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2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

General Statement

Any form of discrimination or harassment can be devastating to an individual's academic progress, social relationship, and/or
personal sense of self-worth. As such, the School Board will not discriminate nor tolerate harassment In its educational programs or
activities on the basis of race (Including_ant-Semitism [as defined in Bylaw 0100]), ethnicity, color, national origin, sex, disability
luding HIV, AIDS, or sickle cell trait), marital status, age (except as authorized by law), religion, military status, ancestry, or
tic information, which are classes protected by State and/or Federal law (protected classes).

In addition, the Board will not discriminate nor tolerate harassment in its educational programs or activities on the basis of sexual
orientation or transgender Identity.

The Board also does not discriminate in its employment policies and practices as they relate to students.

Equal educational opportunities shall be available to all students, without regard to race, color, national origin, sex, disability
(including HIV, AIDS, or sickle cell trait), marital status, age (unless age is a factor necessary to the normal operation or the
achievement of any legitimate objective of the program/activity), religion, ancestry, sexual orientation or transgender identity, place
of residence within the boundaries of the District, or social or economic background, to learn through the curriculum offered in this
District. Educational programs shall be designed to meet the varying needs of all students.

Further, nothing_in this policy shall be construed to abridge the rights of students or school employees that are protected
by the First Amendment to the Constitution of the United States.

In order to achieve the aforesaid goal, the Superintendent shall:

A. Curriculum Content
review current and proposed courses of study and textbooks to detect any bias based upon the protected classes, as well as
sexual orientation or transgender identity, ascertaining whether or not supplemental materials, singly or taken as a whole,
fairly depict the contribution of both genders, various races, ethnic groups, etc., toward the development of human society;

B. Staff Training

develop an ongoing program of in-service training for school personnel designed to identify and solve problems of bias based
upon the protected classes, as well as sexual orientation or transgender identity in all aspects of the program;

C. Student Access
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1. review current and proposed programs, activities, facilities, and practices to verify that all students have equal access
thereto and are not segregated on the basis of the protected classes, as well as sexual orientation or transgender
identity in any duty, work, play, classroom, or school practice, except as may be permitted under State and Federal
laws and regulations;

{

( 2. verify that facilities are made available for non-curricular student activities that are initiated by parents or other
members of the community, including but not limited to any group that is officially affiliated with the Boy Scouts or is
officially affiliated with any other Title 36 youth group, pursuant to Board Policy 7510 - Use of District Facilities;

In accordance with Florida statute, the Board may establish and maintain a single-gender nonvocational class, extra-
curricular activity, or school for elementary, middle, or high school students and, in so doing, shall comply with all
requirements set forth in State law In that regard.

D. District Support

verify that like aspects of the District's program receive like support as to staff size and compensation, purchase and
maintenance of facilities and equipment, access to such facilities and equipment, and related matters;

E. Student Assessment

verify that tests, procedures, or guidance and counseling materials, which are designed to evaluate student progress, rate
aptitudes, analyze personality, or in any manner establish or tend to establish a category by which a student may be judged,
are not differentiated or stereotyped on the basis of the protected classes, as well as sexual orientation or transgender

identity.

District Compliance Officers

The Superintendent shall appoint and publicize the name of the compliance officer(s) who is/are responsible for coordinating the
District's efforts to comply with applicable Federal and State laws and regulations, including the District's duty to address in a
prompt and equitable manner any inquiries or complaints regarding discrimination or denial of equal access. The Compliance
Officer(s) shall also verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended),
Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation
( of 1973 (as amended), the Age Discrimination Act of 1975, the Florida Civil Rights Act of 1992, the Florida Educational Equity
{  'and/or their implementing regulations is provided to students, their parents, staff members, and the general public.

Compliance Officers

The Board designates the following_individuals to serve as the District's "Compliance Officers" (also known as "Civil Rights
Coordinators™);_(hereinafter referred to as the “COs").
and Title IX Coordinator. [END OF OPTION]

[NOTE: School districts are advised to appoint both a male and a female CO in order to provide complainants
with the option to report their concerns to an individual of the gender with which they feel most comfortable.
The COs may also serve as the District's Section 504 Compliance Officer/ADA Coordinator and Title IX
Coordinator. Additionally, by appointing two (2) COs, there should always be a CO available to investigate a
claim of discrimination that pertains to the other Co.]

P W ﬁbfdaﬂ

Director of Student-Serviess | umany LeSaUT oS
863-946-678Fext 132 )€
vivian.hennett@glades-schools.org

Kim, ydan

Jamie Browndir-Bricket

Director of Administrative Services
863-946-0262-extet13 AVES
ja_nﬂimaifﬁ%ﬁéeei@glades;schools.org

1. ( X)_and Title IX Coordinator )

S(COS

The Board designates the following individuals to serve as the District'
OPTION].

and Title 1X Coordinator [END OF

Kim Jordan
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(Name)

Director of Human Resources
(School District Title)

'( 863-946-2083

(Telephone Number)

kim.jordan@glades-schools.org

(E-mail Address)

Jamie Brown

(Name),

Director of Administrative Services
(School District Title),

863-946-2083
(Telephone Number)

jamie.brown@glades-schools.org
(E-mail Address)

Publication

The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's website.

1. Duties and Responsibilities

The CO(s), Section 504 Compliance Officer/ADA Coordinator(s), and Title IX Coordinator(s)_are responsible for
coordinating the District's efforts to comply_with applicable Federal and State laws and reqgulations,_including_the
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District's duty to address in a prompt and equitable manner any._inquiries or complaints regarding discrimination or
denial of equal access, The CO(s) shall also verify that proper notice of nondiscrimination for Title 11 of the
Americans with Disabilities Act (as amended), Title VI and VII of the Civil Rights Act of 1964, Title I1X of the
Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (as amended), the Age

;(» .. Discrimination Act of 1975, the Florida Civil Rights Act of 1992, the Florida Educational Equity Act, and/or their
implementing_regulations is provided to students, their parents, staff members, and the general public. A copy.of
each of the acts and regulations on which this notice is based may be found in the CO's office.

2. Students with Disabilities, Limited English Proficiency, or Other Needing Additional Services

The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who reside in the District but do not
receive public education. In addition, s/he shall establish procedures to identify students who are Limited English Proficient (LEP),
including immigrant children and youth, to assess their ability to participate in District programs, and develop and administer a
program that meets the English language and academic needs of these students. This program shall include procedures for student
placement, services, evaluation, and exit procedures and shall be designed to provide students with effective instruction that leads
to academic achievement and timely acquisition of proficiency in English. As a part of this program, the District will evaluate the

progress of students in achieving English language proficiency in the areas of listening, speaking, reading, and writing, on an annual
basis (see AP 2260F).

Retention of Investigatory Records and Materials

All individuals charged with conducting investigations under this policy shall retain all information, documents, electronically stored

information ("ESI"), and electronic media (as defined in Policy 8315) created and received as part of an investigation, including, but
not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports/allegations/complaints/statements;
‘.( C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel;

E. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining to the
investigation;

F. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions issued to
students or employees for violations of the policies and procedures prohibiting discrimination or harassment;

G. dated written determinations to the parties;
H. dated written descriptions of verbal notifications to the parties;

1. written documentation of any interim measures offered and/or provided to complainants, including no contact orders issued
to both parties, the dates issued, and the dates the parties acknowledged receipt; and

3. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects.

The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records
exempt from disclosure under Federal and/or State law (e.g., student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation
shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but
longer if required by the District's records retention schedule.
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college for an associate degree or baccalaureate degree while enrolled in the program.

Students participating in a collegiate high school program must enter into a student performance contract which must be signed by
the student, the parent, and a representative of the District and the applicable Florida College System institution, State university, or
'( r institution participating pursuant to State law. The performance contract shall include the schedule of courses, by semester,

o \dustry certifications to be taken by the student, student attendance requirements, and course grade requirements.

[x ] Career Pathways Agreements Between Career Centers and Florida College System Institutions

Any career center operated by the Board with a service area that overlaps with another career center
operated by a Florida college system institution will enter into a career pathways agreement. The career
pathways agreement will:

1. outline certificate program completion requirements and any licenses or industry certifications that
must be earned before enrolling in an associate degree program;

2. specify that articulated college credit will be awarded in accordance with the agreement upon initial
enrollment in the associate degree program;

3. guarantee college credit toward an aligned associate degree program for students who graduate from
a career center with a career or technical certificate and meet specified requirements in accordance
with the terms of the agreement;

4, specify that regional agreements may not award less credit than the amount guaranteed through
existing statewide articulation agreements.

On or before May 1st of each year, the Board will submit its career pathways agreements to the FLDOE.

© Meola 2014

Legal 1007.233
F.S. 1007.27, 1007.271, 1007.273, 1008.44
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2421 - CAREER AND TECHNICAL EDUCATION

The School Board recognizes that education is a function of both knowledge and the application of knowledge. Education that ties
abstract ideas to practical applications also prepares students to use their minds, as well as preparing them to be citizens, parents,

and members of a civilized culture. Career and technical education and academic education are complementary, rather than
exclusive.

Career and technical education will provide experiences that complement and reinforce academic concepts that are particularly
amenable to contextualized learning in a distinct career area and provide occupationally specific skills.

|

3oard shall provide career and technical education program offerings that include, but are not limited to:

A. job preparatory courses designed to provide students with the competencies necessary for effective entry into an occupation;

B. exploratory courses designed to give students initial exposure to skills and attitudes associated with a broad range of
occupations in order to assist them in making informed decisions regarding their future academic and occupational goals;

C. practical arts courses designed to teach students practical generic skills which, although applicable in some occupations, are
not designed to prepare students for entry into an occupation;

D. career education instruction which is designed to strengthen and integrate basic academic skills and career/technical skills
and occupational awareness;

E. accelerated career and technical programs such as vocational dual enroliment designed to enable high school students to
earn elective credit toward graduation and postsecondary credit toward an A.S. degree or a technical certificate.

Any effort to recruit students to participate in a particular career and technical program shall follow applicable State and Federal laws
regarding provision of information.

Once developed, the Superintendent shall submit the career and technical education curriculum to the Board for approval, and then
submit it to the Department of Education. This curriculum shall be updated annually, submitted to the Board for approval, and then
re- submitted to the Department of Education.

Career and technical education program offerings are available to middle and high school students without regard to race(including

anti-Semitism), color, national origin, sex_(including_sexual orientation, transgender status, or gender identity), age, or

disability(including HIV, AIDS, or sickle cell trait), pregnancy, marital status, age (except as authorized by law), religion, military

status, ancestry, or genetic information which are classes protected by State and/or Federal law. . The Superintendent is to ensure
« application forms for cooperative education programs contain a notice of nondiscrimination. The notice of nondiscrimination

. ll be part of the application forms provided to employers.

Procedures for program operation in accordance with applicable labor laws are incorporated in the Florida Department of Education,
Curriculum Frameworks, and Student Performance Standards. Those documents are kept on file in the Superintendent's office.
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3120 - EMPLOYMENT OF INSTRUCTIONAL STAFF

The School Board recognizes that it is vital to the successful operation of the District that positions created by the Board be filled
with highly qualified and competent personnel. Any person employed in an instructional position requiring certification shall possess
a valid certificate issued pursuant to Florida law and shall file the certificate with the District.

The Board may establish reciprocal certification agreements with other Florida school districts whose employment and/or certification
requirements are comparable to those of the District.

purposes of this policy, instructional staff includes all positions in the instructional bargaining unit certified by the Florida Public
loyees Relations Commission (PERC).

The Superintendent shall also conduct employment history checks of all candidates for instructional staff positions. The employment
history check shall include, but not be limited to, contacting any previous employer and screening the candidate through the use of
the screening tools described in State law. If contact with (a) previous employer(s) cannot be made, the Superintendent shall
document the efforts made to do so.

Any instructional staff member's misstatement of fact material to qualification for employment or the determination of salary shall
be considered to constitute grounds for dismissal.

A candidate shall be disqualified from employment in any position that requires direct contact with students if the candidate is
ineligible for such employment under F.S. 1012.315.

The Board shall approve employment, upon recommendation of the Superintendent.

Upon Board approval of employment, each instructional staff member shall execute a written contract as required by State law and
Policy 3128 - Contracts: Instructional Personnel

INSTRUCTIONAL PERSONMNEL

Qualifications of instructional personnel shall be as required by law and Florida Administrative Code. To be eligible for appointment in
any position in the District, a person must be of good moral character; must have attained the age of eighteen (18) years; and
must, when required by law, hold a certificate or license issued under rules of the state Board of Education or the Department of
Children and Family Services, except when employed pursuant to F.S. 1012.55 or under the emergency provisions of F.S. 1012.24.
Previous residence in this State shall not be required in any school of the Sstate as a prerequisite for any person holding a valid
Florida certificate or license to serve in an instructional capacity.

Any employee who does not achieve a passing_score on any. subtest of the general knowledge examination will be
provided information regarding_the availability of State-level and District-level supports and instruction to assist him/her
in achieving a passing_score. Such information will include, but is not limited to, State-level test information guides,
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School District preparation resources, and preparation courses offered by State universities and Florida college system
institutions.

"TIFICATION

A. State Certification

Teachers who teach in classes for which FEFP funds are earned shall be certified teachers as defined in F.S. 1012.56 and the
Florida State Board of Education Administrative Rule, F.A.C. 6A-1.0503 and 6A-1.0502,

Teachers who have a minor in a subject area assignment, or who have passed the subject area exam for the subject area
assignment or who have demonstrated sufficient subject area expertise in the subject area assignment, may be placed in the
field. The procedures for using this provision are found in the Guidelines For Determining Sufficient Subject Area Expertise if
Designating A Teacher In-Field.

Teachers may meet foreign language certification requirements and demonstrate mastery of subject area knowledge by
achieving passing scores on subject area examinations required by State Board rule, or by completion of a bachelor's degree
or higher and verification of the attainment of an oral proficiency interview score above the intermediate level and a written
proficiency score above the intermediate level on a test administered by the American Council on the Teaching of Foreign
Languages for which there is no Florida developed examination.

F.S. 1021.42

B, District Certification
It is the intent of the Board that nondegreed vocational instructional personnel possess the credentials, knowledge, and/or
expertise necessary to provide quality education in the School District. The purpose of District certification is to provide

evidence of instructional qualifications in order to protect the interest of students, parents, and the public. The requirements
for District certification may be found in the Board Nondegreed Vocational Employment and Certification Procedures.

The Board may revoke a District certificate for cause.

NONCERTIFICATED INSTRUCTIONAL PERSONNEL

The Superintendent is hereby authorized to select and recommend noncertificated instructional personnel for appointment, pursuant
to State Board of Education Rule F.A.C. 6A-1.0502, in a critical teacher shortage area, as identified by the Board. To be eligible for
employment under this provision, such individuals must hold a Bachelor's or higher degree and possess expert skill in or knowledge
of a particular subject or talent, but not hold a Florida teaching certificate. Instructional personnel employed under this policy will
not be entitled to receive a contract and shall be governed by the criteria found in the Board Noncertificated Instructional Personnel
Procedures.

CERTIFICATED PERSONNEL

Any person employed in a position requiring certification shall possess a valid certificate Issued pursuant to Florida law or issued by
the Board and shall file said certificate with the Superintendent.

ALTERNATIVE CERTIFICATION

The alternative certification program is a competency-based program designed to expand the pool of educators to include non-
education majors committed to making a positive impact on student achievement. The procedures for this program may be found in
the District Alternative Certification Program.

LLICENSED PERSONNEL

Speech pathologists, occupational therapists, physical therapists, and audiologists will receive contracts, salary, and benefits. To be
‘ible for employment these individuals must hold a license to practice in the State of Florida.

REQUIREMENTS FOR TEACHERS PURSUANT TO NO CHILD LEFT BEHIND

All teachers employed by the District shall be "highly qualified".
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3122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

General Statement

The School Board does not discriminate on the basis of race_(including_anti-Semitism [as defined in Bylaw 0100]), color, ethnicity,
religion, national origin, sex, disability, marital status, age, genetic information, or any other legally protected characteristic in its
programs and activities, including employment opportunities.

{
the legal obligation and the policy of the Board to employ only those persons who are best qualified, with or without reasonable

accommodations.

Further, nothing_in this policy shall be construed to abridge the rights of students or school employees that are protected
by the First Amendment to the Constitution of the United States.

District Compliance Offiers

The Superintendent shall appoint a compliance officer whose responsibility it will be to require that Federal and State regulations are
complied with and that any inquiries or complaints are dealt with promptly in accordance with law. S/He shall also require that
proper notice of nondiscrimination for Title II, Title VI, and Title VII of the Civil Rights Act of 1964, Title IX of the Education
Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination in Employment Act will be
provided to staff members and the general public. Any sections of the District's collectively-bargained, negotiated agreements
dealing with hiring, promotion, and tenure will contain a statement of nondiscrimination similar to that in the Board's statement

above.

Compliance Officer(s)

Fhefo! sighated-as-the Compliance-Officer{s)+

! ina B COc)-
RETOHOWHRIGPCFoORo™ ST

=
<

=
oS

The Board designates the following_persons to serveas@ssigrated-as the District's "Compliance Officer(s)" (also known
as "Civil Rights Coordinators”; hereinafter referred to as the ("COs"):

[ x].The COs shall also serve as the District's Section 504 Compliance Officer/ADA Coordinator

[NOTE: School districts are advised to appointmayEirrant-te-eornsiderappointing both a male and a female CO

order to provide complainants with the option to report their concerns to an individual of the gender with
ich they feel most comfortable. The COs may also serve as the District's Section 504 Compliance
Ufficer/ ADA Coordinator and Title IX Coordinator. Additionally, by appointing two (2)_COs, there should
always be a CO available to investigate a claim of discrimination that pertains to the other CO.]

K\}Y\ \)/Of dan
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Director of SttUttent.Services &\\U‘\ an Q}}‘)UUJU)
863-946-0202EXT 182 -ILU/
P,O. Box 459
Moore Haven, FL 33471
(, th@_gla esschools,org
( W oo @, 7
Jamle Brownim-Briekel
Director of Administrative Services
863-046-0202-ext—+3- QOD?
P.O. Box 459
Moore Haven, FL 33471
jamie.brownjtm-briekel@glades-schools.org

1. Title IX Coordinator

The Board designates the following individuals to serve as the District's Section 504 Compliance Officer/ADA
Coordinator ( ) and Title IX Coordinator [END OF OPTION].

[NOTE: School districts are advised to appoint both a male and a female Section 504 Compliance
Officer/ADA Coordinator (%_and Title IX Coordinator in order to provide complainants with the option
to report their concerns to an individual of the gender with which they feel most comfortable.]

Kim Jordan

(Name)

Director of Human Resources
(School District Title)
863-946-2083

lk( (Telephone Number),

kim.jordan@glades-schools.org
(E-mail Address)

1

Publication Required

The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's website.
Retention of Investigatory Records and Materials
All individuals charged with conducting investigations under this policy shall retain all information, documents, electronically stored

information ("ESI"), and electronic media (as defined in Policy 8315) created and received as part of an investigation, including, but
not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports/allegations/complaints/statements;
C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel;

E. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining to the
investigation;

F. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions issued to
students or employees for violations of the policies and procedures prohibiting discrimination or harassment;
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3362 - ANTI-HARASSMENT

General Policy Statement

It is the policy of the School Board to maintain an educational and work environment that is free from all forms of unlawful

harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All

students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another location if such
.uct occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on sex, race_(including_anti-Semitism [as
defined in Bylaw 0100]), color, ethnicity, national origin, religion, marital status, disability, or genetic information that are protected
by Federal civil rights laws (hereinafter referred to as unlawful harassment), and encourages those within the School District
community as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The Board will investigate all
allegations of unlawful harassment and in those cases where unlawful harassment is substantiated, the Board will take immediate
steps to end the harassment, prevent its reoccurrence, and remedy its effects. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community" means students, administrators, teachers, staff, as well as Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).

Further, nothing_in this policy shall be construed to abridge the rights of students or school employees that are protected by the First
Amendment to the Constitution of the United States.

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited
acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.

C. Disregarding, failing to investigate adequately, or delaying the investigation of allegations of unlawful harassment, when
responsibllity for reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties.

https://go.boarddocs.com/fl/glad/Board.nsf/Private?open&login# 1110




B. Unwanted physical and/or sexual contact,

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs or events, or other conditions of employment or
(( education may be adversely affected by not submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes, or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings, or literature placed in the work or educational
environment, which may embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and Is intended to create or has the effect of
creating discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history.

I. Consensual sexual relationships where such relationship leads to favoritism of a subordinate employee with whom the
superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a hostile work
environment.

J. Verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based and gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment, or such that
it creates a hostile or abusive employment or educational environment.

(( al Cyberharassment

Pursuant to Florida law, "sexual cyberharassment" means to publish to an Internet website or disseminate through
electronic means to another person a sexually explicit image of a person that contains or conveys the personal
identification information of the depicted person to an Internet website without the depicted person's consent, contrary to
the depicted person's reasonable expectation that the image would remain private, for no legitimate purpose, with the
intent of causing substantial emotional distress to the depicted person. Evidence that the depicted person sent a sexually.
explicit image to another person does not, on its 0wn, remove his/her reasonable expectation of privacy for that image.
Sexual cyberharassment may be a form of sexual harassment.

Race/Color Harassment_(Including Anti-Semitism)

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.

Prohibited anti-Semitism harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's Jewish heritage and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working, and/or learning_environment;_or of
interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is based upon a certain perception of the Jewish people, which may be expressed
as hatred toward Jewish people, rhetorical and physical manifestations of anti-Semitism directed toward a person,_his/her
property, or toward Jewish community institutions or religious facilities.

‘igious (Creed) Harassment
Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion

or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
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In or benefit from a class or an educational program or activity, Such harassment may occur where conduct Is directed at the
characteristics of a person's religlous tradition, clothing, or surnames, and/or Involves religious slurs.

National Origin Harassment

»( »ited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
national origin and when the conduct has the purpose or effect of interfering with the individual's work or educational performance;
of creating an Intimidating, hostile, or offensive working and/or learning environment; or of Interfering with one's abllity to
participate in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at
the characteristics of a person's national origin, such as negative comments regarding customs, manner of speaking, language,
surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments, or defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a
person's genetic information.

Reports and Complaints of Harassing Conduct

Members of the School District community and third parties, which includes all staff, are encouraged to promptly report incidents of
unlawful harassing conduct to an administrator, supervisor, or other School District official so that the Board may address the
conduct before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who receives such
a complaint shall file it with the District's Anti-Harassment Compliance Officer within two (2) business days.

Members of the School District community or third parties who believe they have been unlawfully harassed by another member of

the School District community or a third party are entitled to utilize the Board's complaint process that is set forth below. Initiating a
aplaint, whether formally or informally, will not adversely affect the complaining individual's employment or participation in

{ ational or extra-curricular programs unless the complaining individual makes the complaint maliciously or with knowledge that it

is ralse.

If, during an investigation of reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying and
Harassment, the principal or his/her designee believes that the reported misconduct may have created a hostile work environment
and may have constituted unlawful discriminatory harassment based on sex, race, color, national origin, religion, or disability, the
principal or his/her designee will report the act of bullying and/or harassment to one of the Compliance Officers who shall investigate
the allegation in accordance with this policy.

Anti-Harassment Compliance Officers

The following individuals serve as "Anti-Harassment Compliance Officers" for the District. They are hereinafter referred to as the
"Compliance Officers".

The Board designates the following_individuals to serve as " Compliance Officers (for the District. They are also known as "Civil
Rights Coordinators”;_hereinafter referred to as the "COs").

[_x].The COs shall also serve as the District's Section 504 Compliance Officer/ADA Coordinator

Hwnan lesoutes
Student-Sendcgs

Viwiam-Bemnett, Director of

P.O. Box 459

Moore Haven, Florida 33471

863-046-0202-Ext—232 A0 DL

-=wisp.bennett@gladesschools.org
hm, yordon

1, Title IX Coordinators

The Board designates the following_individuals to serve as the District's Title IX Coordinator.
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KIm Jordan

(Name)

lutnan
{ Director of I-é ma%n \lﬁ,%ux. 4P
REsources :ﬁa‘ -

(School District Title)

863-946-2083
(Telephone Number)

400 10th Street Moore Haven,
Florida

(Office Address)

kim.jordan@glades-
schools.org
(E-mail Address)

Publication Required

The names, titles, and contact information of these individuals will be published annually in the parent and staff handbooks and/or
on the School District's web site.

The names, titles, and/or contact information of the persons presently serving as Compliance Officers may change from time to
time, and such changes shall be deemed technical corrections within the meaning of Bylaw 0131.1 and shall be made pursuant to
that bylaw.

‘(( es and Responsibilities
A Compliance Officer will be available during regular school/work hours to discuss concerns related to unlawful harassment, to assist
students, other members of the School District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct or to intercede informally on behalf of the student.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the Anti-Harassment Compliance Officers within two (2) business days. Thereafter, the Compliance
Officer or designee must contact the student, if over age eighteen (18) or the student's parents if under the age eighteen (18),
within two (2) business days to advise s/he/them of the Board's intent to investigate the alleged misconduct, including the obligation
of the compliance officer or designee to conduct an investigation following all the procedures outlined for a formal complaint.

Compliance Officers are assigned to accept complaints of unlawful harassment directly from any member of the School District
community or a visitor to the District or to receive complaints which are initially filed with a school building administrator. Upon
receipt of a complaint either directly or through a school building administrator, the Compliance Officer will begin either an informal
or formal process (depending on the request of the member of the School District community alleging harassment), or the
Compliance Officer will designate a specific individual to conduct such a process. In the case of a formal complaint, the Compliance
Officer will prepare, after consultation with the Board Attorney, recommendations for the Superintendent or will oversee the
preparation of such recommendations by a designee. All members of the School District community must report incidents of unlawful
harassment which are reported to them to a Compliance Officer within five (5) calendar days of learning of the incident.

Investigation and Complaint Procedure

Any employee or other member of the School District community or visitor to the District who believes that s/he has been subjected
to unlawful harassment may seek resolution of his/her complaint through either the informal or formal procedures as described
below. Further, a process for investigating claims of harassment and a process for rendering a decision regarding whether the claim
of legally prohibited harassment was substantiated are set forth below.

- to the sensitivity surrounding complaints of unlawful harassment, time lines are flexible for initiating the complaint process;
however, individuals should make every effort to file a complaint within thirty (30) days after the conduct occurs while the facts are
known and potential witnesses are available. Once the formal complaint process Is begun, the investigation will be completed in a
timely manner (ordinarily, within fifteen (15) calendar days of the complaint being received).
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B. two (2) years of study at an institution of higher education; or

C. a rigorous State or local assessment of knowledge of and the ability to perform the following duties

1. assist in Instruction in reading, writing, and mathematics or reading, writing, and mathematics; or

2. asslst In instructing reading readiness, writing readiness, and mathematics readiness, as appropriate.

Instructional paraprofessionals working for a Title I supported program may be assigned to duties as follows:

A. providing one-on-one tutoring for eligible students during times when the teacher would not otherwise be instructing the
student;

B. assisting with classroom management, such as organizing instructional and other materials;

General Knowledge Examination Assistance

Any employee who does not achieve a passing score on any subtest of the general knowledge examination
will be provided information regarding the availability of State-level and District-level supports and
instruction to assist him/her in achieving a passing score. Such information will include, but is not limited to,
State-level test information guides, Schoo! District preparation resources, and preparation courses offered
by State universities and Florida college system institutions.

© Neola 2010

Legal 20 U.S.C. 6301
FA.C. 6A-1.0502(11),
F.S. 1012.01, 1012.37, 1012.40
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Title NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Code po4122 9/19/19 fsj

Status

Adopted September 22, 2015

Last Revised May 15, 2019

4122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

General Statement

The School Board does not discriminate on the basis of race_(including anti-Semitism [as defined in Bylaw 01001), color, ethnicity,
religion, national origin, sex, disability, marital status, age, genetic information, or any other legally protected characteristic in its
jrams and activities, including employment opportunities.

1. . the legal obligation and the policy of the Board to employ only those persons who are best qualified, with or without reasonable
accommodations.

Further, nothing in this policy shall be construed to abridge the rights of students osr school employees that are protected by the First
Amendment to the Constitution of the United States,

District Compliance Offijcers

The Superintendent shall appoint a compliance officer whose responsibliity it will be to require that Federal and State regulations are
complied with and that any inquiries or complaints are deait with promptly in accordance with law. S/He shall also require that
proper notice of nondiscrimination for Title 11, Title VI, and Title VII of the Civil Rights Act of 1964, Title IX of the Education
Amendment Act of 1972, Section S04 of the Rehabilitation Act of 1973, and the Age Discrimination in Employment Act will be
provided to staff members and the general public. Any sections of the District's collectively-bargained negotiated agreements dealing
with hiring and promotion will contain a statement of nondiscrimination similar to that in the Board's statement above.

Compliance Officer(s)
Fhe. follevring.persens.ore-gesigrated-as-the Comphonee-Officer{s){COs):

The Board designates the following persons to servess.#esanated as the District's "Compliance Officer(s)" (also known
as "Civil Rights Coordinators”; hereinafter referred to as the ("COs"):

[x ] The COs shall also serve as the District's Section 504 Compliance Officer/ADA Coordinator

anBennett [ Jordan
actor of StudentServices Huonan Qﬂ;tkm
,-946-0202-Ext-132 QDS3

P.O. Box 459
Moore Haven, FL 33471
vivierbennrett@gladesschools.org

K, yoxdan
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Jamie Brown3im-Bricket

Director of Administrative Services
863-946-0202 ext, 113

P.O. BOx 459

{ re Haven, FL 33471

) s.brownjim-Brickel@glades-schools.org

1. Title IX Coordinator

The Board designates the following_individuals to serve as the District's (x ) and Title IX Coordinator .

Kim Jordan

(Name)

Director of Human Resources
(School District Title)

kim.jordan@glades-schools.org
(E-mail Address)

3. Publication Required
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REVISED POLICY - VOL. 20, NO. 1 - ANTI-HARASSMENT

po4362

First Reading - Workshop

Adopted June 28, 2005

Last Revised October 9, 2018

REVISED POLICY - YOL, 20, NO, 1 (SB 1136 & HB 241)

4362 -
I.

11.

ANTI-HARASSMENT

General Policy Statement

It Is the policy of the School Board to maintain an educational and work environment that Is free from all forms of unlawful
harassment, induding sexual harassment. This commitment applies to ail School District operations, programs, and activities.
All students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and
reporting any form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at
another location If such conduct occurs during an activity sponsored by the District.

The District will vigorously enforce its prohibition against discriminatory harassment (includin ti-Semitis s defined in
Bylaw 01001)on the basis of race, ethnicity, color, national origin, sex (including sexual orientation, transgender status, or
gender identity), recognized disabllity tireluding-HE¢-AIDS-or-siclde-eell-trmit), pregnancy, marital status, age (except as
authorized by law), religion, military status, ancestry, or genetic information which are classes protected by State and/or
Federal law (collectively, "protected classes" ;¥ ¢hereinafter referred to as unlawful harassment), and encourages those within
the School District community as well as third parties, who feel aggrieved to seek assistance to rectify such problems. The
Superintendent will Investigate ail allegations of unlawful harassment and in those cases where unlawful harassment is
substantiated, the Superintendent will take immediate steps to end the harassment, prevent its reoccurrence, and remedy its
effects. Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action.

The District will offer counseling services to any staff member found to have been subjected to unlawful harassment, and,
where appropriate, the person(s) who committed the unlawful harassment._

For purposes of this policy, "School District community” means students, administrators, teachers, staff, as well as Board
members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on School District property
(e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do
business with, the Board, and other Individuals who come in contact with members of the School District community at
school-related events/activities (whether on or off School District property).

Further, nothing in this policy shall be construed to abridge the rights of students or school employees that are pratected by
the First Amendment to the Constitution of the United States.

Other Violations of the Anti-Harassment Policy

The District will also take immediate steps to impose disciplinary action on individuals engaging in any of the foilowing
prohibited acts:
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A Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.

C. Disregarding, failing to investigate adequately, or delaying the investigation of allegations of unlawful harassment,

when responsibility for reporting and/or investigating unlawful harassment charges comprises part of one's
supervisory duties.

III. Definitions

A.  A.Bullvina

Bullving rises to the level of unlawful harassment when one or more persons §y_§£§_rn§_tis_ajj_y_§n_q_cjm17|_c_gl_!y_
inflict physical hurt or psychological distress on one (1)_or more students or employees and that bullying_is
based upon sex, race (including anti-Semitism),_color, national origin, religion, or disability, that is,

characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated
written, verbal, or physical behavior, including_any threatening,_insulting,_or dehumanizing_gesture, by an adult
or student, that is severe or pervasive enough to create an intimidating,_hostile ive educatio
environment; cause discomfort or humiliation;_or unreasonably interfere with the individual's school
performance or participation. This unlawful harassment may _include, but not be limited to, the following:

1. teasing;

2. threats;

3. intimidation;

4. stalking;

5. gyberstalking;,
6. cyberbullying;
7. physical violence;,
8. theft;
9. sexual, religious, or racial harassment;

10. public humiliation;_or

11. destruction of property.

B. "Harassment" means any threatening,_insulting, or dehumanizing_gesture, use of data or computer software,
or written, verbal, or physical conduct directed against a student or a school emplayee that:

1. places a student or school employee in rea fear of ha i I person or damage to his/her
property;

2. has the effect of substantially interfering_with a student's educational pgﬁormgngg,moﬁgni;igg,_g

benefits; or

3. has the effect of substantially_disrupting_the orderly operation of a school.

B. Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual
harassment" is defined as:

Unwelcome sexual advances, requests, for sexual favors, and other verbal or physical conduct of a sexual nature, when:
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submission to such conduct is made elther implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity.

2. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such Individual,

3. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or opposite
gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that
may constitute sexual harassment include, but are not limited to:

1. Unwelcome sexual propositions, invitations, solicitations, and flirtations.

2. Physieat-assaults Unwanted physical and/or sexual contact;

3. Threats or Insinuations that a person's employment, wages, academic grade, promotion, classroom work or
asslgnments, academic status, participation in athletics or extra-curricular programs or events, or other
conditions of employment or education may be adversely affected by not submitting to sexual advances.

4. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's
body, dress, appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes, or
innuendoes; unwelcome suggestive or insulting sounds or whistles; obscene telephone calls.

5. Sexually suggestive objects, pictures, videotapes, audio recordings, or literature placed in the work or
educational environment, which may embarrass or offend individuals.

6. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

7. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has
the effect of creating discomfort and/or humiliation to another.

8. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual
activities or sexual history.

9. Consensual sexual relationships where such relationship leads to favoritism of a subordinate employee with
whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment.

10. Verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does
not involve conduct of a sexual nature.

11. Inappropriate boundary invasions by a District employee or other adult member of the School District
community into a student's personal space and personal life (see AP1362).

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based and gender-based
€conduct must be sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an
Individual's employment, or such that it creates a hostile or abusive employment or educational environment.

NOTE: Any teacher, administrator, coach, or other school authority who engages in sexual conduct with a
student may also be guilty of a crime.

Sexual Cyberharassment

Pursuant to Florida law, "sexual cyberharassment" means to publish_to an Internet website or disseminate through
electronic means to another person a sexually explicit image of a person that contains or conveys the personal

identification information of the depicted person-te-an-nternet-website without the depicted person's consent,
contrary to the depicted person's reasonable expectation that the image would remain private, for no legitimate
purpose, with the intent of causing substantial emotional distress to the depicted person. Evidence that the depicted
person sent a sexually explicit image to another person does not, on its own, remove his/her reasonable expectation
of privacy for that image. Sexual cyberharassment may be a form of sexual harassment.
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E. Race/Color Harassment (Including Anti-Semitism),

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's race or color and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working, and/or learning environment; or of
interfering with one's abllity to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs,
nicknames implying stereotypes, epithets, and/or negative references relative to racial customs.

Prohibited anti-Semitism harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's Jewish heritage and when the conduct has the pu or effect of interfering_with the individual's work or
educational performance; of creating_an intimidating,_hostile, or offensive working, and/or learning_environment; _or of
Interfering with one's ability to participate In or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is based upon a certain perception of the Jewish people, which may be
expressed as hatred toward Jewish people, rhetorical and physical manifestations of anti-Semitism directed toward a
person,_his/her property, or toward Jewish community institutions or religious facilities.

F. Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct Is based upon an
individual's religion or creed and when the conduct has the purpose or effect of interfering with the individual's work
or educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or
of interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's religious tradition, clothing, or
surnames, and/or involves religious slurs.

G. National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of
interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's national origin, such as negative
comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

H. Disabili a

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's disability and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of
interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's disabling condition, such as
negative comments about speech patterns, movement, physical impairments or defects/appearances, or the like.
Such harassment may further occur where conduct is directed at or pertains to a person's genetic information.

1. Pregnancy Harassment

Prohibited pregnancy harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's pregnancy and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of
interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's pregnancy and condition of
pregnancy.

IV. Reports and Complaints of Harassing Conduct

Members of the School District community and third parties, which includes all staff, are encouraged to promptly report
incidents of unlawful harassing conduct to an administrator, supervisor, or other School District official so that the
Superintendent may address the conduct before it becomes severe, pervasive, or persistent.

Any_administrator, supervisor, or other District official who receives such a complaint shall file it with the District's Anti-Harassment
Compliance Officer as soon as possible after the conduct occurs wiite-the-faets-are-knowronrd-potential withesses-are-available

within two (2)_business days.
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- of the School District community or third parties who believe they have been unlawfully harassed by another member of
-nool District community or a third party are entitled to utilize the Board's complaint process that is set forth below. Initiating a
mplannt whether formally or informally, will not adversely affect the complaining individual's employment or participation in
educational or extra-curricular programs unless the complaining individual makes the complaint maliciously or with knowledge that it
is false. While there are no time limits for initiating complaints of harassment under this policy, individuals should make every effort
[, to file a complaint as soon as possible after the conduct occurs, while-the-facts-are-knowrond-petential-withesses-are-available:

Fhetitle m‘efﬁcemﬁhﬂmmﬂemtrﬁ-sexua*-aﬂd-ﬁheﬁw”"’ of "“'“"'“'
harassmeﬂ’c-wﬁi-be—wﬁhﬂed—ﬁn
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Pistrict:
to
contact

If, during_an investigation of reported act of bullying and/or hara el accordance wi

Harassment, the principal or his/her designee believes that the reported misconduct may have created a hostile work environment
and may have constituted unlawful discriminatory harassment (including_anti-Semitism)_based on sex, race, color, national origin,
religion, or disability, the principal or his/her designee will report the act of bullying_and/or harassment to one of the Compliance
Officers who shall investigate the allegation in accor: with this policy. While the Compliance Officer investigates the allegation,,
the Principal shall suspend his/her Policy 5517.01 investigation to await the Compliance Officer's written report. The Compliance

Officer shall k he Principal inform f th of the Policy 4362 investigation and provide him/her with py_of the
resulting_written report.

A. Anti-Herassment-Compliance Officers

A. The Board designates the following_indivi istrict's " pliance Officers” (also known as "Civil Rights
Coordinators"”; hereinafter referred to as the "COs").

[NOTE: School districts are advised to appoint both a male and a female COCompliance-Officer in order to
provide Complainants with the option to report their concerns to an individual of the gender with which they feel
most comfortable. The COs€empliance-Officers may also serve as the District's Section 504 and Title IX

Coordinators. Additionally, by appeinting two (2)_COs, there should always be a CO available to investigate a
claim of discrimination that pertains to the other CO.

The-foliows tesi -as-the-Comphianee-Officer(s)E0s}:

Patrick Keegan

Assistant Superintendent for Human Resources and Employee Relationships
941-255-0808 ext. 3122

1445 Education Way

Port Charlotte, Florida 33948

patrick.keegan@yourcharlotteschools.net

Adrienne McElroy

Director of Human Resources
941-255-0808 ext. 3044

1445 Education Way

Port Charlotte, Florida 33948
adrienne.mcelroy@yourcharlotteschools.net
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_A- Section 504 Compliance Officer/ADA Coordinator-{--and-Fitle-b¢-Coerdinators

The Board deslgnates the followling_individuals_to serve as the District's Section 504 Compliance Officer/ADA Coordinators
end-Fitle-Dt-Coordinators{END-OF-OPTONT:

[NOTE: School districts are advised to appoint both a male and a female Section 504 Compliance Officer/ADA
Coordinator () _and Title IX Coordinator in order to provide complainants with the option to report their

concerns to an individual of the gender with which they feel most comfortable.])t

Rebecca Marazon

Coordinator of Psychological Services
1445 Education Way

Port Charlotte, Florida 33948
Phone: 941-255-0808

Fax: 941-255-7573

A. Title IX Coordinators
The Board designates the following_individuals to serve as the District's Title IX Coordinators.

[NOTE: School districts are advised to a t b a le and a femal le IX Coordin in order to provide

complainants with the option to report their concerns to an individual of the gender with which they feel most
comfortable.

B. Patrick Keegan

Assistant Superintendent for Human Resources and Employee Relationships
841-255-0808 ext. 2

1445 Education Way.
Port Charlotte, Florida 33948
patrick.keegan@yourcharlotteschools.net

Adrienne McElroy
Director of Human Resources
941-255-0808 ext. 3044

1445 Education Way

Port Charlotte, Florida 33948
adrienne.mcelroy@yourcharlotteschools.net

C. Publication Reguired

The, namesl tltles, and gontag in Qr_rnatlon of these Inglviduals will ge pggllghed annuall y -eﬂes-ef-bhe-Ana—Hafassmnle

in the

parent and staff handbooks and/or on the School District's website.

The names,_tit! and/or contact informati f rsons presently serving_as Compliance Officers may change from time to

time, and such changes shall e chnical correcti W ing_of By 0131.13 all be pursuant to
that bylaw.

E. Dutie d Responsibilities

A Compliance Officer will be available during_regular school/work hours to discuss concerns related to unlawful harassment, to assist
students,_other members of the School District community, and third parties who seek support or advice when informing_another
individual about "unwelcome" conduct, or to interced ormally on behalf of the individu those instances wher mn ve

not resulted in the filing_of a formal complaint and where all parties are in agreement to participate in an informal process,

Any District employee who directly observes unlawful harassment of a student is obligated,_in accordance with this policy, to report
such observations to one of the Anti-Harassment Compliance Officers within two (2)_business days. Thereafter, the Compliance

Officer or designee must contact the student, if over age eighteen (18)_or the student's parents if under the age elghteen (18),

https://go.boarddocs.com/fla/cepsfl/Board.nsf/Private?open&login#
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ﬂ’m(z) business days to advise s/he/them of the Superintendent's intent to investigate the alleged misconduct, including the

_gation of the compliance officer or desianee to conduct an investigation following_all the procedures outlined for 2 formal
’;gmglaint.
Compliance Officers are asslgned to accept complal unlawful ssment tly fi f th

community or a visitor to the District or to receive complaints which are initially filed with a school building_ administrator. Upon
receipt of a complaint elther directly or through a school building_administrator, the Compliance Officer will begin either an i formal

or formal process (depending_on the request of the member of the School District community alleging_harassment), or the
Compliance Officer will designate a specific individual to conduct su ce e case of af laint, the Compliance
Officer will prepare,_after consultation with the Superinten n s for ri o e
tion of such recomm tions by a designee. All members of th District communi report incidents of unlawful
ment which t ianc er ys of learning_of the incident.
Investi i int Pr

Any employee or other member of the School District community or visitor to the District who believes that s/he has been s.ubjﬂg
to unlawful harass t may s olution of he t thr ither the al procedu s bed
below.

Eurther, a process for investigating clalms of harassment and a process for rendering_a decision regarding whether the claim of
legally prohibited harassment or retaliation was substantiated are set forth below.

Due to the sensitivity surrounding_complaints of unlaw! Ss| or retaliation,_ti in re flexible for initiating_the
complaint process; however, individuals should make eve ffi o fil omplaint within

. Wi pe s bl plaint process is begun, the
investigation will be com in a timely manner (ordinarily, within fifteen (15)_calendar da the plaint being_received).

The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment or retaliation with the United States Department of Education, Office for Civil Rights (OCR),_the
Florida Commission on Human Relations (FCHR), or the Equal Employment Opportunity Commission (EEQC).

The goal of the informal complaint procedure is to stop inappropriate behavior and to investigate and facilitate
resolution through an informal means, if possible. The informal complaint procedure is provided as a less formal

ion for udent who believ. he has n_unlaw h r retaliated against. This informal procedure is

Employees, other members of the School District co ty, or third parties who believe that they have been
MM&U@M@M@W@M@M&M ess, but are
not required to do so. The informal process is only available | i tances where the parties (alleged target
of harassment and alleged harasser(s))_agree to participate in the informal process.

Employees, other members of the School District community, or third parties who believe that they have been
unlawfully harassed or retaliated against may proceed immediately to the formal complaint process and individuals

who seek resolution through the informal procedure may_request that the informal process be terminated at any time
to move to the formal complaint process.

However, all complaints of harassment involving_a District employee, any other adult member of the School District
community, or a third party against a student will be formally. Investigated.
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