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The following is the negotiated agreement between the Valley Falls Education 

Association (hereinafter called “the Association” or “the VFEA”) and the Board of Education, 

Unified School District No. 338, Jefferson County, Kansas (hereinafter called “the Board” or 

“the BOE”).  Said agreement shall become effective upon being duly ratified by a majority of all 

educators and by the Board of the school district and shall be effective from July 1, 2018 through 

June 30, 2019. 

 

Copies for each educator shall be furnished by the Board to the Association for 

distribution to all educators employed for all or portions of the current year.  An additional ten 

(10) copies shall be provided to the Association. 

 

The Board recognizes the Association, affiliated with the Kansas National Education 

Association, for the purpose of negotiation sessions under KSA 72-5413 et seq. As the exclusive 

representative for the district’s educators. 

 

Should any part of this agreement be declared illegal, that part shall be null and void, but 

the remainder of the contract shall remain in full force and effect. 

 

NEGOTIATIONS TEAM 

 

Dr. Volora Hanzlicek, Supt. 

Jody Lockhart B.O.E 

Tom Welsh, B.O.E. 

Cyndee Bergin, 7-8 

Seth Cooper, 9-12 

Mandy Bostwick, PK-6 

Cheryl Brosa, 7-8 

Chris Hansford PK-6 

AJ Pence, PK-12 

 

 

 

Executed this 8
th

 day of October, 2018. 

 

 

                                                                                                                                                                

President, Valley Falls Education Association President, Board of Education 

 

 

 

 

BOARD OF EDUCATION 

 

Jody Lockhart, President  

 Tom Welsh, Vice President 

LaVerne Clark 

Heidi Pickerell 

John Shipley 

Stephanie Steinlicht 

Sharon Sweeney 
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ARTICLE I 

DUTY DAY 

 

The normal duty day shall be eight (8) hours, including lunch period. Efforts will be made by the 

administration to maintain a duty free lunch period.  The Board shall have the right to determine the 

number of minutes, the number of periods and the length of each period within the normal duty day of 

eight (8) hours.  The duty day may be extended to include open houses, parent-teacher conferences, 

staffings, and faculty meetings as determined by the Board and administration.   

 

The Board reserves the right to vary the number of minutes in the school day, including, but not 

limited to, the accommodation of the students’ educational program, student transportation and other 

aspects of the school operation as the Board may deem appropriate. 

 

All teachers shall be required to report to duty at the beginning of any non-student contact day as 

determined by the superintendent and shall remain on duty until the close of any given non-student 

contact day as determined by the superintendent.  These days shall include, but not be limited to in- 

services, work days, conference days, and pre-enrollment days.  Non-student contact days shall not 

exceed eight (8) hours in length. 

 

 Teachers are required to be in the building by 7:50 A.M. each school day and not to leave before 

3:35 P.M., while continuing to follow the eight-hour day as currently described in the negotiated 

agreement, with exceptions made as necessary on a daily basis and approved by the building 

administrator.  For example:  A teacher who arrives at 7:35 a.m. may leave no earlier than 3:35 p.m.; 

while a teacher who arrives at 7:50 a.m. may leave no earlier than 3:50 p.m. 

 

 

 

ARTICLE II 

ASSIGNMENT OF DUTY 

 

The following shall be reviewed with the teachers on an annual basis, so that the teacher shall 

have input into this vital area: 

 

1. An attempt shall be made not to assign teachers to classes in subjects for which they lack 

professional interests. 

 

2. During the school year as an assignment change is deemed necessary the teacher involved shall 

be consulted and allowed to express his/her views.  During summer, should a change be 

necessary, the teacher shall be consulted. 
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ARTICLE III 

GRIEVANCE PROCEDURE 

 

1. PURPOSE: 

The purpose of this procedure is to provide for the orderly and expeditious adjustment of 

grievances of individual employees of Unified School District No. 338, at the lowest level. 

 

2. DEFINITIONS: 

A. Grievance shall mean any alleged violation of the terms and conditions of an employee’s 

contract of employment. 

 

B. “Grievant” means an employee of the Unified School District No. 338, having a grievance. 

 

C. Words denoting gender shall include both masculine and feminine, and words denoting 

number shall include both singular and plural. 

 

3. IN GENERAL: 

The adjustment of grievances shall be accomplished as rapidly as is possible.  To that end, the 

number of days within which each step is prescribed to be accomplished shall be considered as 

maximum and every effort shall be made to expedite the process.  The time limit prescribed in 

this statement may be extended or reduced by mutual consent of grievant and the person or 

persons by whom his grievance is being considered. 

 

LEVEL 1 

Within fifteen (15) school days from the date the violation of the contract allegedly occurred, or 

within fifteen (15) school days after the grievant becomes aware, of the occurrence giving rise to 

the grievance, the grievant shall discuss the problem with his or her principal or other immediate 

supervisor.  The grievant shall notify the principal or other immediate supervisor that the 

discussion constitutes LEVEL 1 of the grievance procedure.  During this discussion, the grievant 

shall seek to resolve the matter informally. 

 

LEVEL 2 

In the event that the aggrieved person is not satisfied with the disposition of his grievance at 

LEVEL 1, or in the event that no decision is reached within ten (10) school days after a formal 

presentation, he may appeal the matter in writing to the superintendent of schools. 

 

If the grievant appeals the grievance to the superintendent, the superintendent or his designated 

representative shall confer with the grievant in an effort to arrive at a satisfactory solution within 

ten (10) days after the appeal has been received by the superintendent. 

 

If the grievant does not appeal the grievance to the superintendent within thirty (30) school days 

after the formal conference at LEVEL 1, the appeal of the grievance shall automatically be 

waived. 
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LEVEL 3 

If the grievance is not adjusted to the satisfaction of the grievant or if no decision is made thereon within 

twenty (20) days after the date the grievance was filled with the superintendent or his designated 

representative under LEVEL 2, the grievant may appeal the grievance to the board of education for the 

purpose of final adjustment of the grievance by submitting a written request to the clerk of the board 

within ten (10) school days after the superintendent or his designated representative has rendered a 

decision or after the expiration of said twenty (20) days. 

 

The board of education shall, within thirty (30) school days after receipt of written request, meet and 

confer with the grievant and render a decision to be submitted to the grievant in writing which will be 

the final disposition of the grievance.  As an alternative, the board of education, upon receipt of a 

complaint or grievance, may assign a hearing officer to hear such complaint or grievance and make 

findings and recommendations to the Board.  Such findings and recommendations shall be made to  

Board within ten (10) days after the complaint or grievance has been assigned to the hearing officer.   

Board shall rule upon such complaint or grievance within thirty (30) school days after receipt of the 

findings and recommendations of the hearing officer. 

 

4. SUPPLEMENTAL CONDITIONS: 

A. All individuals involved, and all others who might possibly contribute to the acceptable 

adjustment of a grievance, are authorized and urged to testify with full assurance that no 

reprisal will follow by reason of such participation. 

 

B. Each party to the grievance shall be entitled representative(s) at all stages of the grievance 

procedure except LEVEL 1. 

 

C. All grievance hearings shall be confidential, except the rights of parents and students shall be 

protected and not infringed. 

 

D. An attempt shall be made to hold grievance discussions and hearings at times other than 

when school is in session.  In the event grievance hearings and discussions occur during the 

school day, teachers shall not be charged leave time during their participation in such 

hearings or discussions. 

 

E. Excluded from the grievance procedure shall be matters for which law mandates another 

method of review. 

 

F. Only the employee affected may file a grievance or an appeal from LEVELS 1 and 2. 

 

G. The filing of a grievance at all levels beyond the informal conference in LEVEL 1 shall be in 

writing and shall be reasonably specific as to the nature of the complaint.  The grievance 

should, to the extent possible, describe the alleged event or act and the names and addresses 

of any witnesses thereto. 
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ARTICLE IV 

CURRICULUM DEVELOPMENT 

 

Faculty members serving on curriculum development committees shall be compensated at the 

rate of $20.00 per hour for time spent outside the normal school day as defined in ARTICLE I.  The 

chairperson of a curriculum committee shall be compensated at the rate of $25.00 per hour for time 

spent outside the normal school day.  A maximum of 45 hours compensation will be allowed for each 

committee member.  The chairperson shall be allowed a maximum of 55 hours compensation. 

 

Normally, curriculum committees shall consist of three to five members plus the committee 

chair-person.  Curriculum development work during the normal school day as defined in ARTICLE I or 

during a scheduled in service day or faculty work day shall not receive compensation.   

 

 

ARTICLE V 

LEAVE 

 

At the beginning of the school year, full-time teachers shall be credited with twelve (12) days of 

leave.  Leave shall be prorated for any teacher who is contracted for less than full time or who begins 

employment after the beginning of the school year.  Leave may be used at the discretion of the teacher 

and include absences for illness of self, illness of family, emergencies, and/or personal reasons. 

 

For record keeping and statistical purposes only, each day of leave must be designated by the 

teacher as (1) personal illness (sick leave), (2) emergency leave because of illness or death in the 

immediate family (sick leave), (3) emergency leave because of illness or death other than the immediate 

family, and (4) leave for personal reasons.  If the teacher refuses to designate the leave as one of the 

above, it shall be considered as being number four (4), for personal reasons. 

 

Teachers shall be allowed to accumulate the unused portion of each year’s leave, which refers to 

the twelve (12) discretionary days, as sick leave to a maximum of ninety (90) days.  The maximum 

number of days for sick leave, which may be available for use at any time, shall not exceed ninety (90) 

days. A teacher may then have leave and sick days. The teacher will identify how absent days are used. 

 

 For a staff member to take more than three (3) consecutive days of personal leave, a written 

request must be submitted to the U.S.D.#338 Central Office at least ten (10) business days prior to the 

leave.  (Emergency circumstances will be considered.) 

 

 Staff members can have their twelve (12) discretionary days bought back at “substitute-pay 

rate,” which is currently $85.00 per day.  In order to receive this buy-back option, staff members must 

accumulate a minimum of thirty-six (36) sick days.  Teachers may have an option to bank these 

discretionary days each year in their sick leave bank or may sell the unused days back at the end of the 

school year.  A teacher will make a choice in this matter at the end of each school year.  Once 

discretionary days are banked, they can no longer be redeemed as reimbursable hours until retirement. 
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A teacher qualifying for retirement (under the terms of Article VIII) shall be paid eighty-five 

($85.00) for each day of unused accumulated leave after their last day of employment with the school 

district. Eighty-five ($85.00) dollars shall be paid to the beneficiary(s) for each day of unused 

accumulated leave if the employee dies while employed by the district. 

 

1. In case of a teacher’s own personal illness, after four (4) consecutive days of absence, the 

administration may request the teacher to furnish a statement, signed by a licensed physician, 

stating the teacher was unable to perform his/her job duties for health reasons.  After four (4) 

consecutive days of leave due to illness or disability a doctor’s release to return to work may be 

requested by the administration. 

 

2. If the teacher determines the leave is strictly for personal reasons, unless extenuating 

circumstances exist, the following guidelines should apply: 

 

A. Each teacher shall determine and notify usage of this leave to his/her principal in writing 

as far ahead of time as possible.  Unless the situation is an emergency, at least twenty 

four (24) hours notice should be given. 

 

B. This leave should not normally be used to extend any holiday or vacation time. 

 

 

ARTICLE VI 

PROFESSIONAL LEAVE 

 

Recognizing the need for staff development, teachers may request one (1) staff development day 

for professional improvement.  Any teacher desiring professional leave must request the use of 

professional leave at least five (5) working days prior to the proposed leave.  Use of the professional 

leave is subject to the approval of the superintendent or building administrator.  If approved, all regular 

expenses (registration, fees, meals, mileage, and lodging) shall be paid by the Board of Education. 

 

Additional professional leave days may be initiated by the administration, and the expenses listed 

above will be paid by the Board of Education. 

 

In the event that staff development is requested of a portion of the faculty, the administration 

may request that teachers attend staff development activities that are not a part of the regular duty day.  

When teachers attend these full day activities the Board of Education will pay the expenses listed above 

and the teacher will receive compensation equal to the daily substitute rate of pay.  When these activities 

are in the evening and/or last less than three (3) hours, the rate of compensation shall be one-half the 

substitute daily rate of pay.  If a stipend is paid by another source to the teacher for staff development 

activity, the Board of Education will not compensate the teacher in addition to that compensation. 
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ARTICLE VII 

LONG TERM LEAVE 

 

Tenured teachers may apply to the Board of Education for a leave of absence not covered by the 

negotiated agreement.  The Board may grant or deny such leave, in its exclusive discretion.  Refusal of 

the Board to grant such leave shall not form the basis for a grievance. 
 

 

ARTICLE VIII 

EARLY RETIREMENT 

 

The Board will continue to provide a voluntary early retirement program for members of the 

teachers’ bargaining unit.  The substance and procedure of the program and any changes thereto, are in 

each instance to be determined by the Board.  Alterations shall not be applied retroactively to affect any 

retired teacher receiving benefits from this program.  Teachers meeting certain criteria set forth in this 

policy shall be eligible for the early retirement benefit as specified herein: 

 

1. Teachers will receive a single membership in the district approved health and dental insurance 

plans for teachers through the last month of the employee’s sixty-fourth (64) year of age.  The 

single health policy plan maximum will be negotiated each year. 

 

2. ELIGIBILITY AND REQUIREMENTS FOR ALL EARLY RETIREMENT BENEFITS: 

 

A. Currently a full-time certified teacher in the district who has served at least fifteen (15) 

years of full-time service in the district, or currently a part-time certified teacher who has 

previously served at least fifteen (15) years as a full-time teacher in Valley Falls - U.S.D. 

#338. 

 

B. Employees must be eligible for retirement benefits under the K.P.E.R.S. and provide the 

Clerk of the Board of Education of U.S.D. #338 with documentation the employee has 

applied for retirement benefits with the K.P.E.R.S. 

 

C. U.S.D. # 338 early retirement benefits will end if the employee should die. 

 

D. An employee may apply for early retirement by giving written notice to the 

superintendent.  Such written notice shall be submitted on, or before, the 1st day of April 

preceding the anticipated retirement date, and shall include the following: 

(1) Documentation the employee has applied for retirement benefits under the K.P.E.R.S. 

(2) A declaration of intent to retire. 

(3) The anticipated date of retirement. 

(4) The applicant’s date of birth and age at time of retirement. 

(5) The number of years the applicant has been employed (full-time and part-time) with the 

district. 

(6) All other information necessary to confirm eligibility for early retirement and the benefit 

to be paid. 
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 E.  In order to receive district paid health insurance, a certified employee must have been 

enrolled with the district insurance plan for the previous 5 years.  Individual cases may be 

appealed to the USD 338 Board of Education. 

 

ARTICLE IX 

SALARY GUIDELINES 

 

     

1. Pay for the base salary for the 2018-2019 school year shall be $34,850.  Re: APPENDIX A. 

 

2. All college courses allowed for credit on the columns must be earned after the date the degree 

was granted.  All additional undergraduate hours must have been approved in advance by the 

superintendent. 

 

3. The years of service credit for prior teaching experience shall be determined by the Board of 

Education, upon the recommendation of the superintendent.  The Board shall have the right to 

allow more or less than the actual number of years of service credit for any teacher. 

 

4. No teacher shall advance more than one vertical step in one year. 

 

5. New teachers in the system will receive no credit for the past years’ service under one-half year.  

Credit between one-half year and one will be recognized as one year of service for initial 

placement on the salary schedule. 

 

6. Teachers will receive a (one) payment of $75.00 per hour for any hour taken above BS+60, for 

those teachers who have completed Step 17 of column 6, or MS + 45, for those teachers who 

have completed Step 25 of column 10 on the salary schedule  (In service points may apply).  

 

7. Pay for SUPPLEMENTAL/EXTRA DUTY ASSIGNMENTS shall be in accordance with 

APPENDIX B and C. 

 

8. The Board of Education will reimburse teachers $100.00 per credit hour for hours taken with the 

prior approval of the superintendent.  This reimbursement will be for approved hours, up to and 

including 16 hours per teacher per year.  A copy of college transcripts must be provided to the 

Clerk of the Board by October 15th in order to receive reimbursement for that school year. 

However, there will be a budget limitation of $8,000.00 for certified teaching staff requesting 

reimbursement. If requests are made for more than this total amount, the $8,000.00 will be 

proportionally distributed to all those who qualify for the reimbursement. 

 

9. USD #338 Teachers will be compensated $1,200 per course for teaching IDL classes. 

 

10. If requested by an administrator (Superintendent, Principal, Assistant Principal) to use that 

teacher’s plan time for Standardized Testing or Classroom Coverage, the teacher will be paid 

$20.00 per hour.  It is the responsibility of the teacher to fill out a time sheet reflecting that 

coverage.   
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11. Teachers working outcomes club, homework sessions, detentions, or any after school 

supervision will be paid $20.00 per hour. 

 

12. Administrative coverage by teachers at KSHSAA sponsored events will be paid at $25.00 per 

hour. 

13. USD #338 high school dual-credit class teachers will receive a stipend of $300 per class 

receiving college credit in a Highland Community College dual-credit course.  Highland 

requirements of the teacher need to be completed prior to May 31, 2019 for reimbursement.  

Teachers are responsible for submitting a reimbursement form, prior to May 31, 2019. 

 

14. Teachers required to take CPR training will be compensated at a rate of $20.00 per hour for 

participating in a school sponsored CPR clinic that is scheduled on a non-contracted day. 

 

 

ARTICLE X 

FRINGE BENEFIT - IRS 125 SALARY REDUCTION CAFETERIA PLAN 

 

The Board of Education shall furnish certified employees of the district with the choice of 

receiving certain tax-free benefits provided by the district in lieu of taxable compensation.  It is the 

intention of the district that the plan qualify as a salary reduction “Cafeteria Plan” within the meaning of 

Section 125 (d) of the Internal Revenue code of 1954, as amended, and that the benefits which an 

employee elects to receive under the plan be eligible for exclusion from such employee’s income under 

Section 125 (a) of the Internal Revenue Code of 1954, as amended. 

 

1. The Board shall provide the opportunity for each returning employee to execute a salary 

reduction agreement on or before September 1st to cover all premiums for the employees’ 

selected benefits.  Teachers new to the district may execute a salary reduction agreement on or 

before September 1st to cover all premiums for the employees’ selected benefits.  Once the 

annual allocation for each selected benefit is made, the only change which will be allowed is as a 

result of a change in family status of the employee as provided by federal statute or regulations 

or in the event of a termination of one of the plan benefits. 

 

2. The maximum Employee Voluntary Salary Reduction Contribution/Benefits may be selected 

from the following: 

 

A. Group health insurance 

B. Cancer insurance 

C. Salary protection insurance 

D. Medical expense reimbursement 

E. Dependent care reimbursement 

F. Life insurance 

 

The carriers of these benefits will be approved by the U.S.D. #338 staff and the Board of 

Education.  

 

3. Separate from the employee fringe benefit, any teacher presently employed with U.S.D #338 

who contributes to a 403 B shall be permitted to remain with those programs with the cost paid 
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from the teacher’s taxable salary.  Teachers new to U.S.D. #338 who select a tax deferred 403 B 

while employed by U.S.D. #338 will contract with carrier(s) as approved by the U.S.D. #338 

staff and the Board of Education.  Enrollment or changes to the tax-sheltered 403 B program for 

returning teachers will be allowed on or before August 25th.  New teachers may enroll on or 

before August 25th.  No new carriers will be considered by the Board unless they have at least 

five (5) teachers willing to enroll. 

 

4. Also separate from fringe benefit but a part of employee deductions, teachers may chose to join 

the professional associations KNEA/VFEA. Teachers may elect to have KNEA dues deducted in 

twelve (12) equal installments and VFEA dues deducted in three (3) equal installments 

beginning in September of each year.  The association shall notify the Clerk of the Board the 

amount of monthly dues to be deducted on or before August 25th.  Request for dues deduction 

must be made in writing and filed with the Clerk of the Board on or before August 25
th

.    

Membership and dues deduction automatically continues year to year and must be cancelled in 

writing by August 25
th

 of the new school year.  The association shall indemnify and hold 

harmless the Board from any and all claims, demands, suits or other forms of liability (including 

specifically costs and attorney fees) that may arise out of or by reason of any action taken or not 

taken by the Board for the purpose of complying with this provision. 

 

5. A dependent care option may be included in the options of a salary reduction plan provided such 

plan is administered by a third party and any expenses of such plan are paid by the employees 

using the dependent care option. 

 

 

FRINGE BENEFIT – HEALTH INSURANCE 

 

The Board of Education shall continue to provide a single full paid health insurance policy.  This will be 

renegotiated every year.   

 

 

ARTICLE XI   

CONTRACT YEAR 

 

The contract year shall be 183 days, as scheduled and determined by the Board.  The Board shall 

have the right to alter the use of the contract days at any time during the contract, for example, changing 

an in- service day to a student contact day.  Make-up days after Memorial Day will not be In-Service 

days. 

 

ARTICLE XII 

EVALUATION 

 

Certified employees in the first two (2) consecutive school years of employment shall be 

evaluated at least one (1) time per semester by not later than the 60th school day of the semester, except 

any employee  who is not employed for the entire semester shall not be required to be evaluated.  Every 

employee during the third and fourth years of employment shall be evaluated at least one time each 

school year by not later than February 15th.  After the fourth year of employment, every employee shall 
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be evaluated at least once in every three years by not later than February 15th of the school year in 

which the employee is evaluated. 

 

1. EVALUATION GUIDELINES 

Keeping in mind that extenuating circumstances can occur, the evaluation conference will be 

made at least ten school days prior to presentation to the Board.         

 

These are minimum standards, however, more evaluations may be written.  Teachers will be 

notified if they are to be evaluated more than the requirements listed above.  Any teacher who 

changes fields or level will be evaluated during that year. 

 

2. OBSERVATION FORM 

A minimum of three (3) classroom observations will be made before each formal evaluation is 

written. 

 

3. EVALUATION FORM 

If there are no comments written within the categories on the evaluation tool, this indicates 

performance is satisfactory.  When negative comments are written, suggestions and/or directives 

for improvement will be provided in writing. 

 

The Board agrees that teachers, administrators and Board may jointly develop a proposed 

evaluation tool, or proposed changes in the evaluation tool.  A joint Board-Association 

evaluation committee will be established to review current evaluation procedures to 

determine their alignment with proposed guidelines required by the ESEA waiver, should 

it be approved.   The committee’s recommendations, if any, will be developed and 

delivered to the Board and Association bargaining teams by March 1, 2019. 

 

Any proposed evaluation tool which is developed must be presented to the Board on or before 

June 30th in order to be considered for use in the next school year. 

 

The Board reserves the right to adopt the evaluation criteria, but any new criteria must be 

presented to the teachers no later than the first teacher work day.  The approved tool will be used as a 

means to record classroom observations.  The observation form may become a part of the principal’s file 

and used as a form of documentation when necessary. 

 

 

ARTICLE XIII  

EXTRA CURRICULAR DUTIES 

 

Work during home athletic events (including scholars bowl and track) shall be compensated at a 

rate of $10.00 per hour.  Every teacher and spouse shall receive a complimentary pass to home games.  

The home pass shall not be valid for K.S.H.S.A.A. sponsored events, i.e., sub-state basketball 

tournaments, etc. 
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ARTICLE XIV 

HOME BOUND TUTORING 

 

Home bound tutoring pay will be at the rate of $20.00 per hour. 

 

ARTICLE XV   

K-NEA 

 

Understanding of agreement of Board and VFEA concerning K-NEA Convention. 

 

1. The dates of the K-NEA Convention shall not be included on the district calendar as holiday 

every year. 

 

2. Up to 20% of the members of the VFEA shall be released to attend the convention. 

3. In the event the K-NEA Convention is located within 100 miles radius of Valley Falls the 20% 

limit will not apply. 

4. Members granted leave for the convention shall not be charged either regular or personal leave 

for the days. 

5. Building principals shall be advised six weeks in advance of those attending from their building. 

6. For purposes of other leaves, these days shall be considered regular school days. 

 

 

ARTICLE XVI   

REDUCTION IN FORCE 

 

The certified staff may be reduced owing to a substantial decrease in the number of students, or 

when positions are eliminated as a result of reduction in funds available to the Board. 

 

In order to determine the number of teachers to be reduced, the administrative staff will 

recommend to the board the educational program for the district to meet the district’s educational goals.  

Educator input will be sought.  The reduction may be applied to all certified personnel or to only some 

group thereof.  The reduction shall be applied to the largest group of educators which may be reasonably 

considered.  The superintendent, subject to Board approval, shall determine the group of educators from 

which the reduction shall be made.  Staff members in the group or groups where the reduction of staff is 

necessary will have the right of reassignment to another position for which they are certified if one 

exists. 

 

Within the specified group to be reduced, staff members shall be selected for termination in the 

following order: 

 

1. The greatest possible reduction in educators shall be accomplished through attrition or by 

voluntary transfer. 

 

2. Educators who are probationary will be reduced. 

 

3. Educators who by state certification standards are only provisionally certified in their 

assigned teaching positions. 
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4. Positions will then be eliminated based on administrative recommendations based on 

length of service and the evaluation records. 

 

5. If none of the above four steps accomplish the reduction in force, supplementary 

assignments in programs designated to be maintained by the Board may be considered as 

a possible factor. 

 

RECALL: 

 

Recall will be initiated immediately upon a vacancy.  Individuals who have been terminated 

under the provisions of this policy will be offered a recall to employment in reverse order of reduction  

should a position become vacant which they are certified to fill.  Recalled educators will return to at 

least former full experience level and shall be entitled to any rights as may have been accrued under this 

agreement prior to their termination.  A list of vacant positions, if any, will be kept on file with the Clerk 

of the Board. 

 

 

ARTICLE XVII 

EXTENDED CONTRACTS 

 

Specific employees shall be placed on extended contracts beyond the normal 183 day contract 

year.  The salary for teachers with an extended contract, shall be determined by their base salary divided 

by 183 multiplied by the number of days contracted beyond 183.  Base salary is defined as the 

individual’s placement on the salary schedule.  Money paid for hours of education or professional 

development credit shall be considered as an incentive and not a part of the base salary. 

 

ARTICLE I - SCHOOL DAY shall apply to all contract days beyond 183.  However, the normal 

eight (8) hour day may be altered with the approval of the building principal or superintendent for those 

days beyond the normal 183 day contract year. 

 

Examples of how the extended contract days may be altered include, but are not limited to: 

 

A. Working one (1) day for eight (8) hours is considered as one (1) day. 

 

B. Working two (2) days for four (4) hours each is considered as one (1) day. 

 

C. Working four (4) days for two (2) hours each is considered as one (1) day. 

 

D. Working one (1) day for four (4) hours and two (2) days for two (2) hours each is 

considered as one (1) day. 

 

The following positions shall be contracted for extended days beyond the normal 183 day contract year. 

 

A. Grades 7-12 Counselor 15 days. 

B. Librarian 2 days. 

C. FACS Teacher 2 days. 
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D. 7-12 Athletic Director 4 days. ($1,000) 

 

Additional Extended Contract Days must be approved by the Superintendent. 

 
 

ARTICLE XVIII 

LONGEVITY ADDITIVE FOR SUPPLEMENTAL CONTRACTS 

 

Beginning with the 1998-99(Appendix B) and 2006-2007(Appendix C) school years, certified teachers 

that work full-time either in the district or by Keystone will be paid an annual additive for longevity. 

 

After three consecutive years in the same position, all teachers that meet the above listed criteria shall have 

$50.00 added to the assigned amount designated in APPENDIX B and C.  They shall receive an additional 

amount of $50.00 each consecutive year thereafter if they remain in the same position. 
 

 

ARTICLE XIX 

TEACHER DUE PROCESS 

 

Whenever a teacher who has taught five or more continuous years in the district is given written notice of a 

board's intention to not renew the teacher's contract, the teacher may request a meeting with the board by filing 

a written request with the clerk of the board within 10 days from the date of receipt of the written statement of 

nonrenewal of a contract. 

 

The board shall hold such meeting within 10 days after the filing of the teacher's request.  The meeting provided 

for under this section shall be held in executive session and, at such meeting, the board shall specify the reason 

or reasons for the board's intention to not renew the teacher's contract. The teacher shall be afforded an 

opportunity to respond to the board.  Neither party shall have the right to have counsel present.  A teacher may 

have a VFEA member or USD 338 certified staff member present.  Within 10 days after the meeting, the board 

shall reconsider its reason or reasons for nonrenewal and shall make a final decision as to the matter. 
 

 

ARTICLE XX 

LIQUIDATED DAMAGES FOR LATE RESIGNATION 

 

Except due to extraordinary circumstances or career advancement, certified staff will be released from contract only if a 

suitable replacement can be found and if the following penalties are met: 

A resignation submitted after the continuing contract deadline set forth by the State Legislature, will have to state the 

reason for the resignation. A resignation submitted after the continuing contract deadline, shall have as a condition of 

Board acceptance an assessment of five hundred dollars ($500.00); a resignation submitted after July 1, shall have as a 

condition of Board acceptance an assessment of one thousand dollars ($1000.00); and a resignation submitted after 

August 1, shall have as a condition of Board acceptance an assessment of fifteen hundred dollars ($1500.00). The Board 

shall be authorized to withhold the amount of the assessment from the teacher's last paycheck. If the contract has been 

paid in full, it is the responsibility of the teacher to compensate the above-mentioned fee to the Board. Once 

compensation has been made, the BOE will release such teacher from his/her contract. 

There will be no paid unused sick leave after the continuing contract deadline if the staff member resigns. 
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APPENDIX A 

2018-2019 SALARY SCHEDULE 

 

$300 added to the base   
        

            Step BS BS + 10 BS + 20 BS + 30 BS + 45 BS + 60   MS MS + 15 MS + 30 MS + 45 

0 34850 35270 35690 36110 36530 36950   37970 38490 39010 39530 

1 35305 35730 36155 36575 37000 37420   38450 38970 39495 40015 

2 35760 36190 36620 37040 37470 37890   38930 39450 39980 40500 

3 36215 36650 37085 37505 37940 38360   39410 39930 40465 40985 

4 36670 37110 37550 37970 38410 38830   39890 40410 40950 41470 

5 37125 37570 38015 38435 38880 39300   40370 40890 41435 41955 

6 37580 38030 38480 38900 39350 39770   40850 41370 41920 42440 

7 38035 38490 38945 39365 39820 40240   41330 41850 42405 42925 

8 38490 38950 39410 39830 40290 40710   41810 42330 42890 43410 

9 38945 39410 39875 40295 40760 41180   42290 42810 43375 43895 

10 
 

39870 40340 40760 41230 41650   42770 43290 43860 44380 

11 
  

40805 41225 41700 42120   43250 43770 44345 44865 

12 
  

41270 41690 42170 42590   43730 44250 44830 45350 

13 
   

42155 42640 43060   44210 44730 45315 45835 

14 
   

42620 43110 43530   44690 45210 45800 46320 

15 
    

43580 44000   45170 45690 46285 46805 

16 
    

44050 44470   45650 46170 46770 47290 

17 
     

44940   46130 46650 47255 47775 

18 
      

  
 

47130 47740 48260 

19 
      

  
 

47610 48225 48745 

20 
      

  
   

49230 

21 
      

  
   

49715 

22 
      

  
   

50200 

23 
      

  
   

50685 

24 
      

  
   

51170 

25 
      

  
   

51655 

 

20 APPROVED POINTS = 1 College Hour and used for horizontal advancement toward next degree 
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APPENDIX B 

EXTRA DUTY ASSIGNMENTS - ATHLETICS 

             

  

 
2018-2019 Base 

Cross Country 3000 

Head Volleyball Coach 3350 

Head Football Coach 3350 

Head Girls Basketball Coach 3600 

Head Boys Basketball Coach 3600 

Head Softball Coach* 3000 

Head Baseball Coach* 3000 

Head Track Coach 3000 

Head Spirit Coach 2080 

Dance Team Sponsor 1560 

    

High School 65% of HS Head   

Assistant Volleyball Coach 2100 

Assistant Volleyball Coach 2100 

Assistant Football Coach 2100 

Assistant Football Coach 2100 

Assistant Girls Basketball Coach 2300 

Assistant Girls Basketball Coach 2300 

Assistant Boys Basketball Coach 2530 or 2300***if new coach 

Assistant Boys Basketball Coach 2300 

Assistant Softball Coach 1900 

Assistant Baseball Coach 1900 

Assistant Track Coach 1900 

Assistant Spirit Coach 1560 

    

Middle School 65% of HS Head   

Head Volleyball Coach 2100 

Head Football Coach 2100 

Head girls Basketball Coach 2100 

Head Boys Basketball Coach 2100 

Head Track Coach 2100 

Spirit Squad 1500 

Spirit Squad 1500 

    

Middle School 65% of MS Head   

Assistant Volleyball Coach 1500 

Assistant Football Coach 1500 

Assistant Girls Basketball Coach 1500 

Assistant Boys Basketball Coach 1500 

Assistant Track Coach 1500 

    

AD 5000 

Middle School Activities Director 2500 

Weight Lifting 1500 

Weight Lifting 1500 

 

 

The Board of Education 

shall determine the 

number of Assistant 

Coaches for each sport.  

Criteria will be approved 

by the Board of Education 

and reviewed annually by 

the VFEA and the Board 

of Education in order to 

assist the Board in 

determining the number of 

Assistant Coaches 

required.  The need will be 

based upon the number of 

athletes participating, the 

number of teams, i.e., 

freshman, junior varsity, 

etc., as well as 

consideration of the type 

of sport and practice 

facilities. 
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APPENDIX C 
 

EXTRA DUTY ASSIGNMENTS - ACADEMICS 

 

 
ASSIGNMENT     

  

Dramatics…………......................................................................................................................... 1,098 

Forensics…………………………………………………………………………………………..   1,800 

F.B.L.A. Sponsor….........................................................................................................................          0 

F.C.C.L.A. Sponsor.......................................................................................................................     1,104 

Freshman Class Sponsor (two)….…..……………………………………………………………  280 

High School Knowledge Bowl Sponsor ....................................................................................... 1,690 

High School Student Council Co-Sponsor......................................................................................... 438 

High School Student Council Co-Sponsor......................................................................................... 438  

Instrumental/Vocal Music…............................................................................................................. 6,000 

Journalism….................................................................................................................................... 1,800 

Junior Class Sponsors (three)… ...................................................................................................... 850 

Middle School Knowledge Bowl Sponsor .................................................................................... 1,130 

Middle School Student Council Sponsor ...................................................................................... 500 

National Honor Society Sponsor…................................................................................................. 704 

Safe Schools Sponsor……………………………………………………………………………...     500 

Service Learning Sponsor………………………………………………………………………….     750 

Sophomore Class Sponsor (two)………………………………………………………………….  280 

Senior Class Sponsors (two)…........................................................................................................ 850 

Y-Teens…. ...................................................................................................................................... 600 

PreK-8 Testing Coordinator…………………………………………………………………….…   1,000 

High School Testing Coordinator……………………………………………………………….…   1,000 

PDC Chairperson…………………………………………………………………………………..$1,000 

 

 

 

Additional Assignments (*These positions do not qualify for Longevity Additives.) 

 

*High School Lead Teacher……………………………….……$2,000 plus 1 class period (52 minutes) 

*Middle School Lead Teacher…………………………………..$2,000 plus 1 class period (52 minutes) 

*Grade School Lead Teacher………………………………..…..$2,000 plus 40 minutes every other day 

*K-8 MTSS/SIT……………………………………………………………………………………$1,000 

*K-8 MTSS/SIT……………………………………………………………………………………$1,000 

*High School MTSS/SIT…………………………………………………………………………..$1,000 

*Grade School Technology…………………………………………………………...……………$1,000 

*Middle School Technology……………………………………………………………………….$1,000 

*High School Technology…………………………………………………………………...…….$1,000 

*Duty Lunch Time…………………………………………………………………………………...$900 

*Duty Lunch Time……………………………………………………………...……………………$900 

 

 

 

A committee comprised of VFEA members and VFBOE members will be formed to review/revise the 

Extra Day Assignments for Athletics, Academics, and Additional Assignments. 
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APPENDIX D 

YEARLY ANNOTATIONS 

 

This section was begun July 2002, to make note of which parts of the contract were changed that year and, if needed, to 

explain the reasons for the changes.  Each year the new changes may be added and discussed. 

 

July, 2002 

1. Base salary was increased $200 from $26,750 to $26,950. 

2. Contributions to the insurance pool increased $15 per month per teacher. 

3. The teacher sick day pool section was deleted because of difficulty in administering it and hurt feelings. 

 

 

July 2003 

1. A teacher may document and turn in PDC points for any extra time that is spent on curriculum outside of the regular 

contract day. 

2. Discretionary days bought back at $80.00 (sub pay rate) per day. 

3. Early retirement-pay single membership in approved health insurance plan at $5,000 per year.  It was $2,000. 

4. Base salary was increased $200 from $26,950 to $27, 150.  Board also added four (4) steps to MS +45 column. 

5. Eliminated the positions of Curriculum Council Chair and Individual Development Plan Coordinator. 

6. Freshman Class Sponsors two (2) will receive $150.00 each.  The amount was $75.00 each. 

7. Sophomore Class Sponsors two (2) will receive $150.00 each.  The amount was $75.00 each. 

8. Remove one (1) day from contract year.  It was reduced from 188 days to 187 days. 

 

 
July 2004 

1. Base Salary was increased $1200 to $28,350.  This is half the increase suggested by the district’s salary committee.  

The board representative expressed a desire to try to make a similar increase next year in order to bring teacher 

salaries in line with those in neighboring districts, over the course of two years. 

2. Contributions to the insurance pool increased to $190.00 per teacher.  The Board and teachers agree to work toward 

a goal of paying for a single policy for each teacher.  This comes closer to reaching that goal.  Regarding selection 

of insurance plan: “The selection of the insurance carrier and the benefits and coverage of the insurance plan will be 

decided conjointly by representatives from classified staff, certified staff, and the board of education.”  If the 

insurance carrier changes, the coverage and benefits will remain similar.  We agree that increased payment toward 

teachers’ health insurance will begin with the start of the enrollment year, November 1, 2004.  We suggest that next 

year health insurance enrollment begin September 1. 

3. Increase hourly pay for curriculum work to $20.00 per hour, and $25.00 per hour for chairperson.  Curriculum work 

is intense and fundamental teacher work, not just “putting in time”; therefore, it should be paid at a professional 

wage level. 

 

 

November 2005 

1. A $1225 annual increase in the base salary.  Base salary will now be $29,575.  Teachers will get the whole amount.  

The part that is owed to teachers for August through October will be paid before January, 2006. 

2. Beginning in December, 2005, teachers will receive an increase of $60/month (for a total contribution of $250 per 

month per teacher) toward the medical insurance pool. 

3. In addition, the board will offer $55/month ($165 for three (3) months) to teachers who had contributed out of their 

own pay to their school health insurance during the past three months (August through October, 2005).  This 

additional money will be paid before January, 2006. 

4. A committee will be formed to study teacher salaries, with the stipulation that VFEA select the teacher 

representatives on the committee. 

5. A committee to research performance-based teacher evaluation processes will be formed, with the stipulation that 

VFEA select the teacher representatives on the committee. 

6. No limit will be set within the agreement for contributions to a 403b.  
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December, 2006 

1. The base salary was increased $600, and the new base salary is $30,175.  The 05-06 base salary was $29,575. 

2. The health insurance pool was increased from $250 to $275 per teacher per month. 

3. New position of District Testing Coordinator was added to the Extra-Duty pay schedule at the cost of $1,000 per 

year. 

4. Also gave high school teachers an incentive to write successful VE-2 Programs by paying the amount of $20.00 per 

hour up to maximum of 45 hours. 
5. Leave Policy in Article V.  It was agreed that this policy will remain as written.   

6. Up-graded Extra-Duty Pay Schedule. This schedule needs to be reviewed continually to address pay issues for all 

extra-duty assignments. 

7. Longevity Pay for All Non-Athletic Sponsor Positions.  It was agreed to begin giving these positions longevity pay 

beginning with the 06-07 school year.  The amount of this longevity pay will be an increase of $50 per year.  The 

language of the agreement will reflect that longevity pay will be awarded to all certified, teachers, regardless of 

whether they work for USD 338 or for Northeast Kansas Educational Service Center ( NEKESC).  It also needs to 

be noted that this longevity pay will no longer be awarded to Rule 10 coaches.  
8. Additional Days for Counselors.  It was agreed that the high school counselor would receive ten (10) additional 

contract days for a total of twenty (20) days; and the K-8 counselor would receive three (3) additional contract days 

for a total of ten (10) days. 

9. Teachers working Outcomes Club, ZAP, after school tutoring sessions, Saturday School, etc., will receive $20.00 

per hour (this is an increase from $16.00 per hour). 

10. Review of the District’s Teacher Salary Schedule.  It was agreed that this study needs to begin immediately.  

11. Study Committee of Performance-Based Appraisals.  It was agreed to form this committee to begin studying this as 

soon as possible. 

12. Issue of removing Subject Area Committee Chairs language from the Negotiated Agreement.  At the present time 

none of the SAC’S use this position.  However, the SAC Chair Position language will remain in the Negotiated 

Agreement because at some time in the future, this position may be utilized again.  The pay for a SAC Chair is $25 

per hour up to a maximum of 55 hours. 

13. Since the cheerleader sponsor and the Dance Team Sponsor are in the same category, it was agreed that the position 

of the Dance Team Sponsor should be in included in the Longevity Additive for Supplemental Contracts section of 

the Negotiated Agreement.  As a result of this omission, it was agreed that this position would be given the amount 

of $1800 for back pay.     

 

 

May 2007 

1. Agreed to form three sub-committees in the Fall of 2007: 

a) Revised salary table 

b) Performance-based evaluation 

c) Supplemental/Athletic extra duty salary schedule  

 

       2.     The base salary was increased $700.00, and the new base salary is $30, 875.00. 

 

  3.  The health insurance pool was increased from $275.00 to $300.00 per teacher per month.  (37 teachers, times         

$300.00 per month, times 12 months.) 

 

  4.   The high school dance team and cheerleading were combined into one “Spirit Squad”  with a total of 2 sponsors.  

Their salaries were adjusted to reflect this change.  The longevity years will carry over from the original positions. 

 Middle School Cheer was also changed to “Spirit Squad” with a total of 2 sponsors. 

 

  5.   In article XVI, Reduction in Force, number 4 was changed to read “positions will then be eliminated based on 

administrative recommendations based on length of service and the evaluation records.” 

 

  6.  Article V, Leave, was changed so that a staff member must obtain administrative approval to take more than 3           

consecutive days personal leave.   The previous agreement was five days. 

 

 7.  Homebound tutoring pay will be at the rate of $20.00 per hour.  (It was previously $10.00.) 

 

8. In the early retirement section, number 1 will read “A single membership in the district approved health insurance 

plan for teachers or $4,000.00 per year was increased to the amount of $5,000.00.   
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9.  The wording was changed in the Longevity Additive for Supplemental Contracts .  The changes include:   

  

*“Beginning with the 1998-99 (appendix B) and 2006-07 (appendix C) school years, certified teachers that work full 

time in the district or in the NEKESC will be paid an annual additive for longevity.” 

 

*In the 5
th

 line add “and C” to appendix B. 

 

10.  Change in “Appendix B” Extra Duty Assignments—Athletics.  This includes “Spirit Squad” (2) and paying $1,933 

for high school co-sponsors and $1,150 for middle school co-sponsors. 

 

11.  Change wording in Article X Fringe Benefit section.  In #2 the last two lines will state “The carriers of the benefits 

will be approved by the USD 338 staff and BOE.”  Also, in #3 add these words on line 4 & 5:  “With carrier(s) as 

approved by the USD 338 staff and BOE. 

 

 

June 2008 

 

Changed staffing in Art I to staffings. 

 

Base salary increased by $925 to $31,800 (without fringe) 

 

Increased the insurance pool from $129,600 to $136,800 due to the addition of a certified teacher. 

 

Changed the athletic supplemental salary schedule with a two year transition plan. Those positions with an 

asterisk must be reviewed and aligned with other comparable coaching positions in 2009-2010 negotiated 

agreement 

 

Teachers agreed to the following budget reductions to fund salary increases and to fill a vacancy created 2007-

2008 budget reductions They included: 

Limit professional development from 2 to 1 off-campus event in 2008-2009. This does not include off-campus 

events directed by the district. 

Limit the amount spent on new textbooks. 

We agree in principle to informal evaluation of the administration by the teachers to be implemented in 2008-

2009. 

 

 

 

July 2009 

 

1. Base Salary increased by 1% to $32,118. 

2. Increased insurance pool by $25 per teacher - $140,400 

3. USD #338 Teachers will be compensated $1,200 per course for teaching IDL classes. 

4. Extended Contract days  for the Counselors, Librarian, and FACS teacher were cut in half and are as 

follows: 

i. High School Counselor – 10 days 

ii. Elementary Counselor – 5 days 

iii. Librarian – 2 days 

iv. FACS Teacher – 2 days 

                             If additional Days are needed, they will be approved by the Superintendent.                

5. Added a PDC chair supplemental, at the compensation of $1000 

6. Instrumental and Vocal supplemental will be combined to be $5,000 

7. High School Spirit Coaches have been changed to the following: 

i. Head Spirit Coach - $2080 

ii. Assistant Spirit Coach - $1560 

iii. Dance Coach - $1560 

8. Testing Coordinator will be split as follows: 

i. PreK-8 Testing  Coordinator - $750 

ii. High School Testing Coordinator - $750 

9. Intramurals will be removed from Supplementals. 
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June 2010 

 

1. Base Salary remains the same.  Teachers were able to move vertically and horizontally on the salary schedule 

for the 2010-2011 school year. 

2. The insurance pool remains $325 per month for 12 months for 34 certified employees. 

3. Teacher Contracted Days were changed from 187 to 183. 

 

 

July 2011 

1. Article I - The duty day was changed to reflect that teachers must be in attendance at least 10 minutes before school 

begins and at least 10 minutes after school ends. 

2. Article V - “Buy Back” for unused accumulated leave will be increased from $30.00 to $50.00 per day. 

3. Article X –  

a. #3 The deadline date for enrollment or changes to the tax-sheltered 403 program was changed from 

September 1
st
 to August 25

th
. 

b. #4 KNEA dues will be deducted in 12 equal installments and VFEA dues will be deducted in 3 equal 

installments.  (It previously stated 10 equal installments.)  The following was also added:  The association 

shall notify the Clerk of the Board the amount of monthly dues to be deducted on or before August 25th.  

Request for dues deduction must be made in writing and filed with the Clerk of the Board on or before 

August 25
th

.    Membership and dues deduction automatically continues year to year and must be cancelled 

in writing by August 25
th

 of the new school year.  The association shall indemnify and hold harmless the 

Board from any and all claims, demands, suits or other forms of liability (including specifically costs and 

attorney fees) that may arise out of or by reason of any action taken or not taken by the Board for the 

purpose of complying with this provision. 

4. Article X – The health insurance pool was increased from $132,600 to $144,000 ($375 per month , for 12 months, 

for 32 certified employees). 

5. Article XVII – The High School and Elementary Counselor extended days were combined to be 7-12 Counselor for 

15 extended days. 

6. Appendix A – Base salary will remain at $32,118.  Certified Staff will be allowed movement on the Salary 

Schedule. 

7. Appendix C –  

a. The Testing Coordinators’  pay was increased from $750 to $1,000. 

b. The following Extra Duty Assignments were added: 

High School Lead Teacher $2,000 plus 1 class period (52 minutes) 

Middle School Lead Teacher $2,000 plus 1 class period (52 minutes) 

Grade School Lead Teacher $2,000 plus 40 minutes every other day 

K-8 MTSS/SIT $1,000 

K-8 MTSS/SIT $1,000 

High School MTSS/SIT $1,000 

Grade School Technology $1,000 

Middle School Technology $1,000 

High School Technology $1,000 

7-12 Athletic Director $1,000 for 4 extended contract days 

8. Certified 2010-2011 teachers and administrators will receive a one-time stipend of $1,000.   

 

 

June 2012 

1. Base salary will be increased by $750 to $32,868. 

2. Buy back of discretionary days and substitute pay will be increased from $80.00 to $85.00. 

3. Two $840.00 supplementals were added for certified staff working the lunch room during their lunch time.  

4. Addition to Article XII Evaluation: 

A joint Board-Association evaluation committee will be established to review current evaluation 

procedures to determine their alignment with proposed guidelines required by the ESEA waiver, should it 

be approved.   The committee’s recommendations, if any, will be developed and delivered to the Board and 

Association bargaining teams by March 1, 2013. 

 

July 2013 

1. $500 was added to the base and $20.00 to each increment step down. (Base Salary = $33,368) 

2. The Board of Education shall continue to provide a single full paid health insurance policy for the 2013-2014 school 

year.  The target amount paid will be renegotiated every year.  The funded target amount will not go below $375 for 

12 months for the total number of certified teachers on staff (32). 
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3. If asked by an administrator (Superintendent, Principal, Assistant Principal) to cover another class, the teacher will 

be paid $20.00 per hour.  The teacher will need to submit a time sheet. 

4. Teachers working outcomes club, homework sessions, detentions, or any after school supervision will be paid 

$20.00 per hour. (already negotiated in 2006 but not written in Negotiated Agreement) 

5. Administrative coverage by teachers at KSHSAA sponsored events will be paid at $25.00 per hour. 

6. VFEA and the Board of Education will work together to implement the McRel tool and the process…how often and 

how much to be determined through a joint committee of representatives from BOE and VFEA. 

7. Duty Lunch Time Assignments were increased from $840 to $900 per year. 

 

June 2014 

1. 1%  increase on base of $334 (Base Salary = $33,702).  Normal steps and movement on certified salary schedule 

allowed. 

2. The Board of Education shall continue to provide a single full paid health insurance policy for the 2014-2015 school 

year.  The target amount paid will be renegotiated every year.  The funded target amount will not go below $375 for 

12 months for the total number of certified teachers on staff (35). 

3. Article VIII was adjusted.  The maximum benefit was deleted but will be negotiated each year. 

4. Article IX #10 was reworded.  Administrator requested classroom coverage during “plan time” for “Standardized 

Testing or Classroom Coverage” will be compensated.  It is the teacher’s responsibility to submit a time sheet. 

5. Article IX #13 was added -  A stipend was added for those teachers teaching high school dual credit classes - $300 

per class. 

6. Article XIX Due Process was added. 

7. Appendix B – Extra Duty Assignments (athletics) were updated to eliminate high school Co-Assistants in volleyball, 

girls basketball, and softball.  Head Softball Coach salary was also adjusted back to full base salary as a result of no 

co-assistants. 

 

July 2015 

1. No increase on salary schedule.  Normal steps and movement on certified salary schedule allowed. 

2. The Board of Education shall continue to provide a single full paid health insurance policy for the 2015-2016 school 

year.  The target amount paid will be renegotiated every year.  The funded target amount will not go below $375 for 

12 months for the total number of certified teachers on staff (34). 

3. Article IX #14 was added:  Teachers required to take CPR training will be compensated at a rate of $20.00 per hour 

for participating in a school sponsored CPR clinic that is scheduled on a non-contracted day. 

4. Article XIX -Due Process provision will continue. 

5. Article V -At Retirement a teacher will be paid $70.00 for unused accumulated leave. 

 

 

July 2016 

1. Article V Leave –  

a. Retirement buyback was increased to $85. 

2. Article IX Salary Guidelines – 

a. Base on salary schedule was increased by $348 to the amount of $34,050. 

b.  Appendix B – AD salary was increased from $3500 to $5000. 

c. Appendix C – FBLA sponsor was removed and replaced with Safe Schools Sponsor at a salary of $500.  

Service Learning sponsor was added at a salary of $750.  The Instrumental/Vocal Music Sponsor was 

corrected to be $6,000. 

d. Credit hour reimbursement was increased to $100 per credit hour. 

3. Article XIII Extra Curricular Duties: 

a. Payment for working athletic events was increased to $10.00 per hour.  Workers at Scholars Bowl and 

Track meets will also be compensated at $10.00 per hour. 

4. Article XIX 

a. The following sentence was added:  A teacher may have a VFEA member or USD 338 certified staff 

member present. 

b. The “Sunset Provision” was removed. 
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August 2017 

1. $500.00 increase on the base. 

2. Article 9- remove the word “official” and replace with “a copy of” 

3. Add 7 days to Student Support Services Coordinator, Casey Bisnett’s, contract to cover her counseling duties. 

4. Under Early Retirement Article VIII- add  

 E.  In order to receive district paid health insurance, a certified employee must have been enrolled with the 

district insurance plan for the previous 5 years.  Individual cases may be appealed to the Board of 

Education of USD 338.   

5.    Under Fringe Benefit- Insurance Pool- 

Remove word “pool”  and reword heading to read Fringe Benefit- Health Insurance 

Put a “.” after the word “policy” in the first line and remove “for the 2016-2017 school year.  

Remove  “The target amount paid” and replace with the word “This”.   

 Remove the last sentence reading “The funded target amount will not go below “$375 for 12 months for the 

total number of certified teachers on staff (35).   

6.    Under Extra Duty Assignments- Academics 

 Move Dance Team Sponsor to Extra Duty Assignments- Athletics 

7. A committee comprised of VFEA members and VFBOE members will be formed to review/revise the Extra 

Duty Assignments for Athletics, Academics, and Additional Assignments. 

 

October 2018 

1. Movement across for those meeting the criteria for horizontal movement. One step granted to those 

able to move vertically 

2. $300 on the base Moving the base from 34,550 to $34,850 

3. Add Article XX - Liquidated Damages for Late Resignation: Except due to extraordinary circumstances 

or career advancement, certified staff will be released from contract only if a suitable replacement can 

be found and if the following penalties are met: 

 

A resignation submitted after the continuing contract deadline set forth by the State Legislature, will 

have to state the reason for the resignation. A resignation submitted after the continuing contract 

deadline, shall have as a condition of Board acceptance an assessment of five hundred dollars 

($500.00); a resignation submitted after July 1, shall have as a condition of Board acceptance an 

assessment of one thousand dollars ($1000.00); and a resignation submitted after August 1, shall have 

as a condition of Board acceptance an assessment of fifteen hundred dollars ($1500.00). The Board 

shall be authorized to withhold the amount of the assessment from the teacher's last paycheck. If the 

contract has been paid in full, it is the responsibility of the teacher to compensate the above-mentioned 

fee to the Board. Once compensation has been made, the BOE will release such teacher from his/her 

contract. 

 

There will be no paid unused sick leave after the continuing contract deadline if the staff member resigns. 

4. Supplementals: 

a. Change Head Cross Country Coach from $2200 to $3000 

b. Change Head Softball Coach from $2700 to $3000 

c. Change Assistant Softball Coach from $2200 to $1900 

d. Add Middle School Activities Director $2500 

e. Longevity pay for Supplementals 

 


