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As an initial course of action, If an individual feels that s/he Is being unlawfully harassed and s/he is able and feels
safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcome and must
stop. Such direct communication should not be utilized in circumstances involving_ sexual violence. The complaining
Individual should address the allegedly_harassing conduct as soon after it occurs as possible. The Compliance Officers
are avallable to support and counsel Individuals when taking_this initial step or to intervene on behalf ndividual
If requested to do so. An individual who is uncomfortable or unwilling_to inform the harasser of his/her ain

not prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful harassment, such as sexual harassment, the Compliance Officer may. advise again e of the infor
complaint process.

An individual who believes s/he has been unlawfully harassed may make an informal complaint, either orally or in
MQLMMMWWMMMMM
employee; and/or (3) directly to one of the Compliance Officers.

All informal complaints must be reported to the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own or appoint another individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide em ees, other members of the School

District community, or third parties who believe they are being W e other individu ith a [
of options designed to brin out a resolution of I con Depending_upon the nature of the complaint and the

wishes of the Individual claiming_unlawful harassment, informal resolution may involve, but not be limited to, one or
more of the following:

1. Adyvising lvid W m ate th: n r Il
harasser.

2. Distributing_a copy of the anti-harassment policy as a inder he individuals in the school building_or
where the individual wh behavior is being_questioned works or nd

3. If both parties agree, the Compliance Officer. n nd facilitate a meeting_between the individual
indivi d of
meeting is not appropriate in circumstances involving_sexual violence.
While there are no set time limits within which an informal complaint must be resolved, the Compliance Officers or
designee will exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) calendar
days of recelving the informal complaint. Parties who are dissatisfied with the results of the informal complaint

process may proceed to file a formal complaint. And, as stated above, parties may_request that the informal process
be terminated at any time t ove to

All materials generated as part of the informal complaint process will be retained by the Compliance Officers or
designee in accordance with the Board's r s retenti olicy. (See Policy 8310 and Policy 8320),

VI. Formal Process for addr plaints of Harassment Precedre
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Ifa comglgint Is not resolved through the informal complaint process,_if one of the parties has requested that the informal
complaint process be terminated to move to the formal complaint process, or if the individual elects t complaint
initially, the formal complaint Rrocess as described below shall be implemented.

This formal complai rocess is not inten to interfere with the rights of an employee, other member of th istri
community, or third party to pursue a complaint of unlawful harassment with the United States Department of Education,,

Office for Civil Rights, the Florida Civil Rights Commission,_or the Equal Employment Opportunity Commission.

An individual who believes s/he has been subjected to offensive conduct/harassment hereinafter referred to as the
“complainant”, may file a formal complaint, either orally or in writing_with a teacher, principal, or other District employee, the
Compliance Officer, Superintendent, or other District employee. Due to the sensitivity_surrounding_complaints of unlawful
harassment and retaliation, time lines are flexible for initiating_the complaint process; however, individuals should make
every_ effort to file a complaint within five (5) calendar days after the conduct occurs white-the-faets-are-known-and-potential
withessesare-available. If a complainant informs a teacher, principal,_or other District employee, the Compliance Officer,

Superintendent, or other District employee,_either orally,_or in writing, about any complaint of harassment, that employee
must r information to the Compliance Officer or designee within two (2)_business days.

Throughout the course of the process as described herein,_the Compliance Officer should keep the parties informed of the
status of the investigation and the decision-making_process.

All formal complaints must include the following_information to the extent it is available: the identity of the individual believed
o have engaged in, or engaging_in, offensive conduct/harassment/retaliation; a detailed description of the facts upon which
the complaint is based; a list of potential witnesses;_and the resolution sought by the complainant.

f the complainant is unwilli r to en_statement includin f on f bove
iance Officer shall ask f cl ils al interv Thereafter, the Compliance Officer will prepare a written
summary of the oral interview, and the complainant will be asked to verify the accuracy. of the reported charge by signing_the
document.

Upon recelving_a formal complaint, the Compliance Officer will consider whether any action should be taken in the
investigatory phase to protect the complainant from further harassment or retaliation including_but not limited to a change of
work assignment or schedule for the complainant and/or the alleged harasser. In making such a determination,_the
Compliance Officer should consult the complainant to assess his/her agreement to any action deemed appropriate. If the
complainant is unwilling_to consent to any change that is deemed appropriate by the Compliance Officer, the Compliance

Officer may still take whatever actions s/he deems appropriate in consultation with the Superintendent and/or Board

Attorney.

Within five (5)_business days of recelving a formal complaint, the Compliance Officer or a designee will initiate a formal

investiga determine whether the complainant has b e nsive con harassment/retaliati
Principal will not conduct an investigation unless directed to do so by the Compliance Officer.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in the harassing_conduct,
hereinafter referred to as the "respondent”, that a complaint has been received. The respondent will be informed about the
nature of the allegations and a copy of these administrative procedures and the Board's anti-harassment policy shall be
provided to the respondent at that time. The respondent must also be informed of the opportunity to submit a written
response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will attempt to complete an

investigation into the allegations of harassment/retaliation within fifteen (15)_calendar days of recelving_the formal
complaint. The investigation will include:

1. interviews with the complainant;
2, Interviews with the respondent;

3. interviews with any other witnesses who may reasonably be expected to have any information relevant to the
allegations;
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4. consideration of any documentation or other evidence presented by the complainant, respondent, or any other witness
which is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee (x ) may ( ) should () shall consult
with the ( x) the Board Attorney (x ) _Superintendent— . A written report shall then be
prepared and delivered to the Superintendent which summarizes the evidence gathered during the investigation and
provides recommendations based on the evidence and the definition of unlawful harassment as provided in Board
policy and State and Federal law as to whether the complainant has been subject to unlawful harassment. The
Compliance Officer's recommendations must be based upon the totality of the circumstances, including the ages and
maturity levels of those involved. In determining if discriminatory harassment or retaliation occurred, a prePonderance
of evidence standard will be used. The Compliance Officer may consult with the Board Attorney before finalizing the
report to the Superintendent.

Absent extenuating circumstances, within [X ] ten (10) 3 € ¥ business days of receiving the
report of the Compliance Officer or the designee, the Superintendent must either issue a final decision regarding
whether or not the complaint of harassment has been substantiated or request further investigation. A copy of the
Superintendent's final decision will be delivered to both the complainant and the respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information
that is to be gathered, and such additional investigation must be completed within [ X] ten (.10) = )

€ — business days. At the conclusion of the additional investigation, the Superintendent
must issue a final written decision as described above.

[x ] The decision of the Superintendent shall be final.

[END OF OPTIONS]

The Superintendent reserves the right to investigate and resolve a complaint or report of unlawful harassment
regardless of whether the member of the School District community or third party alleging the unlawful harassment
pursues the complaint. The Superintendent also reserves the right to have the formal complaint investigation
conducted by an external person in accordance with this policy or in such other manner as deemed appropriate by the
Superintendent.

VII. Privac_:yLConﬁdentla!lty

The School District will employ all reasonable efforts to protect the rights of the complainant, the individual(s) against whom
the complaint is filed, and the witnesses as much as possible, consistent with the Board's legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated under the terms of
this policy and related administrative procedures shall be maintained as confidential to the extent permitted by law.
Confidentiality, however, cannot be guaranteed. All complainants proceeding through the formal investigation process will be
advised that their identities may be disclosed to the respondent.

Anonymous reports may_be submitted. Anonymity_cannot be guaranteed for the complainant in connection with any_harassment
investigation. Anonymous complaints shall be investigated by the District only_if the complaint contains actionable specific
information. No formal investigation action shall be initiated based solely_on unverified anonymous information. Nothing_in this policy
shall be construed to infringe upon a Respondent’s right to due process. Additionally, the Respondent will be provided the
Complainant’s identity prior to conclusion of the formal hearing_and finding_of fact.

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all members of the School
District community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is

interviewed as part of a harassment investigation is expected not to disclose any information that s/he learns or that s/he provides
during the course of the investigation.

All public records created as a part of an investigation of a complaint of harassment will be maintained by the Compliance Officer in
https://go.boarddocs.com/fla/cepsfl/Board.nsf/Private?open&login#
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4362 - ANTI-HARASSMENT

General Policy Statement

It is the policy of the School Board to maintain an educational and work environment that is free from all forms of unlawful

harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All

students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
form of unlawful harassment. This policy applies to unlawful conduct occurring on school property or at another location if such
juct occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on sex, race_(including_anti-Semitism [as
defined in Bylaw 0100]), color, ethnicity, national origin, religion, marital status, disability, or genetic information that are protected
by Federal civil rights laws (hereinafter referred to as unlawful harassment), and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The Board will investigate all
allegations of unlawful harassment and in those cases where unlawful harassment is substantiated, the Board will take immediate
steps to end the harassment, prevent its reoccurrence, and remedy its effects. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community" means students, administrators, teachers, staff, as well as Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).

Further, nothing_in this policy shall be construed to abridge the rights of students or school employees that are protected
by the First Amendment to the Constitution of the United States.

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited
acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.
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C. Disregarding, failing to investigate adequately, or delaying the investigation of allegations of unlawful harassment, when
responsibility for reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties.

Definitions
ying

Bullying rises to the level of unlawful harassment when one or more persons systematically and chronically inflict physical hurt or
psychological distress on one (1) or more students or employees and that bullying is based upon sex, race_(including anti-Semitism)
, color, national origin, religion, or disability, that is, characteristics that are protected by Federal civil rights laws. It is defined as any
unwanted and repeated written, verbal, or physical behavior, including any threatening, insulting, or dehumanizing gesture, by an
adult or student, that is severe or pervasive enough to create an intimidating, hostile, or offensive educational environment; cause
discomfort or humiliation; or unreasonably interfere with the individual's school performance or participation. This unlawful
harassment may include, but not be limited to, the following:

A. teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. theft;

1. sexual, religious, or racial harassment;
J. public humiliation; or

K. destruction of property.

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written, verbal or
physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual harassment" is
defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may constitute
sexual harassment include, but are not limited to:
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A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.

B. Unwanted physical and/or sexual contact.

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
( academic status, participation in athletics or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes, or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings, or literature, placed in the work or educational
environment, which may embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history.

1. Consensual sexual relationships where such relationship leads to favoritism of a subordinate employee with whom the

superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a hostile work
environment.

1. Verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based and gender-based conduct must be

<fficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment, or such that
~ates a hostile or abusive employment or educational environment.

{

Sexual Cyberharassment

Pursuant to Florida law, "sexual cyberharassment” means to publish to an Internet website or disseminate through electronic means
to another person a sexually explicit image of a person that contains or conveys the personal identification information of the
depicted person to an Internet website without the depicted person's consent, contrary to the depicted person's reasonable
expectation that the image would remain private, for no legitimate purpose, with the intent of causing substantial emotional distress
to the depicted person. Evidence that the depicted person sent a sexually explicit image to another person does not, on its own,
remove his/her reasonable expectation of privacy for that image. Sexual cyberharassment may be a form of sexual harassment.

Race/Color Harassment (Including Anti-Semitism)

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.

Prohibited anti-Semitism_harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's

Jewish heritage and when the conduct has the purpose or effect of interfering with the individual's work or educational performance;

of creating_an intimidating,_hostile, or offensive working, and/or learning environment; or of interfering with one's ability to ‘

participate in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is based upon

a certain perception of the Jewish people, which may be expressed as hatred toward Jewish people, rhetorical and physical i

manifestations of anti-Semitism directed toward a person,_his/her property, or toward Jewish community institutions or religious
lities.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion
or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
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creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.

‘onal Origin Harassment
(
Prouibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
national origin and when the conduct has the purpose or effect of interfering with the individual's work or educational performance;
of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at

the characteristics of a person's national origin, such as negative comments regarding customs, manner of speaking, language,
surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabling condition, such as negative comments about speech patterns, movement, physical

impairments, or defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a
person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community and third parties, which includes all staff, are encouraged to promptly report incidents of
unlawful harassing conduct to an administrator, supervisor or other School District official so that the Board may address the conduct
before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who receives such a
complaint shall file it with the District's Anti-Harassment Compliance Officer within two (2) business days.

Members of the School District community or third parties who believe they have been unlawfully harassed by another member of
School District community or a third party are entitled to utilize the Board's complaint process that is set forth below. Initiating a
Jlaint, whether formally or informally, will not adversely affect the complaining individual's employment or participation in
e. . ational or extra-curricular programs unless the complaining individual makes the complaint maliciously or with knowledge that it
is false.

If, during an investigation of reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying and
Harassment, the principal or his/her designee believes that the reported misconduct may have created a hostile work environment
and may have constituted unlawful discriminatory harassment based on sex, race(including anti-Semitism)_, color, national origin,
religion, or disability, the principal or his/her designee will report the act of bullying and/or harassment to one of the Compliance
Officers who shall investigate the allegation in accordance with this policy.

Anti-Harassment Compliance Officers
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The Board designates the following_individuals to serve as the District's "Anti-Harassment Compliance Officers” (also known as "Civil
Rights Coordinators”; for the District. They are hereinafter referred to as the "COsCompliance Officers").

[ x] The COs shall also serve as the District's Section 504 Compliance Officer/ADA Coordinator and Title IX Coordinators.
[END OF OPTION]

Director of Student Services
Vivian Bennett
~73-946-0202 ext. 132

Box 459
i~.ore Haven, Florida 33471
vivian.bennett@gladesschools.org
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1. Title IX Coordinators

The Board designates the following_individuals to serve as the District's Section 504 Compliance Officer/ADA
Coordinators (x ) and Title IX Coordinators

Kim Jordan
(Name)

Director of Human Resources
(School District Title)

863-946-2083
slephone Number)

(Te

3. Publication Required

51
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The names, titles, and contact information of these individuals will be published annually in the parent and staff handbooks and/or
on the School District's website.

o ames, titles, and/or contact information of the persons presently serving as Compliance Officers may change from time to

tirne, and such changes shall be deemed technical corrections within the meaning of Bylaw 0131.1 and shall be made pursuant to
that bylaw.

Duties and Responsibilities

A Compliance Officer will be available during regular school/work hours to discuss concerns related to unlawful harassment, to assist
students, other members of the School District community, and third parties who seek support or advice when informing another
individual about "unwelcome” conduct or to intercede informally on behalf of the student.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the Anti-Harassment Compliance Officers within two (2) business days. Thereafter, the Compliance
Officer or designee must contact the student, if over age eighteen (18) or the student's parents if under the age eighteen (18),
within two (2) business days to advise s/he/them of the Board's intent to investigate the alleged misconduct, including the obligation
of the compliance officer or designee to conduct an investigation following all the procedures outlined for a formal complaint.

Compliance Officers are assigned to accept complaints of unlawful harassment directly from any member of the School District
community or a visitor to the District or to receive complaints which are initially filed with a school building administrator. Upon
receipt of a complaint either directly or through a school building administrator, the Compliance Officer will begin either an informal
or formal process (depending on the request of the member of the School District community alleging harassment), or the
Compliance Officer will designate a specific individual to conduct such a process. In the case of a formal complaint, the Compliance
Officer will prepare, after consultation with the Board Attorney, recommendations for the Superintendent or will oversee the
preparation of such recommendations by a designee. All members of the School District community must report incidents of unlawful
harassment which are reported to them to a Compliance Officer within five (5) calendar days of learning of the incident.

Investigation and Complaint Procedure

( smployee or other member of the School District community or visitor to the District who believes that s/he has been subjected
te .nlawful harassment may seek resolution of his/her complaint through either the informal or formal procedures as described
below. Further, a process for investigating claims of harassment and a process for rendering a decision regarding whether the claim
of legally prohibited harassment was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment, time lines are flexible for initiating the complaint process;
however, individuals should make every effort to file a complaint within thirty (30) days after the conduct occurs while the facts are
known and potential witnesses are available. Once the formal complaint process is begun, the investigation will be completed in a
timely manner (ordinarily, within fifteen (15) calendar days of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment with the United States Department of Education, Office for Civil Rights, the Florida Civil Rights
Commission, or the Equal Employment Opportunity Commission.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to investigate and facilitate resolution through an
informal means, if possible. The informal complaint procedure Is provided as a less formal option for a student who believes s/he has
been unlawfully harassed. This informal procedure is not required as a precursor to the filing of a formal complaint.

Employees, other members of the School District community, or third parties who believe that they have been unlawfully harassed
may initiate their complaint through this informal complaint process, but are not required to do so. The informal process is only
available in those circumstances where the parties (alleged target of harassment and alleged harasser(s)) agree to participate in the
informal process.

Employees, other members of the School District community, or third parties who believe that they have been unlawfully harassed
-~ay proceed immediately to the formal complaint process and individuals who seek resolution through the informal procedure may
lest that the informal process be terminated at any time to move to the formal complaint process.

However, all complaints of harassment involving a District employee, any other adult member of the School District community, or a
third party against a student will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed and s/he is able and feels safe doing so, the
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A District school shall be at “capacity” once the school has reached eighty-five percent (85%) capacity as set forth in the Florida
Inventory of School Houses (FISH).

"Capacity" as defined herein is subject to program-specific enrollment limitations. Programs with enrollment limitations may include,
¥ are not limited to, self-contained Exceptional Student Education (ESE) programs, career-tech programs, magnet programs,

(" “national baccalaureate programs, advanced placement courses, and other academic programs that require student-teacher
ra.us less than the FISH capacity for that space.

The capacity at each public school in the District shall be identified on the District’s website at www.gladesedu.org.

Application and Preferential Treatment

Applications to participate in the District’s controlled open enroliment program shall be accepted beginning on March 1st and ending
on May 1st. Applications are available online or in-person at each school and must be submitted no later than May 1st to the Board
office in-person.

Applications received after the deadline will be processed in accordance with the late-filed applications procedures below.

An applicant’s failure to disclose information (e.g., being subject to suspension or expulsion, having a current IEP, being assigned to
a Department of Juvenile Justice program, et cetera) that would be relevant to the District’s determination that the applicant could
be served in a program at his/her preferred or alternate schools and therefore would be accepted shall constitute grounds for
revocation of approval to enroll under this policy.

After the close of the application period and the determination of capacity at each school, the District shall conduct a lottery as
described below and then process the applications according to the random numbers assigned.

Applications shall be grouped accordingly:

A. Phase 1

Applicants in this phase shall reside in the District and also qualify for preferential treatment in at least one of the following
ways:

1. Dependent children of active duty military personnel whose move resulted from military orders.

2. Children who have been relocated due to a foster care placement in a different school zone.

3. Children who move due to a court-ordered change in custody due to separation or divorce, or the serious illness or
death of a custodial parent.

. Students in multiple session schools.

. A student whose parent is transferred or is pending_transfer to a military installation within the District while on active
military duty pursuant to an official military order. The student and/or parent must submit the official military order to
the District in order to qualify for preferential treatment.

ul

B. Phase 2
Applicants included in this phase reside in the District but are entitled to no other preferential treatment.
Attendance zones defined as:
West Glades Zone
Defined as the area from Pollywog Road West to County Road 731 and then north to Fisheating Creek and following
Fisheating Creek North to the County Line; from the Marshall Field Road, then south to the Caloosahatchee River, then east to
Barron Water Control District C1 Canal, then south to State Road 80, from State Road 29 and Pollywog Road and all areas
lying westerly and north westerly of State Road 29. Grades K-8 students who reside in this area are zoned to attend West
Glades School.
Grades 9-12 students residing in the West Glades area are zoned to attend Moore Haven Middle High School.
West Glades zone is depicted in green on the attendance zone map.

Moore Haven Zone
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5320 - IMMUNIZATION

In order to safeguard the school community from the spread of certain communicable diseases and in recognition that prevention is
a means of combating the spread of disease, the School Board requires all students to be immunized against polio, measles,
diphtheria, rubella (German measles), pertussis, tetanus, mumps, varicella, and hepatitis B in accordance with State statutes, unless
specifically exempt for medical or religious reasons. This policy pertains to both students who currently attend school in the District
and those eligible to attend._Any _child who is excluded from participation in the immunization registry pursuant to F.S. 381.003(1,
e)2 must present or have on file with the school such certification of immunization. Certification of immunization shall be made on
forms approved and provided by the Department of Health or be on file with the immunization registry and shall become a part of

h student’s permanent record, to be transferred when the student transfers, is promoted, or changes schools. The transfer of
4 immunization certification shall be accomplished using_the Florida Automated System for Transferring Education Records and
siuil be deemed to satisfy the requirements of this paragraph.

A student may be medically exempted from immunization only by a physician licensed under F.S. Chapter 458 Medical Practice or
Chapter 459 Osteopathic Medicine. A student may be religiously exempted from immunization only by the County Health
Department director/administrator or authorized designee. Exemptions for personal or philosophical reasons are not permitted under
Florida law. Florida statutes require that school districts grant homeless children a temporary exemption for thirty (30) school days
to submit the certification of immunization.

A student who has not completed immunization may not be admitted to school, except as is consistent with the law.

The Superintendent shall develop and update as needed administrative procedures to implement this policy.

© Neola 2002

Legal F.S. 1003.22
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5350 - STUDENT SUICIDE PREVENTION, AWARENESS AND SCREENING

The School Board recognizes that suicide is one of the leading causes of death for Florida's youth. The Statewide strategy for suicide
prevention includes school intervention since schools, in partnership with families and communities, are in a position to identify
youth at risk of suicide. Pursuant to State law, the Board will provide access to suicide prevention educational resources, as
approved by the Florida Office of Suicide Prevention, to all instructional and administrative staff as part of the District's professional
development program. The District's student personnel services staff, as designated by State law, will be responsible for providing
suicide prevention, erd awareness,_and screening training and resources to students and staff.

*her, all school personnel should be alert to signs of suicide ideation, that is, the process of fantasizing, planning, practicing, and
vating oneself to commit suicide, and to students who threaten or attempt suicide. Any such signs or the report of such signs

fiwin another student or staff member should be taken with the utmost seriousness.

The Superintendent shall develop and implement administrative procedures whereby members of the student personnel services
staff, administration, instructional staff understand how to use an intervention procedure which includes the following:

Step 1 - Stabilization

Step 2 - Assessment of the Risk

Step 3 - Use of Appropriate Risk Procedure

Step 4 - Communication with Appropriate Parties
Step 5 - Follow-up

Throughout any intervention, it is essential that Board policies and District procedures regarding confidentiality be observed at all
times.

© Neola 2010

Legal F.S. 14.201, 14.20195, 1001.42(6), 1006.07(7), 1012.01(2)(b)
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The Board may only exempt students from mandatory retention for good cause pursuant to F.S. 1008.25.

Further, a student who has been retained in third grade due to a reading deficiency shall be promoted mid-year if the student has
demonstrated mastery of the State-mandated requirements in reading.

\ (/ jent in grades K-8 may be eligible for a waiver of retention criteria for acceptable good cause as outlined in the student
pruyression plan.

A student may be retained at the same grade level/course(s) when s/he has not demonstrated satisfactory mastery of the State-

mandated requirements in the required subject areas. Parents must be informed in advance of the possibility of retention of a
student at a grade level.

Middle Grades Promotion

In order for a student to be promoted to high school from a school that includes middle grades 6, 7, and 8, the student
must successfully complete the following_courses:

1. Three (3)_middle grades or higher courses in English Language Arts (ELA).

2. Three (3)_middle grades or higher courses in mathematics.

1. Each school that includes middle grades must offer at least one (1)_high school level mathematics course for
which students may earn high school credit. Successful completion of a high school level Algebra I or
Geometry course is not contingent upon the student’s performance on the Statewide standardized end-of-
course (EOC) assessment.

2. To earn high school credit for Algebra I, a middle grades student must take the Statewide standardized
Algebra 1 EOC assessment and pass the course, and in addition, a student’s performance on the Algebra 1
EOC assessment constitutes thirty percent (30%)_of the student’s final course grade.

3. To earn high school credit for a Geometry course, a middle grades student must take the Statewide
standardized Geometry EOC assessment, which constitutes thirty percent (30%)_of the student’s final
course grade, and earn a passing_grade in the course.

-y

3. Three (3)_middle grades or higher courses in social studies.

1. One (1) of these courses must be at least a one (1) semester civics education course that includes the roles
and responsibilities of Federal, State, and local governments; the structures and functions of the legislative,
executive, and judicial branches of government;_and the meaning and significance of historic documents,
such as the Articles of Confederation, the Declaration of Independence, and the Constitution of the United
States.

2. Each student’s performance on the Statewide standardized EOC assessment in civics education required
under F.S. 1008.22 constitutes thirty percent (30%)_of the student’s final course grade.

3. Based, customizable to each student, and include research-based assessments to assist students in
determining educational and career options and goals. The course must result in a completed personalized
academic and career plan for the student that may be revised as the student progresses through middle
<chool and high school;_must emphasize the importance of entrepreneurship and employability_skills; and
must include information from the Department of Economic Opportunity's economic security report under
F.S. 445.07.

4. The required personalized academic and career plan must inform students of high school graduation
requirements,_including_a detailed explanation of the following:

1. requirements for earning_a high school diploma designation under F.S. 1003.4285;_

2. requirements for each scholarship in the Florida Bright Futures Scholarship Program;_

3. state university and Florida college system institution admission requirements;_
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4, available opportunities to earn college credit in_high school, including advanced placement courses;_

5. the International Baccalaureate Program;

6. the Advanced International Certificate of Education Program;_

7. dual enrollment, including career dual enrollment;_and

8. career education courses, including career-themed courses,_preapprenticeship and apprenticeship
programs, and course sequences that lead to industry_certification pursuant to F.S. 1003.492 or
1008.44.

5. The course may be implemented as a stand-alone course or integrated into another course or courses.

Retention of Students with Disabilities

Retention and assignment of a student with disability will be determined by the student’s Individual Education Plan (IEP) Team and
follow the requirements of Florida law. The assignment of and services to be provided to a student with a disability will be
documented on the student’s TEP. Extended school year services may be provided for any student who would severely regress in
his/her skills and overall functioning as demonstrated by supporting documentation and determined necessary by the student’s IEP
team.

© Neola 2014

Legal F.S. 1003.4156, 1008.22, 1008.25
F.A.C. 6A-1.09422, 1.094221
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5451 - STUDENT RECOGNITION

The School Board values excellence and seeks to develop in students the desire to do their best in all things. It shall be the policy of
this Board, therefore, to recognize outstanding accomplishment in curricular, co-curricular, and extra-curricular areas.

The Board authorizes the Superintendent to develop a plan for recognition of outstanding student achievement based on well-
defined, consistent criteria and standards.

Pursuant to State law, District funds may be budgeted and expended to purchase awards to be presented to students in recognition

heir achievements and/or service. These awards may include, but are not limited to, certificates, plaques, medals, ribbons, and
H sgraphs.

Further, in order to provide public acknowledgement for academic achievement,an "Academic Scholarshi

Signing Day" shall be
declared to cessmeaizsshall-bemshadetod-onmuntiy—

4L 5 L L [RP=) [ [ N Disbeloble ol P 1
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who sign a letter of intent to accept an academic scholarship offered by a postsecondary_educafional institution.

[x]_A "College and Career Decision Day" shall be declared to recognize high school seniors for their postsecondary education plans,
to encourage early preparation for college, and to encourage students to pursue advanced career pathways through the attainment
of industry certifications for which there are statewide college credit articulation agreements.

© Neola 2010

Legal F.S. 1001.43(14), 1012.22(1,9)
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5460 - GRADUATION REQUIREMENTS

It shall be the policy of the School Board to acknowled
appropriate to the achievement of District
fitting graduation ceremony.

ge each student's successful completion of the instructional program
goals and objectives as well as personal proficiency by the awarding of a diploma at a

Standards for Graduation

Ipt Beginmtrg-with-studentsentering-grade Sathe201314-schosl yeafreeeipt of a standard high school diploma requires
successful completion of twenty-four (24) credits, an International Baccalaureate curriculum, or an Advanced International

Certificate of Education completion,_or the Career and Technical Education (CTE)_pathway..

The twenty-four (24) credits shall be distributed as follows:

Subject

English Language Arts

Social Studies

Mathematics

Science

Fine or performing arts, speech and debate, or
practical arts

Electives

Basic Physical education

Credits

=W h whH

= 0

‘inancial literacy course consisting_of at least one-half (1/2) credit as an elective shall be offered.

High school students will be provided opportunities to take "computer science" courses and earn (:‘:vi‘l(]j‘_\é]\’_,
qustry certifications to satisfy high school graduation requirements. Computer science courses and ‘technology
industry certifications that are identified as eligible for meeting mathematics or science requirements for high schoo
graduation will be included in the Course Code Directory.

https://go.boarddocs.com/fl/glad/Board.nsf/Private?open&login#
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The required credits may_be earned through equivalent, applied, or integrated courses or career education courses as
defined in F.S. 1003.01(4), including work-related internships approved by the State Board of Education and identified in
the course code directory. However, any_must-pass assessment requirements must be met,

o quivalent course is one (1)_or more courses identified by content-area experts as being_a match to the core curricular
co.ent of another course, based upon a review of the Next Generation Sunshine State Standards and includes real-world
applications of a career and technical education standard used in business or industry. An integrated course includes
content from several courses within a content area or across content areas.

The earning_and awarding_of high school credits will be in accordance with Florida law including, but not necessarily.
limited to, the provisions of F.S. 1003.4282 and those identified in the Student Progression Plan.

Online Learning Requirement

At least one (1) course within the twenty-four (24) credits required must be completed through online learning. Students are not
required to take the online course outside the school day or in addition to a student's courses for a given semester. An online course
taken in grade 6, grade 7, or grade 8 fulfills this requirement. This requirement is met through an online course offered by the
Florida Virtual School, a virtual education provider approved by the State Board of Education, a high school, or an online dual
enrollment course. A student who is enrolled in a full-time or part-time virtual instruction program pursuant to Policy 2370.01 -
Virtual Instruction Program meets this requirement.

The virtual instruction options available through the District are outlined in Policy 2370.01 - Virtual Instruction.

Students may satisfy online course requirements in one of the following three (3) ways:

A. completing a blended learning course;

3. completing a course in which the student earns a nationally recognized industry certification in information technology that is
identified on the CAPE Industry Certification Funding List pursuant to F.S. 1008.44; or

C. passing the information technology certification examination without enrolling in or completing the corresponding course or
courses, as applicable.

This requirement does not apply to a student who has an individualized education plan (IEP) pursuant to Policy 2460 - Exceptional
Student Education which indicates that an online course would be inappropriate or to an out-of- state transfer student who is
enrolled in a Florida high school and has one (1) academic year or less remaining in high school.

Th i=ad adite o h = dbheo. ol piivalans aliad imboceotod - r corane ociioabion Eos s dafinad in CC
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For courses that require Statewide standardized end-of-course assessments, a minimum of thirty percent (30%) of a student's
course grade shall be comprised of performance on the Statewide standardized end-of-course assessment.

In order to graduate, students must earn passing scores on the_Florida State Assessment (State mandated testing) Fosda

s (ECAT\ /Clopida Ck - =% (3 ECAN

rents—{FSAF-or scores on a standardized test that are concordant
with passing scores on the FCAT/FSA. Additionally, a student must earn a cumulative GPA of 2.0 on a 4.0 scale.

Corn boancigs Acc s & = y-| A
CompreReRsSiYEASSESSIERTTCST S v 7 TI0TUo otuniodrt s TiI It Ist

High School Diploma

Board shall award a standard high school diploma to every student enrolled in this District who meets the requirements of
graduation established by this Board or who properly completes the goals and objectives specified in his/her IEP including either the
exemption from or the requirement to complete the State-mandated tests and the recommendation of the IEP Team.

Each student's standard high school diploma will include, as applicable, the following designations, if the student meets the criteria:

https://go.boarddocs.com/fl/glad/Board nsf/Private?open&login#

215




m S0z

Lval U uLOw | v

A. Scholar Designation

In order to earn the Scholar Designation, the student must, in addition to the requirements for a standard high school
diploma, satisfy the following:

-

. English Language Arts (ELA) - When the State transitions to common core assessments, pass the 11th grade ELA
Florida Standards Assessment.

2. Mathematics - Pass the Statewide standardized Algebra IIor an equally rigorous course end-ef-estrse-assessment
and earn one (1) credit in statistics or an equally rigorous course.

w

. Science - Pass the Statewide standardized Biology I end-of-course assessment and earn one (1) credit in chemistry or
physics and one (1) credit in a course equally rigorous to chemistry or physics.

4. Social Studies - Pass the Statewide standardized United States History end-of-course assessment.
5. Foreign Language - Earn two (2) credits in the same foreign language.

6. Electives - Earn at least one (1) credit in an Advanced Placement, an International Baccalaureate, an Advanced
International Certificate of Education, or a dual enroliment course.

B. Merit Designation

In order to earn the Merit Designation, a student must, in addition to the requirements for a standard high school diploma,
attain one (1) or more industry certifications on the Florida Department of Education's current "Industry Certification Funding
List".

Students and parents shall be provided information about diploma designations through an online education and career planning
tool, which allows students to monitor their progress toward the attainment of each designation.

Honorary Diploma

X onorary diploma may be awarded in the case of such unfortunate circumstances as the severe disability or death of a student
prior to graduation. The student must have been a senior in good standing to meet the requirements of graduation established by
the Board at the time of the disability/death.

Early Admission Program

High school graduation by means of the Early Admission to College Program is an alternative for the college-bound student during
the normal senior year in high school. When the prescribed District conditions as set forth in the Student Progression Plan have been
met, the student shall be awarded a high school diploma with the regular high school graduating class. The official college transcript

shall be made a part of the student's high school permanent record file.

When students leave high school as Early Admission to College Program students, they may participate in graduation exercises with
their graduation class and may be ranked in the class pursuant to Policy 5430.

Early High School Graduation

For the purposes of this policy, the term "early graduation" means graduation from high school in less than eight (8) semesters or
the equivalent by completion of the required number of credits.

A student who meets the requirements of F.S. 1003.4282(3)(a)-(e), earns three (3) credits in electives (a total of eighteen (18)
credits), and earns a cumulative grade point average (GPA) of 2.0 on a 4.0 scale shall be awarded a standard high school diploma.

A student also has the option of early graduation if the student has completed a minimum of twenty-four (24) credits and otherwise
meets the requirements for graduation.

Academically Challenging Curriculum to Enhance Learning (ACCEL)

following ACCEL options are available: whole-grade and midyear promotion; subject-matter acceleration; virtual instruction in
higher grade-level subjects; and the Credit Acceleration Program described below. Additional options may be available,

Students shall be advised of courses through which they can earn college credit, including Advanced Placement, International
Baccalaureate, Advanced Certificate of Education, dual enrollment, and early admission courses, and career academy courses, and
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courses that lead to industry certification, as well as the availability of course offerings through virtual instruction.

Credit Acceleration Program (CAP)

{_se credit shall be awarded to a student who is not enrolled in Algebra I, Algebra II, Geometry, United States History, or Biology,
\,' o0 has not completed the course, if the student attains a passing score on the corresponding Statewide standardized
assessment.

The student shall take the standardized assessment during the regular administration of the assessment. The District shall notify the
parent of a student who is eligible to graduate early.

A student who graduates early may continue to participate in school activities and social events and to attend and participate in
graduation events with the student’s cohort. The student will be included in class ranking, honors, and award determinations for the

student’s cohort. The student must comply with Board rules and policies regarding access to the school facilities and grounds during
normal operating hours.

Career and Technical Education Graduation Pathway Option

A student is eligible to complete an alternative pathway to earning_a standard high school diploma through the CTE
pathway option. Receipt of a standard high school diploma awarded through the CTE pathway option requires the
student's successful completion of at least eighteen (18)_credits. A student completing the CTE pathway option must earn
at least a cumulative grade point average (GPA)_of 2.0 on a 4.0 scale. In order for a student to satisfy the requirements
of the CTE pathway option, s/he must meet the GPA requirement and:

1. meet the requirements as set forth in F.S. 1003.4282;

2. complete two (2)_credits in career and technical education; and

The courses must result in a program completion and an industry_certification.

3. complete two (2)_credits in work-based learning_programs. A student may substitute up to two (2)_credits of
electives, including one-half (1/2)_credit in financial literacy, for work-based learning_program courses to fulfill this
requirement.

The CTE pathway option to graduation will be incorporated into the District's Student Progression Plan.

Certificate of Completion

A student who completes the minimum number of credits and other requirements for graduation but cannot earn a passing score on
the FCAT/FSA, achieve a cumulative grade point average of 2.0 on a 4.0 scale or its equivalent, or complete all other applicable
requirements prescribed by the Board pursuant to Florida statutes shall be awarded a certificate of completion in a form prescribed
by the State Board of Education.

A student who is entitled to a certificate may elect to remain as a full-time student or a part-time student for up to one (1)
additional year and receive special instruction designed to remedy the student's identified deficiencies.

Motice to Students and Parents

The District will notify students and parents, in writing, of the requirements for a standard high school diploma, available
designations, and the eligibility requirements for State scholarship programs and postsecondary admissions.

Commencement Exercises

Commencement exercises will include only those students who have successfully completed requirements for a standard high school
diploma, Early Admission to College Program, a special diploma, or a certificate of completion for graduation as certified by the high

school principal. No student who has completed the requirements for graduation shall be denied a diploma as a disciplinary measure.
A student may be denied participation in the ceremony of graduation when personal conduct so warrants.

dents are permitted to lawfully wear dress uniforms of any of the Armed Forces of the United States or of the State at
tneir graduation ceremony.

Revised 3/8/18
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5517 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the School Board to maintain an educational and work environment that is free from all forms of unlawful

harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All

students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another location if such
act occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on the traits of sex, race_(including_anti-
Semitism [as defined in Bylaw 0100]),_ethnicity, , color, national origin, religion, or disability that are protected by Federal civil rights
laws (hereinafter referred to as unlawful harassment), and encourages those within the School District community as well as third
parties, who feel aggrieved to seek assistance to rectify such problems. The Board will investigate all allegations of unlawful
harassment and in those cases where unlawful harassment is substantiated, the Board will take immediate steps to end the
harassment, prevent its reoccurrence, and remedy its effects. Individuals who are found to have engaged in unlawful harassment
will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community" means students, administrators, teachers, staff, as well as Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).

Further, nothing_in this policy shall be construed to abridge the rights of students or school employees that are protected
by the First Amendment to the Constitution of the United States.

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited
acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation.

B. Filing @ malicious or knowingly false report or complaint of unlawful harassment.

C. Disregarding, failing to investigate adequately, or delaying the investigation of allegations of unlawful harassment, when
responsibility for reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties.
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Definitions

Bullying

/ing rises to the level of unlawful harassment when one or
H ological distress on one (1) or more students or em

Cowr, national origin, religion, or disability, that is, characteristics that are protected by Federal civil rights laws. It is defined as any
unwanted and repeated written, verbal, or physical behavior, including any threatening, insulting, or dehumanizing gesture, by an
a'dult or student, that is severe or pervasive enough to create an intimidating, hostile, or offensive educational environment; cause
discomfort or humiliation; or unreasonably interfere with the individual's school performance or participation; and may involve:

more persons systematically and chronically inflict physical hurt or
ployees and that bullying is based upon sex, race (including_anti-Semitism),

A, teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. theft;

1. sexual, religious, or racial harassment;

J. public humiliation; or

K. destruction of property.
| .ssment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written, verbal or
physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.
Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual harassment" is
defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performapce; of cre'a.ting an
' intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ablility to participate in or
!

benefit from a class or an educational program or activity.

1al harassment may involve the behavior of a person of either gender against a person of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may constitute
sexual harassment include, but are not limited to:

2110
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A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.
B. Physical and/or sexual assault.

B C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
( academic status, participation in athletics or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings, or literature, placed in the work or educational
environment, which may embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history.

1. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's education, or such that it
creates a hostile or abusive educational environment, or such that it is intended to, or has the effect of, denying or limiting a
student's ability to participate in or benefit from the educational program or activities.

NMOTE: Any teacher, administrator, coach, or other school authority who engages in sexual conduct with a student may
: be guilty of a crime.

¢
|

Sexual Cyberharassment

Pursuant to Florida Jaw, "sexual cyberharassment" means to publish to an Internet website or disseminate through
electronic means to another person a sexually explicit image of a person that contains or conveys the personal
identification information of the depicted person to an Internet website without the depicted person's consent, contrary to
the depicted person's reasonable expectation that the image would remain private, for no legitimate purpose, with the
intent of causing substantial emotional distress to the depicted person. Evidence that the depicted person sent a sexually.
explicit image to another person does not, on its own, remove his/her reasonable expectation of privacy for that image.
Sexual cyberharassment may be a form of sexual harassment.

Race/Color Harassment_(Including Anti-Semitism)

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.

Prohibited anti-Semitism harassment occurs when unwelcome physical, verbal,_or nonverbal conduct is based upon an individual's

Jewish heritage and when the conduct has the purpose or effect of interfering with the individual's work or educational performance;.

of creating an intimidating,_hostile, or offensive working, and/or learning_environment;_or of interfering_with one's ability to

participate in or benefit from a class or an educational program or activity. Such harassment may_occur where conduct is based upon

a certain perception of the Jewish people, which may_be expressed as hatred toward Jewish people, rhetorical and physical

manifestations of anti-Semitism directed toward a person,_his/her property, or toward Jewish community institutions or religious
lities.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion
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or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.

Y| nal Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
national origin and when the conduct has the purpose or effect of interfering with the individual's work or educational performance;
of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at

the characteristics of a person's national origin, such as negative comments regarding customs, manner of speaking, language,
surnames, or ethnic slurs.

Disability Harassment

Prohibited disabllity harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like.

Reports and Complaints of Harassing Conduct

Board employees are required to promptly report incidents of unlawful harassing conduct to an administrator, supervisor, or other
School District official so that the Board may address the conduct before it becomes severe, pervasive, or persistent.

Students and all other members of the School District community, as well as third parties, are encouraged to promptly report
incidents of unlawful harassing conduct to a teacher, administrator, supervisor, or other School District employee or official so that
the Board may address the conduct before it becomes severe, pervasive, or persistent. Any teacher, administrator, supervisor, or

- ~er District employee or official who receives such a complaint shall file it with the District’s Anti-Harassment Compliance Officer at
{ er first convenience.

Members of the School District community, which includes students, or third parties who believe they have been unlawfully harassed
are entitled to utilize the Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally, will
not adversely affect the complaining individual's employment or participation in educational or extra-curricular programs unless the
complaining individual makes the complaint maliciously or with knowledge that it is false.

If, during an investigation of reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying and
Harassment, the principal or his/her designee believes that the reported misconduct may have created a hostile learning
environment and may have constituted unlawful discriminatory harassment based on sex, race_(including anti-Sermitism), color,
national origin, religion, or disability, the principal or his/her designee will report the act of bullying and/or harassment to one of the
Compliance Officers who shall investigate the allegation in accordance with this policy.

Anti-Harassment Compliance Officers

The Board designates the following_individuals to serve as the District's "Anti-Harassment Compliance Officers” (also
known as "Civil Rights Coordinators”;for the District. They are hereinafter referred to as the "COs").

[x ].The COs shall also serve as the District's Section 504 Compliance Officer/ADA Coordinator
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an Bennett , ® ‘
;... Box 459 NS
Moore Haven, Florida 33471

863-946-0202 ext. 132
vivian.bennett@gladesschools.org
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1. Title 1X Coordinators

ates the following individuals to serve as the District's Title IX Coordinators .
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3. Publication Required
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