
Grosse Ile Township School 
Public Employers Health Benefit Act (PA 106) 

Summary of Activity and Results 2014 
 
Under the provisions of Public Employees Health Benefit Act (PA 106), Grosse Ile Township 
Schools requested D.R.M. Stakor & Associates, Inc. to seek proposals for alternatives to their 
existing Health and Prescription Drug employee benefits.  Grosse Ile Township Schools 
currently provides group Health Coverage for its employees through Blue Cross Blue Shield of 
Michigan and Prescription Drug coverage through CVS/Caremark.  The Health and 
Prescription Drug plans are currently self insured.   
 
Information from Grosse Ile Township Schools was collected and a bid specification was 
prepared. It was requested that a duplication of the current plans along with additional Medical 
and Prescription Drug options to determine if advantages existed in changing plan designs or 
carriers.  After Grosse Ile Township School’s review and approval, a Request for Proposal (RFP) 

was developed and sent to the following Grosse Ile Township School’s approved carriers: 
  

1. Blue Cross Blue Shield of Michigan  
2. HealthPlus 
3. MESSA 
4. Priority Health 

 
We also asked BASIC, the current Flexible Spending Account (FSA) Administrator, for a Health 
Savings Account (HSA) administration proposal 
 
A review of the proposal materials received followed with these results: 
 

 BASIC provided a proposal for HSA administration in the event the District selects a 
carrier for a HSA plan that does not integrate the HSA administration.  BASIC is the 
current carrier for the FSA administration and provides integrated HR solutions for 
employers nationwide. 
 

 Blue Cross Blue Shield of Michigan is the incumbent medical carrier. We received the 
formal proposal on July 19th that included one medical, Community Blue PPO I, and 
three prescription drug plans on a self-insured basis.  
 

 HealthPlus of Michigan  submitted self-insured proposals that include both medical 
and prescription drug coverage.   

 

 MESSA submitted their proposal for fully insured options for both medical and 
prescription drug coverage. 

 Priority Health uses their own Priority Health Network and submitted self-funded and 
funded programs. 

Conclusion 
 
It was determined that the existing plan designs and funding were superior to the bids 
requested, received, and evaluated. 


