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Pending BOE Approval 

 

Watertown Board of Education 

Regular Meeting Minutes 

 

Meeting Date:   January 27, 2014 

Meeting Time:   7:30 p.m. 

Meeting Place:   Lecture Hall, Watertown High School 

 

Members Present:  Mr. Guy Buzzannco, Chairman 

    Mr. Eric Berthel, Vice Chair 

    Mr. Ray Nardella, Secretary 

    Mr. Tom Lambert 

    Ms. Janelle Wilk       

    Ms. Josephine Cavallo-Rosa 

    Mr. Jim Gambardella     

     

Members Absent:  Ms. Leslie Crotty 

    Mr. David Guerrera 

      

 

Others Present:   Dr. Thomas McDowell, Interim Superintendent of Schools 

    Mr. Ron Army, Interim Business Manager   

    Mr. Andrew Terzigni, Student Council Representative 

 

A. Convene Regular Meeting – 7:30 p.m. 

 

B.  Salute to the Flag  

 

C. Roll Call – Ms. Davidson 

 
D. Report from Student Council Representative – Andrew Terzigni 

 

Andrew Terzigni – Thank you. The School Climate committee meeting met last Thursday. The 

committee is a group of teachers that work to enforce the DREAM model. This last meeting was 

the first meeting with a group of students involved where they went over the Gallop poll that all 

of the students took on how to better enforce the DREAM program here at Watertown. The 8th 

grade parent night was held last week. It was well attended with over 200 parents in 

attendance. Faculty members and students went over why 8th grade students should pick 

Watertown High School over other schools that they may be looking at. And finally, the indoor 
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track team has their NVL championship meeting tomorrow, so good luck to all of those students 

competing. Thank you. 

 

Mr. Buzzannco – Thank you Andrew, we appreciate that very much. 

 

E. Public Participation 

Mr. Buzzannco –Does anyone wish to address the board?   

 

Mindi Davidson – Westview Dr. Oakville - Good Evening, for those of you who don’t know me, 

my name is Mindi Davidson.  I am first and foremost a mom to 9 year old twins in the 

Watertown school system. I am the vice president of the PTO at Judson, I am a soccer coach 

with WAYS, I am on the board and planning committee with the March of Dimes, and I work two 

jobs.  I tell you all of this because time is something we all struggle with, but I am here tonight to 

talk about two different things, and they do go hand in hand. The first thing that I would like to 

discuss is the Common Core State Standards. From what I understand, the Common Core is an 

initiative that outlines quantifiable benchmarks in English and Math, with a goal to ensure that 

high school graduates receive an education that prepares them for either higher education or 

direct entry into the workforce.  

I am not here tonight to give my opinions on whether or not we should have adopted these 

standards.  There is no point to something that is already done.  The one thing, though, that I 

will say bothers me to the core is that we had a choice.  We could have adopted some, all, or 

none, but in order to get some of the federal dollars being offered, the state went with all. From 

what I have researched, the final sets of standards were issued in June of 2010.  However, we 

did not begin to shift our curriculum in Watertown until the 2012-2013 school year. Because of 

that, we started preparing the children of our schools with this new math and did not really 

focus last year on taking the CMTs and CAPT tests. This completely shows in our test results. 

However, we must remember these tests results are still out there.  They still show for potential 

families that want to move into our town, to colleges that are looking at a Watertown student 

over a student that ranked in a town in the top five of there DRG that may have the same 

classroom grades, or when we just look at simple rankings and we are in the bottom third of our 

DRG at 21 out of 24 for grades 3 - 8.  Did you know that when potential families look on Zillow 

for a home in Watertown, our schools are on that website being ranked?  And that the rankings 

are based on our CMT results? Chairman Buzzannco likened our results to looking in the rear 

view mirror of a road we won’t travel again.  While this is true in so many ways, the results will 

still stick with us. 

Now that we are diving in to the deep end of a curriculum that we do not know how to teach, 

how are we going to prepare the children this year?  I do realize that this is a “field test” year, so 

results will not count.  But again, they will be looked at.  How they will be interpreted is not yet 
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known. We must realize that there are so many more people that look at these results other 

than higher education schools and the state. I am a mother who has two children in this school 

system.  I look at them.  And I am embarrassed.  Why?  Because my children are learning a way 

to do math that is so completely in left field that it takes us an hour to do ten questions.  I can’t 

help my children with math in any way.  I can’t teach them the little tidbits that helped me in 

class, or give them different ways to come to an answer.  Because now, it is wrong.  I spent an 

entire summer prepping my children for fourth grade math that was a complete waste of time 

as they learned everything incorrectly.  Even the workbooks at Barnes and Noble have not 

caught up to this new math.  I can check the answers, sure.  Yes, 42/7 is 6.  But the graph, box 

diagram and 42 boxes we had to draw to get there is beyond what I can explain.  There is no 

child, not in Watertown, not in Connecticut, not in the United States that is one size fits all.  We 

have parents in our PTO meetings that are in tears needing help. There cannot be a curriculum 

that expects this. And mind you, it is not just parents that are frustrated.  It is the teachers, who 

go home and cry at night as they have no book, no help, no way of understanding this so they 

result to You Tube teachings.  They look for innovative ways to get 7, 8, & 9 year old children to 

understand what they yet don’t.  And, yet, not only are these teachers going home in tears 

when lesson plans now include incredible research, so are the children who can’t go to mom 

and dad to ask simple questions. Please understand that we need to understand too.  We need 

to be able to help our children understand.  When they leave the classroom, we need to take 

the teachings and bring them into the home and help them to find that reasoning, help them 

talk it through and find that viable argument in the way they got to the answer.  We all know 

that an educator’s job is not finished when the end of the day bell rings.  There is a teacher in 

Judson who hits the sheets at about 1 am, after taking care of her children and family, then 

takes care of mine for the next day.  

Which leads me to my next plea.  Dr. McDowell, I have grown to know you over the last several 

months.  I have the utmost respect for this board and for you.  It is now that I bring a request.  

We need more money.  Some how, some way, we need to rally to get a larger budget.  I am 

willing to do what you need to make this happen.  When my children left JTPS, I was told they 

were in one of the largest graduating classes out of second grade.  Now we all know that they 

split between two schools at this point.  When they went to Judson, there were five third grade 

teachers with about approx 20-22 kids in a class.  Now we get into fourth grade and we are 

down to four teachers with classes that have 26 children in a class or more.  What does that 

mean?  Yes, it means we have cut a salary.  We have saved the money in insurance.  We have 

brought down the almighty budget.  But wait, we need to cut more.  Ok, we have now let the 

paraprofessionals go. Great, we have a budget.  Please understand that I am very well aware of 

how I just took a very difficult and painful process for this board and drilled it down.  But that is 

what it looks like in the eyes of that 9 year old who can’t raise his hand to ask a question 

because there just isn’t time.  Whose teacher is constantly trying to just get the room quiet to 

explain a one size fits all math concept to 26 different minds that learn in 26 different ways.  

These classes have boys and girls, special education children, children that have handicaps, 

children that are straight A’s and children that just need more time and help to get that concept.  
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We need to get these classroom sizes down, we need paras in every classroom, we need to get 

help to our parents and we need to help you, the board, get this budget where we can function. 

Do I want to see my taxes go up?  No. I pinch every penny. But I am willing to pinch more so that 

I don’t have a child who cries at the table because she could not ask a question, thought she 

understood her math, but really when the time came, just needed to get that answer to her 

question to move on and could not.  There are so many families out there like us.  Please 

understand that just because they may not come here and speak does not mean that they are 

not out there.  This is a real problem for us.  We need to research what the towns do that are in 

the top of our DRG.  How are they getting such high rankings?  What are there budget processes 

like?  What are the classroom sizes?   

Thank you for taking the time to listen.  I am here for any help that is needed to make this 

process just a little easier if I can.  I want to see us rank in the top of our DRG as much as you do.  

I want to see families move back into Watertown. We must work together to make this happen. 

Carrie O’Connell – Fieldwood Rd. Watertown – Dr. McDowell and board members.  I am a 

proud parent of 3 children who attend Watertown schools. I have a daughter in the 4th grade at 

Judson and a son and daughter in Kindergarten at John Trumbull. I am a Room Parent at both 

schools and I’m the current PTO co-president at Judson. I’m telling you this so that you realize 

that I am present in the schools. I am in the classrooms, I follow the budget process each year, I 

always vote, and I encourage others to do so. Like many other parents in this town, and like all 

of you, I am a supporter of the Watertown schools and I just want the best for the children of 

Watertown.  

I’m here this evening with one specific concern. My 4th grader is in a class of 26 students. Simply 

put, this is too many children for an elementary school class. It is not fair to our kids. It is not fair 

to our teachers. We have great educators here in Watertown, but even the best ones cannot 

perform their jobs to their fullest potential in an over crowded classroom. Just ask them. I asked 

a few 4th graders about class this year and I was told things like, “There are so many kids that it 

gets really hot and it feels crowded.” Or, “There are a lot of kids, so it takes longer to get 

everyone to quiet down.”  Another one said, “There is always someone talking somewhere in 

the background and sometimes it is hard to focus on my work.” And then I also got,  “When my 

teacher does assessments, it takes a week to get through them all because there are so many of 

us. It’s boring when she does assessments.” 

Nothing good comes from eliminating teaching positions. Nothing. Last year, Judson 3rd graders 

had class sizes of 20. The impact of going from a class size of 20 to a class of 26 is enormous. 

That’s a 30% increase in students per class. Watertown should not be proud of that number. 20 

students per class should not be a luxury, it should be the standard. It is in many other towns.  

Many people have complaints about our current curriculum. It is clearly a work in progress. If 

classes are kept to a reasonable size, I believe that our fine teachers can make any curriculum 

work. Having fewer students per class can resolve or improve a vast number of issues.  Some of 
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them are pretty obvious, there would be fewer disruptions, fewer behavioral problems, teacher 

could give more individual attention, they can engage the students more, therefore more work 

will be accomplished and we would end up with happier students, happier teachers and happier 

parents.  

Like I said before, I pay close attention to what happens with the budget every year. There has 

certainly been more eliminating of positions than adding of them in recent years. I understand 

the challenge that my request presents, but for the sake of my children, I’m asking anyway. 

Concerning the 2014-2015 school year budget, please consider adding teaching positions so that 

our elementary school class sizes are reduced or kept to a reasonable number. Create an 

educational environment where our teachers can do what they do best and where our children 

can thrive.  Thank you for your attention. 

Melina Marino – Edge Rd. Watertown – My son, Henry, is 9 and in the 4th grade at Judson. He is 

part of the special ed program and with the classroom sizes this year, it has been a struggle for 

him. There are days he comes home and I find out he has been crying because he can’t get the 

normal…it is just too loud for him because there are too many kids in the classroom for him. He 

struggles, he works hard for everything. The classroom sizes, with him being in one with 26, is 

too much. On top of that, the 4th grade at Judson does not have a special ed teacher. The special 

ed teachers are split; there is one for third and one for fifth and those two teachers have to 

carry the fourth grade. And that is hard.  The way he was progressing last year to this year, there 

is not a remarkable difference, but there is a difference. He struggles.  And not just because my 

son is a special ed kid does he need more, he is taking away from everyone else when the 

teacher has to spend more time with him because he just sometimes needs just ten more 

minutes to get it and I just want him to go in and feel confident that he has the time, he is not 

rushing people.  These 26 kids in the class is to o much.  It really needs to be addressed, it’s too 

many kids. It’s too crazy; ask any of the kids, you can’t even move around the room. In order to 

do group work, they have to go in the hallway. They should be able to split up in the classroom, 

not go into the hallway and do their school work.  They should be able to have the time that 

they need with their teachers and take the time that they need to get the work done.  And then 

they can get it.  

With more kids in the classes, there are more behavioral problems. And it takes this one longer 

to get ready, and they get in line and half the class is ready and half the class isn’t. I’ve been 

there, I am a room parent, and I’ve been a room parent since he has been in Kindergarten. And 

it is so hard this year. It is too big of a group of kids to be in there. They have a hard time.  Their 

focus is quick and short. So I am urging for this class, that we know is the largest class that has 

come through in a while, that they have that extra. It is not going to go away.  As they follow 

through every year, this is where we are going to be.  That this class is the biggest class or the 

highest enrollment class.  
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Lisa Pocesta – Hubble Ave. Oakville – Thank you to the board for giving me an opportunity to 

speak this evening. I have three kids in the school system.  I have a 2nd grader in John Trumbull, I 

have a 4th grader at Polk and an 8th grader at Swift. So I have concerns in a lot of the areas. 

Specifically at Polk.  Our school is now under a governance council. Basically our CMT scores are 

the lowest in our district, in our town. And we really need help in that. We really need someone 

to come in and help us. Our kids struggle in the reading, the reading comprehension, they 

struggle in math.  Again, getting back to the division, my son came home with the division 

homework tonight and I looked at it and said, “I don’t know what this is.” And, thankfully, he is 

very smart in Math, because if he weren’t, it would have taken me a long time to learn that. We 

also have most of the kids in need in our school.  Our poverty level is very high, we have a lot of 

kids that have the free and reduced lunches. We need help, we need someone to come in and 

help us.  Our school is a great school and we just don’t get that recognition. I’m co PTO 

president there, room mom and John Trumbull, we need a lot of help with our needs.  

I also am a mom of a Swift 8th grader. And this is going on to another school. When it came time 

to look at high schools, I found myself looking outside of Watertown. I found myself looking at 

Holy Cross, Sacred Heart, Taft, Chase. I am a student who grew up in Watertown. I went through 

the whole school district, the whole school system. I never thought in a million years that I 

would be looking at a catholic or private school for my son to go to high school.  I did attend the 

parent open house here at Watertown High.  And I was discouraged. The academics are not 

what they used to be. It was a great school when I was in school. I don’t feel the same way right 

now. And it is very sad to have grown up in this town, to have gone to these schools and have 

graduated the high school to find that our percentages of kids that graduate high school don’t 

go on to a 4 year college. So those are my concerns. Polk is a great school. We really, really need 

your help. Thank you. 

Mr. Buzzannco – Does anyone else with to address the board this evening? Does anyone else 

with to address the board? If not, we will close this first round of public participation. In general, 

the board does not respond immediately to public comment.  It is our practice to take that input 

in, review it, consider it, explore it from every angle and then follow up. Thank you very much 

for your input this evening.  

 

F. Budget Status 

Mr. Buzzannco – Board member received in their packets Friday a budget status as of January 

24th, 2014 prepared by Interim Business Manager, Ron Army. Do any board members have any 

questions or comments at this point? If not, we will move on to Item G, Committee Reports.  

 

G. Committee Reports 
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Curriculum and Instruction Committee, Mr. Ray Nardella, Chair-No 
 

Policy and Labor Committee, Mr. Eric Berthel, Chair-Yes 
 
Mr. Berthel – Mr. Chairman, tonight the board has before it a report for second reading, the 
consideration and approval of the Social Media and Administrative Regulations that we 
discussed in our last meeting.  Just a reminder that will be up for an action item this evening.  
 

Budget and Finance Committee, Mr. Eric Berthel, Chair-Yes 
 
Mr. Berthel – Yes, tonight we will hear our initial presentation from Dr. McDowell on the budget 
for the 2014-2015 school year. 
 
Facilities/PBC/Operations Committee, Mr. Tom Lambert, Chair-No 
 
Governance and Community Engagement Committee, Mr. Ray Nardella, Chair-No 

 

H.  Communications – Secretary – Mr. Nardella 

 

Mr. Nardella – None 
 

I.  Minutes 

 

Mr. Buzzannco – Are there any corrections or changes to the regular meeting minutes of 

January 13th, 2014?   

Mr. Buzzannco – Hearing none, may I have a motion to approve the minutes of the regular 

Board of Education minutes for January 13th, 2014 as submitted? 

Agenda Item Number: I.1a 
 
Subject: Minutes of the Board of Education Meeting – January 13, 2014 

 
Motion Presented By:  Mr. Nardella 
Motion Seconded By: Mr. Berthel 

 
Text of the Motion:   I move that the board approve the minutes of the regular Board 

of Education meeting on January 13th, 2014, as submitted. 
 

Discussion:   None 
 

Opposed:   None 
Abstained: None  
   
Vote:   Motion Passes 
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J.  Superintendent’s Recommendation and Report 

 

1. Appointments – (Information Only)  
 

a. Ms. Kim Hailstones to the position of Category #2, Paraprofessional at John Trumbull  

Primary School, effective January 6, 2014, for 28.5 hours per week at an hourly rate of  

$15.58.  

 

b. Mr. Eric Dietsh to the position of Long-Term Substitute Physical Education Teacher at  

Swift Middle School, effective January 17, 2014, for approximately four months at the  

rate of $75.00 per day for the first ten days, and then placed on the first step of the WEA  

contract of $42,117.00, prorated.   

 

c. Ms. Emily Hardt to the position of Long-Term Substitute Grade Four Teacher at Judson  

Elementary School, effective approximately December 4, 2013 through June 30, 2014 at  

the rate of $75.00 per day for the first ten days, and then placed on the first step of the  

WEA contract of $42,117.00, prorated.  
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d. Ms. Sarah Mauro to the position of Long-Term Substitute Music Teacher at John  

Trumbull Primary School, effective December16,2013 through January 27, 2014 at the  

rate of $75.00 per day for the first ten days, and then placed on the first step of the WEA  

contract of $42,117.00, prorated. 

 

e. Mr. Richard Brown to the position of Boys’ and Girls’ Indoor Track Assistant Coach at  

Watertown High School for the 2013-2014 school year at a contractual stipend of  

$1,979.00, payable at the end of the season.   

 

f. Mr. Kevin Danaher to the position of Head Boys’ Swimming Coach at Watertown High  

School for the 2013-2014 school year at a contractual stipend of $3,536.00, payable at the  

end of the season.   

 

g. Mr. Jason Hurdle to the position of Junior Boys' Varsity Basketball Coach at Watertown  

High School for the 2013-2014 school year at a contractual stipend of $2,971.00, payable  

at the end of the season. 

 

h. Mr. Edward Lopes to the position of Girls' Varsity Basketball Coach at Watertown High  

School for the 2013-2014 school year at a contractual stipend of $4,528.00, payable at the  

end of the season.   

 

i. Mr. Michael Magas III, to the position of Assistant Boys' Swimming Coach at  

Watertown High School for the 2013-2014 school year at a contractual stipend of  

$2,406.00, payable at the end of the season.   

 

j. Mr. George Palomba to the position of Freshman Girls’ Basketball Coach at Watertown  

High School for the 2013-2014 school year at a contractual stipend of $2,971.00, payable  

at the end of the season.   

 

k. Mr. Corrado Perugini to the position of Ice Hockey Coach at Watertown High School for  

the 2013-2014 school year at a contractual stipend of $2,406.00, payable at the end of the  

season. 

 

l. Mr. Stephen Paternoster to the position of Boys' & Girls’ Indoor Track Head Coach at  

Watertown High School for the 2013-2014 school year, being paid half of the contractual  

stipend of $1,485.50, payable at the end of the season.   

 

m. Mr. Edward Sakl Ill, to the position of Boys' Varsity Basketball Coach at Watertown  

High School for the 2013-2014 school year at a contractual stipend of $4,528.00, payable  

at the end of the season.  
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n. Mr. Garry Smith to the position of Boys' and Girls’ Diving Coach at Watertown High  

School for the 2013-2014 school year, being paid half of the contractual stipend of  

$1,557.00, payable at the end of the season.   

 

o. Mr. Brian Stanley to the position of Junior Girls' Varsity Basketball Coach at Watertown  

High School for the 2013-2014 school year at a contractual stipend of $2,971.00, payable  

at the end of the season. 

 

p. Ms. Andrea Szarkowicz to the position of Boys' & Girls’ Indoor Track Head Coach at  

Watertown High School for the 2013-2014 school year, being paid half of the contractual  

stipend of $1,485.50, payable at the end of the season. 

 

q. Mr. Luigi Velardi to the position of Freshman Boys’ Basketball Coach at Watertown  

High School for the 2013-2014 school year at a contractual stipend of $2,971.00, payable  

at the end of the season.   

 

r. Mr. Victor Vicenzi to the position of Ice Hockey Head Coach at Watertown High School  

for the 2013-2014 school year at a contractual stipend of $4,528.00, payable at the end of  

the season.   

 

s. Mr. Tyler Wragg to the position of Assistant Ice Hockey Coach at Watertown High  

School for the 2013-2014 school year at a contractual stipend of $2,545.00, payable at the  

end of the season. 

 

 

2. Resignation – Information Only 

 

1. Ms. Leigh Hopper, from the position of Assistant Secretary to the Superintendent of  

Schools/Accounting Clerk at the Board of Education, effective January 10, 2014 for  

personal reasons. 

 

2. Ms. Michelle Andrade, from the position of In-School Suspension Facilitator at  

Watertown High School, effective January 23, 2014 to accept another position. 

 

 

3. Presentation of Fiscal Year 2014-2015 Proposed District Budget 

 

Dr. McDowell – This evening I want to add something that is not on the agenda. He has only 

been to two board meetings, but Mr. Army has served us as Interim Business Manager since the 

beginning of November, I believe, and this is the third time that Ron Army has saved my life as a 

superintendant of schools. And I am saying this because, while this is not a wake, but Ron is 

going to be finishing up his time with us in Watertown at the end of this week and I just wanted 
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to take this opportunity publicly to thank Ron Army for all of his help and in not only putting this 

budget together, but helping me to address several issues at Munson House and to change the 

atmosphere and the climate there, for the better. Thanks, Ron.  

So I have here with me my back up singers.  In case I get stuck.  So we had a Budget and Finance 

meeting tonight and we had the first look at this budget. The development of any kind of a 

budget is an arduous task. And I just want to say that there wasn’t anything that anybody heard 

tonight in public participation regarding decreasing class sizes or adding teachers back that any 

of us disagree with. And I am talking about superintendant, building principals, central office and 

certainly the board of education. To put this into perspective, and the administrators in 

Watertown have heard me say this over and over, we have a 38 million dollar budget. I was in 

Wethersfield for three years and this is approximately the same size district, and we had a 54 

million dollar budget. Now if you take the difference in that much money that equates to 

people. And we have had a tough time with people, keeping them, because of the costs of other 

things. The budget that I am going to show you tonight is again, an initial volley, it is a bare 

bones budget. But it also adds some very needed services. I want to start with Board approved 

goals that, and my intention of showing this as part of the power point is to show not only the 

board, and later PTO’s parents, the town council, people who are present tonight, and our 

citizens that our budget is aligned with the approved goals. I am not going to spend a lot of time 

on these because they were approved and I am sure that most people here are familiar with 

them. There is nothing in these goals, its like mom and apple pie, a chick in every pot, nobody 

can disagree with any of these things, and it’s like America.  What our country is built on, what 

we need for the success of our kids and providing them with the best opportunities that we can.  

So I want to show this slide because many places, when you are looking at this kind of a slide, 

the budget is on the top here and people will say to you, “Well, this stuff is in the budget.” Well, 

my philosophy is that a budget is a vehicle to get me from where I am to where I want to be so 

that all of these things: goals, teaching and learning, facilities and our fixed costs and our 

personnel, add up to the budget and not vice versa. This is kind of hard to see but this is a 

dynamics and static slide.  So you have here staff and support staff, here you have the board of 

education, community involvement, administration, and you have teachers and people who 

work in the school and all of this stuff inside around student performance. None of this static or 

dynamic happens without the movement of this.  That is the purpose of that slide.  It should 

always revolve around student performance.  

Our organizational focus to improve achievement, and again, I am not going to read through all 

these.  I hate it when people put slides up and then read them. So I will give you a moment or 

two to take a look. Again, the budget is aligned with the district’s goals. Retain teachers to keep 

optimal class size, and I am going to add to that, after the things that I have heard tonight, 

within the concept of a budget and I remember one time, remember the bumper sticker that 

read, “The world will be a better place when the Air Force has to hold a bake sale to buy a 

bomber?” Well, maybe I am too old, but if we had all of the money we needed, we would not 

need a budget. So that is why we have to have a budget, and you are going to see, that 79.6% of 
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our budget is either salaries or benefits. Because we are in the people business.  So here are the 

components necessary for success: and I am going to highlight this one…I had a semantic lesson 

today from my secret agent, Curriculum Director Parlato, but I always say recruitment and 

retainment.  But I will tell you that I do a lot of graduate studies teachings and I am telling new 

administrators, and for those of you who are sitting here that are administrators, you know this 

to be true. And certainly the board of education knows it to be true. And the people of 

Watertown should know it’s true, the hardest thing we have, the most daunting task we have is 

the recruitment and then the retainment of the high quality people that we hire. We have good 

people, we get good people, we want to keep them. That is the task that we have in front of us.  

So this slide we are looking at is supports leading to outcomes.  The students outcomes are what 

we are looking for in these arches and all of these supports are certainly, hopefully, going to get 

us to these outcomes. The learning environment, the professional development, curriculum and 

instruction, the standard assessments, are going to lead us to successes. That is what we are 

looking for. DRG D, pupil expenditures 2012-2013, you can see we are 21 out of 24. 21 out of 24 

means, really, that we only have to go up. But, one of the things that I have learned in the 

business, is that there is no status quo. You are moving forward or you are falling behind. We 

want to move forward. This slide is very telling, I think it is a powerful slide. We can look at our 

per pupil expenditure of $12,732.02 versus the state average per pupil expenditure of $14,961 

and DRG D average expenditure of $14,088 or the medial per pupil expenditure of DRG D 

$14,296.59. Rank in DRG D 21, 22. Watertown per pupil expenditure rank in the state, 144 out 

of 166. Now, yesterday, I was doing some arithmetic and figured out that, if we were going to 

meet the state average, we would have to add $6,600,000 to this year’s budget. That is just to 

meet the average. Because next year that average is just going to go up. Resources necessary for 

Watertown to meet the fiscal year of 2014, which is this year, DRG per pupil expenditure, we 

would have to add $4,068,000 to our budget or to meet the DRG median per pupil expenditure, 

we would have to add $4,693,710.  Now these numbers are rough and tough, but let me tell you 

that what I did.  I took their per pupil expenditure, I took the difference and I multiplied times 

3000 students and those are the numbers that come out. So they are pretty accurate.  

This slide makes all of us sick. It shows over the course of five years a total of just about 47 

positions that we have lost in this district. A yearly average of just about 9.4. We are going to 

talk a little bit later about program dissemination and I couldn’t think of another word.  When 

you have to cut a budget, you don’t want to lose a program, because when you lose a program, 

it is just about impossible to get it back. This slide is an enrollment slide and  unfortunately it 

tells a story of declining enrollment. Not a lot, but over time we have declining enrollment. Now 

we have some bumps where we don’t have declining enrollment, but you can see from 10-11, 

3188 down a hundred, 2970 that is where we are.  This is a projection so please don’t hold us to 

this but that is what the numbers are telling us right not, 2913. We have no control or do we 

know how many students in 8th grade are going to go to Watertown High School or not go to 

Watertown High School. Or how many parents, because of the economic environment are not 

going to be able to afford their kindergarten kid to a full day program and cost money or they 
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are going to send them to us in a half day program because they are tax payers. I don’t have a 

magic wand, nor do  I have a crystal ball. But that is a guess. Average class size…we heard some 

stuff about this this evening, and I will tell you that this number should be closer to 15. This 

number should be closer to 19, between 17 & 19. If you are going to have higher class numbers 

you want them in the upper grades. I know parents don’t like to hear that, but it is much more 

important to give kids a better start in the primary grades, kindergarten, grade 1, grade 2. And 

as I say, sometimes in our budget meetings with the principals, (and I am not saying they do), 

but if teachers are only going to lecture, and we see a lot of lecturing in high school because that 

is the way things are, but you might as well have 300 students in a class. For those of you that 

went to a large university as an undergrad, and you went into an auditorium for a Pysch class 

and there were only like 650 of you. But all the teacher did was give a lecture. You can’t do that 

and meet the needs of kids today.  

State ranking in testing for DRG D. the board has seen this information in several different forms 

over the time that I have been here. We took a similar sized district, Colchester, and these 

numbers, well not correct now, because of some information I received, but if you take out 10 – 

11, is that information was wrong, but you can see a town like Colchester that is ranked in 

wealth less than Watertown, has surpassed us in spending by a substantial amount of money.  

So here you have 2013 – 2014 adopted budget of $38,460,276 and what we are requesting 

initially for our proposed budget is a 4.8% increase or $1,864,151. What do these increases 

include? Increases in negotiated agreements between all of our bargaining units, increases in 

fixed costs such as heat and electricity, energy, special education, transportation, increases in 

state and federal mandates, common core, SBAC, SEED evaluation. With staffing I am requesting 

foreign have positions this year. That sounds kind of funny because we are really adding. Two 

secretaries, one for Watertown high and one for the student services office. These are 

restoration positions, we had these positions and we lost them. We are the only district that I 

know of that does not have a social worker. We need one, our kids come schools with needs and 

we need to have social workers. And we don’t have any. Need to add a school psychologist 

because of our kids needs. And I was telling the board, since October we have identified nine 

students who have been disenrolled from our schools because of residency issues. The kids who 

are taking advantage of coming to our schools but were not residents of Watertown. And right 

now we were at nine and we have one that we are investigating family have completed that and 

I have a letter out to the parents. Like I said, nine have been disenrolled. We want to do, is take 

this residency officer and fold it into a residency security officer, half-time district wide to work 

in conjunction with our police department and state police to make sure our buildings are as 

safe as we can make them. While at the same time ensuring that only people who live in 

Watertown come to our schools. So those are the 4.5 positions we are asking for. 

Salaries and wages you will see that where the bigger bumps are. I’m not going to bore you with 

this but I will go to the next slide where this is going to show you by percentage where the 

money is. And you can see between salaries at 51% in benefits here we are at 80% of our 

budget. The next slide is going to the same information but with the dollar numbers. These are 
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the proposed budgets salaries, I am not going to go through this by line item, as there will be 

plenty of time for board deliberation after tonight, but I will go on to the next slide because 

that’s going to explain some of this. We haven’t increase in central office administration of 35% 

but that’s because we have the director of student services salary which is now in the correct 

line item and a decrease in the next line item because that’s where the salary was currently. The 

slide shows what we were talking about with ERI’s, early retirement incentives, they are still 

paying for the last next year, next budget year, or should I say upcoming budget, with the fifth 

and final year of the early retirement incentive that was already agreed to by the board, I 

believe four years ago. Substitutes in the line item show an increase of 27.3%, but in reality the 

line item for substitutes is more in line with what we have been spending, but did not budget 

for. It was off about $100,000. Coach’s increases are a contractual increase. Technology staff is a 

contractual increase, as are custodians and maintenance and nurses increases. You can see the 

benefits with what we have right now we are up $672,000. It is Blue Cross/Blue Shield. We don’t 

have any control over that, unfortunately. I would love to be able to come to the board of 

education and say,” we had a decrease in our Blue Cross/Blue Shield and there will be a 0% 

increase and I would like to take this $700,000 in hire and teachers.” 

When I did the initial budget comparison from this year, take a budget of $38 million, you take 

away all the fixed costs, and personnel and benefits, we come up with$2,888,000 that we are 

running this district on. So, when I talk about fixed costs, these are real things that I am talking 

about. I am talking about heat, electricity, technology, special education, and transportation. 

Those are things that we called fixed because anybody here who owns a home knows that if you 

heat with oil or you heat with natural gas, or if you heat with propane, and you have electricity, 

you know that those costs go up. A decrease of 43.9% in unemployment and that’s only because 

the people who we laid off are no longer eligible for unemployment but as I was telling the 

board tonight, in committee, I have found over the years that when you lay off three people you 

have to lay off a fourth person to pay for the unemployment. So it just continues, every time 

you lay off 3, you need another one to pay for it. These are professional services, again 

professional and technical services, an increase in legal counsel, to more reflect actual spending, 

because we have upcoming negotiations. In-service training, and these are our utilities and you 

will see that there is a savings and electricity. Mr. Army and his office were able to get us a much 

better rate on per kilowatt hours. You can see there is a shift here we used to have heating oil 

and natural gas, we have gone more towards the natural gas but we still have heating oil but 

there is an increase. Because of the gas that we use, overall there is a decrease that is because 

the consortium. You see here the telephone services 96,000 that’s the real number that is what 

we budget because we pay for it with the E Rate, which is what it is for and a 7.6% for water and 

sewer. And then this is the maintenance budget, transportation, you will notice that this is a 

more good news because it should be costing us more but we recently negotiated a new 

contract over a five-year period for a total of 11 ½% increase but the first years only a 1% 

increase in the transportation contract, where I believe last year was 4.87%. A nominal increase 

in diesel fuel, anybody here who drives a diesel car, knows why that is. And a general liability 

decrease of 7% because we renegotiated using kurma which resulted in a 7% savings. Athletic 
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transportation and field trip increases, here’s another one of those great things about 

Watertown high school, while that is we have 900+ students, more than 700 students play at 

least one sport and there are more than 300 that play at least three sports. So the more kids you 

have involved more athletic transportation costs.  

Our proposed budget with tuition, we have a decrease in Nonnewaug, the VO-AG, because 

fewer students are attending. The special education, our LEA, our out of district placement, we 

are projecting an increase of 62%, for elementary students that we already know are headed 

that way and we need to budget in that event. Same thing on the state side with the 

Department of Children and Families, we are budgeting more towards the way it is trending. 

Supplies and materials… a few decreases and some nominal increases. This is a big number here 

and equipment as we are looking for $116,000. $116,000 to purchase new computers and the 

reason why that is in the budget, and that is a 210% increase, but the newest computers in our 

district next year will be five years old. So we are looking to replace 200 a year, we have over 

1200 computers in the district, so we want to get on the cycle where we are replacing 1/6 of 

them every year so every six years we have new computers. You know that when you take the 

computer out of the box today it is already old. 

I have to comment that these are personnel requests, that are not included in the budget, but 

there is no way that any of us could not say that we need these things. Because we do. Special 

education, social worker, paraprofessionals for an autism program. We’re going to need an 

autism program. We kind of have one now that we don’t have the staff that we need to service 

these kids that way. A speech language pathologist, a board certified behavioral analyst, this is 

for special education. At Judson elementary school, a classroom teacher and special education 

teacher. Those are also restorations. At Polk elementary school a grade 3 teacher and two 

tutors. At John Trumbull, three math interventionists, three literacy interventionists, one library 

media specialist. At Swift middle, an assistant principal, a dean of students, three unified arts 

teachers, two read 180 paraprofessionals, and a half time nurse. Watertown high school, a 

science, math, English teacher, one Dean of students and a half time nurse. For curriculum and 

instruction, and I have to tell you that when we talk about curriculum and instruction, these 

requests that you see here, most districts have these people. Including the districts that are in 

DRG D, a K-12 supervisor of math and science, a K-5 instructional specialist of math and science, 

one K-12 supervisor of literacy and social studies, one K-5 instructional specialist of literacy and 

social studies, 4 literacy tutors, grades 3-5, 4 numeracy tutors grades 3-5, 3 english language 

learners, K-12, and in central office, a director of technology and data services. When you look 

at curriculum and instruction for a minute, there are 15 requests we have Janet Parlato. That’s 

all we have, and Janet is more than up to the task, but realistically she’s going to be to help.  

Mr. Buzzannco - Do any board members have any questions at this time? Do you have any 

closing comments Dr. McDowell, at this point?  

Dr. McDowell - Yes, I do actually. I had an awful lot of help in putting this budget together. And 

it is not an easy thing to do nor is it an easy thing to tell people no. You try to improve the 
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district while at the same time be realistic because I know that I am not going to have a whole 

lot of issue with people that are sitting here and the problem is, as the board chair always 

reminds me when I bring up the differences between Wethersfield and Watertown, is the “R” 

word. Do you know what the “R” word is? Referendum. That’s right. I would love to add 15 

teachers or five teaches a year back into this budget but I’m trying to be realistic because asking 

for 4.8% equates to a lot of money. And that is already in negotiated settlements and insurance. 

So we are trying to move forward while being realistic. At the same time, I just want to give you 

a little commercial here, I had an awful lot of help with this. Not only the building principles in 

central office staff, but I especially want to commend Shirley Oliver. Shirley is here tonight and 

without Shirley, and a lot of you do not even know who Shirley is…. Shirley is the go to person 

and she has just helped Ron and I, I can’t even begin to say, and also Helen Reinke has been a 

godsend to me when we are putting together the presentation. As was Donna and Janet Parlato 

and of course, Ron Army. I want to thank them and we move on from here. We know this is an 

uphill battle but we feel that we have we have made a good argument, if you will. Like I said, 

this is a bare-bones budget, it is not something that is like filet mignon, certainly. But it puts us 

in a better place next year then we are this year. And that is what our goal is, to improve so if 

there are no questions, I am all set.  

Mr. Buzzannco – Thank you, Dr. McDowell.  Just a few closing comments, if I could. I want to 

commend you and the entire staff for putting this budget together. Members of the audience 

are seeing it for the first time and the board is seeing this for the first time today as well. This 

has been a very impressive presentation. I don’t recall seeing one as clear, as easy to follow, and 

sensible as this presentation. Thank you all for doing that. The priority in Watertown is to make 

sure we pass along budgets that are responsible. Responsible to the needs of students and 

responsible to the needs of tax payers. That requires a tremendous balancing act. We just can’t 

get everything we possibly could want in the budget. It’s just not realistic what we try to get his 

everything we need. And I think that is what this budget presents to us. I would not like to see 

us make any further reductions in this budget. This is the first budget that this board has seen 

since maybe 2008, I could be a little off on it but I don’t think so, that did not position 

reductions. It’s important to recognize that. There are no stopping reductions in this budget, 

there are staffing increases in areas that are not of desire, but of critical need. Dr. McDowell 

mentioned that we do not have social workers in this district. It doesn’t mean that the work is 

not getting done, it is. Typically by building administrators who are acting as social workers and 

taking away time from other duties. We have long needed social workers in our district. This 

would be a tremendous help, to our administrators, but more importantly to our students and 

to their parents. To the parents that are here this evening, I want to thank you again for being 

here. Not just for your interest, not just for your involvement, but something that I share with 

you and that is passion. For the kids of this town. There are three more votes, at least. Hopefully 

no more. The first one is at the end of February when this board will vote on this budget. And I 

invite you to attend that meeting. The meeting that I really want to see you attend, in force, is 

the meetings that we have with Town Council. Because that is the second vote. Town Council 

can change this budget. We pass along to Town Council of recommended budget. Before they 
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send it along to referendum, they can change it. And they may, if they don’t have the guidance 

of taxpayers and parents. So as you did tonight, please let your voice be heard at the Town 

Council meetings. Let them have your input and your guidance and your insistence that our 

children cannot tolerate any further cuts to this budget. The third vote then, would be the “R” 

word, that Dr. McDowell just mentioned, the referendum. I would be greatly remiss if I didn’t 

point out the same parents that are in this room right now are the same parents that I call year 

after year after year to join in the reminder for referendum calls that are made to meet before 

the referendum to remind folks to get out and vote. I hope you’ll do that again and I hope you 

list others to make that commitment to meet before the budget referendum to remind folks to 

get out and vote. It is the most important thing we can do for the quality of life in this town. And 

for the education of our children. Thank you for being here tonight I hope we have not seen the 

last of you. 

K. Report from the Chairman 

 

Mr. Buzzannco – I would like to add my comments and my praise and my best wishes to Ron 

Army, our interim business manager, who came in with zero notice. Ron came in with absolutely 

zero notice and brought his knowledge, his experience, and his expertise where it was 

desperately needed to provide support to the outstanding folks in the Munson House. He 

provided oversight to our financial and accounting systems and we wish you all the best Ron, 

thank you. (Applause) 

I would like to also update the board this evening on our work on naming a new superintendent 

for Watertown. The application period ended on January 17. There were 12 applicants 

submitting for the position of superintendent in Watertown. In past searches, the board would 

determine which applicants were worth a closer look. And then invite those candidates to begin 

the interview process and an evaluation process with us. The board would often be guided by 

qualities and needs identified by parents and by staff surveys. Or small focus groups. We will 

again make use of focus groups, parents, students, staff, but we are making a significant 

improvement to the candidate screening process with the addition of a screening committee. I 

know you just heard me use the word committee and improvement in the same sentence. And I 

know we can all sometimes agree with Milton Berle who said, “A committee is a group that 

keeps minutes but loses hours.” But Milton never met this particular committee we are talking 

about. The screening committee had its first meeting in this room last Thursday night. Their task 

is to consider the very unique needs of Watertown. To review the credentials of our applicants, 

meet with those who appear to be fit, and recommend those showing the greatest potential to 

the board for the interviewing process and evaluation. At its first meeting the committee 

identified the leadership characteristics and management skills of Watertown superintendent 

needs. Along with the most important initiatives facing our town. Along with input from focus 

groups the committee will screen our applicants using that framework and conduct initial 

interviews over the next month. What is exciting about this committee to me, is its diversity. 

The superintendent of schools does more than just shape the quality of the school system. The 
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superintendent shapes the quality of an entire town. It only makes sense that the town not only 

have a voice in the process but actually involve itself but actually be a part of choosing the 

superintendent. Our steering committee include parents, community leaders, high school 

students, principles, teachers, and district staff all of whom got quickly down to service last 

Thursday night and got our selection process off on the right foot. Every town in school system 

has unique strengths and unique challenges which means that one size fits all doesn’t apply 

when it comes to choosing leadership like a school superintendent. This committee’s insight into 

what are the town’s particular needs will help us find the right fit to help us ensure the great 

work we’re doing in our district continues. 

L. Action Items – Items to be Approved by Consent 

 

Mr. Buzzannco – At the Policy and Labor committee meeting on Monday the 13th of January, 

2014, the Policy and Labor committee reviewed policy #4010 Social Media and accompanying 

district regulations regarding social media. That policy is presented tonight for second reading 

and full board approval, tonight, January 27th, 2014 

 

Agenda Item Number: L.1 
Subject: Consideration of the Approval of Board of Education Policy – Second 

Reading. 
 
Motion Presented By:  Mr. Berthel 
Motion Seconded By: Mr. Nardella 
 
Text of the Motion:   Mr. Chairman, I move that the board approve the Personnel Policy 

#4010, Social Media 
 
Discussion: Mr. Buzzannco – This morning I got a message on my cell phone that 

high schoolers Bobby Earnst (sp), Ryan Nolan, & A. J. Cattannio (sp) are 
named the academic all starts in football at Watertown High School. 
That is part of a Twitter feed that I get from the High School Athletic 
office. I also get updates, as do hundreds of other students, staff & 
parents, from Principal Carnemolla on her Twitter feed about great 
achievements and exciting new things going on at our high school. At 
Swift Middle School, our 8th grade core subject teachers use a similar 
program called Remind 101, which is a social media application that is 
expressly designed for educators. And at Swift, our core subject 
teachers use that program to remind students about tests, quizzes, 
projects, essays, & upcoming assignments. Originally parents were 
signed up for that feed, but more and more students use it as well. Swift 
school counselors use that same feed to communicate pertinent 
information to the parents of 8th graders regarding high school 
application deadlines, high school courses and so on. Our AD at the 
middle school uses Remind 101 for athletes and parents for data on 
sports schedule changes. We also have Club at Swift Middle school that 
social media program as well to keep members aware of meeting dates. 
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Regarding our policy tonight that is not the real story here, the real 
story that is exciting is that this policy will help foster even more growth 
with the creative and helpful use of social media throughout our schools 
using a controlled and well managed framework. As we discussed in our 
last meeting, the policy re write recognizes the use and benefits of 
social media tools and what they can have on our staff and our 
community while establishing conditions for both the education and 
person with the use of such tools. The policy directs the superintendent 
to adopt and maintain administrative regulations to implement the 
policy going into requisite detail with the approval process to 
implement social media tools for use in the educational process and in 
support of extra curricular activities. This is a very helpful policy that 
enables and protects our district in making the best use of social media 
and I am pleased to support it.   

 
Opposed: None 
Abstained: None 
Vote: Motion Passes 

 

 

 

M. Future Agenda Items and Board Members’ Comments 

 

Mr. Buzzannco – Do any board members have any comments or future proposed agenda items 

for this evening? 

 

Mr. Berthel – Through you, Mr. Chair? I would also just like to express my gratitude to the many 

parents that are here this evening. As a liaison for this board of education for three of our five 

schools, and those of you that are here have heard me talk to you about the importance of our 

budget process as well as the importance of speaking up in these meetings and I commend you 

for doing that this evening. It is refreshing to have your voices in this room. Those of you who 

are regular attendees of this meeting, and the administrators know, that these meetings can be 

kind of long, and certainly not uninteresting, but more procedural than normal. So, tonight was 

a very important part of what should go on at board of education meetings and as the chairman 

stated earlier, I hope you will come back. I hope you will also participate in those public forums 

going forward with the budgeting process. So thank you.  

 

Mr. Gambardella – I would like to make a comment on a comment that one of the parents 

made in her presentation. I am concerned about the statement that one of the teachers was 

using an awful lot of time doing assessments. And it seemed as though the children were not 

attended to.  I don’t want to reword what was said, but that’s what it sounded like to me and 

that was the comment. I was wondering if I could get some clarification on that. 
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Mr. Buzzannco – I will respond to that, if I can.  I noticed that Dr. McDowell was taking copious 

notes throughout this evenings presentation and I have no doubt he will be following up on just 

about everything that was raised as a concern this evening.  

   

N. Public Participation 
 

Mr. Buzzannco – Does anyone wish to address the board this evening?   

 

Ann Terzigni – No address given – I just wanted to say you really need to give Watertown High 

School a chance. Andrew is my third son through, my oldest son is 23 years old, and went 

through Watertown High School. He is a teacher in North Carolina and was named teacher of 

the year his first year. My second son is graduating from Western with a degree in stage 

management and education and would love to come back here as a teacher when Mr. Hopkins 

finally decides to retire. And Andrew is my third son who has been through here and they have 

all received exceptional educations. They have been through three administrations, they have 

learned through all three administrations, I just think that people look at Watertown High 

School for all of the bad things that they hear and the bad things that they see and that is not 

what Watertown High School is. Watertown High School is made up of a lot of great kids. 

Andrew had to leave this meeting because he had to go to another to be a stage manager of the 

play and before that he was in with the parents discussing the play. I think they learn a lot of 

skills, not just educational skills but also how to live in the world. So you really need to just give 

Watertown High School a little bit of a chance, even if you are looking at Holy Cross or Sacred 

Heart or any of those other private schools. Those are wonderful places too, but this is also a 

wonderful place.  

 

Ellen Cavanaugh – Iroquois Rd. Watertown – I am very ill prepared to speak tonight, but I feel 

like I have to. I could word for work say what Mindi said, I have sat at her kitchen table crying as 

her daughter has in frustration. I can repeat what Mrs. Marino said about having a student with 

needs. The classrooms are too big; I just talked to Ms. Rommel today about the noise. The noise 

in the classrooms affects my son drastically.  He can’t focus. When he is distracted, and he is so 

ill prepared to move onto the next school, I cried and cried and cried to Mindi because he is 

going to fail. When he walks in that door at Swift, he is not organized. And these teachers just 

don’t have the time to teach the organizational skills. At the end of the day I talk to his teacher 

and she doesn’t have time to check his homework to see if he wrote it down. He needs the help 

and they don’t have the time. With having so many kids in the class and having a child with 

needs, it is not working.  And I am trying so hard at home, I try so, so hard. I spend so much time 

with him I just feel like he is going to walk in that door next year and be as overwhelmed as I am. 

And it is just going to work, he is not going to be prepared for next year. And it is killing me. I 

don’t know what else to do. So thank you…. 

 

Mr. Buzzannco – Thank you Ellen.  Does anyone else wish to address the board? Does anyone 

else wish to address the board? If not we will close our second round of public participation. 
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       O.    Personnel 

 
       Agenda Item Number: O.1 
       Subject: Discussion regarding the Superintendent of Schools’ Contract 

 
       Motion Presented By: Mr. Lambert 
       Motion Seconded By: Mr. Nardella 

       Text of the Motion: Mr. Chairman, I move that the Board enter into Executive 
Session for the purpose of discussing the performance of the 
Superintendent of Schools.  Attending the Executive Session will 
be James Gambardella, Josephine Cavallo-Rosa, Guy Buzzannco, 
Eric Berthel, Ray Nardella, Janelle Wilk and myself, Tom 
Lambert.  

 

       Opposed:   None 
       Abstained:   None 
       Vote:   Motion Passes    
 
P.  Regular Session – Meeting reentered Regular Session at 9:13 p.m. 
 
       Agenda Item Number: P.1 
 
       Subject:   Possible Action Regarding the Interim Superintendent of  

  School’s Interim Superintendent’s Contract 
       Motion Presented By: Mr. Lambert 
      Motion Seconded By: Mr. Nardella 
 

       Text of the Motion:  Mr. Chairman, I move that the board approve an amendment to 
  the Interim Superintendent’s contract such that the Board of  
  Education agrees to pay the Interim Superintendent at his per  
  diem rate of Seven Hundred Twenty-five Dollars ($725.00) for  
  each legal holiday on which the Board’s Central Office is closed,  
  through the duration of its agreement with the Interim   
  Superintendent and retroactive to November 28, 2013. 

 
       Opposed:   None        
       Abstained:   None 
        Vote:   Motion Passes    
 
Q. Adjournment 
 
 
       Agenda Item Number: Q.1 
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       Subject:   Adjournment 
 
       Motion Presented By: Mr. Nardella 
      Motion Seconded By: Mr. Berthel 
 

       Text of the Motion:  To adjourn the meeting 
 
       Opposed:   None        
       Abstained:   None 
        Vote:   Motion Passes    
 

 
The meeting adjourned at 9:16 p.m. 
 
Respectfully submitted, 
 
 
Ray Nardella 
Secretary of the Board of Education 
 
 
 
Mindi Davidson 
Recording Secretary 


