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ARTICLE I
Relationships

The Board of Education of District 289, LaSalle County, Mendota, Illinois, hereinafter
referred to as the "Board," having recognized ‘the Mendota Education Association-
affiliate of IEA/NEA, hereinafter referred to as the "Association," as the exclusive and
sole negotiating agent for all regularly employed certificated teaching personnel and
certificated school nurse, except the superintendent, principal and other central office
professional staff do hereby enter into this substantive agreement.

The term "teacher" when used hereinafter in this Agreement, except as specifically
provided otherwise, shall refer to all employees represented by the Association in the
negotiating unit as determined in paragraph "A" above.

The Board agrees not to negotiate with any teachers' organization other than the
Association for the duration of this Agreement; further, the Board agrees not to negotiate
with any teacher individually during the duration of this Agreement on matters which
constitute the salaries, fringe benefits and working conditions negotiated in the
substantive agreement between the Board and the MEA.

This provision shall not preclude the issuance of employment agreements to teachers.
Individual contracts or employment agreements shall conform to this Agreement.

The parties agree that the provisions of this Agreement shall not be applied in a manner
which is arbitrary, or discriminatory.

Regularly employed part-time teachers shall receive compensation and all fringe benefits
provided in this Agreement except health insurance on a prorata basis equal to the
percentage of full-time service worked.



ARTICLE 11
Association and Teacher Rights

The fair share provisions of Article II of the 2016-2017 through 2018-2019 Agreement are not
enforceable due to the decision in Janus v. AFSCME. In the event that the law should change so
as to allow the union to compel non-union members to pay union dues, the parties agree that the
fair share provisions of Article II of this Agreement shall be reinstated.

A.

Fair Share. Each teacher, as a condition for his/her employment, on or before thirty (30)
days from the date of commencement of duties or the effective date of this Agreement,
whichever is later, shall join the Association or pay a fair share fee to the Association
which shall be a proportionate amount of the dues required of members of the
Association, including local, state, and national dues.

1. In the event that the teacher does not pay his/her fair share fee directly to the
Association, the Board shall deduct the fair share fee from the wages of the non-
member in the same manner as the deductions are made for members.

2. Such fee shall be paid to the Association by the Board no later than ten (10) days
following the deduction.

The purpose of this fair share fee is for deferring the cost of services rendered by the
Association to non-members. These costs include, but are not limited to, the negotiation
and administration of this Agreement.

The Association shall, on a yearly basis, certify the amount of the fair share fee. The
certification must be written and signed by the President of the Association and must
include a financial breakdown of the fair share fee. No teacher shall be required to pay
the fee, nor shall the Board be required to deduct the fee, until the certification document
is submitted. In addition, the Association shall certify to the Board that "Notice of Fair
Share" has been given in accordance with the IELRB rules and regulations. No payroll
deductions of fair share fees shall be made by the Board until at least 14 days after such
certification.

The following restrictions which are mandated by law shall be observed:

L The fair share fee shall not exceed the amount of dues normally charged to
Association members.

2 The fair share fee shall not include any costs or contributions related to elections
or political purposes.

3. The non-members who object to the fair share fee on bona fide religious grounds
are excused from payment to the Association but must pay the amount of the fair
share fee to a non-religious charitable organization mutually agreed upon by the
non-members and the Association. If the non-member and the Association do not
agree, the non-member shall select a charity from the list developed by the
Ilinois Educational Labor Relations Board.



In the event of any legal action against the Board, its members, officers, agents, and
teachers brought in a court or administrative agency because of compliance with this fair
share provision, the Association agrees to defend such action, at its own expense and
through its own counsel, provided:

1. Except in actions filed with the Illinois Educational Labor Relations Board, the
Board shall give immediate notice of such action in writing to the Association,
and permit the Association intervention as a party if it so desires, and

2. In any action, no matter where filed, the Board shall give full and complete
cooperation to the Association and its counsel in securing and giving evidence,
obtaining witnesses, and making relevant information available at both trial and
all appellate levels, provided that nothing herein shall require the Board to grant
leaves, create documents or expend any monies whatsoever.

The Association shall indemnify, defend, and hold harmless the Board, its members,
officers, agents, and employees from and against any and all claims, demands, actions,
complaints, suits, or other forms of liability or loss including, but not limited to,
damages, attorneys' fees, and costs that shall arise out of or by reason of action taken by
the Board for the purpose of complying with the above provisions of this clause, or in
reliance on any list, notice, certification, affidavit, or assignment furnished under any
such provisions.

Exception

It is expressly understood that this save harmless provision will not apply to any claim,
demand, suit, or other form of liability which may arise as a result of any type of willful
misconduct by the Board.

Teachers shall have the right to organize, join, and assist the Association to participate in
professional negotiations with the Board through members of their own choosing.

The Board shall provide to the currently designated Association member in each building
one copy of the agenda, bill list, minutes, and all financial reports which are distributed
to Board members. The copies shall be distributed to the designated members at the same
time the Board members receive their copies. If the information is not available prior to
the Board meeting, at least two copies shall be made available to Association members in
attendance at the Board meeting. If no Association member is present, two copies of the
information will be sent to the Association president. If agendas, board minutes, or other
documents listed above are posted on the District's web site on the same day as it is
distributed to the Board, copies need not otherwise be provided. This information shall
remain on the District website for at least 90 days.

The Board shall post the current Board policy manual, proposed changes, and
amendments when adopted, on the District website. A printed copy of the manual will be

available in the Superintendent's office.

All management rights and functions, except those which are clearly and expressly



abridged by this Agreement, shall remain vested exclusively in the Board. It is expressly
recognized, merely by way of illustration and not by way of limitation, that such rights
and functions include, but are not limited to: (1) full and exclusive control of the
management of the District, the supervision of all operations, the methods, processes,
means and personnel by which any and all work will be performed, the control of
property and the composition, assignment, direction and determination of the size and
type of its working forces; (2) the right to determine the work to be done and the
standards to be met by employees covered by this Agreement.

The Board shall provide the Association from time to time in response to reasonable
requests readily available information which may be necessary for the Association to
process any grievance or complaint, and the Board shall also furnish upon request annual
financial reports and audits, a register of certificated personnel, tentative budget (income
and expense), treasurer's reports, census and pupil membership data, and all other public
information which will assist the Association in developing accurate proposals on behalf
of the teachers, providing these requests will not result in extensive or costly research.
Where documents are not readily available, the Association will pay for the cost of
copies reproduced at a cost of five cents ($.05) per copy.

In the 'event that the Association desires to send representatives to local, state, or national
conferences or on other business pertinent to Association affairs, these representatives
shall be excused without loss of salary providing the Association reimburses the District
for the cost of the substitute(s) for any aggregate number of days exceeding five (5) in
any school Year used for such purposes and, further providing, the frequency of excused
leaves does not impair the quality of classroom instruction and that a written request for
leave has been submitted to the Superintendent for his approval at least three (3) school
days prior to the requested leave date. Such leave shall not exceed ten (10) days in an
academic year except under unusual circumstances. The Superintendent may approve
additional leave; however, the Superintendent shall not unreasonably withhold his/her
approval.

The Board shall set the calendar which will provide one calendar week of spring
vacation. The salary schedule shall apply to a 185 day calendar (176 student attendance
days, 4 institute-teacher training and 5 emergency days). If the five emergency days are
not used for emergency purposes they shall not become teacher work days. Prior to
adoption by the Board, the Superintendent or his designee shall meet with the
Association's President or his designee to seek the Association's suggestions for a
calendar. If changes in the calendar are proposed, the President of the Association or
designee shall be granted the right to discuss those changes with the Superintendent or
his designee and give additional suggestions before final action on the proposal by the
Board. Upon the adoption of the calendar by the Board, a copy of same shall be given to
the President of the Association. Copies of the calendar shall be distributed to the
teachers at the beginning of the school year.

At the first general faculty meeting of the school year, the Association President or
designated representative will be permitted to extend a brief address or welcome to the
staff on behalf of the Association. This general meeting shall be called during the first
two weeks of school.



The Association shall have the right to reasonable use of school facilities for meetings
and to District mail service, teacher mailboxes and teacher lounge bulletin boards for
communication to teachers except during a strike. Notification for the use of school
facilities shall be given to the building principal in advance of intended use.



ARTICLE II1
Teacher Protection

Any formal complaint by a parent of a student directed toward a teacher shall be
channeled through the principal and teacher, and no action shall be initiated by the
administration until a scheduled parent-teacher, or parent-principal conference has taken
place. If the parent or teacher is not satisfied with the results of this conference, to seek
resolution of the problem the following sequence of conferences shall be employed as
needed: (1) teacher-principal, (2) parent-teacher-building principal, (3) parent-teacher-
superintendent or their designee, (4) parent-teacher-board. = The aforementioned
conferences shall be scheduled at least 36 hours apart. The teacher involved at their
request shall have Association representation at any of the above conferences noted as 1
through 4. Thirty-six (36) hours prior to the appearance of the teacher at any of the
conferences noted as 1 through 4, the administration shall advise the teacher in writing
of the specifics of the complaint. The teacher and/or their representative shall have the
right to question witnesses, call witnesses pertinent to the complaint, and make available
other pertinent information at any of these conferences. Nothing in this section shall be
interpreted to limit or prevent a District employee from making any report required by
law or conducting an investigation of a complaint.

1. Any teacher who is required to appear before the Board concerning any matter
shall be advised in writing of the reasons for the required appearance. The teacher
shall notify the Board if an Association representative will be present.

2. Any teacher who is given notice to appear before the Superintendent to discuss
any matter from which disciplinary action, i.e., dismissal, suspension, holding-on-
step, letter of reprimand, remedial warning or other similar actions, might result
may be accompanied by a representative from the Association.  The
Superintendent shall advise the teacher in writing prior to the meeting and the
teacher shall advise the Superintendent prior to the meeting if an Association
representative is to be present.

Within the grading policies of the District, teachers shall maintain the responsibility and
right to determine grades. No teacher's grades will be changed without written
notification to the teacher of the nature and reasons for the change. The person making
any grade change shall assume responsibility for determining the grade and shall initial
the change.



A.

ARTICLE 1V
Teaching Hours and Assignments

The teacher's scheduled day shall be set forth as follows:

Teacher is in the building 7:55 am.

Teacher Day Ends 3:25 p.m.
(one faculty meeting per month may be
conducted to 3:50 p.m.)

It is agreed that the starting time ("teacher's report time") and the ending time ("teacher's
day ends") as well as the pupil day start and end may be changed with advance notice to
the Association provided that the normal work day for teachers shall not exceed 7 hours
and 30 minutes and the pupil day shall not exceed 6 hours and 50 minutes. Adjustments to
the scheduled school day may not exceed 15 minutes (starting/ending times) from the
present contract. All changes must be made on a yearly basis with notice given to the
Association by July 1 of the preceding year. Adjustments to the beginning and starting
times may be made for individual teaching positions when it is necessary to carry out
District programs (e.g. a teacher whose assignment includes teaching an after school
program may be required to work from 8:50 to 4:20). Volunteers will first be requested
from qualified staff members for any positions requiring an adjusted beginning and
ending time. If there is no qualified member who volunteers for the adjusted time
assignment, the assignment shall be given to the least senior of the qualified tenured staff
members or to a qualified non-tenured staff member as determined by the administration.
If a staff member is required to take an adjusted time assignment, the assignment will be
for one year only provided that the staff member was not employed for the position or has
just cause for not being able to hold the position.

1. A teacher is encouraged to remain for a sufficient period after the close of the
teacher school day to attend to those matters which properly require attention at
that time, including consultation with parents when scheduled directly with the
teacher.

2. On Fridays or on days preceding holidays or vacations, or on days when school is
dismissed early due to weather conditions (including heat days), the teacher day
shall end ten (10) minutes after the close of the pupil day.

The practice in place on August 26, 2019 for Kindergarten—Sth grade planning time will
remain unchanged for the duration of this agreement unless scheduling considerations do
not permit.

For grades sixth through eighth grade, teachers will be guaranteed a personal prep period
that is equivalent to one core class period per the specific days’ schedule; except for
alternate schedule days or emergencies.

Any teacher who has been required to forfeit their preparation period shall be
compensated at the rate of twenty six dollars and seventy-eight cents ($26.78) per hour. A
teacher shall not be required to forfeit their preparation period or a study hall more than
three (3) times in one school year.



The teacher who accepts an assignment to tutor hospital and/or home-bound students shall
be paid at the rate of twenty-five dollars ($25.00) per hour. The tutoring period of study
shall be at least one hour in length. Said teacher shall be reimbursed mileage measured
from school to the location of the tutoring and back to the school.

There shall be a full non-student day at the beginning of the school year, a minimum half
non-student day at the end of the first semester, a full non-student day at the end of
second semester for evaluation and record-keeping. On the non-student day at the
beginning of the school year, teachers not newly employed in the District shall have not
less than two (2) hours and forty-five (45) minutes for preparing for students and the new
school year.

Teachers shall not be required to serve on any committees in consecutive years provided,
however, that teachers may be required to serve on committees during the regular teacher
day. First and second year teachers shall not be required to serve on any committees
outside the regular teacher work day. Teachers shall not be required to perform extra-
curricular activities.

Teachers are required to prepare no more than one week's advance daily lesson plans.
The teacher's plans may be entered electronically by Monday morning, or the first day of
student attendance of the week, not less than one hour before the start of the student day.
If a plan book is used, it shall be left on the teacher's desk not later than one hour before
the start of school on Monday morning, or first day of student attendance of the week.
The teacher shall submit their duplicate plans electronically or in hard copy form to the
building office not later than one hour before the start of school on the first school day of
each week. Such plans shall contain coverage of all subject areas, reference to
introduction and review methods or techniques, reference to teacher's manuals, and
special projects. Written plans of longer than one week shall not be required in subject
areas with curriculum guides. Plans shall contain information necessary to meet
requirements of the school accreditation process. This paragraph represents the teachers'
Rill and complete responsibilities concerning lesson plans.

A teacher shall be given written notice of his teaching assignment for the forthcoming
year no later than ninety (90) days or as soon as possible preceding the first day of the
new school year. In the event a change in the assignment is proposed, the teacher
affected shall be personally notified and shall have the right to discuss the proposed
change in assignment. During the summer vacation, a certified, return-receipt letter may
take the place of personal notification. The teacher affected shall have the right to discuss
the proposed change in assignment with an administrator within 21 days of the date of
the letter. In no event shall changes in the teacher's teaching assignment be made later
than seventy-five (75) days preceding the commencement of the next school year unless
an emergency situation requires same. In the event of such emergency the teacher shall
be allowed to resign as soon as suitable replacement is found if such change is not
acceptable to them.

Positions in the summer school program shall, to the extent feasible, be filled by regularly
appointed teachers in the School District. In filling such positions, consideration shall be
given to a teacher's competence, major and minor fields of study, length of service in the



School District, and frequency of prior application for any assignments to summer
positions.



ARTICLE V
Teaching Conditions and Staff Facilities

The ratio of pupils to classroom teachers within each grade level throughout the District
shall not exceed 28 to 1 if economically feasible as determined by the Board. Available
teacher aides will first be assigned to assist in fall day kindergarten classes, when those
classes exceed 22, and then in 1st and 2nd grade classes for a minimum of two hours per
day when those classes exceed 25 students.

Each teacher shall be given the opportunity to submit requisitions for instructional
material and supplies for the following school year. The teacher making the requisition
shall be informed if those supplies cannot be made available to them. Teachers new to
the District shall be instructed concerning the requisition procedures at the time of
employment or at a time early in the school year. If possible, new classrooms will be
equipped before the beginning of the school year. If this is not possible, the teacher of
said classroom will be permitted to submit requisitions for material no later than the end
of the first week of school. The amount of money for requisitions will be evaluated
annually by the faculty advisory committee.

10



ARTICLE VI
Seniority - Reduction in Force

The Reduction in Force committee shall convene each school year and the composition,
procedures and duties of said committee shall be in compliance with Illinois School Code, 105
ILCS 5/24-11 and 5/24-12 for the Life of this Agreement.

The Board shall comply with the Illinois School Code Seniority — Reduction in Force
requirements, Illinois School Code, 105 ILCS 5/24-11 and 5/24-12 for the Life of this
Agreement.

11



ARTICLE VII
Vacancies, Transfers, and Promotions

Any teacher affected by an involuntary transfer shall be personally notified and shall
have the right to discuss the proposed transfer. During the summer vacation, a certified,
return-receipt letter may take the place of personal notification. The teacher affected
shall have the right to discuss the proposed transfer with an administrator within 21 days
of the date of the letter. The teacher affected shall be released by the Board from their
contract, if they so request, as soon as a suitable replacement is found. Any teacher
transferred without request shall receive first consideration in any requested transfer into
future vacancies.

A probationary teacher shall not be transferred during his probationary period unless the
probationary teacher's best interest and the students' best interests are both considered.

The Superintendent shall have posted on the District web site a notice of all teaching
and extra-curricular vacancies as they occur. A vacancy occurs when the Board decides
to fill an open position. Each notice shall include a job description and a statement of
minimum qualifications. During the summer notices shall be sent to each teacher who
has requested such information in writing prior to the end of school.

Any teacher eligible for continuing contractual status in the coming school year may
apply to fill an existing vacancy. Such request shall be in writing to the building
principal where the vacancy exists. Any staff who has made a written request and meets
or exceeds the stated qualification requirements of the posted job listing shall be granted
an interview. In the event a candidate is not hired, they will be granted the opportunity
to receive feedback from the hiring administrator.

12



ARTICLE VIII
Teacher Evaluation

The District has developed, in cooperation with the Association, an evaluation plan. Modifications to
the evaluation plan also shall be developed in cooperation with the Association. An evaluation
committee shall be established for this purpose. Evaluation procedures shall remain the same
throughout the life of this contract, and if the District wishes to change procedures, the Association
retains its rights to bargain. While the District retains final discretion with respect to the substantive
components of the evaluation plan, the District shall consider suggestions presented by the Association
as part of the evaluation committee process, and if the District does not agree with any of those
suggestions, provide rationale to the Association members of the evaluation committee for the
District's disagreement. The evaluation plan thus created shall be attached to this Agreement.
(APPENDIX C)

Formal observation of all teacher's classroom duties and responsibilities shall be conducted with
the full knowledge of the teacher.

The teacher evaluation plan shall meet the standards and requirements established under 105 ILCS
5/24A 7 and be in compliance with Article 24A of the School Code. There shall exist a joint
Evaluation Committee composed of equal representation. This committee shall be responsible for the
creation of or lawful changes to the Teacher Evaluation Plan.

Non-tenured Teachers shall be formally evaluated at least twice in each school year. Those
observation ratings will be averaged to determine the summative evaluation rating.

Individual teachers who are to be formally evaluated during the current school year will receive
written notice within the first twenty-five (25) school days.

Teachers shall receive a minimum of ten (10) school days' notice prior to each pre-
conference of the formal evaluation process, unless the teacher and evaluator mutually
agree to waive this minimum.

Each formal evaluation shall include personal observation of the Teacher's direct instruction
which shall be a minimum of forty-five (45) consecutive minutes, or a complete lesson or entire
class period if less than forty-five (45) minutes., for those Teachers who have direct instruction
duties.

Except in unusual circumstances, within ten (10) school days following the day of each formal
classroom observation, the evaluator shall give a copy of the final written evaluation to said
Teacher prior to the post conference. Said Teacher and evaluator shall meet within ten (10)
working days following the day of the receipt/delivery of said formal evaluation to discuss and
commit to the Teacher's official personnel file the formal evaluation (20 days total). Any
Teacher written comments concerning said evaluation shall be submitted to the evaluator and
committed to the Teacher's personnel file within five (5) Teacher employment days following
the day of the formal evaluation conference.

13



The District will review the evaluation tool with teachers, as needed, within the first three weeks of
each contract year within contractual hours or at scheduled times before or after regular school hours
if agreed upon by both parties. Attendance at said training will be considered mandatory.

For Tenured Teachers rated "needs improvement" a professional development plan will be
developed by the evaluator in consultation with the Teacher. A professional development plan
should be directed to the areas that need improvement and should include any support the
District will provide to address said areas, in accordance with 105 ILC 5/24A-5 (2) (h)

Any tenured Teacher who is rated as "needs improvement" must be evaluated at least once in the
school year following receipt of such rating.

Not later than fifty (50) days before the close of each school term, the participating
administrator or immediate supervisor shall complete a written evaluation report and make
recommendations to the Superintendent for each probationary teacher. A copy shall be
furnished to the teacher upon request.

For tenured Teachers rated unsatisfactory, the provisions herein shall apply. Within thirty (30)
school days after an evaluation has been completed and reduced to writing resulting in a rating
of unsatisfactory, a remediation plan shall be developed by the district or by a qualified
administrator and initiated by the district to correct the areas identified as unsatisfactory,
provided the deficiencies are deemed remediable.

The remediation plan shall last for no less than 90 school days.

L. A qualified secondary administrator, as chosen by District, shall conduct a mid-
point and final evaluation at the conclusion of the remediation period. The
participation of the consulting Teacher shall be voluntary, with a stipend of
$850.00. The consulting Teacher shall be selected by a qualified administrator.

2; The consulting Teacher shall be chosen from a list developed by the district, or by
the association if it so chooses. The board shall notify the Association in writing
of a teacher being placed on remediation. After receiving notification that a
Teacher has been rated unsatisfactory and will be placed on remediation, the
Association shall have ten (10) days to submit a list of qualified teachers.

3. The list provided by the Association shall contain at least five (5) qualified
Teachers from which the consulting Teacher is to be selected, or the names of all
Teachers so qualified if that number is less than five (5). The participating
administrator or principal of the Teacher who was rated unsatisfactory shall select
the consulting Teacher.

Documentation verifying the outcome of a remediation plan, whether successful or unsuccessful,
shall be given to the Teacher and will be included in the Teacher's personnel file for a period of
four (4) years.

Any final-year probationary teacher who has been given notice of dismissal for a reason other
than reduction-in-force may request the following:

14



1. A conference with the teacher by the appropriate administrator.

2; A complete review of a teacher's personnel files with the teacher and his
representative.

3. A written explanation for the action to be given to the teacher.
4. A meeting with the Board if requested by the teacher, at which:
a. The teacher shall have the right to be represented.

b. The teacher shall have the right to discuss the reasons for the dismissal
with the Board.

C. The meeting may be closed at the option of either party.

Nothing in this section shall be construed to impose any additional burden on the
Board, or limit in any way its powers, in dismissing a probationary teacher as
provided by law.

Each teacher shall have the right, upon request, to review the non-confidential contents of his
personnel file. A representative of the Association, at the teacher's request, may accompany the
teacher in this review.

Materials related to discipline or reemployment may not be placed in the teacher's personnel file
without first giving the teacher a copy. The teacher may place a written response to material in
this file. A copy of the teacher's response shall be attached to related material.

A final-year probationary teacher evaluation shall contain recommendations made by the
evaluator to criteria that the final year probationary teacher must remediate in order to be
considered for tenure with the District. Finally, responsibility for remediation lies with the
teacher.

A Consulting Teacher may be a teacher in our District who has at least five (5) years of teaching
experience and a reasonable familiarity with the assignment of the teacher being evaluated. The
Consulting Teacher must also have received an "excellent" rating on their most recent
evaluation. Acceptance of this position shall be voluntary.

1. The Consulting Teacher shall not participate in any of the required quarterly
evaluations, nor be engaged to evaluate the performance of the teacher under
remediation. It is the intent of the parties that any statements made by the
Consulting Teacher to or about the teacher under remediation shall be in strict
confidence.

28 If the involvement in any adjudication or bodily injury, related to their position as

Consulting Teacher, requires time off from work, the teacher shall suffer no loss of
pay, any leave days, seniority, fringe benefits, or job assignment.

15



3. Consulting Teachers shall receive three (3) days of release time to be spent
observing teacher under remediation.

R. Tenured teachers who receive an 'unsatisfactory' rating may request the removal of their
unsatisfactory evaluation from their records after five (5) years from the date of the
unsatisfactory evaluation provided that all subsequent evaluations have been satisfactory.

16



B.

ARTICLE IX
Leaves

Each teacher shall receive 14 days of sick leave per year of service for years one through
nine (1-9), 16 days of sick leave for years ten through nineteen (10-19), and 18 days of
sick leave for twenty (20) years or more in this District with unlimited sick leave
accumulation. Tenured teachers who do not use any sick or personal- leave days during
the year will be granted two days to be applied to their accumulated total. In addition, the
teacher will receive a $200.00 bonus at the end of the school year in which no sick or
personal leave days were used other than days used for the death of an immediate family
member.

L.

Each teacher shall be allowed leave due to serious illness or death in the
immediate family or household. The immediate family for purposes of this
section shall be as defined in the Illinois School Code. Leave will be deducted
from sick leave.

Bereavement leave shall also be granted due to death of aunts, uncles, other close
relatives or a close personal friend. Bereavement leave shall be deducted from
sick leave.

The employer shall furnish each employee with a written statement within 30
days of the beginning of each school year setting forth the total sick leave credit.

Any teacher who has accumulated 180 sick days and notifies the Superintendent
or designee by October 1st that he/she is considering retirement at the end of the
school year shall be afforded fifteen (15) additional non-accumulative sick leave
days for that year.

In case of prolonged or exceptional cases of absence due to catastrophic illness or
injury of the teacher, teacher's spouse, teacher's child or teacher's parent,
participating teachers will have access to the Mendota Elementary sick bank. The
bank shall be established by voluntary teacher contributions. Those teachers who
wish to participate are to initially contribute two sick days to the bank at the
beginning of a new school year. Thereafter, these teachers shall donate one sick
day at the beginning of each school year. The bank shall be maintained by a
committee comprised of MEA members. Teachers may draw a maximum of 45
days from the bank for each qualifying event or per school year. Current
teachers not already participating in the sick bank may join within 10 working
days from the start of the school year.

The committee may waive the annual one day contribution in any year that it
determines the bank has a sufficient number of days. Newly hired teachers may
join the sick leave bank by contributing two days within six months from the start
of the school year.

A leave of absence of up to two (2) years without pay shall be granted to any tenured

17



teacher, upon application, for the purpose of serving as an officer of the Association or
as a staff member of the Illinois Education Association or the National Education
Association.

Each teacher shall be entitled to request leave with full pay to attend in-state and/or out-
of-state conventions, conferences, meetings or workshops relating to their teaching field
or for visitations to other schools. Applications for such leave shall be submitted to the
superintendent for approval. Substitutes will be paid by the Board. The Board shall
reimburse reasonable expenses within 45 days of properly filed reimbursement claims.

Suitable substitutes, if available, shall be provided for all teaching positions when
absences occur.

Each teacher shall be entitled to two personal leave days to be deducted from sick leave
each contractual year. It is the intent of this Agreement that personal days be used for
business and emergency reasons which may not be resolved outside of the normal
workday.

1. A request for personal leave must be made to the administration in writing at least
2 days in advance with its reason, except in the event of an emergency. Such
reason or reasons shall be categorized in one of the following categories:

BUSINESS: Legal matters such as house closings, court or hearing
appearances, estate or, executor/executrix matters, tax or I.LR.S. matters,
guardianship matters.

PERSONAL/FAMILY: Recognition programs for family members,
weddings, family or personal counseling, significant family or personal
events, graduations.

RELIGIOUS: Holy Days, observance of customs or traditions.

PROFESSIONAL: Post-graduate programs, meetings with advisors, orals
or boards, teacher certification testing.

EMERGENCY: Any act of God or man-made condition ox situation
totally beyond the teacher’s control which requires immediate attention.

The minimum of time credited for any use of personal leave by an
employee shall be 2 days. For each personal day not used by a tenured
teacher, one additional day will be added to accumulated sick days at the
end of that school year.

2. No personal leave will be granted immediately prior to or following holidays or
vacations except for emergency reasons submitted in writing and approved by the
Superintendent; provided, however, that personal leave may be used before or
after a holiday for a wedding/graduation of an immediate family member (as
defined in the Illinois School Code) upon written request submitted to the
Superintendent not less than two weeks prior to the event. A teacher must
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3.

4.

complete one full work day prior to or following a holiday or vacation period to
be eligible for personal leave.

Additional personal leave, in excess of two days, may be granted with
Superintendent approval. Such leave shall be deducted from sick leave.
No more than 9 teachers from the District may use personal leave on any one day.

A leave of absence of one (1) year without pay shall be granted to any tenured teacher,
upon application, for the purpose of returning to a university for additional education.

A leave of absence of one (1) year without pay may be granted to any teacher, upon
application, for the purpose of teaching in an overseas program or a teacher exchange
program.

A leave of absence of one (1) year without pay shall be granted, upon application, to any
teacher with eight (8) or more years of continuous service to the District.

Maternity Leave - A tenured teacher who becomes pregnant shall be eligible for
maternity leave without pay subject to the following conditions:

1.

Application for such leave shall be timely made in writing to the Superintendent
or his designee pursuant to the general conditions for leaves of absence set forth
in Section J of this Article.

The teacher and the Superintendent or their designee shall agree upon a plan for
the commencement and termination of such leave, taking into consideration the
continuity of instruction and medical factors to the maximum possible degree and
the pertinent time factors related thereto. The leave shall not exceed the balance of
the school year in which it commences and one additional school year.

Sick leave shall not be applicable during the period of the maternity leave.
Nothing in this section shall require a teacher to take a maternity leave. Teachers
who do not take a maternity leave may utilize available sick leave for the period
of time that they are medically unable to work due to pregnancy or any
pregnancy related condition. Any accumulated sick leave available to the teacher
at the time of commencement of a maternity leave shall be available to the
teacher upon the teacher's return to work from the leave.

Tenured Teachers - Adoption Leave:

Any teacher desiring adoption leave as a result of becoming an adoptive parent
shall notify the Superintendent or his designee in writing upon the initiation of
such adoption proceedings. Adoption leave shall be granted upon satisfactory
written notification to the Superintendent or his designee of the date the child is
expected to be received. It shall be the responsibility of the applying teacher to
keep the Superintendent or their designee fully informed of the status of the
proceedings, and as soon as known, the expected date of the delivery of the child.

Non-tenured Teachers - Maternity Leave:
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A maternity leave may be granted to a non-tenured teacher under unusual
circumstances by action of the Board of Education, subject to all the conditions
applicable to a tenured teacher, and provided the term of such leave shall not be
considered full-time employment under Section 24-11 of The School Code for
purposes of the continuous employment necessary to attain contractual continued
service status: Upon return from such leave, the non-tenured teacher shall
commence her first or second probationary year as the case may be. The granting
of maternity leave to any non-tenured teacher shall not constitute a precedent for
the granting of leave to any other teacher. Each request shall be judged on its
own merits.

Nothing in this section shall be construed as requiring any teacher to apply for a
maternity/child-rearing leave. A teacher not eligible for or not desiring
maternity/child-rearing leave may utilize accumulated sick leave during any
period of disability related to her pregnancy and/or the delivery of the child. If
such teacher shall have exhausted accumulated sick leave, they shall be granted a
leave of absence without pay during such period of disability. Such teacher shall
return to employment immediately following the termination of such disability.

FMLA Leave:

As an alternative to the maternity leave provided for in items 1-6 above, an
employee who is an "eligible employee" as defined in the Family and Medical
Leave Act of 1993, is entitled to elect to take up to 12 workweeks of parental leave
because of the birth of a son or daughter or because of the placement of a son or
daughter with the employee for adoption. An employee shall provide at least 30
days advance notice of intention to take this leave except that if the date of birth or
placement requires the leave to begin in less than 30 days, the employee shall
provide such notice as is practicable. This parental leave must be taken within the
12-month period beginning on the date of birth or placement for adoption. This
parental leave shall not be taken intermittently without the written consent of the
Superintendent. Any paid sick leave used by an employee due to disability caused
or contributed to by pregnancy, childbirth or related medical conditions shall
constitute part of the 12-week parental leave provided for herein, provided,
however, that an employee may choose to retain up to ten (10) available sick leave
days. This parental leave shall be without pay and no benefits shall accrue during
the period of leave. However, an employee shall not lose any benefits accrued prior
to the date on which the leave began and during the period of this leave. The
District shall maintain the employee's coverage under any applicable group health
plan for the duration of the leave at the level and under the conditions of coverage
that would have been provided if the employee had continued to work during the
period of leave. Pursuant to the provisions of the Family and Medical Leave Act of
1993, the District reserves the right to recover any insurance premiums paid for
maintaining health coverage during the leave period should the employee fail to
return to work at the expiration of the leave period, except if the failure to return to
work is because of the continuation, recurrence or onset of a serious health
condition or for other conditions beyond the control of the employee. When an
employee returns from a leave, the administration will give first consideration to
returning the employee to the same position he/she held prior to the leave.
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However, the administration may assign him/her to a different, similar available
position if deemed to be in the best interest of the School District If a husband and
wife are both eligible employees, they are limited to a combined total of 12 work
weeks of leave hereunder.

In the event of the death of the object child of the leave, the teacher may request
to terminate the leave and return to the first available position for which he or she
is qualified.

Unless otherwise set forth in this Article, any unpaid leave of absence is subject to the
following general conditions:

15

All requests for leaves shall be made in writing to the Superintendent or designee
at least 120 calendar days prior to the beginning of such leave or, if the leave is
for the following school year, by March 1 of the preceding year.

Any request for a leave based upon personal medical reasons shall be
accompanied by a physician's statement indicating the nature, anticipated extent,
and duration of medical disability. A physical examination may be required of
teachers returning from leaves for personal medical reasons, and if so, the reasons
for the request will be given in writing and the Board shall pay the cost of the
physical examination not covered insurance. The employee shall incur no cost for
the required physical exam.

As a condition of any unpaid leave, a teacher must notify the Superintendent or
designee in writing by March 1 of his/her intent to return the next regular school
year. If written notice has not been received by the Superintendent or designee by
March 1, the failure to give notice shall be deemed a submission of resignation
from employment.

With the consent of the carrier, a teacher on leave may maintain insurance
benefits by making timely payments of all premiums due to the Business Office
or elsewhere pursuant to its direction.

A teacher will not be given seniority credit or experience credit for step
advancement during the time on leave. Any teacher who has been employed 100
or more days of the school year prior to the commencement of a leave of absence
shall be entitled to such advancement on the salary schedule as the teacher would
have had if the leave had not been granted. Any accumulated sick leave available
at the commencement of the leave shall be available to the teacher upon return to
employment in the District.

A teacher returning from a leave of one year or less shall be entitled to return to
his or her former position if it is available.

Any teacher called for jury duty will be paid his full salary during the time of jury
service, less the amount of pay for such service received by the teacher.
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ARTICLE X
Professional Grievance Procedure

Definitions

1. Any claim by the Association or a teacher that there has been a violation,
misinterpretation, or misapplication of the terms of this Agreement shall be a
grievance.

2; All the time limits consist of school days, except that when a grievance is

submitted less than ten (10) days before the close of the current school year, time
limits shall consist of all weekdays in order that the matters may be resolved
before the close of the school year or as soon thereafter as possible. School days
for purposes of the grievance procedure shall mean teacher employment days.
The time limits specified in this procedure may be extended in any specific
instance by mutual agreement in writing.

3. Nothing contained herein shall be construed as limiting the right of any teacher
having a grievance to discuss the matter informally with his supervisor, and
having the grievance adjusted without the intervention of the Association,
provided the adjustment is not inconsistent with the terms of this Agreement.

The parties hereto acknowledge that it is usually most desirable for a teacher and his
immediately involved supervisor to resolve problems through free and informal
communications. When requested by the teacher, an Association representative may
accompany the teacher to assist in the informal resolution of the grievance. If, however,
such informal processes fail to satisfy the teacher, a grievance may be processed as
follows:

1. The teacher or the Association may present the grievance in writing to the
supervisor immediately involved within fifteen (15) days from the date of the
occurrence or 15 days from the time the parties became aware of said occurrence
giving rise to the grievance. The supervisor will arrange for a meeting to take
place within five (5) days after receipt of the grievance. The supervisor shall
provide a written answer of the grievance to the aggrieved teacher and the
Association within five (5) days after the meeting including reasons for the
decisions.

2. If the grievance is not resolved at Step #1, then the teacher or the Association
may refer the grievance to the Superintendent or his official designee within five
(5) days after receipt of the Step #1 answer. The Superintendent shall arrange for
a meeting with a representative of the Association to take place within the ten
(10) days of his receipt of the appeal. Each party shall have the right to include
in its representation such witnesses and counselors as it deems necessary to
develop facts pertinent to the grievance. Upon conclusion of the hearing, the
Superintendent shall have seven (7) days in which to provide his written decision
with reasons to the Association and the teacher.
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3. If the Association is not satisfied with the disposition of the grievance at Step #2,
or the time limits expire without the issuance of the Superintendent's written
reply, the Association may submit the grievance to final and binding arbitration.
The American Arbitration Association shall act as the administrator of the
proceedings. If a written demand for arbitration is not filed within twenty (20)
days of the Superintendent's answer at Step #2, then the grievance shall be
deemed withdrawn.

a. Neither the Board nor the Association shall be permitted to assert any
grounds or evidence before the arbitrator which was not previously
disclosed to the other party.

b. The arbitrator shall have no power to alter the terms of this Agreement, nor
to amend, modify, nullify, ignore, or add to the provisions of this
Agreement. The arbitrator shall consider and decide only the specific
issues submitted to them in writing and shall base the decision solely upon
his interpretation of the meaning or application of the specific terms of the
contract to the facts of the grievance presented.

c. Each party shall bear the full costs for its representation in the arbitration.
The cost of the arbitrator and the AAA shall be divided equally between
the parties.

d. If either party requests a transcript of the proceedings, that party shall bear
the full cost of that transcript. If both parties order a transcript, the cost of
the two transcripts shall be divided equally between the parties. If a copy
of the transcript shall be furnished to the arbitrator, the cost of such shall
be divided equally between the parties.

If the Association and Superintendent agree, Step #1 of the grievance procedure may be
bypassed and the grievance brought directly to Step #2.

Class grievances involving an administrator above the building level may be initially filed
by the Association at Step #2.

The Board acknowledges the right of the Association's grievance representative to
participate in the processing of any grievance which has been formally presented at any
level, and no teacher shall be required to discuss any grievance if the Association's
representative is not present.

When a teacher is not represented by the Association, the Association at its request shall
have the right to receive a copy of the formal disposition of the grievance.

No reprisals of any kind shall be taken by the Board or the administration against any
teacher because of their participation in this grievance procedure.
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Should the processing of any grievance require that a teacher or an Association
representative be released from their regular assignment, they shall be released without

loss of pay or benefits.

All information dealing with the processing of a grievance shall be filed separately from
the personnel files of the participants.

A grievance may be withdrawn at any level without establishing a precedent and, if
withdrawn, shall be treated as though it never had been filed.
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ARTICLE XI
Pupil Discipline

The Board recognizes its responsibility to give reasonable support and assistance to teachers with
respect to the maintenance of control and discipline in the classroom. The principal and other
supportive personnel shall be available to consult with the teacher in connection with serious
behavior problems. The Board acknowledges the desirability, if it is reasonably possible to do so,
of providing assistance for students as promptly as such may be implemented following diagnosis
of the difficulty. When a student is referred to an administrator for a serious discipline matter, the
administrator shall, upon receipt of a written request to do so from the referring teacher, inform in
writing the referring teacher of the action taken by the administrator.
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ARTICLE XII
Professional Compensation and Related Provisions

Iy The salary schedules are set forth in Appendix A. The schedules are based on a
185 day school calendar. Only courses which are part of the teacher's PDP or
otherwise approved by the Building Principal or Superintendent may be used
for Horizontal movement on the salary schedule Vertical movement is limited
to one step per year. Commencing with the 2009-2010 school year horizontal
movement for approved college courses is limited to one lane per year.
Commencing the 2008-2009 school year horizontal movement for approved
college courses is limited to one lane per year unless the teacher is enrolled in
an approved graduate program leading to an advanced degree (MA/PhD) or to
administrative certification.

2. The co-curricular activity stipend schedules are set forth in Appendix B.

The Board shall contribute toward the cost of the hospitalization plan for the teacher,
under a plan selected by the Board. Notwithstanding any change of carrier or plan, the
level of benefits is to remain substantially the same. No changes to the plan or carrier
will be made without prior agreement of the Association provided, however, that the
Association shall not unreasonably withhold its agreement if benefits are substantially
equal. Effective February 1, 2014, the Health Plan shall be BlueCross BlueShield Plan
NPP 72326.

Teachers shall pay 10% of the premium cost for single coverage. Teachers selecting
Employee & children or Employee & Spouse or family coverage shall pay 15% of the
premium cost for the 2019-2020 school year; 16% of the premium cost for the 2020-
2021 school year and 17% of the premium cost for the 2021-2022 school year. It is
agreed, however, that if the percentage of increase to the premium rate(s) at the time of
annual renewal for 2020-2021 and/or 2021-2022 exceeds eight (8) percent of the prior
contract year's premium rate(s), then the Association agrees to meet with the Board
regarding the plan benefits and/or coverages in an effort to reduce the premium
increase for the contract year to not more than eight (8) percent, For the purposes of
this subsection, "contract year" shall mean the insurance contract year, July 1 through
June 30.

In May of each year, the Board and Association shall each name three representatives to
the District's insurance committee. The insurance committee shall review all pertinent
matters related to the health insurance plan including projected premium changes, benefit
levels, and the terms and conditions of the plan. The committee shall make such
recommendations to the parties as it finds appropriate.

Dental coverage will carry a separate deductible of $50.

All retired teachers and their dependents shall have the option of maintaining retired
group status for 10 years or until eligible for Medicare, provided, however, that
participation of such persons is approved by the insurance company. All such retired
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personnel shall reimburse the Board the full amount of said premiums. As soon as a
retired teacher or dependent(s) of a retired teacher is eligible for full Medicare, then that
person(s) is no longer covered under the group hospitalization plan.

The Board shall pay the full cost of dental insurance for the teacher and his or her
dependents under a plan acceptable to both the Board and the Association.

A teacher possessing a valid teaching certificate who is required by the Superintendent to
continue his professional growth through enrollment in college courses related to his
professional responsibility and approved by the Superintendent shall be reimbursed
within thirty (30) days for his tuition upon submission of official transcript. Teachers
shall not be required to take a specific course.

In order to advance on the salary schedule and when an approved college course
completion form is not available by Sept. 30 of that year, a facsimile shall be sufficient
evidence of course completion until an official transcript can be sent by the institution
of higher learning. Teachers meeting the September 30th deadline shall receive retro-
active pay.

The Board shall pay the cost of a $50,000 life insurance policy for each full-time teacher
under a plan acceptable to both the Board and Association.

Payroll checks shall be issued by direct deposit twice a month on the 10™ and 25™ If the
date is a non-business day (weekend or holiday), pay will be processed on the first prior
business day.

Teachers may be paid on a ten (10) month basis if a request, in writing, is submitted to
the Superintendent no later than the fifth (5) day of the school year.

The Board shall pick up and pay to the Illinois Teacher Retirement System (TRS), on
behalf of each teacher, up to 9. 00% of the appropriate salary shown on the salary
schedule attached to this Agreement. Said pick-up and payment shall be for the purpose
of the Board's assuming a portion of each teacher's required contributions to the TRS
except contributions for survivors' benefits. The Board's pick-up and payment to the TRS
is included in the appropriate amounts shown on the salary schedule. The salary schedule
amounts represent the combination of all regular salary benefits payable to each teacher
and all amounts picked up and paid to the TRS by the Board. The Board shall not be
required by this Section or otherwise to pick up and pay any additional amounts to the
TRS. It is noted that for the 2019-2020 and 2020-2021 contract years the Board shall
pay 3% of the teachers' required contribution to TRS in addition to the salary schedule
amounts. For the 2021-2022 contract year the Board shall begin paying 4% of the
teachers' required contribution to TRS in addition to the salary schedule amounts. (See:
annotation to salary schedule.)

Upon retirement, full-time teachers shall be granted severance pay based on the
following formula: $75 x years of experience in the District. Teachers shall receive their
severance pay subsequent to receipt of their last paycheck in the year of their retirement.
In order to receive this benefit, a teacher must give written notice of retirement to the
Superintendent not later than April 1st of the teacher's final year of employment.
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In the event that Section 16-133.2 of the Illinois Pension Code, 40 ILCS 5/16-133.2 is
amended to reinstate early retirement without discount, the parties agree that the
following language, J below, shall be reinstated.

L Teachers who wish to retire early under the applicable provisions of the Illinois Pension
Act, Section 5/16-133.2., and who have twenty (20) or more years of creditable service
and are between the age of 55 and the age of 60 may apply for early retirement pursuant
to applicable law, Board policy, resolution, rules and regulations. Whenever, in the
judgment of the Board, it is in the interests of the District to do so, the Board shall pay
the combined teacher and employer TRS early retirement penalties for the teacher who
seeks to so early retire. Application must be made by March 1st of the year in which the
teacher seeks to retire early.

K.  This Retirement Option shall be available to qualified full time teachers with at least
twenty (20) years of full-time teaching service to the District who retire at or before the
end of the 2022-2023 school year. In order to qualify, a teacher must qualify for
retirement under the Illinois Teacher Retirement System without cost or penalty to the
Board (i.e. must not utilize ERO) and must provide the Superintendent with written
notice of the teacher's irrevocable election to retire by the required date:

If notice is given on or before February 1 of any year of this agreement for
retirement effective either at the end of the current school year or at the end of the
next school year, the teacher shall receive a salary increase for either his/her last
year of employment or for each of his/her last two (2) years of employment. The
teacher's "salary scheduled compensation” for either the last school year or the last
two school years is to be increased by six (6) percent over the teacher's prior year's
salary scheduled compensation provided, however, that the increase to the
teacher's TRS creditable earnings for any of the teacher's last two years shall not
exceed six (6) percent of the teacher's prior year's TRS creditable earnings. It is
understood that the additional salary increase to be given a retiring teacher in any
of his/her last two years of employment is limited to that amount that will cause
his/her TRS creditable earnings for that year to increase by no more than six (6)
percent of his/her prior year's TRS creditable earnings:

"Salary schedule compensation" above is the salary provided by the salary schedule and excludes
any extra pay for extra work.

Example 1: Notice by Dec. 1, 2005: Retirement in June 2007:

2004-2005 salary scheduled compensation =$50,000
2005-2006 maximum available increase = $ 3,000
2005-2006 salary scheduled compensation =$53,000
2006-2007 maximum available increase = $ 3,180
2006-2007 salary scheduled compensation =$56,180

In emergency situations a teacher may submit a written request to withdraw the irrevocable
notice of retirement given under this section K. Acceptance of the request is at the discretion of
the Board. If the request is granted, the teacher will be required to reimburse the District all
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amounts received under this section K in excess of what the teacher would have otherwise
received in salary increase(s).

L. The Board shall establish a fund of $7,500 per year for each year of this contract
(September 1% —August 31%) for the purpose of tuition reimbursement. A teacher who has
completed two years or more of teaching service in the District who elects to continue his
professional growth through enrollment in college courses related to his professional
responsibility shall be reimbursed at the rate of one hundred fifty (150) dollars per credit hour or
the actual tuition cost if less than $150, not to exceed nine (9) credit hours per year. Teachers
shall be entitled to such reimbursement from the fund on a first come first served basis according
to the date and time of their electronic submission of the form for approval of the course (s) made
to the Superintendent no earlier than January 1* for summer and fall courses and July 1% for
spring courses. The request shall state the course (s), the date the course is to begin, the College
or University, and the credit hour tuition cost on the Reimbursement form attached as Appendix
D. Teachers shall be reimbursed within thirty (30) days upon submission of official transcript. If
at any time it is determined that the fund ($7,500) is depleted, courses will be approved without
tuition reimbursement subject to Article XII a. 1.
1. Courses must be offered from an accredited College or University and approved in
advance by the Superintendent which approval will not be denied unless the course (s) are
unrelated to teaching or teaching duties.

2. Only courses which the teacher receives a grade of “B” or above indicated on official
College transcripts will be reimbursed.

3. Inorder to advance on the salary schedule Official transcripts need to be requested by
September 1%,
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ARTICLE XIII
Negotiations Procedures

The Board of Education agrees that the teachers of District 289 have the right to organize
and join the Mendota Education Association.

The Board or their representatives agrees to meet with the members of the Mendota
Education Association or their representatives and negotiate successor agreements in
good faith. Both parties agree that it is their mutual responsibility to confer upon their
respective representatives the necessary power and authority to make proposals, consider
proposals, make counter-proposals in the course of negotiations, and to reach tentative
agreements which shall be presented respectively to the Board of Education and
Association for ratification.

Negotiations shall begin no later than March 1, unless both parties agree to an alternate
date. Meetings shall be held as necessary at times and places agreed to by both parties.
The first meeting shall be for the purpose of determining ground rules for future
negotiating sessions. The Superintendent of the District will invite the President of the
Mendota Education Association or his designated representative to the February Board
meeting to establish the time and place for the first negotiations meeting.

When the Association and Board negotiating committee reach tentative agreement on all
matters being negotiated, the items will be reduced to writing and shall be submitted to
the membership of the Association for ratification and to the Board for ratification.

Within thirty (30) days of ratification of the Substantive Agreement, the Board shall have
posted on the District e-mail system a copy of this contract. Each teacher shall have
access to and receive training on the use of the e-mail system, including online retrieval
of this document.
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ARTICLE X1V
Effect, Duration and Acceptance of Agreement

The terms and conditions set forth in this Agreement represent the full and complete
understanding and commitment between the parties hereto. The terms and conditions
may be altered, changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written amendment executed according to the
provisions of this Agreement.

Should any article, section, or clause of this Agreement be declared illegal by a court of
competent jurisdiction, said article, section, or clause, as the case may be, shall be
automatically deleted from this Agreement to the extent that it violated the law. The
remaining articles, sections, and clauses shall remain in full force and effect for the
duration of the Agreement, if not affected by the deleted article, section or clause.

During the term of this Agreement and any extension thereof, no teacher covered by this
Agreement, nor the Association, nor any person acting on behalf of the Association shall
ever at any time engage in, authorize, or instigate any non-informational picketing, any
recognition of any picket line at the School District's premises, any strike, slow-down, or
any other refusal to render full and complete services to the Board.

In the event of any violation of any provision of this section by the Association, its
members or representatives, or by any teacher, any violating teacher shall be subject to
discipline or discharge as determined appropriate pursuant to law. Upon notice from the
Board, the Association shall immediately direct such teachers, both orally and in
writing, to resume normal operations immediately and make every other effort to end
any violation(s).

This Agreement shall be effective 12:01 a.m. August 15, 2019, and shall continue in
effect until 12:00 p.m. August 14, 2022. This Agreement shall expire on the date
indicated.

This Agreement is signed this A4 day of GC/\’DM , 2019.

IN WITNESS THEREOF:

For the Mendota Education For the Board of Education

/ AL /Z (,7,/ ,Sét /C S L0~ Q’ﬂ@bn
el % /.ww
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ADDITIONAL AGREEMENTS

The following additional agreements were made by the parties:

1. The Union will certify the members for whom it has dues deduction authorization by annually
sending the District a list with the following attached:
Attached hereto is a list of all members for which we have written authorization for the
deduction of Union dues from their paychecks. The attached states the amount of dues to
be withheld.

2. Requests for time off necessary for travel made prior to the strike, shall be honored for all

teachers showing evidence that the plans were made prior to the strike by presenting paid
travel plans to the business office on or before November 8, 2019.

For Board: For Union:
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Appendix A 2019-2020 Salary Schedule

BS BS+8 BS+16 BS+24 MS MS+8 MS+20 MS+40
1 32,365 33,821 35,277 36,733 38,189 39,645 41,101 42,557
2 33,821 35,277 36,733 38,189 39,645 41,101 42,557 44,013
3 35,277 36,733 38,189 39,645 41,101 42,557 44,013 45,469
4 36,733 38,189 39,645 41,101 42,557 44,013 45,469 46,925
5 38,189 39,645 41,101 42,557 44,013 45,469 46,925 48,381
6 39,645 41,101 42,557 44,013 45,469 46,925 48,381 49,837
7 41,101 42,557 44,013 45,469 46,925 48,381 49,837 51,293
8 42,557 44,013 45,469 46,925 48,381 49,837 51,293 52,749
9 44,013 45,469 46,925 48,381 49,837 51,293 52,749 54,205
10 45,469 46,925 48,381 49,837 51,293 52,749 54,205 55,661
11 46,925 48,381 49,837 51,293 52,749 54,205 55,661 57,117
12 48,381 49,837 51,293 52,749 54,205 55,661 57,117 58,573
13 49,837 51,293 52,749 54,205 55,661 57,117 58,573 60,029
14 51,293 52,749 54,205 55,661 57,117 58,573 60,029 61,485
15 52,749 54,205 55,661 57,117 58,573 60,029 61,485 62,941
16 57,117 58,573 60,029 61,485 62,941 64,397
17 61,485 62,941 64,397 65,853
18 65,853 67,309
19 67,309 68,765
20 68,765 70,221
21 71,677
22

In addition to the above salary schedule amounts, the Board shall pick up and
pay 3%of the teacher's required contribution to TRS.
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Appendix A 2020-2021 Salary Schedule

BS BS+8 BS+16 BS+24 MS MS+8 MS+20 | MS+40
1 33,821 35,343 36,865 | 38,387 39,909 | 41,431 | 42,953 | 44,475
2 35,343 36,865 38,387 39,909 | 41,431 | 42,953 | 44,475 | 45997
3 36,865 38,387 39,909 | 41,431 | 42,953 | 44,475 | 45997 | 47,519
4 38,387 39,909 41,431 | 42,953 44,475 | 45997 | 47,519 | 49,041
5 39,909 41,431 42,953 | 44,475 | 45997 | 475519 | 49,041 50,563
6 41,431 | 42,953 44,475 | 45997 | 47,519 | 49,041 50,563 52,085
7 42,953 44,475 45997 | 47,519 | 49,041 | 50,563 52,085 53,607
8 44,475 | 45,997 47,519 | 49,041 50,563 52,085 53,607 55,129
9 45,997 | 47,519 | 49,041 50,563 52,085 53,607 55,129 56,651
10 | 47,519 49,041 50,563 52,085 53,607 | 55,129 56,651 58,173
11 | 49,041 50,563 52,085 53,607 55,129 | 56,651 58,173 59,695
12 | 50,563 52,085 53,607 55,129 56,651 58,173 59,695 61,217
13 | 52,085 53,607 55,129 56,651 58,173 59,695 61,217 62,739
14 | 53,607 55,129 56,651 58,173 59,695 | 61,217 62,739 64,261
15 | 55,129 56,651 58,173 59,695 61,217 | 62,739 64,261 65,783
16 59,695 61,217 62,739 | 64,261 65,783 67,305
17 64,261 65,783 67,305 68,827
18 68,827 70,349
19 70,349 71,871
20 71,871 73,393
21 74,915
22

In addition to the above salary schedule amounts, the Board shall pick up and pay 3%
of the teacher's required contribution to TRS.
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Appendix A 2021-2022 Salary Schedule

BS BS+8 BS+16 BS+24 MS MS+8 MS+20 MS+40
1 35,174 36,757 38,340 39,923 41,506 43,089 44,672 46,255
2 36,757 38,340 39,923 41,506 43,089 44,672 46,255 47,838
3 38,340 39,923 41,506 43,089 44,672 46,255 47,838 49,421
4 39,923 41,506 43,089 44,672 46,255 47,838 49,421 51,004
5 41,506 43,089 44,672 46,255 47,838 45,421 51,004 52,587
6 43,089 44,672 46,255 47,838 49,421 51,004 52,587 54,170
7 44,672 46,255 47,838 49,421 51,004 52,587 54,170 55,753
8 46,255 47,838 49,421 51,004 52,587 54,170 55,753 57,336
9 47,838 49,421 51,004 52,587 54,170 55,753 57,336 58,919
10 49,421 51,004 52,587 54,170 55,753 57,336 58,919 60,502
11 51,004 52,587 54,170 55,753 57,336 58,919 60,502 62,085
12 52,587 54,170 55,753 57,336 58,919 60,502 62,085 63,668
13 54,170 55,753 57,336 58,919 60,502 62,085 63,668 65,251
14 55,753 57,336 58,919 60,502 62,085 63,668 65,251 66,834
15 57,336 58,919 60,502 62,085 63,668 65,251 66,834 68,417
16 62,085 63,668 65,251 66,834 68,417 70,000
17 66,834 68,417 70,000 71,583
18 71,583 73,166
19 73,166 74,749
20 74,749 76,332
21 77,915
22

In addition to the above salary schedule amounts, the Board shall pick up and

pay 4%of the teacher's required contribution to TRS.
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