JDDC ﬁullying (See EBC,‘GAAE, JCE, JDD, JGEC, JGECA, and XGC) JDDC

The board of education prohibits bullying in any form either by
any student, staff member, or parent towards a student or by a student,
staff member, or parent towards a staff member on or while using school
property, in a school vehicle, or at a school-sponsored activity or event.
For the purposes of this policy, the term “bullying” shall have the meaning
ascribed to it in Kansas law,

The administration shall propose, and the board shall review and
approve a plan to address bullying as prohibited herein. The plan shall
include provisions for the training and education of staff members and
students and shall include appropriate community involvement as approvgd
by the board.

Students who have bullied others in violation of this pelicy may be
subject to disciplinary action, up to and including suspension and/or
cxpulsion. If appropriate, students who violate the bullying prohibition

shall be reported to local law enforcement.

Approved: 8-12-2013




EBC Securify and Safety EBC
(See JCAC, JCDBB, IDD, JDDB, JDDC and KGD)

Security devices may be installed at district attendance centers. Other
measures may be taken to prevent intrusions or disturbances from occurring in
school buildings or trespassing on school grounds. The district will cooperate
with law enforcement in security matters and shall, as required by law, report
felonies and misdemeanors committed at school, on school property or at
school-sponsored activities.

Reporting Crimes at School to Law Enforcement

Any district employee who knows or has reason to believe any of the
following has occurred at school, on schlool property or at a school-sponsored
activity shall immédiately report this information to local law enforcement: an
act which constitutes the commission of a felony or a misdemeanor; or an act
which involves the possession, use or disposal of explosives, firearms or other
weapons as defined in current law,

Tt is rrecommended the building administrator also be notified.

Reporting Certain Students to Administrators and Staff

Administrative, professional or paraprofessional employees of a school
who have information that a pupil has engaged in the following shall report the
information and the identity of the pupil to the superintendent. The
superintendent shall investigate the matter and if it is determ'ined the student
has béen involved in the following, the superintendent shall provide

information, and the identity of the student to all employees who are involved
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or likely to be directly involved in teachiﬁg or providing related services to

pupil:

* Any pupil who has been expelled for conduct which endangers the safety of
others.

* Any student who has been expelled for commission of felony type offenses;-

* Any student who has been expelled for pessession of a weapon;

¢« Any student who has been adjudged to be a juvenile offender and whose of-
fense, if committed by an adult, would constitute a felony, except a felony

theft offense inveolving no direct threat to human life;

* Any student who has been tried and convicted as an adult of any felony, ex-
cept theft involving no direct threat to human life,.

Annual Reports

The principal of each building shall prepare all reports required by law
and present them to the board and the étate board of education annually. Re-
ports shall not include any personally identifiable information ﬁbout students.
These reports and t‘his policy may be made available upon request to parents,
patrons, studeﬁ.ts, and employees and others who request the informationf

Staff Immunity

No board of education, board member, superintendent of schools or
school employee shall be liable for damages in a civil action resulting from a
person's good faith acts or omission in complying with the requirements or

provisions of the Kansas school safety and security act.

Approved: 8-11-2008




o,

GAAE Bullying by Staff (See EBC, GAAB, JDD, JDDC, and KGC) GAAE

The board of education prohibits bullying in any form either
by any student, staff member, or parent towards a student or by a
student, staff member, or parent towards a staff member on or while
using school property, in a school vehicle or at a school-sponsored
activity or event. For the purposes of this policy, the term
“bullying” shall have the meaning ascribed to it in Kansas law. '

The administration shall propose, and the board shall review
and approve a plan to address bullying as prohibited herein. The
plan shall include provisions for the training and education of staff
members.

Staff members who ‘bully others in violation of this policy
may be subject to disciplinary action, up to and including suspension
and/or termination. If appropriate, staff members who violate the

bullying prohibition shall be reported to local law enforcement.

Approved: 8-12-2013



JCE Complaints (See JDDC and KN) JCE

Complaints About Discrimination

The district is committed to maintaining a working and learning
environment free from discrimination, insult, intimidation, or harassment due
to raée, color, religion, sex, age, national origin, or disability.

Any incident of-discrimination including acts of harassment shall
promptly be reported for investigation énd corrective action by the building
principal or district compliance coordinator. Any student or employee who
engages in discriminatory conduct shall be subject to disciplinary action, up to
and including termination from employment or expulsion from school.

Discrimination against any student on the basis of race, color, national
origin, sex, disability, or religion in the admission or access to, or treatment in
the district’s programs and activities is prohibited. Superintendent, USD #218,
Box 999, Elkhart, Kansas 67950, phone 620-697-2195 has been designated to
coordinate compliance with nondiscrimination requirements contained in Title
VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of
1972, Section 504 of the Rehabilitation Act of 1973, and The Americans with
Disabilities Act of 1990,

Any student who believes that he or she has been discriminated against
may file 2 complaint with the building principal, another administrator, the
guidance counselor, or another certified staff member. Any school employee
who receives a complaint of discrimination or harassment from a student shall

inform the student of the employee’s obligation to report the complaint and
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any proposed resolution of the complaint to the building principal. If the
building principal is the alleged harasser, the report shall be made to the
district compliance coordinator. Any student complaint of discrimination shall
be resolved under the district’s discrimination complaint procedures.

Complaints About School Rules

Any student may file a complaint with the principal concerning a school
rule or regulation as it applies to the student. The complaint shall be in
writing, filed within 20 days following the application of the rule or
regulation, and must specify the basis for the complaint. The principal shall
investigate the complaint and inform the student of the resolution within 10

days after the complaint is filed.

Approved: 7-14-2008



JDD Suspension and Expulsion Procedures JDD

(See AEB, EBC, IHEA, JBD, JCDBB, JIDC, JCDA, JDDB, IDDC, and
JHCAA)

Except as limited by Section 504 or IDEA, a student may be suspended or
expelled, for reasons set forth in Kansas law. Any student who is suspended for
a period of more than 10 days or expelled shall receive a copy of the current
suspension and expulsion law and this policy. Suspension/expulsien hearings
shall be conducted by the superintendent/designeec or other certificated
employee, or committee of certificated employees of the school in which the
pupil is enrolled, or by any other hearing officer appointed by the board.

Reasons for Suspension or Expulsion

Students may be suspended or expelled for one or more of the

following reasons:

» Willful violation of any published, adopted student conduct regulation;

* Conduct which substantially disrupts, impedes, or interferes with school
operation; .

* Conduct which endangers the safety or substantially impinges on or invades
the rights of others;

* Conduct which constitutes the commission of a felony;

* Conduct at school, on school property, or at a school supervised activity
which constitutes the commission of a misdemeanor;

* Disobedience of an order of a school authority if the disobedience results in
disorder, disruption or interference with school operation; and

* Possession of a weapon at school, on school property or at a2 school-
sponsored event.

Short-term Suspension

Except in an emergency, a short-term suspension (not exceeding ten
schoql days) must be preceded ‘by Ioral or written notice of the charges to the
student and an informal hearing. If a hearing is not held prior fo the
suspension, an iﬁformal hearing shall be provided no later than 72 hours after

imposition of a short-term suspension.
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Written notice of any short-term suspension shall be delivered to the
student’s parent or guardian within 24 hours after the suspension has been
imposed. Short-term suspension hearings may be conducted by any person
designated in policy as having the authority to suspend.

At the informal suspension hearing, the student shall have the right to
be present and notified of: the charges; and the basis for the accusation, I‘hg
student shall have the right to make statements in his/her defense after receiving
notice of the charges.

Long-Term Suspension or Expulsion

Before a student is subject to long-term suspension (not to exceed 90
school days) or expulsion (not to exceed 186 school days), a hearing shall be
conducted by a hearing officer who has authority to suspend or expel. The
superintendent/principal shall designate a hearing officer authorized by tiae
board. Formal hearings shall be conducted according to procedures outlined in

current Kansas law and:

* The student and parents or guardians shall be given written notice of the
time, date and place of the hearing.

» The notice shall include copies of the suspension/ezpulsion law, and
appropriate board policies, regulations and handbooks.

» The hearing may be conducted by either a certified employee or committee of
certified employees authorized by the board, the chief administrative officer,
or other certified employee of the district in which the student is enrolled, or
by an officer appointed by board.

* Expulsion hearings for weapons violations shall be conducted in compliance
with Kansas law by persons appointed by the board.

» Findings required by law shall be prepared by the person or committee
conducting the hearirng.
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» A record of the hearing shall be available to students and parents or
guardians according to Kansas law.

*» Written notice of the result of the hearing shall be given to the pupil and to
parents and guardians within 24 hours after determination of such result.

Rules Which Apply in all Cases When a Student May be Suspended or

Expelled

*+ Refusal or failure of the student and/or the student’s parents to attend the
hearing shall result in a waiver of the student’s opportunity for the hearing.

*» A student suspended for more than 10 school days or expelled from school
shall be provided with information concerning services or programs offered
by public and private agencies which provide services to improve the
student’s attitude and behavior.

* A student who has been suspended or expelled shall be notified of the day the
student can return to school.

« If the suspension or expulsion is not related to a weapons violation, the
principal may establish appropriate requirements relating to the student’s
future behavior at school and may place the student on probation. (See JDC)

* If the expulsion is related to a weapons violation the superintendent may
establish appropriate requirements relating to the student’s' future behavior at
school and may place the student on probation if the student is allowed to
return. {See EBC, JCDBB and JDC)

 The days a student is suspended or expelled are not subject to the compulsory

attendance law.
* During the time a student is suspended or expelied from school, the student

may not:
* Be on school property or in any school building without the
permission of the principal.
~+» Attend any school activity as a spectator, participant or observer.

A student over the age of 18 or the parents or guardian of a student
who is suspen&ed for more than 10 days or expelled from school may appeal to
the board within 10 calendar days of receiving written notice of the hearing
results.

When a suspension is imposed during the schpol day, the student shall
not be removed from school until a parent has been notified. If a parent cannot

be notified during regular school hours, the student shall remain at school until

the regular dismissal time.
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Student Rights During a Long-Term Suspension/Expulsion Hearing

The student shall have the right:

* to counsel of his/her own choice;

* to have a parent or guardian present;

* to hear or read a full report of testimony of witnesses;

* to confront and cross-examine witnesses who appear in person at
the hearing; to present his or her own witnesses;

* to testify in his or her own behalf and to give reasons for his or her
conduct;

* to an orderly hearing; and

* to a fair and impartial decision based on substantial evidence.

Appeal to the Board ’ -

The following conditions shall apply if a student who is age I8 or

older or the student’s parent or guardian files a written appeal of a suspension

or expulsion:

Approved:

‘Written notice of the appeal shall be filed with the cletk withifn 10 -

calendar days of receiving the results of the hearing,

The board shall schedule an appeal with the board or a hearing officer
appointed by the board within 20 calendar days.

The student and the student’s parent shall be notified in writing of the
time and place of the appeal at least 5 calendar days before the

‘hearing.

The hearing shall be conducted as a formal hearing using rules similar
to those noted earlier for expulsion hearings.

The board shall record the hearing.
The board shall render a final decision no later than the next regularly

scheduled board meeting after the conclusion of the appeal hearing.

1-12-2015




JGEC Sexual Harassment (See GAAC, GAAD, GAF, JDDC and KN) JGEC

The board of education is ’committed to providing a positive and
productive learning and working environment, free from discrimination on the
basis of sex, including sexual ﬁarassment. Sexual harassment shall not be
tolerated in the school district. Sexual harassment of employees or students of
the district by board members, administrators, certificated and support
personnei, students, vendors, and any others having business or other contact
with the school district is strictly prohibited.

Sexual harassment is unlawful discrimination of the basis of sex under
Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act
of 1964, and the Kansas Acts Against Discrimination. All forms of sexual
harassment are prohibited at school, on school property, and a‘t all school-
sponsored activities, programs or events. Sexual harassment against individuals
associated with the school is prohibited, whether or not the harassment occurs
on school grounds.

It shall be a violation of this policy for any student, employee or third
party (visitor, vendor, etc.) to sexually harass any student, employee, or other
individual associated with the school. It shall further be a violation for any
employeev to discourage a student from filing a complaint, or to fail to
investigate or refer for investigation, any complaint lodged under the provisions
of this policy.

Sexual harassment is unwelcome sexual advances, requests for sexual
favors ana other inappropriate oral, written or physical conduct of a sexual
nature w‘hen made by a member of the school staff to a student or when made by
any student to another student when: (1) submission to such conduct is made,

explicitly or implicitly, a term or condition of the individual’s
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education; (2) submission to or rejection of such conduct by an individual is
used as the basis for academic decisions affecting that individual; or (3) such
conduct has the purpose or effect of interfering with an individual’s academic or
professional performance or creating an intimidating, hostile or offensive
academic environment.

Sexual harassmgnt may result from verbal or physical conduct or
written or graphic material. Sexual harassment may include, but is not limited
to: verbal harassment or abuse; pressure for sexual activity; repeated remarks to
a person, with sexual or demeaning implication; unwelcome touching; or
suggesting or demanding sexual involvement accompanied by implied or explicit
threats concerning a student’s grades, participation in e;(tra-curricular
activities, etc.

The district encourages all victims of sexual harassment énd persens
with knowledge of such harassment to report the harassment immediately. The
district will promptly investigate all complaints of sexual harassment and take
prompt corrective action to end the harassment.

Any student who believes that he or she has been subjected to sexual
harassment should discuss the alleged harassment with the building principal,
another administrator, the guidance counselor, or another certified staff
member. Any school employee who receives a complaint of
sexual harassment from a student shall inform the student of the employee’s
obligation to report the complaint and any proposed resolution of the complaint
to the building principal. If the building principal is the alleged harasser, the
complaint shall be reported to the district compliance coordinator. The building

principal or district compliance coordinator shall discuss the complaint with the
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student to determine if it can be resolved. If the matter is not rescolved to the
satisfaction of the student in this meeting, the student may initiate a formal
complaint under the district’s discrimination complaint procedure.

Complaints received will be investigated to determine whether, under
the totality of the circumstances, the alleged behavior constitutes sexual
harassment under the aefinition outlined above. Unacceptable student conduct
may or may not constitute sexual harassment, depending on the nature of the
conduct and its severity, pervasiveness and persistence. Behaviors which are
unacceptable but do not constitute harassment may provide grounds for
discipline under the code of student conduct.

An employee who witnesses an act of sexual harassment shall report the
incident to the building principal. Employees who fail to report complainfs or
incidents of sexual harassment to appropriate school officials may face
disciplinary action. School administrators who fail to investigate and take
appropriate corrective action in response to. complaints of sexual harassment
may also face disciplinary action.

When a complaint contains evidence of criminal activity or child abuse,
the building coordinator or district coordinator shall report such conduct to the
appropriate law enforcement or DCF authorities.

To the extent possible, confidentiality will be maintained throughout
the investigation of a complaint. The desire for confidentiality must be
balanced with the district’s obligation to conduct a thorough investigation, to
take apﬁropriate corrective action or to provide due process to the accused.

The filing of a2 complaint or otherwise reporting sexual harassment shall

not reflect upon the individual’s status or grades. Any act of retaliation against
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any person who has filed a complaint or testified, assisted, or parti-cipated in an
investigation of a sexual harassment complaint is prohibited. Any person who
retaliates is subject to immediate disciplinary action, up to and including
expulsionAfor a student or termination of employment for an employee.

False or malicious complaints of sexu;l harassment may result in
corrective or disciplinary action ag.ainst the complainant.

A éummary of this policy and related materials shall be posted in each
district facility. The policy shall also be published in student, parent and
employee ‘handbooks as directed by the district compliance coordinator,.
Notification of the policy shall be included in the school newstletter or published

in the local newspaper annually,

Approved: 8-12-2013




JGECA Raciai Harassment JGECA
(See GAACA, GAAD, GAF, JDDC and KN)

The board of education is committed to providing a positive and
productive learning and working environment, free from discrimination,
including harassment, on the basis of race, color or national origin.
Piscrimination or hara.ssment on the basis of race, color or national origin
(“racial harassment”) shall not be tolerated in the school district. Racial
harassment of employees or students of the district by board members,
administra{ors, certificated and support personnel, sntudent, vendors, and any
others having business or other contact with the school district is vstrictly
prohibited.

Racial harassment is unlawful discrimination on the basis of race,
color or national origin under Titles‘VI and VII of the Civil Rights Act of 1964,
and the Kansas Acts Against Discrimination. All forms of racial harassment are
prohibited at school, on school property, and at all school-sponsored'activiti‘es,
programs or events. Racial harassment against individuals associated with the
school is prohibited, whether or not the harassment occurs on school grounds.

It shall be a violation of this policy for any student, employee or
third party (visitor, vendor, etc.) to racially harass any student, employee or
other individual associated with the school. It shall further be a violation for
any employee to discourage a student from filing a complaint, or to fail to
investigate or refer for investigation, any complaint lodged under the provisions
of this policy.

Racial Harassment is racially motivated conduct which:

1. Affords a student different treatment, solely on the basis of race,
color or national origin, in a manner which interferes with
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or limits the ability of the student to participate in or benefit
from the services, activities or programs of the school;

2. Is sufficiently severe, pervasive or persistent so as to have the

purpose or effect of creating a hostile academic environment; or

3. Is sufficiently severe, pervasive or persistent so as to have the

purpose or effect of interfering with a student’s academic
performance or ability to participate in or benefit from the
services, activities or programs of the school.

Racial harassment may result from verbal or physical conduct or
written graphic material.

The district encourages all victims of racial harassment and persons
with knowledge of such harassment to report the harassment immediately. The
district will promptly investigate all complaints of racial harassment and take
prompt corrective action to end the harassment.

Any student who believes he or she has been subject to racial
harassment or has witnessed an act of alleged racial harassment, should discuss
the alleged harassment with the building principal, another administrator, the
guidance counselor, or another certified staff member. Any school employee
who receives a complaint of racial harassment from a student shall inform the
student of the employee’s obligation to report the complaint and any proposed
resolution of the complaint to the building principal. If the building principal
is the alleged harasser, the complaint shall be reported to the district
compliance coordinator. The building principal shall discuss the complaint with
the student to determine if it can be resolved. If the matter is not resolved to

the satisfaction of the student in this meeting, the student may initiate a formal

complaint under the district’s discrimination complaint procedure.



JGECA — Racial and Disability Harassment (Also see GAACA,
GAAB, GAF, JDDC and KN)

The board of education is committed to providing a
positive and productive learning and working environment, free from
discrimination, including harassment, on the basis'of race, color,
national origin, or disability. Discrimination or harassment on the
basis of race, color, or national origin (“racial harassment”) or on the
basis of disability (“disability harassment”) shall not be tolerated in
the school district. Racial or disébility harassment of empioye;s or
students of the district by board members, administrators,
certificated and support personnel, students, vendors, and any others
having business or other contact with the school district is strictly
prol;ibited.

Racial harassment is unlawful discrimination on the basis
of race, color or national origin under Titles VI and VII of the Civil
Rights Act of 1964, and the Kansas Acts Against Discrimination.
Disability harassme_nt ts unlawful discrimination on the basis of
disability under Section 504 of the Rehabilitation Act of 1973 and
the Americans with Disabilities Act. All forms of racial or disability
harassment are prohibited at school, on school property, and at all
school-sponsored activities, programs or events. Racial or disability
harassment against individuals associated with the school is

prohibited, whether or not the harassment occurs on school grounds.



It shall be a violation of this policy for any student,
employee or third party (visitor, vendor, @tc.) to so harass any
student, employee or other individual associated with the school. It

h
shall further be a violation for any employee to discourage a student
from filing a complaint, or to fail to investigate or refer for
“investigation, any complaint lodged under the provisions of this
policy.

Prohibited conduct under this policy includes racially or
disability-motivated conduct which:

* Affords a student different treatment, solely on the basis of
race, color, national origin, or disability, in a manner which
interferes with or limits the ability of the student to
participate in or benefit from the services, activities or

programs of the school;

i
* Is sufficiently severe, pervasive or persistent so as to have
the purpose or effect of creating a hostile academic
environment; or
* Is sufficiently severe, pervasive or persistent so as to have
the purpose or effect of interfering with a student’s
academic performance or ability to participate in or benefit
from the services, activities or programs of the school.
Racial or disability harassment may result from verbal or
physical conduct or written graphic material.
The district encourages all victims of racial or disability
harassment and persons with knowledge of such harassment to report
the harassment immediately. The district will promptly investigate

all complainis of racial or disability harassment and take prompt

corrective action to end the harassment.




Any student who believes he or she has been subject to
racial or disability harassment or has witnessed anﬂ act of alleged
racial or disability harassment, should discuss the alleged harassment
with the building principal, another administrator, the gui'dance
counselor, or another certified staff member. Any school employee
who receives a complaint of racial or disability harassment from a
student shall inform the student of the employee’s obligation to
report the complaint and any proposed resolution of the complaint to
the building principal. If the building principal 1s the alleged
harasser, the comﬁlaint shall be reported to the district compliance
coordinator. The building principal shall discuss the complaint with
the student to determine if it can be resolvéd. If the matter is not
resolved to the satisfaction of the student in this meeting, the student |
may initiate a formal complaint under the district’s discrimination
complaint procedure.

Compldints received will be investigated to determine
whether, under the totality of the circumstances, the alleged behavior
constitutes racial or disability harassment under the definition
outlined above. fjnacceptable student conduct may or may not
constitute racial or disability harassment, depending on the nature of
the éonduct and its severity, pervasiveness and persistence.

Behaviors which are unacceptable but do not-constitute harassment

may provide grounds for discipline under the code of student

S



conduct. The discipline of a student for violation of any provision of
the code of student conduct may be enhanced if the conduct is
racially or disability motivated.

An employee who witnesses an act of racial or disability
harassment shall report the incident to the building principal.
Employees who fail to report complaints or incidents of racial or
disability harassment to appropriate school officia}s may face
_ disciplinary action. School administrators who fail to investigate
and take appropriate corrective action in response to complaints of
racial or disability harassment may also face disciplinary action.

When a complaint contains evidence of criminal activity or
child 'abuse, the compliance coordinator shall report such conduct to
the appropriate law enforcement or DCF authorities.

Tbo the extent possible confidentiality will be maintained
throughout the investigation of a complaint. The desire for
confidentiality must be balanced with the district’s obligation to
conduct a thorough investigation, to take appropriate corrective
action or to provide due process to the accused.

The filing of a complaint or otherwise reporting racial or
disability harassment shall not reflect upon the student’s status or
grades. Any act of retaliation against any person who has filed a
complaint or testified, assisted, or participated in an investigation of

a racial or disability harassment complaint is prohibited. Any person



who retaliates is subject to immediate disciplinary action, up to and
including expulsion for a student or termination of employment for
an employee.

False or malicious complaints of racial or disability
harassment may result in corrective or disciplinary action against the
complainant, "

A summary of this policy and related materials shall be
posted in each district facility. The policy shall also be published in
student, parent and emplovyee handbooks as directed by the district
compliance coordinator. Notification of the policy shall be included

in the school newsletter or published in the local newspaper

annually, if applicable.

Approved: 4-8-2013
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KGC Bullving by Parents (See EBC, GAAE, JBDDC, KGD) KGC

The board of education, in its commitment to provide a positive
and productive learning and working environment for its students and staff
in accordance with state law, prohibits bullying in any form either by any
student, staff member, or parent towards a student or by a student, sfaff
member, or parent towards a staff member on or while using school
property, in a school vehicle, or at a school-sponsored activity or event.
For the purposes of this policy, the term “bullying” shall have the meaning
ascribed to it in Kansas law.

The administration shall propose, and the board shall review and
approve a plan to address bullying as proﬂibited herein.

Parents participating in prohibited bullying'conduot aimed at
district students and/or staff members may jeopardize their access to
district facilities; district property; school sponsored activities, programs,
and events; and/or district students and/or staff members through the
district’s communication systems. As appropriate, reports to local law
enforcement will be filed to report criminal bullying behaviors.

This policy and the district bullying plan may be posted on the
district’s website and copies of such documents shall be made available to

parents of current students upon request.

Approved: 8-12-2013



