MODESTO CITY SCHOOLS
BOARD OF EDUCATION AGENDA

BOARD ROOM IN THE STAFF DEVELOPMENT CENTER
1344t*» REGULAR MEETING

August 19, 2013

Period for Public Presentations 6:16 p.m.*

In compliance with the Americans with Disabilities Act, if you need special assistance to
participate in this meeting, please contact the Superintendent’s office, 576-1141.
Notification 48 hours prior to the meeting will enable the District to make reasconable
arrangements to ensure accessibility to this meeting.

Any writings or documents that are public records and are provided to a majority of the
governing board regarding an open session item on this agenda will be made available for
public inspection in the District office located at 426 Locust Street during normal business
hours.

* Times are approximate. Individuals wishing to address an agenda item should
plan accordingly.

Pursuant to Government Code section 54953, Board member Villalobos will participate via
telephone from Colegio Secundario De Monagrillo, Av Pérez, Chitré, Chitré, Herrera,
Panama.

A. INITIAL MATTERS:
5:45 to 5:46 1. Call to Order.

5:46 to 6:00 2. Closed Session.

Public comment regarding closed session items will be received
before the Board goes into closed scssion.

.1 Conference with District Labor Negotiator: Craig Rydquist
regarding employee organizations: Modesto Teachers’
Association and California Schootl Employees Association,
Chapter No. 007; and Unrepresented Emplovees (Managers and
Administrators).

6:00 to 6:01 3. Moment of Silence.

6:01 to 6:05 4. Pledge of Allegiance,
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A. INITIAL MATTERS (continued):

6:05 to 6:13 5. Announcements,

Special Recognition:
MCS Heroes:

Chad Nelsen
Trevor Pratt
Jonathon Quevedo
Brandon Hellstrom

6:13 to 6:14 6., Approval of Consent Agenda.

Information concerning the consent items listed below has been
forwarded to each Board member prior to this meeting for study
and is on file at the Modesto-Stanislaus Library Reference
Room, 1500 1 Street; Modesto City Schools Superintendent’s
Office and Receptionist’s Desk, 426 Locust Street, Modesto.
Copies of the complete agenda are available ai the Board
meeting, 425 Locust Street. Unless some member of the
audience or Board member has a question concerning an item
and asks that it be withdrawn from the consent list, the items
are approved at one time by the Board. The action taken by the
Board in approving consent items is set forth in the explanation
of the individual items.

6:114 to 6:15 7. Approval of Order of Discussion/Action Items.

6:15 to 6:45 8. Period for Publiec Presentations,
Board Byiaw 9322 (b):
Subject Matter;

Members of the public may address the Board of Education on
matters not on the agenda.

Complaints against specific Thstrict employecs should be resclved
through the District’s Personnel Complaint Procedure. The right to
address the Board does not exempt the speaker from any potential
liability for defamation. The proceedings of the Board are recorded
and are a part of the public record.

The Period for Public Presentation 1s imited to 30 minutes. Time
will be allotted equally to individuals based on the number of
request cards submitted. The maximum for any one speaker is
three minutes.

The law limits the response of Board members and prohibits the
Board from taking any formal action.
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B. DISCUSSION AND ACTION ITEMS:
6:45 to 6:00 1. Board of Education Student Representative Report.

6:60 to 6:55 2. Modesto Teachers Association Report.
6:55 to 7:00 3. California School Emplovees Association Report.
7:00 to T:00 4. Modesto City Schools Managers Report.

7:05 to T:158 5. Approval of Modesto City Schools’ and California School Employees
Association’s Collective Bargaining Agreement for 2013-16.

7:15 to 7T:25 6. Approval of Letter of Agreement between Modesto City Schools
District and Modesto Teachers Association for 2013-14 Accelerated
Salary Reinstatement,

7:25 to 7:35 7. Approval of Letter of Agrcement between Modesto City Schools

District and Modesto City Schools’ Managers for 2013-14
Accelerated Furlough Day and Salary Reinstatement.

7:35 to T:45 8. Approval of Contract Rider for Associate Superintendents’
Emplovment Contracts.

7:45 to 8:00 9. Report on Standardized Testing and Reporting (STAR) Program
Results, 2012-13.

8:00 to &:15 10. Report on Professional Development, 2013-14.
8:15 to &35 11. Report on Modesto City Schools’ Discipline.
8:35 to &40 12. Report of Meetings Attended by Board of Education Members.

R:40 to 8:45 13. ltems to be Placed on Future Board of Education Agendas.

PROPOSED CONSENT AGENDA

C. BUSINESS ITEMS:

CONSENT 1. Approval of Change Order Number One, Increasing the Advanced
Roofing Contract Amount by $11,546 on Bid No. 13-4520, Re-Roofing at
Various Sites 2012-13 (Beyer and Davis High Schools).

CONSENT 2. Approval of Acceptance of Completion of Contract with Advanced
Rooling, Bid No. 13-4520 Re-Roofing at Various Sites 2012-13 (Beyer and
Davis High Schools) in the Amount of $218,284.

CONSENT 3. Approval of Change Order Number One, Increasing the Delta Painting
and Coating, [nc., dba: Tru-Tech Contract Amount by $2,198 on Bid No.
13-4521, Re-Roofing at Various Sites 2012-13 (Beard, Robertson Road
and Rose Avenue Elementary Schools).
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PROPOSED CONSENT AGENDA (continued)
C. BUSINESS ITEMS (continued):

CONSENT 4. Approval of Acceptance of Completion of Contract with Delta Painting
and Coating, Inc., dba: Tru-Tech, Bid No. 13-4521, Re-Roofing at
Various Sites 2012-13 (Beard, Robertson Road and Rose Avenue
Elementary Schools) in the Amount of $302,420.

CONSENT 5. Approval of Acceptance of Completion of Contract with Sinclair General
Engineering Construction, Inc., Bid No. 13-4523, Blacktop Repaving at
Everett and Garrison Elementary Schools (Play Areas) and Davis High
School in the Amount of $569,258,

CONSENT 6. Approval of Authorization to Award Bid #13-4535 for Bakery Products to
Robb Ross Foods and BakeMark, USA.

CONSENT 7. Approval of July Revisions to the Adopted 2013-14 Budget.

CONSENT 8. Approval of Acceptance of Gifts.

CONSENT 9. Approval of Second Reading of Revisions to Board Policy 5123 Promotion,
Acceleration, Retention, K-8.

CONSENT 10. Approval of Second Reading of Revisions to Board Policy 4301
Certificated/Classified Management and Confidential Personnel
Handbook.

CONSENT 11. Ratification of Purchasc Orders and VISA payments for the Month of
June 2013.

CONSENT 12. Ratification of Purchase Orders and VISA Payments for the Month of
July 2013.

CONSENT 13, Ratification of Warrants Drawn for the Month of July 2013,

CONSENT 14. Ratification of Purchase Orders for Wille Electric Supply Company Only

for the Month of July 2013,

. CURRICULUM AND INSTRUCTION ITEMS:

CONSENT 1. Approval of Qut-of-State National FFA Convention Trip to Louisville,
Kentucky and Washington, D.C.

CONSENT 2. Approval of Services Agreement with ’arent Institute for Quality
Education.

CONSENT 3. Approval of African American Student Success District Contract and
Journey to Success Elliott Alternative Education Center Contract.

CONSENT 4. Approval of Services Agrecment with Advocates for Justice.
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PROPOSED CONSENT AGENDA (continued)
D. CURRICULUM AND INSTRUCTION ITEMS (continued):

CONSENT 5. Approval of Recommended Additions to Supplemental Instructional
Materials: Films and Videos Rated “NR” for High School.

CONSENT 6. Approval of Recommended Additions to Supplemental Instructional
' Materials: Films and Videos Rated “R” and Unrated Films of Similar
Content for High School.

CONSENT 7. Ratification of the Services Agreement with US HealthWorks.

CONSENT 8. Ratification of Master Contracts for Non-Public Agency Services with
Therapeutic Pathways, Inc. and Central Valley Autism Project, Inc. for
the 2013-2014 Schoeol Year.

CONSENT 9. Ratification of Athiletic Schedules, Fal¥Winter, 2013-2014.

E. HUMAN RESOQURCES ITEMS:

CONSENT 1. Approval of Designated Personnel Action Items:

.1 Approval of Certificated Personnel Terminations.
Approval of Certificated Personnel Leaves of Absence.
Approval of Certificated Personnel Employment.
Approval of Certificated Personnel Other Appointments.
Approval of Certificated Personnel Stipend Appointments.
Approval of Certificated Personncl Substitute Appoiniments.
Approval of Classified Personnel Terminations.
Approval of Classified Personnel Leaves of Absence.
.9 Approval of Classified Personnel Employment.
.10 Approval of Classified Personnel Other Appointments.
.11 Approval of Classified Personnel Substitute Appointments.

b
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CONSENT 2. Approval of Propoesed Job Descriptions: JC# 15003 Intervention
Coordinator; JC# 15006 Bilingual Child Welfare and Attendance
Secretary,

CONSENT 3. Approval of Proposed Job Descriptions; JC#15004 Administrative

Assistant I; JC# 15005 Administrative Assistant 11.

CONSENT 4. Ratification of Clinical Internship Agreement with California State
University, Stanislaus.

CONSENT 5. Ratification of School Counseling and School Psychology Supervised
Fieldwork Agreement with Brandman University.

F. MISCELLANEQUS ITEMS:
CONSENT 1. Approval of Designated Student Expulsions:

None.



Regular Meeting August 19, 2013

PROPOSED CONSENT AGENDA (continued)
F. MISCELLANEOUS ITEMS (continued):

CONSENT 2. Approval of Services Agreement with School Services of California.

CONSENT 3. Approval of Minutes for the July 29, 2013 Regular Meeting of the
Board of Education.

END OF CONSENT AGENDA

G. REPORTS AND COMMUNICATIONS:

1. Report on Construction Projects Progress Payments.

2. Schedule of 2013-14 School Advisory Committee Meetings.

H. ADJOURNMENT




MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting
SUBJECT: Approval of Modesto City Schools’ and August 19, 2013

California School Employees Association’s
Collective Bargaining Agreement for 2013-16

BACKGROUND

Negotiations between Modesto City Schools and the California School Employees
Association (CSEA) have concluded and revisions to the Collective Bargaining Agreement
for 2013-16 are attached to this report.

ISSULE

The Board of Education must approve the revisions to the Collective Bargaining
Agreement for 2013-16. The tentative agreement is attached.

PROPOSAL

The California School Employees Association, Chapter 007, ratified the tentative
agreement with revisions to the Modesto City Schools’” and Califernia School Employees
Association’s Collective Bargaining Agreement for 2013-16 on August 8, 2013, It is
necessary for the Board of Education to take formal action to approve the tentative
agreement,

FISCAL IMPACT

Revisions to the 2013-16 Collective Bargaining Agreement with the California School
Employees Association will result in a cost of approximately $384,320.

RECOMMENDATION

In accordance with Government Code Section 3547.5, and following consideration of
certification that the costs incurred by the school district can be met during the
agreement’s term, it is recommended that the Board of Education approve the Modesto
City Schools’ and California School Employees Association’s Collective Bargaining
Agreement for 2013-16.

Recommended by: Approved for Recommendation
to the Governing Board by:

Cratg Rydquist 4 Pamela Able
Associate Superintendent, Hunfan Resources Superintendent

B.5



ARTICLE 11

RECOGNITION

1 13 Substitutes can only be used for sixty (60) days or jess for a vacancy. The sixty (60)
2 days may be extended by mutual agreement.
ARTICLE 43
NEGOTIATIONS
t 3.1  The District and CSEA agree to reopen negotiations in 204442 2014-15 and 204243
2 2015-16 on two articles of their choice, excluding salary and fringe benefits.
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18 :
19 3.85 If the certificated bargaining unit and/or the classified/certificated managers’ group
20 receive a higher percentage total compensation increase in salary and/or benefits,
21 negotiations will be reopened in these areas.
22
23 37 The District agrees to allow CSEA to open Article 25-Professional Growth without it
24 counting against their reopener for 2014-15 negotiations.
ARTICLE M1 6
HEALTH AND WELFARE
1 6.1 Health and Welfare shall remain until details of the Patient Protection and Affordable
2 Care Act unfold in 2013. Article VI will be reopened when written guidelines are
3 received by the District.
MCS/CSEA T.A. Review Updated: July 30, 2013
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1 6.2 Effcctive July 1, 2013 — March 1, 2013, each eligible bargaining unit member will
2 receive $450.00 per month Health and Welfare allocation, up to a maximum of
3 twenty-one (21) months, unless negotiated otherwise.
4
5 6.3 Effcctive April 1, 20135 (the end of 21 monthly payments), the $450.00 will revert
6 back to the $434.47 per month contribution, unless negotiated otherwise.
7
8 6.4 An cligible bargaining unit member is a 6-8 hour employee who is in paid status. An
9 employee who separates from the District or s in unpaid status (1.e. does not receive
i0 the monthly Health and Welfare contribution), is not an eligible bargaining unit
11 member,
ARTICLE MH 7
PAY AND ALLOWANCES
I 7.1  The District shall make a one-time "off the salary schedule" payment equal to one
2 percent (1%) of the actual end-of-month earnings for July 1. 2012 through June 30,
3 2013, to all bargaining unit members emploved as of July 1, 2013.
4 .
5 742 REGULAR RATE QF PAY:
)
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
MCS/CSEA T.A. Review Updated: July 30, 2013
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7.2.1 Begnning July 1, 2013, the District agrees to restore the work days and salary

ievels. excluding Child Development Programs and Head Start emplovees, fo
the 2008-2009 salarv schedule levels. The restoration shall not include
retroactive compensation.

7.42.362 Commencing the 2007-2008 schoo! year and each succeeding school year
thereafter, the District and CSEA, for the purpose of negotiations, shall
calculate the District’s actual funded revenue limit COLA percentage bascd

on the funded state revenuc limit COLA applied to the District’s funded ADA.
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7.23.31 Beginning July 1, 2013, and ending June 30, 2015, all classificd emplovees in
the Child Development Programs will take eight (8) furlough days with
corresponding salary reduction excluding the following classifications:

# Bilingual Family Services Specialist working in full-day programs

MCS/CSEA T.A. Review Updated: July 30, 2013

B.5(4)



1 » All Instructional Paraprofessionals
9 )
3 7.3.2 Full-day program Bilingual Family Services Specialist positions will be
4 offered to Bilingual Famaly Services Specialists in seniority order while
5 furlough days are in place,
6
7
8
9
10 734 NUTRITION SERVICES RATE OF PAY
11
12
13
14
15
16
17
I8
19 7.34.21 Beginning July I, 2013, and ending June 30, 2015, Nutrition Services
20 Assistant III's and Nutrition Services Assistant [V’s will receive two (2)
21 accelerated-furlough-day additional work days to conduct District directed
22 activities. reinstatementfrom2009-10-and 2010-H-concessions;-effectiveJuly
23 1204+
24
25 7.4.3 Beginning July 1. 2011, Nutrition Services classified employees will be on a
26 separate salary schedule,
27 _
28 7.4.4 Beginning July 1, 2014, and ending June 30, 2015, Nutrition Services
29 Assistant I's three (3) hours and above working at the comprehensive high
30 schools, Snack Bar Operators, and Assistant to the Nutrition Services
31 Supervisor 9-12 will receive one additional work day to conduct District
32 directed activities.
33
34 789 PAY INCREASES:
35
36 Employees who are placed on Step 3 or higher at any time during the first 60 calendar
37 days of employment will not be eligible to advance on the salary range for their
38 classification at the end of the first 6 months of employment $he§%+1-l—be-ehg1b¥e-te
39 adva 3-on-the salaryrang
40
41
42 Irsubsequentyearsrall All employees will be eligible to receive a one-step increase
43 on the salary range of their classification on the-anniversary-dite-of their employment;
44 July 1* of the subsequent year until they reach Step 5 6 of the salary range for their
45 classification. This is in effect for all emplovees in paid status by December 31, If
MCS/CSEA T.A. Review Updated: July 30, 2013
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1 the employee was in paid status following December 31%, the advancement would not
2 take place until the following July 1¥. not to exceed eighteen (18) months.
3 After serving in the same position on Steps 6, 7, 8, 9 and 10, a unit member will be
4 eligible for advancement to Step 11 on theiranniversary-date July 1.
5
6 74412 UNIFORMS AND DRESS:
7
8 Maintenance and Operations, and Transportation (shop personnel): The District shall
9 provide up to $325-60 $140.00 per year towards the purchase of one (1) pair of steel-
10 toed footwear, unless alternative safety footwear is otherwise approved by the
11 immediate supervisor due to needs of a specific job classification for positions
12 assigned to Maintenance and Operations classifications (excluding clerical staff) and
13 Transportation (shop personnel). This Reimbursement shall be at the election of each
14 individual employee on a voluntary basis. Eligible-employeesreimbursedforthe
15 purchase-of steel-toedfootwearshall-be It shall be a safety rule of the District that
16 employees are required to wear steel-toed or alternate District approved footwear on a
17 daily basis. Original receipt shall be required for District to reimburse purchase.
18
19 7.1617 CONTINGENCY LANGUAGE; During the term of this agreement, in the event the
20 District receives an additional unrestricted increase to the District base revenue limit
21 or Local Controi Funding Formula (LCFF), after the Association and the District
22 have reached agreement on compensat:on for that year the-CSEA-bargatnig untt
24 e H cd o En -1 0
25 negotiations shall be reopened in this area.
26
ARTICLE 9
LAYOFF PROCEDURE
1 94 NOTICES:
2
3 9.4.1 A written notice of layoff shall be given to the affected employees no later
4 than 45 60 days prior to the effective date of layoff.
5
6 9.4.2 Employees employed in specifically funded programs terminating at the end
7 of the school year shall be given written notice no later than 45 60 days prior
8 to layoff.
9
10 9.5 REEMPLOYMENT RIGIITS:
11
12 9.5.8 Laid off employces who arc on the 39 and 63 month rehire list shall have
13 preferential reemployment rights over any new applicants when applying for a
14 vacant position in an equal or lower classification. Employees seeking
MCS/CSEA T.A. Review Updated: July 30, 2013
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prefterential reemployment shall inform the District at the time of their
application for any position that they are on the 39 or 63 month rehire list and
are seeking preferential reemployment for a position in an equal or lower
classification.

9.5.9 An employee who is placcd on the 39 or 63 month reemployment list and is
subsequently reemploved in a new position shall be returned to the
reemployment list if thev fail to complete the probationary period in the new

position.

ARTICLE ¥t 11

ASSIGNMENT, PROMOTION, TRANSFER

11.1 PROMOTION:

11.1.2  Promotional Period: All current District emplovees sclected for a
promeotional position in a class with a higher maximum rate of pay shall
serve a probationary pericd of eight (8) monthgs from the date of hirc as a
probationary emplovee in the new classification.

This is effective for all current District emplovees hired into a promotional
position with an effective date of October 1. 2013 and later.

11.1.3 Interviews: When bargaining unil members are interviewing for a position
within Modesto City Schools, a maximum of one and a half hours {1.50) of
release time will be granted to the bargaining unit members.

112 VACANCY:

HA211.2.1 VACANCY i1s defined as an unfilled position. All vacancies will be
filled within 60 days. Time limits given in this procedure may be
medified only by written agreement by both CSEA and the District.

HA311.2.2 VACANCY NOTICES: Notices will be distributed to all schools and
departments and will be posted for 10 working days en-the-bulletin
beardand on the District websile, If an employee is interested, he/she
shall submil a-weitten-notice-tothe HumanResources Office an
application clectronically.

11.2.3 NUTRITION SERVICES ASSISTANT 1. The district shall offer the
Nutritien Services Assislant I positions of six (6) hours or less to those
bargaining unit members within the same classification and lesser number of
regulariy assigned hours. The bargaining unit member with the greatest

MCS/CSEA T.A. Review Updated: July 30, 2013
B.5(7)



1 district seniority within the classification shall b¢ offered the vacant position
2 provided the most recent evaluation on file has overall meets standards.
3
4 114 JOB-RELATED SELECTION CRITERIA:
5
6 H-13811.42 PROMOTION/STATUS: Beginning October 1, 2013, when an
7 employee has permanent status and is promoted, he/she will be
8 considered probationary in his/her new classification for a period of &
9 8 months. Evaluations are required at 3-and-6 3, 6, and 8 month
10 periods. During the probationary period in the new assignment, the
11 employee retains his/her permanent status in the permanent position,
12 and if evaluations indicate inadequacy for the new position, the
13 employee, at the employee’s option, shall be returned to the
14 classification from which he/she was promoted.
15
16  11.25 TRANSFER:
17
8 H22 11.5.2 EMPLOYEE-INITIATED TRANSFER: An employee desiring to
19 transfer to a vacant position shall-within-S-days-after-the-vacaney has
20 beenposted; file a written request for transfer in the Human Resources
21 Office. The District has discretion at any time to fill or not fill
22 vaeanetes-by-a-transfer
23
24 a. Eligibility; A permanent employee may request a transfer from
25 one site or program to another within the same job classification
26 {job code).
27
28 b. Requirements: An employee may transfer to another site within
29 the same job classification {job code) if the previous evaluation
30 was overall meets standards. An employee whose last evaluation
31 was unsatisfactory or needs improvement is not eligible for
32 transfer, except with the approval of the Associate Superintendent
33 of Human Resources. The emplovee shall submit a transfer
34 request indicating each site the emplovee desires {o transfer to.
35
36 ¢. Process: The request shall be on the District form (MCS-50) and
37 indicate the job site to which transfer i1s desired. The District form
38 will be available in the Human Resources Office and on the
39 District website. Beginning July 1* and ending June 30" of each
40 school vear, transfer requests must be received prior to the date of
41 a vacancy being posted. Upon notification of a vacancy, the
42 Human Resources Qffice shall contact regular, permancnt
43 emplovees qualified under the provisions of this article who have
44 indicated an interest in the specific job site. Regular permanent
45 employees are limited to one (1) voluntary transfer during a twelve
46 (12) month period. If there are two (2) or more employees wanting
MCS/CSEA T.A. Review Updated: July 30, 2013
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22
23
24
25
26
27
28
29
30
31
32
33
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11.69

to transfcr to that specific location, then hire date seniority within
classification will prevail.

d. It shall be the employce’s responsibility to update the transfcr
request form with current contact information. Human Resources
personnel will use the contact information provided on this form to
offer positions.

e, If the position is not accepted within the 24 hour time period, it

will be offered to the next employee that has requested a transfer.

H2311.54 ADMINISTRATIVE-INTTIATED TRANSFER:

a. Transfers or reassignments will not be arbitrary or capricious, as defined
by legal definition.

Notification: CSEA shall be notified when the District administratively transfers a

classified bargaining unit member.

ASSIGNMENT: Upen initial employment and upon each change in classification,
the classified empioyce invoived shall be furnished the-fellewing: with a copy of their
job deseription, and a copy of their assigned work shift times including regular

assigned work shift duty hours for student and non-student attendance days.

ARTICLE xH 12

TRANSPORTATION

DEFINITIONS:

1). REGULAR ROUTES: The transport of students from home to school or school to
home or schoo! to school for regular school day activilies including co-curricular
activities (1.e. VBI. Transitions, and ROP).

MCS/CSEA T.A. Review Updated: July 30, 2013
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1 2). FIELD TRIPS: The transport of students from schools to extra-curricular

2 activities that require the “SCHOOL BUS SAFETY MANDATE” speech.

3

4 3). DEFINITION OF SUBSTITUTE TIME FOR REGULAR ROUTES (STRR):

5 Substitute time for a portion of regular routes (i.e. ROP. KDG, Elliott), when repular

6 driver is unable to do entire route for any reason.

7

8 4). DEFINITION OF FIELD TRIP LIST: A cumulative total of all Field Trip and

9 STRR hours.
10
11 12,1 LICENSES/CERTIFICATES: Bus operators shall be responsible to maintain and
12 have in their possession when driving, a valid Class B Driver’s License with Air
i3 Brake Certification; a School Bus Driver’s Certificate, a “P” and “S” endorsement
14 {Passenger Endorsement and School Bus Endorsement). and a valid Standard Red
15 Cross First Aid Certificate or certificate issued by exam administered by the
16 Califormia Highway Patrol.
17
18 If a bus operator’s Class B Driver’s License with Air Brake Certification or School
19 Bus Driver’s Certificate or Standard Red Cross First Aid Certificate or certificate
20 issued by cxam administered by the California Highway Patrol or any combination
21 thereof are allowed to expire, the bus operator shall be suspended from duty without
22 pay for no more than 20 workdays. Failure to hold a Class B Driver’s License with
23 Aldr Brake Certification, a School Bus Driver’s Certificate, a *“P” and “S” endorsement
24 {Passenger Endorsement and School Bus Endorsement), and a valid Standard Red
25 Cross First Aid Certificate or certificaie issued by exam administcred by the
26 California Highway Patrol within the 20 workday suspension period, shall be
27 considered sufficient cause for dismissal.
28
29 124 ROUTESARIPS:
30
31 12.4.1 DEFINITION:
32
33 REGULAR ROQUTES: The transport of students {from home to school or
34 school to home or school to school for regular school day activities including
35 co-curricular activities {i.e, VBI, Transitions, and ROP).
36
37
38
39
40
41
42
43
44
45

MCS/CSEA T.A. Review Updated: July 30, 2013
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1 a. BUS SELECTION AND NI:W BUS DISTRIBUTION:
2
3 The Supervisor of Transportation/designee will make a list of all buses
4 that are available for selectlon based on semorlty for the upcomlng year
5 = -
6
7
8 Mes%déﬂ%a%emep&ef&afe Buses that are de&gnated for
9 3 hl
10 reu%es—reu%es—w&h—ke%der—e&m&s—e*&a Field trlp buses or buses that
il were purchased for the “Cyesis” Program routes shall not be included in
12 bus selection.
13
14 b. ROUTE SELECTION: Annually all routes will be selected by Date of
15 Hire.
16
17 c. VACANT ROUTE ASSIGNMENTS:
18
19 The Supervisor of Transportation or his/her designee will post a notice of
20 Vacant Route Assignments in a public place for 3 working days. The
21 notice will indicate the times of the route and total hours of the vacant
22 route, Drivers can sign up if they are interested in the vacant route posting
23 at the end of the 3 working days. The driver with the most seniority who
24 has opted to move to the vacant routc assignment will be given the vacant
25 route assignment,
26
27 EXTRA FIELD TRIPS:
28
29 DEFINITION: The transport of students from schools to extra-curricular
30 activities that require the “SCHOOL BUS saf MANDATE” speech.
31
32 DEFINITION QOF FIELD TRIP LIST: A cumulative total of all Field Trip and
33 STRR hours.
34
35 12.4.4 FIELD TRIP LIST REQUESTSAMIRA-TRIELIST:
36
37 Bus operators must file an “Eseea Field Trip List Request” form expressing
38 their intent to participate in extra ficld trip driving. The “Extra Field Trip List
39 Request” form must be submitted to the Supervisor of
40 Transportation/designee. The submittal of the “Estra Field Trip List Request”
41 form is an annual requirement. Once on the Extra Field Trip list, a bus
42 operator will remain there for the remainder of the traditional school year.
43
44 Bus operators who achieve permanent status and complete all eligibility
45 requirements may file an “Extra Field Trip List Request” form with the
46 Supervisor of Transportation/designee. Bus operators filing for such reason
MCS/CSEA T.A. Review Updated: July 30, 2013
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may be added to the Estra [ield Trip List at the discretion of the Supervisor of

1
2 Transportation. Bus operators approved for the Extra Field Trip List will be
3 placed on the list at a point equal to that of an-extra the field trip bus operator
4 who has earned the highest numbecr of extratsip hours on that date. All bus
5 operators must submit their “Extra Field Trip List Request” form prior to
6 February 1st.
7
8 EXTRA FIELD TRIP HOURS:
9
10 The Supervisor of Transportation or his/her designee will record each hour of
11 extra driving time as 1.0 hour of extra driving time earned. The Superviserof
12 ansportation-or-histher-designee-will-record-each-hour-of extra-deiving-time
13 : o€
14
15 12.4.5 EXIRA FIELD TRIP ASSIGNMENTS:
16
17 a. DISTRIBUTION OF EXTRA FIELD TRIPS:
18
19 All extra field trips will be assigned and handed out by 1:00 p.m. on
20 each Tuesday. (1f Monday is a holiday, then trips will be assigned and
21 handed out by 1:00 p.m. on Wednesday.)
22
23 The Dispatcher or his/her designee shall confirm all trips within
24 working-days 48 hours prior to being assigned to a bus operator. The
25 bus operator with the greatest seniority (date of hire) will be offered
26 the first extra ficld trip assignment with the greatest number of hours.
27 Thereafter, extra figld trip assignments will be offered to extra field
28 trip bus operators in order of extra hours earned. Every effort will be
29 made to assign trips to extra field trip bus operators in such a manner
30 as 1o have an annual comparable number of extra total hours earned by
31 all extra field trip bus operators.
32
33 All extra hours earned over contract time will be added to the total of
34 hours earned on the Extra Field Trip List.
35 _
36 b. TWELVE (12) MONTH EMPLOYEES:
37
38 Twelve (12) month emplovees will not be assigned mid-day field trip
39 assipnments that are scheduled during the week (Monday-Friday).
40
4] Twelve (12) month emplovees will be passed on mid-dav field trip
42 assignments and the field trip will be assigned to the next eligible
43 driver.
MCS/CSEA T.A. Review ' Updated: July 30, 2013
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Twelve (12) month emplovees will not be penalized with the passed
assignment of mid-day field trips and no hours will be charged against
their base hours.

Twelve (12) month emplovees will be assignhed aflernoon, evening and
weekend trips. Afternoon is defined as beginning at 12:00 pm.

Twelve (12) month employees can flex schedule their normal work
hours not to exceed one and one-half (1.5) hours to accept an
afternooen field trip assipnment. The flex schedule must be mutually
acreed upon between management and the emplovee.

PRIOR NOTICE:

Extra Field trip bus operators shall be notified 24 hours prior to
Monday through Friday day trips and Monday through Thursday night
trips. Trips scheduled for Friday night, Saturday and/or Sunday shall
be given 48 hours’ notice. I{ advance notice is not given, extra field
trip bus operators may refuse extra field trip assignments without
penalty and without loss of their rotation position rights on the extra
field trip list.

RETUSAL OF EXTRA FIELD TRIP ASSIGNMENTS:

Extra [Field trip bus operators may refuse any offered esxtra field trip
assignment. A refused extra ficld trip shall be offered to the next
eligible extra field trip bus operator. Extra Field trip bus operators
who are unavailable or refuse any offered extea ficld trip assignment
will have all the hours they would have earned added to their total
hours earned on the Extra Field Trip List. If a driver refuses a field trip

and the field trip becomes cancelled, the original drivers’ refusal time
will not be charged to the Field Trip List.

After the Tuesday distribution of I'ield Trips, the Field Trips that are
refuscd for any reason will be re-assigned to the next eligible driver.
Anv subsequent drivers offered Field Trips after the initial offering
will not be penalized for refusal.

PRIOR NOTICE ON REFUSAL OF FIELD TRIPS:

Field trip bus operators shall refuse field trips 24 hours priot fo
Monday through Friday day trips and Monday through Thursday night
trips. Trips scheduled for Friday night, Saturday and/or Sunday shall
be refused with 48 hours’ notice. If advance notices of refusals are not
oiven, field trip bus operators may be subject 1o steps following
progressive discipline. In the case of an Emergency reguiring

MCS/CSEA T.A. Review Updated: July 30, 2013
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unforeseen absence from work, the emniovee shall notify the

immediate supervisor as soon as possible. An “emergency” is an

unforeseen situation which is bevond the control of the empleyee and
which requires the presence of the employee away from work to

prevent major economic loss 1o the emplovee, or major disruption to

the emplovee’s personal life.

Emergency absence is not itself a leave. Upon his/her return, the
appropriate type of leave for the “Emergency Absence” must be
determined with the immediate supervisor and “Leave Request”
submitted.

Written confirmation of the emergency. including any documentation
as required by the District, shall be submitted within 5 days of such
absence.

CANCELLATION OF ExXTRA FIELD TRIP ASSIGNMENTS:

If bus opcrators are scheduled for exira field trip assignments on
Saturday and/or Sunday, and are not notified of the cancellation prior
to reporting to work, they shall receive 6 hours of pay at their regular
rate of pay. Friday night assignments that do nof receive notification
of cancellation prior to reporting to school site, bus operators shall
receive 4 hours of pay for in-town and 6 hours of pay for out-of-town
trip, at their recgular rate of pay.

Bus operators scheduled for afler school extra field trip assignments
Monday through Thursday that are not notified of cancellation prier to
reporting to the school site for pick-up, shall receive 2 hours of pay at
their regular rate of pay.

LAYOVER AND “SHUTTLE" ASSIGNMENTS:

SHUTTLE:

Bus operators who have received an extra ficld trip assignment that is
titled “Shuttle,” and the assignment is for a Friday night, Saturday or
Sunday in-town trip, shall reccive a minimum of 2 hours for pick-up
and a minimum of 2 hours for return. “Shuttle” assignments out-of-
town shall receive a minimum of 4 hours for pick up and a minimum
of 4 hours for return.

HOLIDAY, WINTER, SPRING and SUMMER RECESSES:

For purposes of assignment of Extra Field Trips:

MCS/CSEA T.A. Review Updated: July 30, 2013
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a) the Summer Recess shail begin the day after the end of the school year
calendar, It shall conclude the last day prior to the beginning of the next
school vear.

b} the Heliday, Winter and Spring Recesses shall begin the first day after the
last day of school and conclude the last day prior to the beginning of the next
school day of each break. including weekends.

¢) the Holiday is deflined as the day of the holiday as identified in the
collective bargaining agreement.

Annually a seniority list of all eligible Esctra Field Trip Bus Operators and
Driver/Mechanics (hercinafter “driver/s™) shall be provided to the Union and
posted in the Transportation break-room no less than ten (10) days prior to the
beginning of the Summer Recess.

The rotation and the seniorify list shall be based on the drivers’ date of hire
and shall be established for each year on a one (1) year basis.

The final day of the school year calendar shall serve as the end of each
rotation cycle relative to the assignment of Esetra Field Trips during the
Summer Recess. '

The initial selection of trips by drivers shall be no less than ten (10) days prior
to the beginning of the Summer Recess.

The most senior Extra Field Trip driver shall select one (1) trip from the then-
known trips; selection shall proceed in rolation order based on seniority from
the most senior to the Jeast senior until all trips have an assigned driver,

Should a trip be selected and then relinquished (returned) it shall then be
offered 10 the next cligible driver in seniority order.

Should a trip be cancelled the driver initially assigned for fhat trip shall have
any trip that was relinquished (returned) or any trip that was not on the
original trips heid in the office prior to the Summer Recess; the parties
understand that this might interrupt the rotation. Once thar driver has a trip,
the rotation list shall resume at the point it was at prior to the cancellation.

Any refuscd (turned-downy} trip shall be offered to the next driver in seniority,
following the seniority rotation list.

A trip may initially require more than one (1} driver; multiple drivers shall be
offered the trip as indicated above. Should it subsequently be determined that
not all the drivers arc needed, the driver(s) retained shall be determined by the
order that the trip was initially offered.

MCS/CSEA T.A. Review
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12.4.6

Estra Field trip assignments on holidays and during winter, spring and
summer recesses shall be offered to bus operators in rotation based on
seniority (date of hire) and will not be charged to the Extra Field Trip List.

SPECIAEEVENTS SUBSTITUTE TIME FOR REGULAR ROQUTES
(STRR):

DEFINITION: Substitute time for a portion of repular routes (i.e. ROP, KDG,
Elliott) when regular driver is unable to do entire route for any reason.

ELIGIBILITY: All transportation employeces who satisfy the license,
certificate, medical card and insurance requirements.

EXTRA STRR HOURS CALCULATION: The Supervisor of Transportation

or his/her designee shall record each hour of extra driving time as 1.0 hours of

extrd drlvmg time earned ?he—SupeF\Hﬁer—ef—’PF&nspeﬁaﬁeﬂ—e-r—msﬁhef

basic as 1.5 E i i Ay

EXTRAROUVTFEHOURS STRR LIST REQUEST: Bus operators must file
an “Extra-Route-Hours STRR List Request” form expressing their intent to
participate. “ExtraReute-Hours STRR List Request™ forms must be submitted
annually.

EX—"PMRQIJ—"PE—H@H—R—S STRR ASSIGNMENTS Ea&ra—R&ute—Heﬂr—s

E—)&fa-Reute STRR Hours shall be asmgned in the foliowmg order

a. Unassigned bus operators up to contract time.

b. Assigned route/unassigned bus operators who can cover extra
reute STRR hours without exceeding 8 hours.

¢. To all substitute bus operators.

d. To all assigned/unassigned route bus operators who will exceed

8 hours, by seniority.

*exception to STRR hours being distributed in above order: Drivers who arc on

STRR list will not be offered STRR hours on a day when they have already been

assigned a trip.

REFUSAL OF ExXFRA STRR ASSIGNMENTS:

Esdra 3p STRR bus operators may refuse any offered extra STRR
assignment. A refused extra STRR assignment shall be offered to the

MCS/CSEA T.A. Review Updated: July 30, 2013
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next eligible extra STRR bus operator. Exdsa t8p STRR bus operators
who are unavailable or refuse any offered extra STRR trip assiphment
will have all the hours they would have carned added to their total
hours earned on the Extra Field Trip List. Bus operators will not be
offered anv other STRR assipnments on the same day after they have
refused an STRR assignment.

12,47 SUBSTITUTE DISPATCHER:

The Supervisor of Transportation/designee shall make the final determination

as to those trained, qualified-bus-operators that shall be designated as

Substitute Dispatchers with the ability to perform basic job functions,

12.6  APPOINTMENTS:

Emplovees may schedule an appointment with a Department Manager,
(Supervisor of Transportation, Dispatcher Supervisor, Shop Supervisor) to
review or c¢larify Department procedures and policies.

ARTICLE X 14

WORKING CONDITIONS

143 WORK YFAR:

MCS/CSEA T.A. Review Updated: July 30, 2013
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11

All bargaining unit members shall complete an annual work vear calendar; Each
bargaining unit member’s catendar shall be mutually agreed upon by the member and

lhelr 1mmed1ate v,uperwsor Frets) ottheturtoush days shall be designated by the

12

13

14 145 LUNCH PERIOD: Employees assigned more than 4 hours a day on a regular basis

15 shall be entitled to a duty free lunch of at least 30 minutes. The length of time for

16 such lunch period shall not be less than one-half (1/2) hour nor more than sixty (60)

17 minutes.

18

1% A barpaining unit member at a school site may cxtend their lunch by utilizing one (1)

20 of their cligible rest periods by mutual agreement between the employee and the

21 manager. However the emplovee must remain at their work site for the rest period.

22

23 146 CESHSTODIANS SITE OPERATIONS STAFF

24

25 14.6.3 ABSENCE OF MANAGING HEAD CUSTODIAN AT A JUNIOR HIGH

26 AND COMPREIIENSIVE HIGH SCHOOL: When the managing Head

27 Custodian at a junior high school or comprehensive high school is off work

28 for 1wo (2) consecutive davs, the Head Custodian I {al a junior high school) III

29 (at a comprchensive high school) at the samg site shall be offered the

30 opportunity to fill in for the manager beginning on the 3 consecutive day of

31 absence.

32

33 147 OVERTIME:

34

35 The employee shall submit the overfime pay claim in the pay veriod in which it was

36 earned.

37

38 Assigning Overtime to Campus Supervisors and Site Custedians Opcrations_Staff:

39

40 14.8 COMPENSATORY TIME OFF:

41

42 Compensatory time shall be taken at a time mutually agreed to by the unit member

43 and the immediate supcrvisor. The bargaining unit member will provide five (5) days

44 advance notice prior to reguesting compensatory time off, unless a shorter notification

45 time is agreed to by the emplovee and supervisor. The supervisor will respond 1o

46 such request within a reasgnable period of time. Accumulated compensatory time will
MCS/CSEA T.A. Review Updated: July 30, 20613
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1 be paid or used by June 30 of each vear. If compensatory time is not taken as

2 prescribed above, the bargaining unit member shall be paid.

3

4 14,10 PAID HOLIDAYS: All probationary or permanent employees a part of the classified

5 service shall be entitled to the following paid holidays provided they are in a paid

6 status during any portion of the working day immediately preceding or succeeding the

7 holiday; January 1; the third Monday in January or Monday or Friday in the week in

8 which January 15 occurs (to be observed on the federal holiday), known as “Dr.

9 Martin Luther King, Jr. Day;” Eebruary12* kaownas—HineelDay™” the Monday or
10 Friday of the week in which February 12 occurs, known as “Lincoln Day;” the third
11 Monday in February, known as “Washington Day,” the last Monday in May, known
12 as “Memeorial Day;” July 4™; the first Monday in September, known as “Labor Day;”
13 November 11", known as “Veterans’ Day;” that Thursday in November proclaimed
14 by the President as “Thanksgiving Day;” December 25", every day appointed by the
15 President, or Governor of this state, as provided for in subdivistons (b} and (¢) of
16 Section 37220 for a public fast, thanksgiving or holiday, or any day declared a
17 holiday under Education Code Section 1318 or 37222 for classified employees.

18 School recesses during Christmas, Easter and mid-February periods shall not be

19 considered holidays for classified employees who are normally required to work

20 during that period. However, this shall not be construed as affecting vacation rights
21 specified in this section. {See Attachments #5 and #6) Regular emplovees of the

22 District who are not normally assigned to duty during the school holidays of

23 December 25 and January 1 shall be paid for those two holidays provided that they
24 were in paid status during any portion of the working day of their normal assignment
25 immediately preceding or succeeding the holiday period.

26

27 1411 VACATION:

28

29 When, for the convenience of the District, vacation is not taken, authorization to carry
30 over such vacation to the succeeding school year shall be requested by the employee
31 through the immediate supervisor and approved by the Superintendent or designee.
32

33 Classified employees may accrue up to a maximum of ene-and-ene-half times-their
34 snnval-vacation-allowance 15 vacation days. Those employees who have vacation
35 balances which exceed that allowance during-the-wesk—year must reduce his/her

36 balance to an amount not to exceed ene-and-ene-halftimes-theirannual-vacation 15
37 vacation days.

38

39 Carry-over of earmned vacation shall not exceed a total of 28 15 working days. Carry-
40 over beyond 20 15 days may be approved on a case-by-case basis by the immediate
41 supervisor. Earned vacation shall not be permitted to accrue for the purpose of taking
42 extended vacations. Unless otherwise approved by the District, all employces

43 scheduled to work less than 12 months shall take earned vacation when school is not
44 in session.

MCS/CSEA T.A. Review Updated: July 30, 2013
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1 Classified employees may interrupt or terminate vacation leave in order to begin sick
2 leave without returning to service, provided the employee supplies adequate notice,

3 within three (3) business days upon returning from vacation, and relevant supporting
4 information to justify such interruption or termination,

5

6 1413 PHYSICAL EXAMINATIONTUBERCUEIN-TEST REQUIRED

7 EXAMINATIONS CONDUCTED BY LICENSED AGENCIES:

8

9

10 14.14 CERTIFICATE OF FOQOD SERVICE: The District will pay for training/test to
11 obtain ServSafe Certificate {or lead new employees and for renewals for Nutrition
12 Service Managers and Lead Persons at the K-6 and 7-8 levels.

ARTICLE X3 15

ABSENCE AND LEAVES

15.17 ASSOCIATION L EAVE Sec Artlclc 20 Umon nghts A—hmﬂ—ef—eﬁ&(—l—}GSEA

ARTICLE X34 16

EVALUATION AND PERSONNEL FILES

[a—

16.1 EVALUATION

3 16.1.1  EVALUATION BY IMMEDIATE SUPERVISOR:

MCS/CSEA T.A. Review Updated: July 30, 2013
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Such evaluation is to be based upon observation of the emplovyee’s work,
spaced over a sufficient period of time to allow for an adequate sampling of
the emplovee’s performance

16.1.5 DIRECT OBSERVATION: Anev&}aaﬁeﬂﬁlfml-l—ﬁe{—be-eemp%e%ed—uﬂless

MWM%WHMMWM

shall be made based primarily upon the direct observation and knowledge of

the evaluator. The evaluation is to be completed by the supervisor who is
responsibie for the work of the employee; however, the responsibility shall be
shared with the Superintendent or his/her designee. Management mainiains
the right 1o evaluate based on multiple unscheduled observations.

PARAPROFESSIONALS: An evaluation shall not be completed unless there
has been at least one direct observation. A date and approximaie time of at
least one direct observation will be noted on the evaluation.

16.1.8 GRIEVANCE PROCEDURE: Only evaluation procedures shail be subject to

the grievance procedure. Ewvaluationjudgmentshall-notbesubjeetto-the
grievanee procedure.

16.1.12 PURPOSE FOR THE PERFORMANCE EVALUATION SYSTEM:

a. The identification, reinforcement and improvement of skills. attitudes
and abilities which will result in better performance for classified

employees.
b. A factor to be used in consideration for transfers.

ARTICLE XVH 17

RECLASSIFICATION AND EQUITY ADJUSTMENTS

17.1  DEFINITIONS:
The parties agree that changing conditions mayv warrant reclassi{ications of positions
and/or classes that are a part of the bargaining unit. It is aiso recognized that both the
cmplover and CSEA have vested interests in such reclassifications. The purpose of
this article is te facilitate necessary reclassifications and to provide an orderly process
for affecting same.

174  COMMITTEE: The Reclassification/Equity Adjustment Review Committec will
meet to consider reclassification and/or equity adjustment proposals. CSEA will
appoint two (2) members to the District’s Commitice. The Reclassification/Equity
Adjustment Review Committee’s decision regarding reclassifications is-final-and

MCS/CSEA T.A. Review Updated: July 30, 2013
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1 bindingen-theparties shall go to Superintendent’s Cabinet for approval and the
2 Board of Education for final approval.
ARTICLE XVHI 18
SEPARAHONANCEHUDING DISCIPLINARY PROCEDURES

1 18.4 PROGRESSIVE DISCIPLINE:

2

3 1. The District shall endeavor to impose discipline on a progressive basis.

4 Isolated misconduct or performance problems will result in the employee

5 being, first, orally counseled unless isolated misconduct warrants a more

6 formalized level of discipline. Continued misconduct or performance

7 problems_will result in the employee receiving andfor-provided-with written

8 warning regarding the conduct giving rise to potential disciplinary action. If

9 continuing misconduct or performance problems arise further disciplinary
10 action will occur, The employee may submit a response or rebuttal to the
11 written reprimand or warning which will be retained in the record along with
12 the reprimand. The reprimand or warning is not subject to the grievance
13 procedure. '
14
15 4, Whcnever possible the District will endeavor to assist the employee in
16 correcting deficient performance or incidents of misconduct. However, it
17 shall be the employee’s ultimate responsibility to respond to notice of
i8 deficiencies or misconduct. An employee’s failure or refusal to respond to, or
19 correct incidents of misconduct or deficient performance, after oral or written
20 notice, shall be grounds for further disciplinary action. Under extreme
21 circumstances the District agrees to work with CSEA.
22
23  18.5 CAUSES: Each of the following constitutes causc for disciplinary action against a
24 permanent classified employee:
25 _
26 f) Dishonesty, theft, and/or willful destruction of District property.
27 g) Use or possession while on duty of alcohol or illegal drugs or abuse of a
28 controlled substance.
29
30 h) Absence without Jeave including but not limited to:
31
32 1. Abandonment of Position: Three (3) days of continuous absence without
33 leave shall be deemed abandonment and may result in termination as a
34 voluntary resignation.
35
36 2. Repeated or unexcused tardiness or chronic absenteeism or abuse of leave
37 privileges.

MCS/CSEA T.A. Review Updated: July 30, 2013
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ARTICLE XX 20

OSRGAMNZATIONAL RIGHTS UNION RIGHTS

1 201 COMMUNICATION:

2

3 When the District and CSEA reach Tentative Agreements, pertaining to the

4 Coliective Bargaining Agreement, CSEA may request the Human Resources Office

5 to communicate to Site and Corporation Yard secretaries to copy and distribute to

6 every classified bargaining unit member at their respective site/department.

7

8 20.3 RIGHT TO ACCESS: Representatives of CSEA shall report to the main office

9 before visiting the premises of the school or District building. CSEA representatives
10 shall have the right of access at reasonable times with clearance from site manager.
11 Management will make a good faith effort to work with CSEA.
12
13 204 CONTACTBY EMPLOYEES: Employees shall make a good faith effort to contact
14 Chapter Officers, Site Representatives, and Union Stewards during non-work time.
15
16 2035 RELEVANT INFORMATION: CSEA shall have the right to receive, upon request,
17 copies of any and all non-confidential, published documents related to wages, hours
18 or other terms and conditions of employment which are refevant for CSEA to fulfill
19 its dutics and obligations as the exclusive representative of bargaining unit members
20 covered by this Agreement. All requests for information from the Chapter shall be
21 requested through the Associate Superintendent of their respective Divisions with a
22 copy to Human Resources.
23
24 206
25
26
27
28
29
30
31 209 ASSOCIATIONLEAVIE: Alimitof ene-ti-CSEAdelesate foreach-t00-members
33
34
35
36
37
38
39
40
41
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43
44
45
46

2078 CHAPTER RELEASE TIME:

Release time shall be granted as follows:

C. Calendar Committee — The District agrees 1o establish a joint Calendar
Committee composed of anequal-number-ef District representatives and other
stakeholder representatlves appomted by thc:r rcspcc‘uve groups 3Ehe—s+ze—ef

- : 3 - The

purpose of this Commzttee shall be to nrowde 1nm,1t in develop ing a multl -year

master calendar which includes traditional schedules, holidays and recess

periods. It shall be the goal of this Committee to present the calendar
proposatl to the Board of Education ier—ad@p&eﬂ—eﬂe—@—yea%pﬁep—teﬂ%s

mmplementation and the CSEA 007 membership for ratification prior to its

Impiementation.

<

CSEA_Annual Conference: A limit of one (1) CSEA delegate for each 100
members shall be aliowed to attend the annual conference and the District wili
cover the cost of anv substitutes used in the delegates’ absence. Any CSEA
representative over this limit will be covered out of the appropriate annual
release hours.

|

Chapter Elected or Appointed Members: Beginning July 1, 2013, the District
will provide CSEA up to $17.000 each school vear. to utilize for release time.

The $17.000 will be subtracted from the $139.000 contribution to the retiree
benefii trust fund the District provides to CSEA in Article 6.2.4. The District
will create an account for CSEA to utilize payments to departments/sites.
With the $17.000 CSEA will pay for release time at the lowest step and range
on the approved classified unit salary schedule.

The Chapter President, or designee, will submit in writing to the Associate
Superintendent, Human Resources, a list of classified employees that will
need to be released for cach month (due the first working day of the month)
and end-of-month report of actual use (due the 10" of the following month).

20.10 UNION INTRODUCTION FOR NEW EMPLOYEES: On the regularly scheduled
groyup orientation sessions provided by the District for new employees, the Chapter
shall be afforded an opportunity to present or provide chapter literature and
information in the same format at the ¢nd of the orientation. Reasonable release time

will be reimbursed by CSEA for these meetings.

20.11 Chapter Meetings: If a classified emplovee wishes to attend recularly scheduled
Chapter meetings, the District will allow such attendance during the employecs

regular work day hours with prior written approval from his/her immediate

MCS/CSEA T.A. Review Updated: July 30, 2013
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1 supervisor. The absence for this meeting is not to exceed two (2) hours. The

2 employee must make up their entire missed time within five {(5) business days.

3

4 20.12 Union Stewards: CSEA shall notify the Human Resources Office of the Union

5 Stewards names. This notice shall be made as soon as reasenably possible after

6 appointment. If a change occurs, the Chapter shall notify the Human Resources

7 Office.

8

9

ARTICLE 24
SAFETY

1 24.1  Should the duties of an emplovee of the District reasonably require use of equipment

2 or gear to ensure the safety of the emplovec, as determined by the District and in

3 accordance with regulatory compliance r_uies. the Dhstrict agrees to furnish such

4 equipment or gear. Once equipment is purchased the employee shall be required to

5 wear the equipment or gear as determined by the District and regulatory compliance

6 rules.

7

8 24.2 The District and the Union agree that the major respensibility for maintaining safe

9 working conditions and establishing safe procedures is that of the District and the
10 employee’s responsibility in utilizing safe working practices, fraining, and equipment
11 provided by the District in conformance with the procedures.
12
13 243 A bargaining unit member who discovers a condition of the job which he/she thinks is
14 not safe, or might unduly endanger health, shall report the unsafe or unhealthy
15 condition to his/her manager. After notification, the manager shall investigate the
16 complaint and take appropriate action. The District will make a sood faith effort to
17 provide a response in writing as soon as possible 10 the complainant.
18
19 244 No adverse action may be taken against anyv bargaining unit member for reporting
20 such condition to his/her manager.

ARTICLE 25
PROFESSIONAL GROWTH

1 25.1 Purpose: To create a voluntary educational program which will assist bargaining

2 unit members to improve or increase their job performance capabilities and to assist

3 bargaiming unit members development for promotion within the District.

MCS/CSEA T A. Review Updated: July 30, 2013
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MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Letter of Agreement between August 19, 2013
Modesto City Schools District and Modesto
Teachers Association for 2013-14 Accelerated
Salary Reinstatement

BACKGROUND

Discussions were held with the Modesto Teachers Association regarding the reinstatement
of salary reductions from 2008-09 and 2009-10 salary schedules [one (1) percent per year],
the reinstatement of one workday and an “off the salary schedule” one-time one (1) percent
payment to all certificated employees as of July 1, 2013. These reinstatements are for the
2013-14 school year only. On April 29, 2013, the Board of Education approved the Modesto
City Schools and Modesto Teachers Association’s Collective Bargaining Agreement for
2013-14. As part of the agreement, five (5) instructional days and three (3) staff
development days were reinstated for the 2013-14 school year. A letter of Agreement was
developed and ratified by the Modesto Teachers Association on August 7, 2013,

ISSUE

The Board of Education must approve the Letter of Agreement with the Modesto Teachers
Association for the 2013-14 accelerated salary reinstatement. A copy of the Letter of
Agreement is attached.

PROPOSAL

The Modesto Teachers Association ratified the Letter of Agreement on August 7, 2013, It is
necessary for the Board of Education to take formal action to approve the Letter of
Agreement.

FISCAL IMPACT

The reinstatement of salary reductions, one workday, and a one (1) percent off the salary
schedule payment will result in a cost of approximately $4,551,618.
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Approval of Letter of Agreement between Modesto City Schools District and Modesto
Teachers Association for 2013-14 Accelerated Salary Reinstatement

RECOMMENDATION

In accordance with Government Code Section 3547.5, and following consideration of
certification that the costs incurred by the school district can be met during the agreement’s
term, it is recommended that the Board of Education approve the Letter of Agreement
between Modesto City Schools District and Modesto Teachers Association for the 2013-14

accelerated salary reinstatement.

Recommended by:

Craig Rydquist ; . ;;

Associate Superintendent, Human Resources

Approved for Recommendation
to the Governing Board by:

Pamela Able
Superintendent
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LETTER OF AGREEMENT
between
MODESTO CITY SCHOOLS
and
MODESTO TEACHERS ASSOCIJATION

: 2013-14 Accelerated Salary Reinstatement

This Agreement is entered into by and between Modesto City Schools District and the Modesto
Teachers Association. The District and Association agree to the following:

1.

2.

This agreement is for the 2013-14 school year only.
The parties mutually agreé to reopen Article 1X, Salary, for the 2013-14 school year.

All certificated employees, except Child Development and Head Start, shall have
reinstated 1% salary reduction from the 2008-09 salary schedules.

All certificated employees, except Child Development and Head Start, shall have
reinstated 1% salary reduction from the 2009-10 salary schedules. An additional .145%
will not be reinstated in continued support of K-6 teachers not having yard duty.

For the 2013-14 school year, certificated full-time employecs (except Child Development
Programs and Head Start) will work 185 days consisting of 180 teaching days, two (2)

workdays, and three (3) staff development days The additional work day will be Friday,
May 23, 2014,

The District shall make a one-time “off the salary schedule” payment equal to one
percent {1%) of the actual end-of-month earnings for July 1, 2012 through June 30, 2013,
to all Bargaining Unit Members employed as of July 1, 2013.

. Article X, Health and Welfare Benefits, will not be reopened as part of the 2013-14

agreement. The article will be opened as part of the 2014-15 negotiations.
This agreement is subject to approval by the Modesto City Schools Board of Education.

The provisions of this Agreement shall not be precedent setting for any purpose nor shall
they be considered a past practice or evidence of a past practice for any future purpose.

Y\E%]_m Dated: [ / ] [ &
Megan Gdwans, Executive Director '

On behalf of Modeste Teachers Association

( 2= ZZ'::;?Z é Dated: 7/3{/]3
raig RydquisT, Afsociate Sdpedntendent, Human Resources ! 4

On behalf of Modesto Cily Schools
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MODESTO CITY SCHOOLS DRAFT
2013-14 TRADITIONAL CALENDAR
JULY 2013 JANUARY 2014
M T W TH F M T W TH F
1 2 3 @ 5 Independence Day i (1) 2 3 IWinter Break
8 9 10 11 12 6 7 8 9 10
15 16 17 18 19 13 14 15 16 17
22 23 24 25 26 21 22 23 24 MLKDay
29 30# 31 30th=10-mo site clerical return 27 28 29 30 31 19 Days
AUGUST 2013 FEBRUARY 2014
M T w TH F M T W TH F
1 2 Staff Dev: 8/5 and 8/6 3 4 5 6 7 2nd Tri-58 Days (2/14)
5 & 7 8 9 Teacher Workday: 8/7 @ " 12 13 14  Lincoln's Day
12 13 14 i5 16 Classes Begin: 8/8 18 19 20 21 President's Day
19 20 21 22 23 24 25 26 27 28 18 Days
26 27 28 29 30 17Days
SEPTEMBER 2013 : MARCH 2014
M T W TH F M T W TH F
@) 3 4 5 & Labor Day 3 4 5 6 7
9 10 11 12 13 10 1 12 13 14¥ 3rd Qtr = 47 Days
16 17 18 19 20 17 18 19 20 21
23 24 25 26 27 24 25 26 27 28
30 20 Days 31 21 Days
OCTOBER 2013 APRIL 2014
M T W TH F M T W TH F
1 2 3 4 1 2 3 4
7 8 g 10 11v 1st Qtr = 456 Days 7 8 9 10 11
14 15 16 17 18 14 15 16 17 (i8)
21 22 23 24 25 23Days 21 22 23 24 25 |Spring Break
28 29 30 31 15t Tri-60 Days {10/31) 28 29 30 16 Days
NOVEMBER 2013 MAY 2014
) T W TH F M T w TH F  4th Qtr = 43 Days
[ 1 |staff Dev.: 11/1 1 2 2nd Sem = 90 days
4 5 <] 7 g 5 6 7 8 9 3rd Tri-62 Days (5/22)
@ 12 13 14 15 Veteran's Day 12 13 14 16 16 Classes End: 5/22
18 19 20 21 22 17 Days 19 20 21 22¥° 23 Teacher Warkday: 5/23
25 26 27 Thanksgiving Holiday 27 28 29 30 Memorial Day
16 Days
DECEMBER 2013 JUNE 2014
M T W TH F M T W TH F
2 3 4 5 8 13 Days 2 3 4 5 5
9 10 11 12 13  2nd Qtr = 44 Days 9 10 11 12 13
16 17 18\/| 19 20 |1st Sem = 90 Days - 16 17 18 19 20
23 (24 (8) 26 27 |Winter Break 23 24 25 26 27
30 ‘ | 30
Winter Break: 12/19/13.- 1/3/14
Classes Begin: 8/8/13 Classes End: 5/22/14 instructicnal Days: 180

# Return Date for 10-month clerical school-leve! employees: 7/30/13

v End of Quarter

(O HOLIDAY

[] Non-Attendance Day

* First Day of Schoo!

H.R., B. Gloria, 8/813
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MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent ' Regular Meeting

SUBJECT: Approval of Letter of Agreement between August 19, 2013
Modesto City Schools District and Modesto
City Schools’ Managers for 2013-14 Accelerated
Furlough Day and Salary Reinstatement

BACKGROUND

Discussions were held with the Modesto City Schools’ Managers board representative
regarding the reinstatement of salary reductions from 2008-09 and 2009-10 salary
schedules (a total of 4%) and an “off the salary schedule” one-time one (1) percent payment
to all mangers employed as of July 1, 2013. These reinstatements are for the 2013-14
school year only. On April 29, 2013, the Board of Education approved a Letter of
Agreement between the Modesto City Schools District and Modesto City Schools” Managers
for 2013-14 accelerated furlough day reinstatement of eight work days.

ISSUE

The Board of Education must approve the Letter of Agreement with the Modesto City
Schools’ Managers for the 2013-14 accelerated furlough day and salary reinstatement. A
copy of the Letter of Agreement is attached.

PROPOSAL

The Letter of Agreement includes both the previously approved reinstatement of the eight
(8) furlough days for 2013-14 as well as new language addressing accelerated salary
reinstatement of one (1) percent and three (3) percent, and an “off the salary schedulc”
payment of one {1) percent for mangers and confidential personnel employed as of July 1,
2013, This new agreement supersedes the Letter of Agreement approved by the Board of
Education on April 29, 2013, There are no additional workdays as part of this revised
agreement. It is necessary for the Board of Education to take formal action to approve the
Letter of Agreement,

FISCAL IMPACT

The reinstatement of salary reductions, and the one (1) percent off the salary schedule
payment will result in a cost of approximately $826,902,
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Page 2
Approval of Letter of Agreement between Modesto City Schools District and Modesto City
Schools’ Managers for 2013-14 Accelerated Furlough Day and Salary Reinstatement

RECOMMENDATION

In accordance with Government Code Section 3547.5, and following consideration of
ceriification that the costs incurred by the school district can be met during the agreement’s
term, 1t 1s recommended that the Board of Education approve the Letter of Agreement
between Modesto City Schools District and Modesto City Schools’ Managers for the 2013-14
accelerated furlough day and salary reinstatement.

Recommended by: Approved for Recommendation
to the Governing Board by:

Craig Rydquis% ? L Pamela Able

Associate Superintendent, ITuman Resources ' Superintendent
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LETTER OF AGREEMENT
between
MODESTO CITY SCHOOLS
and
MCS MANAGERS

RE: 2013-14 Accelerated Furlough Day and Salary Reinstatement

This Agreement is entered into by and between Modesto City Schools District and the MCS
Managers. The District and MCS Managers agree to the following:

1.

This Agreement is for the 2013-14 school year only.

All MCS certificated managers, classified managers, and confidential personnel shail
receive cight (8) accelerated furlough day reinstatement with corresponding adjustment to
annual salary.

. All MCS certificated managers, classified managers, and confidential personnel shall

have reinstated the 1% salary reduction from the 2008-09 management salary schedule
and the 3% salary reduction from the 2009-10 management salary schedule with
corresponding adjustment to annual salary.

The District shall make a one-time “off the salary schedule” payment equal to one
pereent (1%) of the actual end-of-month earnings for July 1, 2012 through June 39, 2013,
to all certificated managers, classified managers, and confidential personnel employed as
of July {, 2013.

This agreement supersedes the Letter of Agreement titled 2013-14 Accelerated Furlough
Day Reinstatement signed April 17, 2013,

This agreement is subject to approval by the Modesto City Schools Board of Education,

e Mota NN 7
Diayae/Scott, President”
On behalf of MCS Managers

Craig Rydquist, AsSociate S

% Dated: 8('/6://‘5

enc%nt, Human Resources

On behalf of Modesto City Schaols
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MODESTO CITY SCHOOLS
TO: Board of Education Regular Meeting

SUBJECT: Approval of Contract Rider for Associate August 19, 2013
Superintendents’ Employment Contracts

BACKGROUND

The three {3) Asscciate Superintendents have existing employment contracts that include
salary reductions of one (1) percent from the 2008-09 salary schedule and three (3) percent
from the 2009-10 salary schedule.

[SSUE

The current Associate Superintendents’ contracts are approved with salary reductions
of one (1) percent from the 2008-09 salary schedule and three (3) percent from the 2009-
10 salary schedule. A contract rider needs to be approved to reinstate the salary
reductions from the 2008-09 and 2009-10 salary schedules for the 2013-14 school year
only. A copy of the contract rider is attached.

PROPOSAL

It is necessary for the Board of Education to take formal action to approve the contract
rider.

FISCAL IMPACT

The cost of the reinstatement of salary reductions is approximately $21,750.

RECOMMENDATION

In accordance with Government Code Section 3547.5, and following consideration of
certification that the costs incurred by the school district can be met during the
agreement’s term, it is recommended that the Board of Education approve the contract
rider for the Associate Superintendents’ employment contracts.

Approved for Recommendation
to the Governing Board by:

\&ZI/MA\%’,,\ o

Pamela Able
Superintendent
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MODESTO CITY SCHOOLS
ASSOCIATE SUPERINTENDENTS® CONTRACT RIDER

The undersigned parties acknowledge the following:

1.

The Modesto City Schools Board of Trustees has found it necessary to reduce the
employee work year and reduce the salaries paid to associate superintendents duc to the
scrious fiscal situation facing the State of California and the District.

These reductions have been necessary for a number of school years.

Associate superintendents and the District have entered into employment agrecments that
include a reduction of salary of one (1) percent from the 2008-09 salary schedule and
three (3) percent [rom the 2009-10 salary schedule.

Thercfore, the parties agree to the following:

1.

L

For the 2013-2014 school year only, the associate superiniendents’ salary shall have
reinstated one (1) pereent salary reduction from the 2008-09 salary schedule and three (3)
percent salary reduction from the 2009-10 salary schedule.

This adjustment shall apply to the current associate superintendent employment
agreements but shall not apply to any successor employment agreements.

This contract rider is {imited to the 2013-2014 school year.

For the 2013-2014 school year, the above-referenced salary reductions shall be reinstated
in accordance with the terms in the current associate superintendents’ employment
agreements. '

This rider shall not extend the duration of any individual associate superintendent’s
employment agreement.

C e & Choe—

( Julie Chapt

A %{m; 25

ssociate S(upcrmtcndcnt

Vzrgmj laJ ohnsqﬁf Associate Superintendent

S

MM/\
Cra friends

raig Rydquist, ASsociate upc{ tendent

Approved, August 19, 2013, by the Modesto City Schools Board of Trustees

Nancy Cline, President
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MODESTO CI’I‘Y SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Report on Standardized Testing and August 19, 2013
Reporting (STAR) Program Results, 2012-13

BACKGROUND

The Standardized Testing and Reporting (STAR) program requires that all California public
school students in grades 2 through i1 be tested annually. The purposes of STAR tests are to
(1) provide student results to students, parents/guardians, and teachers; (2) produce school,
district, and county results which allows the state to monitor, by means of the Academic
Performance Index (API), schools’ progress toward meeting state performance targets; and (3)
produce results that allow the federal government to monitor Adequate Yearly Progress (AYP)
of schools and districts toward meeting the accountability targets of the federal Elementary
and Secondary Education Act (ESEA).

Current STAR program results show how well students achieve standards from the 1997
adoption of California content area standards. In 2010, California adepted the Common Core
State Standards {CCSS). We are transitioning to the CCSS with full implementation occurring
in 2014. The CCSS were designed to help provide students with college and career readiness
knowledge and skills through rigorous content and application of knowledge utilizing higher-
order thinking skills. Although the CCSS were adopted in 2010, California is still using the
STAR program assessments to measure student achievement. The Smarter Balanced
Assessment Consortium (SBAC) is developing a ncw assessment system aligned with the
CCSS. The SBAC assessment is computer adaptive and designed with tools and resources to
help leachers differentiate instruction and meet the unique needs of each student, The SBAC
assessment will be fully implemented in 2014,

The current STAR program has four components:

California Standards Tests (CSTs)
¢ Measures students’ achievement of California’s 1997 content standards in English
language arts (ELLA), mathematics, science, and history-social science
California Modified Assessment (CMA)
s For special education students who would normally use modifications on their C5Ts
» Modified English language arts, mathematics, and science assessments for eligible
students who have an individualized education program (IEP)

California Alternate Performance Assessment (CAPA)
o For students with an [EP who have severe cognitive disabilitics

s  Assessments administered individually te students in the areas of ELA, mathematics,
and science
Standards-based Test 1n Spanish (ST5)
¢+  Administered in Spanish to Spanish-speaking English learners (IE1.s) who either
receive instruction in Spanish or who have been enrolled in a United States scheol for
less than 12 months
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

The largest component of STAR are the CSTs which are reported by calculating a scaled score
based on the number of correct responses for each test the student takes. Scaled scores range
from a low of 150 to perfect score of 600. The student’s scaled score is then converted to one of
five performance levels: advanced, proficient, basic, below basic, and far below basic. The State
Board of Education has established the “proficient” level (scaled score of 350 or higher) as the
desired achievement goal for all students in California.

REPORT

Modesto City Schools CST Results

The Standardized Testing and Reporting (STAR) program CST results are reported as the
percent of students scoring in each performance level. Figures 1-4 show the percent of
students scoring at or above the target “proficient” level in 2011, 2012, and 2013 for the
elementary, junior high, and high school levels.

Figure ) . . e e .
District CST Results Grades 2-6
ELA, Math, & Science
2011-2013
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

TFigure3

2013 District CST Results Grades 9-12
ELA & Math
2011-2013
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2013 District CST Results Grades 9-12
Science & Social Science
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

California Standards Test (CST) scores at the elementary level have deereased in ELA, math,
and science over the last three years. Junior high social science scores remain steady while
results in KLA and science are decreasing, Junior high results further suggest students’
continued struggle with learning algebra at lower grade levels. High school English scores
continue an overall upward trend with growth also present in 10 grade life science and world
history. Earth scicnce, biology, chemistry, and US history scores all exhibit slight declines
with math continuing to be an area of weakness for students.

District, County, and State Comparison
Figures 5-8 show the 2013 comparison between the Modesto City Schools, Stanislaus County
and the state for each of the core academic areas.

Figure 5

2013 CST Comparison - ELA
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

Figure 6

2013 CST Comparison - Math
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Report on Standardized Testing and Reporting {STAR)
Program Results, 2012-13

2013 CST Comparison - History / Social Science

Figure 8
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In the area of English, Modesto City Schools high school CST results exceed those for the
county and state while elementary and junior high English scores lag behind. District wide,
students continue to struggle in all levels of mathematics compared to students in the county
and state. In science, student performance in earth science, chemistry, and physics surpasses
that of the county and state with the greatest area of need indicated at the 5% and 8% grade
levels. World and US history scores are slightly above the county and state with 8t grade
students underperforming in history compared to county and state peers.

Subgroup Performance :
Figures 9-14 show how Modesto City Schools’ significant subgroups of students performed on
the California Standards Tests (CSTs) over the last three years.

Figure 9
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

Figure 10

Percent Proficient

Figure 11

Percent Proficient

Figure 12
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

Figure 13
Grades 9-12 CST English Language Arts
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At the elementary level, all student subgroups are decreasing in their performance with
achievement gaps present, In junior high, most student subgroups exhibit declining scores;
however, the African American student group shows significant increases in both ELA and
math scores. Students with disabilities also show an increase in the area of math. High school
Hispanic, cconomically disadvantaged, and English learner student subgroups arc showing
improvement in English while ali student group scores are decreasing in the area of math.

SUMMARY

Modesto City Schools’ CST scores show positive growth in several grade/subject areas

and student subgroups. The majority of the grade and subject groups remain relatively flat
with a slight decline in student performance in other areas. As a district, we are disappointed
in the overall results. Students and staff have likely suffered the consequences of budget
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Report on Standardized Testing and Reporting (STAR)
Program Results, 2012-13

reductions, less instructional time, and little to no professional development over the last five
years. '

In response to student performance and the demands of the CCSS, the district is providing
three (3) staff development days for teachers this year. The overarching theme is to increase
student engagement with instructional strategies needed to achieve the CCSS literacy
demands. Teachers will receive training in explicit instruction with a goal mastering well
designed and delivered lessons so students learn more the first time they are taught.

District Office staff, site administrators, and teachers will review and analyze the STAR data
with a renewed focus on determining successful strategies to remediate areas of weakness,
School sites will continue to administer benchmark and interim assessments with teachers
participating in data discussions centered on students’ strengths and weaknesses with
continued deveiopment and implementation of innovative strategies for student success.

With the 2010 adoption of the Common Core State Standards, California is transitioning from
the former Standardized Testing and Reporting (STAR) program to a new assessment system
developed by the Smarter Balanced Assessment Consortium (SBAC). The new assessment will
be computer adaptive and will provide a measure of college and career readiness. The SBAC
assessments will be in a field test phase during the 2013-14 school year with full
implementation expected to begin in 2014-15.

Originating Department: Assessment & Evaluation

Approved for Submission to the

Reviewed and Submitted by: _ Governing Board by:

C . . :
M/lzwma. “W %ﬁﬂ&wu %a@u d W
Virgirda M. Johnson Pamela Able
Associate Superintendént Superintendent

Educational Services
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MODESTO CITY SCHOOLS

TO: Pamela Able, Supcrintendent Regular Meeting
SUBJECT: Report on Professional Development, 2013-14 August 19, 2013
BACKGROUND

Administrators and teachers are provided training each year to ensure they are
knowledgeable about District policies, procedures, and best instructional practices.
Business Services, Human Resources, and Educational Services play a role in providing
trainings at the start of the school ycar and throughout the year. Due to the restoration of
staff development days, teachers and administrators participated in two professional
development days prior to reporting to their assigned sites. November 1, 2013 will be a
third day of professional development for teachers and administrators.

REPORT

Topics for professional development were determined through discussions in Cabinet and
Educational Services, an analysis of District data, requirements in the Significant
Disproportionality Plan, the need for training on new instructional programs being
implemented, and the requirement to have uniformed policies and procedures across all
sites.

Educational Services has placed an emphasis on investing in our school leaders to support
them for success in their complex and dynamic positions. We acknowledge the difficult job
our administrators have requiring a balance as an instructional leader and developing
relationships with many stakeholders. To provide a common foundation across the District,
administrators were given three books to be read over the summer:; Building a Professional
Learning Community at Work by P. Graham and W. Ferriter, Explicit Direct Instruction
for English Learners by S. Ybarra and J. Hollingsworth, and The Will to Lead, the Skill to
Teach by A. Mchammed. Professional development for 2013-2014 will focus on the research
discussed in these books.

Scventeen of our thirty-four principals accepted an offer for voluntary training during their
summer break by participating in a week-long Principals’ Summer Institute held at
University of California Los Angeles (UCLA) and sponsored by the Association of California
School Administrators (ACSA). Ten principals attended Colloquium for New and Aspiring
Principals that focused on the development of “The 21 Century Site Leader.” Principals
who had three or more years’ experience attended Creafing Cultures and Practices of
Collaboration. The goal of this Institute was to “ignite lively and productive conversations”
and reflect upon one’s leadership skills. Participants shared they received valuable
information and enjoyed the opportunity to network with other Districts as well as having
the opportunity to collaborate with their peers. I’articipants will share information they
learned during principal meetings throughout the year.
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Report on Professional Development, 2013-14

Special attention was given to new administrators to assist in their understanding of
Modesto City Schools’ procedures, culture, and goals. There are thirty administrators new
to their positions; twelve were hired from other districts; seven are Districl teachers moving
into administration; eleven are District administrators whoe moved from one position to
another. The role and cxpectations of certificated managers and an overview of District
initiatives were provided to these administrators during a one-day training. They were also
introduced to the leadership of Business Services, Modesto Teacher’s Association (MTA),
and California School Fmployees Association (CSEA). Human Resources provided training
on teacher and classified staff evaluations. The Associate Superintendents will continue to
provide monthly, ongoing training throughout the year to support these new
administrators.

All certificated administrators attended training by Educational Services that provided
overarching goals for the school year. Discussion included principal expectations, summit
requirements, the initiative coherence plan, walkthrough schedules, state and federal
compliance, and upcoming teacher trainings. Principals were provided a time to collaborate
with their peers so successful practices could be replicated at other sites. The keynote
speaker was Jordan Dickson, a Grace Davis High School and Stanford graduate, Asa
recent student, he discussed contrived reinforcement with a likely outcome of decreasing
student motivation. Students need the opportunity to take an active role in designing skill
practice and showing mastery of content.

In totality, listed below are the staff trainings provided to all site administrators:

Two-day training in Cultural Competence by Stephante Rivas

One-day training in Explicit [hirect Insiruction by Data Works

One- and one-half-day training on the goals and focus of Educational Services
One-day training on Creating a Healthy School Culture by Anthony Mohammed
One-day training on Business Services and Human Resources procedures
One-day training on sexual harassment, toxic talk, and staff evaluations from
Roman Munoz, Esq.

There were several trainings that teachers participated in over the summer due to the
District transitioning to Commeon Core State Standards and the implementation of new
intervention programs. Teachers who will be teaching the new Integrated Math course
received training on how to integrate both Geometry and Algebra concepts within one
course. Training was provided for a new math intervention program at the junior high
schools, Math 180, developed by Scholastic. The goal is to provide a systematic intervention
for students who struggle with math skills and concepts so remediation may occur prior to
high school. Kindergarten teachers who volunteer for the Early Math Project were also
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provided training. The Early Math Project is in the second of a two-year pilot program that
follows students from pre-school through kindergarten. The curriculum is focused on
Common Cere Standards and provides teachers instructional materials and ongoing
training to ensure students master important math concepts.

On August 5 and 6, all District teachers had training that simultaneously took place in fifty
classrooms at four different high schools. The day started with videos played in each room
so staff could hear a united message even though they were distributed across the District,
Superintendent 1’am Able welcomed back staff and spoke on her expectations for positive
student outcomes, Associate Superintendent Ginger Johnson introduced Commen Core
State Standards and the rational for the sclection of professional development.

The training focused on two areas: Explicit Direct Instruction (EDI) and common core
literacy goals. Educational Services selected EDI after analyzing District walkthrough data
that showed a low percentage of classrooms were using effective practices for student
engagement or checking for understanding. The need for “Good Instruction the First Time”
(GIFT) was emphasized for initial teaching of foundational skills or concepts. Research
consistently shows that student mastery of foundational skills is critical prior to the
introduction of greater task complexity. All teachers also received literacy training due to
the shared responsibility for reading and writing across the curriculum required in
Common Core.

There were some credentialed teachers who had specific trainings due to their grade level
or assignments. Kleven sites had both kindergarten and first grade teachers trained in
Dynamic Indicators of Basic Early Literacy Skills (DIBELS), a universal screener that
provides teachers information of students’ mastery of the foundation reading skiils.
DIBELS will now be implemented at every elementary site across the District, Special
Education staff attended one day of training focusing on legal compliance and Common
Core and a second day of training on Explicit Direct Instruction.

Informal comments from teachers leads one to believe that the professional development
provided was valuable and appreciated. Administrators assigned to classrooms report that
teachers were actively engaged in the training, asking clarifying questions, and discussing
how practices could be implemented in the classroom. An electronic survey has heen sent
to teachers so they can provide us formal feedback on training and future training they
would like to receive.
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SUMMARY

District staff has been provided professional development that focused on areas of need.
FFurther professional development will continue to be provided throughout the year with a

focus on student achievement, behavioral supports, and professional learning communities.

Ginger Johnson will expand on the various professional development trainings that were
offered; administrators will share their experiences at the UCLA training.

Submitted by: Approved for Submission to
the Governing Board by:

/) Jm% | %e,@, U beo

Virdimia M. Johnsm Pamela Able
Associate Superintendent Superintendent
Educational Services
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting
SUBJECT: Report on Modesto City Schools’ Diseipline August 19, 2013
BACKGROUND

Modesto City Schools’ overarching goal is to provide educational experiences that result in
positive outcomes for our students. Consequently, the District closely monitors data that
indicate the probability of successful outcomes. Discipline is one indicator that is closely
correlated to negative outcomes resulting in poor academic performance, disengagement,
and increased dropout rate. Students who are removed from the classroom to address
discipline issues are prevented from the opportunity to lcarn. When the District’s Special
Education population was found to be disproportionate in the areas of discipline, we began
close monitoring of suspension/expulsion data for special and general education students.
The Board has been provided updates twice ycarly on discipline data.

Many of our state reports accumulate data differently and it is important to be mindful of
the timeframe data is pulled, the student age/grade range, and number of ethnicities being
comparecd. State reports are not as current as District data; therefore, caution must be
taken when comparing these various reports. It 1s most accurate to compare those reports
that utilize consistent data collection methods. The use of different reports or multiple
measures can be valuable to formulate trend lines. This Beard presentation will look at
several data reports on discipline so trends can be identified and discussed.

REPORT

Data Report I: California Department of Education Special Education Annual
Performance Reports

CDE Special Education Division collects data for the State Performance Plan on Students
with Disabilities (SWD). The district is given an annual report on fourteen indicators that
measures legal compliance and educational outcomes for SWD. Discipline is one of the
areas monitored for disproportionality to determine if SWD are overrepresented in
comparison to the state rate. Discipline information collected is focused on the total
number of students with disabilities and the number of students by ethnicity that are
suspended ten or more days in a school year.

In July 2011, the District was notified that both the elementary district {age 3 through 8"
grade) and the high school district (9% through 12 grade) were found to be
disproportionate hecause we exceeded the state rate in two areas: globally, meaning too
many SWD are suspended/expelled; and by ethnicity, meaning SWD with certain
ethnicities exceeded the state rate,
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Report on Modesto City Schools’ Discipline

Important variables to keep in mind when viewing this report include:

Data is puiled from a Special Education database at the end of the school year.
Elementary District is defined as age 3 years through 8% grade.

High School District is defined as 9t grade through 22 years of age.

Group identified is the number of special education students who were removed from
the classroom more than 10 days over the course of the school year (does not show the

difference between suspension and expulsion).

Flementary District Students with Disabilities (SWD) Suspended/Expelled More than Ten Days

Teotal # of % of SWD .
Total # of ) Statewide .
SWD suspended . suspended or Over Statewide
Year Elementary Rate
or expelled SWD expelled >10 (%) Rate?
> 10 days days ?
2010-2011 80 . 2768 2.9% 2.64% YES
2011-2012 92 2555 3.6% 2.54% YES
2012-2013 52 2574 2.02% 2.54% NG

High School District Students with Disabilities (SWD) Suspended/Expelled More than Ten Days

Total # of % of SWD .
- Total # of Statewide .
. SWD suspended suspended or Over Statewide
Year Elementary Rate
or expelled SWD expelled >10 o Rate?
> 10 days days (%)
2010-2011 113 2284 4.9% 2.64% YES
2011-2012 104 2174 4 8% 2.54% YES
2012-2013 59 2163 2.73% 2.54% YES

Summarizing the two reports above: the past threc years reflect a decline in the percent of
SWD who have been suspended or expelled for more than threc years in both the high
school and elementary districts. In the 2012-2013 school year, the elementary district is no
longer disproportionate in the overall numbers for SWD. The high school district has
shown improvement but still is disproporticnate by .19% in the suspension of SWD.

The Special Education State Performance Plan Indicators report data on seven different
races or ethnicities: American Indian, Asian, African American, Hispanic, Multiple
Ethnicities, Pacific Islander, and White. The discipline reports indicate by race or ethnicity
the rate of expulsions and expulsion of greater than ten days in a school year for SWD.

B.11(1)



Page 3

Report on Modesto City Schools” Discipline

Students with Disabilities (SWD) by Race or Ethnicity:
Suspended/Expelled by More than Ten Days:

American Indian SWD

Total # of % of SWD
SWD suspended Total # of suspended or Statewide Rat Over Statewide
Year or expelled SWD expelled >10 a ew:/;a ate Rate?
> 10 days days (“e
Elem HS Elem HS Elem HS Elem HS
2010-2011 0 0 13 12 N/A NiA 2.64% N/A N/A
2011-2012 0 1 17 12 N/A, NiA 2.54% N/A N/A
2012-2013 0 0 10 15 NIA N/A 2.534% N/A N/A
Asian SWD
Total # of % of SWD
SWD suspended Total # of suspended or Statewide Rat Over Statewide
Year or expelled SwWD expelled >10 a ew:/ € Rate Rate?
> 10 days o days ()
Elem HS Elem HS Elem HS Elem HS
2010-2011 i 2 78 85 N/A 2.4% 2.64% N/A NO
2011-2012 3 2 75 76 4.0% 2.6% 2.6% NO NO
2012-2013 0 2 62 85 Na | 235% 2.54% NO NO
African American SWD
Total # of % of SWD
SWD suspended Total # of suspended or Statewide Rat Over Statewide
Year or expelled SWp expelled >10 4 ewl;/ ¢ Rate Rate?
> 10 days days (%)
Elem HS Elem HS Elem HS Elem HS
2010-2011 10 15 155 206 6.5% 7.3% 2.64% YES YES
20112012 8 16 142 213 5.6% 7.5% 2.6% YES YES
2012-2013 3 10 151 200 | 199% | 0% 2.54% NO YES
Hispanic SWD
Total # of % of SWD
SWD suspended Total # of -suspended or . Over Statewide
Year or cxpelled SWD expelled > 10 Statew;fe Rate Rate?
> 1(} days davs (%) |
Elem HS Elem HS Elem HY Elem HS
2010-2011 43 58 1665 993 2.6% 5.8% 2.64% NO YES
2011-2012 534 46 1,578 953 34% 4.8% 2.6% YES YES
2012-2013 28 28 1574 | 993 | 1.78% | 291% 2.54% NO YES
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Multi-Ethnic SWD

Total # of % of SWD T
SWD suspended Total # of suspended or Statewide Rat Over Statewide
Year or expelled SwD expelled >10 a ew{:f ¢ Rate Rate?
> 10 days days (%)
Elem HS Elem HS Elem HS Elem HS
2010-2011 4 6 88 93 4.5% 6.5% 2.64% YES YES
2001-2012 4 3 78 88 5.1% 3.4% 2.6% YES YES
2012-2013 4 4 102 83 | 3.929% | 482% 2.54% YES | YES
Pacific Islander SWD
Total # of % of SWD
SWD suspended Total # of suspended or Statewide Rat Over Statewide
Year or expelled SwWD expelled =10 a e“:/ € Rate Rate?
= ]0 days days ( “)
Elem HS Elem HS Elem s Elem s
2010-201} 0 6 17 N/A N/A 2.64% N/A N/A
20011202 0 i0 i4 N/A N/A 2.6% N/A N/A
2012-2013 0 13 12 N/A NA 2.54% N/A N/A
White SWD
Total # of - % of SWD
SWD suspended Total # of suspended or Statewide Rat Over Statewide
Year or expelied SWD expelled >10 a ew‘;’ € Rale Rate?
> 10 days days (%)
Elem HS Elem HS Elem HS Elem HS
2010-2011 22 32 763 878 25% 3.6% 2.64% YES YES
2013-2012 23 36 655 818 3135% 4.4% 2.6% YES YES
2012-2013 7 15 662 | 807 | 2.57% | 1.86% 2.54% YES | NO

A summary of the seven reports on discipline of SWI based upon ethnicity shows an overall
decline in each group in the rate of suspensions. In the 2012-2013 school year, there are
two groups in the elementary district that continue to be disproportionate when compared
to the statewide rate: whites {over by .03%} and muiti-ethnic (over by .88%). All other
ethnicities were found to be proportionate when compared to the state rate.

The high school district had a decrease in students with SWD being suspcnded in all ethnic
groups but Asian and Hispanic; however, the high school district continues to have three
ethnicities that exceed statewide rates: multi ethnic (over by 2.28%), Hispanic (over by
3.16%) and African American (over by 2.46%).
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Data Reports II: District Reports

The District tracks discipline data of all students separating suspension from expulsion
data. [t is the belief that typically expulsions are reserved for the most egregious behaviors
and are not as subjective as suspensions,

Important variables to keep in mind when viewing these reports are:

¢ The timeframe for pulled data is one full school year.

+ Data reports are pulled from our disciplinc data base.

¢ Each student number represents a single incident, not the number of days suspended or

expelled.

e Data is segregated into nine ethnicities including Filipino, intentionally left blank, and
two OF more races.

K-12 Home Suspensions by Ethnicity

i === American Indian

~y  —@Asian

- - African American

sé-Hispanic

- Two or More Races

White

0910 10/11 11/12 12/13
Year
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K-12 Expvlsions by Ethnicity

180 = o

160
1]
S 140
S 120
3. I == American Indian
X 100 .
- e A SiCIN
o 80 , .
g 50 African American
§ 40 e HisoQNIC

20 — e < White

09/10 10/11 11/12 12/13
Year

Data shows a strong trend in the decline across the district in both suspensions and
expulsions.

SUMMARY

Modesto City Schools’ discipline data shows an overall decline in the number of students
who are being suspended or expelled. We will continue to implement programs and
trainings to be proactive in reducing discipline issues and to provide a safe learning
environment for our students.

Submitted by: Approved for Submission to
the Governing Board by:

%dmam@,

P‘émela Able
Associate Superintéhdent Superintendent
Educational Services
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Change Order Number One, Increasing August 19, 2013
the Advanced Roofing Contract Amount by $11,546 on
Bid No. 13-4520, Re-Roofing at Various Sites 2052-13
(Beyer and Davis High Schools)

BACKGROUND

On April 8, 2013, the Board of Education approved authorization to award bid No. 13-4520,

Re-Roofing at Various Sites 2012-13 (Beyer and Davis High Schools) to Advanced Roofing
1n the Amount of $206,738.

[SSUE
It is necessary to revise the contract to include the following changes:
Concrete Roof Deck Repair Increase: $11,546

FISCAL IMPACT

The approval of this change order will result in an increase of the contract by 311,546.

Original Contract Amount------------ $ 206,738
Change Order Number One---------- $ 11,546
New Project Amount------ccecceeemnvae -8 218,284

This project is funded from the Deferred Maintenance Fund.

RECOMMENDATION

It is recommended that the Board of Education approve change order number one,
increasing the Advanced Roofing contract amount by 511,546 on Bid No. 13-4520,
Re-Roofing at Various Sites 2012-13 (Beyer and Davis High Schools).

Originating Department: Maintenance and Operations

Approved for Recommendation
Reviewed and Recommended by: to the Governing Board by:

Ve Qe v
' Julie A. Chapin Pamela Able

ociate Superintendent, Business Services Superintendent
Chief Business Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Supcrintendent Regular Meeting

SUBJECT: Approval of Acceptance of Completion of August 19, 2013
Contract with Advanced Roofing, Bid No. 13-4520
Re-Roofing at Various Sites 2012-13 (Beyer and
Davis High Schools) in the Amount of $218,284

BACKGROUND

On April 8, 2013, the Board of Education awarded Bid No.13-4520, Re-Roofing at Various
Sites 2012-13 (Beyer and Davis High Schools} in the Amount of $206,738.

On August 19, 2013, a change order mncreasing the contract by $11,546 was submitted to
the Board of Education for approval.

ISSUE
The Board of Education must formally accept completion of public works contracts.
PROPOSAL

The work performed under the contract with Advanced Roofing, Bid No. 13-4520, has been
inspected by the project architect and reported to be satisfactorily completed in accordance
with the plans and specifications. A Notice of Completion will be filed and final payments
will be made as authorized under the terms of the contract.

FISCAL IMPACT

This contract, at a total cost of $218,284, was funded from Deferred Maintenance Funds.

BECOMMENDATION

1t is recommended that the Board of Education approve acceptance of completion of
contract with Advanced Roofing, Bid No. 13-4520 Re-Roofing at Various Sites 2012-13
(Beyer and Davis High Schools) in the amount of $218,284.

Originating Department: Maintenance and Operations

‘Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
b GCiag %a@w@,&,

Juh A. Chapin Pamela Able

\Assdeiate Superintendent, Business Scrvices Superintendent

ief Business Official
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MODESTO CITY SCHOOLS

TO: Pamecla Able, Superintendent Regular Mecting

SUBJECT: Approval of Change Order Number One, Increasing August 19, 2013
the Delta Painting and Coating, Inc., dba: Tru-Tech
Centract Amount by $2,198 on Bid No. 13-4521, Re-
Roofing at Various Sites 2012-13 (Beard, Robertson
Road and Rose Avenue Klementary Scheols)

BACKGROUND

On April 8, 2013, the Board of Education approved authorization to award bid No. 13-4521,
Re-Roofing at Various Sites 2012-13 (Beard, Robertson Road and Rose Avenue Elementary
Schoois) to Delta Painting and Coating, Inc., dba: Tru-Tech in the amount of $300,222.
ISSUE

It is necessary to revise the contract to include the following changes:

Wood Roofing Dry Rot Repairs Increase: $2,198

FISCAL IMPACT

The approval of this change order will result in an increase of the contract by $2,198.

Original Contract Amount------------ $ 300,222
Change Order Number One-—---- E 2,198
New Project Amount------m-m-meveemmeee % 302,420

This project is funded from the Elementary Redevelopment Fund.

RECOMMENDATION

[t is recommended that the Board of Education approve change order number one,
increasing the Delta Painting and Coating, Inc., dba: Tru-Tech contract amount by $2,198
on Bid No. 13-4521, Re-Roofing at Various Sites 2012-13 (Beard, Robertson Road and Rose
Avenue Elementary Schools).

Originating Department; Maintenance and Operations

Approved for Recommendation
Reviewed and Recommended by: to the Governing Board by:

AU O Chae we
uliec Y. Chapin -Pamela Able

Assetiate Superintendent, Business Services Superintendent
Chief Business Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Acceptance of Completion of August 19, 2013
Contract with Delta Painting and Coating, Inc., dba:
Tru-Tech, Bid No.13-1521, Re-Roofing at Various
Sites 2012-13 (Beard, Robertson Road and Rose Avenue
Elementary Schools) in the Amount of $302,420

BACKGROUND

On April 8, 2013, the Board of Education awarded Bid No.13-4521, Re-Roofing at Various
Sites 2012-13 (Beard, Robertson Road and Rose Avenue Elementary Schools) to Delta
Painting and Coating Inc., dba: Tru-Tech in the Amount of $300,222.

On August 19, 2013, a change order increasing the contract by $2,198 was submitted to the
Board of Education for approval.

ISSUE

The Board of Education must formally accept completion of public works contracts.

PROPOSAL

The work performed under the contract with Tru-Tech, Bid No. 13-4521, has been inspected
by the project architect and reported to be satisfactorily completed in accordance with the
plans and specifications. A Notice of Completion will be filed and final payments will be
made as authorized under the terms of the contract.

FISCAL IMPACT

This contract, at a total cost of $302,420, was funded from Elementary Redevelopment Funds.

RECOMMENDATION

It 1s recommended that the Board of Education approve acceptance of completion of
contract with Delta Painting and Coating, Inc., dba: Tru-Tech, Bid No.13-4521, Re-Roofing
at Various Sites 2012-13 (Beard, Robertson Road and Rose Avenue Elementary Schools} in
the amount of $302,420.

Originating Department; Maintenance and Operations

Approved for Recommendation

Reviewed and Recommended by: ¢ the Governing Board by:
O a
Al O Choe. eoa Sty
Julig A. Chapin Pamela Able
clate Superintendent, Business Services Superintendent

Chief Business Official
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MODESTO CITY SCHOOILS
TO: Pamela Able, Superintendent ' Regular Mecting

SUBJECT:  Approval of Acceptance of Completion of Contract August 19, 2013
with Sinclair General Engineering Construction, Inc.,
Bid No. 13-4523, Blacktop Repaving at Everett and
Garrison Elementary Schools (Play Arcas) and Davis
High School in the Amount of $569,258

BACKGROUND

On April 8, 2013, the Board of Education awarded Bid No.13-4523, Blacktop Repaving at
Everett and Garrison Elementary Schools (Play Areas) and Davis High School in the
amount of $504,335.

On July 29, 2013, the Board of Education approved Resolution No. 13/14-5, ratifying a
Declaration of an Emergency Situation Regarding Blacktop Repaving at Garrison
Elementary School not to exceed the amount of $65,000.

ISSUE

The Board of Education must formally accept completion of public works contracts.

PROPOSAL

The work performed under the contract with Sinclair General Engineering Construction,
Inc., Bid No. 13-4523, has been inspected by the project architect and reported to be
satisfactorily completed in accordance with the plans and specifications. A Notice of
Completion will be filed and final payments will be made as authorized under the terms of
the contract,

FISCAL IMPACT

This contract, at a total cost of $569,258, was funded from Elementary Redevelopment
TFunds and Deferred Maintenance.

RECOMMENDATION

It is recommended that the Board of Education approve acceptance of completion of
contract with Sinclair General Engineering Construction, Inc., Bid No. 13-4523, Blacktop
Repaving at Everett and Garrison Eiementary Schools (Play Areas) and Davis High School
in the amount of $569,258.

Originating Department: Maintenance and Operations

Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
il GO P %w—
Julie ANChapin Pamela Able

ssociatg Superintendent, Business Scrvices Superintendent

; usiness Official
)



MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting
SUBJECT: Approval of Authorization to Award August 19, 2013

Bid #13-4535 for Bakery Products to
Robb Ross Foods and BakeMark, USA

BACKGROUND

The Nutrition Services Department provides bread and other bakery products for the Basic
Breakfast Program (BBP), Severe Needy Breakfast Program (SNBP) and the National School
Lunch Program as part of the USDA Nutritional Guidelines.

ISSUE

The Nutrition Services Department provides bread and other bakery products to Modesto
City Schools’ cafeterias to meet the USDA nutritional guidelines. Competitive bids needed to
be sought to meet formal bidding requirements.

PROPOSAL

Bakery Bid #13-4535 was sent to three vendors with two responses being received. One
vendor declined the offer to bid. The bids were awarded to the lowest cost responsive and
responsible bidders for each line item, and the estimated amounts are listed below:

» Robb Ross Foods $ 62,000
e BakeMark, USA $119,000

The bid award is for a maximum of five additional six-month periods (three years total).

FISCAL IMPACT

The estimated annual cost is $181,000 and will be paid for by the Cafeteria Fund.

RECOMMENDATION

It is recommended that the Board of Education approve authorization to award Bid #13-4535
for bakery products to Robb Ross Foods and BakeMark, USA,

Originating Department: Nutrition Services

Approved for Recommendation

Reviewed and Recommended by: mrning Board by:
Jil'uli A. Chapin Pamela Able
ssoriate Superintendent, Business Services Superintendent

Chief Business Official
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MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of July Revisions to the August 19, 2013
Adopted 2013/14 Budget

BACKGROUND

The Board adopted the 2013/14 budget on June 17, 2013, Adjustments to the budget arc
made regularly based on known changes to revenuc or the level/category of expenditures.

ISSUE
The Education Code requires that the Board approve major changes to the adopted budget.
PROPOSAL

Budget adjustments which have been processed for the period between July 1, 2013 and
July 31, 2013 are presented and explained on the following reports. Explanations are
provided for revenue and cxpenditure groups within funds. This report reflects
adjustments to the budget only, not a complete financial statement. Copies of the full
report are available for review in the Budget Department.

FISCAL IMPACT

The adjusted budget retains all State and Board designated reserves.

RECOMMENDATION

It is recommended that the Board of Education approve the July revisions to the adopted
2013/14 budget.

Originating Department: Budget
Approved for Recommendation
Reviewed and Recommended by: to the Governing Board by:

<8 O C g - _Flmels

< JulicA. Chapin Pamela Able
L Associale Superinfendent, Business Services Superintendent

thiefBusiness Official
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2013-2014 BUDGET REVISIONS FOR JULY 2013

FISCAL IMPACT:

The 2013-2014 adopted Modesto City Schocis distributed budget has been revised to reflect budget
adjustments processed since July 1, 2013, Significant line item revisions or items over $25,000, for July 2013
are explained in this report and presented to the Board of Education for approval.

General Fund UNRESTRICTED Revenues: No Activity.

General Fund UNRESTRICTED Expenditures:
1. Salaries and Benefits —

Increase in K-6 Yard Duty - $198,330

General Fund UNRESTRICTED Interfund Transfers, Other Sources and Contributiens: No Activity.
General Fund RESTRICTED Revenues: No Activity.

General Fund RESTRICTED Expenditures: No Activity.

General Fund RESTRICTED Interfund Transfers, Other Sources and Contributions; No Activity.

OTHER FUNDS Revenues: No Activity.

OTHER FUNDS Expenditures; No Activity.

OTHER FUNDS Interfund Transfers, Other Sources and Contributions: No Activity.
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent ' Regular Meeting

SUBJECT:  Approval of Acceptance of Gifts August 19, 2013

The District reccived the following gifts:
1.  Donations to the Daniel J. Gonsalves Memorial Scholarship from:

* Robert and Emily Jorge, $50
s Alfred and Ethel Lewis, $50

2, Donations to the Renaissance Sponsorship Program at Bever High School from:

»  Grimbleby Celeman CPA, $100
o Kathleen DuBose, $25
s Leticia Tamayo, $30

3. MaryLu Taylor, $50 for the purchase of uniforms to the Davis High School
Volleyball Program.

RECOMMENDATION:

Tt is recommended that the Board of Education approve the acceptance of gifts with
appreciation as Hsated above.

Approved for Recommendation to
Recommended by: the Governing Board by:

IR NS AT %a@pa@/&;

AJulie A6l "a;)in g Pamela Able
 Associate Superintendent, Business Services Superintendent

Chief Business Official



MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT:  Approval of Second Reading of Revisions to August 19, 2013
Board Policy 5123 Promotion, Acceleration,
Retention, K-8

BACKGROUND

The Governing Board reccognizes that many factors must be considered when determining
whether a student will profit from promotion, retention or acceleration.

The certificated staff is expected to place students based on classroom performance,
academic proficiency, social, emotional and physical development.

ISSUE
Board Policy 5123 Promotion, Acceleration, Retention, K-8 was last revised/reviewed in
October 1999. The Board Policy is being revised to reflect changes to remediation and

intervention programs.

On July 29, 2013, the Board approved the first reading of proposed revisions to Board
Policy 5123.

RECOMMENDATION

It is recommended that the Board of Education approve the second reading of revisions to
Board Policy 5123 Promotion, Acceleration, Retention, K-8.

Approved for Recommendation
Prepared and Recommended by: to the Governing Board by:

o, GCh 040
Julie A. Chapin Pamela Able

ssbciate Superintendent, Business Services Superintendent
Chief Business Official
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MODESTO CITY SCHOOLS
Board Policy

BP 5123

STUDENTS

Promotion, Acceleration, Retention, K-8

The Board of Education recognizes that many factors must be considered when
determining whether a student will profit from promotion, retention or
acceleration.

The certificated staff i1s expected to place students based on classroom
performance, academic proficiency test-reswlts, social, emotional and physical

development snd-provisiens-of Administrative-Regulation 5123,

Kindergarten to First Grade:

Children five (5) years old or older who have completed one year of kindergarten
shall be admitted to first grade regardless of age unless the parent/guardian and
the District agree that the child be retained in kindergarten for not more than
one additional year (Education Code 48011).

Proficiency Expectations (Grades 1-6)

Students shall progress through the District’s grade levels by demonstrating
mastery of proficiency expectations in the required basic skills. Students who
fail to meet prescribed proficiency expectations shall be retained at the current
grade level. Parental consent is not required for retention based on
failure to demonstrate mastery of proficiency expectations.

Grade 1:

Students in grade 1 must demonstrate mastery of District standards
in each of three areas of reading, writing, and mathematics.
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BP 5123 (a)

STUDENTS

Promotion, Acceleration, Retention, K-8

The principal may assign a student in grade 1 to the next grade level if,
after considering all factors (academic competency, social functioning,
emotional development, and physical maturity), it 1s in the best interest of
the student’s continued progress.

Grades 2-3:

Students in grades 2-3 must pass proficiency expectations in reading and
either math or writing.

Grades 4-6

Students in grades 4-6 must pass proficiency expectations in any combination
of two or more areas: reading, writing, or math.

Grade 8:
Retention in grade 8 shall be based on the following:

1. Proficiency Expectations

—_— Students must pass meet proficiency expectations in any
combination of two or more areas: reading, writing or math.

2. Subject Fallure

Students will be retained if they receive three or more “F's”

on any semester grade in the following subjects: readimz math,
s English, language arts, social science or science. All courses are

one semester,

Parental consent is not required for retention based on proficiency test
— results expectations or subject failure.
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BP 5123 (b)

STUDENTS

Promotion, Acceleration, Retention, K-8

RETENTION

Prior to retention of any student duetefarureof who does not meet proficiency
tests expectations or who fails faalmg academic subjects, the following conditions
shall be met:

e Students at risk of retention shall be identified as early in
the school year as practical.

e The parent/guardian shall be requested in writing to attend
a conference.

» Results of the student’s assessment/grades shall be discussed,
and the parent/guardian will be provided reasons for the

retention with-the-teacher(s)}recommending retention.

o Remediatien Intervention shall be offered to the student in the
proficieney academic area or subject failed.

» The teachers-evaluation student’s progress shall be provided to and
discussed with the pupil’s parent or guardian and the school principal
hefore any final determination of pupil retention or promotion,

K-6

e The student shall be requued to attend and bﬁeeebsf—ully
complete ¢ :
an intervention program with succossful remediation.

M

e The pupil’s academic performance shall be recassessed at
the end of the summer school orintersession remediation
intervention program, and the decision to retain or promote the
pupil shall be reevaluated based on assessment results.
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BP 5123 (c)

STUDENTS

Promotion, Acceleration, Retention, K-8

e The parent or guardian may decline to enroll his or her child in
a-summer-sehool or-intersession remediatien an intervention
program and the student shall be retained.

-
o]

o The student shall be required to attend and sueeessfully
complete a summer school-erintersessionremediation program.

» The pupil’'s academic performance shall be reassessed at
the end of the summer school erintersessienvemediation
program, and the decision to retain or promote the
pupil shall be reevaluated based on assessmentresults the student’s
academic performance.

o The parent or guardian may decline to enroll his or her child in
a summer school-erintersessionremediation program and
the student shall be retained.

Exception to Retention Criteria

If a pupil is performing below the standard for promotion, the pupil shall be
retained unless:

1. . ._= ar-elassreom—ton ,_.,=.'
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BP 5123 (d)

STUDENTS

Promotion, Acceleration, Retention, K-8

2. Modification has been approved for special education students by an
Individualized Education Program Team.

Retention When Proficiency Expectations and Subjects Are Met Passed
(Grades 1-6)

Passing Meeting all proficiency tests expectations and passing all subjects does not
preclude retention, if, in the judgment of the principal and the student’s teacher(s),
there are other factors such as physical, social or emotional development which
affect satisfactory progress at the next grade level. Parental consent is
required.

English Learner/Students-in Bilingual/Sheltered Classes, K-8:

No English Learner (EL) student shall be retained:

. laek of oral Enclich 1 eill i

o Solely due to a lack of English proficiency as measured by a State-
approved language asscssment instrument. English Learners could be
considered “at-risk” based on the challenges they face in acquiring English
proficiency while at the samece time mastering subject arca content in

English.

e Solely as a result of Modesto City Schools’ Testing Program.
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BP 5123 (e)

STUDENTS

Promotion, Acceleration, Retention, K-8

An English Learner (EL) retention may be appropriate if the EL is failing for
reasons other than their progress toward English language proficiency, and in the
judgment of the principal and the student’s teacher(s), there are other factors
such as lack of academaic progress, phvsical, social or emotional development
which will affect satisfactory progress at the next grade level. Poor academic
performance shall be defined as unsatisfactory student class work or failing
report card grades in both language arts and math. Parental consent is
required.

Acceleration, K-8:

Acccleration due to high academic achievement is permissible upon the
recommendation of the principal. The student’s social, physical, and emotional
growth shall be taken into consideration before placing him or her in a higher
grade. Parental consent is required.

Special Program Exemptions

The Superintendent may waive provisions of this policy for approved programs.

Appeal of Retention

The pupil’s parents or guardians may appeal the decision eftheteaches to
retain or promote a pupil to the Superintendent/designee. The decision of the
Superintendent/designee will be final. If an appeal is made, the burden shall
be on the appealing party to show why the decision ef-the-teacher should be
overturned.

REVISED: October 25, 1999
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Second Reading of Revisions to August 19, 2013
Board Policy 4301 Certificated/Classified
Management and Confidential Personnel Handbook

BACKGROUND

The Certificated/Classified Management and Confidential Personnel Handbook is to be
evaluated every two years, The Handbook was adopted on January 19, 1988 with revisions
oceurring on occasion since this date. Recommended changes are being made to regroup
ccertain topics, update information and revise the evaluation documents for both
Certificated and Classified/Confidential Managers. The new evaluation system focuses on
key areas of leadership and for Certificated Management, align with the California
Professional Standards for Educational Leaders (CPSEL).

ISSUE
Revisions are being made to Board Policy 4301 Certificated/Classified Management and
Confidential Personnel Handbook including new evaluation procedures and forms. Board

approval is needed to implement these changes beginning the 2013-14 school year.

On July 29, 2013, the Board approved the first reading of proposed revisions to Board
Policy 4301.

RECOMMENDATION

It is recommended that the Board of Education approve the second reading of revisions to
Board Policy 4301 Certificated/Classified Management and Confidential Personnel
Handbook.

Approved for Recommendation

Prepared and Recommended by: to the Governing Board by:
(Julie A. Chapin Pamela Able
gsogiate Superintendent, Business Services Superintendent

Chief Business Official
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INTRODUCTION

Nothing in this policy intends to limit the responsibility and authority of the Board of Education
or the Superintendent ultimately to make decisions as prescribed by law.

In addition, this handbook does not apply to management personnel who have unit representation
pursuant to the Rodda Act.

The Modesto City Schools Certificated/Classified Management and Confidential Personnel
Handbook will be evaluated every two years by representatives of certificated, classified and
confidential managers, chosen by the board of the Modesto City Schools Managers Group and
the Superintendent.

Management Handbook Page 1 of 14 Revised: July 2013
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RIGHTS AND RESPONSIBILITIES

Management Policies

a. Modesto City Schools’ Board of Education has the responsibility to establish policies
by which the District's schools are managed.

b. Modesto City Schools’ Board of Education charges the Superintendent with the
responsibility of developing a management system which will provide for meaningful
involvement of management personnel. The management system will provide for:

(1) Leadership in school curriculum, educational assessment, operations, and
services to the District.

(2) Creation of a learning atmosphere in the schools which fosters optimal
educational opportunity and child growth.

(3) Creation of an open communication system at both the District and school
level.

(4) Development of a high level of employce morale.

(5) Development of a sense of ownership of organizational goals and objectives
among community members, students, stalf’ and the Board of Education.

(6) Development of trust and confidence among community, students, staff, and
the Board of Education.

(7) Location of decision-making and problem-solving responsibilities as close to
the information or implementation source as possible.

Safe Working Environment

Employecs are entitled to a working environment that is healthy and safe not only from
physical hazards, but from abusive behavior on the part of co-workers. Abusive behavior
among co-workers, collectively referred to as workplace bullying, includes patterns of
demeaning, insulting, degrading, manipulative and falsely accusing psychological, verbal and
written attacks on an employee that cannot be justified by any legitimate operational needs of
the District. Abusive behaviors can exist between equals in the organizational hicrarchy, as
well as between those in supervisor/subordinate relationships. The District agrees lo promptly
investigate all instances of alleged workplace bullying reported by employees to the Human
Resources Office. The District further agrees to take necessary action to eliminate these
behaviors where an investigation determines they are in fact occurring. Persons assigned by
the District to investigate claims of workplace bullying shall first be educated on the subject
to a degree that they understand the issues involved, and are likely to recognize bullying when
presented with evidence consistent with this pattern of behaviors. Employees who are found
in violation of this scction will be subject to appropriate discipline, up to and including
dismissal.

Management Handbook Page2 of 14 Revised: July 2013
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Overall Responsibilities

Management ecmployees have major responsibilities for promoting educational leadership,
formulating and recommending District policies, administering District programs,
adjudicating grievances, and supervising and evaluating District employees.

A, Certificated Managers

Pursuvant to the effective accomplishment of these objectives and responsibilities,
certificated management employees are not constrained by the usual time
measurements, such as eight-hour day/forty-hour week. The very nature of their
positions and responsibilities dictates that they be granted the professional prerogative
of making decisions relative to the length of their working day as discussed with and
approved by their immediate supervisor. They should also be granted considerable
flexibility in scheduling of their total work year in order to carry out their assigned
duties, community responsibilities, and other professional commitments as discusscd
with and approved by their immediate supervisor. Extra duties, which are not
included in the management employee’s present job description, may be required by
SuPervisors.

B. Classified Managers

The majority of classified managers are exempt and follow the same guidelines
regarding working hours as certificated managers. However, there are a few classified
management positions in the District that are non-exempt and the cmployees in those
positions arc entitled to overtime pay when they work more than an eight-hour/forty-
hour weck.

C. Confidential Personnel

All confidential personnel are non-exempt and employees in a confidential management
position are entitled to overtime pay when they work more than an eight-hour/forty~hour
week.

Responsibility Days

a. The work year for managers shall be established by the Superintendent or his/her
designee.

b. Work days shall be scheduled during the established work year. Weekends and
specified holidays may be worked with the prior approval of the Superintendent or

his/her designee.

c. A work year calendar shall be completed annually designating employee’s
responsibility and non-responsibility days.

d. Annual work year calendars will also reflect agreced upon furlough days as applicable.

Management Handbook Page 3 of 14 Revised: July 2013
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Physical Examination/Tuberculin Test

Whenever a physical exam is required to be taken as a condition of continued employment by
the District, the District shall pay for the physical exam. Whenever a tuberculin test is
required to be taken as a condition of continued cmployment by the District, the District shall
pay for the tubcreulin test.

Management Handbook Page 4 of 14 Revised: July 2013
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ASSIGNMENT AND EMPLOYMENT

Selection and Assignment of Managers

a. The District hiring procedures will be utilized for the selection of managers,
with the following additions:

(1) Applicant screening is done by a committee composed of the supervising
manager, division director and/or Associate Superintendent, and the
Associale Superintendent, Human Resources/designee.

{2) There are two formal interviews (Tier [ and Tier II} for site
administrative and District Office Director positions before a
recommendation is made 1o the Superintendent and Beard of Education.

b. The Superintendent, with the approval of the Board, may fill management

positions by executive action in the event of an emergency or when it
otherwise serves the best interests of the 1)strict.

Administrative Transfer of Management Emplovees

a. Upon being notified of a proposed administrative transfer, the employee may
request a meeting with the Superintendent to discuss the proposed transfer.
The Superintendent or his/her designee will meet with the employee to
discuss the proposed transler.

b. Any reccommendation that an employee be administratively transferred is
subject to approval of the Superintendent.

Demotion and Dismissal of Management Employees

The Board of Education (or its dclcgate if the Board has delcgated the authority) may demotc
or dismiss a management employce in accordance with applicable provisions of law on the
recommendation of the Superintendent.

Reduction of Staff

1. The Board of Education recognizes that conditions may occur indicating that the
number of management positions should be reduced.

2. The Superintendent or his/her designee may recommend (o the Board of
Education elimination of specific management positions and/or overall
management position reduclions. Any such recommendations shall be submitted
to the Board so that Board action may be taken and notice given to affected
employees in compliance with law.
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Manapement Salary Schedule

DRAFT

The Superintendent will meet annually with representatives of management to discuss the salary
schedule, fringe benefits, responsibility days, and range adjustments.

a. Step placement on the salary schedule: The Management Salary Schedule shall have

regular steps. Placement on these steps will normally be as follows:

(M

2)

()

)

&)

Annual step advancement within a salary category and/or salary adjustments
shall not occur if the employce’s overall performance is “beclow standard” as
determined by the supervisor’s evaluation and/or the Superintendent’s
determination, Advancement on the salary schedule is based on
demonstrated competency and not years of service.

The Superintendent has the prerogative to propose different salary
adjustments for administrative positions.

Years of Service: A manager must serve 75 percent of the work year in
order for that ycar to qualify as a year of service.

Longevity: As outlined in the Management Salary Schedule, at the
completion of 10 years of credited scrvice, managers receive a longevity
step. After completion of each additional § years of credited service,
another longevity step is added to the employee’s annual salary.

Post-Graduate Degree Stipend: A manager who has a post-graduate degree
shall receive a stipend added to their annual salary, as outlined in the
Management Salary Schedule. (Implementation date to be determined)

Salary Placement

Placement on the salary schedule will be based upon experience, quality
of past performance, and District need. The Associate Superintendent,
Human Resources/designee will recommend appropriate placement to the
Superintendent who retains final discretion.

Staff members appointed to positions within a new higher salary range
will have their placement in the new range determined by the Associate
Superintendent, Human Resources/designee. A minimum of five percent
increase over the salary in the previous position will be granted.

Management personnel rates of pay and days ol service are listed in the
approved salary schedule.

Management I[andbook Page 6 of 14 Revised: July 2013
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d.  The Superintendent may authorize extended service for managers.
Extended service days shall be compensated at the employee’s regular
daily rate of pay.

Anntversarv/Hire Dates

a.  For the purpose of salary stcp advancement, the anniversary date for all
management personnel is July 1%, The employee must have served 75% of the
previous work year to qualify for the advancement.

b.  Each management employee’s hire date, for purposes of salary determination, 1s

the first day of paid service rendered to Modesto City Schools in a management
position.

Salary Pavments

Management employees are paid monthly on the last working day of the month, except
December, which is paid on the first business day afier January 1*.

Travel/Management Expenses

In accordance with the Education Code, Board Policy, and Administrative Regulations, Modesto
City Schools shall reimburse managers for expenses irncurred in conducting the business of the
District.

Management Handbook Page 7 of 14 Revised: July 2013
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HEALTH AND WELFARE

The District contributes $150 per month, per eligible manager employed 6 or more hours per day,
towards the purchase of a health and welfare package from the District health care provider.
Service in a temporary or substitute assignment shall not be included in the determination for
cligibility for health and welfare bencfits.

District employees who are married (or registered domestic partners) who are employed 6 or
more hours per day will each be given $150 per month if they enroil in the District’s family plan
for health insurance.

In the cvent the cost of the health and welfare benefit package exceeds the District’s contribution,
each eligible manager shall be responsible for the additional cost and shall be subject to
mandatory monthly payroll deductions to cover the difference between the actual cost of the
manager’s health and welfare package and the District’s contribution.

Management Handbook Page 8 of 14 Revised: July 20]3
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ABSENCES AND LEAVES

General Leave Policies

The Superintendent or his‘her designee at any time may require suppeorting evidence, including
documentation of stated reasons for leave. Such evidence shall be provided by the employee
within a reasonable time. Falsc statements related thereto shall be grounds for withholding leave
benefits and for such disciplinary action as the Supcrintendent or his/her designee deems
appropriate.

An employee returning from a leave of absence shall provide to the Associate Superintendent,
Human Resources/designee written notice of return. If the leave of absence is for medical
reasons, the employee shall submit a “Physician’s Return to Work Statement” to the Human
Resources Office prior to returning to work.

The Superintendent or his/her designee may require a medical examination at District expense to
confirm fitness to resume duties by District-chosen medical practitioner in order to determine if
the employee is fit to return to work or, if currently working, 1s fit to continue working.

Except for unforeseen conditions beyond the control of the employee which prevent timely
return to work, an employee who fails to return to work at the expiration of approved leave shall
be deemed to be absent without justification and subject to disciplinary action.

A good-faith cffort will be made to return management personnel to a comparablc position,

Time Limit

No leave, except Military Leave, may be approved beyond June 30 of any school year. In case a
leave might require absence in two different school years, an extension of said leave may occur.

Effect on Progressive Salary Advancement

Time spent on the following leaves counts as part of the service required for progressive salary
advancement:

All paid lcaves

Exchange leaves

Federal Grant leaves
Military leaves

e Legislative leaves

e Community Service leaves
¢ Sabbatical lcaves

Time spent on other typcs of teaves does not count toward progressive salary advancement.

Management Handbook Page 9 of 14 Revised: July 2013
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Leave Credit and Payment for Pari-time Management Personncl

In the case of employees who work less than a full-time basis, the accumulation of leave credit
and the payment of salary shall not exceed the pro rata share of full leave credit or salary
payment, uniess expressty provided otherwisc in this salary policy. For part-time employees,
“full salary” means the salary to which the employee would normally be cntitled, but no part-
time employee shall receive leave credit or salary for days on which the employce would not be
required to work.

Sick Leave

All management personnel arc cligible to receive sick lcave. Compensation shall be at full
salary, to the extent of manager’s available sick leave.

Provisions:

(1) Full-time employees (222) days shall receive twelve (12) days of sick leave yearly.
Employees serving less than 222 days shall earn a proportionate number of days.

(2} Failure to give adequate notice of abscnec or intent to return to duty after such
absence shall be grounds for disciplinary action.

(3) Betore the employee is eligible to return to work, the Superintendent or his/her
designee may requirc a medical examination by a medical practitioner designated by
the Superintendent or his/her designee to confirm fitness of the employee to resume
duties.

(4) Falsification of information is grounds for disciplinary action. The employee shall
be notified upon his/her return when an absence is questioned. If the immediate
supervisor has evidence that the employcc has falsified the stated reason for absence,
the employee may be required to respond to such evidence. This does not preclude
discussion between the immediate supervisor and the employee concerning the
stated reasons for absence.

(5) Unusecd sick leave will be carried forward.

Differential Pay

Certificatcd managers that exhaust sick leave shall have an amount deducted from their
per diem rate that corresponds with the certificated non-management substitute rate. The
substitute rate deducted from a certificated manager on differential will be the same as
certificated non-management; sub rates are listed in the certificated salary schedule.

Classified and Confidential managers that exhaust sick leave shall have an amount
deducted from their per diem rate that corresponds with the classified non-management
deduction. The deduction for classified and confidential managers will be the same as
classified non-management: 50% of their per diem rate of pay shall be deducted.

Management Handbook Page 10 of 14 Revised: July 2013
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Donation of Sick Leave

Management employees will be able to donate up to 5 days of sick leave to other managcrs who
are determined to be critically 11l or are suffering from an illness that could prove terminal, once
the ill employee has exhausted all sick leave. It is undersiood that the donation of sick leave
days is a donation to another employee and will not be repaid. Unused sick leave will be
returncd to the donor. The donation of sick ieave will be on a day-by-day basis without regard to
classification or salary. A spouse, child, sibling or parent of the employee is not limited Lo the
5-day limit.

Catastrophic Leave — Child, Parent or Spouse

All management personnel are eligible to take catastrophic leave. Compensation shall be at full
salary, to the extent of manager’s available full-pay sick leave.

Provisions:

(1) A Catastrophic Leave of Absence may be granted an employee for catastrophic
conditions that require an employee to be abscnt to care for the employee’s child,
parent or spouse.

(2) Absence for this type of leave shall be charged, at the election of the employee,
against accumulated sick lcave without foss of pay.

(3) The District shall require that the employee submit a “Request for Leave of
Absence” form (MCS-2) and a “Physician’s Certification of Catastrophic Condition™
form. The certification shall be issued by the health carc provider of the individual
requiring care. That certification shall be sufficient if it includes all of the following:

a) The date on which the catastrophic condition commenced.

b) An estimate of the amount of time that the health carc provider believes the
individual will require care.

¢} A statement that a catastrophic condition warrants the participation of the
employee to provide care during a period of treatment or supervision of the
individual requiring care.

(4) Upon expiration of the time estimate by the health carc provider on the original
certification, the District may require the employee to obtain recertification in
accordance with the procedure provided above if additional leave is required.

(5) If an employece fails to submit the feave of absence form, physician’s certification or
physician’s recertification, the employee shall be docked their full daily rate of pay
for the number of days absent.

(6) Leave provided for pursuant to this section may be taken in one or more periods but
shall not exceed employee’s accumulated full-pay sick icave.
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Other Types of Leaves Available to Managers

In regard to other leaves of absence, all managers shall be granted the same rights as certificated
and classified employees of the District. '

In addition to sick leave and catastrophic leave as outlined above, the following types of leave
arc also available to all managers, unless designated as Certificated or Classified:

Absence in Excess of Earned Sick Leave (Certificated)
Additional Leave for Non-Industrial Accident or Illness (Classified)
Bereavement Leave

Child Care Leave

Community Service Leave

Extended Leave of Absence for Illness (Classified)

Family Care Leave

Family Care Leave for the Families of Covered Service Members
Industrial Accident or Industrial Illness Leave

Jury Duty

Leave to Participate in Activities at Child’s School or Licensed Day Care Facility
Legislative Leave (Certificated)

Long Term lllness Leave (Certificated)

Military Leave '

Organization Leave (Certificated)

Peace corps/Americorps Leave (Certificated)

Personal Leave

Personal Necessily Leave

Personal Partial-Paid Leave

Pregnancy Disability Leave

Sabbatical Leave (Certificated)

Study or Retraining Leave (Classified)

Teacher Corps Leave (Certificated)

s & & & & & 8 @

For specific details and provisions of the leaves listcd above, certificated managers follow the
MTA Collective Bargaining Agreement and classificd/confidential managers follow the CSEA
Collective Bargaining Agreement.

Management Handbook Page 12 of 14 Revised: July 2013
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EVALUATION O MANAGEMENT PERSONNEL

Purpose of Evaluation

The personnel evaluation procedures of the District are intended to identify, reinforce, and

improve skills and attitudes that result in the achievement of District goals. The evaluation plan
shall:

a. Establish procedures by which the goals of the District can be transiated into
goals for effective performance by certificated/classified management and

confidential personnel.

b. Involve certificated/classified management and confidential personnel in the
planning of defined goals.

¢. Establish a performance cvaluation plan in which the standards or results by
which individual accomplishment shall be assessed are determined prior to
evaluation.

d. Provide procedures to:
(1) Identify and commend effective perl‘ormancc.
(2) Counsel and assist certificated/classified management

and confidential personnel to improve performance.

Evaluation Procedures

a. Performance will be measured in part on the basis of the responsibilities listed
for the specificd position held. Four goals will be mutually determined by the
evaluator and the evaluatee. In the event of disagreement, the evaluatee may
appeal to the next higher level supervisor for resolution.

b. The method of assessment will be mutually determined by the evaluator and the
evaluatee. In the event of disagreement the evaluatee may appeal to the next
higher level supervisor for resolution.

c. Ovcrall performance ratings are based on current year goals and the
“Leadership/Management Assessment.”

d. A mid-year evaluation will occur and indicate if the overall performance is standard or
below standard.
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Evaluation Schedule

Certificated Management Personnel

o Certificated management personnel will be evaluated annually unless their previous two
evaluations in their current position were both “above standard™ or one “above standard”
and onc “good.”

» Certificated management personnel that received either two “above standard” or one
“above standard” and one “good,” will be placed on an every-other-year evaluation
schedule. If the certificated manager fails to meet the two “above standard,” or one “above
standard” and one “good” rating, for the most recent two evaluations, the employee will
return to an annual evaluation schedule,

Classified Management/Conflidential Personnel

¢ Classified managemcnt/confidential personne! shall be evaluated annually until they have
completed their third year as a District manager/confidential employee. If their third year
evaluation has a performance rating of “standard,” “good” or “above standard,” then the
classified manager/confidential employee will be evaluated on an every-other-year basis.

e Classified management/confidential personnel will remain on an every-other-year schedule
as long as the year’s overall rating remains “standard,” “good” or “above standard.”

o If a classified manager/confidential employee is promoted to a higher level, the employee
will be evaluated the first year in the new position and if their rating is “standard,” “good”
or “‘above standard,” then they will remain on an every-other-year evaluation cycle.

o If a classified management/confidential employee’s performance rating is “below

standard,” that employee will be cvaluated cvery vear uatil they have two successful years
with performance ratings as “standard,” “good” or “above standard.”

Complction Dates

The evaluator and evaluatee will complete the initial consultation within 30 days after assignment
begins.

June 30 — By this date, the final completed evaluation form shall be transmitted
to the evaluatee.

July 29 — If the evaluation transmitted to the evaluatee by June 30 has not already

been reviewed with the evaluatee, the evaluator will meet with the evaluatee
on or before this date and discuss the evaluation.
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MODESTO CITY SCHOOLS
CERTIFICATED MANAGERS E 4301 (a)
EVALUATION SUMMARY
20220
EVALUATEE: SSH: xxx-xx-
POSITION: SITE:
A. Current Year Goals: Met Not
Met
I.
2.
3.
4,

B. Leadership/Management Assessment (California Profcssional Standards for
Educational Leaders):

A=Above Standard G=Good S= Standard B= Below Standard

[ 1. | Standard 1 (Circle one) |l Al ¢ | s | B |

Facilitating the development, articulation, implementation, and stewardship of a vision of learning that
is shared and supported by the school community.

» Facilitate the development of a shared vision for the achievement of all students based upen data from
multiple measures of student learning and relevant qualitative indicators.

*  Communicate the shared vision se the entire school community understands and acts on the school’s
mission to become a standards-based education system.

¢ Use the influence of diversity to improve teaching and learning.
» Identify and address any barriers te accomplishing the vision.

¢  Shape school programs, plans, and activities to ensure that they are integrated, articulated through the
grades, and consistent with the vision,

s Leverage and marshal sufficient resources, including technology, to implement and attain the vision for all
students and all subgroups of students.

Standard 2 (Circle one) | | A ] G | s | B |

| 2.

Advocating, nurturing, and sustaining a school culture and instructional program conducive to student
learning and staff professional growth.

«  Shape a culture in which high expectations are the norm for each student as evident in rigorous academic
work.

* Promote equity, fairness, and respect among all members of the school community.

C.10(16)
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EVALUATION SUMMARY Page __ of

EVALUATEE:;
SCHOOL YEAR:

B. Leadership/Management Assessment (California Professional Standards for
Educational Leaders) (continued):

Standard 2 (continued):

+ Facilitate the use of a variety of appropriate content-based learning materials and learning strategies that
recognize students as active learners, value reflection and inquiry, emphasize the quality versus the amount
of student application and performance, and utilize appropriate and effective technology.

+  (Guide and support the long-term professional development of all stalf consistent with the ongoing effort to
improve the learning of all students relative to the content standards.

+ Provide opportunities for all members of the school community to develop and use skills in collaboration,
distributed leadership, and shared responsibility.

» Create an accountability system grounded in standards-based teaching and learning.

¢ Utilize multiple assessments to evaluate student learning in an ongoing process focused on improving the
academic performance of each student.

| 3. | Standard 3 (Circle one) | A ] 6 | s | B |

Ensuring management of the organization, operations, and resources for a safe, efficient, and effective
learning environmeni.

»  Sustain safe, efficient, clean, well-maintained, and productive school environment that nurtures student
learning and supports the professional growth of teachers and suppert staft.

s  Utilize effective and nurturing practices in establishing student behavior management systems.
s  Establish school structures and processes that support student learning.

« Utilize effective systems management, organizational development, and problem-solving and decision-
making techniques.

s Align fiscal, human, and material resources to support the learning of all subgroups of students.
¢  Monitor and evaluate the program and staff.

» Manage legal and contractual agreements and records in ways that foster a professional work environment
and secure privacy and confidentiality for all students and staff.

| 4. ] Standard 4 (Circle one) | Al G| s | B |

Collaborating with families and community members, responding to diverse community interests and
needs, and mobilizing community resources.

» Recognize and respect the goals and aspirations of diverse family and community groups.
* Treat diverse community stakeholder groups with fairness and respect.

e Incorporate information about family and community expectations into school decision-making and
activities,

+  Strengthen the school through the establishment of community, business, institutional, and civic
partnerships.

| C.10(17)
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EVALUATION SUMMARY Page __of

EVALUATEE:
SCHOOL YEAR:

B. Leadership/Management Assessment (California Professional Standards for
Educational 1.eaders) (continued):

Standard 4 (continued):

*  Communicate information about the school on a regular and predictable basis through a variety of media,

¢ Support the equitable success of all students and all subgroups of students by mobilizing and leveraging
community support services.

[ 5. | Standard 5 (Circle one) LA | 6] s [ B ]

Modeling a personal code of ethics and developing professional leadership capacity.

+  Model personal and professional cthics, integrity, justice, and fairness, and expect the same behaviors from
others,

»  Protect the rights and confidentiality of students and staff.
+ Use the influence of effice to enhance the educational program, not personal gain.

s  Make and communicate decisions based upon relevant data and research about effective teaching and
learning, leadership, management practices, and equity.

s  Demoenstrate knowledge of the standards-based curriculum and the ability to integrate and articulate
programs throughout the grades.

s  Demonstrate skills in decision-making, problem solving, change management, planning, conflict
management, and evaluation.

» Reflect on personal leadership practices and recognize their impact and influence on the performance of
others.

* Engage in professional and personal development.
# Encourage and inspire others to higher levels of performance, commitment, and motivation.

s Sustain personal motivation, commitment, energy, and health by balancing professional and personal
responsibilities.

| 6. | Standard 6 (Circle one) | A ] ¢ | S | B |

Understanding, responding to, and influencing the larger political, social, economic, legal, and cultural
confext.

s Work with the governing board and district and local leaders to influence policies that benefit students and
support the improvement of teaching and learning.

+ [nfluence and support public policies that ensure the equitable distribution of resources and support tor all
subgroups of students.

¢ Ensure that the school operates consistently within the parameters of federal, state, and local laws, policics,
regulations, and statutory requirements.

»  Generate support for the school by twe-way communication with key decision-makers in the school
community.

C.10(18)
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EVALUATION SUMMARY (continued) Page __ of

EVALUATEE:
SCHOOL YEAR:

B. Leadership/Management Assessment (California Professional Standards for
Educational Leaders) (continued):

Standard 6 (continued):
s Collect and report accurate records of school performance.
¢ View oneself as a leader of a team and also as a member of a larger team.

+  Open the school 1o the public and welcome and facilitate constructive conversations about how to improve
student learning and achievement.

C. Overall Performance Rating — A & B (Circle One) ‘ A ‘ G I S | B |

D. Narrative Summary:

¢ (Comments:

s Commendations:

¢ Area(s) in Need of Improvement (B1-B6):

¢ Suggested Mcans of Improvement:

Employee (Evaluatee) (Date)
Immediate Supervisor (Evaluator) (Datc)
Distribution.  Original — Human Resources Copy - Supervisor Copy - Employee

{Revised 7/2013)

C.10(19)
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DRAFT

MODESTO CITY SCHOOLS
CLASSIFIED MANAGERS £ 4301 (b)
AND CONFIDENTIAL EMPLOYEES
EVALUATION SUMMARY

20 -20
EVALUATEE: SS#: xxx-xx-
POSITION: SITE:
A. Current Year Goals: Met Not
Met
1.
2.
3,
4.
B. Leadership/Management Assessment:
A = Above Standard G =Good S =Standard B =Below Standard
[ 1. [ Leadership (Cirelc one) Al G| s | B |

A manager must provide competent and effective leadership by showing positive behavior, providing
guidance where necessary, and making appropriate decisions.

1s the manager a leader?

Does the manager establish geals and objectives that are consistent with those of the District?
Does the manager demonstrate the ability te initiate and help bring about appropriate change?
Does the manager exemplify and promote the district’s high level of standards for service?

Does the manager demonsirate appropriate planning skilis?

| 2. | Communication (Circle one) lA]G [ s | B]

A manager must effectively communicate all types of mfbrmaifon—ﬁom basic ta complex—to different
audiences with different levels of undersianding.

Does the manager use oral and written communication skills effectively? (Easily understood)

Does the manager demonstrate logical thinking when communicating?

Does the manager usc appropriate judgment when ¢ommunicating?

Does the manager use appropriate presentation skills when conveying information to different audiences?

[Does the manager understand that effective communication is both an interaction and a collaboration with
other human beings that involves both verbal and non-verbal parts?

A-l C.10020)



EVALUATION SUMMARY (continued) Page _ of ___

EVALUATEE:
SCHOOL YEAR:
B. Leadership/Management Assessment (continued):
| 3. | Technical/Professional Skills (Circle one) Al G| s8]

1t is expected that a manager will have the skills and knowledge necessary to perform the job.

Is the manager proficient in their arca ofresponsibiii_ty?
Does the manager demonstrate sound work judgments?
Does the manager perform effective actions to achieve a defined organizational goa! or cutcome?
DDoes the manager consistently understand, promote, and enforce District policies and procedures?

Does the manager practice continuous learning in the job?

| 4. | Personnel Management (Circle one) lAlJGgls|B]

A manager must effectively foster team building and encourage professional growth.

Is the manager fair and impartial?

Is the manager courageous when dealing with potenﬁally volatile issues?

Does the manager follow up with staff effectively and thoroughly?

Does the manager accurately measure results and progress with his/her subordinates?

Dees the manager understand how to effectively use progressive discipline and employee evaluations?

Does the manager inform supervisor of personnel issucs as appropriate?

I 5. |Fiscal Management (Circle once) ‘ A \ G l S ! B \

A manager must use all available resources in an effective, efficient, and prudent manner to ensure
District goals and objectives are being met {or exceeded).

Does the manager use creative solutions to maximize the use of District resources?
Does the manager consistently stay within his/her allotted budget?

Does the manager seek out, recommend and/or implement ways to ensure the district maintains a sound
fiscal position?

Does the manager demonstrate excellent judgment in establishing budget priorities?

Does the manager model and enforce policies that avoid wasteful and/or unnecessary use of district
resources?

Does the manager prepare and submit fiscal reports and decumentation to supervisor or appropriate
department in a timely manner?
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EVALUATION SUMMARY (continued) Page  of

EVALUATEE: _
SCHOOL YEAR: _
B. Leadership/Management Assessment (continued):
| 6. | Personal Characteristics (Circle one) [ AlG | S | BJ

A manager must demonstrate personal characteristics that exemplify a leader.
e Is the manager a probiem solver?
s  Does the manager act in a positive way with the students, stafT, and the public?
s  Does the manager consistently make sound decisions even when under unusual pressure? (Level-Headed)
¢ [s the manager open-minded?

* Does the manager demonstrate professional behavior that his/her subordinates can model and follow?

C. Overall Performance Rating - A & B (Circle One) [AJG[ S B]

D.  Narrative Summary:

+ Comments:

¢ Commendations:

e Area(s) in Need of Improvement (B1-B6):

s  Suggested Means of Improvement:

Employee (Evaluatee) ' (Date)
Immediate Supervisor (Evaluator) (Date)
Distribution:  Original — Human Resources Copy - Supervisor Copy — Employee
(Revised 7/2013)
A-3
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent : Regular Meeting

SUBJECT: Ratification of Purchase Orders and VISA August 19, 2013
Payments for the Month of June 2013

BACKGROUND

Purchase orders and VISA payments are tracked each month.

ISSUE

Board Policy 3300 requires Board review of all individual purchase orders issued in excess
of $1,000 and all purchase orders less than $1,000 by fund total. All purchases are done in
accordance with Board Policy, Education Code, Public Contract Code, and/or other
applicable regulatory requirements.

PROPOSAL

Board of Education approval will allow the District to meet Board Policy 3300
requirements. A copy of the report is available for review in the Purchasing Department.

FISCAL IMPACT

Funds have been budgeted to cover all expenses for the month of June 2013.

RECOMMENDATION

It is recommended that the Board of Education ratify the purchase orders and VISA
paymentis for the month of June 2013.

Originating Department: Purchasing

Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
Q\u<\]u CLCinpp Mﬂ@/&@&
fulie AChapin Pamela Able
Associate’ Superintendent, Business Services Superintendent

Chief-Business Official



MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent | Regular Meeting

SUBJECT: Ratification of Purchase Orders and VISA August 19, 2013
Payments for the Month of July 2013

BACKGROUND

Purchase orders and VISA payments are tracked each month.

ISSUB

Board Policy 3300 requires BBoard review of all individual purchase orders issued in excess
of $1,000 and ali purchase orders less than $1,000 by fund total. All purchases are done in
accordance with Board Policy, Education Code, Public Contract Code, and/or other
applicahle regulatory requirements.

PROPOSAL

Boeard of Education approval will aliow the District to meet Board Policy 3300
requirements. A copy of the report is available for review in the Purchasing Department.

FISCAL IMPACT

Funds have been budgeted to cover all expenses for the month of July 2013.

RECOMMENDATION

It is recommended that the Board of Education ratify the purchase orders and VISA
payments for the month of July 2013.

Originating Department: Purchasing

: Approved for Recommendation
Reviewed and Recommended by: ' to the Governing Board by:

TJulie A Chpin Pamela Able
Associgfe Superintendeni, Business Scrvices Superintendent

Chief Business Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Ratification of Warrants Drawn for the August 19, 2013
Month of July 2013

BACKGROUND

The Business Services Division draws warrants on a weekly basis to pay the bills of the
District. Payroll warrants are drawn on the 15% of the month for claims, and on the last
working day of the month for monthly employees.

ISSUE

The California Education Code section 42631 requires the Board of Educatlon to approve all
expenditures of the District.

PROPOSAL

Board of Education approval will allow the District to meet Education Code and Annual
Audit requirements,

FISCAL IMPACT

The expenditures are included in the District’s budget for fiscal year 2013/14.

RECOMMENDATION

It is recommended that the Board of Education ramfy warrants drawn for the month of
July 2013.

Originating Department: Accounting

Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
~Julie A C 14 : Pamela Able
Associate Superintendent, Business Services Superintendent

\thiefﬁg,ﬁim/ass Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting
SUBJECT: Ratification of Purchase Orders for Wille August 19, 2013
Electric Supply Company Only for the
Month of July 2013
BACKGROUND

Purchase orders and VISA payments are tracked each month.

ISSUE

Board Policy 3300 requires Board review of all individual purchase orders issued in excess
of $1,000 and all purchase orders less than $1,000 by fund total. All purchases are done in
accordance with Board Policy, Education Code, Public Contract Code, and/or other
applicable regulatory requirements.

PROPOSAL

Board of Education approval will allow the District to meet Board Policy 3300
requirements. A copy of the report is available for review in the Purchasing Department.

FISCAL IMPACT

Funds have been budgeted to cover all expenses for the month of July 2013.

BRECOMMENDATION

It is recommended that the Board of Education ratify the purchase orders for Wille Electric
Supply Company only for the month of July 2013.

Originating Department: Purchasing

Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
o | mmm
Julie A\NChapin Pamela Able
* . Associate Superintendent, Business Services Superintendent
Chisf Business Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT;  Approval of Out-of-State National FIFA August 19, 2013
Convention Trip to Louisville, Kentucky
and Washington, ID.C.

BACKGROUND

The out-of-state trip to the National FFA Convention in Louisville, Kentucky and the
educational trip to Washington, D.C. has been reviewed by the Director, Alternative and
Vocational Education,

The trip is scheduled for Sunday, October 27 through Tuesday, November 5, 2013. One
student from Modesto City Schools has been selected to attend as a State Voting Delegate,
The student will miss seven days of school.

ISSUE

Qut-of-state trips must be approved by the Board of Education.

FISCAL IMPACT

There will be no cost to the District General Fund, Funding will be provided through FIFA
and the individual participant.

RECOMMENDATION

It 1s recommended that the Board of Education approve the out-of-state National FFA
Convention Trip to Louisville, Kentucky and Washington, D.C.

Originating Department; 7-12/CTE/ROP

Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
Pamela Able
Assgociate Superinte Superintendent

Educational Services

D.1



MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting

SUBJECT:  Approval of Services Agreement with August 19, 2013
Parent Institute for Quality Education

BACKGROUND

The Parent Institute for Quality Education has provided valuable parent training in
Modesto City Schools since 1997. The training is a nine-week course which encourages
parents to take an active role in the educational lives of their children.

ISSUE
Districts must plan and implement parent involvement trainings and activities.
PROPOSAL

The Parent [nstitute for Quality Education will provide parent training courses at various
sites during the 2013-2014 school year. A copy of the agreement is available for review in
the Office of State and IFederal Programs.

FISCAL IMPACT

The cost of the Parent Institute for Quality Education is $130.00 per parent attending four
or more sessions. The total cost may vary, depending on the number of parent graduates
from the program. 'Total compensation shall not exceed $80,000 and will be paid with
categorical funds. :

RECOMMENDATION

1t is recommended that the Board of Education approve the Services Agreement with
Parent Institute for Quality Education.

Originating Department: State & Federal Programs

Reviewed and Recommended by:

M/zl?r/m'a . Syphusaw
Virgin(é M. Johnson

Associate Superintendent,
Educational Services

Approved for Recommendation

Reviewed by: tq the Governing Board by:

JuliejA. Chapin Pamela Able
seCiate Superintendent, Business Services Superintendent
Chief Business Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT:  Approval of African American Student Success August 19, 2013
District Contract and Journey to Success Klliott
Alternative Education Center Contract

BACKGROUND

Modesto City Schools recognizes and continues to seek intervention programs that will
address the disproportionality of suspensions/expulsions of African American youth. While
current efforts are providing improvement, there remains a need to further support our
current efforts with leadership development and parent/community invelvement including
peer mentoring,

ISSUE

Modesto City Schools has been presented with two contracts from NLP Solutions. African
American Student Success represents a contract for the District at Iarge while Journey to
Success represents a contract for Elliott Alternative Education Center. These contracts
marry the particularities of Modesto City Schools’ needs with the strengths of NI.P
Solutions. The District-focused contract targets an audience of 80 African American
students, while the Elliott-focused contract targets an audience of parents and their
students who are enrolled in the TOPS Program and/or attend Elliott Alternative
Education Center. Both contracts use varying methods of achieving the Distriet’s goal of
increasing graduation rates, self esteem, community involvement, leadership, and
achievement, while decreasing negative behaviors, suspensions, and expulsions.

Copies of the contracts are available for review in the office of the Associate
Superintendent, Eduecational Services.

FISCAL IMPACT

The cost of African American Student Success 18 $85,890.00; the cost of Journey to Success
18 $13,650.00. The total compensation to NLP Solutions, including $4090.00 allocated for
indirect costs, is $99,540. Funding for both contracts will come from Significantly
Disproportionate monies,

D.3
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Approval of African American Siudent Success Distriet Contract
and Journey to Success Elliott Alternative Education Center

Contract

RECOMMENDATION

It is recommended that the Board of Education approve African American Student Success
District contract and Jowrney to Success Elliott Alternative Education Centler contract.

Recommended by

Associate Superintendent
Educational Services

Reviewed by:

AU iu_ 0.c ‘W(wm

Julte A Chapin

Assdeiate Superintendent, Business Services
Chief Business Official

Approved for Recommendation
to the Governing Board by:

M&p G

Pameia Able
Superintendent
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MODESTO CITY SCHOOLS
T Pamela Able, Superiniendent Regular Meeting

SUBJECT: Approval of Services Agreement with Advocates August 19, 2013
for Justice

BACKGROUND

Modesto City Schools recognizes and continues 10 seek intervention programs that will
address the disproportionality of suspensions/expulsions of African American vouth, While
current efforts are providing improvement, there remains a need to further support our
current efforts with leadership development and parent/community involvement including
peer mentoring.

[55UE

Modesto City Schools has been presented with a proposal from Advocates for Justice. This
proposal reprosents 4 mentoring program for African American students by African
American community members with a goal of increasing graduation rates, self esteem,
community involvement, leadership, and achievement, while decrcasing negative behaviors,
suspensions, and expulsions.

A copy of the services agreement is available for review in the office of the Associate
Superintendent, Educational Services.

FISCAL IMPACT

The cost of the agreement is $37,050. The total compensation to Advocates for Justice,
including $1,852 allocated for indirect costs, 18 $38,902. Funding for the agreement will come
from EIA-SCE monies.

RECOMMENDATION

It 1s recommended that the Board of Education approve the Services Agreement with
Advocates for Justice,

Recommended by

Virgifa M. Johnson
Assoclate Superintendent

Educational Services |
Approved for Recommendation

Reviewed by: o the Governing Beoard by:
O Ui ‘, t’,@{._, @ﬁa&,
JJulie A Ghapin Pamela Able
: Associate gluperintendent, Business Services Superintendent

“Chief ‘ness Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Recommended Additions to August 19, 2013
Supplemental Instructional Materials:
Films and Videos Rated “NR” for High School

BACKGROUND

1. Board Policy 6161.11 was adopted July 20, 1998, establishing that films and videos
shown in classrooms be related to the curriculum and support the basie program of
instruetion, enrich the curriculum, stimulate learning, and promote principles of good
citizenship.

2, The rating system adopted by the Motion Picture Association of America pertaining to
the level of violence, offensive language, nudity, sex, and drug usage in films or videos
provides a solid foundation towards evaluating appropriate use of films or videos in
educational settings, As established in Administrative Regulation 6161.11, films rated
“R” and “PG-13” and unrated films of similar content contain material that is not
appropriate for students in kindergarten through grade 6. However, “R” rated videos
may be shown at the high school, and “PG-13” at junior high, if the film or video is on the
approved Modesto City Schools Supplementary Instructional Materials list or an
approved course outline.

ISSUE

Teachers were asked to submit films or videos to be added to the Supplementary/Instructional
Materials list for 2013-2014. The Request for Approval form included the motion picture rating,
sensitive content, and a summary of relevance to the curriculum and state standards in the
subject area. A district Video Review Committee was formed to review the requests for
approval. The Video Committee consisted of 15 representative junior high and high school
teachers, the English/Language Arts Curriculum Coordinators, and 17 parents. Subcommittees
were formed for the content areas of English/Language Arts and Social Science. All members
were invited to attend the March 27 meeting to review the videos submitted. Of those invited,
12 teachers, 5 parents, the English/Language Arts Coordinators, and the Director, Educational
Services, attended.

The videos and films presented are recommended for addition to the Modesto City Schools
Supplementary Instructional Materials list.
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Page 2
Approval of Recommended Additions to Supplemental Instructional Materials: Films and
Videos Rated “NR” for High School

PROPOSAL

It is proposed that the following videos/ilms be approved as additions to the Supplementary
Instructional Materials list for High School:

Course, Grade Title (Rating)
U. S. History (Grade 11) (CP, AP} Grapes of Wrath (NR}
U. S. History (Grade 11) (CP, AP} John Adams Miniseries (HBO)
U. S. Government (Grade 12) (CP) _ (NR)

(Varied excerpts 10, 60, 90 minutes)

RECOMMENDATION

It is recommended that the Board of Education approve the recommended additions to
Supplemental Instructional Materials: Films and Videos Rated “NR” for High School.

Originating Department: Educational Services

Approved for Recommendation
Reviewed and Recommended by: to the Governing Board by:

Wi - _Ahraon ' ?fﬂ/m%u@m

Virghia M. Johnsog/ Pamela Able
Associate Superintendent, : Superintendent
Educational Services
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Recommended Additions to August 19, 2013
Supplemental Instructional Materials:
Films and Videos Rated “R” and Unrated
Films of Similar Content for High School

BACKGROUND

1. Board Policy 6161.11 was adopted July 20, 1998, establishing that films and videos
shown in classrooms be related to the curriculum and support the basic program of
instruction, enrich the curriculum, stimulate learning, and promote principles of good
citizenship.

2. The rating system adopted by the Motion Picture Association of America pertaining to
the level of violence, offensive language, nudity, sex, and drug usage in films or videos
provides a solid foundation towards evaluating appropriate use of films or videos in
educational settings. As established in Administrative Regulation 6161.11, films rated
“R” and “PG-13" and unrated films of similar content contain material that is not
appropriate for students in kindergarten through grade 6. However, “R” rated videos
may be shown at the high school, and “P(G-13" at junior high, if the film or video is on the
approved Modesto City Schools Supplementary Instructional Materials list or an
approved course outline,

ISSUE

Teachers were asked to submit films or videos to be added to the Supplementary/Instructional
Materials list for 2013-2014. The Request for Approval form included the motion picture rating,
sensitive content, and a summary of relevance to the curriculum and state standards in the
subject area. A district Video Review Committee was formed to review the requests for
approval. The Video Committee consisted of 15 representative junior high and high school
teachers, the English/Language Arts Curriculum Coordinators, and 17 parents. Subcommittees
were formed for the content areas of English/Language Arts and Social Science. All members
were invited to attend the March 27 meeting to review the videos submitted. Of those invited,
12 teachers, 5 parents, the English/Language Arts Coordinators, and the Director, Educational
Services, attended.

The videos and films presented are recommended for addition to the Modesto City Schools
Supplementary Instructional Materials list.
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Approval of Recommended Additions to Supplemental Instructional Materials: Films and
Videos Rated “R” and Unrated Films of Similar Content for High School

PROPOSAL

It is proposed that the following videos/films be approved as additions to the Supplementary
Instructional Materials list for High School:

Course, Grade Title (Rating)
U. S. History (Grade 11) (CP, AP) Band of Brothers (TV, MA, NR)
AP European History (Excerpt 10-15 minutes)
{Excerpt — Abandoned Nazi Concentration Camp)
World History (Grade 10) Downfall (R} (156 minutes)
AP European History (excluding bar/brothel scene)
or

{excerpts 12-20 minutes)
(excluding bar/brothel scene)

U. 8. History (Grade 11) (CP, AP} ' Legends of the Fall (R)
AP European History (Excerpts — 15 minutes)
RECOMMENDATION

It is recommended that the Board of Education approve the recommended additions to
Supplemental Instructional Materials: Films and Videos Rated “R” and Unrated Films of
Similar Content for High School.

Originating Department: Educational Services

Approved for Recommendation

Reviewed and Recommended by: to the Governing Board by:
VirMnia M. Johnsqfy/ Pamela Able
Associate Superintendent, Superintendent

Educational Services
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MODESTO CITY SCHOOLS
TO: Pamela Able, Superintendent Regular Meeting

SUBJECT:  Ratification of the Services Agreement August 19, 2013
With US HealthWorks

BACKGROUND

Regional Occupational Program (ROP) high school and adult students enrolled in medical
courses with Modesto City Schools are placed in local hospitals and medical facilities for
clinical training. Before placement can begin, these facilities require that our students be
drug tested. US HealthWorks has the specialized skill and knowledge to provide this service.

ISSUE

The District would like to establish an agreement for services with US HealthWorks, to
perform the specialized service of drug testing.

PROPOSAL

It is proposed that the Board of Education ratify the services agreement with US
HealthWorks. The term of this agreement shall commence on July 16, 2013, and terminate on
June 30, 2014, Copies of the agreement are available upon request in the School-to-Career
Education office.

FISCAL IMPACT

There will be no cost to the General Fund. This service agreement will be funded by Regional
Occupational Program (ROP) Tier 11l Categorical Flexibility funds; compensation will not
exceed $13,000.00, '

RECOMMENDATION

It is recommended that the Board of Education ratify the services agreement with US
HealthWorks.

Originating Department: 7-12/CTE/ROP

Reviewed and Recommended by:

nsa)
Virgiha M. Johnso
Associate Superintendent
Educational Services
Approved for Recommendation
Reviewed by: the Governing Board by:

Julie A, Chapin Pamela Able

Associgte Superintendent, Business Services Superintendent
Chief Business Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Ratification of Master Contracts for August 19, 2013
Non-Public Agency Services with
Therapeutic Pathways, Inc. and
Central Valley Autism Project, Inc.
for the 2013-2014 School Year

BACKGROUND

The Federal Individuals with Disabilities Education Act (IDEA) and state law provide that
special education students may be served by a state-approved Non-Public School (NPS) or
Non-1"ublic Agency (NPA) only when appropriate public placement or service is not
avatlable within the Special Education Local Plan Area (SELPA).

Modesto City Schools contracts with several NPS/NPAs to provide specialized educational
services not available in District or County programs. A master contract is developed with
cach NPS/NPA which specifies the types of services authorized and the rates the District
will pay for each service. When a student’s Tndividualized Kducation Program (IXP} team
determines that NPS or NPA services are required, an Individual Services Agreement is
then execuled which specifies the services to be provided for that student pursuant to the
T1EP.

1ISSUE

While the Modesto City Schools SELPA provides a wide range of special education services
or contracts with the Stanislaus County Office of Education for such services, there are
students with severe educational needs who require placement with an NPS or NI?A.
Master contracts with these providers are required.

PROPOSAL
Modesto City Schools proposes to contract with Therapeutic Pathways, Inc. and Central

Valley Autism Project, Inc. for the 2013-2014 school year. The contract is available for
review in the Special Education Office.

FISCAL IMPACT

Special Education has budgeted $§ 2,490,000.00 for NPA/NDPS services for the 2013-2014
school year.
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Ratification of Master Contracts for Non-Public Agency Services with Therapeutic
Pathways, Inc. and Central Valley Autism Project, Inc. for the 2013-2014 Schoot Year

RECOMMENDATION

[t 18 recommended that the Board of Education ratify the master contracts for Non-Public
Agency Services with Therapeutic Pathways, Inc. and Central Valley Autism Project, Inc.
for the 2013-2014 school year,

Originating Department: Special Education

Reviewed and Recommended by:

Associate Superintendent
Educational Services

Approved for Recommendation
Reviewed by: to the Governing Board by:

o )
e (L Chogao M&&a@%
{ Julje A. Chapin Pamela Able

\ Asdociate Superintendent, Business Services Superintendent

Chief Business Official

D.8(1)



MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Ratification of Athletic Schedules, August 19, 2013
Fall/Winter, 2013-2014

BACKGROUND

The fall/winter Athletic Schedules for 2013-2014 have been reviewed by the District
Athletic Chairperson, Grades 9-12, and the Associate Superintendent, Educational and
Administrative Services, and are in compliance with District policy. Athletes are to be
excused so they may arrive at the contest in time to warm-up and start the contest at the
approved time. In some instances, athletes are sharing a bus to cut down on transportation
costs. The District has no control over times set for sub-section meets, section meets and
state meets. Athletes participating in these meets will make up any class work missed.

Attached schedules are as follows:

Beyer High School Davis High School
Fall / Winter Fall / Winter
Cross Country ~ Cross Country
Football Football

Girls’ Golf Girls’ Golf

Boys” Soccer Boys’ Soccer
Girls’ Tennis Girls’ Tennis
Volleyball Volleyball
Water Polo Water Polo
Boys’ Basketball . Boys’ Basketball
Girls’ Basketball Girls’ Basketball
Wrestling Wrestling
Downey High School Enochs High School
Fall / Winter Fall / Winter
Cross Country - Cross Country
Football Football

Girls’ Golf Girls’ Golf

Boys’ Soccer Boys” Soccer
Girls’ Tennis Girls’ Tennis
Volleyball Volleyball
Water Polo Water Polo
Boys’ Basketball Boys’ Basketball
Girls’ Basketball Girls’ Basketball
Wrestling Wrestling

D.9
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Approval of Athletic Schedules, Fall/Winter, 2013-2014

ISSUE

Gregori High School

Fall / Winter
Cross Country
Football

Girls’ Golf

Boys’ Soccer
Girls’ Tennis
Volleyball
Water Polo
Boys’ Basketball
Girls’ Basketball
Wrestling

Modesto High School

Fall / Winter
Cross Country
Football

Girls’ Golf

Boys’ Socecer
Girls’ Tennis
Volleyball
Water Polo
Boys’ Basketball
Girls’ Basketball
Wrestling

Johansen High School

Fall / Winter

-Crosg Country

Football
Girls” Golf
Boys’” Soccer
Girls’ Tenms
Volleyball
Water Polo

'Boys’ Basketball

(Girls’ Basketball
Wrestling

Athletic schedules must be approved by the Board of Education.

RECOMMENDATION

It is recommended that the Board of Education ratify the Athletic Schedules, Fall/Winter,

2013-2014.

Originating Department: Educational Services, 7-12

Reviewed and Recommended by:

7

Vir

€

LJ

. ngerv

ia M. Johns

Associate Superintendent
Educational Services

Approved for Recommendation

T&&jﬁ:rning Board by:

Pamela Able
Superintendent

D.9(1)



MODESTO CITY SCHOOLS

SCIN0LS

ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Cross Country 2013
_ Transportation Funding
Day Date Opponent Location Time Costs Source
Sat. 9/7/13 Ed Sias Hidden Valley 8.00 a.m
Invitational Park, Martinez
Wed. 9/11/13 MMC League Tuglumne River | 3:00 p.m
. Meet #1 Repional Park
Sat. 9/14/13 Lowell Golden Gate 8:00 s.m
[nvitational Park, SF
Wed. 9/25/13 MMC League | Tuclumne River | 3:00 p.m
Meet #2 Regional Park
Sat. 9/28/13 Stanford Palo Alio, CA 9:00 a.m
Invitational _
Sat. 10/12/13 Bella Vista Folsom HS 900 am
Invitational
Wed. 10/16/213 | MCC League TBA 3:00 p.m
Meet #3
Fri. 10/26/113  { MMC Tuolumne River | 2:00 p.m
Championships | Regional Park
Sat. 11/9/13 Sub-Sections Frogiown, 8:00 am
Angels Camp
Sat. 11/16/13 Masters Meet Folsom HS 9:00 a.m
' Sat. 11/80/13 CIF State Meet | Woodward 3:00 a.m
Park, Fresno

TOTAL COST OF TRANSPORTATION
The above scneaunle conforms o disirici poiicy in reiation to tie munper of
games scheduled per week/season,

Principal initisis

Principal initinla DJ)

All sources of funding have been verified.

Coach Date L}/A 7 // 5
Athletic .' [{%ﬁ“w //V // Date /4 7
Principa Date |
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MODESTO CITY SCHOOLS

ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Frosh Football 2013
Transportation Funding
Date. Opponent L.ocation Time Costs Source
8/24/13 | Sierra (Scrimmago) Sierra 10:00 a.m. | $500 District
8/30/13 West (ED MJC _ 3:30 p.m. .
9/6/13 Golden Valley (A) Golden Valley 3:00 p.m. $500 District
9/13/13 Tracy (H) Gregori 3:30 p.m. .
9/20/13 Atwater (A) Atwater 6:00 p.m. $300 Thstrict
/27113 Enochs (H) Johansen 3:30 p.m.
10/4/13 Davis (A) Gregori 3:30 p.m.

10/11/13 | Bye

10/18/1% | Johansen Downey 330 p.m.
10/26/18 | Gregori (A) (iregori 3:30 p.m.
11/1/13 Modesto (A) Downey 3:30 p.m.
_ | k1/8/13 Downey (A) Gerorgi 3:30 p.m. | Shuttle $300 District

TOTAL COST OF TRANSPORTATION $1,050

The above schedule conforms to district policy in relation to the number of games
scheduled per week/season.
Prineipal initials

All sources of funding have been verified.
Prineipal initials w

Coach cﬁ {:CC 7/%’&444-'—/ . _____Date “t/t 7/ /2
Athletic Direc f (/(zwﬂ 4’/!*; _Date C//’ 7/ /3
Principal (M Date < ﬁ 7 [] 3
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MODESTO CITY SCHOOLS

ATHLETIC SCHEDULE
SCHOQOOL BEYER HIGH SCHOOL SPORT Varsity / Soph. Football 2013
Transportation Funding
Day Date Opponent Location Time Costs Source
Sat. B/24/13 Stagg HS Stagg 3:00/6:00 | $600 District
(serimmage) .
Fri. 8/30/13 West (H) MJC 5:15/7:30
Fri., 9/6/13 Golden Valley (A) | Golden Valley 5:00/7:30 | $300 District
I'nm. 9/13/13 Tracy (H) 4 Gregori 5:10/7:30
Fra. 1 .9/20/13 Atwater (A) Atwater 5:15/7:30 | $300 District
Fri 9/27/13 Enochs (H) Johansen 5:16/7:30
ri 10/4/13 Davis (A) Gregori B:15/7:30
Fri 10/11/13 | Bye _
Fri. 10/18/13 | Johansen (H) Downey 5:15/7:30
Fri. 10/25/13 | Gregori (A) Gregori 5:156/7:30
Fri 11/1/13 Modesto (A) Downey 5:15/7:30
Fri. 11/8/13 Downey (H) Gregori 5:16/7:15 | $300 District
TOTAL COST OF TRANSPORTATION $2450

The above schedule conforms to district policy in relation to the

number of games scheduled per week/sesson.

All sources of funding have been verified.

Coach
Athletie DirectoX ?
/

L

Principal

¥61070

Principsl inilinls

Prineipal initials

.

[/)7/2/&4,4,/

Date 6‘/.«"7 //3

Date 5////7/)7
Date V/ﬂ[ 1'79
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MODESTO CITY SCHOOQLS

ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Girls Golf 2013
Transportation Funding

Day Date Opponent Locatior Time Costs Source
TBA TBA Scrimmage T
TRA TBA Scrimmage
Tuee. 9/3/13 Johansen (home) | Dryden 3:00
Thurs. 9/5/1.3 Bye
Tues. 9/10/13 Fnocha (aw:w} Cmoekside 3:00
"Thurs. 9/12/13 Davie (away) Muni ' 3:00
Mon. TBA Msrced Merced CC TBA

Invitational

Tournament
Tues. 9/17/13 Gregori (home) Dryden . 3:.00
Thur. 9/19/13 Downey (home) Muni 3:30
Mon. 9/23/13 Modegto (home) Dryden 3:80
Tues. 9/24/13 Johaneen (away) i Muni 3:30 ]
Thurs, DI2G/13 Bye )
Monday | TBA Siera H.5. Maoteca CC TBA

Invitational )
Tues. 10/1/13 Enoche thome) Dryden 3:30
Thurs. 10/3/13 Davis {home) Creekoide 2:30
Mon. 10/7/12 Gregori (away) Muni® 3:30
Tues. 10/8/13 Dowpoy {away) Creekeide 3:30
Thur. 10/10/13 Modesto{away) Creeksida 3:30
Mon. 10/14/13 MMC Tourney TBA THA
Mon, 10/21/13 South Sectional TBA TBA
Mon, 10/28/13 CIF TBA TBA

TOTAL COST OF TRANSPORTATION

The above schedule conforms to district policy in relation to the number of games

scheduled per week/season. .

Pritwcipal Initiale

Al] sources of funding have been verified. m
Principal initinlx

Coach W %wpé,, Date o
Athletic Dx \,//”_’,l Date Q// 7// 3

Date L/ /” /’)"

Principa
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MODESTO CITY SCHOOLS

SCNGOLS

ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Boys Soccer 2013
TBA TEBA Scrimimege TBA TBA
Thurs. 8/27/13 Gall Scrim. Beyer 4:00
Fri.-Sal. | 8/30-31/13 Pitman Tourpey | Pitman TBA Bus (Fri.} Dist.
Tugs. 5/3/18 Oakdale Beyor 4:00
FrifSat* | 9/6-7/13 Gregori (Varsity | Gregori TBA
only)
Tournamert )
Tues. 9/10/13 Lathrop Lathrop 3:30 Bus (2:00-5:45) Tist.
Thurs. 912113 Ceres Beyer 4:00 :
Fri.-Sat. .| 9/13-14/13 Gregori (JV only) | Gregori TRA
Tournament
Tues. 917113 Gregori Gregori Stadiam JV@s
V@6:30
Thura. 81913 Enochs Enochs 3:30
Tues. 924413 Bye
Thurs. B/26/13 Tiavis Davis 3:30
Tuen, . | 10113 Modeato Beyer 3:30
Thurs, 10/3/13 Johanszen Beyer 3:30
Tues. 10/8/13 Downey Downey 3:30
Thurs. 10/10413 Gregori Beyer 4:30
Tues. 10/15/13 Enochs Beyer 3:30
Thurs. | 10/17/13 Bye
Tues. 10/22/13 Davis Beyer
Thurs. 10/24113 Modesta Modesto 3:30
Tues. 10/29/13 Johansen AWAY Game at TBA '
Downey Stadium
Thura. 10/31/13 Downey Beyer 3:30
Tuea. 11/5/13 CIF Section TBA TBA
Tournament
TOTAL COST OF TRANSPORTATION
The abov . .
sohe dulec(; ;:l:‘::l:i;{ f:z:fz:na to district policy in relation to the number of Rames
All sources of funding have been verified. Principal initiaie m
Frincipal indtiaks
Coach Date 5// = /))
Athieétie Diracto Date / > // 3
Principal Date __‘ﬁ‘l/
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MODESTO CITY SCHOOLS

ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Qirls Tennis 2013
Transportation Funding
Day Date Opponent Location Time Costs Source
Tues. 9/10/13 Gregori Gregori 3:30
Thurs, 9/12/13 Enochs Enochs 3:30
Tues. 917/13 BYE
Thurs, 91913 Davis Davis 3:30
Tues. 0/24/13 Modesto Beyer 3:30
Thurs. 9/26/13 Johansen Bever 3:30
Tues, 10/1/13 Downey Downey - 3:30
Thurs. 10/3/13 Gregori Beyer 3.30
Tues, 10/8/13 Enochs Bevyer 3:30
Thurs, 10/10/13 BYE
Tues, 10/15/13 | Davis Beyer 3:30
Thurs. 10417713 Modesto Modesto 3:30
Tues. 10/22/13 | Johansen Johansen 3:30
‘Thurs. 10/24/13 | Downey Beyer 3:30
Mon, 10/28/13 MMC Singles TBA TBA
Wed. 10/30/13 MMC Singles TBA TBA
Tues, 11/5/13 CIF TBA TBA

TOTAL COST OF TRANSPORTATION

The above schedule conforms to district policy in relation to the

number of games scheduled per week/season.

Principa! “aitials Dp

All sources of funding have been verified.
Principal initials W

Coach //(A ﬁ/’) ’A'I/L

Athletic Director V /m —
W 1 -

Principal

Date L{_I?‘JB

Date

2t

Date __‘_f _[_l,_"l ( L/?
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SCHOOLS

MODESTO CITY SCHOOLS

ATHLETIC SCHEDULE
BEYER HIGH SCHOOL . Vollcyball 2013
SCHOOL SPORT _
Transpeortation Funding
Day Date Qpponent Location Time Costs Source
Sat. 8/24/13 | Serimmage- Qakdale Oakdale TBA
Tues. 93/13 Foundation Beyer 700 FM
Game-Cakdale '

Wed. 9/4/13 Central Valley Central Vallay | 4:00/5:00/6:00
Fri/Sat | 9/6-7/13 | GQolden Valley Tourney | Galden Valley | TBA
Wed. 9/11/18 | Pitman Pitman 4:00/5:00/6:00
Thurs. 9/12/13 | Turlock Turlock 4:00/6:00/6:00

| Sat. 9/14/13 | ¥Frosh Tourney Golden Valley | TBA
Sat 9/14/13 | Soph. Oakdale Tourne | Oakdale TBA
Sat. 9/14/13 | Var. Vallejo Tourney Vallejo TBA
Thurs. | 9/19/13 | Gregori Gregori 4:00/5:00/6:00
Sat, 9/21/13 | Soph. & Frosh Tourney | Vallgjo TBA
Tues. 5/24/13 | Enochs Enochs 4:00/5:00/6:00

| Thurs. 9/26/13 | Bye
Sat. 9/28/13 | Varsity Tourney Oakdale TBA
Tues. 10/1/13 | Davis Davis 4:0005:00/8:00
Thurs. 16/3/13 | Modesto Beyer 4:00/5:00/6.00
Sat. 10/5/12 | Soph. GV Tourney Golden Valley | TBA '
Tues. 10/8/12 | Johansen Boyer 4:00/5:00/6:00
Thurs. | 10/10/13 | Downey Downey 4:00/5:00/8:00
Tues. 10/15/13 | Gregori Bever 4:00/5:00/6:00
Thurs, 103/17/13 | Enochs Bever 4:00/5:00/6:00
Tues. 10/22/13 | Bye
Thars. 10/24/13 | Davis Bayer 4:00/5:00/6:00
Tues. 10/29/13 | Modesto Modesto 4:00/5:00/6:00
Thurs. 10/31/13 | Johansen Johansen 4:00/5:00/6:00
Tues, 11/5/13 | Downey Bayer 4:00¢5:00/6:00
Fri. 11/8/13 | CIF TBA TBA

TOTAL COST OF TRANSPORTATION

The above schedule conformas to district pelicy in relation
games scheduled per weel/season.

to the number of

Principal initials M
All sources of funding have been verified.

Principal initi

e P




SCHUOOLY

MODESTO CITY SCHOOLS
ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Water Polo 2013
Transportation Funding
Day Date Opponent Logation Time Losts Source
Sat. 8131/13 VB Scrimmage Johanzen TBA
Mon. Q{2713 VG Serim girls Johansen TBA
FrifSat. /6713 — Frosh/Soph Girls Johensen TBA
9f1iLg Teurney
Fri./Sat. 9/13-14/13 JV Boys Tourney Johansen TDA
Tues. 4173 Dawney Beyer 330 pm.
Thurs. 9/19/13 Cregori Downey 330 p.m.
Tues. 9124413 Enochs Johansen 3:30 pam.
Thurs. 926713 Bye . .
Tues. 10/1/13 : Davis Diavis 3:30 pm.
Thurs. 104813 Modesto Bayer 330 p.m.
Tues. 1048118 dohansen Beyer 330 p.om.
Thucs. 10/10/18 Bowney Downey 2:30 pm.
Fri./Sat. 1841113~ Western States TBA TRA
19712713 Var WV Girls
Tues. 101156 Gregori Beyer 3:30 p.om.
Thues. 10/17/13 Enochs Beyer 3:30 pom.
Fri./Sat. 10/18/13 — DoLong Tourney TBA TBA
10/18/13 Var. Boys
Tues, 10/22/13 Bye .
Thurs. 10/24/13 Davis Beyer . 330 pm.
Tues, | 10/28/18 Modesto Modesto 3:30 pm
Thutrs, 10/3113 Joh n Johansen 3:30 pm
Fri/Sat. 1148713~ CIF PlayoHs Johansen TBA
11/9/13

TOTAL COST OF TRANSPORTATION

The above sohedule conforms to district policy in relation to the yumber of games
scheduled per weck/season. QD

Principal initials

All sources of funding have been verlfied,
Principal initisls

Coach Lofn(iﬁ __Daje— L/// 7/63

Atbletic Dire: Date L) 7% 3
Date \f/h"'p[ (3

Prinvipal
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MODESTO CITY SCHOOLS
ATHLETIC SCHEDULE

scuoor,  BEYER HIGH SCHOOL SPORT Boys Basketball 2013/2014

Day, > -t Trapsportation | Punding
R . Sl Conta 5. . ] Souree
Wed./Thurs./Fri. 12/4-6/13 Central Central Valley
Vally
Tourney
(Frosh)
Wed./Thurs./ 12/4-7/13 MCS Var.-Modesto/Enochs | TBA
Fri./Sat. Var./Sopb. | Soph.-Beyer/Johansen
Tourney
Wed./Thurs./Fri. 12/11-13/13 MCS Gregori TBA
Frosh
L Tourney
Thurs./Fri./Sat. 12/12-14/13 Turlock Turlock TBA
Var./Soph.
Tourney
Thurs./Fri./Sat. 12/19-21/13 Patterson | Patterson TBA
Var./Soph.
Tourney
Thurs./Fri./Sat. 12/26-28/13 Columbia | Columbia TBA
Cotlege
Var.
Tourney
Thur./Fri./Sat. 12/26-28/13 Escalon Escalon TBA
Soph.
Tourney
Thurs./Fri./Sat 12/26-28/13 Davis Davis TBA
Frosh.
Tourney
Monday 12/30/13 Lathrop Bever 4:00 pm
Saturday 1/4/14 Lineoln Beyer 4:(0 pm
(Frosh.)
Saturday 1/4/14 Central Beyer 7:15 pm
Catholic
{Frosh.)
Friday 1/10/14 Modesto Beyer 4:15/5:45/7:16
Wednesday 1/15/14 Downey Beyer 4:16/5:456{7:15
Friday 1/17/14 Johansen | Johansen 4:15/6:45/7:15
Wednesday 1/22/14 Davig Davis 4:15/5:45f7:16
Friday 1/24/14 Gregori Beyer 4:15/6:456/7:16
Wedneaday 1/29/14 Bye Bye
Friday 1/31/14 Encchs Enochs 4;15/6:45/7:15
Monday 213114 Modesto Modesto 4:15/5:45/7:15
Wednesday 216414 Johansen | Beyer 4:15/5:4B/T:16
Friday 2/714 Downey Downey 4:15/5:45/7:15
Monday 2/10/14 Davis Beyer 4:16/5:46/7:16
Wednesday 2712714 Gregori Gregori 4:15/5:45/7:15
Friday 2/14/14 Bye Bey
Tuesday 2/18/14 Enochs Bever 4:165/6:45/7:16
Friday 2/21/14 CIF TBA
Playoffs

TOTAL COST OF TRANSPORTATION




The above schedule conforms te district policy in relationi to the number of games soheduled per

week/scason,
Principal initiale

All epuroek of funding have been verified.

. Prineipal lnitals

=7/~

Coach
Athletic D) g//é/’/j
Principal ;S’—’/ ‘Cf/ _/ 3
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MODESTO CITY SCHOOLS

ATHLETIC SCHEDULE
SCHOOL BEYER HIGH SCHOOL SPORT Girls Baskethall 2013/14
| Day - 2 | Funding -
Lodi SR e | Source .
Thur.-Sat. | 12/5 -7/13 Eik Grove BElk Grove TBA
(Var.) Tour.
Thur.-Sat. | 12/5-7/13 West (Soph.) | West TBA
Tour.
Thur.-Sat. | 12/5 -7/13 Ceres (Frosh) Ceres TBA
Tour,
Thur.-Sat. | 12/12 Lodi (Var.} Lodi TBA
-14/13 Tour.
Thur.-Sat. | 12/12 Ceres (Soph.) | Ceres TBA
-14/13 Tour. _
Thur.-Sat. | 12/12 Davis (Frosh.) | Davis TBA
-14/13 Tour.
Thru, 1219/13 Monterey Monterey 5:156/7:30 pm
Trails (V/IS)
Sat. 12/21/13 Turlock Turlock 2:00/3:30/5:00
Thur, 1/9/14 Modesto Modesto 4:15/5:45{7:15
Sat. 1/11/14 Atwater Enochs 3:00
{Vur.) _
Tues. 1/14/14 Johansen Beyer 4:15/5:45/7:15
Thur. 1/16/14 Downey Downey 4:15/5:45/7:15
Tues. 1/21/14 Davis Beyer 4:15/5:456/7.15
Thur. 1/23/14 Gregori Gregori 4:15/5:45/7:15
Tues. 1/28/14 Bye Bye
Thur, 1/30/14 Enochs Bever 4:16/5:45/7:15
Mon. 2/3/14 Modesto Bever 4:15/5:45/7:15
Tues. 2/4114 Downey Beyer 4:15/5:45/7:15
Thur. 2/6/14 Johansen Johansen 4:15/5:45/7:15
Mon. 2110/14 Davis Davis 4:15/5:45/7:15
Tues. 2111114 Gregori Beyer 4:15/6:45/7:15
Thur. 2/13/14 Bye Bye
Tues, 2/17/14 Enochs Enochs 4:15/5:45/7:15
Fri. 2/21/14 CIF Plavoffs | TBA 4:15/5:45/7:15

Coach

TOTAL COST OF TRANSPORTATION &

The above schedule conforms io district pelicy in relation to the number of games

scheduled per weekiseason.

All sourees of funding lfave been verified.

W

e

Date

Principal initials

Principal initials

50/

Athletic Direc
Principal o .

706% /7///"“

Date

/6,13
<lelrz
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MODESTO CITY SCHOOLS

ATHLETIC SCHEDULE
SCHOOL _____ BEYER HIGH SCHOOIL_____SPORT Wrestling 2033/2014
Transportation Fonding
Day Date Opponent Location Time Costs Source
Sat. 12/7/13 Atwater JV Tournoy Atwater 9:00 a.m. Mﬂa DisF Sft fbﬂ(
Sai. 12/7113 Ceres Tourney Ceres 9:00 a.m.
Tues. 12/10/13 Atwater/Buhach Colony | Gergori 4:00 p.m.
Sat. 1211413 Beyer JV Tourney Beyer 9:00 a.m.
Thur.-Fri. 12/19-20/13 | MJC Tourney MJC 9:00 a.m.
Fri/Sat 12/27-29/13 | Sierra Nevada Classic Heno 9:00 am i N ,
Sat. 1/4/14 Escalon JV Tourney Iscalon 900 a.m, Fadd Dyat ‘917 HJCH"
Tues 1/7/14 Downey Beyer 6:00 p.m. i "
Fri/Sat. 1/10-11/14 | Lloyd C. Engel Esealon 9:00 a.m. n
Tues, 1/14/14 Johansen Johansen 6:00 p.m.
Thur. 1/16/14 Enochs Eoochs 6:00 p.m.
Sat. 1/18/14 Encchs JV Tourney Enochs 9:00 am.
Sat. 1/18/14 Gregori Tourney Gregori 9:00 u.m.
Tues. 1/21/14 Davis DNavis 6:00 p.m.
Fri./Sat 1/24-25/14 | Tim Brown Sacramento 9:00 a.m.
Tues, 1/28/14 Modesto Boeyer 6:00 p.m.
Thurs. 2/6/14 Gregori Beyer 6:00 p.m.
Sat. 2/8/14 CIF Duasls Lincoln TBA
Sat. 2/15/14 MMOC Davis 9:00 a.m.
Fri./Sat. 2/21-22/14 CIF Div I AA TBA TBA
Fri./Sat. 2/28-3/1/14 | Masters TBA TBA
Fri/Sat. 37814 CIF State Bakersfield TBA o

TOTAL COST OF TRANSPORTATION

£

The above schedule conforms to district policy in relation to the number of
games scheduled per week/season.
Prineipal initials
Al sources of funding have been verified.
Trincipal ingtjals

Coach ) Date
Athletic Dir W l_%/ Date .
Principal U._.___(Z_ Date r/é/Jj
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MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

GRACE M, DAVIS HIGH SCHOOL
CROSS COUNTRY SCHEDULE - 2013

DAY DATE OPPONENT

WED SEPT 18 CLUSTER 1

*SAT SEPT 21 LOWELL INV
{San Francisco)

WED OCT 2 CLUSTER 2
*SAT OCT 35 ARTICHOKE INV
WED QCT 16 CLUSTER 3

*SAT OCT 19 BELLA VISTA INV

FRI OCT 25 MMC LEAGUE MEET
SAT NOV 9 SUB-SECTION MEET
S5AT NOV 16 CIF SECTION MEET
SAT NOV 30 CIF STATE MLET

BOYS’ COACH: Tommy Jacobs
GIRLS’ COACH: TBA

Athletic Director: Tim Garcia
Principal: Mike Rich

PLACE TIME COST
TBA 3:30 -0-
GOLDEN GATE PARK 8:00 $130
TBA 330 -0-
HALF MOON BAY 9:00 $180
TBA 3:30 -0-
FOLSOM 3:30 $130
TBA 3:30 -0-
ANGELS CAMP TBA TBA
FOLSOM TBA TBA
FRESNO TBA TBA
TOTAL: $440

Mascet: Spartans
Colors: Green / Gold

FUNDING
SOURCE

TBA

TBA

TBA

The above schedule conforms te district p
of games scheduled per week/season.

Pringipal’s initials

All sources of fanding have been verified. (7

Olﬁ in relation to the number

Principal’s icitials
P
Coach \”J) M Wrngr™™ M ya Date /i3

— _ —
Athletic Director ﬁéj«:@z’/é/ﬂ

Date %}/&3

Principal

Li S

Date L// [#HI3
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DAY DATE
SAT AUG 24
FRI AUG 30
FR1 SEPT 6
FR} SEPT 13
FRI SEPT 20
FRI SEPT 27
FRI CCT 4
FRI CCT 11
FRI OCT 18
FRI GCT 25
FRI NOV 1
FRI NOV 8

7 SCHANILSE

MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

GRACE M. DAVIS HIGH SCHOOL

HEAD COACH: Chris Cloward

Athletic Director:

FOOTBALL SCHEDULE
2013 .

OPPONENT PLACE TIME CcosT
ORESTIMBA (scrimmage} Orestimba TBA $380
EAST UNION East Union  3:00/5:00/7:15 5280
SIERRA Johansen 3:30/5:15/7:30 -0-
PATTERSON Pattersen 3:00/5:00/7:15  $380
GOLDEN VALLEY Downey 3:30/5:15/7:30 -0-
BYE

BEYER (Home) Gregori 3:30/5:15/7:30 -0-
JOHANSEN (Away) Johansen 3:30/5:15/7:30 -0-
GREGORI (Away) Gregori 3:30/5:15/7:30 -0~
MODESTO (Home) Johansen 3:30/5:15/7:30 -0-
DOWNEY (Home) Gregori 3:30/5:15/7:30 -0-
ENOCHS (Away) Johansen 3:30/5:15/7:30 -0-

TOTAL $1,040
Tim Garcia Mascot: Spartans
Colors: Green / Gold

Principal: Mike Rich

FUNDING
SOURCE

District

District

The above schedule conforms to district p
of games scheduled per week/season.

All sources of funding have been verified.

Principats initials

-

Principal’s initials

0%}[1 relation to the number
Pl

Coach - S

7 =3 =7
/L\m‘ e L//W/é

Athletie Director

4

Principal /

/Lﬁf( -

"1’:/15 /Lj

Date .
Date ‘7/}///_5
Date ',__/ 71773

D.9(15)



MODESTO CITY SCHOOLS
426 Locust Street, Modesto, Califoernia 95351

GRACE M. DAVIS HIGH SCHOOL

GIRLS GOLF SCHEDULE
2013
DAY DATE OPPONENT PLACE TIME COST
TUES SEP 3 GREGORI (A) CREEKSIDE 3:00 -0-
THURS SEPTS DOWNEY (A) CREEKSIDE 3:00 -0-
TUES SEPT 10 JOHANSEN (H) DRYDEN 3:00 -0-
THURS SEPT 12 BEYER (H) MUNI 3:00 -0-
*MON  SEPT 16  MERCED TOURNAMENT MERCED CC 9:00 £90
TUES SEPT 17 MODESTO (A) - MUNI 3:00 -0-
THURS SEPT 19 ENOCHS (H} DRYDEN 3:00 -0-
MON SEPT 23 BYE
TUES SEPT 24 GREGORIT (H) DRYDEN 3.00 -0-
*WED SEPT 25 BILMAR TOURNAMENT STEVINSON TBA $90
THURS  SEPT 26 DOWNEY (H) DRYDEN 3:00 -0-
TUES OCT 1 JOHANSEN (A) MUNI 3:00 -
*WED OCT 2 MANTECA TOURNAMENT MANTECA GC TBA $580
THURS OCT?3 BEYER (A) - CREEKSIDE 3:00 -0-
MON OCT 7 MODESTO (H) CREEKSIDE 3:00 -0-
TUES OCT 8 ENOCHS (4) MUNI 3:00 -0~
THURS OCT 10 BYE
MON OCT 14 MMC TOURNAMENT TBA TBA TBA
MON OCT 21 CIF SOUTH SECTION TOURNEY TBA TBA TBA
MON OCT 28 CIF MASTERS TOURNEY - Stockion TBA TBA
MON NOV 4 NOR-CAL TOURNAMENT Stockton TBA TBA
MON NOV 19 STATE TOURNAMENT TBA TBA TBA
TOTAL $276
HEAD COACH: John Gahan
Athletic Director: Tim Gareia Mascot: Spartans
Principak: Mike Rich Celors: Green /Gold
The above schedule conforms to district policy in rglation te the number of
games scheduled per week/season. /-
_ Principal’s initials
All sources of funding have been verified. @
Priftipal’s initials
Coach Date __ Ui LD
Athletic Dire_,éto:f Date ‘{/’L//}
Principal Date L///-i[// <

FUNDING

SOURCE

D.9(16)



MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

DAY DATE
FRI- SEP 6
SAT SEPT 7
FRI- SEPT 13
SAT SEPT 14
TUES SEPT 17
THURS SEFT 19
TUES SEPT 24
THURS SEPT 26
TUES OCT 1
THURS OCT 3
TUES OCT 8
THURS OCT 10
TUES OCT 15
THURS OCT 17
TUES OCT 22
THURS OCT 24
TUES OCT 29
THURS OCT 31
TUES NOV 5
THURS NOV 7
WED NOV 13
SAT NOV 16

HEAD COACH:

Athletic Director:

Princi

GRACE M. DAVIS HIGH SCHOOL
BOYS SOCCER SCHEDULE

2013

OFPONENT

GREGORI CLASSIC

{Varsity Only)

GREGORI CLASSIC

{Frosh/Soph Only)

BYE

GREGORI

JOHANSEN

BEYER

DOWNEY

MODESTO

ENOCHS

BYE

GREGORI

JOHANSEN

BEYER

DOWNEY

MODESTO

ENOCHS

SECTION TOURNEY (1* Round)
SECTION TOURNEY (2™ Round)
SECTION TOURNEY (3" Round)
CIF RIVISION 1 FINAL

1BA

Tim Garcia

pal: Mike Rich

PLACE TIME COST
GREGORI TBA -0-
GREGOR? TBA -0-
GREGORI 3:30 -0-
DAVIS 3:30 -0-
DAVIS 3:30 -0-
DAVIS 3:30 -0-
MODESTO 3:30 -0-
HNOCHS 3:30 -0-
DAVIS 3:30 -0-
JOHANSEN 330 -0-
BEYER 3:30 -0-
DOWNEY 3:30 -0-
DOWNEY STAD 3:30 -0-
DAVIS 3:30 -0-
TBA TBA TBA
TBA TBA TBA
1BA TBA TBA
TBA TBA TBA
TOTAL $0

Masceot: Spartans

Colors:

Green /Gold

FUNDING
SOURCE

The above schedule conforms to district polic
scheduled per weeld/season.

All sourees of funding have been verified.

3@tion to the number of games
/

Primcipal’s initials

(o~

incipal’s initials

Coach 7—1[?/:\

Athletic Director

Principal

Wy S

o
r —

Date

"'{/h /;3

Date

GA

r—

A/ %

Date

Sy R

D.%17)



KOS

MODESTO CITY SCHOOLS

GRACE M. DAVIS HIGH SCHOOL

GIRLS TENNIS SCHEDULE

426 Locust Street, Modesto, California 95351

2013
DAY DATE OPPONENT PLACE TIME COST FUNDING
SOCURCE
TUES SEPT 10  BYE
THURS  SEPT 12 GREGORI GREGORI 3:30 -0- e
TUES SEPT 17 JOHANSEN DAVIS 3:30 0
THURS  SEPT 19 BEYER DAVIS 3:30 )
TUES SEPT 24 DOWNEY DAVIS 3:30 0- e
THURS SEPT26 MODESTO MODESTO 3:30 s
TUES OCT 1 ENOCHS ENOCHS 3:30 0- e
THURS  OCT3 BYE
TUES OCT 8 GREGORI DAVIS 3:30 R
THURS OCT 10 JOHANSEN JOHANSEN 3:30 L
TUES OCT 15 BEYER BEYER 3:30 0- e
THURS OCI'17 DOWNEY DOWNEY 3:30 -0- -
TUES OCT22 MODESTO DAVIS 3:30 -0- —————
THURS OCT24 ENOCHS DAVIS 3:30 0- 0 e
MON OCT 28  MMC SINGLES TOURNEY TBA TBA TBA -
WED OCT 30 MMC DOUBLES TOURNLEY TBA TBA TBA e
TUES NOV 5 Round 1-CIF SECTION TOURN TBA TBA TBA -
MON NOV 11  Round 2-CIF SECTION TOURN TBA TBA TBA  ——-
THURS NOV 14  CIF SECTION SINGLES Johnson Ranch  1BA TBA -
TOTAL 30
HEAD COACH: TBA
Athletic Director: Tim Garcia Mascot: Spartans
Principal: Mike Rich Colors: Green /Gold
The above schedule conforms to district policy in pelation to the number of
games scheduled per week/season. ' /;ey"’/
Pri:?s initials
All sources of funding have been verified. /
mipal’s initixls
7
Coach 7§é . Date ‘(/“ /L’?
Athletic Director __ ¢ V H? Date ‘7%'2' /'13
P
Principal ‘Z pr—" Date ‘7// (R

D.9(18)



MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

GRACE M. DAVIS HIGH SCHOOL
VOLLEYBALL SCHEDULE - 2013

DAY DATE OPPONENT

SAT AUG 24 CHAVEZ HIGH (scrimmage)
TUES AUG 27 RIVERBANK (scrimmage)

FRI AUG 30 JOHANSEN TOURNEY (Soph)
SAT AUG 3! JOHANSEN TOURNEY (Var)
TUES SEP 3 CENTRAL VALLEY (F(&)
WED SEP 4 WEST

FRI SEP 6 CENTRAL VALLEY CLASSIC
SAT SEP 7 CENTRAL VALLEY CLASSIC
MON SEP ¢ SIERRA

TUES SEP 10 KIMBALIL (Tracy)

TUES SEP 17  CERES

THURS  SEP 19  STAGG

SAT SEP 21  STOCKTON CLASSIC {Frosh)
TUES SEF 24 GREGORI

THURS SEP26 JOHANSEN

SAT SEP 28 STOCKTON CLASSIC {Soph)
TUES QCcT 1 BEYER

THURS  QCT3 DOWNEY

TUES OCT 8 MODESTO

THURS OCT 10 ENOCHS

TUES OCT 15 BYE

THURS OCT 17 GREGORI

SAT OCT 19  STOCKTON CLASSIC (Var)
TUES OCT 22 JOHANSEN

TIIURS OCT 24 BEYER

TUES OCT 29 DOWNEY

THURS OCT31 MODESTO

TUES NOV S ENOCHS

VARSITY COACH: Janet Tayior

Athletic Director: Tim Garcia
Principal: Mike Rich

PLACE

TRACY
RIVERBANK
JOHANSEN
JOHANSEN
DAVIS
WEST

TBA

TBA

DAVIS
KIMBALL
DAVIS
STAGG
STOCKTON
GREGORI
DAVIS
STOCKTON
DAVIS
DAVIS
MODESTO
ENOCHS

DAVIS
STOCKTON
JOHANSEN
BEYER
DOWNEY
DAVIS
DAVIS

TIME

8:00 am
4:00/5:00
TBA

TBA

7:00
4:00/5:00/6:00
TBA

TBA
4:00/5:00/6:00
4:00/5:00/6:00
4:00/5:00/6:00
4:00/5:00/6:00
TBA
4:00/5:00/6:00
4:00/5:00/6:00
TBA
4:00/5:00/6:00
4:00/5:00/6:0)
4:00/5:00/6:00
4:00/5:00/6:00

4:00/5:00/6:00
TBA
4:00/5:00/6:00
4:00/5:00/6:00
4:00/5:00/6:00
4:00/5:00/6:00
4:00/5:00/6:00

TOTAL $1050

Mascot: Spartans

Colors:

Green/ Gold

FUNDING
S0URCE
Parent/Booster
ParentBooster

District
ParcntBooster
Parcnt'Booster

District
Parent/Booster

of games scheduled per week/season.

The above schedule conforms to district policy-in relation to the number
P

Principar's initi
All sources of funding have been verified. éD
Principatsinitials
.(\. R _‘/ N
Coach ___ah . Sy /4 Date __ 4/ v [15

AN S Y

Athletic Diréctor

Principal

Date "‘/ {‘”ﬁ}

Date

Y1713

D.9(19)



DAY

SAT
MON
FRU/SAT
FRI/SAT
TUES
THURS
TUES
THURS
TUES
THURS
TUES
THURS
FRI/SAT
TUES
THURS
FRI/SAT
TUES
THURS
TUES
THURS
FRI

SAT

BOYS' VARSITY COACH:

Athletic Director:
Mike Rich

Principal:

DATE

AUG 31
SEPT 2
SEPT 6-7
SEPT 13-14
SEPT 17
SEPT 19
SEPT 24
SEPT 26
OCT ]
OCT 3
OCT 8
OCT 10
OCT 11-12
OCT 15
QCT 17
OCT 18-19
OCT 22
QCT 24
OCT 29
OCT 31
NOV 8
NOV 9

MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

GRACE M. DAVIS HIGH SCHOOL
WATER POLO SCHEDULE -- 2013

OPPONENT

JOHANSEN (scrimmage VB)
JOILANSEN (scrimmage VG)
OAKDALE TOURNAMENT (FSG)
JOHANSEN TOURNAMENT (FSB)

ENOCHS
BYE
GREGORI
JOHANSEN
BEYER
DOWNEY
MODESTO
ENOCHS

WESTERN STATES TOURNEY

BYE
GREGORI

DELONG CLASSIC (VB)

JOHANSEN
BEYER
DOWNEY
MODESTO

C.LF. Section Toumey (VG)
C.LF. Section Toumey (VB)

Tom Nipper

Tim Garcia

Mascot:
Colors:

PLACE

JOHANSEN
JOHANSEN
OAKDALE
Johansen/Tokay
DAVIS

DAVIS

DAVIS

DAVIS

PAVIS
MODESTO
ENOCHS

ALL MODESTO

GREGORI
Johansen/Tokay
JOHANSEN
BEYER
DOWNEY
DAVIS
JOHANSEN
TOKAY

Spartans

Green / Geld

TIME

8.00
§:00
8:00
8:00
3:30

3:30
3:30
3:30
3:30
3:30
3:30
8:00

3:30
8:00
3:30
3:30
3:3D
3:30
TBA
TBA

TOTAL:

The above schedule conforms to distric
games scheduled per week/season.

£

14 1]

All sources of funding have been verified.

al’s initials

A

Principai’s initials

t g;glicy in relation to the number of
I

—
Coach

)

Athletic Dire

Principal

— ) \on e,

ctor

Date "{J (-3

FUNDING
SOURCE

b
Date '7’/”’/’5

Date

3

D.9(20)



MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

GRACE M. DAVYIS HIGH SCHOOL
BOYS" BASKETBALL SCHEDULE -- 2013

DAY PDATE OPPONENT PLACE TIME COST  FUNDING
SOQURCE
SAT NOV 23 WEST HIGH (scrimmage) DAVIS TRA.
SAT NOV 30 FRANKLIN ($tockton) - FRANKLIN 12:00/1:30/3:00 =0- Parent/Booster
MCN DEC 2 MERCED (Foundation Game) MERCED GV 6:00 BY 7:30 $280 Distriet
WED- DEC 4 CENTRAL VALLEY TOURNEY CERES TBA - -0- Parent/Booster
FRI DEC 6 (Freshman Only)
WED- DEC 4 MODESTO CITY TOURNEY MODESTO/ENOCHSTBA 0 -
SAT DEC 7 (Varsity / Sophomore) JOHANSEN/BEYER
TUES DEC 10 TURLCCK TURLOCK 4:15/5:45/7:15 -0- Parent/Booster
WED-FRI DEC 11-13 MODESTOCITY TOURNEY . TBA TBA -
(Freshman Only) : o
THU-SAT DEC 12-14 TURLOCK TOURNAMENT TURLOCK TBA TBA Parent/Boostar
MON DEC 16 CEASAR CHAVEZ ' DAVIS 4:15/5:45/7:15 - Parent/Booster
FRI DEC 20 OPEN TBA TBA
SAT DEC 21 OPEN TBA TBA
MON DEC 23 OPEN TBA
THUR-SAT DEC 26-28 DAVIS FROSH TOURNEY DAVIS 12/1:3043/4:30 -0- .
THUR-SAT DEC 26-28 OAKDALE TOURNAMENT . OAKDALE TBA -0- Parent/Booster
SAT JAN 4 STAGG . . STAGG 2:00/3:30/5:00 -0- Parent/Rooster
FRI JAN 10 JOHANSEN DAVIS 4:15/5:45/7:15 -0- -—-——-
WED JAN 13 BYE _
FRI JAN 17 GREGORI GREGORI 4:15/5:45/T:15 Do s
WED JAN 22 BEYER DAVIS 4:15/5:45/7:13 L
FRI JAN 24 ENOCHS DAVIS 4:15/5:45/T:15 £-
WED JAN 29 MODEST(Q MODESTO 4:15/5:45/7:15 0-
FRI JAN 31 DOWNEY DOWNEY 4:15/8:45/7:15 Qe e
MON FEB 3 JOHANSEN JOMANSEN 4:15/5:45/7:15 (- wmmem
WED FEB 3 GREGORI DAVIS 4:13/5:45/7:15 -0- —---
FR1 FEB 7 BYE
MON FEB 10 BEYER BEYER 4:15/5:45/7:15 -0- -
WED FEB 12 ENOCHS ENOCHS - A4:15/5:45/7:15 - ———
FRI ¥EB 14 MODESTO DAVIS 4113/5:45/7:15 -0 e
TUES FEB 18 DOWNEY DAVIS 4:15/5:45/7:15 O
o : TOTAL: 530

VARSITY COACH: Dan Pacheco
Athletic Directer: Tim Garcia Mascot: Spartans
Principal: Mike Rich Colors: Grzza [/ Gold

The above schedule conforms to district policy in relation to the number of

games scheduled per week/season.

Principal’s inifials
All sources of funding have been verified. @
o Principal's initials
Coach Q oy PM"‘*@O Wi Date d-23- 2013
Athletic Director w Date ¢ l4/3
M— — D.9(21)

Principal

Date '”5'/?//2




MODESTO CITY SCHOOLS
426 Locust Street, Modesto, California 95351

. e ]
GRACE M. DAVIS HIGH SCHOOL
© GIRLS' BASKETBALL SCHEDULE - 2013

P-9¢22)

DAY DATE OPPONENT PLACE TIME COST EUNDING
. SUURGE
SAT NOV 16 CERES {Frosh scrimmage} DAVIS 9:00 am N | N
MON DEC 2  MERCED (Foundaiion Qaine) DAVIS 6/7:30 $280 District
WED-FRI DEC 4.& OPEN TBA TBA. D e
TH-SAT DEC 3-7 CERES TOURNAMENT (Fr) CERES TBA -0- Parent/Boostér
WED DEC 11 TURLOCK DAVIS 4:15/5:45/7:18 -0~ —-emu-
TH-SAT DEC 12-14 CERES TOURNAMENT (So} CERES TBA -0- Parent/Gooster
TH-SAT DEC 12-14 DAVIS FROSH TOURNEY DAVIS 3:30/5:00/6:30/8:00 -0 —voum-
MON DEC 16 PATTERSON PATTERSON 4:15/5:45/7:15 3280 District
TH-SAT DEC 19-21 CERES TOURNAMENT (V) CERES TBA -0- Pasront/Booater
MON DEC 23 EAST UNION DAVIS 4:15/5:45/7:15 L) CIE—
TH-SAT DEC 26-28 PITMAN TOURNAMENT (V) TURLOCK TBA -0- Parent/Booster
MON JANG  PITTMAN DAVIS 4:15/8:45/7:18 Qs vomcen
THURS JAN 9 JOHANSEN JOHANSEN 4:15/8:48/7:15 0« wmeve-
SAT JAN 1} MMC/CCC CHALLENGE ENOCHS 6:00 )
TUES JAN 14 GREGORI DAVIS 4:15/%:35/7:15 0= wemea-
THURS JAN 16 BYE
TUES JAN 21 BEYER BEVER 4:15/5:45/7:15 Q- ecenen
THURS JAN23 ENOCHS ENOCHS 4:18/5:45/7:15  .0-
TUES JAN 28 MODESTO DAVIS 4:15/5:45/7:15 T
THURS JAN 30 DOWNEY DAVIS 4:15/5:45/7:18  «0» woue-
MON FEB3  JOHANSEN DAVIS 4:15/5:45/7:15 0w —--mm-
TUES FEB 4 BYE
THURS FEB & GREGORI CGREGORI 4:153/548/7:15 )
MON FEB 10 BEYER DAVIS 4:15/5:45/7:18 0= ceeoe-
TUES "FEB 1l ENOCHS DAVIS 4:15/5:45/7:15 L
THURS FEB 13 MODESTO MODESTO 4:15/3:45/7:15 N
TUES FEB 18 DOWNEY DOWNEY 4:15/5:45/7:15 -0 ----m-
FRI FEB 21 SECTION TOURNEY TBA
' TO 0
= .
The above scheditle conformy to distriet policy in relation to the number of
games scheduled per week/season,
. Prineipal’s igitials
All sources of funding have been verifled.
Friacipal’s iajtfals
Coach /‘/—,7—2- ﬁ-« Date_ &-T1-1%
Iy e
Athletic Director /%, ' Date __ 72-/(-13
Principal f"'/ Date % / ‘E/ [%



MODESTO CITY SCHOOLS

426 Locust Street, Modesto, California 95351

Mw

GRACE M. DAVIS HIGH SCHOOL
WRESTLING SCHEDULE ~2013

DAY DATE OPPONENT PLACE TEAM TIME COST FUNDING
30URCE
SAT NOV 23 CENTRAL VALLEY TOURN (CERES w 7:00 -0- Parest/Booster
SAT DEC 7 RIDDLE CLASSIC QAKDALE v 7:00 -0- ParentvBogster
SAT DEC 7 BEYER JV TOURNAMENT REYER v 7:00 D e
SAT DEC 14 WESTERN INVITATIONAL MIC \Y 3:00 0- -
SAT DEC 21 MORNING STAR INV LOS BANQS v TBA -0-  ParentBooster
TH-FRI DEC 26-27 CA COAST CLASSIC APTOS v TBA -0- Parent/Booster
SAT JAN 4 MEL FOCHA TOURNEY ESCALON W TBA -0- Parenst/Booster
THURS JAN9 ENQCHS DAVIS 7R 6:00 S
FRI-SAT JAN 10-11  LLOYD ENGLE TOURNEY  .ESCALON v 7:00 D Parent/Boostar
TUES  JAN 14 DOWNEY . DOWNEY VIV 6:00 O e
FRI-SAT JAN17-18 FOOTHILL INVITATIONAL  SACRAMENTO A9 TBA -0- Parent/Booster
AT JAN 18 GREGOR] MEMORIAL - GREGORI v DA -0- Parsnt/Booster
TUES JAN 21 BEYER DAVIS . ViV 6:00 W0- o
THIRS  JAN23 JOHANSEN DAVIS ViV 6:00 0- -
SAY JAN 25 RUMBLE N THE JUNGLE PITMAN . ¥ 7.00 -(i- PareatBooster
THURS JAN 30 MODESTO MODESTO ViV 6:00 |
THURS FEB4 GREGORI : - GREGORI ViV 6:00 -0- -
FRI-SAT FEB 7-8 MISSION SAN JOSE TOURN  SAN JOSE v TBA -0- Parent/Booster
SAT FEB 15 MMC TOURNAMENT DAVIS VIV 700 -0- 8:00
FR1-SAT FEB21-22 SQOUTH CIF DIVISION 1| PITMAN v TBA TBA TBA
FRI-SAT FEB 28-MR1 DIVISION 1 MASTERS STOCKTON A% TBA TBA TRA
FRI-SAT MAR 7-8 STATE TOURNAMENT TBA v TBA TBA TBA
TOTAL; 0
HEAD COACH: TBA '
Athletic Director: Tim Gatcia Mascot: Spartans
Principal: Mike Rich Colors: Green / Geold
The above schedule conforms to district pghicy, in relation to the number of
games scheduled per week/season. ' '
Principal's initizls
All sources of fun@ing have been verified. @
o - Principal’s initizls
)
Coach W Date __ 4[24/13
Athletic Director iz Date 5 / ¢(13
Principal / Date S/HI3

D.9(23)



Day
Wed
Wed
Wed
Fri
Sat
Sat
Sat

Coach

Principal M P it Date

Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95355
Phone 576-4213 Fax- 576 - 4258

Cross Country 201314

Date Opponent
9/18/13 League Match #1
10{02/13 l.eague Match #2
10{16/12 League Match #3
10/25{13 Conference League Meet
11/09{12 CIF Sub Section Meet
1/16/12 CIF Section Meet '
11/30/{12 CIF State Meet

3:30 PM Freshman/Sophomore Girls

4:00 PM Freshman/Sophomore Boys

4:30 PM Varsity Girls

5.00 PM Varsity Boys

Location
TBA
TBA
TBA
TBA
TBA (@ Angel’s Camp
TBA @ Willow Hill, Folsom
TBA @ Woodward Park

All sources of funding have been verified.

The above schedule conforms to district policy in relation to the number
of games scheduled per week/season.

Principai’s initials

Principal’s initials

Date

4472 )12

Athletic Director 4’7%"4 c/A—é Date %/Lz’/ /3

5l e

D.9(24)



Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95355
Phone 576-4213 Fax- 576 - 4258

Football 2013-14

Day -Date Opponent
Saturday 08/24/13 MCS Scrimmage
Saturday 08/31/13 Golden Valley High **
Friday 09/06/13 Merced High  *~
Friday 09/13/13 Ceres High ***
Thursday 09/1913 East Union (Frosh only)
Friday 09/20/13 Central Catholic (F5/V)
Friday 09/27/13 Johansen

Friday 10/04/13 Gregori

Friday 10/11/13 Modesto High

Friday 10/18/13 Bye

Friday 10/25/13 Enochs

Friday 11/01/13 Davis

Friday 11/08/13 Beyer

Location
Downey 8am-2 pm
Downey 3:00, 5:00, 7:00
Downey
Cercs
Downey 6:00 pm
Central Catholic  5:00 & 7:00

Downey Field (Tlomecoming)

Downey Field
Gregori Ficld

Downey Field
Gregori Field

Gregori Field

of games scheduled per week/season.

The above schedule conforms to district policy in relation to the number

All sources of funding have been vcrlflcd

Principal’s initials

Principal’s initials

Coach \_)Qf@vm.{ P‘éa

éf@

Athletic Director “‘7f J '/“""g

Principal Aﬁé&w

Date 4= /8 (3
Date 7/22'/13
Date YA@/;

D.9(25)



Day ' Date

Tuesday 8/27/13
Thursday 8/26/13
Tuesday 9/03/13
Thursday g/o5/13
Tuesday 9/10{13
Thursday 9/12/13
Tuesday 9/17/13
‘Thursday 9/16/13
Monday q/23/13
Tuesday 9/24/13
Thursday 9/26/13
Tuesday 10{01/13
Wednesday 10/02/13

Thursday 10/03/13
Monday 10{07/13
Tuesday 10/08/13

Thursday 10{10/13
Monday 10/14/13
‘Monday - 10/21/13
Monday 10{28/13
Monday 11/04/13
Monday 1/19/13

Start Time 3:00

Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95355

Phone 576-4213 Fax- 576 - 4258

Girl’s Golf 2013-14

Opponent
Scrimmage
Oakdale
at Enochs
Davis
Bye
Modesto
at Johansen

at Beyer
at Gregori
Enochs
at Davis
Bye
Sierra Tournament
at Modesto
Johansen
Beyer
Gregori
MMC Tournament
CIF South Sectional Tournament
CIF Masters Tournament
Nor-Cal Tournament
State Tournament

Locationh

TBA
Creekside/Dryden
Muni
Creekside

Dryden
Creekside
Muni
Muni
Creekside
Dryden

Manteca
Muni
Dryden

Creekside

Dryden

TBA
TBA
TBA
TBA
TBA

All sources of funding have been verified.

The -above schedule conforms to distriet policy in relation to the number
of games scheduled per week/season.

Frincipal’s inilials

- -

£ =

Principal®s inttials

Coach ."

S

-

Athletic Director

A LFe sl

Principal /’\; M

Date "7{_%’ cf/ 3

Y/ s)z

Date f’é/ g
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Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95355
Phone 576-4213 Fax- 576 - 4258

Day
Monday
Wednesday
Tuesday
Thursday
Wednesday
Thursday
Tuesday
Thursday
Tuesday
Thursday
Tucsday
Thursday
Tuesday
Thursday
Tuesday
Thursday
Tuesday
Thursday
Tuesday
Thursday
Tuesday
Thursday
Wednesday
Saturday

Boys Head Coach:
Boys Frosh Soph:

Boy’s Soccer 2013-14

Date Opponent Location
8/12/13 First Day of Practice soccer field 2:30
8/28/13 Turlock (scrimmage) Downey 3:30
0/3/13 Merced Merced 4:00
0/5/13 Sierra Sierra 3:00 and 5:00
9/11/13 Golden Valley Downey 4:00
9/12/13 Patterson Patterson 4:00 and 5:30
9/17/13 at Modcsto High Modesto
9/19/13 at Johansen Johansen
9/24/13 Enochs Downey
9/26/13 Bye

10/01/13 at Davis Davis
10/03/13 at Gregori Gregori
10/08/13 Beyer Downey
10/10/13 Modesto Downey
10/15/13 Johansen Downey
10/17/13 at Enochs Enochs
10/22/13 Bye

10/24/13 Davis Downey
10/29/13 Gregori Downey
10/31/13 at Beyer Beyer

11/05/13 First Round TBA

11/07/13 Second Round TBA

11/13/13 Third Round TBA

11/16/13 Divisional 1 Final TBA

Chris Chiiles
Daniel Ornelas

Principal: Richard Baum
Athletic Director: Bob Starling
Starling.bi@monet.k12.ca.us
Mascot: Knights

Colors: Navy & White

The above schedule conforms to district policy in relation to the number
of games scheduled per week/season.

Principal’s initials

Principal’s initials
[

All sourees of flllldl%e been verified.

1 [/

conn (L (I

C//zca/fé

Date

Athletic Director k/z?f' zf /44__5
Principal %_o 44”\"

Date 7// p'Zé/ At
Date f/ £ / 75
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Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95355
Phone 576-4213 Fax- 576 - 4258

Girl’s Tennis 2013-14

Day Date Opponent Location
Tuesday 9/10/13 at Modesto High Modesto
Thursday 9/12/13 Johansen Downcy
Tuesday 9/17/13 Enochs Downey
Thursday 9/19/13 Bye

Tuesday 9/24/13 at Davis Davis
Thursday 9/26/13 at Gregort Gregorl
Tuesday 10/01/13 Beyer Downey
Thursday 10/03/13 Modesto Downey
Tuesday 10/08/13 al Johansen Johansen
Thursday 10/10/13 at Enochs Enochs
Tuesday 10/15/13 Bve

Thursday Y0/17/13 Davis Downey
Tuecsday 10/22/13 Gregort Downey
Thursday 10/24/13 at Beyer Beyer
Monday 10/28/13 MMC Singles TBA
Wednesday  10/30/13 MMC Doubles TBA
Tuesday 11/05/13 CIF Section Team TBA
Thursday 11/07/13 CIF Scction Singles TBA

Start time: 3:30

The above schedule conforms to district policy in relation to the number
of games scheduled per weck/season.

Principal’s initials

All sources of funding have been verified.
Principal’s initials

}!//J »2'//__,;
Date V/?df//f

Date /""’é z,/_?

Coach _ 2 %ﬂﬁ,{/f/‘ /y ,/jz,-')/;/ ﬁ Date
Athletic Director j/ L Ag (
Principal 2 Y Sraces

D.9(28)



Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95355
Phone 576-4213 Fax- 576 - 4258

Girl's Volleyball 2013-14

Day Date Opponent Location
Saturday 8/24/13 Johansen (scrimmage) Downey
Friday 8/31/13 Johansen Soph Tournament Johansen
Saturday 8/31/13 Johansen Varsity Tournament Johnasen
Monday 9/03/13 at Merced (Foundation Gamc) Merced High
Wednesday 9/05/13 East Union Downey
Tuesday 9/10/13 at Ceres Ceres High
Wednesday 9/11/13 TFuorlock Downey
Tuesday 9/17/13 Paiterson Patterson
Thursday 9/19/13 at Modesto Modesto
Tuesday 9/24/13 Johansen Downey
Thursday 9/26/13 Enochs Downey
Tuesday 10/01/13 Bye

Thursday 10/03/13 at Davis DPavis
Tuesday 10/08/13 at Gregori Gregori
Thursday 10/10/13 Beyer Downey
Tuesday 10/15/13 Modesto Downey
Thursday 10/17/13 at Johansen Johansen
Tuesday 10/22/13 at Enochs Enochs
Thursday 10/24/13 Bye

Tuesday 10/29/13 Davis Downey
Thursday 10/31/13 Gregori Downey
Tuesday 11/05/13 at Beyer Beyer
D-1 Playoffs

Friday 11/08/13 First Round TBA

Tuesday 11/12/13 Second Round TBA

Thursday 11/14/13 Third Round TBA

Thursday 11/21/13 Fourth Round TBA

Start Times: 4:00-3:00-6:00

Varsity Head Coach: Sue Garcia
Frosh Soph Coach: Saul Carter

Frosh coach: T.B.A

Principal: Richard Baum
Athletic Director: Bob Starling

Starling.b@monet.k12.ca.us

Mascot: Knights

Cofors: Navy & White

The above schedule conforms to district policy in relation to the number
of games scheduled per week/season.

Principal’s initials

All sources of funding have been verified.

Coach \—?44’ 4 ’Z%

Principal’s initials

Date

I
Athletic Director _ 704 (=& Date  #/2¢/13

Principal Y Lo ccnn, Date f’/fa/s
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Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 95353
Phone 576-4213 Fax- 576 - 4258

Boy’s and Girl’s Water Polo 2013-14

Day Date Opponent Location
Tuesday 9/17/13 at Beyer Beyer
Thursday 9/19/13 at Modesto Modecsto
Tuesday 9/24/13 Johansen Downey
Thursday 9/26/13 at Enochs Enochs
Tuesday 10/01/13 Bye

Thursday 10/03/13 at Davis Davis
Tuesday 10/08/13 at Gregori Gregor
Thursday 10/10/13 Beyer Downey
Tuesday 10/15/13 Modesto Downey
Thursday 10/17/13 at Johansen Johansen
Tuesday 10/22/13 Enochs Downey
Thursday 10/24/13 Bye

Tuesday 10/29/13 Davis Downey
Thursday 10/31/13 Gregort Downey

Start Times: 3:30

Playoffs

Friday 11/08/13 D-1 Girls CIF Playoffs

Saturday 11/09/13 D-1 Boy’s CIF Playoffs

Wednesday  11/13/13 D-1 Boy’s/Girl’s CIF Semi Finals
Saturday 11/16/13 D-1 Boy’s/Girl’s CIF Section Finals

Boys Head Coach: Tim Vesey
Boys Frosh Soph: Tim Vesey
Girl's Head: Kendall Graham

Girl's Frosh Soph: Kendall Graham

Principal: Richard Baum
Athletic Director: Bob Starling
Starling.b@monet.k12.ca.us
Mascot: Knights

Colors: Navy & White

The above schedule conforms to district policy in relation to the number

of games scheduled per week/scason.

Principal’s initials

All sources of funding have been verified.

Principal’s initials

£
i

Date _“~/% 1%

Date 4/22'./?0/3
Date 7’/?2/ /3 -_
Date % zz—jg

%

e

Boy’s Coachr__ 7.7 "~ e

Girl’s Coach W
Athletic Director %« 475

Principal _'M M

-
- oF
LR
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Day

Sat

Sat

Mon
Wed-Fri
Wed-Sat
Tue
Wed-I'r1
Thur-Sat
Thurs
Fri
Thur-Saf
Tues

Fri

Wed

Fri

Wed

Fri

Wed

Fri

Mon
Wed
Frid
Mon
Wed
Frid
Tues

Start Times: Mon. Wed. & Fri. af:

Thomas Downey High School
1000 Coffee Rd, Modesto, Calif. 93355
Phone 576-4213 Fax- 576 - 4258

MODESTO CITY SCHOOLS ATHLETIC SCHEDULE 2012-13

MODESTO METROPOLITAN CONFERENCE

Boy's Basketball 13-14

Data Opponent

11723 Livingston (Serimmage)
11730 Sonora

11/26 Turleck (Foundation)

12/04-12/06 Frosh Central Valley Tourn
12/04-12/07 Soph/Varsity Modesto City Tourn
12/10 Livingston

12/E1-12/13 Frosh Modesto City Tournament
12/12-12/14 Pleasant Valley Toornament (V)
12/19 Lathrop

12/20 Pitman

12/26-1228 Oakdale Tournament (soph & var)
1/07 Ripon

1/10/14 at Gregori
17153114 at Beyer
117414 at Enochs
1/22/14 Modesto
1/24/14 Bye
1/25/14 Johansen
1/31/14 Davis
2/03/14 Gregori
2105114 Enochs
2007114 Beyer
2110414 at Modesto
2/12/14 Bye
21414 at Joliansen
2/18/14 at Davis

7:15 PM Varsity

* denotes league game =+ Denotes Homecoming Ga
Conference Start times: 4:15/5:45/7:15

Location Time
Livingston  9/10:30/11
Sonora 3/4:30/6

Turlock(Varsity)  8:00
Central Valley TBA
TBA

Downey  4:15/5:45/7:15
TBA '
Chico TBA

Dovmey 4:15/5:45f7:15
Pitman  4:15/5:45/7:15
Oakdale TBA

Ripon 4:15/5:45/7:15

Gregori
Beyer

Dawney
Davney

Dovney
Downey
Downey
Enochs

Blowney
Modesto

Johansen
Davis

4:15 PM Freshman 5:45 PM Sophemores

me

The above schedule conforms to district poli
of games scheduled per week/season.

in relation te the number

Principal’s initials

All sources of funding have been verified.

Principal’s mitials

Coach M"Q
Athletic Director; m
Principal A

Date %/?‘/ 3
Date 5:/9/ 3
Date 2// yjﬁi
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Day Date Oppongnt

Sa Nevermber 3 @Escalon (scrimmage)
Mon December 2 @Turlock (Foundation)
Wad December 4 Summerville

Thur Dacember 5 East Union

Fri Dacember 6 Oakdate

Tues December 10 {@Central Catholic
Wwed Dacember 13 Edison

Frei December 13 @Livingston

Wad December 18 {fLathrop

Thur Dacember 14 {@Pacheco

Fri December 20 Lodi

Thur January 2 Colden Valley

Fri January 3 Sierra

Tues Janwary 7 Eik Grove {JVNVar)
Fri January 10 Gregori

Tues lanuary 14 {@Enochs

Thur Januoary 16 Beyer

Tues January 21 @Modesto

Thur January 23 BYE

Jues January 28 @tchansen

Thur January 3a {@Davis

fAon february 3 @Gregon

Tues February 4 {@bayer

Thur February & Enachs

Mon February 10 Madesic

Tue February 13 BYE

Thur Fabruary 13 Johansen

Tues February 18 Davis

Weeh of February 24th Section Tourney
Head Coach: Stephen Garrett

IV Coaches:

Frosh Head Coach:

Rhonda Brown, Debbie Garrett

Russ Carcia

Thomas Downey High School
1600 Coifee Rd, Modesto, Calif. 95355
Phone 576-4213 Fax- 576 - 4258

MODESTO CITY SCHOOLS ATHLEYIC SCHEDULE 2013-14
MODESTO METROPOLITAN CONFERENCE

Girls’ Basketball 13-14

Lacgiis
Escalon
Turlack
Downey
Powney
Downey
Central Catholic
Downey
Livingston
Lathrop
Pacheco
Downey
Downey
Downey
Downey
Downey
Enochs

Bowney
Mnodesto

Johansen
Davis
Gregori
Beyer
Dovmey
Downey

Downey
Downey

TBA

Principal:

Sterf Time  Sa
TBA

6100
4:5/5:45/7:15pm
A415/5: 4575 pm
4:15/5:45{715pm
4:15/5:45(715pm
411545145/ 715pm
Apofsisiroopm
4115{5:45fF15pm
4:30/6:00f7:30pmM
405{5:45075pm
4:15{5:45/7:15pm
4415/5:45{7:45pm
AN5f5a5{ 7P
4i15/5:4517:15pm
4:15/5:45{7:15pm
4:15/5:45f795pm
4:15{5:45/715pm

A4n5/5045f7:15pm
4:15{5:45/7:45pm
An15/5:45f7:45pm
4:5{5:45/7:15pm
4:1545:45{715pm
4:15/5:4517:15pm

4u5/50q5{7:15pm
4115514 517:15pm
TBA

Richard Baum

Athletic Director: Bob Starling

Principal’s initials

Principal’s initials

The above schedule i to district policy in relation to the nomber of games schednled per
weekfieason. y

Al sourees of funding hiave bieen verified. 0

Coach MQ'

Athletic Director

Principal

HD B T

) 2

Revised 878,10

8 /3'/}’3

Wovembrer

5100

%30
315
3:00

Y /8

K803
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Thomas Downey High School
1006 Coffee Rd, Modesto, Calif, 95355
Phone 576-4213 ¥Fax- 576 - 4258

MODESTO CITY SCHOOLS ATHLETIC SCHEDULE 2012413
MODESTO METROPOLITAN CONFERENCE

THOMAS DOWNEY
WRESTLING SCHEDULE
2013-2014
DAY DATE OPPONENT LOCATHON START TIME
Day Date Opponent Place Time
Saf Dec. 7 Ceres invifotiondl Tourney Ceres 7 am. {weigh ins)
' : ) 2 a.m. start
Sa, Dec. 14 Riddle Ookdola 7 a.m. (weigh ins)
2 .. starl
\ 7 a.m. (weigh ins)
Sat, Cac. 14 Beyer [V Bayer O siart
| Fri./Sat, oc. 21 MUC lnwitational MIC Fri, - 3 pam.
: . i . 7 a.m. {weigh ins)
..... S ?1_ _ __._E.?.ec' “! Mianda Mem?i?l i [nocm__..___. 2 Q.n. stors
. - 7 a.m. {weaigh irs)
Fri. fSart, Do, 27 % 28 The Bash Lormoore o am. start
Thurs. /F . Jan 3 & 4 Bulidog Classic Turlock B4
Tue, Jon. 7 Baver Boyer &p.m.
. . Escalon Hovd Engel Varsity 7am. (weighing)
Fri./5ath Jar W0 & 71 Touney Escalon G arm. start
Tues. Jan. 14 Diyvis TDHS S .. -
Thuirs. Jan. 21 (Sregor Gregor A,
Fii./Sat, Jan 17 & 18 Titn Brown Foolhi 7 am. (weigh ir)
) 2 a.m. start
T - ] ] 7 aum. (Waigh ins)
Sat. Jan, 25 L Fumble Tournarnerit Fitrnan O skart
Tues, Jon. 28 Enochs TOHS &z,
Wed. Fab, 4 Johonsen TOHS bpan,
Thurs, Fab, & Downey MHE G
Fri. Feh. 8 MMC League Touiney Davis HS
Fri. /Sat. Fab. 14& 15 Division | Seclion Tournay T8
o IDivision | Mostars
Fri. /5at, Feb, 21 & 22 Inclviduals TBA
i /5at. rebMar. 28 & 1 { Stale Tourney TBA L I
The abave schedule conforms Lo ﬁ;ﬁ policy in relation (o the number of games
scheduled per week/season, _ /(A
Pringipal’s initials
All sources of funding have been verified.
Principal’s initials
Coach ,M”': F— Date f:;/ z /!_")
Atbletic Director f/%éﬁ—ﬁ Pate 3/ é/ﬁ’
Principal M&W"( Brate g/gl// '3

' sfurid FFALE T
Hovised B850
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2013 Enochs High School
Cross Country Schedule

Day Date Opponent Location Time Cost
Saturday September 14 Sterra Invitational Legion Park 9:.00am

Wednesday — September 18 League Meet #1 TBA 3:30/4/4:30/5

Wednesday  October 2 League Meet 22 TBA 3:30/4/4:30/5

Saturday October 5 Artichoke Invitational Half Moon Bay 3:00am £1100
Wednesday — October 16 League Meet #3 TBA 3:30/44:50/5

Friday October 25 Conference League Meet TBA

Saturday November 9 CIF Sub-Section Meet Angels Camp TBA $£550
Saturday November 16 CIF Scetion Meet Willow Hill, Folsom TBA

Saturday November 30 CIF State Meet Woodland Park TBA

Totai §1650

The above schedule conforms to district policy in 1‘elatig11 to the
nunitber of games scheduled per week/season. Q -

Principal’s initials

All sources of funding have been verificd. [ f—-’

Principal®s initials

Coach /1’—"’/{1. TN Date 14 AP{Q 2003

Athletic Director -~ ZZ/ Z ] Date ‘“/'_// / 2z / /3
N R ey B
Principal ___ Y AT~ Date __4- 2713
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2013 Enochs High School
Football Schedule

Dav Date Opponent Location Time Cost
Saturday August 24 Lincoln(Scrimmage) Lincoln 10:00/12:00/2:00 $1100
Friday August 30 Pitman Turlock 3:30/5:15/7:30 $700
Friday September 6 Buhach Colony Atwater 3:15/5:15/7:30 $800
Friday Septemnber 13 Turlock Home /@ DHS  3:30/5:15/7:30
Friday September 20 Merced Home (@ JHS 3:30/5:15/7:30
Friday September 27  Beyer Away @ JHS 3:30/5:15/7:30
Friday October 4 Johansen Away (@ JHS 3:30/5:15/7:30
Friday October 11 Gregori Home (@ DHS  3:30/5:15/7:30
Friday October 18 Modesto Home i@ JHS 3:30/5:15/7:30
Friday October 25 Downey Away @ DHS  3:30/5:15/7:30
Friday November 1 Bye
Friday November 8 Davis Home (@ JHS 3:30/5:15/7:30
Total $2600
The above schedule conforms to district policy in relation to the
number of games scheduled per week/season. ™~
Principal’s initizfs
All sources of funding have been verified. IBﬂL'
Principal’s initials
\ \'\, . ‘--.. ) . F _|'( N P
Coach w.lf,ff i “> ) Date ‘>3 / ' |
'i ) - Y F
Athletic Diréctor __‘/ o Date _ 7 /73 / /7

Principal L\f F Jond_
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2013 Enochs High School

Girls Golf Schedule
Day Date Opponent Location Time Cost
Tues August 27 Lincoln{Scrimmage) Brookside CC 3:00 $70
Thurs August 29 Ripon(Scrimmage) Jack Tone 3:00 $35
Tues September 3 Downey Muni(H} 3:00
Thurs September 3 Modesto Dryden(H) 3:00
Tues September 10 Beyer Creekside(H) 3:00
Thurs September 12 Gregorl Creekside(H) 3:00
Tues September 17 Bye
Thurs September 19 Davis Dryden(A) 3:00
Mon September 23 Johansen Creekside(H) 3:00
Tues September 24 Downey Creckside(A) 3:00
Thurs September 26 Modesto Muni{A) 3:00
Tues October 1 Beyer Dryden(A) 3:00
Thurs October 3 Gregori Dryden{A) 3:00
Mon October 7 Byve
Tues October 8 Davis Muni{H)
Thurs October 10 Johansen Muni{A) 3:00
Wed October 9 Sierra Tournament Manteca CC 8:30 am $50
Mon October 16 MMC Tourmament TBA
Mon October 21 CIF South Sectional TBA
Mon October 28 CIF Masters TBA
Mon November 4 Nor-Cal Tournament TBA
Mon November 19 State Tournament TBA
Total $155
The above schedule conforms to district policy in relation to the
number of games scheduled per week/season. 17—
Principal’s initials
All sources of funding have been verified. T~
Principal’s initizls
Coach [J,r!j'f ? : Date < / %.-'I '3
Athletic Director Z C. Date '?!/ [ £ / /2

. > e
Prineipal __ 5. (M

Date

Y- 22-1% D960




2013 Enochs High School

Boys Soccer Schedule

Day Date Opponent Location __Time Cost
Tuesday August 27 Oakdale QOakdale 4:00

Fri-Sat September 6-7 Gregori Invitational Varsity Gregori TBA

Fri-Sat September 6-7 Gregorl Invitational JV Gregori TBA

Monday September 9 Sierra High Home 3:30

Tuesday September [0 Central Valley Central Valley 4:00 $250
Tuesday September 17 Johansen Johansen 3:30

Thursday September 19 Beyer Home 3:30

Tuesday September 24 Downey Downey 3:30

Thursday September 26 Modesto Modesto 3:30/5:00
Tuesday October 1 Gregori Home 3:30

Thursday October 3 Bye

Tuesday October 8 Davis Home 3:30

Thursday October 10 Johansen Home 3:30

Tuesday October 15 Beyer Beyer 3:30

Thursday October 17 Downey Home 3:30

Tuesday October 22 Modesto Home 3:30

Thursday October 24 Gregori Gregori 3:30

Tuesday October 29 Bye

Thursday October 31 Davis Home 3:30

Total $250

The above schedule conforms to district policy in relation to the number of

games scheduled per week/season.

All sources of funding have been verifted.

\ DT

Prfncipal’s initials

W

Principal’s initials

Y223

7/>7/1 2

Date - 27 -3

e
Coach _ >~ - — Date
Athletic Director K Date
Principal D /87_7 N
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2013 Enochs High Scheol
Girls Tennis Schedule

Day Date Opponent Location Time Cost
Wed August 28 Turlock(Scrimmage) Turlock 3:15
Thurs August 29 Pitman Home 3:30
Thurs September 5 Pitman Pitman 3:30
Tues September 10 Johansen Johansen 3:30
Thurs September 12 Beyer Home 3:30
Tues September 17 Downey Downey 3:30
Thurs September 19 Modesto Modesto 330
Tues September 24 Gregon ' Home 3:30
Thurs September 26 Bye
Tues October | Davis Home 3:30
Thurs October 3 Johansen Home 3:30
Tues October 8 Beyer Beyer 3:30
Thurs October 10 Downey Home 3:30
Tues October 15 Modesto . Home 3:30
Thurs October 17 Gregorl Gregori 3:30
Tues October 22 Bye
Thurs October 24 Davis Davis 3:30
Mon October 28 MMC Singles Tournament TBA
Wed October 30 MMC Doubles Tournament TBA
Tues November 3 1-CIF Section Team Tournament TBA
Mon November 11 2-CIF Section Team Tournament TBA
Thurs November 14 CIF Section Singles Tournament TBA
Total $0
The above schedule conforms to district policy in relation to
the number of games scheduled per week/season.
Ty
) Principal’s tnitials
’ All sources of funding have been verified. IHEC -
Principal’s initials
Coach ‘ ',7&’ \"\*_"r Date H - \a- 3
Athletic Pirector m/ - Date L//// 2'//3
Principal 7 Date A
‘ Do(38)




Enochs ngh School
Girls® Volleyball Schedule

2013-2014
Day Date Opponent L.ocation Time
Tuesday August 27 Kimball (Scrimmage) Enochs 4/56/
Thursday August 29 Pitman (Scrimmage) Pitman 4/5/6
Tuesday September 3 Big Valiey (Foundation game) Big Valley 7:00
Thursday September 5 Merced Enochs 4/5/6
Fri-Sat September 6-7 Golden Valley (V Tournament) TBA TBA
Tuesday September 10 Escalon Enochs 4516
Thursday September 12 Oakdale Oakdale 4/5/6
Saturday September 14 Golden Valley (F Tournament) TBA TBA
Tuesday September 17 Lincoln Enochs 41516
Thursday Sepiember 19 Johansen Johansen /516
Tuesday September 24 Beyer Enochs 4/5/6
Thursday September 26 Downey Downey 45/6
Saturday September 28 Qukdale (V Tournament) TBA TBA
Tuesday October | Modesto Modesto 4/5/6
Thursday October 3 Giregori Enochs 44576
Saturday Qctober 5 Golden Vailey (JV Tournament) TBA TBA
Tuesday October 8 Bye
Thursday October 10 Davis Home 4/5/6
Tuesday October 13 Johansen Home 4/5/6
Thursday October 17 Beyer Beyer 4/5/6
Saturday October 19 Stockton {V Tournament) TBA TBA
Tucsday October 22 Downey Home 4/5/6
Thursday October 24 Modesto Home 4/5/6
Tuesday October 26 Gregori Gregori 41516
Thursday October 31 Bye
Tuesday Noavember 5 Davis Davis 4516
Friday November 3 Frist Round TBA TBA
Tuesday November 12 Second Round TBA TBA
Thursday November 1 Semi Finals TBA TBA
Thursday Noverber 21 Championship TBA TBA
“The above schedule conforms to district puiivy T Pl L nb_:l:i;l:,_i__fj
James scheduled per week season. [ |
Principal’s initials |
|
All sources of funding have been verified. ™2, ;
! Principal’s inttials
= —
7 T
Coach - Date "7/_/1’ f// 4
-2 - J'l
Athletic Director L« Date Lf///" /)3
Principal DT Date a2 0
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JOSEPH A. GREGORI HIGH SCHOOL
2013 CROSS COUNTRY SCHEDULE

' ' TOURN
DAY DATE  MEET/INVITATIONAL PLACE TiMg  TRANS.  FUNDING ENTRY FEE
COST SOURCE
™ TUOLOMNE _ $200.00
SAT. SEP 7 . SIERRA TNVITATIOMNAL : RI_VER PARK B:00AM -0- . N . -0~ " ATHI.ETICS__
: ™ N VAN - $200.00
SAT SEP 14 LOWELLINVITATIONAL  SANFRANCISCO  6:00AM (oo, DISTRICT ATALETICS
" : TUOLOMNE .
WED SEP 18 CLUSTER MEET #1 . RIVER PAR_K . .3.301?/[ . -0 (- (- .
pe STANFORD GOLF
STANFORD . . VAN . $2064.00
SAT SEP 28™ COURSE, 6:00AM DISTRICT \
INVITATIONAL oo $200.00 ATHLETICS
WED OCT 2™ CLUSTER MEET #2 EAS];,'{;’;}IEOMA 3:30PM -0- 0- -
_ o L | o e
AT ocTE _TROJ ANINVITATIONAL - CASTROVALLEY — 700AM g9~ ATHLETICS
WED  OCT16™ CLUSTER M]:".E'l‘ #3 TBA  3:30PM - 0- 0-
. S oo I _ o
fRoarsT e MMCLEAGUEMEET - prverpark - 230FM -0 e
: - : VAN $300.00
- SAT o NOVS ) .....CIP SUB SECTIONS MEET . 6 OOAM_ oo 5200 0 -D-_ o _ BOOSTERS
’ ‘TH ) : VAN : $150.00
AT .NO" 167 - CIFSECTIONMEET = © “scHooL A e o B aTHLETICS
. " WOODWARD . $200.00
SAT  NOV30 CIF STATE MEET PARK FRESND | TRA PARENTS | - ATLEICS
: TOTAL =
$1000.00

BOYS HEAD VARSITY COACH: MATT SODERLUND
GIRLS HEAD VARSITY COACH: LORETTA FILLPOT

ASSISTANT: RICHARD ANTAL

Athletic Director: Jim Pavis Principal: Jeff Albritton Mascot: Jaguars Colors: Navy Blue / Gold

The above schedule conforms to district. poiicy in relation to the number:

Of games scheduled per weel/season. ,L—TH

n(:lpsl]’s initi.
All sources of funding have been verified. AT ﬁ

Sl P P
Principal’s initiaks

/) -/ )//9
Athletic Dn'e? 4 4/ Date _ / =) /){/

Principal M Date L//} g / /g—

D.9(40)



Wrestling Schedule

Coach

2013-2014

Day Date Opponent Location Time
Saturday December 1 Turlock Duals (TV) Turlock 9,00 am
Saturday December 7 McNair Invitational (V & Girls) McNair 9:00 am
Wednesday  December 11 Golden Valley (V & JV) Golden Valley HS 6:00 pm
Friday December 13 Bear Creek Duals (V) Bear Creek HS 5:00 am
Saturday December 14 Bear Creek Invitational (V&Girls) Bear Creek HS 9:00 am
Saturday December 14 Beyer JV Tournament (JV) Beyer 9:00 am
Thurs-Fri December 26-27 California Costa Classic (V) Aptos HS Aptos 9:00 am
Saturday January 4 Bulldog Classic {V) Turlock 9:00 am
Tuesday January 7 Gregori {V & IV) Enochs 6:00 pm
Thursday January 9 Davis (V & V) Davis 6:00 pm
Fri-Sat JTanuasy 10-11 Lloyd Enpel Varsity

Tournament (V) Escalon 9:00 am
Fri-Sat January 10-11 Napa Valley Invitational (Girls) Vintage HS 9:00 am
Saturday January k! Golden Valley JV Tournament Golden Valiey 9:00 am
Thursday January 16 Beyer (V & 1V) Enochs -6:00 pm
Satsrday January 18 Enochs JV & Girls Tourney Enochs 9:00 am
Saturday January 18 Enochs Lady Eagles

' Invitational (Girls) Enochs 6:00 pm

Tuesday January 21 Modesto {V & JV) Enochs 6:00 pm
Fri-Sat January 24-25 Tim Brown Invitational (V) Sheldon 9:00 am
Saturday Fanvary 25 IV Tournament TBA 9:00 am
Tuesday Janvary 28 Downey (V & IV) Downey 6:00 pm
Saturday February 1 Rumbile in the Jungle {(V & JV) Pittman 9:00 am
Wednesday  February 5 Johansen {V & FV) Johansen 6:00 pm
-Fri-Sat Februvary 7-8 Girls Masters Tournament McNair HS Stockton 9:00 am
Saturday February 8 Section Team Duals (V) Lincoln HS-Stockton 9:00 am
Friday February 14 MMC League

Championships (V & V) TBA 9:00 am
Fri-Sat February 21-22 CAC-Joaquin Division I

Championship (V) TBA 9:00 am
Fri-Sat Feb-Mar 28-1 CAC-Joaquin Masters Chmsp (V) TBA 9:00 am
Fri-Sat Feb-Mar 28-1 C.LF. Girls State Champsionship TBA 9:00 am
Fri-Sate Mar 7-8 C.LF. State Championships (V) Bakersfield 9:00 am

All sources of funding have been verified.

Principal’s initials

The above schedule conforms to distnct policy 1 relation to the number of
games scheduled per week/season.

Poncipal’s intials

7
Y

{7

7 .
Acthietic Director M _//

Principal _

Date

9/2;//3

Date 4?/2?//2 -
S e o

D.9(41)



Enochs High School

Girls Basketball Schedule

2013-2014

Day Date Opponent Location Time
Saturday ~ November 30 Centra] Valley Central Valley 4:15/5:45/1:15
Monday December 2 Golden Valley (Foundation) Enochs 6:00
Tuesday December 3 Patterson ' Patterson 4:15/5:45/7:15
Wednesday December 4 Franklin Enochs 4:15/5:45/7:15
Thurs-Sat  December 5-7 Merced Tourney (Frosh) Merced TBA
Thurs-Sat  December 5-7 Golden Valley Toumney (V) Golden Valley TBA
Monday December 9 East Union East Union 4:15/5:45/7:15
Tuesday December 10 Livingston Enochs 4:15/5:45/7:15
Thurs-Sat  December 12-14 Ceres Tourney (JV) Ceres TBA
Thurs-Sat  December 12-14 Modesto Christian Toumey (V)  M.C. TBA
Fri-Sat December 20-21 Modesto Christian Tourney (JV)  M.C. TBA
Frv/Sat/Mon Dec 27,28,30 Wesl Coast Jamboree (V) San Francisco TBA
Tuesday January 7 Bye
Saturday January 11 Merced (MMC/CCC Chal(V) Enochs 6:00
Thursday  January 9 Downey Downey 4:15/5:45/7:15
Tuesday January 14 Modesto Modesto 4:15/5:45/7:15
Tuesday January 16 Johansen Johansen 4:15/5:45/7:15
Thursday  January 21 Davis Enochs 4:15/5:45/7:15
Tuesday Januvary 23 Gregort Enochs 4:15/5:45/7:15
Monday January 27 Beyer Beyer 4:15/5:45/7:15
Tuesday January 28 Bye
Thursday  January 30 Modesto Enochs 4:15/5:45/7:15
Monday February 3 Downey Enochs 4:15/5:45/7:15
Tuesday February 4 Johansen Enochs 4:15/5:45/7:15
Thursday  February 6 Davis Davis 4:15/5:45/7:15
Tuesday February 11 Gregorl Gregori 4:15/5:45/7:15
Thursday  February 13 Beyer Enochs 4:15/5:45/7:15

The above schedule conforms to district policy in relation to the number of

games scheduled per week/season. T/

Principal’s initials
All sources of funding have been verified. D
Principal’s initials
Coach ,/Z é/ Date 7//2, >/
-

Athletic Dircector A
W&TM&

Principal

Date "ff//f//j

N -272-43

Date

D.9(42)




Enochs High School
Boys Basketball Schedule

2013-2014

Day Date Opponent Location Time

Saturday  November 23 Turlock-Scrimmage (V/IV) Enochs 12:00

Saturday  November 23 Escalon-Scrimmage (F) Turlock 12:00

Friday November 29 Ceres Enochs 4:30/6:00/7:30

Monday December 2 Golden Valley(Foundation Game) Enochs 8:00

Wed-Fn December 4-6 Ceres Tourney (F) Ceres TBA

Wed-Sat  December 4-7 MCC Tourney (V/IV) TBA TBA

Wed-Fri December 11-13  MCC Toumey (F) TBA TBA

Thurs-Sat  December 12-14 Liberty Tourney (V) Brentwood TBA

Thurs-Fri  December 12-13  Ripon Toumament (JV) Ripon-

Fri-Mon December 20-23  Future Stars Toumey (JV) Johansen TBA

Thurs-Sat  December 26-28 Escalon Tourney (F) Escalon TBA

Thurs-Sat  December 26-28 Columbia Tourney (V) Columbia .

Monday  December 30 Riverbank Riverbank 4:15/5:45/7:15

Friday January 3 East Union East Union 4:15/5:45/7:15

Wednesday January 8 Liberty Enochs 4:00/5:15/7:00

Friday January 10 Bear Creek Enochs 4:15/5:45/7:15
- Wednesday January 15 Modesto Enochs 4:15/5:45/7:15

Friday January 17 Downey Downey 4:15/5:45/7:15

Wednesday January 22 Johansen Enochs 4:15/5:45/T:15

Friday January 24 Davis Davis 4:15/5:45/7:15

Wednesday January 29 Gregori Gregori 4:15/5:45/7:15

Friday January 31 Beyer Enochs 4:15/5:45/T.15

Monday February 3 Bye

Wednesday February 5 Downey Enochs 4:15/5:45/7:15

Friday February 7 Modesto Modesto 4:15/5:45/7:15

Monday  February 10 Johansen Johansen 4:15/5:45/7:15

Wednesday February 12 Davis Enochs 4:15/5:45/7:15

Friday February 14 Gregori Enochs 4:15/5:45/7:15

Tuesday  February 18 Beyer Beyer 4:15/5:45/7:15

The above schedule conforms to district policy in relation to the
number of games scheduled per week/season. 7Y

. PP o
Principal’s initials

All sources of funding have been verified. Iy2

Principal’s initials

Coach ,-4~ > Date Lf//ﬂ/f s
Athletic Director 4/¢ ‘ Date L’f//(f-’/l 3
Principal m\mw Date “-27-13 D-9(43)
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2013 Enochs High School

Water Polo Schedule
Day _ Date Opponent Location Time Cost
Sat August 31 Scrimmage (Varsity Boys) - Johansen TBA o
- Mon September 2 Scrimmage {Varsity Girls) Johansen TBA
_ Fri/Sat  September 6-7 JV Girls Toumey TBA TBA
Tues September 17 Davis Davis 3:30
- Thurs  September 19 Johansen Johansen (A) 3:30
“r/Sat  September 13-14  JV Boys Tourney Johansen/Tokay TBA
Tues  September 24 Beyer Johansen (H) 3:30
Thurs  September 26 Downey Johansen (H) 3:30
Tues October 1 Modesto Modesto 3:30
Thurs  October 3 Gregori Downey 3:30
Tues October 8 BYE
Thurs  October 10 Davis Johansen (H) 3:30
Tues QOctober 15 Johansen Johansen (H) 3:30
Thurs  October 17 Beyer Beyer 3:30
Fri/Sat  October 11-12 Western States Toumney (Girls Varsity) Johansen/Tokay TBA
Tues October 22 Downey Downey 3:30
Thurs  October 24 Modesto Johansen (H) 3:30
Fri/Sat  October 18-19 DeLong Invitational (Boys Varsity) Johansen/Tokay TBA
Tues  October 29 Gregori Johansen (H) 3:30
Thurs  Ociober 31 BYE
Fri November 8 D-1 Girls CIF Playoffs TBA TBA
Sat November 9 D-1 Boys CIF Playoffs TBA TBA
Thurs  November 13 D-1 Boys/Girls CIF Semt Finals TBA TBA
Sat November 16 D-1 Boys/Girls CIF Section Finals TBA TBA .
Total $0
The above schedule conforms to distriet policy in relation to the
number of games scheduled per weck/season. DY
Principal’s initinls
All sources of funding have been verified. |
: Principal’s initials
Coach /// - Date 7)1 }/ 7
Athletic Director ‘4/1/ £ Date “’z// / a"/ /7
Principal D€l Date Y. 72.jz D4




JOSEPH A. GREGORI HIGH SCHOOL
2013 FOOTBALL SCHEDULE

' TOURNEY
WEEK DAY/DATE OPPONENT/LOCATION LEVELS TIME  TRANS.  FUNDING ooy
COST SOURCE o
SAT, PITMAN @ GREGORI . 10:00AM- '
AUG 24™ (SCRIMMAGE) FROSHIVIVARSITY 4 fhopv -0- -0- -0-
ZERO  FRLAUG30™  CHAVEZ@GREGORI  FROSHUV/VARSITY  3:30/5:30/7:30 -0 0- 0-
ONE  FRI,SEP 6" CERES @ GREGORI FROSIAV/VARSITY  3:30/5:30/7:30  -0- 0- 0-
wo W ED R GREGORI @ HUGHSON FROSH 6:00PM $500.00 DISTRICT 0-
THURS, BEAR CREEK [ L C
TWO dep ot 5 CREGORT JV/VARSITY 5:00/7:00 0- 0- -
. m  GREGORI@LIBERTY ety xan A, e
THREE  FRI, SEP 20 ANCH @obn | FROSIVIVVARSITY  3305307:30  S100000  DISTRICT -
FOUR  FRISEP27™  MODESTO @ GREGORI  FROSHUVNVARSITY 330530730 -0 9 -0-
FIVE  FRLOCT4"™  GREGORI@DOWNEV ~ FROSHAV/VARSITY  330/5:307:30 ' "onBY  DISTRICT 0-
, o GREGORI @ ENOCHS iy wam o Frosh Bus .

SIX  FRILOCT11 (o DOWNEY PioLpy  FROSHAVVARSITY  330saerse (It DISTRICT -
SEVEN  FRI, OCT 18™ DAVIS @ GREGORI FROSIJV/VARSITY  3:305:307:30 - -0 0-
FIGHT ~FRLOCT25™  BEVER@GREGORI  FROSHAV/VARSITY 330530730 -0 0- 0-
NINE  FRLNOVIT  GREGORI@JOHANSEN  FROSWIVVARSITY  3:30:307:30  FTORBS  pigrpicy 0-

TEN  FRL,NOVS™  BYEFOR ALL LEVELS BYE BYE 0- I

R T
$1650.00

HEAD VARSITY FOOTBALL COACH: Jason McCoy

Athletic Director: Jim Davis / Principal: Jeff Albritton / Mascot: Jaguars / Colors: Navy Blue / Gold

The above schedule conforms to district policy in re!gtlon to the number
Of games scheduled per weck/scason. j

i ﬂpal 5 tnitials

All sources of funding have been verified. /"} ] .‘E ;

rmclp:l[ s initials

HEAD COACH /‘/ ;1 _ DATE M_
/ .
ATHLETIC DIRECTOR %ﬁ“" DATE ?WW 5

~ _
3
PRINCIPAL < m _ DATE iﬁ/@i

D.9(45)



DAY

TUES

TUES

WED
THURS

MON

TLUES

THURS
TUES
THURS
MO)} .
TUES

THURS

TUES
THURS
MON
TUES
THURS
MON
MON
MON
MON
MO

Athletic Director: Jim Davis

Head Coach

Athletic Directo/

DATE

AUG 28
SEP 3°°
SEP 4™
SEP 3™
SEP 9™
SEP 10™
SFP12™
SEp 17

SEP 19™

SEP 23

SEP 247"

SEP 26™
OCT 157
oCT 3™
ocr7™
ocT 8™

OCT 10™.

OCT 14™

OCT 21°7

ocT 28™

NOY 4T

NOV 19™

JOSEPH A. GREGORI HIGH SCHOOL
2013 GIRLS GOLF SCHEDULE

TOURNEY/OPPONENT PLACE/LOCATION

OAKDALE
DAVIS
ESCALON
JOHANSEN
MERCED TOURNEY
MODESTO
@ ENOCHS

| @ BEYER
BYE
@DAVIS
@ JOHANSEN
@MODESTO
IRV
R
. . EYE
@ DOWNEY
MMC TOURNEY
CIF SOUTH SECTION
TOURNEY
CIF MASTERS TOURNEY

CIF NOR-CAL TOURNLEY
CIF STATE TOURNEY

OAKDALE
COUNTRY CLUB

CRELCKSIDE
MUN

MUNI
MERCED
COUNTRY CLEB
MUNi
CREEKSIDE
DRYDEXN
BYE

Ml:ﬂ.'l R

DRYDEN

CREEKSIDE

.(IREEKSIDE
. .DRYDL‘N
) i’IIUN[.
BYE
DRYDEN
TBA
TBA
TBA
TBA

Principal: Jeff Albritton

TIME

3:00PM
3:001’[\'1.
3:0.01’!\;1
3:00PM

TRANS. FUNDING
COST SOURCE
PARENTS -0-
. . .—0-
0- -0-
-0- -

B:00AM VAN/$200.00 DISTRICT

3:0PM
3:00PM
3:06FM
BYE
. E:IIII[)PM
é:OOPM
3:00PM
© 3:00PM
3000
3:ﬂiIPSfI "
BYE
3:0PM
...... mA
TBA
TBA
TBA
TBA

-0- -
0 -0-
o . _.0_.
-0- -0-
N . N
o o N
- 0
- -0-
2- o
0 -0-
e -0-
- 0-
-0- 0-
o o
. S ._0_
- 0-
TOTAL =

---\i-;%?"&e?

GIRLS GOLF VARSITY HEAD COACH: ERADD STEWART

Mascot: Jaguars

Of games scheduled per week/season.

All sourci:/gpfﬂrding have been verified.

The above schedule conforms to district policy in relation to the below info:

A

Mciﬁal’s initia

S

u-‘riﬁcip'ai‘s initials

)
Tt

£
i

- oy

7
Principal M
N

Date

/5 /)3

TOURN ENTRY

FEE & SOURCE

$350.00
ATHLETICS

Colors: Navy Blue / Gold

Date ﬁ;"/é} % _5

Date

4115/13

D.9(46)



JOSEPH A. GREGORI HIGH SCHOOL
2013 BOYS SOCCER VARSITY & FROSH/SOPH SCHEDULE

RAN TOURNEY
DAY DATE OPPONEg;l;ggURNEY LOCATION TIME TCOSTS' 2%1&1(%} ENTRY FEE
. o & SOURCE
FRI AUG30™  HUGHSON (VARSITY/TV) GREGORI 4:00PM -0- -0- -0-
; - HUGIISON VARSITY ’ ) :
SAT AUG 31 TOURNEY HUGHSON | ."rBA PARF.NTS - -0- _-o.
e <ppy RO GOLDEN VALLEY _ )
TUES SEP 3 (VARSITY/IV) GREG.ORI. goom -0- - -0- 0
WED SEp 4™ MERCED (VARSITY/IV) MERCED 4:00PM g EOL(J}%O DISTRICT -0-
. " GREGORI VARSITY o . ' .
FRI-SAT  SEP 67 TOUKNTY GREGORI IBA -0- -0- -0
THURS  SEP 12™ RIPON (VARSITY/IV) GREGORI 4:00PM -0- -0- -0-
FRI-SAT  SEP 13-14 GREGORI IV TOURNEY GREGORI TBA -0- -0- -0-
TUES SEP17™ BEYER (VARSITY/TV) GREGORI 3:30PM - -0- -0
THURS  SEP19™ DAVIS (VARSITY/TV) GREGORI 3:30PM -0- -0- (-
TUES SEP24™  MODESTO (VARSITY/IV) MODESTO 3:30PM -0- -0- -0-
THURS  SEP26™  JOIIANSEN (VARSITY/IV) JOIIANSEN 3:30PM -0- -0- -0-
TUES OCT 15" ENOCHS {VARSITY/TV) ENOCHS 3:30PM -0- -0- -0-
THURS  OCT3®P DOWNEY (VARSITY/IV) GREGOR! 3:36PM -0- -0- -{-
TUES ocr g™ BYT BYE BYE -0- -0- -0-
THURS  OCT 107 BEYER (VARSITY/IV) BEYER 3:30PM -0 -{- -
TUES OCT 15™ DAVIS (VARSITY/IV) DAVIS 3:30PM 0. -0- -0-
THURS  OCT17™  MODESTO (VARSITY/IV) GREGORI 3:30PM -0- -0- -0-
TUES OCT 22 JOHANSEN (VARSITY/AV) GREGORI 3:30PM -0- -0- -0-
THURS  OCT 24™ ENOCHS (VARSITY/IV) GREGOR] 3:30PM -0- “0- -0-
o T DOWNEY (VARSITY/V) | - .
[UES OCT 29 MMC TRIPLE HEADER DOWNEY NTIBA -0- " -0- | o |
THURS  OCT 31 BYE BYE BYE -0- -0- -0-
TUES NOV 5™ CIF PLAYOFES BEGIN TBA TBA -0- -0- -0-
TOTAL =
$500.60
BOYS SOCCER VARSITY HEAD COACH: ETHAN DUEWELL
Athletic Director: Jim Davis Principal: Jeif Albritton Mascot: Jaguars Colors: Navy Blue / Gold
The above schedule conforms to district policy in relation to the number:
Of games scheduled per week/season. ;
l"{iflcipa]‘s initigds
All sources of funding have been verified. 47 ﬂ’
Principal’s initials
Head Coach s | ' Date W§
- 7 —
Athietic Director Date #féﬁ’ﬁ _g
f 4
Principal M ) pate  H[15/13
R - — T 1 ¥

D.9(47)



DAY

FRI
TUES
THURS

TUES
THURS
TUES
THURS
TUES

DATE

CAUG 27

AUG 30™
SEP 3%
SEP 5™
SEP 1™

SEP 12T
SEP 17"

- skp19™

THURS

TUES
THURS
TUES
THURS
TUES
THURS
© TUES

THURS

MON

WED

TUES

THURS

SEP 24™
SEP 26™

OCT 15

ocT 3%
0CT 8™
OCT 16™
OCT 15
OCT 17

QCT 22
OCT 24™
ocr28™

oCT 30™

NOV 5™

NOV 7T

MON

Athletic Director:

Nov 11T _

Coach

JGSEPH A. GREGORI HIGH SCHOOL
2013 GIRLS TENNIS SCHEDUT F

OPPONENT LOCATION TIME COST SOURCE
SCRIMMAGE (TBA) o | U eal Gea s o
- LOS BANOS ' GREGOR_I 3:30PM -0- -0-
, TURLocK e GRFGORI e o A
LENTRAL CATHOLI(," - GRPGOR] o 330PM . . -0-. ) -t}-
BEYER CRFGORI 3:30PM -0- -0-
Davis O beort T sam . T
MODESTO : MODESTO 3:30PM -0- 0
JOHAN&EN T omansen s o
NOCHS - ocks asom | o o
DOWNEY GREGORI © 3:30PM -0- -0-
e BYF - B o
e i BEWR o o
DAVIS Avis T
CopEsr. CREGORT | g
JOHAN:;I:N GREGORI 3:30PM -0- -0-
FNO(“L' ..... GREGORI 330PM . - . -.0-
DOW\]:Y cowney s N o
e oy B o
M NG LS TOURNEY s T T o
MMC DOUBLES TOURNEY | TBA . TBA 0 -0-
CIF SINGLES TOURNEY TBA ¢ TBA -
CIF TEAM TOURNEY mA A o
GIRLS TENNIS VARSITY HEAD COACH: TRACY MOORE
Jim Davis Principal: Jeff Albritton Mascot: Jaguars Colors:

TRANS. FUNDING

oEa
oo el

ENTRY FEE
& SOURCE
o

0-

Navy Blue / Gold

The above schedule conforms to district policy in relation to the number;

Of games scheduled per week/season. x.j

Principal’s initia
All SC?JCE’S‘&\I ading have been verified. 4T ﬂ

\f'rinc'ipal’s initials

/M Wbt o 7l s

Athletic Dirgcto WMA{* Date /:%/{75 /_g

Principal

\,} —

/’

Date Lf!;j}/}_‘j

D.9(48)



1:1 \

'”'IW

SAT
TUES
FRI-SAT
TUES
FRI-SAT
TUES
THURS
SAT
TUES
THURS

| SA.T
.!‘.?sAT |
TUES
THURS
SAT
TUES
'['HURS.
TUES
SAT
‘FUES
THURS
SAT
TUES
'le.'RS
TUES
THURS
Fkl

Athletic Director: Jim Davis

DATE

AUG 24™

AUG 27™

AlG 30-31

SF.# 3RP
SEP -7
SEP 9™
SEP 12™
SEP 147%
Stl' 177"
SEP 19™%
ShﬁP 2157

SEP 217

SEP 247"

SEP 26T
SEP28™
QCT 157
oCT 3%
ocT§™
OCT 12™
OCT 15™
OCT 7
oCT 19™

OCT 220

ocT 4™

OC'.I‘ 29":“
oCT 317
NOV 8™

JOSEPH A. GREGORI BIGH SCHOOL
2013 FROSH/TV/VARSITY VOLLEYBALL SCHEDULE

OPPONENT/TOURNEY
LEVEL/LEVELS

LINCOLN SCRIM3.27"%
(VARSITY ONLY)
ESCALON SCRIMMAGE
{ALL LEVELS)

LAS VEGAS TU . <NEY
(VARSITY ONLY)

PACHECO FOUNDATION

GAME (VARSITY ONLY)
GOLDEN VALLEY
TOURNEY (VAR ONLY)

OAKDALE (ALL LEVELS)

LINCOLN {ALL LEVELS)

WOLFPACK FROSH
TOURNEY
LOS BANOS
{ALL LEVELS)
BEYER
STOCKTON CLASSIC
'FROSH TNIRNEY

WOLFPACK

SOPHOMORE TOURNEY

DAVIS
MODESTO
STOCKTON CLASSIC

SOPHOMORE TOURNEY

IOHA\‘%FI\
ENOCHS
DOWNEY

CIVT TOURNEY
(VARSITY ONLY)
BEYER
DAYIS
STOCKTON CLASSIC
VARSITY TOURNEY
MODESTO

JOHMANSEN

ENOCHS

D( )WN hY
CIF PLAYOFFS BEGIN

VOLLEYBALL VARSITY HEAD COACH: RON SILVA

PLACE/LOCATION

LINCOLN

LESCALON

LAS VEGAS, NV,

GREGORI

GOLDEN VALLEY

GREGORI
GREGORI

| TRACY WEST
GREGORE
GREGORI
LINCOLN

TRACY WEST

GREGOR]
M()DEéTO
LINCOLN
JOllA.\.'SEN
ENOCHS
GREGORI
.(“ARMICIIE AL
BEYER
BAVIS
LINCOLN

GREGORI

GREGORI

GREGORI
DOWNEY
TBA

Principal: Jeff Albritton

TIME

é:(](]AM
4:00PM
.TB.J\
T.0PM
TBA
" 4/5/6
4:30/5:3006:30

TBA

4:30/5:30/6:30
4/5/6
TBA
. TBA
4/5/6
47576
TBA
4/5/6
4506
44516
TBA
4/5/6
o
ThRa
41816
4/5/6
/56
450
CTBa

Mascot:

TRANS.
CGsST

PARENTS
PLRENTS
TBA
-0-
FARENTS
0-
PARENTS
o N

(-

-0-

PARENTS

',u_' .
-0-
PARENTS

. o

.

0-
ARENTS

0-

-
PARENTS

-0-

-

-
{-
-

TOTAL =
50.00

Jaguars

TOURN
’;%nggg ENTRY FEE &
SOURCE
- -0
-0- -0-
' " 8475.00
TBa ATHLETICS
0- 0-
o $350.60
ATHLETICS
-0- -
-0- -0-
o _ S200,00
e . ATHLETICS
0 o
0- 0-
" $235.00
- ATHLETICS
o $200.00
ATHLETICS
-0- 0-
-6- -0-
0. $235.00
i _ATHLETICS
& 0-
- -0-
{- -
- omsai
ATHLETICS
- -0-
- -
" $235.00
ATHLETICS
- -
-0- -
- -0-
-0- 0-
- -
Colors: Navy Blue / Gold

D.9(49)



The above schedule conforms to district policy in relation to the info below:

Of games scheduled per week/seasan. (-Nr‘i_ﬁ\

pﬁncipal‘s injtials
All sopreys of funding have been verified. #‘Fé:__“ L
rincipal®s ironte
Coach A [ /7 Date 17//4/ % / /—3
» j L2
Athletic Direéé:{ ’/ﬁ/i/f"ﬂ” Date 7/;//( w

Principal @Q LA%@:_/ Date ?f/, ?;/j j

=

D.9(50)



DAY
SAT
MON

FRI-SAT

FRI-SAT

TUI:S
"l HURS
TUES

THURS

TUES
']‘].-IU.RS
THURS

FRI-SAT

TUES

THURS

FRI-SAT
. TUES

THURS
TUES

THURS

FRi
SAT

THURS

SAT

Athletic Director: Jim Davis

DATE
J.*\U.(i.3.1.5T
SEp 2°®
SEP 6-7
HFP 13-
14

SFP P

SEP I9TH

SEP 24™
SEP 26™
ocT 1%
0CT 3@
oCT g™
OCT o™

OCT 11-
12

ocr 151"

19

OCI 22"”

OCT 24™
OCT 29™

\IOV Sm

NOV 16™

0c1 17’“
COCTI8-

OC] 315

NOV 13"'H

.-.1:;

ﬂ

X 'mi

JOSEPH A. GREGORI HIGH SCHOOL
2013 BOYS/GIRLS WATER POLO SCHEPTLE

OPPONENT/TOURNEY
LEVEL

VARSITY BOYS
SCRIMMAGE VS, TBA
VARSITY GIRL3
SCRIMMAGE V8. TBA
@ JOHANSEN-OAKDALE
GIRLS FROSIZSCOPH
. TOURNEY
@ JOHANSEN-OAKDALE
ROYS FROSH-SOPH
. TOURNEY

BYE

BEYER @ c GREGOR] f

GREGORI @ DAVIS

MODE§ ') @ GREGORI
GREGORI @ JOH.ANSEN

(IREGORI @ FNoc,Hs

DOWNFY @ GLLGH IRI

WESTERN STATES GIRLS
VARSITY & FROCH/SOPH
TOURNEY

~ GREGORI @ BEYER

DA\"IS @ GREGORI

"DELONG INVITATIONAL

VARSITY BOYS TOURNEY

GREGORI @ MODEJI O

}OHANSEN @ GRECORI

ENOCHS @ GREGORI

GREGORI (J DOWNEY

D 1 GIRLS CIF PLAYOFFS

D-1 BOYS CII— PLAYOFFS
i RovSIGIRLS T

CIF SEMI-FINALS
D-1 BOYS/GIRLS

CIFSECTIONFINALS

POOL

BOYS VARSITY HEAD COALCH: JEFF DEVLIN

Principal: Jeff Albritton

3 30PM

TRANS.

COST

3:30PM
330PM

LOCATION TIME
@ JOHANSEN POOL TBA
@ JOHANSEN POOL. TBA
@JOHANSENPOOL - ALLDAY
@JOHANSENPOOL ~ ALLDAY
BYH BYE
@DOWNEY POOL.
@DAVISPOOL © 330PM
@DOWNEYPOOL :  330PM
@ JOHANSEN POOL 3:30PM
@ JOHANSEN POOL
@ DOWNEY FOOL
BYE BYE
@ JOHANSEN POOL. ALL DAY
@BEYERPOOL 3:30PM
@DOWNEYPOOL  3:30PM
@JOHANSENPOOL :  ALL DAY
@ MODESTO POOL 3:30PM
@DOWNEYPOOL . 3:30PM
@DOWNEY POOL 3:30PM
_ @DOWNEY POOL 330PM
TBA TBA
TBA TBA
TBA TBA

$0.00

GIRLS VARSITY HEAD COACH: JEFF DEVLIN

Mascot: Jaguars

Colors: Navy Blue / Gold

D.9(51)

TOURN
FUNDING ENTRY
SOURCE FEE &
SOURCE

0- -
iR -
2- $250.00
0- $250.00
- =
e -0-
-0- -0-
-0- 0=
- -0~
- 0=
-0 -
0 -0-
0- $600.00
0- -
-0 -0-
0- $300 00
0- -
-0 -
-0- -
- -
- _g:
Q- 0-
-0-



The above schedule conforms to district pelicy in rE{ation to the number
Of games scheduled per weel/season. .

Priheipal’s initials

Al soMunding have been verified. ,Lﬁ“f%‘
I

A Principal's initials

Coach /@A ya Date ‘7// /5, f}é 3

7
Athletic Directm/ t’/%/ Gl Date i?//ﬁ/ 5? /{j 3
Principal r\%ﬁ%ﬁm Dai. L’/ f] ;fl’ I

D.9(52)



DAY
SAT
SAT

MO

WED.
PRI

WED.
SAT

WEB- - pecnias

PHURS. DEC M

FRl

LIRS BEC 26-30

ARORN

FRE

TUES

1-'RI.
WED
FRI
\\-'ED.
. I'RI
WFI)
H{l

MON

WED
FHI
MON

WED

R
TUES

Athlietic Director:_éi&?fj;?_ﬁ_

o
Head Coach _/ & "”w,«
Athietie Director

Principal

DATE

PONOV IR
CONOW 39""” :
DECD® '

])I 46

DECHT

JOSEPH A. GREGOR! HIGH SCHOOL,

2013-20604 BOYS BASKETBALL SCHEDUL L

TUURNEY;OPPONENT
LEVELS
URCRIMMAGE V5. RIPON
{AL, 1 LEVEL. s)

; {\ \R%II\ ONLY)

0 CENTRAL VALLEY
FROSH TOURYEY

SMOBESTO CLARSIC

. VARSITY & JV TOUVRNEY

- DEC 2021

AN
AN ™

m \ 1 uT“

. X w ﬁ“‘

,s\ 17'“

JAN 22‘"

JAN 247

. nNU‘“ -

1\ 31“
FI- n 30
ILB qm

'u:;?"'”_"”“”
CORER W™
Cem
' FFBHT“.
.HBW”’.. -

L

MEHERTO O ASSLC
FROSH TGL
7 ATWATER TOUR?
(VARSEEY & 3V)
% RIPON TOLRNEY
_ (VARSEIY & 1Y)
MODESTO CHRISTIAN
HOLIDAY TOURNEY
(VARSITY ONLY)
MANTEC
(ALL LEVELS)
GOLDEN VALLEY
(ALLLEVELS)
DOWNEY

]Dll\\‘sh'\ .
l‘l \\!‘\ .
{S‘AL
BF\E R
EXNOC FIS
..M(}UP..‘_\I() .
D(_)\\r'\! A .
. BAVES
”.I(llf\‘\‘sb\
. BYE

BEVEP
ENOCHS

HODESTO

BOYS BASKETBALL VARSITY HEAD COACH:
Principal: Jeff Athritton

The shove schedule conforms to district policy ;pamm to the helow info:
Of games scheduled per weeksseason, ]

All sour ns ol fum]m(r have been ver iﬁcd

PLACE/LOCATION
| YR
TRA .
{..'.['.'.Rl.:lfﬁ'
(?Ii!%I‘LS :
THA
(.;.R EG 0}2.!
.\"1.'.“'.-\'!' l",-R..
.R.l PON

MODESTOQ
CHRESTIAN

GRE G{JRI

GUREGOR)

(;REG{_‘:R] : ;.

1()!] ‘\’\Hi N
. (-Rl {.ORI .
[{\ ¥,
i'ﬂ- ¥ !' R
: (,RF.(,()!(I
f;Rki(}Oﬁl
[)0“\[’ !
X \\i‘s
. URE(’.’URI.
ii‘n'.li .
. Y H}_f ()RI
T\{ }f li‘s

MUODESTY}

-:"

R

SR

-

4...4...:&_4:.»-:-4-

e e

TIME
Tha

THRA

7 301’\i

TitAh
'I'.B ,.\ .
B
TBA

TBEA

TiA

© 3Ahd 300640

13/5:457: 05
wc; 4507 ;q '

5545715

DRSS ASITHS

BYE

SEES w" ;»
NSSAS/T05
ASEASIS L
:Hr'%-zt.';';.f?.:lq )
JERSS 4'?1"7 !‘i R

:I:e.*’:s.—l:s_»'?_l:v

BYE

RAASTR

PERISARSTIES

(IRMSLRITES

H

l’l mnj!_j m s

.a""i_'

TRANS, .

COST
A

B

PARENTS

PARENTS
THA

-

PARENTS

PARENTS
PARENTS

-l

FUNDING

SOURCE

-

0.

-

MIKE VANDERMOLEN

Mascot: NJa FUATS Colors:

TOURN ENTRY
PEE & SOURCE

Navy Blue [ (Gold

E“rlmm-’

Vy inidinks

!
|
T
J

D.9(53)



JOSEPH A, GREGORI HIGH 5(,il()OL ;’ 201% 214 GIRLS BASKETBALL SCHEDULE

Howd Coach L.

Arletic Biveetor |

Prinsipnt

" TOURNEY/OPPONENT

FUNDING

The above schedule conlorms to disirict policy in relation to the number
)

il
a‘_f,d--@w{,
_.a:»’j
l’rim’rpa Hﬁ&ﬁlq
All sources of funding have been verilied. '},( 4
_r:_g rei zaup;ll's-: iniiiuls

€ games schaduled per weekiseason,

HETC

Date

i i gy ™ U .
S -’;,.,.«,;.,.‘«.-»2",-. [ Hare = 4
”

'TOURN ENTRY

DAY DATE . LEVEL TFLACE TIME TRANS, COST GOURCE FEE & SOUTRCE
) NOV IO T PITMAN FALL LEVELS) GREGOR) 155450705 -s)~ -0- B
e g o FOUNDATION GAME 7 P, < . o
MON - DECET T CrRES (VARSITY ONLY). CERES SR PARENES T
UES DEC I TURLOCK {ALL LEVEL 5y TURLOUK 415505705 FARENTS -0- -0
s L GiRON TotRy - A o PR
- g a7 1 A 3 SRR - [V
A E PEC S L EYARSITY & IV ONLY) HUGHSEN m\ .mR..I .\H. . ! ..U .
i T MERRILL WEST (FRACY) . BLUS _
n_..;_s ) DEC 10 (ALL LEVELS) | TRACY WEST ) 13545715 S600.60 umm(; .-r.;
THLIRS- : MONAIR TOURNLEY ' " e
2. Y A NTe _f- -
ST "hi( 12 14._" | (VARSITY £ IV ONLY) FCMAIR (L m;n._. .z.n.\ fﬁkh\f}s | (}. ..u.
'lm Ry- . L I)A\ai\ I(‘;LP‘M_ o "
THLRS- : 'rRAc.v n(_u_r::n v : ek .
" F ; 7 L o]
MON ..L)!( 2h- }.U.__ TOURNEY (VARSITY ONLY) - m}m o IB\ TBA } _“
WED IAN K '_ ATWATER (AL LEVELS) GREGOR] ¢ 01805 .o_ - -0-
~ THURS i\N g : DOWNTY C DOWNEY A N5/5:45715 -0- 4 -
S T ARICYS, OO CHAL “_.\..‘.‘_m_ . N R TR - S
Sl __"” e [YARSITY ONLY) EROChs A o o R
oy s AN 147 DAVIS DAVIS A 15054507295 - -0- A
' 'IHUR‘\ }\Nlém mmwsn\- um mm LASSASES A -0- il
FLES IAN 2% BYE By £ BYE -0 - e
THURS  JAN 13 B}_Yl R GRE umu - -0- -
TUES  JAN 287 + \I{)L 11‘% E\m( 11\ -0 -0~ -0-
FHUR% JANOT \101)1%!0 MODESTO 0 -0- -0-
\n N FER 2R Dtm \{ ¥ GREGOR! “{)- - B
Lt ps  rEg 4™ FOIiA\I‘\i N JUHANSEN -0- - A
HIL;RS . FERe™ DAVIH GREGORI RIS -0 -
!\-!()N FER 1™ Ft\’ BYF A 0 -0-
mrs FEp 1™ BLYER BE ViR 1. - - ol
m: RS EER 3T ' n\nuxa ,f ORI At 0- 0 -
IL 8 FEg 17 ™ MODESTO (;m (HIRE $18iE45718 R - -
! U CIF SECTION ' . s ' s
FRI 1_ f.i_} 2.2 PLAYOEES BEGIN | t.n.,x. 1 KA -.{}- -0- -
GIRLS VARSITY BASKETBALL HEAD COACH: JEFF SALYER
Athletic Director: Jimm Davis Principal: Jeff Albriiton Mawcot: 70 c.: Colors: Navy Biue /| Cold
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JOSEPH A, GREGORI HIGH SCHOOL.
2012-2H3 WRESTLING SCHEDULE
' TRANS.
PLACE/ ! vunpmc
DAY DATE TQURNEY/OQFPONRERT/LEVEL LGCATION TIME HOTEL S QUR CE TOURN ENTRY
e A CoOsT FEE & SOURCE
LR IFE . - - ) BUs
. M LN VALLEY LT = -
WER L AALL LEVR: . . .".I.'.i.”‘ M eary RheaBy DrEtC €
LHLON AL . N
v AN TIEHEA R 5 ol -t
M.T (VARSITY & GIRLS] . .1... .\m wazs PARENTS ]
saT ATWATER INVITATIONAL (V) ATWATLR Sppat ,\nr'\”r\ -
TUES pEC m”' rach GL{ N TRATER GREGOR JHEM e -
SAT e n'” BEYER INVITATIONAL 11Y) HEVER THDAM . o e
. Cm CREAR CREEK INVITATIONAL ' T
o p 3 i 2 ™
547 nr_f. .14. - (GHRLS) B HEAR CREEK . A W
SaT BEL u“‘ CHRT METLER TOURNEY (VARNMITY] LK GROVE T WRESTLING
I ) SIEREA NEVADA ENVITATIONAL e e . ' " tagnon
LR AT . NUL WY, T L L1
FRE 5.11. DEL 2733 (VARSITY) !1.1”_ 1.y \ A 1. WHESTLISC . CROCSTERS
THES J\'\ s ENOUFS [AFL LEVELN) ENCCIS BT ) S e
) ' LLOYD G EXGLE INVITATIONAL enas e N : N 328500
FRI-SAT JAN [U. 3 . f‘ f\R‘qu\'] . . ESALALON o I.J{\ 4} TaENTY ) S . .EI- . ;\II!LE".I IL_S
SaT - Jam g GOLDEN VALEEY INVITATIONAL u\; COEDEN VALLEY TN FAHFRTS : -8-
IAN ™ VODESTO sonpal e ) "
AN et‘" GHEGORE TAA N ) NN - ot
TUES  © JAN Zl"' RELURE Sa0pN A ‘ i i
_' FRI-5AT JAN 2425 TTv BROWN INVEL \nmm,n MLSIH} : FiAM
TLES - JAN zs'“ INTEANSEN {u.:,l by _!:'-) S:(HIT N .
AT FER |‘I PIMA INVITATION: \Lr\,\lmr\; A WRESTEING
) : A -, X
_r.,_.\| S FER 2 .(”ET'\Q\R CHAYEZ GIRLS .(..}L.R'\E\ STOCKTON) .,m},\.n” ”_n_ y
C RUMRLE €5 THE JUNGILE L. i : ‘250
L . . : PIFAL EHAE B N1R : -fi-
whoeof *'“_‘ WO W e o | ATULETICS
UES AR A VIS (ALL LE CHELGORI B S -1 i -0- ) -
THERS VER (.“‘ ' ¥ ‘.n(,\l,l LE REVER ERTCIS S - : - ) -
FRBT-H CIF GILLE RIASTE HTHALR THA PARENTE : .
SaF LR s“' ) CIF TEAM SETTTONS LINCTHN ERLUERS FARESTS : -
e e ‘ S o g e U T 0
.S.U. . : FEB 15 AR TOURNEY LAY LEVELSY . ) DAY I.s ) o “ngAM . : . Ik . ) i :\1‘;11,1-‘.'!'!{& .
o . : ST HILLARS PER
B R - LY R QW B BfIEA N -A- e
:Im. ?.\r aATF] n. CIF DIVISINAL 1 an} ¥ .z i rARE \I"”\. : . f. ATHLETICS
FRA 20 - - 0.6e R LARS FER
. 1F AlAK A B TipAN N - N 3 N )
N GV I JEMMTESEERGY e e e ’ ATHUETE ATHLETICS)
FRISAT SAK T4 CIF STATEVAREITY; BARERSHELY -

TIHA ST

WRESTLING VARSITY HEAD COACH: MIKE CANTWELL

Athieiie rector: Jim Davis Principak: Jeff Albritton Mascoi: Jaguars

Colors:

Navy Blue / Gold

The above scheduie conforms to district poliey in relutivng o the below info:

Y
O pames scheduled per week/seasan, é V}

4 :_2,‘
ﬁ“ =t

Date

Date

Bate =
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2013
JOHANSEN HIGH SCHOOL
Cross Country Schedule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Head Varsity Coach: Mauiice Chambers
Mascot: Vikings
Colors: Purple/Black

Each of the four meets will have ail MMC schools competing. There will be four races at each meet with the
following times:

3:30 p.m. Freshmen/Scphomore Girls

4:00 p.m. Freshmen/Sophomore Boys

4:30 p.m. Varsity Girls

5:00 p.m. Varsity Boys
Day Date Meet ) Time
Wed. 9/18/13 | League Meet #1 TBA
Wed. 10/2/13 | League Meet #2 TBA
Wed. 10/16/13 | League Meet #3 TBA
Fri. 10/25/13 | Conference League Meet TBA
Sat. 11/9/13 | CIF Sub-Section Meet [TBA @ Angels Camp)
Sat. 11/16/13 ] CIF Section Meet [TBA @ Willow Hill, Folsom)
Sat. 11/30/13 | CIF State Meet (TBA @ Woodward Park, Fresno)

The above schedule conforms to disrict policy in relat:'ﬁto the number ot ;. ves scheduled per week/season.

Prﬁipal’s initials
All sources of funding have been verified. __ 7 ﬂ'

Priﬁcipal‘s initials

Arhletic Dir
Principal

Head Coach _

ectop ¢ j/{r/l 2§ _ Date "vaf// 9?5_:. Zé"/j‘
O b —F o, —

Date ?{b7‘zb { ’-2)

Fd

7 i I Ao o 9/20) 2003
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2013 5(
JOHANSEN HIGH SCHOOL &>
Football Schedule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Coach: Grant Genasci

Mascot: Vikings

Color: Purple/Black

Day | Bate | Opponent Location Time ]
Fri. | 8/30/13 | Patterson Johansen 3:30/5:15/7:30
Fri. [ 9/6/13 Livingston o Livingston 3:30/5:15/7:30
Fri. | 9/13/13 | Central Valley Johansen 3:30/5:15/7:30
Fri. | 9/20/13 Ceres Ceres 3:30/5:15/7:30
Fri. | 9/27/13 | Downey Dowmney 3:30/5:15/7:30
| Fri. | 10/4/13 | Enochs Johansen 3:30/5:15/7:30
Fri. 1 10/11/13 | Davis ~ Johansen (Homecoming) 3:30/5:15/7:30
Pr. | 10/18/13 | Beyer o Downey __ 3:30/5:15/7:30
(Fri ]10/25/13 | Bye _
Fri. 1 11/1/13 | Gregori Johansen (Senior Night) 3:30/5:15/7:30
(Fri. | 11/8/13 | Modesto Downey 3:30/5:15/7:30

The above schedule conforms re district policy in rdawﬂumbﬂ, 0. o57ues scheduled per week/season.

All sources of funding have been verified.

Princ%:\al‘s initials

T

Pri_nfipal’s initials

7
Arhletic Direct M}%ﬂ%

Principal

/
Head CoachS o —

Date /%/’// 7?5J Z//\B’

Date %/26 7 Z_

Date ‘—f/?‘f'//_
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2013
JOHANSEN HIGH
SCHOOL
Girls Golf Schedule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Head Ceoach: TBA

Mascot: Vikings

Colors: Purple/Black

Day Date Qppenent Location Time

Tues. 9/3/13 | Beyer . Dryden 3:00 p.m.

Thurs. ]9/5/13 Gregori 1 Muni 3:00 p.m.

Tues. 9/10/13 Davis | Dryden 3:00 p.m.

Thurs. | 9/12/13 | BYE ) o

Tues. 9/17/13 Downey Creekside 3:00 p.m.

Thurs. | 9/19/13 Modesto : Creekside 3:00 p.m.

Mon. 9/23/13 Enochs : Creekside 3:00 p.m.

Tues. 9/24/13 Beyer Mumni 3:00 p.m.
Thurs. |} 9/26/13 | Gregori Creekside 3:00 p.m.

Tues. 10/1/13 Davis Muni 3:00 p.m.

Thurs. 10/3/13 | BYE

Mon. 10/7/13 Downey Dryden 3:00 p.m.
| Tues. 10/8/13 ‘Modesto . Dryden 3:00 p.m.

Thurs. 10/10/13 Enochs Muni 3:00 p.m.

Mon. 10/14/13 MMC Tournament TBA

Mon. 16/21/13 CIF Scuth Sectional Tournament TBA

Mon. 10/28/13 CIF Masters Tournament TEBA

Meon. 11/4/13 Nor-Cal Tournament TBA

Mon. 11/19/13 State Tournament TBA

The above schedule conforms to district policy in relation to the number of games scheduled per
week / season.

V Principal’s initials

4
All sonrces of funding have been verified. ?fk
Pr)'l'ncipal’s initials

ra
Athletic Director WM W—/ Date w v/ 07:_2’ 2L/

7
Principal Date 2

Head Coach W “’Zé/’z/’;’( W Date éé/éér //5
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2013
JOHANSEN HIGH SCHOOL
Boys Soccer Schecule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Coach: Ryan White

Colors: Purple/Black

Mascot: Vikings

Day Date Opponent Location Time
Fri/Sat. | 8/30- Pitman Tourney (JV/Varsity) | Turlock TBA
31/13 _
| Tues. 9/3/13 Sierra Johansen 3:30 p.m.
| Fri/Sat. | 9/6-7/13 | Gregon Tourney (Varsity) Gregori TBA
Fri/Sat. | 9/13- Gregori Tourney (JV) Gregori TBA
| 14/13
Tues. 9/17/13 | Enochs Johansen 3:30 p.m.
Thurs. 9/15/13 | Downey Johansen 3:30 p.m.
Tues. 8/24/13 | Davis Davis 3:30 p.m.
Thurs. 9/26/13 Gregori Johansen 3:30 p.m.
Tues. 10/1/13 | BYE
Thurs. 10/3/13 Beyer Beyer L 3:30 p.m,
| Tues. 10/8/13 | Modesto Modesto 3:30 p.m.
Thurs. 10/10/13 | Enochs Enochs 3:30 p.m.
Tues. 10/15/13 | Downey Downey 3:30 p.m.
Thurs. 10/17/13 | Davis Johansen 3:30 p.m.
Tues. 10/22/13 | Gregori Gregori 3:30 pm.
Thurs. 10/24/13 | BYE
Tues. 10/29/13 | Beyer*** Johansen . 3:30 p.m.
Thurs. 10/31/13 | Modesto Johansen 3:30 p.m.
Tues. 11/5/13 CIF Soccer Playoffs First Round TBA
Thurs. 11/7/13 | CIF Soccer Playoffs Second Round TBA
Wed. 11/13/13 | CIF Soccer Playoffs Third Round TBA
Sat, 11/16/13 | CIF Soccer Playotfs Division I Finals TBA

**% = triple header night matches at Downey field. The standings the league will determine the ORDER of play with
the first game at 3:30 p.m., second game at 5:15 p.m. and the third game at 7:30 p.m. Enochs High will coordinate
administration and supervision responsibilities.

The above schedule conforms to district policy in relatiﬁto the number of games scheduled per week/season.

Pri!{tfpal 's initials

—f—
P]?ncipal‘s initials

All sources of funding have been verified.

Athletic Director ﬂ%’ //f %/m
Principal %,}2(%’-
//Z,V//"

Dare i?@/‘ v/ )?5/’ 243
]z
Date k‘I !’ﬁ’-—-@f/l?)_

Date

Head Coach
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2013
JOHANSEN HIGH SCHOOL
Girls Tennis Schedule

Principal: Nathan Schar
Athletic Director: Debbie Guenther
Varsity Head Coach: Dan Kazas
Mascot: Vikings

Colors: Purple/Black

Day Date Opponent - Location _ Timne

Tues. 8/27/13 Merced Scrimmage Merced TBA

Thurs, 8/29/13 Ceres or Golden Valley Scrimmage Johansen TBA

Tues. 0/3/13 Pitinan Pitman 3:30 p.m.

Fri/Sat. | 9/6-7/13 Clovis Tournament _ Clovis TBA

Tues. 9/10/13 Enochs Johansen 3:30 p.m.

Thurs. 9/12/13 Downey Downey 3:30 pm.
| Tues. 9/17/13 Davis Davis 3:30 p.m.

Thurs. | 9/19/13 Gregori Johansen 3:30 p.m.
| Tues. 9/24/13 BYE

Thurs. 9/26/13 Beyer Beyer 3:30 p.m.

Tues. 10/1/13 Modesto Modesto 3:30 p.m.

Thurs. 10/3/13 Encchs Enochs 3:30 p.m.

Tues. 10/8/13 Downey Johansen 3:30 p.m.

Thurs. 10/10/13 Davis Johansen 3:30 p.m.

Tues. 10/15/13 Gregori ' Gregori 3:30 pm.

Thurs. 10/17/13 BYE .

Tues. 10/22/13 Beyer Joharsen 3:30 p.m.

Thurs. = | 10/24/13 IModesto Joi: :neen 3:30 p.m.

Mon. 10/28/13 MMC Singles Tournament TBA TBA

Wed. 10/30/13 MMC Doubles Tounament TBA TBA

Tues. 11/5/13 Round One CIF Section Team TBA TBA

Tournament
Mon. 11/11/13 Round Two CIF Section Team TBA TBA
Toumament )
Thurs. 11/7/13 CIF Section Singles Tournament Johnson Ranch Racquet Club, | TBA
Roseville
The above schedule conforms ro district policy in %—to the number of games scheduled per week/season.
Pl{ncipal’s initials
All sources of funding have been verified. %‘-’—
P(fincipa]’s inittals
Athletic Director %M Date /%3’7/ 325': ZO/S

Principal %h 2 Date ﬁj_ Zsﬁi

Head Coach /} )', ’/[é;jﬂ-——-'" Date ___f:'_i( :2-6 ZI S o
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2013
JOHANSEN HIGH SCHOOL
Volleyball Schedule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Coach: TBA

Mascot: Vikings

Colors: Purple/Black

Frash start at 4:00/Sophomeores start at 5:0)/Varsity start at 6:00

Date Date Opponent Location Time
Sat. 18/24/13 Downey Scrimmage Downiey 8:00 a.m.
Fri. 18/30/13 JHS Sophomore Officials Johanuen TBA

B Tourney .
Wed. 9/4/13 Ceres Ceres 4:00/5:00/6:00
Fri./Sat. | 9/6-7/13 Golden Valley Tourney (Varsity) | Merced TBA
Tues, 9/10/13 Central Valley Central Valley 4:00/5:00/6:00
Thurs. 9/12/13 Riverbank | Johansen 4:00/5:06/6:00
Sat. 9/14/13 Golden Valley Tourney (Frosh) Merced TBA
Thurs. 9/19/13 Enochs Johansen 4:00/5:00/6:00
Tues. 9/24/13 Downey Downey 4:00/5:00/6:00
Thurs. 1 9/26/13 Davis Davis 4:00/5:00/6:00
Tues. 16/1/13 Gregori Johansen 4:00/5:00/6:00
Thurs. 10/3/13 BYE .
Sat. 10/5/13 Golden Valley Tourney {Soph) Merced TBA
Tues. 10/8/13 Beyer Beyer 4:00/5:00/6:00
Thurs. 10/10/13 Modesto Johansen 4:00/5:00/6:00
Tues. 10/15/13 Encchs Enochs 4:00/5:00/6:00
Thurs. 10/17/13 Downey Johansen 4:00/5:00/6:00
Tues. 10/22/13 Davis Johansen 4:00/5:00/6:00
Thurs. 10/24/13 Gregori Gregori 4:00/5:00/6:00
Tues. 10/29/13 BYE
Thurs. 10/31/13 Beycr Johansen 4:00/5:00/6:00
Tues. 11/5/13 Modesta Modesto 4:00/5:00/6:00
Fri. 11/8/13 CIF Playoifs First Round TBA ) TBA
Tues. 11/12/13 CiF Playoffs Second Round TBA TBA
Thurs. 11/14/13 CiF Playoifs Semifinals TBA TBA
Thurs. 11/21/13 CIF Championship _ | UC Davis TBA

The above schedule conforms to district policy in rei:%ﬂe number of games scheduled per week/season.

o

Prinfipal’s initials

Athletic Director ﬁ%/ﬂc)@éﬁm Date %f v/ o‘?f)j 20/ 3

- e Date y/z&‘:// /'1_
Head Coach /27 M’&zﬂ. )7_7%*—57;,7%::/ .~ Date %/z,z; S 3

Prinfipal’s initials
All sources of funding have been verified.

Principal

D.9(61)



2013
JOHANSEN HIGH SCHOOL
Boys Water Polo Schedule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Varsity Head Coach: Brent Bohlender
Mascot: Vikings

Colors: Purple/Black

Pay | Date Opponent ) Location Time
Sat. 8/31/13 Boys Scrimmages {(Varsity) Johansen TBA
Wed. 9/4/13 Turlock | Turlock 3:00 p.m.

| Thurs. 9/5/13 Pitman Pitman 3:00 p.m.
Pri.-8at. | 9/6-7/13 Roseville Tournament (Varsity) Roseville TBA
Fri./Sat. | 9/13-14/13 | Boys Tcurnament {Frosh/Soph) Johansen TBA N
o Merced Tourmament (Varsity) Merced TBA

Tues. 9/17/13 Modesto Johanoi 3:30 p.m.
Thurs. 9/19/13 Enochs Johansen 3:30 p.m.

| Tues. 9/24/13 Downey Downey 3:30 p.m.
Thurs. 9/26/13 Davis L Davis 3:30 p.m.
Tues. 10/1/13 Gregori Gregori 3:30 p.m.
Thurs. 10/3/13 BYE
Fri./Sat. | 10/4-5/13 Turlock Tournament (Frosh/Soph] | Turlock TBA
Tues. 10/8/13 Beyer Beyer 3:30 p.m.
Thurs. 10/16/13 Modesto Modesto 3:30 p.m.
Tues. 1 10/15/13 Enochs Johansen 3:30 p.m.
Thurs. 10/17/13 | Downey Johansen 3:30 p.m.
Fri./Sat/ | 10/18- Del.ong Tournament (Varsity) Johansen TBA

19/13
Tues. 10/22/13 Davis Johansen 3:30 p.m,
Thurs. 10/24/13 Gregori Johansen 3:30 p.m.
Thurs. 10/31/13 | Beyer Johansen 3:30 p.m.
Fri. 11/8/13 Division ] Playoff 1st Round Johansen TBA
(Varsity)

Wed. 11713713 Division I Boys/Girls CIF Semi Tokay HS, Lodi TBA
Finals

Sat. 11/16/13 Division [ Boys/Girls CIF Section Woodcreek HS TBA
Final

The above schedule conferms to district policy in relation to the iinraber of games scheduled per

week / season. z ,

P{incipal’s initials

#A—

f’rincipal’s initials

All sources of funding have been verified.

Athletic Director

PRy R5] 2043
Hesli

o

Principal el Date
, '/ﬁ/ B "
Head Coach %‘X //A—-f‘_“:-—___ Date -
r I [/’
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2013

JOHANSEN HIGH SCHOOL

Girls Water Polo Scliciule

Principal: Nathan Schar

Athletic Director: Debbie Guenther
Varsity Head Coach: Brent Bohlender
Mascot: Vikings

Colors: Purple/Black

Day Date Opponent Location Time
Mon. 9/2/13 Girls Scrimmages {(Varsity) Johansen TBA

s Wed. 9/4/13 Turlock Turlock 3:00 p.m
Thurs. 9/5/13 Pitrnan Pitrnan 3:00 p.m
Fri.-Sat. | 9/6-7/13 Girls Tournament (Frosh/Soph) Johansen TBA
Tues. 9/17/13 Modesto Johansen 3:30 p.m
Thurs. 9/19/13 Enochs Johansen 3:30 p.m
Tues. 9/24/13 Downey Downey 3:30 pm
Thurs. 9/26/13 Davis Davis 3:30 p.m

| Fri./Sat. | 9/27-28/13 | Merced Tournament (Varsity} | Merced TBA ]
Tues. 10/1/13 Gregori A Gregori 3:30 p.m
Thurs. 10/3/13 BYE
Tues. 10/8/13 Beyer L Beyer 3:30 p.m )
Thurs. 10/10/13 Modesto Modesto 3:30 p.m
Fri./Sat. | 10/11- Western Staes (All Levels) Johanscit TBA T

12/13
Tues. | 10/15/13 Enochs Johansen 3:30 p.m
Thurs. 16/17/13 Downey Johansen 3:30 p.m
Tues. 106/22/13 Davis Johansen 3:30 p.m |
Thurs. 16/24/13 Gregori Johansen 3:30 p.m
Fri./Sat. | 10/25- Napa Invitational (Varsity) Napa TBA
_l26/13 _.
Thurs. 10/31/13 Beyer Johansen 3:30 p.m
Sat. 11/9/13 Division I CIF Playoffs (Varsity) Johansen TBA
Wed. 11/13/13 Divisiont I Boys/Girls CIF Semi Tokay HS, Lodi TBA
Finals
Sat. 11/16/13 Division | Boys/Girls CIF Section Woaodcreek HS TBA
Final

The above schedule conforms to district policy in
week/season.

( Principal’s initials

All sources of funding have been verified.

/Principal‘s initials

reiaéon to the number of games scheduled per

g
Athletic Director W/{.WW/ ¢ Date

Principal P%Z?/”_ Date
iz :
Head Coach ,W Date

A/ S5, Zoks
72813

D.9(63)



2014
JOHANSEN HIGH SCHOOL
Boys Basketball Schedule

Varsity Head Coach: Allan Davis
Athletic Director: Debbie Guenther
Principal: Nathan Schar

Mascot: Vikings

Colors: Purple-Black

Day ‘__. Bate Opvonent ' Location Timne

Sai. 11/30/13 West Johansen 4:00/3:30/7:00

Mon. 12/2/13 Riverbank {Varsity only) ) Johansen 7:30

Wed.-Sat. | 12/4-7/13 MMC Tourney (Varsity) Enochs TBA

MMC Tourmney (JV) Johansen TBA

Wed.-I'ri. | 12/4-6/13 Central Valley Toumey (Frosh) TBA TBA

Wed.-Fri. | 12/11-13/i3 MMC Tourney {Frosh . Gregori TBA

Thars.- 12/12-14/13 West Tourney {Varsity West HS, Tracy TBA

Sat.

Thurs,- 12/19-21/13 Future Stars (JV) Johansen TBA

Sat.

Thurs.- 12/26-28/13 Columbia Tourzament {Varsity} Columbia TBA

Sat/

Thurs.- 12/26-28/13 Escalon Tourney (JV/Frosh) Escalon TBA

Sat.

Fri. 1/3/14 Sierra : Johansen 4:153/5:45/7:15

Sat. 1/4/14 Stagp Johansen 4.00/5:30/7:00
_Fri. 1/10/14 Davis . Davis 4;15/5.45/7:15

wed. | 1715714 Gregori Johansen 4:15/5:45/7:15

Fri. 117714 Beyer . . Johansen 4:15/5:45/7:15

Wed. 1/22/14 Enochs Encch: 4:15/5:45/7:15

Fri. 1/24/14 Modeste Maodesto 4:15/5:45/7:15

Wed. 1/29/14 Downey Downey 4:15/5:45/7:15

Fri. 1/31/14 Bye '

Mon. 2/314 Davis Johansen 4:15/5:45/7:15

Wed. 2/5/14 Beyer B Beyser 4:15/545/7:15

Fri. 21114 Gregori Gregori 4:15/5:45/7:15

Mosa. 2/10/14 Enochs Johansen 4:15/5:45/7:15

Wed. - 2/12/14 Modesto Johansen 4:15/5:45/7:15

Fri. 2/14/14 Downey Johansen 4:15/5:45/7:15

Tues, 2/18/14 Bye

Add £2/21113 Atwater @ Atwater (Varsity Only) TBA

The above schedule conforms to district policy in relatiWumber of games scheduled per week/season.

Princifal’#nitials

All sources of funding have been verified. //
Principal’s initials

’ﬁ < : :
Ak A e S /5 /3
P ,%{4% Date 52: / g:/} 3
Head Coach /"/’ /o i/?ﬁ;"L ’%7{ 7 t?’ ? Date fﬁf/gf //m.ﬁ
i

Athletic Director =

Principal




2014

JOHANSEN HIGH SCHOOL \.\/4/

Varsity Head Coach: TBA
Athletic Director: Debbie Guenther
Principal: Nathan Schar
Mascot: Vikings
Colors: Purple-Black

Day Date Opponent Location Time
‘Thurs. | 1/9/14 | Davis Johansen 4:15/5:45/7:15
Tues. | 1/14/14 | Beyer Beyer 4:15/5:45/7:15
Thurs. | 1/16/14 | Gregori Gregori 4:15/5:45/7:15
Tues. {1/21/14 | Enochs Johansen 4:15/5:45/7:15
Thurs. | 1/23/14 | Modesto Johansen 4:15/5:45/7:15
Tues. | 1/28/14 | Downey Johansen 4:15/5:45/7:15
Thurs. | 1/30/14 | Bye ~
Mon. |2/3/14 |Davis Davis 4:15/5:45/7:15
Tues. [2/4/14 | Gregori Johansen 4:15/5:45/7:15
Thurs. | 2/6/14 | Beyer Johansen 14:15/5:45/7:15
Mon. ;2/10/14 | Enochs Enochs 4:15/5:45/7:15
Tues. 12/11/14 | Modesto Modesto 4:15/5:45/7:15
Thurs. | 2/13/14 | Downey Downey 4:15/5:45/7:15
Tues. |2/17/14 | Bye

The above schedule conforms to district policy int relation to the number of games scheduled per
week / season.

7,

Prin ci’pal‘s inttials /
All sources of funding have heen verified. /

Principdl’s initials

T4 =
Athletic Director” A2 0 " e 77X e~ Date

S/E S5

Principal ﬁ%? /ﬁ‘:”’wm Date g:'i/%:/ff—f}
) - . ;.
Head Coich~ Nof PUEny TH o Date A /// 3
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- SCHOOLS

JOHANSEN HIGH SCHOOL

2014

Wrestling Schedule

Varsity Head Coach: Dave Muncrief
Athletic Director: Debbie Guenther
Principal: Nathan Schar

Mascot: Vikings

Colors: Purple-Black

 Day Date Ofpponent | Location Time
Tues. 1/7/14 | Modesto Johansen 6:00
Tues. 1/14/14 | Beyer Johansen 6:00
Thurs. [1/23/14 | Davis Davis 6:00
Tues. 1/28/14 | Gregori Gregorl 6:00
Tues. 2/4/14 | Downey Downey 6:00
Wed. 2/5/14 | Enochs Johansen 6:00
Fri./Sat. | 2/7/14- | Girls Wrestling McNair HS TBA
2/8/14 Stockton
Sat. 2/8/14 1 Team Dual Tournament Lincoln HS TBA
Championship Stockton
MMC League
Championship Johansen
Sat. 2/15/14 4 4 ]
Fri./Sat. {2/21/14- | South CIF Division | TBA
2/22/14 | Tournament

The above schedule conforms to district policy in relation to the number of games scheduled per

e ahove st 2P
N4

e T ..
Principal's initials
- - e r tis
Principal’s initials

S/ /03

All sources of funding have been verified.

7
R 7 ek
Athletic Director =" -)TV ;%(?//Z/Z i

Date
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Principal __ /Jg’yg""\ Date _ %7 /Xg ﬁ

ead Coac M ate 8/8/15
Head C h;zéb/ = Dat /3,
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MODESTO CITY SCHOOLS
2013-14 ATHLETIC SCHEDULES

SCHOOL: MODESTO HIGH SCHODL.

SPORT: (BOYS & GIRLS Cross Country)

{4/8/13)
DAY DATE OPPONENT PLACE TIME TRANSPORTATIO | FUNDING
N SOURCE
—_————— e - COST ............. _—.._. P |
Thurs 8/29/13 Jog-a-Thon Mark Twain TBA
Park
SAT 9713 Sierra Invitational Legion Park, | §:30
Maodesto
SAT 9/15 Mt. Carmel Invitational | Balboa Park, | TBA Parents
San Diego
WED 9/18/13 League Meet #1 TBA 3:30
Wed 10213 League Meet #2 TBA 3:30 - o
SAT FHS/13 Artichoke Invite Half Moon 1 pm Yes :
Bay o o
Sat 160/12/13 Crystal Springs Invite Belmont TBA ] Yes ] -
Wed 10/16/13 League Meet #3 TBA 3:30 o )
| SAT [ 1W0/1513 | Broneo Invite Willow Hills | TBA  Yes |
SAT 10/20 Bronce Invitational Foplsom 8:30 am Yes
FRI 10/25/13 MMC Conference TBA 3:00
Championship pm
SAT 11/6/13 CIF Subsection Meet Calaveras TBA Yes
Fairgrounds,
Angels Camp o
SAT 11/16/13 CI¥ Section Meet Folsom HS, TBA ; Yes
Folsom [
SAT 11730713 C1¥ State Meet Woodward TBA |
Parlk, Fresno |
COST OF TRANSPORTATION §
The above schedule conforms to district policy in refation to the
number of games scheduled per week/season. L
Principals Initials
All sources of funding have been verified )
Principals Initials
y /
oo Brion Howe o LI

Athletic Directoy

Principal £~

_Date /(//?% ,

Date 5/?/’}
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MODESTO CITY SCHOOLS
2013ATIILETIC SCHEDULE

SCHOOL. MODESTO HIGH SCHOOL SPORT: Football (4/8/13)

DAY DATE OPPONENT PLACE TIME TRANS. FUNDING |

— o . _  COST SOURCE

Fri 8/30/13 | Ceres (Triple Header) \ Downey 3:30

Thurs 5/5/13 | Stagg Stagg

Fri $/6/13 | Stagg (varsity/Scphs) Stagy 5:15

Thurs 9/12/13 | Pitman (Triple Header) Downey 2:30

Fri 9/20/13 | Turlock{Triple Header) Turlock 3:30
Fri _ML__GFEQOH Gregori 3:30 |
| Fri 10/4/13 | BYE BYE BYE -
| Fri 10/11/13 | Downey Gregori 3:30
P 10/18/13 | Enochs Johansen 3:30

Fri 10/25/13 | bovis Johansen 3:30

Fri 11/1/13 | Beyer Downey 3:30.

Fri 11/8/13 | Johansen Downey 3:30

Fri 11/15/13 | Playoffs TBA 7:00 o

| Bold type = Mod Home B B

COST OF TRANSPORTATION |

The above schedule conforms to district policy in relation to the
number of games scheduled per week/season.
Principals Initials

All sources of funding have been verified
Principals Initials

couts S e

_Date_d%‘/ /’)

Athletic D]rector%oz'ﬂ/’//ﬁ/%(

Date (%_/)J

Principal

Date J//f//'}_
//
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MODESTO CITY SCHOOLS
2013-14 ATHLETIC SCHEDULES

SCHOOL: MODESTO HIGH 3CHOOL SPORT: Girls Golf
(4/8/13)
DAY | DATE OPPONENT PLACE TIME TRANSPORTATION | FUNDING
COST SOURCE
Tues | 9/3/13 Bye Bye Bye
Thurs | 9/5/13 At Enochs Dryden 3:00
Tues 9/10/13 At Gregori Muni 3:00
Thurs | 9/12/13 | At Downey Dryden ]300 |
Tues 91713 | Davis Muni 300 |
Mon 9/23/13 Beyer Dryden 0 |
Tues 9/24/13 Bye Bye Bye
Thur 5/26/13 | Enochs Muni 3:00
Tues 10/1/13 | Grepori Creekside 3:00
Thurs 10/3/13 | Downey Muni 3:00
Mon | 10/7/13 | Davis Creekside 3:00
Tues 10/8/13 | Johansen Dryden 3:.00 o
Thurs 10/10/13 | Beyer . Creekside ’-_3_:'@__
Mon 10,1415 | MIMC Tourney TBA TBA
Mon 10/21/13 | CIF South Sec TBA TBA

COST OF TRANSPORTATION ||

The above schedule conforms to district policy in relation to the
number of games scheduled per week/scason.
Principals Initials

All sources of funding have been verified
Principals Initials

Athletic Directgt’ .7

St | o Aop

Principal

Date_z/___g?jé _
vwe S/E7F
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MODESTO CITY SCHOOLS
2013-14 ATHLETIC SCHEDULE

SCHOOL: MODESTO HIGH SCHOOL

DAY

[ DATE

SPORT: Boys Soccer
(4/8/13)

| OPPONENT PLACE  [TIME | TRANSPORTATIO | FUNDING
N SOURCE
COST )
Mon 8/26/13 Turlock Serimmage TURLOCK 3:30 YES ]
TUES | 9/3/13 CENTRAL VALLEY | CERES 4PM  ¥YES |
Thurs | 9/5/13 GOILLEN VALLEY Rooscvell 4PM | _ o
TUES 9/10/13 Merced Merced 4pm Yes _
Wed | 9/11/13 MANTECA Roosevelt 4PM T
FrifSat | 9/13,14/13 | Inderkum Touwrney Sac TBA o ]
TUES 9/17/13 DOWNLY Modesto 3:30 . o
THUR | 9/19/13 RIO LINDA Rio Linda 5:30/7; Yes
00
TUES | 924/13 GREGORI Gregori 3:30 L
THUR | 9/26/13 ENOCHS Rooscvelt 3:30 ]
[ TUES | 10A1/13 | BEYER Beyer 3:30 ]
THUR ] 10/3/13 | DAVIS Roosevelt 3:30
TUES | 10/8/13 | JOHANSEN Roosevell 3:30 ]
THUR | 10/10/13 DOWNEY Downey 3:30V/
-4 b tmar———— L 5 JV —————— —
TUES | 10/15/13 | BYE 1BYE | BYE .
THUR | 10/17/13 | GREGORI Roosevelt | 3:30 B
TUES | 1022/13 | ENOCHS " | Enochs [ TBA B
THUR | 102413 | BEYER - MHS 3:30 -
TUES 10/29/13 DAVIS Downey VY | VTBA
at Davis 3:30J
— e ——— v —_—
THUR | 10/31 JOHANSEN N Johansen 3:30 N
TBA | TBA | PLAYOFFS 17Ba |TBA

COST OF TRANSPORTATION  §
The above schedule donformsto-district-polic
number of games scheduled per week/season.
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MODESTO CITY SCHOOLS
2013-14 ATHLETIC SCHEDULES

SCHOOL: MODESTO HIGH SCHOQL SPORT: Girls Tennis
(4/8/13)

DAY [DATE | OPPONENT PLACE TIME | TRANSPORTATION | FUNDING |
| COST SOURCE |
| Thur | 8729/13 | Merced Merced 3:30 |
_'_T_gﬁm_ 9;’3!13 Central Central 3:30 N
| Thurs 2}5{1_3 Turlock Modesto 3:30

" Tues | 9/10/13 | Downey Modesto 3:30

Thurs | 6/12/13 | BYE BYE BYE

Tues | 9/1713 | Gregori Modesto 3:30

Thurs | 9/19/13 Enochs Maodesto 3:30

Tues 9/24/13 | Beyer Beyer 3:30 ) L

Thurs | 9/26/13 Davis | Modesto 3:30 o
Tues 10/1/13 Johansen | Modesto 3:30

Thurs | 10/3/13 Downey Downey 3:30

Tues 10/8/13 Bye o Bye [ Bye

Thurs | 10/10/13 | Gregori 1 Gregori 3.30

Tues | 10/15/13 | Enochs Enochs 1330

Thurs | 10/17/13 | Beyer _ Modesto 3:30

Tues 10/22/13 | Davis Davis 3:30

Thurs | 10/24/13 | Joh amen o Johansen 3:30

Mon 10/28/13 | MMC Sll'lglt.b TBA TBA

| _t Tournament o N I
Wed | 10/30/J3 | MMC Double TBA TBA

3 Tournament o E

COST OF TRANSPORTATION ||

The above schedute conforms to district policy in retation to the
number of games scheduled per week/season.
Principals Initials

All sources of funding have been verified
Principals Initials

Athletic Director Mvw//"/ A'/

Principal 47—

) _____M//
BDate ;/?! /;

D.9(72)



MODESTO CITY .SCHOOLS
2013-14 ATHLETIC SCHEDULE

SCHOOL: MODESTO HIGH SCHOOL SPORT: Volleyball
(4/8/13)
DAY DATE OPPONENT PLACE - TIME | TRANSPORTATIO | FUNDING
N SOURCE
I COST
| Sat 8/31/113 Varsity Tourney Orestimba TBA
Orestimba
Tues 9/3/13 Varsity Only Ceres Modesto 7:00
Thurs 9/5/13 Golden Valley Golden Valley | 4:00
Mon 9/9/13 East Union Modesto 4:00
Wed 9/11/13 Orestimba Modesto 4:00 ]
Sat 9/14/13 JV Tourney Orestimba | Orestimba TBA ]
Mon 9/16/13 Ripen Ripon 4:00
Tues 9/17/13 Riverbank JV/V Gnly Modesto 5:00
Thurs | 9/16/13 Downcy Modesto 4:00 _
Tues 9/24113 Bye Bye Bye o
Thurs | 9/26/13 Gregori Modesto 4:00 L
Sat 9/28/13 Varsity Qakdale Oakdale TBA
Tourney
Tues 10/1/13 Enochs Modesto 4:00 _
Thurs 10/3/13 Beyer Beyer 4:00
Sat 10/5/13 Frosh Tonrney Oresitmba TBA ]
Tues 10/8/13 Davis Modesto 4:00 a
Thurs 10/10/13 Johansen Johansen 4:00
Tues 10/15/13 Downey Downey | 4:00
Thurs | 10/17/13 Bye Bve | Bye
Tues 10/22/13 Gregori Gregeri | 4:00
Thurs 10/24/13 Enochs Enochs 4:00
Tues 10/25/13 Beyer Modesto 4:00
Thurs | J10/31/13 Davis Davis 4:00
Tues 11/5/13 Johansen Modesto | 4:00
TBA TBA TBA Playoffs TBA TBA

Coach W A Date

The above schedule conforms to district policy in refation to the
Number of games scheduled per week/season.
Principals Initials

All sources of funding have been verified
Principals Initials

Cost of Transportation

c//z o

Athletic Director, Q»/% A/

Principal

oue Yo7/
.__Dateﬂ,sj@g
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MODESTO CITY SCHOOLS

20013-14ATHLETIC SCHEDULE

SCHOOL: MODESTO HIGH SCHOOL

SPORT: Water Polo

(4/8/13)
DAY DATE OPPONENT PLACE TIME TRANSPORTATION | FUNDING
L COST SOURCE
Sat | 8/31/13 Varsity Boys Scrimmage | Johanscn TBA
Mon 92/13 Varsity Girls Johansen TBA
Scrimmage L
Thurs | 9/5/13 Pitman Pitman 3:00
Fri/Sat | 9/6-7/13 Frosh/Soph Girls Tourney | Johansen TBA
Fri/Sat | 9/6-7/13 Varsity Boys Sierra Invite | Rocklin TBA
Wed 911/13 1 Turlock Maodesto 3:30
Fri/Sat | 9/13-14/13 “Varsity Girls Sierra Invite | Rocklin TBA
Fri/Sat | 9/13-14/13 Frosh/Soph boys Tourney | Johansen TBA
Tues 9/17/13 Johansen Johansen - 3:30
Thurs | %15/13 Downey Madesto 3:30
Tue 9/24/13 Bye Bye Bye
Thurs | 9/26/13 Gregori Downey 3:30
Tues 10/1/13 Enochs Modesto 3:30
Thurs | 10/3/13 Beyer Beyer 13306
Tri/Sat | 10/4-5/13 Turlock Tourney F/S Turlock 1 TBA
Tues 10/8/13 Davis Modesto 3:30
Thurs | 10/10/13 Johangen Modesto 3:30
Fri/Sat | 10/11-12/13 | Varsity Girls Western Modesto TBA
Fri/Sat | 10/11-12/13 | Frosh/Soph Western Modesto TBA
Tues 10/15/13 Downey Downey 3:30 ]
Thurs 10/17/13 Bye Bye Bye =
Fri/Sat | 10/18-19/13 | Varsity Boys De Long Johansen TBA 1
Tues 10/22/13 Gregori Modesto 3:30 '
Thurs | 10/24/13 Enochs Johansen 3:30 i
Tues 10/29/13 Beyer Modesto 330
Thurs | 10/31/13 Davis Davis 3:30
Fri 11/8/13 Cif Girls Play-offs Johansen TBA
Sat 11/9/13 CIF Boys Play offs Johansen TBA
Wed 11/13/13 Sections Finals Tokay TBA
Sat 11/16/13 Section Final Wood creek

COST OF TRANSPORTATION  §

All sources of funding have been verilied

The above schedule conforms to district policy in relation to the
number of games scheduled per week/season.

Principals Initials

Coachm ‘}4 A ()\LKJ CUH

Frincipais immnals

Date /'}*%' )
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AthleticDirecth ///% . . Date // ///
rincipa R .

D.9(75)



MODESTO CITY SCHOOLS
2H3-2014 ATHEETIC SCHEDULE

SCHGOL: MODESTC HIGH SCHOOL. SPORT: Bays Basketball
PAY DATE OPPONENY PLACE TiME TRANS. FUNDING
COST SOURCE
Sat, 1123713 Ripon Scrimimage Ripan 9:00 am
Sat. 11/30/12 Turlock Turlock 4:15/5:45/T:15
Man. 12/2/13 P“”“‘i':“‘xff;""" Gome) Madesto 6100/8:00
Wed.-Sat, 12/4 - 12/7/13 Modesto City Tourney (V} 1~ Mod./Enochs TBD
Wed.- Sat. 12/4 - 12/7/13 Madesta City Taurney (3} Joho/Beyer TBD
Tues, 12/10/13 Mercaed Mereced 4:15/5:45/7:15
B .ﬁ;’_e-cwlwf;m. 12/11- 12/13/13 Medesto City Tourrey (F) Davis TBO
Thars. - Saf. | 12/12 - 12/14/13 | Tracy/West Tourney (¥) | West High T8D
 Thurs-Sat. | 12/19-12/21/13 | Ceres Invitational (V/5) Ceres T8D
Thurs.-Sat. 12/26 - 12/2B/13 Linceln Tourhoment - Linealn High TEH o
[ eM 1/10/14 Beyer Beyer 4115/5:45/7:15
Wed. 1/15/14 Erochs Enachs 4:15/5:45/7:15
Fri Y1714 Bye - 4:16/5:45/7 15
Wed. 1722/14 Dewnay Downey 4:15/5:45/7:15
Fri. 1/24/14 Johansan Modesta 4:15/5:45/7:156
""""""" wed. | 1/29/14 " Davis Modesto 4:15/5:45/7:15
Fri. | 1/3114 Gregari Gregori 4:16/5:45/7:15
Mon. 2/3/14 Beyer Modesta 4:16/5:45/7:15
Wed. 2/5/14 Bye 4:15/5:45/7:15
Fri. 2/7/14 Enachs Modesto 4:15/5:45/7:15
B Mon. 2/10/14 Downey Modesto 4:15/5:45/7:15
Wed. 2/12/14 Johansen Tohansen 4.15/5:45/7:15 T
Fri. 2/14/14 T Davis Davis 4:16/5:45/7 15
Tues. 2/18/14 Gregori Modesto | 4:15/5:45/7:15
b )]

COST OF TRANSPORTATION ‘ }

Adb sourees of Tundine have been \enhui

The abave schedule conforms W disteict poticy in relation o the
number of sumes sehedpled per week/season.___f JF¥
Principaly la

",,//%/%«//
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MODESTO CITY SCHOOLS
2000 3-200 4 ATHLETIC SCHEDULE

SCHOOL: MODESTO HEGH SCHOOL

SPORT: Girls Baskethalt

; TRANS | FUNDING ]
DAY DATE OPPONENT PLACE TIME . SOURCE
COST
Man, i2/2/13 Patterson (Foundation Game) Modesto 5:45 '
Tues 12/3/13 Central Valley Central Valley | 4:15/5:45/700 -
Thurs.-Sat. 12/567/13 Los Banos Tourney Yarsity Los Banos TBA
Thurs.-3at. 12/5,6,7/13 Los Banos Tourney Snphomore Los Banos TEA
Tues 12/10/13 Weston Ranch Westan 415/ 5:45 / 7:15
RanCh ..........
Thurs.-Sat. |  12/12-14/13 Modesto Christian MC T8D
o _ _ Taurnatrent (Varsity)
Thurs -Sat, i2/12-14/13 East Union Tournament {JV) East Unian TBA
Thurs.-Sat. | 12/12-14/13 Bast Urion Tournament East Union TBA
; N {Frash) _
Wed |12/t Ruerbark | Medesro | _415/545/7.5
Thurs . __12/15/-‘13 . Eas-f Union Fast Urion m_4.'15f5;45{7:15
Tues.-Fri, 12/26-28/13 Tracy Tournament {Varsity) West / Tracy . TBA
Thurs, t/9/14 Beyer Madeste 4:15/ 545/ 1:15
Tues Vidsa Bye Bye
Thurs 1/16/14 Enochs Modesto | 415/545/ 715 -
Saf. 1/18/14 MLK Shoot-Qut (V) T AC i TBA
Tues. 1/21/14 Bowney Modesto 4:18 / 5:45 / 7.15
Thurs, 12314 Johansen Johansen 4:15 / 5:45 / 115
Tues, | 1/28/14 ] Davis Davis 416/545/ 715 |
Thurs 1/30/14 Gregeri Modesto 415/ 545/ 7115
Mon | M| Beyer Beyer | 4:15/545/ 715
Tues 2/4/14 Enochs Enochs 4,15/5;45/7:15
Thurs 2/6/14 Bye Bve N h
Mon 2/10/14 Dewney Downey 418 / 5:45 / 7:15
Tues. | /114 Johansen Modesto | 4:15/5:45/ 715 B
Thurs 2/13/14 Davis Modesto 415/ 545/ 7:15 ]
Tues | 2A7/14 Gregeri Gregort 4:15/5.45/7.15
Tues 2/l CIF Playoff (Rd. 1) TBD 700
cost OF TRANSPORTATION ]
The above schedule contorms to district policy In reWm the
number of games scheduled per weekfseason. __
Princip; s
Albsources of funding have boeen verified -
Principals Initials
.J/‘
Vs
s
Cuoacht s

Athletic Directo

Principad

D.9(77)



School: Modesto Bigh School

Modesto City Schools

2013-2014 Athletic Schedula

Sport: Wrestling

Day Date Opponent IPlace Time
7am weigh ins
Sat Nov,30 Menair Invitational Stockton 9am start
' 7am weigh ins
Sat Moy, 30 Central Valley IV Central Valley Ceres  [9am start
Tam weigh ins
Sat Dec,7 Oakdale Riddle Qakdale High Jam start
Tam weigh ng
Sat Dec,7 Beyer [V Beyer High Sam start
Tam weigh ins
Fri/5at Dec,13-14 MIC invitational MIC Sam start
Tam weigh ins
Sat Dec. 14 Miranda Memortal IV iEnachs High Sam start
Tam weigh s
Sat Dec, 21 Big Kat Klassic Madesto High Sam start
Zam weigh ins
FrifSat lan. 34 fac Buchanan Clovis High 9am start
7am weigh ins
Sat lan. 4 Escalon )V Escalon High Yam start
Tues dan. 7 johansen Hohansen 6pm
Tam weigh ins
Fri/Sat Jan,10-11 Escaion Escalon High Gam stast
Tues Jan. 14 Gregori Modesto High dpm
Fam weigh ins
FrifSat jan,17-18 Tim Brown Foothilf Sacramento 19am start
Tues jan.2i Modesto Enochs High 5pm
Tam weigh ins
Sat Jan, 25 Rumble in the jungle iPitman Turlock Sarn start
Tuas jan.28 Bayer Beyer High Epm
Thurs 30-lan|Davis Modesto High Bpm
Thurs 5-Fahldowney Modasto High 6pm
MM League Tam weigh ins
Fri Feb. 7 Tourney TBA Gam start
7am weigh ins
Frifsat Feb, 14-15 Division 1 Sections THa Sam start
Tam weigh ins
frifsat Fon. 23-77 rastars Tournay TRA Yam start
Tam weigh ins
Frifsat Freb id-Marl 4 (State Tournament  (Bakerfield Gam stavt

gl I

Z3

1ol S

asvedra {209)856-79

S
£/8)2

€2 Frzaii: angel31228@yahoc.com

D.9(78)



MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Reguilar Meeting

SUBJECT:  Approval of Designated Personnel Action Items August 19, 2013

The following designated personnel action items are attached for approval by the Board of
Education:

CERTIFICATED
. Approval of certificated personnel terminations 5 items
2 Approval of certificated personnel leaves of absence 8 items
3 Approval of certificated personnel employment 40 items
4 Approval of certificated personnel other appointments 55 items
5 Approval of certificated personnel stipend appointments 20 items
6 Approval of certificated personnel substitute appointments 13 items
CLASSIFIED
T Approval of classified personnel terminations 15 items
.8 Approval of classified personnel leaves of absence 17 items
9 Approval of classified personnel employment 19 items
10 Approval of classified personnel other appointments 33 items
31 Approval of classified personnel substitute appointments 59 items

It is recommended that the Board of Education approve the attached designated personnel
action items,

Recommended by: Approved for Recommendation
to the Governing Beoard by:

@Mﬂwm

Cralg Rydqulst Pamela Able
Associate Superintendent, Human Resources Superintendent

EA
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of certificated personnel terminations:

NAME

1.

2

Baldes, Anna

. Fonseca, Richard

. Higgins, Jennifer
. Jones, Stephanie

. Pritsch, Lisa

CLASSIFICATION
Classroom Teacher, K-6

Assistant Principal
Alternative Education

Resource Specialist, P-12
Classroom Teacher, 9-12

Classroom Teacher, 9-12

LOCATION

Elem. Dist.

H.S. Dist.

H.S. Dist.
H.S. Dist.

H.S. Dist.

Date of Board Meeting:

DESCRIPTION/ACTION

Retirement

Retirement

Resignation
Resignation

Resignation

August 19, 2013

EFFECTIVE DATES

05/23/13

06/30/13

05/23/13
05/23/13

05/23/13
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel leaves of absence:

1. Cervantes, Sarah Classroom Teacher, 9-12 H.S. Dist. Paid Leave of Absence 08/05/13 10/10/13
2. Lowe, Tammy CDP State Preschool Elem. Dist. Unpaid Leave of Absence 09/05/13 09/27/13
Teacher, Part Day
3. Manriquez, Erika Classroom Teacher, K-6 Elem. Dist. Paid Leave of Absence 08/05/13 08/23/13
4. Mesrobian, Courtney Classroom Teacher, 9-12 H.S. Dist. Paid Leave of Absence 08/05/13 09/06/13
5. Sandoval, Veronica School Psychologist Elem. Dist. Unpaid Leave of Absence 08/01/13 10/1113
6. Serrano-Nunez, Classroom Teacher, K-6 Elem. Dist. Paid Leave of Absence 08/08/13 10/30/13
Sandra

7. Smit, Rebececa Classroom Teacher, K-6 Elem. Dist. 40% Unpaid Leave of 08/06/12 05/07/13
: . Absence - Revised

8. Vargas, Heather Classroom Teacher, K-6 Elem. Dist. 60% Unpaid Leave of 08/06/12 05/07/13
Absence - Revised



£

MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel employment:

CLASSIFICATION

NAME LOCATION DESCRIPTION/ACTION EFFECTIVE DATES
1. Abreo, Veronica Classroom Teacher, K-6 Elem. Dist. New Hire - Probationary 08/05/13
2. Acosta, Luzdivina Classroom Teacher, K-6 Elem. Dist. New Hire - Probationary 08/05/13
3. Bowman, Debra School Nurse - Elem. Dist. From: School Nurse - 08/05/13
Garrison/Fremont/Martone Garrison/Martone
4. Byrd, Denise School Nurse - Robertson Elem. Dist. From: School Nurse - Bret 08/05/13
Road/Sonoma/E]l Vista Harte/Robertson
Road/Sonoma
5. Crowell, Vicki School Nurse - Elem. Dist. From: School Nurse - 08/05/13
Tuolumne/Everett Tuolumne
6. Davila, Mark 80% Instrumental Music H.S. Dist. New Hire - Probationary 08/05/13
: Teacher, 9-12 : :
7. Dugan, Lorraine 20% School Nurse Elem. Dist. New Hire - Probationary 08/05/13
8. Erwin, Amy Classroom Teacher, K-6 Elem. Dist. New Hire - Probationary 08/05/13
9. Fernandez, Olga 50% Instructional Coach, K- Elem. Dist. Rehire - Temporary 08/05/13 05/22/14
6, Site
10. Gibson, Cynthia Classroom Teacher, K-6 Elem. Dist. New Hire - Temporary 08/05/13 05/22/14
1i. Hallsteinsson, Andy Classroom Teacher, 9-12 - H.S. Dist. From: Classroom Teacher, 7- 08/05/13
Modesto 8 - Mark Twain
12. Hildebrandt, Melanie 60% Classroom Teacher, 9-12 H.S, Dist. From: Classroom Teacher, 9- 08/056/13
{/ 40% High School Counselor 12



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of certificated personnel employment:

(¢1ra

NAME

13.

14.
15.
16,
17.

18.

19.

20.

21

22,

23.

Hodnett, Darla

Jost, Shannon
Lara, Javier
Lavne, Marlys
Lopez, Irma

Ludlow, Judith

Magnussen, Grace

Martinez-Lara, Erica

. MeGill, Melady

Miller, Melissa

Poaster, Michele

 CLASSIFICATION

Special Day Class Teacher,
P-12

Classroom Teacher, K-6
Classroom Teacher, K-6
30% School Nurse

Classroom Teacher, K-6

Special Day Class Teacher,
P-12

Classroom Teacher, 9-12 -
Beyer

CDP Head Start Teacher,
Part Day - El Vista

Non-Instructional Teacher,
7-8 - Human Resources

40% Classroom Teacher, 9-12

CDP Head Start Teacher,
Part Day - Burbank

LLOCATION

H.S. Dist.

Elem. Dist.
Elem. Dist.
Admin.

Elem. Dist.

Elem. Dist,

H.S. Dist.

Elem. Dist.

Admin.

H.S. Dist.

Elem. Dist.

Date of Board Meeting:

DESCRIPTION/ACTION

Rehire - Probationary

New Hire - Probationary
New Hire - Probationary
Rehire - Temporary

New Hire - Probationary

Status Change: From Intern
to Prob 1

From: 60% Classroom
Teacher, 9-12 - Beyer / 40%
Classroom Teacher, 9-12 -
Modesto

From: CDP State Preschool
Teacher, Part Day - Franklin

From: Classroom Teacher, 7-
8 - Roosevelt

New Hire - Probationary

From: CDP State Preschool
Teacher, Part Day - Bret
Harte

August 19, 2013

EFFECTIVE DATES

08/05/13

08/05/13
08/05/13
08/05/13
08/05/13

08/05/13

08/05/13

07/01/13

08/05/13

08/05/13

07/01/13

05/22/14

06/30/14
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel employment:

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES

24. Robertson, Wendy Classroom Teacher, K-6 - Elem. Dist. From: Classroom Teacher, K- 08/05/13
Rose Avenue 6 - El Vista

25. Rogers, David Assistant Principal , Student H.S. Dist. New Hire - Probationary 07/31/13
Supervision and Attendance

26 . Shroyer, Michael Assistant Principal , Student H.S. Dist. New Hire - Probationary 07/24/13
Supervision and Attendance

27. Silva, Elizabeth Classroom Teacher, K-6 Elem. Dist. Rehire - Probationary 08/05/13

28 . Stewart, Victoria 30% Resource Specialist, P-12 Admin. Rehire - Temporary 08/05/13 05/22/14

29. Sutton, Diane School Nurse - Elem. Dist. From: School Nurse - 08/05/13
Shackelford/Hanshaw/ Shackelford/Hanshaw
Kirschen : :

30. Tafolla, Guadalupe CDP State Preschool Elem. Dist. New Hire - Probationary 08/08/13

Pimental Teacher, Part Day

31. Tereba, Linda School Nurse - Admin. From: School Nurse - 08/05/13
Modesto/Downey/Muir/ Modesto/Downey/Special
Special Education Education

32. Thrasher, Darren Classroom Teacher, 9-12 H.S. Dist. New Hire - Probationary 08/05/13

33. Trunnell, Justin Classroom Teacher, K-6 Elem. Dist. New Hire - Probationary 08/05/13

34. Valencia, Liza CDP State Preschool Elem. Dist. New Hire - Probationary 08/08/13

Teacher, Part Day
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of certificated personnel employment:

35

36

37

38

39

40

. Vallejo, Phil

. Van Walterop, Katrina

. Warthan, Heather

. Webb, Louise

. West, Carolyn

. Wooten, Anna

CLASSIFICATION

Instrumental Music
Teacher, 9-12

Instrumental Music
Teacher, K-6

Classroom Teacher, K-6 -
Rose

Classroom Teacher, K-6

School Nurse -
Elliott/Wilson/La Loma

Resource Specialist, P-12

H.S. Dist.

Admin.

Elem. Dist.

Elem. Dist.

Elem. Dist.

H.S. Dist.

Date of Board Meeting:

LOCATION DESCRIPTION/ACTION

New Hire - Probationary

New Hire - Probationary

From: Classroom Teacher, K-
6 - Burbank

New Hire - Probationary

From: School Nurse: Elliott/
La Loma

New Hire - Probationary

August 19, 2013

EFFECTIVE DATES

08/05/13

08/05/13

08/05/13

08/05/13

08/05/13

08/05/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of certificated personnel other appointments:

1
2

10.

11.

12,

y'1d

NAME

. Avey, John

. Azevedo, Marlon

. Cayabyab, Linda

. Chastain, Kimberly

. Cloud, Kimberly

. Courtney, Barry
. Day, Cynthia

. De La Rosa, Noel
. Dickens, Sharon

Ebhrahimeoff, Gilbert

Eckles, Lee

Eckles, Leigh Ann

CLASSIFICATION

Hourly

Hourly
Daily

Hourly
Hourly

Hourly
Hourly

Hourly
Hourly

Hourly

Hourly

Hourly

LOCATION

H.S. Dist.

Admin.
Admin.
Admin.
Admin.

Elem. Dist.
H.S. Dist.

Admin.
Admin.

H.S. Dist.
Admin.

Admin.

Date of Board Meeting:

DESCRIPTION/ACTION

Adult Education Teacher

Special Education Home &
Hospital Teacher

Extended/Extra Service
Days - 2 Days

Special Education Home &
Hospital Teacher

Special Education Home &
Hospital Teacher

Academic Intervention
Adult Education Teacher

Special Education Home &
Hospital Teacher

Special Education Home &
Hospital Teacher

Adult Education Teacher

Special Education Home &
Hospital Teacher

Special Education Home &
Hospital Teacher

August 19, 2013

EFFECTIVE DATES
07/01/13 06/30/14
07/61/13  06/30/14
07/01/13  05/24/14
07/01/713  06/30/14
07/01/13 06/30/14
09/01/13  05/16/14
07/01/13  06/30/14
07/01/13 06/30/14
07/01/13 06/30/14
07/01/13  06/30/14
07/01/13 06/30/14
07/01/13  06/30/14



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel other appointments:

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES

13. Fromm, Brandon Hourly Elem. Dist. Summer School Teacher, 05/31/13 06/28/13
Special Education - Revised

14. Fromm, Brandon Hourly Admin. Special Education Home & 07/01/13 06/30/14
Hospital Teacher

15. Garber, Laura Hourly H.S. Dist. Independent Study Teacher 08/08/13 06/30/14

16. Givens, Sandra Hourly H.S. Dist. Adult Education Teacher 07/01/13 06/30/14

17. Givens, Sandra Hourly H.S. Dist. Independent Study Teacher 08/08/13 06/30/14

18. Harden, Alison Hourly Admin. Special Education Home & 07/01/13 06/30/14
Hospital Teacher

19. Harmon, Christine Hourly Admin. Special Education Home & 07/01/13 06/30/14
Hospital Teacher

20. Harmon, Michelle Monthly H.S. Dist. Band/Guard Coach-Paid by 08/01/13 06/30/14
Booster

21. Harris, Jamie Hourly H.S. Dist. Home & Hospital Teacher 08/08/13 06/30/14

22. Hill, Gloria Hourly Elem. Dist. Academic Intervention 09/01/13 05/16/14

23. Jacquemin, Heather  Hourly Admin. Special Education Home & 07/01/13 06/30/14
Hospital Teacher

24. Jamison, Ann Hourly Elem. Dist. Home & Hospital Teacher 08/08/13 05/22/14

25 . Jarvis, Gerard Hourly H.S. Dist. Adult Education Teacher 07/01/13 06/30/14

(Wr1dg
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of certificated personnel other appointments:

NAME

CLASSIFICATION

26 . Johnston, Frederick  Hourly

27.

28.

29.
30.

31.

32.

33.

34.

35.

36

37.

Johnston, Frederick

Jones, Angelia

Judd, Maureen

RKasper, Cynthia

Kasper, Cynthia

Klingelsmith, Crystal

Klingelsmith, Crystal
Kneer, Deborah

Landes, Rodney

. Leaman, Darrell

Licudine, Aurora

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Daily

LOCATION

Date of Board Meeting:

DESCRIPTION/ACTION

Admin. Special Education Home &
Hospital Teacher

H.S. Dist. Home & Hospital Teacher

Admin. Special Education Home &
Hospital Teacher

Elem. Dist. Independent Study Teacher

Admin. Special Education Home &
Hospital Teacher

H.S. Dist. Independent Study Teacher

Admin. Special Education Home &
Hospital Teacher

H.S. Dist. Independent Study Teacher

Admin. Special Education Home &
Hospital Teacher

Admin. Special Education Home &
Hospital Teacher

Admin. Special Education Home &
Hospital Teacher

Admin. Extended/Extra Service

Days - 20 Days

August 19, 2013

07/01/13

08/08/13

07/01/13

08/05/13

07/01/13

08/08/13

07/01/13

08/08/13

07/01/13

07/01/13

07/01/13

07/01/13

EFFECTIVE DATES

06/30/14

06/30/14

06/30/14

05/22/14

06/30/14

06/30/14

06/30/14

06/30/14

06/30/14

06/30/14

06/30/14

05/24/14



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of certificated personnel other appointments:

v 1d

NAME

38.

39.
40,

41.

42,

43.

44 .
45.

46.

47.

48,

49.

Lyman, Ericka

Maravilla Jr., Jose
Maxwell, Micheal

McCullough, Judith
Medina, Armando
Miguel, Nancy

Moore, Jeanne

Moore, Kreg
Murphy, Jill

Orona, Stephanie

Ortiz, Shannda

Reich, Susan

Hourly

Hourly
Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

Hourly

CLASSIFICATION

LOCATION

Admin.

H.S. Dist.
H.S. Dist.

Admin.

Admin.

Admin.

Elem. Dist.

Admin.

Admin.

Elem. Dist,

Admin.

Elem. Dist.

Date of Board Meeting:

DESCRIPTION/ACTION

Special Education Home &
Hospital Teacher

Adult Education Teacher
Adult Education Teacher

Special Education Home &
Hospital Teacher

Special Education Home &
Hospital Teacher

Special Education Home &
Hospital Teacher

Independent Study Teacher

Special Education Home &
Hospital Teacher

Special Education Home &
Hospital Teacher

Independent Study Teacher

Special Education Home &
Hospital Teacher

Piano Accompanist

August 19, 2013

EFFECTIVE DATES

07/01/13 06/30/14

07/01/13 06/30/14
07/01/13 06/30/14
07/01/13 06/30/14
07/01/13 06/30/14
07/01/13 06/30/14
08/08/13 05/22/14
07/01/13  06/30/14
07/01/13  06/30/14
08/08/13  05/22/14
07/01/13 06/30/14
08/08/13 05/22/14
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel other appointments:

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION  EFFECTIVE DATES
50. Stearns, Coby Hourly Admin. Special Education Home & 07/01/13 06/30/14
Hospital Teacher
51. Thomas, Clay Hourly H.S. Dist. Adult Education Teacher 07/01/13 06/30/14
52 . Venturini, Janet Hourly H.S. Dist. Independent Study Teacher 08/08/13 06/30/14
53. Vinson, Laurie Hourly Elem. Dist. Academic Intervention 09/01/13 05/16/14
54. Weaver, Ronald Hourly Admin. Special Education Home & 07/01/13 06/30/14

Hospital Teacher

55. Wilmeth, Terrie Hourly Admin. Special Education Home & 07/01/13 06/306/14
Hospital Teacher
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel stipend appointments:

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES

1. Alkire, Richard Stipend H.S. Dist. Boys' Varsity Football Head 08/12/13 11/09/13
Coach

2. Alkire, Richard Stipend H.S. Dist. Sixth Period Sports 08/12/13 11/09/13
Assignment

3. Brazil, Mary Stipend H.S. Dist. Girls' Sophomore Volleyhball 08/12/13 11/09/13
Coach

4. Catzalco, Mike Stipend H.S. Dist. Boys' Frosh/Soph Soccer 08/12/13 11/09/13
Coach

5. Catzalco, Mike Stipend H.S. Dist. Sixth Period Sports 08/12/13 11/09/13
Assignment

6. DeVarona, Juan . Stipend : H.S. Dist. . Boys’' Sophomore Football 08/12/13 11/09/13
Assistant Coach

7. DeVarona, Juan Stipend H.S. Dist. Sixth Period Sports 08/12/13 11/09/13
Assignment

8. Fairfield, Celene Stipend H.S. Dist. Spirit Staff Coordinator 08/08/13 05/22/14

9. Hindman, Kenneth Stipend H.S. Dist. Boys' Sophomore Football 08/12/13 11/09/13
Assistant Coach

10. McGarry, Patrick Stipend H.S. Dist. Boys' Freshman Football 08/12/13 11/09/13
Assistant Coach
11. Parker, Keith Stipend H.S. Dist. Boys' Freshman Football 08/12/13 11/09/13

Assistant Coach



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel stipend appointments:

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES

12. Sacuskie, Scott Stipend H.S. Dist. Boys' Varsity Football 08/12/13 11/09/13
Assistant Coach

13. Sacuskie, Scott Stipend H.S. Dist. Sixth Period Sports 08/12/13 11/09/13
Assignment

14. Silva, Ronald Stipend H.S. Dist. Girls' Varsity Volleyball Head 08/12/13 11/09/3
Coach

15. Sonnenberg, Eric Stipend H.S. Dist. Boys' Varsity Foothall 08/12/13 11/09/13
Assistant Coach

16. Vincent, Scott Stipend H.S. Dist. Boys' Sophomore Foothall 08/12/13  11/09/13
Assistant Coach

17. Wallace Jr., Donald Stipend . Admin. Distriet Atheltic Director . 08/05/13  05/22/14

18. Wallace, Lamar Stipend H.S. Dist. Boys' Sophomore Football 08/12/13 11/09/13
Assistant Coach

19. Winfrey, David Stipend H.S. Dist. Girls' Freshman Volleyball 08/12/13 11/09/13
Coach

20. Winfrey, David Stipend H.S. Dist. Sixth Period Sports 08/12113 11/09/13
Assignment

(¢4



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of certificated personnel substitute appointments:

NAME CLASSIFICATION ' LOCATION DESCRIPTION/ACTION EFFECTIVE DATES
1. Alonzo, Arthur Teacher Substitute 07/01/13 06/30/14
2. Berbena, Joshua Teacher Substitute 08/08/13 06/30/14
3. Black, Jamie Teacher Substitute 08/08/13  06/30/14
4. Bordi, Vince Teacher Substitute 08/08/13 06/30/14
5. Dooley, Tania Teacher Substitute 08/08/13 06/30/14
6. Ford, Wade Teacher Substitute 08/08/13 06/30/14
7. Keener, Michael Teacher Substitute 07/01/13  06/30/14
8. Martin-Ramos, Teacher Substitute 08/08/13 06/30/14
Mallene : : _
9. Mazza, Andrea Teacher Substitute 08/08/13 06/30/14
10. Reecher, Eric Teacher Substitute 08/08/13 06/30/14
11. Taylor, Joan Teacher Substitute 07/01/13 06/30/14
12. Widdess, Lisa Teacher Substitute 08/08/13 06/30/14
13 . Woerner, Jade Teacher Substitute 08/08/13  06/30/14

9’14



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

L'1Td

Action: Approval of classified personnel terminations:

NAME

1.

10.

11.
12.

13.

Acosta, Luzdivina

. Adams, Alexander

. Bailey, Dayna
. Boling, Mary
. Cole, Mark

. Corgiat, Rhonda

. Damir, Janet

. Irons, Connie

. Lopez, Tanya

Manalo, Susannah

Martinez, Sylvia
Obando, Vilma

Ramos, Joshua

CLASSIFICATION

Media Center Assistant

Building Construction
Paraprofessional

Accounting Specialist
Nutrition Sexvices Asst. [
Nutrition Services Asst. I

Instr. Para., Infant/Toddler
Program

Instr. Para., Sp. Ed,,
LH/SDL/RS

Instr. Para., Preformal
Nutrition Services Asst. 1

Instr. Para., Sp. Ed.,
LH/SDL/RS

Instr. Para., Preformal
Bus Operator

Campus Supervisor

LOCATION
Elem. Dist.

H.S. Dist.

Admin.
H.S. Dist.
H.S. Dist.

H.S. Dist.
El_em. Dist.

Elem. Dist.
H.S. Dist.

H.S. Dist.

Flem. Dist.
Admin.

H.S. Dist.

Date of Board Meeting:

DESCRIPTION/ACTION

Resignation (from classified
bargaining unit only)

Resignation

Resignation
Retirement
Resignation

Resignation

Retirement

Retirement
Resignation

Resignation

Resignation
Resignation

Resignation

August 19, 2013

EFFECTIVE DATES

05/23/13
05/23/13

08/01/13
02/20/13
05/23/13

05/23/13
10/29/13

05/24/13
08/16/13

05/28/13

05/24/13
05/23/13

05/23/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of classified personnel terminations:
NAME CLASSIFICATION

Instr. Para., Sp. Ed.,
LH/SDL/RS

14, Seiabica, Dolores

Instr. Para., Sp. Ed.,
LH/SDL/RS

15. Thompson, Joye

(DL 1

Date of Board Meeting: August 19, 2013

LOCATION DESCRIPTION/ACTION EFFECTIVE DATES
H.S. Dist. _Retirement 12/18/13
H.S. Dist. Retirement 01/23/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of classified personnel leaves of absence:

NAME. - CLASSIFICATION o L_OCATION DESC.R.iI;TI.dNIACTION EFFECTIVE DATES
1. Cornelius, Sharon Instr. Para., Sp. Ed., PH/SH H.S. Dist. Paid Leave of Absence 08/08/13 08/30/13
2. Gonzales, Diana Bil. Family Srves. Specialist  Admin. Paid Leave of Absence 07/22/13 08/02/13
3. Guzman, Darlene Instr. Para., Sp. Ed., Elem. Dist. Unpaid Leave of Absence 08/08/13 09/27/13

LH/SDL/RS
4. Harris, Celeste Technical Support Specialist Admin. Paid Leave of Absence 07/19/13 08/14/13
5. Jenkins, Sheri Staff Secretary I Admin. Unpaid Leave of Absence - 07/01/13 06/30/14
Vountary Work/Year
Reduction (7 Days)
6. Kozlov, Dmitriy Head Custodian III H.S. Dist. Unpaid Leave of Absence 06/25/13 06/27/13
7. Krigbaum, Noelle Custodian Elem. Dist. Paid Leave of Absence 07/23/13  08/21/13
8. Lockamy, Lavina Campus Supervisor H.S. Dist. Paid Leave of Absence 04/08/13 05/23/13
9. Lockamy, Lavina Campus Supervisor H.S. Dist. Paid Leave of Absence 08/01/13 10/25/13
10. Magana, Elisa After School Program Instr. Elem. Dist. Paid Leave of Absence 08/08/13 09/06/13
Para.
11. Murphy, Lori Staff Secretary I11 Admin. Paid Leave of Absence 07/08/13 07/19/13
12. Nevarez, Maria Nutrition Services Asst. 1 Elem. Dist. Unpaid Leave of Absence 08/08/13 05/22/14
13. Pavlick, Karleen Instr. Para., Sp. Ed., PH/SH H.S. Dist. Paid Leave of Absence 08/08/13 10/11/13
14. Schillaci, April Reprographics Technician Admin. Revised Paid Leave of 07/01/13 07/31/13
Absence

g1rd
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of classified personnel leaves of absence:

NAME CLASSIFICATION
15. Stein, Leea Dee Ann Nutrition Services Asst. [

16 . Whatley, Ashley Typist Clerk 111

17. Wolterstorff, Duane Manager, Fiscal Support
Services

LOCATION

Elem. Dist.

H.S. Dist.
Admin.

Date of Board Meeting:

DESCRIPTION/ACTION

Paid L.eave of Absence
Paid Leave of Absence

Unpaid Leave of Absence -
Voluntary Work/Year
Reduction (5 Days)

August 19, 2013

EFFECTIVE DATES
08/08/13 11/01/13
07/01/13  08/09/13

07/01/13  06/30/14



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

6'1'd

Action: Approval of classified personnel employment:

NAME
1. Alvarez, Alejandro

2. Bacon, Silvia

3. Bergman, Matthew

4. Bland, Joquita

5. Campbell, Michael
6. Dindral, Avtar

7. Fritz, Jodi

8. Gutierrez, Yareli

9. Harter, Margaret

CLASSIFICATION

Head Custodian I1l - Rose
Avenue

Typist Clerk II - Translator -
Franklin

Nutrition Services Truck
Driver - Nutrition Services
Center

Nutrition Services Asst. ] -
Davis

Custodian/Theater
Technician -~ Johansen

Instr. Para., Preformal -
Kirschen

Nutrition Services Asst. I -
Davis

Instr. Para., K-12 -
Robertson Road

After School Program Instr.
Para., - Intervention
Programs

Instr. Para., Sp. Ed., PH/SH -
Davis

LOCATION

Elem. Dist.

Elem. Dist.

Admin.

H.S. Dist,

H.S. Dist.

Elem. Dist.

H.S. Dist.

Elem. Dist.

H.S. Dist.

Date of Board Meeting:

DESCRIPTION/ACTION

From: Head Custodian III -

Gregori

New Hire - Replacement

New Hire - Replacement

New Hire

New Hire - Replacement

From: Instr. Para.,
Preformal - Orville Wright

New Hire

From: After School Program
Instr. Para. - Intervention
Programs

From: Instr. Para., Sp. Ed.,
PH/SH - Gregori

August 19, 2013

EFFECTIVE DATES

07/24/13
08/06/13

08/08/13

08/08/13
07/26/13
07/01/13
08/08/13

08/08/13

08/08/13
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of classified personnel employment:;

i0

11.

12,

13.

14.

15.

16.

17.

18.

NAME

. Mar, Garland

Reves, Susana

Sanchez, Melissa
Sevmour, Christina

Shalita, Nicolas

Silva, Michelle

Tucker, Christopher
Vasquez, Leonardo

Warner, Linda

CLASSIFICATION

Nutrition Services Asst. I -
Davis

Typist Clerk Il - Gregori

Instr. Para., Sp. Ed.,
SH/Autism - Garrison

Medical Procedures
Specialist - Special
Education

Campus Supervisor - Enochs

Instr. Para., K-12 -
Robertson Road _
After School Program Instr.
Para., - Intervention
Programs

Instr. Para., Sp. Ed.,
SH/Autism - Garrison

Instr. Para., Sp. Ed.,
SH/Autism - Garrison

Assistant To The Nutrition
Services Supervisor 9-12 -
Enochs

LOCATION

H.S. Dist.

H.S. Dist.

Elem. Dist.

Admin.

H.S. Dist.

Elem. Dist.

Elem. Dist.

Elem. Dist.

H.S. Dist,

Date of Board Meeting:

DESCRIPTION/ACTION

New Hire

New Hire - Replacement

New Hire - Replacement

New Hire

New Hire - Replacement

From: After School Program
Instr. Para. - Intervention
Programs

New Hire

New Hire

From: Nutrition Services
Asst. 1 - Bret Harte

August 19, 2013

EFFECTIVE DATES

08/08/13

07/26/13

08/08/13
08/08/13

08/07/13
08/08/13

08/08/13
08/08/13

08/08/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

Action: Approval of classified personnel employment:

NAME CLASSIFICATION
19. Williams, Barbara Nutrition Services Asst. I -
Beyer

(De'1'3

LOCATION

H.S. Dist.

Date of Board Meeting: August 19, 2013

DESCRIPTION/ACTION

New Hire

EFFECTIVE DATES

08/08/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of classified personnel other appointments:

LOCATION DESCRIPTION/ACTION

01’1’4

NAM”E C-i;_%SSmI_FICATION EFFECTIVE DATES
1. Brasuell, Shaney Yard Duty Supervisor Elem. Dist. Part-Time 07/22/13 06/30/14
2. Diaz, Lizette Child Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
3. Diag, Lizette Yard Duty Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
4. Espinoza, Diana Child Supervisor Admin. Part-Time 07/01/13  06/30/14
5. Flores, Gloria Child Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
6. Flores, Gloria Yard Duty Supervisor Elem. Bist. Part-Time 07/01/13 06/30/14
7. Gonsalez, Adriana Child Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
8. Gonsalez, Adriana Yard Duty Supervisor Elem, Disi. Part-Time 07/01/13 06/30/14
9. Navarro, Preston Child Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
10. Navarro, Preston Yard Duty Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
11. Ornelas, Jaret Yard Duty Supervisor Admin. Part-Time 07/12/13 07/22/13
12. Oropeza, Amy Adult Crossing Guard Elem. Dist. Part-Time 07/01/213 06/30/14
13. Oropeza, Amy Child Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
14. Oropeza, Amy Translator - Spanish Elem. Dist. Part-Time 07/01/13 06/30/14
15. Oropeza, Amy Yard Duty Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14
16. Orozco, Irma Adult Crossing Guard Elem. Dist. Part-Time 07/01/13  06/30/14
17. Orozco, Irma Child Supervisor Elem. Dist. Part-Time 07/01/13 06/30/14



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

(o114

Action: Approval of classified personnel other appointments:

18

19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.

NAME

. Orozco, Irma
Orozco, Irma
Ramirez, Janeli
Ramirez, Janeli
Ramirez, Janeli
Ramirez, Janeli
Ramirez, Rosa
Ramirez, Rosa
Reyes, Carmelo
Reyes, Carmelo
Ridenour, Taylor
Sandoval, Ana
Sandoval, Ana
Sandoval, Ana
Sandoval, Ana

Yang, Mai

CLASSIFICATION

Translator - Spanish
Yard Duty Supervisor
Adult Crossing Guard
Child Supervisor
Translator - Spanish
Yard Duty Supervisor
Child Supervisor
Yard Duty Supervisor
Translator - Spanish
Yard Duty Supervisor
AVID Tutor

Adult Crossing Guard
Child Supervisor
Translator - Spanish
Yard Duty Supervisor

AVID Tutor

LOCATION

Elem. Dist.

Elem. Dist.

Elem. Dist.
Elem. Dist.
Elem. Dist.
Elem. Dist.
Elem. Dist.
Elem. Dist.
Elem. Dist.

Elem. Dist.

H.S. Dist.

Elem. Dist.
Elem. Dist.
Elem. Dist.

Elem. Dist.

H.S. Dist.

Date of Board Meeting:

DESCRIPTION/ACTION

Part-Time
Part-Time
Part-Time
Part-Time
Part-Time
Part-Time
Part-Time
Part-Time
Pari-Time
Part-Time
Part-Time
Part-Time
Part-Time
Part-Time
Part-Time

Part-Time

August 19, 2013

EFFECTIVE DATES
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/19/13  06/30/14
07/19/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
07/01/13  06/30/14
1001713  06/30/14



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

g

Date of Board Meeting:

10.

11.

12.

13.

14.

15.

16,

17

. Alvarado, Ezquiel
. Babagay, Debra

. Barker, Carol

. Benjamin, Brenda
. Bettencourt, Cindy
. Bratton, Mark

. Brickey, Barbara
. Cardenas, Rose

. Castillo, Sheila

Chesko, Teresa
Cole, Shawn
Creel, Jason

De Leon, Josefina
Dionne, Claudia
Du Burg, Glenda

Echavarria, Jodi

. Espinoza, Arturo

CLASSIFICATION

Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified

Classified

August 19, 2013

LOCATION DESCRIPTION/ACTION
Substitute 07/15/13 08/01/13
Substitute 07/01/13 06/30/14
Substitute 07/15/13  08/01/13
Substitute 06/03/13  08/05/13
Substitute 06/03/13 08/05/13
Substitute 07/15/213 08/01/13
Substitute 07/15/13  08/01/13
Substitute 07/15/13  08/01/13
Substitute 07/01/13  06/30/14
Substitute 07/15/13 08/01/13
Substitute 07/15/13  06/30/14
Substitute 07/01/13 06/30/14
Substitute 07/15/13  08/01/13
Substitute 07/01/13  06/30/14
Substitute 07/01/13 06/30/14
Substitute 07/15/13  08/01/13
Substitute 07/15/13  08/01/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS

(ODrrra

19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.

NAME

18.

Action: Approval of classified personnel substitute appointments:

CLASSIFICATION

Espinoza, Valerie
Garvin, Janet
Gonzales, Rose
Green, Kathaleen
Harp, Juli

Helm, Susan
Ihrig, Linda
Larsen, Nancee
Lynn, Denise
MacKey, Sue
Magana, Ariana
Magana, Erica
Markley, Tamara
Matthews, Juliana
Matthews, Juliana
McMurray, Roberta

Medina, Miguel

Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified

Classified

Date of Board Meeting:

August 19, 2013

LOCATION DESCRIPTION/ACTION

EFFECTIVE DATES

Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute
Substitute

Substitute

06/03/13  06/30/13
06/03/13  08/05/13
07/15/13  08/01/13
07/15/13  08/01/13
07/15/13  08/01/13
06/03/13  08/05/13
07/23/13  08/07/13
08/01/13  08/07/13
07/15/13  08/01/13
07/15/13  08/01/13
07/01/13  06/30/14
07/01/13  06/30/14
07/15/13  08/01/13
05/30/13  06/30/13
07/01/13  08/07/13
07/01/13  06/30/14

07/15/13  08/01/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of classified personnel substitute appointments:

EFFECTIVE DATES

(D114

NAME CLASSiE;CATION LOCATION DESCRIPTION/ACTION
35 . Montez, Debra Classified Substitute 07/15/13 08/01/13
36 . Morillo, Viviana Classified Substitute 07/01/13  06/30/14
37 . Mulgrew, Hannah Classified Substitute 07/01/13 06/30/14
38. Northrop, Laura Classified Substitute 07/01/13 08/01/13
39. Pena, Carmen Classified Substitute 07/15/13  08/01/13
40 . Perez, Erica Classified Substitute 07/01/13  06/30/14
41. Perez, Loretta Classified Substitute 07/01/13  06/30/14
42. Plata, Veronica Classified Substitute 07/01/13 06/30/14
43 . Ramirez, Maribel Classified Substitute 07/15/13  08/01/13
44 . Reed, Emily Classified Substitute 08/01/13 06/30/14
45 . Royse, Victoria Classified Substitute 07/15/13 08/01/13
46 . Saucedo, Jose Classified Substitute 07/15/13 08/01/13
47 . Schneider, Debra Classified Substitute 07/15/13 08/01/13
48 . Shaver, Julie Classified Substitute 07/15/13 08/01/13
49. Shaw, Pamela Classified Substitute 07/15/13  08/01/13
50. Simon, Yvette Classified Substitute 07/01/13 06/30/14
51. Stewart, Laverne Classified Substitute 07/15/13 (08/01/13



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: August 19, 2013

Action: Approval of classified personnel substitute appointments:

ey

NAME CLASSIFICATION ' LOCATION DESCRIPTION/ACTION EFFECTIVE DATES
52, Taylor, Janet Classified Substitute 07/01/713  06/30/14
53 . Thompson, Kari Classified Substitute 07/15/13 08/01/13
54 . Trabueco, Deborah Classified Substitute 07/15/13 08/01/13
55. Tropper, Janice Classified Substitute 07/15/13 08/01/13
56 . Truesdail, Ginger Classified Substitute 06/03/13  08/05/13
57. Tvler, Sandra Classified Substitute 07/15/13 08/01/13
58. Walsh, Tracy Classified Substitute 07/01/13  06/30/14
59. Zaragoza, Gloria Classified Substitute 07/15/13 08/01/13



MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Proposed Job Descriptions: August 19, 2013
JC# 15003 Intervention Coordinator; JC# 15006
Bilingual Child Welfare and Attendance Secretary

BACKGROUND

The Human Resources Department is responsible for proposing new job descriptions and
maintaining up-to-date job descriptions through revisions, and placing employees
appropriately on the respective salary schedules. The proposed job descriptions were
approved by the Superintendent’s Cabinet and the California School Employees
Association.

ISSUE

These job descriptions represent new positions with new responsibilities. The Intervention
Coordinator will assist in the development, coordination, and implementation of District
Intervention Plans to support student behavior and attendance. The Bilingual Child
Welfare and Attendance Secretary will perform a wide variety of complex and responsible
clerical work of above average difficulty, relating to intra/inter District permits, alternative
education referrals, and other related Child Welfare and Attendance tasks. The position
will also provide translation and interpretation services to the Child Welfare and
Attendance Office.

PROPOSAL

The attached job descriptions are proposed for the Board’s consideration.

FISCAL IMPACT

The Intervention Coordinator will be paid at range 36 on the Classified Unit Salary
Schedule. The Bilingual Child Welfare and Attendance Secretary will be paid at range 26
on the Classified Unit Salary Schedule.

RECOMMENDATION

It is rccommended that the Board of Education approve the proposed job descriptions:
JC# 15003 Intervention Coordinator; JC# 15006 Bilingual Child Welfare and Attendance
Secretary.

Recommended by: Approved for Recommendation
the Governing Board by:

Craig Rydquist , @‘ﬁ%_# Pamela Able T
Associate Superintendent, Human Rescurces Superintendent

E.2



MODESTO CITY SCHOOLS
PROPOSED
Job Description
IC# 15003
INTERVENTION COOQRDINATOR

OVILRALL RESPONSIBILITY

Under general supervision, assist in the development, coordination, and implementation of District Intervention
Plans 1o support student behavior and attendance. Collaborate with schools to implement grant activities designed to
reduce suspension/expulsion.

SPECITIC RESPONSIBILITIES

L.

Meet with students and families to develop objectives and goals, prepare contracts, and develop timetables to
improve school achievement,

2. Provide broad-based trainings to school staff, agency personnel, parents, and community members regarding
youth, family, and school-related safety, social-cmotional and mental health issues, including but not limited to
Restorative Justice, trauma-informed schools, Positive Behavior Intervention Supports and other research-based
interventions.

3. Implement, monitor, and produce reports regarding activities outlined in grants associated with District
Intervention Plans.

4. Coordinate with site administrators and staff to develop tiered, research-based intervention and support to assist
with social and emotional well-being and reduce discipline for students with behavior issues that impact school
success and achievement.

5. Compile data and reports to identify students needing iniervention, including data related to positive behavior
interventions and other interventions used to reduce suspension/expulsion. Compile data and reports to measure
program implementation and outcomes regarding interventions to reduce suspension/expulsion af targeted sites.

6. Coliaborate and coordinate with multiple community agencies to implement activities consistent with grant
requirements and expectations.

7. Develop, implement, and measure the effectiveness of strategies 1o increase community involvement and parent
participation at targeted school sites.

8. Assist with application procedures for grants that are appropriate to the position.

9. Create booklets, brochures, posters, flyers, certificates, notices, and other documents related to the District’s
intervention cfforts to inform staff, parents, and community stakeholders about programs and services.

10. Effectively communicate and maintain cooperative relationships with those contacted in the course of work.

11. Perform other related duties as assigned.

SALARY

Classified Unit Salary Schedule (Range 36)

QUALIFICATIONS

Knowtedge/Ability
Minimum Reguiremenis:
Knowledge of and ability 10 work with disadvantaged youth and their families.
Knowledge of and ability to apply problem solving processes and technigues.

E.2(1)



INTERVENTION COORDINATOR (continued)

QUALIFICATIONS (continued)

Knowledge/Ability {continued)
Minimum Requirements:

Knowledge of and ability to develop and implement education, yvouth development, and other
programs consistent with itervention efforts and grant expectations.

Knowledge of student and family needs assessment strategies and procedures that will effectively
measure the health, psychosocial, and educational needs of students and families.

Knowledge of effective team building strategies and techniques.

Knowledge of public information principles and techniques, including an awareness of community
needs, interests, and concerns.

Ability to use various software programs to create brochures, flyers, posters, and publications as noted.

Knowledge of and ability to apply laws, codes, policies, and regulations as necessary.

Knowledge of community resources and programs that serve the needs of disadvantaged children and
families.

Ability to compose clear, complete, and concise correspondence and reports independently using
correct grammar, syntax, punctuation, and speling.

Ability to understand and implement complex oral and written directions given in English.

Ability to effectually communicate oraily in large and small group settings.

Experience
Minimum Requirements:

Two years successlul experience performing duties and responsibilitics in a business, educational, or
community service envirenment, and/or equal experience in a non-management capacity developing
and implementing intervention or support programs for at-risk students.

Two years experience providing support services in an educational envirenment.

Education/Credentials
Minimum Requirement:
Graduation from high school er General Education Development (GED) Certificate or California High
Schootl Proficiency Examination {CHSPL) Certificale.

Desirable Qualifications:
Bachelor’'s Degree from an accredited College or University
Master’s Degree from an accredited College or University in social work
Counseling Degree from an aceredited College or University

License
Minimum Requirement:
Valid California Driver’s License

Physical Characteristics
With or without the use of aids:
Sufficient vision to read small print
Sufficient hearing to hear normal conversational speech on and off the telephone
Ability to speak in a voice that can be clearly heard on the telephone and in face-to-face conversations.
Sufficient dexterity to print or write legibly; operate stationery and handheld telephones; type, nse
computer keyboard, typewriter, and other business machines.
Sufficient physical ability, strength, mobility and stamina to stand, walk, and drive a vehicle.

REPORTS TO:

Senior Director, Alternative and Vocational Education or designee

Cabinet Approved: 4/9/13
Unit Approved: 8/8/13
Board Approved:

E.2(2)



MODESTO CITY SCHOOLS
PROPOSED
Job Description
_ JC# 15006
BILINGUAL CHILD WELFARE and ATTENDANCE SECRETARY

OVERALL RESPONSIBILITY

Under general supervisicn of the Director [1, Child Welfare and Attendance, perform a wide variety of complex and
responsible clerical work of above average difficulty, relating to intra/inter District permits, alternative education
referrals, and other related CW A office tasks. Frequently in contact with students, parents, and school site and District
personnel. Translate information and materials both verbally and in written form from English to native language and
native language to English,

SPECIFIC RESPONSIBILITIES

1. Serve as receptionist; screen calls and visitors, and refer inquiries as appropriate.

2. I'ranslate materials from English to native language and native language to English.

3. Serve as the bilingual verbal translator between community members, parents, children, and staff. This includes,
but is not limited to, office communications, expulsion hearings, and School Attendance and Review Board

(SARB) hearings.

4. Receive complaints or questions from students, parents, staff, and community members and initiate appropriate
course of action,

5. Type and maintain database and office files of intra/inter District permits, alternative education referrals, and
compile quarterly reports,

6. Explain District and office pelicies and procedures related to the Child Welfare and Attendance Office.

7. Provide families, schools, community members, and District staff with accurate, detailed information regarding
intra/inter District permits and alternative education enrollment procedures and policies.

8. Assist families by requesting transcripts and other educational records from outside educational agencies/districts.

9. Communicate with families and explain enrollment procedures for alternative education and/or comprehensive
school sites.

10. Schedule appointments and meetings as needed.

11. Effectively communicate in native language and English and maintain cooperative relationships with those
contacted in the course of work.

12. Perform other related dutics as assigned.

SALARY

Classified Unit Salary Schedule (Range 26)

QUALIFICATIONS
Knowledge/Ability
Minimum Requirements:
Ability 1o activate a personal computer and load software from a disk and/or CI>-ROM,
Knowledge of and ability to use e-mail and calendaring programs.
Knowledge of and ability to use word processing, database and spreadsheet programs to develop and produce
correspendence, reports, publications, presentations and projects.
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BILINGUAL CHILD WELFARE and ATTENDANCE SECRETARY (continued)

QUALIFICATIONS {continued)

Knowledge/Ability (continued)
Minimum Requirements:

Ability to access the Internet using a search tool or Web address to locate information, bookmark and print
electronic information.

Knowledge of letter and repoert writing techniques.

Knowledge of modern office methods and practices.

Ability to perform a varictly of responsible tasks with speed and accuracy.

Ability to perform basic arithmetic calculations with speed and accuracy.

Ability 1o establish and maintain accurate records and files.

Ability to operate modern office equipment (e.g. ten-key calculator, duplicating machine, fax machine, etc.).

Ability to express initiative, adaptability and confidentiality.

Ability to supervise and train clerical personnel.

Ability to use correct English grammar, syntax, spelling and punctuation.

Ability to compose correspendence, memoranda, bulletins and reports independently using correct English
grammar, syntax, spelling and punctuation.

Ability to understand and carry out oral and written instructions given in English.

Ability to work cooperatively with a wide variety of personalities and situations requiring diplomacy,
friendliness, poise and firmness.

Knowledge of general first aid procedures, if assigned to a school site.

Ability to analyze situations and take an effeciive course of action.

Experience
Minimum Requirement;

One (1) year accounting, bookkeeping, clerical, secretarial experience performing general work tasks,

Desirable Qualification:
Two (2) years accounting, bockkeeping, clerical, secretarial experience performing general work tasks.

Educaticn
Minimum Requirement:
Graduation from High school or General Education Development (GED) Certificate or California Iligh School
Preficiency Examination { CHSPE) Certificate.

Desirable Qualification:
Ome (1) vear college course work or training in secretarial, clerical, bookkeeping, accounting, or general office
procedures skills, including computer data entry.

License/Certificate
Minimum Requirement:
Typing certificate cvidencing an ability to keyboard at a net rate of 45 words per minute,

Physical Characteristics
With or without the use of aids:

Sufficient visien to read small print.

Sufficient depth perception to file documents.

Sufficient hearing to bear normal and telephone conversations.

Sufficient hearing to follow dircctions.

Ability 1o speak in a voice that can be clearly heard and understood on the telephone and in face-to-face
conversations.

Sufficient dexterity to use hands and fingers to print or write legibly, operate telephone

Sufficient lower body strength, stamina and mobility to sit, stand, kneel, walk, stoop, site, bend and extend legs
for prolonged periods of time. '

Sufficient physical ability, strength, balance, mobility, and stamina to climb stairs.

Sufficient physical ability to stand on feet for prolenged periods of time,

Sufficient physical ability, strength, mobility, and stamina to drive a vehicle.

Sufficient physical ability to reach horizontally and vertically with arms.
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BILINGUAL CHILD WELFARE and ATTENDANCE SECRETARY (continued)

REPORTS TO

Director 11, Child Welfare and Attendance

Cabinet Approved: 4/23/13
Unit Approved: 8/8/13
Board Approved;
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Approval of Proposed Job Descriptions: August 19, 2013
JCH# 15004 Admimstrative Assistant I; JC# 15005
Administrative Assistant II

BACKGROUND

The Human Resources Department is responsiblc for proposing new job descriptions and
maintaining up-to-date job descriptions through revisions, and placing employees
appropriately on the respective salary schedules. The proposed job descriptions were
approved by the Superintendent’s Cabinet and the California School Employees
Association.

ISSUE

The Administrative Assistant I job description will replace the Principal’s Secretary 11 job
description for the secretaries at the K-6 and 7-8 levels. The current K-6 principal’s
secretaries work 211 days while the 7-8 principal’s secretaries work 207 days. With the
approval of the new job description, all secretaries at the K-8 level will work 211 days. The
Administrative Assistant I job description will replace the Prineipal’'s Secretary I11 job
description for those secretaries working at the 9-12 level. These positions will remain on
their current 12-month calendar. These changes are recommended by the Reclassification
and Equity Adjustment Commaittee. '

PROPOSAL

The attached job descriptions are proposed for the Board’s consideration.

FISCAL IMPACT

The Administrative Assistant [ will increase from range 30 to range 33 on the Classified
Unit Salary Schedule. The Administrative Asststant IT will remain at range 36 on the
Classified Unit Salary Schedule.

RECOMMENDATION

It is recommended that the Board of Education approve the proposed job descriptions:
JC# 15004 Administrative Assistant [; JC# 15005 Administrative Assistant IL.

Recommended by: Approved for Recommendation
o the Governing Board by:

Craig Rydquse 77 7, o Pamela Able
Associate Superintendent, Human Resources Superintendent
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MODESTO CITY SCHOOLS
PROPOSED
Job Description
JC# 15004
ADMINISTRATIVE ASSISTANT I

OVERALL RESPONSIBILITY

Under general supervision of the principal of a K-8 school, perform a wide variety of work requiring
contact with the public, school site, and Listrict personnel. Coordinate and provide supervision to clerical
staff at the school.

SPECIFIC RESPONSIBILITIES

. Sort all incoming information and inquirics to the appropriate school personnel.

2. Maintain an accurate record of certificated substitute assignments. Coordinate substitute assignments
with Human Resources and site administration. Issue needed substitute information,

3. Take minutes and type proceedings of various school meetings and confercnces. Maintain office files
including correspendence and confidential records.

4. Distribute clerical work to clerical staff and monitor it to completion.

5. Serve as office manager in relation to clerical personnel.

6. Train and supervise clerical staft.

7. Assist site administrator in scheduling, preparing, and transcribing employee evaluations.

8. Responsible for the maintenance and completien of employee attendance forms. Maintain employee
daily attendance information via Leave Tracking for site certificated, classified, and management
employees,

9. Maintain a school key inventory. Disiribute and coliect keys from school employees.

10. Prepare, reconciie, and maintain site budgets. Maintain Visa cards and process monthly statements.

11. Assist with and/or facilitate office equipment repair/maintenance.

12. Address minimal student health and welfare needs with/without a School Nurse on duty {i.e.,
bandages, ice packs, phone calls to guardians regarding illnesses).

13. Assist and/or order school supplies and equipment.
14. Assist with disciplinary activities; Monitor students detained for discipline problems.

15. Coordinate flow of communication between parents, students, and the public. Respond to inquiries
and provide information to school site employees, stndents, and the public.

16. Maintain a variety of calendars for principal and stall. Schedule and coordinate the use of school
facilities.

17. Arrange travel reservations and prepare related documents.
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ADMINISTRATIVE ASSISTANT 1 (continued)

SPECIFIC RESPONSIBILITIES {continued)

18.

19.

20.

21.

22,

23.

24,

Assist with and perform receptionist duties (i.e., answer, screen, and route calls, receive and distribute
messages to personnel, etc.).

Maintain inventery of supplies and equipment.

Perform bank deposit activities, to include cash-handling.

Assist and/or accept payments and prepare receipts for lost/damaged library books and textbooks.
Process payroll pay claims for substitutes and other school site personnel.

Lifectively communicate and maintain cooperative relationships with those contacted in the coursc of
work.

Perform other related duties as assigned.

SALARY

Classified Unit Salary Schedule (Range 33)

QUALIFICATIONS

Knowledge/Ability
Minimum Reguirements:

Ability to activate a personal computer and load software.

Ability to enter requisitions, purchase orders, and receipts into computer, and verify quantities
and prices.

Knowledge of and ability to use e-mail and calendaring programs.

Knowledge of and ability to use word processing, database, and spreadsheet programs to develop
and produce correspondence, reports, publications, presentations, and projects.

Ability to create and initiate a mail merge using a word processing program.

Ability to access the [nternet using a search tool or Web address to locate information, bookmark
and print electronic information,

Knowledge of letter and report writing techniques.

Knowledge of modern coffice methods and practices,

Ability to perform a variety of responsible tasks with speed and accuracy.

Ability to perform basic arithmetic calculations with speed and accuracy.

Ability to establish and maintain accurate records and files,

Ability to operate modern office equipment (e.g. ten-key calculator, duplicating machine, fax
machinge, etc.)

Ability to express initiative, adaptability and confidentiality,

Ability to supervise and train clerical personnel.

Ability to use correct English grammar, syntax, spelling and punctuation.

Ability to compose correspondence, memoranda, bulletins and reports independently using
correct English grammar, syntax, spelling and punctuation.

Ability to understand and carry out oral and written instructions given in English.

Ability to work cooperatively with a wide variety of personalitics and situations requiring
diplomacy, friendliness, poise and {irmness.

Knowledge of general first aid procedures, if assigned to a schoel site.
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ADMINISTRATIVE ASSISTANT I (continued)

QUALIFICATIONS {continuecd)

Knowledge/Ability (continued)
Desirable Qualifications:
Knowledge of school operation, policies, regulations and procedures.
Knowledge of and ability to use graphics and desktop publishing programs to develop and
produce correspondence, reports, publications, presentations and projects.
Ability to analyze situations and take an effective course of action.

Experience
Minimum Requirement:

One (1) year accounting, bookkeeping, clerical, secretarial experience performing general work
tasks.

Desirable Qualification:
Two (2) years accounting, bookkeeping, clerical, sccretarial experience performing general work
tasks. '

Education
Minimum Requirement:
Graduation from high school or General Education Develepment (GED) Certificate or California
High School Proficiency Examination (CHSPE) Certificate.

Desirable Qualification:
COne (1} year college course work or training in secretarial, clerical, bookkeeping, accounting, or
general office procedures skills, including computer data entry.

License/Certificate
Minimum Requirement:
Typing certificate evidencing an ability to keyboard at a net rate of 50 words per minute.

Physical Characteristics
With or without the use of aids:

Sufficient vision to read small print.

Sufficient depth perception to file documents.

Sufficient hearing to hear normal and telephone conversations.

Ability to speak in a voice that can be clearly heard and understoed on the telephone and in face-
to-face conversations.

Sufficient dexterity te manipulate small objects, print or write legibly, operate telephone, usc
computer keyboard, typewriter and other business machines.

Sufficient physical ability to sit or stand for prolonged periods of time.

Sufficient physical ability to reach horizontally and vertically with arms.

Principal, K-6 or Principal, 7-8

Cabinet Approved: 5/7/13
Unit Approved: 8/8/13
Board Approved:
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MODESTO CITY SCHOOLS
PROPOSED
Job Description
JCH 15005
ADMINISTRATIVE ASSISTANT II

OVIERALL RESPONSIBILITY

Under general supervision of the principal of a 9-12 school, perform a wide variety of work requiring
contact with the public, school site, and District personnel: Coordinate and provide supervision to clerical
staff at the school. The Administrative Assistant 11 is distinguished from the Administrative Assistant |
based on the size of the school as measured by pupil and staff counts,

SPECIFIC RESPONSIBILITIES

1. Sort all incoming information and inquiries to the appropriate school personnel.

2, Maintain an accurate record of certificated substitute assignments. Coordinate substitute assignments
with Human Resources and site administration. Issue needed substitute information.

1ad

Take minutes and type proceedings of various school meetings and conferences. Maintain office files
including correspondence and confidential records.

4. Distribute clerical work to clerical staft and moniter it to completion.

5. Serve as office manager in relation to clerical personnel, document deficiencies or progress.

6. Train and supervise clerical staff.

7. Assist site administrator in scheduling, preparing, and transcribing employee evaluations.

8. Provide input into clerical staff evaluations at the regnest of site-level administrator.

9. Responsible for the maintenance and completion of employee attendance forms. Maintain employee
daily attendance information via Leave Tracking for site certificated, classitied, and management
employees,

10. Maintain a school key inventory. Distribute and collect keys from school employees.

11. Assist with and/or facilitate office equipment repair/maintenance.

12. Assist and/or order school supplies and equipment.

13. Coordinate flow of communication between parents, students, and the public. Respond to inquiries
and provide information to school sitc employees, students, and the public.

14. Maintain a variety of calendars for principal and statf. Schedule and coordinate the use of school
[acilities.

15. Arrange travel reservations and prepare related documents.

16. Assist with and perform receptionist duties (i.e., answer, screen, and route calls, receive and distribute
messages to personnel, etc.).

17. Maintain inventory of supplies and equipment.
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ADMINISTRATIVE ASSISTANT 11 {continued)

SPECIFIC RESPONSIBILITIES (continued)

18. Process payroll pay claims for substitutes and other schoo! site personnel.

19. Prepare documents related to and keep accurate records of sports, activity, department chair, and
additional (optional) assignment stipends.

20, Effectively communicate and maintain cooperative relationships with these contacted in the course of
work.

21. Perform other related duties as assigned.

SALARY

Classified Unit Salary Schedule (Range 36)

QUALIFICATIONS

Knowledge/Ability
Minimum Requirements:

Ability to activate a personal computer and load soflware,

Ability to enter requisitions, purchase orders, and receipts into computer, and verify quantities
and prices.

Knowledge of and ability to usc e-mail and calendaring programs.

Knowledge of and ability to use word processing, database, and spreadsheet programs to develop
and produce correspondence, reports, publications, presentations, and projects.

Ability to create and initiate a mail merge using a word processing program,

Ability to access the Internet using a scarch tool or Web address te locate information, bookmark
and print electronic information.

Knowledge of letter and report writing techniques.

Knowledge of modern office methods and practices.

Ability to perform a varicty of responsible tasks with speed and accuracy.

Ability to perform basic arithmetic calculations with speed and accuracy.

Ability to establish and maintain accurate records and files.

Abiliey to operate modern office equipment (e.g. ten-key calculator, duplicating machine, fax
machine, etc.)

Ability to express initiative, adaptability and confidentiality.

Ability to supervise and train clerical personnel,

Ability to use correct English grammar, syntax, spelling and punctuation.

Ability to compose correspondence, memoranda, bulletins and reports independently using
correct English grammar, syntax, spelling and punctuation.

Ability to understand and carry out oral and written instructions given in English.

Ability to work cooperatively with a wide variety of personalities and situations requiring
diplomacy, friendliness, poise and firmness.

Knowledge of general first aid procedures, if assighed to a school site.

Knowledge of school operation, policies, regulations and procedures.

Knowledge of and ability to usc graphics and desktop publishing programs to develop and
produce correspondence, reports, publications, presentations and projects.

Ability to analtyze situations and take an cffective course of action.

Ability to understand problems from a broader perspective and anticipate the impact of office
problems and selutions on other areas. _

Ability to troubleshoot office administration issues and respond to inquiries and requests related
to schools or District policies.
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ADMINISTRATIVE ASSISTANT 11 (continued)

QUALIFICATIONS {(continued}

Knowtledge/Ability (continued)
Decsirable Qualifications:
Ability to handle difficult interpersonal interactions.
Ability to handle highly sensitive situations with confidentiality.
Ability to interact effectively with diverse people and situations.
Ability to organize and complete multiple tasks and te determine priorities in order to meet
deadlines.
Ability to work in a fast-paced, consiantly changing office environment.

Experience
Minimum Requitement:
Three (3} years accounting, bookkeeping, clerical, sceretarial experience performing general
work tasks.

Desirable Qualification:
Two (2) years accounting, bookkeeping, clerical, secretarial experience performing general work
tasks.

Education
Minimum Requirement:
Graduation from high school or General Education Development (GED} Certificate or California
High School Proficiency Examination (CHSPE) Certificate.

Desirable Qualification:
One (1) vear college course work or training in secretarial, clerical, bookkeeping, accounting, or
general office procedures skills, including computer data entry.

License/Certificate
Minimum Requirement:
Typing certificate evidencing an ability to keyboard at a net rate of 50 words per minute.

Physical Characteristics
With or without the use of aids:

Sufficient vision to read small print.

Sufficient depth perception to file documents.

Sufficient hearing to hear normal and telephone conversations.

Ability to speak in a voice that can be clearly heard and understood on the telephone and in face-
fo-face conversations.

Sufficient dexterity to manipulate small objects, print or write legibly, operate telephone, use
computer keyboard, typewriter and other business machines.

Sufficient physical ability to sit or stand for prolonged periods of time.

Sufficient physical ability to reach horizontally and vertically with arms.

REPORTS TO

Principal, 9-12

Cabinet Approved: 5/7/13
Unit Approved: 8/8/13
Board Approved:
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MODIESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Ratification of Clinical Internship Agreement August 19, 2013
with California State University, Stanislaus

BACKGROUND

The District has participated in agreements with colleges and universities to provide
supervised clinical experience to college students enrolled in a nursing program,

ISSUE

The District is interested in entering into a Clinical Internship Agreement with California
State University, Stanislaus to provide supervised clinical experience for students enrclled
in their nursing program,

PROPOSAL

The District would like te enter into a Cliniecal Internship Agreement with California State
University, Stanislaus to provide supervised clinical experience for students enrolled in
their nursing program, effective August 1, 2013, through July 31, 2014, and shall be
renewed automatically for additional periods of one (1) year up to a total of four (4}
additional years. Copies of the agreement will be available for review in the Human
Resources Office.

FISCAL IMPACT

There will be no cost to the District,

RECOMMENDATION

1t is recommended that the Board of Education ratify the Clinical Internship Agreement
with California State University, Stanislaus.

Prepared and Recommended by:

Craig Rydqist
Associate Superintendent, Human Resources

Reviewed by: Approved for Recommendation
to the Governing Board:

—daid, GO Y TY DA

Julie™A, Chapin * Pamela Able

Associate Superintendent, Business Services Superintendent
; usiness Official
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Meeting

SUBJECT: Ratification of School Counseling and August 19, 2013
School Psychology Supervised Fieldwork
Agreement with Brandman University

BACKGROUND

California faces a shortage of credentialed school counselors and school psychologists. The
District has experienced difficulty in finding qualified counselors and psychologists and
believes that Brandman University’s School Counseling and School Psychology Supervised
Fieldwork Program will provide a solution to this problem.

ISSUE

The District is interested in entering into an agreement with Brandman University’s School
Counseling and School Psychology Supervised Fieldwork Program.

PROPOSAL
The District would like to enter into a School Counseling and School Psychology Supervised

Fieldwork agreement with Brandman University, effective July 1, 2013 through June 30,
2018. Copies of the agreement will be available for review in the Human Resources Office.

FISCAL IMPACT

There will be no cost to the District.

RECOMMENDATION

It 1s recommmended that the Board of Education ratify the School Counseling and School
Psychology Supervised Fieldwork agreement with Brandman University.

Prepared and Recommended by:

Craig Rydquist ; ; i

Associate Superintendent, Human Resources

Reviewed by: Approved for Recommendation
to the Governing Board:

—

O o
; Julie A.Egapin Pamela Able

N AssoclateSuperintendent, Business Services Superintendent
~{Chief-Business Official
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MODESTO CITY SCHOOLS

TO: Board of Education Regular Meeting

SUBJECT:  Approval of Services Agreement with August 19, 2013
Bchool Services of California

BACKGROUND

Modesto City Schools is always looking at ways to improve department operations to
Increase work production while also providing the most effective and efficient level of
service. A thorough analysis of the Human Resources Division has been decided as the next
Division for an independent review.

School Services of California (SSC) has been in business since 1975, providing consulting
services to public education institutions in California, The company’s expertise includes
individuals who have had hands-on experience working for local education agencies, county
offices and state level positions.

ISSUE

In an effort to ensure that the Human Resources Division is operating at peak performance
and to prepare for the anticipated necds required to implement the Affordable Care Act, an
independent review is needed.

PROPOSAL

It is proposed that the Board approve the services agreement with School Services of
California for an analysis of the Human Resources Division, effective August 20, 2013,

A copy of the proposal is available for review in the Human Resources Office.

FISCAL IMPACT

The cost of the proposal is $12,600 for the consultant fee, plus applicable expenses, for a
total amount not to exceed $20,000 and wil be paid for from the General Fund.

RECOMMENDATION

It is recommended that the Board of Education approve the services agreement with School
Services of California.

Prepared and Recommended
o the Governing Board by:

Pamela Able
Superintendent
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MODESTO CITY SCHOOLS

TO: Pamela Able, Superintendent Regular Mceeting
SUBJECT: Report on Construction Projects Progress Payments August 19, 2013
BACKGROUND

Board Policy requires a report on progress payments be submitted monthly.

REPORT

Previcusly Paid Current Payment  Balance Due

Sinclair General Engineering
Construction, Ine.
Blacktop Repaving at Various Sites
Contract Price; $554,275.00 $205,166.75 $319,969.50 329,138.75
Certificate No. 3

Tru Tech

Rercof at Various Sites :

Contract Price: $300,222.00 $238,715.10 528,336.50 $33,170.40
Certificate No. 2

Originating Department: Maintenance and Operations

Approved for Submission

Submitted by: to the Governing Board by:
ZAC\ TR Vi %Meﬁa.@@{a,

Julie A. Chapin Pamela Able

Assodiate Superintendent, Business Services Superintendent

Chief Business Qfficial
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PROGRESS PAYMENT

SITE: Everett and Garrison Elementary Schools, Davis High Schoot

PROJECT: Blacktop Repaving at Various

Sinclair General Engineering Construction Inc
PO Box 1453
QOakdale CA 95361-1453

. RECEIVED FROM: JD Grothe

. BATE APPROVED BY: John Liukkonen
. PROCESSED BY BUSINESS OFFICE

. PROCESSED FOR BOARD AGENDA

oSSR

ACCOUNT NUMBER:

40 9882 0 5650 0000 8500 1106 9616 000
40 9882 0 5650 0000 8500 1112 9615 000
35 7753 0 5650 0000 8500 3441 9616 000

CONTRACT CHANGE ADJ, CONTRACT
PRICE ORDERS PRICE
$ 24989500 % - $ 248 ,895.00
3 189.890.00 § 48940.00 § 238,930.00
5 $4.450.00 § - $ 64,450.00
$ 504,335.00 % 49,940.00 § 554,275.00

713142013
811/2013
8/5/2013

8/19/2013

LINE
NO,

1

2

3
Total

Lo I e

CURRENT
PAYMENT

100,842.50
218,127.00

319,869.50

PREVIOUSLY
PAID

135,200.91
7.459.17
62,506 67
205,166.75

CERT NO
BID NO
PROJECT NO

PURCMASE ORDER

1 LR 1A

TOTAL PAID
TO DATE

236,043.41
226 586.17

62.506.67
525,136.25

&N &3 &N BN

3
4523
9616

134025

BALANCE
DUE

13,851.59
13343.83

1,943.32
29,138.75
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PROGRESS PAYMENT

SITE: Beard Elementary, Robertson Road Elementary and Rose Avenue Elementary
PROJECT: ReRoof at Various Sites
Tru Tech

1700 Reliance St
Modesto CA 95358-5752

1. RECEIVED FROM: JD Grothe 71262013
2. DATE APPROVED BY: John Liukkonen 72812013
3. PROCESSED BY BUSINESS OFFICE 7130/2013
4. PROCESSED FOR BOARD AGENDA, 81972013
ACCOUNT NUMBER:

40-8880-0-5650-0000-8500-1101-9615-000
40-9880-0-5650-0000-8500-1120-3615-000
40-9880-0-5650-0000-8500-1121-9615-000

CONTRACT CHANGE ADJ. CONTRACT LINE CURRENT
PRICE ORDERS PRICE NO. PAYMENT
3 16442800 § - 3 161,429.00 1 5 15,301.71
5 103,810.00 3§ - 3 103,810.00 2 3 9,634 .41
$ 3498300 § - § 34.983.00 3 3 3,400.38
$ 300,222.00 % - & 300,222.00 Total § 28,338.5¢

PREVIOUSLY
PAID

128,906, 16
81,163.13
28645.81

238,715.10

PURCHASE ORDER

A o &2 A

CERT NO.
BID NO,
PROJECT NO.

TOTAL PAID
TO DATE

144,207 87
90,797.54
32,046.19

267.051.60

o o o A

2
4521
89615

134024

BALANCE
DUE

17.221.13
13,012.46

2.936.81
33,170.40



MODESTO CITY SCHOOLS
TO: Board of Education Regular Meeting

SUBJECT:  Schedule of 2013-14 School August 19, 2013
Advisory Committee Meetings

The following schedule is provided for information:

Beard Elementary School Site Council/ELAC - 3:00 p.m. ~ Beard School Librarv

September 5, 2013 October 3, 2013 November 7, 2013 December 5, 2013
January 16, 2014 February 6, 2014 March 6, 2014 April 3, 2014
Bever High School - School Site Council - 3:30 p.m. - Career Conference Room
September 10, 2013 September 24, 2013 October 1, 2013 October 15, 2013
November 12, 2013 January 21, 2014 February 18, 2014 March 18, 2014
Bever High School - ELAC - 3:00 p.m. — Career Conference Room

August 29, 2013 september 19, 2013 October 8, 2013 November 19, 2013
February 6, 2014 Mazrch 4, 2014

Bret Harte Elementary ELAC — 3:00 p.m. - School Conference Room

September 24, 2013 October 22, 2013 November 19, 2013 January 21, 2014
March 4, 2014 April 8, 2014

Bret Harte Elementary School Site Council = 3:00 p.m. — School Conference Room

September 26, 2013 @ 4:00 October 24, 2013 November 21, 2013 January 23, 2014
March 6, 2014 April 10, 2014

Burbank Elementary School Site Couneil — 3:00 p.m. — School Conference Room 11A

August 27, 2013 September 24, 2013 October 29, 2013 November 26, 2013
January 28, 2014 February 18, 2014 March 18, 2014 April 15, 2014
May 13, 2014

Burbank Elementary ELAC — 9:00 a.m. — School Conference Room 11A

August 22, 2013 September 19, 2013 October 24, 2013 January 16, 2014

March 13, 2014 May 22, 2014

Burbank Elementary Schoogl Safety Committee ~- 9:00 a.m. — School Conference Room_ 11A ~
October 7, 2013 December 2, 2013  March 3, 2014 May 19, 2014

Davis High School - School Site Council - 3:15 p.m. - Davis Library

September 3, 2013 October 15, 2013 December 3, 2013 January 7, 2014

February 4, 2014 April 1, 2014 May 6, 2014

Davis High School ELAC - 6:00 p.m. - Davis Library

September 2, 2013 October 17, 2013 November 21, 2013 January 23, 2014

February 5, 2014 March 20, 2014 April 9, 2014 May 1, 2014

Davis High School - School Safety Committee — 2:15 p.m. - Room 306

September 12, 2013 March 13, 2014

G.2



Schedule of 2013-2014 School Advisory Committee Meetings Page 2

Davis High School Injury Illness Committee — 1:15 p.m. — Supervision Office
QOctober 9, 2013 November 13, 2013 January 15, 2014 March 12, 2014
April 9, 2014

Downev High Scheool ELAC - 6:00 p.m. - Handshaw Middle School Librar
September 19, 2013 October 17, 2013 December 5, 2013 February 20, 2014
April 16, 2014

Downey High School-School Site Council — 5:90 p.m. — Downey Library

October 16, 2013 October 23, 2013 November 20, 2013 January 15, 2014
March 19, 2014 May 7, 2014

Enochs High School - School Site Council — 2:30 p.m. — Enochs Library Reference Room
September 12, 2013 October 3, 2013 November 7, 2013 February 20, 2014
May 1, 2014

Enochs High School ELAC — 2:30 p.m. — Enochs Library Reference Room

September 25, 2013 October 16, 2013 November 20, 2013 March 5, 2014
May 7, 2014

Everett Elementary School ELAC - 3:00 p.m. - Everett Library

September 26, 2013 November 14, 2013 January 30, 2014 March 13, 2011
May 8, 2014

Everett Elementary School — School Site Counceil - 3:00 p.m. - Everett Library
October 10, 2013 November 21, 2013 February 6, 2013 March 27, 2014
May 15, 2014

Fremont Open Plan Parent Advisory Group — 6:30 p.m. — Fremont Cafeteria

August 20, 2013 September 17, 2013 October 15, 2013 November 19, 2013
December 17, 2013 January 21, 2014 February 18, 2014 March 18, 2014
April 15, 2014 May 20, 2014

Fremont Elementary School PTA — 6:30 p.m. — Fremont Library

August 20, 2013 September 17, 2013 October 15, 2013 November 19, 2013
December 17, 2013 January 21, 2014 February 18, 2014 March 18, 2014
April 15, 2014 May 20, 2014

Fremont Elementary School Safety Committee — 3:00 p.m. — Fremont Conference Room
September 5, 2013 October 24, 2013 January 23, 2014 March 20, 2014

Fremont Elementary School Site Council — 3:00 p.m. — Fremont Conference Room
September 19, 2013 October 17, 2013 January 16, 2014 February 20, 2014
March 27, 2014

Gregori High School - School Site Council - 3:00 p.m. — Gregori Bldg. A Conference Room
September 10, 2013 October 8, 2013 December 10, 2013 February 11, 2014
April 8, 2014 May 13, 2014

Gregori High School - School Safety Committee — 2:15 p.m. — Gregori Bldg. N Conf. Room
September 9, 2013 November 11, 2013 March 10, 2014 May 5, 2014

G.2(1)



Schedule of 2013-2014 School Advisory Committee Meetings Page 3

Gregori High School - ELAC - 7:00 p.m. — Gregori Library

QOctober 2, 2013 November 6, 2013  December 4, 2013 February 5, 2014
April 2, 2014 May 7, 2014

Gregori High School - Injury Illness Commitiee — 3:00 p.m. — Gregori Bldg. N Conf. Rm.
October 10, 2013 November 14, 2013 February 13, 2014 March 6, 2014
May 1, 2014

Hanshaw Middle School —~ School Site Committee —~ 3:15 p.m. — Library

September 26, 2013 November 14, 2013 January 30, 2014 March 13, 2014
May 8, 2014

Hanshaw Middle Schooi — ELAC - 3:15 p.m. — Library

September 24, 2013 November 12, 2013 dJanuary 28, 2014 March 11, 2014
May 6, 2014

Hanshaw Middle School — Safety & Injury/Hiness — 3:15 p.m. — Library

September 12, 2013 November 21, 2013 January 16, 2014 March 30, 2014
May 1, 2014

Johansen High School - School Site Council — 2:30 p.m. — Career Center Classroom M133
September 17, 2013 October 15, 2013 January 21, 2014 March 18, 2014
April 15, 2014

Johansen High School - ELAC - 6:00 p.m. - Career Center Classroom M133
September 10, 2013 October 8, 2013 January 14, 2014 March 11, 2014
April 8, 2014

Johansen High Schoogl - School Site Council - 2:30 p.m. — Career Center Classroom M133
September 17, 2013 October 15, 2013 January 21, 2014 March 18, 2014
April 15, 2014

La Loma Junior High School — School Site Council - 8:30 a.m. — Room 14
September 17, 2013 October 22, 2013 January 14, 2014 March 11, 2014
May 6, 2014

IL.a Loma Junior High School — School Site Council - 8:00 a.m. - Room 14
October 10, 2013 March 10, 2014

La Loma Junior High School - ELAC — Room 41 (various times)
August 29, 2013 @ 6:00p October 17, 2013 @ 3:15p  January 23, 2014@ 3:15p
March 27, 2014 @ 6:00p

Mark Twain Junior High School - ELAC - 3:30 p.m. - Mark Twain Library
September 12, 2013 October 10, 2013 November 14, 2013 February 13, 2014
March 13, 2014

Mark Twain Junior High School - School Site Council - 4;00 p.m. — Mark Twain Library
September 12, 2013 October 10, 2013 November 14, 2013 February 13, 2014
March 13, 2014

G.2(2)



Schedule of 2013-2014 School Advisory Committee Meetings Page 4

Marshall Elementarv School — Sehool Site Council — 3:00 p.m. — Library

October 1, 2013 November 19, 2013 February 4, 2014 March 25, 2014
May 20, 2014 :

Marshall Elementary School - ELAC - 3:00 p.m. — Staff Room

September 24, 2013 November 12, 2013 January 28, 2014 March 11, 2014
May 13, 2014

Marshall Elementary School - Safety Committee — 8:00 a.m. — Vice Principal’s Office
August 22, 2013 QOctober 24, 2013 Deceember 12, 2013 February 27, 2014
April 10, 2014

Marshall Elementary School - Second Cup of Coffee - 9:00 a.m. — Staff Room

August 30, 2013 September 27, 2013 October 25, 2013 January 31, 2014
February 28, 2014 March 28, 2014

Martone Elementary School - School Site Council — 3:00 p.m. — Martone Library
September 24, 2013 QOctober 22, 2013 November 5, 2013 January 28, 2014
February 18, 2014 April 8, 2014

Martone Elementary School -~ ELAC — 9:15 a.m, -~ Martone Cafeteria
October 17, 2013 November 14, 2013 February 13, 2014 March 13, 2014

Martone Elementary School - Safety Committee — 3:00 p.m. - Martone Library
October 10, 2013 February 20, 2014

Modesto High School - School Site Council — 3:00 p.m. - MHS Library
August 29, 2013 October 1, 2013 November 26, 2013 February 18, 2014
April 1, 2014

Modesto High School - School Site Council - 3:00 p.m. - MHS Conference Room 1
August 15, 2013 April 9, 2014

Modesto High School — Injury Illness — 9:00 a.m. - MHS Custodian’s Office
September 11, 2013 October 9, 2013 November 13, 2013 February 5, 2014
March 12, 2014

Muir Elementary School - SSC/ELAC - 3:00 p.m. — Muir Library
September 3, 2013 QOctober 8, 2013 QOctober 29, 2013 dJanuary 28, 2014
March 4, 2014

Tuolumne Elementary Schoo!l — School Cite Council - 2:50 p.m. - Room 23
September 5, 2013 Qetober 3, 2013 October 24, 2013 January 23, 2014

February 13, 2014 Apnril 10, 2014

Tuolumne Elementary School - ELAC - 2:50 p.m. ~ Room 23
August 29, 2013 Qctober 17, 2013 January 16, 2014 March 6, 2014
April 3, 2014

Tuolumne Elementary School — Safety Committee — 2:50 p.m. — Room 23
September 19, 2013 November 14, 2013 February 6, 2014 March 27, 2014
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Special Education — Community Advisory Committee — 6:00 p.m. — Staff Dev, Center 1

September 4, 2013 October 2, 2013 November 6, 2013 December 4, 2013
February 5, 2014 March 5, 2014 April 9, 2014 June 4, 2014
State and Federal Programs - DELAC - 6:00 p.m. — Staff Dev. Center 1 & 2
September 19, 2013 November 7, 2013  January 23, 2014 March 6, 2014
May 15, 2014
State and Federal Programs - DAC - 6:00 p.m. — Staff Dev. Center 1 & 2
September 26, 2013 November 14, 2013 January 30, 2014 March 20, 2014
May 13, 2014

- P'repa_,i:é'd by: . Approved for Submission to the Governing Board by:
K Bl Bimet (inse.
Béckie Hurst Pamela Able
Secretary Superintendent
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