
SALISBURY TOWNSHIP SCHOOL DISTRICT 

 

Board of School Directors 

Special Meeting 

Administration Building 

 

Monday, August 26, 2013—7:00 P.M. 

 

 

AGENDA 
 

I. Call to Order  
 

II. Pledge of Allegiance 
 

II. Roll Call 
 

III. Citizens’ Comments  

 

IV. Unfinished Business (Committee Reports) 

 

A. Motion to Approve Agenda 

 

B. Personnel Committee---------------------------- Mr. Russell R. Giordano, Chair 

Mrs. Jane M. Fischer, Vice Chair 

         

 It is recommended that the Board: 

 

    *1. employ Richard Pearce, Kempton, PA, as part-time (41%) Business education teacher at 

Salisbury High School effective August 20, 2013, at the 1Bachelors step of the 2013-

2014 teachers’ salary schedule ($23,434). 

 

 [Current District Employment: Day-to Day Substitute Teacher; 

 

Replaces: G. Laird, resigned] 

 

*2. employ Melissa Cerco, Schnecksville, PA, as a full-time long-term substitute teacher at 

Harry S Truman Elementary School effective retroactive to August 20, 2013, until the 

first semester (approximately mid-January 2014 tentatively) at the 1Bachelors step of the 

2013-2014 teachers’ salary schedule ($47,826-prorated). 

 

 [Current District Employment: Day-to Day Substitute Teacher 

 

Filling In for M. Ott, FMLA] 

 

    *3. approve the building transfer of Ellen Winkler from a 4 hours a day part-time one-to-one 

instructional assistant at Salisbury High School to a 4 hours a day part-time one-to-one 

instructional assistant at Harry S Truman Elementary School effective August 26, 2013. 

 

 

 

 

 



XIII.     Unfinished Business Committee Reports and Action Items 

 

B.    Personnel Committee: (continued): 

 

    *4.  approve the following mentors in the district Induction Program for the 2013-2014 school 

term at the 2013-2014 contractual rate of $35 per hour: 

 

  Diane Kasaczun (5 hours) and Michael Anderson (5 hours) for Erin Moeser 

  Sherry Wetherhold (20 hours) for Richard Pearce 

 

*5. employ Kenneth Choquette, Allentown, PA, pending completion of requirements, as head 

softball coach for the 2013-2014 school term at the 2013-2014 contractual rate of pay for 

this position of $4,930. (new hire) 

 

V. Public Comment 

 

VI. Adjournment 

 

  * ADMINISTRATIVE RECOMMENDATION, NO PRIOR BOARD KNOWLEDGE 

**  BOARD PRESIDENT OR COMMITTEE CHAIR AND ADMINISTRATIVE 

RECOMMENDATION 

  *** BOARD COMMITTEE AND ADMINISTRATIVE RECOMMENDATION 

**** OTHER  


