
MATRIX & Daily Rates STEP STEP STEP STEP STEP STEP

RANGE POSITION I II III IV V VI

Work Days CLASSIFIED:

220/CBO Chief Business Official Daily 612.23$     636.72$     662.19$     688.68$     716.22$     744.87$     

Chief Business Official Annualized 134,691$   140,078$   145,681$   151,509$   157,569$   163,872$   

220/DIR Director of Business Services Daily 458.69$     477.04$     496.12$     515.96$     536.60$     558.06$     

Director of Business Services Annualized 100,911$   104,948$   109,146$   113,512$   118,052$   122,774$   

220/DIR Director of Technology Daily 458.69$     477.04$     496.12$     515.96$     536.60$     558.06$     

Director of Technology Annualized 100,911$   104,948$   109,146$   113,512$   118,052$   122,774$   

220/SUPV Supervisor of Maintenance & Operations Daily 320.02$     332.82$     346.13$     359.98$     374.38$     389.35$     

Supervisor of Maintenance & Operations Annualized 70,404$     73,220$     76,149$     79,195$     82,363$     85,657$     

220/MGR2 District Food Service Manager 4% Daily 315.74$     328.37$     341.51$     355.17$     369.37$     384.15$     

District Food Service Manager Annualized 69,463$     72,242$     75,132$     78,137$     81,262$     84,513$     

Effective July 1, 2019, Mileage and Cell stipends are incorporated into each step's base salary.

Effective April 2020, Certificated and Classified Administrative Salary Schedules are bifurcated.

Board Adopted: April 18, 2023 14.67% on schedule increase

Masters degree stipend is $1,500.

Doctoral degree stipend is $1,800.

Effective 2022-23: Human Resource Administrator 1 position eliminated. All positions reflect a 4% increase between steps.                                                                                                                                                                                                                                                                                                                                      

Administrators receive all benefits normally extended to other classified personnel in the Scotts Valley Unified School District, unless otherwise 

negotiated.

The anniversary increment after three years at the highest step and every three years thereafter of administrative experience will be equal to 4% of 

the base salary for one's job classification.

All policies and regulations covering other classified personnel will apply to Administrative personnel where applicable.

The PERS Member Contribution will be paid by the Scotts Valley Unified School District for eligible PERS Classic members. Effective April 1, 2013, 

employees eligible for new PERS (PEPRA) membership will pay the Member Contribution at the current rate.

Effective July 1, 2014, the anniversary date for step and longevity increases for managers will be set at July 1 of the current fiscal year if hired on or 

before March 31 of the current fiscal year. If hired after March 31 of the current fiscal year, this anniversary date will be set at July 1 of the next 

fiscal year. (For example: If hired March 31, 2015 anniversary date is July 1, 2014. If hired April 1, 2015, anniversary date is July 1, 2015.)
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