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PURPOSE

The Hyde County Teacher of the Year Program seeks annually to honor and

recognize excellence in the teaching profession by identifying outstanding

classroom teachers at each school in the district through selection by their colleagues. Among those selected, one will be chosen to serve as Hyde County’s Teacher of the Year (TOY).
DUTIES

The Hyde County Teacher of the Year will represent the county as an ambassador for the

teaching profession for one year by speaking to civic, school, and professional

organizations as well as attending events as Hyde County Schools representative.  Activities may include the back to school meeting, recruitment events, and local civic opportunities.
ELIGIBILITY 
The Hyde County Teacher of the Year Program is open to any public school

certified classroom teacher whose major responsibility is to work with children in

a PreK-12 setting to provide learning opportunities based on the appropriate State

Course(s) of Study. A classroom teacher excludes all forms of paraprofessionals

or paraeducators; certificated professionals employed as a librarian, counselor,

psychometrist, psychologist, supervisor, administrator; or other instructional

support position titles. All nominees must be highly qualified full-time classroom

teachers with a Standard Professional II license who plan to continue in an active teaching status. Their evaluations over the past year must reflect at or above standard in all areas.

__________________________________

SELECTION

The principal/designee will present information on the TOY program to their teachers during a faculty meeting during which the teachers of each school in the county will nominate by secret ballot the teacher they feel should represent their school as the TOY for the upcoming year.  The principal and assistant principal will determine those eligible from this pool of nominations by reviewing their evaluations and license status and resubmit a ballot of candidates (consisting of the top three who received the highest number of votes) to their teachers during a teachers meeting in the month of April at which time, teachers will vote again via secret ballot.  The teacher who receives the highest number of votes at each school will serve as their school’s TOY for the upcoming year.   
__________________________________

LOCAL LEVEL

Each school’s TOY will submit a brief resume’ consisting of a biography of their educational history, their hobbies, community involvement, present teaching assignment, educational philosophy, and educational goals to be reviewed by a local team of retired school teachers and community/business leaders.  An interview with this team will then be conducted with each school’s TOY and the candidate with the highest total score from this process will be selected to serve as Hyde County’s TOY for the coming year.  Once selected, Hyde’s TOY will receive a portfolio to be completed for participation in the TOY regional level of competition.  
REGIONAL LEVEL

Each Regional teacher of the year will receive a one-time stipend of $5,000 as an

incentive recognition of service and be given the opportunity to participate in one

national professional conference of no more than five (5) days. The regional teacher of

the year will be provided substitute, travel and subsistence support by the state for

serving as the spokesperson in that region and other regions of the state providing

recruitment, professional development, and other services to enhance the profession of

teaching.

STATE LEVEL
The state teacher of the year will receive a one-time stipend of $7,500 as incentive

recognition of service. The state teacher of the year, while serving in this capacity, will also

be on sabbatical from the classroom for one year while serving as the North Carolina

Ambassador for Education. The state teacher of the year will be paid for twelve (12)

months of employment at a rate of three (3) steps or six (6) percent (if the teacher has

twenty-seven (27) years or more of experience) above his/her salary.

Effective with the fiscal year 2008-09, upon returning to the classroom after his/her year

as North Carolina teacher of the year, the teacher will retain the three (3) step or six (6)

percent (if the teacher has twenty-seven (27) years or more of experience) salary increase

above the base pay. This incentive will remain in place as long as the teacher remains in

the classroom in an instructional role. The teacher will also have the option of eleven or

twelve months of employment. The additional one or two months may include work on

local, regional and state initiatives; working with beginning teachers; serving on local,

regional and state committees; developing and delivering professional development; or

other functions as assigned by the employing LEA. The teacher will be responsible for

signing a waiver form if he/she opts out of the twelve (12) months of employment.

