
Grand   Isle   Supervisory   Union   
South   Hero   School   District   

School   Board   Regular     Meeting   
Thursday,   November   19,   2020   at   6   p.m.   

Join   with   Google   Meet   

meet.google.com/jcn-guaz-snh   

Join   by   phone   
(US)   +1   513-666-7379   PIN:   476   044   895#   

  Agenda   
Call   to   Order   
1.   Call   to   Order   (B.   Chutter)   6:00   p.m.   
2.   Adjust   the   agenda 6:01   p.m.   
3.   Citizens   and/or   Staff   to   be   Heard   6:05   p.m.   
4.   Consent   Agenda   (Action) 6:10   p.m.   

  a.   Approve   the   minutes   from   10/15/2020   
b.   New   hire   -   Caila   Harte   (.4   FTE   ELL   Teacher)   

5.   Reports    (Discussion)   6:15   p.m.   
  a.   Financial    (R.   Gess)   (Action)   

b.   Superintendent’s    (M.   Clark)     
c.   Principal   (S.   McKelvie)   
  

Board   Business .     
7.   Approve   bills   for   payment   (B.   Chutter)(Action) 6:30   p.m.   
8.   Budget   Update   (R.   Gess)(Discussion) 6:35   p.m.   
9.   Audit   Update   -   FY19   (R.   Gess)(Discussion) 6:40   p.m.   
10.   Policy   Review   Plan   (B.   Chutter) 6:45   p.m.   
11.    Board-Superintendent   Relations   Policy   (First   Reading)   (B.   Chutter) 6:50   p.m.   
12.   Prevention   of   Conflict   of   Interest   in   Procurement   Policy   (First   Reading)   (B.   Chutter) 6:55   p.m.   
13.   Prevention   of   Sexual   Harassment   As   Prohibited   by     

Title   IX    Policy   (First   Reading)   (B.   Chutter) 7:00   p.m.   
14.   Community   Use   of   School   Facilities   Policy   (First   Reading)   (B.   Chutter) 7:05   p.m.   
15.   Other   
  

Closure   
16.   Setting   the   next   agenda   (Discussion)     7:10   p.m.   
17.   Adjourn   7:15   p.m.   
  

Note:   Executive   Session:   If   discussion   warrants   and   the   Board   so   votes,   some   items   may   be   
discussed   in   Executive   Session   pursuant   to   VSA   1   §313(a)   

Discussion   Items  -   Issues   the   Board   needs   to   discuss   and   deliberate,   but   upon   which   no   action   is   taken   at   this   meeting.   
Action   Items  -   Issues   that   require   the   Board   to   make   a   decision   by   vote,   may   have   been   discussed   over   several   meetings   prior   to   this   point.   
Consent   Items  -   Routine   matters   that   need   no   discussion   by   the   Board,   but   require   Board   approval.    They   are   grouped   together   as   a   single   

agenda   item.    Background   materials   are   provided   in   the   Board   packet   to   be   reviewed   ahead   of   the   meeting.    If   there   are   no   concerns,   they   are   
approved   with   a   single   vote.    Any   member   can   request   the   Board   remove   an   item   to   be   discussed   and   voted   on   separately.   This   frees   up   time   at   

meetings.   
Information   Items   [Incidental   Information]  -   Matters   the   Board   needs   to   know   about,   but   for   which   no   Board   action   is   needed.   The   information   

flow   is   one   way,   from   presenter   to   the   Board.    Questions   for   clarification   are   entertained   as   time   allows.   



Grand Isle Supervisory Union
South Hero School District

School Board Regular Meeting
Thursday, Oct. 15, 2020, at 6 p.m.

Location via Google Meet
meet.google.com/jcn-guaz-snh

Join by phone 
(US) +1 513-666-7379 PIN: 476 044 895#

MINUTES

Call to Order
1. Call to order at 6:03 p.m. (B. Chutter)

Introductions. In attendance:
-Board members: Tim Maxham, Bob Chutter, Erin Morse, Nathaniel Kouns

-Staff: Susan McKelvie, Michael Clark, Rob Gess, Julie Pidgeon

-Audience: Buddy Meilleur (LCATV), Cara Soper, Regan Henry, David Hobbs

2. Adjustment of Agenda
None. 

3. Public Comments
-Cara Soper and Regan Henry requested time to address the board regarding plans to return 
students. The superintendent’s report will include that information. 
 
4. Consent Agenda (Action)

A. Approve minutes from Sept. 17, 2020 and Oct. 1, 2020.  T. Maxham made a motion to 
approve the minutes of the Sept. 17, 2020, and Oct. 1, 2020, meetings. N. Kouns 
seconded the motion. Approved on a voice vote unanimously.

5. Reports
A. Financial (R. Gess) (Action): R. Gess reviewed the financial report and said he would 

bring a revenue report to the next meeting. He said the state Education Fund is in better 
shape. The district has not seen high school tuition invoices yet. He also provided an 
update on Covid reimbursement. He said the paperwork to request reimbursements has 
not been distributed. He reviewed the challenges in accounting for this funding. He 
updated the board on the migration to the new financial system mandated by the state. 
South Hero’s data have been migrated, which will be helpful when preparing the budget. 
He notified the board that the USDA has extended the summer food service program 
through the end of the school year. That means all children under 18 will have free 
meals through the end of the school year. He noted South Hero will be billing the 



districts of tuition-paying students next week, and that the number of tuition-paying 
students is higher than budgeted. 

T. Maxham asked R. Gess his view on whether South Hero has budgeted adequately for 
the number of high school students. R. Gess said he just received the residency 
verification information, and he will be looking at budget exposures. He will report back 
at the next meeting. T. Maxham asked for the final audit report, and R. Gess said he 
would contact the auditors for an update. 

T. Maxham made a motion that the board received and reviewed the budget-to-actuals 
report for FY21 of Oct. 8, 2020. N. Kouns seconded the motion. Approved unanimously 
on a voice vote. 

B. Superintendent’s (M. Clark): M. Clark noted he sent board members a written report and 
would focus on the plans to return students to school. The superintendent visited Folsom 
recently and reported that students he observed in the elementary wing were doing well 
with the new safety rules. He said the district is working on a return to school for K-2 
students. All K-2 will return on Oct. 26 at Folsom, in line with other school districts. He 
said no two schools in the Islands operate in the same way because they have different 
grade clusters, which makes the transition back to school different across the GISU. 
Principal McKelvie has enlisted the help of an architect to assess the space. The 
superintendent shared that although there have been several cases of Covid reported in 
individuals who are in Vermont schools over the past week, the cases did not originate in 
the schools. The mask-wearing, temperature checks, distancing and cleaning measures 
continue to be important. 

Cara Soper shared in the Meet chat: “It is frustrating to not even have a plan yet, when 
all other area schools have had plans for weeks. Waiting two weeks to receive our plan 
is tough to swallow.” 

The superintendent said he has confidence Folsom will have a plan for 3rd and 4th 
grade students soon. He noted the 4th grade class is large at Folsom, and it presents a 
challenge for social distancing. He shared that some community members at the 
community meeting earlier requested information on winter sports. The district has not 
received guidance from the state yet. B. Chutter said he attended a Vermont School 
Boards Association meeting, and board members from around the state were impressed 
with the level of communication in GISU. B. Chutter said the board’s priority is safety 
first; he noted the principal and superintendent have acknowledged that in-person 
education is best and a priority. 

Regan Henry named several Chittenden County towns that have published 
comprehensive plans for return to school and inquired why GISU has not published its 
plans. The superintendent said GISU has a comprehensive plan for operation on its 
website; it has not yet published its plans for bringing back certain grade levels. He also 



said the examples she cited are single district supervisory unions. Cara Soper said that 
although she doesn’t want the district to rush to return students, she doesn't feel the 
GISU is communicating that the return to school is urgent. South Hero students are 
missing out on valuable education compared to area schools, she said. 

M.Clark said Essex and Mount Abraham started back with students on Oct. 5, but the 
majority of districts are starting on Oct. 19. He noted they are able to return their 3rd and 
4th grade students back more quickly than GISU. B. Chutter asked for clarity on a 
timetable. M. Clark said the district will report on its plans no later than Nov. 2. S. 
McKelvie said the school is trying to figure out how to restructure the classroom spaces 
to safely accommodate the large numbers in 4th grade. Nate Hayward was in measuring 
the space and will be offering suggestions on how to redesign the classroom for safety. 
She said this model of hybrid education is not best for kids, and the staff would like to 
bring students back as soon as it can be done safely. She noted there are parents who 
have communicated their concerns about doubling the number of students in the 
classroom. She said she feels a tremendous sense of responsibility for the safety of the 
students and staff, and the school is trying to get it right. 

Regan Henry said she chose to send her children to private school this year. She said 
the private school hired an architect in July to reconfigure its space. Henry questioned 
why South Hero delayed. S. McKelvie said in August the state was not talking about 
sending students back full-time in October; rather, the information from the state was to 
prepare for fully remote learning. Soper requested a date for return. M. Clark said he will 
provide the date as soon as they have it. C. Soper thanked the board for its time and 
offered any help. S. McKelvie expressed appreciation for the tent the Sopers provided 
for music classes. 

C. Principal’s (S. McKelvie): S. McKelvie referred the board to her report. She talked about 
the planning challenges within the hybrid model and lauded the professionalism of staff 
in striving to provide quality instruction for students who are learning remotely. She 
reported that the new burner for the boiler has been installed. She shared that the water 
samples from Folsom were finally returned, but the water is being resampled and 
retested for lead levels because the samples were in storage for 8 months. 

N. Kouns asked for clarification about the requirements for reopening. M. Clark said the 
plan to reopen is at the district level. S. McKelvie said Folsom can make a decision to 
reopen independent of the other GISU schools. N. Kouns said health and safety is 
paramount. He asked if there are multiple plans being considered for reopening. 
McKelvie noted the building space requirements and said individual education plan 
services are considerations that vary by grade. She said the school is looking at ways to 
reduce the number of kids and adults in the 4th grade by using the space creatively. She 
said splitting the 4th grade class into two grades is not an option; the school does not 
have an additional teacher. B. Chutter encouraged discussion among administration 
about how to sustain staff who are continuing to teach students in person and remote.  



S. McKelvie agreed and said she continues to brainstorm options. Board members 
concurred about the challenges for parents and school. 

 
Board Business
6. Update on state reimbursement for transportation (R. Gess) (Discussion): R. Gess 
researched the question about the budgeting of transportation reimbursement, and he learned 
that in 2018, transportation costs were moved to the supervisory union level. R. Gess said it 
was a budgeting error in the South Hero budget, and it will not be repeated in FY22. 

7. Budget timeline (R. Gess): Gess is preparing to start the FY22 budget. He has wage and 
benefit information; health insurance information has not yet been provided by the state. He also 
has the special education data. His goal is to have a GISU budget ready to review for the GISU 
Board’s November meeting. He noted he cannot complete the South Hero School District’s 
budget until he has the assessment from the GISU budget. He will send a budget template to S. 
McKelvie soon. He expects the board will have a draft budget by the December meeting. B. 
Chutter asked for a revenue report to be included with the draft budget. 

8. October data report (S. McKelvie): S. McKelvie shared her report. She presented enrollment 
data. Enrollment has been in the 130 student range. She shared data on numbers in hybrid, full 
remote and home school. She noted that given the numbers, Folsom would exceed state 
recommendations if it combined any grade levels. She pointed out that Folsom has 7 tuitioning 
students from Grand Isle, as well as 3 students from Alburgh.  She said the full remote option 
resulted in some families selecting Folsom rather than sending their students to private schools. 
Folsom’s free and reduced lunch is 27% (based on 2019-20 data). Special education is 19% of 
the population, an increase of 2%. She noted staffing has stayed the same. The school 
attempted to hire a world language teacher but has been unsuccessful. The funding for the 
literacy interventionist is 80% funded locally, 20% funded by the federal government. Six 
teachers have dual licenses. 

E. Morse asked if the school is still trying to hire a world language teacher. S. McKelvie said it 
would be a priority for next year. N. Kouns asked about the pool of substitute teachers. S. 
McKelvie said the pool is down to about 3 people who have specific requirements. In a typical 
year, Folsom has a pool of 6-8 substitutes. She said the school may need to pull paraeducators, 
or home school coordinator Silas Saxer and McKelvie to sub if needed. She said it would be a 
challenge if there were long-term absences. 

S. McKelvie reviewed Folsom’s Continuous Improvement Plan, which is continuing from the 19-
20 year per the Agency of Education. B. Chutter asked when student achievement data would 
be reported. S. McKelvie said that data would be available in December and again during the 
Continuous Improvement Plan process. She highlighted some trends from literacy testing. 
E. Morse expressed her view that literacy support is a priority. 

9. Approval of Bills for Payment.  B. Chutter made a motion to pay the bills in Batch #5922 
totaling $97,563.09. T. Maxham seconded the motion. Approved unanimously on a voice vote.



10. VEHI and VSBIT Annual Meeting Proxy (M. Clark)(Action) M. Clark said the VEHI (Vermont 
Education Health Initiative) and VSBIT (Vermont School Boards Insurance Trust) meetings are 
coming up, and the South Hero School District has voting rights. He said he anticipates nothing 
controversial at those annual business meetings. He said the board’s options are to attend, to 
assign the proxy or to assign the proxy back to the VEHI and VSBIT boards. He noted the 
meetings are remote and on Oct. 20 and Oct. 22. B. Chutter moved the board to assign its 
proxy to the VEHI and VSBIT annual meetings to Superintendent Michael Clark. T. Maxham 
seconded the motion. Approved unanimously on a voice vote. B. Chutter gave M. Clark 
permission to sign the proxy permission form electronically for him. 

11. Calendar 2020-2021 Discussion (M. Clark)(Discussion): M. Clark said there are 3 inservice 
days remaining in the calendar. Some community members had wondered about moving 
inservice days to Wednesdays. Clark said he looked at the remaining inservice days and the 
days remaining are connected to parent conferences and vacations. He noted the other Island 
districts have decided not to make changes in the calendar. The board took no action on the 
calendar. 

12. Proposed Board recruitment communication (B. Chutter)(Discussion): B. Chutter sent board 
members a draft communication to the community regarding Board recruitment. He will finish 
the draft and distribute to Front Porch Forum. M. Clark said Megan Devinny could also help 
distribute the communication. 

13. Tuition Lawsuit (information only - please see packet): M. Clark told board members the 
case, A.H., et. al., vs. French, et. al.,in U.S. District Court is on the agenda as an information 
only item. M. Clark said the information packet includes a summons that names the South Hero 
Board of School Directors, Superintendent Michael Clark and Secretary of Education Dan 
French in the case as defendants. The plaintiffs are A.H., James Hester, Darlene Hester and 
the Roman Catholic Diocese of Burlington. Clark notified the district’s attorney, and the case 
has been assigned to McNeil, Leddy and Sheahan. He has consulted with them. They are 
working on a response to the summons. VSBIT will be handling the legal expenses related to 
the case after the deductible. B. Chutter confirmed there is nothing for the board to do. Board 
members need to make M. Clark aware if they have any records related to this case and 
maintain them. 

14. Other
None. 
 
Closure
15. Setting the next agenda
-Budget update
-Audit update

16. Adjourn



The board adjourned at 8:20 PM.  N. Kouns made a motion to adjourn. T. Maxham seconded 
the motion. Approved unanimously on a voice vote. 
 
 



Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13749

Statement Code: 2FunObj BA

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 001 General Fund

  1100 Instructional

 746,262.40  203,496.00  525,078.90  728,574.90  17,687.50  702,945.92     1. 001-1100-5110-000-00-00-0  Instructional-salaries

 35,000.00  1,150.00  0.00  1,150.00  33,850.00  13,494.92     2. 001-1100-5112-000-00-00-0  Instructional-substitutes

 1,000.00  0.00  0.00  0.00  1,000.00  0.00     3. 001-1100-5113-000-00-00-0  Mentoring Stipends

 20,657.10  18,008.14  38,968.87  56,977.01 (36,319.91)  60,964.17     4. 001-1100-5115-000-00-00-0  Instructional-aides Salaries

 12,000.00  0.00  0.00  0.00  12,000.00  0.00     5. 001-1100-5140-000-00-00-0  Early Retirement Incentive

 172,916.01  38,629.82  143,433.95  182,063.77 (9,147.76)  160,784.91     6. 001-1100-5210-000-00-00-0  Instructional-group Health

 49,525.00  12,928.83  0.00  12,928.83  36,596.17  29,349.39     7. 001-1100-5215-000-00-00-0  Instructional - HRA

 62,341.38  15,957.09  43,825.08  59,782.17  2,559.21  55,963.17     8. 001-1100-5220-000-00-00-0  Instructional-fica

 1,935.45  1,434.66  0.00  1,434.66  500.79  1,570.81     9. 001-1100-5230-000-00-00-0  Instructional - Group Life

 2,500.00  0.00  0.00  0.00  2,500.00  3,924.00    10. 001-1100-5240-000-00-00-0  Employee Retirement

 6,480.95  0.00  0.00  0.00  6,480.95  5,662.10    11. 001-1100-5250-000-00-00-0  Instructional-Workers Comp.

 823.68  0.00  0.00  0.00  823.68  161.28    12. 001-1100-5260-000-00-00-0  Instructional-unemployment Comp.

 5,000.00  3,086.00  3,767.00  6,853.00 (1,853.00)  2,991.00    13. 001-1100-5270-000-00-00-0  Instructional-course Reimbursement

 11,656.90  2,577.64  9,680.43  12,258.07 (601.17)  12,350.71    14. 001-1100-5280-000-00-00-0  Instructional-group Dental Insurance

 3,324.16  789.96  2,948.29  3,738.25 (414.09)  3,484.20    15. 001-1100-5281-000-00-00-0  Instructional-group Vision Insurance

 5,000.00  199.00  80.00  279.00  4,721.00  1,002.81    16. 001-1100-5290-000-00-00-0  Instructional-professional Development

 2,500.00  0.00  0.00  0.00  2,500.00  2,900.00    17. 001-1100-5334-000-00-00-0  Act 504 Accomodations/Services

 500.00  0.00  0.00  0.00  500.00  0.00    18. 001-1100-5433-000-00-00-0  Instructional-repairs To Equipment

 0.00  0.00  0.00  0.00  0.00  2,525.61    19. 001-1100-5515-000-00-00-0  Field Trips (Educational)

 4,000.00  0.00  0.00  0.00  4,000.00  0.00    20. 001-1100-5515-115-00-00-0  Social Studies - Field Trips

 767,426.30  0.00  0.00  0.00  767,426.30  860,621.50    21. 001-1100-5561-000-00-00-0  Tuition HS - In State

 27,390.00  0.00  29,175.00  29,175.00 (1,785.00)  42,278.00    22. 001-1100-5562-000-00-00-0  Tuition Elementary/Middle School

 15,933.00  24,349.50  0.00  24,349.50 (8,416.50)  15,618.00    23. 001-1100-5564-000-00-00-0  Tuition HS-Out of State Public/Private

 0.00  0.00  0.00  0.00  0.00  15,933.00    24. 001-1100-5566-000-00-00-0  Tuition HS - In State Private

 45,000.00  0.00  0.00  0.00  45,000.00  40,187.00    25. 001-1100-5568-000-00-00-0  Tech Center w/Offsetting Revenues

 35,858.42  0.00  0.00  0.00  35,858.42  38,506.35    26. 001-1100-5569-000-00-00-0  Tuition - Tech Ctr/Vocational

 500.00  0.00  0.00  0.00  500.00  0.00    27. 001-1100-5580-000-00-00-0  Instructional-travel

 14,000.00  2,329.72  844.62  3,174.34  10,825.66  8,500.69    28. 001-1100-5610-000-00-00-0  Instructional-general Supplies
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13749

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 500.00  669.64  9.99  679.63 (179.63)  467.76    29. 001-1100-5610-105-00-00-0  Literacy Supplies

 1,000.00  460.33  0.39  460.72  539.28  991.47    30. 001-1100-5610-107-00-00-0  Art Supplies

 95.00  0.00  0.00  0.00  95.00  7.98    31. 001-1100-5610-109-00-00-0  Music Supplies

 1,000.00  130.59  0.00  130.59  869.41  724.03    32. 001-1100-5610-111-00-00-0  Math Supplies

 1,000.00  1,114.10  0.00  1,114.10 (114.10)  1,434.24    33. 001-1100-5610-113-00-00-0  Science Supplies

 0.00  0.00  83.00  83.00 (83.00)  0.00    34. 001-1100-5611-000-00-00-0  Instructional-Achiev Tests/Scoring/Asse

 1,000.00  0.00  0.00  0.00  1,000.00  707.59    35. 001-1100-5640-000-00-00-0  Instructional-Books

 2,000.00  839.87  99.00  938.87  1,061.13  1,746.50    36. 001-1100-5640-105-00-00-0  Literacy Books

 100.00  0.00  0.00  0.00  100.00  103.75    37. 001-1100-5640-107-00-00-0  Art Books

 250.00  119.20  0.00  119.20  130.80  237.27    38. 001-1100-5640-109-00-00-0  Music Books

 500.00  1,422.18  1,500.00  2,922.18 (2,422.18)  4,614.64    39. 001-1100-5640-111-00-00-0  Math Books

 750.00  0.00  0.00  0.00  750.00  355.38    40. 001-1100-5640-113-00-00-0  Science Books

 750.00  427.75  0.00  427.75  322.25  470.72    41. 001-1100-5640-115-00-00-0  Social Studies Books

 100.00  0.00  0.00  0.00  100.00  0.00    42. 001-1100-5641-000-00-00-0  Magazines/Periodicals

 200.00  205.68  0.00  205.68 (5.68)  191.00    43. 001-1100-5641-113-00-00-0  Science - Magazines/Periodicals

 250.00  240.00  0.00  240.00  10.00  110.40    44. 001-1100-5641-115-00-00-0  Social Studies - Magazines/Periodicals

 100.00  0.00  0.00  0.00  100.00  0.00    45. 001-1100-5650-000-00-00-0  Instructional-audio-visual Materials

 140.00  0.00  0.00  0.00  140.00  0.00    46. 001-1100-5650-105-00-00-0  Literacy - Multi-Media

 150.00  0.00  0.00  0.00  150.00  232.56    47. 001-1100-5650-109-00-00-0  Music - Multi-Media

 2,000.00  2,082.00  1,259.00  3,341.00 (1,341.00)  1,831.95    48. 001-1100-5670-000-00-00-0  Instructional-Software Sunscript/Licens

 500.00  0.00  0.00  0.00  500.00  2,114.95    49. 001-1100-5681-000-00-00-0  Instructional-Technology

 0.00  0.00  0.00  0.00  0.00  321.74    50. 001-1100-5730-000-00-00-0  Instructional-instructional Equipment

 500.00  0.00  0.00  0.00  500.00  449.93    51. 001-1100-5730-109-00-00-0  Music Equipment

 500.00  76.34  0.00  76.34  423.66  498.47    52. 001-1100-5730-117-00-00-0  Phys Ed Equipment

 2,000.00  2,137.46  0.00  2,137.46 (137.46)  2,342.92    53. 001-1100-5733-000-00-00-0  Instructional-furniture & Fixtures

 17,500.00  0.00  45.78  45.78  17,454.22  15,406.07    54. 001-1100-5734-000-00-00-0  Instructional-computer Equipment

 0.00  0.00  0.00  0.00  0.00  600.00    55. 001-1100-5810-000-00-00-0  Dues/Fees/Registration

  TOTAL 1100 Instructional $2,117,680.86 $946,754.95 $1,135,660.80 $800,799.30 $334,861.50 $2,082,415.75 

  1101 SWP
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13749
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 0.00  4,387.50  0.00  4,387.50 (4,387.50)  0.00    56. 001-1101-5670-110-12-51-3  SWP- Software

  TOTAL 1101 SWP $0.00 $(4,387.50)$4,387.50 $0.00 $4,387.50 $0.00 

  1123 Universal Access Pre-K

 50,000.00  4,705.57  36,634.43  41,340.00  8,660.00  67,192.01    57. 001-1123-5563-000-00-00-0  Tuition - UAPK

  TOTAL 1123 Universal Access Pre-K $67,192.01 $8,660.00 $41,340.00 $36,634.43 $4,705.57 $50,000.00 

  1200 Special Education

 0.00  7,848.26  0.00  7,848.26 (7,848.26)  0.00    58. 001-1200-5110-000-00-00-0  Special Ed-salaries

 177,559.93  39,567.26  165,884.52  205,451.78 (27,891.85)  151,978.44    59. 001-1200-5115-000-00-00-0  Special Ed-aides Salaries

 36,695.70  11,059.10  51,676.68  62,735.78 (26,040.08)  22,511.04    60. 001-1200-5210-000-00-00-0  Special Ed-group Health Insurance

 9,025.00  2,308.44  0.00  2,308.44  6,716.56  5,081.45    61. 001-1200-5215-000-00-00-0  SpEd - HRA

 13,583.33  3,490.65  12,746.65  16,237.30 (2,653.97)  11,334.06    62. 001-1200-5220-000-00-00-0  Special Ed-fica

 1,530.00  0.00  0.00  0.00  1,530.00  985.06    63. 001-1200-5250-000-00-00-0  Special Ed - Workers Comp.

 445.88  0.00  0.00  0.00  445.88  63.84    64. 001-1200-5260-000-00-00-0  Special Ed-unemployment Comp.

 265.00  0.00  0.00  0.00  265.00  0.00    65. 001-1200-5270-000-00-00-0  Special Ed-course Reimbursement

 3,492.20  884.92  3,999.45  4,884.37 (1,392.17)  3,091.31    66. 001-1200-5280-000-00-00-0  Special Ed-group Dental Insurance

 740.20  152.08  785.50  937.58 (197.38)  487.51    67. 001-1200-5281-000-00-00-0  Special Ed-group Vision Insurance

 0.00  0.00  0.00  0.00  0.00  1,120.56    68. 001-1200-5580-000-00-00-0  Special Ed-travel

  TOTAL 1200 Special Education $196,653.27 $(57,066.27)$300,403.51 $235,092.80 $65,310.71 $243,337.24 

  1410 Student Body Activities

 4,300.00  0.00  0.00  0.00  4,300.00  5,300.00    69. 001-1410-5110-000-00-00-0  Student Body Activities-Club Stipends

 11,000.00  0.00  0.00  0.00  11,000.00  8,460.00    70. 001-1410-5120-000-00-00-0  Coaches/Refs/AD Stipends/Salaries

 1,170.45  0.00  0.00  0.00  1,170.45  1,052.64    71. 001-1410-5220-000-00-00-0  Coaches & Refs FICA

 67.00  0.00  0.00  0.00  67.00  0.00    72. 001-1410-5250-000-00-00-0  Coaches & Refs Workers Comp

 5,500.00  0.00  0.00  0.00  5,500.00  2,868.64    73. 001-1410-5337-000-00-00-0  Student activities - Programs

 7,500.00  0.00  0.00  0.00  7,500.00  5,864.82    74. 001-1410-5500-000-00-00-0  Student Activities- Late Bus

 500.00  0.00  312.16  312.16  187.84  488.06    75. 001-1410-5610-000-00-00-0  Student Body Activities-general Supplie

 3,500.00  0.00  0.00  0.00  3,500.00  2,931.66    76. 001-1410-5683-000-00-00-0  Instructional- Athletic Transportation

Page 3 of 1011/12/2020  7:59:19AM



Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13749

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

  TOTAL 1410 Student Body Activities $26,965.82 $33,225.29 $312.16 $312.16 $0.00 $33,537.45 

  1422 Summer School Program

 1,200.00  0.00  0.00  0.00  1,200.00  0.00    77. 001-1422-5110-000-00-00-0  Summer School Program- Salary

 91.80  0.00  0.00  0.00  91.80  0.00    78. 001-1422-5220-000-00-00-0  Summer School - FICA

 100.00  79.80  0.00  79.80  20.20  0.00    79. 001-1422-5610-000-00-00-0  Summer School- Supplies

  TOTAL 1422 Summer School Program $0.00 $1,312.00 $79.80 $0.00 $79.80 $1,391.80 

  1900 COVID-19

 0.00  198.12  0.00  198.12 (198.12)  25,874.20    80. 001-1900-5110-000-00-00-0  COVID-19 Salaries

 0.00  0.00  0.00  0.00  0.00  5,493.84    81. 001-1900-5210-000-00-00-0  COVID-19 Health Ins

 0.00  68.90  0.00  68.90 (68.90)  1,895.09    82. 001-1900-5220-000-00-00-0  COVID-19 Fica

 0.00  12.41  0.00  12.41 (12.41)  140.50    83. 001-1900-5240-000-00-00-0  COVID-19 Retirement

 0.00  0.00  0.00  0.00  0.00  497.14    84. 001-1900-5280-000-00-00-0  COVID-19 Dental Ins

 0.00  0.00  0.00  0.00  0.00  124.27    85. 001-1900-5281-000-00-00-0  COVID-19 Vision Ins

 0.00  10,781.05  7,780.42  18,561.47 (18,561.47)  0.00    86. 001-1900-5610-000-00-00-0  COVID-19 Supplies

  TOTAL 1900 COVID-19 $34,025.04 $(18,840.90)$18,840.90 $7,780.42 $11,060.48 $0.00 

  2120 Guidance Services

 47,788.00  24,494.86  33,914.64  58,409.50 (10,621.50)  62,158.83    87. 001-2120-5110-000-00-00-0  Guidance & SAP-salary

 4,000.00  1,395.08  5,580.28  6,975.36 (2,975.36)  3,090.54    88. 001-2120-5210-000-00-00-0  Guidance - Health Ins.

 0.00  1,366.02  0.00  1,366.02 (1,366.02)  0.00    89. 001-2120-5215-000-00-00-0  HRA

 3,655.78  1,839.29  2,617.51  4,456.80 (801.02)  4,740.83    90. 001-2120-5220-000-00-00-0  Guidance -FICA

 126.00  0.00  0.00  0.00  126.00  22.05    91. 001-2120-5230-000-00-00-0  Guidance - Life Insurance

 0.00  0.00  0.00  0.00  0.00  1,308.00    92. 001-2120-5240-000-00-00-0  Employee Retirement

 246.00  0.00  0.00  0.00  246.00  552.26    93. 001-2120-5250-000-00-00-0  Guidance- Workers Comp

 58.00  0.00  0.00  0.00  58.00  10.08    94. 001-2120-5260-000-00-00-0  Guidance-unemployment

 800.00  0.00  0.00  0.00  800.00  565.25    95. 001-2120-5270-000-00-00-0  Guidance-Prof.Development/Course Reim

 0.00  132.92  375.28  508.20 (508.20)  234.56    96. 001-2120-5280-000-00-00-0  Guidance - Dental

 0.00  30.92  123.61  154.53 (154.53)  74.31    97. 001-2120-5281-000-00-00-0  Guidance Vision Insurance
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 0.00  0.00  0.00  0.00  0.00  113.68    98. 001-2120-5580-000-00-00-0  Guidance-travel

 1,000.00  0.00  0.00  0.00  1,000.00  1,265.42    99. 001-2120-5610-000-00-00-0  Guidance-general Supplies

  TOTAL 2120 Guidance Services $74,135.81 $(14,196.63)$71,870.41 $42,611.32 $29,259.09 $57,673.78 

  2134 Health Services

 20,902.90  3,402.86  18,868.32  22,271.18 (1,368.28)  12,011.55   100. 001-2134-5110-000-00-00-0  Health Services-salaries(nurse & asst)

 15,000.00  4,347.42  17,389.63  21,737.05 (6,737.05)  12,347.31   101. 001-2134-5210-000-00-00-0  Health Services-group Health Insuranc

 4,750.00  1,038.89  0.00  1,038.89  3,711.11  4,809.51   102. 001-2134-5215-000-00-00-0  Heatlh Svcs - HRA

 1,599.07  214.11  1,489.63  1,703.74 (104.67)  772.07   103. 001-2134-5220-000-00-00-0  Health Services-fica

 180.00  0.00  0.00  0.00  180.00  154.80   104. 001-2134-5250-000-00-00-0  Health Services-Workers Comp.

 58.00  0.00  0.00  0.00  58.00  10.08   105. 001-2134-5260-000-00-00-0  Health Services-unemployment Comp.

 544.00  264.12  1,056.48  1,320.60 (776.60)  673.70   106. 001-2134-5280-000-00-00-0  Health Services-group Dental Insuranc

 148.00  0.00  0.00  0.00  148.00  79.87   107. 001-2134-5281-000-00-00-0  Health Services-group Vision Insuranc

 8,048.00  4,024.00  0.00  4,024.00  4,024.00  7,988.00   108. 001-2134-5332-000-00-00-0  Health Services Assessment

 350.00  309.50  33.80  343.30  6.70  655.04   109. 001-2134-5610-000-00-00-0  Health Services-general Supplies

  TOTAL 2134 Health Services $39,501.93 $(858.79)$52,438.76 $38,837.86 $13,600.90 $51,579.97 

  2222 Library

 57,980.00  15,159.69  41,147.81  56,307.50  1,672.50  58,006.28   110. 001-2222-5110-000-00-00-0  Library Services-salary

 6,984.60  1,395.08  5,580.28  6,975.36  9.24  4,635.79   111. 001-2222-5210-000-00-00-0  Library Services-group Health Insuranc

 2,100.00  28.50  0.00  28.50  2,071.50  0.00   112. 001-2222-5215-000-00-00-0  Library Services- HRA

 4,435.47  1,114.84  3,176.74  4,291.58  143.89  4,334.86   113. 001-2222-5220-000-00-00-0  Library Services-fica

 0.00  0.00  0.00  0.00  0.00  29.40   114. 001-2222-5230-000-00-00-0  Library - Group Life

 0.00  0.00  0.00  0.00  0.00  1,308.00   115. 001-2222-5240-000-00-00-0  Employee Retirement

 496.00  0.00  0.00  0.00  496.00  410.21   116. 001-2222-5250-000-00-00-0  Library Services-Workers Comp.

 58.00  0.00  0.00  0.00  58.00  10.08   117. 001-2222-5260-000-00-00-0  Library Services-unemployment Comp.

 500.00  0.00  0.00  0.00  500.00  0.00   118. 001-2222-5270-000-00-00-0  Library-tuition

 469.00  93.82  375.28  469.10 (0.10)  351.81   119. 001-2222-5280-000-00-00-0  Library Services-group Dental Insuranc

 0.00  30.92  123.61  154.53 (154.53)  111.46   120. 001-2222-5281-000-00-00-0  Library Services-group Vision Insuranc

 500.00  0.00  0.00  0.00  500.00  100.00   121. 001-2222-5290-000-00-00-0  Library Services-Prof. Development
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 400.00  369.32  0.00  369.32  30.68  0.00   122. 001-2222-5610-000-00-00-0  Library Services-library Supplies

 10,000.00  0.00  9,708.32  9,708.32  291.68  9,837.56   123. 001-2222-5640-000-00-00-0  Library Services-library Books

 500.00  300.00  0.00  300.00  200.00  99.83   124. 001-2222-5641-000-00-00-0  Magazines/Online Subscriptions

 500.00  470.88  0.00  470.88  29.12  0.00   125. 001-2222-5650-000-00-00-0  Library Services-av Materials

 17,000.00  15,405.15  4,060.25  19,465.40 (2,465.40)  9,106.75   126. 001-2222-5733-000-00-00-0  Library Services- Furniture & Fixtures

 3,000.00  0.00  0.00  0.00  3,000.00  3,767.49   127. 001-2222-5739-000-00-00-0  Library - AV Equipment

  TOTAL 2222 Library $92,109.52 $6,382.58 $98,540.49 $64,172.29 $34,368.20 $104,923.07 

  2310 Board of Education

 5,200.00  0.00  0.00  0.00  5,200.00  5,200.00   128. 001-2310-5110-000-00-00-0  Board Of Ed Services-salaries

 2,200.00  0.00  0.00  0.00  2,200.00  2,200.00   129. 001-2310-5111-000-00-00-0  Board Of Ed/treasurer-salary

 2,100.00  0.00  0.00  0.00  2,100.00  1,800.00   130. 001-2310-5113-000-00-00-0  Board of Ed Svc - Secretary  Salaries

 1,124.55  0.00  0.00  0.00  1,124.55  703.80   131. 001-2310-5220-000-00-00-0  Board Of Ed Services-fica

 168.30  0.00  0.00  0.00  168.30  0.00   132. 001-2310-5240-000-00-00-0  Board of Ed/Treasurer Fica

 4,000.00  270.00  0.00  270.00  3,730.00  722.18   133. 001-2310-5360-000-00-00-0  Board Of Ed Services-legal/prof svc

 150.00  0.00  0.00  0.00  150.00  0.00   134. 001-2310-5530-000-00-00-0  Board Of Ed Services-telephone/post

 500.00  0.00  0.00  0.00  500.00  165.50   135. 001-2310-5540-000-00-00-0  Board Of Ed Services-advertising

 200.00  0.00  0.00  0.00  200.00  151.55   136. 001-2310-5610-000-00-00-0  Board Of Ed Services-supplies

 20,750.00  17,073.20  0.00  17,073.20  3,676.80  18,720.69   137. 001-2310-5611-000-00-00-0  Board of Ed- Board of Ed Expense

 1,700.00  0.00  0.00  0.00  1,700.00  0.00   138. 001-2310-5810-000-00-00-0  Board Of Ed Services-vsba Dues

  TOTAL 2310 Board of Education $29,663.72 $20,749.65 $17,343.20 $0.00 $17,343.20 $38,092.85 

  2320 Administrative Services - Supervisory U

 0.00  0.00  0.00  0.00  0.00  971.75   139. 001-2320-5320-000-00-00-0  Su Allocation - Technology Consultant

 309,712.00  154,856.00  0.00  154,856.00  154,856.00  290,692.00   140. 001-2320-5331-000-00-00-0  SU General Assessment

  TOTAL 2320 Administrative Services - Supervisory U $291,663.75 $154,856.00 $154,856.00 $0.00 $154,856.00 $309,712.00 

  2410 Principal Services

 102,907.30  39,579.60  63,327.40  102,907.00  0.30  103,410.00   141. 001-2410-5110-000-00-00-0  Principal Service-salary

 37,892.88  16,139.86  20,688.14  36,828.00  1,064.88  36,646.72   142. 001-2410-5113-000-00-00-0  Principal Service-secretary Salary
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 44,098.54  11,092.68  33,914.52  45,007.20 (908.66)  39,939.82   143. 001-2410-5117-000-00-00-0  Home School Coordinator

 11,357.67  1,569.46  6,277.82  7,847.28  3,510.39  6,588.63   144. 001-2410-5210-000-00-00-0  Principal Services-group Health Insuran

 2,250.00  0.00  0.00  0.00  2,250.00  0.00   145. 001-2410-5215-000-00-00-0  Principal Svcs - HRA

 14,144.75  5,089.10  9,043.66  14,132.76  11.99  13,706.55   146. 001-2410-5220-000-00-00-0  Principal Services-fica

 252.00  0.00  0.00  0.00  252.00  170.10   147. 001-2410-5230-000-00-00-0  Principal Service-group Life Insurance

 0.00  806.99  1,034.44  1,841.43 (1,841.43)  1,832.37   148. 001-2410-5240-000-00-00-0  Principal Svcs - Retirement

 1,609.16  0.00  0.00  0.00  1,609.16  1,399.57   149. 001-2410-5250-000-00-00-0  Principal Services-Workers Comp.

 173.20  0.00  0.00  0.00  173.20  33.60   150. 001-2410-5260-000-00-00-0  Principal Service-unemployment Comp

 1,000.00  0.00  0.00  0.00  1,000.00  0.00   151. 001-2410-5270-000-00-00-0  Principal Svcs.- Course Reimb.

 1,388.00  277.50  1,109.94  1,387.44  0.56  1,296.30   152. 001-2410-5280-000-00-00-0  Principal Services-group Dental Insuran

 468.00  97.40  389.45  486.85 (18.85)  436.97   153. 001-2410-5281-000-00-00-0  Principal Services-group Vision Insuran

 2,500.00  350.00  0.00  350.00  2,150.00  1,794.70   154. 001-2410-5290-000-00-00-0  Principal Svcs.- Prof. Development

 0.00  0.00  0.00  0.00  0.00  992.50   155. 001-2410-5291-000-00-00-0  Principal Services-Prof. Expense-Princi

 0.00  0.00  0.00  0.00  0.00  415.39   156. 001-2410-5292-000-00-00-0  Principal Svc- Oth Emp. Benefits

 5,545.00  103.17  0.00  103.17  5,441.83  2,201.00   157. 001-2410-5430-000-00-00-0  Principal Svcs.- Copier Svcs.

 8,500.00  3,503.50  250.00  3,753.50  4,746.50  7,711.45   158. 001-2410-5530-000-00-00-0  Principal Services-telephone

 1,000.00  1,000.00  0.00  1,000.00  0.00  1,000.00   159. 001-2410-5532-000-00-00-0  Principal Svcs.- Postage

 500.00  0.00  0.00  0.00  500.00  83.64   160. 001-2410-5580-000-00-00-0  Principal Services-travel

 500.00  340.00  0.00  340.00  160.00  343.09   161. 001-2410-5610-000-00-00-0  Principal Services-office Supplies/petty

 250.00  0.00  0.00  0.00  250.00  665.28   162. 001-2410-5670-000-00-00-0  Principals Svcs - Computer Software

 0.00  1,199.00  0.00  1,199.00 (1,199.00)  0.00   163. 001-2410-5734-000-00-00-0  Principal Svcs. - Computer Equipment

 400.00  706.05  0.00  706.05 (306.05)  795.65   164. 001-2410-5810-000-00-00-0  Dues and Fees

  TOTAL 2410 Principal Services $221,463.33 $18,846.82 $217,889.68 $136,035.37 $81,854.31 $236,736.50 

  2420 Supportive Services - Special Ed Coordi

 290,041.95  145,020.98  0.00  145,020.98  145,020.97  320,532.94   165. 001-2420-5332-000-00-00-0  Purchased Services from SU

  TOTAL 2420 Supportive Services - Special Ed Coordi $320,532.94 $145,020.97 $145,020.98 $0.00 $145,020.98 $290,041.95 

  2600 Operation/Maintenance of Plant

 99,523.97  39,806.27  67,877.05  107,683.32 (8,159.35)  95,608.38   166. 001-2600-5110-000-00-00-0  Operation/maint. Of Plant-salaries
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 2,000.00  0.00  0.00  0.00  2,000.00  2,212.00   167. 001-2600-5112-000-00-00-0  Operation/maint. Of Plant-substitutes

 29,514.15  5,895.04  23,580.10  29,475.14  39.01  26,228.14   168. 001-2600-5210-000-00-00-0  Operation/maint. Of Plant-group Healt

 9,500.00  1,893.05  0.00  1,893.05  7,606.95  1,996.73   169. 001-2600-5215-000-00-00-0  Maintenance - HRA

 7,766.58  3,170.29  5,268.65  8,438.94 (672.36)  7,054.04   170. 001-2600-5220-000-00-00-0  Operation/maint. Of Plant-fica

 0.00  0.00  0.00  0.00  0.00  88.20   171. 001-2600-5230-000-00-00-0  Operation/Plant - Group Life Ins

 4,868.00  1,930.85  2,842.33  4,773.18  94.82  4,647.80   172. 001-2600-5240-000-00-00-0  Oper/Maint of Plant- Retirement

 810.00  0.00  0.00  0.00  810.00  5,644.91   173. 001-2600-5250-000-00-00-0  Operation/maint. Of Plant-Workers Com

 116.00  0.00  0.00  0.00  116.00  23.52   174. 001-2600-5260-000-00-00-0  Operation/maint. Of Plant-unemploymen

 1,388.00  277.50  1,109.94  1,387.44  0.56  1,387.44   175. 001-2600-5280-000-00-00-0  Operation/maint. Of Plant-group Denta

 148.00  132.96  531.68  664.64 (516.64)  507.38   176. 001-2600-5281-000-00-00-0  Operation/maint. Of Plant-group Visio

 1,800.00  900.00  0.00  900.00  900.00  1,800.00   177. 001-2600-5411-000-00-00-0  Oper/Plant - Energy Services- Water

 4,550.00  720.18  0.00  720.18  3,829.82  3,506.92   178. 001-2600-5421-000-00-00-0  Operation/maint. Of Plant-garbage Coll

 0.00  0.00  0.00  0.00  0.00  6.30   179. 001-2600-5424-000-00-00-0  Op/Maint of Plant- Lawn Service

 3,000.00  174.11  0.00  174.11  2,825.89  932.40   180. 001-2600-5431-000-00-00-0  Operation/maint. Of Plant-grounds - Rep

 10,000.00  1,369.52  0.00  1,369.52  8,630.48  7,356.51   181. 001-2600-5432-000-00-00-0  Operation/maint. Of Plant-building - Re

 8,000.00  583.73  0.00  583.73  7,416.27  1,152.37   182. 001-2600-5433-000-00-00-0  Oper/maint. Of Plant- Equip/Equip Main

 1,000.00  270.00  0.00  270.00  730.00  757.00   183. 001-2600-5436-000-00-00-0  Operation/Plant - Facility Svc Contr

 8,000.00  2,094.56  0.00  2,094.56  5,905.44  8,429.23   184. 001-2600-5610-000-00-00-0  Oper/maint. Of Plant-Custodial Supplie

 24,204.00  6,390.35  0.00  6,390.35  17,813.65  26,316.22   185. 001-2600-5622-000-00-00-0  Operation/maint. Of Plant-Electricity

 25,000.00  0.00  18,931.00  18,931.00  6,069.00  18,759.86   186. 001-2600-5624-000-00-00-0  Operation/maint. Of Plant-Energy Servi

 27,500.00  79.56  0.00  79.56  27,420.44  1,964.04   187. 001-2600-5710-000-00-00-0  Operation/maint. Of Plant-improvement

  TOTAL 2600 Operation/Maintenance of Plant $216,379.39 $82,859.98 $185,828.72 $120,140.75 $65,687.97 $268,688.70 

  2700 Transportation Services

 104,890.00  52,445.00  0.00  52,445.00  52,445.00  103,918.00   188. 001-2700-5332-000-00-00-0  Bus Service from SU

 5,700.00  0.00  0.00  0.00  5,700.00  0.00   189. 001-2700-5580-000-00-00-0  Student Transportation - Mileage Reim

  TOTAL 2700 Transportation Services $103,918.00 $58,145.00 $52,445.00 $0.00 $52,445.00 $110,590.00 

  3100 Food Service

 0.00  198.90  0.00  198.90 (198.90)  595.00   190. 001-3100-5734-000-00-00-0  Food Service Computer Equipment
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13749

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 26,000.00  0.00  0.00  0.00  26,000.00  26,219.25   191. 001-3100-5930-000-00-00-0  Fund Transfers-food Service Transfer

  TOTAL 3100 Food Service $26,814.25 $25,801.10 $198.90 $0.00 $198.90 $26,000.00 

  5200 Long Term Debt

 0.00  0.00  0.00  0.00  0.00 (79.79)  192. 001-5200-5830-000-00-00-0  Interest on Long Term Debt

  TOTAL 5200 Long Term Debt $(79.79)$0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 001 General Fund $3,858,619.85 $1,407,264.25 $2,497,456.81 $1,482,416.70 $1,015,040.11 $3,904,721.06 

 201 Scholarships

  5290 Other Transfers

 0.00  0.00  0.00  0.00  0.00  1,000.00   193. 201-5290-5930-000-00-00-0  Donald Robinson - Transfer to Other Ac

  TOTAL 5290 Other Transfers $1,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 201 Scholarships $1,000.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 301 RiseVT Grant

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00  2,331.18   194. 301-1100-5730-000-00-00-0  RiseVT Equipment

  TOTAL 1100 Instructional $2,331.18 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 301 RiseVT Grant $2,331.18 $0.00 $0.00 $0.00 $0.00 $0.00 

 311 SRSA

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00  3,375.00   195. 311-1100-5290-000-00-00-0  SRSA- Professional Development

 0.00  0.00  6,901.50  6,901.50 (6,901.50)  0.00   196. 311-1100-5640-000-00-00-0  SRSA Books

 0.00  0.00  299.00  299.00 (299.00)  0.00   197. 311-1100-5670-000-00-00-0  SRSA- Instruuctional- Computer Softwa

  TOTAL 1100 Instructional $3,375.00 $(7,200.50)$7,200.50 $7,200.50 $0.00 $0.00 

 TOTAL 311 SRSA $3,375.00 $(7,200.50)$7,200.50 $7,200.50 $0.00 $0.00 
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Expenses All Funds Function and Object Codes

South Hero Town School District

Report # 13749

Adopted Budget Reported Period Encumbrances Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 501 Food Program Fund

  3100 Food Service

 0.00  14,558.29  30,690.68  45,248.97 (45,248.97)  38,912.51   198. 501-3100-5110-000-00-00-0  Food Program Salaries

 0.00  2,960.20  11,840.72  14,800.92 (14,800.92)  9,478.35   199. 501-3100-5210-000-00-00-0  Food Program Health Insurance

 0.00  1,122.07  2,399.92  3,521.99 (3,521.99)  2,777.45   200. 501-3100-5220-000-00-00-0  Food Program FICA/Med

 0.00  0.00  0.00  0.00  0.00  989.75   201. 501-3100-5250-000-00-00-0  Food Program Workers Comp

 0.00  0.00  0.00  0.00  0.00  23.52   202. 501-3100-5260-000-00-00-0  Food Program Unemployment

 0.00  98.76  395.04  493.80 (493.80)  464.17   203. 501-3100-5280-000-00-00-0  Food Program Dental Insurance

 0.00  30.92  123.61  154.53 (154.53)  139.70   204. 501-3100-5281-000-00-00-0  Food Program Vision Insurance

 0.00  4,987.39  0.00  4,987.39 (4,987.39)  28,782.96   205. 501-3100-5610-000-00-00-0  Food Purchases

  TOTAL 3100 Food Service $81,568.41 $(69,207.60)$69,207.60 $45,449.97 $23,757.63 $0.00 

  5290 Other Transfers

 0.00  0.00  0.00  0.00  0.00 (26,219.25)  206. 501-5290-5900-000-00-00-0  Transfer from General Fund

  TOTAL 5290 Other Transfers $(26,219.25)$0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 501 Food Program Fund $55,349.16 $(69,207.60)$69,207.60 $45,449.97 $23,757.63 $0.00 

GRAND TOTAL $3,920,675.19 $1,330,856.15 $2,573,864.91 $1,535,067.17 $1,038,797.74 $3,904,721.06 
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Revenue Report All Funds

South Hero Town School District

Report # 13747

Statement Code: 2Rev B/A

Revised Budget Reported Period Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 001 General Fund

(30,000.00)  0.00 (30,000.00) (41,230.00)   1. 001-1322-4000-000-00-00-0  Tuition Income

(250.00) (241.09) (8.91) (3,895.93)   2. 001-1510-4000-000-00-00-0  Investment/Interest Earnings

 0.00  0.00  0.00 (1,169.00)   3. 001-1910-4000-000-00-00-0  Rentals - Private and Municipal

(110,000.00)  0.00 (110,000.00) (110,000.00)   4. 001-1950-4000-000-00-00-0  Services to Other Local Governments

 0.00  0.00  0.00 (989.29)   5. 001-1990-4000-000-00-00-0  Miscellaneous Other Local Revenue

(3,609,393.00) (2,150,000.00) (1,459,393.00) (3,504,536.00)   6. 001-3110-4000-000-00-00-0  Education Spending Grant

 0.00  0.00  0.00 (40,187.00)   7. 001-3114-4000-000-00-00-0  State Payment to Tech Ctr "On-behalf"

 0.00  0.00  0.00 (98,133.00)   8. 001-3145-4000-000-00-00-0  Small Schools Grant

(138,625.00)  0.00 (138,625.00) (136,932.00)   9. 001-3202-4000-000-00-00-0  Special Ed. Intensive

 0.00  0.00  0.00  11,973.66   10. 001-3202-4000-000-10-00-0  Special Ed. Intensive Reimb. Prior Year

 TOTAL 001 General Fund $(3,925,098.56)$(1,738,026.91)$(2,150,241.09)$(3,888,268.00)

 210 Art Education

 0.00  0.00  0.00 (873.00)  11. 210-1920-4000-000-00-00-0  Art Education Revenue

 TOTAL 210 Art Education $(873.00)$0.00 $0.00 $0.00 

 311 SRSA

 0.00  0.00  0.00 (23,557.00)  12. 311-4791-4000-000-00-00-0  SRSA Grant Revenue

 TOTAL 311 SRSA $(23,557.00)$0.00 $0.00 $0.00 

 501 Food Program Fund

 0.00 (963.82)  963.82 (17,695.73)  13. 501-1610-4000-000-00-00-0  Food Program Student Meals

 0.00  0.00  0.00 (44,482.24)  14. 501-3450-4000-000-00-00-0  Rev - State Lunch Reimb

 0.00  0.00  0.00 (2,895.59)  15. 501-3452-4000-000-00-00-0  State Breakfast Revenue

 TOTAL 501 Food Program Fund $(65,073.56)$963.82 $(963.82)$0.00 

GRAND TOTAL $(4,014,602.12)$(1,737,063.09)$(2,151,204.91)$(3,888,268.00)
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Superintendent   Report   
Prepared   10/23/2020   

  
In   addition   to   the   weekly   updates   you   are   receiving   from   me   (via   email)   in   the   form   of   Letters   to   
the   Faculty   and   Staff   and   Letters   to   the   Community,   I   would   like   to   make   you   aware   of   the   
following:   
  

Current   Draft   of   the   GISU   ReOpening   Plan   
We   continue   to   adjust   the    GISU   ReOpening   Plan    based   on   what   we   are   discovering   as   faculty,   
staff,   and   students   interact   with   the   plan   as   well   as   changes   made   to   guidance   from   the   Vermont   
Agency   of   Education   and   Department   of   Health.    This   document   is   edited   and   updated   
frequently.    There   is   a   new   batch   of   guidance   scheduled   to   be   released   by   the   VT   AOE   at   the   
end   of   October   or   beginning   of   November.   

  
2020-2021   Calendar   
The   legislature   has   adjusted   the   required   student   days   from   175   to   170   days.    Each   local   board   
has   reviewed   the   current   calendar   and   has   decided   not   to   make   any   adjustments   at   this   time.     
  

Reopening   and   Returning   More   Students   to   In   Person   Learning   
Reopening   continues   to   go   well.    Students,   faculty,   staff,   and   administration   are   working   hard   to   
establish   the   routines,   procedures,   and   practices   that   will   keep   everyone   safe.    We   have   begun   
to   return   more   students   in   grades   K-2   to   more   in-person   learning.    All   schools   have   a   plan   and   
ability   to   allow   all   K-2   students   to   return   to   in-person   learning   if   they   choose.    If   you   are   
interested   in   the   specifics   of   the   plan   I   encourage   you   to   review   the    October   7,   2020   Community   
Letter .    Each   school   is   exploring   the   possibility   of   bringing   more   students   in   other   elementary  
grades   back   as   well.    Those   plans   will   be   developed   by   each   school   based   on   the   individual   
school’s   specific   ability   to   bring   students   back   (it   is   possible   some   grades   may   not   be   able   to   
come   back   to   four-day-a-week   learning).    Each   school   will   share   their   plan   with   their   community   
by   November   2,   2020.     
  

Travel   Reminder:   WHEN   TO   QUARANTINE   
As   families   start   to   plan   for   the   holidays   and   any   weekend   travels,   please   remember:     Anyone   
who   travels   outside   of   Vermont   must   follow   the   Department   of   Health's   guidance   around   
quarantine   before   returning   to   school.    Please   review   the     cross   state   travel   map    to   determine   
quarantine   requirements   based   on   the   area   you   visited.   This   map   is   updated   weekly   on  
Tuesdays   (formally   Fridays)   and   is   populated   with   raw   data   from   Johns   Hopkins   University. The   
Department   of   Health   also   has   a    FAQ   page    with   answers   to   many   popular   questions   about   
traveling   or   hosting   out-of-state   visitors   in   your   home.     More   information   is   available   on   the   
Vermont   Department   of   Health’s   COVID-19    travel   site .   

  
  



  
  

Exclusion   Guidelines   
This   document   is   the   GISU   specific   Exclusion   Guidelines    (when   should   students,   faculty,   and   
staff   stay   home).    If   caregivers   have   any   questions   about   the   decision   to   send   their   student   to   
school   they   should   reach   out   to   the   school   nurse   or   principal   by   phone   or   email   anytime.     

  
VSBA   Policy   Review   and   Timeline   to   Review   Policies   
The   CIUUSD   Contracted   with   the   VSBA   to   review   our   policies   in   spring   of   the   2018-2019   school  
year.    The   VSBA   had   reviewed   the   required   policies   and   we   updated   almost   all   of   them   last   
year.    In   September   of   this   year,   they   completed   their   review   of   recommended   policies.    I   have   
included   the   VSBA   report   in   your   packet.    I   have   also   created   a   possible   plan   and   timeline   to   
review   the   recommended   policies   which   would   have   all   of   the   required   and   recommended   
policies   updated   in   the   GISU   by   Fall   2021.     
  

Legislative   update   Fiscal   (FromVSA/VSBA   update)   
The   VSA/VSBA   collaborated   to   produce   this    final   legislative   report ,   which   includes   information   
about   all   the   education   bills   passed   during   the   regular   and   special   session.    The   report   also   
includes   a   discussion   of   how   the   legislature   intends   to   address   a   potential   shortfall   in   the   FY21   
education   fund.     

  
Community   Meetings   
I   continue   to   hold   a   weekly   Superintendent’s   Meeting   every   Wednesday   night   at   6:00   p.m.,   
these   have   been   happening   since   the   dismissal   in   the   spring,   and   will   continue   for   at   least   as   
long   as   the   GISU   is   in   a   Hybrid   or   Remote   learning   environment.     
  

New   Assistant   to   Director   of   Student   Support   Services   
Last   month   I   shared   with   you   that   Ryan   Fallon   had   accepted   a   position   as   our   new   Assistant   to   
the   Director   of   Student   Support   Services.    Ryan’s   plans   changed   and   he   ended   up   not   following   
through   with   the   position.    I’m   pleased   to   share   that   Amy   Phippen   will   be   joining   the   team   in   this   
position   in   early   November.     
  

New   Phone   System     
The   new   GISU-wide   Voice   Over   Internet   Phone   system   continues   to   move   forward.    We   
anticipate   the   project   to   be   completed   by   the   end   of   the   year.   
  

Vermont   School   Boards   Insurance   Trust   Board   of   Directors   
I   continue   to   serve   on   the   VSBIT   Board   of   Directors.    I’ve   been   on   the   board   since   2017.   At   its   
October   2020   meeting   the   VSBIT   Board   elected   me   as   the   chair.   



  

  
21   October   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

  
It   has   been   a   challenging   week   for   schools   in   Vermont.    Several   more   schools   (none   in   any   of   the   Grand   Isle   
Supervisory   Union)   have   had   con�rmed   cases   of   COVID-19   and   the   Vermont   Department   of   Health   (VDH)   
has   identi�ed   that   at   one   of   those   schools   transmission   to   other   students   occured.    At   GISU   we   are   working   hard   
to   have   e�ective   routines,   processes,   and   procedures   to   keep   the   virus   out   of   the   school   as   well   as   to   prevent   
transmission   in   case   an   asymptomatic   case   does   make   it   into   the   schools.    I’d   like   to   commend   our   students,   
faculty,   sta�,   community,   and   administrators   for   the   work   we   have   all   done   so   far   and   encourage   everyone   to   stay   
focused   and   not   let   our   guard   down.   

  
At   the   end   of   this   letter   I   have   included   a   sample   of   the   letter   GISU   will   use   to   communicate   with   the   
community   in   the   event   that   a   member   of   the   GISU   learning   community   who   attends   school   in   one   of   the   
buildings   is   identi�ed   by   the   VDH   as   testing   positive   for   COVID-19.    We   appreciate   your    understanding   that,   
due   to   medical   privacy   laws,   we   are   not   able   to   release   the   name   of   any   individual   with   COVID-19.     

  
It   is   also   possible   that   at   some   point   in   the   future,   students,   faculty,   sta�,   or   administrators   will   be   required   by   
the   Vermont   Department   of   Health   to   quarantine   as   a   direct   contact   of   a   COVID-19   positive   case.    A   direct   
contact   is   someone   who   has   not   tested   positive   for   COVID-19,   but   has   been   within   six   feet   of   someone   who   has   
tested   positive    for   more   than   �fteen   minutes.    People   who   interact   with   a   direct   contact   (secondary   contact)   are   
not   considered   to   be   at   risk   for   COVID-19   transmission,   and   are   not   contacted   by   VDH   Contact   Tracers   unless   
the   direct   contact   later   tests   positive   for   COVID-19.    We   will   not   communicate   information   about   direct   
contacts   unless   that   person   later   tests   positive   for   COVID-19   and   then   we   will   use   the   letter   described   above.   

  
Last   week   I   shared    information   about   our   plan    for   creating   opportunities   for   students   to   be   able   to   access   more   
in-person   learning.    I   am   happy   to   share   we   have   begun   to   implement   those   plans   and   so   far   things   are   going   
smoothly.   

  
Our   partnership   with   UVM   and   their   pre-service   educators   is   going   well.    Some   examples   of   the   work   happening   
with   UVM   includes:   

● Preservice   teachers   leading   supported   work   sessions   
● Book   Groups   
● Preservice   teacher   using   our   high   leverage   concepts   and   skills   to   support   math   instruction   
● Read   out-louds   highlighting   science   and   social   studies   
● Students   and   preservice   teachers   forging   supportive   relationships   

  
I’m   proud   of   the   work   everyone   -   including   all   of   the   students,   faculty,   sta�,   administrators   and   community   -   is   
doing   and   I   appreciate   your   support   and   understanding   as   we   move   forward.    As   alway   please   feel   free   to   contact   
me   any   time   or   join   one   of   our   weekly   community   meetings.      

  



  

  
Community   Meeting   
Tonight’s   Community   Meeting   will   be   a   general   discussion,   I   will   talk   about   cases   of   COVID-19   throughout   
schools   in   the   state   of   Vermont,   and   will   talk   about   travel.    As   usual   there   will   be   a   time   for   community   members   
to   ask   questions   and   share   their   experiences.    The   access   to   the   Superintendent’s   weekly   Community   Meeting   is   
available   below.     
Wednesday,   October   21,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   

meet.google.com/yzd-szwo-tqi   

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   
  

**Please   note   tonight’s   Community   meeting   will   be   recorded   and   posted   to   the   COVID   19   communications   

section   of   the   GISU   website   

  
Travel   Reminder:   WHEN   TO   QUARANTINE   
As   families   start   to   plan   for   the   holidays   and   any   weekend   travels,   please   remember:     Anyone   who   travels   
outside   of   Vermont   must   follow   the   Department   of   Health's   guidance   around   quarantine   before   
returning   to   school.    Please   review   the     cross   state   travel   map    to   determine   quarantine   requirements   based   on   
the   area   you   visited.   This   map   is   updated   weekly   on   Tuesdays   (formally   Fridays)   and   is   populated   with   raw   data   
from   Johns   Hopkins   University. The   Department   of   Health   also   has   a    FAQ   page    with   answers   to   many   popular   
questions   about   traveling   or   hosting   out-of-state   visitors   in   your   home.     More   information   is   available   on   the   
Vermont   Department   of   Health’s   COVID-19    travel   site .   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   
Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   of   pursuing   their   
aspirations   in   a   diverse   and   ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



  

DATE ,   2020  

Dear   Parents/Guardians   and   Sta�,   

On    DATE ,   we   learned   that   a   student   or   sta�   member   within   the    XXXX    School   District   tested   positive   
for   COVID-19.   Contact   tracing   by   the   Vermont   Department   of   Health   (VDOH)   began   immediately   
and   has   been   completed.   Contact   tracers   from   the   VDOH   would   have   contacted   you   directly   if   your   
student   had   been   considered   a   close   contact   of   the   person   who   tested   positive.   The   individual   a�ected   
will   be   working   with   the   VDOH   to   determine   when   they   can   return   to   school.   We   remain   in   contact   
with   the   VDOH   and   will   take   the   steps   necessary   to   protect   the   health   of   our   students   and   sta�.     

What   can   you   do?   We   recommend   that   you   take   action   to   help   limit   the   spread   of   COVID-19,   even   if   
your   child   is   not   experiencing   symptoms.   This   includes:   

·         Making   sure   your   child   is   wearing   a   mask.     

·         Making   sure   your   child   is   washing   their   hands.     

·         Maintaining   6ft   of   physical   distancing   

·         Keeping   your   child   home   if   they   are   sick.   

·         Calling   your   primary   care   provider   if   you   or   your   child   have   symptoms   of   COVID-19.     

COVID-19   symptoms   include   fever   or   chills,   cough,   shortness   of   breath   or   di�culty   breathing,   
fatigue,   muscle   or   body   aches,   new   loss   of   taste   or   smell,   sore   throat,   congestion   or   runny   nose,   nausea   
or   vomiting,   and   diarrhea.   Parents   and   guardians   of   students   exhibiting   symptoms   are   asked   to   contact   
their   family   physician,   the   VDOH,   and   their   school   principal.   Sta�   exhibiting   symptoms   are   asked   to   
do   the   same   in   addition   to   notifying   the   District   Human   Resources   Department.   As   always,   the   safety   
and   well-being   of   our   students,   sta�   and   families   is   our   top   priority.   For   more   information   about   
COVID-19,   its   spread,   and   contact   tracing,   please   refer   to   this    link   from   the   Vermont   Department   of   
Health .   

SAMPLE

SAMPLE



Thank   you   for   understanding   that,   due   to   medical   privacy   laws,   we   are   not   able   to   release   the   name   of   
the   individual   with   COVID-19.   We   ask   for   compassion   and   sensitivity   for   all   those   involved.   We   are   
closely   monitoring   this   situation   and   will   provide   you   with   updated   information   as   it   becomes   
available.   The   VDOH   has   advised   that    XXXX    School   is   safe   to   remain   open   for   school   in   the   same   
model   it   was   operating   before   the   COVID-19   con�rmation.    If   you   have   questions,   please   do   not   
hesitate   to   contact   me   or   your   child’s   principal.   

Sincerely,   

Mic����   J.   Cla��   
Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent      

  

SAMPLE

SAMPLE



  

  
28   October   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

  
On   Friday,   October   23,   2020   the   Vermont   Agency   of   Education   released   a   major   revision   to   the   
current    Strong   and   Healthy   Start   Guidance   to   Schools .    We   are   in   the   process   of   reviewing   the   
guidance   and   revising   our   school   plans   accordingly.    In   most   ways   the   recently   released   guidance   adds   
more   restrictions   to   what   schools   can   do.    I   am   hopeful   that   we   will   be   able   to   meet   these   requirements   
without   it   having   a   major   impact   on   our   ability   to   o�er   more   in-person   opportunities   for   students.   
There   are   schools   in   Vermont   that   this   new   guidance   will   spark   a   pull   back   from   the   plans   they   had.   
The   administrative   team   and   I   will   keep   you   posted.     

  
GISU   continues   to   not   have   any   con�rmed   cases   of   COVID   19   in   any   member   district   schools.   
According   to   the    Vermont   Department   of   Health’s   School   Based   COVID   19   website    there   were   11   
new   cases   of   COVID   19   in   Vermont   schools   last   week.    Overall   there   have   been   a   total   of   25   cases.    At   
GISU   we   continue   to   work   hard   to   have   e�ective   routines,   processes,   and   procedures   to   keep   the   virus   
out   of   the   school;   as   well   as   to   prevent   transmission   in   case   an   asymptomatic   case   does   make   it   into   the   
schools.    All   students,   faculty,   sta�,   community,   and   administrators   continue   to   stay   focused   and   not   
let   their   guards   down.   I   really   appreciate   everyone’s   hard   work.   

  
For   information   about   how   and   when   we   would   notify   the   community   if   a   GISU   member   school   were   
to   have   a   student,   faculty,   or   sta�   member   test   positive   for   COVID-19,   I   encourage   you   to   visit    last   
week’s   community   letter ,   which   includes   a   copy   of   the   sample   letter   we   would   use.     

  
If   you   missed    information   about   our   plan    for   creating   opportunities   for   students   to   be   able   to   access   
more   in-person   learning   the   link   above   will   take   you   to   a   review   of   that   plan.    I   am   happy   to   share    that   
so   far   the   implementation   of   those   plans   are   going   smoothly.   

  
Travel   Reminder:   WHEN   TO   QUARANTINE   
As   families   start   to   plan   for   the   holidays   and   any   weekend   travels,   please   remember:     Anyone   who   
travels   outside   of   Vermont   must   follow   the   Department   of   Health's   guidance   around   
quarantine   before   returning   to   school.    Please   review   the     cross   state   travel   map    to   determine   
quarantine   requirements   based   on   the   area   you   visited.   This   map   is   updated   weekly   on   Tuesdays   
(formally   Fridays)   and   is   populated   with   raw   data   from   Johns   Hopkins   University. The   Department   of   
Health   also   has   a    FAQ   page    with   answers   to   many   popular   questions   about   traveling   or   hosting   
out-of-state   visitors   in   your   home.     More   information   is   available   on   the     Vermont   Department   of   
Health’s   COVID-19    travel   site .   

  
  



  

  
Community   Meeting   
Tonight’s   Community   Meeting   will   be   a   general   discussion,   I   will   talk   about   some   of   the   changes   in   
guidance,   cases   of   COVID-19   throughout   schools   in   the   state   of   Vermont,   and   will   talk   about   travel.   
As   usual,   there   will   be   a   time   for   community   members   to   ask   questions   and   share   their   experiences.   
The   access   to   the   Superintendent’s   weekly   Community   Meeting   is   available   below.     
Wednesday,   October   28,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   

meet.google.com/yzd-szwo-tqi   

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   

  

**Please   note   tonight’s   Community   meeting   will   be   recorded   and   posted   to   the   COVID   19   

communications   section   of   the   GISU   website   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   
Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   of   pursuing   
their   aspirations   in   a   diverse   and   ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



  

  
4   November   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

  
GISU   continues   to   not   have   any   con�rmed   cases   of   COVID-19   in   any   member   district   schools.   
According   to   the    Vermont   Department   of   Health’s   School   Based   COVID-19   website    there   were   11   
new   cases   of   COVID-19   in   Vermont   schools   last   week.    Overall   there   have   been   a   total   of   39   cases   in   
Vermont   schools.    At   GISU,   we   continue   to   work   hard   to   have   e�ective   routines,   processes,   and   
procedures   to   keep   the   virus   out   of   the   school;   as   well   as   to   prevent   transmission   in   case   an   
asymptomatic   case   does   make   it   into   the   schools.    All   students,   faculty,   sta�,   community,   and   
administrators   continue   to   stay   focused   and   not   let   their   guards   down.    Please   join   me   in   thanking   the   
Faculty,   Sta�,   Administration,   Students,   and   Community   for   their   hard   work.   

  
Leah   Costello   is   a   Pediatrician   at   Timber   Lane   Pediatrics   and   has   been   working   with   the   Champlain   
Valley   School   District   (CVSD)   on   their   reopening   plan.    Last   week   Leah   shared    this   letter    with   the   
CVSD   community.    It   is   a   powerful   letter   that   talks   about   how   parents   and   families   can   help   schools   so   
we   can   stay   open   and   continue   to   work   with   students   in   an   in-person   environment.    This   week   the   
Vermont   Department   of   Health   published    this   toolkit    regarding   Holiday   Travel   for   Schools.    I   
encourage   you   to   visit   the   toolkit   as   well   as    Vermont   Department   of   Health’s   COVID-19    travel   site   
before   planning   any   travel.   Here   is   the     cross   state   travel   map    please   be   aware   non-essential   travel   to   
almost   any   county   outside   of   Vermont   requires   the   traveler   to   quarantine.      

  
The    Winter   Sports   Guidance    was   released   yesterday.    The   administrative   team   and   I   will   be   reviewing   
the   guidance   at   our   weekly   meeting   on   Thursday.    I   anticipate   sharing   more   information   about   winter   
sports   next   week.   

  
The   GISU   Member   School   Districts   have   received   very   few   applications   for   Free   and   Reduced   meals.   
Based   on   a   waiver   from   the   USDA   that   allows   all   families   to   receive   free   meals   for   all   of   the   2020-2021   
school   year,   it   is   imperative   that   if   families   think   they   may   qualify   for   free   or   reduced   meals   they   
complete   an   application.    In   addition   to   receiving   meals,   our   free   and   reduced   membership   has   an   
impact   on   grants   we   are   eligible   to   apply   for   and   receive.    Free   and   reduced   counts   are   also   used   in   the   
weighing   formula   which   is   used   in   the   formula   to   calculate   our   Average   Daily   Membership   (ADM).   
ADM   has   a   major   impact   on   the   local   school   tax   rate.   If   our   free   and   reduced   numbers   decrease,   our   
ADM   will   also   decrease   and   the   result   will   be   an   increase   in   the   local   tax   rate.    If   you   have   any   questions   
about   if   you   qualify   for   Free   or   Reduced   lunches   please   reach   out   directly   to   your   local   school   who   can   
provide   you   with   information   and   an   application.     We   know   families   are   very   busy   and   we   thank   you   
in   advance   for   your   help   with   this.   

  
  



  

  
  

Community   Meeting   
Tonight’s   Community   Meeting   will   be   a   general   discussion,   a   conversation   about   free   and   reduced   
meal   applications,   and   will   talk   about   travel.    As   usual,   there   will   be   a   time   for   community   members   to   
ask   questions   and   share   their   experiences.    The   access   to   the   Superintendent’s   weekly   Community   
Meeting   is   available   below.     
Wednesday,   November   4,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   

meet.google.com/yzd-szwo-tqi   

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   

  

**Please   note   tonight’s   Community   meeting   will   be   recorded   and   posted   to   the   COVID   19   

communications   section   of   the   GISU   website   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   
Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   of   pursuing   
their   aspirations   in   a   diverse   and   ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



  

  
11   November   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

  
Thank   you   for   your   service   and   sacri�ces   to   all   veterans   on   Veterans’   Day.    We   appreciate   all   
you   have   done   and   are   doing   for   us.   

  
Last   week   GISU   experienced   its   �rst   con�rmed   case   of   COVID-19   in   a   member   school.    In   fact   
the    North   Hero   School    had   one   case   and   the    Grand   Isle   School    had   one   case.     We   worked   very   
well   with   the   Vermont   Department   of   Health   and   followed   all   the   recommended   protocols.   
The   school   communities   were   noti�ed   using   the   routine   we   described   in   the    October   21,   2020   
Community   Letter .    Although   it   is   a   process   we   wish   we   did   not   have   to   use,   it   did   go   
smoothly,   and   as   of   today   we   do   not   believe   there   was   any   community   spread   in   the   school   
buildings.    This   leads   me   to   believe   that   the   routines,   procedures,   and   practices   we   have   in   place   
to   prevent   transmission   is   working;   and   I’d   like   to   recognize   and   thank   the   Faculty,   Sta�,   
Students,   and   Administrator’s   for   the   hard   work   they   do   every   day   to   keep   everyone   safe.     The   
one   hiccup   we   had   involved   having   multiple   faculty   and   sta�   members   required   to   quarantine   
as   a   result   being   a   direct   contact   of   a   con�rmed   positive   case.   We   had   signi�cant   di�culty   
covering   all   in-person   classes   and   did   have   to   move   one   classroom   that   was   safe   to   be   in-person   
to   remote.   This   was   only   because   we   did   not   have   the   sta�ng   to   cover   the   in-person   classroom.   
We   anticipate   sta�ng   will   continue   to   be   a   problem   unless   we   can   recruit   more   substitute   
teachers.   

  
According   to   the    Vermont   Department   of   Health’s   School   Based   COVID-19   website    there   
were   15   new   cases   of   COVID-19   in   Vermont   schools   last   week.    Overall   there   have   been   a   total   
of   54   con�rmed   cases   in   Vermont   schools.     

  

The   State   of   Vermont   has   suspended   its   leisure   
travel   map   and   implemented   a   mandatory   
quarantine   for   anyone   returning   or   traveling   to   
Vermont.   

  



  

  
Based   on   the   sta�ng   challenges   identi�ed   above,   our   �exibility   to   move   students   from   remote   
back   to   in-person   may   be   somewhat   compromised.    We   are   exploring   what   we   can   do   about   
families   wanting   to   shift   between   in-person   and   remote   learning;   and   while   we   anticipate   we   
will   continue   to   have   �exibility   we   are   considering   having   a   requirement   that   when   a   family   
shifts   from   one   mode   of   instruction   to   another   mode,   they   have   to   stay   in   the   new   mode   for   a   
speci�c   period   of   time.    I’m   hoping   to   talk   more   about   this   tonight   to   gain   some   
parent/guardian   feedback.     

  
At   Tuesday’s   press   conference   with   the   governor   it   was   announced   that   school   employees  
would   have   access   to   surveillance   COVID-19   testing   on   a   voluntary   basis.    We   have   worked   to   
provide   this   testing   and   will   participate   in   the   �rst   round   next   week.    We   are   pleased   to   provide   
this   additional   layer   of   protection   in   the   schools.     

  
Some   more   good   news   includes:    in   late   September   the   GISU   central   o�ce   was   contacted   by   a   
representative   from   the   Bernie   Sanders   campaign.    We   were   told   that   Bernie   and   Jane   Sanders   
wished   to   donate   chromebooks   to   the   students   in   our   island   schools   that   were   used   during   his   
presidential   campaign.    We   met   Ryan   Garvey   who   gave   the   GISU   50   chromebooks   to   
distribute.    The   laptops   have   been   set   up   with   the   appropriate   software   and   have   been   
disinfected   and   will   be   sent   out   to   our   four   schools.    We   wish   to   thank   the   Sanders   Institute   for   
their   generosity.   

  
Reminder:   
The   GISU   Member   School   Districts   have   received   very   few   applications   for   Free   and   Reduced   
meals.    Based   on   a   waiver   from   the   USDA   that   allows   all   families   to   receive   free   meals   for   all   of   
the   2020-2021   school   year,   it   is   imperative   that   if   families   think   they   may   qualify   for   free   or   
reduced   meals   they   complete   an   application.    In   addition   to   receiving   meals,   our   free   and   
reduced   membership   has   an   impact   on   grants   we   are   eligible   to   apply   for   and   receive.     If   you   
have   any   questions   about   if   you   qualify   for   Free   or   Reduced   lunches   please   reach   out   directly   
to   your   local   school   who   can   provide   you   with   information   and   an   application.     We   know   
families   are   very   busy   and   we   thank   you   in   advance   for   your   help   with   this.   

  
Community   Meeting   
Tonight’s   Community   Meeting   will   review   our   positive   cases,   seek   feedback   about   switching   
between   in-person   and   remote   and   will   talk   about   travel.    As   usual,   there   will   be   a   time   for   



  

  
community   members   to   ask   questions   and   share   their   experiences.    The   access   to   the   
Superintendent’s   weekly   Community   Meeting   is   available   below.     
Wednesday,   November   11,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   

meet.google.com/yzd-szwo-tqi   

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   

  

**Please   note   tonight’s   Community   meeting   will   be   recorded   and   posted   to   the   COVID   19   

communications   section   of   the   GISU   website   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   
Grand   Isle   Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   
capable   of   pursuing   their   aspirations   in   a   diverse   and   ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



To   ensure   review   and   updates   to   policies   within   the   GISU,   outlined   below   is   a   proposed   
schedule   based   on   the   VSBA   required   and   suggested   policies.   
  
  

Date   Policy   

October/   
November   

Prevention   of   conflict   of   Interest   in   Procurement   

November/ 
December   

Prevention   of   Sexual   Harassment   as   prohibited   by   Title   IX   
Community   use   of   School   Facilities  
Board-Superintendent   Relations   

January/   
February   

Electronic   Communications   Use   and   Retention   
Capitalization   of   Assets   
Curriculum   Development   &   Coordination   
District   Equity   Policy   

March/   
April   

Public   Complaints   about   Personnel   &   Instructional   Material   
Tuition   Payment   
Board   meetings,   Agenda   Preparation   and   Distribution   
Transgender   and   Gender   Nonconforming   Students   

May/   
June   

Admissions   of   Non-residential   students   
Distribution   of   Non-school   Sponsored   Literature   in   Schools   
Education   Support   System   
Personnel   Recruitment,   Selection   &   Background   Checks   

July/   
August   

Professional   Development   
Student   Conduct   &   Discipline   
Security   Cameras   
Interscholastic   Sports   

September/   
October   

Community   Engagement   &   Vision   
Notice   of   Non-discrimination   
Search   and   Seizure   of   Students   by   school   personnel   
Student   Self   expression   and   distribution   of   Literature   

  
*   Modes   of   instruction   during   state   of   emergency   due   to   COVID-19   Pandemic   
*   Access   Control   



A24 
(Recommended Policy) 

 
BOARD/SUPERINTENDENT RELATIONSHIP 
 
Policy 
The school board establishes policy and governs through the policy it creates. The 
superintendent manages all operations of the school system in accordance with school 
board policies.  
 
The board recognizes and values the superintendent’s experience and expertise in 
instructional and administrative matters. The superintendent recognizes and values the 
board’s experience in issues related to the Grand Isle Supervisory Union and its 
member districts and the board’s connections and responsibilities to the community it 
represents.  
 
The superintendent and the board members respect the confidentiality of 
communication in both directions and work toward open communication and trust. The 
superintendent works only for the board as a whole, not for any individual member. Only 
decisions of the board acting as a body are binding on the superintendent.  
 
Board members work directly with the superintendent and central office staff, so long as 
such communication is clearly not giving direction or suggesting a course of action that 
staff perceives as direction.  When presented with citizen concerns, board members 
refer them to appropriate levels of authority, in accordance with the district’s policy on 
complaints.   
 
The board directs the superintendent through written policies that prescribe the results 
the board wants to achieve. The board is realistic in setting expectations about what can 
be accomplished, given the school district’s (/supervisory union’s) available resources. 
The superintendent is accountable to the board for the performance of staff.   
 
Annually, the board evaluates the superintendent’s performance. The superintendent is 
accountable to the school board for the achievement of the board’s goals. The board is 
responsible for clearly setting forth and communicating its expectations before 
evaluation takes place. The board will evaluate the superintendent’s job performance in 
a way that is systematic, fair, and effective.  
 
 
 
 GISU Alburgh CIUUSD South Hero 
Date Warned 10/27/2020 11/2/2020 11/3/2020 11/19/2020 
Date Adopted     
 
 
Legal Reference(s):  
  
  

 



   

F24 
(Recommended Policy) 

 
PREVENTION OF CONFLICT OF INTEREST IN PROCUREMENT 
 
Policy 
It is the policy of the Grand Isle Supervisory Union and Member School District Boards 
that all purchasing and contracting comply with state and federal laws.   
No employee, officer, or agent of Grand Isle Supervisory Union and Member School 
District Boards may participate in the selection, award, or administration of a purchase 
or contract if that person has a real or apparent conflict of interest. Any employee, 
officer or agent with a real, perceived or apparent conflict of interest shall notify the 
superintendent of the conflict and not participate in the selection, award or 
administration of the purchase or contract at issue. The superintendent or his or her 
designee will develop written procedures to implement this policy. 
 
A conflict of Interest arises if an employee, officer, agent, immediate family member, 
partner, or an organization which employs or is about to employ any of the parties 
indicated herein, has a direct or indirect financial or other interest in, or a tangible 
personal benefit from a vendor considered for a purchase or contract. 
 
An employee will not solicit or accept any favor, gratuity, or anything of monetary value 
from such vendors which exceeds a $25 value. 
 
In the event of a violation of this policy, the district or supervisory union may take 
disciplinary action against the employee, officer or agent according to procedures in the 
(district/supervisory union) personnel manual and/or collective bargaining agreement. 
 
 
 
 
 
 
 
 
 
 GISU Alburgh CIUUSD South Hero 
Date Warned 10/27/2020 11/2/2020 11/3/2020 11/19/2020 
Date Adopted     
 
 
 
Legal Reference(s): 2 CFR 200.318 NOTE: This policy satisfies the federal regulatory requirement in 2 CFR 200.318. 

Alternatively, the district or supervisory union may fulfill this legal requirement by developing “written 
standards of conduct covering conflicts of interest and governing the actions of its employees 
engaged in the selection, award and administration of contracts.”  

  
  
 



 

CODE 12 
(Required Policy) 

 
Prevention of Sexual Harassment As Prohibited by Title IX 

 
I. Statement of Policy.  

A. Prohibiting Title IX Sexual Harassment. Per Title IX of the Education 
Amendments Act of 1972 (“Title IX”) the District does not discriminate on the 
basis of sex in its educational programs and activities, including employment and 
admissions.  All forms of sex-based discrimination, including sexual harassment, 
are prohibited in the District.  A District with actual knowledge of sexual 
harassment in an educational program or activity of the District against a person 
in the United States must respond promptly in a manner that is not deliberately 
indifferent.  A District is deliberately indifferent only if its response to sexual 
harassment is clearly unreasonable in light of the known circumstances.  A 
District may be deemed to have been deliberately indifferent based on its 
restriction of rights protected under the U.S. Constitution, including the First, Fifth 
and Fourteenth Amendments.   
 

B. Retaliation. Retaliation as defined by this Policy is expressly prohibited. 
Complaints alleging retaliation may be filed according to the Title IX Grievance 
Procedures set forth in Section IV.  
 

C. Concurrent Statutory Obligations. While all forms of sex-based discrimination 
are prohibited in the District, the purpose of this policy is to address, and only 
address, sexual harassment as defined in Title IX and Section II.M. below.  For 
conduct which satisfies that definition, a school’s response is governed by this 
policy, and in those cases for which they have received a filing of a formal 
complaint of same, as set forth under the Title IX Grievance Process set forth in 
Section IV below.  For other forms of inappropriate conduct, or conduct which 
may satisfy the definition of harassment on the basis of sex under Vermont law, 
including student misconduct and employment based statutes prohibiting 
unlawful harassment and other forms of misconduct, the District may have the 
separate obligation to address those behaviors as required by other school 
policies and applicable laws. 

 
D. Covered Parties. This Policy shall apply to all students, employees and any third 

party who contracts with the District to provide services to District students or 
employees, upon District property or during any school program or activity. A 
third party under supervision and control of the school system will be subject to 
termination of contracts/agreements, restricted from access to school property, 
and/or subject to other consequences, as appropriate. 
 
 
 
 



 

 
 

II. Definitions 
As used in this Policy and during the Title IX Grievance Process, the terms below 
shall have the meaning ascribed. 

 
A. “Actual Knowledge” means “notice” of “sexual harassment” or allegations of 

“sexual harassment” to either (a) a recipient’s Title IX Coordinator; or (b) any 
officia12 q3`1l of the recipient who has the authority to institute corrective 
measures on behalf of the recipient;  or (c) to any employee of an elementary 
and secondary school.  
a. For purposes of this paragraph “sexual harassment” refers to the definition 

as contained within this policy.  For other forms of inappropriate conduct, 
or conduct which may satisfy the definition of harassment on the basis of 
sex as recognized under Vermont law, schools retain the option and in 
some cases the obligation, to address those behaviors as required by 
policy and law. 

b. Actual knowledge shall not be deemed to exist when the only official of the 
recipient with actual knowledge is the respondent.  

c. “Notice” as used in this paragraph includes, but is not limited to, a Report 
of Sexual Harassment to the Title IX Coordinator as described Section 
IV.B.  

d. Notice sufficient to trigger an obligation under this policy only shall exist 
where any employee has sufficient personal knowledge of alleged facts to 
be aware that if such facts were found to be true it would constitute a 
violation of this policy. 

e. Imputation of knowledge based solely on vicarious liability OR constructive 
notice shall be insufficient to establish or constitute actual knowledge. 

 
B.  “Complainant” is an individual who is alleged to be the victim of conduct that 

could constitute “sexual harassment” under this Policy. In order for an 
individual to be considered to be a Complainant they need not file Report of 
Sexual Harassment, nor a Formal Complaint of Sexual Harassment.  Where 
the Title IX Coordinator signs a Formal Complaint of Sexual Harassment, the 
Title IX Coordinator is not considered a “Complainant.”  

 
C. “Days” shall mean calendar days, but shall exclude non-weekend days on 

which the District office is closed (e.g. holidays, office-wide vacations), or any 
weekday during the school year on which school is closed (e.g. snow days).  

 
D.  “Decision-Maker” means persons tasked with either the responsibility of 

making determinations of responsibility (referred to as “Initial Decision-
Maker”); or the responsibility to decide any appeal (referred to as “Appellate 
Decision-Maker”) with respect to Formal Complaints of Sexual Harassment in 
accordance with the Title IX Grievance Process.  

 



 

E.  “Determination of Responsibility” is the formal finding by the decision-
maker on each allegation of Sexual Harassment contained in a Formal 
complaint that the Respondent did or did not engage in conduct constituting 
Sexual Harassment under Title IX.  

 
F. “Disciplinary sanctions” are consequences imposed on a Respondent 

when s/he is determined responsible for sexual harassment prohibited under 
this Policy.   

 
F. “Emergency Removal” for purposes of this Policy shall mean removing a 

respondent from the District’s education program or activity on an emergency 
basis, provided that the District undertakes an individualized safety and risk 
analysis, determines that an immediate threat to the physical health or safety 
of any student or other individual arising from the allegations of sexual 
harassment justifies removal, and provides the respondent with notice and an 
opportunity to challenge the decision immediately following the removal. 
Emergency Removals as permitted by this Policy shall not be construed to 
modify any rights under the Individuals with Disabilities Education Act, 
Section 504 of the Rehabilitation Act of 1973, or the Americans with 
Disabilities Act.  

 
G. “Formal Complaint of Sexual Harassment” means a document filed by 

either (a) a complainant (or complainant’s parent/guardian); or (b) the Title IX 
Coordinator, alleging sexual harassment against a respondent AND 
requesting that the District investigate the allegation of sexual harassment.  
The issuance or receipt of a Formal Complaint of Sexual Harassment formally 
triggers the Title IX Grievance Process set forth in Section IV. of this Policy.  

 
H. “Investigation of Title IX Sexual Harassment” Before the District can 

conduct an Investigation of Sexual Harassment under this Policy, against a 
Respondent, a Formal Complaint of Sexual Harassment that contains an 
allegation of sexual harassment and a request that the District investigate the 
allegations is required.  Such investigation is a part of the Title IX Grievance 
Process, as set forth in Section IV.E. 

 
I. “Remedial actions” are actions intended to restore or preserve a 

complainant’s equal access to the educational programs and activities of the 
District. 

 
J. ”Report of Sexual Harassment” is any report which provides the District 

with actual knowledge of sexual harassment or allegations of sexual 
harassment. Such a report may or may not be accompanied by a Formal 
Complaint of Sexual Harassment. Without such a Complaint, the Title IX 
Grievance Process is not triggered.  See Section IV.A and IV.B. regarding the 
process for initiating that process.  

 



 

K. “Respondent” means an individual who has been reported to be the 
individual accused (i.e. perpetrator) of conduct that could constitute sexual 
harassment as defined under this policy.  

 
L. “Retaliation” means intimidation, threats, coercion, or discrimination by 

either the District or any other person, against any individual for the purpose 
of interfering with any right or privilege secured by Title IX and/or this Policy, 
or because the individual has made a report or complaint, testified, assisted, 
or participated or refused to participate in any manner in an investigation, 
proceeding, or hearing in connection with this Policy. Intimidation, threats, 
coercion, or discrimination, including charges against an individual for code of 
conduct violations that do not involve sex discrimination or sexual 
harassment, but arise out of the same facts or circumstances as a report or 
complaint of sexual discrimination, or a report or formal complaint of sexual 
harassment, for the purpose of interfering with any right or privilege secured 
by Title IX or this policy, constitutes retaliation.   

Limitation in Scope. 
i.  Material False Statements. Actions taken in response to materially 

false statements made in bad faith, or to submitting materially false 
information in bad faith, as part of a report or during the Title IX 
Grievance Process do not constitute retaliation.  A determination of 
responsibility alone is insufficient to conclude that a person made a 
materially false statement in bad faith.   

ii.  1st Amendment Protections. The exercise of rights protected under 
the First Amendment does not constitute retaliation prohibited by this 
Policy.  

 
M.  “Sexual harassment” prohibited under Title IX and by this Policy is conduct 

on the basis of sex, occurring in an education program or activity of the 
District, against a person in the United States, that satisfies one or more of 
the following: 
1. A school district employee conditioning the provision of an aid, benefit, or 

service of the District on an individual's participation in unwelcome sexual 
conduct; OR    

2. Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, AND objectively offensive that it effectively denies a person 
equal access to the District’s education program or activity; OR 

3.  Or any conduct which would satisfies one or more of the following 
definitions: 
a.  Sexual assault: Any sexual act(s) directed at another person without 

consent of the victim, including instances where the victim is unable to 
lawfully give consent because of age or cognitive ability. Consent to a 
sexual act exists where words, actions or other non-verbal conduct 
objectively communicates a desire to participate in the sexual act(s).  
Consent to some sexual act(s) does not indicate consent to all sexual 
acts. Consent may be withdrawn at any time by objectively 



 

communicating through words, actions or other non-verbal conduct  
AND/OR 

b.  Dating Violence: Violence committed by a person who is or has been 
in a social relationship of a romantic or an intimate nature with the 
victim.  The existence of the relationship shall be considered with 
reference to the length of the relationship, the type of relationship and 
the frequency of the interactions between the persons involved in the 
relationship. AND/OR 

c.  Domestic violence: Felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of the 
victim, by a person with whom the victim shares a child, by a person 
who is cohabitating with or has cohabitated with the victim as a spouse 
or intimate partner or any other persons protected under 15 V.S.A. 
section 1101 from domestic abuse. AND/OR 

d.  Stalking: A course of conduct by a person directed at a specific person 
that would cause a reasonable person to fear for their safety or the 
safety of others or suffer substantial emotional distress.  

 
Limitation in Scope. For purposes of this policy conduct shall not be 
deemed to satisfy Title IX’s definition of “sexual harassment” if the conduct 
occurred either (1) outside of the United States and/or (2) includes 
locations, events or circumstances over which the District did not exercise 
substantial control over both the respondent and the context in which the 
harassment occurred.   

 
N. “Supportive Measures” are non-disciplinary, non-punitive, individualized 

services, offered as appropriate, as reasonably available, and without fee or 
charge to the complainant or the respondent before or after the filing of a 
formal complaint or where no formal complaint has been filed.  Such 
measures are designed to restore or preserve equal access to the 
District’s education program or activity without unreasonably burdening the 
other party including measures designed to protect the safety of all parties or 
the District’s educational environment, or deter sexual harassment.  These 
measures may include, but are not limited to, the following: 

1.counseling; 
2.extensions of deadlines or other course-related adjustments; 
3.modifications of work or class schedules; 
4.campus escort services; 
5.mutual restrictions on contact between the parties; 
6.changes in work or housing locations; 
7.leaves of absence; 
8.increased security and monitoring of certain areas of the district campus; 
9.and other similar measures. 

 
 
 



 

 
III. Duties 
 

A. Reports of Sexual Harassment 
1. Any Person May Make a ‘Report of Sexual Harassment’.   Any person may 

report sexual harassment whether relating to her/himself or another person. A 
Report of Sexual Harassment may be made at any time, in person, by mail, 
by telephone, electronic mail, or by any other means that results in the Title IX 
Coordinator receiving the person’s verbal or written report.   
a. Any Staff Member May Receive Reports. Additionally, while the District 

strongly encourages Reports of Sexual Harassment to be made directly to 
the Title IX Coordinator, the report may be made to any District staff 
member, including, for instance, a counselor, teacher or principal. 

b. In Cases where Title IX Coordinator is Alleged Respondent. If the Title IX 
Coordinator is the alleged respondent, in such cases either the Report of 
Sexual Harassment or Formal Complaint of Sexual Harassment may be 
made directly to the Superintendent, who shall thereafter fulfill the 
functions of the Title IX Coordinator regarding that Report/Complaint, or 
delegate the function to another person.   

B. District Response to Report of Sexual Harassment. 
1. Duty to respond. The District will promptly respond when there is Actual 

Knowledge of sexual harassment, even if a Formal Complaint of Sexual 
Harassment has not been filed.   
a. District Response Must Be Equitable. In its response the District shall treat 

Complainants and Respondents equitably by providing supportive 
measures to the Complainant and by following the Title IX Grievance 
Process prior to imposing any disciplinary sanctions or other actions that 
are not supportive measures against a Respondent.   

b. Reports of Harassment Received by District Employees Shall Be Referred 
to Title IX Coordinator. Where any District employee – other than the 
employee harasser, or the Title IX Coordinator – receives information of 
conduct which may constitute sexual harassment under this Policy, s/he 
shall, without delay, inform the Title IX Coordinator of the alleged sexual 
harassment.  Failure to report will subject the employee to discipline up to 
and including dismissal. 

c. Complainant Contact. As soon as reasonably possible after receiving a 
Report of Sexual Harassment from another District employee or after 
receiving a report directly through any means, the Title IX Coordinator 
shall contact the Complainant [and parent/guardian in cases where the 
complainant is a student under the age of 18] to: 

i. discuss the availability of and offer supportive measures; 
ii. consider the complainant’s wishes with respect to supportive 

measures; 
iii. inform the complainant of the availability of supportive measures 

with or without the filing of a formal complaint; and 



 

iv. explain to the complainant the process for filing a Formal Complaint 
of Sexual Harassment.   

2.  Formal Investigation of Sexual Harassment. Before the District may conduct a 
formal investigation of sexual harassment or take any action (other than 
supportive measures) against a Respondent, a Formal Complaint that 
contains an allegation of sexual harassment and a request that the District 
investigate the allegations is required and must be filed by either the 
Complainant, the Complainant’s Parent/Guardian, or the Title IX Coordinator, 
as set forth under Section IV.B. below. 

3.  Initiating the Title IX Grievance Process. A Report of Sexual Harassment 
alone does not initiate a Title IX Grievance Process.  Before the District may 
initiate that process, a Formal Complaint of Sexual Harassment must be filed 
under the procedures set out in IV.A. (“Title IX Grievance Process”). 

 
C.  Formal Complaints of Sexual Harassment. 

1. Process for Filing a Formal Complaint of Sexual Harassment. The process for 
filing a Formal Complaint of Sexual Harassment is set forth in Section IV.A. 
(“Title IX Grievance Process”). 
2. District Response to Receipt of Formal Complaint.  

a. Investigation of Sexual Harassment. The District must investigate the 
allegations of a Formal Complaint unless both parties voluntarily 
consent to engage in Informal Resolution, or Dismissal otherwise 
occurs under Section IV. G. below.  

2. District Written Notification to Parties in Response to Receipt of Formal 
Complaint. Upon receipt of a Formal Complaint, the District must provide 
written notice as set forth in Section IV.C. below of the Title IX Grievance 
Process. In response to a Formal Complaint of Sexual Harassment, the 
District must follow the Title IX Grievance Process set forth in Section IV.  
 

D. District Duty to Respond When Determination of Responsibility For Sexual 
Harassment Has Been Made Against a Respondent. The District must provide 
remedies to a Complainant where a determination of responsibility for sexual 
harassment has been made against a Respondent designed to restore or 
preserve equal access to the District’s education program or activity. Such 
remedies may include “supportive measures” but also need not be non-
disciplinary or non-punitive and need not avoid burdening the Respondent.  

 
E.  Reporting to Other Agencies. 

1. Reports to Department of Children and Families. When a report made 
pursuant to this policy includes allegations of child abuse, any person 
responsible for reporting suspected child abuse under 33 V.S.A.§ 4491, et 
seq. must report the allegation to the Commission or DCF.  If the victim is 
over the age of 18 and a report of abuse is warranted, the report shall be 
made to Adult Protective Services in accordance with 33 V.S.A. § 6901 et 
seq. 



 

2. Reports to Vermont Agency of Education. If a report of sexual harassment is 
made to the District about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the principal shall report the 
alleged conduct to the Superintendent and the Superintendent shall report the 
alleged conduct to the Secretary. [If a report of sexual harassment is made in 
an independent school about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the head of school is 
encouraged to report the alleged conduct to the Secretary of Education.] 

3. Reporting Incidents to Police. 
a. FERPA Rights. Information obtained and documented by school 

administration regarding the school’s response to notice of student 
conduct that may constitute sexual harassment may constitute an 
“educational record” regarding the student or student(s) involved as 
defined by the Family Education Rights and Privacy Act. Accordingly, such 
information may not be disclosed without prior parent approval to local law 
enforcement except in response to a lawfully issued subpoena, or in 
connection with an emergency if disclosure is necessary to protect the 
health or safety of the student or other individuals. 

b. First Hand Reports. Nothing in this policy shall preclude persons from 
reporting incidents and/or conduct witnessed first-hand that may be 
considered to be a criminal act to law enforcement officials.       

4. Continuing Obligation to Investigate. Reports made to DCF, AOE or law 
enforcement shall not be considered to absolve the school administrators of 
their obligations under this policy, or other school policies where appropriate, 
to respond, and when appropriate to investigate and follow the Title IX 
Grievance Process.    

                                                                                                                                                                                                          
F. Disseminating Information and Notice. 

1. Notice of Title IX Policy. The District will make this Policy publicly available on 
the District’s website (OR if the District does not maintain a website, available 
upon request for inspection by members of the public). 

2. Notice of Title IX Obligations and Coordinator Information. The District shall 
include in all student and employee handbooks, and shall make publicly 
available on the district’s website (OR if the District does not maintain a 
website, available for inspection to members of the public upon request) the 
following information: 
a. The District’s policy of non-discrimination on the basis of sex, that it is 

required by Title IX not to discriminate in such a manner, and that such 
requirement not to discriminate in the education program or activity of the 
District extends to admission and employment (all to be prominently 
displayed on both the website and in publications): 

b. The title, name, office address, email address, and telephone number of 
the District’s Title IX Coordinator (all to be prominently displayed on both 
the website and in publications);  

c.  A statement that Title IX inquiries may be referred to either the District’s 
Title IX Coordinator or to the Assistant Secretary for Civil Rights.  



 

The same information shall be otherwise provided to students, employees, 
unions or professional organizations holding collective bargaining or 
professional agreements with the District, and all persons seeking 
employment with the District, or seeking to enroll or participate in the 
District’s educational programs or activities. Those persons shall also be 
informed of the grievance procedures and process provided for under 
Section IV. of this Policy, including how to file either a Report of Sexual 
Harassment or Formal Complaint of Harassment, and the response the 
District will take in response to such filings.   

3. Training Materials. Additionally, the District will make any materials used to 
train personnel as required under Sec. V.F. publicly available on the District’s 
website (OR if the District does not maintain a website, available upon 
request for inspection by members of the public).  

 
G. Record Keeping 

The District shall maintain for a period of seven years records of  
1. Sexual Harassment Investigations. The District shall maintain records of 

any: 
a) determination regarding responsibility; 
b) any disciplinary sanctions imposed on the respondent;  
c) any remedies provided to the complainant designed to restore or preserve 

equal access to the recipient’s education program or activity; and 
d) any appeal and result therefrom. 

   
2. Any informal resolution and the result therefrom. 
3. All materials used to train Title IX Coordinators, investigators, decision-

makers, and any person who facilitates an informal resolution process.  
4. For each response required of the District by this Policy to Actual 

Knowledge of Sexual Harassment, the District must create and maintain 
for a period of seven years the following: 
A) Records of any actions, including any supportive measures, taken in 

response to a Report of Sexual Harassment or Formal Complaint of 
Harassment. In each instance the District must document the basis for its 
conclusion that its response was not deliberately indifferent, and 
document that it has taken measures designed to restore or preserve 
equal access to the District’s educational program or activity.  Where a 
District does not provide a Complainant with supportive measures, then 
the District must document the reasons why such a response was not 
clearly unreasonable in light of the known circumstances. The 
documentation of certain bases or measures does not limit the District in 
the future from providing additional explanations or detailing additional 
measures taken.  

 
H. Confidentiality 

1. Duty to Maintain Confidentiality. 



 

The District must keep confidential the identity of any individual who has 
made a Report of Sexual Harassment or Formal Complaint of Sexual 
Harassment under this Policy, any Complainant, Respondent, and any 
witness, except either: 
1. As may be permitted by the FERPA statute, 20 U.S.C. 1232g, or FERPA 

regulations, 34 C.F.R. part 99; 
2. or as required by law, such as reports to DCF, law enforcement or the 

Agency of Education as set forth in Section III.E above; 
3. or to carry out the purposes of 34 C.F.R. part 106, including the conduct of 

any investigation, hearing or judicial proceeding arising thereunder, as set 
forth in this policy (Section IV.C.2, IV.E.7,8, and 10, IV.F.5., IV.G.3., and 
IV.H.7.); 

4. where maintaining confidentiality with respect to supportive measures 
offered to the Complainant or Respondent would impair the ability of the 
school district to provide the supportive measures;  

 
IV. TITLE IX GRIEVANCE PROCESS. 

A. General Provisions.  
1. Triggers for Implementation. The Title IX Grievance Process is used only 

upon the filing of a Formal Complaint of sexual harassment as described 
below.  This process must be followed before any discipline of a Respondent 
to allegations of Sexual Harassment may be imposed by the District.  

2. Protections for Equitable Treatment in The Handling of Formal Complaints by 
District. The District response to a Formal Complaint of Sexual Harassment 
shall treat Complainant and Respondents equitably. In particular, this Title IX 
Grievance Process shall require:  
a) “Presumption of Non Responsibility” presumption that the Respondent 

is not responsible for the alleged conduct until a determination regarding 
responsibility is made at the conclusion of the Title IX Grievance Process; 

b) “Objectivity” an objective evaluation of all relevant evidence - including 
both inculpatory and exculpatory evidence - and provide that credibility 
determinations may not be based on a person’s status as a Complainant, 
Respondent, or Witness; 

c) “Conflict and Bias Free Personnel” that individuals designated by the 
District to act as Title IX Coordinator, investigator, decision-makers, or to 
facilitate an informal resolution process, shall have no conflict of interest 
nor bias for or against a Complainant or Respondent individually, or 
complainants or respondents generally;   

d) “No Interference with Legal Privileges” such that at no point in the 
grievance process will the Title IX Coordinator, the investigator, any 
decision maker, or any other person participating on behalf of the District, 
require, allow, rely upon, or otherwise use questions or evidence that 
constitutes, or seeks disclosure of, information protected under a legally 
recognized privilege (e.g., doctor/patient, attorney/client, clergy, etc.), 
unless the person holding such privilege (parent/guardian for minor 



 

student) has waived the privilege in writing to use the information with 
respect to the Title IX Grievance Process;  

e) “Proof of Responsibility for Sexual Harassment by a Preponderance 
of the Evidence,” which is only met when the party with the burden 
convinces the fact finder (the Initial Decision- Maker) that there is a 
greater than 50% chance that the claim is true (i.e., more likely than not).  
This standard shall be applied to all Formal Complaints of Sexual 
Harassment, whether they involve students or faculty; and 

f) “Reasonably Prompt Time Frames for Conclusion of the Title IX 
Grievance Process.” The District shall make a good faith effort to 
conduct a fair, impartial grievance process in a reasonably prompt manner 
designed to provide all parties with a prompt and equitable resolution.  It is 
expected that in most cases, the grievance process will be concluded - 
through at least the determination of responsibility decision - within 80 
days after filing the Formal Complaint of Sexual Harassment.  However, 
more complex cases or other case specific circumstances, may require 
additional time beyond that timeframe. In such cases, good cause must be 
shown and written notice provided. 
1. Grievance Process Timeline.   

a. Investigation 20 +/- days (as the complexity of the case demands); 
b.10 days for reviewing information prior to conclusion of investigation; 
c.10 days after receiving investigative report -by either- party to 

respond; 
d.10 days for decision maker to allow initial questions;  
e.10 days for responses to questions; 
f.10 days for questions and responses to follow-up questions; 
f.10 days for determination of responsibility decision; 
g.10 days for appeal (6 additional days for administrative steps); 
h.10 days for argument/statement challenging or supporting 

determination;  
i.10 days for decision on appeal.  

2. Delays and Extensions of Time. At any stage of the grievance process, 
the District (through the Superintendent, or if the Superintendent is the 
respondent, the Title IX Coordinator or designee) may for good cause 
allow for temporary delays or extensions of time upon request of either 
party, or on his/her own initiative.  Examples of good cause may 
include such things as availability of parties, party advisors, witnesses, 
school or school administrative office holidays or vacations, referral 
back to an earlier stage of the grievance process, concurrent law 
enforcement or other agency activity, or need to obtain language 
interpreters or accommodation of disabilities.  For any such delay or 
extension of time, the Superintendent or the Title IX Coordinator will 
provide simultaneous written notice to the parties of the 
delay/extension and the reason(s).  

3.  Delivery of Copies and Notices. Except as specifically stated 
elsewhere in this Policy, for any document, information or material 



 

required to be delivered to a party or to a person assigned with 
responsibility under the Title IX Grievance Process, the manner of 
transmittal may be by electronic mail, regular mail or such other 
manner reasonably calculated to assure prompt delivery with evidence 
thereof (such as a commercial carrier or other receipted delivery).  
Hand delivery will only be permitted if made to the District official 
charged with the specific function under this Policy (e.g., Title IX 
Coordinator, Superintendent, investigator, decision maker(s), etc.).  
Any document required to be delivered to a minor or other non-eligible 
student, must also be delivered to the minor’s parent/guardian. Copies 
should also be sent to a party’s advisor if the information for the 
advisor has been previously communicated to the sending party.  
Under federal regulations, copies of the investigative evidence, as well 
as the investigative report, must be forwarded to a party’s advisor.  

4.  Notice of Range of Disciplinary Sanctions and Remedial Actions Upon 
Final Determination of Responsibility.  
a. Employee Respondents. “Disciplinary sanctions” against an 

employee respondent may include any available sanction available 
for the discipline of employees, up to and including dismissal or 
non-renewal for any other violation of Board policy,, applicable 
individual or collective bargaining contract, or state or federal laws 
or regulations. 

b. Student Respondents. “Disciplinary sanctions” against a student 
may include any available discipline or sanction, up to and including 
expulsion, permitted by District policies, and any other District rules 
and procedures or student code of conduct.  

c. Remedial Actions. Remedial actions as to a Respondent after a 
Title IX Sexual Harassment Final Decision, whether employee or 
student, may include the imposition upon a responsible respondent 
of any additional non-disciplinary measures appropriate to effecting 
a remedy for sexual harassment, and may include such measures 
as no-contact requirements, scheduling adjustments, removal or 
exclusion from extracurricular activities, class reassignments, limits 
on future class registrations, restrictions on access to various 
spaces in the school buildings, reassignment of attendance, and 
similar measures fine-tuned to respond appropriately to the 
circumstances surrounding a successful complainant’s  right to 
access the district’s program and activity.  Additional remedial 
actions may include recommendations that a school-wide or 
system-wide response is needed in order to respond to the sexual 
harassment in a way that is not clearly unreasonable under the 
circumstances.  In such cases, the Superintendent shall provide 
additional staff training, harassment prevention programs, or such 
other measures as determined appropriate to protect the safety of 
the educational environment and/or to deter sexual harassment. 



 

5.  Emergency Removal. Nothing in this Policy, or Title IX Grievance 
Process, precludes a District from removing a Respondent from the 
District’s education program or activity on an emergency basis, 
provided that the District undertakes an individualized safety and risk 
analysis, determines that an immediate threat to the physical health or 
safety of any student or other individual arising from the allegations of 
sexual harassment justifies removal, and provides the Respondent 
with notice and an opportunity to challenge the decision immediately 
following the removal. This provision may not be construed to modify 
any rights under the Individuals with Disabilities Education Act, Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities 
Act.  Such removal shall not be disciplinary. 

6.  Administrative Leave.  Nothing in this Policy precludes a recipient from 
placing a non-student employee respondent on administrative leave 
during the pendency of the Title IX Grievance Process.  This provision 
may not be construed to modify any rights under Section 504 of the 
Rehabilitation Act of 1973 or the Americans with Disabilities Act.  

 
B. Formal Complaints of Sexual Harassment. The Title IX Grievance Process is 

initiated by way of a Formal Complaint (“complaint” or “formal complaint”) filed by 
the Complainant, the Complainant’s parent/guardian, or the Title IX Coordinator.   
1. Complainant Options. In cases of Actual Knowledge (and/OR) Reports of 

Sexual Harassment, the Complainant retains the option to either file a 
Complaint of Sexual Harassment or choose not to and instead simply receive 
the supportive measures, except as set forth below.   
a. Filings by Title IX Coordinator. In cases where the Complainant does not 

file a Formal Complaint of Sexual Harassment, the Title IX Coordinator 
may nevertheless choose to sign and thus initiate a Formal Complaint of 
Harassment, but only if: 
i. initiating the grievance process against the respondent is not clearly 

unreasonable in light of the known circumstances;   
ii. in other cases where, in the exercise of good judgment and in 

consultation with the District’s attorney as appropriate, the Title IX 
Coordinator determines that a grievance process is necessary to 
comply with the obligation not to be deliberately indifferent to Actual 
Knowledge of sexual harassment.  

iii. If the Complaint is filed by the Title IX Coordinator, he/she is not a party 
to the action, and the District must comply with all of the provisions of 
the Title IX Grievance Process relative to respondents and 
complainants. 

b. Supportive Measures. The Title IX Coordinator will contact the Complainant 
to discuss and offer supportive measures. 

2. Respondent Rights. In cases where no Formal Complaint of Sexual 
Harassment is either filed by the Complainant or the Title IX Coordinator no 
disciplinary action may be taken against the Respondent based upon 
conduct that would constitute sexual harassment under this policy.  



 

Nevertheless, the Title IX Coordinator may contact the respondent to discuss, 
and or impose, non-disciplinary supportive measures.  

3. Timeliness of Formal Complaints of Sexual Harassment. Although the District 
will initiate the Title IX Grievance Process regardless of when the Formal 
Complaint of Sexual Harassment is submitted, delays in reporting may 
significantly impair the ability of school officials to investigate and respond to 
the allegations.  

4. Jurisdiction Over Parties. Although there is no time limit per se to filing a 
Formal Complaint of Sexual Harassment, Complaints may be dismissed if 
either the Complainant or Respondent is no longer enrolled or employed by 
the District.   

5. Manner of Filing and Content of Formal Complaints of Sexual Harassment. 
Formal Complaints of Sexual Harassment may be filed with the Title IX 
coordinator in person, by mail, or by email and must be in writing.  While 
forms may be obtained from the Title IX Coordinator or on the District or 
school website, at a minimum, a Formal Complaint of Sexual Harassment 
must: 
a. contain the name and address of the Complainant and the student’s 

parent or guardian if the complainant is a minor student; 
b. describe the alleged sexual harassment; 
c. request an investigation of the matter; 
d. when filed by the Complainant be signed by the Complainant or otherwise 

indicate that the complainant is the person filing the complaint, or if not 
filed by the Complainant be signed by the Title IX Coordinator. 

6. Consolidation of Complaints. The District may consolidate formal complaints 
of allegations of sexual harassment where the allegations of sexual 
harassment arise out of the same facts or circumstances and the formal 
complaints are against more than one respondent; or by more than one 
complainant against one or more respondents; or by one party against the 
other party. When the District has consolidated formal complaints so that the 
grievance process involves more than one complainant or more than one 
respondent, references to the singular “party”, “complainant”, or “respondent” 
include the plural, as applicable. 

 
C. Notification of Formal Complaint to Parties (“Notification”). Upon receipt of a 

Formal Complaint of Sexual Harassment, the District must provide the following 
written notice to the parties who are known: 
1.  Notice of the District’s Title IX Grievance Process (Section IV), including any 

informal    resolution process. 
2.  Notice of the allegations potentially constituting sexual harassment as defined 

by Section II.M., including sufficient details known at the time and with 
sufficient time to prepare a response before any initial interview. Sufficient 
details include the identities of the parties involved in the incident, if known, 
the conduct allegedly constituting sexual harassment as defined by Section 
II.M., and the date and location of the alleged conduct, if known.  



 

a. Supplemental Notice Required Upon Change in Investigative Scope. If, in 
the course of an investigation the District decides to investigate allegations 
about the Complainant or Respondent that are not included in the original 
Notification, the District must provide simultaneous notice of the additional 
allegations to the parties whose identities are known. 

3. The written notice must include a statement that the Respondent is presumed 
not responsible for the alleged conduct and that a determination regarding 
responsibility is made at the conclusion of the Title IX Grievance Process set 
forth in Section IV. of the Policy.   

4. The written notice must inform the parties that they may have an advisor of 
their choice, who may be, but is not required to be, an attorney (who may be 
present during any Grievance proceeding, including any related meeting or 
proceeding). The District may establish restrictions regarding the extent to 
which the advisor may participate in the proceedings, as long as the 
restrictions apply equally to both parties. 

5.  The written notice must inform the parties of any provision in the District’s 
code of conduct that prohibits knowingly making false statements or 
knowingly submitting false information during the grievance process.  

 
D. Informal Resolution. At any time prior to reaching a determination regarding 

responsibility (but only after the filing of a formal complaint), the District may offer 
an optional informal resolution process (e.g., mediation, arbitration), provided that 
the District: 
1. May not require as a condition of enrollment or continuing enrollment, or 

employment or continuing employment, or enjoyment of any other right, 
waiver of the right to a Sexual Harassment Investigation of a Formal 
Complaint of Sexual Harassment, such as may occur through Informal 
Resolution;  

2. May not offer an informal resolution process unless a Formal Complaint of 
Sexual Harassment is filed; 

3.  Provides written notice to the parties disclosing: 
a) The allegations of the Formal Complaint of Sexual Harassment; 
b) The requirements of the information resolution process including the 

circumstances under which it precludes the parties from resuming a formal 
complaint arising from the same allegations, provided, however, that at 
any time prior to agreeing to an informal final  resolution, any party has the 
right to withdraw from the informal resolution process and resume the 
grievance process with respect to the formal complaint; and 

c) Any consequences resulting from participating in the informal resolution 
process, including the records that will be maintained or could be shared.  

4. Obtains the parties’ voluntary written consent to the informal resolution 
process; and 

5.  Does not offer or facilitate an informal resolution process to resolve 
allegations that an employee sexually harassed a student.  

 
 



 

 
E. Sexual Harassment Investigation. 

The Title IX Coordinator shall designate a qualified, trained, person to 
investigate.   The investigation must: 
1. Include objective evaluation of all relevant evidence, including inculpatory and 

exculpatory evidence. (Evidence about the complainant’s sexual 
predisposition or prior sexual behavior are not relevant, unless such evidence 
about the complainant’s prior sexual behavior is offered to prove that 
someone other than the respondent committed the conduct alleged by the 
complainant, or if the evidence concerns specific incidents of the 
complainant’s prior sexual behavior with respect to the respondent and is 
offered to prove consent.) 

2. Ensure that the burden of proof and the burden of gathering evidence 
sufficient to reach a determination regarding responsibility rests on the District 
and not on either of the parties; 

3. Provide an equal opportunity for the parties to present witnesses, including 
fact and expert witnesses, and other inculpatory and exculpatory evidence; 

4. Not restrict the ability of either party to discuss the allegations under 
investigation or to gather and present relevant evidence; 

5. Provide the parties with the same opportunities to have others present during 
any interview or other part of the investigation, including the opportunity to be 
accompanied to any related meeting or proceeding by the advisor of their 
choice. The District may establish restrictions regarding the extent to which 
the advisor may participate in the proceedings, as long as the restrictions 
apply equally to both parties; 

6. Provide, to a party (e.g., Respondent or Complainant – and parent/guardian 
as appropriate) whose participation is invited or expected, written notice of the 
date, time, location, participants, and purpose of all investigative interviews, 
or other meetings, with sufficient time for the party to prepare to participate; 

7. Provide both parties an equal opportunity to inspect and review any evidence 
obtained as part of the investigation that is directly related to the allegations 
raised in a formal complaint, including the evidence upon which the recipient 
does not intend to rely in reaching a determination regarding responsibility 
and inculpatory or exculpatory evidence whether obtained from a party or 
other source, so that each party can meaningfully respond to the evidence 
prior to the conclusion of the investigation; 

8. PRIOR to completion of the Sexual Harassment Investigative Report, the 
District, through the Title IX Coordinator, must send to each party and party’s 
advisor, if any, the evidence subject to inspection and review in an electronic 
format or a hard copy, and the parties must have at least 10 days to submit a 
written response, which the investigator will consider prior to completion of 
the investigative report;  

9. Prepare a written Sexual Harassment Investigative Report that fairly 
summarizes relevant evidence, including, without limitation, witness 
credibility, discrepancies, inculpatory and exculpatory information, and 
relevant District policies, rules and regulations, and the manner in which the 



 

same were made known to the pertinent school populations or specific 
parties. The investigative report shall include a description of the procedural 
steps taken, starting with the receipt of the formal complaint, and continuing 
through the preparation of the investigative report, including any notifications 
to the parties, interview with parties and witnesses, site visit, and methods 
used to gather evidence.    

10. The investigator shall provide the Investigative Report in hard copy or 
electronic format to the Title IX Coordinator, to each party and each party’s 
advisor, if any.  Each party will have 10 days from receipt to provide the Title 
IX Coordinator a written response to the Investigative Report.   

 
F. Initial Determination of Responsibility. The initial determination of 

responsibility of the respondent shall be made by the Initial Decision-Maker. 
1. Initial Decision-Maker. The Initial Decision-Maker cannot be the same 

person(s) as the IX Coordinator or the Investigator(s). 
2. Opportunity for Relevant Party Questions. After the Investigator Report has 

been sent to the parties pursuant to Section IV. E.10 (above), and PRIOR to 
making a determination of responsibility, the Initial Decision-Maker will afford 
each party 10 days to submit written, relevant questions to the Initial 
Decision-Maker that the party wants asked of any party or witness.  Only 
relevant questions may be posed.  The Initial Decision-Maker shall explain to 
the party proposing the questions any decision to exclude a question as 
deemed “not relevant.” 
a.  Irrelevant Questions and Evidence. Questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not 
relevant, unless such questions and evidence about the Complainant’s 
prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the Complainant, or if the 
question and evidence concern specific incidents of the Complainant’s 
prior sexual behavior with respect to the respondent and are offered to 
prove consent. 

b.  Written Responses to Questions. The Initial Decision-Maker will provide 
the questions to the party/witness, with copies to each party, and provide 
no less than 10 days for written responses, likewise to be provided to each 
party.  

c.  Opportunity for Limited Supplemental Questions. The Initial Decision-
Maker will provide 5 days each for supplementary, limited follow-up 
questions and 5 days  for answers, and may provide for additional rounds 
of follow-up questions, as long as the provision is extended to both parties 
equally.    

3. Prohibition on Negative Inferences. The Initial Decision-Maker may not make any 
credibility determinations based on the person’s status as a complainant, 
respondent or witness.  

4. Presumption of Non-Responsibility. The Respondent must be deemed to be not 
responsible for the alleged conduct until a determination regarding responsibility 
is made at the conclusion of the Title IX Grievance Process. 



 

5. Written Initial Determination Regarding Responsibility. Within 10 days following 
the close of the period set for responses to the last round of follow-up questions, 
the Initial Decision-Maker must issue a Written Initial Determination to the Title IX 
Coordinator, the Superintendent and the parties simultaneously, which, while 
applying the preponderance of the evidence standard, must include:  
a.  Identification of the allegations potentially constituting Sexual Harassment as 

defined in this Policy, section II.M.; 
b.  A description of the procedural steps taken from the receipt of the formal 

complaint through the Initial Determination Regarding Responsibility, 
including any notifications to the parties, interviews with parties and 
witnesses, site visits, methods used to gather evidence, and hearings held; 

c.  Findings of fact supporting the Written Initial Determination Regarding 
Responsibility; 

d.  Conclusions regarding the application of the District’s applicable codes of 
conduct, policies, administrative regulations or rules to the facts; 

e.  A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility (i.e., whether or not the respondent is 
responsible for sexual harassment), any disciplinary sanctions the District 
imposes on the Respondent, and whether remedies designed to restore or 
preserve equal access to the District’s education program or activity will be 
provided by the District to the Complainant; and 

f.  The District’s procedures and permissible bases for the Complainant and 
Respondent to appeal (as set forth in Section IV.H, below). 

6.  Finality of Decision. The Initial Determination Regarding Responsibility becomes 
final, and identified as the Title IX Sexual Harassment Final Decision either:  
a. On the date that District provides the parties with Written Determination of the 

Appeal, if an appeal is taken as set forth in Section IV.H. (below); OR 
b. Where no appeal is taken, the date on which an appeal would no longer be 

considered timely. 
7.  Duty to Effectuate Title IX Sexual Harassment Final Decision.  

a. District Response to Sexual Harassment. Once a Title IX Sexual 
Harassment Final Decision is issued, the District may implement remedies 
as set forth in Section III.D. above, and action as necessary to respond in a 
manner not deliberately indifferent in light of the known circumstances in 
cases of a Determination of Title IX Sexual Harassment Final Decision 
concluding  responsibility for Sexual Harassment. The issue of responsibility 
for the conduct at issue shall not be subject to further review or appeal within 
the District (except as provided by District policy or collective bargaining 
agreement or applicable law). Appeals of disciplinary sanctions may be made 
pursuant to the District’s ordinary review process for discipline, or to the 
extent applicable through any statutory or other processes provided under 
collective bargaining agreements or individual contracts. 

b. Responsibility for Response. The Title IX Coordinator is responsible for 
effective implementation of remedies. 

c. Other Actions Pursuant to Applicable Code of Conduct, Policies, Agreements, 
Contracts. The District may also proceed against the Respondent or 



 

Complainant pursuant to the District’s applicable code of conduct or other 
Board policies, collective bargaining agreement, individual contract or 
administrative rules/regulations/procedures.   

 
G. Dismissal of a Formal Complaint. 

1. The District must dismiss a formal complaint with regard to Title IX sexual 
harassment if the alleged conduct: 
a.  Would not constitute sexual harassment, even if proved; 
b.  Did not occur in the District’s education program or activity; or 
c.  Did not occur against a person in the United States. 

2. The District may dismiss a formal complaint with regard to Title IX sexual 
harassment if at any time during the investigation or determination of 
responsibility stage(s): 
a.  A complainant notifies the Title IX Coordinator in writing that the 

complainant would like to withdraw the formal complaint or any allegations 
therein; 

b.  The respondent is no longer enrolled or employed by the District; or 
c.  Specific circumstances prevent the recipient from gathering evidence 

sufficient to reach a determination as to the formal complaint or allegations 
therein.   

3. Upon dismissal of a formal complaint, the District must promptly send written 
notice of the dismissal and the reason(s) therefore simultaneously to the 
parties. 

4. The dismissal of a formal complaint under Title IX does not preclude the 
District from continuing any investigation or taking action under other District 
policies, code of conduct or administrative rules/regulations.  In some cases, 
the District may have an obligation to continue an investigation and proceed 
under a different policy or mandated process.  

 
H. Appeals. The District must offer both parties an appeal from a Initial 

Determination Regarding Responsibility, and from a Dismissal of a Formal 
Complaint, or any allegations therein. 
1. Method of Filing. Either party may appeal the Initial Determination of 

Responsibility or the dismissal of a Formal Complaint of Sexual Harassment 
(or any allegations therein) by notifying the Superintendent in writing (“written 
appeal”), with a copy to the Title IX Coordinator.  If there are multiple 
determinations of responsibility, the written appeal shall specify which ones 
are included in the appeal.  

2.  Deadline for Notice of Appeal. The Notice of Appeal must be in writing and 
received by the Superintendent, with a copy to the Title IX Coordinator, within 
10 days of either the Initial Determination of Responsibility or the written 
Notice of Dismissal being communicated to the parties, as appropriate.  

3.  Grounds For Appeal. Either party may only appeal the Initial Determination of 
Responsibility or the Dismissal of a Formal Complaint of Sexual Harassment 
(or any allegations therein) based upon one or more of the following grounds, 
which must be stated specifically in the party’s written appeal: 



 

a.  Procedural irregularity that affected the outcome of the matter; 
b.  New evidence that was not reasonably available at the time the 

determination regarding responsibility or dismissal was made, that could 
affect the outcome of the matter; or 

c.  The Title IX Coordinator, investigator(s), or decision-maker(s) had a 
conflict of interest or bias for or against complainants or respondents 
generally or the individual complainant or respondent that affected the 
outcome of the matter. 

4.  Appellate Decision-Maker. The Appellate Decision-Maker shall not be the 
same person as the Initial Decision-Maker that reached the determination 
regarding responsibility or the Dismissal of a Formal Complaint of Sexual 
Harassment, the Investigator(s) or the Title IX Coordinator.   The Appellate 
Decision-Maker shall not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or 
respondent. The Appellate Decision-Maker shall be trained as set forth in 
section V.F.2. and 3. 

5.  District Notification of Appeal and Duty to Equitable Treatment of Parties 
During Appeal. The District must notify the both parties in writing when an 
appeal is filed and implement appeal procedures equally for both parties. 

6.  Opportunity to Brief Appellate Decision-Maker.  
a. Deadline In Cases Other than Newly Available Evidence. Except in cases 

of newly available evidence, each party shall have 10 days  “reasonable 
and equal opportunity] from the date of the Notification of Appeal under 
section H.5. above, to submit to the Appellate Decision-Maker a written 
statement in support of, or challenging, the Initial Determination Regarding 
Responsibility.  

b. Deadline in Cases of Newly Available Evidence. In cases where the basis 
of the appeal is newly available evidence affecting the outcome, the party 
relying upon such evidence shall submit to the Appellate Decision-Maker 
such evidence or a summary of such evidence along with the party’s 
appeal statement first and within 7 days from the date of the Notification of 
the Appeal. In such instances the Appellate Decision-Maker shall then 
forward such documentation on to the opposing party, whereupon the 
opposing party shall thereafter have 7 days to review and submit their 
Brief to the Appellate Decision-Maker. 

7. Written Determination of the Appeal  
a. The Appellate Decision-Maker shall provide a Written Determination of the 

Appeal after considering the record and the parties’ appeal statements, 
describing the result of the appeal and the rationale of the result.  The 
appeals decision maker will only overturn the Initial Determination of 
Responsibility upon a conclusion that it was clearly erroneous (i.e., either 
made on unreasonable grounds, or without any proper consideration of 
the circumstances).  If the basis or one of the bases for the appeal was 
new evidence, the appeals decision maker may either make a 
determination of responsibility regarding that evidence or refer it back to 
the appropriate stage of the Title IX Grievance Process.  The Appellate 



 

Decision shall be provided simultaneously to both parties, with a copy to 
the Title IX Coordinator and the Superintendent of Schools.  

b. Upon issuance of the Written Determination of the Appeal, it becomes a 
Title IX Sexual Harassment Final Decision, as set forth in Section 
IV.F.6, with commensurate Title IX obligations for the District to act as set 
forth in Section IV.F.7.  

V. Responsible Personnel.   
A. Bias or Conflicts of Interest. 

No person designated as a Title IX Coordinator, investigator, decision-maker, nor 
any person designated by the District to facilitate an informal resolution process, 
may have a conflict of interest or bias for or against complainants or respondents 
generally or an individual complainant or respondent.  

B. Title IX Coordinator.  
The District must designate and authorize at least one employee to coordinate its 
efforts to comply with its responsibilities under this Policy, which employee must 
be referred to as the “Title IX Coordinator.” Any individual designated by the 
District as a Title IX Coordinator shall be free of conflict of interest or bias for or 
against complainants or respondents generally or an individual complainant or 
respondent.  
1.  Notice of Title IX Coordinator Contact Information. The name or title, office 

address, electronic mail address, and telephone number of the employee(s) 
designated as the Title IX Coordinator shall be provided to the following: 
a.  all applicants for admission and employment; 
b.  parents or legal guardians of elementary and secondary school students; 
c.  employees; and 
d.  all unions or professional organizations holding collective bargaining or 

professional agreements with the recipient. 
2.  Duties of Title IX Coordinator In addition to coordinating the District’s efforts to 

comply with its responsibilities under this Policy, and any other duties 
assigned, the Title IX Coordinator shall be responsible for: 
a.  Receipt of Reports of Sexual Harassment. Any person may report sex 

discrimination, including sexual harassment (whether or not the person 
reporting is the person alleged to be the victim of conduct that could 
constitute sex discrimination or sexual harassment), in person, by mail, by 
telephone, or by electronic mail, using contact information listed for the 
Title IX Coordinator, or by any other means that results in the Title IX 
Coordinator receiving the person’s verbal or written report. Such a report 
may be made at any time (including during non-business hours) by using 
the telephone number or electronic mail address, or by mail to the office 
address, listed for the Title IX Coordinator. 
i. Responding to general reports and formal complaints of sexual 

harassment.  
(a). The Title IX Coordinator shall promptly contact the Complainant (or 

where Complainant is a minor their parent/guardian) (regardless to 
whether a formal complaint has been received) to discuss:  



 

i.  Supportive Measures: the availability of supportive measures 
(as defined in section II.N. above); to consider Complainant’s 
wishes with respect to supportive measures; to inform of the 
availability of supportive measures with or without the filing of a 
Formal Complaint of Sexual Harassment; 

ii.  Formal Complaint and explain the process for filing a Formal 
Complaint of Sexual Harassment.  

ii.  Signing and/or receiving Formal Complaints of Sexual Harassment and 
in such cases commencing the Title IX Grievance Process set out in 
Section IV. above; 

iii. Coordinating the effective implementation of supportive measures; and 
iv. Coordinating the District’s efforts to comply with its responsibilities 

related to the Title IX Grievance Process set forth in Section IV of this 
policy, including any other specific duties as assigned by the 
Superintendent to fulfill the District’s obligations under this policy. 

3. Conflict of Interest or Bias/Unavailability. In cases where the Title IX 
Coordinator is unavailable, including unavailability due to a conflict of interest 
or other disqualifying reason, the Superintendent shall assure that another 
person with the appropriate training and qualifications is appointed as acting 
Title IX Coordinator for that case, in such instances “Title IX Coordinator” 
shall include the acting Title IX Coordinators. 

 
C.  Investigators.  

1. Conflict of Interest or Bias. Any individual assigned to investigate a Formal 
Complaint of Sexual Harassment shall not have a conflict of interest or bias 
for or against complainants or respondents generally or an individual 
complainant or respondent.   

2. Responsibilities. Investigators shall be responsible for conducting Sexual 
Harassment Investigations as set forth in Section IV.E. above.  

 
D. Decision-Makers.  

1. Conflict of Interest or Bias. Any individual assigned as a Decision-Maker in 
the case of a Sexual Harassment under this Policy shall not have a conflict of 
interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent.   

2. Responsibilities.  
a. Initial Decision-Makers shall be responsible for issuing an Initial  

Determination Regarding Responsibility following a Sexual Harassment 
Investigation and other duties set forth in Section IV.F. above. 

b. Appellate Decision-Makers shall be responsible for issuing a Written 
Determination of the Appeal, and other duties set forth in Section IV.H. 
above. 
 

 
 
 



 

 
E.  Informal Resolution Process Facilitators (“Facilitators”).  

1. Conflict of Interest or Bias. Any individual assigned to facilitate an informal 
resolution process shall not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or 
respondent.   

2. Responsibilities. Facilitators shall be responsible for facilitating a process of 
informal resolution as permitted in section IV. D. above. 

 
F. Training. The District shall ensure that training of the following personnel occur: 

1. All District Employees. Training of District Employees shall occur relative to 
mandatory reporting obligations, and any other responsibilities they may have 
relative to this Policy. 

2. Title IX Coordinators, investigators, decision-makers, and any person who 
facilitates an informal resolution process. These individuals must be trained 
on the following topics: 
a.  the definition of sexual harassment as contained within this Policy; 
b.  the scope of the recipient’s education program or activity; 
c.  how to conduct an investigation, appeals, and informal resolution process; 
d.  how to serve impartially, including by avoiding prejudgment of the facts at 

issue; and 
e.  conflicts of interest and bias. 

3.  Decision-makers.  In addition to the topics set forth in II.D.2. above, decision-
makers shall be trained on the following topics:  
a. issues of relevance of questions and evidence, including when questions 

and evidence about the complainant’s sexual predisposition or prior 
sexual behavior are not relevant as set forth in Section IV.E.1. and 
IV.F.2.a. 

4. Investigators. In addition to the topics set forth in II.D.2. above, investigators 
shall be trained on issues of relevance to create an investigative report that 
fairly summarizes relevant evidence, as set forth in Section IV.E.9 above. 

5. Training Materials. Any materials used for trainings of Title IX Coordinators, 
investigators, decision-makers, and any person who facilitates an informal 
resolution process, must: 
a.  Not rely on sex stereotypes; and 
b.  Promote impartial investigations and adjudications of formal complaints of 

sexual harassment. 
c.  Be made available to the public either on its website, or if the District does 

not maintain a website, must make those materials available upon request 
for inspection by members of the public.   
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Legal References:   
1. Title IX of the Education Amendments of 1972, 20 U.S.C 1681, et seq20 U.S.C. 

§1232g, Family Educational Rights and Privacy Act 
2. 34 CFR. Part 99, Family Educational Rights and Privacy Act Regulations 
3. 34 CFR 106.8, Designation of responsible employee and adoption of grievance 

procedures. 
4. 34 CFR 106.30, Definitions 
5. 34 CFR 106.44, Recipient’s response to sexual harassment 
6. 34 CFR 106.4, Grievance process for formal complaints of sexual harassment 
7. 34 CFR 106.71, Retaliation 
 
Legal References Disclaimer: These references are not intended to be considered 
part of this policy, nor should they be taken as a comprehensive statement of the legal 
basis for the Board to enact this policy, nor as a complete recitation of related legal 
authority. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy. 
 



CODE E20 
(Recommended) 

 

COMMUNITY USE OF SCHOOL FACILITIES  
 
While the primary purpose of the school facilities is to educate students within this 
district, the school board recognizes that the facilities are a valuable community 
resource.  Accordingly, the Superintendent may make school facilities available to 
individuals and community group1 without discrimination in accordance with this policy, 
provided the facilities are preserved for regular school activities.2   
 
Individuals and groups may use school facilities for the following purposes:3  
 

A. Meetings by parent-teacher organizations and school booster organizations 
whose purpose is to support the operations of the schools and the school district; 

B. Meetings by employees’ professional organizations comprised of school district 
employees;4 

C. Instruction in any branch of education, learning, and the arts;  
D. Social, civic and recreational meetings, and entertainment, provided the events 

are open to the public;5 
E. Civic forums and community centers, provided the events are open to the public; 
F. Recreation, physical training and athletics, including competitive athletic contests 

for children and adults; 
G. Private academic tutoring or music lessons;6 
H. Child care programs; 
I. Meetings, entertainment and occasions where admission fees are charged, when 

the proceeds are to be spent for an educational or charitable purpose, and the 
events are open to the public.7 

 
The superintendent may deny an application for use of facilities or terminate an 
individual or group’s use for: 

A. Uses that are likely to cause a material and substantial disruption to school 
operations;  

B. Events and meetings promoting or sponsored by a political party;8 
C. Political campaign events by someone running for office; 
D. Uses that interfere with school district maintenance and repair of facilities; 
E. Uses that could damage special equipment in the facilities; 
F. Uses that could reasonably be expected to or actually do give rise to a riot or 

public disturbance;  
G. Events or meetings of private for-profit entities;  
H. Events at which fees are charged for profit; 
I. Uses where alcoholic beverages or unlawful drugs are sold, distributed, 

consumed, promoted or possessed; and 
J. Uses prohibited by law.  

 
The Boy Scouts of America, Big Sisters of America, Boys and Girls Clubs of America, 
Future Farmers of America, Girl Scouts of America, Little League Baseball, Inc. and any 
other group intended to serve youth under the age of 21 listed in Title 36 of the U.S. 



Code may use school facilities upon payment of suitable fees and costs according to 
the district fee schedule.9 
 
The superintendent may place reasonable time, place, and manner restrictions on the 
use of facilities.10 
 
The superintendent shall set a fee schedule and shall administer it in a manner that 
does not discriminate based on viewpoint.11  All users shall be required to demonstrate 
adequate insurance coverage and shall agree to hold the district harmless from any and 
all liability resulting from their use of the facilities.  All users shall be required to make 
clear in all announcements and publicity that their events and activities are not 
sponsored by the school district. 
 
The superintendent may allow individuals and groups to use special equipment, such as 
audiovisual equipment, provided that the group uses an operator of the equipment who 
is approved by the superintendent.12  
 
 GISU Alburgh CIUUSD South Hero 
Date Warned 10/27/2020 11/2/2020 11/3/2020 11/19/2020 
Date Adopted     
 
 
  
  
Legal references: 16 V.S.A. §563 (3), (5) (Powers of school boards) 
 Boy Scouts of America Equal Access Act, 20 U.S.C. 7905 
 Lamb’s Chapel v. Center Moriches Union Free School Dist., 508 U.S. 384 (1993)  
 Good News Club v. Milford Central Schools, 533 U.S. 98 (2001) 
 Travis v. Owego-Apalachin School Dist., 927 F.2d 688 (2d Cir. 1991) 
 Bronx Household of Faith v. Board of Education, 331 F.3d 342 (2d Cir. 2003) 
 Bronx Household of Faith v. Board of Education, ___ F.3d __ (2d Cir. July 2, 2007) 
 Child Evangelism Fellowship of South Carolina v. Anderson, 47 F.3d 1062 (4th Cir. 2006) 
 Hickock v. Orange County Comm. College, 472 F. Supp. 2d 469 (S.D.N.Y. 2006) 
Cross-reference: Student Clubs and Activities (Secondary) 

 
 

1 This policy does not govern school-sponsored activities that are related to the curriculum, or student-run activities 
that are not related to the curriculum.  The use of school facilities for those two purposes is governed by Policy 
F11. 

 
2 A district has the legal right to preserve its facilities exclusively for the purpose of conducting its educational 

programs.  It could do that by prohibiting all community use of its facilities.  However, once a district allows any 
community use of its facilities, then it has created either a public forum or a limited public forum.  A totally public 
forum is one where all uses are permitted on a first come first serve basis.  A limited public forum is one where 
certain categories of use are allowed.  Travis v. Owego-Apalachin School Dist., 927 F.2d 688 (2d Cir. 1991) (good 
overview of differences between types of public forums).  This is the most common approach for school districts.   

 
 In a limited public forum, once the district allows a community group to use its facility for one purpose then it and 

must open the facilities to all other community groups wishing to use the facilities for the same genre of activity.  
Access to facilities may not be restricted based on the group’s viewpoint.  Lamb’s Chapel v. Center Moriches 
Union Free School Dist., 508 U.S. 384 (1993); Good News Club v. Milford Central Schools, 533 U.S. 98 (2001).  
In these cases, the Supreme Court specifically held that religious groups’ use of school facilities must be permitted 
when other groups seeking to teach morals have been permitted to use facilities.  Furthermore, religious groups 
must be permitted to use school facilities for worship services that involve teaching morality if the district allows 
other groups who teach morals and character to use the facilities.  Bronx Household of Faith v. Board of 
Education, 331 F.3d 342 (2d Cir. 2003).  However, it is unclear at this writing whether schools may adopt a rule 



 
that prohibits use of facilities for religious worship services.  See Bronx Household of Faith v. Board of 
Education, ___ F.3d ___ (2d Cir. July 2, 2007).  A cautious approach, based on recent Supreme Court decisions, 
would suggest that even purely religious worship services must be permitted in school facilities. 

   
3 This list is merely an example.  An individual school district could decide to make this list broader or narrower.  

However, when designating categories of permissible uses, a district must remain viewpoint neutral.  For 
example, if the district allows groups to meet to discuss anti-war activities, it must also allow groups to meet in 
support of the military. 

 
4 As illustrated by the first two entries on this list, a district may allow certain types of groups, such as parent-teacher 

organizations or employee organizations to use school facilities.  Such designations are constitutionally 
permissible because they do not specify the group by viewpoint.  Similarly, a school district may adopt a policy 
that limits community use to groups whose members are mostly children or young adults, or that limits use of 
facilities to groups that are comprised predominantly of residents of the school district.  

 
5 There is no constitutional requirement that events be open to the public.  However, many school districts have this 

requirement in order to prevent the use of school facilities for exclusive, private functions. 
 
6 This is an example of a viewpoint neutral exception to the prohibition on for-profit activities. 
 
7 Again, the requirement that the proceeds from admission-charging events be used for educational or charitable 

purposes is not a constitutional one.  Rather it is a preference that many school districts might wish to make. 
 
8 In Hickock v. Orange County Comm. College, 472 F. Supp. 2d 469 (S.D.N.Y. 2006), the court permitted school 

with a limited public forum to adopt a policy of excluding events that promote the activities of political parties, 
since this is viewpoint neutral.  If a school district adopts a policy that permits political events, then it must permit 
all political groups to hold events regardless of their viewpoint. 

 
9 Boy Scouts of America Equal Access Act, 20 U.S.C. 7905 allows youth groups of certain designated patriotic 

societies access to schools.  
 
10 Examples of a “time” restriction are that all groups conclude their meetings by 9 p.m. or that they limit the 

frequency with which they use facilities.  A “place” restriction might be that the new gym not be used.  A 
“manner” restriction might require all groups to leave the facility in the condition in which it was when they 
arrived.  Such restrictions must be applied evenly to all groups and must not be designed to preclude particular 
groups from access. 

 
11 As a matter of fiscal responsibility, fee schedules should take into account the actual cost to the district of the use 

of the facilities.  Fees for different facilities may be tailored to the unique size or quality of the facility.  Fees for 
one category of use may not be set differently depending on the type of group using the facility.  It is permissible, 
however, for a district to set a schedule that charges no fees for parent-teacher organizations and employee 
professional organizations.  

 
 Child Evangelism Fellowship of South Carolina v. Anderson, 47 F.3d 1062 (4th Cir. 2006) held that it was 

unlawful to give school administrators discretion to waive fees for community groups’ use of school facilities.  
The court left open the possibility that a set of narrow, objective, and definite standards that ensure viewpoint 
neutrality for fee waivers might be permissible.  The district’s policy of allowing free use for three types of school 
organizations and when in the best interest of the district, without defining the groups, was improper.  While it is 
unclear to what extent this decision will be followed by other courts, districts should proceed cautiously when 
waiving fees.  

 
12 As with the use of facilities themselves, if any groups are allowed to use special equipment, then all groups who 

meet the same objective criteria regarding skilled operators of the equipment must be allowed to use it, regardless 
of their viewpoint.  Requiring a skilled approved operator is reasonable in order to preserve the equipment for its 
primary purpose of aiding the education of the district’s children. 



South Hero Principal’s Board Report                                                                     11.19.20 
 
Instructional Update 

● The first trimester concluded last Friday, the 13th. End of trimester reports are going 
home this week and staff are conducting remote parent conferences up through the 
23rd. Reports focus on student growth towards high leverage learning targets to focus 
clearly on high priority skills in each content area. In the hybrid or full remote models, so 
much of student success is the result of the home environment. This means our teachers 
and parents have had to work as partners like never before. Online access is only one 
small part of whether or not a student is learning successfully at home. This means our 
trimester reports are based on many variables that we cannot control.  We want to 
support both students and parents, but also want to be able to accurately monitor and 
report out on student progress towards learning targets.  

 
● At this time all of our K-2 students have returned to a 4-day week. Our 3rd and 4th 

graders will follow suit on Monday, November 30th. Due to the sizes of our middle school 
classrooms and the mix of grades 5-8, we will not be planning to increase in person days 
for these students until the state adjusts distancing and other safety guidelines. After the 
30th, our K-4 hybrid students will all be in-person 4 days a week, each grade level all 
back together (no longer cohorts A/B). Elementary teachers will continue to manage both 
in person and fully remote students. The middle school hybrid model will continue with 
alternating A/B schedules, with students in-person 2 days a week, and remote 3 days a 
week, and teachers also managing full remote students. 

 
● The recent Covid cases in North Hero and Grand Isle have caused a few of our parents 

to inquire about moving their hybrid students into full remote. At this point, it looks like 3 
or 4 families are considering making that move in the near future. Since the last board 
meeting, we have had two primary families move from full remote back into hybrid, and 
one homeschooler has returned. 

 
● This fall, our 3rd and 4th graders have been working with the South Hero Land trust on 

the dismantling and rebuilding of the school garden. Working with Guy Maguire of the 
SHLT has been an ongoing collaboration over the years for this grade level and the 
middle school within the science curriculum. This year, while we had to overcome some 
Covid safety challenges, we were able to work out time for our students to continue with 
this partnership. The garden has been completely redesigned, enlarged and updated 
this fall. In addition to providing a hands-on, outdoors learning experience, this garden 
also provides seasonal fresh vegetables for the school kitchen, including greens, 
tomatoes, peppers, squash, potatoes and garlic. 

 
Assessments & Curriculum 

This fall, our teaching staff had several new baseline assessments to administer to students as 
they returned to the school year. These are intended to provide teachers with a clear 
understanding of where students are in their learning trajectory in literacy and math so that they 



can provide appropriate instruction and supports. Those assessments have concluded and 
intervention groups (in person and online) are underway to strengthen the skills of those who 
need additional skill-building. Several of our full remote students receive significant instructional 
supports outside of special education IEPs. For middle school students, we are also offering 
additional academic supports during the 2-3 pm hour on their in-person days. Every student at 
every grade level has support options available. 
 
Extra-curricular Activities 

● Winter Sports 

The Vermont Winter Sports Guidelines came out about two weeks ago and permitted secondary 
schools to offer a handful of winter sports activities, if they were able to do so within their safety 
plan. There are several components of our safety plan that would not make it possible for us to 
offer the typical  middle school inter-scholastic basketball experience that we usually have at 
Folsom. However, Folsom highly values the learning and personal development our middle 
school students acquire through sports and we wanted to figure out a reasonable facsimile of 
the basketball experience for the students who love it and need it. With everything else that has 
changed this year, we felt this would be a super morale booster and great physical exercise 
during the cold weather months for our middle school students.  
 
Working with Mr. Rigs and Ms. Perry, former Folsom basketball coaches, we have created an 
extra-curricular Basketball Fitness and Skills Clinic that students may join on their in-person 
days with their cohort peers. The first hour from 2-3 will be for building athletic fitness and 
stamina, and the second hour from 3-4 will include basketball skill drills and co-ed scrimmages. 
Our usual athletic contract and expectations will apply, requiring students to maintain their 
academic commitments (in person and remotely) and schoolwide behavior expectations. We will 
start with 1 day a week between Thanksgiving and Christmas, and then increase to two days a 
week between the New Year and February break. Thank you Rigs and Perry!! 
 

● Hay Day 

Despite 4 different pods of hybrid students on entirely different schedules/days and the 
restrictions for combining groups, as well as wanting to include our full remote students, Folsom 
staff and art teacher Jamie Bedard figured out how to create a Covid version of Hay Day for 
everyone. In a typical year, this event brings in guest artists and parent volunteers to lead mixed 
grade arts, music or physical activities or to offer a variety of performances. This year, without 
the ability to have anyone other than staff in the building the work fell entirely on our staff. Over 
two days this week, with grades/pods staggered, logistical problems solved, and remote full 
remote students provided with materials, our students participated in workshops that they chose 
from an impressive list of offerings. The complexity of making this happen speaks to how 
committed our staff is to provide our students with rich, choice-based, creative and fun activities 
that seek to make this school year as “normal” as it possibly can be under the circumstances. 
 
These two activities, the Basketball Clinic and Hay day, are just two of many activities staff are 
providing to students in addition to the regular school day classes, whether they are in the 



building 2 days, 4 days or fully remote. Chess club, French, individual instrumental lessons and 
online friendship groups are also blossoming with the support of our amazing staff.  On top of 
everything else they are managing, this speaks volumes about their care for our students. 
 
Facilities Updates 

● The water testing kits (for retesting lead levels) were received and have been completed 
and submitted to the lab. We expect results in about 8 weeks if the lab is able to manage 
their testing load under the current Covid surge. 

 
● Our new burner has had some start-up challenges. We have had several days without 

heat as the problems have been sorted out. As frustrating as that has been, Green 
Mountain Boiler Service has been on top of every problem and phone call.  

 
Building Level Covid Safety Plan Update 

● Recent updates to the AOE/DoH guidelines that more clearly define Level 3 have 
allowed us to make some changes to our safety protocols. We are now able to use the 
library, have PE in the gym, and students may eat in the cafeteria under very specific 
guidelines. We are permitted to allow the public to use the outside play structure after 
school hours and we are not required to clean that structure after each group uses it. 
Otherwise, there are very few changes in the safety guidelines that would translate into 
changes to our safety plan. 

 
Every morning, every adult and student who enters the building is screened. We 
continue to maintain small pods (K-2, 3/4 and 5-8) and we continue to insure that there 
are little to no interactions between students in those pods or between the elementary 
and middle school buildings. Our classrooms continue to be structured to meet 
distancing guidelines, and daily practices from handwashing to cleaning desks are 
strictly followed. Travel in the hallways and in and out of shared spaces is managed to 
eliminate any possibility of cross-contamination. Daily cleaning and sanitizing is thorough 
and meets safety requirements. These routines are critical to continuing to keep our 
students and our staff as safe as possible.  

 
In closing, I’d like to thank the many parents who have called, emailed or spoken in person to us 
about how happy their kids are to be back at school, even if just for 2 days a week.  The 
routines, friends, and “normalness” of school has restored some sense of order to the lives of 
many families. These parents have expressed gratitude to the staff for all that is being done to 
keep everyone safe within the school.  
 
All of us at Folsom would like to put out a personal appeal to the community to keep us all safe 
and to keep school open. The impact on kids and families (and teachers) is significant if we 
have to return to full remote learning for all. Your personal decisions, especially over the 
upcoming holidays, will determine if we can continue to stay open for in-person instruction. 
Please stay safe and keep school open. 


