
Grand   Isle   Supervisory   Union  
South   Hero   School   District  

School   Board   Regular     Meeting  
Thursday,   September   17,   2020   at   6   p.m.  

Join   with   Google   Meet  

meet.google.com/jcn-guaz-snh  

Join   by   phone  

(US)   +1   513-666-7379   PIN:   476   044   895#  

  Agenda  
Call   to   Order  
1.   Call   to   Order   (B.   Chutter)  6:00   p.m.  
2.   Adjust   the   agenda 6:01   p.m.  
3.   Citizens   and/or   Staff   to   be   Heard  6:05   p.m.  
4.   Consent   Agenda   (Action) 6:10   p.m.  
 a.   Approve   the   minutes   from   8/20/2020  
5.   Reports    (Discussion)  6:15   p.m.  
 a.   Financial    (R.   Gess)   (Action)  

b.   Superintendent’s    (M.   Clark)   
c.   Principal   (S.   McKelvie)  
 

Board   Business .   
6.   Approve   bills   for   payment   (B.   Chutter)(Action) 6:30   p.m.  
7.   Update   on   state   reimbursement   for   transportation   (R.   Gess)(Discussion) 6:35   p.m.  
8.   Assessment   Presentation   Schedule   (S.   McKelvie)(Discussion)   
9.   GISU   Hybrid   Instructional   Policy   (M.   Clark)(Action)  
10.   Electronic   Communications   Policy   (M.   Clark)(Action)  
11.   Other  
 

Closure  
12.   Setting   the   next   agenda   (Discussion)   7:15   p.m.  
13.   Adjourn  7:20   p.m.  
 
Note:   Executive   Session:   If   discussion   warrants   and   the   Board   so   votes,   some   items   may   be  
discussed   in   Executive   Session   pursuant   to   VSA   1   §313(a)  
 

Discussion   Items  -   Issues   the   Board   needs   to   discuss   and   deliberate,   but   upon   which   no   action   is   taken   at   this   meeting.  
Action   Items  -   Issues   that   require   the   Board   to   make   a   decision   by   vote,   may   have   been   discussed   over   several   meetings   prior   to   this   point.  
Consent   Items  -   Routine   matters   that   need   no   discussion   by   the   Board,   but   require   Board   approval.    They   are   grouped   together   as   a   single  

agenda   item.    Background   materials   are   provided   in   the   Board   packet   to   be   reviewed   ahead   of   the   meeting.    If   there   are   no   concerns,   they   are  
approved   with   a   single   vote.    Any   member   can   request   the   Board   remove   an   item   to   be   discussed   and   voted   on   separately.   This   frees   up   time   at  

meetings.  
Information   Items   [Incidental   Information]  -   Matters   the   Board   needs   to   know   about,   but   for   which   no   Board   action   is   needed.   The   information  

flow   is   one   way,   from   presenter   to   the   Board.    Questions   for   clarification   are   entertained   as   time   allows.  
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Grand Isle Supervisory Union
South Hero School District

School Board Regular Meeting
Thursday, Aug. 20, 2020, at 6 p.m.

Location: 
Join with Google Meet

meet.google.com/jcn-guaz-snh
Join by phone

(US) +1 513-666-7379 PIN: 476 044 895#

MINUTES

Call to Order
1. Call to order at 6:02 p.m. (B. Chutter)

Introductions. In attendance:
-Board members: Tim Maxham, Bentley Vaughan, Bob Chutter, Erin Morse, Nathaniel Kouns

-Staff: Susan McKelvie, Michael Clark, Rob Gess, Julie Pidgeon

-Audience: Michael Wright (LCATV), Fred Duplessis (Sullivan & Powers), Jon McKay

2. Adjustment of Agenda
-B. Chutter moved the audit presentation to the beginning of the meeting
-B. Chutter added an update on new hires
-B. Chutter added to Other Business a tuition request
-T. Maxham requested a second reading of policy Code B8 Electronic Communications 
Between Employees and Students.

3. Audit Presentation
Fred Duplessis of Sullivan & Powers offered a presentation of the FY18 and FY19 audits. At the 
end of June 2019, the audit showed South Hero had a slight surplus in all funds. He said the 
GISU is responding to the auditors’ findings and recommendations. T. Maxham asked a 
question regarding revenues expected for state aid for transportation. R. Gess said the district 
did not receive state aid for transportation in FY2018 and FY2019. He said he can follow up with 
the state to inquire why. T. Maxham asked about the school lunch fund and the reported 
surplus. F. Duplessis said the district had a surplus in FY2018, and it spent more than it 
received in FY2019, so between the two years, it balanced out. B. Chutter noted that the audit 
shows the financials but also reflects on the financial processes. He asked if F. Duplessis was 
comfortable the books are accurate and asked if there was any indication of wrongdoing. F. 
Duplessis noted there was a lot of cleanup in the books for 2018 and 2019, and R. Gess and his 
staff were carrying that out. He noted the findings in FY2019 were significantly improved over 
FY2018. T. Maxham gave credit to M. Clark and R. Gess for their work to clean up the district’s 
financial processes.  F. Duplessis left the meeting at the end of the discussion. 
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4. Public Comments
None. 

5. Consent Agenda (Action)
A. Approve minutes from July 16, 2020. T. Maxham made a motion to approve the minutes 

of the July 16, 2020, meeting.  N. Kouns seconded the motion. Approved on a voice vote 
(B. Chutter-yes, E. Morse-yes, N. Kouns-yes, T. Maxham-yes; B. Vaughan- abstain)

B. Approve minutes from July 30, 2020.   T. Maxham made a motion to approve the 
minutes of the July 30, 2020, meeting.  N. Kouns seconded the motion. Approved on a 
voice vote. (B. Chutter-yes, E. Morse-yes, N. Kouns-yes, T. Maxham-yes; B. Vaughan- 
abstain)

6. M. Clark shared an update on new hires. Emma Tudhope and Anne Tracy have been hired 
as paraprofessionals. Hilarie Mitchell has been hired as a part-time custodian. The school has 
one more hire to make for a behavior interventionist and has a candidate for the job. 

7. Reports
A. Financial (R. Gess) (Action): R. Gess said FY20 is wrapping up. He noted S. McKelvie 

has been spending to prepare for the opening of school, and the Covid-related 
expenditures likely will be reimbursed. The district is still waiting on the process to apply 
for reimbursement for Covid expenditures. The recommended plan is to apply to use the 
Corona virus relief funds first. R. Gess said he is waiting for the Agency of Education 
guidance for application. The district has started the financial transition to the state’s new 
chart of accounts program. R. Gess noted he has concerns about the food service 
budget with a hybrid school model. A high percentage of students pay for meals in South 
Hero (almost $15,000 in FY20). R. Gess noted that with students out of the building 3 
days a week, parents may not want to pay for take-home meals for those days. He said 
that potential loss of revenue may require adjustments in the food service budget. S. 
McKelvie added that chef Ariana Middlemiss had also raised this concern. B. Chutter 
asked if the board could receive revenue reports in addition to budget-to-actuals. R. 
Gess suggested he provide that information quarterly. T. Maxham concurred and noted 
he was surprised in the audit to learn the state wasn’t reimbursing for transportation. 

T. Maxham made a motion that the board received and reviewed the budget-to-actuals 
report for the end of FY20 dated Aug. 17, 2020,  and numbered 13447. B. Vaughan 
seconded the motion. Approved unanimously on a voice vote. T. Maxham moved that 
the board received and reviewed the budget-to-actuals report  for FY21 dated Aug. 17, 
2020, numbered 13448. E. Morse seconded the motion. Approved unanimously on a 
voice vote. 

B. Superintendent’s (M. Clark): M. Clark shared an update on the first day of GISU 
Inservice for teachers on Aug. 20. He shared the schedule for professional development. 
He noted teachers are focusing on education for remote teaching and continuing the 
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grade-band curriculum work. He said the GISU Reopening Plan is now available; 
however, the Agency of Education recently released more than 60 pages of new 
guidance that the district is currently reviewing. The district will continue its plan to open 
with a hybrid model. B. Chutter asked if the revisions to the AOE’s guidance 
substantially change the plans for reopening. M. Clark said they do not. 

C. Principal’s (S. McKelvie). S. McKelvie said her report is primarily focused on reopening. 
Today (Aug. 20) was the first day back for staff and provided a boost of energy. Friday, 
Aug. 21, is Folsom’s first inservice day, and it will be remote. She shared that the new 
burner arrived for installation, but unfortunately the company measured incorrectly, and 
the burner did not fit in the space. They are going to rebuild it and redeliver in about a 
month at no additional cost. 

Regarding the Parent Child Center, S. McKelvie said she has been meeting with Katie 
Brown from the center, and with the state, and they were informed that the gym would 
be approved for child care. She has left it for the Parent Child Center to determine what 
type of programming they would like to offer in the space (for students working remotely 
or for students after school. The cohorts will not be mixed. There also is a new child care 
center opening with 12-15 spots. It is possible the families who wanted assistance have 
had their needs met, and the school will not be hosting a child care program after all. 

Renovations this summer have been impacted by Covid requirements. The original plan 
to increase space for a classroom changed, and the space was repurposed for a special 
educator’s use so students in different cohorts can be separated. Additionally, the health 
office did not meet the requirements for Covid. The school needed a health office with a 
window and an isolation room. The nurse’s office has been moved to Helen Bishop’s 
classroom, and she is moving across the hall to the nurse’s space. Steve Berard is 
building a small room for isolation where a parent can pick up an ill child. 

Finally, S. McKelvie noted in June the school was worried it would lose enrolled students 
due to the concern about Covid. Current enrollment numbers are up. The details from 
McKelvie’s report: 

● Enrollment is up to 139 (was 135 in June).  
● Parents were surveyed to choose hybrid or full remote models if they wished to continue 

to have their children be supported by Folsom.  The breakdown:
○ 125 Hybrid
○ 14 Full Remote  (5 Elem/9 MS)

● Out of the 14 Full Remote Students:
○ 7 were from returning Folsom families
○ 3 are South Hero residents who have been in private schools
○ 2 are GI residents who were previously home-schooled
○ 1 has moved to SH from Alburgh

● 3 families have chosen home schooling, a total of 4 kids (not counted in enrollment)
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● Including the two students from Grand Isle who are choosing full remote, we have 4 
additional students tuitioning from there for a total of 6 GI students.

 
B. Vaughan said the numbers for enrollment are good, and B. Chutter agreed. 

Board Business
8. Approval of Bills for Payment.  B. Vaughan made a motion to pay the bills in Batch #5811 
totaling  $18,481.58  (FY19/20). T. Maxham seconded the motion. Approved unanimously on a 
voice vote. B. Vaughan made a motion to pay the bills in Batch #5812 totaling $69,478.19 
(FY20/21). E. Morse seconded the motion. Approved unanimously on a voice vote.
R. Gess left the meeting. 

9. School Opening Update (S. McKelvie & M. Clark)(Discussion)
M. Clark provided an overview of school re-opening. The district is opening in a hybrid model 
(ABCAB). The district is allowing families to move between hybrid and fully remote. He noted 
the school will have protocols for entering and exiting the building and other movement that may 
require contact tracing. Face masks are required in the building by adults and children. S. 
McKelvie and the district has developed specific procedures for meeting the state’s guidelines 
for Covid safety. The district is opening in hybrid mode so it can check its procedures and 
ensure systems are working well for adults and children to learn in a safe and healthy 
environment. S. McKelvie noted that many of the guidelines from the state will impact the way 
teaching and learning happens, and it will take a while for children to get into the routine. She 
said she did not want to diminish the impact the state health requirements will have on what 
teachers are able to do and accomplish.  She shared that every teacher would want the doors to 
be wide open, and all the students to be back in school She said the school is still waiting on the 
arrival of personal protective equipment and cleaning supplies because of shipping delays. The 
school has enough supplies to start the school year. She noted the survey of family needs 
indicated only one family had a concern about internet access, and the school has enough 
digital devices for all learners. The Folsom inservice will focus on the new procedures as well as 
how to support the students with the changes, including separation anxiety, mask wearing 
challenges and worries about the virus. 

B. Chutter asked whether some Covid changes were guidelines or requirements from the state. 
He also asked for an update on the school’s HVAC system. M. Clark addressed the response to 
the state’s document “A Strong and Healthy Start.” He said the district is trying to follow all the 
recommendations. He also noted that no one knows for certain what is necessary vs. not, and 
the document of guidelines continues to evolve as new information is available. He also said 
that he believes everyone is trying their best, and no one has experience opening a school in a 
pandemic. S. McKelvie added that the district administrators want to err on the side of caution. 
Additionally, she noted conflicting information about the social distancing of 3 feet v. 6 feet 
separation. S. McKelvie updated the board on the HVAC system. The school has a pretty 
powerful air exchange system that is running well. It pulls fresh air from the outside and expels 
air in the room. Folsom is better off than some schools, she said. Nearly every room in the 
building has the ability to open a window. If a child will be in a room without a window, there will 
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be an air purifier. She has purchased fans for every room. B. Vaughan affirmed the system is 
big, effective and has filters that can be replaced. 

T. Maxham said he believes the school should stick with 6 feet for social distancing. He asked 
about temperature checks. M. Clark said the initial state guidance was that temperatures 
needed to be taken at the point of first contact. The state’s guidance has changed: The 
questions regarding health and exposure are recommended, not required, and the temperature 
check is only required upon entrance to the building. M. Clark said the district is still trying to 
conduct temperature checks on the bus, but there are challenges finding bus monitors. S. 
McKelvie says one paraprofessional is willing to work an extra hour to do that job. She still 
needs someone for the second bus. S. McKelvie said she does not expect large numbers on the 
bus, and the students must be distanced on the bus with windows open. 
T. Maxham asked about the students who are in the hybrid model and what they are expected 
to do at home on the remote day. M. Clark said they will not be required to be on their 
computers for synchronous learning all day. There will be opportunities but not requirements. 
The students who are fully remote learning will be expected to join their cohort for some 
synchronous learning.  However, those students will not be expected to be in front of a 
computer 7 hours a day. S. McKelvie added that the expectations will be different depending 
upon the student’s grade. There will be work expectations for hybrid learners at home, but it 
won’t all be on the computer. T. Maxham said he gives the staff a lot of credit for all their efforts. 
B. Vaughan expressed appreciation for the administration’s hard work. B. Chutter said M. 
Clark’s continual outreach to the community is helpful. 

10. Hybrid Policy (M. Clark) (Discussion)
M. Clark said the board has two versions of a policy to review for hybrid schooling: GISU Hybrid 
Instructional Model during Covid-19 and a model policy from the Vermont School Boards 
Association. He noted tonight’s meeting is a first read for the policy. He shared that Alburgh has 
approved the GISU Hybrid Instructional Model during Covid-19 policy. B. Vaughan said he 
would like to go with the same one for consistency. B. Vaughan made a motion that the board 
move forward the GISU Hybrid Instructional Model during Covid-19 policy to a second reading. 
E. Morse seconded the motion. Approved unanimously on a voice vote, 4-0 (B. Chutter-yes, E. 
Morse-yes, B. Vaughan-yes, T. Maxham-yes.)

11. Other
B. Chutter said the board has received a request from Mr. and Mrs. Hester for the district to pay 
tuition to Rice Memorial High School. M. Clark said the district has communicated to the family 
that this is contradictory to the Vermont Constitution. He shared advice from lawyer Pietro Lynn 
that the district not pay tuition to a religious school. B. Chutter moved the board follow the 
advice of legal counsel and support the superintendent’s denial of  Jim and Darlene Hester’s 
tuition reimbursement request for Rice Memorial High School. B. Vaughan seconded the 
motion. Approved unanimously on a voice vote. 
 
Closure
12. Setting the next agenda
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-Assessment presentation schedule
-Update on state reimbursement for transportation
-Second readings of the GISU Hybrid Instructional Model during Covid-19 and the Code B8 
Electronic Communications Between Employees and Students

E. Morse asked about next Tuesday’s GISU Board meeting. She asked for clarification on who 
is attending the meeting for Folsom, and who is going to chair the board. T. Maxham and B. 
Vaughan represent Folsom on the GISU Board, and B. Vaughan will take over managing the 
board as vice chair. 

B. Chutter offered thanks to S. McKelvie, M. Clark and Folsom staff for their work this summer 
and in the coming weeks. 

13. Adjourn
The board adjourned at 7:59 PM on a voice vote. B. Vaughan made a motion to adjourn. N. 
Kouns seconded the motion. Approved unanimously on a voice vote. 
 



Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13581

Statement Code: 2FunObj BA

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 001 General Fund

  1100 Instructional

 746,262.40  60,366.84  663,257.62  723,624.46  22,637.94  702,945.92     1. 001-1100-5110-000-00-00-0  Instructional-salaries

 35,000.00  0.00  0.00  0.00  35,000.00  13,494.92     2. 001-1100-5112-000-00-00-0  Instructional-substitutes

 1,000.00  0.00  0.00  0.00  1,000.00  0.00     3. 001-1100-5113-000-00-00-0  Mentoring Stipends

 20,657.10  1,273.84  82,924.60  84,198.44 (63,541.34)  60,964.17     4. 001-1100-5115-000-00-00-0  Instructional-aides Salaries

 12,000.00  0.00  0.00  0.00  12,000.00  0.00     5. 001-1100-5140-000-00-00-0  Early Retirement Incentive

 172,916.01  0.00  193,148.48  193,148.48 (20,232.47)  160,784.91     6. 001-1100-5210-000-00-00-0  Instructional-group Health

 49,525.00  0.00  0.00  0.00  49,525.00  24,193.46     7. 001-1100-5215-000-00-00-0  Instructional - HRA

 62,341.38  4,519.26  57,260.06  61,779.32  562.06  55,963.17     8. 001-1100-5220-000-00-00-0  Instructional-fica

 1,935.45  0.00  0.00  0.00  1,935.45  1,570.81     9. 001-1100-5230-000-00-00-0  Instructional - Group Life

 2,500.00  0.00  0.00  0.00  2,500.00  3,924.00    10. 001-1100-5240-000-00-00-0  Employee Retirement

 6,480.95  0.00  0.00  0.00  6,480.95  5,662.10    11. 001-1100-5250-000-00-00-0  Instructional-Workers Comp.

 823.68  0.00  0.00  0.00  823.68  161.28    12. 001-1100-5260-000-00-00-0  Instructional-unemployment Comp.

 5,000.00  449.00  3,612.00  4,061.00  939.00  2,991.00    13. 001-1100-5270-000-00-00-0  Instructional-course Reimbursement

 11,656.90  0.00  12,887.65  12,887.65 (1,230.75)  12,350.71    14. 001-1100-5280-000-00-00-0  Instructional-group Dental Insurance

 3,324.16  0.00  3,948.80  3,948.80 (624.64)  3,484.20    15. 001-1100-5281-000-00-00-0  Instructional-group Vision Insurance

 5,000.00  0.00  0.00  0.00  5,000.00  1,002.81    16. 001-1100-5290-000-00-00-0  Instructional-professional Development

 2,500.00  0.00  0.00  0.00  2,500.00  2,900.00    17. 001-1100-5334-000-00-00-0  Act 504 Accomodations/Services

 500.00  0.00  0.00  0.00  500.00  0.00    18. 001-1100-5433-000-00-00-0  Instructional-repairs To Equipment

 0.00  0.00  0.00  0.00  0.00  2,525.61    19. 001-1100-5515-000-00-00-0  Field Trips (Educational)

 4,000.00  0.00  0.00  0.00  4,000.00  0.00    20. 001-1100-5515-115-00-00-0  Social Studies - Field Trips

 767,426.30  0.00  0.00  0.00  767,426.30  860,621.50    21. 001-1100-5561-000-00-00-0  Tuition HS - In State

 27,390.00  0.00  0.00  0.00  27,390.00  42,278.00    22. 001-1100-5562-000-00-00-0  Tuition Elementary/Middle School

 15,933.00  16,233.00  0.00  16,233.00 (300.00)  15,618.00    23. 001-1100-5564-000-00-00-0  Tuition HS-Out of State Public/Private

 0.00  0.00  0.00  0.00  0.00  15,933.00    24. 001-1100-5566-000-00-00-0  Tuition HS - In State Private

 45,000.00  0.00  0.00  0.00  45,000.00  40,187.00    25. 001-1100-5568-000-00-00-0  Tech Center w/Offsetting Revenues

 35,858.42  0.00  0.00  0.00  35,858.42  38,506.35    26. 001-1100-5569-000-00-00-0  Tuition - Tech Ctr/Vocational

 500.00  0.00  0.00  0.00  500.00  0.00    27. 001-1100-5580-000-00-00-0  Instructional-travel

 14,000.00  1,970.69  385.75  2,356.44  11,643.56  8,500.69    28. 001-1100-5610-000-00-00-0  Instructional-general Supplies
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13581

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 500.00  183.31  496.32  679.63 (179.63)  467.76    29. 001-1100-5610-105-00-00-0  Literacy Supplies

 1,000.00  0.00  460.72  460.72  539.28  991.47    30. 001-1100-5610-107-00-00-0  Art Supplies

 95.00  0.00  0.00  0.00  95.00  7.98    31. 001-1100-5610-109-00-00-0  Music Supplies

 1,000.00  130.59  0.00  130.59  869.41  724.03    32. 001-1100-5610-111-00-00-0  Math Supplies

 1,000.00  1,084.85  0.00  1,084.85 (84.85)  1,434.24    33. 001-1100-5610-113-00-00-0  Science Supplies

 1,000.00  0.00  0.00  0.00  1,000.00  707.59    34. 001-1100-5640-000-00-00-0  Instructional-Books

 2,000.00  775.11  122.97  898.08  1,101.92  1,746.50    35. 001-1100-5640-105-00-00-0  Literacy Books

 100.00  0.00  0.00  0.00  100.00  103.75    36. 001-1100-5640-107-00-00-0  Art Books

 250.00  0.00  0.00  0.00  250.00  237.27    37. 001-1100-5640-109-00-00-0  Music Books

 500.00  0.00  2,922.18  2,922.18 (2,422.18)  4,614.64    38. 001-1100-5640-111-00-00-0  Math Books

 750.00  0.00  0.00  0.00  750.00  355.38    39. 001-1100-5640-113-00-00-0  Science Books

 750.00  427.75  0.00  427.75  322.25  470.72    40. 001-1100-5640-115-00-00-0  Social Studies Books

 100.00  0.00  0.00  0.00  100.00  0.00    41. 001-1100-5641-000-00-00-0  Magazines/Periodicals

 200.00  95.60  110.08  205.68 (5.68)  191.00    42. 001-1100-5641-113-00-00-0  Science - Magazines/Periodicals

 250.00  121.00  119.00  240.00  10.00  110.40    43. 001-1100-5641-115-00-00-0  Social Studies - Magazines/Periodicals

 100.00  0.00  0.00  0.00  100.00  0.00    44. 001-1100-5650-000-00-00-0  Instructional-audio-visual Materials

 140.00  0.00  0.00  0.00  140.00  0.00    45. 001-1100-5650-105-00-00-0  Literacy - Multi-Media

 150.00  0.00  0.00  0.00  150.00  232.56    46. 001-1100-5650-109-00-00-0  Music - Multi-Media

 2,000.00  499.00  1,382.00  1,881.00  119.00  1,831.95    47. 001-1100-5670-000-00-00-0  Instructional-Software Sunscript/Licens

 500.00  0.00  0.00  0.00  500.00  2,114.95    48. 001-1100-5681-000-00-00-0  Instructional-Technology

 0.00  0.00  0.00  0.00  0.00  321.74    49. 001-1100-5730-000-00-00-0  Instructional-instructional Equipment

 500.00  0.00  0.00  0.00  500.00  449.93    50. 001-1100-5730-109-00-00-0  Music Equipment

 500.00  0.00  76.34  76.34  423.66  498.47    51. 001-1100-5730-117-00-00-0  Phys Ed Equipment

 2,000.00  0.00  2,137.46  2,137.46 (137.46)  2,342.92    52. 001-1100-5733-000-00-00-0  Instructional-furniture & Fixtures

 17,500.00  0.00  0.00  0.00  17,500.00  15,406.07    53. 001-1100-5734-000-00-00-0  Instructional-computer Equipment

 0.00  0.00  0.00  0.00  0.00  600.00    54. 001-1100-5810-000-00-00-0  Dues/Fees/Registration

  TOTAL 1100 Instructional $2,112,524.93 $969,033.88 $1,113,381.87 $1,025,252.03 $88,129.84 $2,082,415.75 

  1101 SWP

 0.00  0.00  4,387.50  4,387.50 (4,387.50)  0.00    55. 001-1101-5670-110-12-51-3  SWP- Software
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  TOTAL 1101 SWP $0.00 $(4,387.50)$4,387.50 $4,387.50 $0.00 $0.00 

  1123 Universal Access Pre-K

 50,000.00  0.00  0.00  0.00  50,000.00  67,192.01    56. 001-1123-5563-000-00-00-0  Tuition - UAPK

  TOTAL 1123 Universal Access Pre-K $67,192.01 $50,000.00 $0.00 $0.00 $0.00 $50,000.00 

  1200 Special Education

 0.00  465.00  51,177.90  51,642.90 (51,642.90)  0.00    57. 001-1200-5110-000-00-00-0  Special Ed-salaries

 177,559.93  2,020.08  132,415.66  134,435.74  43,124.19  151,978.44    58. 001-1200-5115-000-00-00-0  Special Ed-aides Salaries

 36,695.70  0.00  48,755.93  48,755.93 (12,060.23)  22,511.04    59. 001-1200-5210-000-00-00-0  Special Ed-group Health Insurance

 9,025.00  0.00  0.00  0.00  9,025.00  4,171.75    60. 001-1200-5215-000-00-00-0  SpEd - HRA

 13,583.33  183.73  14,051.29  14,235.02 (651.69)  11,334.06    61. 001-1200-5220-000-00-00-0  Special Ed-fica

 1,530.00  0.00  0.00  0.00  1,530.00  985.06    62. 001-1200-5250-000-00-00-0  Special Ed - Workers Comp.

 445.88  0.00  0.00  0.00  445.88  63.84    63. 001-1200-5260-000-00-00-0  Special Ed-unemployment Comp.

 265.00  0.00  0.00  0.00  265.00  0.00    64. 001-1200-5270-000-00-00-0  Special Ed-course Reimbursement

 3,492.20  0.00  4,033.61  4,033.61 (541.41)  3,091.31    65. 001-1200-5280-000-00-00-0  Special Ed-group Dental Insurance

 740.20  0.00  760.19  760.19 (19.99)  487.51    66. 001-1200-5281-000-00-00-0  Special Ed-group Vision Insurance

 0.00  0.00  0.00  0.00  0.00  1,120.56    67. 001-1200-5580-000-00-00-0  Special Ed-travel

  TOTAL 1200 Special Education $195,743.57 $(10,526.15)$253,863.39 $251,194.58 $2,668.81 $243,337.24 

  1410 Student Body Activities

 4,300.00  0.00  0.00  0.00  4,300.00  5,300.00    68. 001-1410-5110-000-00-00-0  Student Body Activities-Club Stipends

 11,000.00  0.00  0.00  0.00  11,000.00  8,460.00    69. 001-1410-5120-000-00-00-0  Coaches/Refs/AD Stipends/Salaries

 1,170.45  0.00  0.00  0.00  1,170.45  1,052.64    70. 001-1410-5220-000-00-00-0  Coaches & Refs FICA

 67.00  0.00  0.00  0.00  67.00  0.00    71. 001-1410-5250-000-00-00-0  Coaches & Refs Workers Comp

 5,500.00  0.00  0.00  0.00  5,500.00  2,868.64    72. 001-1410-5337-000-00-00-0  Student activities - Programs

 7,500.00  0.00  0.00  0.00  7,500.00  5,864.82    73. 001-1410-5500-000-00-00-0  Student Activities- Late Bus

 500.00  0.00  0.00  0.00  500.00  488.06    74. 001-1410-5610-000-00-00-0  Student Body Activities-general Supplie

 3,500.00  0.00  0.00  0.00  3,500.00  2,931.66    75. 001-1410-5683-000-00-00-0  Instructional- Athletic Transportation

  TOTAL 1410 Student Body Activities $26,965.82 $33,537.45 $0.00 $0.00 $0.00 $33,537.45 
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  1422 Summer School Program

 1,200.00  0.00  0.00  0.00  1,200.00  0.00    76. 001-1422-5110-000-00-00-0  Summer School Program- Salary

 91.80  0.00  0.00  0.00  91.80  0.00    77. 001-1422-5220-000-00-00-0  Summer School - FICA

 100.00  79.80  0.00  79.80  20.20  0.00    78. 001-1422-5610-000-00-00-0  Summer School- Supplies

  TOTAL 1422 Summer School Program $0.00 $1,312.00 $79.80 $0.00 $79.80 $1,391.80 

  1900 COVID-19

 0.00  198.12  0.00  198.12 (198.12)  25,874.20    79. 001-1900-5110-000-00-00-0  COVID-19 Salaries

 0.00  0.00  0.00  0.00  0.00  5,493.84    80. 001-1900-5210-000-00-00-0  COVID-19 Health Ins

 0.00  68.90  0.00  68.90 (68.90)  1,895.09    81. 001-1900-5220-000-00-00-0  COVID-19 Fica

 0.00  12.41  0.00  12.41 (12.41)  140.50    82. 001-1900-5240-000-00-00-0  COVID-19 Retirement

 0.00  0.00  0.00  0.00  0.00  497.14    83. 001-1900-5280-000-00-00-0  COVID-19 Dental Ins

 0.00  0.00  0.00  0.00  0.00  124.27    84. 001-1900-5281-000-00-00-0  COVID-19 Vision Ins

 0.00  4,737.37  8,634.64  13,372.01 (13,372.01)  0.00    85. 001-1900-5610-000-00-00-0  COVID-19 Supplies

  TOTAL 1900 COVID-19 $34,025.04 $(13,651.44)$13,651.44 $8,634.64 $5,016.80 $0.00 

  2120 Guidance Services

 47,788.00  15,569.96  42,839.54  58,409.50 (10,621.50)  62,158.83    86. 001-2120-5110-000-00-00-0  Guidance & SAP-salary

 4,000.00  0.00  6,975.36  6,975.36 (2,975.36)  3,090.54    87. 001-2120-5210-000-00-00-0  Guidance - Health Ins.

 3,655.78  1,185.34  3,282.99  4,468.33 (812.55)  4,740.83    88. 001-2120-5220-000-00-00-0  Guidance -FICA

 126.00  0.00  0.00  0.00  126.00  22.05    89. 001-2120-5230-000-00-00-0  Guidance - Life Insurance

 0.00  0.00  0.00  0.00  0.00  1,308.00    90. 001-2120-5240-000-00-00-0  Employee Retirement

 246.00  0.00  0.00  0.00  246.00  552.26    91. 001-2120-5250-000-00-00-0  Guidance- Workers Comp

 58.00  0.00  0.00  0.00  58.00  10.08    92. 001-2120-5260-000-00-00-0  Guidance-unemployment

 800.00  0.00  0.00  0.00  800.00  565.25    93. 001-2120-5270-000-00-00-0  Guidance-Prof.Development/Course Reim

 0.00  39.10  469.10  508.20 (508.20)  234.56    94. 001-2120-5280-000-00-00-0  Guidance - Dental

 0.00  0.00  154.53  154.53 (154.53)  74.31    95. 001-2120-5281-000-00-00-0  Guidance Vision Insurance

 0.00  0.00  0.00  0.00  0.00  113.68    96. 001-2120-5580-000-00-00-0  Guidance-travel

 1,000.00  0.00  0.00  0.00  1,000.00  1,265.42    97. 001-2120-5610-000-00-00-0  Guidance-general Supplies

  TOTAL 2120 Guidance Services $74,135.81 $(12,842.14)$70,515.92 $53,721.52 $16,794.40 $57,673.78 
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  2134 Health Services

 20,902.90  0.00  22,271.18  22,271.18 (1,368.28)  12,011.55    98. 001-2134-5110-000-00-00-0  Health Services-salaries(nurse & asst)

 15,000.00  0.00  21,737.05  21,737.05 (6,737.05)  12,347.31    99. 001-2134-5210-000-00-00-0  Health Services-group Health Insurance

 4,750.00  0.00  0.00  0.00  4,750.00  3,124.06   100. 001-2134-5215-000-00-00-0  Heatlh Svcs - HRA

 1,599.07  0.00  1,703.74  1,703.74 (104.67)  772.07   101. 001-2134-5220-000-00-00-0  Health Services-fica

 180.00  0.00  0.00  0.00  180.00  154.80   102. 001-2134-5250-000-00-00-0  Health Services-Workers Comp.

 58.00  0.00  0.00  0.00  58.00  10.08   103. 001-2134-5260-000-00-00-0  Health Services-unemployment Comp.

 544.00  0.00  1,320.60  1,320.60 (776.60)  673.70   104. 001-2134-5280-000-00-00-0  Health Services-group Dental Insuranc

 148.00  0.00  0.00  0.00  148.00  79.87   105. 001-2134-5281-000-00-00-0  Health Services-group Vision Insuranc

 8,048.00  0.00  0.00  0.00  8,048.00  7,988.00   106. 001-2134-5332-000-00-00-0  Health Services Assessment

 350.00  0.00  262.77  262.77  87.23  655.04   107. 001-2134-5610-000-00-00-0  Health Services-general Supplies

  TOTAL 2134 Health Services $37,816.48 $4,284.63 $47,295.34 $47,295.34 $0.00 $51,579.97 

  2222 Library

 57,980.00  4,331.34  51,976.16  56,307.50  1,672.50  58,006.28   108. 001-2222-5110-000-00-00-0  Library Services-salary

 6,984.60  0.00  6,975.36  6,975.36  9.24  4,635.79   109. 001-2222-5210-000-00-00-0  Library Services-group Health Insuranc

 2,100.00  0.00  0.00  0.00  2,100.00  0.00   110. 001-2222-5215-000-00-00-0  Library Services- HRA

 4,435.47  322.64  3,984.89  4,307.53  127.94  4,334.86   111. 001-2222-5220-000-00-00-0  Library Services-fica

 0.00  0.00  0.00  0.00  0.00  29.40   112. 001-2222-5230-000-00-00-0  Library - Group Life

 0.00  0.00  0.00  0.00  0.00  1,308.00   113. 001-2222-5240-000-00-00-0  Employee Retirement

 496.00  0.00  0.00  0.00  496.00  410.21   114. 001-2222-5250-000-00-00-0  Library Services-Workers Comp.

 58.00  0.00  0.00  0.00  58.00  10.08   115. 001-2222-5260-000-00-00-0  Library Services-unemployment Comp.

 500.00  0.00  0.00  0.00  500.00  0.00   116. 001-2222-5270-000-00-00-0  Library-tuition

 469.00  0.00  469.10  469.10 (0.10)  351.81   117. 001-2222-5280-000-00-00-0  Library Services-group Dental Insuranc

 0.00  0.00  154.53  154.53 (154.53)  111.46   118. 001-2222-5281-000-00-00-0  Library Services-group Vision Insuranc

 500.00  0.00  0.00  0.00  500.00  100.00   119. 001-2222-5290-000-00-00-0  Library Services-Prof. Development

 400.00  369.32  0.00  369.32  30.68  0.00   120. 001-2222-5610-000-00-00-0  Library Services-library Supplies

 10,000.00  0.00  9,708.32  9,708.32  291.68  9,837.56   121. 001-2222-5640-000-00-00-0  Library Services-library Books

 500.00  300.00  0.00  300.00  200.00  99.83   122. 001-2222-5641-000-00-00-0  Magazines/Online Subscriptions

 500.00  470.88  0.00  470.88  29.12  0.00   123. 001-2222-5650-000-00-00-0  Library Services-av Materials
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 17,000.00  0.00  16,970.63  16,970.63  29.37  9,106.75   124. 001-2222-5733-000-00-00-0  Library Services- Furniture & Fixtures

 3,000.00  0.00  0.00  0.00  3,000.00  3,767.49   125. 001-2222-5739-000-00-00-0  Library - AV Equipment

  TOTAL 2222 Library $92,109.52 $8,889.90 $96,033.17 $90,238.99 $5,794.18 $104,923.07 

  2310 Board of Education

 5,200.00  0.00  0.00  0.00  5,200.00  5,200.00   126. 001-2310-5110-000-00-00-0  Board Of Ed Services-salaries

 2,200.00  0.00  0.00  0.00  2,200.00  2,200.00   127. 001-2310-5111-000-00-00-0  Board Of Ed/treasurer-salary

 2,100.00  0.00  0.00  0.00  2,100.00  1,800.00   128. 001-2310-5113-000-00-00-0  Board of Ed Svc - Secretary  Salaries

 1,124.55  0.00  0.00  0.00  1,124.55  703.80   129. 001-2310-5220-000-00-00-0  Board Of Ed Services-fica

 168.30  0.00  0.00  0.00  168.30  0.00   130. 001-2310-5240-000-00-00-0  Board of Ed/Treasurer Fica

 4,000.00  270.00  0.00  270.00  3,730.00  722.18   131. 001-2310-5360-000-00-00-0  Board Of Ed Services-legal/prof svc

 150.00  0.00  0.00  0.00  150.00  0.00   132. 001-2310-5530-000-00-00-0  Board Of Ed Services-telephone/post

 500.00  0.00  0.00  0.00  500.00  165.50   133. 001-2310-5540-000-00-00-0  Board Of Ed Services-advertising

 200.00  0.00  0.00  0.00  200.00  151.55   134. 001-2310-5610-000-00-00-0  Board Of Ed Services-supplies

 20,750.00  16,650.00  0.00  16,650.00  4,100.00  18,720.69   135. 001-2310-5611-000-00-00-0  Board of Ed- Board of Ed Expense

 1,700.00  0.00  0.00  0.00  1,700.00  0.00   136. 001-2310-5810-000-00-00-0  Board Of Ed Services-vsba Dues

  TOTAL 2310 Board of Education $29,663.72 $21,172.85 $16,920.00 $0.00 $16,920.00 $38,092.85 

  2320 Administrative Services - Supervisory U

 0.00  0.00  0.00  0.00  0.00  971.75   137. 001-2320-5320-000-00-00-0  Su Allocation - Technology Consultant

 309,712.00  0.00  0.00  0.00  309,712.00  290,692.00   138. 001-2320-5331-000-00-00-0  SU General Assessment

  TOTAL 2320 Administrative Services - Supervisory U $291,663.75 $309,712.00 $0.00 $0.00 $0.00 $309,712.00 

  2410 Principal Services

 102,907.30  19,789.80  83,117.20  102,907.00  0.30  103,410.00   139. 001-2410-5110-000-00-00-0  Principal Service-salary

 37,892.88  7,917.50  28,910.50  36,828.00  1,064.88  36,646.72   140. 001-2410-5113-000-00-00-0  Principal Service-secretary Salary

 44,098.54  755.06  44,252.14  45,007.20 (908.66)  39,939.82   141. 001-2410-5117-000-00-00-0  Home School Coordinator

 11,357.67  0.00  7,847.28  7,847.28  3,510.39  6,588.63   142. 001-2410-5210-000-00-00-0  Principal Services-group Health Insuran

 2,250.00  0.00  0.00  0.00  2,250.00  0.00   143. 001-2410-5215-000-00-00-0  Principal Svcs - HRA

 14,144.75  2,173.68  11,959.08  14,132.76  11.99  13,706.55   144. 001-2410-5220-000-00-00-0  Principal Services-fica
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 252.00  0.00  0.00  0.00  252.00  170.10   145. 001-2410-5230-000-00-00-0  Principal Service-group Life Insurance

 0.00  395.88  1,445.55  1,841.43 (1,841.43)  1,832.37   146. 001-2410-5240-000-00-00-0  Principal Svcs - Retirement

 1,609.16  0.00  0.00  0.00  1,609.16  1,399.57   147. 001-2410-5250-000-00-00-0  Principal Services-Workers Comp.

 173.20  0.00  0.00  0.00  173.20  33.60   148. 001-2410-5260-000-00-00-0  Principal Service-unemployment Comp

 1,000.00  0.00  0.00  0.00  1,000.00  0.00   149. 001-2410-5270-000-00-00-0  Principal Svcs.- Course Reimb.

 1,388.00  0.00  1,387.44  1,387.44  0.56  1,296.30   150. 001-2410-5280-000-00-00-0  Principal Services-group Dental Insuran

 468.00  0.00  486.85  486.85 (18.85)  436.97   151. 001-2410-5281-000-00-00-0  Principal Services-group Vision Insuran

 2,500.00  0.00  0.00  0.00  2,500.00  1,794.70   152. 001-2410-5290-000-00-00-0  Principal Svcs.- Prof. Development

 0.00  0.00  0.00  0.00  0.00  992.50   153. 001-2410-5291-000-00-00-0  Principal Services-Prof. Expense-Princi

 0.00  0.00  0.00  0.00  0.00  415.39   154. 001-2410-5292-000-00-00-0  Principal Svc- Oth Emp. Benefits

 5,545.00  5.77  0.00  5.77  5,539.23  2,201.00   155. 001-2410-5430-000-00-00-0  Principal Svcs.- Copier Svcs.

 8,500.00  605.94  1,450.00  2,055.94  6,444.06  7,711.45   156. 001-2410-5530-000-00-00-0  Principal Services-telephone

 1,000.00  1,000.00  0.00  1,000.00  0.00  1,000.00   157. 001-2410-5532-000-00-00-0  Principal Svcs.- Postage

 500.00  0.00  0.00  0.00  500.00  83.64   158. 001-2410-5580-000-00-00-0  Principal Services-travel

 500.00  340.00  0.00  340.00  160.00  343.09   159. 001-2410-5610-000-00-00-0  Principal Services-office Supplies/petty

 250.00  0.00  0.00  0.00  250.00  665.28   160. 001-2410-5670-000-00-00-0  Principals Svcs - Computer Software

 0.00  1,199.00  0.00  1,199.00 (1,199.00)  0.00   161. 001-2410-5734-000-00-00-0  Principal Svcs. - Computer Equipment

 400.00  706.05  0.00  706.05 (306.05)  708.65   162. 001-2410-5810-000-00-00-0  Dues and Fees

  TOTAL 2410 Principal Services $221,376.33 $20,991.78 $215,744.72 $180,856.04 $34,888.68 $236,736.50 

  2420 Supportive Services - Special Ed Coordi

 290,041.95  0.00  0.00  0.00  290,041.95  320,532.94   163. 001-2420-5332-000-00-00-0  Purchased Services from SU

  TOTAL 2420 Supportive Services - Special Ed Coordi $320,532.94 $290,041.95 $0.00 $0.00 $0.00 $290,041.95 

  2600 Operation/Maintenance of Plant

 99,523.97  18,565.08  89,118.24  107,683.32 (8,159.35)  95,608.38   164. 001-2600-5110-000-00-00-0  Operation/maint. Of Plant-salaries

 2,000.00  0.00  0.00  0.00  2,000.00  2,212.00   165. 001-2600-5112-000-00-00-0  Operation/maint. Of Plant-substitutes

 29,514.15  0.00  29,475.14  29,475.14  39.01  26,228.14   166. 001-2600-5210-000-00-00-0  Operation/maint. Of Plant-group Healt

 9,500.00  0.00  0.00  0.00  9,500.00  1,268.36   167. 001-2600-5215-000-00-00-0  Maintenance - HRA

 7,766.58  1,610.22  6,828.72  8,438.94 (672.36)  7,054.04   168. 001-2600-5220-000-00-00-0  Operation/maint. Of Plant-fica
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 0.00  0.00  0.00  0.00  0.00  88.20   169. 001-2600-5230-000-00-00-0  Operation/Plant - Group Life Ins

 4,868.00  947.19  3,825.99  4,773.18  94.82  4,647.80   170. 001-2600-5240-000-00-00-0  Oper/Maint of Plant- Retirement

 810.00  0.00  0.00  0.00  810.00  5,644.91   171. 001-2600-5250-000-00-00-0  Operation/maint. Of Plant-Workers Com

 116.00  0.00  0.00  0.00  116.00  23.52   172. 001-2600-5260-000-00-00-0  Operation/maint. Of Plant-unemploymen

 1,388.00  0.00  1,387.44  1,387.44  0.56  1,387.44   173. 001-2600-5280-000-00-00-0  Operation/maint. Of Plant-group Denta

 148.00  0.00  664.64  664.64 (516.64)  507.38   174. 001-2600-5281-000-00-00-0  Operation/maint. Of Plant-group Visio

 1,800.00  450.00  0.00  450.00  1,350.00  1,800.00   175. 001-2600-5411-000-00-00-0  Oper/Plant - Energy Services- Water

 4,550.00  360.09  0.00  360.09  4,189.91  3,506.92   176. 001-2600-5421-000-00-00-0  Operation/maint. Of Plant-garbage Coll

 0.00  0.00  0.00  0.00  0.00  6.30   177. 001-2600-5424-000-00-00-0  Op/Maint of Plant- Lawn Service

 3,000.00  0.00  0.00  0.00  3,000.00  932.40   178. 001-2600-5431-000-00-00-0  Operation/maint. Of Plant-grounds - Rep

 10,000.00  819.34  0.00  819.34  9,180.66  7,356.51   179. 001-2600-5432-000-00-00-0  Operation/maint. Of Plant-building - Re

 8,000.00  0.00  0.00  0.00  8,000.00  1,152.37   180. 001-2600-5433-000-00-00-0  Oper/maint. Of Plant- Equip/Equip Main

 1,000.00  270.00  0.00  270.00  730.00  757.00   181. 001-2600-5436-000-00-00-0  Operation/Plant - Facility Svc Contr

 8,000.00  637.76  0.00  637.76  7,362.24  8,429.23   182. 001-2600-5610-000-00-00-0  Oper/maint. Of Plant-Custodial Supplie

 24,204.00  2,303.45  0.00  2,303.45  21,900.55  26,316.22   183. 001-2600-5622-000-00-00-0  Operation/maint. Of Plant-Electricity

 25,000.00  0.00  18,931.00  18,931.00  6,069.00  18,759.86   184. 001-2600-5624-000-00-00-0  Operation/maint. Of Plant-Energy Servi

 27,500.00  0.00  0.00  0.00  27,500.00  1,964.04   185. 001-2600-5710-000-00-00-0  Operation/maint. Of Plant-improvement

  TOTAL 2600 Operation/Maintenance of Plant $215,651.02 $92,494.40 $176,194.30 $150,231.17 $25,963.13 $268,688.70 

  2700 Transportation Services

 104,890.00  0.00  0.00  0.00  104,890.00  103,918.00   186. 001-2700-5332-000-00-00-0  Bus Service from SU

 5,700.00  0.00  0.00  0.00  5,700.00  0.00   187. 001-2700-5580-000-00-00-0  Student Transportation - Mileage Reim

  TOTAL 2700 Transportation Services $103,918.00 $110,590.00 $0.00 $0.00 $0.00 $110,590.00 

  3100 Food Service

 0.00  0.00  0.00  0.00  0.00  595.00   188. 001-3100-5734-000-00-00-0  Food Service Computer Equipment

 26,000.00  0.00  0.00  0.00  26,000.00  26,219.25   189. 001-3100-5930-000-00-00-0  Fund Transfers-food Service Transfer

  TOTAL 3100 Food Service $26,814.25 $26,000.00 $0.00 $0.00 $0.00 $26,000.00 

  5200 Long Term Debt
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13581

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 0.00  0.00  0.00  0.00  0.00 (79.79)  190. 001-5200-5830-000-00-00-0  Interest on Long Term Debt

  TOTAL 5200 Long Term Debt $(79.79)$0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 001 General Fund $3,850,053.40 $1,896,653.61 $2,008,067.45 $1,811,811.81 $196,255.64 $3,904,721.06 

 201 Scholarships

  5290 Other Transfers

 0.00  0.00  0.00  0.00  0.00  1,000.00   191. 201-5290-5930-000-00-00-0  Donald Robinson - Transfer to Other Ac

  TOTAL 5290 Other Transfers $1,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 201 Scholarships $1,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 301 RiseVT Grant

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00  2,331.18   192. 301-1100-5730-000-00-00-0  RiseVT Equipment

  TOTAL 1100 Instructional $2,331.18 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 301 RiseVT Grant $2,331.18 $0.00 $0.00 $0.00 $0.00 $0.00 

 311 SRSA

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00  3,375.00   193. 311-1100-5290-000-00-00-0  SRSA- Professional Development

  TOTAL 1100 Instructional $3,375.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 311 SRSA $3,375.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 501 Food Program Fund

  3100 Food Service

 0.00  3,858.81  41,390.16  45,248.97 (45,248.97)  38,912.51   194. 501-3100-5110-000-00-00-0  Food Program Salaries

 0.00  0.00  14,800.92  14,800.92 (14,800.92)  9,478.35   195. 501-3100-5210-000-00-00-0  Food Program Health Insurance

 0.00  355.64  3,166.35  3,521.99 (3,521.99)  2,777.45   196. 501-3100-5220-000-00-00-0  Food Program FICA/Med

 0.00  0.00  0.00  0.00  0.00  989.75   197. 501-3100-5250-000-00-00-0  Food Program Workers Comp
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13581

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 0.00  0.00  0.00  0.00  0.00  23.52   198. 501-3100-5260-000-00-00-0  Food Program Unemployment

 0.00  0.00  493.80  493.80 (493.80)  464.17   199. 501-3100-5280-000-00-00-0  Food Program Dental Insurance

 0.00  0.00  154.53  154.53 (154.53)  139.70   200. 501-3100-5281-000-00-00-0  Food Program Vision Insurance

 0.00  933.14  0.00  933.14 (933.14)  28,504.51   201. 501-3100-5610-000-00-00-0  Food Purchases

  TOTAL 3100 Food Service $81,289.96 $(65,153.35)$65,153.35 $60,005.76 $5,147.59 $0.00 

  5290 Other Transfers

 0.00  0.00  0.00  0.00  0.00 (26,219.25)  202. 501-5290-5900-000-00-00-0  Transfer from General Fund

  TOTAL 5290 Other Transfers $(26,219.25)$0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 501 Food Program Fund $55,070.71 $(65,153.35)$65,153.35 $60,005.76 $5,147.59 $0.00 

GRAND TOTAL $3,911,830.29 $1,831,500.26 $2,073,220.80 $1,871,817.57 $201,403.23 $3,904,721.06 
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Superintendent   Report  

Prepared   8/21/2020  
 

In   addition   to   the   weekly   updates   you   are   receiving   from   me   (via   email)   in   the   form   of   Letters   to  
the   Faculty   and   Staff   and   Letters   to   the   Community,   I   would   like   to   make   you   aware   of   the  
following:  
 
Current   Draft   of   the   GISU   ReOpening   Plan  
We   continue   to   tweak   and   adjust   the    GISU   ReOpening   Plan .    The   most   recent   guidance   from  
the   Vermont   Agency   of   Education   and   Department   of   Health   is   not   fully   reflected   in   our   current  
document   and   we   are   continuing   to   update.    This   document   is   edited   and   updated   frequently.   
 
Franklin   and   Grand   Isle   Counties   Superintendent’s   ReOpening   PSA  
The   four   Franklin   County   Superintendents   and   I   worked   together   to   create    this   PSA   about  
reopening   of   school    and   some   important   things   to   remember.    It   was   fun   to   put   together   and   I  
hope   you   enjoy   it.    It's   also   clear   I   probably   should   not   try   for   an   acting   career   anytime   soon!  
 
New   Guidance   from   the   VT   Department   of   Health   and   Agency   of   Education  
Last   week   the   Vermont   Department   of   Health   and   Agency   of   Education   released   updated  
guidance   to   their    Strong   and   Healthy   Start   document .    There   were   more   than   65   additions   and  
26   updates   to   the   document.    We   will   continue   to   update   our   plan   based   on   this   new   guidance.   
 
Facemasks   Will   Be   Required  
Based   on   the   Vermont   Department   of   Health   and   Vermont   Agency   of   Education   Guidance   all  
students,   faculty,   and   staff   will   be   required   to   wear   a   cloth   face   covering   when   inside   the  
building.    Students   should   come   to   school   with   two   cloth   masks.     Please   help   your   child   practice  
wearing   a   cloth   mask   now.    If   you   believe   your   student   can   not   wear   a   cloth   mask/facial   covering,  
please   contact   our   District   School   Nurse,   Emily   Dousevicz   at    edousevicz@gisu.org .  
Masks/Facial   coverings   will   be   provided   by   the   school   for   students   who   can   not   provide   their  
own.   
  
First   Day   for   Students  
Per   Governor   Scott’s   order   the   First   Student   Day   of   the   2020-2021   school   year   will   be  
September   8,   2020.    Please   be   aware   that   depending   on   actions   taken   by   the   Vermont  
Legislature   our   2020-2021   school   calendar   may   need   to   change.    We   will   keep   you   up   to   date  
as   we   have   more   information.   
 
Joint   Fiscal   Office  



 
The   Vermont   Joint   Fiscal   Office,   whose   primary   mission   is   to   provide   non-partisan   financial  
analyses   to   the   House   and   Senate   Appropriations   Committees,   the   House   Ways   &   Means  
Committee,   the   Senate   Finance   Committee,   the   House   and   Senate   Transportation   Committees,  
and   the   Joint   Fiscal   Committee,   has   been   putting   out   a   weekly    COVID   19   update .     This   is   the  
link   to   the    projected   Ed   Fund   Outlook .   
Audits  
We   are   wrapping   up   all   audits.    Rob   will   have   specific   information   at   the   meeting.   
 
Community   Meetings  
I   am   committed   to   continuing   a   weekly   Superintendent’s   Meeting   every   Wednesday   night   at  
6:00   p.m.,   like   I   did   during   the   dismissal   in   the   spring,   for   at   least   as   long   as   the   GISU   is   in   a  
Hybrid   or   Remote   learning   environment.    I   have   held   these   meetings   throughout   the   summer  
and   they   have   been   well   attended.  
 
Alma   (Student   Information   System)  
The   transition   of   our   student   information   system   from   PowerSchool   to   Alma   has   been   taking  
place   over   the   summer.    The   IT   Department   has   done   the   work   on   the   backend   and   Alma   is   up  
and   running.    All   classroom   teachers   were   trained   to   use   Alma   on   8/21/2020.  
 
Frontline   (Employee   Time   and   Attendance)  
The   technology   and   IT   Departments   have   been   working   to   make   sure   Frontline,   our   Time   and  
Attendance   program   is   ready   to   be   used   this   year.    Asynchronous   training   has   been   developed  
and   employees   will   use   in-service   time   to   complete.  
 
New   Phone   System   
The   new   GISU   wide   Voice   Over   Internet   Phone   system   continues   to   move   forward.    We  
anticipate   the   project   to   be   completed   in   the   next   month.  
 
Summer   Meals  
We   have   delivered   meals   to   families   since   March   who   have   requested   this   service.    The   waiver  
which   has   allowed   us   to   do   this   is   coming   to   end.    With   our   ABCAB   schedule   will   allow   students  
and   families   to   pick   up   meals   for   their   remote   days   on   their   in   person   days.    However   with   the  
waiver   expiring   the   only   people   who   will   qualify   for   free   meals   will   be   families   with   completed  
and   approved   Free   or   Reduced   lunch   applications.   
 
Hiring  
GISU   and   our   member   districts   are   in   good   shape   with   our   hiring   process.    Almost   all   of   the  
positions   across   the   SU   are   filled.  



 
 
Inservice  
New   Teacher   Orientation   and   the   GISU   Inservice   day   were   very   successful.    The   training   for   the  
day   modeled   how   to   teach   remotely   and   featured   a   mix   of   synchronous   and   asynchronous  
learning.    Feedback   from   teachers   and   support   staff   has   been   positive.  
 
The   remaining   training   between   now   and   September   8,   2020   will   be   a   mix   of   local   in-service  
learning   about   and   practicing   the   new   practices   as   a   result   of   COVID   19.    Preparing   to   teach   in  
a   hybrid   learning   environment.    We   will   also   have   grade   level   and   content   alike   meetings   with  
teachers   across   the   SU.  
 
Congratulations   to   our   UVM   Outstanding   Teachers   Andrew   Riegler   and   Susan  
Trowbridge!  
We   announced   our   two   UVM   Outstanding   Teachers   of   the   Year   on   Thursday  
. Andrew   Riegler,   or   "Rigs"   as   the   students   affectionately   call   him,   is   a   passionate,   engaging  
foundational   constant   within   Folsom.   He   is   always   engaged   in   supporting   students   and   colleagues  
alike.   His   enthusiasm   and   commitment   to   meeting   the   needs   of   every   child   is   obvious   to   those  
around   him   and   he   uses   every   opportunity   to   support.   During   lunch,   Andrew   isn't   found   in   a   quiet  
space   or   in   the   teacher's   lounge   -   he   is   eating   alongside   kids,   being   a   mentor,   and   developing   positive  
and   meaningful   relationships   with   students   -   well   beyond   the   expectations   or   requirements   of  
teacher   contracts.   If   one   wanders   into   the   gymnasium   during   PE   Class,   Andrew   will   be   found   actively  
engaging   with   every   activity   asked   of   kids.   He   joins,   invites,   and   includes   everyone   at   their   level   and  
is   authentically   enthusiastic   in   helping   all   students   succeed.   He   is   genuine,   welcoming,   supportive,  
and   inclusive   of   all   students   -   advocating   for   those   potentially   marginalized.   He   is   just   an   amazing  
colleague   and   teacher!  
 
 
and   
 
Susan   Trowbridge   is   a   treasure!   Susan   came   to   the   Alburgh   School   two   years   ago   but   she   has   made  
her   mark   in   this   short   time.   She   brought   to   us   a   wealth   of   experience   in   the   area   of   English   Language  
arts   as   well   as   a   breadth   of   life   experience.   Susan   is   calm,   flexible,   and   knowledgeable.   She   is   easily  
inspired   and   inquisitive   to   new   ideas   and   practices   and   she   has   the   unique   ability   to   quietly   make  
change   where   change   is   needed.   She   has   an   arsenal   of   techniques   and   practices   to   meet   the   varying  
needs   of   students.   Susan   has   a   wonderful   ability   to   make   connections   with   students.   She   garners  
their   attention   and   respect.   Students   love   her   and   are   so   excited   to   see   her   every   day.   Susan   often  
invites   students   to   her   classroom   for   special   projects   or   to   help   them   with   work   or   if   they   just   need  
someone   to   talk   with   them.   The   students   know   this   about   her   and   she   is   able   to   build   very   strong  
relationships   with   all   students.   She   makes   them   feel   special   and   her   students   make   significant  



 
gains.   Susan   gives   of   her   time   to   help   out   in   any   way   possible   whether   it   is   with   teachers,   parents,  
administration,   or   students.   I   highly   recommend   Susan   Trowbridge   for   Outstanding   Teacher   of   the  
Year.   We   are   blessed   to   work   beside   her   each   day.  
 
Weighting   Study  
This    VT   Digger   Article    does   a   nice   job   of   capturing   what   is   going   on   with   the   pupil   weighting  
study   and   the   talk   at   the   statehouse   about   changes   to   the   equalized   pupil   formula.  
 
A   preliminary   review   looks   like   what   is   being   considered   currently   has   a   positive   effect   on  
Alburgh's   tax   rate.    A   negative   effect   on   South   Hero's   tax   rate.    A   mostly   neutral   (slightly  
positive)   effect   on   the   CIUUSD   tax   rate.  
 
Also   for   your   information,   here   is    FY2020   modeling    of   the   weighting   study   developed   by   the  
Joint   Fiscal   Office   that   includes   a   narrative   overview   and   explanations.   
 
 
I   hope   you   noticed   our   new   letterhead   and   we   are   pleased   to   also   share   our   new   logo   attached  
at   the   end   of   this   report.   We   look   forward   to   rebranding   our   forms   and   refreshing   our   image!  
 
 



 

 
 
26    August   2020  
 
Dear   Parents,   Guardians   &   Community   members,  
 
It   is   great   to   have   the   faculty   and   staff   back   from   the   summer.    Our   first   inservice   day   of   the  
2020-2021   school   year   was   Thursday   August   20,   2020.    We   focused   on   reviewing   the    GISU  
Reopening   Plan    as   well   as   learning   about   tools   and   techniques   to   enhance   learning   and  
teaching   in   hybrid   and   remote   learning   environments.    Teachers   and   support   staff   are   working  
hard   between   now   and   September   8,   2020   to:  

● Learn   about   and   refine   the   local    protocols   to   keep   students,   faculty   and   staff   safe,   
● Create   and   refine   curriculum   and   lesson   plans   to   be   effective   in   for   both   in-person   and  

remote   learners   in   synchronous   and   asynchronous   environments,  
● Design   and   create   online   videos   of   classroom   expectations   and   procedures,  
● Prepare   classrooms   and   the   school   environment   for   the   upcoming   year,   
● Attend   IEP   and   504   meetings,  
● Hold   digital   meet   and   greets.   

With   all   of   the   new   expectations   you   can   imagine   this   is   a   lot   of   work.    If   you   would   like   to   send  
along   words   of   encouragement   all   of   our   employees   emails   are   built   using   the   employees   first  
initial   followed   by   last   name   @gisu.org   (i.e.   my   address   is    mclark@gisu.org ).    I’m   proud   of   the  
work   we   are   doing   and   appreciate   the   dedication   of   our   faculty,   staff   and   administration.   
 
The   access   to   the   Superintendent’s   weekly   Community   Meeting   is   available   below.    I’ll   be  
sharing   a   little   how   inservice   went,   sharing   and   congratulating   our   two   UVM   Outstanding  
Teachers,   and   will   have   time   to   answer   any   questions   community   members   may   have.  
 
Wednesday   August   26,   2020,   6:00   p.m.  
 

Join   with   Google   Meet  

meet.google.com/yzd-szwo-tqi  

Join   by   phone  
(US)   +1   573-349-3062   PIN:   810   989   343#  

 

If   you   are   interested   in   viewing   any   of   the   three   meetings   which   reviewed   the   GISU   Strong   and  
Healthy   Start   Reopening   Plan   the   links   to   the   Google   Meet   recordings   are   available    here .  



 

 
 
Congratulations   to   our   UVM   Outstanding   Teachers   Andrew   Riegler   and   Susan  
Trowbridge!  
We   announced   our   two   UVM   Outstanding   Teachers   of   the   Year   on   Thursday   August   20,   2020   at  
the   GISU   inservice.  
“Andrew   Riegler,   or   "Rigs"   as   the   students   affectionately   call   him,   is   a   passionate,   engaging  
foundational   constant   within   Folsom.   He   is   always   engaged   in   supporting   students   and  
colleagues   alike.   His   enthusiasm   and   commitment   to   meeting   the   needs   of   every   child   is  
obvious   to   those   around   him   and   he   uses   every   opportunity   to   support.   During   lunch,   Andrew  
isn't   found   in   a   quiet   space   or   in   the   teacher's   lounge   -   he   is   eating   alongside   kids,   being   a  
mentor,   and   developing   positive   and   meaningful   relationships   with   students   -   well   beyond   the  
expectations   or   requirements   of   teacher   contracts.   If   one   wanders   into   the   gymnasium   during  
PE   Class,   Andrew   will   be   found   actively   engaging   with   every   activity   asked   of   kids.   He   joins,  
invites,   and   includes   everyone   at   their   level   and   is   authentically   enthusiastic   in   helping   all  
students   succeed.   He   is   genuine,   welcoming,   supportive,   and   inclusive   of   all   students   -  
advocating   for   those   potentially   marginalized.   He   is   just   an   amazing   colleague   and   teacher!”  
 

and   
 

“Susan   Trowbridge   is   a   treasure!   Susan   came   to   the   Alburgh   School   two   years   ago   but   she   has  
made   her   mark   in   this   short   time.   She   brought   to   us   a   wealth   of   experience   in   the   area   of  
English   Language   arts   as   well   as   a   breadth   of   life   experience.   Susan   is   calm,   flexible,   and  
knowledgeable.   She   is   easily   inspired   and   inquisitive   to   new   ideas   and   practices   and   she   has  
the   unique   ability   to   quietly   make   change   where   change   is   needed.   She   has   an   arsenal   of  
techniques   and   practices   to   meet   the   varying   needs   of   students.   Susan   has   a   wonderful   ability  
to   make   connections   with   students.   She   garners   their   attention   and   respect.   Students   love   her  
and   are   so   excited   to   see   her   every   day.   Susan   often   invites   students   to   her   classroom   for  
special   projects   or   to   help   them   with   work   or   if   they   just   need   someone   to   talk   with   them.   The  
students   know   this   about   her   and   she   is   able   to   build   very   strong   relationships   with   all   students.  
She   makes   them   feel   special   and   her   students   make   significant   gains.   Susan   gives   of   her   time  
to   help   out   in   any   way   possible   whether   it   is   with   teachers,   parents,   administration,   or   students.   I  
highly   recommend   Susan   Trowbridge   for   Outstanding   Teacher   of   the   Year.   We   are   blessed   to  
work   beside   her   each   day.”  
 
Franklin   and   Grand   Isle   Counties   Superintendent’s   ReOpening   PSA   (In   case   you   missed  
it   last   week.)   
The   four   Franklin   County   Superintendents   and   I   worked   together   to   create    this   PSA   about  
reopening   of   school    and   some   important   things   to   remember.    It   was   fun   to   put   together   and   I  
hope   you   enjoy   it.    It's   also   clear   I   probably   should   not   try   for   an   acting   career   anytime   soon!  



 

 
 
Reminders…..  
Facemasks   Will   Be   Required  
Based   on   the   Vermont   Department   of   Health   and   Vermont   Agency   of   Education   Guidance   all  
students,   faculty,   and   staff   will   be   required   to   wear   a   cloth   face   covering   when   inside   the  
building.    Students   should   come   to   school   with   two   cloth   masks.     Please   help   your   child   practice  
wearing   a   cloth   mask   now.    If   you   believe   your   student   can   not   wear   a   cloth   mask/facial   covering,  
please   contact   our   District   School   Nurse,   Emily   Dousevicz   at    edousevicz@gisu.org .  
Masks/Facial   coverings   will   be   provided   by   the   school   for   students   who   can   not   provide   their  
own.   
  
First   Day   for   Students  
Per   Governor   Scott’s   order   the   First   Student   Day   of   the   2020-2021   school   year   will   be   Tuesday,  
September   8,   2020.    Please   be   aware   that   depending   on   actions   taken   by   the   Vermont  
Legislature   our   2020-2021   school   calendar   may   need   to   change.    We   will   keep   you   up   to   date  
as   we   have   more   information.   
 
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand  
Isle   Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   in   a  
diverse   and   ever-changing   world.   
 
Sincerely,   
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  



 

 
2    September   2020  
 
Dear   Parents,   Guardians   &   Community   members,  
 
The   mornings   are   getting   a   little   more   brisk   and   it   is   starting   to   feel   like   it's   time   for   school   to   start.     We  
have   worked   all   summer   long   planning   to   safely   welcome   students   back   in   the   building   as   well   as  
ensuring   we   have   robust   learning   opportunities   for   our   remote   and   hybrid   students   on   their   remote  
days.    We   have   our   personal   protective   equipment   and   our   new   practices   and   protocols   in   place.    I  
invite   you   to   review   the    GISU   Reopening   Plan    as   well   as   any   of   the   school-speci�c   plans   for   the  
Alburgh   Community   Education   Center ,   the    Grand   Isle   School   Campus ,   the    North   Hero   School  
Campus ,   or   the    Folsom   School .   Please   reach   out   to   your   classroom   teacher   or   principal   for  
school-speci�c   questions   or   me   for   supervisory   union   questions   any   time.    We   are   always   happy   to  
help!  
 
The   access   to   the   Superintendent’s   weekly   Community   Meeting   is   available   below.    I’ll   be   sharing   news  
about   the   exciting   opportunity   the   GISU   has   with   UVM   and   it’s   preservice   teachers   described   later   in  
this   letter.    I’ll   also   have   a   question   and   answer   session   for   any   questions   people   may   have.  
 
Wednesday,   September   2,   2020,   6:00   p.m.  
 

Join   with   Google   Meet  

meet.google.com/yzd-szwo-tqi  

Join   by   phone  

(US)   +1   573-349-3062   PIN:   810   989   343#  

 
If   you   are   interested   in   viewing   any   of   the   three   meetings   which   reviewed   the   GISU   Strong   and  
Healthy   Start   Reopening   Plan   the   links   to   the   Google   Meet   recordings   are   available    here .  
 
UVM   Preservice   Teacher   Remote   Support   Opportunity  
The   Grand   Isle   Supervisory   Union   has   been   presented   with   a   unique   opportunity   to   support   remote  
learning   (for   both   hybrid   and   remote   only   students)   through   a   partnership   with   The   University   of  
Vermont   and   their   pool   of   pre-service   teachers.    This   opportunity   has   the   potential   to   o�er   any  



 

 
classroom   a   pair   of   pre-service   teachers   to   work   remotely,   in   a   synchronous   way,   with   students   Monday  
through   Thursday   from   8:00-11:30   (and   to   potentially   volunteer   in   the   afternoons   and   on   Fridays).   
 
Currently,   90   GISU   member   district   students   have   identi�ed   themselves   as   starting   the   year   in   a   fully  
remote   way.    The   addition   of   a   pair   of   UVM   pre-service   teachers   has   the   potential   to   more   immediately  
support   students   and   families.   supporting   students   as   well   as   reducing   teacher   workload.   While   not  
exhaustive,   and   dependent   on   teacher   comfort,   examples   of   the   kinds   of   supports   the   pre-service  
teachers   could   provide   include:  

● Hold   o�ce   hours  
● Be   assigned   a   caseload   of   students   to   check   in   with   (academic   or   social-emotional   or   both)  
● Deliver   small   group   instruction   or   extension   as   directed   by   the   teacher  
● Collaborate   in   content   creation  
● Support   remote   learners   on   their   synchronous   days   by   logging   on   to   the   class   with   them   as   well  

as   support   learners   who   are   in   person.  
● Create   review   materials   and   extension   activities;  
● Provide   small   group   instruction   to   reteach   or   �ll   in   gaps;  
● Spend   time   with   an   assigned    student   or   a   small   group   for   tutoring   or   remedial   learning;  
● Develop   short,   content-focused   videos   on   essential   topics   for   review   and   to   �ll   gaps   during  

times   spent   in   online   instruction;  
● Monitor   small   groups,   either   in   person   or   in   breakout   rooms;   

 
The   preservice   teachers   are   all   juniors   and   seniors   in   UVM’s   educator   preparatory   programs.    We   will  
be   working   with   Barbara   Burrington,   UVM’s   Director   of   Field   Study,   and   her   team   of   UVM   faculty  
members   who   would   be   responsible   for   supervising   the   pre-service   teachers.    Megan   Grube   will   head  
up   this   project   on   the   GISU   side.    
 
We   are   very   excited   about   the   possibilities   and   are   working   with   teachers   to   maximize   this   opportunity.  
I’ll   keep   you   informed   as   updates   become   available.   
 
GISU   Health   O�ce  
Important   Information:  

Daily   Health   Screenings:     All   GISU   students/families   and   sta�   should   monitor   their   health   daily   for  
COVID-19   exposure   and   possible   symptoms.   All   GISU   students   and   sta�   will   be   screened   upon   entry  



 

 
to   all   school   buildings.    The   Daily   Health   Screening/Check   will   include   having   their   temperature   taken  
and   answering   a   few   questions   about   COVID-19   symptoms   and   exposure.   

GISU   Exclusion/Inclusion   Policy:  

Students   (and   sta�)   will   be   excluded   from   in-person   school   activities   and   require   immediate   pick-up   at  
school   if   they   exhibit   any   of   the   symptoms   consistent   with   COVID-19   High   Risk   Symptoms.   

COVID-19   symptoms   include   the   following:    (Cough,   Fever   (100.4   or   greater),   Shortness   of   Breath,  
Chills,   Fatigue,   Muscle   Pain   or   Body   Aches,   Headache,   Sore   Throat,   Loss   of   Taste   or   Smell,  
Congestion   or   Runny   Nose,   Nausea,   Vomiting   or   Diarrhea   -   diarrhea   is   de�ned   as   frequent   loose   or  
watery   stools   compared   to   child’s   normal   pattern)   

Other   exclusion   signs   and   symptoms   that   may   or   may   not   be   related   to   COVID-19:   (active   vomiting,  
diarrhea,   and/or   abdominal   pain,   nasal   congestion   and/or   yellow   drainage,   sore   throat,   Unexplained  
muscle   or   body   aches,   headaches,   or   fatigue,   fever   or   chills   (temp   greater   than   100.4),   rash   -  
undiagnosed   or   untreated   skin   condition)   

Students   should   be   excluded   from   school   until   they   are   no   longer   considered   contagious.   Students   and  
sta�   with   fever   greater   than   100.4°F   and   no   speci�c   diagnosis   should   remain   at   home   until   they   have  
had   no   fever   for   24   hours   without   the   use   of   fever   reducing   medications   (e.g.,   Advil,   Tylenol).   A  
physician’s   note   may   be   requested   for   re-entry.  

COVID-19   Response :   

The   GiSU   Health   Team   is   working   closely   with   the   Vermont   Department   of   Health   and   local  
healthcare   providers   to   follow   the   COVID-19   Pediatric   Flowchart   which   outlines   triage   and   response.  
The   team   will   identify   high   risk   COVID-19   cases   based   on   symptoms,   close   contacts   and   high-risk  
travel   and   will   respond   appropriately.   Based   on   this   �owchart,   they   may   require   follow-up   with   your  
healthcare   provider   before   your   student   may   return   to   school.    

Student   Health   Forms:   

If   you   have   not   already   done   so,   please   �ll   out   your   student’s   2020-2021   Health   Form   and   return   to   the  
Health   O�ce.   If   you   have   any   questions,   please   contact   the   health   o�ce   as   soon   as   possible.   

 



 

 
Medications :    

Please   contact   the   Health   O�ce   to   schedule   a   time   to   drop   o�   all   student   medication   including  
inhalers,   epi-pens   and   other   prescription   medications.   In   addition,   please   contact   your   healthcare  
providers   to   fax   all   medication   orders   to   the   school   o�ce.    As   a   reminder,   parents/guardians   are   not  
permitted   in   the   school   buildings.   

Face   Coverings/Mask   Use:  
 
All   students   are   required   to   wear   face   masks   and   should   come   to   school   each   morning   wearing   a   mask  
beginning   the   �rst   day   of   school.   

There   will   be   an   ample   supply   of   disposable   masks   available   at   school   for   those   who   forget   or   need   a  
clean   mask.   

Cloth   masks   should   be   labeled   washed   frequently.   Students   should   have   a   spare   mask   in   their   backpack  
in   case   the   one   they   arrive   at   school   wearing   becomes   wet   or   soiled.  

There   are   a   few   students   who   for   medical   or   mental   health   reasons   cannot   physically   wear   a   mask.   In  
these   cases,   we   will   need   a   signed   form   from   the   health   care   or   mental   health   provider   on   �le   in   the  
health   o�ce.   We   want   to   do   everything   we   can   to   assist   your   child   in   wearing   a   facial   covering   in   school.  
This   protects   your   child   and   those   around   them.   

GISU   DISTRICT   NURSE  
Emily   Dousevicz,   RN  
edousevicz@gisu.org  
 
 
ALBURGH   Health   Assistant  
Kim   Fitzgerald  
k�tzgerald@gisu.org  
 
NORTH   HERO  
Joann   Tier   (Emily   Dousevicz)  
jtierr@gisu.org  
edousevicz@gisu.org  
 
 



 

 
GRAND   ISLE   Health   Assistant   
Julie   Elkins  
jelkins@gisu.org  
 
FOLSOM   Health   Assistant  
Jenny   Brownell  
jbrownell@gisu.org  
 
Reminders…..  
First   Day   for   Students  
Per   Governor   Scott’s   order   the   First   Student   Day   of   the   2020-2021   school   year   will   be   Tuesday,  
September   8,   2020.    Please   be   aware   that   depending   on   actions   taken   by   the   Vermont   Legislature   our  
2020-2021   school   calendar   may   need   to   change.    We   will   keep   you   up   to   date   as   we   have   more  
information.   
 
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle  
Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   in   a   diverse  
and   ever-changing   world.    
 
Sincerely,   
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
 
 
 
 
 
 
 
 
 



 

 
9    September   2020  
 
Dear   Parents,   Guardians   &   Community   members,  
 
Thank   you!  
We   have   had   our   �rst   day   of   in-person   learning   for   Cohort   B   students.    It   was   a   pretty   great   start.    While   there   were   small  
hiccups   throughout   the   day   everyone   worked   together   and   came   up   with   solutions.    We   appreciate   your   patience   and  
�exibility   as   we   travel   in   these   uncharted   waters.     Tonight’s   Community   meeting’s   focus   is   a   thank   you   to   the   faculty,   sta�,  
students   and   community   and   of   course   an   opportunity   to   ask   any   questions   or   share   experiences   you   have   had   so   far.    The  
access   to   the   Superintendent’s   weekly   Community   Meeting   is   available   below.   
 
Wednesday,   September   9,    2020,   6:00   p.m.  
 

Join   with   Google   Meet  

meet.google.com/yzd-szwo-tqi  

Join   by   phone  

(US)   +1   573-349-3062   PIN:   810   989   343#  

 
If   you   are   interested   in   viewing   any   of   the   three   meetings   which   reviewed   the   GISU   Strong   and   Healthy   Start   Reopening  
Plan   the   links   to   the   Google   Meet   recordings   are   available    here .  
 
If    you   would   like   to   review   the    GISU   Reopening   Plan    as   well   as   any   of   the   school-speci�c   plans   for   the    Alburgh  
Community   Education   Center ,   the    Grand   Isle   School   Campus ,   the    North   Hero   School   Campus ,   or   the    Folsom   School ,  
please   click   on   the   links.    Please   reach   out   to   your   classroom   teacher   or   principal   for   school-speci�c   questions   or   me   for  
supervisory   union   questions   any   time.    We   are   always   happy   to   help!  
 
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   Supervisory   Union  
Learning   Community   are   curious,   creative,   courageous,   and   capable   in   a   diverse   and   ever-changing   world.    
 
Sincerely,   
 

Mic����   J.   Cla��  
 
Michael   J.   Clark  
Grand   Isle   Supervisory   Union  
Superintendent  
 
 





 
 

 
 

CODE B8 
(Required Policy) 

 
 

ELECTRONIC COMMUNICATIONS BETWEEN EMPLOYEES AND 
STUDENTS 

I. Statement of Policy 
The Grand Isle Supervisory Union and its member districts recognize electronic 
communications and the use of social media outlets create new options for 
extending and enhancing the educational program of the school district.  
Electronic communications and the use of social media can help students and 
employees communicate regarding: questions during non-school hours regarding 
homework or other assignments; scheduling issues for school-related co-
curricular and interscholastic athletic activities; school work to be completed 
during a student’s extended absence; distance learning opportunities; and other 
professional communications that can enhance teaching and learning 
opportunities between employees and students.  However, the Grand Isle 
Supervisory Union and its member districts recognize employees and students 
can be vulnerable in electronic communications.  

In accordance with Act 5 of 2018 this model policy is adopted to provide 
guidance and direction to the Grand Isle Supervisory Union and its member 
district employees to prevent improper electronic communications between 
employees and students.   

II. Definitions. For purposes of this policy, the following definitions apply: 

A. Electronic communication. Electronic communication is any computer-
mediated communication in which individuals exchange messages with 
others, either individually or in groups. Examples of electronic communication 
include, but are not limited to, email, text messages, instant messaging, 
voicemail, and image sharing and communications made by means of an 
internet site, including social media and social networking websites. 

B. Social media. Social media is any form of online publication or presence that 
allows interactive communication, including, but not limited to, social 
networks, blogs, websites and internet forums. Examples of social media 
include, but are not limited to, Facebook, Twitter, Instagram, YouTube, and 
Google+. 

C. Employee. Employee includes any person employed directly by or retained 
through a contract of employment the district, an agent of the school, a school 
board member, and including supervisory union employees. 

D. Student. Student means any person who attends school in any of the grades 
Prekindergarten through 12 operated by the district. 



 
 

 
 

III.  Policy on Electronic Communication Between Students and Employees. 
All communication between employees and students shall be professional and 
appropriate. The use of electronic communication that is inappropriate in content is 
prohibited.  

 
A.  Inappropriate content of an electronic communication. Inappropriate 

content of an electronic communication between an Employee and a Student 
includes, but is not limited to: 
1. Communications of a sexual nature, sexual oriented humor or language, 

sexual advances, or content with a sexual overtone; 
2. Communications involving the use, encouraging the use, or promoting or 

advocating the use of alcohol or tobacco, the illegal use of prescription 
drugs or controlled dangerous substances, illegal gambling, or other illegal 
activities; 

3. Communications regarding the employees’ or student’s past or current 
romantic relationships; 

4. Communications which include the use of profanities, obscene language, 
lewd comments, or pornography; 

5. Communications that are harassing, intimidating, or demeaning; 
6. Communications requesting or trying to establish a personal relationship 

with a student beyond the employees’ professional responsibilities; 
7. Communications related to personal or confidential information regarding 

employee or student that isn’t academically focused; and 
8. Communications between an employee and a student between the hours 

of 10 p.m. and 6 a.m. An Employee may, however, make public posts to a 
social network site, blog or similar application at any time. 

B.  Procedures. The superintendent shall develop procedures for both the 
receipt and handling of reports filed under this policy (see IV.A. and B. below). 

IV.  Enforcement Responsibilities  

A. Student communications violation of this policy. In the event a student 
sends an electronic communication, that is inappropriate as defined in this 
policy or that violates the procedures governing inappropriate forms of 
electronic communication to an employee, the employee shall submit a written 
report of the inappropriate communication (“Report”) to the principal or 
designee by the end of the next school day following actual receipt by the 
Employee of such communication. The principal or designee will take 
appropriate action to have the student discontinue such improper electronic 
communications.   
 
While the school district will seek to use such improper electronic 
communications by a student as a teaching and learning opportunity, student 
communications violation of this policy may subject a student to discipline. Any 



 
 

 
 

discipline imposed shall take into account the relevant surrounding facts and 
circumstances.  

B. Employee communications violation of this policy. In the event an 
employee sends an electronic communication that is inappropriate as defined in 
this policy or that violates the procedures governing inappropriate forms of 
electronic communication to a student, the student shall or the student’s parent 
or guardian may submit a written report of the inappropriate communication 
(“Report”) to the principal and/or the person designated by the principal to 
receive complaints under this policy promptly. The report shall specify what 
type of inappropriate communication was sent by the employee with a copy of 
the communication, if possible.  
 
Inappropriate electronic communications by an employee may result in 
appropriate disciplinary action. 

C. Applicability. The provisions of this policy shall be applicable at all times while 
the employee is employed by the district and at all times the student is enrolled 
in the school district, including holiday and summer breaks. An employee is not 
subject to these provisions to the extent the employee has a family relationship 
with a student (i.e. parent/child, nieces, nephews, grandchildren, etc.).   

 
D. Other district policies. Improper electronic communications that may also 

constitute violations of other policies of the district, i.e. unwelcome sexual 
conduct may also constitute a violation of the school’s separate policy on the 
Prevention of Harassment, Hazing and Bullying of Students.  Complaints 
regarding such behavior should be directed as set forth in the school’s 
Procedures on the Prevention of Harassment, Hazing and Bullying of Students.  

 
V.  Reporting to Other Agencies 

A. Reports to Department of Children and Families [DCF].  When behaviors 
violative of this policy include allegations of child abuse, any person responsible 
for reporting suspected child abuse under 33 V.S.A. §4911, et seq., must report 
the allegations to the Commissioner of DCF.  If the victim is over the age of 18 
and a report of abuse is warranted, the report shall be made to Adult Protective 
Services in accordance with 33 V.S.A. §6901 et seq. 

 
B. Reports to Vermont Agency of Education [AOE]. Accordingly, if behaviors 

violative of this policy in a public school involve conduct by a licensed educator 
that might be grounds under Vermont law for licensing action, the principal shall 
report the alleged conduct to the superintendent and the superintendent shall 
report the alleged conduct to the AOE.  

 



 
 

 
 

C. Reporting Incidents to the Police. Nothing in this policy shall preclude 
persons from reporting to law enforcement any incidents and/or conduct that 
may be a criminal act.   

 
D. Continuing Obligation to Investigate.  Reports made to either DCF or law 

enforcement shall not be considered to absolve the school administrators of 
their obligations under this or any other policy, such as the Policy on the 
Prevention of Harassment, Hazing and Bullying, to pursue and complete an 
investigation upon receipt of notice of conduct which may constitute a policy 
violation. 

 

 GISU Alburgh CIUUSD South Hero 

Date Warned 8/25/2020 7/6/2020 7/7/2020 7/16/2020 

Date Adopted  8/3/2020   

  
  
Legal Reference(s): 2018 Acts and Resolves No. 5 (located at 

https://legislature.vermont.gov/Documents/2018.1/Docs/ACTS/ACT005/ACT005%20As%20Enacted.pdf) 
 16 V.S.A. § 1698 
 16 V.S.A. § 570  

 


