
Grand   Isle   Supervisory   Union   
School   Board   Meeting   

Tuesday,   December   22,   2020,   at   6:30   p.m.   
Join   with   Google   Meet   

meet.google.com/gzk-wvnz-jnh   

Join   by   phone   
(US)   +1   619-738-1513   PIN:   807   855   225#   

  Agenda   
Call   to   Order   
1.   Call   to   Order    (B.   Vaughan)     6:30   p.m.   
2.    Adjust   the   Agenda 6:31   p.m.   
3.   Citizens   and/or   Staff   to   be   Heard   6:35   p.m.   
4.   Consent   Agenda(Action) 6:40   p.m.   

a. Approve   the   minutes   from   11/24/2020   
  

Reports   
5.    Superintendent’s   Report   (M.   Clark)(Discussion) 6:45   p.m.     
      Financial   Report   (R.   Gess)   (Action)   

CFR   and   ESSER   funds   update   
  

Board   Business .     
6.   Board-Superintendent   Relations   Policy   (M.   Clark)(Action) 7:00   p.m.   
7.   Prevention   of   Sexual   Harassment   As   Prohibited   by   7:05   p.m.   

Title   IX    Policy   (M.   Clark)(Action) .   
8.   Community   Use   of   School   Facilities   Policy   (M.   Clark)(Action) 7:10   p.m.   
9.   Review   FY   22   GISU   Administrator   Contracts   (M.   Clark)   (Executive   Session) 7:15   p.m.   
10.   Attorney   Recommendation   regarding   OSERS   Appeal   (M.   Clark)(Executive   Session) 7:25   p.m.   
11.   Superintendent   Eval   Survey   (B.   Vaughan)(Executive   Session) 7:35   p.m.   
12.   Other   
  

Closure   
13.   Setting   the   next   agenda(Discussion) 7:55   p.m.   
14   .   Adjourn   (Action) 8:00   p.m. 

    
Note:   Executive   Session:   If   discussion   warrants,   and   the   Board   so   votes,   some   items   may   be   discussed   
in   Executive   Session   pursuant   to   VSA   1   §313(a)   
  

Discussion   Items  -   Issues   the   Board   needs   to   discuss   and   deliberate,   but   upon   which   no   action   is   taken   at   this   meeting.   
Action   Items  -   Issues   that   require   the   Board   to   make   a   decision   by   vote,   may   have   been   discussed   over   several   meetings   prior   to   this   point.   
Consent   Items  -   Routine   matters   that   need   no   discussion   by   the   Board,   but   require   Board   approval.    They   are   grouped   together   as   a   single   

agenda   item.    Background   materials   are   provided   in   the   Board   packet   to   be   reviewed   ahead   of   the   meeting.    If   there   are   no   concerns,   they   are   
approved   with   a   single   vote.    Any   member   can   request   the   Board   remove   an   item   to   be   discussed   and   voted   on   separately.   This   frees   up   time   at   

meetings.   
Information   Items   [Incidental   Information]  -   Matters   the   Board   needs   to   know   about,   but   for   which   no   Board   action   is   needed.   The   information   

flow   is   one   way,   from   presenter   to   the   Board.    Questions   for   clarification   are   entertained   as   time   allows.   



Grand   Isle   Supervisory   Union   
School   Board   Meeting   

Tuesday,   November   24,   2020   

  Minutes   
To   view   the   recording,   please    click   here .   

Board   Present:    Bentley   Vaughan,   Chet   Bromley,   Tim   Maxham,   Erin   Morse,   Michael   Inners,   Amy   
Thompson   
Admin   Present:    Michael   Clark,   Rob   Gess   
Public   Present:    Buddy   Meilleur   
  

Call   to   Order   
1.   Call   to   Order   -   Bentley   Vaughan   called   the   meeting   to   order   at   6:31   p.m.   
2.    Adjust   the   Agenda   -   Michael   Clark   would   like   to   add   an   update   around   the   management   decision   letter   
based   on   a   correspondence   received   yesterday   evening   from   the   Department   of   Ed.   
3.   Citizens   and/or   Staff   to   be   Heard   -   none   
4.   Consent   Agenda   

a. Approve   the   minutes   from   10/27/2020   -   Chet   Bromley   motioned   to   approve   the   minutes   as   
presented,   Tim   Maxham   second,   all   in   favor,   motion   passes.   
  

Reports   
5.    Superintendent’s   Report   -   Michael   Clark   shared   his   written   report   provided   in   the   packet.   He   
highlighted   that   GISU   member   districts   have   had   two   positive   covid   cases.   Working   with   the   DOH   and   
contact   tracing   has   gone   smoothly.   We   have   learned   through   this   that   the   whole   class   is   considered   a   
direct   contact.   There   is   a   need   for   more   substitutes   as   we   are   struggling   with   staffing   when   staff   has   had   
to   quarantine.   Michael   Clark   outlined   the   needs   for   quarantine   based   on   governor’s   orders.     
      Financial   Report   -   Rob   Gess   shared   the   budget   to   actuals   provided   in   the   packet.   Next   month,   the   
report   will   include   a   revenue   report.   Not   much   has   changed   since   last   month.   Anticipate   special   education   
costs   will   be   less   than   expected   -   continue   to   monitor   excess   tuition   costs   and   transportation   costs   in   the   
remote   setting.   With   remote   work,   there   is   a   leveling   out   of   the   general   expenditures.   Technology   
expenses   are   projected   to   be   over   budget,   but   anticipate   there   will   be   savings   elsewhere   to   balance   this.  
The   state   of   VT   has   still   not   released   information   on   the   application   process   for   corona   relief   funds.   Still   
making   progress   on   implementing   eFinancePlus.   FY20   audit   update   includes   that   balance   sheet   
reconciliation   for   GISU   and   Alburgh   is   complete   and   are   looking   to   submit   to   Sullivan   &   Powers   next   week   
and   will   begin   CIUUSD   and   South   Hero   next   week.   Tim   Maxham   motions   that   the   board   has   received   and   
reviewed   the   budget   to   actuals   dated   Nov   19,   2020,   Bentley   Vaughan   second,   all   in   favor,   motion   passes.   
  

Board   Business .     
6.   Appeal   update   -   Michael   Clark   shared   that   the   Dept   of   Ed   has   responded   to   the   appeal.   Michael   has   
reached   out   to   Pietro   to   ask   what   the   next   steps   are.   Based   on   the   audits   that   have   just   been   completed,   
the   GISU   has   enough   carry   forward   funds   to   cover   the   funds,   so   it   would   not   have   an   impact   on   the   
budget   to   be   discussed   this   evening.   Anticipate   having   more   info   at   the   December   meeting   since   the   
team   just   received   the   info   last   night.     
7.   Budget   -   Michael   Clark   shared   that   Rob   and   he   have   sat   to   balance   the   needs   of   the   district   that   is   
fiscally   responsible   for   the   district   without   creating   a   “yo-yo”   effect   annually.   Looking   to   set   it   up   so   that   
when   working   on   an   FY23   budgets.   Rob   Gess   reviewed   the   cover   letter   that   highlighted   what   is   in   the   
budget.   Rob   reviewed   the   trends   that   can   be   controlled   and   the   trends   that   cannot.   Highlights   included:   



statewide   healthcare   negotiations   and   its   effects   on   the   district,   IT   needs   and   infrastructure   necessary,   
service   plan   from   special   education,   grant   fund   allocation   updates,   and   general   expenses.   Tried   to   
maintain   flat   operation   costs   for   general   expenses.   Overall   a   2.4%   increase   in   the   budget   and   a   14%   
reduction   in   special   education   costs,   so   an   overall   8.13%   decrease   in   assessment   when   compared   to   this   
year.   Tim   Maxham   motions   to   approve   the   budget   as   presented   for   FY22   of   $5,978,321.26.   Chet   Bromley   
seconds,   all   in   favor,   motion   passes.     
8.   Policy   F24   -   Prevention   of   Conflict   of   Interest   in   Procurement   (second   reading) -   Michael   Inners   
motions   to   approve,   Bentley   Vaughan   seconds.   Chet   Bromley   expressed   concern   regarding   the   $25   
gratuity   limit   on   the   policy,   board   discussed   the   practicality   of   this.   Roll   vote:   Bentley   Vaughan   -   yes,   
Michael   Inners   -   yes,   Amy   Thompson   -   yes,   Erin   Morse   -   yes,   Tim   Maxham   -   yes,   Chet   Bromley   abstains,   
motion   passes.     
9.   Board-Superintendent   Relations   Policy   -   Michael   Clark   shared   that   this   is   the   model   policy   from   the   
VSBA,   this   is   a   first   reading.     
10.   Prevention   of   Sexual   Harassment   As   Prohibited   by   Title   IX    Policy   -   Michael   Clark   shared   that   this   is   
the   first   read,   it   has   been   changed   based   on   changes   at   the   federal   level,   this   is   the   model   policy   from   the   
VSBA.   There   is   a   lot   of   training   occuring   for   school   administrators.   Michael   Inners   expressed   concern   
over   the   policy.     
11.   Community   Use   of   School   Facilities   Policy   -   Bentley   Vaughan   shared   this   is   the   first   reading   of   this   
policy.   Michael   indicated   that   this   has   been   reviewed   at   local   meetings.   It   indicates   Superintendent,   but   
Michael   Clark   would   be   designating   principals.   
12.   Superintendent   review   process   -   Michael   Clark   shared   that   the   questions   asked   in   previous   years   was   
included   in   the   packet.   Michael   indicated   that   Megan   can   work   to   alter   the   survey   and   send   out   in   working   
with   Bentley.   In   the   past   this   was   sent   out   to   board   members.   Michael   shared   that   he   recently   has   an   LPI   
survey   completed   through   the   Snelling   program   that   went   out   to   board   chairs,   and   various   members   of   
staff.   Bentley   shared   that   he   was   good   with   the   survey   provided   and   would   like   it   to   be   sent   to   board   
members.   Michael   Inners   suggested   trying   to   find   the   goals   for   this   year   and   comparing   where   we   are   
now.   Tim   Maxham   suggested   sending   the   survey   to   Principals   and   people   that   work   within   the   GISU   
central   office   as   they   have   more   interaction   with   the   Superintendent.   A   suggested   deadline   to   complete   is   
December   18   -   this   will   give   board   members   plenty   of   time   and   allow   Bentley   to   review.   
13.   Other   -   none   
  

Closure   
14.   Setting   the   next   agenda   -   policies,   executive   session   for   superintendent   eval   survey   results   
15   .   Adjourn   -   Chet   Bromley   motions   to   adjourn,   Tim   Maxham   seconds,   all   in   favor,   motion   passes,   board   
adjourns   at   7:53   p.m.   



  
Superintendent   Report   

December/January   
Prepared   12/18/2020   

  
In   addition   to   the   weekly   updates   you   are   receiving   from   me   (via   email)   in   the   form   of   Letters   to   
the   Faculty   &   Staff   and   Letters   to   the   Community,   I   would   like   to   make   you   aware   of   the   
following:   
  

Positive   cases   of   COVID-19   In   GISU   Schools   
I’m   pleased   to   share   there   have   been   no   new   confirmed   COVID-19   cases   in   any   of   the   GISU   
Schools   in   the   last   month,   between   November   17,   2020   and   today   (December   18,2020).    I   
continue   to   commend   the   hard   work   of   the   faculty,   staff,   students,   administration   and   community   
to   ensure   that   all   of   our   schools   have   the   routines,   practices,   and   procedures   which   helps   keep   
the   virus   out   of   and/or   spreading   in   our   schools.    Everyone   has   done   tremendous   work   to   keep   
each   other   safe.  
  

Combined   Households   and   Travel   
Please   remember,   Governor   Scott   adjusted   the    Governor’s   Executive   Order    to   include   a   general   
ban   on   multi-household   gatherings   (please   see   the   executive   order   for   specific   exemptions).   
The   Vermont   Agency   of   Education   issued   this    guidance   to   schools    related   to   the   
multi-household   gatherings .    At   the   end   of   last   week,   the   VT   AOE   released   this    FAQ   on   
multi-household   gatherings .    We   believe   the   best   approach   regarding   multi-household   
gatherings   is   for   families   to   be   aware   of   the   expectations   and   we   trust   that   everyone   who   is   a   
part   of   the   Islands   Learning   Community   will   follow   all   aspects   of   the   Governor’s   Orders.     

The   safety   of   all   depends   on   every   person   and   family   following   the   guidance.   

  
  

Reopening   and   Returning   More   Students   to   In-Person   Learning   
Since   the   start   of   the   school   year,   we   have   continued   to   provide   more   opportunities   for   more   
in-person   learning   opportunities   when   possible   based   on   the   Vermont   state   guidelines   and   our   
updated    Level   III   Strong   and   Healthy   Start   Reopening   Plan .    The   week   we   returned   from   the   
Thanksgiving   break   we   successfully   offered   4   day   a   week   in-person   learning   to   the   remaining   
elementary   students   we   safely   could.    Due   to   the   spacing   and   pod   requirements   of   the   state   
guidelines,   we   are   not   able   to   increase   in   person   learning   for   our   middle   school   students.    We   
also   have   2   multiage   classrooms   at   the   North   Hero   Campus,   which   despite   exploring   multiple   
options,   we   are   unable   to   increase   in-person   learning.     For   specific   information   about   individual   
grades   at   specific   schools   please   contact   the   school   directly.   
  
  



  
  

Staffing   (substitute)   Shortages   
After   putting   out   the   following   information   I’m   pleased   to   share   we   have   had   a   number   of   new   
people   apply   to   be   substitutes.    These   additions   will   help   but   we   can   definitely   use   more   
substitutes.   “ We   are   experiencing   a   real   substitute   shortage   in   the   Islands.    Over   the   last   two   
weeks   we   have   come   close   to   having   to   move   classes   to   remote   instruction   in   certain   situations.   
We   actually   did   move   a   class   to   remote   for   one   day   at   the   North   Hero   School   Campus   because   
of   an   inability   to   cover   the   classroom.    We   are   doing   everything   we   can   to   stay   with   in-person   
learning   including   having   teachers   and   support   staff   covering   each   other   when   we   cannot   get   a   
substitute.    In   most   of   the   schools,   the   Principals   have   also   even   had   to   serve   as   substitute   
teachers   on   really   challenging   days.    I   share   this   with   the   community   for   three   reasons:   First,   I   
want   to   thank   all   the   faculty,   staff,   and   administrators   for   supporting   each   other.    Secondly,   I   
want   the   community   to   know   that   we   really   are   on   the   brink   of   not   being   able   to   have   the   staffing   
to   safely   continue   to   operate   as   we   are   without   interruption.    Finally,   if   anyone   is   interested   in   
becoming   a   substitute   teacher   I   encourage   you   to   reach   out   to   Megan   DeVinny,   our   HR   
Coordinator,   at    mdevinny@gisu.org .”     

  
Surveillance   Testing   for   COVID-19   
The    State   of   Vermont   has   initiated   a   voluntary   surveillance   testing   program   for   COVID-19    that   
allows   any   Vermont   School   employee   to   be   tested   for   COVID-19.    GISU   participated   in   this   
program   and   did   the   first   round   of   testing   on   November   16,   20 20.    The   surveillance   testing   
went   well.    There   were   a   couple   small   glitches   but   the   day   was   a   success.    Ninety-One   
faculty   and   staff   members   participated   in   the   testing   and   about   two   days   later   people   
received   their   test   results   via   an   email.    None   of   the   GISU   employees   tested   as   positive   
cases.    We   will   participate   in   a   second   round   of   testing   on   Tuesday,   January   5,   2021.   
VT   Digger   did   a    nice   article    and   we   have   a   small   mention.    I’d   like   to   especially   thank   
our   COVID   Coordinator   Emily   Dousevicz   and   Health   Assistants   Kim   Fitzgerald,   Julie   
Elkins,   and   Jenny   Brownell   for   the   work   they   did   on   the   testing.     
  

State   Tax   Letter   
Earlier   this   month   the   Tax   Commissioner   released   the    annual   tax   letter .    The   Vermont   School   
Boards   Association   released    this   communication .     The   VSBA   communication   points   out:    “ You   
will   note   that   the   Tax   Commissioner's   letter   emphasizes   that   the   tax   rates   and   yields   are   
projections,   not   actual   tax   rates.   You   will   also   note   that   a   downgrade   in   non-property   tax   
revenues   accounts   for   4   cents   of   the   forecasted   9.5   cent   increase   and   teachers   retirement   
(which   has   increased   significantly   from   last   year)   accounts   for   3.5   cents   of   the   9.5   cent   increase.     
  Finally,   the   letter   notes   that   the   COVID-19   pandemic   has   created   extra   uncertainty,   meaning   
that   the   forecasted   rates   are   not   inevitable.   There   may   be   the   need   for   adjustments   to   the   
forecasts   depending   on   the   future   path   of   the   virus   and   any   future   federal   stimulus   package.”   
This   is   a   challenging   and   evolving   situation.    We   will   be   sure   to   keep   the   boards   informed   of   
changes   through   the   budget   development   process.   



  
  

Community   Meetings   
I   continue   to   hold   a   weekly   Superintendent’s   Meeting   every   Wednesday   night   at   6:00   p.m.;   
these   have   been   happening   since   the   dismissal   in   the   spring,   and   will   continue   for   at   least   as   
long   as   the   GISU   is   in   a   Hybrid   or   Remote   learning   environment.    I’m   planning   not   to   hold   these   
meetings   on   December   24   and   31   while   schools   are   on   break   and   will   resume   on   January   6,   
2021.    The   link   for   the   meetings   is   always   available   in   my   community   letter   and   is   also    here .   

  
Budget   Development   
Each   of   the   local   boards   have   looked   at   a   first   draft   of   their   FY   22   budgets.    All   of   the   budgets   
had   an   expenditure   increase   of   2.4%   or   less.    Each   of   the   districts   is   also   predicting   an   increase   
of   revenue.    Our   student   population   in   each   of   the   schools   is   predicted   to   stay   steady   or   
increase.    The   predicted   result   is   that   the   cost   per   equalized   pupil,   an   important   factor   in   
determining   local   tax   rates,   will   decrease.    Of   all   of   the   factors   that   determine   local   education   tax   
rates   the   cost   per   equalized   pupil   is   the   only   factor   schools   can   control.   

  
Vaccines   in   Vermont   
Vaccines   for   COVID-19   are   starting   to   arrive   in   Vermont.    Early   vaccines   are   going   to   be   
reserved   for   frontline   health   care   workers   and   long   term   care   residential   patients.    Our   schools   
have   begun   the   work   with   the   Vermont   Department   of   Health   to   ensure   that   schools   can   partner   
with   VDH   to   become   Points   of   Distribution   for   the   vaccine.    We   anticipate   the   site   might   become   
activated   in   late   winter   or   spring   and   will   keep   you   posted.    As   an   administration,   we   believe   it   is   
important   that   members   of   the   Islands   community   who   would   like   access   to   the   vaccine   should   
have   access   in   the   Islands.    It   is   projected   that   frontline   education   professionals   will   be   in   the   
second   tier   of   people   eligible   to   receive   the   vaccine.     
  

Thank   you   to   Teachers,   Support   Staff,   and   Administrators   and   Happy   New   Year   
Our   teachers,   support   sta�   and   administrators   are   INCREDIBLE.     I’m   so   proud   of   the   
�exibility   that   everyone   has    had   as   we   all   worked   hard   to   ensure   that   all   members   of   the   GISU   
learning   community   are   curious,   creative,   courageous,   and   capable   to   pursue   their   aspirations   
in   a   diverse   and   ever   changing   world.     Our   educators   have   done   an   amazing   job   of   supporting   
students   in   these   very   challenging   times.      

  
I   hope   everyone   has   a   safe   December   Break   and   gets   an   opportunity   to   recharge.   

  
THANK   YOU   TEACHERS,   SUPPORT   STAFF,   and   ADMINISTRATORS   
  



  

  
2   December   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

I   hope   you   had   a   safe   and   relaxing   holiday.    This   week’s   community   letter   is    a   plea   to   the   community   
to   stay   vigilant   and   to   follow   all   of   the   executive   orders,   guidance,   and   guidelines   that   are   in   
e�ect   in   Vermont .    Active   cases   of   COVID-19   are   at   the   highest   points   they   have   been   in   the   state.   
Based   on   the   latest    information   provided   on   December   1,   2020   by   the   Vermont   Department   of   
Health ,   Grand   Isle   County   is   one   of   the   safest   places   in   Vermont   with   only   �ve   (5)   con�rmed   cases   of  
COVID-19   in   the   entire   county   in   the   last   14   days.    A   result   of   this   relatively   low   rate   of   infection   has   
allowed   us   to   safely   create   more   opportunities   for   students   to   participate   in   in-person   learning.    As   the   
number   of   positive   cases   spikes   in   other   counties,   school   districts   are   having   to   consider   potentially   
reducing   in-person   opportunities   for   students   (this   is   recent    communication   from   Franklin   Northeast   
Superintendent   Lynn   Cota   to   the   communities   in   FNESU ).     Your   help   now   is   critical.   

On   November   20,   Governor   Scott’s   Executive   Order   suspended   multi-household   social   gatherings.   
The   Order   prohibits   multiple   households   from   participating   in   the   same   social   gatherings,   including   
group   trips,   gatherings,   related   ceremonies,   holiday   events,   parties,   celebrations,   and   sharing  
accommodations   with   anyone   outside   of   your   household.   At   a   recent   press   conference,   Governor   Scott   
shared   that   71%   of   positive   COVID-19   cases   in   Vermont   were   connected   to   social   gatherings.     

On   November   23,   the   Vermont   Secretary   of   Education,   Dan   French,    issued    guidance   to   schools   
related   to   the    Governor’s   Executive   Order    and   multi-household   gatherings .    On   November   24,   and   
again   on   November   27,   Governor   Scott   spoke   to   the   impact   multi-household   gatherings   could   have   on   
students   and   sta�   being   able   to   remain   in-person   in   our   schools.      

As   you   know,   GISU   has   strived   to   be   a   safe   and   healthy   learning   environment   for   all   students,   faculty   
and   sta�.    The   suspension   of   multi-household   social   gatherings   acts   as   an   extension   of   the   state’s   travel   
guidance   and   in   turn,    the   Governor   has   asked   families   to   quarantine   if   they   attend   or   host   a   
multi-household   gathering.     The   guidance   issued   by   the   Agency   of   Education   allows,   but   does   not   
require,   schools   to   include   questions   about   multi-household   gatherings   on   their   health   screening;   and   
subsequently   exclude   children   from   school   if   they   have   participated   in   multi-household   activities   until   
they   have   completed   the   required   quarantine.     

By   sending   your   student   to   school   you   are   verifying   that   you   are   in   compliance   with   the   Governor’s   
order.   Due   to   the   many   variable   scenarios   that   a   household   may   have,   at   this   time   we   will   not   be   asking   
our   students   and   sta�   this   question   as   part   of   the   daily   health   screening.   We   do,   however,   expect   
families   to   do   the   right   thing   and   monitor   their   own   activities   related   to   multi-household   gatherings   



  

  
and   quarantine   in   accordance   with   the   guidance.    The   safety   of   all   depends   on   every   person   and   
family   following   the   guidance.   

As   a   reminder,   if   your   child   needs   to   quarantine   for   any   of   the   following   reasons,   please   contact   your   
school:   

● If   your   child   is    symptomatic   
● If   your   child   has   been   a    Close   Contact    to   a   COVID-19   positive   person   
● If   your   family   and   child   have   had    Non-Essential   Travel   
● If   your   family   and   child   have   been   to   a    Multi-Household   Gathering     

In   addition   to   these   measures   you   can   greatly   reduce   your   risk   of   spreading   and/or   catching   the   
COVID-19   virus   by   following   some   of   the   same   routines,   procedures,   and   practices   that   we   follow   at   
school,   at   home,   including:   

● Wearing   a   mask   
● Practicing   social   distancing   
● Washing   your   hands   with   soap   and   water   REGULARLY   
● Disinfect   frequently   touched   surfaces     
● Isolate   if   you   have   any   symptoms     

*Much   of   this   information   comes   from   or   is   based   on   a   recent   letter   shared   by   Superintendent   Amy   Minor   
with   the   Colchester   School   community.   

We   really   all   are   in   this   together   and   we   all   need   to   do   our   part.   

According   to   the    Vermont   Department   of   Health’s   School   Based   COVID-19   website    there   were   16   
new   cases   of   COVID-19   in   Vermont   schools   last   week   (The   week   was   shortened   due   to   Thanksgiving   
break).    Overall   there   have   been   a   total   of   128   con�rmed   cases   in   Vermont   schools.     

  
Community   Meeting   
Tonight’s   Community   Meeting   will   talk   brie�y   about   the   increase   of   Con�rmed   Cases   of   COVID-19   
in   the   state    As   usual,   there   will   be   a   time   for   community   members   to   ask   questions   and   share   their   
experiences.    The   access   to   the   Superintendent’s   weekly   Community   Meeting   is   available   below.      

  
Wednesday,   December   2,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   



  

  
meet.google.com/yzd-szwo-tqi   

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   

  

**Please   note   tonight’s   Community   meeting   will   be   recorded   and   posted   to   the   COVID   19   

communications   section   of   the   GISU   website   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   
Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   of   pursuing   
their   aspirations   in   a   diverse   and   ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



  

  
9   December   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

Last   week   I   shared    a   plea   to   the   community   to   stay   vigilant   and   to   follow   all   of   the   executive   orders,   
guidance,   and   guidelines   that   are   in   e�ect   in   Vermont    and   that   active   cases   of   COVID-19   are   at   the   highest   
points   they   have   been   in   the   state.    Unfortunately   cases   of   COVID-19   in   Vermont   have   continued   to   grow.   
While   it's   true   that   based   on   the   latest    information   provided   on   December   7,   2020   by   the   Vermont   Department   
of   Health ,   Grand   Isle   County   continues   to   be   one   of   the   safest   places   in   Vermont   with   only   ten   (10)   con�rmed   
cases   of   COVID-19   in   the   entire   county   in   the   last   14   days,   you’ll   notice   that   the   number   of   cases   in   the   last   
seven   (7)   days   doubled   from   �ve   (5).    Our   relatively   low   rate   of   infection   has   allowed   us   to   safely   create   more   
opportunities   for   students   to   participate   in   in-person   learning.    I   do   have   to   highlight:   as   you   know   I’m   very   
concerned   that   as   cases   increase   and   we   have   sta�   members   who   are   required   to   quarantine   as   direct   contacts   of   
active   cases;   we   do   not   have   enough   substitutes   to   sustain   our   in-person   learning   at   the   levels   we   have   been.   
Your   help   remains   critical .    Please   follow   the   executive   orders   of   the   governor   and   if   you   or   your   child   needs   to   
quarantine   please   do   so.    In   addition,   you   can   greatly   reduce   your   risk   of   spreading   and/or   catching   the   
COVID-19   virus   by   following   some   of   the   same   routines,   procedures,   and   practices   that   we   follow   at   school,   at   
home,   including:   

● Wearing   a   mask   
● Practicing   social   distancing   
● Washing   your   hands   with   soap   and   water   REGULARLY   
● Disinfect   frequently   touched   surfaces     
● Isolate   if   you   have   symptoms   

The   faculty,   sta�,   administration,   and   I   continue   to   be   committed   to   providing   as   much   in-person   learning   as   
we   safely   can   and   we   need   your   help.   

Please   remember,   Governor   Scott   adjusted   the    Governor’s   Executive   Order    to   include   a   general   ban   on   
multi-household   gatherings   (please   see   the   executive   order   for   speci�c   exemptions).    The   Vermont   Agency   of   
Education   issued   this    guidance   to   schools    related   to   the   multi-household   gatherings .    At   the   end   of   last   week,   the   
VT   AOE   released   this    FAQ   on   multi-household   gatherings .    We   believe   the   best   approach   regarding   
multi-household   gatherings   is   for   families   to   be   aware   of   the   expectations   and   we   trust   that   everyone   who   is   a   
part   of   the   Islands   Learning   Community   will   follow   all   aspects   of   the   Governor’s   Orders.     

The   safety   of   all   depends   on   every   person   and   family   following   the   guidance.   

As   a   reminder,   if   your   child   needs   to   quarantine   for   any   of   the   following   reasons,   please   contact   your   school.   
Reasons   to   quarantine   include:   

● If   your   child   is    symptomatic   
● If   your   child   has   been   a    Close   Contact    to   a   COVID-19   positive   person   
● If   your   family   and   child   have   had    Non-Essential   Travel   



  

  
● If   your   family   and   child   have   been   to   a    Multi-Household   Gathering     

According   to   the    Vermont   Department   of   Health’s   School   Based   COVID-19   website    there   were   20   new   cases   of   
COVID-19   in   Vermont   schools   last   week   (a   25%   increase).    Overall   there   have   been   a   total   of   158   con�rmed   
cases   in   Vermont   schools.     

  
Community   Meeting   
Tonight’s   Community   Meeting   will   talk   brie�y   about   the   increase   of   Con�rmed   Cases   of   COVID-19    and   the   
importance   of   following   the   guidelines.    As   usual,   there   will   be   a   time   for   community   members   to   ask   questions   
and   share   their   experiences.    The   access   to   the   Superintendent’s   weekly   Community   Meeting   is   available   below.      

  
Wednesday,   December   9,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   

meet.google.com/yzd-szwo-tqi  

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   

  

**Please   note   tonight’s   Community   meeting   will   be   recorded   and   posted   to   the   COVID-19   communications   

section   of   the   GISU   website.   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   
Supervisory   Union   Learning   Community   are   curious,   creative,   courageous,   and   capable   of   pursuing   their   
aspirations   in   a   diverse   and   ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



  

  
16   December   2020   

  
Dear   Parents,   Guardians   &   Community   members,   

The   Governor’s   press   conference   yesterday   struck   a   more   optimistic   tone   to   me.    While   it   is   true   that   the   number   of   new   
cases   each   day   remains   at   a   high   level   compared   to   what   Vermont   has   experienced   in   the   past,   early   indications   are   the   trend  
may   be   leveling   o�   again.    According   to   information   shared   at   the   press   conference,   the   post-Thanksgiving   COVID-19   case   
spike   in   Vermont   was   one   of   the   smallest   in   the   country.    The   Governor   thanked   Vermonters   for   their   hard   work   and  
sacri�ces.     

Grand   Isle   County   had   another   week   of   signi�cant   growth   in   con�rmed   positive   COVID-19   Cases.    Based   on   the   
information   provided   on   December   16,   2020   by   the   Vermont   Department   of   Health ,    Grand   Isle   County   had   �fteen   (15)   
con�rmed   cases   of   COVID-19   in   the   entire   county   in   the   last   14   days,   you’ll   notice   that   the   number   of   cases   in   the   last   
seven   (7)   days   increased   by   50%   and   is   up   from   ten   (10)   cases   last   week.    You’ll   also   remember   that   last   week   our   positive   
cases   doubled   so   this   is   an   improvement.     

According   to   the    Vermont   Department   of   Health’s   School   Based   COVID-19   website    there   were   34   new   cases   of   
COVID-19   in   Vermont   schools   last   week   (Up   from   20   the   previous   week).    While   this   signi�cant   increase   statewide   there   
have   not   been   new   cases   in   a   GISU   school.    Overall   there   have   been   a   total   of   195   con�rmed   cases   in   Vermont   schools.      

In   the   last   couple   of   community   letters   I’ve   shared   our   relatively   low   rate   of   infection   has   allowed   us   to   safely   create   more   
opportunities   for   students   to   participate   in   in-person   learning.    I’ve   also   highlighted   that   I   am   very   concerned   that   as   cases   
increase   and   we   have   sta�   members   who   are   required   to   quarantine   as   direct   contacts   of   active   cases;   we   do   not   have   enough   
substitutes   to   sustain   our   in-person   learning   at   the   levels   we   have   been   and   have   shared   ways   you   can   help.   

I   know   there   is   a   tendency   for   us   to   have   some   COVID   fatigue.    People   are   tired   of:   

● Wearing   a   mask   
● Practicing   social   distancing   
● Washing   your   hands   with   soap   and   water   REGULARLY  
● Disinfect   frequently   touched   surfaces     
● Isolate   if   you   have   symptoms   

However   it   continues   to   be   important   for   us   all   to   stick   with   it   to   keep   each   other   safe.   

On   Tuesday,   Governor   Scott   extended   the    Governor’s   Executive   Order ,   which   in   addition   to   everything   else   we   have   shared   
still    includes   a   general   ban   on   multi-household   gatherings.    I   will   continue   to   monitor   what   the   Governor   shares   and   if   
there   is   a   change   I   will   send   an   update   letter.    In   the   meantime,   GISU   will   continue   to   operate   as   we   have.      

As   the   year   draws   to   a   close   I   want   to   take   this   opportunity   to   thank   everyone   in   the   community   for   your   ongoing   �exibility   
and   support.    This   school   year   has   not   been   like   any   other   that   I   have   been   a   part   of.    I’m   proud   of   how   we   have   worked   
together   and   supported   each   other   to   ensure   the   best   opportunities   for   our   students.    I   hope   you   have   a   safe   and   restful   
break.    Thank   you   for   allowing   me   to   be   a   part   of   the   Island’s   Community.   

Snow   Days     
With   the   cold   weather   setting   in   it's   just   a   matter   of   time   for   the   snow   to   follow   and   with   snow   comes   snow   days,   kids’   
favorite   and   superintendents’   nightmare.    We   have   talked   as   an   administrative   team   and   recognize   there   will   be   a   wide   range   
of   opinions   about   snow   days.    Some   people   will   think   we   should   not   have   them   as   we   can   just   go   remote   and   some   people   



  

  
will   remember   the   joy   and   memories   they   made   when   they   were   surprised   by   a   snow   day.    Our   plan   will   be   to   take   a   middle   
of   the   road   approach.    Our   last   day   of   school   is   currently   scheduled   June   15,   2021   which   is   a   Tuesday.    We   think   that   
keeping   in-person   days   is   something   we   should   strive   for.     Therefore   our   plan   is   if   it   is   unsafe   for   students   to   be   bused   to   
school   we   will   call   a   snow   day   exactly   like   we   have   historically.     We   are   at   the   point   where   we   have   to   make   up   for   any   missed   
days   so   canceling   school   for   a   snow   (or   anything   else).    If   we   end   up   having   to   close   for   snow   for   three   days   we   re-evaluate   as   
missing   more   than   three   days   will   put   make   up   days   into   the   next   week   which   is   June   21,   2021,   the   o�cial   �rst   day   of   
summer   and   we   don’t   think   extending   the   school   year   into   that   week   is   a   good   idea.    There   are   two   pieces   of   good   news:   
�rst,   we   will   not   need   to   call   a   snow   day   on   Wednesday   because   students   are   not   being   transported   by   bus;   and   second,   for   
each   of   the   last   two   years   as   the   GISU   superintendent   I   have   not   needed   to   call   more   than   three   snow   days.    Let's   hope   that-   
at   least   in   this   respect-   this   year   is   average.      

  
Community   Meeting   
Tonight’s   Community   Meeting   will   talk   brie�y   about   the   current   conditions   in   the   state.    As   usual,   there   will   be   a   time   for   
community   members   to   ask   questions   and   share   their   experiences.    The   access   to   the   Superintendent’s   weekly   Community   
Meeting   is   available   below.      

  
Wednesday,   December   16,    2020,   6:00   p.m.   

  
Join   with   Google   Meet   

meet.google.com/yzd-szwo-tqi   

Join   by   phone   

(US)   +1   573-349-3062   PIN:   810   989   343#   

***With   the   December   Break   the   next   scheduled   community   meeting   will   be   January   6,   2021   

  
Thank   you   for   working   with   us   to   support   the   GISU   mission   to   ensure   all   members   of   the   Grand   Isle   Supervisory   Union   
Learning   Community   are   curious,   creative,   courageous,   and   capable   of   pursuing   their   aspirations   in   a   diverse   and   
ever-changing   world.      

  
Sincerely,     

  

Mic����   J.   Cla��   
  

Michael   J.   Clark   
Grand   Isle   Supervisory   Union   
Superintendent   



Expenses - All Funds Function and Object Codes

Grand Isle Supervisory Union
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Statement Code: 2FunObj BA

Adopted Budget Reported Period Encumbrances Amount Spent & 

Encumbered

Amount 

Remaining

Last Year Period

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2020 - 

6/30/2021

7/1/2019 - 

6/30/2020

Account Number / Description

 101 General Fund

  1101 Title I

 0.00  61.02  0.00  61.02 (61.02)  0.00     1. 101-1101-5260-000-00-00-0  Title I Unemployment

  TOTAL 1101 Title I $0.00 $(61.02)$61.02 $0.00 $61.02 $0.00 

  1105 Literacy

 0.00  0.00  0.00  0.00  0.00  30.25     2. 101-1105-5220-000-00-00-0  Fica

 0.00  0.00  0.00  0.00  0.00  395.48     3. 101-1105-5320-000-00-00-0  Literacy/- Contracted Staff Train

  TOTAL 1105 Literacy $425.73 $0.00 $0.00 $0.00 $0.00 $0.00 

  1200 Special Education

 558,826.30  192,593.33  353,873.87  546,467.20  12,359.10  449,696.75     4. 101-1200-5110-000-00-00-0  Teachers Salaries

 3,000.00  0.00  0.00  0.00  3,000.00  472.50     5. 101-1200-5114-000-00-00-0  Special Education Tutoring

 105,624.00  28,268.76  65,960.12  94,228.88  11,395.12  98,982.32     6. 101-1200-5210-000-00-00-0  Special Ed Health Insurance

 26,800.00  1,683.58  0.00  1,683.58  25,116.42  11,257.97     7. 101-1200-5215-000-00-00-0  Health Reimbursement Acct.

 42,750.21  13,969.69  27,691.24  41,660.93  1,089.28  32,879.37     8. 101-1200-5220-000-00-00-0  Special Ed FICA

 1,184.00  58.80  0.00  58.80  1,125.20  2,742.39     9. 101-1200-5230-000-00-00-0  Special Ed Life Insurance

 9,503.31  0.00  0.00  0.00  9,503.31  9,082.12    10. 101-1200-5240-000-00-00-0  Special Ed Retirement

 4,979.00  0.00  0.00  0.00  4,979.00  5,850.88    11. 101-1200-5250-000-00-00-0  Special Ed Workers Comp

 1,262.60  507.50  0.00  507.50  755.10  1,017.00    12. 101-1200-5260-000-00-00-0  Special Ed Unemployment

 17,500.00  0.00  0.00  0.00  17,500.00  0.00    13. 101-1200-5270-000-00-00-0  Special Ed Professional Develop. Train

 1,645.00  1,778.28  4,148.86  5,927.14 (4,282.14)  5,700.44    14. 101-1200-5280-000-00-00-0  Special Ed Dental

 1,645.00  583.62  1,361.29  1,944.91 (299.91)  2,134.95    15. 101-1200-5281-000-00-00-0  Special Ed Vision

 5,500.00  535.50  0.00  535.50  4,964.50  6,617.81    16. 101-1200-5290-000-00-00-0  Special Ed Professional Development

 72,702.00  37,449.00  0.00  37,449.00  35,253.00  198,928.37    17. 101-1200-5320-000-00-00-0  Contracted Services

 131,995.00  0.00  0.00  0.00  131,995.00  24,776.35    18. 101-1200-5330-000-00-00-0  Purchased Prof. Services

 338,568.00  67,712.68  0.00  67,712.68  270,855.32  286,856.42    19. 101-1200-5513-000-00-00-0  Student Special Ed Travel

 0.00  0.00  0.00  0.00  0.00  43.00    20. 101-1200-5540-000-00-00-0  Special Ed Advertising

 2,208,504.79  214,645.29  125,728.75  340,374.04  1,868,130.75  1,250,045.18    21. 101-1200-5561-000-00-00-0  Tuition

 3,000.00  474.15  0.00  474.15  2,525.85  22,297.42    22. 101-1200-5580-000-00-00-0  Special Ed Travel

Page 1 of 1912/18/2020 10:56:05AM



Expenses - All Funds Function and Object Codes

Grand Isle Supervisory Union

Report # 26370

Adopted Budget Reported Period Encumbrances Amount Spent & 
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Account Number / Description

 8,750.00  402.46  0.00  402.46  8,347.54  2,760.82    23. 101-1200-5610-000-00-00-0  Supplies and Materials

 6,000.00  0.00  0.00  0.00  6,000.00  0.00    24. 101-1200-5730-000-00-00-0  Equipment

 0.00  770.00  0.00  770.00 (770.00)  0.00    25. 101-1200-5810-000-00-00-0  Sp Ed Membership Dues

  TOTAL 1200 Special Education $2,412,142.06 $2,409,542.44 $1,140,196.77 $578,764.13 $561,432.64 $3,549,739.21 

  1201 Essential Early Education

 106,011.00  29,571.46  41,928.54  71,500.00  34,511.00  138,954.21    26. 101-1201-5110-000-00-00-0  EEE Teachers Salaries

 6,400.00  0.00  0.00  0.00  6,400.00  3,081.86    27. 101-1201-5210-000-00-00-0  EEE Health Insurance

 8,109.84  2,253.03  3,216.73  5,469.76  2,640.08  10,555.82    28. 101-1201-5220-000-00-00-0  EEE Teachers FICA

 202.00  13.97  0.00  13.97  188.03  65.44    29. 101-1201-5230-000-00-00-0  EEE Teachers Life Ins.

 989.00  0.00  0.00  0.00  989.00  934.31    30. 101-1201-5250-000-00-00-0  EEE Teachers Workers' Comp

 260.80  183.06  0.00  183.06  77.74  366.12    31. 101-1201-5260-000-00-00-0  EEE Teachers Unemployment

 1,500.00  0.00  0.00  0.00  1,500.00  0.00    32. 101-1201-5270-000-00-00-0  EEE Teachers Training / Prof Developmen

 509.00  84.45  197.02  281.47  227.53  621.22    33. 101-1201-5280-000-00-00-0  EEE Teachers Dental

 89.00  27.84  64.88  92.72 (3.72)  146.67    34. 101-1201-5281-000-00-00-0  EEE Teachers Vision

 500.00  0.00  0.00  0.00  500.00  0.00    35. 101-1201-5290-000-00-00-0  EEE Professional Development

 1,000.00  0.00  0.00  0.00  1,000.00  0.00    36. 101-1201-5300-000-00-00-0  EEE Purchased Services

 1,000.00  0.00  0.00  0.00  1,000.00  100.92    37. 101-1201-5513-000-00-00-0  Spec.Ed. Student Transportation

 2,500.00  0.00  0.00  0.00  2,500.00  924.49    38. 101-1201-5580-000-00-00-0  EEE Travel

 1,500.00  0.00  0.00  0.00  1,500.00  154.81    39. 101-1201-5610-000-00-00-0  EEE Supplies

 1,000.00  0.00  0.00  0.00  1,000.00  219.00    40. 101-1201-5730-000-00-00-0  EEE - Equipment

  TOTAL 1201 Essential Early Education $156,124.87 $54,029.66 $77,540.98 $45,407.17 $32,133.81 $131,570.64 

  1410 Miscellaneous Programs

 0.00  2,400.00  0.00  2,400.00 (2,400.00)  2,400.00    41. 101-1410-5130-000-00-00-0  Humanities Camp Stipends

 0.00  183.60  0.00  183.60 (183.60)  183.60    42. 101-1410-5220-000-00-00-0  Humanities - FICA

  TOTAL 1410 Miscellaneous Programs $2,583.60 $(2,583.60)$2,583.60 $0.00 $2,583.60 $0.00 

  1423 Extended Year Services Pre-School

 0.00  52.50  0.00  52.50 (52.50)  0.00    43. 101-1423-5110-000-00-00-0  Extended Year EEE - Salaries
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 0.00  4.02  0.00  4.02 (4.02)  0.00    44. 101-1423-5220-000-00-00-0  Extended Year EEE - Fica

  TOTAL 1423 Extended Year Services Pre-School $0.00 $(56.52)$56.52 $0.00 $56.52 $0.00 

  1900 COVID-19

 0.00  50.00  279.00  329.00 (329.00)  0.00    45. 101-1900-5290-000-00-00-0  COVID-19 Professional Development

  TOTAL 1900 COVID-19 $0.00 $(329.00)$329.00 $279.00 $50.00 $0.00 

  2134 Local - Shared Nursing

 49,244.00  16,554.30  31,269.20  47,823.50  1,420.50  46,050.00    46. 101-2134-5110-000-00-00-0  GISU District Nurse

 0.00  150.00  0.00  150.00 (150.00)  0.00    47. 101-2134-5112-000-00-00-0  GISU District Nurse Substitute

 19,364.00  5,796.57  13,525.25  19,321.82  42.18  17,121.60    48. 101-2134-5210-000-00-00-0  Nurse Health

 4,500.00  899.23  0.00  899.23  3,600.77  1,988.05    49. 101-2134-5215-000-00-00-0  Health Reimbursement Acct.

 3,767.17  967.24  2,606.24  3,573.48  193.69  2,907.97    50. 101-2134-5220-000-00-00-0  GISU Nurse - Fica

 126.00  0.00  0.00  0.00  126.00  0.00    51. 101-2134-5230-000-00-00-0  Nurse Life Ins.

 0.00  0.00  0.00  0.00  0.00  1,308.00    52. 101-2134-5240-000-00-00-0  Nurse - Retirement

 444.00  0.00  0.00  0.00  444.00  410.57    53. 101-2134-5250-000-00-00-0  Nurse - Workers' Comp

 130.40  61.02  0.00  61.02  69.38  122.04    54. 101-2134-5260-000-00-00-0  Nurse - Unemployment Comp

 1,255.00  376.38  878.19  1,254.57  0.43  1,254.57    55. 101-2134-5280-000-00-00-0  Nurse Dental

 149.00  46.38  108.15  154.53 (5.53)  148.61    56. 101-2134-5281-000-00-00-0  Nurse Vision

 1,500.00  0.00  0.00  0.00  1,500.00  0.00    57. 101-2134-5290-000-00-00-0  Professional Developement

 0.00  559.30  0.00  559.30 (559.30)  1,070.00    58. 101-2134-5610-000-00-00-0  GISU Nurse Supplies/Expense

  TOTAL 2134 Local - Shared Nursing $72,381.41 $6,682.12 $73,797.45 $48,387.03 $25,410.42 $80,479.57 

  2140 Psychoeducational Evals

 76,584.00  0.00  0.00  0.00  76,584.00  25,256.76    59. 101-2140-5330-000-00-00-0  Psych Evaluations

  TOTAL 2140 Psychoeducational Evals $25,256.76 $76,584.00 $0.00 $0.00 $0.00 $76,584.00 

  2150 SLP

 136,107.17  56,918.38  99,404.37  156,322.75 (20,215.58)  112,233.40    60. 101-2150-5110-000-00-00-0  SLP Salaries

 0.00  13,835.52  0.00  13,835.52 (13,835.52)  34,662.68    61. 101-2150-5115-000-00-00-0  SLP Aide

 23,775.00  8,721.76  14,688.95  23,410.71  364.29  15,077.38    62. 101-2150-5210-000-00-00-0  SLP Health Insurance
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 6,850.00  0.00  0.00  0.00  6,850.00  4,230.76    63. 101-2150-5215-000-00-00-0  Health Reimbursement Acct.

 10,412.20  5,162.01  7,783.57  12,945.58 (2,533.38)  9,779.17    64. 101-2150-5220-000-00-00-0  SLP FICA

 214.00  12.50  0.00  12.50  201.50  110.30    65. 101-2150-5230-000-00-00-0  SLP Life Insurance

 1,369.00  536.77  0.00  536.77  832.23  1,500.37    66. 101-2150-5240-000-00-00-0  SLP Retirement

 1,262.00  0.00  0.00  0.00  1,262.00  971.42    67. 101-2150-5250-000-00-00-0  SLP Workers' Comp

 391.20  183.06  0.00  183.06  208.14  366.12    68. 101-2150-5260-000-00-00-0  SLP Unemployment

 1,727.00  746.91  1,346.57  2,093.48 (366.48)  1,663.65    69. 101-2150-5280-000-00-00-0  SLP Dental

 319.00  149.58  193.83  343.41 (24.41)  319.46    70. 101-2150-5281-000-00-00-0  SLP Vision

 11,500.00  0.00  0.00  0.00  11,500.00  9,738.75    71. 101-2150-5320-000-00-00-0  SLP Purchased Professional Services

 500.00  0.00  0.00  0.00  500.00  229.83    72. 101-2150-5580-000-00-00-0  SLP Travel

 3,000.00  0.00  0.00  0.00  3,000.00  150.00    73. 101-2150-5610-000-00-00-0  SLP Supplies

 5,000.00  0.00  0.00  0.00  5,000.00  0.00    74. 101-2150-5730-000-00-00-0  SLP Equipment

  TOTAL 2150 SLP $191,033.29 $(7,257.21)$209,683.78 $123,417.29 $86,266.49 $202,426.57 

  2151 SLP Prek

 64,889.00  15,940.35  30,109.65  46,050.00  18,839.00  46,687.36    75. 101-2151-5110-000-00-00-0  EEE SLP Salaries

 11,612.25  4,347.42  10,143.95  14,491.37 (2,879.12)  10,272.96    76. 101-2151-5210-000-00-00-0  EEE SLP Health Insurance

 3,375.00  0.00  0.00  0.00  3,375.00  5,903.84    77. 101-2151-5215-000-00-00-0  EEE SLP - HRA

 4,964.01  1,087.29  2,398.69  3,485.98  1,478.03  3,141.22    78. 101-2151-5220-000-00-00-0  EEE SLP FICA

 75.00  4.41  0.00  4.41  70.59  44.10    79. 101-2151-5230-000-00-00-0  EEE SLP Life Ins

 565.50  0.00  0.00  0.00  565.50  419.27    80. 101-2151-5250-000-00-00-0  EEE SLP Workers' Comp

 75.75  183.06  0.00  183.06 (107.31)  366.12    81. 101-2151-5260-000-00-00-0  EEE SLP Unemployment

 565.50  282.27  658.66  940.93 (375.43)  658.89    82. 101-2151-5280-000-00-00-0  EEE SLP Dental

 193.50  74.79  174.45  249.24 (55.74)  191.68    83. 101-2151-5281-000-00-00-0  EEE SLP Vision

 1,000.00  0.00  0.00  0.00  1,000.00  63.22    84. 101-2151-5580-000-00-00-0  EEE SLP Travel

 2,000.00  0.00  0.00  0.00  2,000.00  0.00    85. 101-2151-5610-000-00-00-0  EEE SLP Supplies

  TOTAL 2151 SLP Prek $67,748.66 $23,910.52 $65,404.99 $43,485.40 $21,919.59 $89,315.51 

  2212 Curriculum Development - Con Admin

 52,276.12  14,054.99  16,397.41  30,452.40  21,823.72  51,409.66    86. 101-2212-5110-000-00-00-0  Curriculum Coordinator
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 8,617.50  1,091.91  2,547.74  3,639.65  4,977.85  5,591.31    87. 101-2212-5210-000-00-00-0  Curr Coordinator Health

 0.00  12.80  0.00  12.80 (12.80)  905.58    88. 101-2212-5215-000-00-00-0  Curr Coordinator - HRA

 3,999.13  1,057.56  1,270.25  2,327.81  1,671.32  3,922.52    89. 101-2212-5220-000-00-00-0  FICA/Med

 100.80  21.00  0.00  21.00  79.80  210.00    90. 101-2212-5230-000-00-00-0  Curriculum Coordinator Life Ins.

 2,091.04  0.00  0.00  0.00  2,091.04  0.00    91. 101-2212-5231-000-00-00-0  Curriculum Coord. Retirement

 0.00  1,335.22  0.00  1,335.22 (1,335.22)  10,401.27    92. 101-2212-5240-000-00-00-0  Curriculum Coordinator Retirement

 374.00  0.00  0.00  0.00  374.00  309.53    93. 101-2212-5250-000-00-00-0  Curric Coord Workers Comp

 52.00  61.02  0.00  61.02 (9.02)  91.53    94. 101-2212-5260-000-00-00-0  Curric Coord Unemployment

 3,876.00  0.00  0.00  0.00  3,876.00  400.00    95. 101-2212-5270-000-00-00-0  Curr Dev - Tuition/Prof Dev/Training

 70.00  80.43  187.66  268.09 (198.09)  464.77    96. 101-2212-5280-000-00-00-0  Curr Coordinator Dental

 0.00  16.35  38.19  54.54 (54.54)  90.93    97. 101-2212-5281-000-00-00-0  Curr Coordinator Vision

 0.00  26.25  0.00  26.25 (26.25)  131.25    98. 101-2212-5282-000-00-00-0  LTD Ins

 300.00  0.00  0.00  0.00  300.00  8.94    99. 101-2212-5290-000-00-00-0  Curric. Devel. - In service/PD expenses

 2,000.00  0.00  0.00  0.00  2,000.00  0.00   100. 101-2212-5320-000-00-00-0  Curr Dev-Staff Training

 1,500.00  0.00  0.00  0.00  1,500.00  179.80   101. 101-2212-5580-000-00-00-0  Curr Coord Travel

 500.00  0.00  0.00  0.00  500.00  42.07   102. 101-2212-5610-000-00-00-0  Curric. Devel. - Supplies

 300.00  0.00  118.90  118.90  181.10  160.85   103. 101-2212-5640-000-00-00-0  Curr Coordinator - Books

 500.00  0.00  0.00  0.00  500.00  0.00   104. 101-2212-5730-000-00-00-0  Curriculum - Equipment/Software

 900.00  868.00  0.00  868.00  32.00  1,740.50   105. 101-2212-5810-000-00-00-0  Curr Coord - Dues/Fees/Subscriptions

  TOTAL 2212 Curriculum Development - Con Admin $76,060.51 $38,270.91 $39,185.68 $20,560.15 $18,625.53 $77,456.59 

  2321 GISU Assessment

 415,183.24  193,976.51  114,244.87  308,221.38  106,961.86  397,160.90   106. 101-2321-5110-000-00-00-0  Gisu Assessment-salary

 3,000.00  0.00  1,380.69  1,380.69  1,619.31  3,000.00   107. 101-2321-5111-000-00-00-0  GISU Treasurer

 500.00  400.00  0.00  400.00  100.00  900.00   108. 101-2321-5112-000-00-00-0  GISU Board of Ed Svc - Secretary

 92,682.14  32,827.23  25,532.21  58,359.44  34,322.70  96,297.18   109. 101-2321-5210-000-00-00-0  Gisu Assessment-health

 23,850.00  5,533.53  0.00  5,533.53  18,316.47  17,517.30   110. 101-2321-5215-000-00-00-0  Health Reimbursement Acct.

 32,029.27  14,913.79  8,863.70  23,777.49  8,251.78  30,037.04   111. 101-2321-5220-000-00-00-0  Gisu Assessment-fica

 1,057.00  2,308.14  0.00  2,308.14 (1,251.14)  404.19   112. 101-2321-5230-000-00-00-0  GISU Assessment - Life

 12,121.39  6,469.05  2,213.54  8,682.59  3,438.80  11,942.57   113. 101-2321-5240-000-00-00-0  Gisu Assessment-employee Retirement
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 2,721.40  0.00  0.00  0.00  2,721.40  2,978.92   114. 101-2321-5250-000-00-00-0  Workers Comp - GISU employees

 703.60  472.12  0.00  472.12  231.48  732.24   115. 101-2321-5260-000-00-00-0  Gisu Assessment-unemployment Comp

 3,831.00  1,812.51  1,549.95  3,362.46  468.54  5,765.20   116. 101-2321-5280-000-00-00-0  Gisu Assessment-dental

 1,251.00  543.12  547.32  1,090.44  160.56  1,453.86   117. 101-2321-5281-000-00-00-0  Gisu Assessment-vision

 0.00  53.00  0.00  53.00 (53.00)  1,575.63   118. 101-2321-5282-000-00-00-0  GISU Assessment - LT Disability

 3,500.00  0.00  0.00  0.00  3,500.00  3,239.62   119. 101-2321-5290-000-00-00-0  Assessment - Admin Retreat/Trainings

 0.00  0.00  0.00  0.00  0.00  2,837.50   120. 101-2321-5320-000-00-00-0  Purch Svcs/Supt. Contract

 20,000.00  1,041.85  0.00  1,041.85  18,958.15  4,089.45   121. 101-2321-5330-000-00-00-0  Gisu Assessment-Purchased Prof Servic

 4,000.00  4,053.50  0.00  4,053.50 (53.50)  17,959.00   122. 101-2321-5360-000-00-00-0  Gisu Assessment-legal Fees

 85,000.00  45,958.00  0.00  45,958.00  39,042.00  186,087.88   123. 101-2321-5370-000-00-00-0  Gisu Assessment-audit

 0.00  0.00  0.00  0.00  0.00  7,986.71   124. 101-2321-5400-000-00-00-0  Building Maintenance

 0.00  0.00  0.00  0.00  0.00  3,918.50   125. 101-2321-5421-000-00-00-0  Gisu Assessment-trash Removal/landfil

 17,500.00  29,893.25  0.00  29,893.25 (12,393.25)  24,062.49   126. 101-2321-5430-000-00-00-0  Contracted Svcs. (other)

 3,250.00  3,054.36  67,153.80  70,208.16 (66,958.16)  5,538.11   127. 101-2321-5433-000-00-00-0  Gisu Assessment-Copier Svcs

 3,500.00  0.00  0.00  0.00  3,500.00  1,700.00   128. 101-2321-5441-000-00-00-0  Gisu Assessment-rent

 51,750.00  0.00  0.00  0.00  51,750.00  58,375.00   129. 101-2321-5520-000-00-00-0  Gisu Assessment-liability/fire Ins/wc/b

 3,000.00  3,451.59  0.00  3,451.59 (451.59)  9,566.09   130. 101-2321-5530-000-00-00-0  Gisu Assessment-telephone

 11,000.00  934.99  0.00  934.99  10,065.01  6,446.09   131. 101-2321-5580-000-00-00-0  Gisu Assessment-Travel

 9,500.00  12,562.41  1,101.98  13,664.39 (4,164.39)  32,026.02   132. 101-2321-5610-000-00-00-0  Gisu Assessment-district Office Expens

 0.00  0.00  0.00  0.00  0.00  1.00   133. 101-2321-5610-100-00-00-0  Misc. Expense

 0.00  0.00  0.00  0.00  0.00  305.92   134. 101-2321-5622-000-00-00-0  Gisu Assessment-electricity

 500.00  0.00  0.00  0.00  500.00  0.00   135. 101-2321-5640-000-00-00-0  Gisu Assessment-professional Books

 1,000.00  0.00  0.00  0.00  1,000.00  1,495.00   136. 101-2321-5730-000-00-00-0  Equipment

 4,000.00  7,326.75  0.00  7,326.75 (3,326.75)  1,287.66   137. 101-2321-5734-000-00-00-0  Computer Equipment

 8,750.00  7,372.00  0.00  7,372.00  1,378.00  12,260.35   138. 101-2321-5810-000-00-00-0  Gisu Assessment-prof. Meetings/dues

 160,427.00  686.00  0.00  686.00  159,741.00  2,173.98   139. 101-2321-5899-000-00-00-0  Penalties/Fees

  TOTAL 2321 GISU Assessment $951,121.40 $377,375.28 $598,231.76 $222,588.06 $375,643.70 $975,607.04 

  2350 Technology Assessment

 155,216.88  71,638.61  83,578.39  155,217.00 (0.12)  149,876.86   140. 101-2350-5110-000-00-00-0  Technology Salaries
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 25,176.00  6,521.13  15,215.92  21,737.05  3,438.95  19,261.80   141. 101-2350-5210-000-00-00-0  Technology- Health Insurance

 4,750.00  12.79  0.00  12.79  4,737.21  3,477.86   142. 101-2350-5215-000-00-00-0  Technology HRA

 11,874.09  5,625.07  6,467.64  12,092.71 (218.62)  11,375.59   143. 101-2350-5220-000-00-00-0  Technology FICA

 504.00  36.75  0.00  36.75  467.25  367.50   144. 101-2350-5230-000-00-00-0  Technology Life Insurance

 4,984.76  3,223.80  3,761.10  6,984.90 (2,000.14)  6,342.96   145. 101-2350-5240-000-00-00-0  Tech Svc - Employee Retirement

 1,428.00  0.00  0.00  0.00  1,428.00  1,183.28   146. 101-2350-5250-000-00-00-0  Technology Workers Comp

 260.80  61.02  0.00  61.02  199.78  122.04   147. 101-2350-5260-000-00-00-0  Technology Unemployment

 2,642.00  792.36  1,848.84  2,641.20  0.80  2,641.20   148. 101-2350-5280-000-00-00-0  Technology Dental

 752.00  234.60  547.32  781.92 (29.92)  751.68   149. 101-2350-5281-000-00-00-0  Technology Vision

 0.00  41.56  0.00  41.56 (41.56)  207.80   150. 101-2350-5282-000-00-00-0  Technology LTD Ins

 14,000.00  3,971.62  0.00  3,971.62  10,028.38  8,017.96   151. 101-2350-5320-000-00-00-0  Technology Consultants

 1,500.00  0.00  0.00  0.00  1,500.00  1,012.41   152. 101-2350-5330-000-00-00-0  Technology Training

 17,500.00  27,372.00  298.00  27,670.00 (10,170.00)  5,710.50   153. 101-2350-5340-000-00-00-0  Technology - Svc Contr/Subscr Svc/Soft

 8,500.00  4,775.21  0.00  4,775.21  3,724.79  7,244.20   154. 101-2350-5341-000-00-00-0  Technology Internet Access

 150.00  0.00  0.00  0.00  150.00  0.00   155. 101-2350-5430-000-00-00-0  Technology Website Support

 7,800.00  0.00  0.00  0.00  7,800.00  0.00   156. 101-2350-5440-000-00-00-0  Fiber Optic Lease

 1,200.00  0.00  0.00  0.00  1,200.00  0.00   157. 101-2350-5580-000-00-00-0  Technology Travel

 1,000.00  38.87  285.00  323.87  676.13  469.51   158. 101-2350-5610-000-00-00-0  Technology Supplies

 30,000.00  34,849.04  0.00  34,849.04 (4,849.04)  25,823.00   159. 101-2350-5670-000-00-00-0  Technology Software

 20,000.00  0.00  0.00  0.00  20,000.00  0.00   160. 101-2350-5732-000-00-00-0  Phase II Network Upgrade

 0.00  113.00  141.99  254.99 (254.99)  10,354.69   161. 101-2350-5734-000-00-00-0  Technology Supplies/Hardware/Parts

  TOTAL 2350 Technology Assessment $254,240.84 $37,786.90 $271,451.63 $112,144.20 $159,307.43 $309,238.53 

  2410 Local - Shared

 41,375.36  9,243.60  26,157.38  35,400.98  5,974.38  39,784.00   162. 101-2410-5110-000-00-00-0  Behavior Services Coord.

 14,884.00  4,347.42  15,215.97  19,563.39 (4,679.39)  19,261.80   163. 101-2410-5210-000-00-00-0  Health Ins

 4,275.00  0.00  0.00  0.00  4,275.00  11.31   164. 101-2410-5215-000-00-00-0  Behavior Services - HRA

 3,165.22  614.74  2,038.01  2,652.75  512.47  2,879.68   165. 101-2410-5220-000-00-00-0  FICA

 1,861.89  415.97  1,177.12  1,593.09  268.80  1,690.92   166. 101-2410-5240-000-00-00-0  Retirement

 381.00  0.00  0.00  0.00  381.00  315.42   167. 101-2410-5250-000-00-00-0  Workers Comp
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 130.04  122.04  0.00  122.04  8.00  244.08   168. 101-2410-5260-000-00-00-0  Unemployment Comp.

 1,000.00  0.00  0.00  0.00  1,000.00  0.00   169. 101-2410-5290-000-00-00-0  Professional Development

  TOTAL 2410 Local - Shared $64,187.21 $7,740.26 $59,332.25 $44,588.48 $14,743.77 $67,072.51 

  2420 Special Ed Coordination

 44,345.60  12,322.55  0.00  12,322.55  32,023.05  26,357.29   170. 101-2420-5110-000-00-00-0  Special Ed Admin

 21,676.00  5,434.26  0.00  5,434.26  16,241.74  11,562.49   171. 101-2420-5210-000-00-00-0  Special Ed. Admin. Health Ins.

 4,750.00  1,460.70  0.00  1,460.70  3,289.30  0.00   172. 101-2420-5215-000-00-00-0  Special Ed Admin- HRA

 3,392.44  936.00  0.00  936.00  2,456.44  1,745.34   173. 101-2420-5220-000-00-00-0  Special Ed. Admin. FICA

 1,773.82  530.42  0.00  530.42  1,243.40  1,089.06   174. 101-2420-5240-000-00-00-0  Special Ed. Admin. Retirement

 0.00  0.00  0.00  0.00  0.00  173.25   175. 101-2420-5250-000-00-00-0  Sp Ed - Workers Comp

 0.00  122.04  0.00  122.04 (122.04)  244.08   176. 101-2420-5260-000-00-00-0  Unemployment

 1,255.00  313.64  0.00  313.64  941.36  753.13   177. 101-2420-5280-000-00-00-0  Special Ed Admin Dental

 175.00  83.08  0.00  83.08  91.92  191.76   178. 101-2420-5281-000-00-00-0  Special Ed Admin Vision

  TOTAL 2420 Special Ed Coordination $42,116.40 $56,165.17 $21,202.69 $0.00 $21,202.69 $77,367.86 

  2700 Student - Transportation

 503,491.57  163,542.38  411,463.70  575,006.08 (71,514.51)  370,320.67   179. 101-2700-5320-000-00-00-0  Transportation Services

  TOTAL 2700 Student - Transportation $370,320.67 $(71,514.51)$575,006.08 $411,463.70 $163,542.38 $503,491.57 

 TOTAL 101 General Fund $4,685,743.41 $3,006,285.40 $3,134,064.20 $1,651,084.61 $1,482,979.59 $6,140,349.60 

 102 Local Shared

  2134 Local - Shared Nursing

 0.00  0.00  0.00  0.00  0.00  1,475.00   180. 102-2134-5270-000-00-00-0  Local - Shared-tuition Reimbursement

  TOTAL 2134 Local - Shared Nursing $1,475.00 $0.00 $0.00 $0.00 $0.00 $0.00 

  2214 Personal Services Salaries

 0.00  17,842.92  31,286.49  49,129.41 (49,129.41)  47,394.99   181. 102-2214-5110-000-00-00-0  Local-  Instructional Coach

 0.00  1,255.77  2,821.45  4,077.22 (4,077.22)  3,091.03   182. 102-2214-5210-000-00-00-0  Health Ins

 0.00  1,332.56  2,420.92  3,753.48 (3,753.48)  3,563.89   183. 102-2214-5220-000-00-00-0  Local - FICA
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 0.00  7.35  0.00  7.35 (7.35)  58.80   184. 102-2214-5230-000-00-00-0  Life Insurance

 0.00  122.04  0.00  122.04 (122.04)  274.59   185. 102-2214-5260-000-00-00-0  Unemployment Comp

 0.00  84.48  196.99  281.47 (281.47)  234.60   186. 102-2214-5280-000-00-00-0  Dental

 0.00  27.84  64.88  92.72 (92.72)  74.32   187. 102-2214-5281-000-00-00-0  Vision

 0.00  0.00  0.00  0.00  0.00  214.02   188. 102-2214-5580-000-00-00-0  Travel

  TOTAL 2214 Personal Services Salaries $54,906.24 $(57,463.69)$57,463.69 $36,790.73 $20,672.96 $0.00 

  2310 Local - Shared General Expenses

 0.00  138,129.00  0.00  138,129.00 (138,129.00)  0.00   189. 102-2310-5520-000-00-00-0  Local -Shared - Insurance

 0.00  2,605.16  0.00  2,605.16 (2,605.16)  2,566.60   190. 102-2310-5540-000-00-00-0  Local - Shared-advertising

  TOTAL 2310 Local - Shared General Expenses $2,566.60 $(140,734.16)$140,734.16 $0.00 $140,734.16 $0.00 

 TOTAL 102 Local Shared $58,947.84 $(198,197.85)$198,197.85 $36,790.73 $161,407.12 $0.00 

 201 Path Wellness Grant

  1410 Miscellaneous Programs

 0.00  0.00  0.00  0.00  0.00  4,550.00   191. 201-1410-5120-000-00-00-0  PATH Wellness Stipends

 0.00  0.00  0.00  0.00  0.00  348.09   192. 201-1410-5220-000-00-00-0  PATH Wellness Stipends FICA

 0.00  0.00  0.00  0.00  0.00  939.92   193. 201-1410-5612-000-00-00-0  PATH Wellness Supplies

  TOTAL 1410 Miscellaneous Programs $5,838.01 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 201 Path Wellness Grant $5,838.01 $0.00 $0.00 $0.00 $0.00 $0.00 

 205 VSBIT Saftety Grant

  2321 GISU Assessment

 0.00  0.00  0.00  0.00  0.00  1,449.94   194. 205-2321-5610-000-00-00-0  Safety Grant General Supplies

  TOTAL 2321 GISU Assessment $1,449.94 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 205 VSBIT Saftety Grant $1,449.94 $0.00 $0.00 $0.00 $0.00 $0.00 

 301 Title I

  1100 Instructional
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 0.00  0.00  0.00  0.00  0.00  109.31   195. 301-1100-5610-000-00-00-0  Title I Supplies

  TOTAL 1100 Instructional $109.31 $0.00 $0.00 $0.00 $0.00 $0.00 

  1101 Title I

 42,419.52  15,144.51  0.00  15,144.51  27,275.01  37,830.87   196. 301-1101-5110-000-00-00-0  Title I Salaries

 14,411.81  2,947.52  0.00  2,947.52  11,464.29  12,488.02   197. 301-1101-5210-000-00-00-0  Title I Health Insurance

 4,250.00  0.00  0.00  0.00  4,250.00  3,745.04   198. 301-1101-5215-000-00-00-0  Title I - HRA

 3,245.09  1,106.97  0.00  1,106.97  2,138.12  2,779.74   199. 301-1101-5220-000-00-00-0  Title I FICA

 75.00  7.35  0.00  7.35  67.65  73.50   200. 301-1101-5230-000-00-00-0  Title I - Life Insurance

 1,608.50  596.64  0.00  596.64  1,011.86  1,607.75   201. 301-1101-5240-000-00-00-0  Title I-retirement

 325.00  0.00  0.00  0.00  325.00  323.38   202. 301-1101-5250-000-00-00-0  Title I- Workers Comp

 0.00  0.00  0.00  0.00  0.00  122.04   203. 301-1101-5260-000-00-00-0  Title I - Unemployment

 815.00  169.80  0.00  169.80  645.20  811.83   204. 301-1101-5280-000-00-00-0  Title I-Dental Insurance

 310.00  66.48  0.00  66.48  243.52  305.49   205. 301-1101-5281-000-00-00-0  Title I-Group Vision Insurance

 500.00  10.27  0.00  10.27  489.73  51.35   206. 301-1101-5282-000-00-00-0  LTD Ins

 2,500.00  0.00  0.00  0.00  2,500.00  0.00   207. 301-1101-5610-000-00-00-0  Title I Supplies

  TOTAL 1101 Title I $60,139.01 $50,410.38 $20,049.54 $0.00 $20,049.54 $70,459.92 

  5900 Transfers

 0.00  0.00  0.00  0.00  0.00  6,548.18   208. 301-5900-5892-000-00-00-0  SWP Subgrant for Alburgh

 34,780.86  0.00  0.00  0.00  34,780.86  33,093.90   209. 301-5900-5980-000-00-00-0  Transfer to Consolidated Admin

 160,141.46  0.00  0.00  0.00  160,141.46  134,700.17   210. 301-5900-5991-000-50-00-0  SWP Transfer for ALBURGH

 14,888.88  0.00  0.00  0.00  14,888.88  0.00   211. 301-5900-5991-000-54-00-0  SWP Transfer South Hero

 80,242.86  0.00  0.00  0.00  80,242.86  82,689.61   212. 301-5900-5991-000-66-00-0  SWP Transfer CIUUSD

  TOTAL 5900 Transfers $257,031.86 $290,054.06 $0.00 $0.00 $0.00 $290,054.06 

 TOTAL 301 Title I $317,280.18 $340,464.44 $20,049.54 $0.00 $20,049.54 $360,513.98 

 302 Title IIA

  1100 Instructional

 20,301.60  14,055.00  16,397.41  30,452.41 (10,150.81)  21,727.05   213. 302-1100-5110-000-00-00-0  Title IIA - Coord Salary
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 27,000.00 (181.69)  0.00 (181.69)  27,181.69  25,365.69   214. 302-1100-5130-000-00-00-0  Title IIA Stipends

 4,042.22  1,091.91  2,547.74  3,639.65  402.57  2,393.16   215. 302-1100-5210-000-00-00-0  Title IIA - Health Insurance

 3,618.57  1,239.31  1,270.25  2,509.56  1,109.01  3,252.73   216. 302-1100-5220-000-00-00-0  Title IIA - FICA

 40.00  0.00  0.00  0.00  40.00  0.00   217. 302-1100-5230-000-00-00-0  Title IIA Life Insurance

 6,050.00  1,335.22  0.00  1,335.22  4,714.78  4,451.90   218. 302-1100-5240-000-00-00-0  Title I - Retirement

 235.00  0.00  0.00  0.00  235.00  325.08   219. 302-1100-5250-000-00-00-0  Title IIA Curr Coordinator WC

 275.00  80.43  187.66  268.09  6.91  198.93   220. 302-1100-5280-000-00-00-0  Title IIA - Dental Insurance

 56.00  16.35  38.19  54.54  1.46  38.92   221. 302-1100-5281-000-00-00-0  Title IIA - Vision Insurance

 3,500.00  3,500.00  0.00  3,500.00  0.00  5,074.00   222. 302-1100-5330-000-00-00-0  Title IIA PD Registration

 0.00  0.00  0.00  0.00  0.00  13,729.28   223. 302-1100-5580-000-00-00-0  Title IIA Travel

 1,000.00  0.00  0.00  0.00  1,000.00  7,434.90   224. 302-1100-5610-000-00-00-0  Title IIA Supplies

  TOTAL 1100 Instructional $83,991.64 $24,540.61 $41,577.78 $20,441.25 $21,136.53 $66,118.39 

  5900 Transfers

 11,265.50  0.00  0.00  0.00  11,265.50  6,774.81   225. 302-5900-5980-000-00-00-0  Transfer to Consolidated Adm

 34,051.62  0.00  0.00  0.00  34,051.62  0.00   226. 302-5900-5991-000-00-00-0  SWP Transfer

  TOTAL 5900 Transfers $6,774.81 $45,317.12 $0.00 $0.00 $0.00 $45,317.12 

 TOTAL 302 Title IIA $90,766.45 $69,857.73 $41,577.78 $20,441.25 $21,136.53 $111,435.51 

 304 Title IV

  1100 Instructional

 1,900.00  0.00  0.00  0.00  1,900.00  0.00   227. 304-1100-5330-000-00-00-0  Title IV- Purchased Prof. Services

  TOTAL 1100 Instructional $0.00 $1,900.00 $0.00 $0.00 $0.00 $1,900.00 

  5900 Transfers

 1,189.22  0.00  0.00  0.00  1,189.22  1,049.42   228. 304-5900-5980-000-00-00-0  Transfer to Consol Admin

 53,370.23  0.00  0.00  0.00  53,370.23  0.00   229. 304-5900-5991-000-50-00-0  SWP Transfer for Alburgh

 1,000.00  0.00  0.00  0.00  1,000.00  0.00   230. 304-5900-5991-000-54-00-0  SWP Transfer for South Hero

 1,386.52  0.00  0.00  0.00  1,386.52  0.00   231. 304-5900-5991-000-66-00-0  SWP Transfer for CIUUSD
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  TOTAL 5900 Transfers $1,049.42 $56,945.97 $0.00 $0.00 $0.00 $56,945.97 

 TOTAL 304 Title IV $1,049.42 $58,845.97 $0.00 $0.00 $0.00 $58,845.97 

 306 CFP Schoolwide Program

  1101 Title I

 0.00  0.00  0.00  0.00  0.00  4,400.00   232. 306-1101-5290-000-50-00-0  SWP- Alb Prof Dev

 0.00  0.00  0.00  0.00  0.00  4,098.25   233. 306-1101-5670-000-54-00-0  SWP Software South Hero

  TOTAL 1101 Title I $8,498.25 $0.00 $0.00 $0.00 $0.00 $0.00 

  2214 Personal Services Salaries

 0.00  11,042.28  20,857.72  31,900.00 (31,900.00)  31,507.51   234. 306-2214-5110-000-00-00-0  CFP-SWP Instructional Coach

 0.00  836.85  1,881.29  2,718.14 (2,718.14)  2,059.85   235. 306-2214-5210-000-00-00-0  Health Ins

 0.00  822.88  1,614.19  2,437.07 (2,437.07)  2,372.38   236. 306-2214-5220-000-00-00-0  CFP-SWP Fica

 0.00  0.00  0.00  0.00  0.00  248.47   237. 306-2214-5250-000-00-00-0  Workers Comp

 0.00  56.28  131.36  187.64 (187.64)  156.33   238. 306-2214-5280-000-00-00-0  Dental Inse

 0.00  18.54  43.27  61.81 (61.81)  49.53   239. 306-2214-5281-000-00-00-0  Vision

  TOTAL 2214 Personal Services Salaries $36,394.07 $(37,304.66)$37,304.66 $24,527.83 $12,776.83 $0.00 

 TOTAL 306 CFP Schoolwide Program $44,892.32 $(37,304.66)$37,304.66 $24,527.83 $12,776.83 $0.00 

 307 CFP - All Titles - Consolidated Adm

  2321 GISU Assessment

 0.00  18,739.92  21,863.27  40,603.19 (40,603.19)  23,903.19   240. 307-2321-5110-000-00-00-0  CFP - Con Adm Curr Coordinator

 0.00  1,455.84  3,397.03  4,852.87 (4,852.87)  2,766.17   241. 307-2321-5210-000-00-00-0  CFP Con Adm - Health

 0.00  1,409.95  1,693.88  3,103.83 (3,103.83)  1,790.72   242. 307-2321-5220-000-00-00-0  CFP Con Adm FICA

 0.00  1,780.30  0.00  1,780.30 (1,780.30)  5,145.79   243. 307-2321-5240-000-00-00-0  CFP - Con Adm - Retirement

 0.00  0.00  0.00  0.00  0.00  139.22   244. 307-2321-5250-000-00-00-0  Con-Admin Workers Compensation

 0.00  107.25  250.21  357.46 (357.46)  229.94   245. 307-2321-5280-000-00-00-0  CFP Con Adm - Dental

 0.00  21.84  50.88  72.72 (72.72)  44.99   246. 307-2321-5281-000-00-00-0  CFP Con Adm - Vision
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  TOTAL 2321 GISU Assessment $34,020.02 $(50,770.37)$50,770.37 $27,255.27 $23,515.10 $0.00 

 TOTAL 307 CFP - All Titles - Consolidated Adm $34,020.02 $(50,770.37)$50,770.37 $27,255.27 $23,515.10 $0.00 

 320 IDEA B

  1200 Special Education

 20,000.00 (41.12)  0.00 (41.12)  20,041.12  4,045.68   247. 320-1200-5110-000-00-00-0  Spec Ed. HS LEA Liaison

 1,500.00  0.00  0.00  0.00  1,500.00  0.00   248. 320-1200-5110-100-00-00-0  SpEd Instructor for Mentor

 11,544.30  0.00  0.00  0.00  11,544.30  755.00   249. 320-1200-5115-000-00-00-0  IDEAB-aides Salaries Data Prog

 956.25  0.00  0.00  0.00  956.25  0.00   250. 320-1200-5210-000-00-00-0  Strat # 60 (2) IDEAB Health Insurance

 650.50  41.12  0.00  41.12  609.38  393.31   251. 320-1200-5220-000-00-00-0  IDEAB FICA

 0.00  180.00  0.00  180.00 (180.00)  0.00   252. 320-1200-5290-000-00-00-0  Conferences/Training

 5,000.00  810.00  540.00  1,350.00  3,650.00  0.00   253. 320-1200-5320-000-00-00-0  Prof Devel Conf/Workshops

 0.00  0.00  0.00  0.00  0.00  2,817.14   254. 320-1200-5580-000-00-00-0  Travel

 11,849.50  723.49  165.56  889.05  10,960.45  4,503.22   255. 320-1200-5610-000-00-00-0  Supplies, Mater & Manipulations

 0.00  0.00  0.00  0.00  0.00  1,740.86   256. 320-1200-5610-101-00-00-0  Supplies and Materials for IEP Student

 0.00  1,794.00  10,293.57  12,087.57 (12,087.57)  0.00   257. 320-1200-5734-000-00-00-0  IDEA B Computer equipment

 0.00  0.00  0.00  0.00  0.00  743.94   258. 320-1200-5810-000-00-00-0  Conf/Workshops Behavior  JP & MB

  TOTAL 1200 Special Education $14,999.15 $36,993.93 $14,506.62 $10,999.13 $3,507.49 $51,500.55 

  1422 Extended Year Services

 6,000.00  3,845.00  0.00  3,845.00  2,155.00  10,267.50   259. 320-1422-5110-000-00-00-0  EYS Teachers Salaries

 459.00  427.50  0.00  427.50  31.50  7,320.00   260. 320-1422-5115-000-00-00-0  EXTENDED YEAR Para-Prof Salary

 210.38  326.89  0.00  326.89 (116.51)  1,345.49   261. 320-1422-5220-000-00-00-0  EXTENDED YEAR FICA/MEDI

  TOTAL 1422 Extended Year Services $18,932.99 $2,069.99 $4,599.39 $0.00 $4,599.39 $6,669.38 

  1423 Extended Year Services Pre-School

 0.00  122.50  0.00  122.50 (122.50)  2,418.75   262. 320-1423-5110-000-00-00-0  EXTENDED YEAR EEE Teachers Sal

 0.00  0.00  0.00  0.00  0.00  610.00   263. 320-1423-5115-000-00-00-0  IDEA B ESY EEE Paras

 0.00  9.38  0.00  9.38 (9.38)  231.71   264. 320-1423-5220-000-00-00-0  EXTENDED YEAR FICA/MEDI
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  TOTAL 1423 Extended Year Services Pre-School $3,260.46 $(131.88)$131.88 $0.00 $131.88 $0.00 

  2140 Psychoeducational Evals

 45,000.00  0.00  40,000.00  40,000.00  5,000.00  30,324.56   265. 320-2140-5300-000-00-00-0  Psyche Evals

  TOTAL 2140 Psychoeducational Evals $30,324.56 $5,000.00 $40,000.00 $40,000.00 $0.00 $45,000.00 

  2150 SLP

 0.00  130.00  0.00  130.00 (130.00)  0.00   266. 320-2150-5110-100-00-00-0  SLP Salaries - ESY

 10,000.00  357.50  0.00  357.50  9,642.50  1,442.00   267. 320-2150-5115-000-00-00-0  SLP Assistant Salary -R Ashline

 2,750.00  1,592.50  0.00  1,592.50  1,157.50  2,196.10   268. 320-2150-5115-100-00-00-0  SLP Aid Salary ESY

 765.00  27.35  0.00  27.35  737.65  110.32   269. 320-2150-5220-000-00-00-0  SLP FICA

 0.00  131.79  0.00  131.79 (131.79)  168.01   270. 320-2150-5220-100-00-00-0  FICA

 0.00  0.00  0.00  0.00  0.00  431.99   271. 320-2150-5300-000-00-00-0  Conf/Prov Dev/SLP

 0.00  0.00  0.00  0.00  0.00  1,748.00   272. 320-2150-5320-000-00-00-0  Contracted SLP

 0.00  0.00  0.00  0.00  0.00  910.02   273. 320-2150-5580-000-00-00-0  SLP Travel

  TOTAL 2150 SLP $7,006.44 $11,275.86 $2,239.14 $0.00 $2,239.14 $13,515.00 

  2151 SLP Prek

 0.00  0.00  0.00  0.00  0.00  367.50   274. 320-2151-5110-000-00-00-0  EXTENDED YEAR SLP PreK Salary

 0.00  0.00  0.00  0.00  0.00  28.12   275. 320-2151-5220-000-00-00-0  EXTENDED YEAR SLP  FICA/MEDI

 0.00  0.00  0.00  0.00  0.00  45,680.00   276. 320-2151-5320-000-00-00-0  Contracted SLP -

 0.00  0.00  0.00  0.00  0.00  150.22   277. 320-2151-5580-000-00-00-0  Idea B All Yr SLP Travel

  TOTAL 2151 SLP Prek $46,225.84 $0.00 $0.00 $0.00 $0.00 $0.00 

  2153 EEE SLP

 0.00  0.00  0.00  0.00  0.00  805.00   278. 320-2153-5110-000-00-00-0  IDEA B - SLP - EEE Salary

 0.00  0.00  0.00  0.00  0.00  61.58   279. 320-2153-5220-000-00-00-0  FICA

  TOTAL 2153 EEE SLP $866.58 $0.00 $0.00 $0.00 $0.00 $0.00 

  2160 Occupational Therapy

 27,169.00  9,879.63  17,289.37  27,169.00  0.00  26,124.00   280. 320-2160-5110-100-00-00-0  OT Salaries
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 40,911.00  24,922.06  43,390.44  68,312.50 (27,401.50)  65,562.00   281. 320-2160-5115-000-00-00-0  O/T Aide Salary

 300.00  127.50  0.00  127.50  172.50  368.75   282. 320-2160-5115-100-00-00-0  OT Aide - ESY

 11,889.63  6,521.13  15,215.92  21,737.05 (9,847.42)  0.00   283. 320-2160-5210-000-00-00-0  O/T Aide Health

 0.00  407.86  0.00  407.86 (407.86)  939.23   284. 320-2160-5215-000-00-00-0  O/T Aide - HRA

 5,337.57  1,828.80  3,397.11  5,225.91  111.66  4,842.35   285. 320-2160-5220-000-00-00-0  O/T Aide & O/T FICA

 3,575.00  765.60  1,322.59  2,088.19  1,486.81  2,026.70   286. 320-2160-5220-100-00-00-0  Liabilities FICA

 2,865.00  1,115.76  1,952.58  3,068.34 (203.34)  253.30   287. 320-2160-5240-000-00-00-0  O/T Employee Retire

 648.00  0.00  0.00  0.00  648.00  0.00   288. 320-2160-5250-000-00-00-0  O/T - Workers Comp

 0.00  376.38  878.19  1,254.57 (1,254.57)  0.00   289. 320-2160-5280-000-00-00-0  O/T Aide Dental

 0.00  99.72  232.60  332.32 (332.32)  0.00   290. 320-2160-5281-000-00-00-0  O/T Aide Vision

 0.00  0.00  0.00  0.00  0.00  75.69   291. 320-2160-5290-000-00-00-0  OT Misc

 0.00  0.00  0.00  0.00  0.00  278.77   292. 320-2160-5580-000-00-00-0  O/T Travel

 0.00  534.45  0.00  534.45 (534.45)  176.03   293. 320-2160-5610-100-00-00-0  O/T Supplies

  TOTAL 2160 Occupational Therapy $100,646.82 $(37,562.49)$130,257.69 $83,678.80 $46,578.89 $92,695.20 

  2190 Physical Therapy

 30,000.00  13,090.89  22,909.11  36,000.00 (6,000.00)  0.00   294. 320-2190-5110-000-00-00-0  P/T Salaries

 2,925.00  0.00  0.00  0.00  2,925.00  0.00   295. 320-2190-5120-100-00-00-0  PT for IEP Students

 2,928.16  1,001.45  1,752.55  2,754.00  174.16  0.00   296. 320-2190-5220-000-00-00-0  IDEA-B P/T FICA

  TOTAL 2190 Physical Therapy $0.00 $(2,900.84)$38,754.00 $24,661.66 $14,092.34 $35,853.16 

  2400 Local - Shared Admin

 16,520.76  3,608.00  0.00  3,608.00  12,912.76  15,667.00   297. 320-2400-5320-000-00-00-0  IDEA-B Contr Servc Data Mgmt

  TOTAL 2400 Local - Shared Admin $15,667.00 $12,912.76 $3,608.00 $0.00 $3,608.00 $16,520.76 

  2420 Special Ed Coordination

 26,351.40  0.00  0.00  0.00  26,351.40  0.00   298. 320-2420-5112-000-00-00-0  IDEA-B Portion/ Adm Asst. Wage

 15,027.23  0.00  0.00  0.00  15,027.23  0.00   299. 320-2420-5210-000-00-00-0  IDEAB Portion of Health Insurance

 2,015.88  0.00  0.00  0.00  2,015.88  0.00   300. 320-2420-5220-000-00-00-0  IDEA-B FICA/MEDI

 1,875.00  0.00  0.00  0.00  1,875.00  0.00   301. 320-2420-5240-000-00-00-0  IDEA-B Portion Supp Staff Retire
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 122.00  0.00  0.00  0.00  122.00  0.00   302. 320-2420-5250-000-00-00-0  IDEAB Portion of Workers Comp

 88.00  0.00  0.00  0.00  88.00  0.00   303. 320-2420-5260-000-00-00-0  IDEAB Portion of Unemployment Insu

 933.44  0.00  0.00  0.00  933.44  0.00   304. 320-2420-5280-000-00-00-0  IDEAB Portion of Dental Insurance

 4,500.00  0.00  0.00  0.00  4,500.00  700.00   305. 320-2420-5300-000-00-00-0  Conferences and Mtg Spec.Ed Dir

 7,500.00  0.00  0.00  0.00  7,500.00  0.00   306. 320-2420-5580-000-00-00-0  Travel and exp for Spec.Ed Dir

 0.00  0.00  0.00  0.00  0.00  175.00   307. 320-2420-5810-000-00-00-0  Membership Dues for Spec.Ed. Dir.

  TOTAL 2420 Special Ed Coordination $875.00 $58,412.95 $0.00 $0.00 $0.00 $58,412.95 

  2700 Student - Transportation

 0.00  0.00  0.00  0.00  0.00  106.72   308. 320-2700-5115-100-00-00-0  ESY - Para

 0.00  0.00  0.00  0.00  0.00  36.95   309. 320-2700-5580-000-00-00-0  Student Transportation

 0.00  0.00  0.00  0.00  0.00  14,362.62   310. 320-2700-5580-100-00-00-0  Transportation - ESY

  TOTAL 2700 Student - Transportation $14,506.29 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 320 IDEA B $253,311.13 $86,070.28 $234,096.72 $159,339.59 $74,757.13 $320,167.00 

 321 IDEA B Preschool

  1200 Special Education

 0.00  0.00  0.00  0.00  0.00 (21.10)  311. 321-1200-5220-000-00-00-0  Strat # 27 Idea-b Pre-school-fica

  TOTAL 1200 Special Education $(21.10)$0.00 $0.00 $0.00 $0.00 $0.00 

  1201 Essential Early Education

 0.00  0.00  0.00  0.00  0.00  301.02   312. 321-1201-5580-000-00-00-0  IDEA B Pre-School Travel

  TOTAL 1201 Essential Early Education $301.02 $0.00 $0.00 $0.00 $0.00 $0.00 

  2150 SLP

 0.00  0.00  0.00  0.00  0.00  233.16   313. 321-2150-5580-000-00-00-0  Idea-b Preschool-SLP travel

  TOTAL 2150 SLP $233.16 $0.00 $0.00 $0.00 $0.00 $0.00 

  2151 SLP Prek

 12,222.51  5,313.51  10,036.49  15,350.00 (3,127.49)  13,932.23   314. 321-2151-5110-000-00-00-0  IDEA-B PK  salary
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 915.05  1,449.15  3,381.31  4,830.46 (3,915.41)  0.00   315. 321-2151-5210-000-00-00-0  IDEA B Preschool Health

 935.02  362.49  799.51  1,162.00 (226.98)  967.28   316. 321-2151-5220-000-00-00-0  IDEA-B PK FICA

 0.00  94.11  219.53  313.64 (313.64)  0.00   317. 321-2151-5280-000-00-00-0  IDEA B Preschool Dental

 0.00  24.93  58.15  83.08 (83.08)  0.00   318. 321-2151-5281-000-00-00-0  IDEA B Preschool Vision

 151.42  0.00  0.00  0.00  151.42  0.00   319. 321-2151-5610-000-00-00-0  IDEA-B PK Supplies

  TOTAL 2151 SLP Prek $14,899.51 $(7,515.18)$21,739.18 $14,494.99 $7,244.19 $14,224.00 

 TOTAL 321 IDEA B Preschool $15,412.59 $(7,515.18)$21,739.18 $14,494.99 $7,244.19 $14,224.00 

 324 Special Education Reimbursement Account

  2420 Special Ed Coordination

 99,395.00  46,795.81  53,520.39  100,316.20 (921.20)  102,000.00   320. 324-2420-5110-000-00-00-0  Special Ed Block-spec. Ed Coord. Sala

 84,284.72  30,652.72  53,642.28  84,295.00 (10.28)  81,053.00   321. 324-2420-5115-000-00-00-0  Behavioral Specialist

 25,953.00  6,521.13  13,042.26  19,563.39  6,389.61  19,261.80   322. 324-2420-5210-000-00-00-0  Special Ed Block-health Insurance

 4,750.00  680.96  0.00  680.96  4,069.04  2,470.82   323. 324-2420-5215-000-00-00-0  SpEd - HRA

 14,051.50  5,743.76  8,289.50  14,033.26  18.24  13,655.00   324. 324-2420-5220-000-00-00-0  Spec Ed Block- Coord. FICA

 252.00  21.00  0.00  21.00  231.00  210.00   325. 324-2420-5230-000-00-00-0  Special Ed Life Insurance

 3,673.59  1,379.37  2,241.45  3,620.82  52.77  4,752.76   326. 324-2420-5240-000-00-00-0  Special Ed Block-retirement

 1,700.38  0.00  0.00  0.00  1,700.38  1,550.82   327. 324-2420-5250-000-00-00-0  Special Ed Block-workers Comp.

 260.80  0.00  0.00  0.00  260.80  0.00   328. 324-2420-5260-000-00-00-0  Special Ed Block-unemploy. Comp.

 2,576.00  772.56  1,677.18  2,449.74  126.26  2,575.17   329. 324-2420-5280-000-00-00-0  Special Ed Block-dental Insurance

 695.00  217.02  473.10  690.12  4.88  695.30   330. 324-2420-5281-000-00-00-0  Special Ed Block-vision Insurance

 0.00  26.25  0.00  26.25 (26.25)  131.25   331. 324-2420-5282-000-00-00-0  Special Ed LTD INs

 1,500.00  0.00  0.00  0.00  1,500.00  0.00   332. 324-2420-5290-000-00-00-0  Support Svc Staff Professional Dev.

  TOTAL 2420 Special Ed Coordination $228,355.92 $13,395.25 $225,696.74 $132,886.16 $92,810.58 $239,091.99 

 TOTAL 324 Special Education Reimbursement Account $228,355.92 $13,395.25 $225,696.74 $132,886.16 $92,810.58 $239,091.99 

 326 BEST

  1100 Instructional

 1,500.00  540.00  0.00  540.00  960.00  1,382.67   333. 326-1100-5320-000-00-00-0  BEST - Purchased Professional Service
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 200.00  0.00  0.00  0.00  200.00  0.00   334. 326-1100-5580-000-00-00-0  BEST Travel

  TOTAL 1100 Instructional $1,382.67 $1,160.00 $540.00 $0.00 $540.00 $1,700.00 

 TOTAL 326 BEST $1,382.67 $1,160.00 $540.00 $0.00 $540.00 $1,700.00 

 327 EPSDT

  2134 Local - Shared Nursing

 0.00  3,900.00  0.00  3,900.00 (3,900.00)  3,900.00   335. 327-2134-5730-000-00-00-0  EPSDT - Nurse - Computer Equipment

  TOTAL 2134 Local - Shared Nursing $3,900.00 $(3,900.00)$3,900.00 $0.00 $3,900.00 $0.00 

 TOTAL 327 EPSDT $3,900.00 $(3,900.00)$3,900.00 $0.00 $3,900.00 $0.00 

 328 LSB

  1000 Asset

 0.00  0.00  0.00  0.00  0.00  30.95   336. 328-1000-5220-000-00-00-0  LSB Fica

 0.00  0.00  0.00  0.00  0.00  367.70   337. 328-1000-5320-000-00-00-0  Local Stand. Bd. - Staff Develop.

  TOTAL 1000 Asset $398.65 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 328 LSB $398.65 $0.00 $0.00 $0.00 $0.00 $0.00 

 329 Medicaid

  2321 GISU Assessment

 0.00  11,978.57  0.00  11,978.57 (11,978.57)  18,806.11   338. 329-2321-5110-000-00-00-0  Medicaid Salaries

 0.00  999.38  0.00  999.38 (999.38)  1,355.65   339. 329-2321-5220-000-00-00-0  Medicaid - Clerical FICA

  TOTAL 2321 GISU Assessment $20,161.76 $(12,977.95)$12,977.95 $0.00 $12,977.95 $0.00 

 TOTAL 329 Medicaid $20,161.76 $(12,977.95)$12,977.95 $0.00 $12,977.95 $0.00 

 330 Act 230

  1100 Instructional

 5,250.00  0.00  0.00  0.00  5,250.00  0.00   340. 330-1100-5340-000-00-00-0  Act 230 Grant- Training

 170.00  0.00  0.00  0.00  170.00  0.00   341. 330-1100-5580-000-00-00-0  ACT 230 Grant - Travel
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  TOTAL 1100 Instructional $0.00 $5,420.00 $0.00 $0.00 $0.00 $5,420.00 

 TOTAL 330 Act 230 $0.00 $5,420.00 $0.00 $0.00 $0.00 $5,420.00 

 348 Transition Grant

  5300 Transition Grant

 0.00  0.00  0.00  0.00  0.00  4,747.52   342. 348-5300-5733-000-00-00-0  Transition Grant- Furniture & Fixtures

  TOTAL 5300 Transition Grant $4,747.52 $0.00 $0.00 $0.00 $0.00 $0.00 

 TOTAL 348 Transition Grant $4,747.52 $0.00 $0.00 $0.00 $0.00 $0.00 

 501 School Lunch Program

  3790 Other Supporting Grants CO

 0.00  7,159.68  0.00  7,159.68 (7,159.68)  0.00   343. 501-3790-5610-000-00-00-0  Child Nutrition Passthru

 0.00  0.00  0.00  0.00  0.00  47,377.83   344. 501-3790-5610-000-54-00-0  Child Nutrition Passthru - SH

 0.00  0.00  0.00  0.00  0.00  146,673.02   345. 501-3790-5610-000-66-00-0  Child Nutrition Passthru CIUUSD

  TOTAL 3790 Other Supporting Grants CO $194,050.85 $(7,159.68)$7,159.68 $0.00 $7,159.68 $0.00 

 TOTAL 501 School Lunch Program $194,050.85 $(7,159.68)$7,159.68 $0.00 $7,159.68 $0.00 

GRAND TOTAL $5,961,708.68 $3,263,673.38 $3,988,074.67 $2,066,820.43 $1,921,254.24 $7,251,748.05 
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A24 
(Recommended Policy) 

 
BOARD/SUPERINTENDENT RELATIONSHIP 
 
Policy 
The school board establishes policy and governs through the policy it creates. The 
superintendent manages all operations of the school system in accordance with school 
board policies.  
 
The board recognizes and values the superintendent’s experience and expertise in 
instructional and administrative matters. The superintendent recognizes and values the 
board’s experience in issues related to the Grand Isle Supervisory Union and its 
member districts and the board’s connections and responsibilities to the community it 
represents.  
 
The superintendent and the board members respect the confidentiality of 
communication in both directions and work toward open communication and trust. The 
superintendent works only for the board as a whole, not for any individual member. Only 
decisions of the board acting as a body are binding on the superintendent.  
 
Board members work directly with the superintendent and central office staff, so long as 
such communication is clearly not giving direction or suggesting a course of action that 
staff perceives as direction.  When presented with citizen concerns, board members 
refer them to appropriate levels of authority, in accordance with the district’s policy on 
complaints.   
 
The board directs the superintendent through written policies that prescribe the results 
the board wants to achieve. The board is realistic in setting expectations about what can 
be accomplished, given the school district’s (/supervisory union’s) available resources. 
The superintendent is accountable to the board for the performance of staff.   
 
Annually, the board evaluates the superintendent’s performance. The superintendent is 
accountable to the school board for the achievement of the board’s goals. The board is 
responsible for clearly setting forth and communicating its expectations before 
evaluation takes place. The board will evaluate the superintendent’s job performance in 
a way that is systematic, fair, and effective.  
 
 
 
 GISU Alburgh CIUUSD South Hero 
Date Warned 10/27/2020 11/2/2020 11/3/2020 11/19/2020 
Date Adopted     
 
 
Legal Reference(s):  
  
  

 



 

CODE 12 
(Required Policy) 

 
Prevention of Sexual Harassment As Prohibited by Title IX 

 
I. Statement of Policy.  

A. Prohibiting Title IX Sexual Harassment. Per Title IX of the Education 
Amendments Act of 1972 (“Title IX”) the District does not discriminate on the 
basis of sex in its educational programs and activities, including employment and 
admissions.  All forms of sex-based discrimination, including sexual harassment, 
are prohibited in the District.  A District with actual knowledge of sexual 
harassment in an educational program or activity of the District against a person 
in the United States must respond promptly in a manner that is not deliberately 
indifferent.  A District is deliberately indifferent only if its response to sexual 
harassment is clearly unreasonable in light of the known circumstances.  A 
District may be deemed to have been deliberately indifferent based on its 
restriction of rights protected under the U.S. Constitution, including the First, Fifth 
and Fourteenth Amendments.   
 

B. Retaliation. Retaliation as defined by this Policy is expressly prohibited. 
Complaints alleging retaliation may be filed according to the Title IX Grievance 
Procedures set forth in Section IV.  
 

C. Concurrent Statutory Obligations. While all forms of sex-based discrimination 
are prohibited in the District, the purpose of this policy is to address, and only 
address, sexual harassment as defined in Title IX and Section II.M. below.  For 
conduct which satisfies that definition, a school’s response is governed by this 
policy, and in those cases for which they have received a filing of a formal 
complaint of same, as set forth under the Title IX Grievance Process set forth in 
Section IV below.  For other forms of inappropriate conduct, or conduct which 
may satisfy the definition of harassment on the basis of sex under Vermont law, 
including student misconduct and employment based statutes prohibiting 
unlawful harassment and other forms of misconduct, the District may have the 
separate obligation to address those behaviors as required by other school 
policies and applicable laws. 

 
D. Covered Parties. This Policy shall apply to all students, employees and any third 

party who contracts with the District to provide services to District students or 
employees, upon District property or during any school program or activity. A 
third party under supervision and control of the school system will be subject to 
termination of contracts/agreements, restricted from access to school property, 
and/or subject to other consequences, as appropriate. 
 
 
 
 



 

 
 

II. Definitions 
As used in this Policy and during the Title IX Grievance Process, the terms below 
shall have the meaning ascribed. 

 
A. “Actual Knowledge” means “notice” of “sexual harassment” or allegations of 

“sexual harassment” to either (a) a recipient’s Title IX Coordinator; or (b) any 
officia12 q3`1l of the recipient who has the authority to institute corrective 
measures on behalf of the recipient;  or (c) to any employee of an elementary 
and secondary school.  
a. For purposes of this paragraph “sexual harassment” refers to the definition 

as contained within this policy.  For other forms of inappropriate conduct, 
or conduct which may satisfy the definition of harassment on the basis of 
sex as recognized under Vermont law, schools retain the option and in 
some cases the obligation, to address those behaviors as required by 
policy and law. 

b. Actual knowledge shall not be deemed to exist when the only official of the 
recipient with actual knowledge is the respondent.  

c. “Notice” as used in this paragraph includes, but is not limited to, a Report 
of Sexual Harassment to the Title IX Coordinator as described Section 
IV.B.  

d. Notice sufficient to trigger an obligation under this policy only shall exist 
where any employee has sufficient personal knowledge of alleged facts to 
be aware that if such facts were found to be true it would constitute a 
violation of this policy. 

e. Imputation of knowledge based solely on vicarious liability OR constructive 
notice shall be insufficient to establish or constitute actual knowledge. 

 
B.  “Complainant” is an individual who is alleged to be the victim of conduct that 

could constitute “sexual harassment” under this Policy. In order for an 
individual to be considered to be a Complainant they need not file Report of 
Sexual Harassment, nor a Formal Complaint of Sexual Harassment.  Where 
the Title IX Coordinator signs a Formal Complaint of Sexual Harassment, the 
Title IX Coordinator is not considered a “Complainant.”  

 
C. “Days” shall mean calendar days, but shall exclude non-weekend days on 

which the District office is closed (e.g. holidays, office-wide vacations), or any 
weekday during the school year on which school is closed (e.g. snow days).  

 
D.  “Decision-Maker” means persons tasked with either the responsibility of 

making determinations of responsibility (referred to as “Initial Decision-
Maker”); or the responsibility to decide any appeal (referred to as “Appellate 
Decision-Maker”) with respect to Formal Complaints of Sexual Harassment in 
accordance with the Title IX Grievance Process.  

 



 

E.  “Determination of Responsibility” is the formal finding by the decision-
maker on each allegation of Sexual Harassment contained in a Formal 
complaint that the Respondent did or did not engage in conduct constituting 
Sexual Harassment under Title IX.  

 
F. “Disciplinary sanctions” are consequences imposed on a Respondent 

when s/he is determined responsible for sexual harassment prohibited under 
this Policy.   

 
F. “Emergency Removal” for purposes of this Policy shall mean removing a 

respondent from the District’s education program or activity on an emergency 
basis, provided that the District undertakes an individualized safety and risk 
analysis, determines that an immediate threat to the physical health or safety 
of any student or other individual arising from the allegations of sexual 
harassment justifies removal, and provides the respondent with notice and an 
opportunity to challenge the decision immediately following the removal. 
Emergency Removals as permitted by this Policy shall not be construed to 
modify any rights under the Individuals with Disabilities Education Act, 
Section 504 of the Rehabilitation Act of 1973, or the Americans with 
Disabilities Act.  

 
G. “Formal Complaint of Sexual Harassment” means a document filed by 

either (a) a complainant (or complainant’s parent/guardian); or (b) the Title IX 
Coordinator, alleging sexual harassment against a respondent AND 
requesting that the District investigate the allegation of sexual harassment.  
The issuance or receipt of a Formal Complaint of Sexual Harassment formally 
triggers the Title IX Grievance Process set forth in Section IV. of this Policy.  

 
H. “Investigation of Title IX Sexual Harassment” Before the District can 

conduct an Investigation of Sexual Harassment under this Policy, against a 
Respondent, a Formal Complaint of Sexual Harassment that contains an 
allegation of sexual harassment and a request that the District investigate the 
allegations is required.  Such investigation is a part of the Title IX Grievance 
Process, as set forth in Section IV.E. 

 
I. “Remedial actions” are actions intended to restore or preserve a 

complainant’s equal access to the educational programs and activities of the 
District. 

 
J. ”Report of Sexual Harassment” is any report which provides the District 

with actual knowledge of sexual harassment or allegations of sexual 
harassment. Such a report may or may not be accompanied by a Formal 
Complaint of Sexual Harassment. Without such a Complaint, the Title IX 
Grievance Process is not triggered.  See Section IV.A and IV.B. regarding the 
process for initiating that process.  

 



 

K. “Respondent” means an individual who has been reported to be the 
individual accused (i.e. perpetrator) of conduct that could constitute sexual 
harassment as defined under this policy.  

 
L. “Retaliation” means intimidation, threats, coercion, or discrimination by 

either the District or any other person, against any individual for the purpose 
of interfering with any right or privilege secured by Title IX and/or this Policy, 
or because the individual has made a report or complaint, testified, assisted, 
or participated or refused to participate in any manner in an investigation, 
proceeding, or hearing in connection with this Policy. Intimidation, threats, 
coercion, or discrimination, including charges against an individual for code of 
conduct violations that do not involve sex discrimination or sexual 
harassment, but arise out of the same facts or circumstances as a report or 
complaint of sexual discrimination, or a report or formal complaint of sexual 
harassment, for the purpose of interfering with any right or privilege secured 
by Title IX or this policy, constitutes retaliation.   

Limitation in Scope. 
i.  Material False Statements. Actions taken in response to materially 

false statements made in bad faith, or to submitting materially false 
information in bad faith, as part of a report or during the Title IX 
Grievance Process do not constitute retaliation.  A determination of 
responsibility alone is insufficient to conclude that a person made a 
materially false statement in bad faith.   

ii.  1st Amendment Protections. The exercise of rights protected under 
the First Amendment does not constitute retaliation prohibited by this 
Policy.  

 
M.  “Sexual harassment” prohibited under Title IX and by this Policy is conduct 

on the basis of sex, occurring in an education program or activity of the 
District, against a person in the United States, that satisfies one or more of 
the following: 
1. A school district employee conditioning the provision of an aid, benefit, or 

service of the District on an individual's participation in unwelcome sexual 
conduct; OR    

2. Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, AND objectively offensive that it effectively denies a person 
equal access to the District’s education program or activity; OR 

3.  Or any conduct which would satisfies one or more of the following 
definitions: 
a.  Sexual assault: Any sexual act(s) directed at another person without 

consent of the victim, including instances where the victim is unable to 
lawfully give consent because of age or cognitive ability. Consent to a 
sexual act exists where words, actions or other non-verbal conduct 
objectively communicates a desire to participate in the sexual act(s).  
Consent to some sexual act(s) does not indicate consent to all sexual 
acts. Consent may be withdrawn at any time by objectively 



 

communicating through words, actions or other non-verbal conduct  
AND/OR 

b.  Dating Violence: Violence committed by a person who is or has been 
in a social relationship of a romantic or an intimate nature with the 
victim.  The existence of the relationship shall be considered with 
reference to the length of the relationship, the type of relationship and 
the frequency of the interactions between the persons involved in the 
relationship. AND/OR 

c.  Domestic violence: Felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of the 
victim, by a person with whom the victim shares a child, by a person 
who is cohabitating with or has cohabitated with the victim as a spouse 
or intimate partner or any other persons protected under 15 V.S.A. 
section 1101 from domestic abuse. AND/OR 

d.  Stalking: A course of conduct by a person directed at a specific person 
that would cause a reasonable person to fear for their safety or the 
safety of others or suffer substantial emotional distress.  

 
Limitation in Scope. For purposes of this policy conduct shall not be 
deemed to satisfy Title IX’s definition of “sexual harassment” if the conduct 
occurred either (1) outside of the United States and/or (2) includes 
locations, events or circumstances over which the District did not exercise 
substantial control over both the respondent and the context in which the 
harassment occurred.   

 
N. “Supportive Measures” are non-disciplinary, non-punitive, individualized 

services, offered as appropriate, as reasonably available, and without fee or 
charge to the complainant or the respondent before or after the filing of a 
formal complaint or where no formal complaint has been filed.  Such 
measures are designed to restore or preserve equal access to the 
District’s education program or activity without unreasonably burdening the 
other party including measures designed to protect the safety of all parties or 
the District’s educational environment, or deter sexual harassment.  These 
measures may include, but are not limited to, the following: 

1.counseling; 
2.extensions of deadlines or other course-related adjustments; 
3.modifications of work or class schedules; 
4.campus escort services; 
5.mutual restrictions on contact between the parties; 
6.changes in work or housing locations; 
7.leaves of absence; 
8.increased security and monitoring of certain areas of the district campus; 
9.and other similar measures. 

 
 
 



 

 
III. Duties 
 

A. Reports of Sexual Harassment 
1. Any Person May Make a ‘Report of Sexual Harassment’.   Any person may 

report sexual harassment whether relating to her/himself or another person. A 
Report of Sexual Harassment may be made at any time, in person, by mail, 
by telephone, electronic mail, or by any other means that results in the Title IX 
Coordinator receiving the person’s verbal or written report.   
a. Any Staff Member May Receive Reports. Additionally, while the District 

strongly encourages Reports of Sexual Harassment to be made directly to 
the Title IX Coordinator, the report may be made to any District staff 
member, including, for instance, a counselor, teacher or principal. 

b. In Cases where Title IX Coordinator is Alleged Respondent. If the Title IX 
Coordinator is the alleged respondent, in such cases either the Report of 
Sexual Harassment or Formal Complaint of Sexual Harassment may be 
made directly to the Superintendent, who shall thereafter fulfill the 
functions of the Title IX Coordinator regarding that Report/Complaint, or 
delegate the function to another person.   

B. District Response to Report of Sexual Harassment. 
1. Duty to respond. The District will promptly respond when there is Actual 

Knowledge of sexual harassment, even if a Formal Complaint of Sexual 
Harassment has not been filed.   
a. District Response Must Be Equitable. In its response the District shall treat 

Complainants and Respondents equitably by providing supportive 
measures to the Complainant and by following the Title IX Grievance 
Process prior to imposing any disciplinary sanctions or other actions that 
are not supportive measures against a Respondent.   

b. Reports of Harassment Received by District Employees Shall Be Referred 
to Title IX Coordinator. Where any District employee – other than the 
employee harasser, or the Title IX Coordinator – receives information of 
conduct which may constitute sexual harassment under this Policy, s/he 
shall, without delay, inform the Title IX Coordinator of the alleged sexual 
harassment.  Failure to report will subject the employee to discipline up to 
and including dismissal. 

c. Complainant Contact. As soon as reasonably possible after receiving a 
Report of Sexual Harassment from another District employee or after 
receiving a report directly through any means, the Title IX Coordinator 
shall contact the Complainant [and parent/guardian in cases where the 
complainant is a student under the age of 18] to: 

i. discuss the availability of and offer supportive measures; 
ii. consider the complainant’s wishes with respect to supportive 

measures; 
iii. inform the complainant of the availability of supportive measures 

with or without the filing of a formal complaint; and 



 

iv. explain to the complainant the process for filing a Formal Complaint 
of Sexual Harassment.   

2.  Formal Investigation of Sexual Harassment. Before the District may conduct a 
formal investigation of sexual harassment or take any action (other than 
supportive measures) against a Respondent, a Formal Complaint that 
contains an allegation of sexual harassment and a request that the District 
investigate the allegations is required and must be filed by either the 
Complainant, the Complainant’s Parent/Guardian, or the Title IX Coordinator, 
as set forth under Section IV.B. below. 

3.  Initiating the Title IX Grievance Process. A Report of Sexual Harassment 
alone does not initiate a Title IX Grievance Process.  Before the District may 
initiate that process, a Formal Complaint of Sexual Harassment must be filed 
under the procedures set out in IV.A. (“Title IX Grievance Process”). 

 
C.  Formal Complaints of Sexual Harassment. 

1. Process for Filing a Formal Complaint of Sexual Harassment. The process for 
filing a Formal Complaint of Sexual Harassment is set forth in Section IV.A. 
(“Title IX Grievance Process”). 
2. District Response to Receipt of Formal Complaint.  

a. Investigation of Sexual Harassment. The District must investigate the 
allegations of a Formal Complaint unless both parties voluntarily 
consent to engage in Informal Resolution, or Dismissal otherwise 
occurs under Section IV. G. below.  

2. District Written Notification to Parties in Response to Receipt of Formal 
Complaint. Upon receipt of a Formal Complaint, the District must provide 
written notice as set forth in Section IV.C. below of the Title IX Grievance 
Process. In response to a Formal Complaint of Sexual Harassment, the 
District must follow the Title IX Grievance Process set forth in Section IV.  
 

D. District Duty to Respond When Determination of Responsibility For Sexual 
Harassment Has Been Made Against a Respondent. The District must provide 
remedies to a Complainant where a determination of responsibility for sexual 
harassment has been made against a Respondent designed to restore or 
preserve equal access to the District’s education program or activity. Such 
remedies may include “supportive measures” but also need not be non-
disciplinary or non-punitive and need not avoid burdening the Respondent.  

 
E.  Reporting to Other Agencies. 

1. Reports to Department of Children and Families. When a report made 
pursuant to this policy includes allegations of child abuse, any person 
responsible for reporting suspected child abuse under 33 V.S.A.§ 4491, et 
seq. must report the allegation to the Commission or DCF.  If the victim is 
over the age of 18 and a report of abuse is warranted, the report shall be 
made to Adult Protective Services in accordance with 33 V.S.A. § 6901 et 
seq. 



 

2. Reports to Vermont Agency of Education. If a report of sexual harassment is 
made to the District about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the principal shall report the 
alleged conduct to the Superintendent and the Superintendent shall report the 
alleged conduct to the Secretary. [If a report of sexual harassment is made in 
an independent school about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the head of school is 
encouraged to report the alleged conduct to the Secretary of Education.] 

3. Reporting Incidents to Police. 
a. FERPA Rights. Information obtained and documented by school 

administration regarding the school’s response to notice of student 
conduct that may constitute sexual harassment may constitute an 
“educational record” regarding the student or student(s) involved as 
defined by the Family Education Rights and Privacy Act. Accordingly, such 
information may not be disclosed without prior parent approval to local law 
enforcement except in response to a lawfully issued subpoena, or in 
connection with an emergency if disclosure is necessary to protect the 
health or safety of the student or other individuals. 

b. First Hand Reports. Nothing in this policy shall preclude persons from 
reporting incidents and/or conduct witnessed first-hand that may be 
considered to be a criminal act to law enforcement officials.       

4. Continuing Obligation to Investigate. Reports made to DCF, AOE or law 
enforcement shall not be considered to absolve the school administrators of 
their obligations under this policy, or other school policies where appropriate, 
to respond, and when appropriate to investigate and follow the Title IX 
Grievance Process.    

                                                                                                                                                                                                          
F. Disseminating Information and Notice. 

1. Notice of Title IX Policy. The District will make this Policy publicly available on 
the District’s website (OR if the District does not maintain a website, available 
upon request for inspection by members of the public). 

2. Notice of Title IX Obligations and Coordinator Information. The District shall 
include in all student and employee handbooks, and shall make publicly 
available on the district’s website (OR if the District does not maintain a 
website, available for inspection to members of the public upon request) the 
following information: 
a. The District’s policy of non-discrimination on the basis of sex, that it is 

required by Title IX not to discriminate in such a manner, and that such 
requirement not to discriminate in the education program or activity of the 
District extends to admission and employment (all to be prominently 
displayed on both the website and in publications): 

b. The title, name, office address, email address, and telephone number of 
the District’s Title IX Coordinator (all to be prominently displayed on both 
the website and in publications);  

c.  A statement that Title IX inquiries may be referred to either the District’s 
Title IX Coordinator or to the Assistant Secretary for Civil Rights.  



 

The same information shall be otherwise provided to students, employees, 
unions or professional organizations holding collective bargaining or 
professional agreements with the District, and all persons seeking 
employment with the District, or seeking to enroll or participate in the 
District’s educational programs or activities. Those persons shall also be 
informed of the grievance procedures and process provided for under 
Section IV. of this Policy, including how to file either a Report of Sexual 
Harassment or Formal Complaint of Harassment, and the response the 
District will take in response to such filings.   

3. Training Materials. Additionally, the District will make any materials used to 
train personnel as required under Sec. V.F. publicly available on the District’s 
website (OR if the District does not maintain a website, available upon 
request for inspection by members of the public).  

 
G. Record Keeping 

The District shall maintain for a period of seven years records of  
1. Sexual Harassment Investigations. The District shall maintain records of 

any: 
a) determination regarding responsibility; 
b) any disciplinary sanctions imposed on the respondent;  
c) any remedies provided to the complainant designed to restore or preserve 

equal access to the recipient’s education program or activity; and 
d) any appeal and result therefrom. 

   
2. Any informal resolution and the result therefrom. 
3. All materials used to train Title IX Coordinators, investigators, decision-

makers, and any person who facilitates an informal resolution process.  
4. For each response required of the District by this Policy to Actual 

Knowledge of Sexual Harassment, the District must create and maintain 
for a period of seven years the following: 
A) Records of any actions, including any supportive measures, taken in 

response to a Report of Sexual Harassment or Formal Complaint of 
Harassment. In each instance the District must document the basis for its 
conclusion that its response was not deliberately indifferent, and 
document that it has taken measures designed to restore or preserve 
equal access to the District’s educational program or activity.  Where a 
District does not provide a Complainant with supportive measures, then 
the District must document the reasons why such a response was not 
clearly unreasonable in light of the known circumstances. The 
documentation of certain bases or measures does not limit the District in 
the future from providing additional explanations or detailing additional 
measures taken.  

 
H. Confidentiality 

1. Duty to Maintain Confidentiality. 



 

The District must keep confidential the identity of any individual who has 
made a Report of Sexual Harassment or Formal Complaint of Sexual 
Harassment under this Policy, any Complainant, Respondent, and any 
witness, except either: 
1. As may be permitted by the FERPA statute, 20 U.S.C. 1232g, or FERPA 

regulations, 34 C.F.R. part 99; 
2. or as required by law, such as reports to DCF, law enforcement or the 

Agency of Education as set forth in Section III.E above; 
3. or to carry out the purposes of 34 C.F.R. part 106, including the conduct of 

any investigation, hearing or judicial proceeding arising thereunder, as set 
forth in this policy (Section IV.C.2, IV.E.7,8, and 10, IV.F.5., IV.G.3., and 
IV.H.7.); 

4. where maintaining confidentiality with respect to supportive measures 
offered to the Complainant or Respondent would impair the ability of the 
school district to provide the supportive measures;  

 
IV. TITLE IX GRIEVANCE PROCESS. 

A. General Provisions.  
1. Triggers for Implementation. The Title IX Grievance Process is used only 

upon the filing of a Formal Complaint of sexual harassment as described 
below.  This process must be followed before any discipline of a Respondent 
to allegations of Sexual Harassment may be imposed by the District.  

2. Protections for Equitable Treatment in The Handling of Formal Complaints by 
District. The District response to a Formal Complaint of Sexual Harassment 
shall treat Complainant and Respondents equitably. In particular, this Title IX 
Grievance Process shall require:  
a) “Presumption of Non Responsibility” presumption that the Respondent 

is not responsible for the alleged conduct until a determination regarding 
responsibility is made at the conclusion of the Title IX Grievance Process; 

b) “Objectivity” an objective evaluation of all relevant evidence - including 
both inculpatory and exculpatory evidence - and provide that credibility 
determinations may not be based on a person’s status as a Complainant, 
Respondent, or Witness; 

c) “Conflict and Bias Free Personnel” that individuals designated by the 
District to act as Title IX Coordinator, investigator, decision-makers, or to 
facilitate an informal resolution process, shall have no conflict of interest 
nor bias for or against a Complainant or Respondent individually, or 
complainants or respondents generally;   

d) “No Interference with Legal Privileges” such that at no point in the 
grievance process will the Title IX Coordinator, the investigator, any 
decision maker, or any other person participating on behalf of the District, 
require, allow, rely upon, or otherwise use questions or evidence that 
constitutes, or seeks disclosure of, information protected under a legally 
recognized privilege (e.g., doctor/patient, attorney/client, clergy, etc.), 
unless the person holding such privilege (parent/guardian for minor 



 

student) has waived the privilege in writing to use the information with 
respect to the Title IX Grievance Process;  

e) “Proof of Responsibility for Sexual Harassment by a Preponderance 
of the Evidence,” which is only met when the party with the burden 
convinces the fact finder (the Initial Decision- Maker) that there is a 
greater than 50% chance that the claim is true (i.e., more likely than not).  
This standard shall be applied to all Formal Complaints of Sexual 
Harassment, whether they involve students or faculty; and 

f) “Reasonably Prompt Time Frames for Conclusion of the Title IX 
Grievance Process.” The District shall make a good faith effort to 
conduct a fair, impartial grievance process in a reasonably prompt manner 
designed to provide all parties with a prompt and equitable resolution.  It is 
expected that in most cases, the grievance process will be concluded - 
through at least the determination of responsibility decision - within 80 
days after filing the Formal Complaint of Sexual Harassment.  However, 
more complex cases or other case specific circumstances, may require 
additional time beyond that timeframe. In such cases, good cause must be 
shown and written notice provided. 
1. Grievance Process Timeline.   

a. Investigation 20 +/- days (as the complexity of the case demands); 
b.10 days for reviewing information prior to conclusion of investigation; 
c.10 days after receiving investigative report -by either- party to 

respond; 
d.10 days for decision maker to allow initial questions;  
e.10 days for responses to questions; 
f.10 days for questions and responses to follow-up questions; 
f.10 days for determination of responsibility decision; 
g.10 days for appeal (6 additional days for administrative steps); 
h.10 days for argument/statement challenging or supporting 

determination;  
i.10 days for decision on appeal.  

2. Delays and Extensions of Time. At any stage of the grievance process, 
the District (through the Superintendent, or if the Superintendent is the 
respondent, the Title IX Coordinator or designee) may for good cause 
allow for temporary delays or extensions of time upon request of either 
party, or on his/her own initiative.  Examples of good cause may 
include such things as availability of parties, party advisors, witnesses, 
school or school administrative office holidays or vacations, referral 
back to an earlier stage of the grievance process, concurrent law 
enforcement or other agency activity, or need to obtain language 
interpreters or accommodation of disabilities.  For any such delay or 
extension of time, the Superintendent or the Title IX Coordinator will 
provide simultaneous written notice to the parties of the 
delay/extension and the reason(s).  

3.  Delivery of Copies and Notices. Except as specifically stated 
elsewhere in this Policy, for any document, information or material 



 

required to be delivered to a party or to a person assigned with 
responsibility under the Title IX Grievance Process, the manner of 
transmittal may be by electronic mail, regular mail or such other 
manner reasonably calculated to assure prompt delivery with evidence 
thereof (such as a commercial carrier or other receipted delivery).  
Hand delivery will only be permitted if made to the District official 
charged with the specific function under this Policy (e.g., Title IX 
Coordinator, Superintendent, investigator, decision maker(s), etc.).  
Any document required to be delivered to a minor or other non-eligible 
student, must also be delivered to the minor’s parent/guardian. Copies 
should also be sent to a party’s advisor if the information for the 
advisor has been previously communicated to the sending party.  
Under federal regulations, copies of the investigative evidence, as well 
as the investigative report, must be forwarded to a party’s advisor.  

4.  Notice of Range of Disciplinary Sanctions and Remedial Actions Upon 
Final Determination of Responsibility.  
a. Employee Respondents. “Disciplinary sanctions” against an 

employee respondent may include any available sanction available 
for the discipline of employees, up to and including dismissal or 
non-renewal for any other violation of Board policy,, applicable 
individual or collective bargaining contract, or state or federal laws 
or regulations. 

b. Student Respondents. “Disciplinary sanctions” against a student 
may include any available discipline or sanction, up to and including 
expulsion, permitted by District policies, and any other District rules 
and procedures or student code of conduct.  

c. Remedial Actions. Remedial actions as to a Respondent after a 
Title IX Sexual Harassment Final Decision, whether employee or 
student, may include the imposition upon a responsible respondent 
of any additional non-disciplinary measures appropriate to effecting 
a remedy for sexual harassment, and may include such measures 
as no-contact requirements, scheduling adjustments, removal or 
exclusion from extracurricular activities, class reassignments, limits 
on future class registrations, restrictions on access to various 
spaces in the school buildings, reassignment of attendance, and 
similar measures fine-tuned to respond appropriately to the 
circumstances surrounding a successful complainant’s  right to 
access the district’s program and activity.  Additional remedial 
actions may include recommendations that a school-wide or 
system-wide response is needed in order to respond to the sexual 
harassment in a way that is not clearly unreasonable under the 
circumstances.  In such cases, the Superintendent shall provide 
additional staff training, harassment prevention programs, or such 
other measures as determined appropriate to protect the safety of 
the educational environment and/or to deter sexual harassment. 



 

5.  Emergency Removal. Nothing in this Policy, or Title IX Grievance 
Process, precludes a District from removing a Respondent from the 
District’s education program or activity on an emergency basis, 
provided that the District undertakes an individualized safety and risk 
analysis, determines that an immediate threat to the physical health or 
safety of any student or other individual arising from the allegations of 
sexual harassment justifies removal, and provides the Respondent 
with notice and an opportunity to challenge the decision immediately 
following the removal. This provision may not be construed to modify 
any rights under the Individuals with Disabilities Education Act, Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities 
Act.  Such removal shall not be disciplinary. 

6.  Administrative Leave.  Nothing in this Policy precludes a recipient from 
placing a non-student employee respondent on administrative leave 
during the pendency of the Title IX Grievance Process.  This provision 
may not be construed to modify any rights under Section 504 of the 
Rehabilitation Act of 1973 or the Americans with Disabilities Act.  

 
B. Formal Complaints of Sexual Harassment. The Title IX Grievance Process is 

initiated by way of a Formal Complaint (“complaint” or “formal complaint”) filed by 
the Complainant, the Complainant’s parent/guardian, or the Title IX Coordinator.   
1. Complainant Options. In cases of Actual Knowledge (and/OR) Reports of 

Sexual Harassment, the Complainant retains the option to either file a 
Complaint of Sexual Harassment or choose not to and instead simply receive 
the supportive measures, except as set forth below.   
a. Filings by Title IX Coordinator. In cases where the Complainant does not 

file a Formal Complaint of Sexual Harassment, the Title IX Coordinator 
may nevertheless choose to sign and thus initiate a Formal Complaint of 
Harassment, but only if: 
i. initiating the grievance process against the respondent is not clearly 

unreasonable in light of the known circumstances;   
ii. in other cases where, in the exercise of good judgment and in 

consultation with the District’s attorney as appropriate, the Title IX 
Coordinator determines that a grievance process is necessary to 
comply with the obligation not to be deliberately indifferent to Actual 
Knowledge of sexual harassment.  

iii. If the Complaint is filed by the Title IX Coordinator, he/she is not a party 
to the action, and the District must comply with all of the provisions of 
the Title IX Grievance Process relative to respondents and 
complainants. 

b. Supportive Measures. The Title IX Coordinator will contact the Complainant 
to discuss and offer supportive measures. 

2. Respondent Rights. In cases where no Formal Complaint of Sexual 
Harassment is either filed by the Complainant or the Title IX Coordinator no 
disciplinary action may be taken against the Respondent based upon 
conduct that would constitute sexual harassment under this policy.  



 

Nevertheless, the Title IX Coordinator may contact the respondent to discuss, 
and or impose, non-disciplinary supportive measures.  

3. Timeliness of Formal Complaints of Sexual Harassment. Although the District 
will initiate the Title IX Grievance Process regardless of when the Formal 
Complaint of Sexual Harassment is submitted, delays in reporting may 
significantly impair the ability of school officials to investigate and respond to 
the allegations.  

4. Jurisdiction Over Parties. Although there is no time limit per se to filing a 
Formal Complaint of Sexual Harassment, Complaints may be dismissed if 
either the Complainant or Respondent is no longer enrolled or employed by 
the District.   

5. Manner of Filing and Content of Formal Complaints of Sexual Harassment. 
Formal Complaints of Sexual Harassment may be filed with the Title IX 
coordinator in person, by mail, or by email and must be in writing.  While 
forms may be obtained from the Title IX Coordinator or on the District or 
school website, at a minimum, a Formal Complaint of Sexual Harassment 
must: 
a. contain the name and address of the Complainant and the student’s 

parent or guardian if the complainant is a minor student; 
b. describe the alleged sexual harassment; 
c. request an investigation of the matter; 
d. when filed by the Complainant be signed by the Complainant or otherwise 

indicate that the complainant is the person filing the complaint, or if not 
filed by the Complainant be signed by the Title IX Coordinator. 

6. Consolidation of Complaints. The District may consolidate formal complaints 
of allegations of sexual harassment where the allegations of sexual 
harassment arise out of the same facts or circumstances and the formal 
complaints are against more than one respondent; or by more than one 
complainant against one or more respondents; or by one party against the 
other party. When the District has consolidated formal complaints so that the 
grievance process involves more than one complainant or more than one 
respondent, references to the singular “party”, “complainant”, or “respondent” 
include the plural, as applicable. 

 
C. Notification of Formal Complaint to Parties (“Notification”). Upon receipt of a 

Formal Complaint of Sexual Harassment, the District must provide the following 
written notice to the parties who are known: 
1.  Notice of the District’s Title IX Grievance Process (Section IV), including any 

informal    resolution process. 
2.  Notice of the allegations potentially constituting sexual harassment as defined 

by Section II.M., including sufficient details known at the time and with 
sufficient time to prepare a response before any initial interview. Sufficient 
details include the identities of the parties involved in the incident, if known, 
the conduct allegedly constituting sexual harassment as defined by Section 
II.M., and the date and location of the alleged conduct, if known.  



 

a. Supplemental Notice Required Upon Change in Investigative Scope. If, in 
the course of an investigation the District decides to investigate allegations 
about the Complainant or Respondent that are not included in the original 
Notification, the District must provide simultaneous notice of the additional 
allegations to the parties whose identities are known. 

3. The written notice must include a statement that the Respondent is presumed 
not responsible for the alleged conduct and that a determination regarding 
responsibility is made at the conclusion of the Title IX Grievance Process set 
forth in Section IV. of the Policy.   

4. The written notice must inform the parties that they may have an advisor of 
their choice, who may be, but is not required to be, an attorney (who may be 
present during any Grievance proceeding, including any related meeting or 
proceeding). The District may establish restrictions regarding the extent to 
which the advisor may participate in the proceedings, as long as the 
restrictions apply equally to both parties. 

5.  The written notice must inform the parties of any provision in the District’s 
code of conduct that prohibits knowingly making false statements or 
knowingly submitting false information during the grievance process.  

 
D. Informal Resolution. At any time prior to reaching a determination regarding 

responsibility (but only after the filing of a formal complaint), the District may offer 
an optional informal resolution process (e.g., mediation, arbitration), provided that 
the District: 
1. May not require as a condition of enrollment or continuing enrollment, or 

employment or continuing employment, or enjoyment of any other right, 
waiver of the right to a Sexual Harassment Investigation of a Formal 
Complaint of Sexual Harassment, such as may occur through Informal 
Resolution;  

2. May not offer an informal resolution process unless a Formal Complaint of 
Sexual Harassment is filed; 

3.  Provides written notice to the parties disclosing: 
a) The allegations of the Formal Complaint of Sexual Harassment; 
b) The requirements of the information resolution process including the 

circumstances under which it precludes the parties from resuming a formal 
complaint arising from the same allegations, provided, however, that at 
any time prior to agreeing to an informal final  resolution, any party has the 
right to withdraw from the informal resolution process and resume the 
grievance process with respect to the formal complaint; and 

c) Any consequences resulting from participating in the informal resolution 
process, including the records that will be maintained or could be shared.  

4. Obtains the parties’ voluntary written consent to the informal resolution 
process; and 

5.  Does not offer or facilitate an informal resolution process to resolve 
allegations that an employee sexually harassed a student.  

 
 



 

 
E. Sexual Harassment Investigation. 

The Title IX Coordinator shall designate a qualified, trained, person to 
investigate.   The investigation must: 
1. Include objective evaluation of all relevant evidence, including inculpatory and 

exculpatory evidence. (Evidence about the complainant’s sexual 
predisposition or prior sexual behavior are not relevant, unless such evidence 
about the complainant’s prior sexual behavior is offered to prove that 
someone other than the respondent committed the conduct alleged by the 
complainant, or if the evidence concerns specific incidents of the 
complainant’s prior sexual behavior with respect to the respondent and is 
offered to prove consent.) 

2. Ensure that the burden of proof and the burden of gathering evidence 
sufficient to reach a determination regarding responsibility rests on the District 
and not on either of the parties; 

3. Provide an equal opportunity for the parties to present witnesses, including 
fact and expert witnesses, and other inculpatory and exculpatory evidence; 

4. Not restrict the ability of either party to discuss the allegations under 
investigation or to gather and present relevant evidence; 

5. Provide the parties with the same opportunities to have others present during 
any interview or other part of the investigation, including the opportunity to be 
accompanied to any related meeting or proceeding by the advisor of their 
choice. The District may establish restrictions regarding the extent to which 
the advisor may participate in the proceedings, as long as the restrictions 
apply equally to both parties; 

6. Provide, to a party (e.g., Respondent or Complainant – and parent/guardian 
as appropriate) whose participation is invited or expected, written notice of the 
date, time, location, participants, and purpose of all investigative interviews, 
or other meetings, with sufficient time for the party to prepare to participate; 

7. Provide both parties an equal opportunity to inspect and review any evidence 
obtained as part of the investigation that is directly related to the allegations 
raised in a formal complaint, including the evidence upon which the recipient 
does not intend to rely in reaching a determination regarding responsibility 
and inculpatory or exculpatory evidence whether obtained from a party or 
other source, so that each party can meaningfully respond to the evidence 
prior to the conclusion of the investigation; 

8. PRIOR to completion of the Sexual Harassment Investigative Report, the 
District, through the Title IX Coordinator, must send to each party and party’s 
advisor, if any, the evidence subject to inspection and review in an electronic 
format or a hard copy, and the parties must have at least 10 days to submit a 
written response, which the investigator will consider prior to completion of 
the investigative report;  

9. Prepare a written Sexual Harassment Investigative Report that fairly 
summarizes relevant evidence, including, without limitation, witness 
credibility, discrepancies, inculpatory and exculpatory information, and 
relevant District policies, rules and regulations, and the manner in which the 



 

same were made known to the pertinent school populations or specific 
parties. The investigative report shall include a description of the procedural 
steps taken, starting with the receipt of the formal complaint, and continuing 
through the preparation of the investigative report, including any notifications 
to the parties, interview with parties and witnesses, site visit, and methods 
used to gather evidence.    

10. The investigator shall provide the Investigative Report in hard copy or 
electronic format to the Title IX Coordinator, to each party and each party’s 
advisor, if any.  Each party will have 10 days from receipt to provide the Title 
IX Coordinator a written response to the Investigative Report.   

 
F. Initial Determination of Responsibility. The initial determination of 

responsibility of the respondent shall be made by the Initial Decision-Maker. 
1. Initial Decision-Maker. The Initial Decision-Maker cannot be the same 

person(s) as the IX Coordinator or the Investigator(s). 
2. Opportunity for Relevant Party Questions. After the Investigator Report has 

been sent to the parties pursuant to Section IV. E.10 (above), and PRIOR to 
making a determination of responsibility, the Initial Decision-Maker will afford 
each party 10 days to submit written, relevant questions to the Initial 
Decision-Maker that the party wants asked of any party or witness.  Only 
relevant questions may be posed.  The Initial Decision-Maker shall explain to 
the party proposing the questions any decision to exclude a question as 
deemed “not relevant.” 
a.  Irrelevant Questions and Evidence. Questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not 
relevant, unless such questions and evidence about the Complainant’s 
prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the Complainant, or if the 
question and evidence concern specific incidents of the Complainant’s 
prior sexual behavior with respect to the respondent and are offered to 
prove consent. 

b.  Written Responses to Questions. The Initial Decision-Maker will provide 
the questions to the party/witness, with copies to each party, and provide 
no less than 10 days for written responses, likewise to be provided to each 
party.  

c.  Opportunity for Limited Supplemental Questions. The Initial Decision-
Maker will provide 5 days each for supplementary, limited follow-up 
questions and 5 days  for answers, and may provide for additional rounds 
of follow-up questions, as long as the provision is extended to both parties 
equally.    

3. Prohibition on Negative Inferences. The Initial Decision-Maker may not make any 
credibility determinations based on the person’s status as a complainant, 
respondent or witness.  

4. Presumption of Non-Responsibility. The Respondent must be deemed to be not 
responsible for the alleged conduct until a determination regarding responsibility 
is made at the conclusion of the Title IX Grievance Process. 



 

5. Written Initial Determination Regarding Responsibility. Within 10 days following 
the close of the period set for responses to the last round of follow-up questions, 
the Initial Decision-Maker must issue a Written Initial Determination to the Title IX 
Coordinator, the Superintendent and the parties simultaneously, which, while 
applying the preponderance of the evidence standard, must include:  
a.  Identification of the allegations potentially constituting Sexual Harassment as 

defined in this Policy, section II.M.; 
b.  A description of the procedural steps taken from the receipt of the formal 

complaint through the Initial Determination Regarding Responsibility, 
including any notifications to the parties, interviews with parties and 
witnesses, site visits, methods used to gather evidence, and hearings held; 

c.  Findings of fact supporting the Written Initial Determination Regarding 
Responsibility; 

d.  Conclusions regarding the application of the District’s applicable codes of 
conduct, policies, administrative regulations or rules to the facts; 

e.  A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility (i.e., whether or not the respondent is 
responsible for sexual harassment), any disciplinary sanctions the District 
imposes on the Respondent, and whether remedies designed to restore or 
preserve equal access to the District’s education program or activity will be 
provided by the District to the Complainant; and 

f.  The District’s procedures and permissible bases for the Complainant and 
Respondent to appeal (as set forth in Section IV.H, below). 

6.  Finality of Decision. The Initial Determination Regarding Responsibility becomes 
final, and identified as the Title IX Sexual Harassment Final Decision either:  
a. On the date that District provides the parties with Written Determination of the 

Appeal, if an appeal is taken as set forth in Section IV.H. (below); OR 
b. Where no appeal is taken, the date on which an appeal would no longer be 

considered timely. 
7.  Duty to Effectuate Title IX Sexual Harassment Final Decision.  

a. District Response to Sexual Harassment. Once a Title IX Sexual 
Harassment Final Decision is issued, the District may implement remedies 
as set forth in Section III.D. above, and action as necessary to respond in a 
manner not deliberately indifferent in light of the known circumstances in 
cases of a Determination of Title IX Sexual Harassment Final Decision 
concluding  responsibility for Sexual Harassment. The issue of responsibility 
for the conduct at issue shall not be subject to further review or appeal within 
the District (except as provided by District policy or collective bargaining 
agreement or applicable law). Appeals of disciplinary sanctions may be made 
pursuant to the District’s ordinary review process for discipline, or to the 
extent applicable through any statutory or other processes provided under 
collective bargaining agreements or individual contracts. 

b. Responsibility for Response. The Title IX Coordinator is responsible for 
effective implementation of remedies. 

c. Other Actions Pursuant to Applicable Code of Conduct, Policies, Agreements, 
Contracts. The District may also proceed against the Respondent or 



 

Complainant pursuant to the District’s applicable code of conduct or other 
Board policies, collective bargaining agreement, individual contract or 
administrative rules/regulations/procedures.   

 
G. Dismissal of a Formal Complaint. 

1. The District must dismiss a formal complaint with regard to Title IX sexual 
harassment if the alleged conduct: 
a.  Would not constitute sexual harassment, even if proved; 
b.  Did not occur in the District’s education program or activity; or 
c.  Did not occur against a person in the United States. 

2. The District may dismiss a formal complaint with regard to Title IX sexual 
harassment if at any time during the investigation or determination of 
responsibility stage(s): 
a.  A complainant notifies the Title IX Coordinator in writing that the 

complainant would like to withdraw the formal complaint or any allegations 
therein; 

b.  The respondent is no longer enrolled or employed by the District; or 
c.  Specific circumstances prevent the recipient from gathering evidence 

sufficient to reach a determination as to the formal complaint or allegations 
therein.   

3. Upon dismissal of a formal complaint, the District must promptly send written 
notice of the dismissal and the reason(s) therefore simultaneously to the 
parties. 

4. The dismissal of a formal complaint under Title IX does not preclude the 
District from continuing any investigation or taking action under other District 
policies, code of conduct or administrative rules/regulations.  In some cases, 
the District may have an obligation to continue an investigation and proceed 
under a different policy or mandated process.  

 
H. Appeals. The District must offer both parties an appeal from a Initial 

Determination Regarding Responsibility, and from a Dismissal of a Formal 
Complaint, or any allegations therein. 
1. Method of Filing. Either party may appeal the Initial Determination of 

Responsibility or the dismissal of a Formal Complaint of Sexual Harassment 
(or any allegations therein) by notifying the Superintendent in writing (“written 
appeal”), with a copy to the Title IX Coordinator.  If there are multiple 
determinations of responsibility, the written appeal shall specify which ones 
are included in the appeal.  

2.  Deadline for Notice of Appeal. The Notice of Appeal must be in writing and 
received by the Superintendent, with a copy to the Title IX Coordinator, within 
10 days of either the Initial Determination of Responsibility or the written 
Notice of Dismissal being communicated to the parties, as appropriate.  

3.  Grounds For Appeal. Either party may only appeal the Initial Determination of 
Responsibility or the Dismissal of a Formal Complaint of Sexual Harassment 
(or any allegations therein) based upon one or more of the following grounds, 
which must be stated specifically in the party’s written appeal: 



 

a.  Procedural irregularity that affected the outcome of the matter; 
b.  New evidence that was not reasonably available at the time the 

determination regarding responsibility or dismissal was made, that could 
affect the outcome of the matter; or 

c.  The Title IX Coordinator, investigator(s), or decision-maker(s) had a 
conflict of interest or bias for or against complainants or respondents 
generally or the individual complainant or respondent that affected the 
outcome of the matter. 

4.  Appellate Decision-Maker. The Appellate Decision-Maker shall not be the 
same person as the Initial Decision-Maker that reached the determination 
regarding responsibility or the Dismissal of a Formal Complaint of Sexual 
Harassment, the Investigator(s) or the Title IX Coordinator.   The Appellate 
Decision-Maker shall not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or 
respondent. The Appellate Decision-Maker shall be trained as set forth in 
section V.F.2. and 3. 

5.  District Notification of Appeal and Duty to Equitable Treatment of Parties 
During Appeal. The District must notify the both parties in writing when an 
appeal is filed and implement appeal procedures equally for both parties. 

6.  Opportunity to Brief Appellate Decision-Maker.  
a. Deadline In Cases Other than Newly Available Evidence. Except in cases 

of newly available evidence, each party shall have 10 days  “reasonable 
and equal opportunity] from the date of the Notification of Appeal under 
section H.5. above, to submit to the Appellate Decision-Maker a written 
statement in support of, or challenging, the Initial Determination Regarding 
Responsibility.  

b. Deadline in Cases of Newly Available Evidence. In cases where the basis 
of the appeal is newly available evidence affecting the outcome, the party 
relying upon such evidence shall submit to the Appellate Decision-Maker 
such evidence or a summary of such evidence along with the party’s 
appeal statement first and within 7 days from the date of the Notification of 
the Appeal. In such instances the Appellate Decision-Maker shall then 
forward such documentation on to the opposing party, whereupon the 
opposing party shall thereafter have 7 days to review and submit their 
Brief to the Appellate Decision-Maker. 

7. Written Determination of the Appeal  
a. The Appellate Decision-Maker shall provide a Written Determination of the 

Appeal after considering the record and the parties’ appeal statements, 
describing the result of the appeal and the rationale of the result.  The 
appeals decision maker will only overturn the Initial Determination of 
Responsibility upon a conclusion that it was clearly erroneous (i.e., either 
made on unreasonable grounds, or without any proper consideration of 
the circumstances).  If the basis or one of the bases for the appeal was 
new evidence, the appeals decision maker may either make a 
determination of responsibility regarding that evidence or refer it back to 
the appropriate stage of the Title IX Grievance Process.  The Appellate 



 

Decision shall be provided simultaneously to both parties, with a copy to 
the Title IX Coordinator and the Superintendent of Schools.  

b. Upon issuance of the Written Determination of the Appeal, it becomes a 
Title IX Sexual Harassment Final Decision, as set forth in Section 
IV.F.6, with commensurate Title IX obligations for the District to act as set 
forth in Section IV.F.7.  

V. Responsible Personnel.   
A. Bias or Conflicts of Interest. 

No person designated as a Title IX Coordinator, investigator, decision-maker, nor 
any person designated by the District to facilitate an informal resolution process, 
may have a conflict of interest or bias for or against complainants or respondents 
generally or an individual complainant or respondent.  

B. Title IX Coordinator.  
The District must designate and authorize at least one employee to coordinate its 
efforts to comply with its responsibilities under this Policy, which employee must 
be referred to as the “Title IX Coordinator.” Any individual designated by the 
District as a Title IX Coordinator shall be free of conflict of interest or bias for or 
against complainants or respondents generally or an individual complainant or 
respondent.  
1.  Notice of Title IX Coordinator Contact Information. The name or title, office 

address, electronic mail address, and telephone number of the employee(s) 
designated as the Title IX Coordinator shall be provided to the following: 
a.  all applicants for admission and employment; 
b.  parents or legal guardians of elementary and secondary school students; 
c.  employees; and 
d.  all unions or professional organizations holding collective bargaining or 

professional agreements with the recipient. 
2.  Duties of Title IX Coordinator In addition to coordinating the District’s efforts to 

comply with its responsibilities under this Policy, and any other duties 
assigned, the Title IX Coordinator shall be responsible for: 
a.  Receipt of Reports of Sexual Harassment. Any person may report sex 

discrimination, including sexual harassment (whether or not the person 
reporting is the person alleged to be the victim of conduct that could 
constitute sex discrimination or sexual harassment), in person, by mail, by 
telephone, or by electronic mail, using contact information listed for the 
Title IX Coordinator, or by any other means that results in the Title IX 
Coordinator receiving the person’s verbal or written report. Such a report 
may be made at any time (including during non-business hours) by using 
the telephone number or electronic mail address, or by mail to the office 
address, listed for the Title IX Coordinator. 
i. Responding to general reports and formal complaints of sexual 

harassment.  
(a). The Title IX Coordinator shall promptly contact the Complainant (or 

where Complainant is a minor their parent/guardian) (regardless to 
whether a formal complaint has been received) to discuss:  



 

i.  Supportive Measures: the availability of supportive measures 
(as defined in section II.N. above); to consider Complainant’s 
wishes with respect to supportive measures; to inform of the 
availability of supportive measures with or without the filing of a 
Formal Complaint of Sexual Harassment; 

ii.  Formal Complaint and explain the process for filing a Formal 
Complaint of Sexual Harassment.  

ii.  Signing and/or receiving Formal Complaints of Sexual Harassment and 
in such cases commencing the Title IX Grievance Process set out in 
Section IV. above; 

iii. Coordinating the effective implementation of supportive measures; and 
iv. Coordinating the District’s efforts to comply with its responsibilities 

related to the Title IX Grievance Process set forth in Section IV of this 
policy, including any other specific duties as assigned by the 
Superintendent to fulfill the District’s obligations under this policy. 

3. Conflict of Interest or Bias/Unavailability. In cases where the Title IX 
Coordinator is unavailable, including unavailability due to a conflict of interest 
or other disqualifying reason, the Superintendent shall assure that another 
person with the appropriate training and qualifications is appointed as acting 
Title IX Coordinator for that case, in such instances “Title IX Coordinator” 
shall include the acting Title IX Coordinators. 

 
C.  Investigators.  

1. Conflict of Interest or Bias. Any individual assigned to investigate a Formal 
Complaint of Sexual Harassment shall not have a conflict of interest or bias 
for or against complainants or respondents generally or an individual 
complainant or respondent.   

2. Responsibilities. Investigators shall be responsible for conducting Sexual 
Harassment Investigations as set forth in Section IV.E. above.  

 
D. Decision-Makers.  

1. Conflict of Interest or Bias. Any individual assigned as a Decision-Maker in 
the case of a Sexual Harassment under this Policy shall not have a conflict of 
interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent.   

2. Responsibilities.  
a. Initial Decision-Makers shall be responsible for issuing an Initial  

Determination Regarding Responsibility following a Sexual Harassment 
Investigation and other duties set forth in Section IV.F. above. 

b. Appellate Decision-Makers shall be responsible for issuing a Written 
Determination of the Appeal, and other duties set forth in Section IV.H. 
above. 
 

 
 
 



 

 
E.  Informal Resolution Process Facilitators (“Facilitators”).  

1. Conflict of Interest or Bias. Any individual assigned to facilitate an informal 
resolution process shall not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or 
respondent.   

2. Responsibilities. Facilitators shall be responsible for facilitating a process of 
informal resolution as permitted in section IV. D. above. 

 
F. Training. The District shall ensure that training of the following personnel occur: 

1. All District Employees. Training of District Employees shall occur relative to 
mandatory reporting obligations, and any other responsibilities they may have 
relative to this Policy. 

2. Title IX Coordinators, investigators, decision-makers, and any person who 
facilitates an informal resolution process. These individuals must be trained 
on the following topics: 
a.  the definition of sexual harassment as contained within this Policy; 
b.  the scope of the recipient’s education program or activity; 
c.  how to conduct an investigation, appeals, and informal resolution process; 
d.  how to serve impartially, including by avoiding prejudgment of the facts at 

issue; and 
e.  conflicts of interest and bias. 

3.  Decision-makers.  In addition to the topics set forth in II.D.2. above, decision-
makers shall be trained on the following topics:  
a. issues of relevance of questions and evidence, including when questions 

and evidence about the complainant’s sexual predisposition or prior 
sexual behavior are not relevant as set forth in Section IV.E.1. and 
IV.F.2.a. 

4. Investigators. In addition to the topics set forth in II.D.2. above, investigators 
shall be trained on issues of relevance to create an investigative report that 
fairly summarizes relevant evidence, as set forth in Section IV.E.9 above. 

5. Training Materials. Any materials used for trainings of Title IX Coordinators, 
investigators, decision-makers, and any person who facilitates an informal 
resolution process, must: 
a.  Not rely on sex stereotypes; and 
b.  Promote impartial investigations and adjudications of formal complaints of 

sexual harassment. 
c.  Be made available to the public either on its website, or if the District does 

not maintain a website, must make those materials available upon request 
for inspection by members of the public.   
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Legal References:   
1. Title IX of the Education Amendments of 1972, 20 U.S.C 1681, et seq20 U.S.C. 

§1232g, Family Educational Rights and Privacy Act 
2. 34 CFR. Part 99, Family Educational Rights and Privacy Act Regulations 
3. 34 CFR 106.8, Designation of responsible employee and adoption of grievance 

procedures. 
4. 34 CFR 106.30, Definitions 
5. 34 CFR 106.44, Recipient’s response to sexual harassment 
6. 34 CFR 106.4, Grievance process for formal complaints of sexual harassment 
7. 34 CFR 106.71, Retaliation 
 
Legal References Disclaimer: These references are not intended to be considered 
part of this policy, nor should they be taken as a comprehensive statement of the legal 
basis for the Board to enact this policy, nor as a complete recitation of related legal 
authority. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy. 
 



CODE E20 
(Recommended) 

 

COMMUNITY USE OF SCHOOL FACILITIES  
 
While the primary purpose of the school facilities is to educate students within this 
district, the school board recognizes that the facilities are a valuable community 
resource.  Accordingly, the Superintendent may make school facilities available to 
individuals and community group1 without discrimination in accordance with this policy, 
provided the facilities are preserved for regular school activities.2   
 
Individuals and groups may use school facilities for the following purposes:3  
 

A. Meetings by parent-teacher organizations and school booster organizations 
whose purpose is to support the operations of the schools and the school district; 

B. Meetings by employees’ professional organizations comprised of school district 
employees;4 

C. Instruction in any branch of education, learning, and the arts;  
D. Social, civic and recreational meetings, and entertainment, provided the events 

are open to the public;5 
E. Civic forums and community centers, provided the events are open to the public; 
F. Recreation, physical training and athletics, including competitive athletic contests 

for children and adults; 
G. Private academic tutoring or music lessons;6 
H. Child care programs; 
I. Meetings, entertainment and occasions where admission fees are charged, when 

the proceeds are to be spent for an educational or charitable purpose, and the 
events are open to the public.7 

 
The superintendent may deny an application for use of facilities or terminate an 
individual or group’s use for: 

A. Uses that are likely to cause a material and substantial disruption to school 
operations;  

B. Events and meetings promoting or sponsored by a political party;8 
C. Political campaign events by someone running for office; 
D. Uses that interfere with school district maintenance and repair of facilities; 
E. Uses that could damage special equipment in the facilities; 
F. Uses that could reasonably be expected to or actually do give rise to a riot or 

public disturbance;  
G. Events or meetings of private for-profit entities;  
H. Events at which fees are charged for profit; 
I. Uses where alcoholic beverages or unlawful drugs are sold, distributed, 

consumed, promoted or possessed; and 
J. Uses prohibited by law.  

 
The Boy Scouts of America, Big Sisters of America, Boys and Girls Clubs of America, 
Future Farmers of America, Girl Scouts of America, Little League Baseball, Inc. and any 
other group intended to serve youth under the age of 21 listed in Title 36 of the U.S. 



Code may use school facilities upon payment of suitable fees and costs according to 
the district fee schedule.9 
 
The superintendent may place reasonable time, place, and manner restrictions on the 
use of facilities.10 
 
The superintendent shall set a fee schedule and shall administer it in a manner that 
does not discriminate based on viewpoint.11  All users shall be required to demonstrate 
adequate insurance coverage and shall agree to hold the district harmless from any and 
all liability resulting from their use of the facilities.  All users shall be required to make 
clear in all announcements and publicity that their events and activities are not 
sponsored by the school district. 
 
The superintendent may allow individuals and groups to use special equipment, such as 
audiovisual equipment, provided that the group uses an operator of the equipment who 
is approved by the superintendent.12  
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Legal references: 16 V.S.A. §563 (3), (5) (Powers of school boards) 
 Boy Scouts of America Equal Access Act, 20 U.S.C. 7905 
 Lamb’s Chapel v. Center Moriches Union Free School Dist., 508 U.S. 384 (1993)  
 Good News Club v. Milford Central Schools, 533 U.S. 98 (2001) 
 Travis v. Owego-Apalachin School Dist., 927 F.2d 688 (2d Cir. 1991) 
 Bronx Household of Faith v. Board of Education, 331 F.3d 342 (2d Cir. 2003) 
 Bronx Household of Faith v. Board of Education, ___ F.3d __ (2d Cir. July 2, 2007) 
 Child Evangelism Fellowship of South Carolina v. Anderson, 47 F.3d 1062 (4th Cir. 2006) 
 Hickock v. Orange County Comm. College, 472 F. Supp. 2d 469 (S.D.N.Y. 2006) 
Cross-reference: Student Clubs and Activities (Secondary) 

 
 

1 This policy does not govern school-sponsored activities that are related to the curriculum, or student-run activities 
that are not related to the curriculum.  The use of school facilities for those two purposes is governed by Policy 
F11. 

 
2 A district has the legal right to preserve its facilities exclusively for the purpose of conducting its educational 

programs.  It could do that by prohibiting all community use of its facilities.  However, once a district allows any 
community use of its facilities, then it has created either a public forum or a limited public forum.  A totally public 
forum is one where all uses are permitted on a first come first serve basis.  A limited public forum is one where 
certain categories of use are allowed.  Travis v. Owego-Apalachin School Dist., 927 F.2d 688 (2d Cir. 1991) (good 
overview of differences between types of public forums).  This is the most common approach for school districts.   

 
 In a limited public forum, once the district allows a community group to use its facility for one purpose then it and 

must open the facilities to all other community groups wishing to use the facilities for the same genre of activity.  
Access to facilities may not be restricted based on the group’s viewpoint.  Lamb’s Chapel v. Center Moriches 
Union Free School Dist., 508 U.S. 384 (1993); Good News Club v. Milford Central Schools, 533 U.S. 98 (2001).  
In these cases, the Supreme Court specifically held that religious groups’ use of school facilities must be permitted 
when other groups seeking to teach morals have been permitted to use facilities.  Furthermore, religious groups 
must be permitted to use school facilities for worship services that involve teaching morality if the district allows 
other groups who teach morals and character to use the facilities.  Bronx Household of Faith v. Board of 
Education, 331 F.3d 342 (2d Cir. 2003).  However, it is unclear at this writing whether schools may adopt a rule 



 
that prohibits use of facilities for religious worship services.  See Bronx Household of Faith v. Board of 
Education, ___ F.3d ___ (2d Cir. July 2, 2007).  A cautious approach, based on recent Supreme Court decisions, 
would suggest that even purely religious worship services must be permitted in school facilities. 

   
3 This list is merely an example.  An individual school district could decide to make this list broader or narrower.  

However, when designating categories of permissible uses, a district must remain viewpoint neutral.  For 
example, if the district allows groups to meet to discuss anti-war activities, it must also allow groups to meet in 
support of the military. 

 
4 As illustrated by the first two entries on this list, a district may allow certain types of groups, such as parent-teacher 

organizations or employee organizations to use school facilities.  Such designations are constitutionally 
permissible because they do not specify the group by viewpoint.  Similarly, a school district may adopt a policy 
that limits community use to groups whose members are mostly children or young adults, or that limits use of 
facilities to groups that are comprised predominantly of residents of the school district.  

 
5 There is no constitutional requirement that events be open to the public.  However, many school districts have this 

requirement in order to prevent the use of school facilities for exclusive, private functions. 
 
6 This is an example of a viewpoint neutral exception to the prohibition on for-profit activities. 
 
7 Again, the requirement that the proceeds from admission-charging events be used for educational or charitable 

purposes is not a constitutional one.  Rather it is a preference that many school districts might wish to make. 
 
8 In Hickock v. Orange County Comm. College, 472 F. Supp. 2d 469 (S.D.N.Y. 2006), the court permitted school 

with a limited public forum to adopt a policy of excluding events that promote the activities of political parties, 
since this is viewpoint neutral.  If a school district adopts a policy that permits political events, then it must permit 
all political groups to hold events regardless of their viewpoint. 

 
9 Boy Scouts of America Equal Access Act, 20 U.S.C. 7905 allows youth groups of certain designated patriotic 

societies access to schools.  
 
10 Examples of a “time” restriction are that all groups conclude their meetings by 9 p.m. or that they limit the 

frequency with which they use facilities.  A “place” restriction might be that the new gym not be used.  A 
“manner” restriction might require all groups to leave the facility in the condition in which it was when they 
arrived.  Such restrictions must be applied evenly to all groups and must not be designed to preclude particular 
groups from access. 

 
11 As a matter of fiscal responsibility, fee schedules should take into account the actual cost to the district of the use 

of the facilities.  Fees for different facilities may be tailored to the unique size or quality of the facility.  Fees for 
one category of use may not be set differently depending on the type of group using the facility.  It is permissible, 
however, for a district to set a schedule that charges no fees for parent-teacher organizations and employee 
professional organizations.  

 
 Child Evangelism Fellowship of South Carolina v. Anderson, 47 F.3d 1062 (4th Cir. 2006) held that it was 

unlawful to give school administrators discretion to waive fees for community groups’ use of school facilities.  
The court left open the possibility that a set of narrow, objective, and definite standards that ensure viewpoint 
neutrality for fee waivers might be permissible.  The district’s policy of allowing free use for three types of school 
organizations and when in the best interest of the district, without defining the groups, was improper.  While it is 
unclear to what extent this decision will be followed by other courts, districts should proceed cautiously when 
waiving fees.  

 
12 As with the use of facilities themselves, if any groups are allowed to use special equipment, then all groups who 

meet the same objective criteria regarding skilled operators of the equipment must be allowed to use it, regardless 
of their viewpoint.  Requiring a skilled approved operator is reasonable in order to preserve the equipment for its 
primary purpose of aiding the education of the district’s children. 


