
Public Notice
Title IX

“This Board shall not discriminate in its policies and practices with respect to
compensation, terms, or conditions of employment because of an individual’s race,
color, ethnic or national origin, religion, gender, height, weight, age, marital status,
political beliefs, disability, or handicap which does not impair an individual’s ability to
adequately in that individual’s particular position or activity.” (Policy GAAA)

Student Harassment and Intimidation (Bullying) Policy (Policy JB, JDDA, JCBEA)

It is the policy of the Marshall County School District that no student or employee shall
suffer harassment or bullying of any type, including sexual harassment.

There will be no tolerance for bullying or making fun of others for wearing/not wearing
masks, contracting COVID-19, etc. There will be zero tolerance for any student who
harasses/hazing another student about anything related to student safety amidst a
pandemic. Ex: Breaking/snapping of masks, teasing/insulting another student for being
COVID-19 positive, etc. See handbook for consequences for bullying and harassment.

Procedures for Reporting a Complaint
If a student or employee has been a victim or has reliable information that bullying or
harassing behavior has taken place, they should immediately report this to a teacher,
principal, counselor, or other school official within five (5) calendar days after the alleged
act or acts occurred. A Bullying Reporting form may be found on each school’s and the
district’s website to report incidences to school officials.

The school official shall complete a "Bullying/ Harassing Behavior" complaint form which
shall include the name of the reporting person, the specific nature and date of the
misconduct, the name(s) of the victim(s) of the misconduct, the name(s) of any
witness(s) and any other information that would assist in the investigation of the
complaint. The report shall be given promptly to the principal or superintendent who
shall institute an immediate investigation. The complaint shall be investigated promptly.



If it is determined that “bullying” (unwanted, aggressive behavior that involves a real or
perceived power imbalance; is repetitive, or has the potential to be repeated over time)
or “harassment” (the act of systematic and/or continued unwanted and annoying actions
of one party or a group, including threats and demands) has taken place, the guilty
student shall, upon first offense, be suspended and may only return after a conference
has taken place with school administrators.  If a student is found guilty of bullying or
harassment a second or subsequent times, the student will be immediately suspended
and brought before a disciplinary committee, or possibly the Marshall County School
Board, to determine consequences.

Employee Harassment and Intimidation Policy (JCBEA and GAEA)

No student is to ever inappropriately touch, verbally harass, curse, use vulgarity
towards, or attempt to intimidate a school employee.  Any student who violates this
policy will be automatically suspended and will be brought before the Marshall County
School Board to determine consequences; a minimum three-day suspension will be
imposed.

Further, no student or parent is to insult, verbally harass, and physically touch with
intent to harm or intimidate a school employee in accordance with Mississippi Code
37-11-21.  According to this law, any parent, guardian or other person (students
included) that insults or abuses, in any way, a government employee (including school
government employees) will be subjected to suspension, expulsion, campus or activity
banishment and legal consequences.  Further, no parent or student is to disrupt or
hinder any learning process or school activity by inappropriate actions.  The purpose of
this law is to protect innocent parties, teach respect for policy and decisions made by
authoritative figures and to insure the creation of a positive academic environment.


