
 

 

 

 

 

  

 

Mālama Honua Public Charter School 
A Public Charter School accepting applications for  

Faculty: Assistant School Director 

e-mail: Info@MalamaHonuaPCS.org ph: 808.259.5522 www.MalamaHonuaPCS.org  @MalamaHonuaPCS 

Caring for our earth and… 
cultivating the mind of the navigator 

v Mālama. The value of mālama (to care for) defines the 
school’s mission, program, expectations, and culture. 
We work with ‘ohana to guide students in charting a 
successful course through life and to provide 
personalized attention to each student’s well-being, 
achievement, passions and fulfillment. 

v Comprehensive Educational Program. Rigorous 
curriculum that integrates indigenous cultural values 
with 21st century skills, using place-based, project-
based and ‘āina-based approaches. 

v Traditional Wayfinding. Navigation sites around 
Maunalua Bay serve as sacred learning areas for 
observing and learning from the natural world. 
Students expand their learning through expeditions in 
their community and remotely on voyaging wa‘a. 

v Mind of the Navigator. Students navigate the 
challenges and opportunities in the world, and their 
own lives, with fluency, confidence and compassion. 

v Collaboration. We are a gathering place for other 
schools and community organizations to share 
knowledge and best practices.  
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Summary: The Assistant School Director serves as a lead learner and facilitator, empowering MHPCS faculty and staff, 
families, and community members to bring the Mālama Honua mission, vision, and promise to life. The Assistant 
director works with the director to foster deep learning experiences for faculty, students and families they serve.  

● Provides leadership in the ongoing development, improvement and evaluation of the organization’s 
academic program, including, but not limited to, curriculum, instruction, assessment and student data 
management.  
● Responsible for supporting teachers and other instructional positions in developing and 
implementing values based, powerful, culturally relevant learning experiences for students 
that are embedded within our community and inclusive of our community leaders. 
● Assists in developing staff development programs as well as 
building out and documenting a cohesive school wide academically 
rigorous, culture-based curriculum scope and sequence. 
● Responsible for the supervision, discipline and monitoring of students.  

 
 
Responsibilities: Communicate, Motivate, Manage, Connect, Support, Promote in the following realms 
 
Community and Instructional Leadership: 
Under the direction of the School Director, leads and coordinates the implementation of the organizations academic 
program as well as its improvements and evaluation initiatives. 
 
Pedagogy/Curriculum- Oversees the impementation of the essential elements of the MHPCS model. Identifies 
pedagogical, curriculular, and assessment goals for the school, teachers, and self; provides coaching and 
professional development in service of these goals; works with School Director to evaluate progress towards 
goal achievement. 
 
ʻOhana- Ensures that ʻohana (families) are informed about key elements of the MHPCS model and the day-to-
day operations of the school and that parent inquiries and concerns are proactively addressed. Supports the 
cultivation of strong ʻohana participation to best strengthen the achievements of their children, the 
relationships and learning amongst the MHPCS community, as well as the impact our MHPCS community can 
contribute to the community at large. 
 
 Haumāna- Supports the implementation of all haumāna (students) and kumu living the school values. 
Promotes the building and maintenance of a learning environment that aspires to live the school promise. 
 
Kumu and Community Partners- Develops and nutures a culture of reflective practitioners whose goal is to 
function as a cooperative community. Implements faculty and staff evaluation processes that allow for 
reflection and promotes growth. 
 
Operational Leadership 
Supports the School Director in accomplishing the following in a way that aligns with the schools mission, vision, and 
values: 
 
Staffing- Executes hiring processes and evaluates the ongoing success of teachers, staff members, and appropriate 
contracted providers who contribute to and enhance the schoolʻs mission, vision, and operations.  
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Facilities Management- Ensures that the student learning needs and the safety of staff and students are at the center of 
decision-making and prioritization. 
 
Compliance- Supports Director to ensure compliance with relevant Board of Education, State, and Federal policies 
especially in respect to Title funding, SPED, ELL, 504, and Charter Commission.  
 
Strategic Leadership 
Public Relations- Supports School Director to sustain, build, and engender an effective public relations strategy to 
promote the school to relevant constituents.  
 
Professional Development- Creates and engages in opportunties to develop, strengthen, practice, and share own 
leaderhsip and pedagocial skills and expertise. 
 
 
Professional Qualifications 
In addition to appropriate alignment with the school’s mission, excellent candidates for employment at MHPCS will 
share critical professional qualifications, which include: 
 

• Knowledge of curriculum design, planning, development, implementation and evaluation, assessment processes 
and how they should operate in an effective school.   

• Knowledge of varied instructional strategies, how to support the needs of diverse learners, delivery methods, 
assessment, and staff development techniques for improvement of instruction.   

• Instructional skills: Ability to work with a variety of learning abilities, including those with disabilities and low 
skill level in a heterogeneously grouped classroom setting  

• Analytical problem solver. Basic understanding of data analysis to support use of data in making instructional 
decisions 

• Knowledge of or previous teaching experience with place/culture-based project learning and performance 
assessment. 

• Training/learning in Hawaiian culture (ex: Language, Dance, Voyaging, Art, History, etc.) 
• Ability to communicate, interact and work effectively and cooperatively with all people, including those from 

diverse ethnic and educational backgrounds. Ability to contribute to cultural diversity for educational 
enrichment.   

• Ability to recognize the importance of safety in the workplace- physical and social/emotional, follow safety rules, 
practice safe work habits, utilize appropriate safety equipment and report unsafe conditions to the appropriate 
administrator.   

• Excellent interpersonal relations and oral and written communication skills.  Ability to effectively present 
information and respond to questions from parents, administrators, community stakeholders, etc.  

• Demonstrated ability to work well in a team, especially with peers, parents and community members 
• Professionalism in behavior and language 
• Bachelor’s degree from an accredited educational institution in education.  
• Minimum five years of teaching preferred 

 
Highly Desirable Qualifications 

• Experience writing and implementing individualized education plans 
• Early Childhood development: Early language, literacy and numeracy acquisition and/or Adolescent Child 

Development 
• Appropriate certification with the State of Hawai’i in the subject area to be taught preferred 
• MA or Higher Education in Curriculum and Instruction 
• Deep Experience with a variety of assessments methodologies and varied experience in creating and 

refining rubrics and other assessment tools 
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The Mālama Honua Public Charter School (MHPCS) opened its doors in August 2014 as a public charter 
school committed to providing the students of Hawai’i a rigorous, values-based, and place-based 
education. MHPCS stands to provide the community with a school dedicated to indigenous cultural values 
that nourish goodness; in addition to helping students develop into wise, compassionate navigators of 
their learning, lives and 21st century global world. The school currently serves grades K-6 but gradually 
expands so that it eventually will serve students through grade 12. The MHPCS search committee is 
looking for transformative educators to serve as the school’s founding teaching team and provide 
leadership for both the remarkable opportunities and challenges inherent in this unique start-up 
position.   
 
Application Procedures 
Interested candidates should submit the following materials – 
(1) Cover Letter 
(2) Resume  
(3) Written Response to the following questions through a statement of interest: 

1. What gifts do you bring as a founding Asst Director at MHPCS? 
2. Share one example of how you incorporated community/cultural resources into 

instruction/Professional Development. How did this experience connect learning for 
students/teachers to an authentic learning experience in the community? 

*Limit your responses to no more than 3 pages, single-spaced, 12 pt font, with 1inch margins 

(4) List of References with contact information (references will be contacted only with the candidate’s 
permission) – as pdf or MS-Word attachments in one email to: 
 
Denise Espania 
Director 
Mālama Honua Public Charter School  
hr@malamahonuapcs.org 
808-259-5522 


