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0A.10.5

Current student services staff with Illinois Clinical Licenses will have up to 3 one-day workshops per year
with prior administrative approval.

6A.11 Jury Duty

Bargaining unit members called to and serving on jury duty will suffer no loss of pay because of jury service,
provided that the Board may deduct the amount received by the bargaining unit member for such jury service.
The employee should submit check to the Business Office, excluding the mileage and food allowance, and
provided further that the bargaining unit member will notify the Superintendent/Designee within two (2) days of
receipt of the jury service notice or summons and the Board will have right to request the bargaining unit
member’s release or excuse from jury duty.

6A.12 Sabbatical Leave
The Board may approve a sabbatical leave for professional advancement or educational travel in accordance with
the provisions of Section 24-6.1 of the Illinois School Code.

Any individual taking advantage of a sabbatical leave will remain with District 127 for a minimum of two (2)
years after the sabbatical has ended. Should the individual leave the District before the two (2) year period has
ended, any expenses incurred by the District for the sabbatical will be prorated and repaid.

6A.13 Leave of Absence
The Board may grant to a tenured licensed staff member who has completed five (5) years at District 127 a
one-year leave of absence without pay. The following provisions will govern such leave when granted:

1. A licensed staff member returning from such leave shall have the same tenure rights as all other
tenured licensed staff members.

2: When granting such leave, the Board will consider seniority within the department and then
seniority within the District.

3. Applications for leave for all of the ensuing year must be filed with the Superintendent no later

than February 1* of the immediate school year. The administration shall make decisions known on
all requests for a year’s leave of absence prior to March 1% of each year.

4. This leave is not available for maternity or child-rearing purposes.

3. The employee may continue under the District’s insurance plan with premiums paid by the
employee one (1) month in advance to the Business Office.

6. The granting, withholding or conditioning of such leave of absence will be non-precedent setting

with respect to any other request for such leave by such an employee or any other employee. If the
leave is denied, the Board will provide the employee with written reasons for the denial.

6A.14 Military Leave

All military leaves of absences will be processed and provided consistent with all applicable state and federal laws
and regulations. Please reference:
hitps://illinoisattorneyaeneral.gov/rights-of-the-people/military-and-veterans-rights/ for additional questions.
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The District Leadership Team reserves the right to close school and district offices if the situation warrants it. If
the offices are closed, 12-month support employees will be paid the normal daily rate.

In the event of an early closing, the release time for union ESP employees is at the discretion of the
Administration.

6B.8 Jurv Dutv

Bargaining unit members called to and serving on jury duty will suffer no loss of pay because of jury service,
provided that the Board may deduct the amount received by the bargaining unit member for such jury service. The
employee should submit check to the Business Office excluding the mileage and food allowance, and provided
further that the bargaining unit member will notify the Superintendent/Designee within two (2) days of receipt of
the jury service notice or summons and the Board will have the right to request the bargaining unit member’s
release or excuse from jury duty.

6B.9 Leave of Absence

The Board in ifs discretion may grant to an ESP who has completed five (5) years at District 127 a leave of
absence without pay to an employee for a purpose it deems appropriate for a period of up to one (1) year upon
such terms and conditions as the Board may elect. The granting, withholding or conditioning of such leave of
absence will be non-precedent setting with respect to any other request for such leave by such an employee or any
other employee. The Board will provide the employee with its decision in writing.

6B.10 Military Leave

All military leaves of absences will be processed and provided consistent with all applicable state and federal laws
and regulations. Please reference;
https:/illinoisattorneygeneral.gov/rights-of-the-people/military-and-veterans-rights/ for additional questions.

6B.11 Family Medical Leave Act

In accordance with the Family and Medical Leave Act (FMLA), the Board, acting through the
Superintendent/Designee, will grant eligible employees unpaid family and medical leave of absence under the
following terms and conditions. Except as stated below, employees will not receive salary during the leave of
absence.

6B.11.1 Definitions
A. An employee is eligible for FMLA leave if they have been employed by the District in a full-time
capacity for at least one (1) year and has at least 1,000 hours of service with the District during the
previous year. If two (2) eligible members are spouses employed by the Board, each spouse may
take twelve (12) work weeks of leave during any twelve (12) month period.
B. Other terms shall be defined in the Family and Medical Leave Act and rules and regulations as
promulgated by the United States Department of Labor, (http://www.dol.gov/whd/fmla/).

6B.11.2 Duration and Scheduling of Leaves
A. Eligible employees may take up to 12 work weeks of family and medical leave in a 12-month
period. For the purposes of this leave section, a “12-month period” for an employee shall be
defined as July 1 to the following June 30.

B. Leave may be taken in such amounts and at such times as permitted by the Act.
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10.5  Scope of the Committee

The items for committee business shall include, but not be limited to, the following subjects: mediation of
grievances, points of contract interpretations, and such items considered necessary to a smooth regulation of
matters affecting all conditions of the school environment.

ARTICLE XI - EVALUATION

11.1  Evaluation

The District 127 Evaluation Plan shall not be altered without the approval of the Board and the Association and
the plan shall be consistent with the current Illinois School Code and all related legislation. The Illinois School
Code for remediation will be followed as needed.

An evaluation committee will be convened, as necessary, to review and revise the licensed staff member and/or
ESP evaluation plan. Committec members will be appointed by the Board and the Association respectively. The
evaluation plan will be both formative and summative in nature.

ARTICLE XII - LEGALITY

If any provision of this Agreement is subsequently declared by legislative or judicial authority to be unlawful,
unenforceable, or not in accordance with applicable statutes, no other provisions of this Agreement will be
invalidated thereby. All parties will meet as soon as possible to agree on a substitute provision. However, if the
parties are unable to agree on a substitute provision within thirty (30) days following commencement of the initial
meeting, then the matter will be postponed until contract negotiations are reopened.

ARTICLE XIII - DURATION

This Agreement shall be effective as of the first day of the 2023 — 2024 school term upon ratification by both
parties and shall remain in full force and effect until the day before the first day of the 2028 — 2029 school term.
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The increases for ESP’s are outlined as follows, for contract years from 2025-2028, the minimum increases shall
be 4%, with a maximum of 5%. For the year 2023-24, the minimum increase shall be 5%.

ESP Categories, Increases 2023-24 2024-25 2025-26 2026-27 2027-28
4% - 5% 45 - 5% 4% - 3%
Category 2 Nurse 5% CPI-U 5% CPI-U CPI-U CPRI-U CPI-U
4% - 5% 4% - 5% 4% - 5%
Business services category 1 5% CPI-U 5% CPJ-U CPI-U cPi-U CPI-LJ
4% - 5% % - 5% 4% - 5%
Tech category 1 5% CPI-U 5% CPI-U CPi-U CRI-U CPI-U
4% - 5% 4% - 5% 4% - 5%
Admin asst. $1.50 increasa| 5% CPIi-U CPi-U CPI-U CPI-U
4% - 5% 4% - 5% 4% - 5%
ESP levels 1, 2, and 3 $1.50 incieasa| 5% CPI-U CPRI-U CPI-L CPI-U
4% - 5% 4% - 5% 4% - 5%
Business services category 2 and 3 $1.50 increase | 5% CPI-U CPI-U CP-U CPRI-U
4% - 5% 4% - 5% 4% - 5%
Technalogy category 2 and 3 $1.80 increase| 5% CPI-U CPI-U CPi-U CPI-U

One-on-one Paraprofessionals and one-on-one Nurses will be hired annually on a contractual basis are exempt
from the bargaining unit, and are student-specific. If a student is not in attendance, or experiences a long term
schedule change, one-on-one Paraprofessionals and/or one-on-one Nurses will neither be expected to report to

work nor will they be compensated. Once the student is no longer attending school, such one-on-one
Paraprofessional and/or one-on-one Nurse contracts shall be considered null and void.
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