
MINUTES 

WATERTOWN BOARD OF EDUCATION 

Policy & Labor Committee Meeting 

Union Local 1049 of COUNCIL 4 

AMERICAN FEDERATION OF STATE, COUNTY AND MUNCIPAL EMPLOYEES AFL-CIO 

Wednesday, April 2, 2014 - 10:00 AM 

Special Education Conference Room #E206 

John Trumbull Primary School 

779 Buckingham Street 

Oakville, CT 06779 

 

 

Members Present: Eric Berthel, Chairman of the Policy & Labor Committee 

Guy Buzzannco, Chairman, Board of Education 

    Leslie Crotty, Board of Education, Committee Member 

    Josephine Cavallo-Rosa, Board of Education, Committee Member 

     

Others Present: Dr. Thomas Y. McDowell, Interim Superintendent of Schools 

    Attorney Richard Mills, Shipman & Goodwin LLP 

    David Foulds, Food Service Director 

Vicki DeFrank, Staff Representative, Council 4, AFSME,AFL-

CIO 

Thomas Romano, President, Custodial Maintenance & Technical 

Employees Union 

 

1. Convene Meeting 

 

Mr. Berthel, Chairman of the Policy & Labor Committee, convened the meeting at 10:00 

a.m. All interested parties introduced themselves. Mr. Berthel stated that Board members 

may ask relevant questions.   

 

2. Review of the Grievance 

 

Ms. Vicki DeFrank, Staff Representative, Council 4, AFSCME, AFL-CIO explained the 

Union’s position.  

  

Ms. DeFrank indicated that this was not a grievance for one individual, it is a contractual 

interpretation grievance.  The language in this particular grievance is related to 

bereavement leave.  This language has been in the contract since 2007. 

 

Section 9.1 - Bereavement Pay:  In the event of a death in the immediate family of a 

regular employee, or the immediate family of his/her spouse, such employee will be paid 

for time lost from scheduled work at his average  straight time hourly rate to prepare for 



and attend the funeral. Such time is not to exceed three (3) working days commencing 

with the date of death (or one day to attend services in lieu of a funeral).   Immediate 

family, for the purpose of this clause, is defined as parents, guardians, grandparents; 

spouse, brother, sister, child or grandchild, son or daughter-in-law or father or mother-in-

law. One (1) additional day shall be granted annually for relatives and/or friends not 

defined as "immediate family.”   This time is not to be accumulated. The Board may 

request verification of the date of death and funeral and the relationship of the deceased. 

 

Ms. DeFrank stated that rather than spend extra time, money, and energy on this, or have 

it move to arbitration they were proposing to get some type of compensation for the 

individual that lost a day’s pay. If an agreement could be reached, the Union would agree 

to sign off on the interpretation of the contract language for the duration of the contract.  

 

Mr. Berthel asked the Board members if they had questions.   

 

Mr. Buzzannco asked why the employee had not used a sick or personal day instead of a 

bereavement day. 

 

Mr. Romano responded that the employee was under the impression that she had an 

opportunity to use a bereavement day. 

 

Mr. Berthel asked if there were any closing remarks. There were none. 

 

Mr. Berthel asked for a motion to recess into a Non-Meeting for the purpose of 

conducting Deliberations Regarding the Grievance. 

 

Time of the Motion: 10:26 am 

 

Motion Presented By: Ms. Josephine Cavallo-Rosa  

Motion Seconded By: Mrs. Leslie Crotty 

 

The vote was unanimous to recess into a non-meeting. 

 

The information presented during the grievance was discussed.  

 

 

 

 

 

 

 



 

3. Decision of the Committee 

 

Mrs. Leslie Crotty made the following motion: 

  

“Mr. Chairman, I move that the Policy and Labor committee deny the grievance heard by 

the committee on April 2, 2014 on the grounds that the union’s position is completely 

contrary to the language set forth in section 9.1 of the contract.” 

 

Motion Seconded By: Ms. Josephine Cavallo-Rosa. 

Discussion:  None 

The vote was unanimous.    

 
4. Adjournment 

 

Motion Presented By: Mr. Buzzannco 

Motion Seconded By: Mrs. Leslie Crotty 

 

Text of the Motion: To adjourn the meeting 

Discussion:  None 

Opposed:  None 

Abstained:  None 

Vote:    Motion Passes 

 
The meeting adjourned at 10:52 am. 

 
Respectfully submitted by, 

 
Elese Taylor 

Executive Secretary 


