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REDUCTION IN FORCE – SUPPORT PERSONNEL 
 

The District may implement a reduction in force when necessary due to lack of funds or lack  
of work, including, but not limited to, actual or projected decreases in enrollment, 
consolidation of programs or positions, elimination of programs, changes in curriculum, or 
other circumstances determined by the board.  A reduction in force shall begin by eliminating 
the employment of any temporary, seasonal, or part-time support employees who are 
employed in the categories targeted for a reduction in force according to the applicable  
policy on termination of employment.  However, if necessary, the District may reduce  
full-time support employees considering the following criteria: 

 
A. Seniority in the district. (Seniority shall be based on the total time of service as an 

employee of the district.) 
 

B. Qualification by ability, training, and experience to carry out all functions of the job 
category in an efficient, competent, and safe manner. 

 
C. History of attendance and punctuality 
 
There shall be no right to recall after reduction in force.  However, support employees whose 
positions are eliminated may be considered for reemployment upon the submission of an 
application for employment and may be considered for transfers to other available positions 
depending on the support employee’s qualifications and performance. 

 
  
     HEARING BEFORE BOARD OF EDUCATION – SUPPORT PERSONNEL 

 
Any support employee who is entitled by law to a hearing before the Board of Education  
prior to any termination or non-renewal or following any suspension must request a hearing 
before the Board of Education, in writing delivered to the Superintendent within 10 days of  
the date of the mailing of the notification to the support employee of the notice of the 
recommendation for termination or non-renewal or of the suspension without pay.  Failure  
to request a hearing will be deemed to be a waiver of the right to a hearing.  The Board of 
Education will provide the hearing as required by Oklahoma state law, and will follow the 
procedures set forth by the Oklahoma State Department of Education for hearings on the 
termination or non-renewal of certified teachers.  The decision of the Board of Education at  
the hearing will be final. 

 


