
Thunderhead Episcopal Center: Lead, South Dakota

Position: Summer Camp Cook

Thunderhead Episcopal Center strives to provide a place where all people who encounter camp know that
they are loved and welcomed. This starts with hospitality provided by all staff, counselors, and volunteers.

Position Purpose: The Camp Cook shares in Thunderhead’s mission by planning, preparing, and serving
quality meals to campers, staff, and visitors, as well as by maintaining a clean and safe food service
environment.

Duties and Responsibilities: The Camp Cook will manage the daily operations of  the camp food and
dining service, including coordination between the kitchen and dining room. They will ensure, with the help
of  counselors, that the kitchen and dining hall are cleaned after each meal. The Camp cook must prioritize
food safety and allergen safety. They will coordinate with Camp Health Care Provider to provide specialty
meals for those with dietary restrictions. The Cook will coordinate with the on site staff  to provide meals and
snacks for transportation to and from camp and on site hikes, as needed. They will maintain a clean, sanitary
workspace and perform opening and closing cleanouts. The cook will oversee the inventory and, with the
assistance of  on site leadership staff, the ordering of  food, equipment, and supplies. They will arrange, with
the on site leadership staff, for the routine maintenance, sanitation, and upkeep of  the camp kitchen, its
equipment, and facilities.

Compensation: The Camp Cook will receive a cash stipend of  $4,000 for the summer season, payable in two
installments unless otherwise approved by the Canon for Finance and Property. The Camp Cook will also
receive dedicated, private lodging and meals. The Camp Cook will receive one twenty-four (24) hour period
off  per week

Minimum Qualifications:

● Must be at least 21+ years old
● Experience in food service: ordering, inventory, budgeting, food preparation, family-style service,

buffet serving, cleaning, and institutional kitchen equipment
● Able to perform physical aspects of the position, including: work long hours, identify and respond to

environmental and other hazards, lift 50+ pounds
● Be able to pass a background check and willing to complete Safeguarding Training
● Be present for entire season except during designated days off and vacation periods, unless previously

approved by camp leadership staff
● Desire to work in a faith-based setting

To Apply: Please send a resume (including name, contact information, and any certifications) and brief
explanation of  why you are interested in working at camp to Mother Lydia Simmons at the email listed below.

If  you need additional information or have any questions, please contact Lydia Simmons at
lydia@episcopalchurchsd.org or 605-838-5914.

Thunderhead Episcopal Center is proud to be an Equal Opportunity Employer. In order to provide equal employment and
advancement opportunities to all individuals, employment decisions at Thunderhead will be based on merit, qualifications, and
abilities. Thunderhead does not discriminate in employment opportunities or practices because of  race, color, ethnicity, sex, sexual
orientation, gender identity, gender expression, national origin, age, disability, or veteran status.


