
 May 10th, 2023 Regularly Scheduled Board Meeting 
 3:45 p.m.  Via Zoom Webinar - Ophir Elementary Large  Conference Room 
 Link:  https://us06web.zoom.us/j/87050142704 

 Call to Order 
 Pledge of Allegiance 
 Revision(s) to Agenda 
 Public Comment – Non-Agenda Items 
 Approval of Minutes 
 Recognitions and Commendations 

 Superintendent Report 
 Middle School / High School Principal's Report 
 Elementary School Principal’s Report 
 DP Coordinator Report 
 Activities Report 
 Business Manager’s Report 

 Committee Reports 
 ●  Personnel committee -  No report 
 ●  Wellness committee - No report 
 ●  Policy Committee - No report 
 ●  Strategic plan committee - No Report 
 ●  Budget committee - No Report 
 ●  Negotiations committee - No report - Suspended for the year 
 ●  Safety and Security sub-committee -  Matt Daugherty  to report 

 Special Reports 
 ●  Construction Update 

 Discussion and Action: 
 1.  FY24 Resolution allowing Gallatin County to conduct BSSD elections 
 2.  Presentation Dodd Law 
 3.  Certified staff hires 
 4.  Renewals: 

 a.  certified staff 
 b.  classified staff 
 c.  administrative staff 

 5.  Science curriculum adoption 
 6.  OES handbook 
 7.  Certify election results 

 Consent Agenda 
 1.  Warrants and Liabilities 



 2.  Staff 
 a.  Resignations 

 i. Ashley Jenks
 b.  Classified hire 

 i.  Anita Romine - MS / HS front office 
 c.  Guests 

 i. 
 d.  Coaches 

 3.  Extended Essay stipends 
 a.  $200 per essay 

 4.  Out of District students 

 At this point in the agenda, those trustees who are no longer on the board as a result of last week’s 
 election will be recognized and relieved of their duties as trustees. The new members will not have 
 been sworn in at this point, the three remaining members can take care of the following business 
 should a quorum be present. If a quorum is not present, we can wait and have a special meeting 
 once new trustees have been sworn in. That will happen on the 15th. 

 1.  Restructuring of board 
 a.  Chair / Vice Chair 
 b.  Committee appointments 

 i.  Personnel 
 ii.  Budget 

 iii.  Scholarship 
 iv.  Safety 
 v.  Policy 

 vi.  Transportation 
 vii.  Strategic Plan 

 viii.  Building / Facilities 
 ix.  Housing 

 Future Meeting Dates: Regular meeting June 13th, 3:45 p.m. 



 May 10th, 2023 Regularly Scheduled Board Meeting 
 3:45 p.m.  Via Zoom Webinar - Ophir Elementary Large  Conference Room 
 Link:  https://us06web.zoom.us/j/87050142704 

 Call to Order 
 Pledge of Allegiance 
 Revision(s) to Agenda 
 Public Comment – Non-Agenda Items 
 Approval of Minutes 
 Recognitions and Commendations 

 Superintendent Report -  At meeting 
 Middle School / High School Principal's Report  -  at meeting 
 Elementary School Principal’s Report -  at meeting 
 DP Coordinator Report  -  at meeting 
 Activities Report -  at meeting 
 Business Manager’s Report  -  at meeting 

 Committee Reports -  Waiting for realignment 
 ●  Personnel committee -  No report 
 ●  Wellness committee - No report 
 ●  Policy Committee - No report 
 ●  Strategic plan committee - No Report 
 ●  Budget committee - No Report 
 ●  Negotiations committee - No report - Suspended for the year 
 ●  Safety and Security sub-committee -  Matt Daugherty to report 

 Special Reports 
 ●  Construction Update -  Cristie Tate to report 

 Discussion and Action: 
 1.  FY24 Resolution allowing Gallatin County to conduct BSSD elections  - In Packet. This is 

 the resolution so Gallatin County can conduct any elections the school district may have in 
 the coming 12 months  . Recommended motion = Approve the resolution to have Gallatin 
 County conduct the elections for BSSD. 

 2.  Presentation Dodd Law -  tabled from April. Proposed curriculum in the packet. Mr. Dodd 
 and his colleagues have presented to our students in the past as well as in partnership with 
 the drivers education curriculum. HS principal and myself see value in this for our students. 
 Recommended motion = Approve the curriculum / lessons as presented with the ability for 
 parents to opt out. 

 3.  Certified staff hires -  CV’s in packet.  , 1.0 FTE at LPHS / OMS. Karen Kate Beaudoin
 Schrieber, 1.0 FTE OES.  Recommended motion = Approve the certified hires of Karen 
 Schrieber and Kate Beaudoin. 

 4.  Renewals:  All renewals of staff in the packet.  Recommended motion = Approve the renewal of 
 certified, classified and administrative staff as presented. 



 a.  certified staff -  In Packet 
 b.  classified staff  - In Packet 
 c.  administrative staff  -  In Packet 

 5.  Science curriculum adoption -  Short synopsis in packet, physical books will be at the 
 meeting. This is the first consideration for these new curriculum / resources. From this 
 point, the materials will be available for public review until our regularly scheduled meeting 
 in June at which time the board can take a vote to adopt or not with consideration of public 
 input.  Recommended motion - Approve the first review of the presented science curriculum 
 and resources and open the public comment period on the curriculum and resources. 

 6.  OES handbook -  In Packet. Changes in the handbook are highlighted in yellow. 
 Recommended motion = Approve the OES handbook as presented. 

 7.  Certify election results  -  In Packet.  Recommended motion = Approve the certification of the 
 election results as presented. 

 Consent Agenda 
 1.  Warrants and Liabilities 

 2.  Staff 
 a.  Resignations 

 i. Ashley Jenks
 b.  Classified hire 

 i.  Anita Romine - MS / HS front office 
 c.  Guests 

 i. 
 d.  Coaches 

 3.  Extended Essay stipends 
 a.  $200 per essay 

 4.  Out of District students 

 At this point in the agenda, those trustees who are no longer on the board as a result of last week’s 
 election will be recognized and relieved of their duties as trustees. The new members will not have 
 been sworn in at this point, the three remaining members can take care of the following business 
 should a quorum be present. If a quorum is not present, we can wait and have a special meeting 
 once new trustees have been sworn in. That will happen on the 15th. 

 1.  Restructuring of board 
 a.  Chair / Vice Chair -  Current structure is Trustee Bough (Board Chair) / Trustee 

 Ossorio (Vice-Chair). 



 b.  Committee appointments - See below for information on committees. 
 i.  Personnel -  This committee is currently trustees Edgar and Hammond. The 

 personnel committee works on Job Descriptions, new positions to the district 
 and personnel structures in the district. Meets 4-5 times a year. 

 ii.  Budget -  Currently trustees Edgar and Jennings. The budget committee 
 meets 3-4 times between February and August to craft the budget for the 
 coming Fiscal Year. 

 iii.  Scholarship -  This is currently trustee Bough. This committee works in 
 tandem with the FOBSE scholarship committee for our graduating seniors. 

 iv.  Safety  - This committee is currently trustees Edgar and Jennings. One of 
 the committee members sits on the school wide safety committee that school 
 Marshall Matt Daugherty leads. 

 v.  Policy - T  his committee is currently trustees Jennings and Ossorio. 
 Responsible for aligning school district policies with Montana law. Will be 
 meeting quite often in the coming months as new bills impact school 
 operations. 

 vi.  Transportation  - This committee is currently trustees Bough and Hammond. 
 Responsible for making recommendations to the board regarding purchases 
 of transportation vehicles and works on all transportation related issues of 
 the district. Meets 2-3 times per year. 

 vii.  Strategic Plan -  This committee is currently trustees Edgar and Ossorio. The 
 district is in the 2nd year of the most recent strategic plan. This committee 
 meets for a longer period of time during crafting of the plan and 1-2 times 
 per year on implementation. Committee members also called on to work on 
 certain initiatives. 

 viii.  Building / Facilities -  This committee is currently neutral and has assigned 
 trustees Bough and Ossorio. We should consider assigning members to this 
 committee as we start to make long term capital plans as the older areas of 
 the facility begin to age so we have a plan in place for long term 
 maintenance. 

 ix.  Housing - T  his committee is currently trustees Hammond and Ossorio and 
 community member Matt Kidd. This committee meets 6-7 times per year. 
 Main responsibilities moving forward will be to continue work with the 
 school district owned lot on Windy Pass as well as exploring additional 
 housing opportunities for the school district. 

 x.  Suspended Committees: 
 1.  Negotiations - The district is currently in year 1 of a 3 year contract 

 with the Big Sky Teachers Association. Negotiations will take place 
 in the winter / spring of 2025. 

 2.  Bond committee - This committees work is directed at working on 
 any and all bonds or levies that the school district will run. We do 
 not have any plans at this point. Can resurrect this committee at any 
 time. 



 Future Meeting Dates: Regular meeting June 13th, 3:45 p.m. 



Big Sky School District #72 School Board Meeting
Ophir ES Conference Room (3:45pm) 

April 18st, 2023
MINUTES

In attendance:  Loren Bough, Stacy Ossorio, Matt Jennings, Scott Hammond, Kara Edgar, Dustin Shipman, Corky 
Miller, Andrew Blessing, Marlo Mitchem, Brittany Shirley, Tim Sullivan, Libby Grabow, Cristie Tate, John 
Hannahs, Linda Nell, Jeremy Harder, Jolene Romney, Heidi Johnson, Whitney McKenzie, Debbie Bagby, Kim 
Dickerson, Katey Franklin

Meeting called to order at 3:45pm, by Chair Bough

Pledge of Allegiance

Revision(s) to Agenda – None

Public Comment – Non-Agenda Items – None

Approval of Minutes – Trustee Jennings made a motion to approve minutes for the Meeting held March 21st and 
April 7th, Trustee Ossorio seconded the motion.  Motion passed unanimously.

Recognitions and Commendations – Superintendent Shipman recognized and congratulated the LPHS 12th grade 
class on college acceptances.  Chair Bough recognized and thanked the PTO on a successful Pie Auction.

Superintendent’s Report – Dustin Shipman
Report during Committee Reports – Strategic Plan update

OMS/LPHS Principal’s Report – Marlo Mitchem
Read through the 12th grade college acceptance list – over 50 colleges and universities

Elementary Principal’s Report- Brittany Shirley
School presentation from waste management – landfill and recycling program
Staff activities raised over $30k at the Pie Auction
PYP Evaluation Team – 2:15pm, May 10th with BSSD Board (Special Board Meeting)
2nd Grade – trout in the classroom!

DP Coordinator’s Report – Tim Sullivan
12th grade SP internal assessments complete

Shout-out to teachers for support of students
Exam schedule set and students ready
Met with 10th grade students to discuss IB pathways – 50% pursuing DP

Activities Report – John Hannahs
Spring sports moving along – adjusting around winter conditions
Working-on next year’s calendars, transportation, procedures, coach expectations, etc.
Planning around Expedition, Homecoming, etc.
Ordering District, Divisional, and State Basketball banners

Business Manager – Corky Miller



FY23 Budget Funds - current positions in Packet
Met with Budget Committee regarding FY24 – HB279 grants will allow for increased programming

Committee Reports
Strategic Plan Committee – Dr. Shipman reported – Plan attached herein.
Safety and Security committee – Matt Dougherty, District Marshal reported:

Establishing emergency operations plan
Meeting with Bozeman District SRO
Coordinating with Gallatin County Sheriff’s office
Meeting with classes, students, teachers, staff
Researching window/door protection, and vape detection technology

Special Reports
Construction Update – Cristie Tate provided a construction update.
Bond Committee – Trustee Edgar reported.

Discussion and Action Items:
1. Certified Hire – Trustee Jennings made a motion to approve, Trustee Edgar seconded the motion.  Motion 

passed unanimously.
2. Girls Soccer Roster and 8th Grade Participation - Trustee Jennings made the motion to approve, Trustee 

Edgar seconded the motion. Motion passed unanimously.
3. Law Presentation for Students – Tabled until May.
4. MSU Study Update and Addition of Parent Focus Group – Discussion with Katey Franklin.  Trustee 

Jennings made the motion, Trustee Edgar seconded the motion. Motion passed unanimously.
5. 1900 Series of BSSD Policy Manual – Emergency Series - Trustee Jennings made the motion to terminate 

the Temporary Emergency Policies Numbered 1900-1912 and direct the administration to remove the 
policies and related procedures from the policy manual and work with necessary stakeholders to enact this 
motion, Trustee Edgar seconded the motion. Motion passed unanimously.

Consent Agenda: Trustee Jennings made a motion to approve Consent Agenda items, Trustee Edgar seconded the 
motion. – Motion passed unanimously.

1. Warrants and Liabilities
2. Staff

a. Resignation
i. Kyana Saidizand

b. Guest Staff
i. Tesha Distad – Front office

c. Coaches
i. LPHS Football

1. Dustin Shipman - Head
2. James Miranda - Assistant
3. Brian Squillace - Assistant
4. Jeff Helms - Volunteer

3. Out-of-District Students
a. None.

Next BSSD #72 Future Board Meetings:
Special Meeting, May 10th, 2023 at 2:15pm (Wednesday)
Regular Meeting, May 10th, 2023 at 3:45pm (Wednesday)



Adjourned at 4:38pm by Chair Bough

_______________________, Loren Bough, Board Chair

_______________________, Corky Miller, Business Manager/Clerk



St
ra
te
gi
c
Ar
ea
:

1.
Bu
ild
on
ou
rc
ur
re
nt
IB

pr
og
ra
m
to
pr
ov
id
e
a
so
lid

fo
un
da
tio
n
in
th
e
PY
P,
M
YP

an
d

a
rig
or
ou
s
IB
D
P
op
tio
n
in
H
S*

PY
P,
M
YP
,D
P

co
or
di
na
to
rs

Fa
ll
20
22
(P
YP

pr
og
ra
m

ev
al
ua
tio
n)

IB
Fe
es
(s
am
e

co
m
m
itt
m
en
t

as
cu
rre
nt
)

G
en
er
al
Fu
nd

K-
12
fa
cu
lty
/s
ta
ff

Fa
ll
20
23
(M
YP

au
th
or
iz
at
io
n)

G
en
er
al
Fu
nd

Fa
ll
20
22
(D
P

re
-a
ut
ho
riz
at
io
n)

G
en
er
al
Fu
nd

*c
on
si
de
re
xp
an
di
ng
us
e
of

Pa
m
oj
a
an
d
di
ffe
re
nt

pr
og
ra
m
op
tio
ns
in
D
P.

2.
Ex
pa
nd
el
ec
tiv
es
in
th
e
ar
ea
s

of
C
TE

an
d
fo
rm
al
iz
e
an
d

pu
bl
ic
iz
e
fo
rs
tu
de
nt
s
ho
pi
ng
to

pu
rs
ue
th
is
pa
th
.

Su
pe
rin
te
nd
en
t,

LP
H
S
pr
in
ci
pa
l,

Te
ch
di
re
ct
or

In
ve
st
ig
at
e

21
-2
2;
C
ou
rs
e
/

Pa
th
de
sc
rip
to
rs

22
-2
3;
C
ou
rs
es

ta
ug
ht
on
si
te

23
-2
4
(n
ew

fa
ci
lit
y)

TB
D
-1
FT
E

fo
rn
ew

co
ur
se
s
/

pr
og
ra
m
m
in
g
-

G
en
er
al
Fu
nd

an
d
H
B
27
9

3.
In
ve
st
ig
at
e
&
im
pl
em
en
tv
irt
ua
l

le
ar
ni
ng
op
tio
ns
fo
rc
ou
rs
e

of
fe
rin
gs
ac
re
ss
th
e
ac
ad
em
ic

sp
ec
tru
m
to
w
id
en
co
ur
se
op
tio
ns

no
ta
va
ila
bl
e
on
-s
ite
.P
ro
vi
de

co
ns
el
in
g
/g
ui
da
nc
e
to
as
si
st

st
ud
en
ts
in
av
ai
lin
g
th
em
se
lv
es
in

ap
pr
ov
ed
on
lin
e
pr
og
ra
m
m
in
g
as

an
ac
ce
pt
ab
le
pa
rt
of
th
ei
rL
PH
S

jo
ur
ne
y.
(in
cl
ud
in
g
op
tio
ns
fo
r

m
at
h
an
d
w
or
ld
la
ng
ua
ge
)*

Su
pe
rin
te
nd
en
t,

LP
H
S
pr
in
ci
pa
l,

Te
ch
di
re
ct
or

N
ow

-
im
pe
lm
en
ta
tio
n

20
22
-2
02
3
SY

TB
D
-F
TE

on
lin
e
le
ar
ni
ng

co
or
di
na
to
r;

co
st
s
of

ap
pr
op
ria
te

on
lin
e

pr
og
ra
m
m
in
g;

G
en
er
al
Fu
nd

an
d
H
B
27
9

*V
irt
ua
lL
ea
rn
in
g
op
tio
ns

ac
ce
pt
ed
by
st
at
e
of

M
on
ta
na
;h
ig
h
le
ve
ll
ea
rn
in
g;

pr
es
er
ve
th
e
in
te
gr
ity
of
th
e

LP
H
S
di
pl
om
a

*R
ev
ie
w

tim
et
ab
le
fo
r

m
ax
im
um

ef
fic
ie
nc
y
of

st
ud
en
t

ex
pe
rie
nc
e,

te
ac
he
r

ex
pe
rie
nc
e
an
d

co
ur
se

of
fe
rin
gs
.

Fl
ex
ib
le
Pa
th
w
ay
s,
D
yn
am
ic
Pr
og
ra
m

In
or
de
r
to
as
su
re
th
at
w
e

m
ee
tt
he
ne
ed
so
fe
ac
h

st
ud
en
tp
ro
vi
di
ng
pr
og
ra
m

ex
ce
lle
nc
e
an
d
m
ul
tip
le

op
tio
ns
,w
e
w
ill
:

W
H
O

W
H
EN

FI
SC
A
L
N
O
TE

&
SO
U
R
C
E



4.
R
ev
is
e
gr
ad
ua
tio
n

re
qu
ire
m
en
ts
to
ac
co
m
od
at
e
th
e

ex
pa
nd
ed
pa
th
w
ay
s
in
cl
ud
in
g
a

hy
br
id
op
tio
n,
w
hi
ch
se
le
ct
s
fro
m

th
e
IB
,C
TE

an
d
vi
rtu
al

pr
og
ra
m
m
in
g.
*

Su
pe
rin
te
nd
en
t,

LP
H
S
pr
in
ci
pa
l,

C
ou
ns
el
in
g
st
af
f

SY
20
22
-2
02
3

TB
D
-o
nl
in
e

op
tio
ns

G
en
er
al
Fu
nd

an
d
H
B
27
9

*W
ha
tc
la
ss
es
w
ill
re
m
ai
n
a

co
re
co
m
po
ne
nt
of
th
e
LP
H
S

di
pl
om
a?

C
ur
re
nt
St
at
us

20
23
up
da
te

1.
Bu
ild
on
ou
rc
ur
re
nt
IB
pr
og
ra
m
to

pr
ov
id
e
a
so
lid
fo
un
da
tio
n
in
th
e
PY
P,

M
YP

an
d
a
rig
or
ou
s
IB
D
P
op
tio
n
in

H
S*

O
n
Tr
ac
k,
re
-e
va
lu
at
io
n
pr
oc
es
s

fo
rD
P
in
SY

20
22
-2
02
3;
fo
rP
YP

in
SY

20
23
-2
02
4;
au
th
or
iz
at
io
n

fo
rM
YP

in
SY

20
23
-2
02
4

R
e-
ev
al
ua
tio
n

co
m
pl
et
ed
.P
YP

in
re
-e
va
li
n
pr
oc
es
s.

M
YP

on
e
ye
ar

be
hi
nd
sc
he
du
le
.

2.
Ex
pa
nd
el
ec
tiv
es
in
th
e
ar
ea
s
of

C
TE

an
d
fo
rm
al
iz
e
an
d
pu
bl
ic
iz
e
fo
r

st
ud
en
ts
ho
pi
ng
to
pu
rs
ue
th
is
pa
th
.

O
n
Tr
ac
k,
te
am

ha
s
m
et
,y
ea
r

lo
ng
pr
oc
es
s
in
SY

20
22
-2
02
3;

Pa
th
de
sc
rip
to
rs
in
W
in
te
r2
02
3;

fu
ll
of
fe
rin
gs
fa
ll
20
23
.

G
et
tin
g
th
er
e.
N
ew

fa
ci
lit
y
op
en
in
g
up
.

C
TE

cl
as
se
s
an
d

pa
th
s
av
ai
la
bl
e
in

20
23
-2
02
4.

3.
In
ve
st
ig
at
e
&
im
pl
em
en
tv
irt
ua
l

le
ar
ni
ng
op
tio
ns
fo
rc
ou
rs
e
of
fe
rin
gs

ac
re
ss
th
e
ac
ad
em
ic
sp
ec
tru
m
to

w
id
en
co
ur
se
op
tio
ns
no
ta
va
ila
bl
e

on
-s
ite
.P
ro
vi
de
co
ns
el
in
g
/g
ui
da
nc
e

to
as
si
st
st
ud
en
ts
in
av
ai
lin
g

th
em
se
lv
es
in
ap
pr
ov
ed
on
lin
e

pr
og
ra
m
m
in
g
as
an
ac
ce
pt
ab
le
pa
rt
of

th
ei
rL
PH
S
jo
ur
ne
y.
(in
cl
ud
in
g
op
tio
ns

fo
rm
at
h
an
d
w
or
ld
la
ng
ua
ge
)*

O
n
Tr
ac
k,
G
lo
ba
lO
nl
in
e

Ac
ad
em
y
ha
s
ac
ce
pt
ed
us
as
a

pa
rtn
er
,w
e
ar
e
on
e
of
th
e
fir
st

pu
bl
ic
sc
ho
ol
s
th
ey
ar
e
w
or
ki
ng

w
ith
.W
at
in
g
fo
rd
ire
ct
io
n
fro
m
th
e

st
at
e
of
fic
e
of
pu
bl
ic
in
st
ru
ct
io
n
to

ap
pr
ov
e
th
em

as
a
pr
ov
id
er
.

Bu
dg
et
ed
fro
m
H
B
27
9
fo
ra
n

on
lin
e
le
ar
ni
ng
co
or
di
na
to
r.
W
ill

co
nt
in
ue
to
ex
pl
or
e
ad
di
tio
na
l

op
tio
ns
fo
rs
tu
de
nt
s.

So
m
e
st
ud
ne
ts
w
ill

en
ro
ll
in
G
O
A
fo
r

fa
ll
20
23
.O
nl
in
e

le
ar
ni
ng

co
or
di
na
to
rs
til
la

po
si
tio
n
to
be

fil
le
d.

4.
R
ev
is
e
gr
ad
ua
tio
n
re
qu
ire
m
en
ts
to

ac
co
m
od
at
e
th
e
ex
pa
nd
ed
pa
th
w
ay
s

in
cl
ud
in
g
a
hy
br
id
op
tio
n,
w
hi
ch

se
le
ct
s
fro
m
th
e
IB
,C
TE

an
d
vi
rtu
al

pr
og
ra
m
m
in
g.
*

Th
is
w
or
k
w
ill
be
do
ne
in

co
nj
un
ct
io
n
w
ith
th
e
ab
ov
e

bu
ck
et
s.
C
om
m
itt
ee
w
ill
ha
ve

re
cc
om
en
da
tio
ns
to
bo
ar
d
in

ea
rly
w
in
te
r2
02
3
w
ith
fu
ll

im
pl
em
et
at
io
n
in
fa
ll
20
23
.

R
eq
ui
re
m
en
ts
ar
e

cu
rre
nt
ly
fle
xi
bl
e

on
in
di
vi
du
al

ba
si
s"
.



St
ra
te
gi
c
Ar
ea
:

1.
Id
en
tif
y
a

co
m
m
un
ic
at
io
n

le
ad
*

Bu
si
ne
ss
O
ffi
ce

st
af
f,
Ad
m
in
,

bo
ar
d

Ja
nu
ar
y
20
22

to
st
ar
t

Q
ue
st
io
n
M
ar
k

-P
hi
la
nt
hr
op
y

C
om
m
un
ity

in
di
ca
te
s

en
ga
ge
m
en
t

an
d
ha
vi
ng

in
fo
rm
at
io
n

*w
eb
si
te
tra
ffi
c

*c
om
m
un
ity

su
rv
ey
s

2.
St
ud
en
t

In
vo
lv
em
en
t

C
om
m
s
Le
ad
,

St
ud
en
ts
,

C
lu
bs
,C
TE

pr
og
ra
m
,

Ad
m
in

SY
20
22
-2
02
3

C
lu
b
C
os
ts

$1
00
0
pe
rc
lu
b

Ph
ila
nt
hr
op
y

N
ew

fa
m
ily

tra
ns
iti
on

pr
og
ra
m

3.
C
om
m
s

Pl
at
fo
rm

C
om
m
s
Le
ad

Su
m
m
er
20
22

In
cl
ud
ed
in

C
om
m
s
bu
dg
et

G
en
er
al
Fu
nd
/

Ph
ila
nt
hr
op
y

M
on
ito
rs
tu
de
nt

/c
om
m
un
ity

in
vo
lv
em
en
t,

re
ci
pr
oc
al

co
m
m
un
ic
at
io
n

be
tw
ee
n
di
st
ric
t

an
d
co
m
m
un
ity
.

T
he
D
is
tr
ic
tV
oi
ce
:C
om
m
un
ic
at
io
ns

In
or
de
r
to
as
su
re
th
at

ev
er
yo
ne
ha
st
he

in
fo
rm
at
io
n
th
ey
ne
ed
,

w
he
n
th
ey
ne
ed
it,
w
e

w
ill
:

W
H
O

W
H
EN

FI
SC
A
L
N
O
TE

&
SO
U
R
C
E

M
EA
SU
R
ES

O
F
SU
C
ES
S



4.
Pa
rtn
er
w
ith

C
om
m
un
ity

C
om
m
s
Le
ad

Ju
ne
20
22

In
cl
ud
ed
in

C
om
m
s
bu
dg
et

Ph
ila
nt
hr
op
y

Pa
rtn
er
sh
ip

es
ta
bl
is
he
d

w
ith
:A
rts

C
ou
nc
il,
EB
S
/

Lo
ok
ou
t,

BS
C
O
,a
nd

ot
he
rr
el
ev
an
t

co
m
m
un
ity

or
ga
ni
za
tio
ns

5.
W
eb
si
te

C
om
m
s
Le
ad

Ju
ne
-A
ug
us
t

20
22

In
cl
ud
ed
in

C
om
m
s
bu
dg
et

Ph
ila
nt
hr
op
y

W
eb
si
te

fe
at
ur
es
:

M
is
si
on
,

Va
lu
es
,V
is
io
n,

H
is
to
ry
,B
oa
rd
,

St
ud
en
tV
oi
ce
,

Al
um
ni

20
22
up
da
te

20
23
up
da
te

1.
Id
en
tif
y
a
co
m
m
un
ic
at
io
n

le
ad
*

Be
hi
nd
ta
rg
et
.

W
ill
be
in
pl
ac
e

at
la
un
ch
of

ap
p
fo
r

co
m
m
un
ic
at
io
n

s
in
fa
ll
of
20
22

H
ire
d
in
SY

22
-2
3.
Ti
m

Su
lliv
an
.

2.
St
ud
en
tI
nv
ol
ve
m
en
t

O
n
Tr
ac
k
to

ha
ve
st
ud
en
t

gr
ou
p
in
fa
ll.

St
ud
en
t

C
ou
nc
il

in
vo
lv
ed
22
-2
4.

3.
C
om
m
s
Pl
at
fo
rm

O
n
Tr
ac
k
to

la
un
ch

Ap
pt
eg
y,
sc
ho
ol

co
m
m
un
ic
at
io
n

s
ap
p
in
la
te

su
m
m
er
.

C
om
pl
et
e
an
d

su
st
ai
ni
ng



4.
Pa
rtn
er
w
ith
C
om
m
un
ity

O
n
Tr
ac
k.

Pa
rtn
er
in
g
w
ith

Bi
g
Sk
y

C
ha
m
be
rt
o

sy
ne
rg
iz
e

sc
ho
ol

in
fo
rm
at
io
n
w
ith

al
lo
th
er
en
tit
ie
s

in
th
e

co
m
m
un
ity
vi
a

co
m
m
un
ity

w
id
e
pl
at
fo
rm
.

W
e
ar
e

cu
rre
nt
ly

sh
ar
in
g
ou
r

in
fo
rm
at
io
n
w
ith

th
e
co
m
m
un
ity

w
id
e
ca
le
nd
ar

as
w
el
la
s

pa
rtn
er
in
g
w
ith

co
m
m
un
ity

en
iti
es
to

pr
ov
id
e

in
fo
rm
at
io
n
on

th
e
co
m
m
un
ity

pa
ge
of
ou
r

w
eb
si
te
.

5.
W
eb
si
te

O
n
tra
ck
,w
ill

al
ig
n
w
ith

nu
m
be
r3
in

th
is
ar
ea
.

C
om
pl
et
e
an
d

su
st
ai
ni
ng



St
ra
te
gi
c
Ar
ea
:

1.
Su
st
ai
n
a

va
rie
ty
of

ex
ce
lle
nt

ac
ad
em
ic

pr
og
ra
m
s

Ad
m
in
,

pr
og
ra
m

co
or
di
na
to
rs

St
ar
tin
g
no
w,

ta
rg
et
of
20
24

As
pa
rt
of

Pa
th
w
ay
s

G
en
er
al
Fu
nd
-

H
B
27
9

Pr
og
ra
m
s
bu
ilt

in
M
an
ag
eb
ac

2.
C
le
ar
ly

de
fin
e
an
d

do
cu
m
en
tr
ol
es

of
ad
m
in
an
d

su
pp
or
ts
ta
ff

(d
el
in
ea
te

ch
ai
n
of

co
m
m
an
d)
.

C
le
ar
jo
b

de
sc
rip
tio
ns
in

pl
ac
e.

Fa
ll
20
22

0
St
ru
ct
ur
e
in

pl
ac
e

3.
Em

be
d
co
re

va
lu
es
in
to

da
ily
lif
e.

En
tir
e
sc
ho
ol

co
m
m
un
ity
,

fo
cu
s
on

st
ud
en
tl
ea
d.

N
ow

an
d

m
ov
in
g
fo
rw
ar
d

<$
50
00

G
en
er
al
Fu
nd
/

Ph
ila
nt
hr
op
y

Vi
si
bi
lit
y
of
co
re

va
lu
es

th
ro
ug
ho
ut
th
e

ca
m
pu
s

(m
ar
ke
tin
g

m
at
er
ia
ls
,

sh
irt
s,
po
st
er
s,

et
c
et
c
et
c.

L
iv
in
g
O
ur
C
ul
tu
re
of
E
xc
el
le
nc
e

In
or
de
r
to
as
su
re
th
at

ou
r
co
m
m
itm
en
tt
o

ex
ce
lle
nc
e
is
re
fle
ct
ed
in

th
e
lif
e
of
th
e
sc
ho
ol
an
d

ou
r
cu
ltu
re
,w
e
w
ill
:

W
H
O

W
H
EN

FI
SC
A
L
N
O
TE

&
SO
U
R
C
E

M
EA
SU
R
ES

O
F
SU
C
ES
S



4.
St
ud
en
t

Le
ad
er
sh
ip

en
ha
nc
e

cu
ltu
re

St
ud
en
t

co
un
ci
l,
ad
m
in

an
d
ad
vi
so
rs

N
ow

an
d

m
ov
in
g
fo
rw
ar
d

Ti
m
e,
no
t

m
on
ey

co
lla
bo
ra
tiv
e

m
ee
tin
gs
of

st
ud
en
t

le
ad
er
sh
ip

5.
Te
ac
hi
ng

Ex
ce
lle
nc
e
-

w
or
kl
oa
d
an
d

ef
fe
ct
iv
en
es
s

Ad
m
in

Fe
b
-M
ar
ch

Ye
ar
ly

D
ep
en
di
ng
on

FT
E

ad
ju
st
m
en
ts

G
en
er
al
Fu
nd
/

Ph
ila
nt
hr
op
y

An
al
ys
is
of

te
ac
he
rt
o

st
ud
en
tr
at
io
s,

pe
rio
ds
(h
ou
rs
)

ta
ug
ht
;B
SS
D

vs
st
at
e

st
an
da
rd
s.

20

1.
Su
st
ai
n
a
va
rie
ty
of
ex
ce
lle
nt

ac
ad
em
ic
pr
og
ra
m
s

O
n
Tr
ac
k.
W
ill

al
ig
n
w
ith

bu
ck
et
#1
,

O
n
Tr
ac
k.

Al
ig
ns
w
ith

Bu
ck
et
#1
.

2.
C
le
ar
ly
de
fin
e
an
d
do
cu
m
en
t

ro
le
s
of
ad
m
in
an
d
su
pp
or
ts
ta
ff

(d
el
in
ea
te
ch
ai
n
of
co
m
m
an
d)
.

O
n
Tr
ac
k
/

So
m
ew
ha
t

be
hi
nd
.W
ill

ha
ve
a
lo
to
f

th
is
w
or
k
do
ne

by
fa
ll
20
22
,

ho
w
ev
er
no
t

ac
ro
ss
th
e

di
st
ric
t.

St
ill
in

pr
og
re
ss
.A
ny

ne
w
po
si
tio
ns

in
di
st
ric
th
av
e

a
cl
ea
rl
ad
de
r

of
re
po
rti
ng
an
d

sp
ec
ifi
c
du
tie
s.

Jo
b
de
sc
rip
tio
n

re
vi
si
on
s
w
ill

be
gi
n
w
ith
th
e

pe
rs
on
ne
ll

co
m
m
itt
ee
in

su
m
m
er
of

20
23



3.
Em

be
d
co
re
va
lu
es
in
to
da
ily

lif
e.

O
n
tra
ck
to

la
un
ch
SY

20
22
.

As
pa
rt
of
th
e

ne
w
O
PI

ac
cr
ed
ita
tio
n,

sc
ho
ol
s
ar
e

go
in
g
to
ha
ve

to
co
nd
uc
ta

ne
ed
s

as
se
ss
m
en
t

an
d
id
en
tif
y

th
ei
rc
or
e

va
lu
es
as
pa
rt

of
th
at
pr
oc
es
s.

It
hi
nk
th
is
w
ill

be
a
gr
ea
t

op
po
rtu
ni
ty
to

ge
tt
hi
s
st
ar
te
d.

4.
St
ud
en
tL
ea
de
rs
hi
p
en
ha
nc
e

cu
ltu
re

O
n
tra
ck
,

St
ud
en
tc
ou
nc
il

ha
s
ta
ke
n
a

la
rg
e

le
ad
er
sh
ip
ro
le

in
th
e
di
st
ric
t.

St
ud
en
tc
ou
nc
il

is
m
or
e
ac
tiv
e

an
d

re
pr
es
en
ta
tiv
e

th
an
ev
er

be
fo
re
.

5.
Te
ac
hi
ng
Ex
ce
lle
nc
e
-

w
or
kl
oa
d
an
d
ef
fe
ct
iv
en
es
s

Be
hi
nd
fo
rt
hi
s

ye
ar
,h
ow
ev
er

w
e
ar
e
al
w
ay
s

lo
ok
in
g
at

en
ro
llm
en
ta
nd

ad
di
tio
na
l

re
so
ur
ce
s.

At
te
m
pt
in
g
to

tim
et
ab
le
/

as
si
gn
ce
rti
fie
d

fa
cu
lty
to
on
e

le
ss
te
ac
hi
ng

pe
rio
d
pe
rd
ay
.

C
ha
lle
ng
es
ar
e

re
cr
ui
tin
g.



St
ra
te
gi
c
Ar
ea
:

1.
Sc
ho
ol
to

co
m
m
un
ity

co
nn
ec
tio
ns
.

BS
SD

C
ou
ns
el
or
,

C
om
m
un
ity

lia
so
n
(P
TO
,

YC
C
F)

Fa
ll
20
22

$2
5K

Ph
ila
nt
hr
op
y

M
ea
ni
ng
fu
l

in
vo
lv
em
en
to
f

sc
ho
ol
in

co
m
m
un
ity
.

2.
C
om
m
un
ity

to
sc
ho
ol

co
nn
ec
tio
ns
.

.5
FT
E
(P
TO
,

YC
C
F)

Fa
ll
20
22

$2
5K

Ph
ila
nt
hr
op
y

Fa
ci
lit
y
ho
ur
s

ut
iliz
ed
.

3.
Pr
e-
Sc
ho
ol

on
ca
m
pu
s

Bo
ar
d,

Su
pe
rin
te
nd
en
t

Fa
ll
20
22
;

fu
nd
in
g
/

pl
an
ni
ng

de
pe
nd
en
t.

Be
tw
ee
n

$2
00
K
an
d

$5
00
k

de
pe
nd
in
g
on

tim
in
g.
G
en
er
al

Fu
nd

O
pe
ra
tio
ns
/

Ph
ila
nt
hr
op
y

Fa
ci
lit
ie
s

Ki
ds
in
a

ca
m
pu
s

pr
e-
sc
ho
ol
.

Po
lic
y
to
bo
ar
d
on

D
ec
em
be
r1
4t
h
as

in
iti
al
st
ep
.

O
ne
B
ig
Sk
y:
Tw
o-
w
ay
flo
w
:s
ch
oo
la
nd
co
m
m
un
ity

In
or
de
r
to
m
ax
im
iz
e

th
e
m
ut
ua
lb
en
ef
its
of

th
e
sc
ho
ol
to
th
e

co
m
m
un
ity
an
d
th
e

co
m
m
un
ity
to
th
e

sc
ho
ol
,w
e
w
ill
:

W
H
O

W
H
EN

FI
SC
A
L
N
O
TE

&
SO
U
R
C
E

M
EA
SU
R
ES

O
F
SU
C
ES
S

Pr
og
re
ss
R
ep
or
t



4.
Su
st
ai
na
bl
e

Fu
nd
in
g

Bo
ar
d
an
d

Su
pe
rin
te
nd
en
t

O
n-
G
oi
ng

Be
tw
ee
n

$2
50
K
an
d

$5
00
K
pe
rF
Y

Ph
ila
nt
hr
op
y

C
on
tin
ue
d

ex
pa
nd
ed

pr
og
ra
m
m
in
g

an
d
su
st
ai
ne
d

cu
rre
nt

pr
og
ra
m
m
in
g.

20
22
up
da
te

20
23
up
da
te

1.
Sc
ho
ol
to
co
m
m
un
ity

co
nn
ec
tio
ns
.2
.C
om
m
un
ity
to

sc
ho
ol
co
nn
ec
tio
ns
.

Pr
og
re
ss
.H
av
e

ha
d
an
in
iti
al

m
ee
tin
g
of
Bi
g

Sk
y
C
ha
m
be
r

an
d
LM
L

re
ga
rd
in
g
ou
r

st
ud
en
ts

co
m
pl
et
in
g

in
te
rn
sh
ip
s,

re
-e
ng
ag
in
g

th
is
in
la
te

Ju
ne
.C
AP

m
en
to
rin
g
st
ill

ve
ry
po
pu
la
r

w
ith
ou
r

st
ud
en
ts
,

Pa
rtn
er
sh
ip

w
ith
Bi
g
Sk
y

C
ha
m
be
rf
or

"B
ig
Sk
y

Fu
tu
re
s.
"

H
os
te
d
8
on

ca
m
pu
s

pr
es
en
et
at
io
ns

fo
rs
tu
de
nt
s
to

le
ar
n
ab
ou
t

ca
re
er
s
in
th
e

BS
co
m
m
un
ity

an
d
be
yo
nd
.

W
ill
ho
st
a

ca
re
er
fa
ir
in

M
ay
.C
AP

ha
s

m
or
e
m
en
to
rs

th
an
ev
er
y.

Fa
ci
lit
ie
s

co
nt
in
ue
to
be

he
av
ily
us
ed

ou
ts
id
e
of
ou
r

sc
ho
ol
sp
or
ts
.

3.
Pr
e-
Sc
ho
ol
on
ca
m
pu
s

C
O
M
PL
ET
E

C
O
M
PL
ET
E



4.
Su
st
ai
na
bl
e
Fu
nd
in
g

Pr
og
re
ss
.P
TO

is
no
w
a

fu
nd
in
g
pa
rtn
er

w
ith
th
e
sc
ho
ol

di
st
ric
t.
In
th
e

ne
xt
ye
ar
w
e

w
ill
co
nt
in
ue
to

se
ek
ad
di
tio
na
l

pa
rtn
er
s.

PT
O
co
nt
in
ue
s

to
be
a
fu
nd
in
g

pa
rtn
er
.

Ad
di
tio
na
l$
1.
6

m
illi
on
in
Ta
x

C
re
di
t

do
na
tio
ns
to

us
e
to
su
pp
or
t

ge
ne
ra
lf
un
d.

Su
st
ai
na
bi
lit
y
is

hi
gh
at
th
is

po
in
tw
ith
PT
O

an
d
ta
x
cr
ed
it

w
ill
be

m
ax
im
um

of
$5
00
K
fo
ro
ur

sc
ho
ol
di
st
ric
t

fo
rt
he

im
m
ed
ia
te

fu
tu
re
.



Big Sky School District #72 School Board Meeting
Ophir ES Conference Room (8:45am) 

April 28th, 2023
MINUTES

In attendance:  Scott Hammond, Matt Jennings, Kara Edgar, Dustin Shipman, Corky Miller, Andrew Blessing

Meeting called to order at 8:45am, by Trustee Hammond

Pledge of Allegiance

Revision(s) to Agenda – None

Public Comment – Non-Agenda Items – None

Discussion and Action Items:
1. Purchase of Transportation Vehicle – Trustee Jennings made a motion to approve, Trustee Edgar seconded 

the motion.  Motion passed unanimously.
2. Liquidation of School Property- Trustee Jennings made the motion to approve, Trustee Edgar seconded the 

motion. Motion passed unanimously.
3. District Health Insurance – Discussion only.

Next BSSD #72 Future Board Meetings:
Special Meeting, May 10th, 2023 at 2:15pm (Wednesday)
Regular Meeting, May 10th, 2023 at 3:45pm (Wednesday)

Adjourned at 8:52am by Trustee Hammond

_______________________, Loren Bough, Board Chair

_______________________, Corky Miller, Business Manager/Clerk



 05/07/23                                            BIG SKY SCHOOL DISTRICT #72                                 Page: 1 of 1 
 16:46:48                                Statement of Expenditure - Budget vs. Actual Report                Report ID: B100F 
                                          For the FY23 Accounting Period through 7 May 2023 
  
  
 ———————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————— 
                                                  Committed      Committed       Original        Current      Available        % 
    Fund                                       Current Month        YTD        Appropriation   Appropriation  Appropriation Committed 
 ———————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————— 
  201 K-12 GENERAL FUND                            272,224.67    3,020,399.37    3,607,419.09    3,607,419.09      587,019.72  84 % 
  
  210 K-12 TRANSPORTATION FUND                       5,641.34      299,975.45    2,141,306.61    2,141,306.61    1,841,331.16  14 % 
  
  211 K-12 BUS DEPRECIATION FUND                    59,526.00       59,526.00      385,754.23      385,754.23      326,228.23  15 % 
  
  213 K-12 TUITION FUND                              9,957.33      115,003.97      282,912.42      282,912.42      167,908.45  41 % 
  
  214 K-12 RETIREMENT FUND                          46,148.80      429,963.74      675,000.00      675,000.00      245,036.26  64 % 
  
  217 K-12 ADULT EDUCATION FUND                        830.21       15,080.68      238,717.71      238,717.71      223,637.03   6 % 
  
  228 K-12 TECHNOLOGY FUND                          21,284.43      232,898.03      151,463.03      151,463.03      -81,435.00 154 % 
  
  261 K-12 BUILDING RESERVE FUND                     1,181.47      450,393.88      594,764.42      594,764.42      144,370.54  76 % 
  
  
                          



 
 
 
 
 
 

 

 

 
 
 

 

 

 

 





�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

� � � � � � � � �

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�
�
��
�
�
	


��

�
��
�
�
�
�
	
�
�

�


��
�
��

�
 
	

�
!
 
��

"
�
�
�
�
 
#
�
$
�

�


�
�
 
%

�

&
��

�
�

�

%

�

�

�
�
 
�
�
�
�
�

�



�
�
 
'
�
�
(
��

�
 
�

�
 
�


)
�
*
 
$

�

&
*

�


)
�
�
�
�
�
��

� 
%

�

&
��

�
�

�
 
+
#
,
$
�*
 
'


�
$
�
-

�
��
�
.


�
(
 
'


�
$
�

�
�
�
�
�

 
'


�
$
�

�
��

�
� 
%

�

&
��

�
�

�
 
+
/
�
$
�*
 
'


�
$
�
-



�
�
�
�
	
�
�
�

�
�
��
	

�
�
�
��
�
�
��
�
�
�
�
�
�

0


�
 
�
��

��
�
 
1

 
�

2
2
��
 
3

%

'

��
�
�
�
�
 
%

�
$
�
�
�
�
 
�
�


�
 
3

%

'
�
��

�
 
3

%

�
�


�
��

�
 
�

2
�
�


�
�
4
"
��
�
 
3

%

�



�
�
 
�


�
�
 
3

%

5
%
"
4
"
�
$
�


�

 
3

%

0


�
 
%
�
��
��

�

	


�
�
 
1

 
6

�
�
�
.

�
�
�
 
3

%

0
�
�
�
� 
%
�
�
��
 
�
�2
�
 
3

%

	
�7

��
�

�
 
�
�

�


��
�
��

�
 
%
8

�
�
	
�
�
�

�
�
��
	

�
��
�
��
�
	



�
��
�
��
�
	


�
�
�
�
�

�
�

�
�
�
��
��
�
�
��
�
��
��
��
��

"
�
�
$
(
 
�
�
�
 
�
��

��
 
�
��

�
� 
9

�
�
�
�

"
�
�
$
(
 
�
�
�
 
�
��

��
 
/
�
�
��

�
�
�

�
 

"
�
�
$
(
�
�
�
 
�
��

��
 
�
�
�
�
�
$
�
&
�
 
�
��

��
�
�
�

�
�
�

�
�
�
�

�
�
�

�
�


�
�
�

�
�
�

�
�

�
�

�
�

�

�
�

�
�
�
�

�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

	
�


�
�
�
�
�
�
�
�


�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�


�
�
�
�
�

�
�
�


�
�
�
�
�

�
�
�


�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�


�
�
�
�
�

	
�
	
�
�
�
�
�

	
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�


�
�
�
�
�
�
�


�
�
�
�
�
�
�


�

�
�
�
�
�


�
�
�
�
�
�
�
�

!
�
"
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
 

!
�
�
�
�
�
�
�
 


�
�
�
�
�
�
�
�
�
�


�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�

�
�

�
�
�
�

�
�
�
"
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
"
�
�
�
�
�
 

�
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�
 

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
��
�
��

�
	


�
�
	
��


�
�
�
�
	
�
�
�
��

�
�
�
�
	
�
�
�

�
��
�
��

�

�
�
�

�
�
�
�
	
�
�
�
�
�

�
�
�
�
�
	
�
�
�
�
��

�
	
��

�
	
�
�
�
�
�
	
�
�
�

�
�

�
�
�
�
�
�
�
�
��
�	
�
�
�

�
��
�
��

�
	
�
�
�
�
��
	
�
�
�
�
�
 

�
��
�
!
�
�
�
	
�
�
�
�
�

�
�
�
�
�

	
�
�
�
�
�

"
��

�
�	
�
�
�

�
��
�
��

�
	
�
#
�
�
��
	
�
�
�
�
�
 

�

$
�
�
�
	
�
��

��
�
	
%
	
�
�
&
&
��
	
'
� �
�
��
�
�
�
�
	
�
�
�
�
�
�
�
�
	
"
��

�
�
	
'
�

�
�
��

�
	
'
�

"
��

�
�
��

�
	
�
�
&
�
�
�
�
�
�
(

��
�
	
'
�

�
�
�
�
�
	
�
�
�
�
�
	
'
�

)
�

(

�
�
�
�
�

	
'
�

$
�
�
�
	
�
�
��
��

�



�
�
�
�
	
%
	
*
�
�
�
!
�
�
�
	
'
�

$
�
�
�
�	
�
�
�
��
	
+
�&
�
	
'
�



�,
��
��

�
	
-
.

�
�
��
�
��

�
	
�
/


�
�
�
�
	
�
�
�
	
"
��
��

	
"
��

�
�	
0
�
�
�
�


�
�
�
�
	
�
�
�
	
"
��
��

	
#
�
�
��

�
�
��

�
	


�
�
�
�
�
�
�
	
"
��
��

	
+
�
�
�
�
�
�
�
�
	
"
��

��
�
�
�

�
�
��
�
��

�
	


�
�
	
��


�
�
�
�
	
�
�
�
��

�
�
�
�
	
�
�
�

�
��
�
��

�

�
�
�

�
�
�
�
	
�
�
�
�
�

�
�
�
�
�
	
�
�
�
�
��

�
	
��

�
	
�
�
�
�
�
	
�
�
�

�
�

�
�
�
�
�
�
�
�
��
�	
�
�
�

�
��
�
��

�
	
�
�
�
�
��
	
�
�
�
�
�
 

�
��
�
!
�
�
�
	
�
�
�
�
�

�
�
�
�
�

	
�
�
�
�
�

"
��

�
�	
�
�
�

�
��
�
��

�
	
�
#
�
�
��
	
�
�
�
�
�
 

�

$
�
�
�
	
�
��

��
�
	
%
	
�
�
&
&
��
	
'
� �
�
��
�
�
�
�
	
�
�
�
�
�
�
�
�
	
"
��

�
�
	
'
�

�
�
��

�
	
'
�

"
��

�
�
��

�
	
�
�
&
�
�
�
�
�
�
(

��
�
	
'
�

�
�
�
�
�
	
�
�
�
�
�
	
'
�

)
�

(

�
�
�
�
�

	
'
�

$
�
�
�
	
�
�
��
��

�



�
�
�
�
	
%
	
*
�
�
�
!
�
�
�
	
'
�

$
�
�
�
�	
�
�
�
��
	
+
�&
�
	
'
�



�,
��
��

�
	
-
.

�
�
��
�
��

�
	
�
/


�
�
�
�
	
�
�
�
	
"
��
��

	
"
��

�
�	
0
�
�
�
�


�
�
�
�
	
�
�
�
	
"
��
��

	
#
�
�
��

�
�
��

�
	


�
�
�
�
�
�
�
	
"
��
��

	
+
�
�
�
�
�
�
�
�
	
"
��

��
�
�
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
"
�
�
�#

�


$
�%
�&
�
"

�
�
'
�
(
�
"
�
��
�
�
�

	


�

&
�
�
�
�
 
�
�
�


$
�


�
�
 
&
�
��

�

	


�

&
�
�
�
�
 
#
�
$
�

�


�
�
 
:


2

�


'
�
�
��
�
��
��
��
�

/
�
�
��

�
�
�

�
 
%

�
�
�

� 
:
�
$

�
2
��



�
�
�
�

�

�
;
 
0

�
�
�
�
 
%

�
�
�
$
�
�

�

�
;
 
0

�
�
�
�
 
%

�
�
�
$
�
�

�

�
�

�
�

 
�
�
.

�
�

%



�
�
!
�
�
�
 
:



�
�
 
9

�
�
�
�

'
�
�
$
�
�$

�
 
�
��

��
 
:



�
�
 
9

�
�
�
�

�
��

�
�
 
'

��

 
)
�
�
�
�
 
�
�
�
 
:



�
�
 
/
�

:
�
�
�
��

��
�
 
0

�
��
 
�


)
�
�
�
�
�
 
&
�
�
&

%



�
�
!
�
�
�
 
�
��

�
� 
9

�
�
�
�

6
�
�
�
�
$
�
&
�
 
�


)
�
�
�
�
�
 
&
�
�
&

/
�
�
�
�
��
 
/
�
�
��

�
�
�

�
 
�
��

�
7
�
�

6
�
�
�
�
$
�
&
�
 
�

�
�

<
 
'
��

$
�
<
 
�
��

��
�

'
�
�
$
�
�$

�
 
�
��

��
 
�
��

�
� 
9

�
�
�
�

�
��

�
�
 
'

��

 
/
�
�
�
�
��

/
�
�
��

�
�
�

�
 
�



�
�

:
�
�
�
��

��
�
 
0

�
��
 
/
�
�
�
�
��

%



�
�
!
�
�
�
 
�
�
�
�

'
�
�
$
�
�$

�
 
�
��

��
 
�
�
�
$
�
 
/
�
�
�
�
��

'
�
�
$
�
�$

�
 
�
��

��
 
�

�
 
/
�
�
�
�
��

�
�
"
�
�
�#

�


$
�%
��
'


)
�
*
��
�
�
 

:



�
�
 
9

�
�
�
�

/
�
�
�
�
��
 
�
��

�
�
 
'

��

 
�
�
�
�
�

=
�
�
�
�
�
�



�
�
 
#
��

$
�
�
�$

�
�

/
�
�
�
�
��
 
'
�
�
(
��

�
 
�

�
 
/
�
�
��

�
�
�

�
 
�
��

�
7
�
�

%


�
)
 
'
�
�
&

%


�
)
 
'
��

$
�

+
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
 
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�




�
�
�
�
�

�
�


�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

	
�


�
�
�
�
�

	
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�
�


�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�


�




�
�
�
�
�

�
�
�
�
�
�
�
�
 

�
�


�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

!
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

!
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�



�
�

�
�
�
�
�
	
�
�
�
�
�
�
�
�
�
	
�
�
��

�



�
�

�
�
�
�
�
	
�
�
�
��

�
�
�
�
	
1
�
�
&

#
�
�
��

�
�
��

�
	
�
�
�
�
�
�
�	
1
�
�
�
�
&
��

�
�
�
�
��

�

2
3
	
$

�
�
�
�
	
�
�
�
�
�
�
�
��

�

4
3
	
$

�
�
�
�
	
�
�
�
�
�
�
�
��

�

�
�
�
�
�

	
�
�
!
�
�

�
�
�
�
�
�
�
�
�
	
1
�
�
�
�
	
0
�
�
�
�

�
�
�
�
�
��
�
	
"
��
��

	
1
�
�
�
�
	
0
�
�
�
�

+
��

�
�
	
�
�
��
	
�
�
�
�
�
	
�
�
�
	
1
�
�
�
�
	
#
�

1
�
�
�
��

��
�
	
$

�
��
	
�
�
�
�
�
�
�
�
	
�
�
�
�

�
�
�
�
�
�
�
�
�
	
"
��

�
�	
0
�
�
�
�

*
�
�
�
�
�
�
�
�
	
�
�
�
�
�
�
�
�
	
�
�
�
�

#
�
�
�
�
��
	
#
�
�
��

�
�
��

�
	
�
��
�
,
�
�

*
�
�
�
�
�
�
�
�
	
"
�
�
�

5
	
�
��
�
�
5
	
"
��

��
�

�
�
�
�
�
��
�
	
"
��
��

	
"
��

�
�	
0
�
�
�
�

+
��

�
�
	
�
�
��
	
#
�
�
�
�
��

#
�
�
��

�
�
��

�
	
�
�
�
�
�

1
�
�
�
��

��
�
	
$

�
��
	
#
�
�
�
�
��

�
�
�
�
�
�
�
�
�
	
�
�
�
�

�
�
�
�
�
��
�
	
"
��
��

	
"
�
�
�
�
	
#
�
�
�
�
��

�
�
�
�
�
��
�
	
"
��
��

	
�
�
�
	
#
�
�
�
�
��

1
�
�
�
�
	
0
�
�
�
�

#
�
�
�
�
��
	
+
��

�
�
	
�
�
��
	
�
�
�
�
�

6
�
�
�
�
�
�
�
�
�
�
	
�
��
�
�
�
��
�
�

#
�
�
�
�
��
	
�
�
�
�
��

�
	
+
�
�
	
#
�
�
��

�
�
��

�
	
�
��
�
,
�
�

�
�
�
�
	
�
�
�
�

�
�
�
�
	
�
��
�
�



�
�

�
�
�
�
�
	
�
�
�
�
�
�
�
�
�
	
�
�
��

�



�
�

�
�
�
�
�
	
�
�
�
��

�
�
�
�
	
1
�
�
&

#
�
�
��

�
�
��

�
	
�
�
�
�
�
�
�	
1
�
�
�
�
&
��

�
�
�
�
��

�

2
3
	
$

�
�
�
�
	
�
�
�
�
�
�
�
��

�

4
3
	
$

�
�
�
�
	
�
�
�
�
�
�
�
��

�

�
�
�
�
�

	
�
�
!
�
�

�
�
�
�
�
�
�
�
�
	
1
�
�
�
�
	
0
�
�
�
�

�
�
�
�
�
��
�
	
"
��
��

	
1
�
�
�
�
	
0
�
�
�
�

+
��

�
�
	
�
�
��
	
�
�
�
�
�
	
�
�
�
	
1
�
�
�
�
	
#
�

1
�
�
�
��

��
�
	
$

�
��
	
�
�
�
�
�
�
�
�
	
�
�
�
�

�
�
�
�
�
�
�
�
�
	
"
��

�
�	
0
�
�
�
�

*
�
�
�
�
�
�
�
�
	
�
�
�
�
�
�
�
�
	
�
�
�
�

#
�
�
�
�
��
	
#
�
�
��

�
�
��

�
	
�
��
�
,
�
�

*
�
�
�
�
�
�
�
�
	
"
�
�
�

5
	
�
��
�
�
5
	
"
��

��
�

�
�
�
�
�
��
�
	
"
��
��

	
"
��

�
�	
0
�
�
�
�

+
��

�
�
	
�
�
��
	
#
�
�
�
�
��

#
�
�
��

�
�
��

�
	
�
�
�
�
�

1
�
�
�
��

��
�
	
$

�
��
	
#
�
�
�
�
��

�
�
�
�
�
�
�
�
�
	
�
�
�
�

�
�
�
�
�
��
�
	
"
��
��

	
"
�
�
�
�
	
#
�
�
�
�
��

�
�
�
�
�
��
�
	
"
��
��

	
�
�
�
	
#
�
�
�
�
��

1
�
�
�
�
	
0
�
�
�
�

#
�
�
�
�
��
	
+
��

�
�
	
�
�
��
	
�
�
�
�
�

6
�
�
�
�
�
�
�
�
�
�
	
�
��
�
�
�
��
�
�

#
�
�
�
�
��
	
�
�
�
�
��

�
	
+
�
�
	
#
�
�
��

�
�
��

�
	
�
��
�
,
�
�

�
�
�
�
	
�
�
�
�

�
�
�
�
	
�
��
�
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

6
�
�
�
�
$
�
&
�
 
'
�
�
&

6
�
�
�
�
$
�
&
�
 
�

�
�

<
 
'
��

$
�
<
 
�
��

��
�

'
�
7
��

�
 
�
��

��
�
 
9

�
�
�
�

/
�
�
��

�
�
�

�

'
�
7
�

�
�
�
�
�
$
�
&
�
 
"
�
�
�
 
1

 
�
�
�


)

�
�
�
�
�
$
�
&
�
 
:

$
(
 
>



�$

�

�
�
�
�
�
$
�
&
�
 
�
�
�
�
��

�

'
�
�
(
��

�
 
�

�
 
�
�
�
�&

��
�

�
,
#
�
-
��
��
�
�%
�.
"
�
�/
�
�
	

�
$
�
�
�
�
 
0

�
��
 
>

�
�

�
�
!

�
$
�
�
�
�
 
0

�
��
 
�
�
$
(
2
��
�

�
$
�
�
�
�
 
0

�
��
 
�
��

)
 
'
�
�
&

�
$
�
�
�
�
 
0

�
��
 
�
��

)
 
'
��

$
�

�
�

�
�

 
	

�
�
��

:
�
�
�
��

��
�
 
0

�
��
 
�


)
�
�
�
�
�

:



�
�
 
9

�
�
�
�

/
�
�
��

�
�
�

�
 
�
��

�
7
�
�

�
��

��
�
 
9

�
�
�
�

=
�
�
�
�
9

�



�
�
 
#
��

$
�
�
�$

�
�

/
�
�
�
�
��
 
�
��

�
�
 
'

��

 
�
�
�
�
�

�


�
 
�


&
 
:



�
�
 
9

�
�
�
�

%


�
)
 
�
�
�
 
9



�
�
�
�
 
&
�
�
&

%


�
)
 
�
�
�
 
9



�
�
�
�
 
'
��

$
�

6
�
�
�
�
$
�
&
�
�
 
'
�
�
&
 
9

�
�
�
�

6
�
�
�
�
$
�
&
�
�
 
�

�
�

<
 
'
��

$
�
<
 
�
��

��
�

�


�
 
�


&
 
�
��

�
 
9

�
�
�
�

'
�
7
�

/
�
�
��

�
�
�

�

�
�
�
�
�
$
�
&
�
 
:

$
(
 
>



�$

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

+
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

	
�
	
�
�
�
�
�

	
�
�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
 

�
�


�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�



�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�


�
�
�
�
�

�
�
�


�
�
�
�
�

	
�

�
�
�
�
�

	
�


�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�
�
�
�
�
�
�
�


�
	
�
�
�
�
�


�


�
�
�
�
�
�


�



�
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

!
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

*
�
�
�
�
�
�
�
�
	
�
�
�
�

*
�
�
�
�
�
�
�
�
	
"
�
�
�

5
	
�
��
�
�
5
	
"
��

��
�

�
�
,
��

�
	
"
��

��
�
	
0
�
�
�
�

#
�
�
��

�
�
��

�

�
�
,
�

+
�
�
�
�
�
�
�
�
	

�
�
�
	
%
	
�
�
�
�
�

+
�
�
�
�
�
�
�
�
	
1
�
�
�
	
7

�
��
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�
��

�

�
�
�
�
��

�
	
+
�
�
	
�
�
�
��

��
�

�
�
�
�
�
�
	
$

�
��
	
7

�
�
�
�
�
�

�
�
�
�
�
�
	
$

�
��
	
�
�
�
�
&
��
�

�
�
�
�
�
�
	
$

�
��
	
�
��
�
	
�
�
�
�

�
�
�
�
�
�
	
$

�
��
	
�
��
�
	
�
��
�
�

�
�
�
�
�

	


�
�
��

1
�
�
�
��

��
�
	
$

�
��
	
�
�
�
�
�
�
�
�

1
�
�
�
�
	
0
�
�
�
�

#
�
�
��

�
�
��

�
	
�
��
�
,
�
�

"
��

��
�
	
0
�
�
�
� 6
�
�
�
�
0
�
�
�
�
�
	
�
��
�
�
�
��
�
�

#
�
�
�
�
��
	
+
��

�
�
	
�
�
��
	
�
�
�
�
�

�
�
�
	
+
�
�
�
	
1
�
�
�
�
	
0
�
�
�
�

�
�
�
�
	
�
�
�
	
0
�
�
�
�
�
	
�
�
�
�

�
�
�
�
	
�
�
�
	
0
�
�
�
�
�
	
�
��
�
�

*
�
�
�
�
�
�
�
�
�
	
�
�
�
�
	
0
�
�
�
�

*
�
�
�
�
�
�
�
�
�
	
"
�
�
�

5
	
�
��
�
�
5
	
"
��

��
�

�
�
�
	
+
�
�
�
	
"
��

�
	
0
�
�
�
�

�
�
,
�

#
�
�
��

�
�
��

�

+
�
�
�
�
�
�
�
�
	
1
�
�
�
	
7

�
��
�

*
�
�
�
�
�
�
�
�
	
�
�
�
�

*
�
�
�
�
�
�
�
�
	
"
�
�
�

5
	
�
��
�
�
5
	
"
��

��
�

�
�
,
��

�
	
"
��

��
�
	
0
�
�
�
�

#
�
�
��

�
�
��

�

�
�
,
�

+
�
�
�
�
�
�
�
�
	

�
�
�
	
%
	
�
�
�
�
�

+
�
�
�
�
�
�
�
�
	
1
�
�
�
	
7

�
��
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�
��

�

�
�
�
�
��

�
	
+
�
�
	
�
�
�
��

��
�

�
�
�
�
�
�
	
$

�
��
	
7

�
�
�
�
�
�

�
�
�
�
�
�
	
$

�
��
	
�
�
�
�
&
��
�

�
�
�
�
�
�
	
$

�
��
	
�
��
�
	
�
�
�
�

�
�
�
�
�
�
	
$

�
��
	
�
��
�
	
�
��
�
�

�
�
�
�
�

	


�
�
��

1
�
�
�
��

��
�
	
$

�
��
	
�
�
�
�
�
�
�
�

1
�
�
�
�
	
0
�
�
�
�

#
�
�
��

�
�
��

�
	
�
��
�
,
�
�

"
��

��
�
	
0
�
�
�
� 6
�
�
�
�
0
�
�
�
�
�
	
�
��
�
�
�
��
�
�

#
�
�
�
�
��
	
+
��

�
�
	
�
�
��
	
�
�
�
�
�

�
�
�
	
+
�
�
�
	
1
�
�
�
�
	
0
�
�
�
�

�
�
�
�
	
�
�
�
	
0
�
�
�
�
�
	
�
�
�
�

�
�
�
�
	
�
�
�
	
0
�
�
�
�
�
	
�
��
�
�

*
�
�
�
�
�
�
�
�
�
	
�
�
�
�
	
0
�
�
�
�

*
�
�
�
�
�
�
�
�
�
	
"
�
�
�

5
	
�
��
�
�
5
	
"
��

��
�

�
�
�
	
+
�
�
�
	
"
��

�
	
0
�
�
�
�

�
�
,
�

#
�
�
��

�
�
��

�

+
�
�
�
�
�
�
�
�
	
1
�
�
�
	
7

�
��
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�
�
�
�
$
�
&
�
 
"
�
�
�
 
�
�
�
 
�
�
�


)

�
�
�
�
�
$
�
&
�
 
�
�
�
�
��

�

�
�
'
�
�
� 
��
��
�

:



�
�
 
9

�
�
�
�

�
�
&
�
�$

 
'


�
$
�
 
+
�
��

�
�
�
<
 
�
�
�
��

-

/
�
�
��

�
�
�

�
 
>

�
��

 
�
��

�

�
��

��
�
 
9

�
�
�
�

�
�
�
�
�
$
�
&
�
 
�
��

��
�
�
�

�
�,
#
��
0
1
2
�
�/
��
,

6
�
�
�
�
$
�
&
�
 
'


�
$
�
 
�
��

�

%
�7

��
 
'


�
$
�
 
�
��

�

�
�
�
�
�
$
�
&
�
 
'


�
$
�
 
�
��

�

�
��
��
��
�

.
3�
3,
3�
3�
��


�
�
"


�
�
�

�

�
��

�
�
�
�

#
4
�
�


��


�

�
*
�
*
"
*
/
*
 
�
��

�
�
�
�
 
/
�
�
�
�
��

#
4
�
�


��


��
�
�
�
�
�
��
 
5

#
,
�
�
�
�

�
 
'
�
��

�
 
�
��

��
�

%
�
�

&
!
 
�

2
2
��
 
�
�
�
��

�
*
�
*
"
*
/
*
 
#
,
�
�
�
�

�
 
�
�
�
 
%
�
�

&
!
 
'


�
$
�

�
��

�
 

�
�
�
�
�
��
�
��
�
��
�

/
�
�
�
�
��
 
0

��
�

.

 
�
�
�
��

�
�
�

#
4
�
�


��


�

/
�
�
�
�
��
 
�
,
�
�
�
�

�
 
.

�
��
 
��

�


��

�
�

�
 
1

 
�
��

�
�
��

�

/
�
�
�
�
��
 
�
�

�
�
2
�

�
�
 
�
�
�
�

�
�
 
�
*
�

/
�
�
�
�
��
 
9

��
�
�

/
�
�
�
�
��
 
�

�
�
�
� 
&
�
�
�
��

 
1

 
�
��

�
�
��

�

/
�
�
�
�
��
 
%
�
�

*
 
'
�
�
�
� 
�
��

��
�

/
�
�
�
�
��
 
>

�
�

�
�
!
 
?
�
�
�
�
�

�
�

�
�

�
 
�

�
�

�
�

�
�

�
�

�
�

 
�
�

�
�

�
�
�

�
�

�
�
�


�
!
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�
�


�


�
�
�
�
�
�


�
�
�
�
�
�
�
�

!
�
+
�
�
�
�
 


�
	
�
�
�
�
�


�


�
�
�
�
�
�


�
�
�
�
�
�
�
�


�
�
	
�
�
�
�
�


�
�


�
�
�
�
�

!
�
�
�
�
�
�
�
 


�


�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�
�

 
�
�
+
�
�
�
�
 

�
�


	
�
�
�
�
�
�
�

�
�
�
�
�
�
�
 

�
�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
	
�
�
�
�
�

�
�
�
�
�
�
�
�
 

�
�


�
�
�
�
�
�
�
�

�
�
�
	
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
!
�
�
�
�
 

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
�

�
4
�
�
4
�
�
�
�

+
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

+
�
�
�
�
�
�
�
�
	

�
�
�
	
�
�
�
	
�
�
�
�
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�
��

�

1
�
�
�
�
	
0
�
�
�
�

�
�
�
�
��
	
�
�
�
�
�
	
�
�
��
�
�
�
5
	
�
�
�
��
 

#
�
�
��

�
�
��

�
	
7

�
��

	
+
��

�

"
��

��
�
	
0
�
�
�
�

+
�
�
�
�
�
�
�
�
	
"
��

��
�
�
�

*
�
�
�
�
�
�
�
�
	
�
�
�
�
�
	
+
��
�

�
�,
��
	
�
�
�
�
�
	
+
��
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�
�
	
+
��
�

�
��

�
�
�
�

�
�
�
�

�
#
�
	
�
��

�
�
�
�
	
#
�
�
�
�
��

�
�
�
�
�
��

�
	
�
�
��

�
	
"
��

��
�

�
�
�
�
�
�
	
�
�
&
&
��
	
�
�
�
��

�
�
�
�

�
#
�
	
�
�
�
�
�
��

�
	
�
�
�
	
�
�
�
�
�
�
	
�
�
�
�
�
	
+
��
�
	

#
�
�
�
�
��
	
$

��
�
�
!
	
�
�
�
��
�
�
�

#
�
�
�
�
��
	
�
�
�
�
�
��

�
	
!
�
��
	
��

�
�
��
�
��

�
	
%
	
"
��
�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
�
&
�
�
�
�
	
"
�
�
�

�
�
	
4
�
.

#
�
�
�
�
��
	
0
��
�
�

#
�
�
�
�
��
	
�

�
�
�
�	
�
�
�
�
��
	
%
	
"
��
�
�
��

�

#
�
�
�
�
��
	
�
�
�

�
	
�
�
�
�
�	
�
��

��
�

#
�
�
�
�
��
	
7

�
�
�
�
�
�
	
8
�
�
�
�
�

+
�
�
�
�
�
�
�
�
	

�
�
�
	
�
�
�
	
�
�
�
�
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�
��

�

1
�
�
�
�
	
0
�
�
�
�

�
�
�
�
��
	
�
�
�
�
�
	
�
�
��
�
�
�
5
	
�
�
�
��
 

#
�
�
��

�
�
��

�
	
7

�
��

	
+
��

�

"
��

��
�
	
0
�
�
�
�

+
�
�
�
�
�
�
�
�
	
"
��

��
�
�
�

*
�
�
�
�
�
�
�
�
	
�
�
�
�
�
	
+
��
�

�
�,
��
	
�
�
�
�
�
	
+
��
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�
�
	
+
��
�

�
��

�
�
�
�

�
�
�
�

�
#
�
	
�
��

�
�
�
�
	
#
�
�
�
�
��

�
�
�
�
�
��

�
	
�
�
��

�
	
"
��

��
�

�
�
�
�
�
�
	
�
�
&
&
��
	
�
�
�
��

�
�
�
�

�
#
�
	
�
�
�
�
�
��

�
	
�
�
�
	
�
�
�
�
�
�
	
�
�
�
�
�
	
+
��
�
	

#
�
�
�
�
��
	
$

��
�
�
!
	
�
�
�
��
�
�
�

#
�
�
�
�
��
	
�
�
�
�
�
��

�
	
!
�
��
	
��

�
�
��
�
��

�
	
%
	
"
��
�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
�
&
�
�
�
�
	
"
�
�
�

�
�
	
4
�
.

#
�
�
�
�
��
	
0
��
�
�

#
�
�
�
�
��
	
�

�
�
�
�	
�
�
�
�
��
	
%
	
"
��
�
�
��

�

#
�
�
�
�
��
	
�
�
�

�
	
�
�
�
�
�	
�
��

��
�

#
�
�
�
�
��
	
7

�
�
�
�
�
�
	
8
�
�
�
�
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

/
�
�
�
�
��
 
.



�
 
�
��

��
�

/
�
�
�
�
��
 
0



�
 
�

2
2
��
�

/
�
�
�
�
��
 
:


2
 
�
�

.

 
:
�
�
�
�
�
�

�
 
�
!
�
�
�
�

�
�
�


��


�

@
7
�
�
�
�
�
�
 
�
��

$
�
�
�$

�
� 
�



�
�

>
�
$
�
 
:


�

 
'
�


�
)
��

�
 
�


��
�
 



�

@
7
�
�
�
�
�
�
 
�
&
�
��

(
��

�
 
�



�
�

@
7
�
�
�
�
�
�
 
>

�
$
�
�
�
�$

�
� 
�



�
�
 
�
*
�

A
�
$
(
�

�
 
/
�
B
.

�
��
 
/
�
�
&
�
$
�
�

�
�
4
&
�

�

�

'
�


�
)
��

�
 
/
�
�


��

�
�

�

@
7
�
�
�
�
�
�
 
'
�


�
)
��

�
 
�
�
$

�
2
��



�
�
�
�

�

/
�
�


��

�
�

6
�
�
�
 
�
�
!
.

�
��

"
�
&
�
 
�
�
�
 
$

�
�

�
�
�
�
�
��

�
 
�
�
�
��
 
'
�
�
$
�
�
�
 
/
�
�
�
�
��

@
"
�
 
'
�
��

�

	
�
�
�
<
 
'


��
 
$
�
)
��

 
�
�
�
 
"
�
�
�

��
�
�
�

�
�

:

��
�
�
 
�
�
�
�
�
 
	

��
�
�
�
�

�
�

'

��
�
�
 
%

�
$
�
�
�
�
 
2
�


�
�

'
�
��

�
 
�
�
�
 
2
��
�
�
 
$

�
�
 
&
�
��

�

>


�
�$

 
#
�
�
�
!
 
�
�


�
��

�

/
�
�
�
�
��
 
�



�
�
 
/
�
@

 
)


�
�

/
�
�
�
�
��
 
5
%
"
4
"
�
$
�


�

/
�
�
�
�
��
 
0



�
 
%
�
��
��

�
�

�
�
�
�
�
��

�
 
�
�
�
��
 
2
��

��
�
�
�

/
�
�
�
�
�

�
 
�
��

��
�
�
�
 
'
��

�
<
"
0

'

/
�
�
�
�
��
 
��

�
�
�
�

�
 
�
��

C
��

�

	
�
�
�
%

�

4
�
�
�
7
�
�

/
�
�
�
�
��
 
2
�


�
��

�

/
�
�
�
�
��
 
"
��
�

�
�
�

�
�
�

�
�

�
�
�

�
�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�

�
�
�

�
�
�

�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
 
�
�
�
�
 

�
�
�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�
�

�
�


�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�


	
�
�
�
�
�

�
�


	
�
�
�
�
�

�
�
�


�
�
�
�
�

�
�
�


�
�
�
�
�

	
�
�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�


�
�
�
�
�
�
�


�

�
�
�
�
�


�

�
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

#
�
�
�
�
��
	
!
�
�
�
	
�
��

��
�

#
�
�
�
�
��
	
$

�
�
�
	
�
�
&
&
��
�

#
�
�
�
�
��
	
1
�
�
&
	
�
�
�
!
	
1
�
�
�
�
�
��

�
	
�
�
�
�
�
�

9
,
�
�
�
�
�
�
	
�
��
�
�
�
��
�
�	
�
�
�
�
�

7
�
�
�
	
1
�
�
�

	
�
��

�
�
��

�
	
�
�
��
�
	
�
�
�

9
,
�
�
�
�
�
�
	
�
�
�
��

�
��
�
	
�
�
�
�
�

9
,
�
�
�
�
�
�
	
7

�
�
�
�
�
��
�
�	
�
�
�
�
�
	
4
�
.

:
�
�
�
�
�
�
	
#
�
;
!
�
��
	
#
�
�
�
�
�
�
��

�
�
(
�
�
�
�
�
�

�
��

�
�
��

�
	
#
�
�
�
��
�
��

�

9
,
�
�
�
�
�
�
	
�
��

�
�
��

�
	
�
�
�
�
�
&
��

�
�
�
�
��

�

#
�
�
�
��
�
�

*
�
�
�
	
�
�
�
!
�
��


�
�
�
	
�
�
�
	
�
�
�
�

+
�
�
�
�
��

�
	
�
�
�
��
	
�
�
�
�
�
�
�
	
#
�
�
�
�
��

9

�
	
�
�
��

�



�
�
�
5
	
�
�
��
	
�
�
�
��
	
�
�
�
	

�
�
�

��
�
�
��

�
�

1
�
��
�
�
	
�
�
�
�
�
	


��

�
�
�
��

�
�

�
�
��
�
�
	
�
�
�
�
�
�
�
�
	
&
��

�
�
�

�
�
��

�
	
�
�
�
	
&
��
�
�
	
�
�
�
�
	
�
�
��

�

7
�
�
��
	
�
�
�
�
�
	
"
��

�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
�
	
#
�
9
	
�
�
�
�
� #
�
�
�
�
��
	
)
�

(

�
�
�
�
�

#
�
�
�
�
��
	
$

�
�
�
	
�
�
��
��

�
�

+
�
�
�
�
��

�
	
�
�
�
��
	
&
��

��
�
�
�

#
�
�
�
�
��

�
	
"
��

��
�
�
�
	
�
��
�

5

$

�

#
�
�
�
�
��
	
��

�
�
�
��

�
	
�
��
<
��

�



�
�
�
�
�
�

(
�
�
�
,
�
�

#
�
�
�
�
��
	
&
��

�
�
��

�

#
�
�
�
�
��
	

��
�

#
�
�
�
�
��
	
!
�
�
�
	
�
��

��
�

#
�
�
�
�
��
	
$

�
�
�
	
�
�
&
&
��
�

#
�
�
�
�
��
	
1
�
�
&
	
�
�
�
!
	
1
�
�
�
�
�
��

�
	
�
�
�
�
�
�

9
,
�
�
�
�
�
�
	
�
��
�
�
�
��
�
�	
�
�
�
�
�

7
�
�
�
	
1
�
�
�

	
�
��

�
�
��

�
	
�
�
��
�
	
�
�
�

9
,
�
�
�
�
�
�
	
�
�
�
��

�
��
�
	
�
�
�
�
�

9
,
�
�
�
�
�
�
	
7

�
�
�
�
�
��
�
�	
�
�
�
�
�
	
4
�
.

:
�
�
�
�
�
�
	
#
�
;
!
�
��
	
#
�
�
�
�
�
�
��

�
�
(
�
�
�
�
�
�

�
��

�
�
��

�
	
#
�
�
�
��
�
��

�

9
,
�
�
�
�
�
�
	
�
��

�
�
��

�
	
�
�
�
�
�
&
��

�
�
�
�
��

�

#
�
�
�
��
�
�

*
�
�
�
	
�
�
�
!
�
��


�
�
�
	
�
�
�
	
�
�
�
�

+
�
�
�
�
��

�
	
�
�
�
��
	
�
�
�
�
�
�
�
	
#
�
�
�
�
��

9

�
	
�
�
��

�



�
�
�
5
	
�
�
��
	
�
�
�
��
	
�
�
�
	

�
�
�

��
�
�
��

�
�

1
�
��
�
�
	
�
�
�
�
�
	


��

�
�
�
��

�
�

�
�
��
�
�
	
�
�
�
�
�
�
�
�
	
&
��

�
�
�

�
�
��

�
	
�
�
�
	
&
��
�
�
	
�
�
�
�
	
�
�
��

�

7
�
�
��
	
�
�
�
�
�
	
"
��

�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
�
	
#
�
9
	
�
�
�
�
� #
�
�
�
�
��
	
)
�

(

�
�
�
�
�

#
�
�
�
�
��
	
$

�
�
�
	
�
�
��
��

�
�

+
�
�
�
�
��

�
	
�
�
�
��
	
&
��

��
�
�
�

#
�
�
�
�
��

�
	
"
��

��
�
�
�
	
�
��
�

5

$

�

#
�
�
�
�
��
	
��

�
�
�
��

�
	
�
��
<
��

�



�
�
�
�
�
�

(
�
�
�
,
�
�

#
�
�
�
�
��
	
&
��

�
�
��

�

#
�
�
�
�
��
	

��
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

#
��

$
�
�
�$

�
� 
"
�
��

 
1

 
�
��

�
�
��

�

>
�
$
�
�
�
�$

�
� 
�
�
��

�
�
�
�
�
��

�
 
�
�
�
��
 
6

�
�
�
�
�
��
 
/
�
�
�
�
��

	


�
�
 
1

 
6

�
�
�
.

�
�
�

/
�
�
�
�
��
 
0

�
�
�
� 
%
�
�
��
 
�
�2
�

	
�
�
�
 
�
�
$
(
�
�
�
 
/
�
�
�
�
�
�
�
�

�

/
�
�
�
�
��
 
$
�
�
�
.


�
(

/
�
�
�
�
��
 
�
$
$
�
�

�
��

�

�
�
�
�
�
B


&
 
�
D


�&

�
�
�
�

"
�
�
�
<
 
�
�
E


�
�
<
 
�
�
�
 
)
�
��

�
$
�

/
�
�
�
�
��
 
&
�


�
)
��

�
 
�
�
��

�
��

�
� 
/
�
�
&
�
$
�
�

�
�

�


��
�
��

�
 
%
8

@
.

�
�
�
 
"
�
�
��

��
�

'


�
$
�
��
�
�

@
.

�
�
�
 
>


7
�
B
/
�

�
�
�
�
�
�
�
��
 
�
�
�

#
�
�
�
)
��
�
�
 
)
�
�
�
��

�
�
<
 
&
�

�
�
$
�
�

�
<
 
�
��
B
2
��
�
�
�
�
�

�
<

�
�
�
 
&
�
�
�
.

�
!
�

�
�
��

$
�
�7

�
 
�
�
�



	
�
�


 


�
�
�
�
�
�



�
�
 
&
�


�
)
��

�

/
�
�
�
�
��
 
�
�
.

 


�
�
�
�
�
�



�
�
 
�
��

$
�
�
�$

�
�

:
�
&
��

$
�
 
$

�
$
�
�
�
�
 
�
@

9

�
�
�
�

��
�
 
�


�
�2
�$

�
�
�

�
�
 
�
�
�
 
�
�
�
��
�

�
�

>
�
$
�
�
�
�$

�
� 
�



�
�
B
��

 

#
��

$
�
�
�$

�
� 
�



�
�
B
��

�
��
�
 
�
&
�
��

(
��

�
 
�


�
�2
�$

�
�
�

�
�

/
�
�
&
�
$
�
 
�
�
�
 
3

%

/
�
�


��

�
�

6
�
�
�
 
�
�
!
.

�
��

"
�
&
�
 
�
�
�
 
$

�
�

�
�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�


�




�
�
�
�
�


�




�
�
�
�
�


�


�
�
�
�
�
�


�


�
�
�
�
�
�


�


�
�
�
�
�
�


�


�
�
�
�
�
�


�
�


�
�
�
�
�


�
�


�
�
�
�
�


�
�


�
�
�
�
�


�
�

�
�
�
�
�


�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

	
�


�
�
�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�


�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�

	
�
�
�
�
�
�
�
�


�
�
�
�
�
�
�


�
	
�
�
�
�
�


�

�
�
�
�
�


�




�
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
��
�
�
�
��
�
�	

�
��

	
%
	
+
��

�
�
��

�

7
�
�
�
�
�
��
�
�	
�
�
��

+
�
�
�
�
��

�
	
�
�
�
��
	
*
�
�
�
�
�
��
	
#
�
�
�
�
��



�
�
�
�
	
%
	
*
�
�
�
!
�
�
�

#
�
�
�
�
��
	
$

�
�
�
�	
�
�
�
��
	
+
�&
�



�
�
�
	
�
�
�
�
�
�
�
	
#
�
�
�
�
�
�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
!
�
�
�

#
�
�
�
�
��
	
�
�
�
�
�
�
�
��
�

�
�
�
�
�
;
�
�
	
�
=
�
��

�
�
�
�


�
�
�
5
	
�
�
>
�
�
�
5
	
�
�
�
	
�
�
��
�
�
�

#
�
�
�
�
��
	
�
��

�
�
��

�
	
�
�
��

"
��

�
�	
#
�
�
�
�
�
�
��

�
�

�
�
��
�
��

�
	
�
/

9
!
�
�
�
	

�
�
��

��
�

�
�
�
�
�
��
�
�

9
!
�
�
�
	
7

�
,
�
;
#
�

�
�
�
�
�
��
�
�
	
�
�
�
�
��
�
�
5
	
�
�
�
�
�
�
�
��

�
5
	
�
��
;
&
��
�
�
�
�
��

�
5
	
�
�
�
	
�
�
�
�
!
�
�
�

�
�
��
�
�
�,
�
	
�
�
�

�



�
�

�
	
�
�
�
�
�
�
�
�
�
�
�
	
�
��

�
�
��

�



�
�

�
	
�
�
�
�
�
�
�
�
�
�
�
	
�
��
�
�
�
��
�
�

1
�
�
��
�
�
	
�
�
�
�
�
�
�
�
	
�
9
0

"
�
�
�

��
�
	
�

�
�
�&
��
�
�
��

�
�
	
�
�
�
	
�
�
�
��
��

�
�

7
�
�
�
�
�
��
�
�	
�
�
�
�
�
;
��

	

�
��
�
�
�
��
�
�	
�
�
�
�
�
;
��

"
��
�
	
�
�
�
��

�
��
�
	
�

�
�
�&
��
�
�
��

�
�

#
�
�
�
�
�
�
	
�
�
�
	
'
�

#
�
�
�
��
�
�

*
�
�
�
	
�
�
�
!
�
��


�
�
�
	
�
�
�
	
�
�
�
�

�
��
�
�
�
��
�
�	

�
��

	
%
	
+
��

�
�
��

�

7
�
�
�
�
�
��
�
�	
�
�
��

+
�
�
�
�
��

�
	
�
�
�
��
	
*
�
�
�
�
�
��
	
#
�
�
�
�
��



�
�
�
�
	
%
	
*
�
�
�
!
�
�
�

#
�
�
�
�
��
	
$

�
�
�
�	
�
�
�
��
	
+
�&
�



�
�
�
	
�
�
�
�
�
�
�
	
#
�
�
�
�
�
�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
!
�
�
�

#
�
�
�
�
��
	
�
�
�
�
�
�
�
��
�

�
�
�
�
�
;
�
�
	
�
=
�
��

�
�
�
�


�
�
�
5
	
�
�
>
�
�
�
5
	
�
�
�
	
�
�
��
�
�
�

#
�
�
�
�
��
	
�
��

�
�
��

�
	
�
�
��

"
��

�
�	
#
�
�
�
�
�
�
��

�
�

�
�
��
�
��

�
	
�
/

9
!
�
�
�
	

�
�
��

��
�

�
�
�
�
�
��
�
�

9
!
�
�
�
	
7

�
,
�
;
#
�

�
�
�
�
�
��
�
�
	
�
�
�
�
��
�
�
5
	
�
�
�
�
�
�
�
��

�
5
	
�
��
;
&
��
�
�
�
�
��

�
5
	
�
�
�
	
�
�
�
�
!
�
�
�

�
�
��
�
�
�,
�
	
�
�
�

�



�
�

�
	
�
�
�
�
�
�
�
�
�
�
�
	
�
��

�
�
��

�



�
�

�
	
�
�
�
�
�
�
�
�
�
�
�
	
�
��
�
�
�
��
�
�

1
�
�
��
�
�
	
�
�
�
�
�
�
�
�
	
�
9
0

"
�
�
�

��
�
	
�

�
�
�&
��
�
�
��

�
�
	
�
�
�
	
�
�
�
��
��

�
�

7
�
�
�
�
�
��
�
�	
�
�
�
�
�
;
��

	

�
��
�
�
�
��
�
�	
�
�
�
�
�
;
��

"
��
�
	
�
�
�
��

�
��
�
	
�

�
�
�&
��
�
�
��

�
�

#
�
�
�
�
�
�
	
�
�
�
	
'
�

#
�
�
�
��
�
�

*
�
�
�
	
�
�
�
!
�
��


�
�
�
	
�
�
�
	
�
�
�
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��

�
�

�
�

�
	



�
�
�
�

�
�
�
�
�
�

�
��

��
�

�
�
�
�

�
�
�

�
	


�

�
	
�
�


	
�
	
�
�


�
�
��

�
�
�
�
�
�
�
�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�
�
�

�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

�
�
�

'
�
��

�
 
�
�
�
 
2
��
�
�
 
$

�
�

/
�
�
�
�
��
 
�
��

$
�
�
�$

�
� 
�
�
��

/
�
�
�
�
��
 
�

�
$
�
�
�
�$

�
� 
�
�
��

/
�
�
�
�
��
 
2
�


�
��

�

6
�
�
�
 
�


�
�

/
�
�
�
�
��
 
�
$
$
�
�
�

�
��

�

"
�
�
�
<
 
�
�
E


�
�
<
 
�
�
�
 
)
�
��

�
$
�

"



$
�
B


&
 
�
�
�
 
2
��

�
� 
$

�
�

�
��

�
� 
/
�
�
&
�
$
�
�

�
�

'


�
$
�
��
�
�

@
.

�
�
�
 
>


7
�
B
/
�

�
�
�
�
�
�

�

�
�
�
�
��
�
��
�
��
�

�
,
#
�
-
�.
0
�/
6
�1
7

%

�

�
��

�
�

�
��

�
 
+
#
�(

�

�
�
-

2
8
-
-
8
1
��
�
�
2
#

%

�

�
��

�
�

�
��

�
 
+
#
�(

�

�
�
-

!
��
�
�
��
�
�
 
�
�
�
��
�
�

>
�
$
�
�
�
�$

�
� 
/
�
�
&
�
$
�
�

�

�


��
�
��

�
 
�
��

�
� 
/
�
�
&
�
$
�
�

�

�
��
�
 
/
�
�
&
�
$
�
�

�

'
�


�
)
��

�
 
/
�
�
&
�
$
�
�

�

#
��

$
�
�
�$

�
� 
/
�
�
&
�
$
�
�

�

#
��

7
�
�

�
 
/
�
�
&
�
$
�
�

�

�
�2
�
 
�
�
2
�
�
!
 
/
�
�
&
�
$
�
�

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�
�

�
�
�

�
�


�
�
�

�
�
�

�
�
�

�
�
�

"


�
�

�
�

�
�

�
�

�
�

�
�

�
�


�


�
�
�
�
�
�


�
�


�
�
�
�
�


�
�


�
�
�
�
�


�
�
�
�
�
�
�
�


�
�
�
�
�
�
�
�


�
�
�
�
�
�
�
�

�
�


�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�


�
�
�
�
�
�

�
�
�
"
�
�
�
�
 

"
�
�
�
�
�
�
�
�

!
�
�
�
�
�
�
�
 


�
�


�
�
�
�
�

�
�
�
�
�
�
�
 

�
�


�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�




�
�
�
�
�

�
�




�
�
�
�
�

�
�




�
�
�
�
�

�
�




�
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
�
"
�
�
�
�
 

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
 

�
4
�
�
4
�
�
�
�

�
�
�
�
�
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
4
�
�
4
�
�
�
�

�
�
��

�
	
�
�
�
	
&
��
�
�
	
�
�
�
�

#
�
�
�
�
��
	
�
��
�
�
�
��
�
�	
�
�
��

#
�
�
�
�
��
	
�

�
�
�
�
�
��
�
�	
�
�
��

#
�
�
�
�
��
	
&
��

�
�
��

�

*
�
�
�
	
�
�
�
�
�

#
�
�
�
�
��
	
�
�
�
�
�
�
�
�
��
�


�
�
�
5
	
�
�
>
�
�
�
5
	
�
�
�
	
�
�
��
�
�
�


�
�
�
�
;
�
�
	
�
�
�
	
&
��

�
�	
�
�
�
�

"
��

�
�	
#
�
�
�
�
�
�
��

�
� �
�
�
�
�
��
�
�

9
!
�
�
�
	
7

�
,
�
;
#
�

�
�
�

�
��
�
��

�
��

�
	
�
�
��
�
�
�
�
 

�
�
�

�
��
�
��

�
��

�
	
�
�
��
�
�
�
�
 

7
�
�
�
�
�
��
�
�	
#
�
�
�
�
�
�
��

�

�
�
��
�
��

�
	
"
��

�
�	
#
�
�
�
�
�
�
��

�

"
��
�
	
#
�
�
�
�
�
�
��

�

�
��

�
�
��

�
	
#
�
�
�
�
�
�
��

�

�
��
�
�
�
��
�
�	
#
�
�
�
�
�
�
��

�

�
��
,
�
�
�
�
	
#
�
�
�
�
�
�
��

�

+
�&
�
	
�
�
&
�
�
�
	
#
�
�
�
�
�
�
��

�

�
�
��

�
	
�
�
�
	
&
��
�
�
	
�
�
�
�

#
�
�
�
�
��
	
�
��
�
�
�
��
�
�	
�
�
��

#
�
�
�
�
��
	
�

�
�
�
�
�
��
�
�	
�
�
��

#
�
�
�
�
��
	
&
��

�
�
��

�

*
�
�
�
	
�
�
�
�
�

#
�
�
�
�
��
	
�
�
�
�
�
�
�
�
��
�


�
�
�
5
	
�
�
>
�
�
�
5
	
�
�
�
	
�
�
��
�
�
�


�
�
�
�
;
�
�
	
�
�
�
	
&
��

�
�	
�
�
�
�

"
��

�
�	
#
�
�
�
�
�
�
��

�
� �
�
�
�
�
��
�
�

9
!
�
�
�
	
7

�
,
�
;
#
�

�
�
�

�
��
�
��

�
��

�
	
�
�
��
�
�
�
�
 

�
�
�

�
��
�
��

�
��

�
	
�
�
��
�
�
�
�
 

7
�
�
�
�
�
��
�
�	
#
�
�
�
�
�
�
��

�

�
�
��
�
��

�
	
"
��

�
�	
#
�
�
�
�
�
�
��

�

"
��
�
	
#
�
�
�
�
�
�
��

�

�
��

�
�
��

�
	
#
�
�
�
�
�
�
��

�

�
��
�
�
�
��
�
�	
#
�
�
�
�
�
�
��

�

�
��
,
�
�
�
�
	
#
�
�
�
�
�
�
��

�

+
�&
�
	
�
�
&
�
�
�
	
#
�
�
�
�
�
�
��

�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��
�

�
�
�
	


�
�
�

	
�


�

�

�
�

�
�
�

�
�

�

�
�

�
�

�
��
��
�

�
�
�
�

�
�
�

�
	


�

�

�
��

�
	
��

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�

� � � � � � � � �

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�
�
��
�
�
	


��

�
��
�
�
�
�
	
�
�



�
�
�
�
	
�
�
�

�
�
��
	

�
�
�
��
��
��
�
�
��
�
�

�
�
	
�
�
�

�
�
��
	

�
��
�
��
�
	



�
��
�
��
�
	


�
�
�
�
�

��

�
�
�
��
��

�

�
��
��
�
�

�
�
�
�
�
�
�
��
�
�
�
�

�

�
�

�

��
 



�
��
!
�

�
�
�
�
��
�
"




#
��
!

�


�
�
��
�
�
��
��
��
�

$

	
%
�


�

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

+
�
�

�
�
�
�
+

��

�
��

�

�
(
�
	

,
�

-
�.
 


�
�
�
/

0
�
��
(
��
!
�
�
�
/
�
��

'
�

�
�
�
)
�
	
�

�
�
�
�
�
 


�
,
��
�
�

�

 


�
�


�
�
�
�
�

�
�

1




(
�
�
�(
��
!
�
2
�
�


#
#
��
�
3
 

4


��
�
�
�
(
�
 


�
	
�
�
�
�
�
�
�



�
�
3
 

4

��
�
�
3
 

�
�



�
��
!
�
�


#
�
!




(
�
5
'
��
�
�
3
 

�


�
�
(
�
0




�
�
�
3
 

6
 
'
5
'
�
	
�
�
�
�
3
 

1




(
�
 
�
��
��
!

�
�
�
,
�
�
�
�
�
�
�
�
�
	
�
�
�
�
�
,

��
�

�
�
�
,
�
�
�
�
�
)
�
	
�

�
�
�
�
�
"




#

7
�
�
�!

�
�

�
�
 


�
�
�


��
"
�
	


�
#
�!
�
�

�
�

�

�
8
�
1

�
�
�
�
 


�
�
�
	
�
�

�

�
8
�
1

�
�
�
�
 


�
�
�
	
�
�

�

�
�


�
�
�
�
�
9
�
�

 


�
�
�
/

�
(
�
"


�
!
�
�
+
�

(
�

4
�

	
�
�	
�
�
�
��
�(
�
"


�
!
�
�
+
�

(
�

�
�!
�
�
�
4


��
�
�

�
�
�
�

�
(
�
"


�
!
�
�
7
�

"
�
�

��
��
!
�
1

��
�
�
�
�
!
�

(
�
�
,
�
�
,

 


�
�
�
/

�
(
�
�
��

��
+
�

(
�

-

�
(
�
	

,
�
�
�
�
�
!
�

(
�
�
,
�
�
,

7
�
�
�

��
�
7
�
�
�!

�
�

�
�
�
��
�
&
�
�

-

�
(
�
	

,
�
�
�


�
�
:
�
4
�
	
�
:
�
�
��
��
�

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
	
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
	
	
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
�
��
�
��

�
	


�
�
	
��


�
�
�
�
	
�
�
�
��

�
�
�
�
	
�
�
�

�
��

�
��

�

�
�
�

�
�
�
�
	
�
�
�
�
�

�
�
�
�
	
�
��

��
�
	
�
	
�
�
�
�
��
	
�
�

�
�
��
�
�
�
�
	
�
�
�
�
�
�
�
�
	
�
��

�
�
	
�
�

�
�
��

�
	
�
�

�
��

�
�
��

�
	
�
�
�
�
�
�
�
�
�
 

��
�
	
�
�

�
�
�
�
�
	
�
�
�
�
�
	
�
�

!
�

 

�
�
�
�
�

	
�
�

�
�
�
�
	
�
�
��
��

�



�
�

�
�
�
�
�
	
�
�
�
�
�
�
�
�
�
	
�
�
��

�



�
�

�
�
�
�
�
	
�
�
�
��

�
�
�
�
	
"
�
�
�

#
�
�
��

�
�
��

�
	
�
�
�
�
�
�
�	
"
�
�
�
�
�
��

�
�
�
�
��

�

$
%
	
�

�
�
�
�
	
�
�
�
�
�
�
�
��

�

&
%
	
�

�
�
�
�
	
�
�
�
�
�
�
�
��

�

�
�
�
�
�

	
�
�
'

�
�

�
�
�
�
�
�
�
�
�
	
"
�
�
�
�
	
(
�
�
�
�

�
�
�
�
�
��
�
	
�
��

��
	
"
�
�
�
�
	
(
�
�
�
�

)
��

�
�
	
�
�
��

	
*
�
�
�
�
	
�
�
�
	
"
�
�
�
�
	
#
�

"
�
�
�
��

��
�
	
�

�
��
	
�
�
*
�
�
�
�
�
	
�
�
�
� �
�
�
�
�
�
�
�
�
	
�
��

�
�	
(
�
�
�
�

+
�
�
�
�
�
�
�
�
	
�
�
*
�
�
�
�
�
	
�
�
�
�

#
�
�
�
�
��
	
#
�
�
��

�
�
��

�
	
�
��

�
,
�
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�

-
	
�
��

�
�
-
	
�
��

��
�

�
�
��
�
��

�
	


�
�
	
��


�
�
�
�
	
�
�
�
��

�
�
�
�
	
�
�
�

�
��

�
��

�

�
�
�

�
�
�
�
	
�
�
�
�
�

�
�
�
�
	
�
��

��
�
	
�
	
�
�
�
�
��
	
�
�

�
�
��
�
�
�
�
	
�
�
�
�
�
�
�
�
	
�
��

�
�
	
�
�

�
�
��

�
	
�
�

�
��

�
�
��

�
	
�
�
�
�
�
�
�
�
�
 

��
�
	
�
�

�
�
�
�
�
	
�
�
�
�
�
	
�
�

!
�

 

�
�
�
�
�

	
�
�

�
�
�
�
	
�
�
��
��

�



�
�

�
�
�
�
�
	
�
�
�
�
�
�
�
�
�
	
�
�
��

�



�
�

�
�
�
�
�
	
�
�
�
��

�
�
�
�
	
"
�
�
�

#
�
�
��

�
�
��

�
	
�
�
�
�
�
�
�	
"
�
�
�
�
�
��

�
�
�
�
��

�

$
%
	
�

�
�
�
�
	
�
�
�
�
�
�
�
��

�

&
%
	
�

�
�
�
�
	
�
�
�
�
�
�
�
��

�

�
�
�
�
�

	
�
�
'

�
�

�
�
�
�
�
�
�
�
�
	
"
�
�
�
�
	
(
�
�
�
�

�
�
�
�
�
��
�
	
�
��

��
	
"
�
�
�
�
	
(
�
�
�
�

)
��

�
�
	
�
�
��

	
*
�
�
�
�
	
�
�
�
	
"
�
�
�
�
	
#
�

"
�
�
�
��

��
�
	
�

�
��
	
�
�
*
�
�
�
�
�
	
�
�
�
� �
�
�
�
�
�
�
�
�
	
�
��

�
�	
(
�
�
�
�

+
�
�
�
�
�
�
�
�
	
�
�
*
�
�
�
�
�
	
�
�
�
�

#
�
�
�
�
��
	
#
�
�
��

�
�
��

�
	
�
��

�
,
�
�

+
�
�
�
�
�
�
�
�
	
�
�
�
�

-
	
�
��

�
�
-
	
�
��

��
�



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��
�

�
�
�
	


�
�
�

	
�


�

�

�
�

�
�
�

�
�

�

�
�

�
�

�
��
��
�

�
�
�
�

�
�
�

�
	


�

�

�
��

�
	
��

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

$

	
%
�


�
�
 
�&
��

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

+
�
�

�
�
�
�
+

��

�
��

�

�
(
�
	

,
�

�
�
�
��
��

�

�
��
��
�


�
�
 
��
�
�
!

$

	
%
�


�
�
 
�&
��

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

+
�
�

�
�
�
�
+

��

�
��

�

�
(
�
	

,
�

$

	
%
�


�
�
 
�&
��

-
�.
 


�
�
�
/

$

	
%
�


�
�
 
�&
��

-
�.
 


�
�
�
/

$

	
%
�


�
�
 
�&
��

+
�
�

�
�
�
�
+

��

�
��

�

�
(
�
	

,
�

�
"
�
#
$
��
��
�
��
�%
�
�
�&
�
�
	

7
;
�
�
;

�


�
�
/

$

	
%
�


�
�
 
�&
��

$

	
%
�


�

-
��
 


�
�
�
�
/
�
4

&
��
!

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

+
�
�

�
�
�
�
+

��

�
��

�

�
(
�
	

,
�

$

	
%
�


�
�
 
�&
��

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

$

	
%
�


�
�
 
�&
��

$

	
%
�


�
�
 
�&
��

�
��
��
��
�

%
'�
'"
'�
'�
��


�
�
�


�
�
�

�

$

	
%
�


�

�
(
��


��


�

�
�&
�
�

�
�
�

�
(
��


��


��
�
�
�
�
�
��
!
)

4
�

	
�
�	
�
�
�
��
�(
�
�
��

��
+
�

(
�

�
�!
�
�
�
4


��
�
7
�
�
�

��

7
�
�
�!

�
�

�
�
�


�
�
�

"


�
!
�
�
+
�

(
�

7
�
�
�

��
�
�
�!
�
�
�
4


��
�
0

�
�
�

<
�
(
�
�
!
�


�
�
(
�
)
��
	
�
�
�	

�

7
�
�
�

��
�
4

�
%
��
!
�
�


�
�
7
�
�
�!

�
�

�
�
�
��
�
&
�
�

 
�
�
�
�
4
�
�
,

 
�
�
�
�
4
�
	
�

-

�
(
�
	

,
�
�
4
�
�
,

-

�
(
�
	

,
�
�
�


�
�
:
�
4
�
	
�
:
�
�
��
��
�

4

&
��
!
�
�
��
��
�
�
+
�

(
�

7
�
�
�!

�
�

�

�
	
�
�
�
�
�
1

��
�
;

�


�
�
/

�
	
�
�
�
�
�
1

��
�
0

	
%
#
��
�

�
	
�
�
�
�
�
1

��
�
�
�
�
�
4
�
�
,

�
	
�
�
�
�
�
1

��
�
�
�
�
�
4
�
	
�

�
�


�
�
�
�
�

��

"
�
�

��
��
!
�
1

��
�
�
�
�
!
�

(
�

"


�
!
�
�
+
�

(
�

7
�
�
�!

�
�

�
�
�
��
�
&
�
�

�
��
��
�
�
+
�

(
�

<
�
(
�
�
+
�


�
�
(
�
)
��
	
�
�
�	

�

7
�
�
�

��
�
�
�!
�
�
�
4


��
�
0

�
�
�

0
�
�
�
�




,
�
"


�
!
�
�
+
�

(
�

 
�
�
�
�

�
(
�
+
�
�
�
�
�
�
,
�
�
,

�
�!
�

!
�

0
*
�
*
'
*
7
*
�
�
�!
�

!
�
�
7
�
�
�

��

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
(

�
�
(

�
�
(

�
�

�
�
�
�
�

�
�

�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�


�

�
�

�
�
�
�
�

�
�

�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	

�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	
	
�
�
�
�
�

�
�
	

�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�

�
�
	
�
�
�
�
�

�
�

�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	
�
�
�
�
�


�

�
�
	
�
�
�
�
�
�


�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
�
�
�
�
��
�
	
�
��

��
	
�
��

�
�	
(
�
�
�
�

)
��

�
�
	
�
�
��

	
#
�
�
�
�
��

#
�
�
��

�
�
��

�
	
�
�
�
�
�

"
�
�
�
�
	
(
�
�
�
�

#
�
�
�
�
��
	
)
��

�
�
	
�
�
��

	
�
�
�
�
�

.
�
�
�
�
�
�
�
�
�
�
	
�
��

�
�
�
��
�
�

#
�
�
�
�
��
	
�
�
�
/
��

�
	
)
�
�
	
#
�
�
��

�
�
��

�
	
�
��

�
,
�
�

�
�
�
*
	
�
�
�
�

�
�
�
*
	
�
��

�
�

+
�
�
�
�
�
�
�
�
	
�
�
�
� +
�
�
�
�
�
�
�
�
	
�
�
�
�

-
	
�
��

�
�
-
	
�
��

��
�

�
�
,
��

�
	
�
��

��
�
	
(
�
�
�
�

#
�
�
��

�
�
��

�

�
�
�
�
�
�
	
�

�
��
	
0

�
�
�
�
�
� �
�
�
�
�
�
	
�

�
��
	
�
�
�
/
�
��
�

�
�
�
�
�
�
	
�

�
��
	
�
��

*
	
�
�
�
�

�
�
�
�
�
�
	
�

�
��
	
�
��

*
	
�
��

�
�

�
�
�
�
�

	


�
�
��

"
�
�
�
��

��
�
	
�

�
��
	
�
�
*
�
�
�
�
�

"
�
�
�
�
	
(
�
�
�
�

#
�
�
��

�
�
��

�
	
�
��

�
,
�
�

�
��

��
�
	
(
�
�
�
�

.
�
�
�
�
(
�
�
�
�
�
	
�
��

�
�
�
��
�
�

#
�
�
�
�
��
	
)
��

�
�
	
�
�
��

	
�
�
�
�
�

�
�
�
	
)
�
�
�
	
"
�
�
�
�
	
(
�
�
�
�

�
�
�
*
	
�
�
�
	
(
�
�
�
�
�
	
�
�
�
�

�
��

�
�
�
�

�
1
�
1

1
#
1
	
�
��

�
�
�
�
	
#
�
�
�
�
��

�
�
�
�
�
��
�
	
�
��

��
	
�
��

�
�	
(
�
�
�
�

)
��

�
�
	
�
�
��

	
#
�
�
�
�
��

#
�
�
��

�
�
��

�
	
�
�
�
�
�

"
�
�
�
�
	
(
�
�
�
�

#
�
�
�
�
��
	
)
��

�
�
	
�
�
��

	
�
�
�
�
�

.
�
�
�
�
�
�
�
�
�
�
	
�
��

�
�
�
��
�
�

#
�
�
�
�
��
	
�
�
�
/
��

�
	
)
�
�
	
#
�
�
��

�
�
��

�
	
�
��

�
,
�
�

�
�
�
*
	
�
�
�
�

�
�
�
*
	
�
��

�
�

+
�
�
�
�
�
�
�
�
	
�
�
�
� +
�
�
�
�
�
�
�
�
	
�
�
�
�

-
	
�
��

�
�
-
	
�
��

��
�

�
�
,
��

�
	
�
��

��
�
	
(
�
�
�
�

#
�
�
��

�
�
��

�

�
�
�
�
�
�
	
�

�
��
	
0

�
�
�
�
�
� �
�
�
�
�
�
	
�

�
��
	
�
�
�
/
�
��
�

�
�
�
�
�
�
	
�

�
��
	
�
��

*
	
�
�
�
�

�
�
�
�
�
�
	
�

�
��
	
�
��

*
	
�
��

�
�

�
�
�
�
�

	


�
�
��

"
�
�
�
��

��
�
	
�

�
��
	
�
�
*
�
�
�
�
�

"
�
�
�
�
	
(
�
�
�
�

#
�
�
��

�
�
��

�
	
�
��

�
,
�
�

�
��

��
�
	
(
�
�
�
�

.
�
�
�
�
(
�
�
�
�
�
	
�
��

�
�
�
��
�
�

#
�
�
�
�
��
	
)
��

�
�
	
�
�
��

	
�
�
�
�
�

�
�
�
	
)
�
�
�
	
"
�
�
�
�
	
(
�
�
�
�

�
�
�
*
	
�
�
�
	
(
�
�
�
�
�
	
�
�
�
�

�
��

�
�
�
�

�
1
�
1

1
#
1
	
�
��

�
�
�
�
	
#
�
�
�
�
��



�
�
��
�
��
	
�


��
�

�

�
�
�
�

�

L
P

H
S

 
P

h
a
s
e
 
2

�
�
�
�
�
�
�
�
	


�
�
�
�
�

�

�
�
�
�
�


�
�
��


�
��
�
��

�
�

�
�
�
�

�
��
�

�
�
�
	


�
�
�

	
�


�

�

�
�

�
�
�

�
�

�

�
�

�
�

�
��
��
�

�
�
�
�

�
�
�

�
	


�

�

�
��

�
	
��

�
�

�
�

�
�

�
�

�
�

�
�

�
�
�

�
�

�
�

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�
�

�

�
�

�

��
 



�
��
!
�

�

�
�

�

��
 



�
��
!
�

$

	
%
�


�

�
�
�

�
��
�
��
�
��
�

;
'
�
 


�
�
�

	
�
��
!

�
(
��


��


�

�
�&
�
�

�
�
�

;
'
�
 


�
�
�

	
�
��
!

;
'
�
 


�
�
�

	
�
��
!

�
�
�
�
��
�
"




#
��
!

7
;
�
�
;

�


�
�
/

�
�&
�
�

�
�
�

�
�&
�
�

�
�
�

$

	
%
�


�

$

	
%
�


�

�
��


��


�

'
�
��
(
�
)
��
�
�
�
�
�
)
��
	
*

1
��
��

�
�
�
4
2
-

"
�
$
�
0
�


�
�
�
�
�

'


�

��
�
��
�
�
4
�


�
�
	
�
�

�

�
�
�

�
�&
��
�

�
�
�

"
�
$
�
0
�


�
�
�
�
�

$

	
%
�


�

'
2
�
�
4

��
�
��
!

"
�
$
�
0
�


�
�
�
�
�

=
9
�
�
�

;
'
�
	


�
	
�
�
�
�
�
,


��
�
�
��
!

'
2
�
�
4

��
�
��
!

�
�
�
�
�
�
�
��
�

�
�

$

	
%
�


�

)
>
�
�
�
�

�
�
4

��
�
�
�
��
��
�

 

�


,
/
�
�


#
#
��
�
�
�

��

0
*
�
*
'
*
7
*
�
)
>
�
�
�
�

�
�

�
(
�
 

�


,
/
�
4
�
�
	
�

�
��
�
�

7
�
�
�

��
�
1
��
(


9
�
�
�

�
�
�
�

7
�
�
�

��
�
�
>
�
�
�
�

�
�
9

��
�
��
�
�
�
�
�

�
�
2

�
�
�
�
��
!

7
�
�
�

��
�
�
�


�
�
#
�


�
�
�
�
�

�
�
�
�
�
*
�

7
�
�
�

��
�
+
�
�
�

7
�
�
�

��
�
"




#
�
�
�


9
�
"
�
�
�
�
�
�

�
�
�
/
�
�
�
�

7
�
�
�

��
�
;

�


�
�
/
�
?
�
�
�
�
�

7
�
�
�

��
�
�
�
�

��
,

�
�
��
�
2
�
�
�
�
�
��
!

7
�
�
�

��
�
 
�
�
*
�
4

�
�
��
�
�(
��
!

7
�
�
�

��
�
9




(
�
�
�(
��
!

7
�
�
�

��
�
1




(
�
�


#
#
��
�

=
&
�
�
�
�

(
�
�
��
	
�
�
�	

��
�


�
!
�

;
�
	
�
�
"




�
�
4
��
�
�
��
!
�
0
�
��
(
�


�
�

7
*
'
*
�
"




�
�
�
�
�
�
�
�


	
%
:
�
-

�
!
:
�
'

,
�
:

�
��
�
��

=
&
�
�
�
�

(
�
�
,
�
��
%
��
�
�
�


�
!
�

$

	
%
�


�
�
7
�
.
9

��
�
7
�
�
,
�
	
�
�

�
�
5
,
�


�


�

7
�
�
�
�
�
�

-

�
!
�
(
�
/
9

��

�
�

�
�
��
!
�
�
�

��
�
4
�
�
	

�
�
�
7
�
�
�

��

=
'
�
�
4

��
�

'

,
�
�

�
(
�
	



�

�

�

:
�
4
�
��
�
	

�
��
�

�
(
�
'
�
�
�
��

�
�

�
�

"


��
�
�
�
�
�

(
�
�
�
��
�
�
�
�

�
�

4


��
�
�
�
 


�
	
�
�
�
�
�
#
�



�
�

4
�
��
�
�

�
(
�
#
��
�
�
�
	



�
�
,

��
�

)
�
�

�
��
�
�
�
�

�
�
��
�
�
:
�
,
�


�
�
	
�
�

�
:


��
.
#
��
�
�

�
�

�
:
�

�
(
�
,

�
�
9

/
�

�
(

�
(

�
�
(

�
(

�
�
(

�
(

�
(

�
(

�
�
(

�
�
(

�
(

�
�
(

�
�
(

�
�
(

�
�
(

�
(

�
�
(

�
(

�
(

�
(

�
(

�
(

�
�
(

�
�
(

�
(

�
�
(

�
(

�
�
�
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
	

�
�
�
�
�


�

�
�
�
�
�
�
�
�
�


�

�
�
	
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�


�

�
�
	
�
�
�
�
�
�


�

�
�
	
�
�
�
�
�
�


�

�
�
�
�
�
�
�
�
�


�

�
�
	
�
�
�
�
�


�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

�
�
�
	
�
�
�
�
�

�
�
�
	
�
�
�
�
�

�
�
�
�
�
�
�
�

�
�
	
�
�
�
�
�
�


�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
5
�
�
5
�
�
�
�

�
2
�
�
�
��

�
	
�
�
��

�
	
�
��

��
�

�
�
�
�
�
�
	
�
�
�
�
��
	
�
�
�
��

�
1
�
1

1
#
1
	
�
2
�
�
�
��

�
	
�
�
�
	
�
�
�
�
�
�
	
�
�
�
�
�
	
)
��
�
	

#
�
�
�
�
��
	
�

��
�
�
'

	
�
�
�
��

�
�
�

#
�
�
�
�
��
	
�
2
�
�
�
��

�
	
'

�
��
	
��

�
�
��

�
��

�
	
�
	
�
��

�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
�
�
�
�
�
�
	
�
�
�
�

�
�
	
&
1
3

#
�
�
�
�
��
	
(
��

�
�

#
�
�
�
�
��
	
"
�
�
�
	
�
�
�
'

	
"
�
�
�
�
�
��

�
	
�
�
�
�
�
�

#
�
�
�
�
��
	
0

�
�
�
�
�
�
	
4
�
�
�
�
�

#
�
�
�
�
��
	
�

�
�
�
�	
�
�
�
�
��
	
�
	
�
��

�
�
��

�

#
�
�
�
�
��
	
�
�
�

1
	
�
�
�
�
�	
�
��

��
�

#
�
�
�
�
��
	
'

�
�
�
	
�
��

��
�

#
�
�
�
�
��
	
�

�
�
�
	
�
�
�
�
��
�

5
,
�
�
�
�
�
�
	
�
��

�
�
�
��
�
�	
�
�
�
�
�

0
�
�
�
	
"
�
�
�

	
�
��

�
*
��

�
	
�
�
��
�
	
�
�
�

#
1

1
	
"
�
�
�

	
�
�
�
�
�
�
�
�
/
-
	
+
�
�
�
-
	

�
�
�
-
	
�
��

�
��

5
,
�
�
�
�
�
�
	
�
�
�
��

/
��

�
	
�
�
�
�
�

6
�
�
/
�
�
�
	
#
�
7
'

�
��
	
#
�
�
�
�
�
�
��

�
�
 
�
�
�
�
�
�

#
�
�
�
��

�
�

+
�
�
�
	
�
�
�
'

�
��

)
�
�
�
�
��

�
	
�
�
�
��
	
�
�
�
�
�
�
�
	
#
�
�
�
�
��

5

�
	
�
�
��

�


�
�
�
	
�
�
�
	
�
�
�
�



�
�
�
-
	
�
�
��
	
�
�
*
��

	
�
�
�
	

�
�
�

��
�
�
��

�
�

"
�
��
�
�
	
�
�
�
�
�
	


��

�
�
�
��

�
�

�
�
��
�
�
	
�
�
�
�
�
�
�
�
	
�
��

�
�
�

�
�
��

�
	
�
�
�
	
�
��
�
�
	
�
�
�
�
	
�
�
��

�

�
�
�
�
*
��
�
�
	
*
�
�
�
��

�
�
-
	
�
�
�
�
�
�
�
��

�
-
	
�
��
7
�
��
�
�
�
�
��

�
-
	
�
�
�
	
�
�
�
�
'

�
�
�

�
2
�
�
�
��

�
	
�
�
��

�
	
�
��

��
�

�
�
�
�
�
�
	
�
�
�
�
��
	
�
�
�
��

�
1
�
1

1
#
1
	
�
2
�
�
�
��

�
	
�
�
�
	
�
�
�
�
�
�
	
�
�
�
�
�
	
)
��
�
	

#
�
�
�
�
��
	
�

��
�
�
'

	
�
�
�
��

�
�
�

#
�
�
�
�
��
	
�
2
�
�
�
��

�
	
'

�
��
	
��

�
�
��

�
��

�
	
�
	
�
��

�
�
��

�

#
�
�
�
�
��
	
�
�
�
�
�
�
�
�
�
�
	
�
�
�
�

�
�
	
&
1
3

#
�
�
�
�
��
	
(
��

�
�

#
�
�
�
�
��
	
"
�
�
�
	
�
�
�
'

	
"
�
�
�
�
�
��

�
	
�
�
�
�
�
�

#
�
�
�
�
��
	
0

�
�
�
�
�
�
	
4
�
�
�
�
�

#
�
�
�
�
��
	
�

�
�
�
�	
�
�
�
�
��
	
�
	
�
��

�
�
��

�

#
�
�
�
�
��
	
�
�
�

1
	
�
�
�
�
�	
�
��

��
�

#
�
�
�
�
��
	
'

�
�
�
	
�
��

��
�

#
�
�
�
�
��
	
�

�
�
�
	
�
�
�
�
��
�

5
,
�
�
�
�
�
�
	
�
��

�
�
�
��
�
�	
�
�
�
�
�

0
�
�
�
	
"
�
�
�

	
�
��

�
*
��

�
	
�
�
��
�
	
�
�
�

#
1

1
	
"
�
�
�

	
�
�
�
�
�
�
�
�
/
-
	
+
�
�
�
-
	

�
�
�
-
	
�
��

�
��

5
,
�
�
�
�
�
�
	
�
�
�
��

/
��

�
	
�
�
�
�
�

6
�
�
/
�
�
�
	
#
�
7
'

�
��
	
#
�
�
�
�
�
�
��

�
�
 
�
�
�
�
�
�

#
�
�
�
��

�
�

+
�
�
�
	
�
�
�
'

�
��

)
�
�
�
�
��

�
	
�
�
�
��
	
�
�
�
�
�
�
�
	
#
�
�
�
�
��

5

�
	
�
�
��

�


�
�
�
	
�
�
�
	
�
�
�
�



�
�
�
-
	
�
�
��
	
�
�
*
��

	
�
�
�
	

�
�
�

��
�
�
��

�
�

"
�
��
�
�
	
�
�
�
�
�
	


��

�
�
�
��

�
�

�
�
��
�
�
	
�
�
�
�
�
�
�
�
	
�
��

�
�
�

�
�
��

�
	
�
�
�
	
�
��
�
�
	
�
�
�
�
	
�
�
��

�

�
�
�
�
*
��
�
�
	
*
�
�
�
��

�
�
-
	
�
�
�
�
�
�
�
��

�
-
	
�
��
7
�
��
�
�
�
�
��

�
-
	
�
�
�
	
�
�
�
�
'

�
�
�

�
�
�
�
�
�
�
��
��
��
�

�
�
�
��
�
�
�	


�
�
�
��
�
�


�
�
�
��
	
�
�
�
�
��
�

�
�
�
�
�
�
�

�
�
�
�
�
�
�
	


��
��

�
�
��
�
	
�
��
�
�
�
�
	
�
��
�
�

�
�
�
�
�
�
�
	
�
�
��
�
�
��
	
�
�
�
�
�
�
�
�
�

 
�!


�
�
�
�
"

#
$

	
$
�
�
�
�
�
"

 
�	


�
�
�
�
�
"
	
%
�
�
��
�

&
��
�
��
�
	
'

$
�
	


�
�
�
�
�
�
�
��
�

(
��
��
�
�
�
	
%
)
 

�
&
�
	
*
�
�
�
�
�
�
�

�
�
�
�
�	
+
��
�
	
%
�
�
�
�
�
�
��
�

&
��
��
��
�
	
'

�
)
�
	
%
�
��
�
��
�

,
-
�
�
�

$
�
	
�
�
�
�
�
�
�
�
	
�
�
��
�
�
��
�







TRUSTEE RESOLUTION REQUESTING COUNTY CONDUCT ELECTION(S)

Updated April 2017

BE IT RESOLVED, the Board of Trustees for School District No. 72, Gallatin County, State of 
Montana, requests that Gallatin County, State of Montana, conduct the following school 
elections for School District No. 72, Gallatin County for fiscal year 2024: 

All Elections

Specific Elections
1. Click here to enter text., Click here to enter text.
2. Click here to enter text., Click here to enter text.

In accordance with 20-20-417, MCA, the county will perform the duties imposed on the 
trustees and the clerk of the district for school elections in 20-20-203, 20-20-313, and 20-20-
401, and deliver to the trustees, for the purpose of canvassing the vote, the certified tally 
sheets and other items as provided in 13-15-301.

Other election duties not specified will be conducted by mutual agreement between the district 
clerk and the county election administrator.

_______________________________________ _____________________________________
Print Name of Board Chair Signature of Board Chair

_______________________________________ _____________________________________
Print Name of Clerk Signature of Clerk

DATED this __________ day of ___________________, 20___.



 Teenagers and the Law 

 Date: Friday, May 19th 
 Grades:  9-12 
 Class Periods on Fridays are 45 minutes long 

 OPI Content Standards to Align with:  Montana Standards  for Health Enhancement  (e.g. 
 Standard 1, Grades 9-12, “Compare and contrast the potential consequences of engaging in 
 risky behaviors”)  Montana SEL Competencies  (e.g. Self  and Social Awareness, Responsible 
 Decision-making) 

 1.  Focus  Health Enhancement Standards  on:  Montana Laws  and consequences (e.g. 
 min/max sentences) when it comes to risky-behaviors that teenagers might engage in or 
 witness: 

 a.  Drinking and driving 
 b.  Age of consent 
 c.  Possession and distribution of CP 
 d.  Taking compromising pictures or videos of others and posting/distributing it via 

 social media or electronic means 
 e.  Alcohol 
 f.  Substance use 

 2.  Provide real-life  cases  of the above but do not have  students share their personal 
 stories (for confidentiality reasons). 

 3.  Strategies to protect yourself and others in risky situations from the standpoint of legal 
 counsel. 

 a.  Who to call when things go wrong? 
 b.  Minor’s Rights (have parent/guardian present when being questioned) 
 c.  Outline reasons and techniques to resist peer pressure from a legal standpoint 

 (communicating consequences, having knowledge of the legal ramifications) 
 d.  Talk about steps to take if sexually harassed or stalked (online or in-person) 









FY24 CERTIFIED STAFF 
 

Last Name First Name FTE 

Albers Tina 1.0 

Ash Autumn 1.0 

Ballard Jackson 1.0 

Bremer Julie 1.0 

Brooke Joy 0.65 

Brunswick Kate 1.0 

Campa Kenidi 1.0 

Coppola Barthomolew 1.0 

Ebeling Ana 1.0 

Eisele Kate 1.0 

Elleman Mariel 1.0 

Frounfelker Erika 1.0 

Gans Jonathan 1.0 

Goodman Gretchen 1.0 

Hamblin Patty 1.0 

Hannahs John 1.0 

Harder Jeremy 1.0 

Hewitt Rosie 1.0 

Klein Suzanne 1.0 

Luchini Maggie 1.0 

Martinez Janet 1.0 

McKenzie Whitney 1.0 

Miranda James 1.0 

Packer Brad 1.0 

Riley Kate 1.0 

Robbins Hilary 1.0 

Shipman Kasia 0.75 

Squillace Brian 1.0 

Sullivan Tim 1.0 

Thompson-Butler Mary Jo 1.0 

Toy Christine 1.0 

Walker Marielle 1.0 

Wimmer Ati 1.0 

Zirkle John 0.4 

 



FY24 CLASSIFIED/ADMIN STAFF 
 

 
Last Name First Name Postion/Job 

Bateman Bob SPED 1:1 Aid 

Biggert Erica Paraeducator 

Browne Kristen Food Service 

Dodd Ashley Food Service 

Sorensen Marja Online Coordinator 

Fielder Candice Paraeducator 

Garrett Renata SPED 1:1 Aid 

Hodge Julie Paraeducator 

Lartigue Brad Bus Driver 

Lartigue Brad Custodian 

Long Karla SPED 1:1 Aid 

McMinn Sylvia Custodian 

McMinn Wayne School Bus Driver 

McMinn Wayne Custodian 

Nash Tiffany Food Service 

Nell Linda Admin. Asst. 

Thompson GiGi Paraeducator 

Welch Joanne Food Service 

Grabow Libby Bus. Office 

Hulbut Lindsie Food Service 

Miller Corky District Clerk 

Pemberton Kary Facility Manager 

Mitchem Marlo OMS/LPHS Principal 

Shirley Brittany OES Principal 

Blessing Andrew Technology Director 

Jarrett Blackburn Ass't Tech. Director 



 5/5/2023 

 Savvas MIddle School Textbooks: Elevate Science 1, 2, & 3 

 Rationale:  To enhance and strengthen our middle school  science program and curriculum. 

 We have not added new texts to our middle school science since 2006. 

 Advantages of this curriculum/text adoption 
 ●  Integrated disciplines each year (physical, earth, and life sciences) grades 6-8 
 ●  Provides a framework regardless of the teacher 
 ●  Engineer design notebook 
 ●  Consumable student workbook 
 ●  Teacher edition 
 ●  Online lessons, assignments,  quizzes, and curriculum enhancements 
 ●  Analytics on student performance for online assessments 
 ●  Virtual labs and in-person labs 
 ●  Spanish written text, support/intervention work and extension activities 
 ●  Tied to Next Gen standards 
 ●  Problem-based learning 
 ●  Hands-on labs and learning to support lessons 
 ●  Consistency across teacher in the middle school with this adoption. 
 ●  Teachers can focus on instruction and student feedback and less time on gathering 

 resources 

 Other Schools in Montana 
 Whitehall SD#4 
 Lincoln School 
 Plains Public School 
 Ennis K12 School 
 Box Elder Schools 
 Cascade 
 Gallatin Gateway SD35 
 Hot Springs SD 14-J 
 Vaughn Public SD 74 
 Ekalaka Public Schools 
 Rapelje SD #32 
 King Colony Elementary School 





 05/07/23                                            BIG SKY SCHOOL DISTRICT #72                                 Page: 1 of 4 
 16:55:48                       Claims and/or Payroll Checks List For Checks from 04/14/23 to 05/07/23      Report ID: W100X 
                                               For checks between: 04/14/23 - 05/07/23 
  
 Claims 
 ———————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————— 
         Check                                                                     Date 
 Check # Type  Vendor/Employee/Payee Number/Name            Check Amount   Period  Issued       CL #/Payroll Notes 
 ———————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————— 
   -99920 E      1745 BMO MASTERCARD                              36949.72   4/23  04/26/23 CL 12815    36949.72 
    41622 SC       41 ALSCO                                          31.51   4/23  04/18/23 CL 12766       31.51 
    41623 SC       62 AMERIGAS-BOZEMAN                             1016.38   4/23  04/18/23 CL 12756     1016.38 
    41624 SC     3894 APPTEGY                                      7622.00   4/23  04/18/23 CL 12767     7622.00 
    41625 SC     3855 BLACKMORE ELECTRIC                           1334.62   4/23  04/18/23 CL 12765     1334.62 
    41626 SC      210 BOZEMAN SAFE AND LOCK                        2128.00   4/23  04/18/23 CL 12762     2128.00 
    41627 SC     3688 BRIDGER ANALYTICAL LAB                         60.00   4/23  04/18/23 CL 12760       60.00 
    41628 SC      268 CAROLINA BIOLOGICAL SUPPLY COMPAN             283.57   4/23  04/18/23 CL 12751      283.57 
    41629 SC     4052 DAYSPRING RESTORATION LLC                   16929.58   4/23  04/18/23 CL 12754    16929.58 
    41630 SC     2027 DERMER REFRIGERATION, INC.                   1075.46   4/23  04/18/23 CL 12753     1075.46 
    41631 SC     1377 FARSTAD OIL, INC.                            1269.10   4/23  04/18/23 CL 12777     1269.10 
    41632 SC     3934 FISHER'S TECHNOLOGY                          1241.02   4/23  04/18/23 CL 12773     1241.02 
    41633 SC     2502 FULL CIRCLE OF BIG SKY                        560.00   4/23  04/18/23 CL 12747      560.00 
    41634 SC     3244 GALLATIN EVENT RENTAL                        1250.00   4/23  04/18/23 CL 12750     1250.00 
    41635 SC     3734 HILLYARD/ MONTANA                           24000.69   4/23  04/18/23 CL 12761    24000.69 
    41636 SC     3204 HOBART SERVICE/ ED CAISSEY, INC.             1990.99   4/23  04/18/23 CL 12776     1990.99 
    41637 SC     3621 IDEAL PHOTOGRAPHY INC.                       1941.40   4/23  04/18/23 CL 12771     1941.40 
    41638 SC     3881 JOE'S DJ SERVICE                              570.00   4/23  04/18/23 CL 12770      570.00 
    41639 SC     3059 K.O.R. MECHANICAL                             841.16   4/23  04/18/23 CL 12763      841.16 
    41640 SC     3822 MARY JO THOMPSON-BUTLER                       592.81   4/23  04/18/23 CL 12745      592.81 
    41641 SC      966 MONTANA ENERGY ALLIANCE, LLC                 4772.20   4/23  04/18/23 CL 12749     4772.20 
    41642 SC     2639 MONTANA-WYOMING SYSTEMS                       300.00   4/23  04/18/23 CL 12769      300.00 
    41643 SC      362 MT DPT JUSTICE CRIMINAL RECORDS &              85.00   4/23  04/18/23 CL 12746       85.00 
    41644 SC     1032 NAPA AUTO PARTS                                59.96   4/23  04/18/23 CL 12779       59.96 
    41645 SC     3300 NISSAN MOTOR ACCEPTANCE CORPORATI             426.29   4/23  04/18/23 CL 12768      426.29 
    41646 SC     4042 OGBURN LAW FIRM, PLLC                         531.54   4/23  04/18/23 CL 12774      531.54 
    41647 SC     1121 ORKIN, INC.                                   115.99   4/23  04/18/23 CL 12775      115.99 
    41648 SC     1126 OXFORD UNIVERSITY PRESS                       505.00   4/23  04/18/23 CL 12778      505.00 
    41649 SC     3299 RANCHO PICANTE BISON                          135.00   4/23  04/18/23 CL 12755      135.00 
    41650 SC     2145 REPUBLIC SERVICES #886                        953.39   4/23  04/18/23 CL 12748      953.39 
    41651 SC     3679 SECURITY SOLUTIONS, INC.                      150.00   4/23  04/18/23 CL 12780      150.00 
    41652 SC     1349 SNOW CREST CHEMICALS                          456.00   4/23  04/18/23 CL 12757      456.00 
    41653 SC     3936 SUMMIT FIRE & SECURITY                      10210.85   4/23  04/18/23 CL 12772    10210.85 
    41654 SC     3232 SYLVAN LEARNING CENTER-BILLINGS              3200.00   4/23  04/18/23 CL 12759     3200.00 
    41655 SC     1506 UNIVERSAL ATHLETIC LLC                       3481.70   4/23  04/18/23 CL 12752     3481.70 
    41656 SC      525 US FOODS - BILLINGS                          1993.81   4/23  04/18/23 CL 12764     1993.81 
    41657 SC     1773 US OMNI & TSACG COMPLIANCE SERVIC              50.00   4/23  04/18/23 CL 12758       50.00 
    41658 SC     3022 ABSAROKEE HIGH SCHOOL                         135.00   4/23  04/24/23 CL 12782      135.00 
    41659 SC     4053 NATIONAL BUS SALES                          61520.00   4/23  04/24/23 CL 12781    61520.00 
    41660 SC      966 MONTANA ENERGY ALLIANCE, LLC                 2999.90   4/23  04/25/23 CL 12784     2999.90 
    41661 SC     1088 NORTHWESTERN ENERGY                         12399.15   4/23  04/25/23 CL 12783    12399.15 
    41662 SC     2279 SHAKESPEARE IN THE PARKS                      850.00   4/23  04/25/23 CL 12785      850.00 
    41663 SC     3537 A&E                                         57201.34   4/23  04/26/23 CL 12793    57201.34 
    41664 SC       41 ALSCO                                          28.32   4/23  04/26/23 CL 12788       28.32 
    41665 SC     2792 BROADWATER HIGH SCHOOL                        150.00   4/23  04/26/23 CL 12790      150.00 
    41666 SC     3240 ELEVATION LANDSCAPING AND DESIGN             8033.00   4/23  04/26/23 CL 12794     8033.00 
    41667 SC     1915 ENNIS HIGH SCHOOL ACTIVITIES                  100.00   4/23  04/26/23 CL 12792      100.00 
    41668 SC     3668 GREAT AMERICA FINANCIAL SERVICES              111.38   4/23  04/26/23 CL 12787      111.38 
  
       Check Types:  MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH 
                     P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system) 
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 Claims 
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    41669 SC     3734 HILLYARD/ MONTANA                            1667.93   4/23  04/26/23 CL 12797     1667.93 
    41670 SC      691 J&V RESTAURANT SUPPLY-GT. FALLS               215.00   4/23  04/26/23 CL 12795      215.00 
    41671 SC     2948 JAMES MIRANDA                                 207.62   4/23  04/26/23 CL 12800      207.62 
    41672 SC      751 KARST STAGE                                  2462.40   4/23  04/26/23 CL 12798     2462.40 
    41673 SC     3719 KATE BRUNSWICK                                 85.00   4/23  04/26/23 CL 12802       85.00 
    41674 SC     2576 KIRSTEN KING                                 1058.36   4/23  04/26/23 CL 12796     1058.36 
    41675 SC     4054 MONTAGE BIG SKY                              5946.88   4/23  04/26/23 CL 12786     5946.88 
    41676 SC      964 MONTANA DEPT. OF LABOR AND INDUST            7912.00   4/23  04/26/23 CL 12801     7912.00 
    41677 SC     1032 NAPA AUTO PARTS                               327.94   4/23  04/26/23 CL 12799      327.94 
    41678 SC     4055 RED LODGE HIGH SCHOOL                         100.00   4/23  04/26/23 CL 12791      100.00 
    41679 SC      525 US FOODS - BILLINGS                          5557.54   4/23  04/26/23 CL 12789     5557.54 
    41680 SC     4056 BELGRADE BANDITS                              500.00   4/23  04/27/23 CL 12803      500.00 
    41681 SC     4058 DANA BISHOP                                   142.00   4/23  04/27/23 CL 12805      142.00 
    41682 SC     4057 JON KNAUB                                     220.13   4/23  04/27/23 CL 12804      220.13 
    41683 SC      966 MONTANA ENERGY ALLIANCE, LLC                 1889.71   4/23  04/27/23 CL 12808     1889.71 
    41684 SC     1506 UNIVERSAL ATHLETIC LLC                       2970.00   4/23  04/27/23 CL 12807     2970.00 
    41685 SC     3390 YES COMPOST                                   200.00   4/23  04/27/23 CL 12806      200.00 
    41686 SC     4059 MICHELLE LIVERGOOD                            100.00   4/23  04/27/23 CL 12809      100.00 
    41687 SC     3294 E-RATE PROGRAM MANAGEMENT, LLC.               500.00   4/23  04/27/23 CL 12811      500.00 
    41688 SC     2866 KATE EISELE                                    42.77   4/23  04/27/23 CL 12812       42.77 
    41689 SC     4060 LEADCOM CANADA                               8894.00   4/23  04/27/23 CL 12810     8894.00 
    41690 SC     4061 RESSLER MOTORS                              59526.00   5/23  05/01/23 CL 12813    59526.00 
    41691 V    Vendor not on File                                        0    / 0    /  / 
    41692 SC     4067 COTTONWOOD HILL GOLF COURSE                   160.00   5/23  05/03/23 CL 12817      160.00 
    41693 SC     2812 JENNY WILCYNSKI                                60.00   5/23  05/03/23 CL 12818       60.00 
    41694 SC     1891 THREE FORKS SCHOOLS/ AARON HARKIN             105.00   5/23  05/03/23 CL 12816      105.00 
    41695 SC     4057 JON KNAUB                                     109.51   5/23  05/04/23 CL 12819      109.51 
    41696 SC     4056 BELGRADE BANDITS                              500.00   5/23  05/04/23 CL 12822      500.00 
    41697 SC     3955 JACK HOCKING                                  225.34   5/23  05/04/23 CL 12821      225.34 
    41698 SC     4057 JON KNAUB                                     329.64   5/23  05/04/23 CL 12820      329.64 
  
 Claims Total # of Checks:         78                     Total:      374657.60 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
       Check Types:  MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH 
                     P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system) 
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 ———————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————— 
   -77854 P       542 AGNES ADAMS                                  4274.04   5/23  05/05/23 
   -77853 P        61 CHRISTINA ALBERS                             3868.10   5/23  05/05/23 
   -77852 P       614 AUTUMN ASH                                   3014.37   5/23  05/05/23 
   -77851 P       641 JACKSON BALLARD                              2888.92   5/23  05/05/23 
   -77850 P       585 ROBERT BATEMAN                               2129.02   5/23  05/05/23 
   -77849 P       676 BETSY BIGGERSTAFF                             415.02   5/23  05/05/23 
   -77848 P       628 ERICA BIGGERT                                2355.68   5/23  05/05/23 
   -77847 P       664 SHANNON BLACHLY                              3823.38   5/23  05/05/23 
   -77846 P       658 JARRETT BLACKBURN                            2926.84   5/23  05/05/23 
   -77845 P       458 ANDREW BLESSING                              5853.10   5/23  05/05/23 
   -77844 P       661 JULIE BREMER                                 3559.39   5/23  05/05/23 
   -77843 P       662 JOY BROOKE                                   1626.52   5/23  05/05/23 
   -77842 P       677 KRISTEN BROWNE                                358.00   5/23  05/05/23 
   -77841 P       613 KATHRYN BRUNSWICK                            2973.21   5/23  05/05/23 
   -77840 P       639 KINSEY CARNEY                                3260.29   5/23  05/05/23 
   -77839 P        38 BARTHOLOMEW COPPOLA                          3948.06   5/23  05/05/23 
   -77838 P       669 EMILY CORTEZ                                  638.33   5/23  05/05/23 
   -77837 P       678 MATTHEW DAUGHERTY                            3306.99   5/23  05/05/23 
   -77836 P       582 ASHLEY DODD                                    14.42   5/23  05/05/23 
   -77835 P       659 ANA EBELING                                  3930.87   5/23  05/05/23 
   -77834 P       514 KATE EISELE                                  4990.02   5/23  05/05/23 
   -77833 P       640 MARIEL ELLEMAN                               2882.30   5/23  05/05/23 
   -77832 P       578 LINDSIE FELDNER                              3308.93   5/23  05/05/23 
   -77831 P       665 CANDICE FIELDER                              1736.79   5/23  05/05/23 
   -77830 P       106 ERIKA FROUNFELKER                            4665.69   5/23  05/05/23 
   -77829 P       540 GRETCHEN FUDALLY                             2804.03   5/23  05/05/23 
   -77828 P       570 JONATHON GANS                                5214.66   5/23  05/05/23 
   -77827 P       647 ROSA RENATA GARRETT                          2338.66   5/23  05/05/23 
   -77826 P       383 ELIZABETH GRABOW                             3827.53   5/23  05/05/23 
   -77825 P       248 PATTY HAMBLIN                                4341.23   5/23  05/05/23 
   -77824 P       438 JOHN HANNAHS                                 3870.95   5/23  05/05/23 
   -77823 P       115 JEREMY HARDER                                5751.07   5/23  05/05/23 
   -77822 P       436 ASHLEY JENKS                                 3269.18   5/23  05/05/23 
   -77821 P       286 STEPHANIE KISSELL                             362.58   5/23  05/05/23 
   -77820 P       581 SUZANNE KLEIN                                3418.04   5/23  05/05/23 
   -77819 P         2 A. BRADFORD LARTIGUE                         1804.48   5/23  05/05/23 
   -77818 P       193 LADAWN T. LEGRANDE                            455.75   5/23  05/05/23 
   -77817 P       384 MARGARET LUCHINI                             3044.18   5/23  05/05/23 
   -77816 P       633 JANET MARTINEZ                               3535.65   5/23  05/05/23 
   -77815 P       538 WHITNEY MCKENZIE                             4472.04   5/23  05/05/23 
   -77814 P       667 SYLVIA MCMINN                                1910.11   5/23  05/05/23 
   -77813 P       574 WAYNE MCMINN                                 2231.92   5/23  05/05/23 
   -77812 P       670 CAROL MICKLE                                  609.25   5/23  05/05/23 
   -77811 P       519 CORKY MILLER                                 3938.34   5/23  05/05/23 
   -77810 P       511 JAMES MIRANDA                                4687.98   5/23  05/05/23 
   -77809 P       505 MARLO MITCHEM                                5299.11   5/23  05/05/23 
   -77808 P       679 TIFFANY NASH                                 1728.36   5/23  05/05/23 
   -77807 P       474 LINDA NELL                                   3233.45   5/23  05/05/23 
  
       Check Types:  MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH 
                     P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system) 
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   -77806 P       598 BRAD PACKER                                  3022.34   5/23  05/05/23 
   -77805 P       638 KARY PEMBERTON                               3624.95   5/23  05/05/23 
   -77804 P       645 ALI PIZZA                                     450.68   5/23  05/05/23 
   -77803 P       663 KATE RILEY                                   3385.06   5/23  05/05/23 
   -77802 P       498 HILARY ROBBINS                               3021.98   5/23  05/05/23 
   -77801 P       626 KYANA SAIDIZAND                              3004.37   5/23  05/05/23 
   -77800 P       666 KAREN SCHREIBER                               857.63   5/23  05/05/23 
   -77799 P       465 DUSTIN SHIPMAN                               7219.62   5/23  05/05/23 
   -77798 P       493 KATARZYNA SHIPMAN                            3247.17   5/23  05/05/23 
   -77797 P        44 BRITTANY E. SHIRLEY                          5125.22   5/23  05/05/23 
   -77796 P       508 BRIAN SQUILLACE                              4654.49   5/23  05/05/23 
   -77795 P       635 BETSEY STEWART                                184.65   5/23  05/05/23 
   -77794 P       621 ROSIE SULLIVAN                               2664.50   5/23  05/05/23 
   -77793 P       509 TIMOTHY SULLIVAN                             6429.66   5/23  05/05/23 
   -77792 P       646 GRACE THOMPSON                               2354.23   5/23  05/05/23 
   -77791 P       565 MARY JO THOMPSON-BUTLER                      3986.71   5/23  05/05/23 
   -77790 P       601 MARIELLE WALKER                              3344.93   5/23  05/05/23 
   -77789 P       554 JOANNE WELCH                                   75.47   5/23  05/05/23 
   -77788 P       657 CARA WILDER                                  3620.27   5/23  05/05/23 
   -77787 P       660 CADIE WILLIAMS                               2817.26   5/23  05/05/23 
   -77786 P       311 VANESSA WILSON                               5029.58   5/23  05/05/23 
   -77785 P       588 RIKKA WOMMACK                                 961.43   5/23  05/05/23 
   -77784 P       159 JOHN F. ZIRKLE                               5919.71   5/23  05/05/23 
   -77783 P    HSA             FIRST SECURITY BANK                 8781.82   5/23  05/05/23 
   -77782 P    FIT             FIRST INTERSTATE BANK              71196.69   5/23  05/05/23 
   -77781 P    SIT             DEPARTMENT OF REVENUE              13239.00   5/23  05/05/23 
   -77780 P    TSA             TSA CONSULTING GROUP, IN            8971.18   5/23  05/05/23 
     3202 P       480 DIANE DOWD                                     29.41   5/23  05/05/23 
     3203 P       370 JULIE HODGE                                  2511.56   5/23  05/05/23 
     3204 P       673 LESLIE JORGENSON                              258.20   5/23  05/05/23 
     3205 P       682 GARRETT KEMBERLING                            999.85   5/23  05/05/23 
     3206 P         8 ALLAN MALINOWSKI                              984.85   5/23  05/05/23 
     3207 P       681 JONATHAN RIEBE                                991.85   5/23  05/05/23 
     3208 P       674 MARJA SORENSEN                               1506.37   5/23  05/05/23 
     3209 P    DENTAL INS FLEX BLUE CROSS AND BLUE SHIE           27234.16   5/23  05/05/23 
     3210 P    LIFE INS PRE-TA DEARBORN LIFE INSURANCE             1721.41   5/23  05/05/23 
  
 Payroll Total # of Checks:        84                     Total:      358325.09 
  
  
 Grand Total # of Checks:         162                     Total:      732982.69 
  
  
  
  
  
  
  
       Check Types:  MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH 
                     P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system) 





Dear Families + Caregivers,

Welcome to Ophir Elementary School! We are proud to be an International Baccalaureate Primary Years Program School
(IB PYP).   

The staff of Ophir Elementary School strive to provide an exemplary learning environment through the use of inquiry-
based IB principles and concepts. Student-centered learning and growth is the primary focus of our work with students. 
Through the PYP Learner Profile, Ophir students first explore and then internalize the qualities of life-long learning as 
they prepare to meet the challenges of the 21st century. 

Our staff welcomes your involvement in the education of your children. Please feel free to reach out to myself or your 
child’s teacher if you have questions, comments, or accolades - as open lines of communication are central to our effective 
learning environment. 

Here’s to a school year full of wonder and exploration!

Sincerely, 

Brittany Shirley
Brittany Shirley
Ophir Elementary School Principal

B I G   S K Y   S C H O O L   D I S T R I C T   # 7 2
P.O. Box 161280 Big Sky, MT 59716-1280 (406) 995-4281 (406) 995-2161 fax www.bssd72.org

Ophir Elementary School
Primary Years Programme 
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Big Sky School District Vision and Mission 
 

 

CULTIVATE 

 

ENGAGE 

 

EMPOWER 
each student’s potential in globally minded education and 

experiential learning in the greater 
Yellowstone ecosystem 

 

students to lead inspired lives of 
impact, resilience and authenticity 

Meet each child where he/she is 
currently.   

Committed to differentiated 
instructional approaches and 

practices. 
 

 Utilize student achievement data 
to improve upon student 
outcomes 

 Commitment to professional 
development 

 Resourceful staff and community 

Provide academically challenging 
and rigorous curriculum and 

instruction.   
IB PYP World School 

 
 Commitment to inquiry-based 
teaching and learning 

 Commitment to skills-based 
teaching and learning 

 Commitment to critical, analytical 
and insightful thinking 

Innovative and entrepreneurial. 

 
 Deliberatively engage local, 
national, and international 
resources 

 Commitment to technology 
integration and digital 
citizenship 

 

Provide access to an exceptional 
experience.   

High aspirations in a rural setting. 
 
 

 Commitment to partnering with 
community for unique 
experiences 

 Commitment to successfully 
preparing all students for their 
next steps 

Encourage creativity in our 
students.   

Program emphasizing Arts and 
Sciences as well as the whole child. 

 
 Exposure to Art, Music, and 
Design 

 Experiential learning in the 
sciences 

 Holistic approach to student 
learning 

 Outdoor experiential education for 
all 

 Global and local citizenship 
 Education in character 
development 

 Offer and support a wide-range of 
extra-curricular activities 

Confidence 
 
 
 
 

 Challenge and support all 
students 

 Balance academics, athletics, 
and activities 

 Support originality in students 

Welcome students and families 
from all backgrounds, experiences 

and talents.   
Inclusive school environment. 

 
 Commitment to non-native 
English speakers 

 Commitment to celebrating 
diversity 

 Respect, compassion, 
accountability 

 Program reflective of rigorous 
assessment 

 Education reflective of local and 
global issues 

 Arm students to better the world 
they are living in 

 Selflessness-beyond one’s self 
 Commitment to service learning 



 

 
Phone 

 
Fax 

 
Address 

 
Website 

Hours/Schedule 
Open 15 minutes prior to 

arrival and 15 minutes 
after dismissal 

406.995.4281 406.995.2161 60 Windy Pass Trail 
Gallatin Gateway, MT 
59730 
 

Mailing: 
P.O. Box 161280 
Big Sky, MT  59716 

www.bssd72.org
  

M   8:30-3:30PM 
T    8:30-8:30PM 
W   8:30-3:30PM 
Th  8:30-3:30PM 
*F    8:30-2:30PM          
        *early release Fridays 

 
 
REGISTRATION:  We are excited to welcome new families into our school community!  Registration paperwork also 
includes birth certificate, immunization records, proof of residency and records from transferring school.  The Big Sky 
School Board will accept non-resident students within the parameters of the law and board policy (#3141).  Approval of a 
non-resident student is required prior to attendance.  Parents/Guardians have 30 days to produce immunization records or 
present an Affidavit of Exemption on Religious Grounds or Medical from Montana School Immunization Law and Rules 
form (renewed annually). 

ARRIVAL:  Ophir Elementary School main doors open at 8:15 a.m.  Students should be in classrooms ready to learn by 
8:30 a.m.  Guests should make their way out of the building by 8:30 a.m. unless other arrangements have been made.  Please 
be mindful of our schedule and do your best to keep from disrupting learning. 

DISMISSAL:  Students will be dismissed at 3:30 p.m. M-Th and 2:30 p.m. on Fridays.  Due to construction over the 
summer, the District will communicate pick up plans at the start of the school.  Please be mindful the end of the day can be 
particularly busy.  Student sign out must happen more than 15 minutes prior to the dismissal bell.  Only parents/guardians 
or individuals identified by them may pick up a child during school hours.  Parents may notify the office to indicate “parental 
permission to pick up at any time” or communicate authorization to the office for an occasional occurrence. 

ATTENDANCE:  Attendance is a priority as classroom instruction and participation in learning experiences are key to 
academic success.  If your child will be absent from school, please notify us as soon as possible, as the District will attempt 
to contact parents/guardians when an unexcused student does not arrive at school.  All absences and tardies are recorded as 
part of a permanent record.  Tardy students will report to the office and be checked in.  Consecutive absences of 10 days or 
more result in unenrollment and require guardians to register at a new school or as home schooling through the state. 
 

 Excused Absence:  Parent notified school regarding illness, medical appointment, or family emergency. 
 Unexcused Absence:  An absence other than described above. 
 Unexcused by Verified: Parent notified regarding non-excused absence. 
 School Related Activity (Excused):  An absence from school related to the purpose as arranged by staff sponsor.  

Student is responsible for missing work. 
 Non-Sanctioned Policy Absence (i.e. Ski Teams):  Coaches will provide the school with date(s) and location of 

students participating in competition in advance. 

BUS:  Students may ride the bus assigned based on their home address.  Written permission from a parent is required for 
occasional changes and requests are subject to bus capacity.  Due to buses running at maximum capacity, the District cannot 
accommodate transporting students to after school activities, parent workplace, or playdates.  Please make personal 
transportation arrangements in these instances.  Kindergarten students must have adult supervision at the bus stop. 

Students are expected to display the same character attributes and behavior on buses as they do in school.  Bus expectations 
include following the directions of the driver; remaining seated at all times; refraining from eating or drinking; using level 
2 or 1 speaking/whispering voices; keeping hands, feet, and other objects to yourself; using school appropriate language.  
Because student safety is our primary concern, behavior infractions will have consequences which can include but are not 
limited to (1) an assigned seat, (2) principal notification, (3) parental/guardian notification, (4) suspension from the bus for 



a period of time.  Students should be knowledgeable about bus rules and are encouraged to advocate for themselves and 
others.  Communication with the bus driver is crucial should challenges or concerns arise. 

ADVERSE WEATHER:  Buses cannot run in weather -20℉ or colder at the school.  Drivers will make the determination 
and contact the Superintendent to initiate communication to parents.  School remains in session unless the temperature drops 
to -40℉ or colder at school by 7:00 a.m. 

Students will have recess when the temperature is at or above 0℉.  Outdoor clothing and boots may be kept in classroom 
cubbies.  Be sure to mark items with your child’s name for ease of identification.  Lost items will go to the lost and found.  
Unclaimed items will be periodically donated. 

PLAYGROUND CONDUCT:  Recess is an important part of our school day.  Students should use all equipment as 
demonstrated and instructed as proper use of the equipment ensures the safety and enjoyment of all students.  Some simple 
reminders include being watchful of the safety of others and yourself, use swings in a forward/back motion, go down the 
slide in a seated position and exit at the base only, be inclusive of everyone who wants to play, remember to return equipment 
that you bring out, enjoy the snow but refrain from throwing it. 

LUNCH:  We take pride in our high quality and nutritious hot lunch program which is part of the National School Lunch 
Program.  Family lunch accounts are set up with each student able to drawn on deposits.  Payments should be made to BSSD 
by check, cash (ensure student’s name is attached) or by credit card through the Infinite Campus (3.49% processing fee 
applies). Free and Reduced lunch is available with approval of state application and participation is confidential.  LUNCH 
PRICES:  K-5 $3.75, extra entrée $1.70; 6-12 $4.00, extra entrée $1.70; Adults $4.50, extra entrée $1.70, Milk $.70.  
Additional fruits and vegetables are free, if available. 

Parents/Families/Guardians are encouraged to join us and purchase a meal.  Just contact the office prior to 9:00 a.m. the day 
you intend to participate so our staff can ensure the appropriate amount of food.  Students should ensure they use their 
manners, talk quietly, and clean up after themselves.  

STUDENT CONDUCT + DISCIPLINE GENERAL PRINCIPLES:  Students are expected to treat others and to be 
treated in a way the exhibits the Learner Profile regardless of circumstances, situation, or location.  Above all, we are 
committed to providing a quality education to all students.  If one student affects the education of others, the behavior 
deserves to be addressed.  Issues during the school day will be handled at the classroom level, however other staff can serve 
as a resource and support including the principal.  We aim to assist each student in self-regulation and developing the ability 
to judge an appropriate course of action in a given situation.  This includes encouragement to act in a positive way as well 
as progressive consequences that align naturally with the choice.  Suspensions are a part of the student’s permanent record 
and students may not attend sports team practice or compete on the same day as a suspension. 

Conduct by students outside of school hours or away from school grounds is held to the same high standard that applies 
during school hours.  Conduct which directly effects the general safety and welfare of the school and students, including 
endangering the health, safety, property, or welfare of other students, teachers, administrators, trustees, or employees of the 
school system or their families, will be subject to corrective action by the District.  This includes maintaining or posting 
materials to the Internet or any other public venue that causes a substantial disruption in school is a violation of the student 
code of conduct and is also subject to corrective action.  Corrective action may include but isn’t limited to immediate, short-
term (< 10 days) suspension up to expulsion from school.  Due process safeguards will always be included (Policy #3300). 

Upper elementary students (grades 3-5) may use cellphones and other electronic devices for communication, including 
watches, on campus before and after school.  Only in special circumstances may students be authorized to use cellphones 
and other electronic devices during school hours.  The possession and use of such equipment is a privilege and not a right.  
At no time will a cellphone or other electronic device with video or photographic capabilities by used in locker rooms, 
bathrooms, or other locations where the privacy rights of others would be violated.  Unauthorized use will result in 
confiscation of the device by the District and loss of the privilege.  Confiscated devices can be picked up by 
parents/guardians in the office.  The use of cellphones by visitors, including parents and volunteers, may be regulated 

Per state law and Board Policy (#3311) students may not bring weapons, facsimiles of weapons, BB or pellet guns, paintball 
guns, toys that look like guns, ammunition, knives, etc., on school grounds.  Doing so can result in suspension or expulsion.  
The U.S. Supreme Court has ruled that the 4th Amendment allows for the search of students without complying with strict 
“probable cause” standards imposed by law enforcement.  Any student may be searched if there are reasonable grounds for 



suspecting the search will turn up evidence that the student has violated state, federal, or school laws or rules.  A student’s 
person, pockets, handbag, backpack, locker, cars, etc. may be subject to search in the event that there is reasonable suspicion 
the student may possess anything harmful or illegal.   

All other items which are inappropriate for the school setting (e.g. laser pens, skateboards, lighters, matches, noisemakers, 
toys, large sums of money or other valuables, etc.) should remain at home.  If found at school, such items will be confiscated.  
The District is not responsible for lost or stolen items. 

ACADEMIC HONESTY:  Truth in our work is of the utmost importance and supported by our Academic Integrity Policy.  
Any dishonesty in academic practice will result in consequences as approved by the Board of Trustees. 

SCHOOL PROPERTY:  Board approved textbooks and educational materials are provided free of charge to all students.  
Each student is responsible for textbooks, equipment, technology, and library books checked out in their names.  All 
materials should be treated with care and should remain on school property (except library books) unless special 
arrangements have been made.  Any student failing to return materials issued by the school or who returns the materials 
damaged may be charged a replacement cost.  Student grades may be withheld until compensations has been received. 

HOMEWORK:  Homework is a constructive tool in the teaching and learning process.  Purposeful practice not only 
enhances student understanding and achievement but also helps to develop self-discipline, responsibility, and good work 
habits.  Homework should be completed independently by students. 

REPORT CARDS:  Report cards will be provided twice a year and parents are encouraged to have open conversations 
with their child’s teacher about their academic performance throughout the school year.  Teachers will communicate with 
parents regarding Parent/Teacher Conferences at the mid-point of the first semester.  Student grades are a reflection of 
mastery toward content area standards over time.  A five-point scale is used: (0) Not assessed/taught, (1) Difficulty 
understanding, (2) Initial understanding, (3) Consistent understanding – grade level work, (4) Thorough understanding, (5) 
Mastery.  

DRESS CODE:  Student dress can impact performance and all students should dress in a manner that supports learning.  
It is the responsibility of parents/guardians along with the student to make appropriate choices. Due to safety concerns, 
distractibility, or inappropriateness, the following are not allowed: flip-flops or any open-toed footwear, t-shirts with 
inappropriate advertisements or slogans, halter tops or tank tops with straps smaller than 1”, pajamas, swimsuits, slippers, 
hats inside the building, excessively baggy clothing, or undergarments showing.  Also, please ensure that all skirts and 
shorts exceed an extended arm’s length and tops should cover the midline.  We have MINER FRIDAY where students are 
encouraged to wear the color blue to show their school spirit! 
 
HAZING, HARRASSMENT, INTIMIDATION, BULLYING, MENACING:  We strive to provide a positive and 
productive learning and working environment.  It is important to remember to treat others in the same manner that you 
would like to be treated.  Remember there may be a difference between intent and the impact of behavior.  Hazing, 
harassment, intimidation, menacing, or bullying by students, staff, or third parties is strictly prohibited and will not be 
tolerated (Policy #3226).  We are committed to fostering appropriate behavior and to proactive responses.  We will 
investigate all reports of bullying or harassment. If you suspect your child is involved in any of the aforementioned 
situations, contact the principal.   

STUDENT HEALTH, SAFETY + EMERGENCY PROCEDURES:  The Board utilizes video cameras on District 
property to ensure the health, welfare and safety of all students, staff and visitors and to safeguard District property (Policy 
#3235).   

We welcome volunteers and visitors who have made arrangements for their visit to our school.  Please sign in at the office 
and check out a visitor badge.  To limit disruptions to learning, we discourage unscheduled visits to the classroom. 

If a student is injured at school, the District will administer first aid, seek additional medical assistance if necessary, and 
when necessary contact the parent/guardian.  If parental contact cannot be made and the student requires further treatment, 
the District will seek the necessary treatment from a physician, dentist, or initiate the transfer the student for medical 
treatment.  All parents/guardians are required to give consent for to emergency treatment and first-aid screening 
examinations and minor treatment. 



Students have varying needs in regard to health.  Please clearly communicate your student’s health needs to the office staff 
and their teacher.  All student medication (prescribed and over-the-counter) must be in original packaging and accompanied 
by a Physician’s Order for Dispensing Medication form and/or a Montana Authorization to Carry and Self-Administer 
Medication form prior to administration by school personnel.  Medication will be secured in the office with the exception 
of those that should travel with the student (Albuterol inhaler, Epi-Pen, etc.).  Only authorized personnel may administer 
medication.  The superintendent has the authority to limit or revoke the use of some medication (Policy #3416).

Maintaining the health of our students is of utmost concern.  Students who have a communicable disease will not be allowed 
to remain at school and may only return once the transmission period has passed.  The District may report the communicable 
disease to the county Health Department.  If a student has an immunization release, the student will be dismissed from 
school at the outbreak of a communicable disease and will be readmitted once the danger has passed (Policy #3417).

In a District emergency, we employ a Crisis Procedure that is designed to minimize danger.  Our main objective is to attend 
to the health and welfare of students.  While it is impossible to foresee all potential emergencies, the District has researched 
and practiced the most effective way to use our resources should such an instance arise.  In most emergencies, students 
will remain at school.  In the rare event of an emergency prohibiting access to the school or if evacuation is required, 
students and staff will be moved to Buck’s T-4 (46625 Gallatin Rd. 1 mile north of the school).  If removal from campus is 
necessary, reports of when and where to pick up students will be forthcoming.  

Please follow these guidelines should there be rumors of a school emergency:
1. Monitor radio, television, the district website, and email.  The media will be accurately informed of any emergency.  

Channels:  NPR (102.1FM) and EAGLE (104.7FM).
2. Please refrain from calling the school.  Limited phone lines need to be available to respond to the emergency.
3. Please refrain from coming to the school unless requested to do so.  Emergency responders must have easy access 

to the building.

INTERNATIONAL
BACCALAUREATE
PRIMARY YEARS

PROGRAMME

IB MISSION STATEMENT
The International Baccalaureate aims to develop inquiring, knowledgeable,
And caring young people who help to create a better and more peaceful
World through intercultural understanding and respect.

To this end the organization works with schools, governments, and
International organizations to develop challenging programmes of 

international education and rigorous assessment.

These programmes encourage students across the world to become
Active, compassionate, and lifelong learners who understand that other 

people, with their differences, can also be right.
© Programme Standards and Practices  2020

The PYP programme is a concept based, inquiry driven curricular framework. The attributes of what is means for our 
students to be internationally minded are outlined in the value-laden learner profile.

lding.

IB MIS



IB LEARNER PROFILE 
The aim of all IB programmes is to develop internationally minded people 
who, recognizing their common humanity and shared guardianship of the 
planet, help to create a better and more peaceful world. © Programme Standards and Practices  2020 

 

IB LEARNERS STRIVE TO BE: 

 
Inquirers  Students develop their natural curiosity.  They acquire the skills necessary to  

conduct inquiry and research and show independence in learning.  They actively enjoy learning 
and this love of learning will be sustained throughout their lives. 
 

Knowledgeable  Students explore concepts, ideas and issues that have local and global  
significance.  In so doing, they acquire in-depth knowledge and develop  
understanding across a broad and balanced range of disciplines. 
 

Thinkers  Students exercise initiative in applying thinking skills critically and creatively  
to recognize and approach complex problems, and make reasoned,  
ethical decisions. 
 

Communicators  Students understand and express ideas and information confidently and  
creatively in more than one language and in a variety of modes of  
communication.  They work effectively and willingly in collaboration with  
others. 
 

Principled  Students act with integrity and honesty, with a strong sense of fairness,  
justice and respect for the dignity of the individual, groups and  
communities.  They take responsibility for their own actions and the  
consequences that accompany them. 
 

Open-Minded  Students understand and appreciate their own cultures and personal  
histories, and are open to the perspectives, values, and traditions of other  
individuals and communities.  They are accustomed to seeking and  
evaluating a range of points of view, and are willing to grow from the  
experience. 
 

Caring   Students show empathy, compassion and respect towards the needs and  
feelings of others.  They have a personal commitment to service, and act  
to make a positive difference to the lives of others and to the environment. 
 

Courageous  Students approach unfamiliar situations and uncertainty with courage and  
forethought, and have the independence of spirit to explore new roles,  
ideas and strategies.  They are brave and articulate in defending their  
beliefs. 
 

Balanced  Students understand the importance of intellectual, physical and emotional  
balance to achieve personal well-being for themselves and others. 
 

Reflective  Students give thoughtful consideration to their own learning and experience.   
They are able to assess and understand their strengths and limitations in order to support their 
learning and personal development. 

 
At Ophir Elementary we work as a school community to support one another as we grow in each of these attributes.  On a 
daily basis we recognize and celebrate our students and staff living the learner profile by filling out “Blue Slips”.  Anyone 
on campus can fill out a “Blue Slip” to recognize these highly desired traits in action.  We begin every morning by sharing 
a few examples on morning announcements.  We also share the “Blue Slips” at our monthly WOW Assemblies hosted by 
our 5th grade students. 
 
 
  



 
I. Academic Integrity 

II. Assessment 
III. Language 
IV. Inclusion + MTSS 

 
POLICY COMMUNICATION:  The administration is responsible for communicating all policies to students, parents and 
teachers at school events and via media sources, including but not limited to, staff meetings, parent evenings, student 
tutorials, and school websites. 

POLICY REVISION:  The policies of Ophir Elementary are revised annually by all pertinent contributors: the 
administration, language teacher, ELL Coordinator, staff, and/or the BSSD School Board.  

 

The Ophir Elementary School learning community places particular focus on a few specific pieces of the PYP with regard 
to academic integrity including the learner profile, approaches to learning, and inquiry-based instruction and learning. 

THE LEARNER PROFILE TRAIT OF BEING PRINCIPLED: Our Ophir Elementary School learning community 
strives to live the learner profile.  This includes students, teachers, staff, administrators and parents.  Each of these members 
has an important role in the development of the learner profile traits within our students.  Emphasis is placed on learners 
reflecting on their experiences during the school day and evaluating self-growth in alignment with the learner profiles. 
Academic integrity means that our learners strive to be principled in their acquisition of knowledge and how they convey 
their learning.  Students are supported in their learning of how to appropriately cite sources and give credit to the creators 
of unique content, just as they do for their own unique creations.  Students in grades 4 and 5 are required to cite their sources 
by (at a minimum) including the author and title of the source.  In all grades leading up to this, students are encouraged to 
be thoughtful about where their information is coming from and to cite as necessary. 

APPROACHES TO LEARNING AND THE DEVELOPMENT OF RESEARCH SKILLS, THINKING SKILLS, 
AND COMMUNICATION SKILLS: Gathering information through the use of research skills is only the beginning of 
the learning process at Ophir Elementary School.  Once information is gathered, students are challenged to think critically 
about the information and convey their newly acquired understanding using effective modes of communication.  In the 
creation of papers, presentations or discussions, students work to acknowledge the original creators when they use ideas, 
graphs, diagrams, charts, pictures, videos, books, and websites in support of their learning.  Students learn to use quotation 
marks to highlight the ideas of others or mark useful information created by another. 
 
INQUIRY-BASED INSTRUCTION + LEARNING:  Inquiry-based learning challenges students to critically evaluate 
their understandings through the use of exploration, wondering, and questioning.  Rather than regurgitate information that 
can be found through a simple google search, students employ the good practice of making connections between their 
previous and current learning, articulating it in their own words, and documenting sources.  Ultimately, this allows students 
to clarify existing ideas and reappraise perceptions of events through a new lens.  By researching and seeking information, 
students can expand their knowledge and attempt to make and test theories or take and defend a position.  Teachers are 
thoughtful in their construction of assignments which lend themselves to students developing the aforementioned skills.  For 
example, rather than assigning a research paper on the War of 1812, which may encourage the regurgitation of a timeline 
of events, teachers may require students to take on the perspective of a War Hawk or Merchant and discuss their perspective 
of the War.  In addition, teachers are thoughtful about designing assessment criteria in a way that places equal emphasis on 
the process of learning and the product created.  They outline clear expectations for when an original response is required 
from students and ensure students fully understand this expectation.  The failure to site sources in grades 4 and 5, or the 
copying of another’s work and claiming as their own, at any level, is considered misconduct. 
 
CONSEQUENCES FOR VIOLATION OF THE ACADEMIC INTEGRITY POLICY:  Ophir Elementary School 
learners that violate the academic integrity policy of the school will have logical consequences that are developmentally 
appropriate.  The first infraction of the policy will be used as an opportunity to learn in the context of making mistakes, 
requiring the learner to be reflective about their choice and outline how to ensure appropriate acknowledgements are given 
to the creators of information in the future or to ensure they do their own work.  The second infraction of the policy requires 
the learner to redo the assignment and meet the expectation along with communication to parents.  Third and subsequent 
infractions of the policy require a team meeting with administration and parents and will likely result in no credit being 
given on the assignment. 

I. OPHIR ELEMENTARY SCHOOL ACADEMIC INTEGRITY POLICY, Last Reviewed 5/2023 

OPHIR ELEMENTARY SCHOOL POLICIES, Last Reviewed 5/2023 



 

 

PHILOSOPHY:  At Ophir Elementary, it is critical that our student assessments be meaningful and growth based to best 
support each individual learner in their pursuit of knowledge in a multifaceted learning environment.  Purpose in assessment 
is realized as students see the importance of demonstrating their growth and achievement as it reflects their knowledge of 
currently acquired skills as well as that of previous lessons or grade levels.  This knowledge, captured through assessment, 
is seen as a tool for preparing students to be successful lifelong learners, both in and out of the classroom.  
 
We believe assessment should cultivate, engage, and empower our learners.  
 

We believe that assessments are an ongoing tool for learning and instruction and when coupled with reflection, 
CULTIVATE growth and understanding.  

 
We are committed to developing assessments that are intellectually ENGAGING, diverse in nature, inquiry-driven, 
and based on clear objectives.  

 
We know that the synergy created by a constructivist approach to teaching, learning and assessment EMPOWERS 
students to become independent, resilient learners. 

 
ASSESSMENT PRACTICES:  In recognizing the unique learning style of each student, a variety of formative and 
summative assessments are used at Ophir.  

Assessment 
for Learning 

Assessment for learning is also known as formative assessment.  It is conducted throughout the learning 
process.  Students are observed often and regularly.  Assessment for learning can include written and 
oral artifacts, questionnaires, conferences between the teacher and student, are informal, and look at the 
process.  Assessment for learning can be used to improve learning, teaching, and assessment. 

Assessment of 
Learning 

Assessment of learning is also known as summative assessment.  Assessment of learning happens at the 
end of a unit of instruction and is an indication of skills and knowledge acquisition or mastery.  These 
can be norm- or criteria-referenced.   

Assessment as 
Learning 

Assessment as learning is part of the formative process and helps to support learners to become self-
regulated as a life-long learner.  It is an interactive process where students play an active role in planning 
and monitoring their learning goals and reflect on them to propel learning. Students are also supported 
throughout the assessment process to use it to consolidate their learning. © Programme Standards and Practices  
2020  

As a public school in the State of Montana, students take the Smarter Balance standardized tests in grades 3, 4 and 5. 
Additionally, all Ophir Elementary School students take the Measure of Academic Progress (MAP) tests three times a year 
to measure their growth in reading, writing, and mathematics grades 1, 2, 3, 4, 5.  In 4K, kindergarten and grade 1, we utilize 
Early Bird and in grades K-5 we use Acadience, both of which assess reading.  We also use the Devereux Student Strengths 
Assessment (DESSA) 4K-5.  The purpose of these standardized tests is twofold: one, the results indicate how our students 
are performing against state and national standards, and two, the results of the assessments inform classroom instruction 
and the whole-school strategic direction. 

TEACHER RESPONSIBILITIES:  As the pedagogical leaders, teachers are expected to: 
 Provide regular, specific feedback to students on formative and summative assessments. 
 Provide regular opportunities for students to be assessed. 
 Articulate or co-construct with students the assessment criteria, rubric, and learning goals. 
 Collect anecdotal notes on student understanding. 
 Provide a variety of authentic assessments. 
 Analyze assessment trends to inform teaching practice. 
 Model self-assessment and reflection. 
 Moderate student work within grade-bands. 
 Communicate with students/parents/guardians/administration/teaching teams on student performance. 
 Manage students’ portfolios. 

II. OPHIR ELEMENTARY SCHOOL ASSESSMENT POLICY, Last Reviewed 5/2023 



 Praise student effort, growth and achievement. 
 Support students in siting their sources and doing their own work, as outlined in the Academic Integrity Policy. 
 Support students in their native tongue or scaffolding assessments for those students to get an accurate measure of 

learning. 
 

STUDENT RESPONSIBILITIES:  Inquiry-based, student-centered learning requires students to be accountable by 
actively engage in their own learning.  An Ophir Elementary student is expected to: 

 Actively participate in each classroom activity. 
 Seek feedback and assistance from the teacher if the student does not understand a given topic or assessment. 
 Ask questions often. 
 Review teacher feedback on assessments. 
 Reflect on areas for growth and areas of achievement. 
 Submit all assignments on time.  
 Act with honesty and integrity on all assessments as outlined in the Academic Integrity Policy.  

 
PYP COORDINATOR AND/OR SCHOOL ADMINISTRATION RESPONSIBILITIES:  The PYP Coordinator 
and/or School Administration are expected to: 

 Provide meaningful professional development that enhances the teaching and learning at Ophir Elementary School. 
 Schedule collaborative planning and assessment moderation time for teachers. 
 Give teachers time to plan their units, reflect, and grade assessments. 
 Evaluate student performance trends and identify school growth goals based on those trends. 
 Ensure that the teaching and learning practices align with the strategic plan, school mission, and the PYP. 
 Inform students, parents, and teachers about the Assessment Policy at school events and via media sources, 

including but not limited to, staff meetings, parent evenings, and school website. 
 Recognize student effort, growth and achievement. 
 Review the Assessment Policy with the BSSD School Board annually at the conclusion of the school year, taking 

into account the feedback from teachers, students, and parents. 
 Support the classroom teacher and students when infractions to the Academic Integrity Policy have been violated 

during the conducting of assessments to ensure that actions are taken when transgressions occur. 
 

PARENT/GUARDIAN ROLE:  We know that a strong relationship between the school and a student’s home life improves 
student achievement. As a result, parents and guardians are encouraged to: 

 Participate in the school culture, functions, and curriculum such as parent nights, parent/teacher/student 
conferences, academic celebrations, and performances. 

 Stay informed about your student’s progress via report cards, teacher communication, newsletters, 
parent/teacher/student conferences, and student work sent home. 

 Communicate questions, concerns, and accolades as they arise. 
 Recognize and praise student effort, growth and achievement. 

 
REPORTING ON STUDENT ACHIEVEMENT:  At Ophir Elementary School, we report on student achievement 
through the use of student portfolios; student-led conferences involving the student, parent(s) and teacher; and written report 
cards. 
 
PORTFOLIOS:  Each student at Ophir Elementary School has a portfolio of work that is compiled annually. The portfolio 
is used to show the development of knowledge, conceptual understanding, transdisciplinary skills, and the attributes of the 
learner profile over a period of time. It is also used to document student action. Portfolio entries document both the process 
of learning and the product, including images and evidence of students in the process of constructing meaning.  
 
CONFERENCES:  Conferences involve the student, parent/s and teacher at least once a year. Students discuss their 
learning and understanding with their parent/s and teacher, who are responsible for supporting the student through this 
process. Students are responsible for reflecting upon work samples they have chosen to share that have been previously 
selected with guidance and support from the teacher and could be from the student’s portfolio. The student, parent/s and the 
teacher collaborate to establish and identify the student’s strengths and areas for improvement. This may lead to the setting 
of new goals, with all determining how they can support the achievement of the goals.  All of the participants must 
understand the format and their roles prior to the conference.  
©Primary Years Programme Learning and Teaching, 2018 
 



WRITTEN REPORT CARD:  The written report card at Ophir Elementary School is published twice a year for parents 
and students. As a central feature for reporting student outcomes, the report card includes all the key aspects of the IB 
Primary Years Program. 

 The learner profile is addressed.  
 The transdisciplinary units and the subject-specific teaching are included.  
 All teachers involved in the student’s progress have an opportunity to comment. 
 All the essential elements of the student’s academic programme are included. 

 
 
 

SCHOOL LANGUAGE PHILOSOPHY:  If you talk to a man in a language he understands, that goes to his head. If you 
talk to him in his language, that goes to his heart. 
-Nelson Mandela 

At Big Sky School District, we believe that multilingualism contributes to intercultural understanding, cooperation, and 
friendship. Multilingualism prepares students for a globalized world while contributing to the development of our student 
IB Learner attributes such as being open-minded, communicative, and reflective.  As a result, Big Sky School District is 
committed to exposing native English speakers to Spanish from kindergarten to grade 5 through classroom instruction as 
well as experiential learning. In recognizing that our linguistic backgrounds may vary, we are equally committed to 
supporting students whose mother tongue is not English with our ELL program. 

We believe that ALL teachers are language teachers, and therefore, language development is a key aspect of our pedagogical 
approach.  To support this belief, we dedicate professional development time towards enhancing our best practices in 
language instruction. This professional development approach is informed by the most relevant, up-to-date, and 
academically sound research on language development. 

SCHOOL LANGUAGE PROFILE: As a public school district in the state of Montana, English is the language of 
instruction.  Students begin to study Spanish in kindergarten and continue through grade 5.  
 
SUPPORT FOR MOTHER TONGUE:  We know that when a student is well-spoken and literate in his or her mother 
tongue, the student is more likely to master another language, be successful in school across all subjects, and have a deeper 
understanding and appreciation for his or her own culture.  As part of the enrollment process at Ophir, families complete a 
home language survey.  This allows the school to recognize and support students and families of all backgrounds and native 
tongues.  Parents are encouraged to continue to develop their mother tongue at home by speaking their native tongue, writing 
in their native tongue, watching t.v. in their native tongue, and reading to their children in their native tongue.  Ophir 
Elementary School’s library carries a variety of books written in Spanish to support mother tongue development. As the 
need arises, additional language books will be purchased. 
 
ENGLISH LANGUAGE LEARNER (ELL):  To support ELL students, we employ a variety of strategies.  At registration, 
we connect Spanish speaking parents with one of our staff members who also speaks Spanish.  Our staff offers to provide 
support though the enrollment process and beyond as needs arise or when communication with school occurs.  We utilize 
multiple assessments in order to measure ELL student mastery levels in core subjects. We use assessments provided by 
WIDA to provide feedback on English language acquisition and Logramos to measure student mastery levels in core 
subjects in Spanish. As the need arises for additional language measures, we will include them. We provide Sheltered 
English Instruction (SIOP) and Language Development as outlined in Montana’s English Language Learners: Guidance for 
School Districts.  Additionally, we can provide online language instruction for ELL students in grades 2-5 using Rosetta 
Stone and/or Duolingo. We also provide a modified curriculum for elementary-aged ELL students.  
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PHILOSOPHY OF INCLUSION:  Our inclusive policy is shaped by the belief “that all children deserve a rights-based 
education system, which ‘means that children should be seen as holders of the right to education, which implies not only 
the right to have access to education, but also that human rights must also be applied in education and promoted through 
education’” (Sandkull, 2005, p. 2 as seen in Mitchem, p. 9, 2016). We strive to make our school more inclusive and 
democratic so that all students at Big Sky School District have access to our curriculum and instruction. To make this a 
reality, we commit to professional development to support teachers with inclusion practices. We also differentiate our 
instruction and provide accommodations and/or modifications for our students with learning support requirements to aid in 
their success in the school’s curriculum. 
 
INCLUSION IN PRACTICE AT BIG SKY SCHOOL DISTRICT:  As a public school in the state of Montana, we 
follow all federal and state regulations regarding our inclusion policy.  
 
504 ACCOMMODATIONS: Per section 504 of the Rehabilitation Act of 1973, students who are identified with a mental 
and/or physical health challenge that impairs daily living or learning activities are entitled to educational accommodation 
plans and/or health plans. These plans will provide students’ access to the school’s curriculum, instruction and assessment 
through an accommodation plan and/or a health plan. Teachers will be informed of their specific responsibilities for 
implementing accommodations at the beginning of each school year and as needed. 

INDIVIDUAL EDUCATION PLANS (IEP):  Similar to the 504 accommodations plan, students eligible for services 
under Individuals with Disabilities Education Act (IDEA, 1975) will receive a free and appropriate public education and 
necessary related services. These services include identification, evaluation, placement and delivery of specialized 
instruction to qualified students. Teachers will be informed of their specific responsibilities for implementing 
accommodations and modifications of the curriculum as well as the related student supports at the beginning of the school 
year and as needed. 

Students’ accommodations and/or modifications will take place in the classroom, but may also include the following, 
depending on the individual student need: 

 Alternate course/online course or specialized instruction with intensive individualized support towards IEP goals 
 Learning resource classroom with a certified special education teacher for reading, math, written expression, 

social/emotional skills, and/or self-help and independence skills 
 Paraprofessional educators for students identified as needing 1 to 1 support 

INCLUSION IN THE PRIMARY YEARS PROGRAM - MULTI-TIERED SYSTEM OF SUPPORT (MTSS):  At 
Ophir Elementary, MTSS is a school-wide framework that includes universal screening of all students, the use of diagnostic 
measures to identify specific areas of concern, multiple tiers of instruction and intervention, benchmark testing, progress 
monitoring, and systematic collaboration and problem solving.  Our system of MTSS provides high-quality, evidence and 
standards-based instruction and intervention that matches each students’ academic and behavioral needs. 

Key principles of MTSS at Ophir Elementary: 
 Direct, explicit, and systematic tier 1 instruction for all students 
 Early intervention 
 Multi-tiered model of support 
 Matching instruction to the needs of the learner through the use of diagnostic assessment 
 Frequent progress monitoring to determine effectiveness of interventions 
 Using researched-based and proven instruction and intervention 
 Ensuring core instruction and interventions are implemented consistently and correctly 
 Documentation of intervention progress 
 Parental involvement in all steps of the process 

 
Potential benefits of MTSS: 

 Improves teaching and learning for all  
 Eliminates “wait to fail” model 

Our MTSS model encourages collaboration among educators, families, and community-members with students as 
benefactors.  MTSS is a research-based process that tracks student progress with consistent ongoing assessments. Decisions 
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about instruction are driven by data, so all students can be appropriately challenged at an individual level. MTSS is a way 
of teaching that measures how students respond to instruction, and then if necessary, adjusts instruction to ensure that each 
student is mastering the skills necessary for academic success. 

School teams that support MTSS framework: 

1. 4K-5 grade-level collaborative teacher teams 
2. Special Education/MTSS team meeting: Special Education Team staff, classroom teacher, interventionist, 

school psychologist, principal, ELL teacher when necessary 
3. Social/Emotional/Behavioral team: School psychologist, counselor, principal, CAP coordinator, BBBS 

program coordinator 
4. MTSS leadership team: Special Education staff, school psychologist, MTSS teacher, school guidance 

counselor, instructional coach, principal 

 

 

MTSS Pathways: 

Ophir Elementary 4K-5  
SOCIAL/EMOTIONAL/BEHAVIOR PATHWAY 

 
COLLABORATIVE TEACHER TEAMS 

 
SCHOOL-WIDE TEAMS 

 Tier 1  
CORE Instruction 

Tier 2 
Supplemental Instruction 

Tier 3 
Intensive Instruction 

Instructional 
Resources 

Instruction based on Montana’s 
Social Emotional Learning 
Competencies  

 Self-Awareness 
 Self-Management 
 Social Awareness 
 Relationship Skills 
 Responsible Decision 

Making 
 
Instructional Materials 

 Second Steps (K-5) 
 Learner Profile 
 Zones of Regulation 
 Growth Mindset 

 Counseling groups 
 Lunch bunch 
 Student specific 

intervention as 
determined through 
diagnostic measure 
and/or team 
discussion + 
decision making, 
e.g.: 

           *Check-   
             In/Check-Out 

     *Direct teach of  
       executive  
       functional  
       skills 

 Tier 2 
   More intense 
   More frequent 
   More individualized 
   Increase in time 
 
Move to a Special 
Education referral 
if/when determined as 
necessitated by team 

Instructional 
Model/Delivery 

 Whole group  Conferencing 
 Small group – 

Individual 
 Pre-teach/Re-teach 
 Push-in/Pull-out 

 Conferencing 
 Small group – 

Individual 
 Pre-teach/Re-teach 
 Push-in/Pull-out 

Universal 
Screener 

DESSA – Devereux Student Strengths Assessment 

Cut Scores 
 

 School wide teams determine necessary supports on a student-by-student basis 

 

 

 



Ophir Elementary 4K-5  
ENGLISH LANGUAGE ARTS (ELA) PATHWAY 

 
COLLABORATIVE TEACHER TEAMS 

 
SCHOOL-WIDE 

TEAMS 
 Tier 1  

CORE Instruction 
Tier 2 

Supplemental Instruction 
Tier 3 

Intensive Instruction 
 

Instructional 
Resources 

High Quality Differentiated Instruction 
 Increase opportunities to 

respond (OTRs) 
 Explicitly teach and reteach 

core curriculum with more 
examples and student practice 

 Increase engagement: no 
raised hands, match 
instructional level to learners, 
attend to length of lesson + 
implement movement 

 Use flexible grouping: match 
pace, type, level, dosage, and 
duration to learner needs 

 
Core Instruction Materials 

 Wilson FUNDations (K-3) 
 Core Knowledge ELA (4-5) 
 The Writing Revolution 
 Decodable Text 
 Leveled readers 
 Teacher created materials 

 
Core Frameworks 

 The Science of Reading 
(SOR) 

 Structured Literacy 
Framework 

High-Quality Targeted Instruction 
based on student need as identified by 
diagnostic measure 

 Increase opportunities to 
respond (OTRs) 

 Explicitly and systematically 
teach to student need 

 Group same grade students by 
earliest missing skill deficit 

 
Intervention Structure/Materials: 

 SOR designed + targeted skill 
intervention 

 Wilson FUNdations 
Intervention 

 Wilson FUNdations Fluency 
Kit (1+2) 

 Wilson Fluency Basic 
 Wilson Just Words 
 Wilson Reading System 
 Barton Reading + Spelling 
 Stepping Stone to Literacy 
 Sound Partners 
 West Virginia Reading First 

Explicit Phonics Lessons 
(Tools4Reading) 

 Read Naturally 
 SRA Corrective Reading 

Series 
 Seeing Stars 
 Six Minute Solution 
 Explode the Code 
 Rewards Intermediate 

High-Quality Targeted 
Instruction, increased 
intensity and frequency 

Instructional 
Model/ 

Delivery 

 Whole group 
 Small group (within 

classroom) 
 Individual (within classroom) 

 Conferencing 
 Small group  (4-5) 
 Pre-teach/Re-teach 
 Push-in/Pull-out 

 Small group (2-3) 
 Individual 

Benchmark 
Assessment(s) 

Administered three times per year 
 K-1: Early Bird Literacy 
 Acadience Reading 
 MAP  

  

Progress 
Monitoring 

Tool(s) 

 FUNdations Progress 
Monitoring 

 Acadience Progress 
Monitoring 

 Individual student 
conferencing 

  

Diagnostic 
Tool(s) 

 N/A  CORE Phonics Screener  
 CTOPP 

 

Cut Scores  Provided by NWEA/MAP and varies by grade level 
 



 
Ophir Elementary 4K-5  

MATH PATHWAY 
 

COLLABORATIVE TEACHER TEAMS 
 

SCHOOL-WIDE 
TEAMS 

 Tier 1  
CORE Instruction 

Tier 2 
Supplemental Instruction 

Tier 3 
Intensive Instruction 

Instructional 
Resources 

High Quality Differentiated 
Instruction based on Core 
Components of Math (National 
Math Advisory Panel Report) 

 Number sense 
 Rational numbers 
 Basic number operations 

 
Core Instruction Materials 

 Eureka Math 

 Khan Academy Mappers  Khan Academy 
Mappers 

Instructional 
Model/ 

Delivery 

 Whole group 
 Small group 
 Individual 

 Individualized practice 
based on MAP scores 

 10 minutes/day 

 Individualized 
practice based on 
MAP scores 

 10 minutes/day 
Benchmark 

Assessment(s) 
Administered three times per year 

 Acadience Math 
 MAP 

  

Progress 
Monitoring 

Tool(s) 

 Acadience Progress 
Monitoring 

 Individual student 
conferencing 

  

Diagnostic 
Tool(s) 

 MAP content scores   

Cut Scores 
 

 Provided by NWEA/MAP and varies by grade level 

 

POLICY COMMUNICATION:  The administration is responsible for communicating this policy to students, parents 
and teachers at school events and via media sources, including but not limited to, staff meetings, parent evenings, 
handbooks, and school websites. 

POLICY REVISION:  The Inclusion Policy is revised annually by the administration, inclusion teachers, and the BSSD 
School Board. 
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[1] All psychological/psycho-educational/medical reports must: 

· be legible, on paper with a letterhead, signed and dated 
· state the title, name and professional credentials of the person (or persons) who has undertaken the evaluation and diagnosis of the candidate 
· state specifically the nature of the learning support requirement, and the tests or techniques used to arrive at the identification 
· be consistent with the coordinator’s request for assessment arrangements 
· be accompanied by a translation into English, French or Spanish, if it is not written in one of the IB working languages. 

All psychological/psycho-educational reports must: 
· be based on the candidate’s performance on nationally standardized psychological tests (where available and published, recent editions of standardized 
tests should be employed) 
· report results as standard scores, which have a mean of 100 and a standard deviation of 15, and not percentiles or age/grade equivalents 


