
Core Principles
CHILTON ISD

CORE BELIEFS
All students can reach their full potential with appropriate guidance.
 
Equity in education is a human right. Differences in race, ethnicity, 
gender or socio-economic status should not promote achievement or 
opportunity gaps. 

Rigorous academic standards, relevant learning experiences and 
quality relationships produce successful student outcomes. 

Educators, parents and community stakeholders share responsibility in 
student development. 

A safe, secure, and nurturing environment is fundamental to student 
growth and development. 

Viable Curriculum
•Teachers and instructional leaders will work to 
systematically analyze and process complex academic 
standards to facilitate explicit instruction.

•Chilton ISD will implement a cogent system of 
aligned assessments which will include performance 
assessments, benchmark assessments, progress 
monitoring, and formative assessments.

Pedagogy
•Chilton ISD will continue to use the gradual release 
framework and explicit instruction principles to ensure 
the systematic delivery of critical content.

•A district focus on Writing, Inquiry, Collaboration, 
Organization, and Reading (WICOR) will continue as all 
teachers implement the focused notetaking process and 
a binder organization system.

Content Based Literacy
•Teachers and interventionist will follow the explicit
vocabulary instruction model in all content areas.

Facilities and Operations
•District administration and maintenance will continue 
systematic and strategic upgrades to facilities in efforts 
to improve safety and future, focused development.

Fiscal Integrity
•Chilton ISD will continue to monitor and refine financial 
practices to ensure maintenance of a Superior financial 
rating.

•District administration, in conjunction with the 
Board of Trustees, will continue to monitor fiscal 
developments to ensure the passage of a balanced 
budget for the 2019-2020 fiscal year.

•Continue to monitor enrollment growth to ensure 
adequate resources for sustained student performance.

Human Capital
•Chilton ISD will use Professional Collaborative 
Structures to build individual, group, and decision-
making capital within the organization.

•The district will offer focused professional learning 
opportunities for all district personnel to achieve the 
vision of continued student success.

•Teachers will be allowed the professional autonomy to 
implement professional growth goals that will lead to 
improved student performance.

Tiered SEL Curriculum
•All Chilton ISD teachers, students, and administrators will 
engage in the 7 Mindsets social and emotional learning 
curriculum during #MondayMindset discussions.

•Chilton ISD will continue partnerships with agencies 
to provide additional services to students requiring 
additional SEL interventions.

Resiliency Survey
•All students, beginning in 3rd grade, will complete 
a pre/post resiliency survey to monitor impact and 
effectiveness of SEL initiatives.

Crisis Management Network
•Chilton ISD will improve partnerships with local 
agencies to better implement the Standard Response 
Protocol in emergencies.

Service Learning
•Monday Mindset groups and organizations will work to develop and implement one 
service project in conjunction with the Live to Give Mindset.

Marketing and Advertising
•Chilton ISD will continue to use various media outlets and partnerships to tell our story 
(Fox 44, Apptegy, The Marlin Democrat, etc.).

Outreach and Notification
•District administration and technology specialist will work to migrate all web-based
technologies and social media pages to the Apptegy platform.

•District leadership will continue work to on-board the RAVE Emergency Button notification
system for all employees.

Relevant/Aligned Learning Experiences
•Teachers and administrators will work to embed intentional, relevant learning experiences 
into the written and taught curriculum.

Mentorships and Apprenticeships
•CTE Instructors and District Administration will realign courses and content to present 
sequenced pathways in Criminal Justice & Public Service, Education and Social 
Professions, Industrial Technologies, Health Science Professions, and Robotics and 
Engineering.

•Chilton ISD will work to develop a 10-year STEM coding and robotics initiative that 
begins in 3rd Grade.

Enrichment Opportunities
•Chilton ISD will expand extra-curricular and co-curricular activities to ensure that 80% of 
students are involved in extra-curricular activities.

•District leadership and instructional staff will introduce the STARS summer program to 
enhance student learning and prevent “summer-slide.”

C H I LTO N  I S D  C O M M I T M E N T S

To develop learners who are able to: communicate proficiently, create 
innovatively, think critically, reason logically, and compete globally.

MISSION

 
Chilton ISD students will transcend socio-economic limits to

achieve sustainable success in an evolving society.

VISION

Core Learning

Experiential Learning

Personal Skill Development

Community Engagement

Resource Management


