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AGREEMENT
ARTICLE |

THIS AGREEMENT is made and entered into by and between the BOARD OF
EDUCATION OF LELAND COMMUNITY UNIT SCHOOL DISTRICT NO. 1, LaSalle County,
Illinois, (hereinafter referred to as the "Board") and the COMMUNITY UNIT NO. 1 TEACHERS'
ASSOCIATION, affiliated with the Illinois Education Association, IEA/NEA, (hereinafter referred
to as the "Association"). The Board and the Association believe that they have a common
responsibility to provide the pupils of the District with a quality educational program. It is the hope
of both parties that this agreement will assist in the maintenance of such an educational program.

ARTICLE I

RECOGNITION AND SCOPE

2.1 Recognition. The Board hereby recognizes the Association as the sole and exclusive
bargaining agent for all regularly employed full and part-time certificated teaching personnel,
excluding the superintendent, principals, administrators, substitute teachers, and any other employees *
excluded from coverage under the Illinois Educational Labor Relations Act.

2.1.1 Definition. When used herein, the term "teacher” or the term "employee" shall refer to
members of this bargaining unit as defined above.

2.2 Scope. The Board and the Association agree to negotiate in good faith with respect to
wages, hours and other terms and conditions of employment as required by law, provided that such
obligation does not compel either party to agree to a proposal or require the making of a concession.

2.3 Fair Share. No employee shall be required to join the Association as a condition of
employment. However, each full-time teacher who is not a member of the Association is required to
pay a fair share fee to the Association for the purpose of deferring the costs of services rendered by
the Association to non-members.

In the event a teacher does not pay the fair share fee directly to the Association within 30
days following the commencement of employment, the Board shall deduct the fair share fee from the
wages of the employee in accordance with the procedures currently established in the District for

membership dues deduction.

At least annually, the Association must certify the amount of this fair share fee, which may
not include contributions related to the election or support of candidates for political office. The
Association shall also comply with the Notice of Fair Share fees requirement and other provisions as
provided by the applicable rules of the IELRB. The Board shall not be required to deduct the fair
share fee until the certification and notice requirements described herein have been met as required
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3.6 Discipline. The Board and Association agree that proper student control is a joint effort
of teachers and administrators at all times wherein students are under the jurisdiction of the school.
All certified staff members shall assume reasonable responsibility for student control and enforce-
ment of the approved code of discipline. Administration shall continually support faculty in

providing information to students about desired behavior.

ARTICLE IV

EMPLOYEE/ASSOCIATION RIGHTS

4.1 Curriculum Development. Teachers shall have the right and responsibility to
participate in activities designed to improve the curriculum and, by working through established
channels they may make recommendations for curricular change.

4.2 Indemnification. The Board shall protect and indemnify teachers against damage
claims and suits, including the defense thereof, when damages are sought for negligent or wrongful
acts alleged to have been committed in the scope of employment as provided for in the applicable
provisions of the Illinois School Code. All teachers shall sign up for any liability insurance coverage

offered by the State at no cost to the teachers.

4.3 In-Service Program. A committee of teachers in conjunction with the principal shall
have the right to make recommendations regarding the in-service programs to be used in the District.

4.4 Personnel Files. Teachers shall have the right upon request and at reasonable times to
review the contents of their personnel files, except for pre-employment references. Only one official
file shall be kept for each teacher. Each teacher shall have the right to insert material relevant to his
service in this school or his qualifications in general. A teacher shall have the right to attach
dissenting material to any item in his file. Reasonable requests by teachers for single copies of
materials in their official file, except privileged information, will be honored by the Administration.
Transcripts, certificates and any item of personal value to the teacher shall, upon request, be made
available to the teacher upon termination from the District provided, however, that the District will
retain all records or copies thereof as deemed necessary for business purposes or as may be required

by law.

4.5 Notice of Special Board Meeting. Except in emergency situations, the Board will use
reasonable effort to notify the Association's President of any special meetings of the Board. During
the summer months, the Superintendent will attempt to telephone the Association President to advise

as to any special meetings.

4.6 Board Minutes. Copies of all synopses of Board minutes, if any, shall be mailed to
the Association's President or during the school term placed in the mailboxes of all teachers within a

reasonable time after their preparation.
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ARTICLE V

GRIEVANCE PROCEDURE

5.1  Definition. A grievance is defined as a written claim that there has been a violation,
misinterpretation or misapplication of a specific provision of this agreement. No grievance will be
processed or entertained unless it is filed in writing in accordance with Step 1 within thirty (30) days

after the occurrence of the event giving rise to the grievance.

52 General Provisions.

5.2.1 Time Limits. All time limits consist of school days except that between the end
of the school term in June and the beginning of the next school term, the time limits shall consist of
days when the District's business offices are open. All time limits may be extended by mutual
written agreement between the parties. Failure to follow the time limits, except when mutually
extended, shall act as a bar for further process of the grievance.

5.2.2  Association Representation. An employee will be entitled to Association
representation at each step of the grievance process.

5.2.3 Bypass. Upon the mutual agreement of the Association and the superintendent,
a grievance may be brought directly to any step.

5.2.4 No Reprisals. No reprisals shall be taken by the Board or Administration
against an employee because of participation in any grievance. Files of grievances shall be kept
separate and distinct from the personnel files.

5.2.5 Convenience. The parties will attempt to arrange mutually convenient times
and places for meetings and hearings conducted pursuant to this Article.

5.2.6 Informal Resolution. The parties agree that it is usually most desirable for an
employee and the employee's immediate supervisor to resolve problems informally. Therefore, an
attempt to resolve problems informally should be made. If a grievance cannot be resolved
informally, it must be processed in accordance with the below procedures. The employee may bring
a representative of his choice to the informal conference provided that the employee notifies the
supervisor reasonably in advance of the meeting of his intention to do so. The parties agree,
however, that it is often best to carry out the informal conference without representation.

5.3 Procedures.

5.3.1 Step 1. The grievant shall file his grievance in writing with the building
principal within thirty (30) school days of the occurrence of the event giving rise to the grievance.
The building principal or designee shall confer with the grievant in an attempt to resolve the
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and to what extent work shall be performed by employees; (4)the right to determine the
qualifications of employees, and to suspend, discipline 'and discharge employees for cause and
otherwise to maintain an orderly, effective and efficient operation.

6.2 No Strike Clause. During the term of this agreement, the Association agrees not to
strike, not to engage in any work stoppages, and not to picket in any manner which would disrupt the

operations of the School District.

ARTICLE VII
LEAVES

7.1 Sick Leave. Sick leave shall be granted on the basis of twelve (12) days at full pay for
each school term, unlimited accumulation. Sick leave shall be interpreted to mean personal illness or
serious illness or death in the immediate family which includes: parents, spouse, brothers, sisters,
children grandchildren, grandparents, parents-in-law, sisters-in-law, brothers-in-law, and legal
guardians. One (1) day of sick leave may be used in the case of the death of aunts, uncles, nieces,
nephews, sons-in-law, daughters-in-law, grandparents-in-law and close personal friends as
determined by the Superintendent. The use of additional available sick leave may be authorized for
bereavement purposes on a case by case basis by the Superintendent in his or her discretion. The
Board may/will require a physician’s certificate as a basis for pay after three (3) consecutive days of
personal illness, or as it may deem necessary in other cases. Sick leave shall be provided to part-time
teachers on a pro rata basis. Absence under this Section for a block of time less than two (2) hours
will be deducted as one-quarter (1/4) of a day; absence for a block of time more than two (2) hours,
but less than four (4) hours, will be deducted as one-half (1/2) of a day; absence for a block of time

more than four (4) hours will be deducted as a full day.

7.2 Personal Leave. An employee may use two (2) days of sick leave each year for the
purpose of conducting urgent personal business which cannot be conducted during non-school
hours. Personal leave may not be used on the day before or the day after any holiday or vacation
period. In extraordinary and exceptional circumstances, the Superintendent may grant personal leave
outside foregoing limits at his sole discretion and any such action shall not be appealable or
precedential in any respect. Notice of proposed use of personal leave must be given to the principal
at least forty-eight (48) hours in advance, provided that the superintendent may waive this
requirement if, in his judgment, an emergency situation prevented the notice. Absence under this
Section for a block of time less than two (2) hours will be deducted as one-quarter (1/4) of a day;
absence for a block of time more than two (2) hours, but less than four (4) hours will be deducted as
one-half (1/2) of a day; absence for a block of time more than four (4) hours will be deducted as a
full-day. Personal leave may accumulate without limit, provided, however, that no more than five
(5) such leave days may be taken in any academic year. Upon termination from the District other
than dismissal for cause, staff members shall be reimbursed for accumulated personal leave days at
the current substitute teacher rate. At retirement, a teacher may elect to use accumulated personal
leave days for TRS credit purposes, if allowed by TRS, rather than accept reimbursement. Personal
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return to work from the leave. A childrearing leave may be for the duration of the school
term during which the leave begins. ’

3. Anyteacher granted a childrearing leave, who has completed 90 days or more of
work during that school year, shall be considered to have completed a full year for the
purpose of advancement on the salary schedule for that year. Upon a teacher's return from a
childrearing leave, the teacher shall be granted the same or comparable position within the
system. Teachers on childrearing leave are subject to dismissal on the same terms and
conditions as are applicable to all other teachers.

4. A teacher granted a childrearing leave may make arrangements during the leave
to continue hospitalization and surgical insurance coverage, as provided under fringe

benefits, at the teacher's own expense.

5. A childrearing leave shall also be available to any teacher who furnishes
satisfactory evidence of pending adoption proceedings and who applies in writing to the
Board of Education.

6. Childrearing leaves are without pay. No teacher shall be entitled to use sick
leave after the commencement of a childrearing leave. Sick leave is available prior to

commencement of such leave.

7.10  Testimony. For subpoenaed testimony in court, there shall be no loss of pay unless
the employee or the Association or any of its local members or agents are parties to the case. This
leave shall not be granted for more than two (2) work days per school term.

7.11  Injury on the Job. A School District employee who is absent from work due to injury
on the job shall be entitled to keep any Worker's Compensation check to which he or she is entitled
under the Illinois Worker's Compensation Act, and also to receive the difference between such
Worker's Compensation benefit check and the amount of full salary or pay (less applicable
deductions) from the School District. Such employee shall be eligible to receive School District
salary or pay in addition to the Worker's Compensation benefits only for so long as the employee has
sick leave available, and such employee shall be charged one-third (1/3) of a day of sick leave for
each day absent. In the alternative, an employee may choose to receive full salary or pay from the
School District, with a proportionate sick leave deductions, as long as sick leave is available and on
the condition that any Worker's Compensation benefit check payable to such employee for the period
during which sick leave is being used are endorsed over to the School District by such employee.
Also, should the employee choose to do so, the employee may keep any worker's compensation
payments received and not use any available sick leave in which case the District shall make no
additional salary payment to the employee during the period of disability for which worker's
compensation payments are made to the employee. It is the intention of this policy to afford
employees not more than full pay by way of sick leave and Worker's Compensation benefits for

injuries on the job.
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of the offer of employment. If a teacher rejects an offer of a full-time vacant position, the teacher
shall be deemed to have waived any and all further recall rights.

ARTICLE X

COMPENSATION AND FRINGE BENEFITS

10.1  Salary. The salaries for the 2004-2005, 2005-2006, and 2006-2007 school years are
as set forth on the salary schedules attached hereto in Appendix A.

10.1.1 Vertical Placement and Advancement. It is recognized that teaching is a
profession and that the success of the educational program depends in large part upon the
effectiveness of teaching. Although vertical advancement on the schedule shall normally be at the
rate of one step each year, the Board reserves the right to withhold a vertical salary increment as to
any teacher whose performance is unsatisfactory and who receives a letter of remediation from the
Board. A teacher who has been rated unsatisfactory but subsequently completes his or her
remediation period with a rating of satisfactory or better shall advance one vertical step on the
schedule upon successful completion of his or her remediation, and shall be paid any salary that was
withheld as a result of the teacher being placed on remediation. In no case shall a teacher be entitled

to more than one vertical step advancement in any school year.

10.1.2  Horizontal Placement. Horizontal or lane placement for each school term
shall be determined by the number of credit hours earned as of September 1st of the school term.
Evaluation of credits shall be on the basis of official transcript issued by a recognized college or
university. Credit hours for advancement to any lane beyond the MA lane must be earned after the
award of the MA and all credit hours used for any lane advancement must have the prior approval of

the Superintendent.

10.1.3 TRS Contributions. The Board shall pick up and pay to the Illinois Teachers
Retirement System (TRS), on behalf of each teacher, the required TRS contribution from the

appropriate salary shown on the salary schedule.

10.2  Insurance. The Board will pay the cost of insurance premiums for single coverage for
each full-time (and part-time teachers regularly employed to teach 50% or more of a full load)
teacher participating in the Board’s selected Major Medical and Dental insurance plan and a $40,000

term life insurance program.

10.3  Internal Substitution. Inthe event that internal substitutes are needed, they shall first
be sought on a volunteer basis. Failing to obtain volunteer substitutes, the administration may rotate
on a fair and equitable basis internal substitute assignments. Any teacher who is required to give up
his/her preparation time to substitute for another teacher shall, during the 2004-2005 term, receive
reimbursement at the rate of $17.00 per period or reasonable part thereof. The per period rate shall
be $18.00 for 2005-2006 and $19.00 for 2006-2007. Payment shall be made at the end of the school
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ARTICLE X1

NEGOTIATIONS

11.1  Each party in any negotiations shall select its negotiating representative provided that
the Board shall not select a teacher as herein defined as its representative and the Association shall
not select a Board member, the Superintendent, principal or assistant principal.

11.2 Negotiations shall begin no later than May 15 unless both parties agree to an
alternative date. Meetings will be held at reasonable times and places as agreed to by both parties.

11.3  When the Association and Board reach tentative agreement on all matters being
negotiated, they will be reduced to writing and shall be submitted to the membership of the Associa-

tion for ratification and to the Board for official approval.

11.4  Upon declaration of an impasse or upon invocation of mediation by the Illinois
Education Labor Relations Board, the parties shall request the Federal Mediation and Conciliation
Service to provide a mediator. The mediator shall not, without the consent of both parties, make
findings of fact or recommend terms of settlement.

11.5  Cost for consultants chosen by any party shall be paid by that party.
ARTICLE XII

MISCELLANEOUS

12.1  Savings. Should any article, section or clause of this Agreement be declared illegal
by a court of competent jurisdiction, said article, section or clause shall be automatically deleted
from this Agreement to the extent that it violated the law, but the remaining provisions of this Agree-
ment shall remain in full force and effect for the duration of this Agreement, if not affected by the

deleted article, section or clause.

122 Entire Agreement. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understanding and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth herein. If the Board wishes to change an established policy
which would directly affect wages, fringe benefits or working conditions not covered by this agree-
ment but which are mandatory subject of bargaining under Paragraph 10(a) of IELRA, the Union
shall be notified in writing and may within five (5) working days of receipt of said notice, request a
meeting with the Superintendent or his designee for the purpose of negotiating the change. The
parties agree that this contract contains the complete and entire understanding of the parties hereto.

._13_



Appendix A

SALARY SCHEDULE 2004-2005 ‘ i . i ,
BA | BA+8 : 16 . BAs24 LLoMAL MA+g - . MA+16 . MAr2 EDS
o; 27,485 28,378, 29272 30,165 31,058 _ 31,951;




Appendix A

SALARY SCHEDULE 2005-2006 : . : : ! : . o :
BA . BA+8 | o ] BA+24 | P MA ¢ : MA+8 MA+16 ¢ MA+24 EDS
82310 L3021 2820 32273 (- '




Appendix A- Amended from 9% to 9.4% TRS Contribution

SALARY SCHEDULE 2006-2007




ment but which are mandatory subject of bargaining under Paragraph 10(a) of IELRA, the Union
shall be notified in writing and may within five (5) working days of receipt of said notice, request a
meeting with the Superintendent or his designee for the purpose of negotiating the change. The
parties agree that this contract contains the complete and entire understanding of the parties hereto.

This Agreement may only be amended during its terms by the parties' mutual agreement in writing.

- 12.3  Duration. This Agreement shall be effective as of the first day of the 2007-2008
school term, and shall remain in full force and effect until the end of the day preceding the first
scheduled work day of the 2010-2011 school term, as set forth on the school calendar, and shall be
automatically renewed from year to year thereafter unless either party shall notify the other in
writing, on or before April Ist, of the year in which this Agreement is to expire, that it desires to
modify or terminate this Agreement. In the event such notice is given, negotiations shall commence
on a mutually agreeable date no later than May 15th of the year in which this Agreement is to expire.

This Agreement is signed and approved this 20th day of June 20, 2007.

ASSOCIATION BOARD OF EDUCATION

}%’?ﬂ’? " 6/; ,M-}?w, WW%/VWW

President President
& petidin. X Jiisthee QU:&AAUL @ME

Secretary Secretary
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Appendix B

7/6/2004

2004-05 2005-06 2006-07
1st Year |2nd Year  |3rd Year ist Year  |2nd Year  |3id Year ist Year {2nd Year |3rd Year
Freshman Class Sponsor 0.012 0.013 0.014 0.012 0.013 0.014 0.012 0.013 0.014
$ 300.14]% 3251513 350.18 $ 309.15]|9% 334.911|% 360.67 $ 31842 1% 344958 37148
Sophomore Class Sponsor 0.012 0.013 0.014 0.012 0.013 0.014 0.012 0.013 0.014
$ 300.14 1% 3251518% 350.16 $ 30915]|% 33491 1% 360.67 $ 3184218% 3449513 37148
Junior Class Sponsor 0.028 0.029 0.030 0.028 0.029 0.030 0.028 0.029 0.030
$ 70032|$ 72533 |8% 750.34 $ 7213413 747401$ 77286 $ 74297 1% 769.511$ 796.04
Senior Class Sponsor 0.028 0.029 0.030 0.028 0.029 0.030 0.028 0.029 0.030
$ 70032 |$ 72533 |8$ 750.34 $ 7213418 7471083 77286 $ 74297 1% 76951 [$ 796.04
Student Councii Sponsor
High School 0.040 0.041 0.042 0.040 0.041 0.042 0.040 0.041 0.042
$1,00045 § $1,025.47 | $1,050.48 $1,030.48 | $1,056.25 | $1,082.01 $1,061.39 ] $1,087.92 | $1,114.46
Junior High 0.025 0.026 0.027 0.025 0.026 0.027 0.025 0.026 0.027
$ 625281% 650.3013% 67531 $ 644.051¢ 6698113 69558 $ 6633718 689.90[% 716.44
Yearbook Advisor 0.067 0.068 0.069 0.067 0.068 0.069 0.067 0.068 0.069
$1,675.76 1 $1,700.77 | $1,725.78 $1,726.06 | $1,751.82 | $1,777.58 $1,777.82 | $1,804.36 | $1,830.89
Music Director 0.068 0.070 0.072 0.068 0.070 0.072 0.068 0.070 0.072
$1,700.77 | $1,750.79 | $1.800.82 $1,751.82 | $1,803.35 | $1,854.87 $1,804.36 | $1,857.43 § $1,910.50
National Honor Society 0.007 0.008 0.008 0.007 0.008 0.009 0.007 0.008 0.009
$ 17508 1% 200.09|3% 22510 $ 18033 |$ 206.10 | $ 231386 $ 1857418 2122813 238.81
SADD 0.015 0.016 0.017 0.015 0.016 0.017 0.015 0.016 0.017
$ 37517 |$% 40018 |$ 42519 $ 38643 | ¢ 4121913 43796 $ 398.02 1% 42456 ($ 451.09
Play Sponsor 0.037 0.039 0.041 0.037 0.039 0.041 0.037 0.039 0.041
$ 92542 |$% 97544 {$1,02547 $ 953.20 | $1,004.72 | $1,056.25 $ 981.78 | $1,034.85 | $1,087.92
Cheerleader and Pep Club
High School 0.052 0.054 0.056 0.052 0.054 0.056 0.052 0.054 0.056
$1,300.59 | $1,350.61 | $1,400.64 $1,339.63 $1,391.15 | $1,442.68 $1,379.80 | $1,432.87 | $1,485.94
Junior High 0.033 0.035 0.037 0.033 0.035 0.037 0.033 0.035 0.037
$ 82537 )% 87540 |3 92542 $ 850.151% 90167 |$ 953.20 $ 87564 % 928711% 98178
Magazine Sales 0.009 0.010 0.011 0.009 0.010 0.011 0.009 0.010 0.011
$ 225101% 25011 |$ 27512 § 23186 1% 2576213% 28338 $ 23881 1% 26535]|% 29188
8th Grade Sponsor 0.007 0.008 0.008 0.007 0.008 0.009 0.007 0.008 0.009
$ 17508 1% 200.09[$ 22510 $ 180331% 206.10|% 231.86 $ 185741% 212.281% 23881
Three Day Outdoor Educatior 0.010 0.011 0.012 0.010 0.011 0.012 0.010 0.011 0.012
$ 25011 1% 27512 (% 30014 $ 257621% 283.38|% 309.15 $ 26535183 291.881|§% 31842
Winter Operetta Expenses 0.008 0.009 0.010 0.008 0.009 0.010 0.008 0.009 0.010
§ 2000918 2251018% 250.11 $ 206101$ 231863 257.62 $ 21228 1% 23881({% 26535
Academic Bowl 0.010 0.011 0.012 0.010 0.011 0.012 0.010 0.011 0.012
$ 25011 1% 27514218 300.14 $ 25762 |$ 2833818 309.15 $ 265353 29188 |3 31842
Spelling Bee Sponsor 0.007 0.008 0.009 0.007 0.008 0.009 0.007 0.008 0.009
$ 17508 | $ 200.09 {$ 225.10 $ 18033 |$ 206.1013$ 23186 $ 18574 |3$ 21228 |3 238.81
‘Young Authors Sponsor 0.007 0.008 0.009 0.007 0.008 0.009 0.007 0.008 0.009
$ 175.08 200.09 § $ 225.10 $ 18033 (% 206.10|% 23186 $ 18574 1% 21228 1§ 238.81
Art Fair 0.007 0.008 0.009 0.007 0.008 0.009 0.007 0.008 0.009
$ 175.08|$ 200.09 | $ 225130 $ 18033 1% 20610 |$ 231.86 $ 18574 1% 21228 1% 23881
Science Fair 0.007 0.008 0.008 0.007 0.008 0.009 0.007 0.008 0.009
$ 175.08|% 200.09 |$ 22510 $ 180.33 1% 20610 | $ 231.86 $ 18574 |$ 21228 | $ 238.81
Jump Rope For Heart 0.005 0.006 0.007 0.005 0.006 0.007 0.005 0.006 0.007
$ 12506 % 150.07 1§ 175.08 $ 1288113 15457 | $ 180.33 $ 13267 |$ 159.21 1% 18574
Athletic Director 0.150 0.155 0.160 0.150 0.155 0.160 0.150 0.155 0.160
$3,751.70 | $3,876.76 | $4,001.82 $3,864.32 1 $3,993.13 { $4,121.94 $3,980.20 | $4.112.88 | $4,245.55
Soccer
High School Boys 0.085 0.087 0.089 0.085 0.087 0.089 0.085 0.087 0.089
$2,125.96 | $2,175.99 | $2,226.01 $2,189.78 | $2,241.30 | $2,292.83 $2,255.45 | $2,308.52 | $2,361.59
Junior High Boys 0.040 0.042 0.044 0.040 0.042 0.044 0.040 0.042 0.044
$1,000.45 | $1,050.48 | $1,100.50 $1,030.48 | $1,082.01 | $1,133.53 $1,061.38 | $1,114.46 | $1,167.53
Volleyball
High School Girls 0.085 0.087 0.089 0.085 0.087 0.089 0.085 0.087 0.089
$2,125.96 | $2,175.99 | $2,226.01 $2,189.78 | $2,241.30 | $2,292.83 $2,255.45 | $2,308.52 | $2,361.59
High School Girls Asst. 0.050 0.052 0.054 0.050 0.052 0.054 0.050 0.052 0.054
$1,250.57 | $1,300.53 | $1,350.61 $1,288.11 1 $1,339.63 | $1,391.15 $1,326.73 | $1,379.80 | $1,43287
Junior High Girls 0.040 0.042 0.044 0.040 0.042 0.044 0.040 0.042 0.044
$1,000.45 | $1,050.48 | $1,100.50 $1,030.48 1 $1,082.01 ] $1,133.53 $1,061.39 | $1,114.46 | $1,167.53
Basketball
High School Boys 0.120 0.122 0.124 0.120 0.122 0.124 0.120 0.122 0.124
$3,001:36 | $3,051.38 | $3,101.41 $3,091.45 | $3,142.98 | $3,194.50 $3,184.16 | $3,237.23 | $3,290.30
High School Boys Assl. 0.090 0.092 0.094 0.090 0.092 0.094 0.090 0.092 0.094
$2,251.02 ] $2,301.04 [ $2,351.07 $2,318.59 | $2,370.11 | $2,421.64 $2,388.12 | $2,441.19 | $2,494.26
High Schood Girls 0.120 0.122 0.124 0.120 0.122 0.124 0.120 0.122 0.124
$3,001.36 | $3,051.38 | $3,101.41 $3,091.45 ] $3,142.98 | $3,194.50 $3,184.16 | $3,237.23 { $3,290.30
High School Girls Asst. 0.090 0.092 0.094 0.090 0.092 0.094 0.090 0.092 0.094
$2,251.02 | $2,301.04 | $2,351.07 $2,318.59 ] $2,370.11 | $2,421.64 $2,388.12 1 $2,441.19 | $2,494.26
Junior High Boys 0.050 0.052 0.054 0.050 0.052 0.054 0.050 0.052 0.054
$1,250.57 | $1,300.59 | $1,350.61 $1,288.11 ] $1,339.63 | $1,391.15 $1,326.73 1 $1,379.80 | $1,432.87
Junior High Girls 0.050 0.052 0.054 0.050 0.052 0.054 0.050 0.052 0.054
$1,250.57 | $1,300.59 | $1,350.61 $1,288.11 1 $1,339.63 { $1,391.15 $1,326.73 | $1,379.80 | $1,432.87
5th & 6th Gr Boys & Girls 0.040 0.045 0.050 0.040 0.045 0.050 0.040 0.045 0.050
$1,000.45 | $1,125.51 | $1,250.57 $1,030.48 ] $1,159.29 1 $1,288.11 $1,061.39 | $1,194.06 | $1,326.73
Track
High School Boys 0.052 0.054 0.056 0.052 0.054 0.056 0.052 0.054 0.056
$1,300.59 | $1,350.61 | $1,400.64 $1,339.63 § $1,391.15 | $1,442.68 $1,379.80 | $1,432.87 | $1,485.94
High Schoo} Girls 0.052 0.054 0.056 0.052 0.054 0.056 0.052 0.054 0.056
$1,300.59 | $1,350.61 | $1,400.64 $1,339.63 | $1,391.15 | $1,442.68 $1,379.80 | $1,432.87 | $1,485.94
Junior High Boys 0.032 0.034 0.036 0.032 0.034 0.036 0.032 0.034 0.036
$ 80036 |% 850.39!3% 90041 $ 8243918 8759113 927.44 $ 84911 1% 902.181% 95525
Junior High Girls 0.032 0.034 0.036 0.032 0.034 0.036 0.032 0.034 0.036
$ 80036 )% 850.39 % 90041 $ 82439({% 87591 |3 92744 $ 84911 1% 90218 [ $ 95525
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