REGULAR TEACHER CONTRACT

% Prescribed pursuant to Ind. Code 20-28-6-3 us the regular and uniform contract
% for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract™) is by and between the governing body of the
Randelph Central School Corporation (*“Corporation”) and Roliand Abraham (“Teacher”).
~Rolland Abraham is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
-agree that:

1. The Teacher shall teachn the schools of the Corporation for the school term, beginning luly
1, 2021 and ending on June 30, 2026. ind. Code 20-28-6-2{a)(3)(A)

2. Theschool term described in paragraph 1 immediately above for services under this
Contract consists of 260 days per school year. Ind. Code 20-28-8-2(a){3}(B}

P8}

~ The number of hours per day the Teacher is expected to work under this Contractis 8. Ind.
Code 20-28-6-2(a){3){E) ;

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$112,000.00 during the school year. Ind. Code 20-28-6-2(a}{3){C)

5. The Corporation shall pay this amount in 24 installments on a twice a month basis. Ind.
Code 20-28-6-2(a)(3}(D) Ind. Code 20-28-6-5(1)

6.. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b} pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20—28—5—2((1) and Ind. Code 5-14-3.

Agreed this 14th day of December, 2021.
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ADDENDUM TO SUPERINTENDENT’S CONTRACT

This agreement is entered into between the Board of Trustees of the Randolph Central School
Corporation (“BOARD”), located in Randolph County, Indiana, and Rolland T. Abraham, Ed.S.
(“SUPERINTENDENT”). Randolph Central School Corporation hereby employs Rolland T.
Abraham, Ed.S., as Superintendent of Randolph Central School Corporation for a five-year
period commencing July 1, 2021 and ending June 30, 2026.

1. Annual S8alary of SUPERINTENDENT: $112,000.

b

2. Working Days of SUPERINTENDENT: The contract shall consist of 260 days. The 260
days shall include 237 working days, plus twenty-three (23} days vacation.

3. Benefits and Obligations:

A

Payment by BOARD of all except one dollar {$1) of the annual premium for
$300,000 cf life insurance coverage for the SUPERINTENDENT.

Payment by BOARD of all except one dollar ($1) of the premium for health/major
medical coverage. {This shall include SUPERINTENDENT’S choice of single to family
coverage but shall be limited to North Central Indiana Schoels Insurance Trust Plan
3 or4.

Payment by BOARD of all except one dollar ($1} of the annual premium for long-
term disability insurance coverage for the SUPERINTENDENT.

BOARD shall contribute annually, $10,857.06 to a vendor designated by the
SUPERINTENDENT. After the first year of this contract the contribution will be
increased $2,000.00 anaually for the subsequent four yvears of the contract. This
payment shall be to a retirement annuity and/or for the purchase of life insurance
in a manner which meets State and Federal Laws and regulations. If this
annuity/life insurance is faxable income under State and/or Federal regulation,
taxes may be withheld and the remainder forwarded to the designated vendor. The
Board shall also contribute both the employee’s and employer’s share of
contributions to the Indiana State Teachers’ Retirement Fund.

Mileage and expenses shall be reimbursed as approved by the BOARD.

SUPERINTENDENT shall be granted ten {10} sick leave days per vear. BOARD
agrees to transfer up to ninety (90) accumulated sick days from
SUPERINTENDENT’s previous employer. . The number of sick leave days shall be
capped at ninety (90) days. : -

The SUPERINTENDENT shall be granted paid holidays as follows:




New Year’s Day. If January 1 falls on a weekend, SUPERINTENDENT shall
determine the day off.

Good Friday (if school is not in session). If school is in session, one day off with pay
shall be given on the Friday of spring vacation.

Independence Day. If July 4 falls on a Saturday, the preceding Friday shall be
granted off with pay. If it falls on a Sunday, the following Monday shail be grantad
off with pay. '

Memorial Day.
Labor Day.
Thanksgiving Day and the following Ffiday.

Christmas Eve and Christmas Day. December 24 and 25 shall be paid holidays. If
either falls on a weekend, the SUPERINTENDENT shall determine the day(s) off.

New Year’s Eve. One-half day off with pay. If December 31 falls on a weekend, the
SUPERINTENDENT shall determine the haif-day off.

Personal Days, Family Illness Days, and Funeral Leave

a. SUPERINTENDENT shall be granted three (3) days leave per contract year to
transact personal business, and/or conduct personal or civic affairs. Personal
days shall accumulate to a maximum of five (5) days. Use of personal days shall
be reported to the Treasurer of the Randolph Central School Corporation for
documentation and payroll purposes. All unused personal days shall be
transferred to accurmulated sick leave.

b. SUPERINTENDENT may use up to eight {8) days of SUPERINTENDENT"S sick
leave days for illness of a member of the immediate family of SUPERINTENDENT
or illness of a person living as a permanent member of the SUPERINTENDENT’S
household. Immediate family shall be interpreted as being father, mother,
father-in-law, mother-in-law, brother, sister, wife, son, son-in-law, daughter,
daughter-in-law, grandchild, stepchild, step-grandchild.

c. SUPERINTENDENT shall be granted funeral leave up to five (5) working days,
within thirty (30} consecutive calendar days after a death in the immediate
family of the SUPERINTENDENT or death of any person living as a permanent
member of the SUPERINTENDENT'S household. Immediate family shall be
interpreted as being father, mother, father-in-law, mother-in-law, brother, sister,
wife, son, son-in-law, daughter, daughter-in-law, grandchild, stepchild, step-
grandchild,

Contribution by the BOARD of three-quarters of one percent (.75%) of the
SUPERINTENDENT’S basic salary to SUPERINTENDENT’S account under the
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qualified retirement plan as established by the Randolph Central School
Corporation to SUPERINTENDENT’S qualilied retirement plan as described in
Section 401(a) of the Internal Revenue Code.

J. Contribution by the BOARD of three-quarters of one percent {.75%) of the
SUPERINTENDENT’S basic salary to SUPERINTENDENT’S account under the
voluntary emplovee’s beneficiary association (VEBA) as described in Section
501(c)(9) of the Internal Revenue Code. ' ‘

K. The BOARD will pay a stipend of $6,000 annually distributed over twenty-four (24)
pays for the 2017-18 school year and each year thereafter for the duration of this
contract. This is intended as a contribution to a health savings account.

L. The BOARD grants SUPERINTENDENT the right to use corporation printers and
copiers for incidental personal printing and copying.

Board shall defend, hold harmless, and indemnify SUPERINTENDENT from any and all
liability, loss, or damage SUPERINTENDENT may suffer as a result of claims, demands,
costs, legal proceedings, or judgments against SUPERINTENDENT by any party other
than the BOARD, provided the incident arose while SUPERINTENDENT was acting
within the scope of SUPERINTENDENT’S employment with the BOARD. No action of
the SUPERINTENDENT shall be considered within the scope of SUPERINTENDENTS
employment with the BOARD if such action or actions serves as a basis for a filed

. criminal charge. The indemnification shall reguire BOARD to pay or to reimburse

SUPERINTENDENT’S legal fees, court costs, or expenses necessary to defend
SUPERINTENDENT from any and all such demands, claims, suits, actions, or legal

‘proceedings and BOARD to pay, or to reimburse SUPERINTENDENT for, any and all

Liability, loss, or damage as a result of such demands, claims, suits, actions, or legal
proceedings. This paragraph shall be in effect after the severance or termination or the
employment relationship between the BOARD and SUPERINTENDENT provided the
incident occurred during the employment relationship between SUPERINTENDENT and
BOARD. :

The SUPERINTENDENT agrees to perform at a professional level of competency as
required by contract, state law, and the policies of the school board as they may be
modified or changed from time to time. :

SUPERINTENDENT’S employment shall terminate upon his death or retirement. The
BOARD may terminate the contract, by majority vote, for just cause.

This addendum is governed by the laws of the State of Indiana, and shall be subject to
the provisions of any applicable state law concerning the terms and conditions of an
employment contract between a public school corporation and its superintendent. If,
during the term of this Addendum, any specific clause or provision thereof is
determined to be illegal or in conflict with state cr federal law, the illegal or conilicting
provision shall be deemed void. The remainder of the Addendum shall not be affected
and shall remain in full force and affect. .




Dated this / c/}ié t/:/{‘i !i

RANDOLPH CENTRAL SCHOOL CORPQRATION

By: /{é j’ : :

i/
Rolland T. Abraham

By: /0/0‘-/{;[ é) ZM Board. Secretary

Board President




