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Maternity/Family Leave/Medical Leave

FAQ’s

What options do I have when requesting a Leave of Absence for Maternity?

Leaves related to childbirth are viewed in three main components:

1) Disability Due to Pregnancy- the period during which a female employee is considered too

disabled to work due to pregnancy and childbirth. The period begins 30 days prior and ends 30

days after your due date. You may use accrued sick time during this period, if you have them.

Health care coverage from the district continues.

2) Family Leave (FMLA)- after disability leave, FMLA is a child-rearing and bonding period

during which the employee is on leave to care for and bond with the newborn child. Contribution

from the employee must be paid to the district to continue health care coverage. You may apply

for family leave insurance benefits during this period.

3) Maternity Leave- an extended, unpaid period in which the employee may choose to use to

bond with the child. Health care coverage stops, and the employee can elect to go on COBRA at

their own expense. Maternity leave can be taken up to two school years without losing your job,

although the district maintains the right to place you in a similar position according to your

experience and certification.

What is the difference between disability for pregnancy and FMLA?

There is a presumption of disability for the ninth month of pregnancy and for one month following the

child’s birth. This means an employee automatically qualifies to use accumulated sick days for any work

days falling within 30 calendar days before and 30 days after the due date, if she wishes to use those days.

The employee can use accrued sick leave time for the disability period, but not for the FMLA period or

maternity leave period.

When should I request a leave of absence?

Requests for leaves of absence should be filed 60 days prior to the beginning of the leave. For a medical

leave of absence (non pregnancy), employees should submit a request as soon as possible. All leaves

require a medical or doctor’s certification and must be Board approved. The Request for Leave form is

located here.

How many sick days can I use for my pregnancy?

Female employees shall be entitled to utilize accrued sick leave time for a maximum of thirty calendar

days (twenty school days) for  absence due to pregnancy immediately prior to childbirth and shall

further be entitled to use a  maximum of thirty calendar days (twenty school days) for absence due to

childbirth immediately following same. Employees use the due date to calculate time. Employees must

have sick days accrued in order to be paid. Doctor’s notes and certification must be included in any

request for leave.

What if I have a C-Section?

Disability leaves may be extended for unanticipated disability related to childbirth, such as a Cesarean

Section. An extension of disability leave is subject to a physician’s certification and approval by the Board.

Contact Human Resources if this is the case.

http://www.kearnyschools.com
https://myleavebenefits.nj.gov/
https://docs.google.com/document/d/1pejbjWmYywuHyASPry-SjA_2MUo0W7XmqpanFTpIfPQ/edit?usp=sharing
https://docs.google.com/document/d/1pejbjWmYywuHyASPry-SjA_2MUo0W7XmqpanFTpIfPQ/edit?usp=sharing
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Do I have to use my sick days over the summer?

No. Paid sick leave days are subtracted from an employee’s balance only when employees are out on days

which teachers are required to work.  For example, if an employee is on leave September 1 and school

begins September 4, paid sick leave is not taken for September 1, 2 and 3.  In addition, sick leave is not

required to be used during scheduled holidays or weeks when that employee is not scheduled to work.

Can I utilize Family Leave to care for a family member?

You may use family leave according to the guidelines of the state, which can be found here. Family leave

can be taken to bond with a child, or to care for a family member with a serious health condition. Family

leave can be taken for up to 12 weeks in a 24-month period, but it can also be taken intermittently.

Do I get paid from the district for time spent on Family Leave?

No, you don’t get paid from the district. You may apply for temporary benefit payments at

myleavebenefits.nj.gov

Do I get paid from the district for time spent on Maternity Leave?

No, you don’t get paid from the district. You may request to take up to two school years of unpaid leave

and have your job secured when you return. The district will provide you a position, but not necessarily in

the same position you had when you left. Furthermore, the district reserves the right to alter the return to

work date to allow for a smooth transition and consistency of the educational program.

Does time on Family Leave or Maternity Leave count during the summer?

No, the time is only counted for days that you are contractually required to be on the job.

Does my health care coverage continue when I am on Family Leave and unpaid?

Health care coverage is only maintained if an employee contributes his/her share according to NJ statute.

This means that if you are on family leave or other unpaid leave, the district cannot deduct your

contribution toward healthcare. Therefore, you must send a check for the correct amount of healthcare

contribution to the Kearny Board of Education by the first of each month in order to continue your health

care coverage. Make sure you check BSwift in order to find your current contribution amounts.

What happens if my doctor certifies I am unable to return to work for an extended time?

Any employee who intends on extending or changing dates of a previously approved leave of absence

should contact the Human Resources department first. You should write a letter to the superintendent

detailing the changes and include any doctor’s notes. Any changes to the original dates of your leave must

be approved by the Board.

Can my partner or husband take Family Leave as well?

The same rules for obtaining Family Leave apply to spouses, domestic partners and family members. The

same process should be followed and a request for leave form must be submitted.

How many days do I have to work in order to move up on the salary guide?

Staff members on a 10- or 12-month schedule must work at least half their scheduled work days in that

year in order to be eligible to move up on their association’s salary guide.

Where can I go to find out more information?

You can always contact Mark Fasciana, Human Resource Manager at 201.955.5139 or

mfasciana@kearnyschools.com for more information on your specific request for leave.

You can also visit the websites below:

● MyLeaveBenefits.NJ.Gov

● NJ Family Leave Act

● FMLA- Fact Sheets

https://www.nj.gov/oag/dcr/downloads/posters/8x11_flaposter.pdf
https://myleavebenefits.nj.gov/
https://secure.bswift.com/default.aspx?abbrev=kearnyschools
mailto:mfasciana@kearnyschools.com
https://myleavebenefits.nj.gov/
https://www.nj.gov/oag/dcr/downloads/posters/8x11_flaposter.pdf
https://www.dol.gov/agencies/whd/fmla/factsheets

