
ELEMENTARY TEACHER  

GENERAL RESPONSIBILITIES 

Help students develop an understanding of how are various curricular disciplines are interconnected. 

Provide support and guide learners to become critical thinkers, and inspire within young minds a desire 

to learn about themselves and the world in which they live presently. Be prepared to provide instruction 

incorporating the standards aligned with the State of Idaho for the elementary grade being taught. 

Facilitate practice in listening, speaking, writing and reading, and the use of analysis to review and 

interpret a wide range of data. Instructional techniques incorporating role-playing, dialogue, language 

games, songs, literature, cultural experiences and media elements are encouraged.  All applicants 

should have experience in the following areas:   

-  creating engaging lesson plans 

-  use of PBL to ignite and maintain student interest in learning and problem solving 

-  designing and implementing curricular mapping in respect to multiple content areas 

-  using multiple assessments and review of data to make informed decisions on how to help 

learners excel in math and language arts 

-  developing formative and summative assessments 

-  coaching students individually or as a group 

-  speaking with parents and teachers about student progress  

-  facilitating positive partnerships with learners of all ability levels  

-  working closely with a team of teachers and administrators in a collaborative manner 

- strong grasp of diverse strategies that are best for helping learners struggling with reading 

and mathematics attain grade level competency 

- knowledge of the 7 Habits of Highly Effective People and a willingness to incorporate the 

practices into daily lessons with learners (Note:  This is not a prerequisite factor; however 

the teacher hired for the position will be required to apply the practice in their daily 

instructional work.) 

ESSENTIAL TASKS/BEHAVIORS 

 Effective written and verbal communication skills. 

 Excellent teaching skills, interpersonal relations skills, time management and organizational 

skills, administrative skills, problem-solving skills, and research skills. 

 Extensive knowledge of various teaching materials.  

 Must be compassionate, patient, observant, detail-oriented, and creative.  

 Desire to be a member of a close knit team. 

 Willingness and ability to work in a supportive capacity of current school leadership structure.  

 Ability to use PlanBook and willingness to maintain timely evidence of instructional planning in 

advance of daily lessons. 

 



PHYSICAL REQUIREMENTS 

The usual and customary methods of performing the job’s functions require the following physical 

demands: some lifting, carrying, pushing, and/or pulling; and significant hand dexterity.  Generally the 

job requires 15% sitting, 10% walking, and 75% standing. 

Position may also entail the participation in some team building events in which the instructor will be 

attending a week long camp with students in the fall and spring.  The activities with students at the 

camp involve considerable physical activity, as students are engaged in a variety of outdoor excursions 

in alignment with academic curriculum. 

PROFESSIONAL GROWTH AND RESPONSIBILITIES 

Meets or exceeds performance in the following areas: 

 Competence 

 Quality of Work 

 Quantity of Work 

 Attitude 

 Attendance & Punctuality 

 Flexibility & Innovation 

 Initiative 

 Cooperation with Lead Administrator 

 Cooperation with Peers 

 Demonstration of School Mission and Vision 

 Submits records, reports, and assignments promptly and efficiently 

 Deals with obstacles and constraints in a professional manner 

 Demonstrates ability to adjust to and use new approaches in the performance of his/her duties. 

 Seeks and takes advantage of opportunities for professional growth. 

 Maintains dress and appearance appropriate to a professional office setting. 

Contractual Points: 

Contractual Period:  183 Day Contract 

Daily Schedule:  7:45 a.m. to 4:45 p.m. Monday – Thursday & Friday 8:30 a.m. to 12:30 p.m.            

(Note: Hours may shift to Monday through Thursday, 7:30 a.m. to 4:30 p.m. for the 2019 school year.) 

Monthly Salary: Based on experience. Position includes 80/20 benefits and PERSI retirement. 

Position Start Date:  August 8, 2019     

 

 



Required Credentials & Experience:   

 Current General Elementary endorsement for grades K through 8 in the State of Idaho. 

 Evidence of effective classroom management skills. 

 Ability to work effectively with a diverse population of patrons, and colleagues. 

 Must pass a state background check. 

 Three letters of reference, preferably from prior institutions of education 

How to Apply:  Send a cover letter, resume, and your responses to the questions listed at the 

end of this employment announcement to the address below, or forward your information 

electronically to the web address provided.   

The Village Charter School, District 473   Web Address: 

Attn:  Administrator Anthony Richard                  or tonyrichard@thevillagecharterschool.org 

1747 N. Fairmeadow Drive 

Boise, ID 83704 

Questions needing a response from applicants: 

1. Why are you interested in employment with The Village Charter School? 

2. What is it about our school that attracts you? 

3. How will you inspire children to have a love for learning? 

4. How do you inspire children to find, develop, and apply their leadership qualities at 

school and at home? 

 

 

 

 


