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 DETERMINATION OF TEMPORARY AND PERMANENT DISABILITY 

 (GENERAL PERSONNEL) 

 

I. General 

 

 In furtherance of its duties to employ staff to conduct its educational programs, the Board of 

Education is authorized to establish guidelines for determining when an employee is temporarily or 

permanently disabled.  The absence of any employee caused by temporary disability, as hereinafter 

defined, shall not affect his/her tenured status, nor shall any employee be dismissed for reasons of 

temporary disabilities which prevents the  performance of services.  If an employee is determined 

by the Board to be permanently disabled, as defined hereunder, the Board may determine, in its sole 

discretion and after the employee has exhausted all accumulated sick leave, sick leave bank benefits 

and leave pursuant to the Family and Medical Leave Act (the “FMLA”), to terminate the 

employment of the permanently disabled employee for inability to perform his/her required services 

to the District. 

 

 

II. Temporary Disability 
 

 An employee shall be deemed temporarily disabled if that employee, because of ill health, 

incapacity, or for any other reason, is physically or mentally unfit to perform his/her duties during 

the school term and, as a consequence, is either continuously absent for a period of not more than 90 

consecutive calendar days, or is intermittently absent from service for 90 out of 120 consecutive 

calendar days, for the same or a related illness or incapacity. 

 

III. Permanent Disability 
 

 An employee who, because of ill health or other incapacity, is either continuously absent 

during the school term, for the same or a related illness or incapacity, for more than 90 consecutive 

calendar days, or intermittently absent for more than 90 out of 120 consecutive calendar days, shall 

be deemed permanently disabled. An employee may also be deemed permanently disabled 

immediately, or in less than 90 calendar days, provided the Board receives a statement from a 

physician licensed in Illinois to practice medicine in all of its branches acknowledging the 

permanent nature and duration of the employee’s disability. 

 

IV. Temporary Disability Leave 
 

Any employee who is temporarily disabled and has exhausted all his/her accumulated sick leave, 

sick leave bank rights, and FMLA leave shall be placed automatically on an unpaid disability leave 

of absence for a temporary period of time, not to exceed 90 calendar days or 90 out of 120 

intermittent calendar days from the commencement of the illness or incapacity.  The employee’s 

right to fringe benefits, including health insurance coverage and seniority credit, during the period 

of a temporary disability leave shall be governed by the general conditions applicable to all leaves 
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of absence in the District including the provisions of the District’s policy on Family and Medical 

Leaves of Absence.  

 

V. Computation of Absences 
 

 Time periods under Sections II, III or IV of this Policy shall be computed anew at the start 

of a new school year.  If, however, an employee remains disabled at the start of a new school year 

from the same or a related disability which caused the employee to be absent the previous school 

year, then the time period shall not be computed anew but shall be continued from the previous 

school year. 

 

 

 

VI. Effect on Probationary Service 
 

 Nothing in this policy is intended to prevent the Board of Education, upon the 

recommendation of the Superintendent, from dismissing and not reemploying a teacher at the end of 

any year of probationary service for the specific reason of inability to evaluate and observe that 

teacher’s performance because of excessive absences for whatever reason, including temporary or 

permanent disability.  Nothing in this policy is intended to prevent the Board of Education, upon 

recommendation of the Superintendent, from dismissing an employee for cause or pursuant to a 

reduction in force. 

 

Legal References:  105 ILCS 5/24-13 

    105 ILCS 5/10-22.4 
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