
 

 

November 3, 2022 
LONG-TERM SUBSITUTE TEACHER POSTING 

 
In accordance with Article 26 of the ASET contract, the following is a long-term substitute position posted for the 2022/2023 
school year: 
 
POSITION:   Early Intervention Itinerant Teacher – Long-term Substitute January 2023 through August 2023 
LOCATION:   NEIU Geographical Area 
TYPE OF PROGRAM:  Early Intervention (Stretch Calendar) 
QUALIFICATIONS: Valid PA Certificate in Special Education required. Candidate must have knowledge of early 

development in the areas of cognitive, adaptive, motor, social/emotional, and communication.  
Candidate must also have the ability to provide instruction in a variety of typical preschools and 
have effective communication with parents and other agency personnel; the ability to be flexible 
with scheduling of itinerant caseloads to remain in compliance with all timelines; and the ability to 
use e-mail, access cloud-based information, and to learn a web-based data management system. 

SALARY:   As Per Collective Bargaining Agreement 
 

 

 

 

 

This form and documents listed below are to be received by the personnel office no later THAN NOON ON MONDAY, 

NOVEMBER 14, 2022.  

 

RETURN THIS FORM, RESUME, CERTIFICATIONS, CLEARANCES and STANDARD PENNSYLVANIA TEACHER 
APPLICATION TO:    
JENNIFER HONICK, DIRECTOR OF BUSINESS AFFAIRS 
NORTHEASTERN EDUCATIONAL INTERMEDIATE UNIT 
1200 LINE ST. 
ARCHBALD, PA 18403 

 

 
PLEASE INCLUDE: 

NAME:  _____________________________________________________ 

ADDRESS: _____________________________________________________ 

  _____________________________________________________ 

PHONE #: _____________________________________________________ 
     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
No FAX responses accepted        Minority App. Welcome 

NEIU 19 
POLICY OF NONDISCRIMINATION 

The Northeastern Educational Intermediate Unit, an equal opportunity employer, will not discriminate in employment, educational programs, 
or activities, based on race, color, religion, national origin, gender, age, ancestry, physical handicap or union membership.  This policy of 
nondiscrimination extends to all other legally protected classifications.  Publication of this policy is in accordance with state and federal laws 
including Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, and Sections 503 and 504 of the Rehabilitation 
Act of 1973.  Inquiries should be directed to the Compliance/Affirmative Action Officer, 1200 Line St., Archbald, PA 18403 (570-876-9251).    


	JENNIFER HONICK, DIRECTOR OF BUSINESS AFFAIRS

