
 

 

 
Board of Education Meeting 

Thursday, February 28, 2019  5:00 PM 
Adams Leadership Center, Winborn Conference Room 

 
 Board Work Session, 4:00-5:00 PM  

 A. Human Resources Presentation, Dr. Larry Ben & Greg Mones  
   

 Agenda Item Page # 

I. Call to Order, Justin Eichmann, President I-1 
   

II. Pledge of Allegiance, Asbell Elementary School II-1 
   

III. Roll Call of Members III-1 
   

IV. Recognitions  
 A. Above & Beyond IV-A1 
 B. National Merit Finalist IV-B1 
 C. Homeless Vigil, FHS Student Council IV-C1 
 D. Arkansas Science Bowl Winners, FHS Science Bowl Team IV-D1 
   

V. Citizen Participation V-1 
   

VI. Board Member Liaison Reports  
 A. Tim Hudson, Legislature Report VI-A1 
 B. Bob Maranto, Academic Advisory Committee VI-B1 
   

VII. Superintendent’s Report VII-1 
   

VIII. Consent Agenda  

 A. Reading of the Minutes VIII-A1 

 B. Student Transfers VIII-B1 

 C. Certified Staff Changes VIII-C1 

 D. Classified Staff Changes VIII-D1 

 E. Monthly Financial Report VIII-E1 

 F. Student Expulsions (2) VIII-F1 
   

IX. New Business (Discussion)  
 A. Board Resolution for Shared Use Agreements IX-A1 
 B. Bus Bid IX-B1 
 C. Maintenance Project Quotes IX-C1 
 D. 2019-2020 School Calendars (Revision) IX-D1 



 

 

 E. Policy 4141.2 – Stipend Policy IX-E1 
 F. New/Revised District Policies IX-F1 

 a. 4141.7 – Bus Driver Compensation for Activity/Field/Athletic Trips 
(New)  

 b. 5.30 – Possession and Use of Cell Phones, and Other Electronic 
Devices (Revision)  

 c. 5.34 – School Health Policy (Revision)  

 d. 5.41 – Smart Core Curriculum & Graduation Requirements for the 
Class of 2020 (Revision)  

 e. 5.41.1 - Smart Core Curriculum & Graduation Requirements for the 
Classes of 2021 & Thereafter (Revision)  

   

X. Old Business (Action)  
 A. 2018 Financial Audit X-A1 
 B. Policy 4245 – Support Staff Vacation Policy X-B1 
 C. 2020-2021 Proposed Budget of Expenditures X-C1 
 D. New/Revised District Policies X-D1 
 a. 5.82 – School Meal Modifications (New)  
   

XI. Executive Session XI-1 
   

XII. Adjournment XII-1 
 



February 28, 2019 

I. Call to Order 

II. Pledge of Allegiance

III. Roll Call
Justin Eichmann, President 
Traci Farrah, Vice President 
Nika Waitsman, Secretary 

Tim Hudson, Member 
Bob Maranto, Member 
Megan Hurley, Member 
Keaton Smith, Member 
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IV. Recognitions 
 

V. Citizen Participation 
 

VI. Board Member Liaison Reports 
 

VII. Superintendent’s Report 
 

VIII. Consent Agenda 



February 28, 2019 

Reading of the Minutes 

Minutes of the January 24, 2019 
Fayetteville Board of Education Meeting 

Board Meeting 
The meeting convened at 5:02 PM in the Adams Leadership Center with President Justin 
Eichmann presiding.  The Pledge of Allegiance was led by students from Asbell Elementary 
School. 

Roll Call 
The roll was called and board members Justin Eichmann, Traci Farrah, Nika Waitsman, Tim 
Hudson, Bob Maranto, Megan Hurley and Keaton Smith were present. 

Recognitions 
The Board of Education was recognized for their service as part of School Board Appreciation 
Month in Arkansas.  Art Students from Asbell Elementary School thanked the Board and 
presented a gift to each Board member. 

Lorelie Worley was recognized for winning the MLK Essay Contest.  Matt Morningstar, Holt 
Middle School Principal, congratulated Lorelie and noted that this is the 5th consecutive year that 
a student from Holt has won this award. 

Stacey Light, 1st Grade Teacher at Leverett Elementary School, was presented the Above and 
Beyond Award. 

Justin Eichmann, Board President, was honored for receiving the ASBA Pinnacle Award for 
completing 200 hours of Arkansas School Board or National School Board training. 

Citizen Participation 
The board received 12 citizen participation requests regarding the Woodland and Ramay 
Mascots.  All 12 citizens were given the opportunity to speak and express their thoughts 
regarding the recommended Mascot change. 



 

 

 
Board Member Liaison Reports 
Justin Eichmann asked Keaton Smith, Board Member, to be a liaison for the City of Fayetteville.  
Keaton agreed to be the liaison. 
 
Tim Hudson, Board Member, provided an update on some of the topics that are being discussed 
at the legislative sessions.  Those topics include house bill 1003, anti-bullying policy, teacher 
salary enhancement act, and free speech policy. 
 
Superintendent’s Report 
Dr. John L Colbert, Superintendent, introduced Stacey Leeds, Mascot Task Force Co-Chair, and 
explained that she would be giving an update on the Mascot Task Force for Woodland and 
Ramay.  Stacey Leeds shared that the committee consisted of 38 members and they have met 2 
times.  She further explained the process that took place to select the committee members and 
what the committee was tasked to do.  She also explained that the committee determined that the 
current Mascots are not creating an inclusive environment.  The Winthrop Rockefeller Institute 
has been asked to join their next meeting to help the task force through the next steps.  She 
reported that the committee is hoping to have a recommendation to the board by April.  The 
board further discussed and Nika Waitsman, Board Member, requested a motion to add a Mascot 
Discussion Item to Old Business, which was seconded by Traci Farrah .  The Board voted 7-0 to 
approve the request. 
 
Consent Agenda 
The Board voted 7-0 to approve the consent agenda.  Traci Farrah made the motion, which was 
seconded by Tim Hudson.  By approving the consent agenda, the Board approved the minutes of 
the December 13, 2018 board meeting, student transfers, certified and classified staff changes, 
and the monthly financial report. 
 
Presentation 
Dr. Megan Slocum, Associate Superintendent for Support Services, introduced her leadership 
team and they followed with a presentation regarding an overview of their department. 

1. Ally Mrachek, Director of Child Nutrition 
2. David Tate, Director of Physical Plant and School Services 
3. Mike McClure, Director of Transportation 
4. Eric Hatch, Director of Technology 

 
New Business (Discussion) 
Harrison Hunt, Classified PPC Member, presented information about Policy 4245 – Support 
Staff Vacation Policy.  The Board further discussed and requested a report on the financial 
impact of the change.  The Board will be asked to approve Policy 4245 at the February board 
meeting. 
 



 

 

Dr. Larry Ben, Associate Superintendent for Administrative Services, presented information 
about the 2020-2021 Proposed Budget of Expenditures.  The Board will be asked to approve the 
2020-2021 Proposed Budget of Expenditures at the February board meeting. 
 
Dr. Larry Ben presented information about the New/Revised District Policy for School Meal 
Modifications (5.82).  The Board will be asked to approve the New/Revised District Policies at 
the February board meeting. 
 
Old Business (Action) 
The Board voted 7-0 to approve the Building Projects/Second Lien Bonds.  Tim Hudson made 
the motion, which was seconded by Nika Waitsman. 
 
The board took a break from 7:12-7:16 PM 
 
The board further discussed what the Mascot Task Force was tasked to do.  Chris Lawson, 
General Counsel, recommended that the board either vote to ratify or amend the original charge 
given to the task force.  Tim Hudson made the motion to ratify the original charge given, "To 
align the mascots with the mission and vision of the school district," which was seconded by 
Megan Hurley.  The board voted 4-3 to approve the motion.  The Task Force chairs based their 
charge on the understanding that the Board vote in October included the removal of all mascots 
with human imagery and that the Task Force was charged with developing a process by which 
the schools would select new mascots that align with the district's vision and mission. 
 
The Board convened in executive session at 8:57 PM but immediately decided to postpone until 
the February board meeting. 
 
Adjournment 
The meeting was adjourned at 8:57 PM. 
 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 



 

 

 
February 28, 2019 

 
 
 

Reading of the Minutes 
 
 

Minutes of the February 6, 2019 
Joint Board of Education and City Council Meeting 

 
Board Meeting 

The meeting convened at 5:45 PM in room A21 at Fayetteville Public Schools, ALLPS Campus 
with President Justin Eichmann presiding. 
 
The roll was called and board members Justin Eichmann, Traci Farrah, Nika Waitsman, Tim 
Hudson, Bob Maranto, Megan Hurley and Keaton Smith were present. 
 
Justin Eichmann, Board President, started the meeting with a few remarks and introductions of 
the Fayetteville Public Schools Staff and Board of Education. 
 
DeAnna Medlock, ALLPS Assistant Principal, gave an overview of ALLPS and welcomed 
everyone to the campus. 
 
Lioneld Jordan, City of Fayetteville Mayor, made a few remarks followed by introductions of the 
City’s Staff and City Council. 
 
Mayor Jordan presented some historical information about the City’s debt and further explained 
how much the debt has decreased overtime.  He shared that the City is in the process of 
requesting a new bond in order to complete a number of projects that the City has been planning 
for. 
 
Susan Norton, City’s Communications Director, presented information regarding their master 
plan and SpeakUP Fayetteville.   
 
Further discussions between the Board of Education and the City Council occurred regarding 
better communication, 71B Corridor, affordable housing, and frequently asked questions about 
the bond. 
 



Dr. Megan Slocum, Fayetteville Public Schools Associate Superintendent for Support Services, 
presented information regarding the lewis property partnership, demography study, facilities 
condition assessment, energy audit assessment, FHS parking, and the economic opportunity 
agency. 

Devin Howland, City’s Economic Vitality Director, presented information regarding the 
workforce development plan. 

Lisa Hotsenpiller, Fayetteville Public Schools Career and Technical Education Director, 
presented information regarding workforce education. 

Justin Eichmann announced that Keaton Smith, Board Member, was recently nominated to be 
the City of Fayetteville Liaison for the Board of Education. 

Dr. John L Colbert, Fayetteville Public Schools Superintendent, presented some historical 
information regarding partnerships between Fayetteville Public Schools and the City of 
Fayetteville.   

Keaton Smith presented a memo regarding the establishment of new shared use agreements 
between Fayetteville Public Schools and the City of Fayetteville.  He explained that the intent is 
to not change the existing use agreements, but rather build on the current foundation to create 
new ones.  The group discussed and agreed that the attorney’s from both parties would work 
together to develop a resolution that can be voted on at the next regular Board of Education and 
City Council Meeting. 

Additional conversations occurred regarding affordable housing, Jefferson Elementary building, 
creating inclusive environments, and the homeless population. 

The meeting was adjourned at 8:41 PM. 

_________________________________ ________________________________ 
Justin Eichmann, President  Nika Waitsman, Secretary 



February 28, 2019 

Reading of the Minutes 

Minutes of the February 15, 2019 
Fayetteville Board of Education Retreat 

Board Retreat 
The meeting convened at 8:30 AM at the Fayetteville Public Library, Henry Boardroom, with 
President Justin Eichmann presiding. 

The roll was called and board members Justin Eichmann, Nika Waitsman, Tim Hudson, Bob 
Maranto, Megan Hurley and Keaton Smith were present.  Traci Farrah was absent. 

Justin Eichmann, Board President, started the meeting off by explaining that the purpose of the 
retreat was to get closer to determining the metrics for the goals and objectives that have been set 
by the board. 

Nika Waitsman, Board Secretary, provided a draft strategic plan handout and explained that the 
board would like to implement a final draft by the start of the 2019-2020 school year. 

Presentations regarding Goal 3, Objective 3.1 were provided by Dr. Larry Ben, Associate 
Superintendent for Administrative Services, Nandra Campbell, Professional Development 
Director, Dr. Steven Weber, Associate Superintendent for Teaching and Learning, and Holly 
Johnson, Communications Director.  The following information was provided during each 
presentation: 

1. Dr. Larry Ben shared information regarding the Workplace Culture Initiative.
2. Nandra Campbell shared an overview of professional development and explained that

they are in year 2 of a 5 year plan for professional development.  She also touched on the
6 focus areas used when planning for professional development.

3. Dr. Steven Weber shared what communication tools are used in the teaching and learning
department.

4. Holly Johnson shared the types of communication the district uses on a day to day basis,
what they communicate about and why.

The proposed metrics were shared and the board further discussed. 



 

 

A presentation regarding Goal 3, Objective 3.2 was provided by Greg Mones, Human Resources 
Director.  He shared information about the current FPS staff, minority recruitment strategies, and 
identifying the best candidates.  The proposed metrics were shared and the board further 
discussed. 
 
A presentation regarding Goal 3, Objective 3.3 was provided by Holly Johnson, 
Communications Director.  She shared information about opportunities for dialogue and methods 
used to measure engagement.  The proposed metrics were shared and the board further discussed. 
 
A presentation regarding Goal 3, Objective 3.4 was provided by Dr. John L Colbert, 
Superintendent.  He shared information about partnerships and engagement opportunities.  The 
proposed metrics were shared and the board further discussed. 
 
Presentations regarding Goal 3, Objective 3.5 were provided by Dr. Larry Ben, Associate 
Superintendent for Administrative Services, Dr. Chad Scott, Executive Director of 
Administrative Student Services, and Joy Shirley, Director of Student Services.  The following 
information was provided during each presentation: 

1. Dr. Larry Ben gave an overview of student services and explained the goal areas for 
student support services. 

2. Dr. Chad Scott gave an overview of administrative student services and the actions being 
taken in order to make an impact on student culture. 

3. Joy Shirley shared information the student perception of culture, the goals of student 
support services and student behavior support system. 

The proposed metrics were shared and the board further discussed. 
 
Break was from 11:15-12:03. 
 
Presentations regarding Goal 2, Objective 2.1 were provided by Dr. Steven Weber, Associate 
Superintendent for Teaching and Learning, and Michelle Hayward, Executive Director of 
Elementary and Middle School Education.  The following information was provided during each 
presentation: 

1. Dr. Steven Weber and Michelle Hayward Co-Presented information about student goal 
setting, early warning indicators, and the support for struggling learners. 

The proposed metrics were shared and the board further discussed. 
 
A presentation regarding Goal 2, Objective 2.2 was provided by Dr. Kelli Dougan, 
Accountability and Assessment Director.  She explained that ACT 930 requires student success 
plans.  The proposed metrics were shared and the board further discussed. 
 
A presentation regarding Goal 2, Objective 2.3 was provided by Lisa Hotsenpiller, Career and 
Technical Education Director.  She shared information regarding the certifications that FPS 
students are receiving, what the current goals are for CTE, and how CTE is going to achieve 



 

 

those goals.  Lisa also recommended a change to the wording in the objective.  She 
recommended that the word ‘trade’ be changed to ‘industry’.  The proposed metrics were shared 
and the board further discussed. 
 
A presentation regarding Goal 1, Objective 1.1 was provided by Dr. Kelli Dougan, 
Accountability and Assessment Director.  She shared information about the achievement gap 
goal.  The proposed metrics were shared and the board further discussed. 
 
Presentations regarding Goal 1, Objective 1.2 were provided by Janice Cowart, Assistant 
Director of Special Service, and Karm Prock, Gifted and Talented Director.  The following 
information was provided during each presentation: 

1. Janice Cowart provided an overview of special services and some achievements that have 
been made.  She also shared what the priorities are in special services.  The proposed 
metrics were shared and the board further discussed. 

2. Karm Prock shared the gifted and talented model and the goals for gifted and talented and 
advanced placement.   

The proposed metrics were shared and the board further discussed. 
 
Break was from 2:18-2:26. 
 
Presentations regarding Goal 1, Objective 1.3 were provided by Kathleen Hale, Pre-K Director, 
and Dr. Steven Weber, Associate Superintendent for Teaching and Learning.  The following 
information was provided during each presentation: 

1. Kathleen Hale shared an overview of the Pre-K Program, the screening and assessment 
that takes place, and the goals for the program. 

2. Dr. Steven Weber provided information about the curriculum review cycle. 
The proposed metrics were shared and the board further discussed. 
 
A presentation regarding Goal 1, Objective 1.4 was provided by Christen Graham, English 
Language Learning Co-Director.  She shared an overview of the program and the priorities for 
English learners.  The proposed metrics were shared and the board further discussed. 
 
A presentation regarding Goal 1, Objective 1.5 was provided by Greg Mones, Human Resources 
Director.  He presented information on ways to diversity the teaching staff.  The proposed 
metrics were shared and the board further discussed. 
 
The meeting was adjourned at 3:32 PM. 
 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 



 

 

February 28, 2019 
 
 
 

Reading of the Minutes 
 
 

Minutes of the February16, 2019 
Fayetteville Board of Education Retreat 

 
Board Retreat 

The meeting convened at 9:02 AM at the Fayetteville Public Library, Henry Boardroom, with 
President Justin Eichmann presiding. 
 
The roll was called and board members Justin Eichmann, Nika Waitsman, Tim Hudson, Bob 
Maranto, Megan Hurley and Keaton Smith were present.  Traci Farrah was absent. 
 
A presentation regarding Goal 4, Objective 4.1 was provided by Dr. Megan Slocum, Associate 
Superintendent for Support Services.  She explained that support services is currently in the 
process of defining what the knowns are in order to prioritize.  She further explained targets and 
timeframes for facilities.  The proposed metrics were shared and the board further discussed. 
 
Presentations regarding Goal 4, Objective 4.2 were provided by Glenda Sullins, Finance and 
Business Services Director, David Tate, Physical Plant and School Services Director, and Dr. 
Megan Slocum, Associate Superintendent for Support Services.  The following information was 
provided during each presentation: 

1. Glenda Sullins explained the budget allocation process.  She also explained the current 
replacement cycle budget line items and recommended adding an additional (2) items. 

2. David Tate shared information regarding the 6 year master plan. 
3. Dr. Megan Slocum explained the benefits of viable master plan. 

The proposed metrics were shared and the board further discussed. 
 
A presentation regarding Goal 4, Objective 4.3 was provided by Holly Johnson, 
Communications Director.  She shared information regarding community expectations.  The 
proposed metrics were shared and the board further discussed. 
 
Presentations regarding Goal 4, Objective 4.4 were provided by Eric Hatch, Technology 
Director, and Mickey McFetridge, Federal Programs Director and Professional Development 
Assistant Director.   



 

 

The following information was provided during each presentation: 
1. Eric Hatch gave an overview and Technology and the goals of Fayetteville High School 

being a 1:1 school. 
2. Mickey McFetridge shared information about how to prepare teachers for 1:1. 

The proposed metrics were shared and the board further discussed. 
 
Break was from 11:02-11:45. 
 
The board reviewed and discussed the Self-Evaluation Questionnaire that they completed. 
 
The meeting was adjourned at 2:00 PM. 
 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 
 



February 28, 2019 

Student Transfers 

TO: Board of Education 

FROM: Dr. John L Colbert, Superintendent 

I recommend approval of the following student transfer requests: 

Incoming: 

James Allee requests that his child, Chase Allee, grade 9, be transferred from the 
Farmington School District to the Fayetteville School District. 

Thomas Heitz requests that his child, Nico Heitz, grade 1, be transferred from the 
Farmington School District to the Fayetteville School District. 

Stephanie Bushnell requests that her children, Charles Jones, grade 10, and Landon 
Jones, grade 7, be transferred from the Elkins School District to the Fayetteville School District. 

Stephanie Khaldi requests that her children, Moulay Khaldi, grade 6, and Lalla Khaldi, 
grade 5, be transferred from the Prairie Grove School District to the Fayetteville School District. 

Kari Larson requests that her child, Karly Larson-Sill, grade 7, be transferred from the 
Farmington School District to the Fayetteville School District. 

Ashley Mitchell requests that her child, Naomie Mitchell, grade 3, be transferred from the 
Farmington School District to the Fayetteville School District. 

Forrest Osburn requests that his child, Alexa Osburn, grade 11, be transferred from the 
Farmington School District to the Fayetteville School District. 

Bridget Pittman requests that her child, Bryce Pittman, Jr., grade 11, be transferred from 
the Farmington School District to the Fayetteville School District.  



 

 

Lydia Stephens requests that her children, Antaven Stephens, grade 12, and Shi Stephens, 
grade 10, be transferred from the Farmington School District to the Fayetteville School District. 

 
Kelly Ward requests that her child, Eva Ward, Kindergarten, be transferred from the 

Prairie Grove School District to the Fayetteville School District. 
 
 
Outgoing: 

 
Fabiola Tovar requests that his child, Abigail Tovar, grade 7, be transferred from the 

Fayetteville School District to the Elkins School District. 
 
Krista Watts requests that her child, Kendall Watts, grade 4, be transferred from the 

Fayetteville School District to the Elkins School District. 
 
Ryan Deleon requests that his children, Layla Deleon, grade 9, and Anna Deleon, grade 

8, be transferred from the Fayetteville School District to the Farmington School District. 
 
Miranda Dillinger requests that her child Kathryn Dillinger, grade 3, be transferred from 

the Fayetteville School District to the Farmington School District. 
 
Lisa Hutchinson requests that her children, Quionez Slaughter, grade 11, and Martevious 

Stidum, grade 6, be transferred from the Fayetteville School District to the Farmington School 
District. 
 



 

 

 
February 28, 2019 

 
 
 

Certified Staff Changes 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Superintendent 
 
I recommend approval of the following personnel actions: 
 
Provisional Employment1  
Name    Position & Assignment Replacement/New Period 
Sandra Harrison4,11  Sped Teacher/FHS  Replacement  18/19 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1Pending completion of a criminal background check and receipt of eligibility information from the Dept of Education 
2One year only 
3Year 1 of 1 year new hire probationary period  
4Year 1 of 3 year new hire probationary period  
5Year 2 of 3 year new hire probationary period 
6Year 3 of 3 year new hire probationary period  
7Per policy 4150 
8Contingent upon receipt of appropriate Arkansas Teaching Licensure  
9One year contract contingent on grant funding     
10Contingent upon acceptance in ALP program      

11Contract contingent upon waiver approval 

12Contingent upon receipt of ABESBA License 

13Contingent upon receipt of release from prior district 

14Contingent upon AAA certification 
15Federal funding 
16Fall Semester Only 
17 Spring Semester Only 



 

 

 
February 28, 2019 

 
 
 

Classified Staff Changes 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Superintendent 
 
I recommend approval of the following personnel actions: 
 
Provisional Employment 1, 2  
Name    Position & Assignment Replacement/New Period 
Ashely Joyner   Paraprofessional/Owl Creek Replacement  18/19 
Angelica Devora  Custodian/ District  Replacement  18/19 
Amber Barham  FS Manager/FHS  Replacement  18/19 
Pilar Vallve   Custodian/ District  Replacement  18/19 
David Washington  Bus Driver/ District  Replacement  18/19 
Ai Nakanishi   K-Aide/Butterfield  Replacement  18/19 
Stephen Karnes  Paraprofessional/HH  Replacement  18/19 
Rebecca Echols  Admin Assist/Adult Ed Replacement  18/19 
Andrea  Kehr   Paraprofessional/FHS  Replacement  18/19 
Mark Olszewski  Bus Driver/District  Replacement  18/19 
 
Employment – Transfers, Changes  
Name    Position & Assignment   Replacement/New Period 
Amber Higgins  FS Manager/FHS   Replacement 18/19 
Rogelia Westphal  Assist FS Mgr./FHS   Replacement 18/19 
 
Resignations 
Name    Position & Assignment  Period 
Lindly Mikesch  Kindergarten Aide/Butterfield 18/19 
Alison Berry   Paraprofessional/ Holt   18/19 
Robin Wyckoff  Nurse/District    18/19 
Amber Barham  FS Manager/FHS   18/19 
Bailey Wise   Lunchroom Monitor/McNair  18/19 
Mark Olszewski  Bus Driver/District   18/19 



 

 

Elizabeth Karnes  FS Tech/Root    18/19 
Myra Motes   FS Tech/Dist    18/19 
Maehan Mitchell  TIS/Leverett & Asbell  18/19 
Connie Schell   Custodian/Vandergriff  18/19 
Cynthia Westacott  Admin. Assist./Asbell   18/19 
 
1Pending completion of a criminal background check and receipt of eligibility information from the Department of  
Education 
2One Year Probationary Period   
3Based on Student Count   
4Grant Funded    
5One Year Only 
6Federal Funding 

 



 

 

 
February 28, 2019 

 
 
 

Monthly Financial Report 
 
 

TO:  Board of Education 
 
FROM: Glenda Sullins, Director of Finance and Business Services 
 
I recommend approval of the Monthly Financial Report. 



Monthly Financial Report 

 
January 31, 2018 

Note:  
Added a separate report  

for Second Lien Bond Issue 

 
 

 
 
 



Fund Balances 

Teacher Salary Fund ($26,343,645.42) 

Operating $49,478,503.00 

Building 
Second Lien Bond 

 
  

$7,573,467.63 
($14,553.01) 

Sinking Bond fund $43,108,549.32  

Debt Service   ($6,822,673.11) 

Federal   ($235,264.62) 

Activity $3,114,485.94 

Child Nutrition ($359,870.96) 

TOTAL FUND BALANCE $69,498,998.77 

Of the total fund balance,  
the legal balance is: $16,312,184.47  



Other Information 

FUND INVESTMENT INSTITUTION YIELD AVG BALANCE 

 Operating/building Money Market Centennial 1.90% $15,000,000 

TOTAL        $15,000,000 

Monthly Year to date

Administrator Salary 357,092.96$                         2,749,650.72$                   

Administrator Benefits 96,415.10$                           742,405.69$                       



2018-2019 

Teacher Salary, Operating & Debt Service 

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19

Year to Date 

Revenue

Percentage of 

budget 

received

13,000,000.00$                   13,346,490.63$               13,706,953.29$               9,235,825.84$                  5,545,682.28$                  5,014,746.91$                  22,202,221.50$                   22,028,470.27$               

346,490.63$                         

13,346,490.63$                   

74,788,751.00$                   2,400,737.99$                  1,766,981.54$                  2,300,519.43$                  6,280,388.46$                  22,979,772.63$               4,135,825.49$                     2,219,110.00$                  42,083,335.54$        56%

26,865,712.00$                   2,296,855.00$                  2,296,855.00$                  2,296,855.00$                  2,296,855.00$                  2,296,855.00$                  2,296,855.00$                     2,296,855.00$                  16,077,985.00$        60%

260,942.00$                         -$                                    271,884.00$                     -$                                    271,884.00$              104%

900,000.00$                         -$                                    759,226.00$                     759,226.00$              84%

297,000.00$                         -$                                    -$                             0%

2,000,278.00$                     -$                                    181,853.00$                     181,853.00$                     233,357.59$                     181,853.00$                     181,853.00$                         181,853.00$                     1,142,622.59$          57%

1,772,414.52$                     58,320.00$                        89,770.00$                        132,851.14$                     297,331.14$                     427,617.24$                         93,823.59$                        1,099,713.11$          62%

671,300.00$                         -$                                    807,702.00$                         807,702.00$              120%

325,000.00$                         -$                                    -$                             0%

350,000.00$                         -$                                    12,404.07$                        43,830.19$                        42,556.07$                        41,753.93$                        87,081.93$                        227,626.19$              65%

180,000.00$                         1,150.00$                          2,614.00$                          77,414.14$                        15,398.52$                        2,439.02$                           9,137.59$                          108,153.27$              60%

108,411,397.52$                 4,757,062.99$                  4,350,477.61$                  5,172,355.76$                  9,760,632.78$                  25,800,004.72$               7,849,852.73$                     4,887,861.11$                  62,578,247.70$        58%

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19

Year to Date 

Expenditures

Percentage of 

budget 

expended

52,154,072.47$                   357,092.96$                     4,387,544.68$                  4,329,117.26$                  4,291,228.52$                  4,303,037.56$                  4,303,826.73$                     4,371,797.71$                  26,343,645.42$        51%

15,555,175.46$                   636,198.45$                     1,238,375.27$                  1,271,333.25$                  1,247,072.40$                  1,259,647.34$                  1,254,164.47$                     1,260,730.95$                  8,167,522.13$          53%

16,791,972.00$                   286,160.40$                     1,415,224.91$                  1,401,110.21$                  1,381,976.27$                  1,430,870.55$                  1,416,744.80$                     1,444,202.59$                  8,776,289.73$          52%

84,501,219.93$                   1,279,451.81$                  7,041,144.86$                  7,001,560.72$                  6,920,277.19$                  6,993,555.45$                  6,974,736.00$                     7,076,731.25$                  43,287,457.28$        51%

  

1,600,000.00$                     347,895.24$                     272,595.87$                     401,982.33$                     217,830.46$                     106,089.90$                     50,885.07$                           140,915.70$                     1,538,194.57$          96%

600,000.00$                         494,749.00$                     -$                                    -$                                    -$                                    -$                                    45,128.00$                           539,877.00$              90%

2,500,000.00$                     223,379.42$                     192,686.85$                     190,836.04$                     224,887.69$                     286,391.15$                     174,090.95$                         156,909.62$                     1,449,181.72$          58%

1,200,000.00$                     359,212.35$                     33,886.81$                        61,509.81$                        68,578.46$                        91,952.92$                        347,364.14$                         50,053.57$                        1,012,558.06$          84%

3,839,011.14$                     486,383.95$                     885,551.84$                     679,710.06$                     177,180.24$                     404,571.44$                     259,979.90$                         366,268.51$                     3,259,645.94$          85%

276,458.00$                         10,021.23$                        143,059.29$                     -$                                    96,890.30$                        -$                                        25,810.00$                        275,780.82$              100%

1,000,000.00$                     588,161.80$                     127,882.31$                     11,070.58$                        40,390.00$                        23,903.32$                        66,814.29$                           21,841.27$                        880,063.57$              88%

680,000.00$                         44,966.78$                        123,904.60$                     108,787.14$                     49,629.36$                        99,650.14$                        105,280.75$                         14,903.02$                        547,121.79$              80%

12,211,411.53$                   562,378.75$                     143,951.92$                     263,983.35$                     2,592,794.75$                  509,525.51$                     (675.14)$                                2,750,713.97$                  6,822,673.11$          56%

23,906,880.67$                   3,117,148.52$                  1,780,460.20$                  1,860,938.60$                  3,371,290.96$                  1,618,974.68$                  1,048,867.96$                     3,527,415.66$                  16,325,096.58$        

108,408,100.60$                 4,396,600.33$                  8,821,605.06$                  8,862,499.32$                  10,291,568.15$               8,612,530.13$                  8,023,603.96$                     10,604,146.91$               59,612,553.86$        55%

 

 

13,349,787.55$    13,706,953.29$  9,235,825.84$    5,545,682.28$    5,014,746.91$    22,202,221.50$  22,028,470.27$    16,312,184.47$   

 

 

 Certified salaries 

Note: Adjusted Classified Salary Budget to align with contracts.

 Classified salaries 

 Benefits Certified/Classified 

 Maintenance  

Utilities

      Total Salaries & Benefits

 Debt payments less subsidy 

Total Expenditures & Transfers 

 

Ending fund Balance 

      Total Other Expenditures

 Curriculum 

Total Operating Fund Beginning Balance

Restricted carryforward

 

Revenue

 

Other Local 

Local (Foundation)

State Foundation 

Professional Development

Alternative Ed

ELL

NSLA

Other State

Growth (100)

Sped Catastrophic

Adult Ed

Total Revenue

Expenditures

 Transportation 

 

Insurance operations

District (web, Cox, central registration software)

 Technology 

District operating (leases, insurances, operations)



2018-2019 

Building Fund 



2018-2019 

Second Lien Bond Issue 

  Budget

Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19

Year to Date 

Revenue

Percentage of 

budget 

received

$0.00 -$              -$        -$        -$        -$        -$        -$                               

$9,800,000.00 -$               0%

$0.00 -$                

$0.00

$9,800,000.00 -$              -$        -$        -$        -$        -$        -$                

Budget

Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19

Year to Date 

Expenditure

s

Percentage of 

budget 

expended

1,500,000.00$             -$               0%

1,000,000.00$             -$               0%

3,000,000.00$             -$               0%

2,200,000.00$             -$               0%

346,000.00$                 14,553.01$                 14,553.01$  4%

309,302.00$                 -$               0%

211,200.00$                 

500,000.00$                 

60,000.00$                   

500,000.00$                 

$173,498.00

9,800,000.00$             14,553.01$                 14,553.01$  0%

 

 

$0.00 -$       -$   -$   -$   -$   -$   (14,553.01)$    

Total Expenditures
 

Ending fund Balance 

FHS Parking Lot (FHS new parking outline)

District Facilities Assessment project

Removal of outdoor Ray Ave gym (old HH)

Other property 

Misc Project TBD

Warehouse Building Renovation

Transportation Building Project

Softball Field upgrade

Lewis Property Acquisiton

FHS Parking Lot (Behind Central Office)

FHS Parking Lot (In front of FHS MLK side)

Total Revenue

Expenditures

 

Total 2nd Lien Bond Fund Beginning Balance

Revenue
Bond Settlement 



2018-2019 

Federal Funds 

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19
Year to Date 

Revenue

Percentage 

of budget 

received

407,757.70$                      (145,498.43)$      (541,682.28)$      20,201.99$          137,308.73$       (116,367.01)$      (236,556.93)$      

(426,990.78)$                    

10,000.00$                        -$                      9,233.38$            5,211.84$            14,445.22$            144%

1,758,854.76$                  -$                      467,604.09$       149,438.11$       -$                      125,326.36$       742,368.56$          42%

273,348.91$                     -$                      46,489.68$          26,339.07$          20,276.01$          31,313.00$          32,000.87$          156,418.63$          57%

2,391,750.57$                  -$                      497,438.91$       175,202.39$       37,802.76$          164,681.37$       168,338.69$       1,043,464.12$      44%

110,000.00$                     7,850.26$            20,333.04$          20,704.96$          9,772.41$            19,544.82$          78,205.49$            71%

150,000.00$                     -$                      1,636.00$            263.24$                11,486.66$          12,718.18$          8,089.64$            34,193.72$            23%

778,198.60$                     -$                      39,955.00$          40,656.50$          303,610.69$       194,376.05$       120,059.21$       35,094.67$          733,752.12$          94%

5,472,152.84$                  7,850.26$            61,924.04$          1,052,189.18$    675,558.46$       282,947.27$       333,983.60$       388,395.05$       2,802,847.86$      51%

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19
Year to Date 

Expenditures

Percentage 

of budget 

expended

1,632,055.39$                  24,633.63$          133,177.24$       137,721.30$       132,057.53$       132,086.26$       140,275.68$       134,103.62$       834,055.26$          51%

1,947,386.16$                  15,712.01$          161,563.98$       164,042.60$       155,363.39$       156,936.41$       163,466.49$       133,404.17$       950,489.05$          49%

1,002,243.63$                  9,329.00$            76,071.24$          80,202.22$          75,136.43$          74,194.12$          79,228.71$          70,632.12$          464,793.84$          46%

4,581,685.18$                  49,674.64$          370,812.46$       381,966.12$       362,557.35$       363,216.79$       382,970.88$       338,139.91$       2,249,338.15$      

-$                         

871,234.58$                     84,440.97$          87,295.43$          108,338.79$       195,894.37$       173,406.22$       71,202.64$          48,962.83$          769,541.25$          88%

-$                         

5,452,919.76$                  134,115.61$       458,107.89$       490,304.91$       558,451.72$       536,623.01$       454,173.52$       387,102.74$       3,018,879.40$      55%

 

(0.00)$                    (145,498.43)$  (541,682.28)$  20,201.99$     137,308.73$   (116,367.01)$  (236,556.93)$  (235,264.62)$  Ending Fund Balance

Title I

Title II

Title VIB

Adult Ed

Medicaid

Classified Salaries

Benefits

 

       Total Other Expenditures

Total All Expenditures 

Expenditures

       Total Salary and Benefits

 
Certified Salaries

Total Federal Fund Beginning Balance

Accrued revenue

Revenue
Workforce Education

Other Federal funds

Total Revenue



2018-2019 

Activity  Funds 

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19
Year to Date 

Revenue

Percentage 

of budget 

received

Total Activity Fund Beginning balance 3,047,369.85$               2,644,235.00$              2,360,867.09$              2,500,787.03$              2,579,459.34$              2,604,602.99$              2,687,657.94$              

5,500,000.00$              94,097.17$                    716,817.00$                  246,692.76$                  529,726.00$                  735,440.49$                  608,711.45$                  963,987.00$                  3,895,471.87$        71%

-$                                 -$                                 

5,500,000.00$              94,097.17$                    716,817.00$                  246,692.76$                  529,726.00$                  735,440.49$                  608,711.45$                  963,987.00$                  3,895,471.87$        71%

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19
Year to Date 

Expenditures

Percentage 

of budget 

expended

5,500,000.00$              497,232.02$                  1,000,184.91$              106,772.82$                  451,053.69$                  710,296.84$                  525,656.50$                  537,159.00$                  3,828,355.78$        

5,500,000.00$              497,232.02$                  1,000,184.91$              106,772.82$                  451,053.69$                  710,296.84$                  525,656.50$                  537,159.00$                  3,828,355.78$        70%

 

 

3,047,369.85$  2,644,235.00$  2,360,867.09$  2,500,787.03$  2,579,459.34$  2,604,602.99$  2,687,657.94$  3,114,485.94$  

Total Expenditures 

 

Ending fund Balance 

Misc.

Total Revenue

Expenditures

 
other

Revenue



2018-2019 

Child Nutrition Funds 

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19
Year to Date 

Revenue

Percentage 

of budget 

received

96,787.45$                       111,960.57$                   (37,199.51)$                    (100,357.30)$                 (286,465.84)$                 (472,194.86)$                 (176,431.24)$                 

1,319,000.00$                 986.11$                     109,008.98$                   150,675.91$                   106,703.17$                   81,513.41$                     115,895.36$                   564,782.94$           43%

2,232,000.00$                 54,547.26$               136,224.47$                   222,259.57$                   261,591.03$                   524,148.67$                   -$                                  1,198,771.00$       

3,551,000.00$                 55,533.37$               136,224.47$                   331,268.55$                   150,675.91$                   368,294.20$                   605,662.08$                   115,895.36$                   1,763,553.94$       50%

 Preliminary Budget Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Jan-19
Year to Date 

Expenditures

Percentage 

of budget 

expended

  

1,684,200.00$                 16,866.05$               140,078.82$                   137,920.42$                   138,843.82$                   140,027.91$                   135,400.75$                   133,024.00$                   842,161.77$           50%

471,576.00$                    5,169.50$                  39,307.75$                     39,567.09$                     40,380.15$                     40,600.72$                     39,378.89$                     39,468.17$                     243,872.27$           52%

2,155,776.00$                 22,035.55$               179,386.57$                   177,487.51$                   179,223.97$                   180,628.63$                   174,779.64$                   172,492.17$                   1,086,034.04$       50%

1,275,000.00$                 11,764.87$               90,021.67$                     198,761.71$                   149,309.36$                   226,209.73$                   123,790.19$                   99,935.54$                     899,793.07$           71%

102,624.00$                    6,559.83$                  15,976.31$                     18,177.12$                     8,251.12$                        147,184.86$                   11,328.63$                     26,907.37$                     234,385.24$           228%

1,377,624.00$                 18,324.70$               105,997.98$                   216,938.83$                   157,560.48$                   373,394.59$                   135,118.82$                   126,842.91$                   1,134,178.31$       82%

3,533,400.00$                 40,360.25$               285,384.55$                   394,426.34$                   336,784.45$                   554,023.22$                   309,898.46$                   299,335.08$                   2,220,212.35$       63%

 

 

114,387.45$       111,960.57$  (37,199.51)$       (100,357.30)$     (286,465.84)$     (472,194.86)$     (176,431.24)$     (359,870.96)$     

Benefits

Total All Expenditures 
 

Ending fund Balance 

Food

Other

             Total Salary and Benefits

             Total other expenditures

Total Child Nutrition Beginning Balance

 Non-Salary Cost: 

Revenue
Local

State

Total Revenue

Expenditures

Expenditures

 

Salary



 

 

 
February 28, 2019 

 
 

X. New Business (Discussion) 



 

 

 
 

February 28, 2019 
 
 
 

Board Resolution for Shared Use Agreements 
 
 

TO:  Board of Education 
 
FROM: Keaton Smith, Board Member 
 
I will present the Board Resolution for Shared Use Agreements and the board will be 
asked to approve at the March board meeting. 



BOARD RESOLUTION  
 

A RESOLUTION TO EXPRESS THE INTENTION OF THE BOARD OF DIRECTORS OF 
FAYETTEVILLE SCHOOL DISTRICT NO. 1 OF WASHINGTON COUNTY, ARKANSAS 
TO WORK JOINTLY AND COOPERATIVELY WITH THE CITY COUNCIL OF THE CITY 
OF FAYETTEVILLE TO INCREASE OPPORTUNITIES FOR ACTIVE RECREATION FOR 
FAYETTEVILLE RESIDENTS THROUGH SHARED USE AGREEMENTS. 
 
WHEREAS, convenient access to recreational facilities has been identified as the highest 
priority of the citizens of the City of Fayetteville (the “City”) in the City’s Imagine Tomorrow’s 
Parks surveys; and 
 
WHEREAS, Fayetteville School District No. 1 of Washington County, Arkansas (the “District”) 
owns and operates numerous high-quality active recreational facilities throughout the City; and 
 
WHEREAS, expanding access to active recreational facilities will significantly improve public 
health at a substantially lower cost to taxpayers than new construction; and 
 
WHEREAS, sharing recreational facilities conserves land, construction labor and construction 
materials by eliminating duplicative capital projects; and  
 
WHEREAS, the City and the District have a long history of entering into shared use agreements 
to facilitate the mutual interests and goals of the City and the District; and 
 
WHEREAS, additional shared use agreements between the City and the District can be used to 
authorize public access to additional recreational facilities and identify the resulting operational 
and maintenance costs associated therewith; and 
 
WHEREAS, the Board of Directors acknowledges that the approval of additional shared use 
agreements must be preceded by the evaluation of increased opportunities for access and the 
attendant costs of operation and maintenance that should be included as elements of all such 
agreements; and 
 
WHEREAS, on February 19, 2019, the City Council of the City adopted a Resolution 
expressing its intention to increase in-kind or monetary compensation, including additional 
budgetary authority, to facilitate the improved access to active recreation facilities for the 
citizens of the City through shared use agreements with the District.            
 
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 
FAYETTEVILLE SCHOOL DISTRICT NO. 1 OF WASHINGTON COUNTY, 
ARKANSAS: 
 
Section 1:   That the Board of Directors of Fayetteville School District No. 1 of Washington 
County, Arkansas (the “Board”) hereby expresses its intention to work closely and in unison 
with the City Council of the City to expand access to active recreational facilities for the citizens 
of the City.                
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Section 2:  That the Board hereby authorizes the President of the Board and the General Counsel 
of the District to develop and advise the Board on appropriate shared use agreements for 
expanded facility access.  The Board acknowledges that its approval of any shared use agreement 
must be preceded by the evaluation of increased opportunities for access and the attendant costs 
of operation and maintenance that should be included as elements of any such agreement. 
 
 
ADOPTED and APPROVED this 28th day of February, 2019. 
 

 
___________________________________ 
Justin Eichmann, Board President 
 
 
___________________________________         ________________________________ 
Traci Farrah, Board Vice President               Nika Waitsman, Board Secretary  
 
 
___________________________________        ________________________________ 
Keaton Smith, Board Member      Tim Hudson, Board Member  
 
 
___________________________________         ________________________________ 
Megan Hurley, Board Member                Bob Maranto, Board Member 
 



February 28, 2019 

Bus Bid 

TO:  Board of Education  

FROM: Mike McClure, Transportation Director 

I will present the Bus Bid and the board will be asked to approve at the March board meeting. 



Fayetteville Public Schools Transportation 
Michael McClure, Director 

P.O. Box 849                  2325 W. Stone 
Fayetteville, AR   72702-0849                 Fayetteville, AR   72701 
(479) 444-3095                  (479) 444-3035   (fax) 
***************************************************************************************************************************************************************** 
School District:  Fayetteville Public Schools  Bid Number: FPS 1.16.19 59P Buses with lift 
Issuing Date: January 16th, 2019    
Closing Date/Time: February 15th,  2019    9:45am  
Bid Opening Date/Time:  Friday, February 15th,  2019    10:00am 

 
 

BID TABULATIONS 
59P Special Needs Buses 

 
VENDOR     PRICE PER UNIT PROJECTED DELIVERY DATE 
 
 
CENTRAL STATES BUS SALES, INC.                   
Attn: Gary Tedford 
420 Lake Lane                                     $116,498   180 days from P.O. 
North Little Rock, AR   72117 
Office: (501) 955-2577 
Fax: (501) 955-2772 
Email: gtedford@centralstatesbus.com 
 
 
 
 
MIDWEST BUS SALES, INC   
Attn:  Vaughn Drum 
2604 Industrial Park Road   $103,803   120 days from P.O.      
Van Buren, AR   72956 
Office: (479) 474-2433 
Mobile: (479)629-7656 
Fax: (479) 474-3373 
Email: vdrum@midwestbussales.com 
 
 
 
 
SUMMIT BUS     
Attn:  Robbin Haley 
11401 Diamond Drive   $98,875   120 days from P.O. 
North Little Rock, AR 72117 
Office: (501) 945-8400 
Mobile: 501-615-3160 
Fax: (501) 327-6668 
Email: robbin.haley@summittruckgroup.com 
 
 

mailto:vdrum@midwestbussales.com


Fayetteville Public Schools Transportation 
Michael McClure, Director 

P.O. Box 849                  2325 W. Stone 
Fayetteville, AR   72702-0849                 Fayetteville, AR   72701 
(479) 444-3095                  (479) 444-3035   (fax) 
***************************************************************************************************************************************************************** 
School District:  Fayetteville Public Schools  Bid Number: FPS 1.16.19 59P Buses with lift 
Issuing Date: January 16th, 2019    
Closing Date/Time: February 15th,  2019    9:45am  
Bid Opening Date/Time:  Friday, February 15th,  2019    10:00am 
 
 
Date:  2/28/19 
 
Re: Request approval to purchase school buses 
 
 
To: School Board of Fayetteville Public Schools 
 
 
We are requesting Fayetteville Public School Board’s approval to purchase, two (2) new, 59 passenger 
conventional Special Needs buses with Wheel Chair Lift.  These would be replacement buses.  Purchase 
would come from Vehicle budget of the Transportation Department. 
 
 
 
Bid Results: 
  

Central States Bus Sales  $116,498  Delivery 180 days from P.O. 
 

 Midwest Bus Sales   $103,803  Delivery 120 days from P.O. 
 
Summit Bus    $98,875  Delivery 120 days from P.O. 
 

 
Recommendation would be purchase awarded to Summit Bus. 
 
 
 
Respectfully Submitted 
 
 
Michael W. McClure 
Director of Transportation Services 

 



Fayetteville Public Schools Transportation 
Michael McClure, Director 

P.O. Box 849                  2325 W. Stone 
Fayetteville, AR   72702-0849                 Fayetteville, AR   72701 
(479) 444-3095                  (479) 444-3035   (fax) 
***************************************************************************************************************************************************************** 
School District:  Fayetteville Public Schools  Bid Number: FPS 1.16.19 Activity Bus 84P 
Issuing Date: January 16, 2019  Closing Date/Time: Friday, February 15th, 2019    9:45am 
Bid Opening Date/Time:  Friday, February 15th, 2019   10:00am  

 
 

BID TABULATIONS 
78P/84P Chassis Activity Bus 

 
VENDOR     PRICE PER UNIT PROJECTED DELIVERY DATE 
 
 
CENTRAL STATES BUS SALES, INC.                   
Attn: Gary Tedford 
420 Lake Lane                                     $147,590   180 days from P.O. 
North Little Rock, AR   72117 
Office: (501) 955-2577 
Fax: (501) 955-2772 
Email: gtedford@centralstatesbus.com 
 
 
 
 
MIDWEST BUS SALES, INC   
Attn:  Vaughn Drum 
2604 Industrial Park Road   $135,621   120 days from P.O.      
Van Buren, AR   72956 
Office: (479) 474-2433 
Mobile: (479)629-7656 
Fax: (479) 474-3373 
Email: vdrum@midwestbussales.com 
 
 
 
 
SUMMIT BUS     
Attn:  Robbin Haley 
11401 Diamond Drive   $128,350   120 days from P.O. 
North Little Rock, AR 72117 
Office: (501) 945-8400 
Mobile: 501-615-3160 
Fax: (501) 327-6668 
Email: robbin.haley@summittruckgroup.com 
 
 

Fayetteville Public Schools Transportation 

mailto:vdrum@midwestbussales.com


Michael McClure, Director 
P.O. Box 849                  2325 W. Stone 
Fayetteville, AR   72702-0849                 Fayetteville, AR   72701 
(479) 444-3095                  (479) 444-3035   (fax) 
***************************************************************************************************************************************************************** 
School District:  Fayetteville Public Schools  Bid Number: FPS 1.16.19 Activity Bus 84P 
Issuing Date: January 16, 2019  Closing Date/Time: Friday, February 15th, 2019    9:45am 
Bid Opening Date/Time:  Friday, February 15th, 2019   10:00am  
 
 
Date:  2/28/19 
 
Re: Request approval to purchase school bus 
 
 
To: School Board of Fayetteville Public Schools 
 
 
We are requesting Fayetteville Public School Board’s approval to purchase, one (1) new, 78P/84P 
Chassis Activity Bus.  This would be a replacement bus.  Purchase would come from Vehicle budget of 
the Transportation Department. 
 
 
 
Bid Results: 
  

Central States Bus Sales  $147,590  Delivery 180 days from P.O. 
 

 Midwest Bus Sales   $135,621  Delivery 120 days from P.O. 
 
Summit Bus    $128,350  Delivery 120 days from P.O. 
 

 
Recommendation would be purchase awarded to Summit Bus. 
 
 
 
Respectfully Submitted 
 
 
Michael W. McClure 
Director of Transportation Services 

 



 

 

 
February 28, 2019 

 
 
 

Maintenance Project Quotes 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will present the revisions to the Maintenance Project Quotes and the board will be asked to 
approve at the March board meeting. 
 











 

 

 
February 28, 2019 

 
 
 

2019-2020 School Calendars 
 
 

TO:  Board of Education  
 
FROM: Cincy Mathis, Certified PPC 
 
I will present the revisions to the 2019-2020 School Calendars and the board will be asked to 
approve at the March board meeting. 
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   H  H

December, 2019

March, 2020

April, 2020

June, 2020

May, 2020

September, 2019

October, 2019

November, 2019

SPRING BREAK

August, 2019

Draft

February, 2020

January, 2020July, 2019 2019-2020 
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PUBLIC SCHOOLS

STUDENTS DO NOT ATTEND DAYS 
SHADED IN GRAY UNLESS DESIGNATED 
AS A MAKE-UP DAY. 
 
Grading Period Begins     
 
Grading Period Ends 
 
NTO New Teacher Orientation 
I            Inservice Days 
C        Convocation 
H         Holidays 
F Flex Day 
OL On-line In-service 
SB Spring Break 
MD Make-up Day 
 
Fall Parent-Teacher Conferences will be held the 
week of October 21-25. To accommodate parents, 
each grade level building will offer one evening and 
one morning during that week to schedule 
conferences. 
The evening conferences will be as follows: 
Oct. 21: High School 
Oct. 22: Middle & Jr. High 
Oct. 24: Elementary 
All schools will offer morning conferences on 
October 25. 
 
Spring Parent-Teacher Conferences for elementary 
and middle school students will be held during the 
the week of March 16-20.  To accommodate 
parents, elementary and middle school 
buildings/teachers will offer two evenings during this 
week to schedule conferences. 
 
Spring CAP Conferences for high school students 
will be held during the month of February and for 
junior high students during the month of March. 
 
1st  Qtr. 43  days     
2nd Qtr. 43  days     
3rd Qtr.  45  days     
4th  Qtr  47 days   
 
*State law mandates that each quarter cannot be 
less than 40 days and no more than 50 days. 
   
Make-up days have been added to the calendar 
pursuant to Ark. Code Ann. 6-10-105.  In the event 
an excess of days occur, the Superintendent shall 
have the discretion to accommodate the needs of 
the district by designating the manner in which 
make-up days are utilized. 
 
Make up days will be held in the following order:  
May 29, June 1, June 2, June 3, June 4. 
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FAYETTEVILLE 

PUBLIC SCHOOLS
CONTINUOUS LEARNING

STUDENTS DO NOT ATTEND DAYS 
SHADED IN GRAY UNLESS DESIGNATED 
AS A MAKE-UP DAY. 
 
Grading Period Begins     
 
Grading Period Ends 
 
NTO New Teacher Orientation 
I            Inservice Days 
C        Convocation 
H         Holidays 
F Flex Day 
OL On-line In-service 
SB Spring Break 
MD Make-up Day 
 
Fall Parent-Teacher Conferences will be held the 
week of October 21-25. To accommodate parents, 
each grade level building will offer one evening and 
one morning during that week to schedule 
conferences. 
The evening conferences will be as follows: 
Oct. 21: High School 
Oct. 22: Middle & Jr. High 
Oct. 24: Elementary 
All schools will offer morning conferences on 
October 25. 
 
Spring Parent-Teacher Conferences for elementary 
and middle school students will be held during the 
the week of March 16-20.  To accommodate 
parents, elementary and middle school 
buildings/teachers will offer two evenings during this 
week to schedule conferences. 
 
Spring CAP Conferences for high school students 
will be held during the month of February and for 
junior high students during the month of March. 
 
1st  Qtr. 41  days     
2nd Qtr. 40  days     
3rd Qtr.  47  days     
4th  Qtr  50 days   
 
*State law mandates that each quarter cannot be 
less than 40 days and no more than 50 days. 
   
Make-up days have been added to the calendar 
pursuant to Ark. Code Ann. 6-10-105.  In the event 
an excess of days occur, the Superintendent shall 
have the discretion to accommodate the needs of 
the district by designating the manner in which 
make-up days are utilized. 
 
Make up days will be held in the following order:  
June 12, June 15, June 16, June 17, June 18. 



 

 

 
February 28, 2019 

 
 
 

Policy 4141.2 – Stipend Policy 
 
 

TO:  Board of Education  
 
FROM: Anna Beaulieu, Certified PPC 
 
I will present Policy 4141.2 – Stipend Policy and the board will be asked to approve at the March 
board meeting. 



Addition to Policy 4141.2-Stipend Schedule (Licensed/Classified) 
 
Certified Personnel Extra Compensation 
The District shall provide extra compensation to teachers who fulfill certain assignments in 
addition to teaching responsibilities.  The extra compensation provided shall be in the form of a 
fixed dollar amount (stipend) added to the teacher’s contract, contract time to perform a specific 
role, and/or additional days added to the teacher’s contract. 
  
Definition of stipend 
A stipend is monetary compensation in addition to the teaching contract which is granted for 
planning, preparation, and/or student supervision that is beyond the scope of normal duties 
required for the accomplishment of a teaching assignment.  Stipends can be combined when 
individuals are doing two or more jobs for which stipends are paid. 
  
Definition of extended contract 
An extended contract exceeds, in length, the minimum number of contract days (190).  An 
extended contract will be issued to teachers who are contracted to work more than the minimum 
number of days (190) required by the District to accomplish their teaching assignment. 
  
For teachers who work an extended contract, the per diem rate for extra days will be computed 
using the minimum number of contract days   as the divisor.  The salary for teachers receiving 
stipend pay will be calculated as follows: 

a. Determine placement on the teachers’ salary schedule based on training and 
experience. 
b. Divide the amount from (a.) by the minimum number of contract days (190) to 
determine the daily rate. 
c. Multiply the daily rate by the number of contracted days to get the extended salary. 
d. Determine the fixed dollar amount for which the employee is eligible. 
e. Add the amounts from (c.) and (d.) to determine the annual salary 

  
Definition of contract time as compensation 
Contract time as compensation is a teaching assignment of less than full-time where a teacher 
is given a compensatory period to accomplish other assigned duties.  Since there is no 
monetary compensation associated with contract time as compensation, this option will be at the 
discretion of the building principal. 
 
Extra compensation proposal 
A building principal or administrator may propose new assignments for extra compensation 
annually to the Certified Personnel Policy Committee for advice or consent.    All proposals will be 
sent to the Certified Personnel Policy Committee who will submit its recommendations to the 
Superintendent.  The Superintendent will decide which assignments are eligible for extra 
compensation and the amount of compensation shall be approved by the Board of Education. 
In order for the Board of Education to take action at the June board meeting,   any requests for 
changes must be submitted to the chairman of the PPC by the first Monday in April. 
 
 
 



Extra compensation review 
Principals will annually review the compensation of any teacher receiving stipends for any extra 
duties in their buildings. The stipend schedule will be reviewed by the Personnel Policies 
Committee each year. The responsibility of the PPC will be both to update the existing extra 
compensation schedule and to consider requests for changes.  An annual summary of the 
salary schedule changes will be posted on the district website under certified personnel policies. 
 



2/19/2019 NCBT Stipend Cost Analysis - BOE - Google Docs

https://docs.google.com/document/d/1j0hjtqoF7TQyxwhZsb3EPL4--B5fmIHJ1cMOH_hfTXM/edit 1/1

Revision of the National Board Certified Teacher (NBCT) stipend (Policy 4141.2) 
 
Currently, FPS offers a one time stipend of $2,500 to teachers that receive their National 
Boards.  
 
Cost analysis of proposed NCBT increased stipend: 

1. $2500 for current (82) NBCT employees = $205,000 (1 time) 
a. These employees have received the one time stipend of $2,500 and will receive 

the additional $2,500 to equal the $5,000 that newly certified teachers will receive 
over 5 years.  

2. $1,000 per year over 5 years for new board certified employees (estimate 8 per yr) 
a. $8,000 yr 1 
b. $16,000 yr 2 
c. $24,000 yr 3 
d. $32,000 yr 4 
e. $40,000 yr 5 and each year thereafter 

3. Combined Total:  
a. Yr 1 = $213,000 
b. Yr 2 = $16,000 
c. Yr 3 = $24,000 
d. Yr 4 = $32,000 
e. Yr 5 and thereafter = $40,000 

| 
NBCT recertification - If a teacher opted to renew their National Boards, they would be given the 
same stipend as the newly Certified teacher. This would change the total depending on the 
number of teachers that renewed per year.  
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New/Revised District Policies 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will present the New/Revised District Policies and the board will be asked to approve at the 
March board meeting. 
 
4141.7 – Bus Driver Compensation for Activity/Field/Athletic Trips (New) 
5.30 – Possession and Use of Cell Phones, and Other Electronic Devices (Revision) 
5.34 – School Health Policy (Revision) 
5.41 – Smart Core Curriculum & Graduation Requirements for the Class of 2020 (Revision) 
5.41.1 – Smart Core Curriculum & Graduation Requirements for the Classes of 2021 & 
Thereafter (Revision) 
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4141.7 - BUS DRIVER COMPENSATION FOR ACTIVITY/FIELD/ATHLETIC TRIPS 
 
Regular Route Bus Drivers  

• Regular route bus drivers who drive activity, field, or athletic trips will be paid at their current 
contracted hourly rate. 

• Drivers will be paid by the hour for the entire trip. 
• Regular route bus drivers who are driving an activity, field, or athletic trip, and are not able to 

drive their regular route, will be paid for driving the special trip only and not paid for their 
regular route. 

• Expenditures for lodging and food (if required) will be paid, if appropriate, by the sponsoring 
organization taking the trip. 

• Bus Trip Time Sheets must be completed and signed by the driver and transportation director 
for each trip taken.  Transportation will submit the completed/signed Bus Trip Time Sheet to the 
Finance Office.   
 

Employees Who Drive a Bus for Activity, Field, and Athletic Trips Who Are Not Regular Route Bus 
Drivers 

• Employees who are not regular route bus drivers who drive activity, field, or athletic trips will be 
paid an hourly rate based on Step 1 of the bus driver salary schedule.   

• Employees who are not regular route bus drivers who are driving a bus will be paid by the hour 
for the entire trip, with the following exceptions: 

a) Employees that are driving a bus for an activity that they coach or are a sponsor of will 
be paid for actual driving time only.   

b) The hourly pay rate for driving a bus trip will begin after the employees’ regular 
contract time. 

• Expenditures for lodging and food (if required) will be paid, if appropriate, by the sponsoring 
organization taking the trip. 

• Bus Trip Time Sheets must be completed and signed by the driver and transportation director 
for each trip taken.  Transportation will submit the completed/signed Bus Trip Time Sheet to the 
Finance Office.   
 

Physicals / CDL 
 
Regular Route Bus Drivers 

• The Fayetteville School District will reimburse regular route bus drivers for the cost of the 
physical required for bus drivers (the original receipt must be submitted to the Finance Office 
for reimbursement). 

• The Fayetteville School District will reimburse a regular route bus driver for the cost of a CDL 
following ninety (90) days of employment (the original receipt must be submitted to the Finance 
Office for reimbursement). 
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Employees Who Drive a Bus for Activity, Field, and Athletic Trips Who Are Not Regular Route Bus 
Drivers  

• The Fayetteville School District will reimburse the employee for the cost of the physical required 
for bus drivers (the original receipt must be submitted to the Finance Office for reimbursement). 

• The Fayetteville School District will reimburse the employee for the cost of a CDL (the original 
receipt must be submitted to the Finance Office for reimbursement). 

 
 
 
Date Adopted:  
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5.30 – POSSESSION AND USE OF CELL PHONES, AND OTHER ELECTRONIC 
DEVICES 

Students are responsible for conducting themselves in a manner that respects the rights of others. 
Possession and use of any electronic device, whether district or student owned, that interferes with a 
positive, orderly classroom environment does not respect the rights of others and is expressly 
forbidden.  
 
To protect the security of statewide assessments, no electronic device as defined in this policy shall be 
accessible by a student at any time during assessment administration unless specifically permitted by a 
student's individualized education program (IEP) or individual health plan; this means that when a 
student is taking an Arkansas Educational Support and Accountability Act (AESAA) assessment, the 
student shall not have his/her electronic device in his/her possession. Any student violating this 
provision shall be subject to this policy's disciplinary provisions.  
 
As used in this policy, “electronic devices” means anything that can be used to transmit or capture 
images, sound, or data. 
  
Misuse of electronic devices includes, but is not limited to:  

1. Using electronic devices during class time in any manner other than specifically permitted by the  
     classroom instructor;  

2. Permitting any audible sound to come from the device when not being used for reason #1 
above;  

3. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving 
or receiving help during an academic examination, or wrongfully obtaining test copies or scores;  

4. Using the device to record audio or video or to take photographs in locker rooms, bathrooms, 
and any place where personal privacy is an expectation areas where a general expectation of 
personal privacy exists, including but not limited to locker rooms and bathrooms;  

5. Creating, sending, sharing, viewing, receiving, or possessing an indecent visual depiction of 
oneself or another person.  

 
Use of an electronic device is permitted to the extent it is approved in a student’s IEP or it is needed in 
an emergency that threatens the safety of students, staff, or other individuals.  
 
Before and after normal school hours, possession of electronic devices is permitted on the school 
campus.   (See policy 5.17 – Student Discipline)   During the school day, students may be allowed to use 
personal electronic devices for access to educational resources as determined by the classroom teacher. 
(See policy 5.29 “Student Digital Resources Use Policy”) The use of such devices at school sponsored 
functions outside the regular school day is permitted to the extent and within the limitations allowed by 
the event or activity the student is attending.  
 
A parent/guardian shall obtain approval from the student’s building principal before operating a 
student-tracking safety device at school or at a school-sponsored event if the device has recording or 
listen-in capability.  The device’s recording and listen-in technology shall be disabled while the device is 
on the campus or at the school-sponsored event because of student privacy concerns.  The 
unauthorized audio or visual recordings or transmission of audio or images of other students is 
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prohibited.  Before a student safety tracking device is allowed on campus or at a school-sponsored 
event, the student’s parent/guardian shall agree in writing to the requirement for the device’s recording 
and listening-in technology to be disabled and that the District may prohibit future use of the device on 
campus or at a school-sponsored activity if it is determined that the device’s recording or listening-in 
capabilities are used in violation of this policy. 
 
The student and/or the student’s parents or guardians expressly assume any risk associated with 
students owning or possessing electronic devices. Students misusing electronic devices shall have them 
confiscated. Confiscated devices may be picked up at the school’s administration office by the student’s 
parents or guardians. Students have no right of privacy as to the content contained on any electronic 
devices that have been confiscated.  A search of a confiscated device shall meet the reasonable 
individualized suspicion requirements of Policy 5.31 – SEARCH, SEIZURE, AND INTERROGATIONS. 
 
Students who use school issued cell phones and/or computers for non-school purposes, except as 
permitted by the District’s Internet/computer use policy, shall be subject to discipline, up to and 
including suspension or expulsion. Students are forbidden from using school issued cell phones while 
driving any vehicle at any time. Violation may result in disciplinary action up to and including expulsion.  
 
No student shall use any wireless communication device for the purposes of browsing the internet; 
composing or reading emails and text messages; or making or answering phone calls while driving a 
motor vehicle that is in motion and on school property.  Violation may result in disciplinary action up to 
and including suspension. 
 
 
Legal Reference:  A.C.A. § 6-15-2907 
   A.C.A. § 6-18-515 
   A.C.A. § 27-51-1602 
   A.C.A. § 27-51-1603 
   A.C.A. § 27-51-1609 
   ADE Test Administration Manual  
     
Date Adopted:  6-28-12 
Revised:  6-27-13 
Revised:  11-16-17 
Revised: 
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5.34 – SCHOOL HEALTH POLICY 

The Fayetteville Schools will take appropriate actions to protect the health and safety of all students. 
The Superintendent of Schools is authorized to establish such procedures as may be necessary to 
comply with applicable laws and regulations or to otherwise insure the health and safety of students. 
Such procedures shall be considered a part of this policy.  

Students (or their representatives) who feel that this policy is administered in an arbitrary, capricious, 
discriminatory, or otherwise unfair manner may appeal through appropriate administrative channels, 
then to the Board of Education  

I.   Admission to School  
A. Kindergarten through Grade Twelve: Except as otherwise provided in these regulations, no child 

shall be admitted to a public or private school of this state who has not been immunized against 
poliomyelitis, diphtheria, tetanus, pertussis, red (rubeola) measles, rubella, mumps, hepatitis A, 
hepatitis B, meningococcal disease, and varicella, and any other immunization required by the 
Arkansas Department of Health as evidenced by a certificate of a licensed physician, or a public 
health department, military service, or official record from another educational institution in 
Arkansas acknowledging the immunization. Parents may request waivers of these requirements 
for health, philosophical, or religious reasons. Such waivers must be properly documented and 
approved by the Arkansas Department of Health. If the child does not meet the immunization 
requirements for entering school, the school is requested to refer the child to a medical 
authority (private doctor or health department) for immunization or consultation for when the 
immunization is due.  

B. A physical examination shall be provided by the parents of all enrolling kindergarten students. 
The physical examination shall occur within two years prior to or within 90 days after the 
student’s initial enrollment in kindergarten.  Forms for reporting the results of this examination 
shall be available in each school. In lieu of a physical examination parents may state, in writing, 
that they do not want their child to have a physical examination.  

II. Communicable Diseases and Parasites 

Students with communicable diseases or with human host parasites that are transmittable in a school 
environment shall demonstrate respect for other students by not attending school while they are 
capable of transmitting their condition to others. Students whom the school nurse determines are 
unwell or unfit for school attendance or who are believed to have a communicable disease or condition 
will be required to be picked up by their parent or guardian. Specific examples include, but are not 
limited to: chicken pox, measles, scabies, conjunctivitis (Pink Eye), impetigo/MRSA (Methicillin-resistant 
Staphylococcus aureus), streptococcal and staphylococcal infections, ringworm, mononucleosis, 
Hepatitis A, B or C, mumps, vomiting, diarrhea, and fever (100.4 F when taken orally). A student who has 
been sent home by the school nurse will be subsequently readmitted, at the discretion of the school 
nurse, when the student is no longer a transmission risk. In some instances, a letter from a health care 
provider may be required prior to the student being readmitted to the school.  



FAYETTEVILLE SCHOOL DISTRICT POLICIES 

SECTION 5 - STUDENTS Page 2 
 

To help control the possible spread of communicable diseases, school personnel shall follow the 
District's exposure control plan when dealing with any blood borne, foodborne, and airborne pathogens 
exposures. Standard precautions shall be followed relating to the handling, disposal, and cleanup of 
blood and other potentially infectious materials such as all body fluids, secretions and excretions (except 
sweat).  

The District shall maintain a copy of each student's immunization record and a list of individuals with 
exemptions from immunization which shall be education records as defined in policy 5.13. That policy 
provides that an education record may be disclosed to appropriate parties in connection with an 
emergency if knowledge of the information is necessary to protect the health or safety of the student or 
other individuals.  

A student enrolled in the District who has an immunization exemption may be removed from school at 
the discretion of the Arkansas Department of Health during an outbreak of the disease for which the 
student is not vaccinated. The student may not return to the school until the outbreak has been 
resolved and the student's return to school is approved by the Arkansas Department of Health. 

The parents or legal guardians of students found to have live human host parasites that are 
transmittable in a school environment will be asked to pick up their child when the human host parasite 
is discovered. The parents or legal guardians will be given information concerning the eradication and 
control of human host parasites.  A student may be readmitted after the school nurse or designee has 
determined the student no longer has live human host parasites that are transmittable in a school 
environment. 

Each school may conduct screenings of students for human host parasites that are transmittable in a 
school environment as needed. The screenings shall be conducted in a manner that respects the privacy 
and confidentiality of each student. 

III. Chronic Infectious Diseases 

Chronic infectious diseases (such as AIDS, Hepatitis B) will be managed by an Infectious Disease Review 
Team (IDRT) established for each student who is identified as having such a disease.  

The IDRT will consist of the following members:  
1. A physician appointed by the Superintendent  
2. A school nurse appointed by the Superintendent.  
3. The building principal  

The IDRT will work with the student, the student’s parents and physician, and appropriate public health 
officials to make a recommendation to the Superintendent regarding the most appropriate educational 
program for the student.  

The IDRT will use criteria outlined in the Guidelines for determining when the student should be 
excluded from school. Although such exclusion should not be considered routinely, it may be necessary 
for the safety of the infected student or for the safety of others at the school.  

The IDRT recommendations will be forwarded to the Superintendent. The Superintendent’s decision in 
such cases may be appealed to the Board of Education.  
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Appropriate in-service training in the control and treatment of infectious diseases will be provided 
annually to all school employees, under the direction of the school nurses. Such training shall be 
mandatory for all staff members and shall include those areas in the Guidelines under “Procedures for 
School Management of Infectious Diseases” (pp. 5-11). Staff members who have direct contact with a 
student who has a chronic infectious disease may be given additional training if such training is 
recommended by the IDRT and the superintendent. Such training would be provided by school nurses or 
appropriate public health officials or medical professionals.  

Custodial procedures for maintaining a clean and healthful school environment will be established by 
the Supervisor of School Plant Services.  

Procedures for handling and preparing food in school facilities will be established by the Director of 
Food Services.  

IV. Health Screenings  

The school district will conduct annual health screenings in the following areas as required by the 
Department of Education and the Department of Health:  

A. Dental screening  
B. Vision screening  
C. Hearing screening  
D. Scoliosis screening  
E. Body Mass Index (BMI).  

School nurses will make the necessary arrangements for these screenings.  

Parental Notice to Access Public Insurance for Students with Disabilities 

This notice is to inform you of your rights and protections under Part B of the Individuals with Disabilities 
Education Act (IDEA), as a parent of a child with a disability, so that you can make an informed decision 
about whether you should give consent to allow the school district to access your or your child’s public 
benefits or insurance, such as Medicaid, to help pay for health services provided by the school district. 
This notice must be provided before the school district obtains your consent for the first time and 
annually thereafter. These rights include: 

1. Your child’s confidential information cannot be disclosed without your consent.  Under the Family 
Educational Rights and Privacy Act (FERPA) and the IDEA, parental consent must be obtained before 
the school district discloses your child’s personally identifiable information to the Department of 
Human Services, Division of Medical Services, Arkansas Medicaid, or Medicaid billing agencies, for 
the purpose of billing for Medicaid reimbursement. The personally identifiable information that may 
be disclosed could  include: student’s name, date of birth, social security number, Medicaid ID, 
disability, IEP and evaluations, type of service(s), times and dates services were delivered, and 
progress notes. 

2. Your child has a right to special education and related services at no cost to you.  This means that, 
with regard to services required to provide a Free Appropriate Public Education (FAPE) to an eligible 
child under IDEA, the school district: 
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• May not require parents to sign up for, or enroll in, public benefits or insurance programs in 
order for their child to receive FAPE;  

• May not require parents to incur an out-of-pocket expense such as the payment of a 
deductible or co-pay amount incurred in filing a claim for services provided, but may pay the 
cost that the parents otherwise would be required to pay;  

• May not use a child’s benefits under a public benefits or insurance program if that use 
would: 

a. Decrease available lifetime coverage or any other insured benefit;  

b. Result in the family paying for services that would otherwise be covered by the public 
benefits or insurance program and that are required for the child outside of the time the 
child is in school;  

c. Increase premiums or lead to the discontinuance of benefits or insurance; or  

d. Risk loss of eligibility for home and community-based waivers, based on total health-
related expenditures. 

3. You may withdraw consent at any time.  Once you have given consent for disclosure of confidential 
information about your child to the Department of Human Services, Division of Medical Services, 
Arkansas Medicaid, or Medicaid billing agencies, you have a legal right under the FERPA and IDEA 
regulations to withdraw that consent at any time.  

4. If you refuse consent or withdraw consent, the school district must still provide required services at 
no cost to you.  If you refuse to provide consent for the disclosure of personally identifiable 
information for the purpose of billing Medicaid or if you give consent but then later withdraw 
consent, that does not relieve the school district of its responsibility to ensure that all required 
services under IDEA are provided at no cost to the parents. 

V.  Administration of Medication  

Prior to the administration of any medication, including any dietary supplement or other perceived 
health remedy not regulated by the U.S. Food and Drug Administration, to any student under the age of 
eighteen (18), written parental consent is required. The consent form shall include authorization to 
administer the medication and relieve the Board and its employees of civil liability for damages or 
injuries resulting from the administration of medication to students in accordance with this policy.  The 
school nurse shall maintain all signed medication consent forms. 

Unless authorized to self-administer, students are not allowed to carry any medications, including over-
the-counter (OTC) medications or any dietary supplement or other perceived health remedy not 
regulated by the U.S. Food and Drug Administration, while at school. The parent or legal guardian shall 
bring the student’s medication to the school nurse. The student may bring the medication if 
accompanied by a written authorization from the parent or legal guardian. When prescription 
medications are brought to the school nurse, the nurse shall document, in the presence of the parent, 
the quantity and type of the medication(s). If the medications are brought by a student, the school nurse 
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shall ask another school employee to verify, in the presence of the student the quantity of the 
medication(s). Each person present shall sign a form verifying the quantity and type of the 
medication(s).  

Medications, including those for self-medication, must be in the original container and be properly 
labeled with the student’s name, the ordering health care provider’s name, the name of the medication, 
the dosage, frequency, and instructions for the administration of the medication (including times). 
Additional information accompanying the medication shall state the purpose for the medication, its 
possible side effects, and any other pertinent instructions (such as special storage requirements) or 
warnings. 

All students may be given OTC medications with provided the parent has given 
written parent permission consent and the medication is in the original container and labeled with the 
student’s name.   Students with an individualized health plan (IHP) may be given OTC medications to the 
extent giving such medications are included in the student's IHP.   

The only Schedule II medications that shall be allowed to be brought to the school are methylphenidate 
(Ritalin), amphetamine sulfate (Adderall), dextroamphetamine (Dexedrine), or closely related 
medications as determined by the school nurse or other ADHD medications prescribed by a physician.                                             
To help ensure their safe keeping, any such medications brought to the school nurse shall be stored in a 
double locked cabinet.  Parents shall complete a Medication Form designating persons in the school 
who may give their child prescribed Schedule II medications in the absence of a school nurse, e.g., when 
the student is on a field trip. 

For the student's safety, no student will be allowed to attend school if the student is currently taking any 
other Schedule II medication than permitted by this policy. Students who are taking Schedule II 
medications which are not allowed to be brought to school shall be eligible for homebound instruction if 
provided for in their IEP and 504 plans.  

The district's supervising registered nurse shall be responsible for creating both on campus and off 
campus procedures for administering medications.  

Students who have written permission from their parent or guardian and a licensed health care 
provider on file with the District may to self-administer either an asthma inhaler or auto-injectable 
epinephrine, or both; perform his/her own blood glucose checks; administer insulin through the insulin 
delivery system the student uses;  treat the student’s own hypoglycemia and hyperglycemia; or possess 
on his or her person a rescue inhaler, auto-injectable epinephrine, or the necessary supplies and 
equipment to perform his/her own diabetes monitoring and treatment functions.  and Students who 
have a current consent form on file shall be allowed to carry and self-administer such medication while 
in school, at an on-site school sponsored activity, while traveling to or from school, or at an off-site 
school sponsored activity. Students are prohibited from sharing, transferring, or in any way diverting 
his/her medications to any other person. The fact that a student with a completed consent form on file 
is allowed to carry an asthma inhaler, or auto-injectable epinephrine, or both diabetes medication, or 
any combination thereof does not require him/her to have such on his/her person. The parent or 
guardian of a student who chooses to not carry an asthma inhaler, or auto-injectable 
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epinephrine, diabetes medication, or both any combination thereof on his/her person shall provide the 
school with the appropriate medication which shall be immediately available to the student in an 
emergency. 

Students may be administered glucagon, insulin, or both in emergency situations by the school nurse or, 
in the absence of the school nurse, a trained volunteer school employee designated as a care provider, 
provided the student has: 

1. an IHP developed under Section 504 of the Rehabilitation Act of 1973 which provides for the 
administration of glucagon, insulin or both in emergency situations; and 

2. a current, valid consent form on file from their parent or guardian.  

When the nurse is unavailable, the trained volunteer school employee who is responsible for a student 
shall be released from other duties during:   

A. The time scheduled for a dose of insulin in the student’s IHP; and 
B. The administration of glucagon or non-scheduled insulin administration until a parent, guardian, 

other responsible adult or medical personnel has arrived. 

A student shall have access to a private area to perform diabetes monitoring and treatment functions as 
outlined in the student’s IHP. 

Emergency Administration of Epinephrine 

The school nurse or other school employees designated by the school nurse as a care provider who have 
been trained and certified by a licensed physician may administer an epinephrine auto-injector in 
emergency situations to students who have an IHP developed under Section 504 of the Rehabilitation 
Act of 1973 which provides for the administration of an epinephrine auto-injector in emergency 
situations. 

The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall 
annually complete and sign a written consent form provided by the student's school nurse authorizing 
the nurse or other school employee certified to administer auto-injector epinephrine to the student 
when the employee believes the student is having a life-threatening anaphylactic reaction. 

Students with an order from a licensed health care provider to self-administer auto-injectable 
epinephrine and who have written permission from their parent or guardian shall provide the school 
nurse an epinephrine auto-injector. This epinephrine will be used in the event the school nurse, or other 
school employee certified to administer auto-injector epinephrine, in good faith professionally believes 
the student is having a life-threatening anaphylactic reaction and the student is either not self-carrying 
his/her /epinephrine auto-injector or the nurse is unable to locate it. 

The school nurse for each school shall keep epinephrine auto-injectors on hand that are suitable for the 
students the school serves. The school nurse or other school employee designated by the school nurse 
as a care provider who has been trained and certified by a licensed physician may administer auto-
injector epinephrine to those students whom the school nurse, or other school employee certified to 
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administer auto-injector epinephrine, in good faith professionally believes is having a life-threatening 
anaphylactic reaction. 

Emergency Administration – Anti-Opioid Injectors 

The school nurse for each school shall keep anti-opioid injectors on hand. The school nurse, other school 
employees, volunteers, or students may administer anti-opioid in accordance with the District’s 
procedures to a student whom the school nurse, or other observer, in good faith believes is having an 
opioid overdose. 

Disposal of Medications: 

The school shall not keep outdated medications or any medications past the end of the school 
year.  Parents or guardians shall be notified ten (10) days in advance of the school’s intention to dispose 
of any medication.  Medications not picked up by the parents or legal guardians within the ten (10) day 
period shall be disposed of in accordance with current law and regulations. 

 
 
Cross References:  5.2—ENTRANCE REQUIREMENTS 
   5.13—PRIVACY OF STUDENTS’ RECORDS/ DIRECTORY INFORMATION 
   5.80 - IMMUNIZATIONS 
 
Legal References:  Ark. State Board of Nursing: School Nurse Roles and Responsibilities 
   Arkansas Department of Education and Arkansas State Board of Nursing  
   Rules Governing the Administration of Insulin and Glucagon to Arkansas  
   Public School Students with Diabetes 
   A.C.A. § 6-18-707 
   A.C.A. § 6-18-711 
   A.C.A. § 6-18-1005(a)(6) 
   A.C.A. § 17-87-103 (11) 
   A.C.A. § 20-13-405 
 
 
Date Adopted:    9-28-76   
Revised:    11-19-85   
Revised:    2-28-89  
Re-codified:    8-28-03  
Revised:    5-26-05  
Revised:    6-22-06  
Revised:    6-28-07  
Revised:    6-28-12 
Revised:    6-27-13 
Revised:    5-26-16 



FAYETTEVILLE SCHOOL DISTRICT POLICIES 

SECTION 5 - STUDENTS Page 8 
 

Revised:   5-24-18 
Revised: 
 



FAYETTEVILLE SCHOOL DISTRICT POLICIES 
 

SECTION 5 - STUDENTS Page 1 
 

5.41—SMART CORE CURRICULUM AND GRADUATION REQUIREMENTS FOR THE 
CLASSES OF 2019 AND 2020 
 
All students are required to participate in the Smart Core curriculum unless their parents or guardians, or the 
students if they are eighteen (18) years of age or older, sign a Smart Core Waiver Form to not participate. While 
Smart Core is the default option, both a Smart Core Informed Consent Form Information Sheet and a Smart Core 
Waiver Form will be sent home with students prior to their enrolling in seventh (7th) grade, or when a seventh (7th) 
through twelfth (12th) grade student enrolls in the district for the first time and there is not a signed waiver form in 
the student’s permanent record. Parents must sign one of the forms and return it to the school so it can be placed 
in the students’ permanent record. This policy is to be included in student handbooks for grades six (6) through 
twelve (12) and both students and parents must sign an acknowledgement they have received the policy. Those 
students not participating in the Smart Core curriculum will be required to fulfill the Core curriculum or the 
requirements of their IEP (when applicable) to be eligible for graduation. Counseling by trained personnel shall be 
available to students and their parents or legal guardians prior to the time they are required deadline for them to 
sign and return the consent waiver forms. 
 
While there are similarities between the two curriculumsa, following the Core curriculum may not qualify students 
for some scholarships and admission to certain colleges could be jeopardized. Students initially choosing the Core 
curriculum may subsequently change to the Smart Core curriculum providing they would be able to complete the 
required course of study by the end of their senior year. Students wishing to change their choice of curriculums 
must consult with their counselor to determine the feasibility of changing paths. 
 
This policy, the Smart Core curriculum, and the courses necessary for graduation shall be reviewed by staff, 
students, and parents as part of the annual school district support plan development process to determine if 
changes need to be made to better serve the needs of the District’s students. The Superintendent, or his/her 
designee, shall select the composition of the review panel.  
 
Sufficient information relating to Smart Core and the district’s graduation requirements shall be communicated to 
parents and students to ensure their informed understanding of each. This may be accomplished through any or 
all of the following means: 
• Inclusion in the student handbook of the Smart Core curriculum and graduation requirements;  
• Discussion of the Smart Core curriculum and graduation requirements at the school’s annual public meeting, 

PTA meetings, or a meeting held specifically for the purpose of informing the public on this matter; 
• Discussions held by the school’s counselors with students and their parents; and/or 
• Distribution of a newsletter(s) to parents or guardians of the district’s students. 
 
Administrators, or their designees, shall train newly hired employees, required to be licensed as a condition of 
their employment, regarding this policy. The District’s annual professional development shall include the training 
required by this paragraph. 
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To the best of its ability, the District shall follow the requirements covering the transfer of course credit and 
graduation set forth in the Interstate Compact on Educational Opportunity for Military Children for all students 
who meet the definition of “eligible child” in Policy 5.2—ENTRANCE REQUIREMENTS. 
 
GRADUATION REQUIREMENTS 
The number of units students must earn to be eligible for high school graduation is to be earned from the 
categories listed below. A minimum of twenty-two (22) units is required for graduation for a student participating 
in either the Smart Core or Core curriculum. In addition to the twenty-two (22) units required for graduation by 
the Arkansas Department of Education (ADE), the District requires an additional 2 units to graduate for a total of 
twenty-four (24) units. The additional required units may be taken from any electives offered by the District. There 
are some distinctions made between Smart Core units and Graduation units. Not all units earned toward 
graduation necessarily apply to Smart Core requirements. 
 
All students must receive a passing score on the Arkansas Civics Exam in order to graduate. 
 
Digital Learning Courses 
The District shall offer one or more digital learning course(s) through one or more District approved provider(s) as 
either a primary or supplementary method of instruction. The courses may be in a blended learning, online-based, 
or other technology-based format. In addition to the other graduation requirements contained in this policy, 
students are required to take at least one (1) digital learning course for credit while in high school.  
 
SMART CORE: Sixteen (16) units 
 
English: four (4) units – 9th, 10th, 11th, and 12th 
 
Oral Communications: one-half (½) unit  
 
Mathematics: four (4) units (all students under Smart Core must take a mathematics course in grade 11 or 12 and 
complete Algebra II.) 
1) Algebra I or Algebra A & B* which may be taken in grades 7-8 or 8-9; 
2) Geometry or Geometry A & B* which may be taken in grades 8-9 or 9-10; 
*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of the four-
unit requirement for the purpose of meeting the graduation requirement, but only serve as one unit each toward 
fulfilling the Smart Core requirement.  
3) Algebra II; and 
4) The fourth unit may be either: 

• A math unit approved by ADE beyond Algebra II or 
• A computer science flex credit may be taken in the place of a fourth math credit. 

 
Natural Science: a total of three (3) units with lab experience chosen from  
One (1) unit of Biology; and either: 
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Two (2) units chosen from the following three categories (there are acceptable options listed by the ADE for each): 
• Physical Science; 
• Chemistry; 
• Physics; or 
One (1) unit from the three categories above and a computer science flex credit may be taken in the place of a 
third science credit. 

Social Studies: three (3) units 
• Civics - one-half (½) unit 
• World History - one (1) unit 
• American History – one (1) unit 
• Other social studies – one-half (½)  Unit 
 
Physical Education: one-half (½) unit 
Note: While one-half (½) unit is required for graduation, no more than one (1) unit may be applied toward fulfilling 
the necessary units to graduate. 
 
Health and Safety: one-half (½) unit 
 
Economics – one-half (½) unit – dependent upon the licensure of the teacher teaching the course, this can count 
toward the required three (3) social studies credits or the six (6) required Career Focus elective credits. 
 
Fine Arts: one-half (½) unit 
 
CAREER FOCUS: - Six (6) units 
All career focus unit requirements shall be established through guidance and counseling based on the student’s 
contemplated work aspirations.  Career focus courses shall conform to the curriculum policy of the District and 
reflect state curriculum frameworks through course sequencing and career course concentrations where 
appropriate. 
 
A student who enlists in a branch of the United States Armed Forces or the National Guard through the military 
delayed entry program, the National Guard Split Training Option, or other similar early entry program and 
completes basic training before graduating from high school shall receive two (2) units of the Career Focus 
graduation requirements. 
 
A student who completes at least seventy-five (75) clock hours of documented community service in grades nine 
(9) through twelve (12) at any certified service agency or a part of a service-learning school program shall receive 
one (1) Career Focus credit. 
 
CORE: Sixteen (16) units 
 
English: four (4) units – 9th, 10th, 11th, and 12th  
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Oral Communications: one-half (½) unit 
 
Mathematics: four (4) units 
• Algebra or its equivalent* - one (1) unit 
• Geometry or its equivalent* - one (1) unit 
• All math units must build on the base of algebra and geometry knowledge and skills. 
• (Comparable concurrent credit college courses may be substituted where applicable) 
•  A computer science flex credit may be taken in the place of a math credit beyond Algebra I and Geometry 
*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of the four 
(4) unit requirement. 
 
Science: three (3) units 
• at least one (1) unit of biology or its equivalent; and 
Two (2) units chosen from the following three categories: 
• Physical Science; 
• Chemistry; 
• Physics; or 
One (1) unit from the three categories above and a computer science flex credit may be taken in the place of a 
third science credit. 
 
Social Studies: three (3) units 
• Civics one-half (½) unit 
• World history, one (1) unit 
• American History, one (1) unit 
• Other social studies – one-half (½ ) unit 
 
Physical Education: one-half (½) unit 
Note: While one-half (½) unit is required for graduation, no more than one (1) unit may be applied toward fulfilling 
the necessary units to graduate. 
 
Health and Safety: one-half (½) unit 
 
Economics – one-half (½) unit – dependent upon the licensure of the teacher teaching the course, this can count 
toward the required three (3) social studies credits or the six (6) required Career Focus elective credits. 

 
Fine Arts: one-half (½) unit 
 
CAREER FOCUS: - Six (6) units 
All career focus unit requirements shall be established through guidance and counseling based on the student’s 
contemplated work aspirations. Career focus courses shall conform to the curriculum policy of the District and 
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reflect state curriculum frameworks through course sequencing and career course concentrations where 
appropriate. 
 
A student who enlists in a branch of the United States Armed Forces or the National Guard through the military 
delayed entry program, the National Guard Split Training Option, or other similar early entry program and 
completes basic training before graduating from high school shall receive two (2) units of the Career Focus 
graduation requirements. 
 
A student who completes at least seventy-five (75) clock hours of documented community service in grades nine 
(9) through twelve (12) at any certified service agency or a part of a service-learning school program shall receive 
one (1) Career Focus credit. 
 
 
Cross References:  5.10—STUDENT PROMOTION AND RETENTION 
 
 
Legal References:  Standards for Accreditation 1-C.2, 1-C.2.1, 1-C.2.2, 1-C.2.3  

ADE Guidelines for the Development of Smart Core Curriculum Policy 
ADE Rules Governing Distance and Digital Learning 
Smart Core Informed Consent Form Information Sheet 2018 
Smart Core Waiver Form 2016 2018 
Commissioner’s Memo LS-18-082 
A.C.A. § 6-4-302 
A.C.A. § 6-16-149 
A.C.A. § 6-16-150 
A.C.A. § 6-16-1406 

 
Date Adopted:  11-18-04 
Revised:   1-24-08 
Revised:   6-23-11 
Revised:   6-27-13 
Revised:   8-23-18 
Revised: 
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5.41.1—SMART CORE CURRICULUM AND GRADUATION REQUIREMENTS FOR THE 
CLASSES OF 2021 AND THEREAFTER 
 
All students are required to participate in the Smart Core curriculum unless their parents or guardians, or the 
students if they are eighteen (18) years of age or older, sign a Smart Core Waiver Form to not participate. While 
Smart Core is the default option, both a Smart Core Informed Consent Form Information Sheet and a Smart Core 
Waiver Form will be sent home with students prior to their enrolling in seventh (7th) grade, or when a seventh (7th) 
through twelfth (12th) grade student enrolls in the district for the first time and there is not a signed waiver form in 
the student’s permanent record. Parents must sign one of the forms and return it to the school so it can be placed 
in the students’ permanent record. This policy is to be included in student handbooks for grades six (6) through 
twelve (12) and both students and parents must sign an acknowledgement they have received the policy. Those 
students not participating in the Smart Core curriculum will be required to fulfill the Core curriculum or the 
requirements of their IEP (when applicable) to be eligible for graduation. Counseling by trained personnel shall be 
available to students and their parents or legal guardians prior to the time they are required deadline for them to 
sign and return the consent forms waiver form. 
 
While there are similarities between the two curriculumsa, following the Core curriculum may not qualify students 
for some scholarships and admission to certain colleges could be jeopardized. Students initially choosing the Core 
curriculum may subsequently change to the Smart Core curriculum providing they would be able to complete the 
required course of study by the end of their senior year. Students wishing to change their choice of curriculums 
must consult with their counselor to determine the feasibility of changing paths. 
 
This policy, the Smart Core curriculum, and the courses necessary for graduation shall be reviewed by staff, 
students, and parents as part of the annual school district support plan development process to determine if 
changes need to be made to better serve the needs of the District’s students. The Superintendent, or his/her 
designee, shall select the composition of the review panel.  
 
Sufficient information relating to Smart Core and the District’s graduation requirements shall be communicated to 
parents and students to ensure their informed understanding of each. This may be accomplished through any or 
all of the following means: 
• Inclusion in the student handbook of the Smart Core curriculum and graduation requirements;  
• Discussion of the Smart Core curriculum and graduation requirements at the school’s annual public meeting, 

PTA meetings, or a meeting held specifically for the purpose of informing the public on this matter; 
• Discussions held by the school’s counselors with students and their parents; and/or 
• Distribution of a newsletter(s) to parents or guardians of the district’s students. 
 
Administrators, or their designees, shall train newly hired employees, required to be licensed as a condition of 
their employment, regarding this policy. The District’s annual professional development shall include the training 
required by this paragraph. 

 



FAYETTEVILLE SCHOOL DISTRICT POLICIES 
 

SECTION 5 - STUDENTS Page 2 
 

To the best of its ability, the District shall follow the requirements covering the transfer of course credit and 
graduation set forth in the Interstate Compact on Educational Opportunity for Military Children for all students 
who meet the definition of “eligible child” in Policy 5.2—ENTRANCE REQUIREMENTS. 
 
GRADUATION REQUIREMENTS 
The number of units students must earn to be eligible for high school graduation is to be earned from the 
categories listed below. A minimum of twenty-two (22) units is required for graduation for a student participating 
in either the Smart Core or Core curriculum. In addition to the twenty-two (22) units required for graduation by 
the Arkansas Department of Education (ADE), the District requires an additional two (2) units to graduate for a 
total of twenty-four (24) units. The additional required units may be taken from any electives offered by the 
District. There are some distinctions made between Smart Core units and Graduation units. Not all units earned 
toward graduation necessarily apply to Smart Core requirements. 
 
All students must receive a passing score on the Arkansas Civics Exam in order to graduate. 
 
Digital Learning Courses 
The District shall offer one (1) or more digital learning course(s) through one (1) or more District approved 
provider(s) as either a primary or supplementary method of instruction. The courses may be in a blended learning, 
online-based, or other technology-based format. In addition to the other graduation requirements contained in 
this policy, students are required to take at least one (1) digital learning course for credit while in high school. 
 
Personal and Family Finance 
In tenth (10th), eleventh (11th), or twelfth (12th) grade, all students shall receive credit in a course covering the 
Personal and Family Finance Standards.  
 
SMART CORE: Sixteen (16) units 
 
English: four (4) units – 9th, 10th, 11th, and 12th  
 
Oral Communications: one-half (½) unit  
 
Mathematics: four (4) units (all students under Smart Core must take a mathematics course in grade 11 or 12 and 
complete Algebra II.) 
1) Algebra I or Algebra A & B* which may be taken in grades 7-8 or 8-9; 
2) Geometry or  Geometry A & B* which may be taken in grades 8-9 or 9-10; 
*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of the four-
unit requirement for the purpose of meeting the graduation requirement, but only serve as one unit each toward 
fulfilling the Smart Core requirement.  
3) Algebra II; and 
4) The fourth unit may be either: 

• A math unit approved by ADE beyond Algebra II; or 
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• A computer science flex credit may be taken in the place of a fourth math credit. 
 

Natural Science: a total of three (3) units with lab experience chosen from  
One (1) unit of Biology; and either: 
Two (2) units chosen from the following three categories (there are acceptable options listed by the ADE for each): 
• Physical Science; 
• Chemistry; 
• Physics; or 
• One (1) unit from the three categories above and a computer science flex credit may be taken in the place of a 

third science credit. 
 
Social Studies: three (3) units 
• Civics - one-half (½) unit 
• World History - one (1) unit 
• American History - one (1) unit 
• Other social studies – one-half (½) unit 
 
Physical Education: one-half (½) unit 
Note: While one-half (½) unit is required for graduation, no more than one (1) unit may be applied toward fulfilling 
the necessary units to graduate. 
 
Health and Safety: one-half (½) unit 
 
Economics – one-half (½) unit – dependent upon the licensure of the teacher teaching the course, this can count 
toward the required three (3) social studies credits or the six (6) required Career Focus elective credits. 
 

Fine Arts: one-half (½) unit 
 
CAREER FOCUS: - Six (6) units 
All career focus unit requirements shall be established through guidance and counseling based on the student’s 
contemplated work aspirations.  Career focus courses shall conform to the curriculum policy of the District and 
reflect state curriculum frameworks through course sequencing and career course concentrations where 
appropriate. 
 
A student who enlists in a branch of the United States Armed Forces or the National Guard through the military 
delayed entry program, the National Guard Split Training Option, or other similar early entry program and 
completes basic training before graduating from high school shall receive two (2) units of the Career Focus 
graduation requirements. 
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A student who completes at least seventy-five (75) clock hours of documented community service in grades nine 
(9) through twelve (12) at any certified service agency or a part of a service-learning school program shall receive 
one (1) Career Focus credit. 
 
CORE: Sixteen (16) units 
 
English: four (4) units – 9th, 10th, 11th, and 12th 
 
Oral Communications: one-half (½) unit 
 
Mathematics: four (4) units 
• Algebra or its equivalent* - one (1) unit   
• Geometry or its equivalent* - one (1) unit  
• All math units must build on the base of algebra and geometry knowledge and skills. 
• (Comparable concurrent credit college courses may be substituted where applicable) 
•  A computer science flex credit may be taken in the place of a math credit beyond Algebra I and Geometry 
*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two (2) units of the 
four (4) unit requirement. 
 
Science: three (3) units 
• at least one (1) unit of biology or its equivalent; and 
Two (2) units chosen from the following three categories: 
• Physical Science; 
• Chemistry; 
• Physics; or 
One (1) unit from the three categories above and a computer science flex credit may be taken in the place of a 
third science credit. 
 
Social Studies: three (3) units 
• Civics - one-half (½) unit 
• World history - one (1) unit 
• American History - one (1) unit 
• Other social studies – one-half (1/2) unit 
 
Physical Education: one-half (½) unit 
Note: While one-half (½) unit is required for graduation, no more than one (1) unit may be applied toward fulfilling 
the necessary units to graduate. 
 
Health and Safety: one-half (½) unit 
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Economics – one-half (½) unit – dependent upon the licensure of the teacher teaching the course, this can count 
toward the required three (3) social studies credits or the six (6) required Career Focus elective credits. 

 
Fine Arts: one-half (½) unit 
 
CAREER FOCUS: - Six (6) units 
All career focus unit requirements shall be established through guidance and counseling based on the student’s 
contemplated work aspirations.  Career focus courses shall conform to the curriculum policy of the District and 
reflect state curriculum frameworks through course sequencing and career course concentrations where 
appropriate. 
 
A student who enlists in a branch of the United States Armed Forces or the National Guard through the military 
delayed entry program, the National Guard Split Training Option, or other similar early entry program and 
completes basic training before graduating from high school shall receive two (2) units of the Career Focus 
graduation requirements. 
 
A student who completes at least seventy-five (75) clock hours of documented community service in grades nine 
(9) through twelve (12) at any certified service agency or a part of a service-learning school program shall receive 
one (1) Career Focus credit. 
 
 
Cross References:  5.10—STUDENT PROMOTION/RETENTION/ACCELERATION OF STUDENTS 
 
 
Legal References:  Standards for Accreditation 1-C.2, 1-C.2.1, 1-C.2.2, 1-C.2.3 

ADE Guidelines for the Development of Smart Core Curriculum Policy 
ADE Rules Governing Distance and Digital Learning 
Smart Core Informed Consent Form Information Sheet 2018 
Smart Core Waiver Form 2016 2018 
Commissioner’s Memo LS-18-082 
A.C.A. § 6-4-302 
A.C.A. § 6-16-149 
A.C.A. § 6-16-150 
A.C.A. § 6-16-1406 

 
 
Date Adopted:  8-23-18 
 



 

 

 
February 28, 2019 

 
 

XI. Old Business (Action) 



 

 

 
February 28, 2019 

 
 
 

2018 Financial Audit 
 
 

TO:  Board of Education  
 
FROM: Hudson Cisne & Co LLP 
 
 
 
 



 

 

 
February 28, 2019 

 
 
 

Policy 4245 – Support Staff Vacation Policy 
 
 

TO:  Board of Education  
 
FROM: Harrison Hunt, Classified PPC 
 
I will ask the board to approve Policy 4245 – Support Staff Vacation Policy. 
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4245 – SUPPORT STAFF VACATION POLICY 
 

Full time Support Staff employed employees on a twelve (12) month contract, shall receive vacation 

days as described herein. 

 

A full time twelve (12) month employee is defined as personnel that work 230 days or more each year 

and at least 7 1/2 hours per day. The number of vacation days to be received will be calculated as 

follows: 

 

 2 – 5 years of completed  full-time  service  2 days per year  

 6 – 10 years of completed  full-time  service  5 days per year  

 11 – 15 years of completed  full-time  service  7 days per year  

 16 or more  years of completed  full-time  service            10 days per year 

 

Example: Someone hired on July 1, 2007 would become eligible for two (2) days of vacation on July 1, 

2009. Someone hired July 2, 2007, or after, would become eligible for two (2) days of vacation on July 1, 

2010.  Someone hired on or before October 1, 2018 would be eligible for two (2) days of vacation on July 

1, 2020.  Someone hired October 2, 2018 or after would become eligible for two (2) days of vacation on 

July 1, 2021. 

 

If a current employee’s contract is mandatorily converted by the District to a twelve (12) month contract 

in the same job classification, that employee shall receive vacation days based on all of the years the 

employee has served in the District. 

 

If a current employee makes a voluntary change in his or her job position in the District that results in 

the employee becoming a twelve (12) month contract employee, the employee shall earn one (1) year 

of vacation credit for every two (2) years on the job at the time of conversion.  Example:  If an employee 

has completed ten (10) years of service at the time of conversion, the employee shall be entitled to five 

(5) years of vacation credit or two (2) days of vacation. 

 

Vacation leave must be approved ten (10) work days in advance by the immediate supervisor. Leave 

may be granted or denied consistent with the operational needs of the District, as determined by the 

immediate supervisor. 

 

Fayetteville School District urges all eligible employees to take their allotted vacation time during the 

year it is earned. However, the nature of some positions may make this difficult to accomplish. Unused 

vacation days may be carried over to the next year at a maximum of ten (10) days. All  employees  who 

terminate  service  from the district  shall be compensated up to ten (10) days of All employees entering 

a retirement option or leaving the District shall be compensated for all unused  vacation time  at their 

daily  rate of pay at the  time of termination (the number of days to be compensated will be prorated if 

termination occurs prior  to the end of the contract). 
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This leave must be exhausted prior to being granted days from the sick leave bank. 

 

 

Date Adopted:  6-28-07  

Revised:  6-24-10  (Effective:  7-1-10) 

Revised: 
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2020-2021 Proposed Budget of Expenditures 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will ask the board to approve the 2020-2021 Proposed Budget of Expenditures. 
 
 
 



 
 

 

 Proposed Budget of Expenditures 
With Tax Levy for Fiscal Year  

Beginning July 1, 2020 to and including June 30, 2021 
 
 
 

The Board of Directors of Fayetteville School District No. 1 of Washington County, Arkansas, 
in Compliance with the requirements of Amendment No. 40 to the Constitution of the State 
of Arkansas and of Ark.. Code Ann. S6-13-622 (1993 Repl.), has prepared, approved and 
hereby makes public the proposed budget of expenditures, together with the tax rate, as 
follows: 
 

 
Proposed Budget of Expenditures 

 
Salary Fund Expenditures  $ 53,500,000 
Instructional Expense   $ 27,100,000 
Maintenance & Operation Expense $ 10,000,000 
Pupil Transportation Expense  $   4,600,000 
Bonded Debt Payment   $ 12,800,000 
Building Fund Expense  $   5,000,000   
 
 

Tax Levy (millage required for budget) 45.65 mills, this represents no change in the millage 
rate from the previous year. 
 
Given this 28nd day of February, 2019.    
 
                                                                         Board of Directors of Fayetteville School 
                                                                         District No. 1 of Washington County, Arkansas 
        

                                                                                             ____
____________________________ 
  Justin Eichmann, Board President  

 
 
 

________________________________ 
  Nika Waitsman, Board Secretary 
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New/Revised District Policies 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will ask the board to approve the New/Revised District Policies. 
 
5.82 – School Meal Modifications (New) 
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5.82 – SCHOOL MEAL MODIFICATIONS 

The District will provide modified meal components on menus to accommodate only those students 

with a disability.  A parent/guardian wishing to request dietary accommodations for his or her student 

with a disability must submit a medical statement to the school nurse, who will in turn submit the 

statement to the District’s Director of Child Nutrition.  The medical statement must be completed by a 

State licensed healthcare professional, which includes: 

 Physicians, including those licensed by: 
o The Arkansas State Medical Board; 
o The Arkansas State Board of Chiropractic Examiners (Chiropractors); 
o The Arkansas Board of Podiatric Medicine (Podiatrists); 

 Nurse Practitioners (APRNs in family or pediatric practice with prescriptive authority); 
 Physician Assistants (PAs who work in collaborative practice with a physician); and 
 Dentists. 

 
The medical statement should include: 

1. A description of the student’s disability that is sufficient to understand how the disability restricts 
the student’s diet; 

2. An explanation of what must be done to accommodate the disability, which may include: 
a. Food(s) to avoid or restrict; 
b. Food(s) to substitute; 
c. Caloric modifications; or 
d. The substitution of a liquid nutritive formula. 

 

A Registered Dietitian Nutritionist may make recommendations for alternate foods for children whose 

disability restricts their diet, but the medical statement must be signed by one of the professionals listed 

above. 

If the information provided in the medical statement is unclear, or lacks sufficient detail, the District’s 

Director of Child Nutrition shall request additional information so that a proper and safe meal can be 

provided. 

When choosing an appropriate approach to accommodate a student’s disability, the District will 

consider the expense and efficiency of the requested accommodations. The District will offer a 

reasonable modification that effectively accommodates the child’s disability and provides equal 

opportunity to participate in or benefit from the program, which may include a generic version of a 

product. 

For any student with a disability for purposes of Section 504 of the Americans with Disabilities Act, the 

District shall make reasonable accommodations consistent with this Policy.   If a parent or guardian of a 

student with 504 eligibility believes the District has not made such reasonable accommodations, the 
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parent or guardian may present a complaint to the District’s 504 Coordinator and request a hearing on 

the complaint.  The 504 Coordinator shall schedule a hearing on the complaint as soon as possible and 

provide the parent or guardian a copy of the procedures governing the hearing, including the right to be 

accompanied by a representative and the right to appeal.   

Parents or guardians of students receiving special education services under the Individuals with 

Disabilities Education Act may request a conference with the student’s Individualized Education Program 

(IEP) team to address any concerns relating to the implementation of this Policy. 

The District will not prepare meals outside the normal menu to accommodate a family’s religious or 

personal health beliefs.  

 

Legal References: Commissioner’s Memo FIN-09-044 

Commissioner’s Memo FIN-15-122 

Commissioner’s Memo CNU-17-051 

Commissioner’s Memo CNU-18-008 

Commissioner’s Memo CNU-18-023 

Commissioner’s Memo CNU-18-025 

7 CFR 210.10(g) 

 

Date Adopted: 
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