
PINON UNIFIED SCHOOL DISTRICT NO. 4 
JOB DESCRIPTION 

Staff Developer         Board Approved  8/3/15 

 
Position Title:    Staff Developer 
 
Terms of Employment: 11 months 
Salary:    As Per District Salary Schedule 
FLSA Status:     Exempt  
Benefits:   Standard Package 
    
 
QUALIFICATIONS: 

1. Must have a valid Arizona Teaching Certificate 
2. Minimum of five years of teaching experience preferred. 
3. Must be thoroughly familiar with the Arizona State Standards. 
4. Must be experienced and knowledgeable in teaching Navajo students. 
5. Must have bilingual or ESL endorsement. 

6. Must have proven successful employment record. 
 
JOB GOAL: To provide training to all instructional staff members on effective teaching methods, strategic and 

techniques. 
 
DUTIES AND RESPONSIBILITIES: 
1. Guides development, implementation, and evaluation of training program for all instructional personnel. 
2. Researches and develops teaching strategies, methods and techniques that are effective with Navajo students 

and trains all instructional personnel on the implementation of those teaching methods, strategies and techniques. 
3. Performs classroom visitation and demonstrates the implementation of effective teaching methods, strategies and 

techniques. 
4. Assists Principals on monitoring of teaching methods, strategies and techniques. 
5. Orients new teachers on the implementation of the curriculum. 
6. Keeps informed about current trends and practices in elementary/middle/high schools and disseminates 

professional information and materials to instructional staff.  
7. Schedules and directs training for all instructional personnel.  
8. Coordinates and maintains records regarding staff development sessions offered and hours accumulated by the 

instructional staff. 
9. Cooperates and coordinates with the Special Education Director, Reading and Math Renaissance Coordinators, 

Federal Programs Coordinator, building Principals and the Instructional Management Team in the implementation 
of the instructional program. 

10. Maintains liaison and active participation with educational leaders in curriculum and instruction at state, regional 
and national levels. 

11. Observes teachers in their classrooms upon the request of the Principal and offers insights for the enhancement 
of the teaching-learning situation. 

12. Studies, evaluates, and as appropriate, recommends adoption of new instructional methods and programs and 
assists in budget preparation for newly adopted instructional programs as related to instruction supplies, 
equipment and materials. 

13. Becomes familiar with and provides training on the district curriculum, Arizona State Standards, Arizona Student 
Assessment Program and the District Assessment Plan to significantly impact student learning and growth.  

14.  Performs other duties as assigned. 
 
REPORTS TO:    Superintendent 
 
EVALUATION: Performance will be evaluated in accordance with the Governing Board Policy on 

Evaluation of Support Services Personnel.  
 
 
Employee’s Signature: __________________________________________  Date: ________________ 


