
Curriculum: Our campus is currently in its 2nd year of adoption with the SAVVAS1

Three Cheers for Pre K Pre-K Curriculum. Not only is the SAVVAS Three Cheers
for Pre K Curriculum on the approved list of adopted curriculum for
Prekindergarten, but it also addresses the Revised Texas Prekindergarten
Guidelines (Updated 2015) in the following domains:

● Social and Emotional Development
● Language and Communication
● Emergent Literacy Reading
● Emergent Literacy Writing
● Mathematics
● Science
● Social Studies
● Fine Arts
● Physical Development and Health
● Technology

Through use of the SAVVAS resource, our teachers have gained greater
understanding and awareness of behavioral skills and techniques to use in the
classroom through Conscious Discipline and acquired new instructional
information and strategies to use in the classroom specifically for Early
Education.  Changemakers is our SEL curriculum.

Student Progress Monitoring: Terrell ISD is very proud of their students’ academic
accomplishments and understands that this type of success starts in Early
Childhood. Education is a high priority at W.H. Burnett, and we are actively
looking for ways to help our students achieve academically including within Fine
Arts, behaviorally, emotionally and physically. As a way to monitor our student’s
success, we are members of the Childhood Learning Institute (CLI) where we
have access to teacher training modules, a student progress monitoring system
tool, and a variation of data reports. We have been active members of CLI Engage
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for the past three years and utilize the CIRCLE Progress Monitoring tool that
measures:

● Social and Emotional Development
● Language and Communication
● Emergent Literacy Reading
● Emergent Literacy Writing
● Mathematics

You can view our Pre-K data summary for 2021-2022:
● HB3 Report
● Benchmark Report
● School Benchmark Growth Report

We use CLI’s CIRCLE Assessment which is included on the Commissioner’s List
of Approved Prekindergarten Progress Monitoring Instruments. Through the use
of this measuring tool, we actively track and monitor our students’ learning and
provide instructional interventions as needed for each individual student.

Teacher Qualifications: We are proud that each of our Pre-K teachers are certified
teachers through the Texas Education Agency (TEA) and receive continuing
education in the field of Early Childhood. Each of our teachers are also required
to complete 30 cumulative hours of professional development addressing all ten
domains in the Pre-K Guidelines, student progress monitoring, improving the
classroom environment, and improving teacher interaction with students. This is
not an easy task, as half of their hours must be completed through “experiential
learning, coaching, and/or instructional support.” Our Regional Service Center
(Region 10) and district support has offered exceptional trainings and support,
which helps our teachers meet the state requirements. During the 2021-2022
school year, our teachers attended the following professional development:

● Educator Ethics Training (district)

https://drive.google.com/file/d/1bddSzA9LMDOI1dO38o-ENsna_yjhnBYe/view?usp=share_link


● Pre K Outcomes Framework (campus)
● TLR Rubric Training (campus)
● Pre-K Guidelines Training with CLI Environmental Checklist

(campus)
● TISD Model of Instruction (district)
● MTTS Training (district)
● Changemakers  (campus & webinars)
● Region 10 Early Childhood Training
● Now4Ever (Region 10 conference)
● Children’s Learning Institute, or CLI (webinars)

W.H. Burnett
FAMILY ENGAGEMENT PLAN



Our Pre-K Family Engagement Program has grown over the past year and we are
looking forward to expanding our program even more this upcoming school year.
There are six areas that our Family Engagement Plan encompasses.

● Family to Family Support: We provide multiple opportunities for our
families to gather together and build a rapport with one another. Each
opportunity addresses different areas of learning, which allows for growth
and expansion of support for the families:

○ Parent Trainings & Family Supports (topics i.e., health/nutrition, literacy,

etc.)

○ Parent Expos (conference-style events with partnerships from the

community)

○ Class Field Trips

○ Parent Committees, such as but not limited to, PTO

● Community Resources: We currently have a Parent Library where parents can
come and access a wealth of information as it relates to Early Childhood
Education, developmental milestones for children, and local community
resources. We welcome our parent volunteers that are able to assist
teachers with copying, laminating, cutting, decorating, etc. We also host
Family Nights on campus and invite community partners such as the
public library, the Share Center, and public transportation services to be a
part.

● Family Participation in Decision Making: Each year, we have a parent
representative on our Campus Improvement Committee and for our
Campus Needs Assessment. We schedule a time that is convenient for
them and ask for their input and perspective regarding our campus and



programs. We also encourage our parents to volunteer and participate in
our Parent Teacher Organization, or PTO.

● Tools to Enhance and Extend Learning: This year, we have hosted quarterly
parent meetings where we discussed some of the latest “hot topics” in
early childhood that affect parents. Some of our “hot topics” included
building family routines, positive family interactions, and mental wellness
support. We found success with our quarterly parent meetings, but we are
looking to build parental involvement both on and off campus for this
upcoming school year with our parents that will make a notable difference
in our student’s learning and educational experience.

● Develop Staff Skills that Support Families: In order to support families, we
have started a few new staff trainings to best serve our students and their
families. This year, we invited our Bilingual/ESL Coordinator to come to
campus every other month to train teachers in culturally responsive
techniques for instruction and family communication. We are seeking to
kick off our Bridges Out of Poverty family sessions again this coming
school year after additional staff members complete their leader training.
We will also continue to have our Behavior Specialist train staff on
de-escalation techniques that can be used in the classroom and share with
families for continuity and support.

● Evaluate Family Engagement: To help ensure that our Family Engagement
Program is meeting the needs and interests of our parent population, we
ask that our families fill out an informational sheet at the beginning of each



school year. This informational sheet will help us obtain information from
our Pre-K families so that we can better serve their needs and narrow down
our targeted family curriculum for that school year. We also feel that it is
very important to obtain feedback from our parents throughout the year, so
we ask our parents to complete surveys after each quarterly family
meeting. Their feedback and response helps us make adjustments and
decisions as we move forward in developing our program.


