
Grand   Isle   Supervisory   Union   
CIUUSD   Regular   Meeting   
School   Board     Regular   Meeting   

Tuesday,   January   5,   2021   at   6:30   p.m.   
Join   with   Google   Meet   

meet.google.com/iew-nxmp-rzr   

Join   by   phone   
(US)   +1   417-355-8567   PIN:   397   059   413#   

  Agenda  
Call   to   Order   
1.   Call   to   Order    (M.   Inners)     6:30   p.m.   
2.   Citizens   and/or   Staff   to   be   Heard   6:31   p.m.   
3.   Adjust   the   agenda 6:35   p.m.   
4.   Consent   Agenda   (M.   Inners)   (Action) 6:40   p.m.   

a. Approve   the   minutes   from   12/1/2020   
5.   Reports 6:45   p.m.   

a. Superintendent’s   
b. Principal   
c. Financial   

  
Board   Business .     
6.    (C29)   District   Equity   Policy   (M.   Inners)(First   Read) 7:05   p.m.   
7.   Budget   (R.   Gess)(Possible   Acton) 7:15   p.m   
8.   Information/Information   meeting   prep   (M.   Inners)   (Discussion) 7:45p.m   
9.   Approval   of   bills   for   payment   (M.   Inners)(Action) 8:00   p.m.   
10.   (C12)   Prevention   of   sexual   harassment   as   prohibited   by   Title   IX   (M.   Inners)(Action) 8:05   p.m.   
11.   (F24)   Prevention   of   conflict   of   interest   in   procurement   (M.   Inners)(Action) 8:10   p.m.   
12.   (B8)   Electronic   Communications   (M.   Inners)(Action) 8:15   p.m.   
13.   Audit   engagement   letter   (M.   Inners)(Action) 8:20   p.m.   
14.   North   Hero   &   Isle   La   Motte   campus   updates   (M.   Inners)(Discussion) 8:25   p.m.   
15.   North   Hero   appropriation   request   update   (M.   Inners)(Possible   Action) 8:30   p.m.   
16.   Isle   La   Motte   Asset   dispersion   process   (M.   Inners)(Possible   Action) 8:35   p.m.   
17.   Other 8:40   p.m   

  
Closure   
18.   Setting   the   next   agenda   (M.   Inners)(Discussion) 8:45   p.m.   
19.   Adjourn   8:50   p.m.   
  

Note:   Executive   Session:   If   discussion   warrants   and   the   Board   so   votes,   some   items   may   be   discussed   in   Executive   Session   pursuant   to   VSA   1   §313(a)   
Discussion   Items  -   Issues   the   Board   needs   to   discuss   and   deliberate,   but   upon   which   no   action   is   taken   at   this   meeting.   

Action   Items  -   Issues   that   require   the   Board   to   make   a   decision   by   vote,   may   have   been   discussed   over   several   meetings   prior   to   this   point.   
Consent   Items  -   Routine   matters   that   need   no   discussion   by   the   Board,   but   require   Board   approval.    They   are   grouped   together   as   a   single   agenda   item.    Background   materials   are   provided   in   the   Board   packet   to   

be   reviewed   ahead   of   the   meeting.    If   there   are   no   concerns,   they   are   approved   with   a   single   vote.    Any   member   can   request   the   Board   remove   an   item   to   be   discussed   and   voted   on   separately.   This   frees   up   time   at   
meetings.   

Information   Items   [Incidental   Information]  -   Matters   the   Board   needs   to   know   about,   but   for   which   no   Board   action   is   needed.   The   information   flow   is   one   way,   from   presenter   to   the   Board.    Questions   for   
clarification   are   entertained   as   time   allows.   



Grand   Isle   Supervisory   Union   
CIUUSD   Regular   Meeting   
School   Board     Regular   Meeting   
Tuesday,   December   1,   2020   

  Minutes   
To   view   the   recording,   please    click   here .   

Board   present:    Michael   Inners,   Amy   Thompson,   Brad   Blanchette,   Chet   Bromley   
Admin   present:    Michael   Clark,   Rob   Gess,   Amanda   Ellison   
Public   present:    Sylvia   Jensen,   Selby   Turner   
  

Call   to   Order   
1.   Call   to   Order   -   Michael   Inners   called   the   meeting   to   order   at   6:37   p.m.   
2.   Citizens   and/or   Staff   to   be   Heard   -   none   
3.   Adjust   the   agenda   -   Michael   Clark   would   like   to   add   an   informational   item   regarding   a   tuition   lawsuit.   
Michael   Inners   indicated   this   can   be   added   to   the   end.     
4.   Consent   Agenda   

a. Approve   the   minutes   from   11/3/2020   -   Chet   Bromley   motions   to   approve   the   minutes   as   
presented,   all   in   favor,   motion   passes.   

5.   Reports   
a. Superintendent’s   -   Michael   Clark   shared   his   written   report   from   the   packet.   November   was   a   busy   

month   and   we   continue   to   move   along   routines,   practices,   and   procedures.   These   have   been   
shown   as   effective   in   preventing   transmission   based   on   the   experience   with   the   positive   COVID   
cases   within   the   campuses.   The   most   recent   executive   order   from   the   governor   prohibits   
multi-household   gatherings.   Michael   Clark   encourages   community   members   to   review   the   order   
within   the   packet.   Michael   Clark   highlighted   the   staffing   challenges   and   the   lack   of   substitutes   to   
cover   teachers   requiring   quarantines   and   sick   days.   GISU   has   participated   in   surveillance   testing   
-   there   were   91   participants   in   our   district   and   we   had   no   positive   tests   come   out   of   this.   At   a   state   
level,   the   surveillance   testing   showed   only   20   cases   in   testing   completed   in   schools   throughout   
the   state,   less   than   1%   -   all   of   whom   were   asymptomatic.   We   are   appreciative   of   the   nurses   and   
health   assistants   who   helped   with   the   testing   in   our   district.     

b. Principal   -   Amanda   Ellison   shared   updates   around   the   quarantines   and   lessons   learned   during   
November   and   made   it   through   until   the   break.   Parents   have   been   great   about   keeping   the   
school   informed   to   ensure   they   are   meeting   the   guidelines   to   keep   the   learning   community   safe.   
Michael   Clark   commended   the   systems   in   place   and   the   great   job   both   CIUUSD   principals   did   in   
being   able   to   work   with   the   DOH   for   the   contract   tracing.   Amanda   Ellison   thanked   and   
commended   the   teachers   for   adhering   to   the   guidance   and   ensuring   they   are   entering   the   
information   to   allow   the   principals   to   have   the   info   at   their   fingertips.     

c. Financial   -   Rob   Gess   shared   the   budget   to   actuals   provided   in   the   board   packet.   At   this   time,   do   
not   anticipate   any   budget   exposures.   The   AOE   has   finally   provided   new   accounting   guidance   to   
request   reimbursement   for   COVID   expenditures.   This   will   require   to   redo   the   accounting   codes   
for   corona   relief   funds   breaking   it   out.   This   will   require   journal   entries   in   order   to   qualify   for   
reimbursement.   This   is   a   massive   task   and   there   is   a   time   crunch.   The   team   is   working   hard   to   
complete   and   submit   by   the   deadline.   The   GISU   passed   the   budget,   there   is   an   8%   reduction   in   
the   budget   and   this   saving   will   be   passed   along   to   the   districts   and   reflected   in   the   budget   for   
CIUUSD.   Chet   Bromley   indicated   that   Rob   is   doing   a   good   job.   
  



Board   Business .     
6.   Approval   of   bills   for   payment   -   Michael   Inners   shared   that   he   reviewed   the   bills   sent   out   earlier.   This   
included   payments   for   tuition   and   health   insurance.   Chet   Bromley   motions   to   approve   the   bills   and   allow  
Michael   Inners   to   sign   on   behalf   of   the   board.   The   warrant   amount   is   $674,768.73.   No   further   discussion,   
all   in   favor,   motions   passes.     
7.   Budget   Review   -   Rob   Gess   shared   the   budget   presented,   he   highlighted   that   this   is   a   positive   budget.   
Michael   Clark   shared   that   Rob,   Amanda,   and   Lauren   have   done   a   fantastic   job   with   this   budget.   It   shows   
an   expenditure   increase   of   2%.   There   is   still   some   question   about   what   will   happen   with   the   tax   rate,   but   
we   are   still   waiting   for   information   from   the   state.   The   earliest   we   could   have   all   the   info   on   December   15   -   
in   Michael’s   experience   as   a   superintendent,   unlikely   to   have   all   the   information   at   that   time.   Michael  
Clark   recommended   the   board   hear   the   budget   -   this   is   a   level-staffed   budget   and   have   the   board   ask   
questions.   Rob   Gess   indicated   the   budget   offers   a   1.97%   increase   from   the   FY20   budget.   Rob   outlined   
the   format   of   the   budget   used.   He   highlighted   that   when   factoring   wages,   benefits,   and   tuition   into   the   
budget,   it   accounts   for   approximately   75%   of   the   budget.   These   are   set   amounts   based   on   Union   
negotiations   and   set   tuition   rates.   The   benefits   account   for   the   statewide   health   negotiations   -   this   is   
approximately   a   9.8%   increase   that   all   school   districts   are   having   to   account   for.   There   is   little   “wiggle   
room”   in   the   budget   because   of   the   fixed   costs.   There   is   an   addition   of   a   health   assistant   for   the   North   
Hero   campus   based   on   needs.   There   is   also   increased   spending   on   PPE   and   custodial   supplies   to   be   
conservative   of   spending   based   on   the   environment.   There   is   also   an   increase   in   plant   improvement   
based   on   the   needs   of   improving   the   woodchip   boiler.   Amanda   shared   the   reasoning   behind   the   need   for   
a   health   assistant   at   the   North   Hero   campus.   She   also   shared   the   addition   of   a   .2   FTE   for   the   PE   position   
for   the   North   Hero   campus,   this   would   allow   for   the   addition   of   a   health   class.   Michael   Inners   asked   about   
the   increase   in   tuition   costs.   Rob   Gess   shared   that   based   on   the   student   population,   there   is   a   net   
increase   of   4   students   for   FY22.   Further   discussion   took   place   regarding   individual   line   items.   The   board   
indicated   that   it   may   be   best   to   wait   until   the   other   information   that   affects   the   tax   rate   is   available   to   have   
a   more   in-depth   conversation   about   the   budget.   Amy   Thompson   expressed   concern   about   an   increase   in   
the   budget.   There   is   a   perception   that   the   CIUUSD   cost   per   pupil   is   double   other   districts.   Michael   Clark   
and   Michael   Inners   verified   that   the   CIUUSD   cost   per   pupil   is   equivalent   to   other   districts.   Discussion   took   
place   around   presenting   possible   cuts.   Michael   Clark   shared   the   amount   of   work   involved   and   the   
conversations   that   would   need   to   be   had   with   individual   staff   members.   Brad   Blanchette   highlighted   that   
this   is   a   morale   killer   or   a   fuel   for   staff   members   to   jump   ship.   Brad   Blanchette   suggested   a   
communication   campaign   around   the   budget   and   cost   per   pupil   in   comparison   to   other   districts.   Michael   
Clark   indicated   that   if   the   board   wanted   a   $150,000   reduction   to   the   budget,   similar   cuts   that   were   
proposed   last   year   that   the   community   advocated   against   would   again   be   on   the   table.   Having   
conversations   with   staff   that   may   be   affected   by   budget   cuts   unnecessarily   would   not   be   in   the   staff’s   best   
interests   given   the   circumstances   and   the   already   fragile   staff.   The   board   agreed   to   wait,   but   expressed   
concern   about   turnaround   time.   Michael   Clark   indicated   that   if   the   board   defined   the   parameters   of   an   
acceptable   increase,   that   would   make   it   easier.   Either   way   the   CLA   will   cause   an   increase   in   the   tax   rate.   
Board   established   a   parameter   of   7%   being   too   high   a   difference,   would   give   a   cushion   of   a   5%   increase,   
but   would   prefer   to   stay   around   the   2%   increase.   Board   understands   that   they   cannot   make   enough   cuts  
to   make   up   for   the   increased   CLA.   
8.   North   Hero   &   Isle   La   Motte   Building   update   -   Michael   Inners   suggested   starting   with   an   Isle   La   Motte   
building   update.   There   is   a   proposal   for   asset   dispersal   and   the   town   of   Isle   La   Motte   has   interest   in   
leasing   the   space   for   the   town   offices.   Amanda   Ellison   shared   that   Sarah   Noble   and   she   completed   a   
walk-through   of   the   building   -   many   of   the   assets   would   need   to   be   cleared.   Michael   Inners   also   
completed   a   walk   through   and   highlighted   that   nothing   has   been   determined   yet.   Michael   Clark   clarified   
that   the   board   will   need   to   decide   if   they   are   wanting   to   work   with   the   town   select   board   to   lease   the   
space   to   the   town.   Selby   shared   there   is   also   a   question   about   moving   the   vault   and   hoping   to   complete   



that   prior   to   snow   flying.   The   town   is   interested   in   making   a   transition   and   entering   an   agreement   sooner   
rather   than   later.   The   intention   is   to   assume   the   operational   expenses   and   management   of   the   space.   The   
spacial   needs   of   the   town   were   discussed   and   moving   the   school’s   property   was   discussed.   The   board   
expressed   interest   and   encouraged   the   transition   to   occur   sooner   rather   than   later.   Michael   Inners   
suggested   he   and   Chet   collaborate   to   create   a   lease   agreement   with   a   committee   from   the   Isle   La   Motte   
select   board.   Sylvia   Jensen   expressed   concern   that   this   has   not   been   discussed   at   any   town   select   board   
meetings.   Michael   Inners   clarified   that   this   was   out   of   the   scope   of   the   CIUUSD   board   and   allowed   Selby   
to   respond   to   Sylvia.   Selby   outlined   the   process   for   Sylvia.   Selby   indicated   that   it   will   be   a   topic   of   
discussion   at   the   Isle   La   Motte   select   board   meeting   tomorrow.   Michael   Inner   motions   to   appoint   himself   
and   Chet   Bromley   as   a   sub   committee   to   meet   with   the   Isle   La   Motte   town   representative   to   create   a   
proposed   lease   to   bring   back   to   the   board,   all   in   favor,   motion   passes.   Amanda   Ellison   shared   the   status   
of   the   North   Hero   gym   and   other   possible   solutions.   She   summarized   the   letter   sent   out.   This   included:   
updates   from   the   fire   marshall   and   the   needs   to   be   compliant.   Because   of   quarantines,   some   of   the   
contractors   have   been   unable   to   keep   the   appointments.   Work   to   establish   the   potential   costs   is   in   
process.   The   estimated   potential   cost   so   far   is   $50,000   minimum,   not   inclusive   of   the   extra   costs   
associated   with   staffing   the   space.   The   space   will   have   its   limitations   and   it   has   its   shortcomings   as   an   
educational   space.   Based   on   the   information,   Michael   Clark   recommends   against   using   the   space   as   it   
would   not   be   the   best   educationally   for   students.   If   there   are   families   that   are   interested   in   a   four   day   per   
week   model,   they   could   go   through   the   CIUUSD   choice   process.   The   board   expressed   thanks   to   the   
administration   for   looking   into   this,   but   think   this   would   be   a   waste   of   money   at   this   point   in   the   school   
year   as   it   is   not   educationally   beneficial   to   students.     
Michael   Inners   suggested   that   based   on   the   hour   to   skip   to   the   informational   item   and   set   the   next   
agenda.   
13.   Other   -   Tuition   lawsuit   -   informational   item   -   Michael   Clark   informed   the   board   that   he   has   received   a   
summons   amending   the   tuition   lawsuit   case   going   on   in   the   Islands.   Angela   and   Chad   Ross   have   joined   
the   suit.   The   case   has   been   assigned   through   VSBIT   to   McNeil,   Leady   &   Sheehan.   There   is   nothing   the   
board   needs   to   do   other   than   if   any   board   member   has   had   a   conversation   concerning   tuition   with   Angela   
or   Chad   Ross   to   please   get   that   communication   to   Michael   Clark   to   send   to   the   attorney.     
Closure   
14.   Setting   the   next   agenda   -   
Budget,   Isle   La   Motte   Asset   dispersion   process,   (C12)   Prevention   of   sexual   harassment   as   prohibited   by   
Title   IX,   (F24)   Prevention   of   conflict   of   interest   in   procurement,   (B8)   Electronic   Communications,   Isle   La   
Motte   update.   Michael   Clark   also   advocated   for   the   board   to   review   the   Equity   policy   as   it   is   a   
recommended   policy.   Michael   Inners   suggested   putting   policies   before   the   budget   on   the   agenda.   
15.   Adjourn   -   Brad   Blanchette   moves   to   adjourn,   Amy   Thompson   second,   all   in   favor,   meeting   adjourns   at   
8:50   p.m.   



  
Superintendent   Report   

December/January   
Prepared   12/18/2020   

  
In   addition   to   the   weekly   updates   you   are   receiving   from   me   (via   email)   in   the   form   of   Letters   to   
the   Faculty   &   Staff   and   Letters   to   the   Community,   I   would   like   to   make   you   aware   of   the   
following:   
  

Positive   cases   of   COVID-19   In   GISU   Schools   
I’m   pleased   to   share   there   have   been   no   new   confirmed   COVID-19   cases   in   any   of   the   GISU   
Schools   in   the   last   month,   between   November   17,   2020   and   today   (December   18,2020).    I   
continue   to   commend   the   hard   work   of   the   faculty,   staff,   students,   administration   and   community   
to   ensure   that   all   of   our   schools   have   the   routines,   practices,   and   procedures   which   helps   keep   
the   virus   out   of   and/or   spreading   in   our   schools.    Everyone   has   done   tremendous   work   to   keep   
each   other   safe.  
  

Combined   Households   and   Travel   
Please   remember,   Governor   Scott   adjusted   the    Governor’s   Executive   Order    to   include   a   general   
ban   on   multi-household   gatherings   (please   see   the   executive   order   for   specific   exemptions).   
The   Vermont   Agency   of   Education   issued   this    guidance   to   schools    related   to   the   
multi-household   gatherings .    At   the   end   of   last   week,   the   VT   AOE   released   this    FAQ   on   
multi-household   gatherings .    We   believe   the   best   approach   regarding   multi-household   
gatherings   is   for   families   to   be   aware   of   the   expectations   and   we   trust   that   everyone   who   is   a   
part   of   the   Islands   Learning   Community   will   follow   all   aspects   of   the   Governor’s   Orders.     

The   safety   of   all   depends   on   every   person   and   family   following   the   guidance.   

  
  

Reopening   and   Returning   More   Students   to   In-Person   Learning   
Since   the   start   of   the   school   year,   we   have   continued   to   provide   more   opportunities   for   more   
in-person   learning   opportunities   when   possible   based   on   the   Vermont   state   guidelines   and   our   
updated    Level   III   Strong   and   Healthy   Start   Reopening   Plan .    The   week   we   returned   from   the   
Thanksgiving   break   we   successfully   offered   4   day   a   week   in-person   learning   to   the   remaining   
elementary   students   we   safely   could.    Due   to   the   spacing   and   pod   requirements   of   the   state   
guidelines,   we   are   not   able   to   increase   in   person   learning   for   our   middle   school   students.    We   
also   have   2   multiage   classrooms   at   the   North   Hero   Campus,   which   despite   exploring   multiple   
options,   we   are   unable   to   increase   in-person   learning.     For   specific   information   about   individual   
grades   at   specific   schools   please   contact   the   school   directly.   
  
  



  
  

Staffing   (substitute)   Shortages   
After   putting   out   the   following   information   I’m   pleased   to   share   we   have   had   a   number   of   new   
people   apply   to   be   substitutes.    These   additions   will   help   but   we   can   definitely   use   more   
substitutes.   “ We   are   experiencing   a   real   substitute   shortage   in   the   Islands.    Over   the   last   two   
weeks   we   have   come   close   to   having   to   move   classes   to   remote   instruction   in   certain   situations.   
We   actually   did   move   a   class   to   remote   for   one   day   at   the   North   Hero   School   Campus   because   
of   an   inability   to   cover   the   classroom.    We   are   doing   everything   we   can   to   stay   with   in-person   
learning   including   having   teachers   and   support   staff   covering   each   other   when   we   cannot   get   a   
substitute.    In   most   of   the   schools,   the   Principals   have   also   even   had   to   serve   as   substitute   
teachers   on   really   challenging   days.    I   share   this   with   the   community   for   three   reasons:   First,   I   
want   to   thank   all   the   faculty,   staff,   and   administrators   for   supporting   each   other.    Secondly,   I   
want   the   community   to   know   that   we   really   are   on   the   brink   of   not   being   able   to   have   the   staffing   
to   safely   continue   to   operate   as   we   are   without   interruption.    Finally,   if   anyone   is   interested   in   
becoming   a   substitute   teacher   I   encourage   you   to   reach   out   to   Megan   DeVinny,   our   HR   
Coordinator,   at    mdevinny@gisu.org .”     

  
Surveillance   Testing   for   COVID-19   
The    State   of   Vermont   has   initiated   a   voluntary   surveillance   testing   program   for   COVID-19    that   
allows   any   Vermont   School   employee   to   be   tested   for   COVID-19.    GISU   participated   in   this   
program   and   did   the   first   round   of   testing   on   November   16,   20 20.    The   surveillance   testing   
went   well.    There   were   a   couple   small   glitches   but   the   day   was   a   success.    Ninety-One   
faculty   and   staff   members   participated   in   the   testing   and   about   two   days   later   people   
received   their   test   results   via   an   email.    None   of   the   GISU   employees   tested   as   positive   
cases.    We   will   participate   in   a   second   round   of   testing   on   Tuesday,   January   5,   2021.   
VT   Digger   did   a    nice   article    and   we   have   a   small   mention.    I’d   like   to   especially   thank   
our   COVID   Coordinator   Emily   Dousevicz   and   Health   Assistants   Kim   Fitzgerald,   Julie   
Elkins,   and   Jenny   Brownell   for   the   work   they   did   on   the   testing.     
  

State   Tax   Letter   
Earlier   this   month   the   Tax   Commissioner   released   the    annual   tax   letter .    The   Vermont   School   
Boards   Association   released    this   communication .     The   VSBA   communication   points   out:    “ You   
will   note   that   the   Tax   Commissioner's   letter   emphasizes   that   the   tax   rates   and   yields   are   
projections,   not   actual   tax   rates.   You   will   also   note   that   a   downgrade   in   non-property   tax   
revenues   accounts   for   4   cents   of   the   forecasted   9.5   cent   increase   and   teachers   retirement   
(which   has   increased   significantly   from   last   year)   accounts   for   3.5   cents   of   the   9.5   cent   increase.     
  Finally,   the   letter   notes   that   the   COVID-19   pandemic   has   created   extra   uncertainty,   meaning   
that   the   forecasted   rates   are   not   inevitable.   There   may   be   the   need   for   adjustments   to   the   
forecasts   depending   on   the   future   path   of   the   virus   and   any   future   federal   stimulus   package.”   
This   is   a   challenging   and   evolving   situation.    We   will   be   sure   to   keep   the   boards   informed   of   
changes   through   the   budget   development   process.   



  
  

Community   Meetings   
I   continue   to   hold   a   weekly   Superintendent’s   Meeting   every   Wednesday   night   at   6:00   p.m.;   
these   have   been   happening   since   the   dismissal   in   the   spring,   and   will   continue   for   at   least   as   
long   as   the   GISU   is   in   a   Hybrid   or   Remote   learning   environment.    I’m   planning   not   to   hold   these   
meetings   on   December   24   and   31   while   schools   are   on   break   and   will   resume   on   January   6,   
2021.    The   link   for   the   meetings   is   always   available   in   my   community   letter   and   is   also    here .   

  
Budget   Development   
Each   of   the   local   boards   have   looked   at   a   first   draft   of   their   FY   22   budgets.    All   of   the   budgets   
had   an   expenditure   increase   of   2.4%   or   less.    Each   of   the   districts   is   also   predicting   an   increase   
of   revenue.    Our   student   population   in   each   of   the   schools   is   predicted   to   stay   steady   or   
increase.    The   predicted   result   is   that   the   cost   per   equalized   pupil,   an   important   factor   in   
determining   local   tax   rates,   will   decrease.    Of   all   of   the   factors   that   determine   local   education   tax   
rates   the   cost   per   equalized   pupil   is   the   only   factor   schools   can   control.   

  
Vaccines   in   Vermont   
Vaccines   for   COVID-19   are   starting   to   arrive   in   Vermont.    Early   vaccines   are   going   to   be   
reserved   for   frontline   health   care   workers   and   long   term   care   residential   patients.    Our   schools   
have   begun   the   work   with   the   Vermont   Department   of   Health   to   ensure   that   schools   can   partner   
with   VDH   to   become   Points   of   Distribution   for   the   vaccine.    We   anticipate   the   site   might   become   
activated   in   late   winter   or   spring   and   will   keep   you   posted.    As   an   administration,   we   believe   it   is   
important   that   members   of   the   Islands   community   who   would   like   access   to   the   vaccine   should   
have   access   in   the   Islands.    It   is   projected   that   frontline   education   professionals   will   be   in   the   
second   tier   of   people   eligible   to   receive   the   vaccine.     
  

Thank   you   to   Teachers,   Support   Staff,   and   Administrators   and   Happy   New   Year   
Our   teachers,   support   sta�   and   administrators   are   INCREDIBLE.     I’m   so   proud   of   the   
�exibility   that   everyone   has    had   as   we   all   worked   hard   to   ensure   that   all   members   of   the   GISU   
learning   community   are   curious,   creative,   courageous,   and   capable   to   pursue   their   aspirations   
in   a   diverse   and   ever   changing   world.     Our   educators   have   done   an   amazing   job   of   supporting   
students   in   these   very   challenging   times.      

  
I   hope   everyone   has   a   safe   December   Break   and   gets   an   opportunity   to   recharge.   

  
THANK   YOU   TEACHERS,   SUPPORT   STAFF,   and   ADMINISTRATORS   
  



Jan. 5, 2020
Board Report: Grand Isle & North Hero Schools

● Observation and Evaluation: Teachers were notified per the master agreement of their 
observation and evaluation time tables. Building principals have started the process of 
conducting observations and providing post observation meetings to provide feedback.

● Messersmith: Grand Isle uses a wood chip boiler that is in need of upgrades and repairs in order 
to maintain its efficiency. Lauren will submit further information for the board.

● PBIS/ Winter Break Activities: Grand Isle conducted a 7 day spirit week having students 
participate in various dress us days. Staff also participated and were entered into a raffle. 
Staff also donated non-perishable food and toys for the Grand Isle Food Shelf. North Hero 
held a door decorating contest and learned about different holiday traditions throughout the 
world. Staff participated in a non-denominational secret gift exchange.

● World language update: Madame Veronica walked through the hallways with a giant kettle and 
props, telling students the story of Fête de L’Escalade, a Swiss celebration that culminates in 
the town preparing a large pot of soup that saved the country from French rule. Students 
were seen acting out the action and saying the words that went along with the story. They 
were captivated by the ongoing story and new language they were acquiring.
○ Mango Language- New online language software. Students have access to it and now 

their families do as well. One doesn’t need to sign up for French but could sign up for 
any of the 70 languages provided. Lauren used it for a couple days and really enjoyed 
the access. 



● End of Tri 1: Report Cards were successfully distributed using the new Alma Student 
management system. 

● End of Tri 2: Will be March 12th
● December Break Meal Boxes: For Thanksgiving break and December break, the Abbey Group 

invited parents to sign up for “food boxes” that had meals for any child under 18 for the 
entire break. At GI 32 boxes were made and distributed. At NH 22 boxes were made and 
distributed for the December break.

● COVID19 Plans/Updates/Timelines: Parents and Guardians are encouraged to review 
Superintendent Clark’s weekly letter to the community to stay on top of current AOE 
guidelines. Each school also sends home a weekly letter to families with school specific updates 
and events.

Jan. 5, 2020
Board Report: Grand Isle & North Hero Schools



Expenses All Funds Function and Object Codes

Champlain Islands Unified Union SD

Report # 2832

Statement Code: 2 FunObjBA

Adopted Budget Reported Period Encumbrances Total Spent & 

Encumbered
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6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 001 General Fund

  1100 Instructional

 1,076,922.60  461,809.02  654,663.08  1,116,472.10 (39,549.50)  1,187,186.21 001-1100-5110-000-00-00-0  Instructional-salaries

 57,500.00  8,724.66  0.00  8,724.66  48,775.34  75,203.01 001-1100-5112-000-00-00-0  Instructional-substitutes

 71,762.03  43,270.99  62,605.70  105,876.69 (34,114.66)  121,214.63 001-1100-5115-000-00-00-0  Instructional-aides Salaries

 50,000.00  62,089.00  0.00  62,089.00 (12,089.00)  66,741.93 001-1100-5140-000-00-00-0  Retirement Incentive incl FICA/Med

 213,427.72  45,358.42  62,635.59  107,994.01  105,433.71  111,723.88 001-1100-5210-000-00-00-0  Instructional-group Health

 30,632.75  1,603.30  0.00  1,603.30  29,029.45  41,629.10 001-1100-5215-000-00-00-0  Instructional - HRA

 96,090.06  43,040.88  55,866.54  98,907.42 (2,817.36)  103,069.66 001-1100-5220-000-00-00-0  Instructional-fica

 2,932.53  1,544.96  0.00  1,544.96  1,387.57  3,470.79 001-1100-5230-000-00-00-0  Instructional - Group Life

 15,000.00  0.00  0.00  0.00  15,000.00  2,434.31 001-1100-5240-000-00-00-0  Employee Retirement

 12,197.39  4,510.48  0.00  4,510.48  7,686.91  12,711.47 001-1100-5250-000-00-00-0  Instructional-Workers Comp.

 3,357.40  1,458.72  0.00  1,458.72  1,898.68  4,147.00 001-1100-5260-000-00-00-0  Instructional-unemployment Comp.

 30,000.00  390.00  2,479.30  2,869.30  27,130.70  8,657.93 001-1100-5270-000-00-00-0  Instructional-course Reimbursement

 12,475.28  4,457.38  6,553.30  11,010.68  1,464.60  12,883.38 001-1100-5280-000-00-00-0  Instructional-group Dental Insurance

 3,625.12  999.76  1,518.26  2,518.02  1,107.10  2,666.38 001-1100-5281-000-00-00-0  Instructional-group Vision Insurance

 6,500.00  0.00  1,775.00  1,775.00  4,725.00  6,645.44 001-1100-5290-000-00-00-0  Instructional-professional Development

 1,000.00  312.05  0.00  312.05  687.95  47,856.84 001-1100-5320-000-00-00-0  Professional Educ. Svcs.

 0.00  10,308.88  0.00  10,308.88 (10,308.88)  15,387.60 001-1100-5334-000-00-00-0  ACT 504 Accomodations K-8

 12,000.00  605.66  444.00  1,049.66  10,950.34  9,373.40 001-1100-5515-000-00-00-0  Field Trips (Educational)

 399,825.00  167,011.20  240,728.50  407,739.70 (7,914.70)  769,735.47 001-1100-5560-000-00-00-0  Tuition- Elementary/ Middle

 2,071,072.50  373,452.50  446,362.50  819,815.00  1,251,257.50  1,612,659.57 001-1100-5561-000-00-00-0  Tuition HS - In State

 41,097.00  39,386.00  6,500.00  45,886.00 (4,789.00)  34,133.00 001-1100-5564-000-00-00-0  Tuition HS- Out of State Public/Private

 37,000.00  0.00  0.00  0.00  37,000.00  31,866.00 001-1100-5566-000-00-00-0  Tuition HS- In State Private & Pub/Priv

 125,000.00  0.00  0.00  0.00  125,000.00  128,670.00 001-1100-5568-000-00-00-0  Tech Center w/Offsetting Revenues

 122,570.00  0.00  0.00  0.00  122,570.00  116,896.13 001-1100-5569-000-00-00-0  Tuition - Tech Ctr/Vocational

 5,000.00  56.93  0.00  56.93  4,943.07  1,110.89 001-1100-5580-000-00-00-0  Instructional-travel

 41,000.00  11,117.71  7,813.97  18,931.68  22,068.32  37,223.49 001-1100-5610-000-00-00-0  Instructional-general Supplies

 500.00  0.00  0.00  0.00  500.00  0.00 001-1100-5610-105-00-00-0  Literacy Supplies

 1,500.00  222.44  26.50  248.94  1,251.06  927.94 001-1100-5610-107-00-00-0  Art Supplies
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 750.00  403.52  377.06  780.58 (30.58)  203.03 001-1100-5610-109-00-00-0  Music Supplies

 1,500.00  1,181.49  186.96  1,368.45  131.55  3,251.13 001-1100-5610-117-00-00-0  Phys Ed Supplies

 0.00  0.00  0.00  0.00  0.00  3,050.00 001-1100-5611-000-00-00-0  Instructional-achievement Tests& Scoring

 3,000.00  0.00  0.00  0.00  3,000.00  2,014.40 001-1100-5640-000-00-00-0  Instructional-Books

 750.00  0.00  0.00  0.00  750.00  0.00 001-1100-5640-105-00-00-0  Literacy Books

 0.00  0.00  0.00  0.00  0.00  109.67 001-1100-5640-109-00-00-0  Music Books

 100.00  0.00  0.00  0.00  100.00  0.00 001-1100-5640-115-00-00-0  Social Studies Books

 500.00  0.00  0.00  0.00  500.00  111.30 001-1100-5641-000-00-00-0  Magazines/Periodicals

 500.00  160.00  160.00  320.00  180.00  153.25 001-1100-5650-000-00-00-0  Instructional-audio-visual Materials

 400.00  0.00  0.00  0.00  400.00  0.00 001-1100-5650-113-00-00-0  Science - AV Materials

 15,000.00  5,275.00  4,434.00  9,709.00  5,291.00  3,628.90 001-1100-5670-000-00-00-0  Instructional-computer Software

 7,500.00  0.00  407.67  407.67  7,092.33  4,677.53 001-1100-5730-000-00-00-0  Instructional-instructional Equipment

 2,000.00  390.98  1,394.52  1,785.50  214.50  5,667.01 001-1100-5733-000-00-00-0  Instructional-furniture & Fixtures

 15,000.00  333.37  6,105.33  6,438.70  8,561.30  13,930.07 001-1100-5734-000-00-00-0  Instructional-computer Equipment

 2,000.00  0.00  129.99  129.99  1,870.01  0.00 001-1100-5739-000-00-00-0  AV Equipment

 0.00  0.00  0.00  0.00  0.00  150.00 001-1100-5810-000-00-00-0  Dues/Fees/Registration

  TOTAL 1100 Instructional $4,603,171.74 $1,736,344.31 $2,852,643.07 $1,563,167.77 $1,289,475.30 $4,588,987.38 

  1101 Title I

 16,656.13  0.00  0.00  0.00  16,656.13  0.00 001-1101-5110-000-00-00-0  Title 1 Salaries

 1,274.19  0.00  0.00  0.00  1,274.19  0.00 001-1101-5220-000-00-00-0  Title 1 FICA

 126.00  0.00  0.00  0.00  126.00  0.00 001-1101-5230-000-00-00-0  Title 1 Life Insurance

 0.00  0.00  0.00  0.00  0.00  43.38 001-1101-5250-000-00-00-0  Title 1 - Workers Comp.

 115.00  0.00  0.00  0.00  115.00  0.00 001-1101-5260-000-00-00-0  Title 1 Unempl. Comp.

 32.00  0.00  0.00  0.00  32.00  0.00 001-1101-5281-000-00-00-0  Title 1 Group Vision

 50.00  0.00  0.00  0.00  50.00  0.00 001-1101-5290-000-00-00-0  Title 1 Prof. Development

 0.00  0.00  0.00  0.00  0.00  682.70 001-1101-5660-000-00-00-0  Title 1 - Manipulative Devices

  TOTAL 1101 Title I $726.08 $18,253.32 $0.00 $0.00 $0.00 $18,253.32 

  1102 SWP
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 0.00  23,288.30  37,261.20  60,549.50 (60,549.50)  58,700.00 001-1102-5110-000-01-00-0  SWP Salaries

 0.00  2,790.16  4,185.20  6,975.36 (6,975.36)  6,181.06 001-1102-5210-000-01-00-0  SWP Group Health

 0.00  1,353.60  0.00  1,353.60 (1,353.60)  951.62 001-1102-5215-000-00-00-0  SWP - HRA

 0.00  1,729.76  2,902.28  4,632.04 (4,632.04)  4,374.18 001-1102-5220-000-01-00-0  SWP FICA

 0.00  0.00  0.00  0.00  0.00  11,379.77 001-1102-5240-000-01-00-0  SWP Teacher's Retirement

 0.00  207.32  0.00  207.32 (207.32)  358.46 001-1102-5250-000-01-00-0  SWP Workers' Comp

 0.00  79.72  0.00  79.72 (79.72)  199.42 001-1102-5260-000-01-00-0  SWP Unemployment Comp

 0.00  187.68  281.43  469.11 (469.11)  469.10 001-1102-5280-000-01-00-0  SWP Group Dental

 0.00  61.84  92.69  154.53 (154.53)  148.60 001-1102-5281-000-01-00-0  SWP Group Vision

 0.00  3,250.00  3,250.00  6,500.00 (6,500.00)  0.00 001-1102-5670-110-51-11-3  SWP Computer Software - GI

 0.00  1,675.00  1,675.00  3,350.00 (3,350.00)  0.00 001-1102-5670-110-53-11-3  SWP Computer Software - NH

  TOTAL 1102 SWP $82,762.21 $(84,271.18)$84,271.18 $49,647.80 $34,623.38 $0.00 

  1123 Universal Access Pre-K/ACT 62

 46,809.00  15,750.54  22,034.81  37,785.35  9,023.65  33,666.56 001-1123-5110-000-00-00-0  Universal Access-Pre K Salaries

 2,650.00  1,558.10  2,510.86  4,068.96 (1,418.96)  0.00 001-1123-5210-000-00-00-0  UA Pre K- Group Health

 3,580.88  1,125.37  1,721.68  2,847.05  733.83  2,546.04 001-1123-5220-000-00-00-0  UA Pre K- FICA

 139.00  0.00  0.00  0.00  139.00  18.40 001-1123-5230-000-00-00-0  UA-Pre K- Group Life Ins.

 385.00  0.00  0.00  0.00  385.00  0.00 001-1123-5240-000-00-00-0  UA- Pre K- Emp. Retirement

 402.00  108.66  0.00  108.66  293.34  267.91 001-1123-5250-000-00-00-0  UA-Pre K- Workers Comp.

 260.00  79.72  0.00  79.72  180.28  119.58 001-1123-5260-000-00-00-0  UA- Pre K- Unemp. Comp.

 509.00  109.48  164.17  273.65  235.35  509.38 001-1123-5280-000-00-00-0  UA - Pre K- Group Dental

 0.00  36.08  54.06  90.14 (90.14)  0.00 001-1123-5281-000-00-00-0  UA - Pre K- Group Vision

 0.00  0.00  0.00  0.00  0.00  166.00 001-1123-5290-000-00-00-0  UA - Pre K- Prof. Development

 103,839.99  0.00  0.00  0.00  103,839.99  100,204.97 001-1123-5563-000-00-00-0  Tuition - UAPK

 0.00  17,914.46  50,985.54  68,900.00 (68,900.00)  0.00 001-1123-5563-000-51-00-0  Tuition -UAPK (GI)

 0.00  787.44  2,657.56  3,445.00 (3,445.00)  0.00 001-1123-5563-000-52-00-0  Tuition -UAPK (ILM)

 0.00  1,575.04  5,314.96  6,890.00 (6,890.00)  0.00 001-1123-5563-000-53-00-0  Tuition -UAPK (NH)

 2,000.00  525.14  0.00  525.14  1,474.86  308.78 001-1123-5610-000-00-00-0  Preschool supplies

 300.00  0.00  0.00  0.00  300.00  0.00 001-1123-5640-000-00-00-0  Preschool Books

Page 3 of 1212/21/2020 10:18:41AM



Expenses All Funds Function and Object Codes

Champlain Islands Unified Union SD

Report # 2832

Adopted Budget Reported Period Encumbrances Total Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

  TOTAL 1123 Universal Access Pre-K/ACT 62 $137,807.62 $35,861.20 $125,013.67 $85,443.64 $39,570.03 $160,874.87 

  1200 Special Education

 2,500.00  0.00  0.00  0.00  2,500.00  0.00 001-1200-5112-000-00-00-0  Special Ed-substitutes

 369,284.33  129,957.07  165,557.89  295,514.96  73,769.37  312,586.52 001-1200-5115-000-00-00-0  Special Ed-aides Salaries

 78,208.34  35,125.79  49,337.51  84,463.30 (6,254.96)  69,861.14 001-1200-5210-000-00-00-0  Special Ed-group Health Insurance

 10,741.25  3,488.67  0.00  3,488.67  7,252.58  6,979.22 001-1200-5215-000-00-00-0  SpEd - HRA

 28,441.50  9,389.72  13,056.45  22,446.17  5,995.33  23,010.12 001-1200-5220-000-00-00-0  Special Ed-fica

 1,537.20  0.00  0.00  0.00  1,537.20  213.20 001-1200-5230-000-00-00-0  Special Ed. - Life Insurance

 750.00  0.00  0.00  0.00  750.00  0.00 001-1200-5240-000-00-00-0  Special Ed - Retirement

 2,908.50  896.58  0.00  896.58  2,011.92  2,156.43 001-1200-5250-000-00-00-0  Special Ed - Workers Comp

 1,469.00  837.06  0.00  837.06  631.94  1,694.71 001-1200-5260-000-00-00-0  Special Ed-unemployment Comp.

 2,940.58  1,589.09  2,235.76  3,824.85 (884.27)  4,535.09 001-1200-5280-000-00-00-0  Special Ed-group Dental Insurance

 0.00  132.96  199.36  332.32 (332.32)  250.94 001-1200-5281-000-00-00-0  Special Ed-group Vision Insurance

  TOTAL 1200 Special Education $421,287.37 $86,976.79 $411,803.91 $230,386.97 $181,416.94 $498,780.70 

  1410 Student Body Activities

 4,600.00  0.00  0.00  0.00  4,600.00  5,655.00 001-1410-5120-000-00-00-0  Coaches & Athletic Director Salaries

 5,400.00  0.00  0.00  0.00  5,400.00  3,920.00 001-1410-5121-000-00-00-0  Student Activities- Salaries/Stipends

 2,500.00  0.00  0.00  0.00  2,500.00  700.00 001-1410-5130-000-00-00-0  Student Activity Program Stipends

 956.25  0.00  0.00  0.00  956.25  775.35 001-1410-5220-000-00-00-0  Coaches/Student Activity FICA/Med

 0.00  0.00  0.00  0.00  0.00  73.39 001-1410-5250-000-00-00-0  Student Body Act - Workers Comp.

 25,000.00  0.00  0.00  0.00  25,000.00  2,770.18 001-1410-5320-000-00-00-0  Student activities - Before/After school

 6,500.00  0.00  0.00  0.00  6,500.00  4,799.70 001-1410-5337-000-00-00-0  Student activities - Programs

 0.00  0.00  0.00  0.00  0.00  338.42 001-1410-5515-000-00-00-0  Student Activities- Field Trips Educ

 4,500.00  0.00  0.00  0.00  4,500.00  8,007.02 001-1410-5519-000-00-00-0  Extra Curricular Transportation

 3,500.00  0.00  0.00  0.00  3,500.00  1,396.54 001-1410-5610-000-00-00-0  Student Body Activities-general Supplies

 1,500.00  0.00  0.00  0.00  1,500.00  0.00 001-1410-5683-000-00-00-0  Student Body Sprts/Supp/Bus

  TOTAL 1410 Student Body Activities $28,435.60 $54,456.25 $0.00 $0.00 $0.00 $54,456.25 

  1422 Summer School Program
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 1,500.00  0.00  0.00  0.00  1,500.00  0.00 001-1422-5110-000-00-00-0  Summer School Program- Salary

 114.75  0.00  0.00  0.00  114.75  0.00 001-1422-5220-000-00-00-0  Summer School - FICA

 35.00  0.00  0.00  0.00  35.00  0.00 001-1422-5250-000-00-00-0  Summer School Program - WC

  TOTAL 1422 Summer School Program $0.00 $1,649.75 $0.00 $0.00 $0.00 $1,649.75 

  1900 COVID-19

 0.00  436.52  12,976.94  13,413.46 (13,413.46)  0.00 001-1900-5610-000-00-00-0  COVID-19 Supplies

  TOTAL 1900 COVID-19 $0.00 $(13,413.46)$13,413.46 $12,976.94 $436.52 $0.00 

  2120 Guidance Services

 50,908.00  19,015.20  30,424.30  49,439.50  1,468.50  47,954.28 001-2120-5110-000-00-00-0  Guidance-salary

 19,347.41  7,728.76  11,593.06  19,321.82  25.59  14,268.00 001-2120-5210-000-00-00-0  Guidance - Health Ins.

 2,925.00  898.39  0.00  898.39  2,026.61  148.89 001-2120-5215-000-00-00-0  Guidance - HRA

 3,894.46  1,149.99  2,615.94  3,765.93  128.53  3,123.33 001-2120-5220-000-00-00-0  Guidance -FICA

 126.00  0.00  0.00  0.00  126.00  0.00 001-2120-5230-000-00-00-0  Group Life Insurance

 0.00  0.00  0.00  0.00  0.00  1,308.00 001-2120-5240-000-00-00-0  Employee Retirement

 442.00  169.06  0.00  169.06  272.94  251.29 001-2120-5250-000-00-00-0  Guidance-Workers Comp

 130.00  79.72  0.00  79.72  50.28  159.50 001-2120-5260-000-00-00-0  Guidance-unemployment

 1,255.00  501.84  752.73  1,254.57  0.43  1,045.48 001-2120-5280-000-00-00-0  Guidance - Dental

 0.00  132.96  199.36  332.32 (332.32)  278.82 001-2120-5281-000-00-00-0  Guidance Vision Insurance

 0.00  0.00  0.00  0.00  0.00  500.00 001-2120-5290-000-00-00-0  Guidance-Prof. Development

 0.00  0.00  0.00  0.00  0.00  113.10 001-2120-5580-000-00-00-0  Guidance-travel

 1,000.00  0.00  0.00  0.00  1,000.00  20.78 001-2120-5610-000-00-00-0  Guidance-general Supplies

 100.00  0.00  0.00  0.00  100.00  0.00 001-2120-5640-000-00-00-0  Guidance-books

  TOTAL 2120 Guidance Services $69,171.47 $4,866.56 $75,261.31 $45,585.39 $29,675.92 $80,127.87 

  2134 Health Services

 17,962.00  8,675.60  8,131.12  16,806.72  1,155.28  17,195.89 001-2134-5110-000-00-00-0  Health Services-salaries(nurse)

 80,170.00  29,945.43  43,254.57  73,200.00  6,970.00  79,836.10 001-2134-5115-000-00-00-0  Health Services - Clinician

 25,766.00  8,694.84  13,042.21  21,737.05  4,028.95  18,307.38 001-2134-5210-000-00-00-0  Health Services-group Health Insurance
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 3,087.50  0.00  0.00  0.00  3,087.50  4,772.44 001-2134-5215-000-00-00-0  Health Svcs - HRA

 7,507.10  2,842.11  4,043.41  6,885.52  621.58  7,192.92 001-2134-5220-000-00-00-0  Health Services-fica

 252.00  0.00  0.00  0.00  252.00  25.75 001-2134-5230-000-00-00-0  Health Svcs - Life Insurance

 0.00  0.00  0.00  0.00  0.00  2,616.00 001-2134-5240-000-00-00-0  Employee Retirement

 998.61  266.48  0.00  266.48  732.13  669.45 001-2134-5250-000-00-00-0  Health Services-Workers Comp.

 260.00  159.44  0.00  159.44  100.56  319.00 001-2134-5260-000-00-00-0  Health Services-unemployment Comp.

 819.00  369.80  554.62  924.42 (105.42)  791.60 001-2134-5280-000-00-00-0  Health Services-group Dental Insurance

 48,288.00  0.00  0.00  0.00  48,288.00  47,926.00 001-2134-5332-000-00-00-0  Health Services Assessment

 2,000.00  588.30  476.80  1,065.10  934.90  2,468.93 001-2134-5610-000-00-00-0  Health Services-general Supplies

  TOTAL 2134 Health Services $182,121.46 $66,065.48 $121,044.73 $69,502.73 $51,542.00 $187,110.21 

  2222 Library

 87,526.00  20,063.20  29,243.40  49,306.60  38,219.40  86,281.19 001-2222-5110-000-00-00-0  Library Services-salary

 0.00  0.00  0.00  0.00  0.00  200.00 001-2222-5112-000-00-00-0  Library Services-substitutes

 20,102.00  0.00  0.00  0.00  20,102.00  16,845.45 001-2222-5210-000-00-00-0  Library Services-group Health Insurance

 2,295.00  205.11  0.00  205.11  2,089.89  5,073.42 001-2222-5215-000-00-00-0  Library - HRA

 6,695.74  1,534.84  2,237.12  3,771.96  2,923.78  6,144.98 001-2222-5220-000-00-00-0  Library Services-fica

 214.00  0.00  0.00  0.00  214.00  36.75 001-2222-5230-000-00-00-0  Library - Group Life Ins

 794.00  138.43  0.00  138.43  655.57  626.71 001-2222-5250-000-00-00-0  Library Services-Workers Comp.

 260.00  79.72  0.00  79.72  180.28  159.50 001-2222-5260-000-00-00-0  Library Services-unemployment Comp.

 1,177.00  0.00  0.00  0.00  1,177.00  1,240.89 001-2222-5280-000-00-00-0  Library Services-group Dental Insurance

 423.00  0.00  0.00  0.00  423.00  465.31 001-2222-5281-000-00-00-0  Library Services-group Vision Insurance

 250.00  0.00  0.00  0.00  250.00  300.00 001-2222-5290-000-00-00-0  Library Services-Prof. Development

 900.00  0.00  0.00  0.00  900.00  610.19 001-2222-5610-000-00-00-0  Library Services-library Supplies

 12,630.00  3,242.46  106.29  3,348.75  9,281.25  5,640.54 001-2222-5640-000-00-00-0  Library Services-library Books

 650.00  475.66  0.00  475.66  174.34  566.60 001-2222-5641-000-00-00-0  Library Services-magazines/periodicals

 1,500.00  2,198.00  0.00  2,198.00 (698.00)  1,366.64 001-2222-5670-000-00-00-0  Library Services-computer Software

 500.00  0.00  0.00  0.00  500.00  149.99 001-2222-5730-000-00-00-0  Library Services-furniture

 2,000.00  0.00  0.00  0.00  2,000.00  0.00 001-2222-5733-000-00-00-0  Library Services- Furniture & Fixtures

 2,000.00  0.00  0.00  0.00  2,000.00  0.00 001-2222-5734-000-00-00-0  Library Services-computer Equipment
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 550.00  0.00  0.00  0.00  550.00  0.00 001-2222-5739-000-00-00-0  Library - AV Equipment

  TOTAL 2222 Library $125,708.16 $80,942.51 $59,524.23 $31,586.81 $27,937.42 $140,466.74 

  2310 Board of Education

 12,500.00  11,508.33  0.00  11,508.33  991.67  22,900.00 001-2310-5110-000-00-00-0  Board Of Ed Services-salaries

 3,000.00  3,000.00  0.00  3,000.00  0.00  6,000.00 001-2310-5111-000-00-00-0  Board Of Ed/treasurer-salary

 1,500.00  2,100.00  0.00  2,100.00 (600.00)  1,600.00 001-2310-5112-000-00-00-0  Board of Ed Svc - Secretary

 1,071.00  1,270.55  0.00  1,270.55 (199.55)  2,333.28 001-2310-5220-000-00-00-0  Board Of Ed Services-fica

 229.50  0.00  0.00  0.00  229.50  0.00 001-2310-5240-000-00-00-0  Treasurer's Fica

 0.00  14.49  0.00  14.49 (14.49)  11.73 001-2310-5250-000-00-00-0  Board of Ed Workers' Comp

 750.00  0.00  0.00  0.00  750.00  0.00 001-2310-5300-000-00-00-0  Board of Ed Svc - Section 125 plan fees

 7,500.00  0.00  0.00  0.00  7,500.00  0.00 001-2310-5360-000-00-00-0  Board Of Ed Services-legal Services

 6,500.00  0.00  0.00  0.00  6,500.00  7,184.84 001-2310-5391-000-00-00-0  Board of Ed/Town Service Charges

 500.00  0.00  0.00  0.00  500.00  0.00 001-2310-5530-000-00-00-0  Board Of Ed Services-telephone/postage F

 750.00  122.65  0.00  122.65  627.35  894.75 001-2310-5540-000-00-00-0  Board Of Ed Services-advertising

 500.00  0.00  0.00  0.00  500.00  0.00 001-2310-5610-000-00-00-0  Board Of Ed Services-supplies

 4,000.00  0.00  0.00  0.00  4,000.00  0.00 001-2310-5810-000-00-00-0  Board Of Ed Services-Dues/Fees/Reg

  TOTAL 2310 Board of Education $40,924.60 $20,784.48 $18,016.02 $0.00 $18,016.02 $38,800.50 

  2320 Administrative Services - Supervisory U

 636,987.00  0.00  0.00  0.00  636,987.00  589,142.00 001-2320-5331-000-00-00-0  SU General Assessment

  TOTAL 2320 Administrative Services - Supervisory U $589,142.00 $636,987.00 $0.00 $0.00 $0.00 $636,987.00 

  2410 Principal Services

 193,640.00  95,900.05  95,899.95  191,800.00  1,840.00  188,000.00 001-2410-5110-000-00-00-0  Principal Service-salary

 5,000.00  0.00  0.00  0.00  5,000.00  0.00 001-2410-5112-000-00-00-0  Principal Services-substitutes

 113,836.79  44,361.19  41,788.40  86,149.59  27,687.20  115,388.39 001-2410-5113-000-00-00-0  Principal Service-secretary Salary

 38,330.42  14,929.00  22,393.42  37,322.42  1,008.00  36,506.79 001-2410-5210-000-00-00-0  Principal Services-group Health Insuranc

 8,275.00  1,075.67  0.00  1,075.67  7,199.33  8,063.69 001-2410-5215-000-00-00-0  Principal Svcs - HRA

 23,904.47  10,785.49  10,710.40  21,495.89  2,408.58  22,467.68 001-2410-5220-000-00-00-0  Principal Services-fica
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 882.00  489.00  0.00  489.00  393.00  141.75 001-2410-5230-000-00-00-0  Principal Service-group Life Insurance

 0.00  0.00  0.00  0.00  0.00  2,616.00 001-2410-5240-000-00-00-0  Principal Svcs - Retirement

 2,747.01  990.77  0.00  990.77  1,756.24  2,068.98 001-2410-5250-000-00-00-0  Principal Services-Workers Comp.

 780.00  358.74  0.00  358.74  421.26  717.75 001-2410-5260-000-00-00-0  Principal Service-unemployment Comp.

 5,000.00  0.00  0.00  0.00  5,000.00  1,800.00 001-2410-5270-000-00-00-0  Principal Svcs.- Course Reimb.

 0.00  0.00  0.00  0.00  0.00  38.42 001-2410-5271-000-00-00-0  Long Term Disability Insurance

 2,620.60  645.28  967.87  1,613.15  1,007.45  2,225.70 001-2410-5280-000-00-00-0  Principal Services-group Dental Insuranc

 616.61  205.68  308.44  514.12  102.49  567.46 001-2410-5281-000-00-00-0  Principal Services-group Vision Insuranc

 1,500.00  0.00  0.00  0.00  1,500.00  2,297.48 001-2410-5290-000-00-00-0  Principal Svcs.- Prof. Development

 2,500.00  0.00  0.00  0.00  2,500.00  1,411.95 001-2410-5291-000-00-00-0  Principal Services-Prof. Expense-Princip

 0.00  417.58  0.00  417.58 (417.58)  652.50 001-2410-5292-000-00-00-0  Principal Svc- Oth Emp. Benefits

 9,300.00  2,870.11  0.00  2,870.11  6,429.89  9,421.87 001-2410-5430-000-00-00-0  Principal Svcs.- Copier Svcs.

 9,200.00  5,542.04  1,425.00  6,967.04  2,232.96  16,341.48 001-2410-5530-000-00-00-0  Principal Services-telephone

 3,000.00  1,240.03  0.00  1,240.03  1,759.97  2,553.06 001-2410-5532-000-00-00-0  Principal Svcs.- Postage

 1,250.00  0.00  0.00  0.00  1,250.00  929.16 001-2410-5580-000-00-00-0  Principal Services-travel

 1,500.00  0.00  0.00  0.00  1,500.00  643.23 001-2410-5610-000-00-00-0  Principal Services-office Supplies/petty

 3,500.00  0.00  0.00  0.00  3,500.00  909.00 001-2410-5612-000-00-00-0  Principal Prof Exp

 2,000.00  1,764.35  0.00  1,764.35  235.65  1,709.42 001-2410-5810-000-00-00-0  Dues and Fees

  TOTAL 2410 Principal Services $417,471.76 $74,314.44 $355,068.46 $173,493.48 $181,574.98 $429,382.90 

  2420 Supp Svs - Special Ed Coordination

 0.00  0.00  0.00  0.00  0.00  3,159.05 001-2420-5110-000-00-00-0  Support Svc. Staff-salaries

 0.00  0.00  0.00  0.00  0.00  241.66 001-2420-5220-000-00-00-0  Support Svc Staff- FICA

 0.00  0.00  0.00  0.00  0.00  21.80 001-2420-5250-000-00-00-0  Support Svc Staff-Workers Comp

 657,428.42  0.00  0.00  0.00  657,428.42  600,179.98 001-2420-5332-000-00-00-0  GISU Special Ed Assessment

  TOTAL 2420 Supp Svs - Special Ed Coordination $603,602.49 $657,428.42 $0.00 $0.00 $0.00 $657,428.42 

  2600 Operation/Maintenance of Plant

 136,470.00  46,978.88  78,030.06  125,008.94  11,461.06  126,471.04 001-2600-5110-000-00-00-0  Operation/maint. Of Plant-salaries

 2,500.00  0.00  0.00  0.00  2,500.00  1,729.22 001-2600-5112-000-00-00-0  Operation/maint. Of Plant-substitutes
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 0.00  0.00  0.00  0.00  0.00  857.64 001-2600-5130-000-00-00-0  Operation Plant - Stipends

 16,365.34  4,612.68  17,972.17  22,584.85 (6,219.51)  15,221.78 001-2600-5210-000-00-00-0  Operation/maint. Of Plant-group Health I

 2,925.00  2,898.25  0.00  2,898.25  26.75  4,366.16 001-2600-5215-000-00-00-0  Maintenance - HRA

 10,631.20  3,755.54  6,051.16  9,806.70  824.50  9,390.86 001-2600-5220-000-00-00-0  Operation/maint. Of Plant-fica

 290.00  0.00  0.00  0.00  290.00  73.50 001-2600-5230-000-00-00-0  Oper/Maint of Plant- Group Life

 1,042.00  2,611.77  0.00  2,611.77 (1,569.77)  7,251.61 001-2600-5250-000-00-00-0  Operation/maint. Of Plant-Workers Comp

 520.00  239.16  0.00  239.16  280.84  458.54 001-2600-5260-000-00-00-0  Operation/maint. Of Plant-unemployment C

 988.00  200.84  770.37  971.21  16.79  1,051.88 001-2600-5280-000-00-00-0  Operation/maint. Of Plant-group Dental I

 275.00  95.08  391.77  486.85 (211.85)  361.76 001-2600-5281-000-00-00-0  Operation/maint. Of Plant-group Vision I

 16,500.00  7,928.78  3,400.00  11,328.78  5,171.22  20,329.83 001-2600-5411-000-00-00-0  Operation/Plant - Water

 15,000.00  3,599.00  0.00  3,599.00  11,401.00  17,511.23 001-2600-5421-000-00-00-0  Operation/maint. Of Plant-garbage Collec

 7,800.00  0.00  0.00  0.00  7,800.00  7,825.00 001-2600-5422-000-00-00-0  Operation/maint. Of Plant-snow Plowing

 7,500.00  7,100.00  0.00  7,100.00  400.00  8,860.00 001-2600-5424-000-00-00-0  Op/Maint of Plant- Lawn Service

 3,500.00  5,653.78  0.00  5,653.78 (2,153.78)  1,500.00 001-2600-5431-000-00-00-0  Operation/maint. Of Plant-grounds - Repa

 32,000.00  5,196.66  10,635.00  15,831.66  16,168.34  22,067.73 001-2600-5432-000-00-00-0  Operation/maint. Of Plant-building - Rep

 15,000.00  885.98  0.00  885.98  14,114.02  25,281.28 001-2600-5433-000-00-00-0  Oper/maint. - Equip Repairs

 42,000.00  7,192.93  1,952.13  9,145.06  32,854.94  31,133.05 001-2600-5436-000-00-00-0  Facility Svc Contracts

 750.00  426.81  0.00  426.81  323.19  1,994.32 001-2600-5580-000-00-00-0  Oper/maint Of Plant-travel

 30,000.00  8,102.85  1,467.79  9,570.64  20,429.36  34,413.11 001-2600-5610-000-00-00-0  Oper/maint. Of Plant-Custodial Supplies

 42,500.00  2,127.99  0.00  2,127.99  40,372.01  31,735.60 001-2600-5620-000-00-00-0  Operation/maint. Of Plant-Energy Svc Oil

 17,500.00  0.00  0.00  0.00  17,500.00  13,785.00 001-2600-5621-000-00-00-0  Operation/Plant - Energy Svc - Wood Chip

 65,000.00  14,989.59  0.00  14,989.59  50,010.41  52,064.08 001-2600-5622-000-00-00-0  Operation/maint. Of Plant-Electricity

 5,500.00  810.20  0.00  810.20  4,689.80  2,765.46 001-2600-5623-000-00-00-0  Oper/maint Of Plant-Propane

 0.00  5.97  0.00  5.97 (5.97)  0.00 001-2600-5624-000-00-00-0  Operation/Maint of Plant - Water Do Not

 45,000.00  238.75  0.00  238.75  44,761.25  36,659.12 001-2600-5710-000-00-00-0  Operation/maint. Of Plant-improvements

 0.00  0.00  0.00  0.00  0.00  99.00 001-2600-5730-000-00-00-0  Operation/Maint of Plant- Equipment

  TOTAL 2600 Operation/Maintenance of Plant $475,257.80 $271,234.60 $246,321.94 $120,670.45 $125,651.49 $517,556.54 

  2700 Transportation Services

 259,312.00  0.00  0.00  0.00  259,312.00  199,181.00 001-2700-5332-000-00-00-0  Bus Service from SU
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 25,000.00  0.00  0.00  0.00  25,000.00  0.00 001-2700-5519-000-00-00-0  Vehicle Operation Services-contracted Sv

  TOTAL 2700 Transportation Services $199,181.00 $284,312.00 $0.00 $0.00 $0.00 $284,312.00 

  3100 Food Service

 0.00  1,727.53  0.00  1,727.53 (1,727.53)  0.00 001-3100-5110-000-00-00-0  Food Service - Salaries

 0.00  132.16  0.00  132.16 (132.16)  0.00 001-3100-5220-000-00-00-0  Food Service - FICA

  TOTAL 3100 Food Service $0.00 $(1,859.69)$1,859.69 $0.00 $1,859.69 $0.00 

  5600 Food Service Transfer

 40,000.00  0.00  0.00  0.00  40,000.00  40,000.00 001-5600-5290-000-00-00-0  Food Service Transfer

  TOTAL 5600 Food Service Transfer $40,000.00 $40,000.00 $0.00 $0.00 $0.00 $40,000.00 

  5900 Misc Other Sources

 0.00  0.00  0.00  0.00  0.00  25,434.00 001-5900-5350-000-00-00-0  Capital Projects Transfer

  TOTAL 5900 Misc Other Sources $25,434.00 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 001 General Fund $8,042,205.36 $3,970,932.78 $4,364,241.67 $2,382,461.98 $1,981,779.69 $8,335,174.45 

 133 2133 - CRF - LEA Grant

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00  6,010.54 133-1100-5115-000-00-00-0  Instructional Aides Salaries

 0.00  0.00  0.00  0.00  0.00  1,203.45 133-1100-5210-000-00-00-0  Instructional Health Ins

 0.00  0.00  0.00  0.00  0.00  451.43 133-1100-5220-000-00-00-0  Instructional Fica

 0.00  0.00  0.00  0.00  0.00  27.93 133-1100-5280-000-00-00-0  Instructional Dental

 0.00  4,108.29  0.00  4,108.29 (4,108.29)  0.00 133-1100-5610-000-00-00-0  Instructional Supplies

  TOTAL 1100 Instructional $7,693.35 $(4,108.29)$4,108.29 $0.00 $4,108.29 $0.00 

  1200 Special Education

 0.00  0.00  0.00  0.00  0.00  26,518.94 133-1200-5115-000-00-00-0  Special Ed Adies Salaries

 0.00  0.00  0.00  0.00  0.00  5,656.52 133-1200-5210-000-00-00-0  Special Ed Health Ins

 0.00  0.00  0.00  0.00  0.00  1,951.73 133-1200-5220-000-00-00-0  Special Ed Fica
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Expenses All Funds Function and Object Codes

Champlain Islands Unified Union SD

Report # 2832

Adopted Budget Reported Period Encumbrances Total Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 0.00  0.00  0.00  0.00  0.00  320.48 133-1200-5280-000-00-00-0  Special Ed Dental

  TOTAL 1200 Special Education $34,447.67 $0.00 $0.00 $0.00 $0.00 $0.00 

  2134 Health Services

 0.00  0.00  0.00  0.00  0.00  1,013.63 133-2134-5115-000-00-00-0  Health Aides Salaries

 0.00  0.00  0.00  0.00  0.00  954.42 133-2134-5210-000-00-00-0  Health Svcs Health Ins

 0.00  0.00  0.00  0.00  0.00  67.15 133-2134-5220-000-00-00-0  Health Svcs Fica

 0.00  0.00  0.00  0.00  0.00  24.78 133-2134-5280-000-00-00-0  Health Svcs Dental

 0.00  279.00  0.00  279.00 (279.00)  0.00 133-2134-5290-000-00-00-0  Health Services Prof Development

 0.00  2,778.34  0.00  2,778.34 (2,778.34)  0.00 133-2134-5610-000-00-00-0  Health Services Supplies

  TOTAL 2134 Health Services $2,059.98 $(3,057.34)$3,057.34 $0.00 $3,057.34 $0.00 

  2410 Principal Services

 0.00  0.00  0.00  0.00  0.00  692.36 133-2410-5113-000-00-00-0  Principal Svcs Admin Asst Salaries

 0.00  0.00  0.00  0.00  0.00  93.72 133-2410-5220-000-00-00-0  Principal Svcs Fica

 0.00  0.00  0.00  0.00  0.00  2.76 133-2410-5280-000-00-00-0  Principal Svcs Dental

 0.00  0.00  0.00  0.00  0.00  0.48 133-2410-5281-000-00-00-0  Principal Svcs Vision

  TOTAL 2410 Principal Services $789.32 $0.00 $0.00 $0.00 $0.00 $0.00 

  2600 Operation/Maintenance of Plant

 0.00  6,312.71  0.00  6,312.71 (6,312.71)  592.77 133-2600-5610-000-00-00-0  Maintenance Supplies

  TOTAL 2600 Operation/Maintenance of Plant $592.77 $(6,312.71)$6,312.71 $0.00 $6,312.71 $0.00 

  2700 Transportation Services

 0.00  1,098.03  0.00  1,098.03 (1,098.03)  0.00 133-2700-5580-000-00-00-0  Transportation - Travel expense

  TOTAL 2700 Transportation Services $0.00 $(1,098.03)$1,098.03 $0.00 $1,098.03 $0.00 

 TOTAL 133 2133 - CRF - LEA Grant $45,583.09 $(14,576.37)$14,576.37 $0.00 $14,576.37 $0.00 

 301 Maintenance and Repairs

  1100 Instructional
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Expenses All Funds Function and Object Codes

Champlain Islands Unified Union SD

Report # 2832

Adopted Budget Reported Period Encumbrances Total Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 0.00  0.00  0.00  0.00  0.00  555.28 301-1100-5610-000-00-00-0  RiseVT Genral Supplies

 0.00  0.00  0.00  0.00  0.00  6,259.62 301-1100-5730-000-00-00-0  RiseVT Equipment

  TOTAL 1100 Instructional $6,814.90 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 301 Maintenance and Repairs $6,814.90 $0.00 $0.00 $0.00 $0.00 $0.00 

 311 SRSA

  1100 Instructional

 0.00  0.00  0.00  0.00  0.00 (1,160.00)311-1100-5290-000-00-00-0  SRSA- Professional Development

 0.00  0.00  0.00  0.00  0.00  4,423.56 311-1100-5610-000-00-00-0  SRSA- General Supplies

 0.00  3,105.00  0.00  3,105.00 (3,105.00)  19,631.10 311-1100-5670-000-00-00-0  SRSA- Instructional- Computer Software

 0.00  0.00  0.00  0.00  0.00  27,634.94 311-1100-5734-000-00-00-0  SRSA Computer Equipment

  TOTAL 1100 Instructional $50,529.60 $(3,105.00)$3,105.00 $0.00 $3,105.00 $0.00 

 TOTAL 311 SRSA $50,529.60 $(3,105.00)$3,105.00 $0.00 $3,105.00 $0.00 

 501 Food Program

  3100 Food Service

 0.00  34,776.31  0.00  34,776.31 (34,776.31)  185,494.59 501-3100-5320-000-00-00-0  Food Service-Payment to Abbey Group

 0.00  1,184.52  13,235.46  14,419.98 (14,419.98)  0.00 501-3100-5730-000-00-00-0  Food Program Equipment

  TOTAL 3100 Food Service $185,494.59 $(49,196.29)$49,196.29 $13,235.46 $35,960.83 $0.00 

  5290 Other Transfers

 0.00  0.00  0.00  0.00  0.00 (40,000.00)501-5290-5900-000-00-00-0  Fund Transfer

  TOTAL 5290 Other Transfers $(40,000.00)$0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 501 Food Program $145,494.59 $(49,196.29)$49,196.29 $13,235.46 $35,960.83 $0.00 

GRAND TOTAL $8,290,627.54 $3,904,055.12 $4,431,119.33 $2,395,697.44 $2,035,421.89 $8,335,174.45 
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CODE C29 
(Recommended Policy) 

 
DISTRICT EQUITY POLICY   
 
Policy 
The Grand Isle Supervisory Union and its member districts are committed to the 
success of every student, regardless of race, ethnicity, religion, family economics, class, 
geography, ability, language, gender, sexual orientation, gender identity or initial 
proficiencies. The Grand Isle Supervisory Union and its member districts’ School 
Boards (Board) holds itself and all District and school-site decision-makers, faculty, and 
support staff accountable for building a District-wide commitment to equity. The District 
will incorporate principles of equity within all policies, programs, operations, practices, 
and resource allocations.  

Definitions  

Equity: Each student receives the resources and educational opportunities they need to 
learn and thrive.  
 Equity means that a student’s success is not predicted nor predetermined by 

characteristics such as race, ethnicity, religion, family economics, class, geography, 
ability, language, gender, sexual orientation, gender identity or initial proficiencies.  

 Equity means that every school provides and every student has access to high 
quality culturally responsive curriculum, programs, teachers and administrators, 
extracurricular activities and support services to meet the needs of each and every 
student. 

 Equity goes beyond formal equality where all students are treated the same. 
Achieving equity may require an unequal distribution of resources and services.  

 Equity involves acknowledging and disrupting inequitable practices, acknowledging 
biases, employing practices that reflect the reality that all students will learn, and 
creating inclusive multicultural school environments for adults and children.  

Culturally Responsive Practices: The beliefs, methods, and practices that support 
and empower all students socially, emotionally, intellectually, and civically by leveraging 
students’ lived experiences to ensure learning.  

 



Implementation  
To realize this commitment to equity, the District will:  

 Systematically use District-wide and individual school-level data, disaggregated 
by race, ethnicity, language, ability, gender, and socioeconomic background to 
inform District decision-making;  

 Provide every student with equitable access to high-quality and culturally relevant 
instruction, curriculum, support, facilities, technology and other educational 
resources that respect their individual identities, cultures, backgrounds, abilities 
and experiences;  

 Monitor and evaluate the individual needs of schools and distribute resources 
and effective personnel based on those needs;  

 Incorporate the voice, culture and perspectives of students, staff, families, and 
communities that reflect student demographics and support and enhance student 
success;  

 Identify and counteract biased practices that perpetuate achievement disparities 
and opportunity gaps;  

 Provide ongoing and continuous professional development at all organizational 
levels to support employees to engage in culturally responsive practices and 
delivery of quality culturally relevant instruction;  

 Incorporate the principle of equity into the District’s strategic plan and identify 
measurable outcomes to prepare all students for college, career, and life.  

The superintendent shall identify outcome indicators as necessary to monitor this policy 
and shall provide an annual status report to the Board.  

 

 GISU Alburgh CIUUSD South Hero 
Date Warned  1/4/2021 1/5/2021  
Date Adopted     
 
 



 

CODE 12 
(Required Policy) 

 
Prevention of Sexual Harassment As Prohibited by Title IX 

 
I. Statement of Policy.  

A. Prohibiting Title IX Sexual Harassment. Per Title IX of the Education 
Amendments Act of 1972 (“Title IX”) the District does not discriminate on the 
basis of sex in its educational programs and activities, including employment and 
admissions.  All forms of sex-based discrimination, including sexual harassment, 
are prohibited in the District.  A District with actual knowledge of sexual 
harassment in an educational program or activity of the District against a person 
in the United States must respond promptly in a manner that is not deliberately 
indifferent.  A District is deliberately indifferent only if its response to sexual 
harassment is clearly unreasonable in light of the known circumstances.  A 
District may be deemed to have been deliberately indifferent based on its 
restriction of rights protected under the U.S. Constitution, including the First, Fifth 
and Fourteenth Amendments.   
 

B. Retaliation. Retaliation as defined by this Policy is expressly prohibited. 
Complaints alleging retaliation may be filed according to the Title IX Grievance 
Procedures set forth in Section IV.  
 

C. Concurrent Statutory Obligations. While all forms of sex-based discrimination 
are prohibited in the District, the purpose of this policy is to address, and only 
address, sexual harassment as defined in Title IX and Section II.M. below.  For 
conduct which satisfies that definition, a school’s response is governed by this 
policy, and in those cases for which they have received a filing of a formal 
complaint of same, as set forth under the Title IX Grievance Process set forth in 
Section IV below.  For other forms of inappropriate conduct, or conduct which 
may satisfy the definition of harassment on the basis of sex under Vermont law, 
including student misconduct and employment based statutes prohibiting 
unlawful harassment and other forms of misconduct, the District may have the 
separate obligation to address those behaviors as required by other school 
policies and applicable laws. 

 
D. Covered Parties. This Policy shall apply to all students, employees and any third 

party who contracts with the District to provide services to District students or 
employees, upon District property or during any school program or activity. A 
third party under supervision and control of the school system will be subject to 
termination of contracts/agreements, restricted from access to school property, 
and/or subject to other consequences, as appropriate. 
 
 
 
 



 

 
 

II. Definitions 
As used in this Policy and during the Title IX Grievance Process, the terms below 
shall have the meaning ascribed. 

 
A. “Actual Knowledge” means “notice” of “sexual harassment” or allegations of 

“sexual harassment” to either (a) a recipient’s Title IX Coordinator; or (b) any 
officia12 q3`1l of the recipient who has the authority to institute corrective 
measures on behalf of the recipient;  or (c) to any employee of an elementary 
and secondary school.  
a. For purposes of this paragraph “sexual harassment” refers to the definition 

as contained within this policy.  For other forms of inappropriate conduct, 
or conduct which may satisfy the definition of harassment on the basis of 
sex as recognized under Vermont law, schools retain the option and in 
some cases the obligation, to address those behaviors as required by 
policy and law. 

b. Actual knowledge shall not be deemed to exist when the only official of the 
recipient with actual knowledge is the respondent.  

c. “Notice” as used in this paragraph includes, but is not limited to, a Report 
of Sexual Harassment to the Title IX Coordinator as described Section 
IV.B.  

d. Notice sufficient to trigger an obligation under this policy only shall exist 
where any employee has sufficient personal knowledge of alleged facts to 
be aware that if such facts were found to be true it would constitute a 
violation of this policy. 

e. Imputation of knowledge based solely on vicarious liability OR constructive 
notice shall be insufficient to establish or constitute actual knowledge. 

 
B.  “Complainant” is an individual who is alleged to be the victim of conduct that 

could constitute “sexual harassment” under this Policy. In order for an 
individual to be considered to be a Complainant they need not file Report of 
Sexual Harassment, nor a Formal Complaint of Sexual Harassment.  Where 
the Title IX Coordinator signs a Formal Complaint of Sexual Harassment, the 
Title IX Coordinator is not considered a “Complainant.”  

 
C. “Days” shall mean calendar days, but shall exclude non-weekend days on 

which the District office is closed (e.g. holidays, office-wide vacations), or any 
weekday during the school year on which school is closed (e.g. snow days).  

 
D.  “Decision-Maker” means persons tasked with either the responsibility of 

making determinations of responsibility (referred to as “Initial Decision-
Maker”); or the responsibility to decide any appeal (referred to as “Appellate 
Decision-Maker”) with respect to Formal Complaints of Sexual Harassment in 
accordance with the Title IX Grievance Process.  

 



 

E.  “Determination of Responsibility” is the formal finding by the decision-
maker on each allegation of Sexual Harassment contained in a Formal 
complaint that the Respondent did or did not engage in conduct constituting 
Sexual Harassment under Title IX.  

 
F. “Disciplinary sanctions” are consequences imposed on a Respondent 

when s/he is determined responsible for sexual harassment prohibited under 
this Policy.   

 
F. “Emergency Removal” for purposes of this Policy shall mean removing a 

respondent from the District’s education program or activity on an emergency 
basis, provided that the District undertakes an individualized safety and risk 
analysis, determines that an immediate threat to the physical health or safety 
of any student or other individual arising from the allegations of sexual 
harassment justifies removal, and provides the respondent with notice and an 
opportunity to challenge the decision immediately following the removal. 
Emergency Removals as permitted by this Policy shall not be construed to 
modify any rights under the Individuals with Disabilities Education Act, 
Section 504 of the Rehabilitation Act of 1973, or the Americans with 
Disabilities Act.  

 
G. “Formal Complaint of Sexual Harassment” means a document filed by 

either (a) a complainant (or complainant’s parent/guardian); or (b) the Title IX 
Coordinator, alleging sexual harassment against a respondent AND 
requesting that the District investigate the allegation of sexual harassment.  
The issuance or receipt of a Formal Complaint of Sexual Harassment formally 
triggers the Title IX Grievance Process set forth in Section IV. of this Policy.  

 
H. “Investigation of Title IX Sexual Harassment” Before the District can 

conduct an Investigation of Sexual Harassment under this Policy, against a 
Respondent, a Formal Complaint of Sexual Harassment that contains an 
allegation of sexual harassment and a request that the District investigate the 
allegations is required.  Such investigation is a part of the Title IX Grievance 
Process, as set forth in Section IV.E. 

 
I. “Remedial actions” are actions intended to restore or preserve a 

complainant’s equal access to the educational programs and activities of the 
District. 

 
J. ”Report of Sexual Harassment” is any report which provides the District 

with actual knowledge of sexual harassment or allegations of sexual 
harassment. Such a report may or may not be accompanied by a Formal 
Complaint of Sexual Harassment. Without such a Complaint, the Title IX 
Grievance Process is not triggered.  See Section IV.A and IV.B. regarding the 
process for initiating that process.  

 



 

K. “Respondent” means an individual who has been reported to be the 
individual accused (i.e. perpetrator) of conduct that could constitute sexual 
harassment as defined under this policy.  

 
L. “Retaliation” means intimidation, threats, coercion, or discrimination by 

either the District or any other person, against any individual for the purpose 
of interfering with any right or privilege secured by Title IX and/or this Policy, 
or because the individual has made a report or complaint, testified, assisted, 
or participated or refused to participate in any manner in an investigation, 
proceeding, or hearing in connection with this Policy. Intimidation, threats, 
coercion, or discrimination, including charges against an individual for code of 
conduct violations that do not involve sex discrimination or sexual 
harassment, but arise out of the same facts or circumstances as a report or 
complaint of sexual discrimination, or a report or formal complaint of sexual 
harassment, for the purpose of interfering with any right or privilege secured 
by Title IX or this policy, constitutes retaliation.   

Limitation in Scope. 
i.  Material False Statements. Actions taken in response to materially 

false statements made in bad faith, or to submitting materially false 
information in bad faith, as part of a report or during the Title IX 
Grievance Process do not constitute retaliation.  A determination of 
responsibility alone is insufficient to conclude that a person made a 
materially false statement in bad faith.   

ii.  1st Amendment Protections. The exercise of rights protected under 
the First Amendment does not constitute retaliation prohibited by this 
Policy.  

 
M.  “Sexual harassment” prohibited under Title IX and by this Policy is conduct 

on the basis of sex, occurring in an education program or activity of the 
District, against a person in the United States, that satisfies one or more of 
the following: 
1. A school district employee conditioning the provision of an aid, benefit, or 

service of the District on an individual's participation in unwelcome sexual 
conduct; OR    

2. Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, AND objectively offensive that it effectively denies a person 
equal access to the District’s education program or activity; OR 

3.  Or any conduct which would satisfies one or more of the following 
definitions: 
a.  Sexual assault: Any sexual act(s) directed at another person without 

consent of the victim, including instances where the victim is unable to 
lawfully give consent because of age or cognitive ability. Consent to a 
sexual act exists where words, actions or other non-verbal conduct 
objectively communicates a desire to participate in the sexual act(s).  
Consent to some sexual act(s) does not indicate consent to all sexual 
acts. Consent may be withdrawn at any time by objectively 



 

communicating through words, actions or other non-verbal conduct  
AND/OR 

b.  Dating Violence: Violence committed by a person who is or has been 
in a social relationship of a romantic or an intimate nature with the 
victim.  The existence of the relationship shall be considered with 
reference to the length of the relationship, the type of relationship and 
the frequency of the interactions between the persons involved in the 
relationship. AND/OR 

c.  Domestic violence: Felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of the 
victim, by a person with whom the victim shares a child, by a person 
who is cohabitating with or has cohabitated with the victim as a spouse 
or intimate partner or any other persons protected under 15 V.S.A. 
section 1101 from domestic abuse. AND/OR 

d.  Stalking: A course of conduct by a person directed at a specific person 
that would cause a reasonable person to fear for their safety or the 
safety of others or suffer substantial emotional distress.  

 
Limitation in Scope. For purposes of this policy conduct shall not be 
deemed to satisfy Title IX’s definition of “sexual harassment” if the conduct 
occurred either (1) outside of the United States and/or (2) includes 
locations, events or circumstances over which the District did not exercise 
substantial control over both the respondent and the context in which the 
harassment occurred.   

 
N. “Supportive Measures” are non-disciplinary, non-punitive, individualized 

services, offered as appropriate, as reasonably available, and without fee or 
charge to the complainant or the respondent before or after the filing of a 
formal complaint or where no formal complaint has been filed.  Such 
measures are designed to restore or preserve equal access to the 
District’s education program or activity without unreasonably burdening the 
other party including measures designed to protect the safety of all parties or 
the District’s educational environment, or deter sexual harassment.  These 
measures may include, but are not limited to, the following: 

1.counseling; 
2.extensions of deadlines or other course-related adjustments; 
3.modifications of work or class schedules; 
4.campus escort services; 
5.mutual restrictions on contact between the parties; 
6.changes in work or housing locations; 
7.leaves of absence; 
8.increased security and monitoring of certain areas of the district campus; 
9.and other similar measures. 

 
 
 



 

 
III. Duties 
 

A. Reports of Sexual Harassment 
1. Any Person May Make a ‘Report of Sexual Harassment’.   Any person may 

report sexual harassment whether relating to her/himself or another person. A 
Report of Sexual Harassment may be made at any time, in person, by mail, 
by telephone, electronic mail, or by any other means that results in the Title IX 
Coordinator receiving the person’s verbal or written report.   
a. Any Staff Member May Receive Reports. Additionally, while the District 

strongly encourages Reports of Sexual Harassment to be made directly to 
the Title IX Coordinator, the report may be made to any District staff 
member, including, for instance, a counselor, teacher or principal. 

b. In Cases where Title IX Coordinator is Alleged Respondent. If the Title IX 
Coordinator is the alleged respondent, in such cases either the Report of 
Sexual Harassment or Formal Complaint of Sexual Harassment may be 
made directly to the Superintendent, who shall thereafter fulfill the 
functions of the Title IX Coordinator regarding that Report/Complaint, or 
delegate the function to another person.   

B. District Response to Report of Sexual Harassment. 
1. Duty to respond. The District will promptly respond when there is Actual 

Knowledge of sexual harassment, even if a Formal Complaint of Sexual 
Harassment has not been filed.   
a. District Response Must Be Equitable. In its response the District shall treat 

Complainants and Respondents equitably by providing supportive 
measures to the Complainant and by following the Title IX Grievance 
Process prior to imposing any disciplinary sanctions or other actions that 
are not supportive measures against a Respondent.   

b. Reports of Harassment Received by District Employees Shall Be Referred 
to Title IX Coordinator. Where any District employee – other than the 
employee harasser, or the Title IX Coordinator – receives information of 
conduct which may constitute sexual harassment under this Policy, s/he 
shall, without delay, inform the Title IX Coordinator of the alleged sexual 
harassment.  Failure to report will subject the employee to discipline up to 
and including dismissal. 

c. Complainant Contact. As soon as reasonably possible after receiving a 
Report of Sexual Harassment from another District employee or after 
receiving a report directly through any means, the Title IX Coordinator 
shall contact the Complainant [and parent/guardian in cases where the 
complainant is a student under the age of 18] to: 

i. discuss the availability of and offer supportive measures; 
ii. consider the complainant’s wishes with respect to supportive 

measures; 
iii. inform the complainant of the availability of supportive measures 

with or without the filing of a formal complaint; and 



 

iv. explain to the complainant the process for filing a Formal Complaint 
of Sexual Harassment.   

2.  Formal Investigation of Sexual Harassment. Before the District may conduct a 
formal investigation of sexual harassment or take any action (other than 
supportive measures) against a Respondent, a Formal Complaint that 
contains an allegation of sexual harassment and a request that the District 
investigate the allegations is required and must be filed by either the 
Complainant, the Complainant’s Parent/Guardian, or the Title IX Coordinator, 
as set forth under Section IV.B. below. 

3.  Initiating the Title IX Grievance Process. A Report of Sexual Harassment 
alone does not initiate a Title IX Grievance Process.  Before the District may 
initiate that process, a Formal Complaint of Sexual Harassment must be filed 
under the procedures set out in IV.A. (“Title IX Grievance Process”). 

 
C.  Formal Complaints of Sexual Harassment. 

1. Process for Filing a Formal Complaint of Sexual Harassment. The process for 
filing a Formal Complaint of Sexual Harassment is set forth in Section IV.A. 
(“Title IX Grievance Process”). 
2. District Response to Receipt of Formal Complaint.  

a. Investigation of Sexual Harassment. The District must investigate the 
allegations of a Formal Complaint unless both parties voluntarily 
consent to engage in Informal Resolution, or Dismissal otherwise 
occurs under Section IV. G. below.  

2. District Written Notification to Parties in Response to Receipt of Formal 
Complaint. Upon receipt of a Formal Complaint, the District must provide 
written notice as set forth in Section IV.C. below of the Title IX Grievance 
Process. In response to a Formal Complaint of Sexual Harassment, the 
District must follow the Title IX Grievance Process set forth in Section IV.  
 

D. District Duty to Respond When Determination of Responsibility For Sexual 
Harassment Has Been Made Against a Respondent. The District must provide 
remedies to a Complainant where a determination of responsibility for sexual 
harassment has been made against a Respondent designed to restore or 
preserve equal access to the District’s education program or activity. Such 
remedies may include “supportive measures” but also need not be non-
disciplinary or non-punitive and need not avoid burdening the Respondent.  

 
E.  Reporting to Other Agencies. 

1. Reports to Department of Children and Families. When a report made 
pursuant to this policy includes allegations of child abuse, any person 
responsible for reporting suspected child abuse under 33 V.S.A.§ 4491, et 
seq. must report the allegation to the Commission or DCF.  If the victim is 
over the age of 18 and a report of abuse is warranted, the report shall be 
made to Adult Protective Services in accordance with 33 V.S.A. § 6901 et 
seq. 



 

2. Reports to Vermont Agency of Education. If a report of sexual harassment is 
made to the District about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the principal shall report the 
alleged conduct to the Superintendent and the Superintendent shall report the 
alleged conduct to the Secretary. [If a report of sexual harassment is made in 
an independent school about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the head of school is 
encouraged to report the alleged conduct to the Secretary of Education.] 

3. Reporting Incidents to Police. 
a. FERPA Rights. Information obtained and documented by school 

administration regarding the school’s response to notice of student 
conduct that may constitute sexual harassment may constitute an 
“educational record” regarding the student or student(s) involved as 
defined by the Family Education Rights and Privacy Act. Accordingly, such 
information may not be disclosed without prior parent approval to local law 
enforcement except in response to a lawfully issued subpoena, or in 
connection with an emergency if disclosure is necessary to protect the 
health or safety of the student or other individuals. 

b. First Hand Reports. Nothing in this policy shall preclude persons from 
reporting incidents and/or conduct witnessed first-hand that may be 
considered to be a criminal act to law enforcement officials.       

4. Continuing Obligation to Investigate. Reports made to DCF, AOE or law 
enforcement shall not be considered to absolve the school administrators of 
their obligations under this policy, or other school policies where appropriate, 
to respond, and when appropriate to investigate and follow the Title IX 
Grievance Process.    

                                                                                                                                                                                                          
F. Disseminating Information and Notice. 

1. Notice of Title IX Policy. The District will make this Policy publicly available on 
the District’s website (OR if the District does not maintain a website, available 
upon request for inspection by members of the public). 

2. Notice of Title IX Obligations and Coordinator Information. The District shall 
include in all student and employee handbooks, and shall make publicly 
available on the district’s website (OR if the District does not maintain a 
website, available for inspection to members of the public upon request) the 
following information: 
a. The District’s policy of non-discrimination on the basis of sex, that it is 

required by Title IX not to discriminate in such a manner, and that such 
requirement not to discriminate in the education program or activity of the 
District extends to admission and employment (all to be prominently 
displayed on both the website and in publications): 

b. The title, name, office address, email address, and telephone number of 
the District’s Title IX Coordinator (all to be prominently displayed on both 
the website and in publications);  

c.  A statement that Title IX inquiries may be referred to either the District’s 
Title IX Coordinator or to the Assistant Secretary for Civil Rights.  



 

The same information shall be otherwise provided to students, employees, 
unions or professional organizations holding collective bargaining or 
professional agreements with the District, and all persons seeking 
employment with the District, or seeking to enroll or participate in the 
District’s educational programs or activities. Those persons shall also be 
informed of the grievance procedures and process provided for under 
Section IV. of this Policy, including how to file either a Report of Sexual 
Harassment or Formal Complaint of Harassment, and the response the 
District will take in response to such filings.   

3. Training Materials. Additionally, the District will make any materials used to 
train personnel as required under Sec. V.F. publicly available on the District’s 
website (OR if the District does not maintain a website, available upon 
request for inspection by members of the public).  

 
G. Record Keeping 

The District shall maintain for a period of seven years records of  
1. Sexual Harassment Investigations. The District shall maintain records of 

any: 
a) determination regarding responsibility; 
b) any disciplinary sanctions imposed on the respondent;  
c) any remedies provided to the complainant designed to restore or preserve 

equal access to the recipient’s education program or activity; and 
d) any appeal and result therefrom. 

   
2. Any informal resolution and the result therefrom. 
3. All materials used to train Title IX Coordinators, investigators, decision-

makers, and any person who facilitates an informal resolution process.  
4. For each response required of the District by this Policy to Actual 

Knowledge of Sexual Harassment, the District must create and maintain 
for a period of seven years the following: 
A) Records of any actions, including any supportive measures, taken in 

response to a Report of Sexual Harassment or Formal Complaint of 
Harassment. In each instance the District must document the basis for its 
conclusion that its response was not deliberately indifferent, and 
document that it has taken measures designed to restore or preserve 
equal access to the District’s educational program or activity.  Where a 
District does not provide a Complainant with supportive measures, then 
the District must document the reasons why such a response was not 
clearly unreasonable in light of the known circumstances. The 
documentation of certain bases or measures does not limit the District in 
the future from providing additional explanations or detailing additional 
measures taken.  

 
H. Confidentiality 

1. Duty to Maintain Confidentiality. 



 

The District must keep confidential the identity of any individual who has 
made a Report of Sexual Harassment or Formal Complaint of Sexual 
Harassment under this Policy, any Complainant, Respondent, and any 
witness, except either: 
1. As may be permitted by the FERPA statute, 20 U.S.C. 1232g, or FERPA 

regulations, 34 C.F.R. part 99; 
2. or as required by law, such as reports to DCF, law enforcement or the 

Agency of Education as set forth in Section III.E above; 
3. or to carry out the purposes of 34 C.F.R. part 106, including the conduct of 

any investigation, hearing or judicial proceeding arising thereunder, as set 
forth in this policy (Section IV.C.2, IV.E.7,8, and 10, IV.F.5., IV.G.3., and 
IV.H.7.); 

4. where maintaining confidentiality with respect to supportive measures 
offered to the Complainant or Respondent would impair the ability of the 
school district to provide the supportive measures;  

 
IV. TITLE IX GRIEVANCE PROCESS. 

A. General Provisions.  
1. Triggers for Implementation. The Title IX Grievance Process is used only 

upon the filing of a Formal Complaint of sexual harassment as described 
below.  This process must be followed before any discipline of a Respondent 
to allegations of Sexual Harassment may be imposed by the District.  

2. Protections for Equitable Treatment in The Handling of Formal Complaints by 
District. The District response to a Formal Complaint of Sexual Harassment 
shall treat Complainant and Respondents equitably. In particular, this Title IX 
Grievance Process shall require:  
a) “Presumption of Non Responsibility” presumption that the Respondent 

is not responsible for the alleged conduct until a determination regarding 
responsibility is made at the conclusion of the Title IX Grievance Process; 

b) “Objectivity” an objective evaluation of all relevant evidence - including 
both inculpatory and exculpatory evidence - and provide that credibility 
determinations may not be based on a person’s status as a Complainant, 
Respondent, or Witness; 

c) “Conflict and Bias Free Personnel” that individuals designated by the 
District to act as Title IX Coordinator, investigator, decision-makers, or to 
facilitate an informal resolution process, shall have no conflict of interest 
nor bias for or against a Complainant or Respondent individually, or 
complainants or respondents generally;   

d) “No Interference with Legal Privileges” such that at no point in the 
grievance process will the Title IX Coordinator, the investigator, any 
decision maker, or any other person participating on behalf of the District, 
require, allow, rely upon, or otherwise use questions or evidence that 
constitutes, or seeks disclosure of, information protected under a legally 
recognized privilege (e.g., doctor/patient, attorney/client, clergy, etc.), 
unless the person holding such privilege (parent/guardian for minor 



 

student) has waived the privilege in writing to use the information with 
respect to the Title IX Grievance Process;  

e) “Proof of Responsibility for Sexual Harassment by a Preponderance 
of the Evidence,” which is only met when the party with the burden 
convinces the fact finder (the Initial Decision- Maker) that there is a 
greater than 50% chance that the claim is true (i.e., more likely than not).  
This standard shall be applied to all Formal Complaints of Sexual 
Harassment, whether they involve students or faculty; and 

f) “Reasonably Prompt Time Frames for Conclusion of the Title IX 
Grievance Process.” The District shall make a good faith effort to 
conduct a fair, impartial grievance process in a reasonably prompt manner 
designed to provide all parties with a prompt and equitable resolution.  It is 
expected that in most cases, the grievance process will be concluded - 
through at least the determination of responsibility decision - within 80 
days after filing the Formal Complaint of Sexual Harassment.  However, 
more complex cases or other case specific circumstances, may require 
additional time beyond that timeframe. In such cases, good cause must be 
shown and written notice provided. 
1. Grievance Process Timeline.   

a. Investigation 20 +/- days (as the complexity of the case demands); 
b.10 days for reviewing information prior to conclusion of investigation; 
c.10 days after receiving investigative report -by either- party to 

respond; 
d.10 days for decision maker to allow initial questions;  
e.10 days for responses to questions; 
f.10 days for questions and responses to follow-up questions; 
f.10 days for determination of responsibility decision; 
g.10 days for appeal (6 additional days for administrative steps); 
h.10 days for argument/statement challenging or supporting 

determination;  
i.10 days for decision on appeal.  

2. Delays and Extensions of Time. At any stage of the grievance process, 
the District (through the Superintendent, or if the Superintendent is the 
respondent, the Title IX Coordinator or designee) may for good cause 
allow for temporary delays or extensions of time upon request of either 
party, or on his/her own initiative.  Examples of good cause may 
include such things as availability of parties, party advisors, witnesses, 
school or school administrative office holidays or vacations, referral 
back to an earlier stage of the grievance process, concurrent law 
enforcement or other agency activity, or need to obtain language 
interpreters or accommodation of disabilities.  For any such delay or 
extension of time, the Superintendent or the Title IX Coordinator will 
provide simultaneous written notice to the parties of the 
delay/extension and the reason(s).  

3.  Delivery of Copies and Notices. Except as specifically stated 
elsewhere in this Policy, for any document, information or material 



 

required to be delivered to a party or to a person assigned with 
responsibility under the Title IX Grievance Process, the manner of 
transmittal may be by electronic mail, regular mail or such other 
manner reasonably calculated to assure prompt delivery with evidence 
thereof (such as a commercial carrier or other receipted delivery).  
Hand delivery will only be permitted if made to the District official 
charged with the specific function under this Policy (e.g., Title IX 
Coordinator, Superintendent, investigator, decision maker(s), etc.).  
Any document required to be delivered to a minor or other non-eligible 
student, must also be delivered to the minor’s parent/guardian. Copies 
should also be sent to a party’s advisor if the information for the 
advisor has been previously communicated to the sending party.  
Under federal regulations, copies of the investigative evidence, as well 
as the investigative report, must be forwarded to a party’s advisor.  

4.  Notice of Range of Disciplinary Sanctions and Remedial Actions Upon 
Final Determination of Responsibility.  
a. Employee Respondents. “Disciplinary sanctions” against an 

employee respondent may include any available sanction available 
for the discipline of employees, up to and including dismissal or 
non-renewal for any other violation of Board policy,, applicable 
individual or collective bargaining contract, or state or federal laws 
or regulations. 

b. Student Respondents. “Disciplinary sanctions” against a student 
may include any available discipline or sanction, up to and including 
expulsion, permitted by District policies, and any other District rules 
and procedures or student code of conduct.  

c. Remedial Actions. Remedial actions as to a Respondent after a 
Title IX Sexual Harassment Final Decision, whether employee or 
student, may include the imposition upon a responsible respondent 
of any additional non-disciplinary measures appropriate to effecting 
a remedy for sexual harassment, and may include such measures 
as no-contact requirements, scheduling adjustments, removal or 
exclusion from extracurricular activities, class reassignments, limits 
on future class registrations, restrictions on access to various 
spaces in the school buildings, reassignment of attendance, and 
similar measures fine-tuned to respond appropriately to the 
circumstances surrounding a successful complainant’s  right to 
access the district’s program and activity.  Additional remedial 
actions may include recommendations that a school-wide or 
system-wide response is needed in order to respond to the sexual 
harassment in a way that is not clearly unreasonable under the 
circumstances.  In such cases, the Superintendent shall provide 
additional staff training, harassment prevention programs, or such 
other measures as determined appropriate to protect the safety of 
the educational environment and/or to deter sexual harassment. 



 

5.  Emergency Removal. Nothing in this Policy, or Title IX Grievance 
Process, precludes a District from removing a Respondent from the 
District’s education program or activity on an emergency basis, 
provided that the District undertakes an individualized safety and risk 
analysis, determines that an immediate threat to the physical health or 
safety of any student or other individual arising from the allegations of 
sexual harassment justifies removal, and provides the Respondent 
with notice and an opportunity to challenge the decision immediately 
following the removal. This provision may not be construed to modify 
any rights under the Individuals with Disabilities Education Act, Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities 
Act.  Such removal shall not be disciplinary. 

6.  Administrative Leave.  Nothing in this Policy precludes a recipient from 
placing a non-student employee respondent on administrative leave 
during the pendency of the Title IX Grievance Process.  This provision 
may not be construed to modify any rights under Section 504 of the 
Rehabilitation Act of 1973 or the Americans with Disabilities Act.  

 
B. Formal Complaints of Sexual Harassment. The Title IX Grievance Process is 

initiated by way of a Formal Complaint (“complaint” or “formal complaint”) filed by 
the Complainant, the Complainant’s parent/guardian, or the Title IX Coordinator.   
1. Complainant Options. In cases of Actual Knowledge (and/OR) Reports of 

Sexual Harassment, the Complainant retains the option to either file a 
Complaint of Sexual Harassment or choose not to and instead simply receive 
the supportive measures, except as set forth below.   
a. Filings by Title IX Coordinator. In cases where the Complainant does not 

file a Formal Complaint of Sexual Harassment, the Title IX Coordinator 
may nevertheless choose to sign and thus initiate a Formal Complaint of 
Harassment, but only if: 
i. initiating the grievance process against the respondent is not clearly 

unreasonable in light of the known circumstances;   
ii. in other cases where, in the exercise of good judgment and in 

consultation with the District’s attorney as appropriate, the Title IX 
Coordinator determines that a grievance process is necessary to 
comply with the obligation not to be deliberately indifferent to Actual 
Knowledge of sexual harassment.  

iii. If the Complaint is filed by the Title IX Coordinator, he/she is not a party 
to the action, and the District must comply with all of the provisions of 
the Title IX Grievance Process relative to respondents and 
complainants. 

b. Supportive Measures. The Title IX Coordinator will contact the Complainant 
to discuss and offer supportive measures. 

2. Respondent Rights. In cases where no Formal Complaint of Sexual 
Harassment is either filed by the Complainant or the Title IX Coordinator no 
disciplinary action may be taken against the Respondent based upon 
conduct that would constitute sexual harassment under this policy.  



 

Nevertheless, the Title IX Coordinator may contact the respondent to discuss, 
and or impose, non-disciplinary supportive measures.  

3. Timeliness of Formal Complaints of Sexual Harassment. Although the District 
will initiate the Title IX Grievance Process regardless of when the Formal 
Complaint of Sexual Harassment is submitted, delays in reporting may 
significantly impair the ability of school officials to investigate and respond to 
the allegations.  

4. Jurisdiction Over Parties. Although there is no time limit per se to filing a 
Formal Complaint of Sexual Harassment, Complaints may be dismissed if 
either the Complainant or Respondent is no longer enrolled or employed by 
the District.   

5. Manner of Filing and Content of Formal Complaints of Sexual Harassment. 
Formal Complaints of Sexual Harassment may be filed with the Title IX 
coordinator in person, by mail, or by email and must be in writing.  While 
forms may be obtained from the Title IX Coordinator or on the District or 
school website, at a minimum, a Formal Complaint of Sexual Harassment 
must: 
a. contain the name and address of the Complainant and the student’s 

parent or guardian if the complainant is a minor student; 
b. describe the alleged sexual harassment; 
c. request an investigation of the matter; 
d. when filed by the Complainant be signed by the Complainant or otherwise 

indicate that the complainant is the person filing the complaint, or if not 
filed by the Complainant be signed by the Title IX Coordinator. 

6. Consolidation of Complaints. The District may consolidate formal complaints 
of allegations of sexual harassment where the allegations of sexual 
harassment arise out of the same facts or circumstances and the formal 
complaints are against more than one respondent; or by more than one 
complainant against one or more respondents; or by one party against the 
other party. When the District has consolidated formal complaints so that the 
grievance process involves more than one complainant or more than one 
respondent, references to the singular “party”, “complainant”, or “respondent” 
include the plural, as applicable. 

 
C. Notification of Formal Complaint to Parties (“Notification”). Upon receipt of a 

Formal Complaint of Sexual Harassment, the District must provide the following 
written notice to the parties who are known: 
1.  Notice of the District’s Title IX Grievance Process (Section IV), including any 

informal    resolution process. 
2.  Notice of the allegations potentially constituting sexual harassment as defined 

by Section II.M., including sufficient details known at the time and with 
sufficient time to prepare a response before any initial interview. Sufficient 
details include the identities of the parties involved in the incident, if known, 
the conduct allegedly constituting sexual harassment as defined by Section 
II.M., and the date and location of the alleged conduct, if known.  



 

a. Supplemental Notice Required Upon Change in Investigative Scope. If, in 
the course of an investigation the District decides to investigate allegations 
about the Complainant or Respondent that are not included in the original 
Notification, the District must provide simultaneous notice of the additional 
allegations to the parties whose identities are known. 

3. The written notice must include a statement that the Respondent is presumed 
not responsible for the alleged conduct and that a determination regarding 
responsibility is made at the conclusion of the Title IX Grievance Process set 
forth in Section IV. of the Policy.   

4. The written notice must inform the parties that they may have an advisor of 
their choice, who may be, but is not required to be, an attorney (who may be 
present during any Grievance proceeding, including any related meeting or 
proceeding). The District may establish restrictions regarding the extent to 
which the advisor may participate in the proceedings, as long as the 
restrictions apply equally to both parties. 

5.  The written notice must inform the parties of any provision in the District’s 
code of conduct that prohibits knowingly making false statements or 
knowingly submitting false information during the grievance process.  

 
D. Informal Resolution. At any time prior to reaching a determination regarding 

responsibility (but only after the filing of a formal complaint), the District may offer 
an optional informal resolution process (e.g., mediation, arbitration), provided that 
the District: 
1. May not require as a condition of enrollment or continuing enrollment, or 

employment or continuing employment, or enjoyment of any other right, 
waiver of the right to a Sexual Harassment Investigation of a Formal 
Complaint of Sexual Harassment, such as may occur through Informal 
Resolution;  

2. May not offer an informal resolution process unless a Formal Complaint of 
Sexual Harassment is filed; 

3.  Provides written notice to the parties disclosing: 
a) The allegations of the Formal Complaint of Sexual Harassment; 
b) The requirements of the information resolution process including the 

circumstances under which it precludes the parties from resuming a formal 
complaint arising from the same allegations, provided, however, that at 
any time prior to agreeing to an informal final  resolution, any party has the 
right to withdraw from the informal resolution process and resume the 
grievance process with respect to the formal complaint; and 

c) Any consequences resulting from participating in the informal resolution 
process, including the records that will be maintained or could be shared.  

4. Obtains the parties’ voluntary written consent to the informal resolution 
process; and 

5.  Does not offer or facilitate an informal resolution process to resolve 
allegations that an employee sexually harassed a student.  

 
 



 

 
E. Sexual Harassment Investigation. 

The Title IX Coordinator shall designate a qualified, trained, person to 
investigate.   The investigation must: 
1. Include objective evaluation of all relevant evidence, including inculpatory and 

exculpatory evidence. (Evidence about the complainant’s sexual 
predisposition or prior sexual behavior are not relevant, unless such evidence 
about the complainant’s prior sexual behavior is offered to prove that 
someone other than the respondent committed the conduct alleged by the 
complainant, or if the evidence concerns specific incidents of the 
complainant’s prior sexual behavior with respect to the respondent and is 
offered to prove consent.) 

2. Ensure that the burden of proof and the burden of gathering evidence 
sufficient to reach a determination regarding responsibility rests on the District 
and not on either of the parties; 

3. Provide an equal opportunity for the parties to present witnesses, including 
fact and expert witnesses, and other inculpatory and exculpatory evidence; 

4. Not restrict the ability of either party to discuss the allegations under 
investigation or to gather and present relevant evidence; 

5. Provide the parties with the same opportunities to have others present during 
any interview or other part of the investigation, including the opportunity to be 
accompanied to any related meeting or proceeding by the advisor of their 
choice. The District may establish restrictions regarding the extent to which 
the advisor may participate in the proceedings, as long as the restrictions 
apply equally to both parties; 

6. Provide, to a party (e.g., Respondent or Complainant – and parent/guardian 
as appropriate) whose participation is invited or expected, written notice of the 
date, time, location, participants, and purpose of all investigative interviews, 
or other meetings, with sufficient time for the party to prepare to participate; 

7. Provide both parties an equal opportunity to inspect and review any evidence 
obtained as part of the investigation that is directly related to the allegations 
raised in a formal complaint, including the evidence upon which the recipient 
does not intend to rely in reaching a determination regarding responsibility 
and inculpatory or exculpatory evidence whether obtained from a party or 
other source, so that each party can meaningfully respond to the evidence 
prior to the conclusion of the investigation; 

8. PRIOR to completion of the Sexual Harassment Investigative Report, the 
District, through the Title IX Coordinator, must send to each party and party’s 
advisor, if any, the evidence subject to inspection and review in an electronic 
format or a hard copy, and the parties must have at least 10 days to submit a 
written response, which the investigator will consider prior to completion of 
the investigative report;  

9. Prepare a written Sexual Harassment Investigative Report that fairly 
summarizes relevant evidence, including, without limitation, witness 
credibility, discrepancies, inculpatory and exculpatory information, and 
relevant District policies, rules and regulations, and the manner in which the 



 

same were made known to the pertinent school populations or specific 
parties. The investigative report shall include a description of the procedural 
steps taken, starting with the receipt of the formal complaint, and continuing 
through the preparation of the investigative report, including any notifications 
to the parties, interview with parties and witnesses, site visit, and methods 
used to gather evidence.    

10. The investigator shall provide the Investigative Report in hard copy or 
electronic format to the Title IX Coordinator, to each party and each party’s 
advisor, if any.  Each party will have 10 days from receipt to provide the Title 
IX Coordinator a written response to the Investigative Report.   

 
F. Initial Determination of Responsibility. The initial determination of 

responsibility of the respondent shall be made by the Initial Decision-Maker. 
1. Initial Decision-Maker. The Initial Decision-Maker cannot be the same 

person(s) as the IX Coordinator or the Investigator(s). 
2. Opportunity for Relevant Party Questions. After the Investigator Report has 

been sent to the parties pursuant to Section IV. E.10 (above), and PRIOR to 
making a determination of responsibility, the Initial Decision-Maker will afford 
each party 10 days to submit written, relevant questions to the Initial 
Decision-Maker that the party wants asked of any party or witness.  Only 
relevant questions may be posed.  The Initial Decision-Maker shall explain to 
the party proposing the questions any decision to exclude a question as 
deemed “not relevant.” 
a.  Irrelevant Questions and Evidence. Questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not 
relevant, unless such questions and evidence about the Complainant’s 
prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the Complainant, or if the 
question and evidence concern specific incidents of the Complainant’s 
prior sexual behavior with respect to the respondent and are offered to 
prove consent. 

b.  Written Responses to Questions. The Initial Decision-Maker will provide 
the questions to the party/witness, with copies to each party, and provide 
no less than 10 days for written responses, likewise to be provided to each 
party.  

c.  Opportunity for Limited Supplemental Questions. The Initial Decision-
Maker will provide 5 days each for supplementary, limited follow-up 
questions and 5 days  for answers, and may provide for additional rounds 
of follow-up questions, as long as the provision is extended to both parties 
equally.    

3. Prohibition on Negative Inferences. The Initial Decision-Maker may not make any 
credibility determinations based on the person’s status as a complainant, 
respondent or witness.  

4. Presumption of Non-Responsibility. The Respondent must be deemed to be not 
responsible for the alleged conduct until a determination regarding responsibility 
is made at the conclusion of the Title IX Grievance Process. 



 

5. Written Initial Determination Regarding Responsibility. Within 10 days following 
the close of the period set for responses to the last round of follow-up questions, 
the Initial Decision-Maker must issue a Written Initial Determination to the Title IX 
Coordinator, the Superintendent and the parties simultaneously, which, while 
applying the preponderance of the evidence standard, must include:  
a.  Identification of the allegations potentially constituting Sexual Harassment as 

defined in this Policy, section II.M.; 
b.  A description of the procedural steps taken from the receipt of the formal 

complaint through the Initial Determination Regarding Responsibility, 
including any notifications to the parties, interviews with parties and 
witnesses, site visits, methods used to gather evidence, and hearings held; 

c.  Findings of fact supporting the Written Initial Determination Regarding 
Responsibility; 

d.  Conclusions regarding the application of the District’s applicable codes of 
conduct, policies, administrative regulations or rules to the facts; 

e.  A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility (i.e., whether or not the respondent is 
responsible for sexual harassment), any disciplinary sanctions the District 
imposes on the Respondent, and whether remedies designed to restore or 
preserve equal access to the District’s education program or activity will be 
provided by the District to the Complainant; and 

f.  The District’s procedures and permissible bases for the Complainant and 
Respondent to appeal (as set forth in Section IV.H, below). 

6.  Finality of Decision. The Initial Determination Regarding Responsibility becomes 
final, and identified as the Title IX Sexual Harassment Final Decision either:  
a. On the date that District provides the parties with Written Determination of the 

Appeal, if an appeal is taken as set forth in Section IV.H. (below); OR 
b. Where no appeal is taken, the date on which an appeal would no longer be 

considered timely. 
7.  Duty to Effectuate Title IX Sexual Harassment Final Decision.  

a. District Response to Sexual Harassment. Once a Title IX Sexual 
Harassment Final Decision is issued, the District may implement remedies 
as set forth in Section III.D. above, and action as necessary to respond in a 
manner not deliberately indifferent in light of the known circumstances in 
cases of a Determination of Title IX Sexual Harassment Final Decision 
concluding  responsibility for Sexual Harassment. The issue of responsibility 
for the conduct at issue shall not be subject to further review or appeal within 
the District (except as provided by District policy or collective bargaining 
agreement or applicable law). Appeals of disciplinary sanctions may be made 
pursuant to the District’s ordinary review process for discipline, or to the 
extent applicable through any statutory or other processes provided under 
collective bargaining agreements or individual contracts. 

b. Responsibility for Response. The Title IX Coordinator is responsible for 
effective implementation of remedies. 

c. Other Actions Pursuant to Applicable Code of Conduct, Policies, Agreements, 
Contracts. The District may also proceed against the Respondent or 



 

Complainant pursuant to the District’s applicable code of conduct or other 
Board policies, collective bargaining agreement, individual contract or 
administrative rules/regulations/procedures.   

 
G. Dismissal of a Formal Complaint. 

1. The District must dismiss a formal complaint with regard to Title IX sexual 
harassment if the alleged conduct: 
a.  Would not constitute sexual harassment, even if proved; 
b.  Did not occur in the District’s education program or activity; or 
c.  Did not occur against a person in the United States. 

2. The District may dismiss a formal complaint with regard to Title IX sexual 
harassment if at any time during the investigation or determination of 
responsibility stage(s): 
a.  A complainant notifies the Title IX Coordinator in writing that the 

complainant would like to withdraw the formal complaint or any allegations 
therein; 

b.  The respondent is no longer enrolled or employed by the District; or 
c.  Specific circumstances prevent the recipient from gathering evidence 

sufficient to reach a determination as to the formal complaint or allegations 
therein.   

3. Upon dismissal of a formal complaint, the District must promptly send written 
notice of the dismissal and the reason(s) therefore simultaneously to the 
parties. 

4. The dismissal of a formal complaint under Title IX does not preclude the 
District from continuing any investigation or taking action under other District 
policies, code of conduct or administrative rules/regulations.  In some cases, 
the District may have an obligation to continue an investigation and proceed 
under a different policy or mandated process.  

 
H. Appeals. The District must offer both parties an appeal from a Initial 

Determination Regarding Responsibility, and from a Dismissal of a Formal 
Complaint, or any allegations therein. 
1. Method of Filing. Either party may appeal the Initial Determination of 

Responsibility or the dismissal of a Formal Complaint of Sexual Harassment 
(or any allegations therein) by notifying the Superintendent in writing (“written 
appeal”), with a copy to the Title IX Coordinator.  If there are multiple 
determinations of responsibility, the written appeal shall specify which ones 
are included in the appeal.  

2.  Deadline for Notice of Appeal. The Notice of Appeal must be in writing and 
received by the Superintendent, with a copy to the Title IX Coordinator, within 
10 days of either the Initial Determination of Responsibility or the written 
Notice of Dismissal being communicated to the parties, as appropriate.  

3.  Grounds For Appeal. Either party may only appeal the Initial Determination of 
Responsibility or the Dismissal of a Formal Complaint of Sexual Harassment 
(or any allegations therein) based upon one or more of the following grounds, 
which must be stated specifically in the party’s written appeal: 



 

a.  Procedural irregularity that affected the outcome of the matter; 
b.  New evidence that was not reasonably available at the time the 

determination regarding responsibility or dismissal was made, that could 
affect the outcome of the matter; or 

c.  The Title IX Coordinator, investigator(s), or decision-maker(s) had a 
conflict of interest or bias for or against complainants or respondents 
generally or the individual complainant or respondent that affected the 
outcome of the matter. 

4.  Appellate Decision-Maker. The Appellate Decision-Maker shall not be the 
same person as the Initial Decision-Maker that reached the determination 
regarding responsibility or the Dismissal of a Formal Complaint of Sexual 
Harassment, the Investigator(s) or the Title IX Coordinator.   The Appellate 
Decision-Maker shall not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or 
respondent. The Appellate Decision-Maker shall be trained as set forth in 
section V.F.2. and 3. 

5.  District Notification of Appeal and Duty to Equitable Treatment of Parties 
During Appeal. The District must notify the both parties in writing when an 
appeal is filed and implement appeal procedures equally for both parties. 

6.  Opportunity to Brief Appellate Decision-Maker.  
a. Deadline In Cases Other than Newly Available Evidence. Except in cases 

of newly available evidence, each party shall have 10 days  “reasonable 
and equal opportunity] from the date of the Notification of Appeal under 
section H.5. above, to submit to the Appellate Decision-Maker a written 
statement in support of, or challenging, the Initial Determination Regarding 
Responsibility.  

b. Deadline in Cases of Newly Available Evidence. In cases where the basis 
of the appeal is newly available evidence affecting the outcome, the party 
relying upon such evidence shall submit to the Appellate Decision-Maker 
such evidence or a summary of such evidence along with the party’s 
appeal statement first and within 7 days from the date of the Notification of 
the Appeal. In such instances the Appellate Decision-Maker shall then 
forward such documentation on to the opposing party, whereupon the 
opposing party shall thereafter have 7 days to review and submit their 
Brief to the Appellate Decision-Maker. 

7. Written Determination of the Appeal  
a. The Appellate Decision-Maker shall provide a Written Determination of the 

Appeal after considering the record and the parties’ appeal statements, 
describing the result of the appeal and the rationale of the result.  The 
appeals decision maker will only overturn the Initial Determination of 
Responsibility upon a conclusion that it was clearly erroneous (i.e., either 
made on unreasonable grounds, or without any proper consideration of 
the circumstances).  If the basis or one of the bases for the appeal was 
new evidence, the appeals decision maker may either make a 
determination of responsibility regarding that evidence or refer it back to 
the appropriate stage of the Title IX Grievance Process.  The Appellate 



 

Decision shall be provided simultaneously to both parties, with a copy to 
the Title IX Coordinator and the Superintendent of Schools.  

b. Upon issuance of the Written Determination of the Appeal, it becomes a 
Title IX Sexual Harassment Final Decision, as set forth in Section 
IV.F.6, with commensurate Title IX obligations for the District to act as set 
forth in Section IV.F.7.  

V. Responsible Personnel.   
A. Bias or Conflicts of Interest. 

No person designated as a Title IX Coordinator, investigator, decision-maker, nor 
any person designated by the District to facilitate an informal resolution process, 
may have a conflict of interest or bias for or against complainants or respondents 
generally or an individual complainant or respondent.  

B. Title IX Coordinator.  
The District must designate and authorize at least one employee to coordinate its 
efforts to comply with its responsibilities under this Policy, which employee must 
be referred to as the “Title IX Coordinator.” Any individual designated by the 
District as a Title IX Coordinator shall be free of conflict of interest or bias for or 
against complainants or respondents generally or an individual complainant or 
respondent.  
1.  Notice of Title IX Coordinator Contact Information. The name or title, office 

address, electronic mail address, and telephone number of the employee(s) 
designated as the Title IX Coordinator shall be provided to the following: 
a.  all applicants for admission and employment; 
b.  parents or legal guardians of elementary and secondary school students; 
c.  employees; and 
d.  all unions or professional organizations holding collective bargaining or 

professional agreements with the recipient. 
2.  Duties of Title IX Coordinator In addition to coordinating the District’s efforts to 

comply with its responsibilities under this Policy, and any other duties 
assigned, the Title IX Coordinator shall be responsible for: 
a.  Receipt of Reports of Sexual Harassment. Any person may report sex 

discrimination, including sexual harassment (whether or not the person 
reporting is the person alleged to be the victim of conduct that could 
constitute sex discrimination or sexual harassment), in person, by mail, by 
telephone, or by electronic mail, using contact information listed for the 
Title IX Coordinator, or by any other means that results in the Title IX 
Coordinator receiving the person’s verbal or written report. Such a report 
may be made at any time (including during non-business hours) by using 
the telephone number or electronic mail address, or by mail to the office 
address, listed for the Title IX Coordinator. 
i. Responding to general reports and formal complaints of sexual 

harassment.  
(a). The Title IX Coordinator shall promptly contact the Complainant (or 

where Complainant is a minor their parent/guardian) (regardless to 
whether a formal complaint has been received) to discuss:  



 

i.  Supportive Measures: the availability of supportive measures 
(as defined in section II.N. above); to consider Complainant’s 
wishes with respect to supportive measures; to inform of the 
availability of supportive measures with or without the filing of a 
Formal Complaint of Sexual Harassment; 

ii.  Formal Complaint and explain the process for filing a Formal 
Complaint of Sexual Harassment.  

ii.  Signing and/or receiving Formal Complaints of Sexual Harassment and 
in such cases commencing the Title IX Grievance Process set out in 
Section IV. above; 

iii. Coordinating the effective implementation of supportive measures; and 
iv. Coordinating the District’s efforts to comply with its responsibilities 

related to the Title IX Grievance Process set forth in Section IV of this 
policy, including any other specific duties as assigned by the 
Superintendent to fulfill the District’s obligations under this policy. 

3. Conflict of Interest or Bias/Unavailability. In cases where the Title IX 
Coordinator is unavailable, including unavailability due to a conflict of interest 
or other disqualifying reason, the Superintendent shall assure that another 
person with the appropriate training and qualifications is appointed as acting 
Title IX Coordinator for that case, in such instances “Title IX Coordinator” 
shall include the acting Title IX Coordinators. 

 
C.  Investigators.  

1. Conflict of Interest or Bias. Any individual assigned to investigate a Formal 
Complaint of Sexual Harassment shall not have a conflict of interest or bias 
for or against complainants or respondents generally or an individual 
complainant or respondent.   

2. Responsibilities. Investigators shall be responsible for conducting Sexual 
Harassment Investigations as set forth in Section IV.E. above.  

 
D. Decision-Makers.  

1. Conflict of Interest or Bias. Any individual assigned as a Decision-Maker in 
the case of a Sexual Harassment under this Policy shall not have a conflict of 
interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent.   

2. Responsibilities.  
a. Initial Decision-Makers shall be responsible for issuing an Initial  

Determination Regarding Responsibility following a Sexual Harassment 
Investigation and other duties set forth in Section IV.F. above. 

b. Appellate Decision-Makers shall be responsible for issuing a Written 
Determination of the Appeal, and other duties set forth in Section IV.H. 
above. 
 

 
 
 



 

 
E.  Informal Resolution Process Facilitators (“Facilitators”).  

1. Conflict of Interest or Bias. Any individual assigned to facilitate an informal 
resolution process shall not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or 
respondent.   

2. Responsibilities. Facilitators shall be responsible for facilitating a process of 
informal resolution as permitted in section IV. D. above. 

 
F. Training. The District shall ensure that training of the following personnel occur: 

1. All District Employees. Training of District Employees shall occur relative to 
mandatory reporting obligations, and any other responsibilities they may have 
relative to this Policy. 

2. Title IX Coordinators, investigators, decision-makers, and any person who 
facilitates an informal resolution process. These individuals must be trained 
on the following topics: 
a.  the definition of sexual harassment as contained within this Policy; 
b.  the scope of the recipient’s education program or activity; 
c.  how to conduct an investigation, appeals, and informal resolution process; 
d.  how to serve impartially, including by avoiding prejudgment of the facts at 

issue; and 
e.  conflicts of interest and bias. 

3.  Decision-makers.  In addition to the topics set forth in II.D.2. above, decision-
makers shall be trained on the following topics:  
a. issues of relevance of questions and evidence, including when questions 

and evidence about the complainant’s sexual predisposition or prior 
sexual behavior are not relevant as set forth in Section IV.E.1. and 
IV.F.2.a. 

4. Investigators. In addition to the topics set forth in II.D.2. above, investigators 
shall be trained on issues of relevance to create an investigative report that 
fairly summarizes relevant evidence, as set forth in Section IV.E.9 above. 

5. Training Materials. Any materials used for trainings of Title IX Coordinators, 
investigators, decision-makers, and any person who facilitates an informal 
resolution process, must: 
a.  Not rely on sex stereotypes; and 
b.  Promote impartial investigations and adjudications of formal complaints of 

sexual harassment. 
c.  Be made available to the public either on its website, or if the District does 

not maintain a website, must make those materials available upon request 
for inspection by members of the public.   
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Legal References:   
1. Title IX of the Education Amendments of 1972, 20 U.S.C 1681, et seq20 U.S.C. 

§1232g, Family Educational Rights and Privacy Act 
2. 34 CFR. Part 99, Family Educational Rights and Privacy Act Regulations 
3. 34 CFR 106.8, Designation of responsible employee and adoption of grievance 

procedures. 
4. 34 CFR 106.30, Definitions 
5. 34 CFR 106.44, Recipient’s response to sexual harassment 
6. 34 CFR 106.4, Grievance process for formal complaints of sexual harassment 
7. 34 CFR 106.71, Retaliation 
 
Legal References Disclaimer: These references are not intended to be considered 
part of this policy, nor should they be taken as a comprehensive statement of the legal 
basis for the Board to enact this policy, nor as a complete recitation of related legal 
authority. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy. 
 



   

F24 
(Recommended Policy) 

 
PREVENTION OF CONFLICT OF INTEREST IN PROCUREMENT 
 
Policy 
It is the policy of the Grand Isle Supervisory Union and Member School District Boards 
that all purchasing and contracting comply with state and federal laws.   
No employee, officer, or agent of Grand Isle Supervisory Union and Member School 
District Boards may participate in the selection, award, or administration of a purchase 
or contract if that person has a real or apparent conflict of interest. Any employee, 
officer or agent with a real, perceived or apparent conflict of interest shall notify the 
superintendent of the conflict and not participate in the selection, award or 
administration of the purchase or contract at issue. The superintendent or his or her 
designee will develop written procedures to implement this policy. 
 
A conflict of Interest arises if an employee, officer, agent, immediate family member, 
partner, or an organization which employs or is about to employ any of the parties 
indicated herein, has a direct or indirect financial or other interest in, or a tangible 
personal benefit from a vendor considered for a purchase or contract. 
 
An employee will not solicit or accept any favor, gratuity, or anything of monetary value 
from such vendors which exceeds a $25 value. 
 
In the event of a violation of this policy, the district or supervisory union may take 
disciplinary action against the employee, officer or agent according to procedures in the 
(district/supervisory union) personnel manual and/or collective bargaining agreement. 
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Legal Reference(s): 2 CFR 200.318 NOTE: This policy satisfies the federal regulatory requirement in 2 CFR 200.318. 

Alternatively, the district or supervisory union may fulfill this legal requirement by developing “written 
standards of conduct covering conflicts of interest and governing the actions of its employees 
engaged in the selection, award and administration of contracts.”  

  
  
 



 
 

 
 

CODE B8 
(Required Policy) 

 
 

ELECTRONIC COMMUNICATIONS BETWEEN EMPLOYEES AND 
STUDENTS 

I. Statement of Policy 
The Grand Isle Supervisory Union and its member districts recognize electronic 
communications and the use of social media outlets create new options for 
extending and enhancing the educational program of the school district.  
Electronic communications and the use of social media can help students and 
employees communicate regarding: questions during non-school hours regarding 
homework or other assignments; scheduling issues for school-related co-
curricular and interscholastic athletic activities; school work to be completed 
during a student’s extended absence; distance learning opportunities; and other 
professional communications that can enhance teaching and learning 
opportunities between employees and students.  However, the Grand Isle 
Supervisory Union and its member districts recognize employees and students 
can be vulnerable in electronic communications.  

In accordance with Act 5 of 2018 this model policy is adopted to provide 
guidance and direction to the Grand Isle Supervisory Union and its member 
district employees to prevent improper electronic communications between 
employees and students.   

II. Definitions. For purposes of this policy, the following definitions apply: 

A. Electronic communication. Electronic communication is any computer-
mediated communication in which individuals exchange messages with 
others, either individually or in groups. Examples of electronic communication 
include, but are not limited to, email, text messages, instant messaging, 
voicemail, and image sharing and communications made by means of an 
internet site, including social media and social networking websites. 

B. Social media. Social media is any form of online publication or presence that 
allows interactive communication, including, but not limited to, social 
networks, blogs, websites and internet forums. Examples of social media 
include, but are not limited to, Facebook, Twitter, Instagram, YouTube, and 
Google+. 

C. Employee. Employee includes any person employed directly by or retained 
through a contract of employment the district, an agent of the school, a school 
board member, and including supervisory union employees. 

D. Student. Student means any person who attends school in any of the grades 
Prekindergarten through 12 operated by the district. 



 
 

 
 

III.  Policy on Electronic Communication Between Students and Employees. 
All communication between employees and students shall be professional and 
appropriate. The use of electronic communication that is inappropriate in content is 
prohibited.  

 
A.  Inappropriate content of an electronic communication. Inappropriate 

content of an electronic communication between an Employee and a Student 
includes, but is not limited to: 
1. Communications of a sexual nature, sexual oriented humor or language, 

sexual advances, or content with a sexual overtone; 
2. Communications involving the use, encouraging the use, or promoting or 

advocating the use of alcohol or tobacco, the illegal use of prescription 
drugs or controlled dangerous substances, illegal gambling, or other illegal 
activities; 

3. Communications regarding the employees’ or student’s past or current 
romantic relationships; 

4. Communications which include the use of profanities, obscene language, 
lewd comments, or pornography; 

5. Communications that are harassing, intimidating, or demeaning; 
6. Communications requesting or trying to establish a personal relationship 

with a student beyond the employees’ professional responsibilities; 
7. Communications related to personal or confidential information regarding 

employee or student that isn’t academically focused; and 
8. Communications between an employee and a student between the hours 

of 10 p.m. and 6 a.m. An Employee may, however, make public posts to a 
social network site, blog or similar application at any time. 

B.  Procedures. The superintendent shall develop procedures for both the 
receipt and handling of reports filed under this policy (see IV.A. and B. below). 

IV.  Enforcement Responsibilities  

A. Student communications violation of this policy. In the event a student 
sends an electronic communication, that is inappropriate as defined in this 
policy or that violates the procedures governing inappropriate forms of 
electronic communication to an employee, the employee shall submit a written 
report of the inappropriate communication (“Report”) to the principal or 
designee by the end of the next school day following actual receipt by the 
Employee of such communication. The principal or designee will take 
appropriate action to have the student discontinue such improper electronic 
communications.   
 
While the school district will seek to use such improper electronic 
communications by a student as a teaching and learning opportunity, student 
communications violation of this policy may subject a student to discipline. Any 



 
 

 
 

discipline imposed shall take into account the relevant surrounding facts and 
circumstances.  

B. Employee communications violation of this policy. In the event an 
employee sends an electronic communication that is inappropriate as defined in 
this policy or that violates the procedures governing inappropriate forms of 
electronic communication to a student, the student shall or the student’s parent 
or guardian may submit a written report of the inappropriate communication 
(“Report”) to the principal and/or the person designated by the principal to 
receive complaints under this policy promptly. The report shall specify what 
type of inappropriate communication was sent by the employee with a copy of 
the communication, if possible.  
 
Inappropriate electronic communications by an employee may result in 
appropriate disciplinary action. 

C. Applicability. The provisions of this policy shall be applicable at all times while 
the employee is employed by the district and at all times the student is enrolled 
in the school district, including holiday and summer breaks. An employee is not 
subject to these provisions to the extent the employee has a family relationship 
with a student (i.e. parent/child, nieces, nephews, grandchildren, etc.).   

 
D. Other district policies. Improper electronic communications that may also 

constitute violations of other policies of the district, i.e. unwelcome sexual 
conduct may also constitute a violation of the school’s separate policy on the 
Prevention of Harassment, Hazing and Bullying of Students.  Complaints 
regarding such behavior should be directed as set forth in the school’s 
Procedures on the Prevention of Harassment, Hazing and Bullying of Students.  

 
V.  Reporting to Other Agencies 

A. Reports to Department of Children and Families [DCF].  When behaviors 
violative of this policy include allegations of child abuse, any person responsible 
for reporting suspected child abuse under 33 V.S.A. §4911, et seq., must report 
the allegations to the Commissioner of DCF.  If the victim is over the age of 18 
and a report of abuse is warranted, the report shall be made to Adult Protective 
Services in accordance with 33 V.S.A. §6901 et seq. 

 
B. Reports to Vermont Agency of Education [AOE]. Accordingly, if behaviors 

violative of this policy in a public school involve conduct by a licensed educator 
that might be grounds under Vermont law for licensing action, the principal shall 
report the alleged conduct to the superintendent and the superintendent shall 
report the alleged conduct to the AOE.  

 



 
 

 
 

C. Reporting Incidents to the Police. Nothing in this policy shall preclude 
persons from reporting to law enforcement any incidents and/or conduct that 
may be a criminal act.   

 
D. Continuing Obligation to Investigate.  Reports made to either DCF or law 

enforcement shall not be considered to absolve the school administrators of 
their obligations under this or any other policy, such as the Policy on the 
Prevention of Harassment, Hazing and Bullying, to pursue and complete an 
investigation upon receipt of notice of conduct which may constitute a policy 
violation. 
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Legal Reference(s): 2018 Acts and Resolves No. 5 (located at 

https://legislature.vermont.gov/Documents/2018.1/Docs/ACTS/ACT005/ACT005%20As%20Enacted.pdf) 
 16 V.S.A. § 1698 
 16 V.S.A. § 570  

 



CODE B8A
(Supplemental Policy)

ELECTRONIC COMMUNICATIONS BETWEEN EMPLOYEES AND
STUDENTS -SUPPLEMENTAL PROVISIONS

I. Background

The Grand Isle Supervisory Union and its member districts are required to adopt model policy 
language Code B8 (Electronic Communications Between Employees and Students) developed by the 
Vermont Agency of Education verbatim.  To address deficiencies in the model policy, which these 
districts were given no input in developing, the following supplemental provisions are adopted.

‘II. Definitions

These revised definitions shall be interpreted in all cases to expand and not to limit the scope of the 
policy.

Employee. Employee includes any person employed directly by or retained through a contract of 
employment the district, an agent of the school, a school board member, and including supervisory 
union employees.  Employee also includes persons engaged as independent contractors, 
subcontractors, and individuals employed by contractors.

Student. Student means any person who attends school in any of the grades Prekindergarten 
through 12 operated by the district, or enrolled in any school, institution, or program for which the 
district pays tuition or fees.

III. Policy

Section III(A)(3) of the policy shall not be interpreted to preclude communications between a 
student and a designated school counselor or psychologist within the scope of their duties.  Nor 
shall Section III(A)(3) be interpreted to preclude receiving reports of abuse from a student, provided 
that the Employee promptly reports the communication as provided in Section IV(A) of the policy.

IV. Enforcement

Section IV(B) of the policy shall not be interpreted to penalize a student in any way for delays in 
submitting a written report.  The principal and/or person designated by the principal to receive 
complaints shall assist a student or parent who makes an oral report in reducing the report to 
writing.

Appropriate discipline may include termination.



 
 
 

December 21, 2020 
 
 
Board of School Directors 
Champlain Islands Unified Union School District 
c/o Grand Isle Supervisory Union 
5038 US Route 2 
North Hero, Vermont 05474 
 

This letter is to confirm our understanding of the terms and objectives of our 
engagement. 
  

SCOPE OF SERVICES 
 

We are prepared to perform an audit of the financial statements of the Champlain 
Islands Unified Union School District as of and for the year ended June 30, 2020. We will audit the 
financial statements of the governmental activities, each major fund, and the aggregate remaining 
fund information, including the related notes to the financial statements, which collectively comprise 
the basic financial statements of the Champlain Islands Unified Union School District as of and for 
the year ended June 30, 2020.   
 

Accounting standards generally accepted in the United States of America provide for 
certain required supplementary information (RSI), such as management’s discussion and analysis 
(MD&A), to supplement the Champlain Islands Unified Union School District basic financial 
statements.  Such information, although not a part of the basic financial statements, is required by the 
Governmental Accounting Standards Board who considers it to be an essential part of financial 
reporting for placing the basic financial statements in an appropriate operational, economic, or 
historical context. As part of our engagement, we will apply certain limited procedures to the 
Champlain Islands Unified Union School District RSI in accordance with auditing standards generally 
accepted in the United States of America. These limited procedures will consist of inquiries of 
management regarding the methods of preparing the information and comparing the information for 
consistency with management’s responses to our inquiries, the basic financial statements, and other 
knowledge we obtained during our audit of the basic financial statements.  We will not express an 
opinion or provide any assurance on the information because the limited procedures do not provide 
us with sufficient evidence to express an opinion or provide any assurance.  The following RSI is 
required by U.S. generally accepted accounting principles and will be subjected to certain limited 
procedures, but will not be audited. 

 
1. Management’s Discussion and Analysis, if presented. 
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2. Statement of Revenues, Expenditures and Changes in Fund Balance – Budget 
and Actual – General Fund.  

3. Schedule of Proportionate Share of the Net Pension Liability – Vermont State 
Teachers’ Retirement System. 

4. Schedule of Proportionate Share of the Net Pension Liability - Vermont 
Municipal Employees Retirement System 

5. Schedule of Contributions - Vermont Municipal Employees Retirement System 
 

The following other information accompanying the financial statements will not be 
subjected to the auditing procedures applied in our audit of the financial statements, and our auditor’s 
report will not provide an opinion or any assurance on that other information. 
 
   1.      Combining Statement of Fiduciary Net Position – Private Purpose Trust Funds.   
   2. Combining Statement of Changes in Fiduciary Net Position – Private Purpose 

Trust Funds. 
  

AUDIT OBJECTIVES 
 

The objective of our audit is the expression of opinions about whether your financial 
statements are fairly presented, in all material respects, in conformity with U.S. generally accepted 
accounting principles and to report on the fairness of the supplementary information referred to 
previously when considered in relation to the financial statements as a whole. Our audit will be 
conducted in accordance with auditing standards generally accepted in the United States of America 
and the standards for financial audits contained in “Government Auditing Standards”, issued by the 
Comptroller General of the United States, and will include tests of the accounting records of the 
Champlain Islands Unified Union School District and other procedures we consider necessary to 
enable us to express such opinions.  We will issue a written report upon completion of our audit of 
the Champlain Islands Unified Union School District financial statements. Our report will be 
addressed to the Board of School Directors of the Champlain Islands Unified Union School District. 
We cannot provide assurance that unmodified opinions will be expressed.  Circumstances may arise 
in which it is necessary for us to modify our opinions or add emphasis-of-matter or other-matter 
paragraphs. If our opinions are other than unmodified, we will discuss the reasons with you in 
advance. If circumstances occur related to the condition of your records, the availability of sufficient, 
appropriate audit evidence, or the existence of a significant risk of material misstatement of the 
financial statements caused by error, fraudulent financial reporting, or misappropriation of assets, 
which in our professional judgment prevent us from completing the audit or forming an opinion on 
the financial statements, we retain the right to take any course of action permitted by professional 
standards, including declining to express an opinion or issue a report, or withdrawing from the 
engagement. 
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We will also provide a report (that does not include an opinion) on internal control 

related to the financial statements and compliance with the provisions of laws, regulations, contracts 
and grant agreements, noncompliance with which could have a material effect on the financial 
statements as required by “Government Auditing Standards”. The report on internal control and on  
compliance and other matters will include a paragraph that states (1) that the purpose of the report is 
solely to describe the scope of testing of internal control and compliance, and the results of that 
testing, and not to provide an opinion on the effectiveness of the School District’s internal control on 
compliance, and (2) that the report is an integral part of an audit performed in accordance with 
“Government Auditing Standards” in considering the School District’s internal control and 
compliance. The paragraph will also state that the report is not suitable for any other purpose.  If 
during our audit we become aware that the Champlain Islands Unified Union School District is subject 
to an audit requirement that is not encompassed in the terms of this engagement, we will communicate 
to management and those charged with governance that an audit in accordance with U.S. generally 
accepted auditing standards and the standards for financial audits contained in “Government Auditing 
Standards”, may not satisfy the relevant legal, regulatory, or contractual requirements. 

 
AUDIT PROCEDURES – GENERAL 

 
An audit includes examining, on a test basis, evidence supporting the amounts and 

disclosures in the financial statements; therefore, our audit will involve judgment about the number 
of transactions to be examined and the areas to be tested. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of significant accounting 
estimates made by management, as well as evaluating the overall presentation of the financial 
statements.  We will plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free of material misstatement, whether from errors, fraudulent financial 
reporting, misappropriation of assets, or violations of laws or governmental regulations that are 
attributable to the government or to acts by management or employees acting on behalf of the School 
District.  Because the determination of waste and abuse is subjective, “Government Auditing 
Standards” do not expect auditors to perform specific procedures to detect waste or abuse in financial 
audits nor do they expect auditors to provide reasonable assurance of detecting waste and abuse. 

 
Because of the inherent limitations of an audit, combined with the inherent limitations 

of internal control, and because we will not perform a detailed examination of all transactions, there 
is a risk that material misstatements may exist and not be detected by us, even though the audit is 
properly planned and performed in accordance with U.S. generally accepted auditing standards and 
“Government Auditing Standards”.  In addition, an audit is not designed to detect immaterial 
misstatements or violations of laws or governmental regulations that do not have a direct and material 
effect on the financial statements.  However, we will inform the appropriate level of management of 
any material errors, any fraudulent financial reporting, or misappropriation of assets that come to our 
attention.  We will also inform the appropriate level of management of any violations of laws or 
governmental regulations that come to our attention, unless clearly inconsequential.  Our 
responsibility as auditors is limited to the period covered by our audit and does not extend to any later 
periods for which we are not engaged as auditors. 
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Our procedures will include tests of documentary evidence supporting the transactions 

recorded in the accounts, and may include tests of the physical existence of inventories, and direct 
confirmation of receivables and certain other assets and liabilities by correspondence with selected 
individuals, funding sources, creditors, and financial institutions. We may also request written 
representations from your attorneys as part of the engagement, and they may bill you for responding 
to this inquiry. At the conclusion of our audit, we will require certain written representations from 
you about your responsibilities for the financial statements; compliance with laws, regulations, 
contracts and grant agreements; and other responsibilities required by generally accepted auditing 
standards. 

 
AUDIT PROCEDURES – INTERNAL CONTROL 

 
Our audit will include obtaining an understanding of the School District and its 

environment, including internal control, sufficient to assess the risks of material misstatement of the 
financial statements and to design the nature, timing, and extent of further audit procedures.  Tests of 
controls may be performed to test the effectiveness of certain controls that we consider relevant to 
preventing and detecting errors and fraud that are material to the financial statements and to 
preventing and detecting misstatements resulting from illegal acts and other noncompliance matters 
that have a direct and material effect on the financial statements. Our tests, if performed, will be less 
in scope than would be necessary to render an opinion on internal control and, accordingly, no opinion 
will be expressed in our report on internal control issued pursuant to “Government Auditing 
Standards”. 

An audit is not designed to provide assurance on internal control or to identify 
significant deficiencies or material weaknesses. Accordingly, we will express no such opinion. 
However, during the audit, we will communicate to management and those charged with governance 
internal control related matters that are required to be communicated under AICPA professional 
standards and “Government Auditing Standards”. 

 
AUDIT PROCEDURES – COMPLIANCE 

 
As part of obtaining reasonable assurance about whether the financial statements are 

free of material misstatement, we will perform tests of the Champlain Islands Unified Union School 
District’s compliance with the provisions of applicable laws, regulations, contracts, agreements and 
grants. However, the objective of our audit will not be to provide an opinion on overall compliance 
and we will not express such an opinion in our report on compliance issued pursuant to “Government 
Auditing Standards”. 

 
OTHER SERVICES 

 
We will also assist in preparing the financial statements and related notes of the 

Champlain Islands Unified Union School District in conformity with U.S. generally accepted 
accounting principles based on information provided by you. These nonaudit services do not 
constitute an audit under Government Auditing Standards and such services will not be conducted in 
accordance with Government Auditing Standards. We will perform the services in accordance with 
applicable professional standards. The other services are limited to the financial statement services 
previously defined. We, in our sole professional judgement, reserve the right to refuse to perform any 
procedure or take any action that could be construed as assuming management responsibilities. 
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MANAGEMENT RESPONSIBILITIES 
 

Management is responsible for designing, implementing, establishing, and 
maintaining effective internal controls relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error, and for evaluating 
and monitoring ongoing activities, to help ensure that appropriate goals and objectives are met; 
following laws and regulations; and ensuring that management and financial information is reliable 
and properly reported. Management is also responsible for implementing systems designed to achieve 
compliance with applicable laws, regulations, contracts and grant agreements. You are also 
responsible for the selection and application of accounting principles, for the preparation and fair 
presentation of the financial statements and all accompanying information in conformity with U.S. 
generally accepted accounting principles, and for compliance with applicable laws and regulations 
and the provisions of contracts and grant agreements. 
  

Management is also responsible for making all financial records and related 
information available to us and for the accuracy and completeness of that information. You are also 
responsible for providing us with (1) access to all information of which you are aware that is relevant 
to the preparation and fair presentation of the financial statements, including identification of all 
related parties and all related-party relationships and transactions (2) additional information that we 
may request for the purpose of the audit, and (3) unrestricted access to persons within the government 
from whom we determine it necessary to obtain audit evidence.   
 

Your responsibilities include adjusting the financial statements to correct material 
misstatements and for confirming to us in the representation letter that the effects of any uncorrected 
misstatements aggregated by us during the current engagement and pertaining to the latest period 
presented are immaterial, both individually and in the aggregate, to the financial statements of each 
opinion unit taken as a whole. 
 

You are responsible for the design and implementation of programs and controls to 
prevent and detect fraud, and for informing us about all known or suspected fraud affecting the 
government involving management, employees who have significant roles in internal control, and 
others where the fraud could have a material effect on the financial statements. Your responsibilities 
include informing us of your knowledge of any allegations of fraud or suspected fraud affecting the 
government received in communications from employees, former employees, grantors, regulators, or 
others.  In addition, you are responsible for identifying and ensuring that the government complies 
with applicable laws, regulations, contracts, agreements, and grants and for taking timely and 
appropriate steps to remedy fraud and noncompliance with provisions of laws, regulations, contracts 
or grant agreements, or abuse that we report. 

 
 With regard to including the auditor’s report in an exempt offering document, you 

agree that the aforementioned auditor’s report, or reference to Sullivan, Powers & Company, will not 
be included in any such offering document without our permission or consent. Any agreement to 
perform work in connection with an exempt offering document, including an agreement to provide 
permission or consent, will be a separate engagement. 
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With regard to an exempt offering document with which Sullivan, Powers & Company 

is not involved, you agree to clearly indicate in the exempt offering document that Sullivan, Powers 
& Company is not involved with the contents of such offering document. 

 
You are responsible for the preparation of the supplementary information, which we 

have been engaged to report on, in conformity with U.S. generally accepted accounting principles 
(GAAP).  You agree to include our report on the supplementary information in any document that 
contains and indicates that we have reported on the supplementary information.  You also agree to 
include the audited financial statements with any presentation of the supplementary information that 
includes our report thereon or make the audited financial statements readily available to users of the 
supplementary information no later than the date the supplementary information is issued with our 
report thereon.  Your responsibilities include acknowledging to us in the written representation letter 
that you are responsible for the supplementary information in accordance with GAAP; that you 
believe the supplementary information, including its form and content, is fairly presented in 
accordance with GAAP; that the methods of measurement or presentation have not changed from 
those used in the prior period (or if they have changed, the reasons for such changes); and you have 
disclosed to us any significant assumptions or interpretations underlying the measurement or 
presentation of the supplementary information. 
 

If you intend to reproduce and publish the financial statements and our report thereon, 
they must be reproduced in their entirety.  Our responsibility for other information included in 
documents containing the audited financial statements and auditor’s report does not extend beyond 
the financial information identified in the report and we have no responsibility for determining 
whether such other information contained in these documents is properly stated. 

 
With regard to the electronic dissemination of audited financial statements, including 

financial statements published electronically on your website, you understand that electronic sites are 
a means to distribute information and, therefore, we are not required to read the information contained 
in these sites or to consider the consistency of other information in the electronic site with the original 
document.  
 

Management is responsible for establishing and maintaining a process for tracking the 
status of audit findings and recommendations.  Management is also responsible for identifying and 
providing report copies of previous financial audits, attestation engagements, performance audits, or 
other studies related to the objectives discussed in the Audit Objectives section of this letter.  This 
responsibility includes relaying to us corrective actions taken to address significant findings and 
recommendations resulting from those audits, attestation engagements, performance audits, or other 
studies.  You are also responsible for providing management’s views on our current findings, 
conclusions, and recommendations, as well as your planned corrective actions, for the report, and for 
the timing and format for providing that information. 
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You agree to assume all management responsibilities relating to the financial 

statements and related notes and any other nonaudit services we provide. You will be required to 
acknowledge in the management representation letter our assistance with preparation of the financial 
statements and related notes and that you have reviewed and approved the financial statements and 
related notes prior to their issuance and have accepted responsibility for them. Further, you agree to 
oversee the nonaudit services by designating an individual, preferably from senior management, with 
suitable skill, knowledge, or experience; evaluate the adequacy and results of those services; and 
accept responsibility for them. 

 
AUDIT ADMINISTRATION 

 
Richard Brigham, CPA is the engagement partner and is responsible for supervising 

the engagement and signing the reports or authorizing another individual to sign them. 
 

We understand that your employees will prepare all cash or other confirmations we 
request and will locate any documents selected by us for testing. 
 

We will schedule the engagement based in part on deadlines, working conditions, and 
the availability of your key personnel. We will plan the engagement based on the assumption that 
your personnel will provide assistance by performing tasks such as preparing requested schedules, 
retrieving supporting documents, and preparing confirmations as requested on a timely basis. Based 
on the current conditions, much, if not all, of our audit procedures may need to be performed remotely. 
As a result,  your employees will need to send any requested information to us electronically through 
secure sites and/or allow us to view it utilizing available videoconferencing technology.  If, for 
whatever reason, your personnel are unavailable to provide the necessary assistance in a timely 
manner, it may substantially increase the work we have to do and hinder our ability to complete the 
engagement within the established deadlines and result in an increase in our fees over our original fee 
estimate. 
 

The audit documentation for this engagement is our property and constitutes 
confidential information.  However, subject to applicable laws and regulations, audit documentation 
and appropriate individuals will be made available upon request and in a timely manner to a federal 
agency providing direct or indirect funding, or the U.S. Government Accountability Office for 
purposes of a quality review of the audit, to resolve audit findings, or to carry out oversight 
responsibilities. We will notify you of any such request.  If requested, access to such audit 
documentation will be provided under the supervision of our personnel.  Furthermore, upon request, 
we may provide copies of selected audit documentation to the aforementioned parties. These parties 
may intend, or decide, to distribute the copies or information contained therein to others, including 
other governmental agencies. 

 
We will provide copies of our reports to the Champlain Islands Unified Union School 

District’s; however, management is responsible for distribution of the reports and the financial 
statements.  Unless restricted by law or regulation, or containing privileged and confidential 
information, copies of our reports are to be made available for public inspection. 
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In the event we are required to respond to a subpoena, court order or other legal process 

for the production of documents and/or testimony relative to information we obtained and/or prepared 
during the course of this engagement, you agree to compensate us for the time we expend in 
connection with such response, and to reimburse us for all of our out-of-pocket costs incurred in that 
regard. 
 

In the event that we are or may be obligated to pay any cost, settlement, judgment, 
fine, penalty, or similar award or sanction as a result of a claim, investigation, or other proceeding 
instituted by any third party, then to the extent that such obligation is or may be a direct or indirect 
result of your intentional or knowing misrepresentation or provision to us of inaccurate or incomplete 
information in connection with this engagement, and not any failure on our part to comply with 
professional standards, you agree to indemnify us, defend us, and hold us harmless as against such 
obligations.   
 
 To ensure that our independence is not impaired under the AICPA Code of 
Professional Conduct, you agree to inform us before entering into any substantive employment 
discussions with any of our personnel. 
 

In connection with this engagement, we may communicate with you or others via 
email transmission. As emails can be intercepted and read, disclosed, or otherwise used or 
communicated by an unintended third party, or may not be delivered to each of the parties to whom 
they are directed and only to such parties, we cannot guarantee or warrant that emails from us will be 
properly delivered and read only by the addressee. Therefore, we specifically disclaim and waive any 
liability or responsibility whatsoever for interception or unintentional disclosure of emails transmitted 
by us in connection with the performance of this engagement. In that regard, you agree that we shall 
have no liability for any loss or damage to any person or entity resulting from the use of email 
transmissions, including any consequential, incidental, direct, indirect, or special damages, such as 
loss of revenues or anticipated profits, or disclosure or communication of confidential or proprietary 
information. 

 
This engagement letter is contractual in nature, and includes all of the relevant terms 

that will govern the engagement for which it has been prepared.  The terms of this letter supersede 
any prior oral or written representations or commitments by or between the parties. Any material 
changes or additions to the terms set forth in this letter will only become effective if evidenced by a 
written amendment to this letter, signed by all of the parties. 
 

Our audit engagement ends on delivery of our audit report. Any follow-up services 
that might be required will be a separate, new engagement. The terms and conditions of that new 
engagement will be governed by a new, specific engagement letter for that service. 
 

FEE ARRANGEMENTS 
 

Fees will be billed based on the time of the individuals performing these services at 
our standard hourly rates plus out-of-pocket expenses. 
  



Champlain Islands Unified Union School District         -9-                                    December 21, 2020 
 

 
 

 
 
 

Our procedure is to bill on a monthly progress basis for work performed to date.  
Accounts are due and payable upon receipt. A finance charge of one percent (1%) per month will be 
charged on balances over thirty (30) days. 

 
GENERAL CONDITIONS 

 
We are prepared to commence work as soon as formally engaged. A draft of the audit 

report will be submitted for your review prior to its issuance. We will issue the final reports within 
one (1) week of your approval of the draft reports. 

 
The audit documentation for this engagement will be retained for five (5) years after 

the report release date or for any additional period requested by a federal awarding agency or pass- 
through entity.  If we are aware that a federal awarding agency, pass-through entity or auditee is 
contesting an audit finding, we will contact the party contesting the audit finding for guidance prior 
to destroying the audit documentation. 
 

If the terms are acceptable to you and the services are in accordance with your 
requirements, please sign in the space provided and return an executed copy of this letter to us. 
 
    Respectfully submitted, 
 
 
 
 
 
    SULLIVAN, POWERS & CO. 
    Certified Public Accountants 
 
 
 
  
 

We understand that the purpose of this letter is to clarify the services to be performed 
by you and the fee arrangements.  We hereby confirm to you that we agree to the contents of this 
letter. 
   
        
  
         
 
         
                                                               
                                                              
Dated:                                                            


