
Grand   Isle   Supervisory   Union  
South   Hero   School   District  

School   Board   Regular     Meeting  
Thursday,   May   21,   2020   at   6   p.m.  

Join   with   Google   Meet  

meet.google.com/res-quwh-jtp  

Join   by   phone  

+1   402-867-1286   PIN:   855   661   197#  

  Agenda  
Call   to   Order  
1.   Call   to   Order   (B.   Chutter)  6:00   p.m.  
2.   Adjust   the   agenda 6:01   p.m.  
3.   Citizens   and/or   Staff   to   be   Heard  6:05   p.m.  
4.   Consent   Agenda   (Action) 6:10   p.m.  
 a.   Approve   the   minutes   from   3/19/2020   &   4/16/2020  
5.   Reports    (Discussion)  6:15   p.m.  
 a.   Financial    (R.   Gess)   (Action)  

b.   Superintendent’s    (M.   Clark)   
COVID19/Continuity   of   Learning   Plan   Update  
Updates   on   state   guidance   in   relation   to   COVID   19  

c.   Principal   (S.   McKelvie)  
 

Board   Business .   
6.   Approve   bills   for   payment   (B.   Chutter)(Action) 6:30   p.m.  
7.   Support   Staff   contracts   (M.   Clark)(Action) 6:40   p.m  
8.   Couture   Tuition   Waiver   request   (M.   Clark)(Action) 6:55   p.m  
9.   Mills   Tuition   Waiver   request   (M.   Clark)(Action) 7:05   p.m.  
10.   Foster   Tuition   Waiver   request   (M.   Clark)(Action) 7:10   p.m.  
11.    Robinson   Scholarship   (B.   Chutter)(Action) 7:20   p.m.  
12.   Snow   Days   (M.   Clark)(Action) 7:30   p.m.  
13.   Other  
 

Closure  
14.   Setting   the   next   agenda   (Discussion)   7:35   p.m.  
15.   Adjourn  7:40   p.m.  
 
Note:   Executive   Session:   If   discussion   warrants   and   the   Board   so   votes,   some   items   may   be  
discussed   in   Executive   Session   pursuant   to   VSA   1   §313(a)  
 

Discussion   Items  -   Issues   the   Board   needs   to   discuss   and   deliberate,   but   upon   which   no   action   is   taken   at   this   meeting.  
Action   Items  -   Issues   that   require   the   Board   to   make   a   decision   by   vote,   may   have   been   discussed   over   several   meetings   prior   to   this   point.  
Consent   Items  -   Routine   matters   that   need   no   discussion   by   the   Board,   but   require   Board   approval.    They   are   grouped   together   as   a   single  

agenda   item.    Background   materials   are   provided   in   the   Board   packet   to   be   reviewed   ahead   of   the   meeting.    If   there   are   no   concerns,   they   are  
approved   with   a   single   vote.    Any   member   can   request   the   Board   remove   an   item   to   be   discussed   and   voted   on   separately.   This   frees   up   time   at  

meetings.  
Information   Items   [Incidental   Information]  -   Matters   the   Board   needs   to   know   about,   but   for   which   no   Board   action   is   needed.   The   information  

flow   is   one   way,   from   presenter   to   the   Board.    Questions   for   clarification   are   entertained   as   time   allows.  



Grand Isle Supervisory Union 
South Hero School District 

School Board Regular Meeting 
Thursday, March 19, 2020, at 6 p.m. 

Location: Folsom Education & Community Center 
  

MINUTES 
 
Call to Order 
1. Call to order at 6:01 p.m. (B. Chutter) 
 
Introductions. In attendance: 
-Board members: Tim Maxham, Bentley Vaughan, Bob Chutter, Erin Morse (joining remotely), 

Nathaniel Kouns 

-Staff: Michael Clark, Julie Pidgeon 

-Audience: Jim Jones (LCATV) 

 
2. Adjustment of Agenda 
B. Chutter made these adjustments: 

- Postpone discussion of the Comprehensive Needs Assessment/CIP updates due to 
need to refocus district attention on remote instruction during school dismissal for 
Covid-19. 

- Add update on water testing to reports 
- Add Covid-19 update including potential staffing pay and food services  

 
3. Public Comments 
None. 
 
4. Consent Agenda (Action) 

A. T. Maxham requested the minutes of March 5, 2020, be revised to change the word 
“accepted” to “received” in the motion regarding the financial report. T. Maxham made a 
motion to approve the minutes of March 5, 2020, as revised.  N. Kouns seconded the 
motion. Approved on a voice vote unanimously.  

 
5. Reports 

A. Principal’s: M. Clark presented the update for Principal McKelvie, who has been helping 
support the special educators and paraeducators to develop plans to support students 
with learning needs. The building is now closed to all but essential employees. There will 
be a Continuity of Learning plan.  
  

Board Business 



6. Water Testing: M. Clark reported that the day before the State of Emergency was announced, 
Folsom dropped off its water testing samples. The state later announced that all future 
collections of water samples were suspended because of the state of emergency. The 
superintendent anticipates there will be a delay in the state reporting on Folsom’s results. 
 
7.  Approval of Bills for Payment.  B. Vaughan made a motion to pay the bills in Batch #5669 
totaling $124,888.19. T. Maxham seconded the motion. Approved on a voice vote unanimously.  
 
8. Covid-19 Update: M. Clark is sharing communication with staff and board members daily. He 
reviewed the district’s response since the governor’s announcement on Friday, March 13, of a 
State of Emergency. Schools were ordered dismissed starting March 18, 2020, to April 6, 2020. 
This time period would be maintenance of learning, or the prevention of loss of learning. If this 
dismissal goes past April 6, schools need to transition to Continuity of Learning. The expectation 
is that GISU would design ways for students to add new learning. The superintendent said  it is 
likely schools will not be in session on April 6 or may not be back in session at all this school 
year. Megan Grube and Dave Brisson have formed a Continuity of Learning Team, which will 
look at delivering learning after April 6 to students. The goal is to balance high quality with 
equity. The first meeting is Friday via Google Hangout.  The superintendent noted the district is 
still required to follow federal law regarding student confidentiality. 
 
Most staff have transitioned to working remotely. Staff participating in making this transition 
have been working hard. M. Clark said food service staff and custodians will not be able to work 
remotely. Paraeducators will be fulfilling their contracts by supporting students remotely. The 
district is trying to be as flexible as possible in aligning the needs of paraeducators and families. 
The paraeducators are eligible to take time off. He also noted it is possible there may be work in 
the school for those who wish. All hourly employees have been guaranteed their 37.5 hours of 
work.  M. Clark noted that one potential challenge would be if these dismissal days do not count 
as school days and have to be made up in the summer, which would require the board to pay 
the hourly paraeducators then.  
 
The entire GISU Business Office was pulled off work on audits and moved to work on the 
summer food program to allow the district to provide free food to anyone 18 and younger during 
this school dismissal. The guidelines have been changing; the latest guideline is that food to 
anyone who receives free and reduced lunch will be reimbursed. The district will be delivering 
food to children 18 and younger whether they are on free and reduced lunch or not. The district 
will still provide the food even if the government only reimburses for food provided to children 
who receive free and reduced lunch.  
  
M. Clark said the district is committed to keeping people safe, to be ethical and equitable, and to 
be reasonable.  
 
B. Vaughan asked about day care. Is Folsom being asked to provide day care? M. Clark said 
the governor’s order is that schools are required to cooperate and collaborate with the state to 



provide child care for essential workers (such as firefighters, health care workers and grocery 
store workers). M. Clark said he is waiting for direction from the governor. He said the day care 
must be provided in rooms with no more than 10 children in them and 1 adult. He said Building 
Bright Futures is surveying people throughout the state to gauge their needs. M. Clark said 
GISU may designate one place in the county for this purpose. He noted there is a limited 
amount of cleaning supplies and some concern about the ability to restock. Folsom School’s 
supplies are limited. He said the district does not have the capacity to open up child care sites in 
several buildings. He may consider sub-contracting with area day care providers who are 
closed. T. Maxham asked how soon this should be done. M. Clark said the deadline in the 
original order was March 18. M. Clark noted the state has asked districts to provide remote 
learning, food, child care, etc., while the workforce is not necessarily fully available. The Grand 
Isle workforce has been fully engaged in helping in this crisis. 
 
9. Meeting Schedule: B. Chutter raised the issue of reducing meetings to once a month and 
providing a remote meeting option. M. Clark said the board by state statute must have one 
person in a physical place for a meeting. The meeting must be open to the public. The board will 
recommend the public not attend the meetings in person during this health crisis. B. Chutter will 
put out a public statement about the changed schedule. M. Clark suggested the board meet  the 
3rd Thursday of the month and cancel the 1st Thursday of the month meeting. M. Clark noted 
the Central Office is preparing to work remotely as well. The best way to communicate is by 
email.  
 
B. Chutter made a motion for the South Hero School District to move to meeting once a month 
on the 3rd Thursday of the month for the foreseeable future. N. Kouns seconded the motion. 
Discussion: E. Morse raised concern about the superintendent’s health risk. T. Maxham will 
attend on site, and B. Chutter will be a backup. Approved on a voice vote unanimously.  
 
Closure 
10. Setting the next agenda 
The next meeting is April 16 at 6 p.m. at Folsom School. 
 
11. Adjourn 
The board adjourned at 6:48 PM. N. Kouns made a motion to adjourn. B. Vaughan seconded 
the motion. Approved unanimously on a voice vote.  
  
  
_______________________________ _______________________________ 
 
_______________________________ _______________________________ 
 
_______________________________ 



Grand Isle Supervisory Union
South Hero School District

School Board Regular Meeting
Thursday, April 16, 2020, at 6 p.m.

Join Hangouts Meet: https://meet.google.com/ogi-ywxc-hja
Join by phone: 

+1 401-315-4545 PIN: 794 513 536#
 

MINUTES

Call to Order
1. Call to order at 6:13 p.m. (B. Chutter)

Introductions. In attendance:
-Board members: Bob Chutter, Tim Maxham, Bentley Vaughan, Erin Morse, Nathaniel Kouns

-Staff: Susan McKelvie, Michael Clark, Rob Gess, Julie Pidgeon

-Audience: Michael Wright (LCATV) 

2. Adjustment of Agenda
-T. Maxham asked for discussion of the Robinson Scholarship and its Certificate of Deposit. 
Discussion of the Robinson Scholarship was added to Other Business.
-T. Maxham asked for an update on the bus contract and the audit. The audit and bus contract 
will be addressed during the financial report. 
 
3. Public Comments
None. 
 
4. Consent Agenda (Action)
The board will postpone approval of the minutes of March 19, 2020, until its next meeting on 
May 21, 2020.

5. Reports
A. Financial (R. Gess) (Action). R. Gess pointed out that an encumbrance for $20,000 was 

incorrect in the financial report; the encumbrance was actually for $10,000 and has since 
been corrected. He reported no cash-flow issues for FY20. 
-Food service deliveries since March 18 have been successful. To deliver food remotely, 
the GISU had to create a summer food service program for Folsom School, which had 
not been done previously. The result of that work is the district will be reimbursed for 
delivery of free and reduced lunches. 

-Audits: The audtis are delayed due to Covid-19. The governor deemed audit firms and 
accounting firms as non-essential. Sullivan and Powers are working remotely, but the 



documentation it needs to complete the audit is at the office. The federal audit 
clearinghouse deadline has been extended to July. 

-School closure impact: R. Gess reported that the impact of school closures on central 
office staff has been significant. The district had the foresight to purchase equipment to 
make it possible for staff to keep payroll, mail and essential tasks going while working 
remotely. He noted that federal directives to school districts change daily, resulting in 
many questions for staff.

-Bus contract: T. Maxham asked about fulfillment of the bus contract. He noted the 
district is using 1 bus to deliver meals, but it has contracted 2 buses. He asked if there 
would be any adjustment in the cost to the district. M. Clark said several districts are in 
the same situation as South Hero. The state has been vague about how it plans to 
handle transportation reimbursements. In addition, there is a lack of agreement in how to 
follow the governor’s order that schools maintain and pay people with whom they have 
current contracts, while addressing the fact that several businesses are unable to fulfill 
contracted services. He is working with superintendents in Franklin and Addison 
counties to consult counsel and move together on the issue of contracted services. 

-Tax rate: B. Chutter asked if there is a tax rate yet. M. Clark said no, and indicated he 
has been participating in financial discussions daily across the state. The Education 
Fund may go from a $30 million surplus to a potential $90 million deficit depending on 
how the federal government acts on several issues. B. Chutter asked if the board should 
proceed as planned with budgeted expenditures. M. Clark said the board has the 
authority not to spend money once it has a clearer picture of the financial future of the 
state Education Fund and tax rate. 

-Teacher contracts: M. Clark said teacher contracts were distributed by the due date of 
April 15. Support staff contracts will be distributed by June 1. 

-T. Maxham made a motion that the board received and reviewed the financial report of 
April 10, 2020. N. Kouns seconded the motion. Approved on a roll call vote (Chutter-yes, 
Kouns-yes, Maxham-yes, Morse-yes, Vaughan-yes)

B. Superintendent’s (M. Clark)
a. COVID-19 & Continuity of Learning Plan Update: M. Clark shared his pride in 

how teachers in the Supervisory Union have transitioned from teaching in a 
school building to remotely. Every grade level and subject area has agreed to 
learning targets. The Continuity of Learning plan was approved by the Agency of 
Education. The AOE has directed schools to maintain the calendar, which means 
April vacation is next week. The district will continue to deliver meals through 
April vacation. 

b. Graduation: The governor has asked the Secretary of Education to make a 
recommendation regarding graduation. That recommendation is due on or before 



May 8. The Islands schools are waiting to make plans until they hear the 
Secretary of Education’s recommendation. 

c. The district is tracking its expenses due to Covid-19 so it can apply for federal 
reimbursement. M. Clark cautioned that the district may not be reimbursed for all 
expenses. 

d. The superintendent holds Community Hangouts on Wednesday nights: Last night 
he had a community member who shared how proud they were of their child’s 
teacher for reaching out to a student. All staff were commended. B.Chutter 
expressed thanks to Michael, Susan and teachers for their dedication. 

e. M.Clark acknowledged the leadership of R. Gess in supervising the transition of 
the Central Office to remote work. He ensured bills, payroll and mail would 
continue, among other essential services. There is a rotation of people going into 
the office. 

C. Principal (S. McKelvie): S. McKelvie recognized the leadership of superintendent M. 
Clark, which has helped make this rapid, unexpected process less chaotic. The 
expectations from the state have been changing frequently with an emphasis on 
compliance. She acknowledged it has been tough to engage some children, but Folsom 
has connected with all families. She noted there were some glitches and some early 
ideas for communication that did not work, but she feels the school has made good 
progress. She will be disributing a survey to families in early May to gather feedback. 
She praised staff for their dedication to the children of South Hero. 

a. She said she is not ready to post positions that the board had previously 
discussed. She said the Athletic Director position will be open.

b. The public wifi hotspot at Folsom School is almost ready. The router was 
installed yesterday, but Dave Brisson has some additional work to do to ensure 
the internet is filtered and of sufficient speed. 

c. Continuous Improvement Plan: She expects to have guidance from the state in 
May about the next steps for that plan

d. SBAC testing: The state and federal government cancelled standardized SBAC 
testing. Local assessments have been canceled. 

e. Report cards: There will be a modified report card at the end of the year to reflect 
the Continuity of Learning plan learning targets. 

f. Facilities: Steve Berard put in the order for the new burner when the budget was 
approved. Efficiency Vermont will be giving Folsom a 10% rebate on the cost.

g. The playground and fields have been closed due to Covid-19. She has posted 
signs. 

h. Water testing: The state has not yet provided results from the water testing. S. 
Berard delivered the samples right before the state closed schools. 

T. Maxham and the board offered S. McKelvie congratulations on the birth of her first grandson. 

Board Business



6. Other: Robinson Scholarship: B. Chutter asked S. McKelvie if she could ensure notification 
about the Robinson Scholarship is made to potential recipients. S. McKelvie said Sue McNayr is 
taking care of it. B. Chutter noted the board could make a decision on the scholarship 
independent of graduation. 

T. Maxham said the CD is coming due on April 20 and that the town clerk would continue the 
CD unless the board objects. The CD generated enough interest to cover the scholarship, he 
said. 

7. Approval of Bills for Payment.  B. Vaughan made a motion to pay the bills in Batch #5680 
totaling $32,263.57. T. Maxham seconded the motion. Approved unanimously on a voice vote.

8. Approval of 2020-2021 School Calendar (M. Clark) (Action)
M. Clark said the calendar was approved by the GISU Board at its March meeting. The calendar 
is a regional one that coordinates with other districts and must be submitted by April 1 to the 
AOE. Technically it does not require each district to approve it, but it is the tradition of each 
district to approve it. The superintendent asked for the board to approve the calendar. T. 
Maxham moved that the board approve the 2020-2021 School Calendar. N. Kouns seconded 
the motion. Approved unanimously on a voice vote. 

9. Teacher contracts (M. Clark) (Action) M. Clark said contracts were distributed to teachers by 
the April 15 contracted deadline without board signatures. The contracts did not change in 
salary or step because a new contract has not been negotiated. Contracts will be reissued once 
a new contract is settled. M. Clark said this process lets the district know who is returning to 
work. M. Clark asked the board to authorize someone to sign contracts. T. Maxham moved that 
the board authorize Bob Chutter to sign contracts. E. Morse seconded the motion. Approved 
unanimously on a voice vote. 

10. Principal Contract (Executive Session)
B. Chutter moved that the board go into executive session to discuss the principal’s contract at 
7:10 p.m. T. Maxham seconded the motion. Approved unanimously on a voice vote. 

The board came out of executive session at 7:28 p.m. T. Maxham moved that the board 
authorize Michael Clark to negotiate the terms of a contract with principal Susan McKelvie using 
the parameters agreed upon in executive session and to authorize Bob Chutter to sign the 
contract for the board. B. Vaughan seconded the motion. Approved unanimously on a voice 
vote. 

 
Closure
11. Setting the next agenda
-Approve minutes from March 19, 2020, and April 16, 2020, meetings

12. Adjourn



The board adjourned at 7:33 PM. B. Vaughan made a motion to adjourn, and N. Kouns 
seconded the motion. Approved unanimously on a voice vote.  
 
_______________________________ _______________________________

_______________________________ _______________________________

_______________________________



Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13159

Statement Code: 2FunObj BA

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2018 - 

6/30/2019

Account Number / Description

 001 General Fund

  1100 Instructional

 657,864.09  541,090.38  160,505.54  701,595.92 (43,731.83)  649,276.36     1. 001-1100-5110-000-00  Instructional-salaries

 35,000.00  13,494.92  0.00  13,494.92  21,505.08  50,718.57     2. 001-1100-5112-000-00  Instructional-substitutes

 2,000.00  0.00  0.00  0.00  2,000.00  0.00     3. 001-1100-5113-000-00  Mentoring Stipends

 19,297.76  51,603.01  24,800.03  76,403.04 (57,105.28)  19,931.02     4. 001-1100-5115-000-00  Instructional-aides Salaries

 142,026.69  144,827.19  17,666.65  162,493.84 (20,467.15)  92,080.30     5. 001-1100-5210-000-00  Instructional-group Health

 46,475.00  0.00  0.00  0.00  46,475.00  34,143.83     6. 001-1100-5210-100-00  Instructional - HRA

 54,633.38  43,600.33  15,027.82  58,628.15 (3,994.77)  53,066.91     7. 001-1100-5220-000-00  Instructional-fica

 0.00  0.00  0.00  0.00  0.00  52.00     8. 001-1100-5221-000-00  Act 504 Fica

 1,466.62  564.48  0.00  564.48  902.14  1,217.16     9. 001-1100-5230-000-00  Instructional - Group Life

 0.00  3,924.00  0.00  3,924.00 (3,924.00)  2,550.00    10. 001-1100-5240-000-00  Employee Retirement

 6,341.90  5,662.10  0.00  5,662.10  679.80  5,683.96    11. 001-1100-5250-000-00  Instructional-Workers Comp.

 875.52  161.28  0.00  161.28  714.24  591.00    12. 001-1100-5260-000-00  Instructional-unemployment Comp.

 7,500.00  1,944.00  0.00  1,944.00  5,556.00  2,680.00    13. 001-1100-5270-000-00  Instructional-course Reimbursement

 11,488.92  11,157.23  1,318.15  12,475.38 (986.46)  7,882.52    14. 001-1100-5280-000-00  Instructional-group Dental Insurance

 3,867.00  3,139.15  389.59  3,528.74  338.26  1,933.35    15. 001-1100-5281-000-00  Instructional-group Vision Insurance

 7,500.00  842.81  0.00  842.81  6,657.19  951.20    16. 001-1100-5290-000-00  Instructional-professional Development

 2,500.00  2,900.00  0.00  2,900.00 (400.00)  0.00    17. 001-1100-5334-000-00  Act 504 Accomodations/Services

 300.00  0.00  0.00  0.00  300.00  0.00    18. 001-1100-5433-000-00  Instructional-repairs To Equipment

 4,000.00  2,525.61  0.00  2,525.61  1,474.39  2,148.96    19. 001-1100-5515-000-00  Field Trips (Educational)

 916,036.68  811,427.00  0.00  811,427.00  104,609.68  804,368.18    20. 001-1100-5561-000-00  Tuition HS - In State

 25,647.00  42,278.00  0.00  42,278.00 (16,631.00)  1,000.00    21. 001-1100-5562-000-00  Tuition Elementary/Middle School

 0.00  15,618.00  0.00  15,618.00 (15,618.00)  0.00    22. 001-1100-5564-000-00  Tuition HS-Out of State Public/Private

 69,969.10  15,933.00  0.00  15,933.00  54,036.10  31,236.00    23. 001-1100-5566-000-00  Tuition HS - In State Private

 42,500.00  0.00  0.00  0.00  42,500.00  39,922.00    24. 001-1100-5568-000-00  Tech Center w/Offsetting Revenues

 34,814.00  30,537.52  0.00  30,537.52  4,276.48  39,524.28    25. 001-1100-5569-000-00  Tuition - Tech Ctr/Vocational

 200.00  0.00  0.00  0.00  200.00  1,104.20    26. 001-1100-5580-000-00  Instructional-travel

 13,750.00  7,410.93  1,975.45  9,386.38  4,363.62  11,476.15    27. 001-1100-5610-000-00  Instructional-general Supplies

 500.00  100.00  0.00  100.00  400.00  206.28    28. 001-1100-5610-105-00  Literacy Supplies
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13159

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2018 - 

6/30/2019

Account Number / Description

 1,000.00  765.44  0.00  765.44  234.56  833.96    29. 001-1100-5610-107-00  Art Supplies

 95.00  0.00  0.00  0.00  95.00  94.98    30. 001-1100-5610-109-00  Music Supplies

 750.00  378.12  0.00  378.12  371.88  377.49    31. 001-1100-5610-111-00  Math Supplies

 1,500.00  1,434.24  1.00  1,435.24  64.76  1,556.06    32. 001-1100-5610-113-00  Science Supplies

 1,000.00  297.19  0.00  297.19  702.81  1,021.25    33. 001-1100-5640-000-00  Instructional-Books

 2,000.00  802.50  0.00  802.50  1,197.50  946.46    34. 001-1100-5640-105-00  Literacy Books

 100.00  57.59  0.00  57.59  42.41  0.00    35. 001-1100-5640-107-00  Art Books

 250.00  85.19  0.00  85.19  164.81  266.52    36. 001-1100-5640-109-00  Music Books

 250.00  4,614.64  0.00  4,614.64 (4,364.64)  3,720.84    37. 001-1100-5640-111-00  Math Books

 500.00  355.38  0.00  355.38  144.62  0.00    38. 001-1100-5640-113-00  Science Books

 1,000.00  470.72  0.00  470.72  529.28  446.26    39. 001-1100-5640-115-00  Social Studies Books

 100.00  0.00  0.00  0.00  100.00  0.00    40. 001-1100-5641-000-00  Magazines/Periodicals

 200.00  191.00  0.00  191.00  9.00  194.26    41. 001-1100-5641-113-00  Science - Magazines/Periodicals

 250.00  110.40  0.00  110.40  139.60  162.15    42. 001-1100-5641-115-00  Social Studies - Magazines/Periodicals

 100.00  0.00  0.00  0.00  100.00  0.00    43. 001-1100-5650-000-00  Instructional-audio-visual Materials

 140.00  0.00  0.00  0.00  140.00  0.00    44. 001-1100-5650-105-00  Literacy - Multi-Media

 150.00  0.00  0.00  0.00  150.00  70.95    45. 001-1100-5650-109-00  Music - Multi-Media

 120.00  0.00  0.00  0.00  120.00  0.00    46. 001-1100-5660-000-00  Instructional-manipulative Devices

 215.00  0.00  0.00  0.00  215.00  0.00    47. 001-1100-5660-105-00  Literacy - Manipulatives

 2,200.00  1,831.95  0.00  1,831.95  368.05  2,269.75    48. 001-1100-5670-000-00  Instructional-Software Sunscript/License

 2,000.00  2,114.95  0.00  2,114.95 (114.95)  294.88    49. 001-1100-5681-000-00  Instructional-Technology

 0.00  321.74  0.00  321.74 (321.74)  0.00    50. 001-1100-5730-000-00  Instructional-instructional Equipment

 500.00  223.74  0.00  223.74  276.26  381.51    51. 001-1100-5730-109-00  Music Equipment

 500.00  162.76  0.00  162.76  337.24 (99.00)   52. 001-1100-5730-117-00  Phys Ed Equipment

 2,000.00  2,342.92  0.00  2,342.92 (342.92)  1,791.14    53. 001-1100-5733-000-00  Instructional-furniture & Fixtures

 16,000.00  8,404.85  6,480.00  14,884.85  1,115.15  9,212.45    54. 001-1100-5734-000-00  Instructional-computer Equipment

 0.00  600.00  0.00  600.00 (600.00)  0.00    55. 001-1100-5810-000-00  Dues/Fees/Registration

  TOTAL 1100 Instructional $1,877,286.14 $135,003.17 $2,004,470.49 $228,164.23 $1,776,306.26 $2,139,473.66 

  1101 SWP
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 20,902.00  0.00  0.00  0.00  20,902.00  0.00    56. 001-1101-5290-000-00  SWP Prof. Development

 4,099.00  0.00  0.00  0.00  4,099.00  0.00    57. 001-1101-5670-000-00  SWP- Software

  TOTAL 1101 SWP $0.00 $25,001.00 $0.00 $0.00 $0.00 $25,001.00 

  1123 Universal Access Pre-K

 45,000.00  41,970.41  32,234.97  74,205.38 (29,205.38)  45,185.76    58. 001-1123-5563-000-00  Tuition - UAPK

  TOTAL 1123 Universal Access Pre-K $45,185.76 $(29,205.38)$74,205.38 $32,234.97 $41,970.41 $45,000.00 

  1200 Special Education

 124,246.46  135,893.02  36,973.35  172,866.37 (48,619.91)  125,335.20    59. 001-1200-5115-000-00  Special Ed-aides Salaries

 25,392.15  20,445.75  6,284.53  26,730.28 (1,338.13)  10,449.09    60. 001-1200-5210-000-00  Special Ed-group Health Insurance

 6,775.00  0.00  0.00  0.00  6,775.00  4,874.32    61. 001-1200-5210-100-00  SpEd - HRA

 9,504.85  10,125.74  2,849.58  12,975.32 (3,470.47)  9,424.31    62. 001-1200-5220-000-00  Special Ed-fica

 891.00  985.06  0.00  985.06 (94.06)  1,513.02    63. 001-1200-5250-000-00  Special Ed - Workers Comp.

 270.72  63.84  0.00  63.84  206.88  200.00    64. 001-1200-5260-000-00  Special Ed-unemployment Comp.

 265.00  0.00  0.00  0.00  265.00  0.00    65. 001-1200-5270-000-00  Special Ed-course Reimbursement

 2,993.77  2,850.04  597.50  3,447.54 (453.77)  1,665.94    66. 001-1200-5280-000-00  Special Ed-group Dental Insurance

 748.13  475.20  78.66  553.86  194.27  349.77    67. 001-1200-5281-000-00  Special Ed-group Vision Insurance

 0.00  0.00  0.00  0.00  0.00  476.33    68. 001-1200-5561-000-00  Special Ed-Excess Costs/Tuition

 0.00  1,120.56  0.00  1,120.56 (1,120.56)  4,153.57    69. 001-1200-5580-000-00  Special Ed-travel

  TOTAL 1200 Special Education $158,441.55 $(47,655.75)$218,742.83 $46,783.62 $171,959.21 $171,087.08 

  1410 Student Body Activities

 4,300.00  5,300.00  0.00  5,300.00 (1,000.00)  3,900.00    70. 001-1410-5110-000-00  Student Body Activities-Club Stipends

 11,000.00  8,460.00  0.00  8,460.00  2,540.00  14,000.00    71. 001-1410-5120-000-00  Coaches/Refs/AD Stipends/Salaries

 1,170.45  1,052.64  0.00  1,052.64  117.81  1,331.10    72. 001-1410-5220-000-00  Coaches & Refs FICA

 66.00  0.00  0.00  0.00  66.00  109.77    73. 001-1410-5250-000-00  Coaches & Refs Workers Comp

 4,500.00  2,868.64  0.00  2,868.64  1,631.36  5,811.51    74. 001-1410-5337-000-00  Student activities - Programs

 10,000.00  5,263.30  0.00  5,263.30  4,736.70  5,269.84    75. 001-1410-5500-000-00  Student Activities- Late Bus

 500.00  57.20  0.00  57.20  442.80  168.20    76. 001-1410-5610-000-00  Student Body Activities-general Supplies
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 3,500.00  2,931.66  0.00  2,931.66  568.34  2,753.27    77. 001-1410-5683-000-00  Instructional- Athletic Transportation

  TOTAL 1410 Student Body Activities $33,343.69 $9,103.01 $25,933.44 $0.00 $25,933.44 $35,036.45 

  1422 Summer School Program

 1,201.00  0.00  0.00  0.00  1,201.00  0.00    78. 001-1422-5110-000-00  Summer School Program- Salary

 91.88  0.00  0.00  0.00  91.88  0.00    79. 001-1422-5220-000-00  Summer School - FICA

 100.00  0.00  0.00  0.00  100.00  0.00    80. 001-1422-5610-000-00  Summer School- Supplies

  TOTAL 1422 Summer School Program $0.00 $1,392.88 $0.00 $0.00 $0.00 $1,392.88 

  1900 COVID-19

 0.00  9,602.96  0.00  9,602.96 (9,602.96)  0.00    81. 001-1900-5110-000-00  COVID-19 Salaries

 0.00  2,814.26  0.00  2,814.26 (2,814.26)  0.00    82. 001-1900-5210-000-00  COVID-19 Health Ins

 0.00  675.70  0.00  675.70 (675.70)  0.00    83. 001-1900-5220-000-00  COVID-19 Fica

 0.00  47.67  0.00  47.67 (47.67)  0.00    84. 001-1900-5240-000-00  COVID-19 Retirement

 0.00  250.22  0.00  250.22 (250.22)  0.00    85. 001-1900-5280-000-00  COVID-19 Dental Ins

 0.00  67.87  0.00  67.87 (67.87)  0.00    86. 001-1900-5281-000-00  COVID-19 Vision Ins

  TOTAL 1900 COVID-19 $0.00 $(13,458.68)$13,458.68 $0.00 $13,458.68 $0.00 

  2120 Guidance Services

 69,656.84  51,753.04  10,280.79  62,033.83  7,623.01  67,628.00    87. 001-2120-5110-000-00  Guidance & SAP-salary

 3,000.00  2,575.45  515.09  3,090.54 (90.54)  0.00    88. 001-2120-5210-000-00  Guidance - Health Ins.

 0.00  0.00  0.00  0.00  0.00  23.26    89. 001-2120-5210-100-00  HRA

 5,328.75  3,956.77  815.31  4,772.08  556.67  5,135.58    90. 001-2120-5220-000-00  Guidance -FICA

 88.20  22.05  0.00  22.05  66.15  0.00    91. 001-2120-5230-000-00  Guidance - Life Insurance

 0.00  1,308.00  0.00  1,308.00 (1,308.00)  0.00    92. 001-2120-5240-000-00  Employee Retirement

 48.49  552.26  0.00  552.26 (503.77)  0.00    93. 001-2120-5250-000-00  Guidance- Workers Comp

 65.00  10.08  0.00  10.08  54.92  40.00    94. 001-2120-5260-000-00  Guidance-unemployment

 800.00  565.25  0.00  565.25  234.75  0.00    95. 001-2120-5270-000-00  Guidance-Prof.Development/Course Reimb.

 1,262.63  195.50  39.06  234.56  1,028.07  1,250.10    96. 001-2120-5280-000-00  Guidance - Dental

 0.00  61.95  12.36  74.31 (74.31)  0.00    97. 001-2120-5281-000-00  Guidance Vision Insurance
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 0.00  113.68  0.00  113.68 (113.68)  0.00    98. 001-2120-5580-000-00  Guidance-travel

 1,500.00  315.00  0.00  315.00  1,185.00  0.00    99. 001-2120-5610-000-00  Guidance-general Supplies

  TOTAL 2120 Guidance Services $74,076.94 $8,658.27 $73,091.64 $11,662.61 $61,429.03 $81,749.91 

  2134 Health Services

 19,524.39  12,011.55  5,786.25  17,797.80  1,726.59  16,965.41   100. 001-2134-5110-000-00  Health Services-salaries(nurse & asst)

 19,165.19  12,841.20  4,815.45  17,656.65  1,508.54  12,651.92   101. 001-2134-5210-000-00  Health Services-group Health Insurance

 4,750.00  0.00  0.00  0.00  4,750.00  5,939.58   102. 001-2134-5210-100-00  Heatlh Svcs - HRA

 1,493.62  772.07  468.33  1,240.40  253.22  975.09   103. 001-2134-5220-000-00  Health Services-fica

 177.67  154.80  0.00  154.80  22.87  133.03   104. 001-2134-5250-000-00  Health Services-Workers Comp.

 57.60  10.08  0.00  10.08  47.52  40.00   105. 001-2134-5260-000-00  Health Services-unemployment Comp.

 484.92  673.70  330.15  1,003.85 (518.93)  480.10   106. 001-2134-5280-000-00  Health Services-group Dental Insurance

 322.65  79.87  0.00  79.87  242.78  190.71   107. 001-2134-5281-000-00  Health Services-group Vision Insurance

 7,988.00  7,988.00  0.00  7,988.00  0.00  7,889.00   108. 001-2134-5332-000-00  Health Services Assessment

 100.00  0.00  0.00  0.00  100.00  23.20   109. 001-2134-5580-000-00  Health Services-travel

 350.00  655.04  0.00  655.04 (305.04)  347.62   110. 001-2134-5610-000-00  Health Services-general Supplies

  TOTAL 2134 Health Services $45,635.66 $7,827.55 $46,586.49 $11,400.18 $35,186.31 $54,414.04 

  2150 Speech Services

 0.00  0.00  0.00  0.00  0.00  421.55   111. 001-2150-5210-100-00  Speech - HRA

 0.00  0.00  0.00  0.00  0.00  40.00   112. 001-2150-5260-000-00  Speech Services-unemployment Comp.

  TOTAL 2150 Speech Services $461.55 $0.00 $0.00 $0.00 $0.00 $0.00 

  2222 Library

 51,739.99  45,388.97  12,542.31  57,931.28 (6,191.29)  50,258.00   113. 001-2222-5110-000-00  Library Services-salary

 3,000.00  4,120.72  515.07  4,635.79 (1,635.79)  0.00   114. 001-2222-5210-000-00  Library Services-group Health Insurance

 3,958.11  3,386.30  976.48  4,362.78 (404.67)  3,839.71   115. 001-2222-5220-000-00  Library Services-fica

 0.00  29.40  0.00  29.40 (29.40)  88.20   116. 001-2222-5230-000-00  Library - Group Life

 0.00  1,308.00  0.00  1,308.00 (1,308.00)  0.00   117. 001-2222-5240-000-00  Employee Retirement

 470.83  410.21  0.00  410.21  60.62  394.07   118. 001-2222-5250-000-00  Library Services-Workers Comp.
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 57.60  10.08  0.00  10.08  47.52  40.00   119. 001-2222-5260-000-00  Library Services-unemployment Comp.

 800.00  0.00  0.00  0.00  800.00  0.00   120. 001-2222-5270-000-00  Library-tuition

 1,262.63  312.72  39.09  351.81  910.82  1,250.10   121. 001-2222-5280-000-00  Library Services-group Dental Insurance

 0.00  99.08  12.38  111.46 (111.46)  0.00   122. 001-2222-5281-000-00  Library Services-group Vision Insurance

 500.00  0.00  300.00  300.00  200.00  770.00   123. 001-2222-5290-000-00  Library Services-Prof. Development

 400.00  0.00  0.00  0.00  400.00  893.58   124. 001-2222-5610-000-00  Library Services-library Supplies

 10,000.00  0.00  10,000.96  10,000.96 (0.96)  5,037.41   125. 001-2222-5640-000-00  Library Services-library Books

 500.00  99.83  0.00  99.83  400.17  411.99   126. 001-2222-5641-000-00  Magazines/Online Subscriptions

 500.00  0.00  0.00  0.00  500.00  536.98   127. 001-2222-5650-000-00  Library Services-av Materials

 17,000.00  9,106.75  0.00  9,106.75  7,893.25  2,456.62   128. 001-2222-5733-000-00  Library Services- Furniture & Fixtures

 4,000.00  3,289.15  0.00  3,289.15  710.85  972.54   129. 001-2222-5739-000-00  Library - AV Equipment

  TOTAL 2222 Library $66,949.20 $2,241.66 $91,947.50 $24,386.29 $67,561.21 $94,189.16 

  2310 Board of Education

 5,200.00  5,200.00  0.00  5,200.00  0.00  0.00   130. 001-2310-5110-000-00  Board Of Ed Services-salaries

 2,200.00  2,200.00  0.00  2,200.00  0.00  0.00   131. 001-2310-5111-000-00  Board Of Ed/treasurer-salary

 1,700.00  800.00  0.00  800.00  900.00  2,100.00   132. 001-2310-5113-000-00  Board of Ed Svc - Secretary  Salaries

 527.85  627.30  0.00  627.30 (99.45)  160.65   133. 001-2310-5220-000-00  Board Of Ed Services-fica

 168.30  0.00  0.00  0.00  168.30  0.00   134. 001-2310-5240-000-00  Board of Ed/Treasurer Fica

 945.00  0.00  0.00  0.00  945.00  0.00   135. 001-2310-5300-000-00  Cafeteria Plan

 3,000.00  722.18  0.00  722.18  2,277.82  3,810.50   136. 001-2310-5360-000-00  Board Of Ed Services-legal/prof svc

 1,000.00  0.00  0.00  0.00  1,000.00  0.00   137. 001-2310-5361-000-00  Board Of Ed Services-negotiations

 150.00  0.00  0.00  0.00  150.00  0.00   138. 001-2310-5530-000-00  Board Of Ed Services-telephone/postage F

 1,000.00  165.50  0.00  165.50  834.50  153.50   139. 001-2310-5540-000-00  Board Of Ed Services-advertising

 200.00  151.55  0.00  151.55  48.45  0.00   140. 001-2310-5610-000-00  Board Of Ed Services-supplies

 0.00  18,720.69  0.00  18,720.69 (18,720.69)  0.00   141. 001-2310-5611-000-00  Board of Ed- Board of Ed Expense

 1,700.00  0.00  0.00  0.00  1,700.00  1,788.98   142. 001-2310-5810-000-00  Board Of Ed Services-vsba Dues

  TOTAL 2310 Board of Education $8,013.63 $(10,796.07)$28,587.22 $0.00 $28,587.22 $17,791.15 

  2320 Administrative Services - Supervisory U
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 290,692.00  290,692.00  0.00  290,692.00  0.00  244,295.00   143. 001-2320-5331-000-00  SU General Assessment

  TOTAL 2320 Administrative Services - Supervisory U $244,295.00 $0.00 $290,692.00 $0.00 $290,692.00 $290,692.00 

  2410 Principal Services

 99,910.00  88,381.92  11,528.08  99,910.00  0.00  101,125.00   144. 001-2410-5110-000-00  Principal Service-salary

 35,411.40  33,459.18  2,288.82  35,748.00 (336.60)  35,831.58   145. 001-2410-5113-000-00  Principal Service-secretary Salary

 41,206.59  35,341.66  6,260.74  41,602.40 (395.81)  40,792.71   146. 001-2410-5117-000-00  Home School Coordinator

 6,918.85  6,119.26  834.43  6,953.69 (34.84)  4,324.74   147. 001-2410-5210-000-00  Principal Services-group Health Insuranc

 0.00  0.00  0.00  0.00  0.00  1,821.92   148. 001-2410-5210-100-00  Principal Svcs - HRA

 13,504.39  11,963.82  1,544.37  13,508.19 (3.80)  13,543.44   149. 001-2410-5220-000-00  Principal Services-fica

 0.00  170.10  0.00  170.10 (170.10)  340.20   150. 001-2410-5230-000-00  Principal Service-group Life Insurance

 0.00  1,672.98  114.45  1,787.43 (1,787.43)  1,791.62   151. 001-2410-5240-000-00  Principal Svcs - Retirement

 1,605.00  1,399.57  0.00  1,399.57  205.43  1,393.73   152. 001-2410-5250-000-00  Principal Services-Workers Comp.

 200.00  33.60  0.00  33.60  166.40  80.00   153. 001-2410-5260-000-00  Principal Service-unemployment Comp.

 1,000.00  0.00  0.00  0.00  1,000.00  550.00   154. 001-2410-5270-000-00  Principal Svcs.- Course Reimb.

 460.67  1,203.07  184.37  1,387.44 (926.77)  1,308.50   155. 001-2410-5280-000-00  Principal Services-group Dental Insuranc

 150.10  405.56  62.51  468.07 (317.97)  272.04   156. 001-2410-5281-000-00  Principal Services-group Vision Insuranc

 2,501.00  260.00  0.00  260.00  2,241.00  508.00   157. 001-2410-5290-000-00  Principal Svcs.- Prof. Development

 0.00  562.50  0.00  562.50 (562.50)  0.00   158. 001-2410-5291-000-00  Principal Services-Prof. Expense-Princip

 0.00  140.76  0.00  140.76 (140.76)  281.52   159. 001-2410-5292-000-00  Principal Svc- Oth Emp. Benefits

 5,545.00  2,158.26  0.00  2,158.26  3,386.74  3,748.71   160. 001-2410-5430-000-00  Principal Svcs.- Copier Svcs.

 8,500.00  5,375.60  0.00  5,375.60  3,124.40  5,283.46   161. 001-2410-5530-000-00  Principal Services-telephone

 1,000.00  1,000.00  0.00  1,000.00  0.00  1,000.00   162. 001-2410-5532-000-00  Principal Svcs.- Postage

 500.00  83.64  0.00  83.64  416.36  1,001.50   163. 001-2410-5580-000-00  Principal Services-travel

 450.00  50.00  0.00  50.00  400.00  555.84   164. 001-2410-5610-000-00  Principal Services-office Supplies/petty

 500.00  665.28  0.00  665.28 (165.28)  0.00   165. 001-2410-5670-000-00  Principals Svcs - Computer Software

 400.00  708.65  0.00  708.65 (308.65)  579.55   166. 001-2410-5810-000-00  Dues and Fees

  TOTAL 2410 Principal Services $216,134.06 $5,789.82 $213,973.18 $22,817.77 $191,155.41 $219,763.00 

  2420 Supportive Services - Special Ed Coordi

Page 7 of 105/12/2020 10:29:28AM



Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13159

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2018 - 

6/30/2019

Account Number / Description

 320,532.94  320,532.94  0.00  320,532.94  0.00  251,509.90   167. 001-2420-5332-000-00  Purchased Services from SU

 0.00  0.00  0.00  0.00  0.00  245.00   168. 001-2420-5810-000-00  Dues/Fees/Registration

  TOTAL 2420 Supportive Services - Special Ed Coordi $251,754.90 $0.00 $320,532.94 $0.00 $320,532.94 $320,532.94 

  2600 Operation/Maintenance of Plant

 93,476.17  82,615.00  9,591.08  92,206.08  1,270.09  90,116.12   169. 001-2600-5110-000-00  Operation/maint. Of Plant-salaries

 1,000.00  2,212.00  0.00  2,212.00 (1,212.00)  1,998.75   170. 001-2600-5112-000-00  Operation/maint. Of Plant-substitutes

 32,158.97  23,506.92  2,611.80  26,118.72  6,040.25  18,267.78   171. 001-2600-5210-000-00  Operation/maint. Of Plant-group Health I

 9,500.00  0.00  0.00  0.00  9,500.00  17,856.79   172. 001-2600-5210-100-00  Maintenance - HRA

 7,227.43  6,274.33  789.84  7,064.17  163.26  6,828.14   173. 001-2600-5220-000-00  Operation/maint. Of Plant-fica

 0.00  88.20  0.00  88.20 (88.20)  176.40   174. 001-2600-5230-000-00  Operation/Plant - Group Life Ins

 2,854.97  4,130.78  479.57  4,610.35 (1,755.38)  4,505.82   175. 001-2600-5240-000-00  Oper/Maint of Plant- Retirement

 790.00  5,644.91  0.00  5,644.91 (4,854.91)  5,443.20   176. 001-2600-5250-000-00  Operation/maint. Of Plant-Workers Comp

 125.00  23.52  0.00  23.52  101.48  80.00   177. 001-2600-5260-000-00  Operation/maint. Of Plant-unemployment C

 1,814.00  1,248.70  138.74  1,387.44  426.56  1,796.00   178. 001-2600-5280-000-00  Operation/maint. Of Plant-group Dental I

 322.65  444.15  63.23  507.38 (184.73)  190.71   179. 001-2600-5281-000-00  Operation/maint. Of Plant-group Vision I

 2,100.00  0.00  0.00  0.00  2,100.00  0.00   180. 001-2600-5400-000-00  Oper/Maint. of Plant- Rent

 1,800.00  1,350.00  0.00  1,350.00  450.00  1,800.00   181. 001-2600-5411-000-00  Oper/Plant - Energy Services- Water

 3,850.00  2,024.92  0.00  2,024.92  1,825.08  4,523.92   182. 001-2600-5421-000-00  Operation/maint. Of Plant-garbage Collec

 0.00  6.30  0.00  6.30 (6.30)  0.00   183. 001-2600-5424-000-00  Op/Maint of Plant- Lawn Service

 3,000.00  827.40  0.00  827.40  2,172.60  2,504.68   184. 001-2600-5431-000-00  Operation/maint. Of Plant-grounds - Repa

 12,000.00  4,503.39  0.00  4,503.39  7,496.61  5,643.30   185. 001-2600-5432-000-00  Operation/maint. Of Plant-building - Rep

 8,000.00  1,030.79  0.00  1,030.79  6,969.21  3,263.80   186. 001-2600-5433-000-00  Oper/maint. Of Plant- Equip/Equip Maint

 1,000.00  757.00  0.00  757.00  243.00  297.00   187. 001-2600-5436-000-00  Operation/Plant - Facility Svc Contr

 8,000.00  6,196.73  0.00  6,196.73  1,803.27  6,655.16   188. 001-2600-5610-000-00  Oper/maint. Of Plant-Custodial Supplies

 34,000.00  18,121.98  0.00  18,121.98  15,878.02  26,902.28   189. 001-2600-5622-000-00  Operation/maint. Of Plant-Electricity

 19,750.00  15,438.34  0.00  15,438.34  4,311.66  23,744.79   190. 001-2600-5624-000-00  Operation/maint. Of Plant-Energy Service

 7,500.00  1,964.04  0.00  1,964.04  5,535.96  3,096.00   191. 001-2600-5710-000-00  Operation/maint. Of Plant-improvements

 0.00  0.00  0.00  0.00  0.00  190.99   192. 001-2600-5730-000-00  Operation/Maint of Plant- Equipment
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13159

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2018 - 

6/30/2019

Account Number / Description

  TOTAL 2600 Operation/Maintenance of Plant $225,881.63 $58,185.53 $192,083.66 $13,674.26 $178,409.40 $250,269.19 

  2700 Transportation Services

 103,918.00  103,918.00  0.00  103,918.00  0.00  97,120.00   193. 001-2700-5332-000-00  Bus Service from SU

 5,700.00  0.00  0.00  0.00  5,700.00  0.00   194. 001-2700-5580-000-00  Student Transportation - Mileage Reimb

  TOTAL 2700 Transportation Services $97,120.00 $5,700.00 $103,918.00 $0.00 $103,918.00 $109,618.00 

  3100 Food Service

 0.00  0.00  0.00  0.00  0.00  595.00   195. 001-3100-5734-000-00  Food Service Computer Equipment

 26,219.25  0.00  0.00  0.00  26,219.25  0.00   196. 001-3100-5930-000-00  Fund Transfers-food Service Transfer

  TOTAL 3100 Food Service $595.00 $26,219.25 $0.00 $0.00 $0.00 $26,219.25 

  5200 Long Term Debt

 0.00 (79.79)  0.00 (79.79)  79.79  1,985.26   197. 001-5200-5830-000-00  Interest on Long Term Debt

 0.00  0.00  0.00  0.00  0.00  105,596.37   198. 001-5200-5912-000-00  Principal Payment Long Term Debt

  TOTAL 5200 Long Term Debt $107,581.63 $79.79 $(79.79)$0.00 $(79.79)$0.00 

 TOTAL 001 General Fund $3,452,756.34 $184,086.05 $3,698,143.66 $391,123.93 $3,307,019.73 $3,882,229.71 

 201 Scholarships

  5290 Other Transfers

 0.00  0.00  0.00  0.00  0.00  1,000.00   199. 201-5290-5930-000-00  Donald Robinson - Transfer to Other Acct

  TOTAL 5290 Other Transfers $1,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 201 Scholarships $1,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 301 RiseVT Grant

  1100 Instructional

 0.00  2,331.18  0.00  2,331.18 (2,331.18)  1,515.10   200. 301-1100-5730-000-00  RiseVT Equipment

  TOTAL 1100 Instructional $1,515.10 $(2,331.18)$2,331.18 $0.00 $2,331.18 $0.00 
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13159

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2019 - 

6/30/2020

7/1/2018 - 

6/30/2019

Account Number / Description

 TOTAL 301 RiseVT Grant $1,515.10 $(2,331.18)$2,331.18 $0.00 $2,331.18 $0.00 

 311 SRSA

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00  14,430.00   201. 311-1100-5290-000-00  SRSA- Professional Development

 0.00  0.00  0.00  0.00  0.00  5,752.00   202. 311-1100-5670-000-00  SRSA- Instruuctional- Computer Software

  TOTAL 1100 Instructional $20,182.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 311 SRSA $20,182.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 501 Food Program Fund

  3100 Food Service

 0.00  34,344.44  6,106.84  40,451.28 (40,451.28)  37,208.44   203. 501-3100-5110-000-00  Food Program Salaries

 0.00  8,783.60  1,500.51  10,284.11 (10,284.11)  4,213.59   204. 501-3100-5210-000-00  Food Program Health Insurance

 0.00  2,503.63  484.55  2,988.18 (2,988.18)  2,667.87   205. 501-3100-5220-000-00  Food Program FICA/Med

 0.00  989.75  0.00  989.75 (989.75)  909.08   206. 501-3100-5250-000-00  Food Program Workers Comp

 0.00  23.52  0.00  23.52 (23.52)  80.00   207. 501-3100-5260-000-00  Food Program Unemployment

 0.00  434.54  59.26  493.80 (493.80)  480.12   208. 501-3100-5280-000-00  Food Program Dental Insurance

 0.00  130.79  17.82  148.61 (148.61)  88.72   209. 501-3100-5281-000-00  Food Program Vision Insurance

 0.00  18,778.94  0.00  18,778.94 (18,778.94)  21,911.49   210. 501-3100-5610-000-00  Food Purchases

 0.00  0.00  0.00  0.00  0.00  1,772.00   211. 501-3100-5740-000-00  Depreciation

  TOTAL 3100 Food Service $69,331.31 $(74,158.19)$74,158.19 $8,168.98 $65,989.21 $0.00 

 TOTAL 501 Food Program Fund $69,331.31 $(74,158.19)$74,158.19 $8,168.98 $65,989.21 $0.00 

GRAND TOTAL $3,544,784.75 $107,596.68 $3,774,633.03 $399,292.91 $3,375,340.12 $3,882,229.71 
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Superintendent   Report  
May   2020  

 
In   addition   to   the   weekly   updates   you   are   receiving   from   me   (via   email)   in   the   form   of  
Letters   to   the   Faculty   and   Staff   and   Letters   to   the   Community,   I   would   like   to   make   you  
aware   of   two   other   significant   issues   we   are   working   on   at   the   GISU.  
 
Education   Fund   Challenges  
Board   members,   there   is   much   talk   about   what   the   financial   impact   of   the   measures   to  
slow   the   spread   of   COVID-19   will   be   in   Vermont.    About   two-thirds   of   the   Education   (Ed)  
Fund   is   funded   by   property   tax   and   the   remaining   one   third   is   made   up   of   a   combination  
of   consumption   taxes   (portions   of   sales,   rooms   and   meals,   and   vehicle   taxes) .    These  
sources   of   revenue   for   the   Ed   fund   are   taking   a   serious   financial   hit.    The   Vermont   Joint  
Fiscal   Office,   whose   primary   mission   is   to   provide   non-partisan   financial   analyses   to   the  
House   and   Senate   Appropriations   Committees,   the   House   Ways   &   Means   Committee,  
the   Senate   Finance   Committee,   the   House   and   Senate   Transportation   Committees,   and  
the   Joint   Fiscal   Committee,   has   been   putting   out   a   weekly    COVID   19   update .     Most  
recently   the   JFO   is   projecting,   if   deferred   taxes   are   allocated   to   FY   2020   (the   year   they  
were   due),   the   FY   2020   Education   Fund   would   have   a   deficit   of   $69   million.    There   are  
also   implications   for   FY   21.   
 
It   is   unclear   exactly   what   this   budget   shortfall   will   mean   for   school   districts.    The   Principals,  
Admin   Team   and   I   have   been   talking   about   the   potential   budget   implications.   Everyone   is  
prepared   to   continue   to   work   to   make   sure   we   can   provide   the   highest   quality   education   at   a  
price   the   communities   can   afford.    I   think   it   is   early   to   make   any   significant   decisions   regarding  
our   budgets,   which   have   been   approved   for   next   year;   while   at   the   same   time   administration   is  
looking   carefully   for   opportunities   to   increase   revenues   or   decrease   expenditure.    It   is   important  
to   keep   the   deadline   for   issuing   support   staff   contracts   in   mind,   if   we   want   to   consider   reducing  
positions.    This   is   likely   challenging   as   our   support   staff   positions   are   generally   linked   to  
requirements   in   student   IEPs.  
 
Future   areas   we   will   need   to   keep   a   close   watch   of   include:   what   implication   does   all   this   have  
for   setting   the   yield.    Please   remember,   the   legislature   usually   sets   the   yield   at   the   end   of   its  
session.    We   use   an   estimated   yield   to   make   an   estimate   of   what   tax   rates   are.    The   other   area  
to   watch   is   how   can   the   CARES   money   be   used?    This   federal   money   is   going   directly   to   the  
school   districts   with   the   state   having   little   access   to   it.    One   possible   scenario   to   consider   is    the  
possibility   that   the   VT   AOE   deny   certain   costs,   with   the   rationale   that   they   could   be   charged   to  
CARES   funds   and   then   keep   money   from   the   original   source.    One   example   is   transportation  
funds.    You   may   hear   this   referred   to   by   some   as   a   clawback.  
 
 



Disallowed   Costs   Appeal  
I   have   worked   with   Lynn,   Lynn   &   Blackman   on   preparing   the   brief   for   the   appeal   of   the   2018  
Management   Decision   Letter   at   the   US   Department   of   Education   level.    The   brief   is   due   on   May  
4,   2020.    The   GISU   Admin   Team   and   I   reviewed   the   draft   of   it   today   and   had   two   small  
questions   which   I   have   passed   on   to   the   attorneys   working   on   the   case.    I   appreciate   the   work  
which   has   been   done   on   this.    One   of   the   questions   I   have   for   the   attorney   is:   may   I   share   it   with  
the   boards   as   soon   as   it   is   complete.    I   expect   the   answer   is   yes   and   look   forward   to   sharing   the  
document   with   you   as   soon   as   it   is   done.    After   our   brief   is   submitted,   the   VT   AOE   has   an  
opportunity   to   respond   in   a   brief   of   their   own.   
 
Audits  
We   were   on   track   to   have   the   audits   completed   by   the   March   31,   2020   deadline,   however   the  
Governor’s   Stay   Home   -   Stay   Safe   order   did   not   include   auditors   as   essential   workers.    Sullivan  
and   Powers   had   done   some   work   from   home,   however   they   were   not   able   to   have   access   to  
what   they   needed   to   complete   our   audits.    Recently,   they   have   gained   limited   access   to   their  
offices   and   are   working   to   complete   our   audits.    Our   new   goal   is    to   have   the   audits   complete  
before   May   31,   2020.  



 

Grand   Isle   Supervisory   Union  
224   US   Route   2   Grand   Isle,   Vermont   05458  

P.O.   Box   54   Grand   Isle,   Vermont   05458  
Phone:   802-372-6921     Fax:   802-372-4898     Web   Site:     www.gisu.org  

2   April   2020  
 

Dear   GISU   Faculty   and   Staff:  
 
The   COLT   has   revised   the   GISU   Continuity   of   Learning   Plan   based   on   feedback   provided   by   the  
members   of   the   GISU   learning   community.    Megan   Grube   and   Dave   Brisson   are   putting   the   final  
touches   on   the   current   version   and   it   will   be   sent   out   to   GISUALL   this   afternoon   or   early  
evening.    On   Monday,   at   3:00   p.m.   the   administrative   team   and   COLT   will   host   a   Google  
Hangout   to   review   the   updated   plan.    It   is   important   for   you   to   attend   this   Hangout   if   you   would  
like   to   ask   questions   or   provide   further   feedback.    The   expectation   will   be   that   we   all   follow   the  
guidance   in   our   Continuity   of   Learning   Plan.  
 

The   question   about   how   leave   works   if   employees   get   sick   with   COVID   19   has   been   posed   on   a  
couple   of   the   Google   Hangouts.    The   Federal   Government   recently   passed   some   legislation   that  
we   needed   to   review   before   we   could   provide   feedback.    At   this   point   the   process   will   be   the  
employee   will   need   to   use   their   regular   paid   time   off   available   and   then   they   would   be   eligible   for  
the   following:   

“Local,   state,   and   federal   government   employees,   employees   at   companies   with   fewer   than   500   employees,  
and   employees   who   work   under   a   multiemployer   collective   agreement   and   whose   employers   pay   into   a  
multiemployer   plan   are   eligible   for   the   new   sick   leave   benefits.   These   full-time   employees   are   entitled   to   80  
hours   (two   weeks)   of   paid   sick   leave   to   self-quarantine,   seek   preventive   care   or   a   diagnosis,   or   receive  
treatment   for   COVID-19.   The   benefit   for   full-time   employees   is   capped   at   $511.00   per   day.   Part   Time  
employees   are   also   entitled   to   paid   time   off   to   self-quarantine,   seek   preventive   care   or   a   diagnosis,   or  
receive   treatment   for   COVID-19.   The   paid   time   off   for   part-time   employees   is   capped   at   $511.00   per   day   for  
the   average   number   of   hours   that   they   work   in   a   typical   two-week   period.    If   a   full-time   employee   needs   to  
care   for   a   family   member,   or   a   child   whose   school   or   childcare   provider   is   closed   due   to   COVID-19,   that  
employee   is   entitled   to   80   hours   (two   weeks)   of   paid   sick   leave   at   two   thirds   of   their   regular   pay   (capped   at  
200.00   per   day).   Part-time   employees   are   entitled   to   the   average   number   of   hours   they   work   in   a   typical  
two-week   period   at   two-thirds   of   their   typical   pay   (capped   at   $200.00   per   day).    The   bill   also   addresses  
temporary   changes   to   FMLA   that   would   require   government   employers   or   those   employers   who   have   50   or  
more   employees   to   provide   employees   with   an   initial   10-days   of   unpaid   sick   leave   if   they   are   affected   by   the  
Coronavirus.   This   would   be   followed   by   paid   leave   equal   to   at   least   two   thirds   of   their   normal   pay.    There   are  
caps   on   this   of   $200   per   day   or   $10,000   in   the   aggregate.”  

 

Don’t   forget   the   Yoga   Challenge   is   on.   To   enter   into   the   drawing   for   a   $25   gift   card,   send   your  
yoga   pose   pictures   to   Megan   DeVinny   to   be   eligible   for   the   weekly   drawing!  
 

The   weekly   staff   Google   Hangout   is   tonight   at   5:30   p.m.    Here   is   the   information   to   connect   to  
the   hangout:   
Join   Hangouts   Meet  
meet.google.com/nvi-qwod-anx  

Join   by   phone  
 +1   754-666-0342    PIN:    671   706   255 #  



 

Grand   Isle   Supervisory   Union  
224   US   Route   2   Grand   Isle,   Vermont   05458  

P.O.   Box   54   Grand   Isle,   Vermont   05458  
Phone:   802-372-6921     Fax:   802-372-4898     Web   Site:     www.gisu.org  

 
VSBIT   Sent   this   information   about   remote   working   earlier   this   week.    Looks   like   there   are   some  
good   tips!   This   contains   guidance   on   overall   health   and   safety   as   well   as   guidance   on   proper  
body   mechanics   and   ergonomics   for   your   home   office.    Click   Here   for   Resource  
 
Thank   you   for   everything   you   are   doing   to   ensure   all   members   of   the   GISU   learning   community  
are   curious,   creative,   courageous,   and   capable   of   pursuing   their   aspirations   in   a   diverse   and  
ever-changing   world.   
 
We   are   stronger   together.   We’ve   got   this.   
 
Sincerely,  
 
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  



 

Grand   Isle   Supervisory   Union  
224   US   Route   2   Grand   Isle,   Vermont   05458  

P.O.   Box   54   Grand   Isle,   Vermont   05458  
Phone:   802-372-6921     Fax:   802-372-4898     Web   Site:     www.gisu.org  

 
7   April   2020  
 
Dear   Parents,   Guardians,   and   Community   Members:  
 
The   GISU   and   our   member   school   districts   continue   to   make   good   progress   towards  
establishing   our   Continuity   of   Learning   plan   to   support   new   learning   between   April   13   (with  
a   focus   on   learning   how   to   learn   in   a   remote   learning   environment   during   the   first   week)   and  
the   end   of   the   school   year.    I   am   very   proud   of   the   work   our   teachers,   support   staff,  
administrators,   students,   parents,   and   community   members   are   doing.    The   work   everyone  
is   doing   supports   each   other   to   ensure   that   all   members   of   the   GISU   learning   community  
are   curious,   creative,   courageous,   and   capable   of   pursuing   their   aspirations   in   a   diverse  
and   ever-changing   world   is   impressive.    I’m   thankful   to   be   a   part   of   such   a   thoughtful  
community.  
 
Continuity   of   Learning   Plan   Update:  
Later   this   week   we   will   submit   our   Continuity   of   Learning   Plan   to   the   Vermont   Agency   of  
Education.    Our   plan   is   a   detailed   document   that   addresses   all   aspects   of   transitioning   to   a  
remote   learning   and   teaching   environment.    We   are   also   in   the   process   of   creating   a  
“Continuity   of   Learning   at   a   Glance”   which   will   be   designed   to   be   a   parent   and  
community-friendly   document   which   boils   our   more   than   30-page   Continuity   of   Learning  
Plan   down   to   a   one-page   document   that   shares   our   commitment   to   maintaining   a  
connection   to   the   school,   learning,   and   support   for   our   students.    We   anticipate   posting   both  
the   GISU   Continuity   of   Learning   Plan   we   submit   to   the   VT   Agency   of   Education   and   the  
“Continuity   of   Learning   at   a   Glance”   on   our   website   by   Friday,   April   10,   2020,   in   the  
Superintendent   COVID   19   Communications    section.  
 
I’m   pleased   to   share   that   our   GISU   IT   department   has   been   working   hard   to   make   the  
internet   more   accessible   to   the   community   throughout   the   Islands.     They   have   already  
made   access   to   our   WIFI   available   to   the   community   by   installing   an   access   point   to   the  
Grand   Isle   School   parking   lot.    Community   members   can   now   drive   into   the   Grand   Isle  
School   school   parking   lot   and   receive   a   strong   WIFI   connection   without   leaving   their   car.  
This   is   the   same   filtered   high-speed   WIFI   that   the   community   previously   was   able   to   access  
in   the   building.    This   "free   hotspot"   is   listed   on   the    state's   website   for   free   access   points .  
We   are   pleased   to   share   that   a   similar   project   will   go   live   at   the   Alburgh   School   soon.     We  
are   also   working   on   other   projects   to   help   address   more   equitable   access   to   technology  
throughout   the   Islands.    I   hope   to   share   more   soon.   



 

Grand   Isle   Supervisory   Union  
224   US   Route   2   Grand   Isle,   Vermont   05458  

P.O.   Box   54   Grand   Isle,   Vermont   05458  
Phone:   802-372-6921     Fax:   802-372-4898     Web   Site:     www.gisu.org  

 
As   a   reminder,   every   Wednesday   evening-   for   the   remainder   of   the   year-   I’ve   scheduled   an  
opportunity   to   talk   with   community   members   who   have   questions,   concerns,   or   just   want   to  
talk   via   a   Superintendent/Community   Google   Hangout.    The   next   Hangout   is    Wednesday,  
April   8,   2020,   beginning   at   6:00   p.m.    The   direct   link   is    here    ( meet.google.com/die-pjru-pry)  
for   the   video   conference   or   by   phone, (US)+1   385-351-9242    PIN:   890   220   322#.     I   hope   you  
will   consider   joining   me   (There   is   capacity   for   up   to   250   participants).  
 
Once   again   I   have   to   share   how   proud   I   am   of   our   faculty,   staff,   students,   and   community.    It  
is   amazing   how   much   has   happened   in   such   a   short   period   of   time!    We   appreciate   your  
flexibility.    We   will   get   through   this   together.    If   you   have   questions   or   concerns,   please  
reach   out   anytime.  
 
Sincerely,   
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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9   April   2020  
 

Dear   GISU   Faculty   and   Staff:  
 
I   am   so   proud   of   the   work   everyone   in   the   GISU   is   doing.    Yesterday,   as   I   was   writing   to   Vermont  
Deputy   Secretary   of   Education   Heather   Boucher   with   the   submission   of   our   Continuity   of  
Learning   Plan,   I   shared   with   her,   “ I'm   so   proud   of   this   work   and   how   the   majority   of   our   Faculty  
and   Staff   have   rallied   to   support   the   development   of   our   plan.    It   really   is   an   exercise   of   making  
lemonade   out   of   lemons.”    We   really   are   making   the   best   out   of   a   challenging   situation.    I’m  
proud   of   the   flexibility   that   everyone   is   showing.    We   know   that   there   are   lots   of   ideas   about   how  
we   could   move   forward   and   people   sharing   their   ideas   have   made   our   plan   so   much   more  
robust.    I   am   confident   that   by   continuing   to   support   each   other,   we   are   going   to   do   an   equally  
impressive   job   in   the   Continuity   of   Learning   phase.  
 

I’m   pleased   to   share   that   per    guidance   from   the   Vermont   Agency   of   Education    we   will   follow   our  
approved   calendar   for   the   remainder   of   the   year.    This   means   that   we   do   have   an   April   vacation  
the   week   of   April   20th.    We   will   continue   to   have   food   deliveries   follow   our   regular   two   days   a  
week   cycle.    Principals   have   worked   out   the   logistics   with   the   individual   people   doing   the  
deliveries.  
 
It   was   unanimous!    Every   teacher   who   replied   to   my   email   this   morning   shared   it   would   be   fun   to  
let   the   Directors   (parents/guardians)   of   the   Remote   Learning   Facilities   (homes)   make   a   decision  
about   calling   a   snow   tomorrow.     The   post   is   up!  
 

Don’t   forget   the   Yoga   Challenge   is   on.   To   enter   into   the   drawing   for   a   $25   gift   card,   send   your  
yoga   pose   pictures   to   Megan   DeVinny   to   be   eligible   for   the   weekly   drawing!  
 

The   weekly   staff   Google   Hangout   is   tonight   at   5:30   p.m.    Here   is   the   information   to   connect   to  
the   hangout:   
Join   Hangouts   Meet  
meet.google.com/vvh-mjxb-scw  

Join   by   phone  
+1   573-621-2724   PIN:   966   126   497#  

 

During   Governor   Scott’s   press   conference   yesterday,   Dr.   Levine   shared   that   based   on   the   most  
current   modeling   in   Vermont   we   are   doing   better   than   first   forecast.    Secretary   French   reiterated  
this   on   his   call   this   afternoon   with   superintendents.    Secretary   French   indicated   the   belief   the  
social   mitigation   strategies   Vermont   has   been   pursuing   seem   to   be   working.    It   appears   we   may  
be   at   or   nearing   a   plateau;   and   the   most   current   belief   is   we   may   follow   that   plateau   for   the   next  
10   days   or   so   and   then   the   hope   would   be   to   start   seeing   a   gradual   decrease.    Secretary   French   
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added   that   it   is   very   important   to   continue   with   the   social   mitigation   strategies   so   that   we   do   not  
see   a   spike   in   transmission.    The   good   news   with   this   information   is   if   we   continue   on   our  
current   trajectory   we   will   be   in   a   better   than   expected   situation.   
 
Megan   DeVinny   and   I   (really   mostly   Megan)   are   close   to   getting   individual   contracts   out   and   will  
definitely   make   the   April   15th   deadline.    You   will   receive   your   contract   in   an   electronic   format   via  
an   email   and   will   have   multiple   options   to   return   it,   from   high   tech   to   low   tech   with   two   options   in  
between.    There   will   be   a   cover   sheet   explaining   the   return   process   and   a   reminder   that   signed  
contracts   are   due   back   by   May   15.   
 
Thank   you   for   everything   you   are   doing   to   ensure   all   members   of   the   GISU   learning   community  
are   curious,   creative,   courageous,   and   capable   of   pursuing   their   aspirations   in   a   diverse   and  
ever-changing   world.   
 
We   are   stronger   together.   We’ve   got   this.   
 
Sincerely,  
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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14   April   2020  
 
Dear   Parents,   Guardians,   and   Community   Members:  
 
I   am   very   proud   of   the   work   our   teachers,   support   staff,   administrators,   students,   parents,   and  
community   members   are   doing.    The   work   everyone   is   doing   supports   each   other   to   ensure   that   all  
members   of   the   GISU   learning   community   are   curious,   creative,   courageous,   and   capable   of  
pursuing   their   aspirations   in   a   diverse   and   ever-changing   world   is   impressive.    I’m   thankful   to   be   a  
part   of   such   a   thoughtful   community.    This   week’s   community   letter   summarizes   some   of   the  
important   things   we   have   accomplished   in   less   than   a   month.    Thank   you   to   everyone   for   their   hard  
work   and   flexibility.   
 
April   Break:  
Based   on   the    guidance   from   the   Vermont   Agency   of   Education    we   will   follow   our   approved   calendar  
for   the   remainder   of   the   year.    This   means   that   we   do   have   an   April   vacation   the   week   of   April   20th.  
Secretary   French   specifically   cited,   “Since   teachers   are   contracted   to   work   a   finite   number   of  
instructional   days   each   school   year,   it   is   important   to   follow   April   vacations   as   scheduled   in   order   to  
preserve   the   potential   option   for   implementing   in-person   instruction   for   students   later   this   spring   if  
the   public   health   conditions   relative   to   COVID-19   support   such   a   decision”.   GISU   will   continue   to  
have   food   deliveries   and   will   follow   our   regular   two   days   per   week   schedule.   
 
GISU   Facebook   Page:  
GISU   has   revived   our    Grand   Isle   Supervisory   Union   Facebook   page .    In   addition   to   sending  
information   through   our   school-specific   channels,   we   will   share   and   reshare   information   using   this  
page.    We   hope   you   will   like   our   page   the   next   time   you   visit   Facebook   and   invite   you   to   share   and  
comment   on   our   posts.  
 
Continuity   of   Learning   Plan   Update:  
The   GISU    Continuity   of   Learning   Plan    was   submitted   to   the   Vermont   Agency   of   Education   last   week.  
Our   plan   is   a   detailed   document   that   addresses   all   aspects   of   transitioning   to   a   remote   learning   and  
teaching   environment.    We   have   also   created   a    Continuity   of   Learning   at   a   Glance ,   which   is   a   parent  
and   community-friendly   document,   that   boils   our   40-page   Continuity   of   Learning   Plan   down   to   a  
one-page   document.   This   document   shares   our   commitment   to   maintaining   a   connection   to   the  
school,   learning,   and   supports   for   our   students.    Both   of   these   documents   are   available   at  
www.gisu.org   in   the    Superintendent   COVID   19   Communications    section.  
 
Free   WiFi   Update:  
Making   sure   students   have   access   to   the   internet   is   one   of   our   priorities.    Our   GISU   IT   department  
has   been   working   hard   to   make   the   internet   more   accessible   to   the   community   throughout   the  
Islands.     As   I   mentioned   last   week,   they   have   already   made   access   to   our   WIFI   available   to   the   



 

Grand   Isle   Supervisory   Union  
224   US   Route   2   Grand   Isle,   Vermont   05458  

P.O.   Box   54   Grand   Isle,   Vermont   05458  
Phone:   802-372-6921     Fax:   802-372-4898     Web   Site:     www.gisu.org  

 
community   by   installing   an   access   point   to   the   Grand   Isle   School   parking   lot.    Community   members  
can   now   drive   into   the   Grand   Isle   School   school   parking   lot   and   receive   a   strong   WIFI   connection  
without   leaving   their   car.    This   is   the   same   filtered   high-speed   WIFI   that   the   community   previously  
was   able   to   access   in   the   building.    We   continue   to   work   on   a   similar   setup   at   the   Alburgh  
Community   Education   Center   and   hope   to   have   it   working   soon.    This   Wednesday   (April   15)   we   are  
partnering   with   Microsoft   and   the   Vermont   Department   of   Public   Service   to   install   internet   hot   spots  
at   the   Isle   La   Motte,   North   Hero,   and   Folsom   Schools.     There   are   many   more   free   hotspots   listed   on  
the    state's   website   for   free   access   points .    We   will   continue   to   look   for   more   opportunities   to   provide  
access   for   students   and   community   members.   
 
Community   Google   Hangout:  
As   a   reminder,   every   Wednesday   evening-   for   the   remainder   of   the   year-   I’ve   scheduled   an  
opportunity   to   talk   with   community   members   who   have   questions,   concerns,   or   just   want   to   talk   via   a  
Superintendent/Community   Google   Hangout.    The   next   Hangout   is    Wednesday,   April   15,   2020,  
beginning   at   6:00   p.m.    The   direct   link   is    here    ( meet.google.com/mfk-tgru-jsb )    for   the   video  
conference   or   by   phone, (US)+1   720-443-4755    PIN:   833   988   352# .     I   hope   you   will   consider   joining  
me   (There   is   capacity   for   up   to   250   participants).    The   next   Community   Hangout   will   be   April   29,  
2020.  
 
Maintenance   of   Learning   Survey:  
We   are   interested   in   getting   some   formal   feedback   from   our   community   about   how   we   did   during   the  
maintenance   of   learning   phase   of   the   school   dismissal.    Please   remember   during   the   maintenance  
of   learning   phase,   the   Governor’s   order   directed   schools   to   provide   learning   opportunities   to  
maintain   what   students   had   already   learned.   The   second   part   of   the   order   held   schools   responsible  
to   prepare   for   continuity   of   learning   (i.e.   new   learning)   and   submit   a   Continuity   of   Learning   Plan   to  
the   VTAOE.   The   third   part   of   the   order   was   to   provide   meal   delivery   for   children   throughout   the  
school   district.    Please   take   three   minutes   and   complete    this   brief   survey .   
 
Once   again   I   have   to   share   how   proud   I   am   of   our   faculty,   staff,   students,   and   community.    It   is  
amazing   how   much   has   happened   in   such   a   short   period   of   time!    We   appreciate   your   flexibility.    We  
will   get   through   this   together.    If   you   have   questions   or   concerns,   please   reach   out   anytime.  
 
Sincerely,   
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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17   April   2020  
 

Dear   GISU   Faculty   and   Staff:  
 
Happy   Vacation   Eve!    I   really   hope   everyone   takes   some   time   over   the   next   9   days   to   unplug  
and   do   what   they   like   to   do   to   recharge.    I   do   intend   to   turn   the   out   of   office   responder   on   my  
email   and   will   stay   away   from   emails   for   at   least   the   second   part   of   the   week.    I   continue   to   be  
so   proud   of   the   work   everyone   is   doing.    Thank   you   for   supporting   our   students   and   families  
through   these   unprecedented   times.   
 
I’m   reminded   of   a   story   that   I   would   like   to   share.   A   few   years   ago   my   wife   and   I   decided   that   we  
were   going   to   finally   finish   the   basement   of   the   house   we   had   built   in   2006.    I   consider   myself  
pretty   handy   and   have   built   sheds,   horse   barns,   remodeled   apartments,   tiled,   laid   down   various  
floors,   and   done   electrical   and   plumbing;   so   I   figured   -   hey   I’ve   got   this.    I   drew   a   plan   on   graph  
paper   then   taped   the   walls   out   on   the   floor   and   got   to   work.    I   have   to   admit,   the   work   was   slow  
and   even   while   I   was   doing   it   I   knew   it   wasn’t   perfect,   but   hey   it   was   pretty   good   for   an   amateur  
(at   least   in   my   mind).    Needless   to   say,   it   turned   out   to   not   be   a   lot   of   fun   and   when   later   in   the  
summer   we   had   the   opportunity   to   trade   the   use   of   our   RV   to   a   person   with   real   carpentry   skills  
for   work   on   the   basement,   Jenna   and   I   jumped   at   it!  
 
As   you   can   imagine,   when   the   guy   who   had   actual   carpentry   skills   came   in   and   saw   what   I   had  
done,   I’ll   never   forget   his   words   or   the   look   on   his   face….”Well   you   tried.”    I'm   not   sure   what   was  
tougher   -   those   words   and   that   look   echoing   in   my   mind   or   having   to   tear   down   everything   I   did  
so   we   could   start   over.    I   worked   beside   him   and   man   he   was   fast.    What   took   me   a   whole  
weekend   to   build   he   did   in   hours.    His   experience   had   taught   him   tricks   that   saved   time   and   his  
walls   were   perfectly   straight.    I   learned   a   lot   from   him   and   even   went   on   to   do   some   work  
without   him.    It   was   better   but   still   not   what   he   could   do.  
 
I   share   this   story   with   you   as   an   analogy   to   what   we   are   experiencing   now   with   the   school  
dismissal.    We   are   the   professional   carpenters   of   education   and   we   can   see   what   needs   to  
happen.    We   have   the   experience   and   know   some   tricks.    Parents   are   in   the   role   of   DIY  
educators.    It’s   important   to   remember   parents   are   doing   the   best   they   can   and   still   they   are   not  
the   professional.    They   don’t   have   the   experience   or   the   tricks.    What   we   think   should   be   able   to  
happen   quickly   probably   is   taking   longer   and   is   harder   than   we   think.     I   hope   what   we   are   able  
to   do   is   work   with   families.    To   help   them   do   the   best   they   can.    Focus   on   the   positive.    We   know  
there   will   be   gaps   and   we   know   we   can   fill   in   the   gaps   when   we   have   the   kids   back   in   school.  
While   they   are   on   dismissal   let's   help   families   do   the   best   they   can   and   to   feel   good   about   what  
they   are   doing.   
 
 



 

Grand   Isle   Supervisory   Union  
224   US   Route   2   Grand   Isle,   Vermont   05458  

P.O.   Box   54   Grand   Isle,   Vermont   05458  
Phone:   802-372-6921     Fax:   802-372-4898     Web   Site:     www.gisu.org  

 
Some   other   celebrations   to   highlight   as   we   head   out   to   spring   break.   I   shared   this   in   my   Google  
Hangout   last   night,   but   want   to   make   sure   those   that   were   unable   to   attend   also   could   join   in.  
 
Congratulations   to   our   special   education   department.    Special   educators   have   created  
personalized   Distance   Learning   Plans   for   our   special   ed   students.    That’s   more   than   150   plans  
in   less   than   a   month.    Way   to   go   everyone!  
 
I’d   also   like   to   congratulate   all   of   our   teachers   in   creating   grade   level   and   subject   alike   learning  
targets   for   the   rest   of   the   dismissal.     This   is   a   huge   step   in   ensuring   education   from   one   end   of  
the   islands   to   the   other   and   everywhere   in   between   is   both   high   quality   and   equitable.  
 
Our   Continuity   of   Learning   Plan   has   been   approved   by   the   VTAOE.    Thanks   to   everyone   who  
worked   or   provided   feedback   on   our   plan.  
 

Megan   DeVinny   did   get   all   the   individual   teacher   contracts   out.    If   you   were   expecting   a   contract  
but   did   not   get   one,   please   let   Megan   and   me   know   ASAP.    This   was   a   more   manual   process  
than   last   year   as   Megan   had   to   write   an   individual   email   for   each   contract   that   went   out.    Please  
review   the   coversheet   to   see   the   multiple   options   to   return   your   contract,   from   high   tech   to   low  
tech   with   two   options   in   between;   and   remember   signed   contracts   are   due   back   by   May   15.   
 
Thank   you   for   everything   you   are   doing   to   ensure   all   members   of   the   GISU   learning   community  
are   curious,   creative,   courageous,   and   capable   of   pursuing   their   aspirations   in   a   diverse   and  
ever-changing   world.   
 
We   are   stronger   together.   We’ve   got   this.   
 
Have   an   AWESOME   break   and   thank   you   so   much!  
 
Sincerely,  
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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27   April   2020  
 
Dear   Parents,   Guardians,   and   Community   Members:  
 
I   hope   you   had   a   fantastic   April   Break!    It   was   nice   to   have   sun   most   of   the   week.    I   hope   you   had  
some   time   to   participate   in   family   activities   and   were   school-work   free   for   the   week.    It’s   hard   to  
believe   that   there   are   only   about   35   school   days   left   this   year.    Before   you   know   it   summer   will   be  
here.   
 
GISU   Facebook   Page:  
Just   a   reminder   GISU   has   revived   our    Grand   Isle   Supervisory   Union   Facebook   page .    In   addition   to  
sending   information   through   our   school-specific   channels,   we   will   share   and   reshare   information  
using   this   page.    We   hope   you   will   like   our   page   the   next   time   you   visit   Facebook   and   invite   you   to  
share   and   comment   on   our   posts.  
 
Free   WiFi   Update:  
I’m   so   proud   of   our   IT   Department.    One   of   the   things   they   have   done   in   the   last   month   is   to   make  
sure   we   have   free   WiFi   connectivity   available   to   all   of   the   communities   in   the   Islands   by   adding   WiFi  
hotspots   to   all   of   the   school   buildings’   parking   lots.    All   of   the   locations   are   live   and   working   great.  
Please   feel   free   to   use   the   Hotspots   anytime,   they   are   on   24   hours   a   day,   7   days   a   week,   365   days   a  
year.    If   they   are   well   received   we   will   leave   them   operating   even   after   we   return   to   school.    The  
hotspots   are   for   everyone,   students,   parents,   community   members,   and   even   visitors   to   the   Islands.  
GISU   installed   the   hotspots   in   Alburgh   and   Grand   Isle   using   devices   that   were   part   of   a   pilot   we   had  
planned;   and   we   partnered   with   Microsoft   and   the   Vermont   Department   of   Public   Service   to   install  
internet   hot   spots   at   the   Isle   La   Motte,   North   Hero,   and   Folsom   Schools.     There   are   many   more   free  
hotspots   listed   on   the    state's   website   for   free   access   points .    We   will   continue   to   look   for   more  
opportunities   to   provide   access   for   students   and   community   members.   
 
Last   week   Jack   Thurston   of   MYNBC5   came   out   and   did   a   story   on   the   hotspots.    If   you   missed   it   on  
the   news   you   can   see   it    here .   
 
Community   Google   Hangout:  
Every   Wednesday   evening-   for   the   remainder   of   the   year-   I’ve   scheduled   an   opportunity   to   talk   with  
community   members   who   have   questions,   concerns,   or   just   want   to   talk   via   a  
Superintendent/Community   Google   Hangout.    This   week’s   Hangout   is   Wednesday,   April   29,   2020,  
beginning   at   6:00   p.m.    The   direct   link   is    here    ( meet.google.com/eii-tarn-hco )    for   the   video   conference   or  
join   by   phone   dialing:    (US)+1   346-800-2093    PIN:   965   229   374# .     I   hope   you   will   consider   joining   me   (There  
is   capacity   for   up   to   250   participants).    The   next   Community   Hangout   will   be   May   6,   2020.  
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Maintenance   of   Learning   Survey:  
We   are   interested   in   getting   some   formal   feedback   from   our   community   about   how   we   did   during   the  
maintenance   of   learning   phase   of   the   school   dismissal.    Please   remember   during   the   maintenance  
of   learning   phase,   the   Governor’s   order   directed   schools   to   provide   learning   opportunities   to  
maintain   what   students   had   already   learned.   The   second   part   of   the   order   held   schools   responsible  
to   prepare   for   continuity   of   learning   (i.e.   new   learning)   and   submit   a   Continuity   of   Learning   Plan   to  
the   VTAOE.   The   third   part   of   the   order   was   to   provide   meal   delivery   for   children   throughout   the  
school   district.    Please   take   three   minutes   and   complete    this   brief   survey .   If   you   haven’t   already  
provided   feedback   please   consider   doing   so.    The   link   is   open   until   3:00   p.m.   Friday,   May   1,   2020.  
 
Once   again   I   have   to   share   how   proud   I   am   of   our   faculty,   staff,   students,   and   community.    It   is  
amazing   how   much   has   happened   in   such   a   short   period   of   time!    We   appreciate   your   flexibility.    We  
will   get   through   this   together.    If   you   have   questions   or   concerns,   please   reach   out   anytime.  
 
Sincerely,   
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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28   April   2020  
 

Dear   GISU   Faculty   and   Staff:  
 
I   hope   everyone   had   a   fantastic   break.    This   is   an   exciting   week   as   we   ramp   up   the   continuity   of  
learning.   
 
Over   break,   Kelsey   Buchanan   shared   a   word   cloud   she   created.    Kelsey   wrote   “ I   am   doing   a  
paper   for   my   graduate   program   on   "when   we   are   at   our   best"   and   I   made   a   word   cloud   that   I  
wanted   to   share   with   you.   I   took   all   the   reply-alls   from   an   email   you   sent   out   on   March   20th   and  
created   this   word   cloud.   The   prompt   you   gave   was   "what   are   you   most   proud   of."   I   thought   you  
might   enjoy   seeing   the   word   cloud.   I   personally   enjoy   how   big   the   word   "students"   is!”    The   word  
cloud   is   below   and   I   have   to   agree   with   Kelsey-   I   am   also   proud   of   how   big   the   word   student   is!  
I   really   appreciate   Kelsey   taking   some   time   to   share   this   with   me   and   giving   me   the   green   light  
to   share   with   all   of   you!  
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Please   don’t   forget,   signed   teacher   contracts   are   due   back   to   Megan   DeVinny   by   May   15.    If   you  
were   expecting   a   contract   but   did   not   get   one,   please   let   Megan   and   me   know   ASAP.    This   was  
a   more   manual   process   than   last   year   as   Megan   had   to   write   an   individual   email   for   each  
contract   that   went   out.    Please   review   the   coversheet   to   see   the   multiple   options   for   returning  
your   contract.  
 
A   WiFi   Hotspot   is   up   and   running   at   each   of   the   school   parking   lots   throughout   the   Islands.    The  
hotspots   are   free   to   anyone   in   the   public   to   use.    In   case   you   missed   it   in   one   of   my   earlier  
communications:    over   break,   Jack   Thurston   of   MYNBC5   did   a   story   about   the   new   WiFi  
Hotspots   throughout   the   Islands.    Thank   you   to   Greg   and   Dave   for   getting   these   up   and   going.  
If   you'd   like   to   watch   the   story   you   can   access   it    here .  
 
Don’t   forget   to   get   your   picture   in   for   the   GISU   Yoga   Challenge   -   this   is   the   last   week.  
 
The   information   to   connect   to   the   voluntary   weekly   Faculty   and   Staff   Google   Hangout   is   below.  
Hope   to   see   you   Thursday   night   at   5:30   p.m.   
   Join   with   Google   Meet  
meet.google.com/mxq-jkep-gpu   ·   Up   to   250   participants  

Meeting   ID  
meet.google.com/mxq-jkep-gpu  

Phone   Numbers  
(US)+1   402-726-1279  
PIN:   439   598   434#  

 
Thank   you   for   everything   you   are   doing   to   ensure   all   members   of   the   GISU   learning   community  
are   curious,   creative,   courageous,   and   capable   of   pursuing   their   aspirations   in   a   diverse   and  
ever-changing   world.   
 
We   are   stronger   together.   We’ve   got   this.   
 
Sincerely,  
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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5   May   2020  
 
Dear   Parents,   Guardians,   and   Community   Members:  
 
Welcome   to   teacher   appreciation   week!    This   is   a   unique   year,   to   say   the   least.    I’d   like   to   start   by  
thanking   you   as   parents,   guardians,   and   community   members   for   everything   you   are   doing   to  
support   student   learning   while   we   are   on   dismissal   and   remote   learning   is   taking   place.    I’d   also   like  
to   encourage   you   to   join   me   in   reaching   out   to   thank   our   faculty   and   staff   for   the   tremendous   work  
they   have   already   done   and   will   continue   to   do   this   year.    The   work   they   are   doing   to   transition  
learning   from   a   site-based/face-to-face   environment   to   a   remote   learning   environment   with  
synchronous   and   asynchronous   learning   opportunities,   which   are   both   high   quality   and   equitable,   is  
nothing   short   of   heroic.    We   are   truly   in   this   together.    I   can’t   tell   you   how   far   a   quick   note   of   thanks  
from   the   community   goes   to   keep   faculty   and   staff   spirits   up.   
 
Community   Google   Hangout:  
As   you   know,   every   Wednesday   evening-   for   the   remainder   of   the   year-   I’ve   scheduled   an  
opportunity   to   talk   with   community   members   who   have   questions,   concerns,   or   just   want   to   talk   via   a  
Superintendent/Community   Google   Hangout.     This   week’s   Hangout   is   Wednesday,   May   6,   2020,  
beginning   at   6:00   p.m.   and   will   be   a   little   different.    I   am   planning   to   record   the   Google  
Hangout   and   will   ask   participants   to   share   a   thank   you   to   faculty   and   staff .    If   I   can   get   enough  
people   to   join   I’ll   edit   the   video   from   the   meeting   to   create   a   “Teacher   Appreciation”   video   to   share  
with   faculty   and   staff.    I   really   need   the   communities’   help   to   pull   this   off.    I   hope   you’ll   consider  
joining   me   for   this   project.     The   information   to   join   the   meeting   is   below:  
   Join   with   Google   Meet  
meet.google.com/cqp-gmkc-hbm   ·   Up   to   250   participants  

Meeting   ID  
meet.google.com/cqp-gmkc-hbm  

Phone   Numbers  
(US)+1   984-664-3481  
PIN:   586   260   059#  

The   next   Community   Hangout   will   be   May   13,   2020.  
 
Once   again   thank   you   for   all   you   are   doing   to   support   learning.    If   you   have   questions   or   concerns,  
please   reach   out   anytime.  
 
Sincerely,   

Mic����   J.   Cla��  
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
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12   May   2020  

Dear   Parents,   Guardians,   and   Community   Members  

During   Governor   Scott’s   press   conference   Friday,   May   8,   Dan   French,   Vermont’s   Secretary   of  
Education   shared   the   following:  

● The   current   public   health   data   does   not   support   the   practical   re-opening   of   school   for  
in-person   instruction   this   spring.   Schools   will   continue   to   be   closed   to   in-person  
learning   through   the   end   of   this   school   year   and   districts   shall   follow   their   established  
calendars   for   the   remainder   of   the   2019-2020   school   year.  

● Group   gatherings   are   limited   to   10   people   or   less,   with   careful   physical   distancing   and  
hygiene   requirements.   Schools   should   expect   that   larger   group   gatherings   will   not   be  
permitted   prior   to   the   end   of   the   school   year.   

● Schools   may   only   plan   in-person   end   of   school   year   gatherings   and   graduations  
consistent   with   the   State’s   limitations   on   the   size   of   such   gatherings;   any   other   such  
events   shall   occur   virtually   or   by   means   other   than   in-person   gatherings.  

The   GISU   Leadership   Team   is   in   the   process   of   analyzing   how   these   requirements   will   impact  
our   work   in   the   Islands.   Based   on   this   guidance,   we   will   make   our   final   plans   for   many   of   the  
components   connected   to   closing   out   the   school   year.   You   can   anticipate   that   over   the   next  
several   weeks   we   will   be   sharing   information   with   our   families   on   many   topics.   We   know   there  
are   lots   of   questions   out   there;   below   is   a   small   sampling   of   decisions   and   that   we   are   working  
to   finalize:  

● Finalizing   the   last   day   of   school   for   students   and   employees.  
● Transition   plans   for   students   who   will   be   transitioning   into   a   new   school   next   year.  
● Kindergarten   screening   process.  
● Library   book   return   process.  
● Students   retrieving   any   items   they   left   in   the   school   building.  
● Device   return   process.  
● The   opportunity   for   faculty   to   get   back   into   their   classroom   to   close   it   up   for   summer.  

End   of   year   celebrations:  

Following   the   guidance   that   was   provided,   it   is   clear   that   end   of   the   year   celebrations   will   not  
take   place   in   a   traditional   way.   The   Secretary   of   Education   made   this   decision   for   the   health   and  
safety   of   all   Vermonters   and   while   we   are   mourning   this   official   announcement   right   along   with  
our   students,   we   are   committed   to   finding   a   way   to   honor   our   students   and   what   they   have  
accomplished   this   year.    Principals   in   each   of   the   schools   will   communicate   directly   with   the  
communities   they   serve.   
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Summer   school   programs:  

Throughout   the   Islands,   we   provide   a   variety   of   different   summer   school   programs.   Secretary  
French   informed   superintendents   that   guidance   specific   to   summer   school   programs   will   be  
released   by   the   Vermont   Agency   of   Education   over   the   next   two   weeks.    Once   we   have   that,   we  
will   finalize   plans   for   any   programs   that   we   decide   we   are   able   to   open.   

Next   school   year:   

I   know   many   of   our   families   are   starting   to   see   information   on   the   news   and   social   media   about  
the   reopening   of   school   in   the   fall.   As   expected,   Friday’s   announcement   did   not   provide   us   with  
any   official   regulations   or   recommendations   regarding   fall,   but   I   know   that   the   Agency   of  
Education   is   working   hard   to   give   school   districts   guidance   on   this   topic   so   that   we   can   begin  
planning.   Balancing   the   need   to   plan   with   waiting   to   use   the   most   updated   public   health   data   is  
important.   We   are   staying   closely   connected   with   the   Agency   of   Education   and   the   Vermont  
Department   of   Health   and   we   want   to   ensure   that   we   open   schools   this   fall   throughout   the  
Islands   in   a   way   that   is   in   alignment   with   the   most   current   rules   and   regulations   so   that   we   can  
keep   our   entire   school   community   safe.  

Physical   distancing   reminder:   

Earlier   this   week   Governor   Scott   relaxed   the   “Stay   at   Home”   rules   to   allow   small   gatherings   and  
outdoor   recreation.   The   guidance   suggests   that   families   only   connect   with   others   from   “trusted  
households”   such   as   family,   neighbors,   and   friends   known   to   be   following   the   recommendations  
from   the   Department   of   Health   regarding   precautions   such   as   social   distancing   and   hand  
washing.   

Community   Google   Hangout:  
Every   Wednesday   evening-   for   the   remainder   of   the   year-   I’ve   scheduled   an   opportunity   to   talk   with  
community   members   who   have   questions,   concerns,   or   just   want   to   talk   via   a  
Superintendent/Community   Google   Hangout.     This   week’s   Hangout   is   Wednesday,   May   13,   2020,  
beginning   at   6:00   p.m.     The   information   to   join   the   meeting   is   below:  
  
Join   with   Google   Meet  
meet.google.com/qxo-jwpq-opf  

Join   by   phone  
+1   813-773-3374   PIN:   105   354   582#  

 
The   next   Community   Hangout   will   be   May   20,   2020.  
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GISU   Learning   Targets:  

I’m   pleased   to   let   you   know   the   learning   targets   we   will   be   working   on   for   the   rest   of   the   year   are  
published   and   available   online.    You   can   find   them   in   appendix   I   of   the    GISU   Continuity   of  
Learning   Plan .    You   will   notice   the   learning   targets   are   arranged   by   grade   and   subject   alike  
areas.    Next   week   we   plan   to   share   a   draft   of   the   learning   report   template   we   plan   to   use   at   the  
end   of   the   school   year.   

I   appreciate   your   support   and   know   how   hard   everyone   is   working   to   make   sure   our   children  
have   the   best   experiences   possible.    I   will   continue   to   send   a   weekly   letter   and   will   update   you  
with   the   most   up   to   date   information   there.    Please   don’t   forget   that   I’m   available   to   the  
community   every   Wednesday   at   6:00   p.m.   via   a   Google   Hangout.  

Thank   you   again   for   your   hard   work   in   helping   ensure   our   students   are   curious,   creative,  
courageous,   and   capable   of   achieving   their   aspirations   in   an   ever-changing   world.  

Once   again   thank   you   for   all   you   are   doing   to   support   learning.    If   you   have   questions   or   concerns,  
please   reach   out   anytime.  
 
Sincerely,   

Mic����   J.   Cla��  
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  



May   8,   2020  
  
  
Mr.   Michael   Clark  
Superintendent   of   Schools  
5038   US   Route   2  
North   Hero,   VT   05474  
  
  
Mr.   Clark,   
  
I   am   writing   regarding   policy   14-A   that   allows   for   dependents   of   teachers   and   administers   to  
attend   Folsom   Education   and   Community   Center.  
  
Item   1   (implementation),   states   that   teachers   requesting   a   tuition   waiver   under   this   policy  
apply   to   the   superintendent   in   writing.   Please   consider   this   my   written   request   to   enroll   my  
children   as   Folsom   students   for   the   2020-2021   school   year.   
  
Thank   you   for   your   consideration.  
  
Sincerely,  
Tara   Couture  
 



   I am writing to request a tuition waiver be granted for my daughter, Madeline, to 
continue her education at Folsom Education & Community Center during the 2020-21 
year. I currently work as a one on one para educator at Folsom.  Madeline was only 
able to attend Folsom in person for a short time starting in March of 2020 before remote 
learning started but she was very engaged and loved the school.  She will be entering 
her 8th grade year this fall. 
 
Thank you for your consideration in this matter. 
 
Renee Mills 
 
 



May 13, 2020

Dear Folsom School Board Members, 

Dan and I have lived and been active community members in the town of North Hero since 
2008. We love and cherish everything the Island community has to offer. Both of us also work 
for the Grand Isle Supervisory Union; Dan will be starting his 16th year as the Physical 
Education teacher at Grand Isle School (2004) and I am the Behavior Services Coordinator for 
the GISU working in all 5 of the island schools (4th year and worked at Folsom and Grand Isle 
prior to this as well). 

We are writing to you with a request for our son, Finn Foster, to enter the kindergarten class for 
the 2020/2021 school year at the Folsom Educational and Community Center. Within this 
request we are asking for a tuition waiver for Finn to enter the kindergarten class at Folsom 
School. 

North Hero currently has an enrollment of 5 students in their Kindergarten class. This number 
includes our son who would be the only male student within this learning environment. We know 
as both educators and parents this is not conducive for the social and emotional wellbeing for 
ANY student. For this reason, among a few others, we submitted the School Choice Application 
for our son to attend the Grand Isle School on March 2, 2020. We received notice on Monday, 
May 11th that the current kindergarten enrollment at Grand Isle is at capacity and our son would 
be placed on a waitlist. It is unlikely he will be accepted into this class for the upcoming year 
(current enrollment is at 21). Therefore, we are requesting and hoping that our son can access a 
general education classroom at the Folsom School where ALL his needs will be met; socially, 
emotionally and academically. 

Finn is an outgoing, caring and enthusiastic 5-year-old with an eagerness to please others and 
learn new things in life. He enjoys science, math, art, the outdoors and sports. He will turn 6 on 
October 1, 2020. 

As a former graduate of Folsom School and community member of South Hero, I would love 
and cherish the opportunity for our son to attend the same school that I did which is so well 
known for its community, positive school culture and high academic standards.

Thank you for your time and consideration of this matter. We would be happy to discuss this 
further with you if needed. 

Respectfully, 

Meaghan and Dan Foster 


