2018/2019

PLACERVILLE UNION SCHOOL DISTRICT

ADMINISTRATIVE & SUPPORT SERVICES SALARY SCHEDULE

Nurse (191)
Full Time

Teacher's Salary Schedule (to begin no higher than E7)

Psychologist
(191) Full Time

82,025

83,698

85,405

87,149

88,914

92,470

94,320

96,169

98,187

6-8 Assistant
Principal (216)

86,064

89,488

93,065

98,632

100,396

104,410

106,498

108,587

110,867

Director of
Special
Programs/
District
Psychologist
(216) Full Time

102,712

106,434

110,096

114,503

116,264

120,578

123,165

125,752

128,393

Principal
(216)

102,712

106,434

110,096

114,503

116,264

120,578

123,165

125,752

128,393

1. Salary is for work year listed ( ). Salary adjustments for lenth of the work year shall be computed on the basis of

the ratio of days worked to total days in applicable work year.

2. Placement upon the Administrative & Support Services Salary Schedule is dependent upon years of previous
experience and will be negotiated between the Superintendent and candidate and brought to the Board for approval,

3. No administrator placed on this schedule shall earn less than his/her salary as a teacher plus 10%.

4. Master's Degree Stipend: $1000 per year/Masters degree required to move beyond Step 5.(As of 7/1/05)

Effective July 1, 2006 (Board Adopted 3/14/07 (4.0% Salary Increase)
Effective July 1, 2007 (Board Adopted 3/14/07) (2.0% Salary Increase)
Effective July 1, 2008 (Board Adopted 6/18/08)(Realignment of Salary Schedule)
Effective July 1, 2012 (Board Adopted 5/31/13)(Realignment of Salary Schedule Ranges) (2.0% Salary Increase)
Effective July 1, 2012 (Board Adopted 5/31/13) (2.0% Salary Increase)
Effective July 1, 2013 (Board Adopted 5/31/13) (1.0% Salary Increase)
Effective July 1, 2013 (Board Adopted 3/12/14) (2.0% Salary Increase) (increase degree stipend to $1500)
Effective July 1, 2014 (Board Adopted 4/15/15) (5.0% Salary Increase)

Effective July 1, 2015 (Board Adopted 5/25/2016) (1.5% Salary Increase)

Effective July 1, 2016 (Board Adopted 12/14/2016) (4% Salary Increase) (14th Step)
Effective July 1, 2017 (Board Adopted 3/14/2018) 2% Salary Increase
Effective July 1, 2018 (Board Adopted 3/14/2018) Increase days worked by one additional day
Effective July 1, 2018 (Board Adopted 3/13/2019) 4% Salary Increase



