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4122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY 

General Statement 

The School Board does not discriminate on the basis of race_(1ncluding ant1-Semit1sm [as defined in Bv.law 0100]), color, ethnicity, 
religion, national origin, sex, disability, marital status, age, genetic information, or any other legally protected characteristic in its 

Jrams and activities, including employment opportunities. 

1 __ the legal obligation and the policy of the Board to employ only those persons who are best qualified, with or without reasonable 
accommodations. 

Further, nothing 1n this Qohcv. shall be construed to abridge the rights of students or school emp)QY.ees that are protected bY. the First 
Amendment to the Constitution of the United States. 

District Compliance Officers 

The Superintendent shall appoint a compliance officer whose responsibility it will be to require that Federal and State regulations are 
complied with and that any inquiries or complaints are dealt with promptly in accordance with law. S/He shall also require that 
proper notice of nondiscrimination for Title II, Title VI, and Title VU of the Civil Rights Act of 1964, Title IX of the Education 
Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination in Employment Act will be 
provided to staff members and the general public. Any sections of the District's collectively-bargained negotiated agreements dealing 
with hiring and promotion will contain a statement of nondiscrimination similar to that in the Board's statement above. 

Compliance Officer(s) 

The felle;,. .. ng perso9s are eesig9ated as the Compl,anee OH,cer(s) (COs): 
The Board designates the following_Qersons to serves·.i !'les1aR*EI as the D1stnct's "ComQliance Off1cer(�.::_{also known 
as "Civil Rights Coordinators"; hereinaher referred to as the {"COs"): 

[�] The cos shall also serve as the District's Section 504 Compliance Officer/ADA Coordinator 

.ian-Beftftffl' k.i. ('(I 3c-d do(\ 
•ctor of StudeAt�s -Ht-"<\oC) �c.l<f4S 
,-946-�02 fat. 132 Qr§:33 

P.O. Box 459 
Moore Haven, FL33471 
vivjm'r.be� ne-tt}9lg lad esschools. org 
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REVISED POUCY - VOL 20. NO, 1 (SB 1136 &, HB 741) 

4362 - ANTI-HARASSMENT 

I. General Polley Statement 

It is the policy of the School Board to maintain an educational and work environment that is free from all forms of unlawful
harassment, induding sexual harassment. This commitment applies to ail School District operations, programs, and activities.
All students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and 
reporting any form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at
another location If such conduct occurs during an activity sponsored by the District. 

The District will vigorously enforce Its prohibition against discriminatory harassment .(includin9 anti-Semitism (as defined in 
Bylaw 0l00))on the basis of race, ethnicity,_color, national origin, sex (including sexual orientation, transgender status, or 
gender identity), recognized disablllty (iReh:1aiF1!1 I IP.', Ams, er sielE:le eell trait�, pregnancy, marital status, age (except as
authorized by law), religion, military status, ancestry, or genetic Information which are classes protected by State and/or 
Federal law (collectively, "protected classes".�➔ fhereinafter referred to as unlawful harassment), and encourages those within 
the School District community as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The 
Superintendent will Investigate ail allegations of unlawful harassment and in those cases where unlawful harassment Is 
substantiated, the Superintendent will take immediate steps to end the harassment, prevent its reoccurrence, and remedy Its 
effects. Individuals who are found to have engaged In unlawful harassment will be subject to appropriate disciplinary action. 

The District will offer counseling services to any staff member found to have been subjected to unlawful harassment, and, 
where appropriate, the person(s) who committed the unlawful harassment._ 

For purposes of this policy, "School District community" means students, administrators, teachers, staff, as well as Board 
members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board. 

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District property
(e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do
business with, the Board, and other Individuals who come In contact with members of the School District community at
school-related events/activities (whether on or off School District property). 

Further. nothing in this policy shall be construed to abridge the rights of students or school emp.!2.Y.ees that are protected by 
the First Amendment to the Constitution of the United States. 

II. Other Violations of the Anti-Harassment Polley 

The District will also take Immediate steps to impose disciplinary action on individuals engaging in any of the following 
prohibited acts: 
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