


MODESTO CITY SCHOOLS 
BOARD OF EDUCATION AGENDA 

BOARD ROOM IN THE STAFF DEVELOPMENT CENTER 
1352nd REGULAR MEETING 

February 24. 2014 

Period for Public Presentations 6:15 p.m.* 

In compliance with the Americans with Disabilities Act, if you need special assistance to 
participate in this meeting, please contact the Superintendent's office, 576-4141. 
Notification 48 hours prior to the meeting will enable the District to make reasonable 
arrangements to ensure accessibility to this meeting. 

Any writings or documents that are public records and are provided to a majority of the 
governing board regarding an open session item on this agenda will be made available for 
public inspection in the District office located at 426 Locust Street during normal business 
hours. 

* Times are approximate. Individuals wishing to address an agenda item should 
plan accordingly. 

A. INITIAL MATTERS: 

4:15 to 4:16 

4:16 to 6:00 

1. Call to Order. 

2. Closed Session. 

Public comment regarding closed session items will be received 
before the Board goes into closed session . 

. 1 Conference with District Labor Negotiator: Craig Rydquist 
regarding employee organizations: Modesto Teachers' 
Association and California School Employees Association, 
Chapter No. 007; and Unrepresented Employees (Managers and 
Administra tors) . 

. 2 Public Employee DisciplinelDismissallRelease 

.3 Public Employee Performance Evaluation 
Title: Superintendent 

6:00 to 6:01 3. Moment of Silence. 

6:01 to 6:05 4. Pledge of Allegiance. 

BushraFnu 
ZakkiHasan 

6:05 to 6: 13 5. Announcements. 

Third Grade 
Third Grade 

Rose Avenue Elementary 
Rose Avenue Elementary 
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A. INITIAL MATTERS (continued): 

MCS Heroes: 

Gene Taylor, Custodian, Wilson Elementary 
Leanne Cruz, Special Day Teacher, Beyer High 
Melanie McCleary, Director, State & Federal Programs 
Mike Araiza & Heidi Ryan, Volunteer Heroes - Teens Run 

Modesto 

Character Education Recognition: 

Laiya El Duri, 6th Grade, Fremont Open Plan, Perseverance 
Oscar Morales, 7th Grade, Mark Twain Jr. High, Courage 
Brett Shank, 8th Grade, Roosevelt Junior High, Compassion 

Special Recognition: 

Twenty-three Modesto City Schools Classified employees were 
nominated for the Stanislaus County Office of Education's 
Seventh Annual "Employees Making a Difference" recognition 
program: 

Katherine Alwast, Instructional Paraprofessional, RSILH, Enochs 
High 

Shawn Amador, Accounting Specialist, Special Education 
Alma P.Arroyo, Instructional-Paraprofessional, ·PH/SH, . 

La Lorna Junior High 
Rick Borns, Nutrition Services Asst. II, Nutrition Services Center 
Antoinette Cha:mbers, Administrative Assistant I, Burbank .. 

Elementary 
Pam DiFrancia, Administrative Assistant I, Wilson Elementary 
Charley Ean, Instructional Paraprofessional, . LHIRS, Hanshaw 

Middle School 
Rocio Esparza, Typist Clerk II Translator, Orville Wright 

Elementary 
Joyce Higgins, Administrative Assistant I, Enslen Elementary 
Jose Hurtado, Head Custodian III, Muir Elementary 
Robin Kerntke, Application Specialist III, Information Systems 
Eric Klose, Groundskeeper, Beyer High 
Jaime Martinez, Supervising Custodian IV, La Lorna Jr. High 
Gloria Mendoza, Neighborhood Services Worker, Orville Wright 

Elementary 
Carmen Mota, Bilingual Cross-Cultural Instructional 

Paraprofessional, Davis High 
Janet Pettigrew, School Secretary, Modesto High 
Catherine Pope, Staff Secretary IV, Educational Services 
Dorothy Ramos, Head Custodian III, Bret Harte Elementary 
Margarita Rubio, Administrative Assistant I, Robertson Road 

Elementary 
Anna Tanis, Typist Clerk II, Mark Twain Junior High 
Silvia Valencia de Garcia, Community Aide, Shackelford 

Elementary 
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A. INITIAL MATTERS (continued): 

Judy Valverde, Instructional Paraprofessional, LH/RS, Fremont 
Elementary 

Miguel Vargas, Head Custodian III, Orville Wright Elementary 

Shawn Amador, Robin Kerntke, Eric Klose and Judy Valverde 
were nominated to go forward to the County level. Shawn 
Amador was also nominated for the Jane Johnston Civility 
Award. 

6:13 to 6:14 6. Approval of Consent Agenda. 

Information concerning the consent items listed below has been 
forwarded to each Board member prior to this meeting for study 
and is on file at the Modesto-Stanislaus Library Reference 
Room, 1500 I Street; Modesto City Schools Superintepdent's 
Office and Receptionist's Desk, 426 Locust Street, Modesto .. 
Copies of the complete agenda are available at the Board 
meeting, 425 Locust Street. Unless some member of the 
audience or Board member has a question concerning an item 
and asks that it be withdrawn from the consentlist, the items 
are approved at one time by the Board. The action taken by the 
Board in approving consent items is set forth in the explanation 
of the individual items. 

6:14 to 6:15 7. AmJrovalofOrderofDiscussion/Action Items. 

6:15 to ·6:45 8. Period forPublicPresEmiations. 

Board Bylaw 9322 (b): 

Subject Matter: 

Members of the public may address the Board of Education on 
matters not on the agenda. 

Complaints against specific District employees should be resolved 
through the District's Personnel Complaint Procedure. The right to 
address the Board does not exempt the speaker from any potential 
liability for defamation. The proceedings of the Board are recorded 
and are a part of the public record. 

The Period for Public Presentation is limited to 30 minutes. Time 
will be allotted equally to individuals based on the number of 
request cards submitted. The maximum for anyone speaker is 
three minutes. 

The law limits the response of Board members and prohibits the 
Board from taking any formal action. 
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B. DISCUSSION AND ACTION ITEMS: 

6:45 to 6:50 1. Board of Education Student Representative Report. 

6:50 to 6:55 2. Modesto Teachers Association Report. 

6:55 to 7:00 3. California School Employees Association Report. 

7:00 to 7:05 4. Modesto City Schools Managers Report. 

7:05 to 7:10 5. Approval of Resolution No. 13/14-23 Approving a Guaranteed 
Maximum Price for Heating, Ventilation and Air-Conditioning 
(HV AC) Replacement at Beyer High School; Approval of Form of 
Lease/Leaseback Agreements with Champion Industrial 
Contractors, Inc.; and Authorization for Staff to Execute Final 
Documents. 

7:10 to 7:25 6. Public Hearing on Modesto City Schools' and Modesto Teachers 
Association's Initial Proposals for the MTAlMCS Collective 
Bargaining Agreement for the 2014-17 School Years and Board 
Action to Close Hearing.and Vote to Approve Modesto City Schools' 
Initial Proposal and Vote to Receive MTA's InitialProposal. 

7:25 to· 7:40 7. Report on Projected Enrollment for Fall 2014. 

7:40 to·· 8:00 8. Report on and Approval of Piloted Revi,sions to the Citizenship ... 
Mark Policy. .. ... 

8:00 to .8:05 9. Approval of Resolution No. 13/14~20Proclaiming Ma~ch2-8;2014 
as Week of the School Administrator in Modesto City Schools: 

8:05· to 8:10· 10. Approval of Vote for No More Than One Candidate for the CSBA. 
Delegate Assembly for 2014. 

8:10 to 8:15 11. Report of Meetings Attended by Board of Education Members. 

8:15 to 8:20 12. Items to be Placed on Future Board of Education Agendas. 

PROPOSED CONSENT AGENDA 

C. BUSINESS ITEMS: 

CONSENT 

CONSENT 

CONSENT 

1. Approval of Resolution No. 13/14-22 Declaring the Week of March 3 
through March 7,2014 as National School Breakfast Week. 

2. Approval of Authorization to Seek Bids for Re-roofing at Beyer High 
School (I-Wing). 

3. Approval of Authorization to Award Bid No. 14-4539 for New Copiers 
and Maintenance to Lucas Business Systems and Ricoh USA. 
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PROPOSED CONSENT AGENDA (continued) 

C. BUSINESS ITEMS (continued): 

CONSENT 

CONSENT 

CONSENT 

CONSENT 

CONSENT 

4. Approval of Authorization to Award Bid No. 14-4546 Batch Tumble 
Chiller to Trimark Economy Restaurant Fixtures. 

5. Approval of Acceptance of Gifts. 

6. Ratification of Warrants Drawn for the Month of January 2014. 

7. Ratification of Purchase Orders and VISA Payments for the Month of 
January 2014. 

8. Ratification of Purchase Orders for Wille Electric Supply Company Only 
for the Month of January 2014. 

D .. CURRICULUM AND INSTRUCTION ITEMS:· 

CONSENT .1. Approval of Out-of-State Modesto High School Drama Cluh Trip to 

CONSENT 

CONSENT 

. CONSENT· 

CONSENT· 

CONSENT 

CONSENT 

CONSENT 

CONSENT 

. Ashland, Oregon. 

·2. Approval of Junior High School Course Outlines: ELA. 

·3. Approval of High School Course Outline: Math .. 

4. Approval of High School CoutseOutlines:·ELA arid Computer Literacy.· 

5; ApprovalofCAHSEE Waivers for SpecialEducation Students atBeyer, 
. Davis, Downey, Enochs, Gregori, Johansen, Modesto High School, and 
Elliott Alternative Education Center. . . 

6. Approval of Agreement between Modesto City Schools and Licensed 
Family Child Care Provider Richard Cody for the Fiscal Year 2013/2014. 

7. Approval of Amendment of Services Agreement with Soliant Health for 
2013-2014. 

8. Ratification of Master Contract for Non-Public School/Non-Public Agency 
Services for the 2013-2014 School Year for North Valley School- Santa 
Rosa. 

9. Ratification of Services Agreement with Victor Treatment Centers, Inc. 
for 2013-2014. 

E. HUMAN RESOURCES ITEMS: 

CONSENT 1. Approval of Designated Personnel Action Items: 
.1 Approval of Certificated Personnel Terminations 
.2 Approval of Certificated Personnel Leaves of Absence . 
. 3 Approval of Certificated Personnel Employment . 
.4 Approval of Certificated Personnel Other Appointments. 
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PROPOSED CONSENT AGENDA (continued) 

E. HUMAN RESOURCES ITEMS (continued): 

CONSENT 

CONSENT 

CONSENT 

CONSENT 

.5 Approval of Certificated Personnel Stipend Appointments . 

. 6 Approval of Certificated Personnel Stipend Deletions . 

. 7 Approval of Certificated Personnel Substitute Appointments . 

. 8 Approval of Classified Personnel Terminations . 

. 9 Approval of Classified Personnel Leaves of Absence . 

. 10 Approval of Classified Personnel Employment . 

. 11 Approval of Classified Personnel Other Appointments . 

. 12 Approval of Classified Personnel Substitute Appointments . 

. 13 Approval of Classified Personnel Short Term Appointments. 
(not to exceed 75% of the school year) 

2. Approval of Student Teaching Agreement with CaIStateTEACH. 

3. Approval of Certification of Socorro Hernandez in Instructional 
Methodology and Evaluation of Instruction. 

4. Approval of Resolution No. 13/14-21 Authorizing Assignment of 
Teachers Outside of Credentialed Academic Major or Minor Under 
the Licensing of Certificated Personnel Law for the 2013-14 School 
Year. 

5. Approval of Amendment of Legal Services Agreement with Kronick, 
Moskovitz, Tiedemanrt& Girard for the 2013-2014 School Year. 

F. MISCELLANEOUS ITEMS: 

CONSENT 

CONSENT 

1. Approval of Designated Student Expulsions: 

.1 EL-4-2013-14 .2 HS-20-2013-14 .3 HS-21-2013-14· 

.4 HS-23-2013-14 

2. Approval of Minutes for the January 27,2014 Special Meeting and 
the February 3,2014 Regular Meeting of the Board of Education. 

END OF CONSENT AGENDA 

G. REPORTS AND COMMUNICATIONS: 

1. Schedule of 2013-14 School Advisory Committee Meetings. 

H. ADJOURNMENT 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Resolution No. 13114-23 Approving a 
Guaranteed Maximum Price for Heating, Ventilation 
and Air-Conditioning (HV AC) Rep1acement at Beyer 
High School; Approval of Form of LeaselLeaseback 
Agreements with Champion Industrial Contractors, 
Inc.; and Authorization for Staff to Execute Final 
Documents 

BACKGROUND 

Regular Meeting 

February 24, 2014 

On December 9, 2013, the Board of Education approved authorization to seek proposals, 
RFP No. 14-4541, for leaselleaseback services for Beyer High School Heating, Ventilation 
and Air-Conditioning (HV AC) replacement. 

A job walk was held on January 21,2014; twenty-two (22) individuals signed in with six (6) 
companies submitting proposals. Responding companies were: Acme Construction 
Company, Inc., Champion Industrial Contractors, Inc., Iomlan Construction Services, Inc., 
JL Bray & Son, Inc., Johnson Controls, Inc. and Shepard Mechanical Contractors, Inc. 

Paper screening was performed on January 31,2014, by a committee consisting of 
Randy Albracht, Mike Baisdon, John Liukkonen, Darren Wilson and Duane Wolterstorff. 
Proposals were scored against an established set of weighted criteria. 

The top two (2) scoring companies, Champion and JL Bray, were selected for interviews, 
which were conducted on February 5,2014, by a panel consisting of Randy Albracht, 
Mike Baisdon, John Liukkonen, Patti Truett, Darren Wilson and Duane Wolterstorff. 

Advantage of LeaselLeaseback Financing Method 

According to the California Association for School Housing (CASH), the advantages to using 
a LeaselLeaseback financing method for public school construction are as follows: 

• May use "best value" procurement 
• Allows the District to hire a general contractor as project manager while still 

competitively bidding 90% of job 
• Allows for architect/engineer, general contractor and District to work collaboratively 
• Allows general contractor input into design for value engineering and 

constructability 
• Facilitates within budget and time constraints 
• Once Guaranteed Maximum Price (GMP) is set, a District has a higher chance of 

completing project within budget 

B.5 



Page 2 
Approval of Resolution No. 13114-23 Approving a Guaranteed Maximum Price for 
Heating, Ventilation and Air-Conditioning (HVAC) Replacement at Beyer High School; 
Approval of Form of Lease/Leaseback Agreements with Champion Industrial Contractors, 
Inc.; and Authorization for Staff to Execute Final Documents 

ISSUE 

With funding identified, the Board needs to award the project and authorize staff to enter 
into a leaselleaseback agreement before construction may begin. 

PROPOSAL 

Based on qualifications, screening results and subsequent interviews, the panel 
recommends the District enter into a Guaranteed Maximum Price (GMP) leaselleaseback 
agreement with Champion Industrial Contractors, Inc. A copy of this agreement is 
available in the Maintenance and Operations office. 

FISCAL IMPACT 

The Guaranteed Maximum Price of the leaselleaseback agreement with Champion 
Industrial Contractors, Inc. is $3,745,685. Funding will come from one-time facility 
maintenance dollars. 

RECOMMENDATION 

It is recommended that the Board of Education approve Resolution No. 13114-23 approving 
a guaranteed maximum price for heating, ventilation and air-conditioning (HV AC) 
replacement at Beyer High School; approval of form of leaselleaseback agreements with 
Champion Industrial Contractors, Inc.; and authorization for staff to execute final 
documents. 

Originating Department: Maintenance and Operations 

Reviewed and Recommended by: 
Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 

B.5(1) 



MODESTO CITY SCHOOLS 

RESOLUTION NO. 13114-23 

RESOLUTION APPROVING A GUARANTEED MAXIMUM PRICE FOR HEATING, 
VENTILATION AND AIR-CONDITIONING (HVAC) REPLACEMENT AT BEYER 
HIGH SCHOOL; APPROVAL OF FORM OF LEASEILEASEBACK AGREEMENTS 
WITH CHAMPION INDUSTRIAL CONTRACTORS, INC.; AND AUTHORIZATION 

FOR STAFF TO EXECUTE FINAL DOCUMENTS 

WHEREAS, the Modesto High School District (the "District") has previously 
identified the need to provide for modernized facilities at Beyer High School (the "Project"); 

WHEREAS, Education Code section 17400, et seq. provides for the construction 
and modernization of school buildings on property owned by a school district and the lease to a 
school district of such improvements pursuant to an agreement calling for such construction; 

WHEREAS, the Project is located ~t a site owned by the District (the "Site"); 

WHEREAS, consistent with the requirements of Education Code section 17400, 
et seq., the Governing Board seeks to enter into the necessary building agreements and lease 
agreements with an outside entity that will provide for the construction and leasing of school 
facilities on the Site; 

WHEREAS, consistent with the Board of Education's (the "Board") desire to 
provide for the construction, acquisition and lease of the Project in accordance with the 
provisions of Education Code section 17400, et seq., District staff previously solicited proposals 
from firms capable of providing services to the District for the Project; 

WHEREAS, it was determined that Champion Industrial Contractors. Inc., 
("Builder") was qualified to undertake the Project on the Site and to lease the completed 
Project to the District consistent with the requirements of Education Code section 17400, et 
seq.; 

WHEREAS, the District will file with the appropriate California Division of 
State Architect ("DSA") regional office, due to the nature of the Project, DSA approval of the 
Project's Plans and Specifications is not required; 

WHEREAS, it is the intent of the' Board to have the Superintendent and his 
respective designee ("Designated Officers"), execute the Documents (as defined below); and 

WHEREAS, a proposed Facilities Lease with an attached set of General 
Construction Provisions and other exhibits, along with a proposed Site Lease between the 
District and Builder (collectively referred to herein as the "Documents") are on file with the 
Secretary of the Board, and it is the intent of the Board to approve such Documents in 
substantially final form and to authorize the execution of such Documents by the Designated 
Officers in the manner provided for herein. 

B.5(2) 



NOW, THEREFORE, the Board of Education of the Modesto High School District 
does hereby resolve as follows: 

Section 1. Recitals. The foregoing recitals are true and correct. 

Section 2. Consistency of Process and Compliance with Law. The Board hereby 
finds that the process undertaken by the District to date to solicit proposals for the Project, and 
to draft the Documents have all been undertaken and performed in a manner consistent with 
the requirements of Education Code section 17400, et seq. and that the District is now 
authorized to proceed with the commencement of the Project in the manner set forth in the 
Documents. 

Section 3. Adequacy of Site and· Suitability of Process. The Board hereby 
determines that the Site is a suitable location for the Project consistent with the requirements 
of Education Code section 17400, et seq. and that acquisition of the Project in the manner 
provided for at Education Code section 17400, et seq. is in the best interest of the District. 

Section 4. Approval ofthe Leases. The Board hereby approves the Documents 
in substantially final form with such additional changes or revisions as may be necessary to be 
implemented by the Designated Officers to complete such agreements consistent with the 
terms and conditions of this Resolution and the provisions of Education Code section 17400, et 
seq. 

Section 5. Approval of Guaranteed Maximum Price. The Board hereby approves 
the Project's Guaranteed Maximum Price in an amount not to exceed $3,745,685. 

Section 6. Authorization to Enter into Leases. The Designated Officers are 
hereby authorized to execute and deliver the Documents, as they apply only to the Project, on 
behalf of the District to Builder in substantially the form presented to the Board with such 
changes therein as the Designated Officers may require or approve consistent with the terms 
and conditions of this Resolution. 

Section 7. Additional Authorization. The Designated Officers are hereby 
further authorized and directed to prepare, on behalf of the District, any other documentation 
necessary to carry out the terms for the Project as set forth in the Documents consistent with 
the terms and conditions of this Resolution. Any actions heretofore taken by the Designated 
Officers, on behalf of the District, that is in conformity with the purposes and intent of this 
Resolution and with the provisions of Education Code section 17400, et seq. with respect to the 
Project are hereby approved and confirmed. 

Section 8. Effective Date. This Resolution shall take effect immediately upon 
its adoption. 

B.5(3) 



THE FOREGOING RESOLUTION was introduced at a regular meeting of the 
Board of Education, held on the 24th day of February 2014, by Governing Board Member 
_________________ , who made the motion, which motion being duly 
seconded by __________________________ was, upon a 

roll call vote, carried into Resolution and passed"by the following vote: 

AYES: 

NOES: 

ABSTAINED: 

ABSENT: 

Date: ________ _ 

Date: ________ _ 

Res. No. 13114-23 
February 24, 2014 

ATTEST: 

President, Board of Education 
Modesto City High School District 

Pamela Able, Superintendent 
Modesto City High School District 

B.S(4) 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Public Hearing on Modesto City Schools' and 
Modesto Teachers Association's Initial Proposals 
for the MTAlMCS Collective Bargaining Agreement 
for the 2014-17 School Years and Board Action to 

Regular Meeting 

February 24,2014 

Close Hearing and Vote to Approve Modesto City Schools' 
Initial Proposal and Vote to Receive MTA's Initial Proposal 

BACKGROUND 

Government Code Section 3547(b) requires that prior to meeting and negotiating on any 
proposal submitted by public school employees, the public must first have an opportunity to 
become informed and express itself regarding th~ proposal at a public meeting. 

ISSUE 

A public hearing needs to be held prior to subsequent Board action to vote to approve 
Modesto City Schools' initial proposal and vote to receive Modesto Teachers Association's 
initial proposal. 

PROPOSAL 

The Modesto City Schools District and the Modesto Teachers Association have prepared 
their proposals for bargaining for the 2014-17 school years. The proposals are attached. 

RECOMMENDATION 

It is recommended that a public hearing be held on Modesto City Schools' and Modesto 
Teachers Association's initial proposals for the MTAlMCS Collective Bargaining Agreement 
for the 2014-17 school years, and Board action to close hearing and vote to approve Modesto 
City Schools' initial proposal and vote to receive MTA's initial proposal. 

Recommended by: 

LL, ""'74~ CralgliydqUlst ~ 
Associate Superintendent, Human Resources 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 

B.6 



INITIAL PROPOSALS 

FOR REVISIONS TO THE 

COLLECTIVE BARGAINING AGREEMENT 

(CONTRACT) 

: .,' 

. between the Governing Boarrl ofth.e l\.1:odesto City Schools ~ndthe Mod~sto 
. . TeachetsAsso~iation CTA~NEA:f.or2014-17 

" . i" . ", -." 
. " .... ,., 

" . ,-' 

.... : ," . 
. ".' . 

. .prom: the Modesto Te~chers Asso~iation C·TA-NEA 

FEBRUARY 24. 2014 

B.6(1) 



ARTICLE PAGE 

XIX SUBSTITUTE EMPLOYEES -l@ 115 

:xx SUMMER SCHOOL -W& 120 

XXI INTERN PROGRAM .J-W122 

XXII ADDITIONAL PROGRAMS H+123 

XXIII SAVINGS m124 

XXIV CONSULTATION PROCEDURES . 125 

XXV PROFESSIONAL LEARNING COMMUNITIES 126 

XXVI EMPLOYEE SAFETY .. 127 

EXHIBITS:' 

126 

" .. ' ...... : 

.... ·C.·. 2010 l~'Caiendars (IBoludmg Child.D~/elopmentProgr~s)·.··· .' ·129 .. ,', 

' .. 

'132' 

'E: '. 2011 '1'2IDgh 8ehool'Bell Schedule .'. . ····tis···.'.·· 

;F: Block Sclied1:1:le (Gregori High Sabool Bell Sehedule) . .136 

G: 20'11 12 JU:B:ier HighlMiddle School Bell 8ehed1:1:le 137 

H: 2011 12 K 6 Bell Schedule . 138 

Certifieated E¥aluatioB Farms: 

I: Classroom Observation Short Form Narrative 140 

J: Classroom Observation Short Forml'Hm-ative Post Observation }42' '. 
Conference Form 

K: Form ~A.. Instructional Certificated Employee Evraluation 14:3 
Classroom Observation Form 
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11. Johansen High School Small Learning 
. CoHl:tI:l-llBity 2011 12 (#10/11 21) 216 

12. Rate of Pay for CELDT Testers (#11/12 3) 219 
13. Opportunity Program Re1oeation from Elliott (#11/12 4) 221 
14. 8ehool Site Council (SSG) PositionS (#11/12 5) 223 
15. In Sehool Suspension Optional Period 2011 12 (#11/12 7) 224 

" ": . 

'"." 

"." :.- .. 
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ARTICLE 1 

AGREEMENT 

The 2011 20142014-2017 Collective Bargaining Agreement will be effective from July 1,20+1-
2 2014 through June 30, 2Q.14 2017. All new provisions will be implemented immediately upon 
3 ratification of the agreement by both parties, except as specifically noted in this document. 
4 
5 A. All provisions of the contract are effective lilly 1,20+1- 2014 through June 30, 2Q.M 
6 . 2017, unless stated otherwise in the contract. 
7 

8 B. The District arid the Association may propose reopeners for 2011 12 2015-16, 2012 13 
9 . 2016-17, and 2013 14 school years on salary (ArticleIX), Health and Welfare {Artlc1e 

.10 Xl, and one additional reopener per party. 
11 
12 ·C. The Articles and provisions contained herein constitute a bilateral and binding . 
13 . agreement ("Agieemenf') by and between the Modesto City Schools (''District'') and 
14 the Modesto Teachers Association f'Association"),an employee organization affiliated 
15 . with the California Teachers Association and National Education Association .. 
16 

D ... This. Agreement is entered into pursuant to Chapter 10.7, Sections 3540.;3549.3 of the 
. Government Code, .. . .. .. . . 

.. 17 . 

~ 

19·· . . '.: '.- '. ',. ," ..... "'. . ." . .- .. ' > ' . .- .' .-.. : ," " .' -.: '-.' '.' . ..".. . .-.-: -. .-.-.-" .... ~ ", '.- .-
20 . 

'·21 .. · 
.E. Employee(s) used in this Agreement,shall mean a member or members represented by·· 

the ModestoTeachers Association. . .. .. 

B.6(5) 
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MTA intends to reopen Article n, Recognition, for the purpose of proposing a new job 
description for nurses. 

ARTICLE II 

RECOGNITION 

1 ll. RECOGNITION 
2 
3 

4 
5 

6 
7 
8. 

9 
10 
11 

12-
.13 

l4 
15 
16 

. . 
17 .. 

18 
'19.' . 

'.' 20 

A. Modesto City Schools' Board of Education and the Modesto City Schools' 
District recognizes the Modesto Teachers Association as the exclusive 
representative of all substitutes, interns, temporary, probationary arid permanent 
certificated employees and all hourly stipend positions in the classification of: 

. '. 

'. Classroom teachers, special education teachers, resource .specialists, individual 
small gr-oup iilstructors, adaptive physical education teacherS, Iangruige/hearing . 

"'and speech specialiStS, psychologists, school nurses, ROP/teachers, music." ,. 
teachers, work experience teachers; library mediateacherS, counselors, Success 
forM teachers; Child Development teachers, Head' Start teaChers, continuation 

.. ;and"opportunity teachers; state pre~school teachers, latchkey teachers, sUmmer 
. school teachers,intersession teachers~interventio:n specialists, 8:fl:er-school .. '.;:· .. 

.. : program teachers," Advance Path Academicsteachers, CreditRec9very Online' . 
. teachers (class.com)~ ·ModeSto'VirtUal Academy teach~s~. department heads, ~' ... ' . 

.:.. . dlstrlctcfuurpersons; cbaches, instructioruiicoaches;as well as B1'SA Support .' . 
. . : Provid.e;rs,ID.temSupportPro:viders, CoordiriatorofBT8A and anY teacher pil' 

special assigDmeIl:t.:· ..... '.' .' . . . 
.. ... 

·21 
22 

··R f\lso;.all certlficate4. po~itions that :were represented by the·lYrfA bargammg unif· • 
. onJ1n:le30, :lO1(>, willcoiIfiilueto'be pait·oftheMTAb~gaibing·lmitUnder·" .. 

23 
24· . 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34· 
35 
36 
37 
38 
39 

SectionA. 

C; This unit shall exclude other certificated employees, including but not limited to 
management, supervisors, confidential and classified employees, as well as 
program managers. 

D. Nothing agreed to herein will prevent adjus1ments to the representation of unit 
members upon mutual agreement between the District and the Association. 

E. The majority of a site-based bargaiiring unit member's workday should be 
devoted to student instruction. 

F. No bargaining unit member can evaluate another bargaining unit member, or 
direct other bargaining unit members to change their teaching method or 
implementation of the curriculum. No bargaining unit member may serve on a 
governance team or program improvement team that assesses classroom 
instruction. 

July 1, 2011 2 
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MODESTO CITY SCHOOLS 

Job Description 
JC# 1210 

SCHOOL NURSE 

OVERALL RESPONSIBILITY 

Under general direction perform health related services for preschool through twelfth grade students including 
Special Education students. Strengthen and facilitate the educational process by assisting in the removal and 
modification of health related barriers to academic success. Facilitate the prevention of illness and disability 
through early detection and correction ofheaith problems. 

SPECIFIC RESPONSIBILITIES: 

-h Consult with administrators, teachers, and· other school personnel to develop objectives for a school health 
program. 

;h Facilit~i:e and/or provide state-mandated vision, color ~sion, scoliosis, and hearing screenings. for student~ in 
targeted grad~s, Special Education students and new students .. Coordinate.follow-up healthcare with 

. conimunity p1:qviders. .... . 

3. . CooFlHeats!IJ.'ul psrfofl.'li dental hsaith sducatiOB, SGfsslliBg, referral aad fullow up furstadents. ie targSted 
~. 

-h .. A~fut physical exiuDinations for PI'ssshool imtI. Kindergarten/first grade students and complete BSceSSary: 
; pa'rent notifications, referralS and mandated state reports.; . 

. ··~~f;···.'· . '. . . . . . .' ......:.. .'.: 

. ~ ,COmplete ae81th ahd De~eiop~enrcH& D)evaluatioDs (py'p~t' int~rj&'t';;)fur~eRt and BS'''' for students' . 
. r~!C?iredfor Speci!!1 Educatiol).~ervices includirig inandatedsereeriings .for .. :i:bree-:-yearreViews.: . 

6. '. Participate. as time perrmtS and if.appropriate. ~s Serve as ·amembe{of the Student StUdy(Student Su¢Cess,·· 
'. ,IildividualEducationPla,ri, and 504 Teams t6 pro'V:ide assessment andre.coID.ItJ.enliationscinvcHving health 
. " ·related j,ssu~. . . . . : . . .... . 

7.· l\:adit all: PI'eschool tffi:eugh w.'Blfih grads, Spscial BducatioB, aad incommg-stUdent hsalth rec~ fur 
imm~tioB comp1iafl;cs;complets B1relU5i~,ref6r.Fhls; aad maB:ElatBd.stats rspGrts .. 

8. :L\udit, rSYisv.', updats, and main~ all :Prescheol thraugh 12!1t grade health ~cords. Prepare a CemfidSBtiallist 
of stade.nts with SB'IBfe shronis health pr.oblems aad inform staffofths hsalth BSsds ofthess Students. 

,*7.Provide emergency first aid and health care to students who are seriously injured or seriously ill if present at a 
school site. regardieg first aid prosedures. May participate in the planning aad implsmentatiOB ofths sshool 
safety program. 

9. Provids first aid s1lflPliss fur hsalth officss, elassrooms, yard dlity aad camp:a5 supsrvisarwaistpasks, field 
trip baGkpacks, aad m:alti cas:aalty tFauma kits. 

-l-h8.Participate in the Communicable Disease Prevention and Control Program .. 

-R9.Coordinate safe administration of medication at school according to District-adopted policies and procedures. 
In-service staff on administration of medication. 

Y 10. On a voluntary basis, may provide Tuberculosis Control Program for school voltmteers and students enrolled 
in targeted District Programs. 

14 .l~ssist tsashers iR pro"rjiling Family Life EdusatiOB to st\:lde.nts in targetsd gradss. 
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SCHOOL NURSE (continued) 

SPECIFIC RESPONSIBILITIES (continued) 

-M lLDevelop individualized Health Support Plans (IHSP), Emergency Care Plans and provide medical case 
management for students with specialized health care needs. 

~ 12.Oversee the delivery of Specialized Health Care Procedures (SPECS) to identified students by unlicensed 
staff or support staff. . 

-1+.13. On a voluntary basis, Gconduct home Visits as appropriate. 

-l8 14. May participate in state LEA Medi-Cal and MAA billing services. 

-l9 I5.Supervise and direct health services provided by Medical Procedure Specialists. 

W-:16.Assist in the"supervision aDd direction of Health Clerks. 

:Jh 17 .Provide medical case management of students wi1:b complex or fra~ile health issues. 

SALARY· 
Basic Teacher Year 

WORK YEAR 
·.Basic Teacher Work Year . 

. ' .. " 

OUALlFIC~116NS·· • 
......... 

icit~wledgelAbilitv·: . "." 
Miriimum ReqUirements: . . .". . " . 

:«nowledge of education, health education, cQn:imunit:yhealth, sociology or other related areas.' 
Knowledge ofhealtb services .and sPecialized health.care .procedUres. '. . ..' . ."' 
Knowledge of the social, emotional, and physical needs of InfantS through' adult age children .. 
Knowledge of federal, state and local health regulations concemmg students.. . 
Kiiowledge of and ability to u$e word processing, datl:(base, and spreadsheet programs to dev.elop and 

produce correspondence, reports, publications, presentations and projects. . 
Ability to· understand and implement complex oral and written directions given in English. 
Ability to' compose clear, complete and concis~ correspondence and reports independently using 

correct grammar, syntax, punctuation and spelling .. 
Ability to communicate effectively with people of limited English speaking ability. 

Experience 
Minimum Requirement: 

Nursing experience in a hospital, doctor's office, clinic or health agency. 

Desirable Qualifications 
Experience as a School Nurse, Public Health Nurse, or Pediatric Nurse. 

Education/Credential 
Minimum Requirements: 

Bachelor of Arts (BA) or Bachelor of Science (BS) degree from an accredited college or university. 
Preliminary School Nurse Credential or ability to obtain Preliminary School Nurse Credential. 
Health and Development Credential, or Standard Designated Services Credential with specialization in B.6(8) 
Health or Services Credential with specialization in Health (Ryan). 
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SCHOOL NURSE (continued) 

Desirable Qualification: 
Valid California Clear School Nurses Credential 

License 
Minimum Requirements: 

Current California License as a Registered Nurse 
Valid CPR Certificate 
Valid California Drivers' License 

Desirable Qualification: 
Valid Certificate of Audiometry 

REPORTS TO 
Site PrIncipal 

Unit Approved: 8/8/05 
Board Appioved: 8122/05 .. 

REPORTS TO 

.··Site Administrator 

" ... : 
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SECTIONA. 

ARTICLEID 

CONTRACTUALGRffiVANCEPROCEDURE 

Purpose 

The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to the problems which may from time to time arise 
concerning the interpretation or application of this Agreement. Both parties 
agree that these proceedings shall be kept as informal and confidential as may 
be appropriate at any level of the procedure. Useful and necessary private 
meetings between supervisors and employees they &upervise are encouraged. 
The teacher may have Association representation at these private conferences 
and informal,.discllssiolls. also. ·It is intended that this grievance procedure shall 
be utilized only after other ineans to satisfactorily resolve problems have been 

. unproductive. Afleast one private conference betweenthe employee and 
supervisor shall take place prior to initiation of this grievanCe procedure .. 
Ideally, there should be a number ofIDformal discussions and a continuing 
interchange of Views between the employee and supervisor before filiiig a 
formrugriev(:)Ilce. 

.. SECrION:8. .. .. Definitions· 
." .. 

LA"grie:Yance;' isaclainior asserti~n by·a ie~her·~d1ortbeh~~ciati·o~· 
. :ba$ed upon ·an event.or conditiouwhich affectS the conditions. of. ...: . 

. crrcumstances ooder vvbich :anemployee works~allegedly ·c~used by a .: .. 
... violatiOIi,nrisinterpretatio~rtiiSapplicationorii:ieqUitableapplica~on or .... 

law,·Board policy,adniiIiistrative regwatlo~ practiceswhlch we Within the 
. scope of representation or the terms of this Agreement. .. . 

2. "Teacher,"as used in this Article, means a member of the bargaiIiingunit 
represented by Modesto Teachers Association. . . 

3 .. "Day," as used in this Article, unless otherwise mentioned, means a day the . 
teacher is required to work according to the negotiated District calendar. 

4. A "group grievance" is a grievance as defined above which is filed by two 
or more employees who allege the same grievance and who have authorized 
the AssoCiation to represent them. 

5. A "party of interest" is a grievant, a witness or an employee who might be 
required to take action, or against whom action might be taken in order to 
resolve a grievance. 

6· 
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SECTIONC. Procedure 

1. If the grievance involves more than one building, it should be started with 
the Associate Superintendent, Human Resources. 

2. If the building administrator has no jurisdiction or control over the act or 
condition upon which the grievance is based, Step I shall be initiated by 
submitting the written statement of the complaint through the building 
administrator to the Superintendent or hislher designee. In such case, the 
Step II procedure shall apply. 

1. The grievant may invoke the grievance procedure on the :M:TA grievance 
form (Exhibits "A" and "13"), .signed· by the, grievant and a representative of 

.. the Association' cnrthorized by the' Association;· . . ... 

·2. .in order to invoke the grievance pro~edure, agrievan~e mUst be filed withiil 
. twenty--five (25) days of the time the grievant knew of the event or' 
-condition. '. .' . 

. 1..Withjn: ten (lO)days of receipt.ofthe written grievance, thepiin~ipal, . . 
· •. sup'el"iisor or Associate SUperIntendent) ;Elun;tari' ResourceS; shall ·meet With· ..... 

. ". the A:ssociationinaneffort to resolvethegrlevance;Theprincipal,:.. ' .. 
. . s~pervisor~mAssociate Superintencien~ HUIp.@IT Reso~ces~.shanlndicate 

· . hiSlher disposition of the griev~cein-writingwithlllfifteen (15) days.~f· . 
· '. suchweetfug, and shall serve a copy.upon the.griewmt.and.tb,e AssoCiation'· ... 

. . . representative. In addition, ~ copy' shall be tnail~d to ·the.AsSociation :'. . . 
Office. 

Step II 

1. If the Association is not satisfied with the disposition of the grievance, the 
grievance may be transmitted to the Superintendent by filing a written 
notice thereof with hislher office within fifteen (15) school days of receipt 
of the principal's, supervisor's, or Associate Superintendent, Human 
Resources' written disposition. 

2. Within ten (10) days of receipt of the written grievance, the Superintendent 
(not a designee, except as specified below) shall meet with the Association in 

. an effort to resolve the grievance. The Superintendent shall indicate hislher . 
disposition of the grievance in writing within fifteen (15) days of such 
meeting, and shall serve a copy upon the griev~t and Association 
representative. In addition, a copy shall be mailed to the Association Office. 

The Superintendent will meet with the Association at his/her level. 
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Step ill 

In the event the Association is not satisfied with the disposition of the 
Superintendent, or if no decision is rendered within twenty-five (25) days 
of submission to the Superintendent, the Association may submit the 
grievance to arbitration before an impartial arbitrator. The Associati!)n 
shall exercise its right to arbitration by giving the Superintendent written 
notice of its intention to proceed to arbitration within twenty (20) days of 
receipt of the written disposition of the Superintendent. 

SECTION D. Selection of the Arbitrator 

1. Withip five (5) days after the District receives written notice of the 
Association's intentionJo proceed to arbitration, tb,eAssociation and the 
District shall attempt to mutually agree ~pon an.arbitrator ... 

2. Ifno agreement is reached upon theselection of an' arbitratorwj.thirfilie 
above five' (5)day$; the Association shall notify 'the Arilerican Arbitration 

'. ". Association with a de~d' for arbitration witb.in twenty (20) days of non:
agreement .. In the event that the Associ~tion does not file the .qemand 
withln:the time provided, the Dfstrictmay·file.$edemand for arl)itrcition . 
In:i:hecase where: the DistrictfiIes the <lemMd' for arbitration; the 'Districf 
. Will pay. all of the'selection fees.' The !:itbitl-ator -$hall' ~eSelec~din .. ' ':: .. 

'. accordance with the rules oIthe Am~canArbitratIDn ASsociatI{)n .. 

3,· The Bocid and the Association-shallno:t: J;e··pei.mittedtoaSser.t:iri.such' .' .. ' .... 
arpitra}ion proceeding; .any ground or to reJy.o~ any. evidence not previously :'. ..•. ." 

. disClosed to the other: party.·The arbitraiorShalfluivethe· usufii-'and··.> '. '.' . . 

customary powers of an arbitrator, however, the arbitrator shall have no 
power to· ruter, add to, or subtract from the terms ofthls Agreement or 
Board rule, . order, policy or regulation: 

4. The rules of the American Arbitration Association shall govern the conduct 
of the arbitration hearing. 

5. Both parties agree to be bound by the award of the arbitrator. Either party 
may seek to have judgment entered in any court of competent jurisdiction. 

6. AIl matters of arbitration shall be submitted to the arbitrator in the first 
instance. 

7. Should it be necessary for the Association to institute suit to compel the 
District to participate in the arbitration concerning this collective 
bargaining agreement, it is agreed that the District will pay actual attorney 
fees and cost to the Association if the Association prevails in compelling 
arbitration. B.6(12) 
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8. If the District and Association mutually agree, the arbitration may be 
conducted under the American Arbitration Association rules providing for 
expedited arbitration. 

5 SECTION E. Arbitration Costs 
6 
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·9 
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1. The Association shall be responsible for payment of the cost of preparing 
its case. 

2. The DiStrict shall be responsible for payment of the' cost of preparing its 
case. 

3. The Association and the District shall ~hare equally the payment of other 
costs, including payment for:the" services and expenses of the arbitrator . 
Costs of tranScripts, including court reporter or public stenographer, shall 
be eqrially shared only if agreed upon by the parties. ° 

18 SECTION F. • Costs on Appeal 
19 ° 

20. 

· . . . '.~ 

· ~4 
. :~~.::. 

• 0. 25. 
'00 ° ::26-

\:,:..'t. .:. 

h 27.. -.SECTION G~' 
· 28 

29 
. 3Q 

° 31 
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41 
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Sin~e the parties wish to encourage fimilityin.1;hearbitration awards.·linder 
° this Agreement, it is ° agreedthat'should . either party (District or Association) . 
file an appe~ to overturn 'or modify an arbitration: award, iha,t party-shall pay 

.. allcost~atid (ees involv~drelatedtotiie appe~fncludjng' 8n.y Dfuig.·fee.~, . '. 
. .' cost of Court r~portef trai:rscripts, Witnessf~es, attorney fees, etc~ of both .. 0· > paf.ties~.· . - . . .... . 0 0... .~ . 

• ',h. 

: General Provisions ........... 

1. Nothing contained herein shall be construed as limiting the right of any 
' .. teacher haVing.a grievance to discuss it at any level with the appropriate . 
. member of the administration, and to have tb.egrievance adjusted without·. 
intervention by the ASsociation,. provided the adjustment is not incohsistent 
with the terms of this agreement and the Association has been given an 
opportunity to be present at such adjustment and to state its views. 

2. In processing grievances, the grievant and members of1he Association 
Grievance Committee shall receive such reasonable released time to 
process grievances without loss of payor benefits. 

" .. 

46 
47 

3. The number of days indicated at each level should be considered as 
maximum and every effort should be made to expedite the process. The 
time limits provided iIi this grievance procedure shall be strictly observed 
unless extended by written agreement of the parties (the Board and the 
Association). In the event a grievance is filed after May 15th of any year, 
the Board shall use its best efforts to process such grievance prior to the 
end of that current year~ B.6(13) 
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4. Failure of either the grievant or the District to take the required actions 
within the times provided in this Article shall result in the grievance 
moving to the next level. TIlls provision does not apply to the existing 
requirement to file a grievance within twenty-five (25) days of the time the 
grievant knew of the event or condition (Section C, Step 1, #2) nor to the 

. requirement that the Association provide written notice within specified 
deadlines in order to exercise the right to proceed to arbitration (Section C, 
Step III). In the case of Section C, Step ill .. the Superintendent must either 
give a written reply or notice that he/she will not give a written reply before 
any time lines for filing notice of intent to arbitrate shall apply to the 
Association. 

The Board or its representative shall provide, consistent with the law, the 
necessary and relevant infomiationreq~ested by the Association._ 

5. _ A grievance may be withdrawn at?llY leveIwithout prejudice orre~ord. 
The_ Association . agrees not to support a grievance esse.;ntially similar to one 
demed by an arbitrato:r.:,and-theDistrict agrees to apply any decisiontoall 
cases which are essentially similar to onesustafued by an-arbitrator. 

-6:: Ail re.cordsoigrievance proceedings shan be retaip,ed-iii-a Special fiie - . 
maintairied by the ;Qistrlct.. All doeuments,coinmmiicatioDS; and-records 

--dealing With· the-proceedings of~gri~va;nce shall be filed seParatelY frODl -: ---
- -. themes. of the participants. Noreprisalso:f any k1ndshanbe taken agirinst 
-. -- _any p~cip8nt in the grievance proceqmeby feasO!i ;Qfsu~b,-participation. -

.. ' ..... . '" .. -.: . 

7. -.. P~dleave. shall be. ptoVided for any menib~r of fue-Assodati01i; s-
_ birrgairiinguiiit who is- called to te§tify in the arbitratioiihearmg~ -- -

8. Fonn~ - The forms for bpth filing a grieyance and for the· grievance _ 
disposition are incorporated as Exhibit "A" of this Article. -Ali adequate _ 
number of these forms shall be printed by.the-District. Forms for filing a 
grievance shall be available from the Association and District offices. 

9. A grievant may in no event be represented by an officer, agent or other 
representative of any teachers' organization other ~ the Association. 

10. Notwithstanding the expiration of this Agreement, any claim or grievance 
arising hereunder may be processed through the grievance procedure until 
resolution. 

.-;': . 

B.6(14) 
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ARTICLE IV 

HOURSOFE~LOYMENT 

The regular employee work day is defmed as follows: 

1. For Grade Kindergarten: 

200 minutes including recesses and excluding lunch, and an additional 60 minutes 
assisting other kindergarten teachers (or primary level class ifno kindergarten exists). 

2. For Grades 1-6: 

Based on the student attendance calendar of.f.+§. 180 d~ys, the Association and District 
. agree that primary teachers will be responsible for at least 49,000 minutes of stUdent 
contact time and intermediate teachers will be responsible for at least 52,500 minutes of 
contact time. In no' case shall the 49,000 minutes total and the 52,500 ininutestotal, 
respectively, be exceeded by more than 100 minutes for theyeai. 

. . '.. . . . 

..... ,_Elementary schedul~s f~reachsite shall be mutually developed by the teachers and 
;~.priricipal with a goal of keeping contaettime as close to 49,000 minutes for 1-3a:rid 

.' . .:'52,500 for 4~6 as.possipH~;· ". . 

·::.t 
.' . 3.~.,For Grades 7-8: . 

'f·:O 

• .•. 330 minutes, including a preparation period equivalenttoastudent instructional period, .' 
and excluding lunch~ .' .' .' .' . 

4.' For Grades 9-12: 

330 minutes, including a preparation period equivalent to a student instructional period, 
a,nd excluding lunch. 

Modified Block Schedule for 9-12 Schools: A modified block schedule for 9~12 
schools is effective July 1,2010. Block schedules may not be implemented at a site 
without the vote of75% of the total number of teachers at the site. The election shall 
be run by the MTA site representatives in collaboration with site administration. 
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5. For Continuation High Schools and Opportunity School: 

300 minutes (7 equal periods), including a.preparation period equivalent to a student 
instructional period and excluding a 15 minute break. 

The seven periods shall continue to be assigned consecutively except individual 
teachers may be scheduled between 7 :45 a.m. and 6:1 0 p.m. 

A te~cher shall be assigned either to the m9rning seSsion or the afternoon session. No 
teacher shalrbe assigned from the morning session to the afternoon session, or :from the 
afternoon session to the morning session without a teacher. agreement. 

The Districtmay schedule double sessions (classes) between 7:45 a.m: and 6:10 p.m. 

. 6. . School Psychologist/Social Worker: 
. - . - . .' -

.. ~ .. The hours of employnleIlt of school psychologist/social worker sJiaIl be eight (8)· 
hours per day excluding lunch. . . 

b. Tbe~&iJybeginlringanderidi1ig times shall be8:00a~m~ to 5:00 p.rn. with one cn 
. ·hoUx·IUnch .. (Exceptions to the 8:00am. t05:0Q p.m. schedule..andJorthe dailY • .. 

. . .. eight(~)ho~s In-.DistrictreqUirement autlJ.orizecl onaninclividuaI basis by the : 
.: Superintendent ~i .his/her de.s1gn~e).:, . . .. . .. . .. 

7.· >Contracted IndePendent Studyteach~rs shall wOIkfrom:8:00a.m.·ip 2:30 lim.: ~tha· . 
·li8:tf~b;om".du1:y·free·lunch;·except that one dayper'week thet~acher may b6·assigned to·.· 
. work from 2:00 p,m. to ·8:30 P:ID,: at th~<:liscretiori of the administratOr. . . . .. . 

. ..... ..' . . .".. 

8. Hourly Independent Study Teachers . 

a. A· teacher that is a regular teacher with the District may work no more than 4 hours 
Independent Study per school day. 

b. A teacher that only works in the Independent Study Program may work up to 45 
hours per week. 

During State S~andards testing, hours of employment may be modified from the 
aforementioned instructional minutes per day, as long as the total instructional 
minutes does not exceed the instructional-minutes for the week outlined ill this 
section. 

The District and the Association recognize that the varying nature of an employee's 
day-to-day professional responsibilities does not lend itself solely to a workday of rigidly 
established length. 
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In addition to perfonning duties as assigned during the regular employee work day, 
employees may be required to perform other duties, many of which shall occur outside of 
the regular employee workday but are still related to the assigned duties. Such duties 
include, but are not limited to, planning and selecting and preparing materials for 
instruction; receiving and evaluating work of pupils, prov;\ding evidence that students are 
taught the stat~' s standards as part of the course curriculum; ensming adequate direstion and 
supervision of students immediately prior and immediately subsequent to the beginning and 
ending ofilia student attendance day; bllS loading duty; conferring and counseling with 
pupils, parents, staff, and administrators; keepiilg records; attending faculty, department and 
grade level meetings (see C below); pmticipating in staff development programS and other 
professional activities relating to the employee's assignment; and studying current literature 
to keep abreast of developments within the subject matter taught by the employees. The 
District and the Association recognize that activities in furtherance of these duties are work-

'. related duties. 

~.re Jilly 1, 2010 through June 30, 2014,K 6 teachers wicll not have yam duty . 

. Since f 3 and4 6 stuEi8rlt sshedules muSt overlap~ K6 teacherS"shall be a\<ailableto provide 
. supeniSion of students'befure and after sohoolnesessmy to implement'the h>nger day plan.· 

'. iilJ;reI)istristwill Inakean effort to.rBiaimine additional snpervision:reqW:rements. 
'(' ....... ::-..: .. ' -," - . . .' .' . ". ". -.. .' . . .. 

. ·:tt~:· . .' . .".. . 
IH.s. understoqd arid 'agreedtbat although: the overall m.nolint of time required of. employee.s : 

. .to,"perfonu.their duties-:Shollid besubsUliltiaUyequaI,the propbrtion 'of time that theSe. duties' 
. 'requite th~ presence of the' employee at the work site 1Il~y vary' according to .the nature ofthe . 

' •. :e.wployee'sdutlesand x:eSi>onSibilities .. Stiehn:on~work site.activltiesar~ part of the .. . . 
~ployeeisdUties.'· ' ... , . .... .... . : '. . ". .•. ." ........ ... . 

. ~~ .' C: .... K-6 Meetings' 

29 
30 
31 

32 

33 

34 

35 
36 
37 
38 
39 
40 
41 

42 

43 

The total number of evening,. District .and. school-Wide faculty meetings ·shall not exceed 
two (2) per month. The meeting does not include individual teacher responsibilities,such as 
IEP, SST, etc. The meeting does not include individual grade level meetings such as 1st grade 
only, but would include grade level meetings ~hich include more than one grade level. 

The District shall not schedule meetings after before the noon release on the first student 
non-attendance work day or any day ofilie. In·addition, the District shall not schedule 
afternoon meetings on the days of the MTA Representative Assembly, MTA Board of 
Directors meeting or General Membership meeting. 

Certificated employees will not be required to attend more than four District meetings per year. 
During the month a District meeting is held, schools will hold no more than two staff meetings. 
For the 2011 12,2012 13, and 2013 14 school years, sSite meetings shall not exceed two per 
month. The two meetings do not include individual teacher responsibilities, such as IEP, SST, 
etc. The duration of meetings outlined in this section will be approximately one hour. One 
meeting per month will allow 15 minutes at the end of the meeting for MTA business. 
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4 
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6 
7 

8 

9 
10 
11 

12 
13 

14 
15 
16 
17 
18 
19 

·20 

21 
.. 

.. . 22, 

·.23.· 

24:. 
··.···25.· 

26 
.. 

27· . 

28 
.. 

29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

45 

Notice of Meeting - The District will provide a draft agenda for all meetings teachers are 
· requrred to attend which must be posted at least forty-eight (48) homs in advance, excluding 
weekends and holidays. 

Staff meetings should not be called unless they are needed. Infonnation that does not 
requrre discussion or explanation should be handled in writing. The limitation on :full staff 
meetings should not be circumvented by breaking up the staff into grade le .... el groups. 
During any staff meeting, teachers may be broken into groups (by grade 
lev~ls/departmentsIPLC as part of the staff meeting). 

The duration of meetings outlined in this section will be approximately one hom. Attention . 
should be given to the setting of the agenda, control of discussion, and generally conducting 
the meeting with an understanding that other peoples' time is important and a sensitivity to 
the reality that they are tired at the end of the day. 

· . In addition to the above, the Superintendent has agieed truit principals should not hold. 
.. meetiilgs umess they are needed. He/shehas agreed to :review the excess meetings with . 
· principals to solve the problem. . . 

·A site Sta;ffmeetingjs de:fin~d asa meeting wl,ricll~ieachers :arerequired:to"·atien(l.. 
Gtacte level meetings held dunng :tlte workda:y are not cOnSideredsi~e staff meetings. 

: . starting' 'iy'.4th the "201 0: ll.~e.hriol ~~, ~nty(2O)Ia:teskt:days ',;liil. b~:added pet m~,. :. 
712,. ci5.~1:\.vo(2)P~ menth, for 2oio lraiid 20111~ sohoolyearsJof"oollaboraiion . . .. 
. and Dism6tpi=ofes~ionalaeti"iities .... SGhedtile of days to· be ~RtilfiUy. agreed to by. DiStri~f· .. 

..... and Mt~A ... ~ One (I) la~ start day permooth'.villIill6v.'15mmutes atfue end ofthe·meetmg 
· fur MTAb:asmess .. PrinoipalsvJill.notify site wi .. R~Presentatiy~ 48 ftOUl'sbefo;rethe ... 
· .. meetHigio· plass the· item OR tht}agellda;ifreqaeSt6(l"~·(L\li ~. Ineetings, depaitriient·· 

meetings orother mBfldatory site meetings ~ be held On those 20.1ate start days.) 

. For the 20ll 12, 2012 13~ and 2013 14 schoel years, the 20 late start eollaboratioIi days for 
grades 7 12 and the 17 eollaboratioIi minimum days for grades K 6 shaY be St:lSpBIide.d. 

D. All duties outside the regular K-12 day are Voluntary. 

No K -12 teacher shall be assigned yard duty, hmch duty, bus duty or adjunct duty. Teachers 
may choose to supervise dming these times, but shall be compensated at the homly rate on 
Step 3, Column 3 of Schedule A2-Hourly Rate Teachers' Salary Schedule. 

la addition to ''Bo", above, employees in grades 7 12 may be required to devote a reasonable 
. amount of time to other duties assigned by the building administrator. 

14 
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l'...s a guideline, the time spent by the employee in grades 9 12 on such additional work 
2 related duties should not exceed approximately 15 hours during a sooool year. In grades 
3 7 8, suoo additional Vt'Ork related duties, including bus and hall duty, should not exceed 15 
4 hours during a school year. 
5 

6 The local administrator may eJ£ceed this guideline only ifhislher action is re:'1i6"'.ved and 
7 approv-ed by the Superintendent. In revievling 1;he local administrator's action, the 
8 Superintendent shall consider the follo:vling: . 
9 

10 1. Uniform and equitable distribution of duties among employees; 
11 

12 2. Special needs of the sehool; 
13 

14 3. Speoial peeds, abilities, handicaps, aooror limitations of the individaal employee; 
" 15 

. 16. 4. Efficient use of employee time; 

18 . 5 .. BJrtent efthe employee's \Toluntary contribution; of time to school orDistrietac1ivities. 
·)9 

"';:~O' E:; Length of School Year 
21 

..... : 72' 
r. '. 'j' .. :. 

24 . 

····,···25. 

·26 
. ' 27. 

. ',.'28' " . 

29 
, 30·' 

," •• <:; .... , •• 

TIl8"Uistrict and As~ociation agreeto:tlie fallowing starting'anQ, eBdiiig dates· for each work . 
. '. .' - . ". . - . ..... .- . . . - ... ". . 

~8!;:' . .'. .. ... " '. . . . 

.. ".'>;2011 2012:8119l115l25112 (T~er W«kday:. ·8/9/H):. 
. .. ::7oi22013: SrJ112' 5/23/12 (Teacher Workday: 816/12) . 

"'20132014:8/6/13 '5122/14 (TeaeherWotkdaY:8lSI13) •. 
. '. ." . . ." -... ". ," ." ... ' 

-.... '", ," 

·Calend8rs for 2010 1 i and 2011 12 are attaChed asExhib~ "c" ~ "D." .. 

31 . Starting with the 2010 11 2014-15 school year, the total number of assigned annual days of 
32 work for traditional schedule full-time employees is He 187, consisting of ~ 180 teaching . 
33 . days and one (1) three (3) teacher workdays and four (4) staff development days, with 
34 corresponding salary redustio:e addition until June 30, 2014. This includes the elimination 
35 of3 staff development days started in 2009 10. Caleooarsfor2010 11 and 2011 12yJillbe 
36 dev:eloped mutually by the District and MTA. For the 2012 13 and 2013 14 school years 
37 the District and Assosiation shall meet on or before February (Jh. to schedule 'Ill8 redlleed 
38 instrustional days (furlough days) for the succeeding school year. Future calendars will be 
39 developed mutually by the District and MTA. 
40 
41 The Yl.'Orkday is to be scheduled prior to the begjnning of school. All teachers \vill be 
4~ released at 12:00 noon on the ',T.'Orkday so they may attend the MTA Ge:eeral Membership 
43 Meeting. On the day ofMT A General Membership Meeting, teachers shall reportto their 

sites by 12:00 noon. 

15 
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33 

·34 

35 

36 
31 
38 
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F.' 

, . 

New teachers to the District will have three addltional workdays in their initial year which 
precedes the scheduled workdays. 

Counselors may be scheduled for days mutually agreed to by the counselor and principal. 

Psychologist work year - the total number of assigned annual days of work for full-time 
school psychologists is .J..8.l. 189. 

The District and the Association agree to change the high school schedule by extending the 
hinch periods from thirty (30) to thirty-five (35) minutes, thus extending the dismissal time 
by five (5) minutes (EJdHbit "E"). A modified block schedule for 9-12 schools is effective 
July 1, 2010 (Exhibit "F"). 

Minimum Days (per School Year) 

Twelve (12) rnininium days or time .eqUivalent of student(J,lon-'contacttimes for grades . 
7-12 to be utilized for schoo.l.and pro.feSsional activities as scheduled· by the pilncipalafter 
consul:tation with the school staff. . .. .. 

... Twenty S67.~(47) Eighteen (18)miniIrlum days for grade.s1""Q. No inorethan six (6}ofthe . 
twenty seven (27) eighteen (18) minimlimdays wili be. used for parent cOnferencnlg; Nine .. 
. (9)ofilie days .... iill13easedfur sollaborationand Distril3t profeE!sioAAl.aetiT,liti~s, ene per .. 

.• :rrioiith. Th~ Ririe (9)mi!\imumdays of ea11~oratiouiilne~llill b~. 65 ~~ti3S ·afiet 1heendof . 
. the r~gUJarmjnimuni day.seb,edule. ,1herema.IDmgdftys :will be :~edfor ·sGheorand· .. 
,prOfessi~ •• qtiesaBsehe<lule.d· bY 1:heprineipal.~ e~tati9Ji.~ the ssh()oIstaff! . 
. For the 201112; 20 12·13 ~and2013l4:sshoor~ars,the Biae (9) days fur oollaboratimihave 
be,en suspended. pm: these years, thetotcil numberofmillimilm daYs~ K6, shall riot 6J£seed 
·8igh~en(18)days.: > . . . .. . ... ..... . ... ,. ... . 

.. Special ~ducation classes shall have minimum days .as stated above. 

One of the· existing minimum days shall be used as a minimum day the Wednesday prior to. 
Thanksgiving. 

G. Elementary Preparation Periods, Grades 1-6 

There shall be a y.veek1y elementary preparation period at eash elementary seb:oolsite 
(whish me1udes speeial edUeation), for grades ,1 6 vvithin the follovling guidelines: 

40 1. Sixty (60) mmutes preparation time fur eaeh 1 6 teasher. 
41 . 

42 
43 
44 

45 

46 

2. Distriot agrees, in eonjunetion with the Modesto Teaehers A.ssosiation, to revise the 
elementary preparation period from w.ro, one halfholH' periods per Vtreek to ORe full 
hour per week. . 

16 
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1 3. The regular teacher on prepamtion time shall not be responsible for or interrupted for 
2 purposes of handling student discipline for miseonduet occurring during preparation 
3 time;. 

4 

5 4. The District ''1ill make a good faith effort to allO'N elementary teachers the l:1Se of their 
6 OWB: room for preparation; hmv-6ver, at seheols '."'{here facility considerations make this 
7 lHlrealistie, teachers may not be able to use their OWB: rooms for preparation. 
8 

9 There shall be weekly elementary preparation periods at each elementary school site (which 
10 includes special education), for grades 1-6 within the following guidelines: 
11 

12 

13 

14 

15 
16 . 

~17.· 

,18 

19. 
.20· 

21 
. ·"'2 .. 

.,:.3 .. 
24· . 

25 

1. Two, ~ne hour preparation periods for'each teacher, each. week. 

. . 

2. The teacher on preparation time shall have use ofhislher own room during the 
preparation period. 

3. The prlncipaI.and teachers willmuttiany develop preparation· schedUles .. 

4. .. The District will inake a good faith ~:ffort to teach California standards duririg; thos~ . 
~: . prep .times:· . . . . 

'{I '. 5.·.: ·A.!l·eleIrientaryteachersnmyorganize .therr.day tofaeilitate up to 60:addi~ ... . 
f;~· ':, .mmtites·.per week beyond the. Contractually ieq~d 60 ilrinutes'of preparation. The· 

. .: .additional iiiJ,nutes are deScribed as a StipplelllentaIy preparatioApl~ for the .- . 
".~<',., .pmpose:ofthls agreement .. :'·' . . . . .. . .... ... 

'.' .". '. .".. '. . ' .' 

26 .. 6.;·. :.Ai:J.Y.fir~ through· sixth grade supplementary preplU:ation pl~ to add additional 
. . 27' ..... : .... '.'. . .... preparation mnemustbe educationally:valuable and·muSt co~piy 'willi co~~· . 

28 requirements consistent with Education Code. . . 
29·. ·7;· .. 
30 . The Supp~ementary preparation plan mUst be approved by the site administrator and 

. 31 Director of Educational Services. When the District receives proposals from the 
32 . t~achers, the District will forward a copy of the proposal to the Modesto Teachers 
33 Association. 
34 

35 
36 

37 

38 

39 

40 

41 

42 

8. All teachers participating in the supplementary preparation plan do so voluntarily. 

9. The District will determine when each 1-6 teacher shall have the sixty (60) minutes 
preparation period each week. 

H. Language, Speech and Hearing Specialists will have sixty (60) minutes of preparation time 
each week. The remaining instructional minutes will be filled with student instruction or . 
assessment. Preparation time may be scheduled on different days of the week and sites. 

17 
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10 
11 

12 
,13 

14 
15 

, 16 

17 

18 
19 

',,2Q:' 

21 

1. 

J. 

Duty Free Lunch (K.-6) 

The District and Association agree that all K -6 teachers will have a duty free lunch on all .' , 

school days. A duty free lunch may be circumvented by assigning additional duties on rainy 
days. On rainy days, for sites that are unable to' develop a system to free teachers for their 
full lunch period, principals may assign from one to. five teachers on a rotating basis to 
supervise students. In all cases, teachers will receive a full30-minute lunch. 

Period Assignment for 7-8 Teachers ' 

The principal may assign teachers to periods 0-.6 or periods 2-8. In such cases, the 
preference of all staff members will be taken iIito account. No involuntary assignment shall 
be made to periods 0-6 or 2-8 if there is a qualified volunteer, for the assignment periods 
needed. ' 

, If a teacher is involuntarily assigned t~ a 0-6, or 2-8 schedule they Will riot be involuntarily 
," : assigned to' Ii 0~6, or'2-8 schedule the Jollowmg year uriless theyare the ~Dlyteacher 

, credentialed to teach the ,eighth period SUbject. ' 

'teache~ in grades '7-8 will be assigned over the eight period day (5 claSs periods, 1; llirich,' " 
, ',. and "f preparati():Il period), eitherpenods 0-6, 1 ~7 or 2-8, If iIiutuaIiy :!igreed betWeen'the. ' , 

,22',' ' , . , teacher: and pnnc{pal, ateacher maybe assigned non-:-co~cutively(j.~e. 'I .. J and ;~~8)~F8.iIure' . "p'-
J 

: 23 
24, 
,25' , ' 

26: " 
27 
28 
29 
30 

:H 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

45 

, " to mutually. agi:eeshBn riotcause :any iepns$ or;negative actiop.s,'t~wards.1:b.e 'teaCher~, ,>' ,,' .. .' . . , . ' .. -. ~ ". . . '.- . 

:; TeaChtis,~y be assigned period$l-8 or,O~ 7 (6'class peri.odS, llunchperiod; :andl< , ,,' 
, ',' prejniiationpeno4)ona voltmtary basis. Teachers'Will receive anJ~tbpeiiod stipertdforsiX' 

, ' " ,', teacbiIig p~odS (i.e. classes paid as 8th period stipend). ", 
". .... . . -. .' . '. ". '.. . .' ........ . 

.' '.. ..': .. " 

, fffuere ~e not enough'credentialed and qualified tea~hers to teach the need~ Sthperiod 
,opt!onal(s) ,at a 7-8 site(s), then credentialed, and q:ualified teachers at th~other 7-8 sites ,will ' 
be, offered the optional period(s). Ifno 7...,8 teaCher is interested, then qualified teachers at 
the K-6 and 9-12 level will be given the opportunity to fill the need. If there are no K-12 
teachers available or willing to teach the 8th period optiona1( s), then the principal at the 

, ' 

individual 7-8 school may assign a credentialed and qualified teacher from the~ staff to 
teach the needed 8th period optional(s). 

It is believed that during scheduling, a random distribution of subjects will be needed for the 
six class period assignments. 

K. Period Assignment ' for 9-12 Teachers 

Upon mutual agreement, the principal will normally assignstatf ~t grades 9-12 to periods 
1-7 unless there is a need to assign to periods 0-6 or 2-8. In such cases, the preference of all 
staff members will be taken into account. No involuntary assignment shall be made to 

\," .. 

periods 0-6 or 2-8 if there is a qualified volunteer for the assignment periods needed. B. 6(22) "~ 

18, 



1 If a teacher is involuntarily assigned to a 0-6 or 2-8 schedule they will not be involuntarily 
2 assigned to a 0-6 or 2-8 schedule the following year unless they are the only teacher 
3 credentialed to teach the eighth period subject. 
4 
5 A 9-12 teacher may be assigned over the eight period day (5 class periods, 1 lunch period, 
6 1 preparation period) if mutually agreed between the teacher and principal (for instance, , 
7 periods 1-3 and 5-8). Failure to mutually agree shall not cause any reprisals or negative 
8 actions towards the teacher. ' 
9 

10 Teachers in grades 9-12 may be assigned to teach six classes ill the fall semester and four 
11 classes in the spring semester to help alleviate class size problems. The following process 
1'2 ,shall be used for this reassignment. The principal shall first ask for volunteers from 
,13' qualified teachers in the department. If there ate no volunteers, the teacher with the least 
,'i4 District::-:wide seniority may be assigned to six (6)c1asses in the fill andfour (4) clas.ses in 

'15 the spring. 
16 

, '17 " L. ' EIDerg~ncy SchoDI Closure 
18 

, 19 " irschool is clDsed on an emergency basIS, otherthan:a work stoppage, the District Will make ' ' 
20' " , ,,'1)'3.Iheasonabie efforts to get a waiver frointhe state ,so the time does not'fu!veto be IIJ.ad~ up 

, , '21 ' "!~<forstate funding. In tile event it is not possible'to'get a waiv~;and it is necessflfY:to make, ,.' 
, ""'2 ' , ',:;tup,1he' tirrie as aneXpresscDnditlon to. getstate fmidirig~ then the'bargamm.g urnt WUI'make, " 

: ' \ , ~3: " ' "'::',up the fumUm' nmeandlotdays' necessaryfor, State'flnidirig. fusucha 2ase, the tUne " '" ' 
24 lieces~aor',w.illbe mu~ly reschedUled' by iheDistri~t and the, AssociatioIl. ,'. ' 

. :- ':. . ", -,. ," 

,25 ,', , ",'j." " '.' ,': ' ',,',,' ' "'. . ".', ' .', ' 

26 ' M. ,l;'At. all schools the teacher shall have three full workdays after the end 'of the ,quarter (not· 
27 ,," , ' ' , :ir1cludi,ngweekend~ and holidays )t~subm:it, t1J.e grades to ' fue, D~strict~ , ' ' , ' ,':':: ,,':, :""'. 

'. . .." ".. .... ". - . '. . .' ~ .' . . .- '.' . . . ..". . 
28 
29 N. For 1992-93, MTA arid the District agree that the starting and ending times for the high 
30 'schools Will be the same as theywere for the 1991 :92, schoDI year .. Mark Twain Junior High" 
31 School will have the saDie 'starting ~d ending times as they had for the 1991-92 school year. 
32 ' The three other 7-8 schools will have starting times of 9:00 a.m. and corresponding changes 
33 in ending times (Exhibit ~"). MTA and the District agree to the starting and ending times 
34 ' for elementary schools as listed on Exhibit ~ 

, , 
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MODESTO CITY SCHOOLS 
2014-15 TRADITIONAL CALENDAR Ii DRAFT 

M 

7 
14 
21 
28 

M 

JULY 2014 
T W TH 
1 
8 
15 
22 
29 

2 
9 
16 
23 
30 

3 
10 
17 
24 
31 

AUGU5T 2014 
T W TH 

F 
4 Independence Day 
11 
18 
25 

F 
1 Staff Dev: 8/4,5, 6 

45 55 65 
13 
20 
27 

7 W 8 W Workdays: 817 & 8 
11 * 12 14 15 Classes Begin: 8/11 
18 19 21 22 
25 ·26 28 29 15 Days 

.. M ·T .. ' W' F 

.<p. ~ . 3. 4' 

10' 11 

15 16 17 18 

5' LaborDay 

12 
19 .... 

22-· .23 .. 24 .. 25 26 

. 29 30 21 [)ays 

. OCtOBER 2014 .• 
:M' .' T . W' TH F' . 

····6· 
.' .. : '13 

23' . 242.3 .Days . 
27 28 29' '30 31 

. NOVEMBER 2014 . 

M' T' W TH 

3 A5 
. r-"I -1-0 -'1 \.1.Y 12. 

17 18 19. 
24 25 26 

6 
13 

DECEMBER 2014 

F 
7 
14 Veteran's Day 
21 
@ 16Days 

Thanksgiving Holiday 

M 
1 
8 

T 'W TH F 
2 3 4 5 15 Days 
9 10 11 12 2nd Qtr= 12119/14 

15 16 17 18 19,( 1st Sem = 90 Days 
r"1-2'-2---'-23----'-2-'-4--2'-5--26---Olwinter Break 12/22-1/7 

. 29 30 31 _ 

JANUARY 2015 
M T W ,.---:.T~H_.....:.F--, 

r--____ ~-t--1---2-.1IWinter Break 
I 5 6 7 85 9 W Staff Dev: 1/8 
· A 13 14 15 16 Workday: 1/9 
· \J.g} 20 21 22 23 MLK Day 

26 27 28 29 30 14 Days 

FEBRUARY 2015 
M T W TH F 
2 

® 
23 

'M 

2 
9 
16 

3 
10 
17 
24 

4 
11 
18 
25 

5 
12 
19 
26 

MARCH 2015 .. 

T WTH 
. 3..4 5· 

10 11 12 
17 18.' 19 . 

6 ® Lincoln's Day 
20 President's Day 
27 18 Days 

F.· 
6 .... : ". 

13,( 3rd otr -42 Days . 

20 
23 24.. 25 '26> .27 ... 
. 30 .31' . . 22 Days 

.. _ .. " 

. . APRIL 2015 
T' tiI.- 'TH' :A··· . .... 

1"2 ·w· '. '.::.: .. , 
10' 7.8. . ... 9' '. '10!Sprhlg Break: '. 

M 

13.'· '14 '·'15· '16 1't: 
'. :20 ~1 ·22 '.23.24' 
· 27 28 29 30 

M 

4 
11 

.~ 

M 
1 
8 

. 15 

22 
29 

. . MAY.2015 

T W TH 

567 
12 13 14 
19 20 21 
26 27 28 

JUNE 2015 
T W TH 
234 
9 10 11 
16 17 18 
23 24 25 
30 

. 16 Days . 

F' 
1 2nd $em = 90days 

8 4th Qtr = 48 Days 
15 
22 Classes End: 5/29 

29,( Memorial Day 

F 
5 

12 
19 
26 

20 Days 

Classes Begin: Aug. 11 Classes End: 5/29 Instructional Days: 180 B.6(24) 
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ARTICLE V 

LEAVES 

1 A. Employees on the unpaid leave specified in paragraph B below shall have the right to pay 
2 insurance premiums subject to the following limitations: 
3 
4 1. The insurance benefit is provided by this contract. 
5 
6 2. The District contract with the carrier permits employees on unpaid status to-pay such 
7 premIums. 
8 

9 3.- The payments are made pursuant to forms and procedures established by the District. 
10 

11 _ 4. The employee and the Association agree to J:.1old the DIstrict harmless from any claims 
12 or legal actions arising from theprovisi9nsofthisArticle.- -

14 -B. _ Th~ nght to pay:insurancepremiums shall b~ limited to employees on the fOllowirig leav~s.::-
. .'. . . .... . . 

15 

16 1. Absence in Ex<;ess of Earned SickLeave 
17 
1-8 _ - 2~ -- _Persoilal 
19 

- -: -') - 1. --Pe~ce Corps/ AiTIericorps _. ---
. . .- . .' . .' . . 

- 21- _ -

• .-22_ - -4. - -_Te~che~Co:rps ___ .--
23 
24" _. - --'-5.-. OiganizationLeave 

- 2-5_ -- - -- - - -. -_ . -.:' ....... 

26 6.- Legislative.J~eave 
27 
28 7. - Association Leave -
29 
30 8. Child Care Leave 
31 

32 9. Military Le~ve 
33 
34 10. Family Care Leave 
35 

36 C. 
37 

- -Subject to c9mpliance with the rules and regulations relating thereto. only the following 
leaves shall be available without approval by the Board. 

38 
39 1. -Sick Leave 
40 

41 2. Industrial Accident and Illness Leave 
'. 

c3 3. Jury Duty Leave 
44 

21 

..... 

. ": . 
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4. Personal Necessity Leave 
2 
3 5. Absence in Excess ofEamed Sick Leave . 
4 

5 6. Pregnancy Leave 
6 
7 7. Sick Leave-lllness or Hospital Confinement of Members ofhnmediate Household 
8 

9 8. Bereavement Leave 
10 
11 D. LEAVES 
12 

13 

14 
·15 

16 
17 

18 
····19· 

.. ·20 

21 

.1. 

2. 

A good faith effort shall be made to return the employee to the same. school and 
department in the high school and junior high school and grade level in elementa,y 
schools. . 

. . . . . 

. . The Distrlctatany time may require supporfug evidenc~ inCluding docUIllentation, if 
appropriate, or stat~ reason for leave; Such evidence shall be Teqmred· Within. a .. 
reasonable tinie~'False stateriteritsrelatedthereto shall'begrourids forwitbholdlng 
'leave benefitS and for such other 'disciplin:ary actlonas the Distrlct deems appropriate . 

. 22 . . .... ·3.· EInplqyees reruming :frOIll leave ·of absence ofindefIDite duiationshall provide notic¢ : 
23 • . . . ." .ofrettirn:to·theHUman Rf!soui:cesOfficewithin one week of their planned. return.': 

." ..... " . . . . .".. .. ' . '. . 

24 
25 

·26 
. 27· 

. . ·28 . 

. . 29 
30 
31 
32' 

33 

34 

35 
36 
37 
38 
39 
40 
41 

42 
43 

44 
45 
46 
47 
48 

'.5,:: . Except "ior\inforeseeiic6tiditionSb~yondth~. control of the elnploy~e;\vhicl1' pr~v~ili· -: . 
.$nety return to wQrk, ao.emplOYe.ewhOfailsto return to work at ,the expir&tiori. of .... 

.. '., approvedleavesfulUbe deeme4 to pe absent withoutjustification,.andbe.subject.to·:· • 
·disciplinary action.. .' .. . . .' .' . ' . 

'·6.' E:tfe~ ~~. P~o'gr~siv~' Sa1aiy~dvanc~~ent. ··TiIn~ SP~Iit. 6n the iollovAng ie~es·· 
counts as part of the service required for progressive salary advancement: 

. a~ All Paid Leaves. 

b. Exchange Leave 

c. Federal Grant Leave 

d. Military Leave 

e. Legislatlve Leave 

f. Organization Leave 

g. AssoCiation Leave 

h. Sabbatical Leave 

22 
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1 

2 

Time spent on other types ofleaves does not count toward progressive salary advancement. 

3 6. Time Limits. No leave, except Military Leave, may be approved beyond June 30 of any 
4 school year. In case a leave might require absence in two different school years, an 
5 extension of said leave may occur. 
6 
7 7. Leave Credit and Payment for Part-time Employees. In the case of employees who 
8 work less than a full-time basis, the accumulation of leave credit and the payment of 
9 salary shall not exceed the pro-rata share of full leave credit of salary payment, unless 

10 expressly provided otherwise in this Agreement. For part-time employees, full salary 
11 means the salary to which the employee would normally be entitled, but no part-time 
12 employee shall receive leave credit or salary for days on which the employee would not 
13 be required to work. 
14 
15 8. Notwithstanding any restrictions on eligibility for Ii particular leave contained in this 
J6 Agreement, if the statutes of this state require the· Disirict to .authorize such a leave; the 

.. 17.eniployee shan be deemed eligible for such leave. 
18 
19K Sick-Leave . 
20 . 
21 . . 1; . Eligi~ility: 

. . . . . . . . . . . 

All'contracted certificated employees except hollriy . 
. 22 "'if:;' 

23 . 2~ .. Compensation.: . Full salary .... 
1 

.. tS 
26' 

. iT· 
28 

29~ 

30 
31 

32 

33 

34 

35 
36 

37 

38 
39 
40 
41 
42 

43 
44 

45 

48 

-," " 
. -,' .. 

. 3~ "pi'OvlSionS'~' 
;} .. : 

. a.:' . F~-tiine emPloyees ,'shaIlreceive ten (10) days' df sick ieave·ye!jrly .. '. . '.' . 
. . . .. . ...-

C~rtific~ted employee$who: are employedon:less·thaDAl full-time l>asis:slli¥1'accrue' . 
sick leave' as rollows: .' . .... '. . . . . ' .'. 

10 xfTE'Days Worked Per Week 
5 

b. After fifteen (15) consecutive days of absence, an employee shall submit a "leave of 
absence" form to the Human Resources Office. 

Proof of illness of the employee may be required if absences for the school year 
exceed twenty (20) days. The Associate Superintendent, Human Resources may 
require a written, signed certificate as proof of illness from a licensed medical 
practitioner. 

In addition, if such leave privileges appear to be abused by repeated one or partial 
day absences, the Associate Superintendent, Human Resources or designee may 
require proof of illness including a licensed medical practitioner's verification of 
illness. Lack of satisfactory proof of illness shall result in a refusal to allow such 
time off to be charged to sick leave and will be considered unpaid leave. 
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c. Failure to give adequate notice of absence or intent to return to duty after such 
absence may be grounds for disciplinarj action. 

d. Th~ District may require a physical examination by a licensed physician, at District 
expense, to confirm fitness to resume duties before the employee is eligible to return 
to work. 

e. Falsification of information may be grounds for disciplinary action. The employee 
shall be notified within five (5) worklng days of his return when an absence is 
questioned. 

If after the five (5) days the site administrator has objectively substantiated evidence 
that the employee has falsified the stated reasons for absence, the employee may be 
required to respond to such evidence. , 

. . \ . 

" This does notpreclu4e discussion between the site adniinistiator and the employee 
,conceiniiig the stated reasons for 'absence.' . 

'. . - . 

f .. '"Teachers Win be able to donate up to five days ()f sick leave per yem-to 'oilier 
bargaining unit members who are determined tq be terminally iiI, or ate suffering 

. fronian illness that coUld prove tenninEU, once the ill teacher's sick leave haS been 
, ,~' eXhausted. This provision is:not subject to Distrlctapproval oriimitation'by 'site. 

,g., 'A~pouse, child~ si},lIp:g or parent may .donate an unIiInit~d,number of their ,sick' . 
'.' "leavedays'tosaid'rebitive. ' : ' ." . " : ,,' ,...,' 

,27: F:"Sick Leave~I11ness or Hospital Con:tfuemerttofMembers ofImmediat~ , 
28, . 'Household': . ..... . 

29, .. 
30, 

31 

. 1. 'Eligibility:" . All coritmctetl certificated"employees ~xCepthoutlY .. 
. . 

'32 . 2 .. 'MaximUm Time Five (5) days for om~inness., 
33 Limit: 
34 

35 

36 

3. Compensation: 

37 4. Provisions: 
38 

Full salary. 

'. " . 

39 An employee's absence for serious illness or hospital confinement of a member of the 
40 immediate household of the employee shall be charged, at the election of the employee, 
41 against accumulated sick leave without loss'ofpay. Such leave shall not exceed five (5) 
42 days for anyone illness nor be for less than one-half (1/2) day. 
43 
44 Proof of illness of immediate family member may be required where absence exceeds 
45 five days. The Associate Superintendent, Human Resource or designee may require a 
46 written signed certification as proof of illness-from a licensed medical practitioner. 
47 
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G. 

. . ' 

After available "personal necessity?' and "sick leave - illness or hospital confmement of 
member of immediate household" - have been exhausted, an additional five days of 
available sick leave may be taken at full pay followed by up to 15 days at the daily rate 
of pay less all costs associated with providing substitute coverage (implementation 
2003-04). 

Members of the immediate family are defined as husband, wife, mother, father, sister, 
brother, son, daughter, mother-in-law, father-in-law, grandfather, grandmother, son-in
law, daughter-in-law, grandchild, foster parent, step-parent, step-child, domestic partner 
or any relative of either spouse living in the immediate household of the employee. 

Industrial Accident or Industrial Illness Leave 

L Eligibility: For employees as provided by law. 

2. Maximum Time '.' Sixty (60) work days. 
Liniit: 

3. . Compensation: FUll salary: . 

.1 .. t Provisions:' 
. "' .. ~. .' 

.:''-' . Pursuant to the provisiOIls of Education Code Sections 44984 ~d 45192~ employees . 

. ,;.., '~haU be proVided leave of abs~ce for industrial accident or illness· undertlie following' .: .. 
." rules ancl'regUlations; .'. "'.: .' : .. ' ...... :. '. ::." ".:'. '. :: '. .' .'.' 

a. The~ccident ~rifue$s:shallhave:aPse~(>utofatid in:tbe~ourse .of ~ployri:ient and . 
.. 't.. .... shall he 'accepted as a·boIllijid~ injlllJi orillnessarising out of and in the course of ' .. 

.. ' ". employment by the . State .Compensation Fund~ . ..' . 

b. Allowable leave for each industrial accident or illness shall be for the number of days 
of t€?mporary disability not to exceed 'sixty (60) working daYs·in anyone fiscal year .. 

c. Allowable leave shall not be accumulated from year to year. 

d. The leave under these rules and regulatio!lS shall commence on the first day of 
absence. 

e. When an employee is absent from duty·due to industrial accident or illness, the 
employee shall be paid such portion of the salary due for any month in which 
absence occurs, as when added to the employee's temporary disability indemnity 
under Division 4 or Division 4.5 of the Labor Code, shall re~t in payment to the 
employee of not more than full salary. . 

f. Industrial accident or illness leave shall be reduced by one (1) day for each day of 
authorized absence regardless of temporary disability indemnity award. 
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g. When an industrial accident or illness leave extends into the next fiscal year, the 
employee shall be entitled to only the amount of unused leave due him for the same 
illness or injury. 

h. During any paid leave of absence, the employee shall endorse to the District the 
temporary disability indemnity checks received due to his/her industrial accident or 
illness. The District, in turn, shall issue the employee appropriate salary wauants in 
payment of the employee's salary and shall deduct normal retirement and other 
authorized contributions. 

1. The benefits provided by these rules and regulations shall be applicable to 
employees upon employment. 

J. Any employee receiving benefits as a.' result of theSe rules and regulations shall, 
during the period of injury or illness, remain within the State of California unless the' 

,-' governing board authoriZes travel outside of the state. ' , 
'." .... .' . . . - '. 

k. ,Upon termination ,of the industrial accident ,or illness leave, the employee shall'be 
, entitled to the benefits proVided for sick leave (Education Code Sections 44977,' ' 

" ',44978,44983) andhislher absence for such purpose shall be deemed to have, ' 
commenced on the 'date oftermination:of the irid~trialacCident oriI1D.ess leave, 

:, provided that ,jf the ,employee continues to receive temporarydisability indeni.nity, " ' 
"he/~hemaY'elect to take ,as much ofhis/her accumulated,sic~leave which, added to 

" his/lIeitemporarY disabilitY h).demmt.Y sh3i1 reSult mpaYfuent to hiIn/herof not' mOre tliiui his/her fulJ:s8.Iary ~ ," ,,' " -,' " ' , ',' " '. ' " " . 

: Bereavement Leave ' " 

1. Eligibility: ' 

2. Maximum Time 
,Limit: 

3. Compensation: 

4. Provisions: 

'. ". 

An' contnlcted, Certific~teci e;mplqyees:exCept hoUrly.", 
.. ". .... ......... . .' . 

.". " .. 

For spouse, parent, child, or if the employee is, the main 
caregiver, trustee of th~ estate or holdS power of attomey status, 
'seven days will be gr~ted for Bereavement Leave. Verification of 
status may be required by the Human Resources Office. For ,all 
others defined. below in,paragraph 4, three work days, or five work 
days if travel is over 300 miles. 

Full salary. 

Others defined in this section include mother-in-law, father-in-law"gtandmother, 
grandfather, grandmother-in-Iaw, grandfather-in-Iaw, grandchild of employee or of the 
spouse of the employee, daughter-in-law, son-in-law, brother and sister of employee, 
brother and sister-in-law, aunt and uncle. ' 

Bereavement Leave may be extended through use of Personal Necessity Leave .. 
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Sabbatical Leave 

1. Requirements: 

a. Status: Employee with permanent status. 

b. Service: 

.. ~ 

,.'~-.: 

1) Employees shaJI have rendered service in a certificated position or positions in 
the District for at least seven (7) consecutiye years preceding the be~g of 
a leave. A minimum of 150 full-time equivalent days shall have been served 
during each of such years, dated fr,om the beginning of a semester. Only 
service rendered subsequent to retu.rn from the most recent Sabbatical Leave or 
subsequent to the most recent commencement of service is counted. Time 
~ent on a leave is not considered as a break in continuity of service but ~an:hot 

." ' be included as part of th¢ seven-year service:.except that the time spent on paid 
'militiny leave, 0:n exchange leave, or, federal. grant . leave for not more than one 
(1) yearmay be included as part ofllie' seven-year service requirement. 

. - .' ". . .: .. - . 

2)' During the two (2) eonsecutiveseniesters immediately preceding :the beginning 
'of the leave, the employee shall have. served a minimum of 150 days iD. the' . 
District·or~av.ebeen on nrilitatY::or fedenllgrantIeave dUring the two (2) 
inmtediatelyprececIm~ semesters~ . . . ' 

,.' 

:j). : The em.ployee··sh8Il:haves~rved· s~tisf~ctoriIy fo~{thethree (3}.year~ of:sernce . 
. . 'iInrnedi~t~ly preceding thepenod of theJ~a'Ve;; . .. . ' 
..... ", . 

Note~When ·more· req~jeSts forS~b1.iati.calLe~~e ~e receiVed $mc~ be: 
. granted, those With·leastpriority shWl be 'denied. F:actoisthat ~ be ~oi:tg 
those CoDsidered-m:griuiting Sahba1lca.11eaves,.sbali 'iiic1ude; but not 'be :liffiite<i· ..... 
to: . Compliance with application requirements, 'eligibility, ·value of the program . 

'. to the District,seniority in the Dis~ct, lengthofleaye--semester or year, ~ 
ability of District' to finance leaves, whether leave haS been previously granted. 

c. The employee is obligated to serve two full years after they return from the 
Sabbatical Leave. . . 

d. Length of Leave: 

Sabbatical Leaves shall be granted for no less than one (1) full semester nor for 
more than one (l) full year. . 

e. Compensation: 

An employee on Sabbatical Leave shall.receive 50% ofhislher basic salary. 
(Retirement and health benefits shall be prorated to a maximum of 50%.) 
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2. Request for Sabbatical Leave: 

A preliminary request for Sabbatical Leave should be filed in the office of the building 
principal by October 15 for leaves to begin September 1 of the following year. Final 
plans shall be submitted to the Associate Sllperintendent, Human Resources by 
November 1. Applications received after November 1 shall not be given consideration. 
If the leave is to begin the second semester of the next school year, the preliminary 
request should be submitted no later than March 1, and the final plans May 1. 
Applications received after March 1 shall not be given consideration. Requests for leave 
shall be submitted in writing and shall state -the purpose for which the leave is to be 
granted. If the leave is to be granted for study, the request shall indicate the location of 
the proposed study, the major work to be -undertaken, and how the proposed study 
relates to the professional responsibilities of the teacher. If the leave is requested for 
travel, the request shall indicate the total travel plan of the applicant together with the 
relation of this travel plan to the applicant's professional responsibilities. 

Not morethail one percent (1 %) of the employees in the unitshall be on Sabbatical 
Leave at any time: 

. •. The District shall convene the Sabbatical Leave Committee no later than N oveIIlber 15. 
Recomniendations shall be submitted to the Superintendent no later trum December 1. -
The Superintendent shall consider the Committee's recommendation and submit 
reco:m:rnendations to the Board of Education. The Board's decision shalf be final. A 
-reasomible effort shall be made topresent~ecommendations to; the Board of Education 
no Jater thmdhe December meeting of the Board. -. _. _. -
." .' ". ..' .' . 

.- 3; SabbaticalLeaveC~mmittrie: . 

The Sabbatical Leave Committee:shallconsistofatleaStfive (5):full~timecertificated - . 
employees;:each member oftheConlririfteeshall have had a SabbautaILeave. In the -
event there are not a sufficient nu.tnber of such persons a-vailable~ additional members 

_ shall be appointed by the Superintendent as needed and be representative of both 
- elementary and high schooL The Sabbatical Leave C6rrimittee shall act as -an advisory
committee on Sabbatical Leaves and recommend leaves to the Superintendent. 
Members of the Committee shall serve a period of two (2) years and be eligible for 
reappointment only once in five (5) years aftertbe expiration of the term of office. 

4. After Sabbatical Leave: 

40 The District shall accord good faith consideration to employee preferences relating to 
41 work site for employees returning at the expiration of a Sabbatical Leave. -
42 
43 5. Retirement: 
44 

45 Sabbatical Leaves shall count toward retirement, and full retirement contributions shall 
46 be deducted from warrants in the usual manner. 
47 
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6. Types of Sabbatical Leaves: 

a. Leave for Travel: Travel shall constitute a planned program involving 'a substantial 
, portion of the year of leave. Such travel shall have educational value as its purpose. 
A complete plan for such travel shall be submitted with the original application for 
leave. Evidence of travel experiences shall be presented upon return to the District. 
Such evidence may include, but not be limited to personal photographs, slides, and 
other materials, including passport documents. 

b.. Approved Study: An approved study leave is one during which the employee 
pursues a program of upper division or graduate study in residence (not 
correspondence courses) in an accredited institution of higher learning including 
foreign universities .. The courses shall relate to the present or prospective service of 
the employee or shall qualify himlher for a needed credential or higher degree. The 
courses shall be completed and credited within the leave period .. The completion of 
previous in~omplete courses and/or the completion of wOIkafter the end of th~ 

. leave period cannot be used to fulfill sabbatiCal obligations.. . 

c. Work Sabbatical: An approved work I~ave is one mWhlch the employee is .' . 
employed ill an'. occupation related to a teaching aSsignme~t and works fun' or part
time ill the locationo:f.the temporary employer. A ~pecific worle.plan.shall be ... ,., 

.. ,;i; . .' cooperativelydevelopedbY.~mployer arid sc:bool empioyee. A coInmitment sruul 
"" be required ·from. tlte temporary employer specifying acceptance for .th~ period 'of 
;:. '. . the Work SabbaticaL The temporalyemployer shhll'pay·the remaining 50% of '.:., 

, : salary for·the·penod employed.· . Total , p'aym~Ii.t -Would riot exceedfue amobrtt : .... 
'.' .• prescribed by the cmre:Q.t:Salary schedple.· .The District may request1he.t~Pontty . 

. ;. . employetto :complete .l:inevaluation .. The Di~trict maYcOIi,dtict periodic :evaluation .. 
. ' .. 28 . . of the employee arid the. wdrkaSsignment. ..... . . 

. 29 .. 
' .. 30 

31 
32 

. '. \i. "Combiliatlon: R~qti~ts maY-bemadetorSabbaticaft~~ve c~mbiirlng"study, travel', 
arid/or work. 

3,3 7. Failure to Complete Leave: 

35 If a Sabbatical Leave cannot be completed for some unforeseen reason or circumstance 
36 beyond the employee's control, partial compensation may be obtained only if a 
37 significant portion of the original pmpose of the leave has been accomplished. If 
38 compensation is allowed, it shall be on a prorated basis according to the portion of the 
39 requirements of the leave completed. Under special circumstances,the Sabbatical Leave 
40 Committee may recommend other pr9jects in lieu of travel or study. 
41 
42. 8. Change of Plan: 
43 
44 
45 
'''l 

Type of Sabbatical Leaves may be combined to one (1) .semester or in separate 
semesters or in quarters. 

29 

B.6(33) 



1 9. Time for Study and Travel: 
2 
3 Sabbatical obligations shall be pursued during the period of the leave. Summer travel or 
4 study or work does not fulfill Sabbatical Leave obligations. 
5 
6 10. Status Report: 
7 
8 

9 

10 

An employee on Sabbatical Leave shall keep the Associate Superintendent, Human 
Resources informed ofhislher mailing address during such leave. 

11 11. Final Report: 
12 

13 Each employee shall submit a typewritten :final report to the Human Resources Office. 

15 

16 

17 
18 

'19 

20 
·21 
·22 . 

23 
'.24.' 

.. :". :45' .. ' 

.'. '. 26· 

.28 

,2.9.' 

a. For a study leave, thereport shall include a brief description of the courses 
completed and their professional implications. . 

Note; ' .. For leaves involving college or' university credit, aD. up-to-:-date 
. .' trans.cript shall be filed with the.lIuInimResources Office no later 

. tb.8n September 1. . 

.. b.For travel leave, the report should be J ,500 ot-inore. wordsimd in.clude a description .. 
. of places visited and an evaluation of the. exPeriences' significant to the e;m.ployee as' ..... an. educator. •. .' , . . . ..' 

.. :: . 

. - .. 

'. c~ ,.!i'orworkieave, the report shallsumniaiize the~elevant -w~rke"xperience£lIld its' .' 
. . .... iiripilcationsf'ortheemployee; s professiQ~responsjbilities.~ :: ..... :'. ~, . . 

.. ·l2.Completion ofL~ave~ . 
.' .. ' 

- : .. " 

31 For an academic year sabbatical, the sabb~tical ruuiI report shoUld be fil~by the . 
'.32 . following December 1st. Half-year sabbatical leave reports sho~J.d be·filed \Yithintwo 

33 (2) months after the final date of the Sabbatical Leave. Payment for services rendered 
34 after return to duty cannpt be made until either: 
35 

36 a) The final report is submitted and approved by the Superintendent, or 
37 

38 

39 
40 

41 

b) The employee submits a statement asserting intention not to ful:fill the leave 
requirements, in which case no compensation may be paId for the leave and any 
compensation received since ~ception bfthe Sabbatical Leave must be returned .. 

42 13. The Board may require that the employee furnish a sui~ble bond indemnifying the 
43 Governing Board and the District against loss in the event the employee fails to render at 
44 least two (2) years of service following the return of the employee from leave of 
45 absence. 
46 
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Salary for Sabbatical Leave shall be paid iIi the same manner as if the employee were 
rendering service in the District from which the Sabbatical Leave is taken upon the 
furnishing by the employee of a suitable bond indemnifying the Governing Board and 
said District against loss in the event the employee fails to return and render at least two 
(2) years'. service immediately following the Sabbatical Leave provided the employee 
submitted, prior to such salary payment, a statement in accordance with procedures 
established by the Superintendent showing· compliance with the conditions of the 
Sabbatical Leave Agreement. Such bond shall be released in the event the failure of the 
employee to return and render such two (2) years' service is caused by the death or 
physical or mental disability of the employee. If the governin,g board finds and by 
resolution declares that the interests of the District will be protected by written 
agreement of the employee to return to the service of the District and render the agreed 
upon period of service therein following ~s/her return from the leave, the governing 
board, in its discretion, m~lY waive the.furnishing of the bond and pay the empl()yee on 
leave in the same manner as though a bond isfunrished. 

15. Incomplete Sabbatical Leaves: . 

.. . 

. :::..t, •. 
-.;e:,o· 

..... . . 

. Ii·. Due to Injury orlllness: Subject to Section D, paI:ligTaph30fthis Article, 
.. interhlptionofa Sabbatical LeavePi"ogrlUIl caused by.serious injUry. or illness shall 
not be considered a failUre to fulfill the conditions upbn which slich lea,ve Wa& ... . 
g~ted not shall interruPtion affect the. amount of compensation to be p~d under ...... . 

. ·thtdeirris of the leave .agreementproVided:.: . . . .. - .. 

·1): . Notification as··~oori as practicable ofinjmY .0rilltieSs dmm.g: Sabb~ticaI tea~e 
.. is given to the Superintendent by ·means of registered or certified letter, imQ: . 

.' : .. ", 

. :·2)· .. Wntten evidence verifyjng the fact that the :mt~ption ~fthe· program was 
dueto serious injury or illness is filed promptly with the Hw:rt8n Resources 
Division. . . . . 

b. Due to Other Causes: An employee who fails to complete all the requirements of 
the Sabbatical Leave due to serious illness in the family or other causes beyond 
his/her control may receive compensation on a prorated basis if a significant portion 
of the requirement is complete. 

For an incomplete Sabbatical Leave originally approved for one year, fractional 
portions of requirements completed may be one-fourth (1/4), one-half (1/2), or 
three-fourths (3/4). 

The completion of the fractional portion of the requirements shall have been 
accomplished during the particular period for which the Sabbatical Leave was 
authorized and prior to return to active duty or prior to the beginning of a leave 
immediately following the. sabbatical leave. 

31 

B.6(35) 



.. 

2 

3 
4 

5 

6 

7 
8 

9 
10 
11 

12 
13 
14 
15 
16 
17 

J. Military Leave 

l. 

2. 

3. 

4. 

Eligibility: All employees. 

Maximum Time Duration of military obligations. 
Limit: 

Compensation: As required by law. 

Provisions: 

In the case of a probationary employee, absence shall not count as part of the service 
credit to attain permanent status. Absence shall not constitute a break in service. 
Credit is granted toward advancement on the salary schedule while on military leave if 
the employee returns within six (6) months of honorable discharge. Employees shall 
submit applications as soon as 'practicable~ . 

18· K. . Community Service Leave 
19 
20 

·21 
·22 

23· 

24 
: .. 25 

26 
·27· 

·-28 

29 
030 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

45 
46 
47 
48 
49 

L. 

1. Eligibility: .• . . An contracted certificated employees except hourly. 
. . ", . 

" .- ; 

. ·2. . Maximuin Time. . Three (3}work days. 
. Limit: 

', ... 
.3.·· Compens~ti~n:· 

·.4 •.. : :Pj:-oYislo~:· •.. 

. . . . 

.. Fulrsalary ...... . 

.' .. ' .. :. 

- . 

. .... " 

. a). An ~mployee who holds a.responsible·position as. an offic~ ~ a loc~ cQIIlIIl,unity .. 
. . ·group or organization is elected to represent this org~tion iIi a regioita1~ -state; 

national, or world conference, that individllal may be granted at least one (1) leave . 
'of absencedurii:lg the school year not to exceed a total of three (3). days to attend·. 
tbls conference as an official representative ·ofhislher community organization 
without loss of pay: . . 

b) Attendance at such a conference shall be verified by travel or hotel receipts, 
program, or other appropriate evidence of participation. 

c) Upon return, the employee shall verify in writing attendance at the conference for 
the period ofleave and that the employee was not reimbursed or entitled to 
reimbursement for any loss of salary. 

Jury Duty 

L Eligibility: 

2. Maximum Time 
Limit: 

. All contracted certificated employees except hourly. 

Duration of duty. 
B.6(36) 
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'20 
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22 

3. Compensation: Full salary (if fees paid by the court are endorsed to the District). 

4. Provisions: 

a) The District shall grant leaves of absence with pay for jury duty. Any fees paid for 
jury duty shall be endorsed to the District. 

b) Employees called for jury duty shall notify their building principal immediately 
upon receipt of the jury summons. Notification of return shall be as soon as 
possible .. 

Personal Partial-Paid Leave 

1. Eligibility: 

. 2. Maxinium Time 
. Limit: 

3. C~mpensation: 

. 4. .. Provisions': . .' 

Allcoiltracted certificated employees except hourly. 

' . 

~ive (5}workingdays in any school year. 

.Regular salary less th~ approved daily Substituterate. 

'.' 23. ~). Leave reqliestshallbe ru.bmitt<~dthrOllgh the principal to the Associate .•. '.' 
'.: . . I .... '. Sup'erinteIident~ Human. Resources" .' . '.' 

.' .' - ... ' . ..".:.. . '. '.' .,: .. 
£5 '. 

26 
"'21 

··.·h)S~chJeave rl:taYbe grantedf~rperson8ibU:Sinessth!lt caube perfoi1pedorily4Uring:' 
'., scho~Lh()Uis'~" .'. . .,> .' .' . .... '.' .. : .'. . ". . . -; , 

"28 
:29· '" ·.c)·· ~xa.rr:tple$ or~xc1usionfr.omsuch leaye·ate.:. 
30 

. 31 
32 

I) . Accompap.ying spouse on vacation . 
:~) ReCreation~' . 

33 
34 N. Personal Necessity Leave 
35 
36 
37 
38 
39 
40 
41 
42 
43 

1. . Eligibility: 

2. Maximum Time 
Limit: 

3. Compensation: 

All contracted certificated employees except hourly. 

Seven (7) working days per academic year. 

Full salary to the extent that accumulated sick leave is available. 
Otherwise,. employees are not eligible for this leave. 

44 4. Provisions: 
45 

• I 

48 

Personal Necessity Leave is defined as.an activity that is unavoidable and cannotbe 
taken care of at any'time other than during the regularly scheduled teaching day. Up to 
seven (7) accumulated sick leave days may be used by the employee for personal 
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o. 

necessity with notification but without advance permission, at the teacher's discretion. * 
Personal Necessity Leave shall not be used- for recreation, extending weekends, 
holidays or vacation. . 

* Advance approval shall be required during periods of work stoppages, sickouts or 
other concerted activities. 

Long Term ll1ness Leave 

~. A Long Term Illness Leave may be granted an employee upon-written verification from 
the personal physiciaIi that illness or accident shall keep the employee from duty for a 
definite period of time. 

_ -2. _ The employee shall receive regular salary until expiration of accumulated sick leave. 
. ~. 

3. - This leave, including accumulated sick leave and the five month diffe~~tiru. pay 
peijods -shall run ·consecutively. _ ' -

_ 4. -The five month period for which an employee is entitl~ by Statute to the difference· -
between his/her _ salary and the apprc>vedper diem pay of a substitute teacher shall 
include-any period ofillriess for which the. employee, is required to use his/her 
llCcUmuiated sickleave, -- - -- - --

5, --: -When sick leave is e~ailstedaDd differential p~Yisbeing,utlijzed~. the ~ployee_shall· -
-- .. -submlt a leave of absence 10m Willi _a nieru,cal practitiOner's·llote confirming ·their -... ----
. illness. -lfan: employee fails:to:suhmit the leave·of absence fbmiandphysicia.n's note - -: 

upon retQi:n·to· semce; the. employee will be: do.ckedtheir daily niteJor the niJinber of· : 
day-sabsence they collecte4differeritlal pay~ -- _ ... - - - _ _ . 

...... 

': :,', ',_.' 

6-. -Fb~·ariy··p~~ri~oi-th~·five·inonths rem:~g aftere~pirati~ri of ~timU1at~d~ick·l~~e·- .-
(less ten (10) days allowed for current year) the employee shall receive only the 

-difference betWeen hisiher salary and the approved per ·diem pay of the substitute 
teacher .. However, if a replacement teacher is employed on contract to fill the·position, 
the employee shall receive the difference between hislher regular salary and _Column I, 
Step I of the approved salary schedule at the expiration of accumulated sick leave. 

7. An employee shall not be provided more than one, five month differential pay period 
per illness or accident. However, if a school year terminates before the five month 
differential pay.peIjod is exhausted, the employee may take the remainder of the five· 
months' differential pay in the.subsequent school year. 

8. The District may require a physical examination at District expense to confirm fitness 
to resume duties by a mutually acceptable medical practitioner before the employee is 
eligible to return to work. 

9. No gainful employment may be undertaken while on Long Term illness Leave. 

10. This section applies to all contracted certificated employees, except hourly. 
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1 P. Absence in Excess of Earned Sick Leave and Differential Pay 
2 
3 
4 
5 
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9 
10 
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14 
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16 
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18 

. 19 
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22 

1. When an employee is absent because of illness, quarantine or is on non-industrial 
, accident leave and has exhausted his/her accumulated sick leave and five months 
differential pay, he/she may take a personal unpaid leave for up to one year. If the 
employee does not return to work after the leave, he/she will be placed on a 39-month 
re-employment list if he/she is a permanent employee and a 24-month re-employment 
list if he/she is a probationary employee. Employees returning from Unpaid personal 
leave will be placed in available teaching positions based on the needs of the District. 

2. In the event of personal leave granted as a result of illness, quarantine, or non-industri~ 
accident occurring under the provisions of this regulation, the employee, if permitted by 
the carrier, is entitled to the opportunity to continue coverage under the District medical 
insurance plan by personally paying premiums pursuant to forms and procedures 

. established by the District. . 

3. ···In consultation with the employee, the Districf~ay require a physical e~a:mination 
.. ' by a licensed physician, at District expense, to confirm fitness to resuIIie duties be~ore . 
. the employee is eligible to return to work. . . . ' . 

. 4. This -section 'applies to all contracted certificated employees, except hom:lY. 

23 .. Q. . Personal Leave 

• .24 
~5 

. (.. ) 

27 
28 .. 

.. ' 29 

. LEijgibijiiy: .... 
: .;.;:~ ,:' 

. All~oIitracted cerl;ificatede:fupioyee~ excq>t: ho~IY.·· 
." . ..".. ..' .. ". . 

2'. . ·MaXimum.Time ' .. One:(I}~ademic. year or':rernaind~:r fb.~eo£ . 
·'J,t . Limit: . . '. . ". . . 

. 30 .... ". :. :3: Compensation:". ". No ~~ary . 
31'> 

32 

}3 . 

.34 

35 
36 

37 
38 
39 
40 
41 
42 
43 

44 

. '- ...... ;'. 

·4. Provisions: 

. a.' EmployeeS shall be granted a leave of absen~e for personal reaSons ri.ot.t~ 
exceed 'one (1) academic year or rem~der of current year. 

b. Personal Leave shall be for reasons not covered by other leaves and shall be in 
the best interest of the District. 

c. Requests for Personal Leave shall be subnritted to the Associate Superintendent, 
Human Resources through the principal .. Requests for Personal Leave for one year 
must be submitted thirty (30) days before the beginning of the academic year, if 
practicable. 

45 S. Personal Leave will not be granted to employees to engage in employment outside the 
46 District with another school district. 
47 

49 
50 
51 

6. The District retains the right to terminate employment if the employee is found to be 
employed outside the District with another school district during the regular workday 
while on Personal Leave. 
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Peace Corps Leave/ Americorps 

1. 

2. 

3. 

4. 

Eligibility: All tenured employees. 

Maximum Time Two academic years. 
. Limit: 

Compensation: No salary. 

Provisions: 

a A Peace Corps Leave/ Americorps may be granted to any tenured employee to serve 
as a Peace Corps employee in any state, territory, or possession of the United States 
or foreign country. 

b. The employee shall have rendered service for at l¢asit1u:ee (3) years immediately 
..' .' preceding the leave and shall be obligated to return to the DiStrict for at leasttwo 

. (2) years' following service in the Peace CorpsiAmericorps. ." .. 

c .. As soon as practicable, the employe~ sktisubmitli request in writing to the 
'. pr.ii)cipal; such request shall state the duration and location of the leave .. 

d:· ... PeaceCorpsiArilericorps Leavejs limited to one (1) per certificated employee and" 
. . : the goard· ofEducatjoIi re~erve1? the right to limit the n~ber ofpartlcipants iIi any.' 
. : '. semesteror year:': . .'. . .' .. '. .' . .' . . . 

. ." . 

. ', e; ..• :Tline :spent on 'Peaee:Cp!ps/ Am~rico~sLeav~ COlln,ts· as seryicef6rsalary. sh;p 
. .'. . :advancement. A minirriUmoften (10) months ot eqUivalent caleniliir'days 
. .... :,:. ·.'el:llploYmentwithTeaChe~·C()rpssha1l receiyeone step adyancen1e~~':' 

Teacher Corps Leave 

1. 

2. 

3. 

4. 

. Eligibility: . 

Maximum Time 
Limit: 

Compensation: 

Provisions; 

. All tenured employees .. 

One academic year unless extended for one additional year 
by approval of the Board of Education. 

No salary. 

a. A Teacher Corps Leave of Absence may be granted to any tenured employee to 
serve as a teacher in the Teacher Corps in any state, territory, or possession of the 
United States or foreign country. 

b. The employee shall have rendered service for at least three (3) years immediately 
preceding the leave and shall be obligated to return to the District for at least two 
(2) years following service in the Teacher Corps. 
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c. As soon as practicable, the employee shall submit a request in writing to the 
building principal, such request shall state the duration and location of the leave. 

d. Teacher Corps Leave is limited to one (1) per certificated employee and the Board 
of Education reserves the right to limit. the mnnber of participants in any semester 
or year. 

e. Time spent on Teacher Corps leave counts as service for salary step advancement. 
A minimum of ten (10) months or equivalent calendar days employment with 
Teachers Corps shall receive one step advancement. 

f. Service in Teacher Corps shall not cou:iJ.t toward the seven (7) years requirement for 
Sabbatical Leave; however, Teacher Cqrps Leave shall not constitute a break in 
service for salary purposes. 

. .... '. . . 

g. If the State Teachers Retirement System permits servic'ein the Teacher Corps to' 
·.count toward .state -retirement, the employer agrees to perform the ad,miriistrative 

tasks required by STRS in order for the employee tq ()btain such credit. .. 

T~·. OrganizationLeave 
~' .. 

,.::u!. 

L· 'Eli ·bility: . .gI All tenured eIllployees. . ... 
",i: . . : ' .. 
.":; 

'),2 .. ·.MaX~~ Time, .. ' . On~ ac~d~mic .year, .. May be'renewed anD.~ly during.:: . 
Limit: 'it!cmnbericy by ~e Board of Education, 

... 
. ";3. . Compensation:·· 
., ...... ' 

4. .ProVisit::ms: ' .. " 

a. AD. Organization Leave of AbSence may be granted to a tenured employee to enable 
. the employee to serve' as an 'eleCted off!.cial of a recognized professional educational . 
or employee organization and for the sole purpose of discharging the duties of such' 
office. 

b. Time spent on Organization Leave counts as service for sal,my step advancement. 
No credit is allowed for any other benefits. 

39 U. Legislative Leave 
40 
41 
42 
43 

44 
45 

1. Eligibility: 

2. Maximum Time 
Limit: 

3. Compensation: 

All tenured einployees. 

One academic year. May be renewed ann.ually during 
incumbency by the Board of Education. 

No salary. 
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4. Provisions: 

a. A Legislative Leave may be granted to any tenured employee to serve on an 
elective position in the city, county, state or federal government and for the 
performance of any official duties connected therewith. 

b. No salary or fringe benefit shall be paid by the District during the leave. 

c. Time spent on Legislative Leave counts as service for salary step advancement. 
No credit is allowed for any other benefits. 

12 d. Requests for Legislative Leave shall be submitted as _soon as practicable. 
13 

14 V. Association Leave 
15 

16-
17 
18 

19 
.20 
21 
22 
23 

- _24, 
'25 

26 
27 

- 28 

29 
,30 ',' 

31 

32 

33' 

34 

35 
36 

37 

38 

39 
40 
41 

42 

43 
44 

45 

46 
47 
48 

49 

1. , Eligibility: 

, , 2: ',Maximum Time 
Limit:' 

3. Compensati~n: ___ ' 

4. 'Provisions:::-

Three (3) persons, designated by the Association ex;cept 
home teachers; hourly independent study teachers, subStitute 

, teachers, summer school, and adult school teachers. 

One (1) academic year. ", . , 

F~l1 salary arid fringe benefits. 

... ".' ." 

'a:' .,The District shall grant up to tQre~ leave n~que~ts ~ach' year. The leav~ shan ,b~' ' , 
Subm.itted;' ill writiitg; to Assodate-Sliperintendent,: HliInan R~olltces -by:May-l ~ of ' 

, the -'precedirig acadettrlc year~ " " ' ' 

b~ ~'(3) full~time equivalent'sb.ailbe the maximum ari:J.~Unt ofleave availabie'to', 
the Association each school year:' , 

c. 'The Association shall reimburs~the District the actual, cost for all compensation 
paid to the employee, including retirement and fringe. 

d. Leave shall be taken for the entire academic year. 

e. Ifleave is taken on less than a full-time basis, the employee shall be responsible for 
non-classroom duties in the same proportion as the time spent teaching is to normal 
teaching load. 

f. A plan shall be submitted detailing the employee's work schedule and the manner 
in which non-instructional duties are to be performed. Such plan shall be approved 
by the principal and the District before the leave is granted. ' 

5. In addition to the above, Association Leave may be granted 
by the District to an individual for Association business on a 
short-term basis. This leave requires prior approval by the B. 6(42) 
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District. The Association shall reimburse the District for the 
actual cost of the substitute plus fringe benefits paid by the 
District. 

5 w. ~regnancy Disability Leave 
6 

7 
8 
9 

10 
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12 
13 
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17 
18 
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. '. 
iO 
21 
22 

'. 

23 
'14 . 
: .... 

. ' 26··· 

:.i7. 
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35 x. 
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1. Eligibility: 

2. ' Maximum Time 
Limit: 

3. Compensation: 

4. Provisions: 

All contracted certificated female employees excepfhourly. 

Length of disability. 

Full salary--charged ~o accumulated sick leave: 

a.' Absence under Pregnancy Disability .. Leave shall be for disabilities caused or· 
'contributed toby pregnancy, miscarriage, childbirth, and recovery there from. 

. 'b,. L~ave 'shaH cOIDIIlence ~n the date tIle physjcian certifies that the 'e~ployeeis .' 
. ' .. medically unable tow-ork. The District ~hall be giv~".notice. as soon as Plitcticable . 

- '. . . '. 

c. , A $ttementin writing attestiiigtothe condition of pregnancy shan be submitted' by ..... 
. '. the personal physician. of the employee at the tin;te the request is submitteci [OF a·' " . . 

leave .o:fabsence for pregn~cy disa:hilitj. cS,!ch requests shall b~ receiyed'as SOO;l1· .. :. ;" . 
. '~,practic,able priO! tocomfuencem~ :ofthe.leave~· c· " :'. " ' • . .' . " 

" " .' . 

. :. :;, d~: The leave shaJ.l ter:ri:J.inatewhen thee:rripIoyee'.sphyslcian ·certifies.that th~·employee . 
. ,jsmedica1IY able to retum to.wOrk Notice ofr~tumto workSh811 be' given as.soon:'-." '.' '. " 
. . as practicable. . . . . . ' . 

... , , 

e. When the absence extends beyond "accumulated sick leave, the employee shall 
rec,eive the difference between r~gular ·salary. and the amount p;rid to a substitute for 
the lengfu of time the employee is entitled by Statute for such pay. . 

Child Care Leave 

1. Eligibility: 

2. Maximum Time 
Limit: 

3. Comp'ensation: 

4. Provisions:' 

All contracted certificated employees except hourly. 

One (1) academicyear. 

No salary. 

a. Employees shall be granted a Child Care Leave for the purpose of childbearing or 
childrearing. . 

39 

B.6(43) 



2 

3 

4 

5 

6 
7 

8 

9 

10 

b. If leave is requested for childbearing: 

1) Pregnancy shall be confIrmed in writing by the employee's personal physician. 

2) With District approval, leave may commence at any time between the 
physician's confIrmation of pregnancy and one year after the child is born. 

c. If leave is requested for childrearing, the District may grant an employee such leave 
as a result of de facto or de jure custody of a child four (4) years of age or less. 

11 Y. Job Sharing 
12 
13 
14 

15 

16 
17 

18 
19 
20 

21 
·22 

23. 

24 
·.25· 

26 
27 
28 . 

29 
30 .... 

31 

32 

33 

34 

35 

36 

37 

38 
39 

40 
41 

42 
43 

44 
45 

46 
47 
48 

1. Eligibility: 

2. Maximum Time 
Limit: 

Permanent elementary teachers (grades K-6 only); provided, 
however, a kindergarten class is not subject to being shared. 
Maximum number of shared assignments will be fIfteen (15). 
No more than two shared assignments per site. . 

One year at a time .. Must be approved by Associate· 
.. Superintendent, HumanResources yearly,prio:r to June 30 . 

for the following year. If disapproved, the Associate 
Superintendent, Human Resources will, upon written requeSt 

.. by the employees, provide the re~ons in Writing. 
'. '. . . 

3. Compensation: .... One-'ha1f~a1aryand full medical benefits. .. 
I .. , 

·4, .. Provisions: .. 

. TwoperrilanentteacheismaYJointly file arequest fora 50% leave of absence each, 
based upon a desire to sharea grade 1 :-6teachirig assignment or a school year, .• 
provided: ..... .. .. 

a) .. lftwo teachers want to share an assignment, they shall. fIle a request with the 
District Human Resources Office by May 31· in the school year prior to the leave. 

b) If either of the teachers who have agreed to share an assignment is unable to 
complete the obligation, the other teacher will assume the responsibility of the 
full-time assignment. 

c) When the two teachers choose to go back to 100% positions, the District will place 
the teachers in positions that are as alike as possible to their last 100% positions. 

d) Report cards and progress reports will he completed by both teachers. 

e) Parent conferences will be attended by both teachers. 

f) Back to School Night and Open House will be attended by both teachers. 

g) Teachers may substitute for each other. 

40 

" ... -
'.; .. 

B.6(44) 



___ 1 

2 
3 
4 

5 
6 

7 

8 

9 

10 

11 
12 

h) Both teachers will teach together the first two days of the school year. Each teacher 
will be given one full day sub to compensate them for this time. 

i) Faculty Meetings - The afternoon teacher wi~ communicate information to the a.m. 
teacher. Both teachers will attend if necessary, by prior arrangement. 

j) In-services or staff development activities will be attended by the appropriate 
teacher, or both teachers. 

k) Each teacher will teach the full day on alternate minimum days. 

13 z. Family Care Leave 
14 
15 This leave shallbe granted in addition to other leaves in the contract. 
16 
17 
18 

19 

20 
21-
22 

__ 23 

1 

25 
?~ --. 

27 

28 
-29- _ 

30 

31 

32 
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34 
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36 

37 
38 
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44 
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48 

1. _ Eligibility: . Fu11~tim.~certillcated ~mployees or. an employee that has been 
- . been' employed for at least ~ 2.rp.onths and has been employed foT 

at least 1,250 hours of service during tbe'12 month period' . 
immediately preceding the commencement Of the leave; 

.- ...• 2. - Maximurii Time'.· -1\ total of tWelve (12Jwor~eekSin.any 12:-rrionthperiod.·· 
Linllt:.- . .. . . . _ . . 

." . . ." .. 

-'T:: Cmnpen~ation: .... -. No s8Iary excepiasa~orizedputsmri;tttoparawaph ~.d. 

4::: Provisions: 

a. The District shall'grant a request by any digible etrtployee ~ho ineetsall -
requirements of this section, and who is eligible for other benefits, to take up to a . 
total of twelve (Ii) workweeks in ari.y 12-moIith period for family'care and medical 

. leave. Family care and medical leave requested pursuant to this su~division shall 
riot be de'emed to have been granted unless the District provides the employee, upon . 
granting the leave request, a guarantee of employment in the same or a comparable 
position upon the termination of the .leave. . . 

b. For purposes of this section: 

1) "Child" means a biological, adopted, or foster child, a stepchild, a legal ward 
or a child of a person standing in loco parentis who is either of the following: 

(a) Under 18 years of age. 

(b) Age 18 or older and incapable of self-care because of a mental or 
physical disability. 

2) "Family care" means one of the following: 
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(a) Leave for reason of the birth ,of a child of the employee and to care for the 
newborn child, the placement of a child with ~ employee in connection with 
the adoption or foster care of the child by the employee, or the serious health 
condition of a child of the employee. 

, (b) Leave to care for a parent or spouse who has a serious health condition. 

( c) Leave because of an employee's own serious health condition that makes 
, the employee-unable to perform the functions of the position of the 

employee, except for leave,taken for diSability on account of pregnancy, 
childbirth or related medical conditions. 

3) "Employment in the same or a comparable position" means employment in a 
" position that has the same or similar duties and pay which can be performed at 

the same or ~iprilar geographic location as the position held prior to the leave. 

4) "Health care proVider" meanS either of the foll?wing:, ' 

,(a) An mdividuai holding either a physician's and' surgeon's certificate i,sslled 
, pursuinit to 'Articl¢ 4 (commencing with Section 200) of Chapter: 5. of, ' 
Division :4 of the Business and Pro~essions Code, an osteopathic 
, physician's and smgeon's certificate issued"pmsnantto Article 45 ,', 
(com.mencmg with' Se.ction '2()99 ~5) of Chapter 5. of Division 2, of the ' 
BuSiness and Professions Code, -or an jndivid.uardulY liceIised asa " , ' '. " 

',phy~iciaii, surgeon;'or-ogteopathic physiCian or surgeon in fmotQer Statepr' ,", ' ' 
, jUrisdictioii who directly treatsor,supernsesthe--ti-eatment,o;f the,seri~)\is 

: .. ~ealth con4iti9n~ _,; ... " " .... 
..... ' - . 

,(b) Any other person detetnili:t~d bY-the UnitedSta~ ,Se~etfiryo:ttabor to,' , 
be capable ofpI'ovidlnghe~th- care services under the F~deral'Family and 
Medical Leave Act of 1993 and its implementing regtiIations. , ' 

5) "Parent" means a bio~ogic~> foster, or adoptive parent, a 'stepparent, or a legal 
guardian, or other person who stood in loco parentis to the employee when the 
employee was a child. -

6) "Serious health condition" means an illness, injury (including 'on-the-job 
injuries), impairment, or physicaI or mental condition of the employee or a ' 
child, parent or spouse of the employee that involves either of the following: 

(a) Inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential 
health care facility. -

(b) Continuing treatment or continuing supervision by a health care provider., 

c. The District shall not be required to pay an employee for any leave taken pursuant 
to subdivision a" except as required by subdivision d. 
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d. An employee taking a leave permitted by subdivision a. may elect, or the District 
may require, the employee to substitute for leave allowed under subdivision a., any 
of the employee's accrued vacation leave or other accrued time off during this 
period or any other paid or unpaid time off negotiated with the District. If an 
employee takes a leave because of the employee's own serious health condition, 
the employee may also elect, or the District may also require, the employee to 
substitute accrued sick leave during the period of the leave. However, an employee 
shall not use sick leave during a period ofleave in connection with the birth, 
adoption, or foster care of a child, or to care for a child, parent, or spouse with a 
serious health condition unless mutually agreed to by the District and the employee. 
The use of the employee's accrued vacation leave or other accrued time off, 
including any accrued sick leave, shall run concurrently with and count towards the 
leave permitted by subdivision a. 

e. During any period that an eligible employ:ee takes leave pursuant to subdivision a. 
or takes leave that quaiifies as leave taken under the Federal Family and Medical 
Leave . Act of 1993 (FMLA), the District' shall maintain and pay for coverage under 
a "grollp:health Plan," as defined in Section 5000(b) (a) ofthe.IntemalRevenue 
Codeof.l986, for the dunitionof the leave, not' to exceed 12 workweeks in a 12- . . 
month pertbd,. commencing o~ the date leaye:taken under theFMLA coIllD;lences, ~t. 

,,~, the level and under the conditions . coverage would have be~n provid~ if the ... ' . . 
t:f . . employee had continued ineniploYment continUOUSly :f91" the d$tionof the : leave .. 
'1, .. , No:thingin thepreced.in,g sentence shan preClude the District from triaintainingand. 

. . . ... ~." paying for ~overage Und~a ."group healfuplan" beyond.i2workweeks,The ... 
::>'. DiStrict ma.Yrecoverthe premium that the:Districtpaid as -requiiedby tills·' . . 
'subdivisio~ fOiin.aintaining coverage for the eIfiployeeunder' the groop healili plan . 

, . :. ;,. '., ifboth the following conditions occ~: .. ' ........ " . '. '. '. : '., .' 

1 .. The ;~ployeeJails to repmiirom leave after thep~riod. of leaye·· .. . 
. . to which-the employee "is 'entitled haS expired. An employee is'" .' 

deemed to have "failed to return from leave" ifhe/she works less 
than 30 days after returning from leave~ 

2. The employee's failure to return from leave is for a reason other 
than the continuation, recurrence or onset of a serious health 
condition that entitles the employee to leave under subdivision a. 
or other circumstances beyond the control of the employee. 

f. Any employee taking leave pursuant to subdivision a. shall continue to be entitled 
to participate in employee health plans for any period duriilg which coverage is not 
provided by the District under paragraph e. Any employee taking leave pursuant to 
subdivision a, shall be entitled to participate in employee benefit plans, including 
life, short-term or long-term disability or accident insurance, pension and retirement 
plans, and supplemental unemployment benefit plans to the same extent and under 
the same conditions as apply to an unpaid leave taken for any purpose other than 
those described in subdivision a. In the absence of these conditions, an employee 
shall continue to be entitled to participate in these plans, and in the case of health 
and welfare employee benefit plans, including life, short-term or long-term B.6( 47) 
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disability or accident insurance, or other similar plans, the District may, at its 
discretion, require the employee to pay premiums, at the group rate, during the 
period ofleave, or other accrued time off, or any other paid or unpaid time off 
negotiated with the District, as a condition of continued coverage during the leave 
period. However, the nonpayment of premiums by an employee shall not constitute 
a break in service, for purposes oflongevity, seniority under any collective 
bargaining agreement, or any employee benefit plan. 
For purposes of pension and retiremen~ plans, the District shall not be required to 
make plan payments for an employee during the leave period, and the leave period 
shall not be required to be counted for purposes of time accrued under the plan. 
However, an employee covered by a pension plan may continue to make 
contributions in accordance with the terms of the plan during the period of the 
leave. 

g. During a family care and medical leave period, the employee shall retain employee 
status with the District, arid the h~aveshall not ~nstitUte a break ,in service, for 

'purposes ofloIigevi1j, seniority under the collective bargaining agr~ement,' or any 
employee benefit plan:. An employee returnmg'from leave shall return with no less 
seniority thaI;l the employee hadwhen the leave co1lliD.ei1ced, foipUipOses of layoff, 

,recall,pr6motion,:j:ob aSsignment"and seniority-related benefits. ' , 

': ,h. If the employee's need for a leave, pursuant to this seCtion,is:f~r~seeable, duet~ a 
planned medical treatmentoisupervision, the employee shall make a reasonable, :' 

'~ effort tosch.edule the treatment or slJpemsion to' avoid disriIption tbthe ,opetauons 
, , , ' , " "of1he 'DiStrict; "sUbject' to the approval of the health cE!.i:~ ,proVider of the:iridivld~al " 

, ", " requiring~e,trea1:m,ent or~perVision.,:' ' , , 

, , 

.. ;-:' .. 

" I. The District may reqUire that anenipl~y¢e'{l'e4uestfor1~ve to care ;for'athild, " :,' 
, '.'spouse, or a parent w.hohas a ~erious health ~nd.ition be ,suppo~eclO1:>ya, .' " . " 
, certification Issued by thehealthcare'providet 'of the 'individual reqUi.rIDg eru:e. ,,' 
, That certification shall be sufficient if it includes all of the following: 

, , 

1. The date on which the serious health' condition commenced.' 

2. The probable duration of the condition. 

3. An estimate of the amount of time that the health care provider 
believes the employee needs to care for the individual requiring 
care. 

4. A statement that the serious health condition warrants the 
participation of a family member to provide care during a period of 
the treatment or supervision of the individual requiring care. 

J. Upon expiration of the time estimate by the health care provider in paragraph i., 
the District may require the employee to obtain recertification in accordance with 
the procedure provided in paragraph t, if additional leave is required. 
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k. The District may require that an employee's request for leave because of the 
employee's own serioUs health condition be supported by a certification issued by 
his or her health care provider. That certification shall be sufficient if it includes all 
of the following: 

1. The date on which the serious. health conditio:rl commenced. 
2. The probable duration of the condition. 
3. A statement that, due to the serious health condition, the employee 

is unable to work at all or is unable to perform anyone or more of 
. the essential functions of his or her position. 

The District may require that the employee obtain subsequent recertification 
regarding the employee's serious health condition on a reasonable basis if 
additional leave is required ... 

, 

In 'any case in which the District has reason to doubt the validity of the certification 
. proVided putsuanttothis section; the District may "require~ at the District's expense, 

. ; that the-emplo),ee 'obtain the opinion ofa second health care provider,. designated or 
approved by the Distri~t.The health cafe provider deSignated or approved shall not . 
be 'eIllployed on a regular- basis by the District. . . 

.' many caSe in ""hich the second opinion differs from the opinion ~ the original. 
'.' ~ertificatiori; the Distriq-t may require. at the District's 'expense, .that the ~ployee.. . 
. '.' . obt8ln the :opinion. of a: .thirdhealth care providei;.desigilated orapprovedj()futlY.by . 
. • . the District" and ·theempioyee.The opinion of the third health care pro-vider ~ha11 be . 

.• ;¢.()nSid~ed lobe fin~_ and shaUbe·bindirig:on.the bi,strictand theemployetk .-.... 

,:,~ '.' The.District shall provide the tmlploye~Withacqpy _of the second and'thlrdmedical . 
'.' : .. opw'()ns;. where applicable,Without-coSt; upon the request:of the employee; ...... _. " . 

As ~ condition of an employee's return from leave taken because oftheempJoyee's 
own senoUs he8Ith condition, the District may require the .employee to 'obtain . 
certification from liis or· her health cate' proVider that the employee is able to Tesume 
work. Nothing in this paragraph shall supersede other sections of this collective 
bargaining agreement that govern the return to work of that employee; 

1. These leave of absence provisions shall be construed as separate and distinct from 
those of Government Code Section 12945. 

m. Leave provided for pursuant to this section may be taken in one or more periods. 
The 12-month period during which 12 workWeeks of leav<? may be taken under this 
section shall run concurrently with the 12-month period under the FMLA, and shall 
commence the date leave taken under the FMLA commences. 
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n. In any case in which both parents entitled to leave under subdivision a. are. 
employed by the District, the District shall not be required to grant leave in 
connection with the bll1h, adoption, or foster care of a child that would allow the 
parents' family care and medical leave totaling more than the amount specified in 
subdivision a. 

o. Notwithstanding subdivision a., the DiStrict may refuse to reinstate an employee 
returning from leave to the same or a comparable position if all of the following 
apply: 

1. The employee is a salaried employee who is among the highest 
paid 10 percent of the District's employees. 

2. The refusal is necessary to prevent substantial and grievous 
economic injury to the operations of the District. 

'3" The District notifies :the ~mployee of the intent to r~fuse . 
reinstatement I:1t the time the employer deter.m.iJ:;testhe refusalis 
necessary under subparagraph 0,2. " 

. 20 In any case in which the leave. has already .coinmenced, .the District shall give the 
21 '. • .'employee a r.easoitable 'opportunity to return to workfollowing-$e notice 

. 22 . . . .' .': ' .. prescribed' by Subp~agraph 0.3. .. .. '. 
23.····· 

24, 
'.25 . 

26 
27" ' 

,:28 . 

'29 
'30 

31 
, 32 

33 

34 

.. 

.. p'~. Leave taken by an ~mployee pw:suant to this sectio~ sha.ll run concutrei:ttly With . 
. leave taken' pursuant to the federal Fainily and Medical Leave Actor'1993' (FMLA), 

. exc~t .fo~ any leave tak~n under the FMLA for disability on aGcount of pregnancy;·, . 
. Childbirth; .or related medic8I ,condltionS. The· aggregate amount ofIeave taken" ... , .. : .. 

'. ",;'. under this section or the F:M:LA,orhoth, .exceptfo! leave takciilfo:r dj'sability on . .' 
. . " ·account of pregnancy, childbirth; or related medical conditions, shall not exc~d 12 ' 

'workWeeks iIi'a 12~month period. An employee is entitled to take, in addition to· . 
the leave provided roruilder this section and the FMLA, the leave provided for in 

. ':Govemment Code Section 12945, if tIre employeels otherwise qualified for-that 
leave.· 

35 . Family Care Leave for the Families of Covered Service Members: 
36 
37 Pursuant to law, the District shall grant family care leave for the employee of a 
38 covered service member as follows: ' 
39 
40 a) Leave due to a qualifying exigency arising out of the fact that the employee's 
41 . spouse, child or parent,is on active duty or call to active duty status in support 
42 of a contingency operation as a member of the National Guard or Reserves .. 

b) Leave because the employee is a- spouse, child, parent or next ofkin of a 
covered service-member with a serious injury or illness. 

( ,: .. 
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A.A. Willie Brown Pre-Retirement Leave 

.".i:" .-. -;:' .. " 

1. The District will provide a plan by (Willie Brown Pre-Retirement) which 
employees who are preparing to retire may reduce their workload to half-time at 
grades K-12 and/or to 60% at grades 7:..12, pursuant to Education Code Section 
44922. Education Code Section 44922 ·is incorporated by reference as it exists on 
the date of ratification of this Agreement. 

a. At grades 7-12, teachers may opt to work 60% (three classes) in the fall, three 
classes in the Spring) or 50% work fall semester only. 

b. At the 7-8 and 9-12 level, teachers may opt to work three classes in the fall 
_ semester and two classes in the spring semester in order to qualify. 

2. The District and Association shall :fuiih~ develop any other regulations necessary 
to implement this plan; 

3. -°Employees who elect to ente~ this progi-ammay work b,alf-t.i.iD.e (.5Frnatgrades _-
K-1"2 and/or to 6~i<I atgra~es 7-:12). obl $uch caSe both the District and the -
employee shall continue to make contributions to STRS (State Teachers 
Retirement SyStem) as if the· employee was working M.I~time-(l.O FTE)~ 0 0 

.... . '. . '. . . . . .' ...". 
.' .. 

4. Teachers will receive salary advancement equivalent to one year :on the _salary o • 

_ -schedUlefor· every year QnWillieBroWn. 0 -.0-
. '. . '. '. . 

5. 00 An emplQyefunay participate inthls program up to: five (5) years at which time 
--_ :0 he/she mUStretlte. _. - 0 -. -0- - . 0 - 0 . - _ . ·0. _ 

o 00_-6,0 0 Once an~mploy~ has~ntered this program he/she- may te~:tQ ~·fiill.:.time 
assignment oDly by mutual agreement With the-District. -

o 0 0 

7. An employee shan Julfill-his/her half-time assignment by_ working full-time for one 0 

(1) semester per year. - -

8. An employee must notify the District ofhislher intention to participate in this 
program by July 1 preceding the school year in which he/she wishes to enter the 
program. 

9. Participation in this program shall be limited to 2% of the total number of members 
of the bargaining unit who are entitled to all leaves of absence benefits described in 
this Article. 

10. If the District cannot find a credentialed and qualified applicant for the second 
semester for a staff member who works the first semester of a Willie Brown Leave, 
then the certificated employee on the leave will work the second semester or retire. 
(The District and the MTA will agree on a list of positions to which this provision 
applies, including a statement "and teachers in selective academic areas.") 
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11. With the mutual consent of the District and the teacher, other Willie Brown 
arrangements can be approved. (An example of this would be a psychologist who 
works three days per week at 60% of their salary). 

Leave to Participate in Activities at Child's School or Licensed Day Care Facility 

7 Under authority of Labor Code Section 230.8, a unit member who is a parent, guardian, 
8 or grandparent haying custody of one or more children in kindergarten or grades one to 
9 twelve, inclusive, or attending a licensed day care facility may take time off up to 40 

10 hours each calendar year, not exceeding eight (8) hours in any calendar month of the 
11 year, to participate in activities of the school or licensed child day care facility of any of 
12 his/her children. 
13 
14 If both parents of a child are employed by Modesto City Schools at the same work site, . 
15 the entitlement to planned time off, described above; as to that child applie~ at anyone 
16 . time only to the parent who first gives noticeto hls/her superVisor, such that the other 
17 .' pareIit mflY take planned time off simultaneously as to,·that same child under the . 
18 c;onditions described above onlyifhe/she obtains·the supervis<>r'sapproval for the .. 
19 . requested tlliie off. . . . '. " . .. .'. 

20 
21 
22 . 

. 23 

'.24 .. ' 

'is 
26 

. 27 ..... 
28 . 

The unit membersh3l:l request the plaimed time off 1>y giving at least one (1) work day. 
'.' advance' notice to'hislher supervi~or and sh8ll utilize'accrued vacation, persoruilleave: . 

'. . .... .' (without p;:ty), ora~Cl1led compensatory time off for purposes' of the planned 'abserice . 
authOrized.above .. ' . . : '.. . . . . '. ' .. o· • 

.. The uni~ menibettakingtbe planned time' off, descrioocrabove,' shall provige •.. : ' .. 
." ·docunienta:tiori:from,theschooloi·license~child··day.care·facility·as·proofthat he/she' 

- .' 29. 
30 
31 
32' 

. . participated in school or licensed child day care facility actiVitieS' on a. specific date' and .... 
_ at a particulf:U_ time. "Documentation," for purposes of this. planned ieave, m~ans· .. 

whatever written verifIcation of parental paIticipation'in actiVities the school or 
. . 

33' C.C. 
34 
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licensed childday care facility deems appropriate and reasonable. 

Leave for Spouse of Military Service -Member 

1. Eligibility: All contracted certificated employees except hourly. 

2. Maximum Time Ten (10) days. 
Limit: 

3. Compensation: None. 

4. Provisions: 

. The District shall grant a request by any eligible employee who meets all 
requirements of this section, and who is eligible for other benefits, to take up to a 
total of ten- (1 0) days of unpaid leave while their military spouse is home on leave. 
A "qualified employee" under this leave is one who: 
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1. Is the spouse of a member of the armed forces, national guard or 
reserves who has been deployed during a period of military conflict; 

2. W orles for an average of 20 or more hours/week; 

3. Provides notice to District ofhislher intention to take a leave within 
two (2) business days of receiving official notice of the spouse's 
leave; and· 

4. Submits written documentation of the military leave to the 
employer. 

·13 D.D. Catastrophic Leave - Child, Parent or Spouse 
14 
15· 

16 
17 
18 

·19 
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L Eligibility: All certificated employees (except hourly). 

. 2. Maximum Tim.e U~ to the amount of ~mployee's accmnulatedsick leave. . . 
Limit: 

. . '.. . - .. . . 

3. . Compensation: . Regular salaryuntil"expiration ·6f accumulate~ full-pay: . 
sickl~ye. . . . ' '. 

4:. ProVisIons: . 
. . , 

.: .;'.' a.A Cliucitiophic'LeaveofAbserice inaybe granted an employee' fOi'catastrophic .' 
. . conditionsthf!.trequire an employee t() be absentto care for:the'employee's . 

. .:;., .; .... child, parent or sPoUSe. . :'> ." . . .' . '. .' 
-',,:.1 .. 

.. " ... b; Absen~' :(orthi() type of ieave· shall becha,tged,atthe election of the .employee;· . ' 
. ' .. against aCcUiuUiated sick ieave Withoutloss :of pay;' . ...... . '. 

c. The District shall requITe·that the employee submit a "Request for.Leave of . 
. Absence" form.(MCS-2a) and a "Physician's Certification of Catastrophic 

Condition" form. The certification shall be issued by the health care provider of 
the individ"Q.al requiring care. That certification shall be sufficient if it includes 
all of the following: 

1. The date on which the catastrophic condition commenced. 

2. An estimate of the. amount of time that the health care provider 
believes the individual will require care. 

3. A statement that a catastrophic condition warrants the participation 
of the employee to provide care during a period of treatment or 
supervision of the individual requiring care. 
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d. Upon expiration of the time estimate by the health care provider on the original 
certification, the District may require the employee to obtain recertification in 
accordance with the procedure provided above if additional leave is required. 

e. If an employee fails to submit the leave of absence form, physician's 
certification or physician's recertification, the employee shall be docked their 
full daily rate of pay for the number of days absent. 

f. Leave provided for pursuant to this section may be taken in one or more periods 
but shall not exceed employee's aCcumulated full-pay sick leave. 

. . . . : .' 
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1 A. 
2 

For grades K -6: 

ARTICLE VI 
CLASS SIZE 

3 1. For grades K-6 class size maximums as listed below: 
4 
5 
6 

7 
8 
9 

10 
11 
12 
13 

. 14 

15 
16 
17 . 

. ' 18 
19 
20 

. . .' . 

J.", 

. 12 
23 . . 

. ···24 
;25 
.26 

27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 

44 
45 

.. 

2. 

K 
1 
2 
3 -
4 -
5 -
6 -

2~ 

24.94i· 
24.94i 
24.9¥-
34 
34 
34 

(*Before Class Size Reduction, the class s~e maximum for kindergarten was 33' and 
theclass s.iz~ maximum for lst,2od, arid 3rdgrade was 32.Y· . . '. ..... . . 

.. Combination' class siie maxiniUin 'shall' be the low~r of tw() grade levels. CombiIiation 
classes shall be Staffed by one teacher and one paraprofessional. . . 

:. ClaS~' siZemaximumscarionlY be exceeded at grades 4-5~6ifte~her{s)silin a.Written· 
. ". . . . .' 

waiver~ . .' 

Ciass'Size Reductions . 
"., . 

... ihe:As~ociation ruid$e Di~ct ~e ·to.nnplemenffulhlaY blass~~e·reduction.m· .... 
· . kindergarten andthkd grade at schools w~erespace is available for the 2000,.20(>"1:: . : 

. schoolyeat; . .' . '. . . . . , . . . , ' . . 

• . The District retains the discretion toexc~ K-3 class size reduction maximums of 
24.94 when enrollment, facilities, transportation or staffing precfudes enroumerit 'of . 
a student residiIig in the District or otherwise legally entitled to enroll. 

• The Distri6t shall 60nOO11e tlJ..e K 3 elass si:z;e red11etiOfi ratio at 24.94 : 1 fur the 2011 
2012,2012 2013, and 2013 2014 sebool years. 

• K 3 6lass size redu6tioo elasses will not be increased to more thaB 27 to 1 in any 
single elass. Onee a elass size eJr:eeeds 27 and remains at that lev-el fOF 15 
eonseeutive sehool days, a five hour ins~etional paraprofessional vlill be provided. 

• Selection ofteachers to take the added students shall be on a volunteer basis. If no 
teacher volunteers, the principal will assign. Unless requested by the teacher, the . 
overload class shall not be assigned to the same teacher for the following yeat. 

The Association agrees that during the life of this agreement it will neither discourage 
nor encourage class size waivers by iIidividual teachers. 
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1 
2 
3 
4 
5 
6 

7 
8 

9 
10 
11 
12 
13 

14 
15 
16 

"17 
18 

I!) • 

20 
, .21 

2Z 
23, 
24: 

'. 

'25' 
, .26 

27: 
28 
29 
30 
31 
32 
33 
34 
35 
36 

B. 

3. The District agrees to make a good faith ~ffort to balance the number of students by the 
end of the third 'week first week. 

4. In grades K-6, no more than two (2) grade levels will compose a single class unless the 
teacher agrees. 

5. The District agrees to a reduction in individual assessments, K-6, for the 2010-2011 
through 2013-14 school years. 

For grades 7-8: 

1. At the junior high schools, the District agrees to make a good faith effort to balance 
class sizes by the end of the third week of '!he beginning of the fall semester and by the 
beginning of the third week of the spring semester. 

-2. ' At the 7-8 level,thefollowing class size niaximums are agreed to:, 
.' .. .' 

'a., 37 for all academic subjects' 
,b. '25 for all ReadfugLabs 

"c. 57 for Physical'Education 

'3. '" The abo;.iepamgmph may 'be \;.~ai"i~d by individual teab~ for speeifie elasses or 
, , " 'periods oftime.The~\ssoeiation agrees that dlli'iRg tliediiS ofthis'Rgreemeat itwiU , 

neither disetjUt~e liOr:Emeow.-a~ elass.f;ize;'1aiyets'by individuBlt~hets. ''(~lass sizes:.:, 
, 'shalliievef exceed the above maxlniuins:unless said riUmbeiS are walvedbyan .

':,'iIidividilill teacher forspecificclassesot:;periods o{tiIne~ The Associationagfees that" .. 
: dllilng the life of this 'agreement irWin ::tleithet' discourage.nor encourage class size ' 

waiverS by ii:J.dividuai teachers~ , : " , " -
." ... -:" . 

4. The intent of the District is to rriaintain class size' averages by sched~g some teachers 
to teach six classes in the fall and four classes in the Sprlng; thus, balancing classes 
betWeerifirst and second semesters~ , 

5.' The District shall make a good faith effort to maintain equitable class sizes during the 
remainder of the semester. 

37 C. For grades 9-12: 
38 
39 1. At the high schools, the District agrees, to make a good faith effort to balance class sizes 
40 by the end of the third week of the begimiing of the fall semester and by the beginning 
41 of the third week oftbe spring semester. 
42 
43 2. At the 9-12 level, the following class size maximums are agreed to: 
44 

45 
46 

47 
48 

a. 39 for all academic core classes (Sci~nce, Social Studies, English, Math, Foreign 
Language) -

b. 60 for Physical Education 
c. 40 for all other classes B.6(56) 
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1 

2 3. The above paragraph may be '.vaived by individual teachers for specific classes or 
3 periods of time. The l"ssociation agrees that during the lite of this agreement it 'Nill 
4 neither discourage nor encourage class size ,waivers by individual teachers. Class sizes 
5 shall never exceed the above maximums unless said numbers are waived by an 
6 iridividual teacher for specific classes or periods of time. The Association agrees that 
7 during the life of this agreement it will neither discourage nor encourage class size 
8 waivers by individual teachers. 
9 

10 4. The intent of the District is to maintain class size averages by scheduling some teachers 
11 to teach six classes in the fall and four classes in the spring, thus, balancing classes 
12 'between first and second semesters. 
13 
14 5. The District shall make a good faith effort to maintain equitable class sizes during the 
15 remainder oithe semester. ',' ' ' 
16 
17 'D. Payment for Exceeding Limits (Overages) 
18 

19 

20 
21 

,,22 
..." 

If the etirollment exceeds the maximum, the teacher shall becomperu3ated for each ' 
, additionrustudfmt at a ni.te of$25;00 per day. At an)rtimeduring the school year, the 

, , District will have ten (10) instructional days to make adjustments. Overages will be paid to 
,;; theinstmctor retroactive to the first day of the overage., The signing of a waiver does not, ' 

negate tb.e payment f6roverages~ ',,' ' " " 
", '. ". ..", . ", ", .-. ," .. -.' 

" ,,2; ,'.' 1*;' E.Grade 9CSR English Classes: 
26 ' :. 

, ;:~ The District and the Association' agree that Grade 9' CSREnglish classes shall ha.vea , 27 

28 
, 29 

30 
31 ' 

32 

maXimum class size of22stud~nts,with an overall average' class ,size .not to exceed 20 for 
~tUdents who meet the Distritt's place~ent criterion." TlrisClass SiZe ReduttionAgreement ' 
is contingent on the District receiving class size reduction funding for the 9th grade CSR 
English classes. 

33 The total number of students emolled in CSR English 'classes will be determined as. follows: 
34 

35 1) xl22=5/6 2)6x=110 3)x=110/6 4)x=18.33 Ratio-18.33 
36 

37 Example: 
38 
39 130 students -;- 18.33 - 7.09 x 1/6 - 1.20 FTE 
40 
41 B-o" F: Language Institute 
42 
43 Three instructors affiliated with the Language Institute shall be assigned five periods and 
44 one optional in the fall semester. Their total student emollment shall nofexceed the 
A. ') maximum number of students which could be assigned to five classes. For example, during 

the 2014-15 school year, 5 x 39 equals a total beginning student load of 195 students spread 
47 over six periods of instruction. If, at the end of the fall semester, student enrollment does B.6(57) 
48 ,not warrant continuance oithe three optional periods, they shall be collapsed as needed. 
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8 
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10 
11 
12 
13 

14 
15 
16 
17 

18 
19 
20 
21 .' 

22 .' 

23 
.. 24 

·25' '.' 
.. 

26 . . . ' 

27 
28 
29 
30 

.. 31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

45 
46 
47 

~ G. Contract Full-time Independent Study 

A full-time Independent Study teacher shall carry 30 students per. week (6 hours per day, 
5 days per week). 

Orville Wright Elementary School will remain under the restrictions of the Quality 
Educationlnvestment Act (QEIA) Grant during the 2010-2011 school year and beyond. 
There are three specific mandates that would prohibit the elimination of Class Size 
Reduction at Orville Wright. 

Class Size 
The QEIA grant mandates compliance, by the end of the 2010-2011 school year, withall 
· class size reduction requirements in the statute - Ed~catjon Code section 52055. 740(a:){1). 

. . . 

· These class ~ize reduction reqUirements are:' 
... ' Not exceed 20 pupils per class ~ K-3 . .' 
• .. Reduce class sizes at ~ac4 grade level in grades 4-12 by 5 studen~ per ciaSs; 

orto an average of2S, whichever is lower .... . . .' . 
'. Not increase any .other dasssiZesinthe·~chool above 'llie size ~sed during 

. the 2005-2006 .schOol y'ear..· . ._: . 

!re~her Experience' .' . . '. ." . . . '.' . . ..' 
· The QEiA Grmitfilrther :rnandates,bytheerid.ofthe2{)l O~2011schooryear~tQ.at an average· . 
· .experje;ilce of class to om ,teachers mfue school be equal"to: or.exceed:theaverage for the . '. ..' 
'schooidistrlctforthis type.:of school- Education.Code' 52055.740(a)(4). 8thbols lnnst"use·· '. 
the JeaCh.er Experience Index (fEl)approyed~y tiIeS~te Superintendent of Public. . . . . 
Instruction. The TEl for:each type 6fschoollspo$ted·ori··tbe eDE-website. school-distrIcts'·' 

· recalculate teacher experience average each year at the' QEIA schools for cOmparison with . 
· the district TEl target-interim and fiiial targets .. By 2010-2011; .QEIA.schoolsmust ensUre 
that their average level'of teaching experience meets ~r exceeds the average level of district' 
teacher experience at either the elementary, middle, or high sc4001s. 

Professional Development 
One final mandate of the. QEIA Grant that must be considered for any discussion of the 
elimination of CSR is the requirement to provid~ professional development to at least one
third of teachers and instructional paraprofessionals in the school annually - Education 
Code section 52055.740(b)(3). All teachers are required to obtain 120 hours in each tbree
year period with one-third of the teachers meeting at least 40 hours in every year. This 
requirement will be monitored by county superintendents. 

School Improvement 
The intent of the QEIA Grant is to improve·student achievement. Professional 
development,collaboration, increased parent participation, and emphasis on school culture, 
vision, and mission are all parts of-the improvement process. All teachers have been 

'" ~.'. .-
.' 

actively mvolved in the redevelopment of school culture, mission and vision, a collaborative B.6(58) . 
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.. 1 culture, and parent involvement, as well as the professional development. Maintaining 
2 . consistency of the staff at the site is essential for continued improvement in student 
3 achievement so relationships, collaboration, and culture continue to grow. 
4 

5 
6 

7 

8 
9 

10 
11 
12 
13 
14 
15 
16 

. ". .' . : -"~::' .. 

Proposal/Contract Language 
In order to fully comply with the mandates of the QEIA Grant, Orville Wright Elementary 
School must be exempt from the elimination of Class 'Size Reduction. 

Vacant positions at Orville Wright Elementary School shall not be subject to the transfer, shifting 
enrollment, or internal posting requirements of the Collective Bargaining Agreement. All vacant 
positions, regardless of the time of the year, shall be posted internally and externally. The decision 
to hire an individualfor an Orville Wright Elementary School position shall be made by the 
interview committee which will be composedof five members - three of whom must be Orville 
Wright Elementary School teachers. . 

. . . \ 

Reference: Education Cix1~ 52055.700 Quality Education Investment Act of2006 

. ",": 
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ARTICLE VII 

STAFFING RATIOS 

1 K-6 and 7-8 staffing shall be based on the number of students at the end of the third week of the 
2 school year. 
3 

4 

5 

6 

7 
8 

9 

10 

11 
12 

·13 
·14 

1.5 .. 
16 

.•. 17· 

.1~ . 
. . 19· 
: 20 

·21. .. 
,22·: 

1. K -3: One teacher per 24.94 students as of the end of the first school month. * 

2. 4-6: One teacher per 33.0 students as of the end· of the first school month. 

(*The Distriot retains the discretion to E9r:ceed the K. 3 staffing ratios for aaiql:le programs, 
including, but not limited to GATE, Fremont Open Plan, etc.) 

. . . 

3. 7-8: ... One teacher per 29.9 students. 

.. The 7-8. grade schools. sha1Jreceive anadditiollaI 1.2 staffing positions per school that . 
.J;llay be used for bther thati direct teaching. . . . . 

. . .... . ~ellleilial reading labs·staf[edat 25:1 ~atlo. . .. ,," .. 

... 

. . 23. 4~K48: ... Instrumental Music Teach~rs.8.8 (future redueti~ ylill be based 6:.1 attrition) 13.2 ... 
.... . ".,.' :.-. 

. 25 5. K-6: NurSes 4JJ-8.8 to be assi·@ed to site·a~cordirig to·th~f~noWllig: .. . ... 
26 
27 Less than 400 students·· . -·.20 
28 . 401-800 students - .40 
29 More than 800 students - .60 
30 

31 6. K-6: Librarians 9.8 (total for District) 
32 

33 

34 

7. 7-8 Librarian: 1 per school . 

35 7-8 Nurses: .80 per site 
36 
37 8. 9-12: a) Librarian: 1 per school 
38 

39 
40 

41 
42 

b) Nurse: 0.2 per sehool1.0 per site 

c) Teachers: The teaching staff allocation for grades 9-12 shall be based on 
a 29.9:1 ratio applied to the adjusted enrollment figure. 
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2 
3 
4 
5 
6 
7 
8 
9 

IO 

11 
12 
13 
14 
15 
)6 

: ·'i7 
18 
19 
20 
21 
'22 

, 
.' ". 

24 
25. 

26 

27 
. '28' 

'. 

29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 

41 
42 
43 
44 

9-12 Counselor Staffing Ratio: 

The staffing ratio for regular High School Counselors shall not exceed 520: 1. a District average 
of750:1 after applying adjusted enrollment figmes. 

College Counselor and 'Nork Experience Coordinator assi~ents YHill be based on the 
follovling ratio after adjusted enrollment figures have been subtraeted: 

,."';'t:. '.: 
'i". 

College Counselors: 1.0 PTE per site 
Balm\' 2000 .eO FTE* 
2001 2499 .. 80 FTE* 
2500+ 1.00 FTE* 

Work Experience: 
Balov:200'0 .40 FTE* 
2001' 2499.60 F'fE* . 

. ': . ,". . 

2500+ .. . .80 FTE* 

Elliott A 0 FTE* . 

*Redus.tioll ofFTE's vlill be made to .ooite~·oBd .. ·lith the R'itio. 

'. ' .. 

7. 

. . 
. . . 

.... . d) '.' CE)lH);selors:. . . The eo.unSaio! 'Staff all()e~&n fur gmdes 9 : 12·Shailbe 
. . ..' based..on.il 750: r nltio aPPlied to the .a.d]\iSted.eDf()llnlent 

.' ej '. f.djusted; . 
Emol1meIl:t: 

t) l\ttrition: 

.. ...."' .. ~. 
. .. Th~adj~d ~Ifuien~ fi~e shall be obtaraed by liSing 

projected fustiaofi:th 'eIIfQllnient~ cledtie1:iugthe average 
.' was' projected by attrition;' adding seleoted sp·eeifiJ· :. '. ' . 
education class enrollment, and d~dtiotffig or adding the 
reapee#?l'e oorrections attributable to ROP andWetk 
ElqJerieneeemoliments. . " . 

The aYlerage loss projected by attrition shall be 
COJ;Jlputed by multiplying the projected first month 
enrollment by aa average of the attrition rates for the 
prior three yeatS. The attrition rates shall be deter 
mined by subtracting the average enrollment for each 
year from the first month enrollment, then dPliding 
the result by the :first month enrollment 

Work Experience Coordinator: .80 per site' 

Career Center Supervision: .20 per site 

Continuation School: 1 teacher per 29.9 students. 
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1 9-i2 Counselor Staffing Ratio: 
2 
3 The staffmg ratio for regular High School Counselors shall not exceed 520: 1. a District a't'erage 
4 of750:1 after applying adjusted emollment figures. 
5 

6 College Counselor and Work Experienee Coordinator assigmnents vlill be based on the 
7 follovling ratio after adjusted emollment figures ha:'l~ been subtraeted: 
8 

9 College Counselors: .1.0 FTE per site 
10 BeIO'., .. 2000 .60 FTE* . 
11 2001 2499 .80FTE*· 

. 12 2500+ 1.00 FTE* 
13 

14 

15 
i6 

. 17 ..• ' 
18 

19 

Vlork Experienee: , 
BelO'll2000 .40.FTE*· 
2001. 2499. ~60 FTE* . 
2500+ .80 F.TE* . 
Elliott .: . .4 O' FTE* 

29 ... *Red~6tiOB ofF'f6;s will be JIlfide to eorresPQnd v.ith ther~tio. 
21 

24: 
25 

26 
"21'" . 

.... 28. 
29' . 

30 
"31 
32 

33 
34 

35 
36 

37 

38 
39 

'," '", 

d) .. Counselors: .. The eounseior staff alleeation fur grad~9 12 shall be : .. ' 
'.' . based on a75.0: 1.·· rati9. applied .to taeadjustedekOunient., . 

.. ' . . ~.". . . . .".. .' . .... .' .' . ..". . . 

. e) .. : .. MjU,ated .. . 

. ·Enronment:· 
. ~aaj~d mUment figure shSllbe eb$.n.ed eyusing.·. 

..• pIojeetedfirsi1nQ~th.em-ollment,: d8duetia-g' the :at/eFage' ..... . 

. loss projeeted bY'atlr:ition,addffig seleetedspeeiaI .• ,. 
. .': .·edueation ",i.ass.~eH(arid deduetmg or adding ·t:ae ... 

. respectIve eorreetioBS attributabie to ROP ·W:idW'ork . 

fj Attrition: 

Experienee emollments. 

The av-erageloss projected by attfltion shall be 
. eompHted by multiplying the projected first month 

emol:1m6Bt by afI: average of the attrition rates for the 
prior three years. The attrition rates shall be deter 
mined by subtraeting 1:h8 average emollment for eash 
year from the first month enrollment, then dividing 
the result by the first month emollment. 

40 7. Work Experience Coordinator: .80 per site. 
41 
42 Career Center Supervision: .20 per site 
43 
44 =1-. 8. Continuation School: 1 teacher per 29.9 students. 
45 
46 
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2 
3 
4 
5 

6 
7 

8.9. High School: Minimum staffing ni.tio will be indicated below for 
eighth period (7th instructional period) at the high 
school level. 

Full year enrollment x' attrition factor 
diviqed by 29.9, divided by 6 = FTE 

8 9-:1 O. Opportunity School: The staffing ratio for Opportunity School shall be 29.5 to 1. 
9 

10 -!(hI1. Independent Study Teachers: Three full-time Independent Study Teachers shall be 
11 hired in the District starting in the 2003-2004 school year. Independent Study Teachers may opt 
12 . into regular teacher vacancies, in their credentialed areas, for the 2008-2009 school year. The 
l3 District is not required to advertise or fill said. contracted Independent Study positions if they 
14 become vacant (LOA 5/15/09). ".' . 
15 . 
16 l:h12. Resource Spe~ialist Caseloads 
17 

18 
19 

20. 
21' 

'22' ' 
;, 'j ,,' 

'24 

. Resource Specialistcaseloads shall be based on the average for the year and in accordance .... 
. with Education Code when deterinininginitialsta:fEng allocations. Caseloads Wili be .' 

. _. . reviewed each month to deten:rrinewheilier additional resoUrces .are h~cided immePiafely.· 
baSed on consistent coUnts over caseload or trends In numbers from. month-ta-month. 

,Tem.porary-assistance m~ybe pi:~vided through shariItg of resource ,tim~betWeen'sitesthat •... 
, are over2.8.andth9s~ ~t ar~ -20. orlinder;: Assistance to ove:doooed':sites may also 'b~' . '" . : 
provided by ar()ver, substitute or oU1er .. adClltional time (e.g.·paraprof~ional· allocation); PI. 

.25, , .at.7-12 Wi~ optionalperio~ '., " , ' '" , , 
...... " . - ,- . . . . '. 

',26.' .. ::.,' 
27 ' "Evaluation. of case loads for detennining reaSsignffieitt of staff will be 'made at the first' _' '" 

'i8 ,', "" " " 'triIDeStetJoi-'K.:6 arid the firSt quart~r,for7,.12. ' ,',' ' " , " " ' ,,' ,'" 

29 
30 ' A Resource Specialist who has a caseload of 20 or less may be assigned temporarily to 
31 ' assist at other sites for up to '30 days each year. 'this provision shall not oe deemed a formal 
32 reassignment or transfer as provided in Articles XIII and XIV. 
33 
34 The District will make a good faith effort to balance Resource SpecialistS' caseloads among 
35 teachers at sites and across the District. 
36 
37 R-:-13. Supplemental School Counseling Program 
38 
39 The District agrees to implement the Supplemental School Counseling Program to the 
40 extent 'state furiding is available. The District agrees to immediately advertise for 7-12 
41 counselors and, pending Board approval of the Supplemental School Counseling Program, 
42 hire counselors to implement the program. Said positions will be temporary and subject to 
43 continued state funding. Discontinue AB1802 Counseling beginning the 2010-2011 school 
44 year. 
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'1.5 
16 

,. 17 
J8 

·19 .. 
. 20 
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ARTICLE VIII 

EVALUATION PROCEDURES 

1. The District's adopted employees' evaluation procedures shall be for the purpose of 
improving instruction and to maintain professional standards. The process is based upon 
the "Continuum of Teacher Development" which is aligned with the California Standards 
for the Teaching Profession (CSTP). The evaluation procedure shal~ evaluate and assess 
employees' competency as it is reasonably related to 1) engaging and supporting all 
students in learning; 2) creating and maintaining an effective environment for student 
learning; 3) understanding and organizing subject matter for student learning; 4) planning 
instruction and designing learning experiences for all students; 5) assessing student 
learning; 6) developing as a professional educator. 

2. . The evaluation andassessm~nt ofiion-instrUction~ employees; competency shall 
reasonably relate to the fulfillment ofth.eir job responsibilities. 

3. The evaluation and' assessment of employee competence s~ not include the use of 
. :publishers'llOIli1SCStablishedbystandardizedtests including STAR Tests~ores. FUither, . 

. : ': . . maSte;ry tests; benchmark tests, interiIi:tassessmen~ .. com:rD.on :tID.als <,>:l"oilietDis:trict teStS .. ". 
. . shallIiot be used. as ~.means ofevaluatiQn unless agreedto by. the Asso~iatiOli arid . 

. ....... iD.divid~.teachef in ~tin.g.The.comparison ofstuderii test scotesof1h.eevalUatee'With .' 
. test scores ':from other class~s D;lay not be part of fue evaluatioIi.process: Test sCOre 'reSti1tS '. .' 

. .. QX'grade diSttibutiOl;ls ShalinQt pe inCl:Uded in $,e narrative of the evaluation:~. ':' ..... . 
. . -,: .' " . ':.":,.:. . . , ~ . . . . '. '; .' .... - ..', ". . . . . .' .... . ~. : '. ' .. " ", '.' . 

'. 4~ . Thepro~ss of pu.pils toward the.establishedstandards~f ~xpected pupu.achjeve~ent 
·.shaILbe.included intb.~ fimilevaluation,Fonn I, forinStrrictioll,al certificate{} employees;: .> 

. .. .... ,'... . . . '. ............ . . ..,'.. ' .. " " ," 

Each first and secoIid year temporary and probationary employee (instructional) shall 
. be resPonsible for a maximum offour (4) standafds·ofstudent achievement (and·reiated·· 

means of assessment and evidence to be provided) which are representative of major 
components ofhislher instructional program. . 

Permanent employees whose last evaluation was satisfactory shall be responsible for 
two (2) standards of student achievement. 

5. Assessment.offulfillment of job responsibilities for non-instructional certificated 
employees shall be included in the final evaluation, Form 1, for non-instructional 
certificated employees. 

Each employee (non-instructional) shall be responsible for a maximum of four (4) job 
responsibilities (and related means of assessment and evidence to be provided) which are 
representative of major components ofhislher job description. 
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Permanent employees (non-instructional) whose last evaluation was satisfactory shall be 
responsible for two (2) job responsibilities. 

6. School Psychologi.st~: The initial consultation and final conference relating to evaluation 
shall be with the same single supervisor. The sr"pervisor appointed as the evaluator may 
seek input from the supervisors where the psychologist is assigned. 

7. The certificated employee being evaluated and the supervising administrator shall meet no 
later than October 31st for the initial consultation conference to discuss and/or review: 

a. The administrator's expectation regarding the employee's duties and 
responsibilities. 

b. The evaluation forms and procedur~s. 
c. The tentative schedule (dates and times) of observations.' 

"d. The establishment of student achievement objectives based on theconte~t 
standards. 

.. 

, e. ' "Any mitigating: factors that may affeetthe certificated empioyee to meet the student 
achievement objectives~, " ,,' , 

.~~,,> '. ". . . . .' ,.' . '.. .... '. . ..... . 
" ,&~',,:PerfQrmance bfnon~instructiQna1 duties and responsibilitiesinvolviilg supervisory ,and, 

advisQry duties ,shall beincluded in the fin8I evaluation, Form, i ~ Jor iilshuctionai !IDd non- ' 
, ' >';,' '~tructionai certificated employees. ' ,," ' ,,' ',," . 

9;;:' Finai e-valuationcommentsmus! relate to adriiiliistrative observations and/or written, " ',',", 
, ",:',: ~onim~~ations to" individtial employees dtiringthe 9psep{ation peI'iod~ .' ", , 

;!.: 
. . . . 

10: ,,' Upo:riWritte~-reqlIest.l;>y the employee~:anyinformation.pf ~d~r~gatory' nature whlc1l:is'fouf':,'" 
, (4) or more years old shall be removed and placed in a separate file. 'Each separate me " 
shall remftin, confidential except as to direction from a court or administrative agency. 

11. Desk memos pertaining toa bargaining unit employee may not be forwarded to- other 
administrators or staff. This provision also applies to e-mail communications. Desk, 
menios must be destroyed after two calendar years. 

12. The evaluation process shall not be used as a means of harassment of any employee. 

13. The end of the year evaluation fonn will clearly state if the overall evaluation is satisfactory 
'or unsatisfactory. 

14. All standards of student achievement shall be'specific and will be single subject in nature. 

15. Permanent teachers who receive a "satisfactory'~ evaluation shall be evaluated once every 
three years regardl~ss of assignment, transfer, etc. 

45 16. Permanent teacher observations may begin after the first two weeks of school. B.6(65) 



. ",-. 

17. Unless there are teacher absentee problems, or repeated conflicts in scheduling conferences, 
2 an observation shall be completed before another observation is started. 
3 

4 18. All ''unsatisfactory'' final evaluations must be ~ased on more than two observations by at 
5 least two different site administrators or by a third party District observer selected by the 
6 Human Resources Department. 
7 

8 

9 

10 

11 

12 

13 

14 

15 

16 
"17 

18 
19 

. 20'· . 

21 

19. Permanent teachers receiving an unsatisfactory evaluation must participate in the PAR 
Program. Once the permanent teacher receives a satisfactory evaluation, he/she will be 
exited from PAR and will not be evaluated the following year. 

20. Ail observations shall clearly state whether the observation is satisfactory or uiJ.satisfactory. 

21 .. Completed evaluation forms fot all personnel subjeCt to evaluation during that year shall be 
.transmitted by the evaluator to theevaluateenot later than thirty (30) days priorto the 18$1:. 

. day of that evalw.ttion year, The evaluator andevaluatee .shall discuSs the completed 
. evaluation fOrrilspriortothe lastsch901 day of the evaltiationyear. .' 

22. '. The parties agreetruitthe.offiCiaiIy adopted evaluati~n proCedures of this agreement shall 
.comply ·With· the' above reqUirements'. The forms are included as.Exhibits "l"tbrough"R."· 

. :22:· . PROCED'URES:FORPLANOFIMPROVEMENT ...... . 
'23 

" : . 

. ·.·.24· . 1 .. :. If aft~ two uriSatisfactoty (}bserv~tions the teacher.has:rlOt remec.liate<i his/her deficiencies, .. 
. 25.' 

. ··26 
.27 .. 
28 

29 
. .30 

.. " . helshe:sfuill be noted· as '~in n~ed 'Qf special assistan¢e" ahd .placed on'aplan .of··. : . 
. imprc)'vemenL . ". . 

.', .'.- .. : . 

2. "The plan ofimpi(jve~ent sluili be for at le~ 8 weeks and riuiy be extended'at the' .. '. ' .. ; '.' .' .. 
discretion of the District. 

31 3. . the plan of improvement shall include: 
32 

33 

34 

35 

36 

37 

38 
39 

a. A statement of the problem and existing conditions in relationship to the CSTP. 
b. Specific objectives for the teacher in relationship to the CSTP. 
c. Methods and resources which the teacher may use to remedy the problem and meet 

theCSTP. 
d. Specific guidance and assistance that will be offered to the teacher. 
e. Employee's input and plan to improve hislher performance. 

40 PAR REFERRAL 
41 
42 1. If after the end of the improvement plan period·the teacher has not remediated his/her 
43 deficiencies, he/she shall receive an overall "unsatisfactory" on the formal evaluation 
44 (Form 1) and be referred to PAR. 
45 

", .' 

:' . 

- B.6(66) 
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10 

II 

12 

13 

14 
15 

16 

·17 .. 
18 

ALTERNATIVE EVALUATION PROCEDURE FOR INSTRUCTIONAL 
EMPLOYEES: CLASSROOM OBSERVATION SHORT FORM NARRATIVE 

1. Ibis procedure will be used for evaluation of permanent employees whose most recent 
evaluation had an overall rating of "satisfactory." 

2. The regular evaluation procedures listed above will be used, except for the following: 

a. The Classroom Observation Short Form Narrative will be used in place of Form A. 
b. Satisfactory post obserVation conference may be waived by mutual consent. 
c. An unsatisfactory observation will dictate a.post observation conference. 
d. If the overall evaluation is satisfactory, the year end evaluation conference· may be . 

waived by mutual consent. . ' 
e, If the overall' evaluation is unsatisfactory,a year end evalu.a.tion conference will be 

held~ 

f.Iftlie first two observations ate both 'rated ovetan "satisfactory," ther~ shallbe no 
.. ' further9bser;vations. '. . . 

· 19 3. !fa permanent teacher is evaluated'unsatisfactoIy in'theAltemativeEvaluation Procedure, 
· 20. '\~he/she will be evaluated us~gther~gular evaluatiop. proccssthe following year~' .. 

. 21 
22 . 4~' Permanent te~chers reooivmg an'unsatisfactory eval~tibn nlllstparticipate iIl:the PAR, . 

. ::.Progratri~:·.cbice the permanent ,teacher' reCejves·a ~atisfactory: evaluatibrt,: helshe· will be' 
~eXitedfrOm,PAR an~ will. not be eyaJ,uated the folloWing year~ .. : .' . . . ' ... ' . 

.. . 25. 
· . 26.. ..' 5 ~ :~iffhe penna;nent teacher WId ·the:pr.iri~ipai agree~ a p~a.nentteachm- rated s~~fact~iY o~ . 

27. .: .•. the Alterruitiye Evaluation Proce<!.ute may retmn to the regular evaiuatioh.j>rocedure ... . 
. . ..' . . .' . ...... ,'. ':':,' 

. "28 . . .' . 

29 6. .' The Association and the District agree tathe follow:h:tg evaiuation chang~ andclanfying 
30 

.31 . 

32 

33 

34 

35 

36 

37 
38 

39 

40 

41 

language: 

a. All standards of student achievement shall be specific and will be single subject in 
nature (i.e: 75% ofall students enrolled as of November 1, shall be able to add 
common fractions with 80% accuracy). 

b. Permanent teachers who receive a "satisfactory" evaluation shall be evaluated once 
every three years regardless of assignment, transfer, etc. 

c. Permanent teacher observations may begin after the first tWo weeks of schooL 
d. Unless there are teacher absentee problems, or repeated conflicts in scheduling 

conferences, an observation shall be completed before another observation is . 
started .. 

e. All "unsatisfactory" evaluations must be based on more than two observations. 
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ARTICLE IX 

SALARY 

Beginning July 1, 2014, all certificated salary schedules, except Child Development, 
2 Headstart, and Child Development Specialists salary schedules, shall be increased by 4.5%. 
3 

4 

5 

6 

7 

8 

9 

10 

n 
12 

·13 

14 

15 

. ·16 . 

17 
18 

19 

Beginning July 1,2010, and ending June 30, 2014, the Certifieated Salary Sehedules vr'ill be 
reduced by 1.145% on all 2009 10 Certifieated Salary Sehedules, ffiEGept Cbild DeYlelopment, 
Head Start arid Child Deyelopment SpeCialist Salary Sehedules. 

Continue 1 % reduetion from the 2008 09 Certifieated Salary Sehedules, except Child 
De-v:slopment, Head Start and Child Development Specialist Salary Sehedules through June . . 

30,2014. 

. Startirig ~th the 2014-15 school y~ar, the total number of assigned annual days of work for . 
... filiI-time employees is 187. consisting of 180 teaching days. three (3) teacher workdays and 

four (4) staff development days (excluding CDP teachers) .. Future calend8rs will be developed 
mutually by the Districtand MTA. . 

. .. 

• BeguimngJUly 1;00l-G 2014, aad endirig JuBe 30, 2014, stipendS Willbe :re.dueed·restored . 
~ 38%.ftoin the 2009 10 Salary 8ehecMe; exeeptfor fUlademioDeelltBlOnBild.Mciek Trial .. 
. A ~aiaryschedti1e.reflectingan:.sal·!UYintreases:will be provided to'theAssociation prior:to ... 
contract ratification. .. . . . .... . . 

: ' .. 
... 20 

. 21 .. 

··.22 
.. 23 

24· 

25 

26 

. orifui~ Leariiing ·prognmi" Teachem .·will· be paidfr.om th~ Hourly Direct Jnstructio~ Programs.·· . '" . 

Salary Schedu:ie. . . . . . . 

27 . Bffeetlve July 1, 2009, and easb year thereafter until neg~tiated othenvise, thefoliowiag . 
28 2008 09 sebeol year salaiy selledules shall beredueed by 1%: 
29 
30 Sehedule A. 
31 Sebeol Psyebelogists' Sehedule 
32 Language, Speeeh, and Hearing Speeialists' Sehedule 
33 Small Group Instruetors' Sohedule 
34 Independent Study Full Time Contraeted Sebedule 
35 Child Development Programs (exeluding Head Start) 
36 Intern Salary Sehedules 
37 Substitute Salary 8ehedules 
38 . l\dvanee Path 
39 

40 
41 

B.6(68) 
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1 EffeetPt'e July 1, 2009, and each year thereafter until negotiated otherwise, three day salary 
2 reduction fur all certificated employees from the follm.ving 2008 09 school year salary 
3 schedules in return for the elimination Of1:'~lO staff development days, and three rnra hom staff 
4 development meetings (excluding Child Di;welopment PrograTns and Head Start): 
5 
6 Schedule 2\ 
7 School Psy<lhologists' Schedule 
8 Language, Speech, and Hear..ng Specialists' Schedule 
9 .Small Group Instruetprs' Schedule 

10 Independent'Study Full Time Contrasted Schedule 
11 

12 

13 
14 

15 
16 
.17 
·18 

19 
20' 

21 

~ 

23 
24.-' 

'25. 
26 

'27 
28 

29 

30 

31 

32 

33 
34 

35 
36 
37 

38 
39 

Intern Salary Schedules 
l .. dvanee Path .' 

· Effective July 1, 2009, and each year thereafter Ufltil negotiated' otherwise,all2008 09 seh6~l 
-yearhom-ly 'salary schedules and all 2008 09 sebool year stipend positions, mcludiB:g optional 
.periods,sl1all be redueedby 20%.' _-. . - . . . 

. . . ".. . 

A. Effective July 1, 2014, all duties outside the regular K-i2 .workday·.will be compensated· at the 
- .. -hourly rate based on Step J .. Colm 3 of the Teachers; Salary Schedule (A2)~ Effective JliJy' . 
, _ L 2014~ optioi:tai period aSsignillentS shall be compensated at a rate of 20% of Step 3, -Colmrin 
'<:,3 of the Teachers'S8IarySchedule (ScheduIeAr -__ - .. ' 
.~' . '. . .. ." . . 

'", .' .. :. 

It.:Eighth ;eri~d~omp~~ation shall inCreaSe the~ame percent as the test of the salary ~ch~dule;.·· . 
.. :. Eiiroth p.eriodassignIllents shallbrifilledori'a'voIUntarybasis; witIifiTstpriorityto'existing . 
.. ~;.employees:··· ..... ....... '.. " ,..' .' . - . . . '. . -

· Forth8.20H 11. school)'i'at only,: ee#.ifiria~.dfull·tiine empleY.ees~Uflder the follo-Wing salmy' .' 
schedules,.vlill reeelVe U'tra (2)'full day staff development days prior to the school year.and one 

· (1) full day staffd&'lelopment day. during the school year {el(eluding Child pe .... elopment 
progiaffisand Head Start): . . . 

Schedule} .. 
Sehool PsychologistS' Schedule 
Langaage, 8peeeh, and Hearing Specialists' Schedule 
Small Group Instructors' Schedule . 
Independent Study Full Time Contrasted Schedule 
Intern Salary Schedules 
l .. dyanee Path 

40 For the 2013 14 school year only, certificated full time employees (eJEeept Child DevelOpment 
41 Programs and Head Start) 'Ifill reeer.re fPle (5) accelerated instructional fudoogh days -
42 reinstatement thl:lS making the assigned '.vork days 184, consisting of 180 teaehing days, one 
4., (1) workday, and three (3) staffde;ytelopment days. 

... . 
", . 
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. 1 If 2013 14 or subsequent t\.vo (2) years of unassigned Unrestricted Ending Fund Balance is not 
2 positive the l\ssociation 'Nill negotiate to attempt to aehi6'le fiscal solvency. 
3 

4 

5 

6 

7 
8 
9 

10 

11 

12 

13 

14 
.15 

16 

17 

If the District does not receiv~ the Federal Stimulus Special Education money, an additional . 
1 % will be reduced from the follo-vy'ing 2008 09 school year salary schedllles for the 2009 10 
school year. If the proposed stiIm1lus amount is less than antieipated, the reduction amount 
will be prorated. Said 1 % shall be restored to th~ foRO'tving salmy schedllles in 2010 11: 

Schedule /'~ 
School Psychologi~' Schedule 
Language, Speech, and Hear..ng Speeialists' Schedllle 
Small Group InstmetoFs' Schedule 
Independent Study Full Time Contracted Sehedlll.e 
Child De"l81opment Programs (e](eluding. Head Start) 
Intetn Salary Schedules 
substitate Salary Schedules. .. 

. 18 

19 
'20 

The DiStrictshaU implement an Early Retirement Incentive :Prograiritotaling $30,000 for ea~h 
eligible iIidividual who retm.s from the District by june '3,0, ;W09 2014(Exhiblt~''); The 
District agreest<rpay contracted IOdependeIlt Study teachers who ret4"epriorto June .30, ;woo. '.: . 

. 2014, the$3g;~Oretiretnent incentive (Exhibit ''1''). .' 21 

'22 
·23 

24 
·25 

. 26 
. 27 

28 

29 . 

30 
31 

Effec1i~ • .e JUly: i; 20QS~ all saiarysehedules' (SJEfrePt H~a(l ~) 'lii!l STieS LO%saIary:" . . 
- ·reduetion.· 

'. ., 

. Ifthe'20(iS' .09 adopted state bUdgetdoesnot in~e cutstO~reB.ue fumtfuB<Hng~"aBd-ifiliere . 
isa:fimded COUd:ifO% or better_the dsdllcted i % will be restoted to thesmaryseh8dU:le. _ . 
- .. ' ... : .... ..', .. - .. -'., .'.... .... . .'. .... ., ...... . 

. . . 

Effestive July 1, 2007, all salary schedules (except HeB:Ei Start) vJill have S 3.5% salary 
. iBci-ease,-eKGludingthe $1,800 District eontribution'to health benefits. . 

32 . Commerieing the 2007 OS school year, and each succeeding school year thereafter, the Distriat 
33 and MTA~ for the pmpose of negotiations, shall ~alclllate the District's actual funded re\reBue 
34 limit COLA pereentage based on the funded state revenue limit COLA applied to the ; 
35 Diatriat's fuaded lillA. 
36 
37 For the 2007 OS school year, this percentage ...-viR be reduced by the amount necessary to 
38 replenish the District's health and v{elfare risk reserve fimd. 
39 
40 C. Eighth period compensation shall be as set on Schedule A (Elementary and High School 
41 Teachers' Salary Sohedllle) each year, plus the District's share ofSTRS. 
42 

43 

44 

45 

46 

Optional periods are to be implemented for grades 7-8 in 1999-00; therefore, all provisions for 
grades 9-12 shall be in effect. 
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4 
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7 

8 

9 
10 

11 

12 

13 
14 '. 

15 

16 

17 

18 

19 
20 . 

21 

·"2 
. 3 

24 

. 25 

D. Longer Day/Longer Year Incentives 

·E. 

1. The MTl ... agrees that in the event the :MTl ... causes the District to lose longer day money 
through not providing 180 days of instruction to students, the salary schedule may be 
reduced. The amount the salary schedule is reduced shall be proportionate to the amount 
ofrevenue actually lost, but in no event more than 1.7%. 

2. In the ev-ent ~ITA causes the District to lose longer day money through not inBtructing the 
minimum time neceBsary, then teacher salary schedules may be reduced. The amount 
reduced must be proportionate to the amount actually lost but in no event reduced more 
than 1.9%. 

3. Since 1 3 and 4 6 student schedules shall overlap, K 6 teoohers shall be available to 
prmijde supervision of students before and after school necessary to implement the longer 
day plan .. The District shall make' an effort to minimize additionai supervision 
reqUifementS. 

Staff Development . 

In the event state funding is reduced or eliminated forthe non student attendance staff . 
" development program, the correspondillg percentage increase added to. Salary SchedUle ,I'... 

. (l.54%)·in 1999 2000 vlillbe dedu6ted from the aforementioned schedule, in· an amount.' • 
: commensuiate'YNlth the reduction or elimination of the program, and the '.v()fk}'i\at shall be .. ' . 

. . redueed proportionat~y (i.e. if the 1,54% isredueed,the three days shallbe dropped from the 
. vi'drk)'eai:) ..... ' . .:.. . . .. . 

26 .... . . . ..... : .. " . ....... ..... '. • . . " .. '. . ..... : 

.' 27 ". ~ CoFor employeesinitiallyeiuployed after July 1;1984, thirty (3 O} days or more of service' 
28 . under 'contract in'a year may be added together to form a year of service for salary'scheduI~ 
29 placement. Effective July 1, 1984, no new half (1/2) step placements shall occur .. 
30 
31 G:- D.Child Development Program teachers employed as K-12 teachers: Where the employee has 
32 at least a BA Degree, each two years of Child Development Program teaching shall count for 
33 one year salary step placement, up to a maximum of five (5) years in placement on the K -12 
34 teachers' salary schedule. 
35 

36 H:- E.Longevity 
37 

38 
39 

40 

41 

42 

43 

Five increments shall be granted as longevity steps, the first after completio)1 of the 
seventeenth (17th) year of credited service, and the second after twenty (20) years of credited 
service, the third after twenty-three (23) years of credited service, the fourth after twenty-six 

. (26) years of credited service and the fifth after thirty (30) years of credited service. The 
phrase "hislher twenty-first (21st) year of credited service" means the actual teaching service 
of the individual, not school years starting only with September. Example: a bargaining unit 
member who started teaching service on Januaryl~ 1966, who taught continuously, would be 
eligible for this longevity on January 1, 1986 since that employee would be beginning hislher B.6(71) 



twenty~ first year of service. The longevity shall increase the same amount as the rest of the 
2 salary schedule. 
3 

4 Contracted Independent Study Teachers shall receive at the completion of the 9th year a 
5 longevity step of$1,312.50 (87.5%). Teachers will be credited with up to seven years of 
6 service for longevity step eligibility. 
7 
8 h F.Travel 
9 

10 Employees, other than psychologists, who on a regular and continuing basis are required by 
11 the District to travel between work sites and who use their own vehicles, shall be reimbursed 
12 at the rate of the maximum allowable federal mileage reimbursement rate without attribution 
13 to income. In respect to the psychologists, the District shall continue the past practice. 
14 --Mileage shall be an annual amount based upon an average computed for two (2) months based 
15 ' on ~eactual mileage of the group of psychologists. This average shall be paid onthe basis of 
16 the work year and shall be at the rate of the, maximum allowable federal mileage 
17 'reimbUrsement rate without attribution to income. Payment shall be in two (2) installnients to 

, IS individual psychologists., 
19 

, 20' J.o' , G.Independent Study contracts and salary', shall be based on the current Hourly Direct 
21 ,'Instructional Schedule, 6 hours per day, times 180 instructional days, plus $500 to cover, 
22, ,preparation andlorothermeetjrtgspertinentto Independellt Study. " -

~! ' K.~.Hourlyll1dependentStudYteachershiredto contracted Independent Study positions shall be " " 
'25 , givenprobatibnary status consistent with other generalJundprograinsand shall be given credit, 

,for units and years of service already earned in the fudependent Studypfogram~, ' , 26 
27 ,.', 
28 • 'Theintent isthat this provision will notin.creas~the District's cost to~perateth~ program.' " 
29 If the District's costs are increased through this provision, adjustments will be made in the 
:30' 2004-05 financial settlement.· 
31 
32 J.o l.Salaries paid to librarians and agriculture teachers for summer service rendered after June 
33 30 shall be based on the salary schedule for the ensuing school year. 
34 

35 K. J.Placement on the salary schedule for employees is based upon educational training and 
36 prior teaching experience in accordance with the following: 
37 

38 h K.For Employees New to the District 
39 

40 Teacher experience is granted on the basis of one (1) step for each year of verified prior 
41 certificated teaching experience. Actual initial placement is not to exceed a total of eight (8) 
42 steps with the exception of Range I where the maximum nUmber of steps is six (6), except as 
43 approved by the Board. A year of experien<?e shall represent no less than seventy-five percent 
44 (75%) of the days of required service for one given year. EXPERIENCE SHALL BE 
45 WITHIN THE LAST TEN (l0) YEARS. 

B.6(72) 



(If a teaching credential could have been obtained prior to the date the credential was' 
2 actually granted, the date the credential could have been obtained shall be used to 
3 determine teaching experience placement on the salary schedule. The burden of proof 
4 shall be on the employee to establish that the academi<? requirements were met to obtain a 
5 teaching credential.) 
6 

7 Maxj.mum placement for provisional credentialed personnel is Step 6, except as approved by 
8 the :Board. 
9 

10 Upon application, prior experience related closely to the local teaching assignment, when fully 
11 verifjed, shall be credited on the basis of one (1) step for each two (2) years within the past ten 
12 (10) years. Experience credit cannot exceed three (3) steps. The B.A. Degree or equivalent, 
13 or a regular credentia). shall have been earned before the related work experience. ' 

. . '. .' . 

14 
15 ~L.Units 

.. 16 

17 . l.;credltis granted towardsaIary advaIicementfor units eamedafter receiving the 
18· '. ',' Bachelor's Degree, including post-graduate. units received priOJ: to Bachcilor's negree, . 
19 as, shown on ari offi~ial transcript from a college'or!uniy~rsity·onlyifthey are:. . 

. 20 

21 
" :') ." 

, ~ 

'. " .23 ' .' 

,::"-.-, 

. ,': . . ", ,;', 

" .24' ',._ 
25 

26.' 

27 
28 
29 
3'0 
31 

a) . Earned at accredited colleges .orllDiveisities With at least 8.."C" gradeeqruvalent .. ',· 
orearned~ atnbrio:accredite4,colieges orl,lDiversiti~s"with at least a "c" grade or ' 
"eqlJi:vaI~timdare aceepted{Ol" ,eredlt on the official trims,Crlpis" qf accredited 

. colleges orumver:sities oreIC. InduCtionofInt~ :Programs.' ' .~.' 

. " b)" Cl~atly W;ld".substintially"supporliy6'Qf.th~~~~I()y~,~~ assi'gnmenlor:the 
. '.' .employee's District 'apptovedgoaL ' ,". . 

": .... 
,- ",I '-. 

2~· With.prior Districtappro~8J, creditmay',be grarited to~ai-d salary schedUJ.eadvaricement 
for lower division units and upper division or graduate units not covered under part (a), , 
. earned with at least a "c" grade or equivalent after'thedate of receiving the'Bachelor's' 
Degree as shoWn on an official transcript from a college or university., 

32 3. No credit is granted for units earned during the regular school year in excess of nine (9) 
33 semester units or twelve (12) quarter units. Requests to exceed this requirement may be 
34 submitted to the Associate Superintendent, Human Resources. 
35 
36 4. A school nurse will receive two (2) units of credit toward salary schedule placement for 
37 completion of each thirty (30) hours of continuing education of the type that is utilized to 
38 keep a current California Nursing License. This shall apply to hours earned after 
39 September 1, 1985 .. 
40 
41 5. Filing of Units 
42 

... 

A 

45 

Official transcripts received in the Human Resources Office no later than October 1 shall count 
toward reclassification beginning January 1 of the current school year. Official transcripts 
received ill the Human Resources . Office after October 1 but no hiter than April! shall count B.6(73) 



1 toward reclassification for the following school year. All step (years of service) changes will 
2 occur at the beginning of the school year. The regular school year is the fIrst work day through 
3 the last day of school. Transcripts shall not be returned to the 'employee and become the 
4 property of Modesto City Schools as part of the employee's personnel fIle. 
5 

6 6. Annual Increment 
7 
8 Seventy-five percent (75%) of the annual required days of service shall be served to 
9 qualify for the annual increment. 

10 
11 N:- M.Chairperson For Nursing 
12 
13 Two days per week sl:tall be allotted for department chairperson activities. The Nursing 
14 ' ", Chairpersotlshall receive the stipend, provided to other department chairpersons. 
15 
i6 Q.; N.StaffDevelopment 
17 

18 
19 

, 20 

21 
'22' 

'District sponsored st~:f:fdevelopmerit activities, occUr 'out of seveIaI dep~eD,~ in Modesto 
,City Schools. This includes,K-6 and 7-12 Curriculum and'StaffDevelopment, State and' 

, ,FederalPrpgraIIlS, BTSA, ElementarY EdlJcation ahd Admini~trative 'and Pupil Servic~s. " 
" ManY workshops or in~,ervicesare prepared 'and presented by teachers outside their regular 

", ",23,," 
job deScription~ Thi~Fe is a need tor some consistentguidefu.tesfoteotnpensationfor teachers" ' 

,,'workIDg ,outside theiriegWai-'Jqb description; attlie :District level;.1J;l,the, capac,ity o(presenter ' 
24 

" 2~, 
26' 

27,'. 
" 28'" 

29 
,30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

,44 

45 

and/od~th¢ deve10pmellt of infoimatio:i:l for the presentation. , , ' 
.' . ". ." - .'.. ...... ' .. 

' .. 

,List~dbeloware three of the, most common 'sinmtionSand'how tea~he:(S will be ' , 

. .:". 
. .-.. . 

'I. The teacher presenter prepares a new presentation.' : 

The presenter is compensated one hour of presentation development time at-the 
eurrieul~ development rate fur eooh hour of the presentation. for each hour of 
presentation time. Compensation shall be based on Step 3, Column 3 of Teachers' 
Hourly Rate Salary Schedule (A2). (Example: 3 hours of preparation for a 3 hour 
presentation.) 

2. The teacher presenter prepares to present a previously prepared presentation. 
(Example: Teacher is handed the binder for Class Size Reduction, In-service and 
must prepare to present the material.) 

The presenter is compensated for one hour of presentation development for each two 
(2) hours of presentation. at the eurrieulum development rate for eaeh tvm hours of 
presentation. (E}(ample: 2 hours to prepare to present a 4 ho:ui presentation.) 

3. The teacher presenter prepared to present the same presentation several times. 

. {," 
'.1;-. 

".': . 

46 The presenter is compensated according to #1 or #2 above, for the first presentation.' B.6(74) 



o. School Site Internal Replacement for Absent Classroom Teacher 
2 

3 

4 

5 

6 

7 

8 

9 

10 
11 

12 
13 
14 
15 
16 
17 
18 

19 
··iO. 

21 

22 

24·· .. 

1. The District will make a concerted effort to avoid having a regular classroom teacher 
serve as a replacement for an absent middle or high school teacher, or divide up 
elementary students into other classrooms foran absent K-6 teacher. 

2 After the District has determined that there is no other alternative in covering ·the 
classroom for an absent teacher, the site administrator will then use the replacement 
volunteer teacher list, rotating through the list in an attempt to avoid asking teachers to 
volunteer more than one time a semester. . 

3. Teachers may volunteer to replace an absent teacher during their preparation time, or 
volunteer to have students from an absent teacher's classroom placed in their claSsroom 
and shall each be compensated using the following formula: 

"'>;;i;.! 

..' ..,. . . 

Hourly rate based on Step 3~ Column 3 x P 
.. N 

[P~e n~ber of periods covered by the teacher(s)] 
. . ·[N4e number ofteachers dividing the stUdents] ... 

. 4~.In the event anelenientarY school clasSroom teacher loses Ills/her preparation time due to 
. . .... the absence ofthe preparation. teachet, the preparation-time mUst be rescheduled within one·:· ..... 
<: (l)week.:()r the claSsroom teacher will be eompensatedat the· hourly rate· baSed 011 Step 3; .. . 
.. ColUmn 3~ of the Teachers' Hourly RateSal·aiy Schedule (A2). . .. . . . . 

~ .. -. .. ... . ... 

26 .... .5.The:areas 6fassignmeiit and the number oftlnies a·claSsroomteacheI>~ayvoluD:teer as· a: .. 
2;1 ... .. replacement for an absent teacher will be at th~ discretion of the ~ite administrator and· . 
28 . mutually agreed to by the·replacenient teacher. . .... .. .. . . .. . .. .. 

29 
30 
31 

32 
33 
34 
35 
·36 

37 
38 
39 
40 
41 
42 
43 
44 

46 

... P-:- Department/Instructioilal Team Chairperson. 7-12: Begirining with· the 2012-13 school· . 
year, 7 ~ 12 Department/Instructional Team . Chairperson positions will be established at each 
7-12 school site .. Compensation will be based on a percentage of the Stipend Base Rate 
and the number of staff members in the department/team. 

DepartmentJInstructional Team Chairperson, 7-12 

1. The site administrator will annually notify in writing team/department members of 
his/her intention to fill DepartmentlInstructional Team Chairperson positions and ask 
team/department members to submit their recommendations for 
Department/Instructional Team Chairpersons. 

2. The team/department members' recommendations shall be submitted in writing to the 
administrator within ten (10) days of the site adininistrator's notice ofhislher intention to fill 
DepartmentlInstructional Team Chairpersons. 

3. DepartmentiInstructional Team Chairpersons shall be selected by the site 

71 
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1 

2 

3 

4 

5 

6 

administrator after soliciting input from each team/department member. A copy of 
each team/department members' confidential written preference for 
DepartmentlInstructional Team Chairperson shall be sent to the Association office by 
the District. The site administrator shall give good faith consideration to the majority 
preference of the team/department. 

7 ~ The fonnula for 7-12 Department/Instructional Team Chair,persons shall be as 
8 follows: 
9 

10 

11 
12 
13 
14' 
15 

. .. 16 
. '17 

18 
19 
~O 
21 
22 
23 

. ' "'24 
... .25. 
····26. 

Department and Instructional Teams and Chairs 

Beginning with the 2012-l3 school year, 7-12 Department/Instructional Team Chair,person positionS will be 
established annually at each 7-12 school site. Each site will form dtmartment and instructional teams, which will be 
determined by the site adniinistration and Site Leadership Team after receiving input from the faculty. Referring to 
the chart below, here is a breakdown of how this willbe acccn:.Qplished: . . . . . 

. • 9'-12 Sites will have a maxmlllln of 14 dtmartnientiinstTuctional teams ... 
• . .'. (All from LisiA. 34 from. LiSt B,5-6' from List C) . 

. • 1-8 Sites will have a maXimum of 8 de.partmentlinstruCtional teams ... 
. .": (All from List A. 1 from List B. 2 :from List C), . 

.. ". Each teacher win be on 2 cOIDIIiittees (1 from List' A or B and 1 from List C) ... 
. .• Individual sites' will select which programs will,be rtmt.esented " .'. ~ '. '. . ..' '. . . 

'. Teachers will recommend both Dtmaitmeirt Chairs and InstruCtional Leaders to their site prii:icipaI, 
who makes· the final decision . . .' . . ' . 

•.. Teachers wiUrequest their tOp 3 options fto:uiiist C . . . ' '. . 
" .• .. ·teach~ ~~'c~ritra9tuaUv reqlnied .to "attend-2 riieetiriris moil~1. staff ineetin"g:md 1- dep~erit .- ' .. 

.()rinstiuctional team meeting. . '. .. ..' . '.. . . 

·27 . 9-12 SchoolSiteS'04Teamspersite) 

...... 28. : ......... ,. ' .. '. '" 
~9 . LIST A: Departments (AJ])· 
30 !!!.§) 
31 English Language Arts 
32 Math' 
33 Science 
34 Social Science 
35 Sllecial Education 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 

49 

*W ASC Focus GroUps 

Business 
Fine'Arts . 
Foreign Language 
Industrial Arts . 
Media Arts 
P .E.lHealth 
Perfonning Arts 
Practical Arts 
Instructional Support (counselors. 

nurses, psychologists. resource) 

'. ·uST 'c: In~tructional (pick ~i""' 

Assessment and Evaluation *-
. CurricUlum * . . 
Instruction * 
School Culture and Support * 
Vision and fumose * 
APIIB 
AVID 
CCSS Curriculum PLC 
. Content Area and Literacy 
Language Institute 
Professional Development 

School Change PLC 
SLCTeam 

.:-

,"j. 
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7-8 School Sites (7 Teams per site) 
2 
3 LIST A: Departments (All) 
4 (Pick 2) 
5 English Language Arts 
6 
7 Math 
8 Science 
9 Social Science 

10 Special Education 
11 
12 
13 
14 PLC 
15 
16 
17 
18 

Extra Duty Stipends 

·19 .'. 7-8 Grades 

LIST B: Departments (pick 1) 

Electives 
P.E. 

.. ·20" Department/ID.structional Team ChaiIpersori-:--2'Teachers 
21 Df!PartnientlInstiucticiniilTeirrn Chairperson -,-3 Teachers 
·22 ~artmenti:rnstnictional Team ChairPerson ~ Teachers· 

. :23 Df!PaI1mentlInstructional Team Chairperson ---'5 Teachers 
24 . DeparunentlIniih-uctional Team Ghairperson~. Teachers . 
25 Dej)arunentlrnst:ructional Team Chairperson-7 Teachers 

'J'u,~"~ . '. D~~en!fIns1rl1:ctionalT~Chairperso:i1-:-8 TeaChers 

. 28 
29 .: ·.9-"12·Grades . . 

.' 30 Dejliutlnen1l1nstiuctionalteam ChirlipersOD-"5 orleSs Teachers . 
. ·31 .' Df!Partmen11InStructiorial Team Chairperson ~ to' 10 Teachers' .' 

.' ,:32 .. '" : DeparinlentlInstrucUonal Team Chairperson-II or more Teachers 
'. 33 . ' .. D¢partnienflfuStruCtlonai Team Chairperson '-Alternative: Ed' . 
34 
35. 
36· 
37 

.38. 

39 
40 

41 

42 

43 

44 

45 

46 
47 

48 

51 

LIST C: Instructional 

Assessment and Evaluation 

Curriculum 
Instruction 
School Culture and SUImort 
Vision and Purpose 
CCSS Cmriculum PLC 
Content Area and Literacy 
Professional Development 

School Change PLC 
SLCTeam 

.. ' .. 

.: "." : .. 
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RETIREMENT INCENTIVE FOR THE 2013-14 SCHOOL YEAR 

I. ________ -", confirm that I meet the terms listed below and that I qualify for 
. (print name) the Retirement Incentive (please initial next to each statement 

below): . 

__ ..;.....;. __ . I am a permanent certificated employee of Modesto City Schools. 

'---~_~ .. I have be~n employed with M.odesto City Schools for the 2013.-14·school year. 

_~,...,--~. I Will be~t least 55 years of age on.orbefore Juritr30,f01(·: 

··lhave at leasfi5.ye~s .0iSTRScredi~bleseivi.ce or20·Year~ of SerVice in Modesto 
..,.....,...:.---;--.;.----,'----'-'--,- . City Schoois as of June 30, 2014. .. ...... . . .... . 

'. .' ':' . .. [] Incentive Plan No. 1.: .$500P~~ p1.ontb. for 60 mo.nths·; or .. : .. 

o Incentive Plail No.2: . $400 per month for 75 months;or . 

·0 Incentive Plan No.3: . $300 per month for ioo months· 

* An eligible employee that is employed less than full-:time during the 2013 .. 14 -school year may 
select one of the above-mentioned incentive plans, but the incentive shall be paid on a prorated 
basis. 

Monthly incentive payments shall begin on or before July 1,2014, and such payments shall cease 
upon payment of the balance of the incentive or upon the death of the eligible employee, whichever 
occurs first. 

An eligible employee must continuously receive STRS retirement benefits during the period of the 
selected incentive plan or the incentive payments shall cease. 

Signature Date 
B.6(78) 
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ARTICLE X 
HEALTH AND WELFARE BENEFITS 

A. The District shall re-enroll in the CalPERS health care system in accordance with the 
2 timelines prescribed by CalPERS, subject to the recommendation of the Insurance 
3 Committee and MCS Board approval. (Any change has to be cost-neutral to the District.) 
4 

5 B. The Association reserves the right to change carriers for vision and dental insurance with 
6 mutual agreement with the District. 
7 

8 

9 

10 

11 
12· 

13. 

14 

.. 15 

16 

17 
·18 

.. 19 . 
. ~ 

·21 
22 . 
23 

C. Effective April 1, 1995, employee health and welfare benefits will be administered through 
the implementation of a fully qualified, Internal Revenue Service Section 125 Flexible 
Benefits Plan. Employees will have the option of purchasing heal.th and welfare plans 
(e.g. medical, dental, vision) wi!hpre-tax District fringe contributions and directing any 
remaining contribution into a "qualified benefit" as defined by Internal Revenue Code 
Section 125. The employee will have the furfueroption·oftaking a.ny or ail of the District's 

. .. fringe benefit contribijtion as cash, on which federal and stateJaxes wiUbecalculated as 
applicable .. 

. . . '. . 

. Go.imnencing Janual:)r 1,2007, the District shall contribute $150 per. mcm.th, pet eligible 
emploYee, towai-dthe purchase ()f a health ~(lwelfare package fr0n.1 the DistriCt~selected . 

. health care provider. In the· event the costofthe healthandwelfare~ei1efitpackageexceeds . 
... . the District;s .contrib~tioIi~eaph eligible empioyeeshall :be respoIisibie Jortbe.additimiai.. cost··' : 

arid shall be:subject to~andaior:YmonthlydediictioD.s to ·cover·the· difference be~een the.. .• 
. aCtualc.Qstofthe·employee's health.and.wdfarepa~kage and theDiStiict's·cOntribu40n~·:: .. :. 

. .:' .. ", . . . .... . . . .... . '.' . "', '.:;". ',' " 

24 Effective July·}, 2014, the District shall contribute aD. additional $450.00 per:.monili toward . 
25·· ··benefits for ali eligibie bargaiiring unit members;· If-an :eIilployee hasoilier:heaIth. coverage;· . 
26 . iIi lieu of Distt1ct sponsored health coverage or any excess benefit dollars not spent·on oth~r . 
27 . insurances, at the option of the employee, the. District shall pay an eguivalentamount of . 
28 fringe dollars (the ~aximum amount described aboYe less premiums paid for single . 
29 sUbscriber dental, vision and life) into an approved 403® account. . . 
30 

31 An eligible employee is a unit member that is regularly assigned to 60% or more of a full-
32 time equivalent assignment. Service in a less than 60% position or substitute assignlnent 
33 shall not be included in the determination for eligibility for health and welfare benefits. 
34 
35 An eligible Child Development certificated employee is a unit member that is regularly 
36 assigned 6 or more hours a day. Service in less than 6 hours shall not be included in the 
37 determiJ;lation for eligibility for h~alth and welfare benefits. 
38 
39 Each eligible employee shall be required to enroll in the District-selected health and welfare 
40 program. However, the District shall permitan eligible employee to opt out of the District's 
" health and welfare program if the eligible employee can provide sufficient proof-to the 

District of other group health insurance coverage. *Effecttve January 1,2011, the District 
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2 
3 
4 
5 
6 
7 

8 
9 

10 
11 

12 
13 

J4 
15 

. 16. 

··17 
18 . 

19 

20 
21 
n .. 

.23 

24 
. :25 

·26 

27 
·28·. 

29 
30 
31 
32 
33 
34 
35 
36 
37 
38 

39 
40 
41 
42 
43 
44 

45 

D, 

E 

re-entered into CalPERS and no longer requires the employee's enrollment in the health and 
welfare program. An eligible employee thatis permitted to opt out of the District's health 
and welfare program shall not receive the District's $150 per month contribution. 

District employees who are married (or domestic partners) will each be given $150 per 
month if they enroll in the District's family plan for health insurance. 

Open enrollment periods shall be scheduled for30 days within the calendar year. 

Effective January 1, 2005, the following will comprise the medical insurance program, 
including benefits, individual carriers, broker and rules for administering the program. 
(LOA 7/30/04) 

1) Beginning January I, 2006, and tl:tereaftet, the insurance broker for the Modesto City 
Schools' program shall be selected by mutual· agreement be~eentheAssociation and 
the DIstrict . 

. i)· By mutual agreement, the Associati01i and the ·District may ch3nge ·plaris· offered by the 
individual carriers. .. 

.3). The following ~e ~esfor administering thep~ogram: . 

. .. a-: . Activ.e employee~iIl1lstretireinaModestoqtY Sc40ol~' h~:th·p~an tobe,ellgible 
. . for coverage~ . .. .. ... . . .. ... . ... . ..- . .. .. ,.. . .. , 

. p~ .·.Re*edemployees Who le:ave:M.CS'healthprogrammayretunioIllYdliriiJ,gopen. ,: 
'emoihD.ent. .. . . .' . .', ' ,', ' . ' ", 

c. . Early retireeS, retirees >65 without Medic~~, ··~d retttees' withMedicare,shali be .... 
, " , ,. in~luded:ln:,the prograni'. . . ,..,. . . 
, -d~, Baily retirees and retirees without Medicare will·be. charged the same rate as the 

activ,e emplqyees.., .. . . ., '.' . . , . 
e. ' Retired employees' spouses With coverage ,at the time of death shall 'have the right" . 

to continue coverage for his/her life at their. own expense. 

F.Retired Teachers 

a. The District shall contribute $48.00 per month toward the insurance premium for 
each retired employee enrolled in one of the Modesto City Schools' plans prior to 
July 1, 2006. 

,Before extending this benefit to retirees after 2005-06, the District and the Association 
shall determine the legality and negotiate the conditions and means of resoiving the 
financial issues rais~d by this contract revision. 
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.. 

1 b. The District shall continue current plan for reimbursement of medical premium with 
2 retirees and MTA Medical Benefits Trust. lbis plan may be changed by mutual 
3 

4 

agreement. 

5 c. Beginning July 1, 2008, an additional $50,000 quarterly will be added to the Retiree 
6 Medical Benefit Fund. . . . 
7 
8 d. Beginning July 1, 2014, an additional $100,000 quarterly will be added· to the Retiree 
9 Medical Benefit Fund. 

10 
11 G Hourly Employees - Purchase Of Health Insurance 
12 
13 
14 
15 
16 

·17 
1.8· 
19 
20 

·21.-
c .. _'q 

_3 
24· ... 
25· 

26 

Any substitute teacher or hourly employee may purchaSe health insurance which is covered 
.. by the District program provided: . 

1: The.person has been on the substituteo! hourly list for the last two consecutive years. 
.... 

2. Pre-payment arrangements acceptable.tq 1;he District Business Office are executed in 
... : writing .. 

,': . 
. J. The insurance carriers will make the programs·available to this grouP ... 

" ..... '.' .. ',' " . 

. .. j ...... 

• Bargammg ·llIli~ ·iI1embers ~dercoIltra~t~~ the Distri6t 20% ormor~·~ay. p1lIc~as~: 
··dfmtal insurance· subject to priorarrangeineIits satisfactory to the DistrictBusmess ... · Office·,- ... : ... . .... . . .. . .:: . .. ... .. 

.. 
. .. $. . All Child,D~velbpment groups:.sbiill receive fringe .benefiis fromfhe·District as stated· . --27 

28 
29 
30 
31 
32 

·33 
34 
35 
36 
37 
38 

39 
40 
41 
42 
43 

-,J 

46 

below.: .. ... .. . .- .. ... ....... .. . 

Ail Child D~elopment groups (except Head Start): 
. . . . 

Employment . 
75%-100% 
50%-74% 
25%-49% 

Head Start 

Employment.: . 
75%-100% 
50%-74% 
25%-49% 

Amount 
$2,796.00 
$2,097.00 
$1,048.56 

Amount 
$2,878;50 

.. $2,158.88 
$1,079.44 

H. Independent Study (hourly teachers) may purchase insurance program coverage available 
to bargaining unit at the group rate provided (a) the carrier of the insurance allows such 
purchase; (b) ·the available programs are restricted to those available to members of the 
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2 
3 

bargaining unit; (c) such purcbase doesn't result in any additional premium cost to the District; 
and (d) the employee prepays for the coverage in. a manner mutually agreed to by the District 
Business Office and MT A. 

" . ,." 

,". : .. 

. ", .... 
" ... '. :: . ',' ," 
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ARTICLE XI 

MISCELLANEOUS-MAINTENANCE OF BENEFITS 

1 A: MANAGEMENT RIGHTS 
2 

3 All matters not specifically enumerated as within the scope of representation under 
4 Chapter 10.7, Section 3543.2 of the Government Code are reserved to the District. 
5 
6 During the term of this Agreement, the District shall consult with the Association at least 
7 once a month on matters of mutual interest, to include, but not be limited to, the . 
8 administration of this Agreement, the definition of educational objectives, the determination 
9 of the content of courses and the curriculum, and the selection of textbooks. 

10 
. 11 B. ASSOCIATION RIGHTS 
12 
13 
'14 

15 
16 

. L. . The District agrees that all management and supervisory writteii'communicationsfi:om 
the Centnil'Office to theadmiriistrators, other school persODDd management, or all. 

. . bargaining unit members which might directly' affect bargaining unit meinbersshall be 
. . .:siinultaneously difectedtothe AssoCiation. This . does not include manageinent or .':.' 

. '. superVIsory communiCations t6 site administrators, other school'personnel, or' bai'g8.ining 
.: i8. . .. "-uniimembers.whichhave to dO with anymatters which are peISonal.·or otherwiSe lewiIly .. 

.. . ... ) .' 'coirfidential>" , . '. . . '. . '. ' . 
.' ~(j 

21 

:22 
23' 
24. 
25 
26 
27' 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 

• k 

. . 
. 2 ... Facilities:MTAshallhave:theright to uSe institUtional facilities, equipment and . 
." : ... bmidlngs afreasonahle'timesJorMTA"busmess, proVided' that the BoatdPolicyand 

. . '. AcIniliiistrittive Regulation addressing facility use arelliThered 'to; . ..' . 
-, .. 

;' . ~ ... '. -> : " . .: ... 

-·B;C.EFFECt OF AGREEMENT 

. Any prior or eXi~ting policie~ ·o~ regulations orunderstandin.gs· or agreementsori>r~tices; ': 
whether formal or informal, which are 'inconsistent with this Agi-eement are hereby . 
superseded. 

B-: D.MAINTENANCE OF BENEFITS AND WAIVER 

1. At the option of the District, the following District policies and administrative regulations 
or portions thereof within the scope of representation may be repealed or deemed not to 
apply to employees covered by this Agreement as of the effective date of this Agreement: 

a Transfer of Certificated Personnel - Policy 6495 

b. Leaves of Absence - Policies 6380 through 6394.3 

c. Reassignment - Policy 10169.1 shall be modified . 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

14 
1,5 
16 .• 
17 
18 
19 

-20 
21 
22 

-23 
--

i4 
.,' . 

25 
·26· 
··27 
2~ _ 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

. . 

d. Desired Maximum Enrollment Guidelines; Grades 7-8, Policy 10169 
Desired Maximum Enrollment Practices, Grades 9-12, Policy 1017 
Board Resolution adopted April 29, 1974, regarding elementary class sizes. 

e. Other Policies and Administrative Regulations superseded by this Agreement. 

2. The District retains the right to make, modify, and enforce reasonable rules and 
procedmes not inconsistent with this Agreement. Provisions of District Policies and 
Administrative Regulations within the scope of representation-but not incorpomted in this 
Agreementmay not be changed witholit consultation with the Association. Such 
consultation shall take place on not more than two (2) day~ within ten (10) calendar days 
from the date the notice of the proposed change is delivered by certified letter to the 
office of the Association. If consultation does not result in a mutually satisfactory . 
resoiution of the matter, the dispute may be submitt~d by either party to an impaitial third 
parttfor the purpose of making findings of factand-reconmienClations, which· . 
recommenc4tions shall be advisory only. At the request of either party; the parties shall 
consult on one (1) .apditional day, within three (3) days of I;eceipt of the factfinder~ s .. 
-report before the policy is changed. To expedite the prQcess; the- parties agree to request 
a panel of five (5) impartial-third-partiesfrom the State Conciliation Service upon notice 
of a-pr,?posed change to the Association. 

._. ·3 ... lithe state GonciliatioI) Service does not provide lUi impartial-11ilid-party .pJirsuant t~ the _. 
. . _abQve -Pr~.cedureS; or if tIle parties cannot sectirean imparijal t4ird :party wi1#in a . ...: . ---

: reasonable tinie~t1ie parties -shalla:ct forthWith to secureth~ serVices~f a. qUaiified -neutral 
from the AinericanArbitrationAssociation.- . .. ;: .... 

..... 

-... -: -Within three .(3) weekdays of the conclusion -of the .consUltation perloti -excluding any -_ .. 
_ -. : _ h~gal_ holidays; the .parties· shall·meet for the purpose of selecting the inipam~ third party. -

. Each party shall alternately strike a name from the list. The last remaining-name shall be 
the impartial third party. , Thefust party to strIke shall be determined by chance. 

Except for circumsumces beyond the control of the parties, the services of the factfinder 
shall be completed within twenty (20) calendar days after notice of the proposed change 
to the Association and the District shall have the right to act there~er. If more than the 
twenty (20) day period is required as a result of circumstances beyond the control of the 
parties, the time period shall be extended only to the extent necessitated by such 
circumstances. Any failure by the Association to actin a timely fashion which makes it 
impossible to complete the process in twenty (20) days shall constitute a waiver of 
Association rights under this Article. 

4. All mutually incurred costs shall be borne equally by the Association and the District. 
Any separately incurred costs shall be borne l>Y the incurring party. Except in 
emergency, proposals to change District policies or regulations within the scope of 
representation shall not be submitted to the Association during the spring or winter 
recess. 
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5. This Article may be reopened for negotiation if the scope of representation under the 
Rodda Act is amended by state statute. , 

G: E.MODIFICATIONS OF THIS AGREEMENT 

Negotiations on any item may ~e reopened only by mutual agreement of the parties, but any 
agreement, alteration, 'Ullderstanding, variation, waiver or modification of any of the terms or 
provisions contained herein shall not be binding upon the parties hereto unless made and 
executed in Vvrjting by the Association and the District. 

l*F. DENIAL OF PRECEDENT 

The inclusion or exclusion of any matter is without precedent or prejudice as to any future_ 
_ position by the parties concerning the negotiability or non-llegbtiabillty of such matters: 

. . . ."' . . 

16 
,17 

lif 
19 

20 
21 

_,22 
1':"':"-,"" 

.t:4 

25 
26 ' ' 
27 

",28,'-

29 

l* G. NON-DISCRIMINATION 

, The parties to tlrls Agre~mentshallnot discliminate. agaiI;tst any employee'on the baSis of ' 
race, color, creed, age (over 40), sex (gender), sexual orientation, religion, national origin, 

,political- a:ffiliation~ mirijtal ~tus"physical or memtal disability, medical condition, and', ' 
--, , ',membership' or participation in'lawful activities of my employee organization~ , ' 

.' The Pistrict shall print ~s ~ontr*ctwitliiiisixty .(6Q)'days ,of mtlflcati<in 'bybotb, parties, or' 
'Within thirty (30) days of final approval ofthecliaftcontractby MTA, whiqhever is later. 
,-TheJlistD.ct Shall provide an adequatenuinber of copies to,MTA for distrlbJltioltbyMTA to ' -
,the bargaining unit. -1'b,eDistrict andMT A will splitthe cOst of ppntingthe,cOI.ttr~cts. :-, , . .. .' . . . . 

,30, I4I. EL CERTIFICATION 
31 

32 

33 

34 

35 

36 

37 

All K-12 certificated employees who are reql.lired by the California Department of 
Education, the Cominission on Teacher Cred~mtialing or the Stanislaus County Office of 
Education to be EL Certified will be required to obtain EL Certification by June 30, 2011. 

~ J. MAINTENANCE OF CERTIFICATION/CREDENTIALS 

38 A certificated employee's continued employment with the District is subject to theempioyee 
39 maintaining the credentials and certificates held at the time of employment, or earned during 
40 employment Failure to maintain each such credential/certificate will be treated by the 
41 District as a breach of contract and grounds for termination. At time of employment, new 
42 hires will be counseled regarding maintenance of credentials. ' 
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ARTICLE XII 

ORGANIZATION SECURITY AND PAYROLL DEDUCTIONS 

Any employee who is a member of the Association who signs and delivers to the District 
an assignment authorizing deduction of unified membership dues, initiation fees and 
general·assessments of the Association, or service fee' (representation fee),.shall have 
such authorization continue in effect from year to year unless revoked in writing between 
June'l and September 1 of a given year. Any- such revocation should be effective for the 
next school year. Pursuant to such authorization, the District shall deduct such dues, fees 
or assessments (or s~rvice fee) from the regular salary check, in ten (1 0) equal 
installments each year, for the duration ofthi~ Agreement. 

10: 2~ The District will provide bargaining UiJit employees new to the ])istrictwith a copy of the 
I I '. Collective Bargaining AgreementaIid the employee will.sign'· a form, a copy of which 
12 .' '. will be .forwarded to the Association within ten (10) 'days of the employee reporting to 

. 13 . vvoik (Exhibit ''D''). 
14 
15 
16 

. 17' 

.' 18·· 

":19 
. . 20 
. . 21' 

3. 

': - . 

:22 .. ,4. 
23 

·.24 .. · . 
·25 
26 
27 5. 
28 
29 
30 
31 
32 
33 
34 
35 
36 
·37 
38 
39 

. .. 

.Any ~ployee who is a member of the Unit, who is notamel11ber of the As~ociation ~ 
good standing, or who·doesnot inake application for membership within· thirtY (30) days' ... 
-from thefirst day.ofacmve employment orjUly 1, 1981, whichever is later (except as 

. ·providedhereafter jn the Optional Procedure); shall pay a.serviceJee to ilieAssociation: .' 
flDa.IIl(>untequivale:Qt to' the United MeIJ}bership. dues,initiation:fe~ and geIl:eral·:: . 
assessme:nts Unifoi-irlly'required to' be paid :by meIribers' of the Association. ..: . 

. " "" . . . 

In the' event an employee {ails:to comply With· this Article,at therequest'of the .. : '., . 
. Ass.oCiation; the Superintendellt or hls/het designee' shan notify the einploy~ Within ten 
(lO)<Iaystha,t'heJsheis nQt~mplying:wi,ihhis/h1:it contnictiial'obligation to the ........ ~ : .. 

'. ASsoCiation aDd the District .. A copy of'sucli notice shan be sent to'the ~sSociation.· . 

. . The District shall deductsemce feesfrorri th~ salary or wage order of the e:r;nployee who 
. isilot a member of the Association, or has not cotnpli~d with the Optional Procedure .. .' . 

Any employee may pay service fees directly to the Association in lieu of having such . 
service fees deducted from the salary or wage,·order. . 

In the event that a unit member shall not pay such fee directly to the Association, or 
authorize payment through payroll deducti~n, as provided in paragraph 1, the Association 
shall so inform the District and the District shall immediately begin automatic payroll 
deduction in the same manner as set forth in paragraph 1 of this Article. 

Any payment to a charity must be made on an annual bask 
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6. The.parties further agree the obligation oftbis Article shall be grounded in the individual 
contract issues after July 1, 1981, for employees, which shall state, "this contract is 
subject to a collective bargaining agreement heretofore or hereafter negotiated by the 
District and the exclusive bargaining representative of employees employed by the 
District. The terms of such collective bargaining agreement are incorporated herein, and 
by accepting this contract, you agree to be .bound by all such terms, including Article XII, 
Organizational Security and Payroll Deductions, provisions thereof." 

7. The District agrees promptly to remit such monies to the Association accompanied by an 
alphabetical list of employees for whom such deductions have been made. 

8. The Association agrees to furnish any infonmi.tion needed by the District to fulfill the 
.' provisions of this Article. 

, . 

9. . Upon appropriate written authorization from the employee~ the District shall deduct from· . 
tlJ,e salary of any empl()yee arid make appropriate rexpittance for 8nriuities, credit union; 

· 'and :savIDgs b~>nds. Deductio:ns'for any other plans or programs shall bejofutly approved .' . 
by the Association' and the District. ,... , 

20 .. 1 Q;: . Dlles Check-off-.;.Authorization iIi effect on date of the signing of this Agreem~tshall 
i 1 ',,' remam in effect hut ·shall be subject to the com:litions set' forth 'in this Article:', .':. " 
1.2 

••• -.- •••••• '111 

. .&4' 

25 
26 
27· 

.... 28 

29 
.30 

31 
32 
33 
34 
35 

. 1 1.-:' ,TheMO:d~~o' Teachers Association agre~sto indemnify-and: hold the' District hl$11¢ss. . . 
· 'from any and all Claims arishi~droni abargiU1:ritigumfmemberrepresented'by'the . " . 
· ModeSto Teachers Association Conc~g the impl~mentation of AItlc1e XII provided 

','" ' such, ~plementati.on IS 'done by the DIStrict in good faith and in: a ~on-hegligei:It IP.lmIlei; 
In su'ch ,case~ the'Modesto Teachers Associl;l.tion shall have the ,exclUsive' rightto 'defend 

· ~uGh, suits8l).dtq determin,e:,whithmatterS,shhllbe comproi;ni~ed; resiSted, tried,·ot,·': :': 
'appealed.' .... ' ... , . . .... , 

12. . The DistTIct agrees'to deduct dues or seivic~ fees pursuant to the' schedule submitted by 
MT A for employees Who execute a form currently in use or any mutually agreed upon 
form. The MTA is to submit the schedule each year by September 5. The schedule may 
be amended once each school year with thirty (30) days notice. 

36 OPTIONAL PROCEDURE 
37 
38 13. 
39 
40 
41 
42 
43 
44 

J 

Exclusive optional procedure effective upon final ratification of the 1990-92 Collective. 
Bargaining Agreement applicable to employees hired to commence service to the District 
thereafter and to employees employed before that date who were members of the 
Association or who were paying a service fee to the Association. 

Any employee of this unit who has bona fide religious beliefs which prohibit hiinlher 
from joining or financially supporting employee organizations shall not be required to 
join or financially support Modesto Teachers Association CTAlNEA; However, that 
employee shall utilize the following Optional Procedure: 
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a. Submit a notarized statement to the Association with a copy to the employer by the 
2 end of the first month (September) of each school year. The statement shall state that 
3 the person does not desire to join or contribute to the Modesto Teachers Association 
4 because of religious beliefs that prevent himlher from joining or contributing. 
5 

6 b. Make payment equal to unified membership dues to a non-religious, non-labor 
7 organization exempted under Section 501 (e) (3) of Title 26 of the Internal Revenue 
8 Code. The list of designated charitable organizations is: Heart Fund, Cancer Fund, 
9 Cystic Fibrosis Foundation or others' approved by the Association. 

10 

11 

12 

13 

14 

15 
16 

17 

c. Proof of such payment (i.e. payment to one of the charities on the list of designated 
charities) shall be submitted to the Association with a copy to the District by the end 
of the first month of each school year (September). 

-This procedur~ i~ applic~ble only to employees who have elected to not join-in'-financial sUpport 
of Modesto Teachers AssociationCTA./NEA based on personal beliefs' and who annually -
.conmme. to exercise that option.. 

.,' . - ~ .. 
. ," .. 

, -
". '.' . 
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ARTICLE XIII 

TRANSFERS 

Definition: A transfer is the movement of an employee to a different site or school. The District 
2 may transfer staff members within the same district or betwee~ districts in accordance with 
3 student, school, program and District needs and the guidelines in this Article. 
4 
5 For the purpose of this Article, District seniority is the first day the employee worked in 
6 continuous service in the "combined" district (either the elementary or high school district). 
7 
8 In addition, any employee who has probationary or permanent status iIi either the elementary or 
9 high school district who transfers between these two districts in the "combined" district shall 

10 retain hisJher probationary <;>I permarient status and legally defined order of employment. 
11 
12 " Teachers may not be transferred into the AlterJJ.ative .Education Programs without volunt~eriIig.' 
13 

,J4 AssigmnentSateachsite shall be 'determined before any provision of the, TranSfer Articlecari~be." 
15' implemei;tted.' ' " 

',' ,16 

'17 ,Onceassignments Mve been made an4afl:etthe start, of the school year, teachers in categorically, 
,18 funded programS Will not be.mcluded in transferfor shifting.an&d:eclining enrollIi1ent. ' 

. .".. '.' .". " . . . .. . ". 
", '':). , .. , , 

, ';J ',' ADIv.I1NISTRA:ITVE 'tR.ANSFERS'EXCLUSrvE OF'SHiFTINGIDECtlNING ENROLLMENT' 
, ,,' : 21 

ii '. An 'administrative transfer 'shall only be:rriade·if either: 
23 

,24 
25. 

'a): thestaffmember';;igr~e.s to the 1ranSf~r; pi; '.' 

26 b) ,pursuant to the following procedure: 
27 
28 I) The employee is notified in Writing ofhislh,er probable transfer, prior to its submission 
29 to the Superintendent or hislher designee. The employee shall be advised that he/she 
30 has specified time requirements to meet. 
31 
32 2) If the employee so requests within five (5) working days after written notification, the 
33 initiating administrator and employee shall meet within five (5) working days to 
34 attempt to resolve existirig differences. This meeting shall be held prior to the 
35 submission of the recommendation to the Superintendent or his/her designee. The 
36 employee shall have the right to be represented at the meeting. If the employee has 
37 not given twenty-four (24) hours advance notice to the building administrator, the 
38 building administrator may reschedule the meeting ifhe/she also wishes to have 
39 assistance at the meeting. ' 
40 

3) Upon written request, the employee shall be provided with a written statement of the 
reasons for the recommended transfer. 
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1 4) Following the meeting with the initiating· administrator, the employee may, within 
2 five (5) working days, request in writing a meeting with the Superintendent or hislher 
3 designee to resolve remaining differences. This meeting shall be held prior to 
4 authorizing the transfer. The employee shall have the right to representation at this 
5 Dleeting. 
6 

7 In adDlinistrative transfers, reasonable efforts will be made to find a new assignment that is 
8 satisfactory for the employee. 
9 

10 An employee who has declared in writing that he/she intends to retire at the Close of the next 
11 school year shall not be transferred except under circumstances that provide no other reasonable 
12 alternative .. Such written intent to retire Dlay not be withdrawn once accepted by the Board 
13 unless agreed to by the District. 
14 
15 Except for good cause, such as program·. changes, resignation.s, retirements or uneipected . . 
16 changes· that nec~ssitatetransfer, the District shill make a good faith effort to notify employees . 
17 by June 1· of their involuntary transfer for the subsequent year. If it becomes necessary to initiate 
18: a transfer after June 1, the employe~ shall be notified· in keeping with b,.1 above. (per Letter·o! 
.19 Ag,.eem~nt a/November 2011- June 1st has been changed to "at least five (5) working days 
20 before the last day of school. ~1 ExJ.ribit '."'''). ... . 
21 

... 2~ .. The above timelines apply to transfer~ which $iIi be effective the followmg school year. The . . 
.: ~3 . above tiiD.eliries ~allbe shortened ifsuch trarisfer.is to occurduting a given: acad~c year; .. 

' .. ·24' ".;"' ," . . : J ... 

: .. 25 ··AlJtviINiSTRA 'fIV'E TRANSFERS NECESSITATED BY sHIF'TINGIDEciINiNa . 
.. .. :u; .... ENROLLMENTS .. 

27 
··28 .. 

29 
·30 
31 . 

. a) .:. The District shall d.et~ttnine. whether or not .o~~rs~g. eXists at each school: .. The. • .... 
DiStrict shall detemrlne the ·subject area(sY~t~~ch s·choorwhe~e any such ~versia:t:fuJ.g· . 
exists at grades 7-12. 

32 b) When a schoolldepai:1m.ent is determined to be overstaffed, no more teachers will be 
33 . transferred to open vacancies in the District than is necessary to bring the overstaffed 
34 school/department into balance. . 
35 
36 c) The District shall notify each certificated employee in the overstaffed schoollsubject 
37 area where any such overstaffing exists at grades 7-12. 
38 
39 d) Volunteers shall be solicited by the District from the school(s) where any such 
40 overstaffing exists at grades K-12. 
41 

42 

43 

44 
45 

46 

e) If an employee at an overstaffed 7-12 school volunteers to transfer to a vacant position 
at another site in the District, the District may deny the request to transfer if the District 
cannot reschedule the remaining employees such that the overstaffed departments are 
not reduced at least .5 F1E by the reshu:f:fling. 

. . : t: . 
. -; . 
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f) Ifin grades 7-12, volunteers are not available to transfer to a vacancy at another site, the 
2 least senior person by District-Wide senioritY (the first day the employee worked in 
3 continuous service in the District) who is more than .5 FTE in the overstaffed 
4 department will be transferred. 
5 
6 g) An employee shall be notified of probable transfer by the local site administrator in 
7 keeping with the procedures deScribed by Administrative Transfers. 
8 
9 h) Employees involved in involuntary transfers for the following school year, as defined in 

10 this section, shall receive notice by May 1, or if after May 1, within a reasonable time 
11 after the District has determined that overstaffing exists. 
12 . . 

13 i) Time shall be arranged for employees involved in involuntary transfers to interview 
14 appropriate administrative personnel involved with a known vacancy. Release time 

,15 will only be offered· at the Districe s.discre~on. ' 
16 
17, 

18 
19 

' .. 20 
'. 21 

22 
1 .' '., 

j}- , ,If; after a trap.sfer has been accomplished, a positionJor whichthe transferred employee, 
,', ,is qualified subsequently opens in the school from, which the employeewilS transferred, 
, 'the ,employee shall be given first,priority for reinstatement within eighteen monthS frOin: 

the date ofti-ansferifhe/she so desires. If the specific aSsIgnment previously held 
'teopens·inthe.inina1seho.o1 within dghteeIiIOoriths from the' date of transfer, the • 
employeewbo wastransferredsbiill be transferred l)ack to .the initial school UpOll 

, Writttmrequestby theclosi,ng date fQr the. vac~cY., ' " .. ', . ' 
'. . . .' . ":.' ,'". - '.. " 

·.k' .. 

. , .• 25, " ". k)' '.: ,If volunt~eis' ate not available to transfer to a vacancy at another site,.th~l~ strior .. 
, 26: persOn .Wi11.be· transfe~ed accordi1lg to the following :stmdaj<i:· " .. , ' 

27. 
.28' ,', 

. 29 

. . . ". . .. " . 

At grades K:-6, senioritY1JY D.iStricl~wide' seniority (the.:fust day' the .. employee 'worked in '. ' 
contmuous seMce ill the Distrlct). ' ' .... . .... ." . , . 

30 
31 ' ' ADMINISTRATIVE TRANSFERs NECESSITATED BY SCHOOL CLOSURE . 
32 
33 a) If a particular school is closed, those employees who are eligible for continuing 
34 employment in the District shall.have the same priority for filing vacant positions as 
35 employees at the same school or schools at which the students for the closing school are 
36 being placed for the coming school year. 
37 
3 8 b) Regular employees who are not assigned to the new school, as a result of the actions in 
39 paragraph 1, and who are eligible for continuing employment in the Distiict, shall, 
40 based upon District seniority, be given first right of refusal for not more than the next 
41 three (3) open positions for which he/she is qualified in the District. Employees not 
42 placed by August 15 shall be assigned in accordance with the procedures for 
43 Administrative Transfers Exclusive of Shifting/Declining Enrollment. 
44 

46 
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1 EMPLOYEE INITIATED TRANSFER 
2 

3 An employee may request a transfer to a specific posted vacancy within or between elementary 
4 and high school districts. An employee requesting a transfer to a specific pasted vacancy shall do 
5 so in writing (Form: MCS-19) by the closing date. 
6 

. 7 There will be no external interview if there are qualified internal applicants. 
8 

9 SELECTION OF EXISTING EMPLOYEES 
10 

11 Among employees who are applying for the same position that are determined to be equally best 
12 qualified (within five percent (5%) of the total possible points)by the District, the District shall 
13 use District-wide seniority as defined below: . 

14 a) District-wide seniority is to be calculated from. the first day the employee worked in 
15 continuous service for the District in a barg8ining unit position ..... . 

. . ..' . . .' . . . 

16 ·.·b) Em:ploy~es with the same initial date~f servi¢' shall have their seniority number . 
17 deterfuined by lot. 
18' . 

. .. . 

' .. 19 ..•. c) Jbe lottery shall be conducted in the presenctrofat h?asr two.(2) ~.s()'ciation 
. 20 . . .representatives. Once the lottery is Usedto deteIllilne'an einployee~s seniorIty; that· 

.'. ,21.· '. .. 'seniority shall remairl.m effect forthe·empioyee while~mployedin thePistnct.. 
':'ii :. .... .... .' "',: .• : 

. 23 d) : Ifan'empl()yeeworks ina.npn-bai-g~gmiitpositionWithin·th~I?istrict, .~t ~~pl()yee . 
.; 2~: . :., . ., . : . doesnofaccrUe.~eriioritY· for ihei>urpos~. of this Article whiie wOrkfug on sU:cli' ap.. .' . 

25 .... . ..... ·a,ssigmnent. .. . . '. : ". '. 

~Q' " '. '. . .'. 

. ... ... 27 '. '. . e)' 'An ~ploy~e on.an approved "leave ofabsertce, other than to' a.nOl:i .. bmg~g unit 
28 position within the District, shall continue to earn seniority while on such leave .. 

. 30 f)' An employee's seniority shall accrue during layoff. 
31 

32 If an employee's qualifications for a vaeaney are sOOstantially equal to 8fl: outside applieant's, the 
33 District shall assign the employee to the position. 
34 

35 The job-related selection criteria shall be established: by the District prior to the initiation of the 
36 selection process. These criteria shall be reasonably related to the expected performance for the 
37 position. Each candidate is to be rated in writing in terms of the selection criteria during the 
38 selection process. 
39 

40 Employees not selected, upon written request, shall receive an explanation of why they were not 
41 selected. . 
42 

43 The District may elect to not transfer an existing employee to a position if the District concludes 
44 that a suitable replacement could not be found for the applicant's position. If this occurs and the 
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1 applicant indicates a desire to be transferred in the subsequent school year, the District may not 
2 deny the request if the applicant is selected as the best qualified. 
3 Between April 1 and July 15 of the school year, a teacher may only accept one advertised 
4 position. Only similar positions are limited (i.e. social studies, Beyer, to social studies, Davis). 
5 

6 NOTICE OF VACANCY 
7 

8 

9 

10 

11 

12 
13 

14 

15 

16 
17 
18 

19 
20 

21 
-, '')2- -

a) 

b) 

c) 

Within seven (7) calendar days after the requirements of a vacancy have been submitted 
to the Associate Superintendent, Human Resources, it shall be disseminated and posted. 

A short term absence ofless than one (1) semester, caused by an employee being 
granted a leave .of absence, does not cr~ate a vacancy and is not subject to these posting 
requirements. 

A vacancy shall be. defined for the purposes of this Article asa .position: . 

1) . of a semester or more in· duration presently unfilled (iriduding reasons. of 
····resigilation, death, discharge, illness" leave of absence, etc.) .. , 

2): cmrentty filled butwhich'shall be OPen. in the futwe. ..... . 
3) currently not inexistenc~ butwbich shallb~ .operiin the :fi.mrre:· . 

',' q) .. In the case of leaves of absen,c~ or :illness of one year or less, !M. emi>loye~ shall be .. " 
-.>: .'~.' 

24 

. _. reinstated at the eipirationofthe leave .. of absence fo tbepo~itiori ·previOUslY occUPied", .... 
oriffuat positionnolongerexists,'ag similar as possiblep()sition attbat'site:However, 

:;' even:though theemployeeisretunring.from the h~ave ofabsen~~,.iheeIilployeeis:· .. ,',: 25."':.", 
26' . 

• ?-7" .. 
"28' . 

29 
: 30 

. 31 
32 

33' 

34 

35 
36 

37 
38 
39 

40 

41 

42 

Subject to' the other transfer·proVisions.· " . . ,. . 
" .. ". .-" 

e} '.' Vacancy'notiCes; ~cluding' schoot".and·type, shall b~· dlsseiriinated to' the Association" 
. and 'shall be posted at each school and at the Central Office for a period often (10) 
.. ' working days. ·When the vacancy:is for the firSt semester, the posting period after 

August 1 shall be five (5) days. When the vacancy is for the second semeSter,·the 
posting period after January 1 shall be fiye'(5) days. The notice shall include the 
closing date for current employees to make an application; No perrruinent appointment 
to an announced vacancy shall be made until after the closing day for accepting 
applications. 

Openings occurring after the start of school would be filled by the District from a pool 
of available candidates. These positions would be treated as replacement vacancies and 
would be posted for the next school year at least ten (10) school days before the end of . 
the current year. Teachers hired from the pool may remain in the position in which they 
were hired if mutually agreed to by the District and the Association. 

43 f) The District will record all vacant certificated positions on the District's "Job Line" and 
the District's web page on a weekly basis .. 

• J 
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TEMPORARY EMPLOYEES - TRANSFERIREASSIGNMENT 

Temporary employees may be reappointed to open positions without reposting the vacancy. 
Exception to this would be where an administrative transfer was necessitated by shifting and 
declining emollments. Such administrative transfers would be made before reappointments 
would be made. 

TRANSFERS - SPECIAL EDUCATION RESOURCE SPECIALISTS 

a) The District shall have the right to transfer Reso~ce Specialists between the eleinentary 
and high school·districts. The District shall notify the Resource Specialists of their intent 
to transfer between districts. All Resource Specialist transfers b~tween districts shall 
become effective only at the beginning of the school year and shall be based on 
shifting/declining emollment. 

b) The Districtshall' determine whether or not overstcrffing exists between the' elementary 
andhigh school district to the nearest whoie FTE. 

c) The Drstrict shall noti:fye~chSpeCial Education ResoUrce Specialist teache:rln the • . 
overstaff~ddistrict of the vacant positions in the non-o:ver~ed·district. 

.' d), Vollll.lte~s for the· vacantpositions slliillbe . solicited by the admjnjstrati~D, jnthe district, . 
. •. wheteoverstB.fiing.eXls:tS~. : . . ' . ' .' ... ." " , 

~ : e )·'Th.e .Districtinay oJlIy mV91fultatily t~~ferwhol~ .PTE's (e~g: i FTE; 2~~~, ei:~}.The :., . '. 
. . . Districimay:voluntariiy transfer fIlictional m' s~ but under. no crr~Uinstailceshalltb.ere " 

. be ~ split assigpment bmyeen the two districts. . .. 

'1) If thef{~ are no· volunteers to transfer to the vacant positions, the ResoUrce Specialist 
. teacher with the least seniority shall be tr~erred. . . 

g) If more than one Resource Specialist teacher volunteers to transfer to a'vacant position, 
the Resource Specialist teacher with the greatest seniority shall be placed in the vacant 
position. 

. 
h) Resource Specialist teachers involved in involuntary transfers shall, be given fust priority 

for reinstatement within 24 months from the date of transfer if a vacancy occurs in the 
district from which the Resource Specialist teacher was transferred. 

i) Employees involved in involuntary transfers shall be notifie~as soon as the District has 
determined overstaffing and completed the' voluntary process. 

90 

B.6(94) 

Z- . 

-.:.'... ' . 

. ..... 

----- _ .. __ .- ---- ... -" _ .. _ .. --_._- .. _- .. __ .. _-. --- ......... _-.. --- .-- _ ... _-----------_ ... _-_. -_ ..... - .- - --- _._- _.- ----_ .... _ ..• ---_. -- -- - - - - .- _.- ._---_. __ .- - .. --.-- ---_.-.-._---- .•. _------



1 TRANSFERS - FREMONT OPEN PLAN 
2 
3 Vacant positions in the Fremont Open Plan shall not be subject to the transfer, shifting 
4 enrollment or internal posting requirements of the Collective Bargaining Agreement. All vacant 
5 positions, regardless of the time of the year, shall be posted internally and externally. Th~ . 
6 decision to hire an indiyidual for a Fremont Open Plan position shall be made by the interview 
7 committee which will be composed offive members, three of whom must be Fremont Open Plan 
8 teachers. 
9 

10· PROGRAM IMPROVEMENT SCHOOLS 
11 

12 Vacant positions at Program Improvement schools should not be subject to the t.nmsfer, shifting . 
13 enrollment or internal posting req~ents of the Collective Bargaining Agreement. The 

. 14 decision to transfer andlor hire a certificated teaeher for Program Improvement sohools shall be 
15 . . made by the Distriot. . ... .. 

i .~' 

". ~ . 
',' :. 

;.:- ." .. ":" . ':"." 

'." ;~:.'. 
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ARTICLE XIV 

REASSIGNMENT 

Definition: Reassignment is a change in grade level (K.-6), Department (7-12) or teaching 
assignment (7-12) which does not require' a transfer~ 

1. Site administrators shall provide an opportunity for staff involvement when planning 
teaching assignments. 

2. The local site administrator is responsible for final development of employee reassignments 
within a building in a fair and equitable inanner. Site administrators must consider 
credentialing and NCLB requirements when making assignments .. The District shall 
provide an opportunity for meaningful participation and involvement of staff in the 
fhlfiJ1ment of this responsibility ..... 

. 3.· Iii grades K-6, principals may only reassigu primary grade.tea~hers to upper 'gr?des and 
. u,pper gi-adeteachers to primary grades forcoinpeIling reasoris .. In the absenc.e of .. 

compelling reaSons, the 'consent of the teacher is required. .' . 

'·4. ' 'Iii grades k-'6~ if staffing needs remain status quo~ grade level assignments for the follo-\.Vmg 
. school year will remain unchanged from cllir(mt aSsiMments. ,.... . 

A .... Ch~gesingrade level'assiwn:entmay occur if·te.achers .at the' same site ~U~y. '. .... . 
. agree to exchange positions." ." . .... . '. . , 

.B:.':}lo teacheiWilfbe reguired to leach a combination c1asstwoyearS in a rbw:uilless the 
teacher agrees to such aSsignrnimt~ . '. .' . . .' ',. ' 

. . . C;: If teachers at the affected grade levels cannot decide who Win te~ch a combination. 
..... : . .' '. class~the ·~dministrator.shall make theaS'signment.<: ':" ............. . 

D. No teacher. who has taught a combination class. shall be required to teacha:ny 
. combination class, until all other teachers at the affected grade levels have also taught . 
. a combination class. '. . . 

5. Assignments will be given;;W 30 calendar days before the end of the school year. 

6. A good faith effort shall be made to notify employees of reassignment and to provide an 
opportunity for employees to meet with the local site administrator. In the event the 
employee is not available, the employee may designate in writing to the local site 
administrator and the Human Resource Office a person who may speak on hislher behalf. 
Such a notification of discussion shall not preclude the implementation of the change or 
assignment. 

7. Once an employee has been given notice of a reassignment, that reassignmentshall not be 
changed without good cause. When an employee objects to the change in any reassignment, 
a good faith effort shall be made by the District to find an alternative solution. 
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I 8. Upon written request, submitted within five (5) working days of notification of the ' 
2 reassignment, the employee shall receive within ten (10) working days a written explanation 
3 of efforts made to find alternate solutions when' a reassignment is necessary. 
4 
5 9. When reassignment is determined and implemented during an ~cademic year which requires 
6 an employee to instruct in a subject outside hislher field of training or experience, the 
7 District shall provide financial assistance for an orientation, in-service training or release 
8 time. The employee may recommend one or more of the activities. Application for 
9 assistance shall be made to the supervising administrator. Type of assistance is subject to 

10 the approval of the Superintendent's Cabinet . 
II 
12 

13 
14 
15 

16 
17 .' 

18 
.19 . 

20 
21 

22 
·23'. 

, . 

10. An employee holding a Standard Teaching Credential shall not be reassigned subjects other 
. than those designated by the credential except When authorized by the Board of Education. 
. An employee holding a General Secondary Credential shall not be reqUired to teach in a 

field other,than his/her major or mmorexcept when such reassignment is authorized by the 
Board of Education. . . . 

'. 

11. The prirtc.ipal ofa high school or junior bj.gh ,school shall be cogruzantofthe'numberof 
"differentp:reparations assigne~ to the staffmembersunde! his/her jurisdiction and where 
reaSonably possible, limit aSsignments ·to no :morethan tWo. (2) departments., This .shall not 
apply to areaS of instrUction involving mini-courses, alternate ways/methods, or. ~ther 

:: . ,sp~cial type progJ:8ms. : . . . ' . 

"4 . 12. ReassigDmeflt:ofemployeeswho work inm~~e~thanone schools~ be inilde'!riEi'wiy"that . 
. > : •• 5' ..... ,,:. :.'. inhnmizes :tdrvet time in aCCordaiic~ With'progi-aID needs: arid inSUres. 4utYfroo'lunch periods" .. 

. ofat1east·thirty.(30) rniUuJes~ and wiiere.applicable,.,prepfiIation periods,' . " .' .' 26 
".' .' , . ". 27" 

. 28· -13.. ·.Transfer-:ReassignmentforPsychologist(s): 'hi thechanghig bfthe site w~rk.locat1~D. for' 
'.' .psycb.9j<;>gist(S), the 'Dis1:rictsh8l1m~e i~aSon~ble .effort.s to.~ak:e spchchRng~ ~.site:work· 
'locatlori(s}i:nutuailY agreeable between the District and psychologist(s) beingcotisid~ed for 
a change in' site location(s). 

. '29 

'30 

31 
32 

33 
34 

35 

.. 

. Further, the District shall consult with thepsy~hologist(s) individUally and as a group prior 
to any change in the current site work location(s). 

36 14. The Association and the District agree that teachers in grades 9-12 may be assigned to teach 
37 six classes in the fall semester and four classes in the spring semester to help alleviate class 
38 size problems. The following process shall be used for this reassignment. The principal 
39 shall first ask for volunteers from qualified teacpers in the department. Ifthere are no 
40 . volunteers, the teacher with the least District-wide seniority may be assigned to six classes 
41 in the fall and four classes in the spring. 
42 

43 
44 

45 
"-6 

48 
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1 15. K-6 VacancieslMay-±* July Isth Occurring After Assignments 
2 

3 -Pc Once teacher assignments are determined at individual sites for the upcoming school 
4 year, and when a vacancy opens after assi@ments are given and prior to July 15th, 

5 benveen May 1 * through July 15tft, teachers at the site may request assignment to the 
6 apply for the vacant position. 
7 
& B. This proeess is limited to the first declared vaeancy in a given year at a site. 
9 

10 C. This option is open aBly withln primary grades for primary teachers and intermediate 
11 grades for intermediate teaehers, eKCept that a grade 3 teaeher may apply for a 4tft-grade 
12 vacancy. A grade 4 teacher has right:s to an intermediate grade level'or grade 3. 
13 
14 ~ B. If two or more teachers apply for request the vacancy reassignment, the teacher with 
15 the greatest District seniority will be granted the position. 
16 
17 

. . IS· 
.. &- C: Subsequent vacancies, including the vacancy created 'by the aforementioned process, 

will be filled through thenorr;nal same selection process.' . 
'.' ... '. .: . . 

. . 

16. K~6 Vacancies After July 15th .' 

19 
20. 
21 

'.~ . 'ITa VaCaD~Y occur~ after' July '15th> thepfucipaf may assign an existing tea~her Oll-sit~~· . 
. volunumly, to the vacant p()sition or Illre/a,ppofuta new teacher, to theyacant posjtion. The . 23 

:24' 
.. 25" 

. principalmu$t give.due conslderati~n to$e assignInent sheet request foinis before. IDaking a 
·placeDient... .. ' > ' '. . . . . '. . . 

· 26 

· 27 '. Ii Resource speci3liSts', :, 
. ",:" . , .. 

. 2& 
29 . 

. ' ... '. 
· 30 

31 

. 'fh:e Res~Ur~e$peciaIists' assjgnme;nts ,will be determin~d b~eduponthefollo~g': 
. gUidelines:····· .... '.' .' .' .. . .... ," . '. . .;.'. . , .. ,.. .' ' .. 

.3~ A .. Speci.al Education Director~ shallprovi,de a,nopportunity·for staffinvolyementw4en. 
· 33 planning Resource Specialists~ assignments. . . . 

34 

.... :. 

35 B. Special EducatioJ? Directors are responsible for the :final development of reassignments 
36 ill a fair and 'equitable manner. The District shall provide an opportunity for 
37 meaningful participation and involvement of Resource Specialists in the fulfillment of 
3& this responsibility .. 
39 
40 C. Assignments that remain unchanged from year to year will be filled by the Resource 
41 Specialist who had the same assignment the previous year. This includes any portion'· 
42 of an assignment of 50% or more at a given site. Example: If the allocation at a given 
43 site falls fromlOO% to 50%, the teacher has the right to retain their 50% position, but 
44 will need to select an additional 50% assignment as spelled out below. 
45 

46 

47 
4& 

D. Resource Specialists, that have a change or partial change (see above) in their 
assigriment from one year to the next, will, choose the assignment they want from a list 
of vacant assignments provided by the District. If more t1uin one Resource Specialist . 
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5 
6 

7 
8 

9 
10 
11 

12 

13 

14 

18. 

chooses the same assignment, the Resource Specialist with the most District-wide 
seniority will be placed in the position. 

E. The District may reassign a Resource Specialist from their existing assignment for 
compelling reasons. . 

F. Assignments will be given 20 calendar days before the end of the school year. 

School Psychologists' assignments will be determined based upon the following guidelines: 

A. The Director of Special Education will determine in a fair and equitable mannerthe 
amount of service and the schedules that need to be filled. 

B. Assignments that remain unchanged fromy-ear to year will be filled by the psychologist 
15 that had the saine assignment the previous;year .•. 

. . 

C. For psychologists who have a change in their assignment from one· year to the next, . 

. 16 

·17 
18 

19 
20 
. 21 

.. they will choose the assignm~ntthey want from assignments that are not the same' as .in .' •. 
the previorisyear, and if morethail o:t;l.e psychologist cb,ooses the same assigriment, the . 
psychologist with the greatest District semoritywillbe placed. in the position. 

':2i . 

23 
'04.·;' 

25 
26 

.. D •.. · . If the. DiStrict .does not think :that" a psychologist' sassigmnentis appt:opriate~. they may . 
..1, .' r~sIgn" the psychologist to a different positi~n if there·axe. compelling r~asons':' :. . .' 

~'. ". 

; <~E. .. 'PSych~logi$8hall he:on flexible ~ch~<iuI~: ]f.th~ pgychologi"sts :andDirectors c8inio~ . 
"agreeto thepaiticUIar days to'be worked; fuenthe 1\ssQciate S~pCrintendeilt,Human.·· : 
. ResoWceS!Designee. will'set the ·schedule .. ' .'. . . .... .' . .' . 

,. : ..... ":' .'. . 
, . 

" ... .' :27:.·.·· 
. 28 ..... . . f.' . High School.·Psychologlsts· shall be available to work i 0 d~ys (5 days prior to the ~t3tt '. .... . 
29' '. of the studenttra:ilitional schedule; and 5: days after the end of the traditional'schedule): " '.' '. 
30 . These days'will be based upon need determined by the Special Education Director. 
31 

. 32 G. High School Psychologists shall serve the transitions students based upon the home 
33 high school of the student. 
34 
35 19. Speech, Language and Hearing Specialist 
36 
37 A. The Director of Special Education will determine in a fair and equitable manner the 
38 amount of service and schedules that need to be filled. 
39 
40 B. Assignments that remain unchanged from .year to year will be filled by the Speech, 
41 Language and Hearing ~pecialist that had the same assignment the previolls year. 
42 

43 

44 

45 
') 

<+7 
48 

C. Speech, Language and Hearing Specialists who have a change in their assignment from 
one year to the next can choose the assignment they want from assignments that are not 
the same as in the previous year. If more than one Speech, Language and Hearing 
Specialist chooses the same assignment, the Speech, Language and Hearing Specialist 
with the greatest District seniority will be placed in the position. 
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10 

11 
12 

13 

14 

15 

16 
17 .. 

18 

19 
··20 

21 

20. 

D. The District may reassign a Speech, Language and Hearing Specialist from their 
existing assignment for compelling reasons. 

Note: The Speech, Language and Hearing specialists will receive additional 
compensation for LEA MEDI-CAL billing; this responsibility will be added to their 
overall job duties. 

Coaching positions will be filled using the following process: 

A. The Principal shall determine coaching vacancies for the ensuing year. 

B. The Principal may reappoint all certificated District employee coaches to their previous 
coaching assignments. 

C .... The Principal will advertise (i.e. post as vacancies) all vacant positions throughout the 
District. 

. D. If more than oile. certificated District employee coach appliesJor apositton, the. 
. Athletic Director and another co~h designated by the PrinCip81, and the .. . 
···Principalladministrative designee will inteIviewtlie candidates andmake'a selection 
by consensus (no scormgor rating sh~ets r . . . . .. .. . 

. 22'· ... . R .. Ceitificitted District employees shall have fust rights of refusal. 'over walk:-oncoaches~ . 
23 . 

·24 

25 
·26: . 

·27 
·28 

. ·29. 
30 

31 

32 

33 

34 
35 

:F: .. Active :andrefued teachers Who axe hired~oco.ach for ModeSto City$th()(jIs withln teri .. 
. years ()ftheulast ModeSto City Schools'· coachlng·assigmnerifspali be. given th~'fsame . 
years of serVice·Cr~t o;ri fuestiperid hQurly rate schedUle iliat they ·had asofthe.1ast . 

: ... time they coached for Modest6City .Schools .. :N~ addltioruuCreQit V?ilfbe 'given for: 
. exPerience outside Modesto City Schools. . .. . . .. . 

'," .,' . . . 

. G; Retired ·teacher/coacheS who appl)' for coaching positions are 't~ b~' consid~red ·'non- . 
District" employees an~ shall not be given priority over active teach~ or coaches. 

21. Assignlnent ofTeacher/Coaches (This section applies to certificated DiStrict employees . 
only) 

36 A. Only teachers teaching six instructional periods (excluding a P.E. coaching assignment) 
37 shall be paid the 8th period stipend. 
38 
39 B. All 9-12 teacher-coaches (full-time employees) who are assigned five instructional 
40 periods (excluding a P .E. coaching assignment) plus a P.E. coaching assignment, shall 
41 receive a portion of a sixth period stipend in addition to their coaching stipend for 
42 coaching duties during the 8th period. 
43 
44 22. New TeacherslDistrict Pool 
45 
46 A. New teachers hired into a District "pool" .may be placed in particular assignments by 
47 the District. 
48 B.6(lOO) 
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'··26 . 

:27·" 
28 . 

:29. 
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39 
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43 

. 44 

45 

48 

B. Once new teachers are placed in a specific position, they will not be allowed to apply 
for other vacancies until the following year. (LOA 6/12/01) 

23. Assignment of Optional Periods 

A. The assignment of optional periods shall be as follows: 

1) Th~ principal seeks volunteers within the department in which the assignment is to 
be made. 

2) Volunteers must be appropriately credentialed and the immediate previous 
evaluation must be satisfactory. 

3) If there are a greater number of volunteers than available positions, the teachers will 
havetlie :first opportunity to resolve the assignment mnong themselves. 

In the event that no resohition can be reached among the' interested teachers; the 
assigninent(s) will.be decided .by a lottery. . . 

. 4) . If there are an insufficient number of volunteers Within ·.a department, the principal . 
· will~eek volunteers in the school at' large who are appropriately credentialed and. 

.:~~: : .. ". 

. ".:"'~ " 

theidmmediate 'preVi9us eValUation was satisfactory. . . '. . ..' ' . 
'. If there are a, greater number of volunteers than :available positioilS, . the 
. assigninent(s} shaIibeieSo~yed ~ in."3'''aoove. . . 

· Nt assignment fi:p.edby a yolunteer.frQ~ another d~~ent shallbecou.nted .. ' '. 
'agalnst the deparbnen(in'whirihtlle' asslgm:nentis b~ingmade,'notthe departme;nt 

.. inwhich the volill;tteer teaches. (For example: amatb teaCher vohmteers to fill a: . 
· .. science.aSsignm.ell1:fonv1:rlch·tliere are Ilo scien.ce v()IUn1:eers~The ~signment .. 
· . counts against the. science·depa.rtnient,notthe mathdepartm:ent.Y· " 

5) If the principal can clearly demonstrate that there are ·no volm::lteers to· fill the 
assignment(s), the principal may hire outside the site or the District ot reallocate the 
optional period assignments to another department following the procedures 
outlined above. 

If the District fills the assignment(s)by hiring additional staff, the unassigned 
optional period(s) are not to be allocated to other departments. 

6) Sites may have no more than three (3) optional periods per department If, after 
assi~ents are made, a department has four (4) optional periods, the District will 
hiie all 80% (.80 FTE) in lieu of the four (4) optional periods in that department. 

, , 

7) 1bis process is to be used for the assignment of optional periods based on student 
ballots and not for optional periods assigned for special purposes (e.g. Ag 
Supervision, grant funded optionals,special education, Title I, CAHSEE 
Remediation, etc.). 
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2 
3 

4 

8) If a certificated employee is assigned an optional period and goes on leave or is 
absent more than 30 days in a semester, the optional period will be assigned to 
another certificated employee. 

5 24. l .. ssignments at Overstaffed K 6 Schools: 
6 
7 For the 2010 11 through 2013 14 school years, assignment of teachers at o:ver staffed K 6 
8 schools shall be as follovt's: 
9 

10 l'J... For the 2010 11 through 2013 14 school years, assignment of teachers at over staffed 
1.1 K 6 sehools will be done by seniority. 
12 
13 B. Principals at overstaffed schools "Will develop the teacher assignmentsB*cluding 
14 categorically :funded assigBments. 
15 
16 . C.. Teachers atthat site, based on Di~trict seniority, vlill select an asSigmnent from the list.· 
17 

18 
. 19 

·20 
21 
22 
23 . 

24 

D .. l .. tthe .end of the proceSs; teachers who do BOt have an assignrn~tat over staffed .• 
. . sphOols will be subject to .atmrlSfer follawing1:h6 contract TranBfer1an.gwige~. " . 

'R ." K 6 schools that are at orlBider staffed \vili follo'",+, the rSgwaF contract reassiglml8nt 
. pF90edures ootl:illed irl·~. ColleetiY~Bargajnillg Teachers in,categorically-fimded 

.. : positio~ at schools that ~e overStaffed Will be transferred if therr District. ~cbni()rity 
'plac~s:thein'amongth(3numberof pverst~ed teachers..··· . . .' 

'. '. 25. '. . .... ' 

26" .•.. "I4The pro"VisioriS'oftbissectloil sha1ita}{e pJace lmmediatelytipti~.iatificationbYthe· .' ,- . .' . ...., .. ". . '" -

. 27 . parties. . '. .... , 
..... :', 

..... 
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ARTICLE XV 

PEER ASSISTANCE AND REVIEW (PAR) PROGRAM 

1 A. Peer Assistance and Review (PAR) Contract Article 
2 
3 The Modesto Teachers Association and Modesto City Schools District believe that a Peer 
4 Assistance and Review Program (hereinafter called PAR) for permanent teachers provides 
5 the best opportunity to insure there is a qualified teacher in every classroom. Both parties 
6 agree to form a Peer Assistance and Review Committee to proVide training, remediation, and 
1 assistance to permanent teachers who are considered by the committee to qualify for PAR 
8 based on the law, Board Policy, or the needs of an individual teacher. 
9 

10 '. B. PAR Committee 
11 
12 
13 

14 
. 15 

... 16 

. . 

. '1. A PAR Committee will be established promptly after the effective date~f this agreement. 
Th~ Co~ttee will Consist ofdght (8) members, including five (5) members.appointed . 

. 'by the Association. The Districtwill appointtbrec'(3) other members .. The' :tive (5) 
. appointed. teachers' shall serve for on~ O} year and may:be reappomred at the discre~on 

.. ~: '. 'of 1ite¥T A Preside)lt.The. coInmittee ~l'electits Chairperson by majority vot~.. . 
11 
18 . . i'. TheP AR. CoInmittee shall be consulted, about the' expenditure of ail :fun,ds'. genetated by' . . 

'. '. . PAR" TheP AR:PrografuShall opera,te WltbinanlOunts tund~d by the.state~ :Fiy-epercent:. : '. ":' .) 

20 .. ' . ' ... ' . of the' PAR budget Shiur go toihe DiStrict ;for ·adm.inistrative.andcleric:ru ~pport. 'The' . 
. ,;' . District will have the final say Qn aiIhudget expenditUres ... · . . .' ': '.: . . . 21. ' .. 

"22 
23 
:24: : . 

25 

26 
27 

28 
29 
30 

31 
32 

.- - ".-.... . . ." .' . 
.. . "" . 

3. Any portlono! anrumuaI' appropriation that is not eXpended duri1;tgthe sch061 y~ar ill: : 
.. question V\d11be carried over for The uses .delineated in this agieementiri subsequent. . 

years. 
. ." - - ...." '. . . 

4 .. A t~acher committee' member ~hail receivean'hourly rate of $5'0.00 'per hour n~t to .' 
exceed $1500.00 in total for the year and shall be .subject to COLA increases 
commencing with the 2004-05 school year. 

5. The PAR Committee will hold its meetings after nonnal school hours. 

33 6. The PAR Committee shall be responsible for the following: 
34 
35 a. Selecting Consulting Teachers. 
36 b. Providing training for Consulting Teachers in cooperation with the Director of 
31 Human Resources. 
38 c. Sending written notification of participation in the PAR Program to 
39 participating Consulting Teachers, and the site principal in cooperation with 
40 the Human Resources Department. 

d. Reviewing the assignment of consulting teacher(s). 
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e. The District, in consultation with the Committee will establish procedures for 
2 application as a Consulting Teacher and the site principal in cooperation with 
3 the Human Resources Department. 
4 f. Reviewing the final report by the Consulting teacher and making 
5 recommendations to the Board regarding a Referred Participating Teacher's 
6 progress in the PAR Program. 
7 g. Reviewing the performance of the Consulting Teachers in' conjunction with 
8 the Director of Human Resources. 
9 h. Annually evaluating the impact of the program for program improvement and 

10 forwarding said report to the Board of Education. 
11 

12 7. The Committee, with the approval of the Board of Education, may remove a Consulting 
13 Teacher from the position because of the specific needs ofP AR and/or inadequate 
14 . performance. as a Consulting Teacher. Prior -to such removal, the Committee ,will provide 
15 the Consulting Teacher with a written statement Of the reasons for the remov.8I, and, at . 
16 .. the request of the Consulting Teacher, willmeetwith him or her to discusssaidreasons ... 
17 

.18 .'. 8 .. PAR Committee members will also serve' as induction Advisory Committee n;temb'ers for 
. 19 the 'duration of their appointment. '. . . 
20 
21 

.·.·22 

. '24 

. ··~5. 

'26 

'27 

28 
29 

'30 

31 
. 32 

. C.' PAR PrograIIi 

.. 
...•. L·. Refen:ed TeacherP,artid.pants (RTP)' '. 

. ,~: ·.A ReferredTeacher Participant is a teacher with permanent status who .. "... " . 
. .... ": ~eceives'ari UIlSatisfactorY ove;rallrating oil tp.e:·year.;.end eValuation (related to 

. iris1rUctionalskills~ classroom manageinent,knowledge of sUbject matter; or' . 
.. . . other :retated. aspects of teachiIig.perf9.rntance),. :PeriQanent teaehers may'~ot . 

"be referred to'p A:R for aD. isolated pr6blem' Withhls 'or her teaching" .... . 
performance if the overall evaluation is ·satisfactory. A teacher may not be 

. referred to PAR for atti:mdaiJ.ce problems, repeated ~diness, failureto. 
complete required attendance or grade reports or to comply with other similar 
administrative requirementS or directives. The purpose of such participation 
is to help the RTP correct the job-related deficiencies and achieve a . 
satisfactory level of teaching performance. 

b. The PAR Committee shall make a goo~ faith effort to assign a Consulting 
Teacher to the RTP prior to September 1st. At the request of the RTP 
Consulting Teacher, Director of Human Resources, or on its own initiative, 
the Committee may assign a different Consulting Teacher to work with the 
RTP "at any time during the year. 

..~ ... 

'. : i:· 

33 

34 

35 

36 

37 

38 
39 
40 
41 

42 

43 

44 
45 

46 
47 

c. The Consulting Teacher shall use such methods as he or she deems 
appropriate to help the RTP correct the job-related deficiencies and achieve a 
satisfactory level of teaching performance. The Consulting Teacher will 
submit periodic (no less than one every three months) written Status Reports 
to the Committee and Director of Human Resources. The Consulting Teacher 
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1 
2 
3 
4 
5 
6 
7 
8. 
9 

10 
11 

12 
13 
14 
15 
16 
17 
18· 
19 
20 
21 

. 22' 
'.' 

.. . 3 
24 

. ···.2.5·· 
:26 

27. 
'. 

"28 

29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

\ 

will continue to provide assistance to the RTP until he or she receives a 
satisfactory evaluation. The Consulting Teacher will submit a written Final 
Report to the Committee and Director of Human Resources .. A copy of each 
report and the' Final Report of the Consulting Teacher will be submitted to, 
and discussed with, the RTP before it is submitted to the Committee. The 
RTP will have the'right to submit to the Committee a written response to each 
Status Report and to the Final Report of the Consulting Teacher. The RTP has 
the right to meet with the Committee before it makes a:final recommendation 
to the Board of Education. 

d. At all levels of the process, the RTP has the right to be represented by the 
Association Representative of his or her choice. 

e..Nler conSideration by the PAR Committee, the results of the RTP's 
participation. in the PAR Program shall be forwarded to the Board of 
Education.· 

·f .. TheresUlts oftbe RTP's participation m the program shallI:)e place<lin'hlsor 
. her professional file. 

2; Consulting Teachers' . . 

< a.A Co~ting Teacher is a teacher.woo.~p~ovides assistance to.a.Refem~d.:· ' . 
.... '. Teacher pursuant.to· PAR The minimum qualifications [or a coriswting ". 
. • Te~er'ar~as follows:' .... " '. . 

.. : ..... 

. .·1) A te~chiIig~ertmcate lor the' ~ucatioi1allevelofthe ReferiedTeacher . , . 
(e.g;; .. elementary; .~ddleJevel/jimi~r high;· sep~nd~);·, . 

2). At least three (3) yeaI$ in the District; and .... 

3) ConsultiJig Teachers shoUld have at least three years recent teaching 
. experience in the curriculum.area, 7-12, or grade level, K-6, of the 
Participating Teacher. 

b. In order to fill a position of Consulting Teacher, a notice of vacancy, prepared 
and disseminated by District personnel staff, which includes the qualifications 
for the position, will be posted in all schools and in the District's Central 
. Office. The committee will make recomri::tendations to the Board of Education 
for Consulting Teachers from among qualified applicants through an 
examination of the qualifications submitted, three letters of recommendation 
frOIn certificated staff, and an interview with the Committee. 

c. The number of Consulting Teachers will be determined by the Committee 
based On the needs of the program. 
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1 
2 

3 

d. JPe term of a Consulting Teacher will be two (2) years, and a teacher may not 
serve in the position for more than two (2) consecutive terms. 

4 e. Consulting Teachers will receive a stipend for each RTP they coach, but may 
5 not be assigned more than two (2) RTPs. 
6 

7· D. Director of Human Resources 
8 

9 1. . The Director of Human Resources will manage all aspects of the BTSAJP AR Programs. 
10 This includes overseeing the work of each Consulting Teacher and Support Provider. The 
11 Director of Human Resources will monitor the performance of each Consulting Teacher 
12 and report to tlie Committee such information each semester or after one-half of the days 
13 served in a year-round program. A copy of the written report and all written 
14 . documentation relied upon by the Director of Human Resources in making said report, 
15 . will be submitted to the Consulting Teacher.and he or she will have the !jght to submit a 
16 written response to such report. The contents of said reports shall be held by the . 

.. ·17 Corimrittee and may not be used in any dismissal or disciplinary proceeding against the 
18 Consulting Teacher. The Drrector of HuinanResourceswill also, along witiJ.the: 
19 . Committee and District, develop appropriate staff development programs for 

.. 20 . Participating Teachers as well as teachers not participating in the PAR Program: . 
21 
22 .. 

23 

24 
.25· • 

26· 

27 
··28 

29 
30 

. 31 

32 

33 

34 

35 
36 
37 

38 

,- .:. ....". " ... " .. " . .... -'.-.' - ... ".", . '-"'. '. 

... 2. 'The Director ofHumaJ1 Resollrces will be amat;lagement position. Sinceilie Director of 
. Human Resources must work closely with the Corruilitte~,· ifinteiviews are held~ at least.· 

.. two teacher members of the Corrimittee Will participate in mterviewln:g for the DiIectorof 
•. HUin~ Resour~esposi.tion~ .. . . .. ... 

E. Application of Agreement· 

... Except as otlie~s~expresslY provided ~ this Article, theA.ssociatio~; the sch~ol district, .•.. 
and all bargaining unit members, reserve any and all rights granted:to, and remain subject to 

.. any and all obligations imposed upon·them by law, regulation,·school district policy, oIthe . 
agreement. 

F. Duration 

The PAR Program will continue in effect from school year to school year, unless either the 
Association or the Board of Education gives written notice to the other party by May 1 of its 
.intention to terminate the PAR Program as of the. end of that schqol year. 
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ARTICLE XVI 

BEGINNING TEACHER SUPPORT AND ASSESSMENT 
INDUCTION PROGRAM 

1 A. BTSA Induction Program 
2 

3 

4 

5 

6 

7 

·8 

9 
10 

·11 
. 12· 

13 
14 

. ·15 

·16 . 

17 
.. :V 
19 

··.·20: . 
'21 

22 
. 23' 
24 . 

25 

26 
27 

28 

The BTSA Program is an induction program implemented under the guidelines of SB 2042. 
The Modesto Teachers Association and Modesto City Schools agree that the program 
supports qualifying teachers in obtaining their professional credential and providing quality 
teachers in every classroom .. 

a) Participating Teachers (PU are: 

1) teachers in their first or seCond year oft~aching experience with aPreliminaiy 
or Clear teaching credential. . . . . . 

2) out-of-state teachers with 0-5 years of experience. . . 
3):out-of,:,~ate teachers with 6 or more years of eXperience .who volunteer to. .. 

. '. . participate' in BTSA . ..' . . .' 
.:::~. 4) . teaeherswho ~ otherwise identified 'by the eTC as being require9to . 

. participate in an inductionprog;ram'in order to :fuifi.llr~quireinents for the . ' .. 
,'. . Profession81 Ciear CredenticiJ.· . .. . '. . 

. "", ... : 
,"". :' . 

b)Prograrn Participation . 

.' 'PBrticipatiortiIi1he ModestoCitySCho01s'BTSAfuductiOIl program shall reriialli .. 
...... yohmtary. However, under the provisions of Sa 2042, teachers may berequiied.by the . 

.' : .. ' .. California Comssionon Teacher Ctedentiallng (etc) to'i)articipate iIi IDi"aPproved . 
induction' program, BTSA~ in order to earn their Professional Clear CredentiiU. . . 

'. Qualifying teachers who are not requjred by the eTC to complete the induction· . 
'requirements specifically for earning the professional clear credential, have the option to 
participatei:il the BTSA Induction Program. 

29 c) Support Provider (SP) 
30 
31 1. A Support Provider is a teacher who provides coaching and assistance to probationary 
32 and temporary teachers in their first two years of teaching, or are otherwise identified 
33 as required to participate according to the California Commission on Teacher 
34 Credentialing regulations for credentialing. The minimum qualifications for a 
35 Support Provider are as follows: ..! 

36 

37 

38 

J 

a. A teaching certificate for the educational level of assignment of the new teacher. 
b. At least two (2) years in the District. 
c. . At least two (2) years recent teaching experience in the subject area or within two 

grade levels of the new teacher's assignment. 
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1 2. In order to fill a position of Support Provider, a notice of vacancy, which includes the 
2 qualifications for the position, will be posted in all schools and in the District's 
3 Central Office. The Director of Human Resources, in collaboration with the PAR 
4 Committee will make recommendations to the Board of Education for Support 
5 Providers from among the qualified applicants through an examination of the 
6 qualifications submitted, three letters of recommendation from certificated staff, and 
7 an interview process like the interview process for regular classroom teachers. Two 
8 of the interview team members must be PAR Committee members appointed by 
9 MTA. 

10 

II 3. The nUmber of Support Providers will be, determined by the Director of Human 
12 Resources, based on the needs of the program. 

, 13 

14 4~: The Director of Human ResoUrces will match PT an:dSupport Provider byschool, 
15 'subject matter (7-12) 'and'grad~level (K-6)wheneverpossible. 
16' 

17 
18 

19 
, 20: 

21 

'ZZ 

5. Support Provi4ers will tec~ive a stipend pe~ PT assigned' and sh8n 'h~' assigned 1 ~3 
PTs.In grades 7 ~ 12, the Support Provider may optto take a release period instead" 

, '()ftb,e stipend if they are assiglled tbiee PTs. In gradesK-6, the SUpport Pio~der Will 
, :, receive the eqUivalent of an optional penod~pend if they are:,aSsignoo thr¢e ,PTsin ' 

lieu ofastipend per PT. Ifa 1~12 Support Provid~cannofopt to,takeai:elease , ' 

" ,23 
24' 

:25 

':: penod'l>aSed On their assignment (teaching 6:penods), 'they ;maystiUreceive' the " "", " 
, : e~UivtUerit:of an optiorial p~od stipend. : Support 'ProYidei~'WiiJ. 'beprdvfded '~th ,," 
::reasoJiablerel~e tinle to observe'PTs;.if ~bstitute~ are available .. ' , , , " .' '.' .. . . . ". ..... . ", . .., . ," ., 

2~' 
<21, 

28 
29 

: ,6. All Site Support Pr~viders with satisfactoty~rtJ.pieti.on of SUPPQrt ~ovidei job 
, : teqtiirem~nts, who wjsht~ continue: in th~ next year, :will ,be reappQin~.if ;' ,. ,,', 

" deteilnilled by the Diiector of Hwnan1~,es()Urces iIi corisuItation With' pAR' Com:iiritte~ 
members. ' 

30 
31 B. Director of Human Resources 
32 

, 33 ,1. The Director of Human Resources will manage all aspects of the BTSAlnduction 
34 Program. The Director of Human Resources will, in cooperation with District staff and 
35 the PAR Committee members, develop appropriate staff development programs for 
36 Participating Teachers. 
37 
38 2. The Director of Human Resources will be a management position.' 
39 
40 C. Application of Agreement 
41 
42 

43 

44 

45 

Except as otherwise expr~sly provided in this Article, the Association, the District and all 
bargaining unit members, reserve any and all rights granted to, and remain subject to any and 
all obligations imposed upon them by law, re~ation, school district policy, or the 
agreement. 
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D. Duration 
2 

3 The BTSA Induction Program will continue in effect from school year to school year, unless 
4 either the Association or the Board of Education give written notice to the other party by 
5 May 1 of its intention to terminate the BTSA Induction Program as of the end of that school 
6 . year. 

"._ .0:" .. 

"',. 

. . . ~. 
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The MT A is opening Article XVII for the purpose of negotiating salary compensation. 

ARTICLE XVII 

CHILD DEVELOPMENT 

1 A. SALARY 
2 
3 1. The salary schedules for Child Development Teachers shall be established as separate 
4 salary schedules with a 179-day 6-hour responsibility base for State Preschool, and a 7-
5 hour base for. Head Start, and include a range for Master's Degree. 
6 

7 
8 
9 

10 
·ll 
12 

13 
14 

15 
16 
"IT' 
18. 
19' . 
20·' . '. 

21 
i:i .' 

23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 

2. 

a . Head Start Child Development Teachers shall be paid.on the Head Start Salary 
'Schedule. . .. 

. b. State Child Development Teachers shall be paid on the Child Development saiary . 
Schedule. Begimring with the 2012-13 school year, the Child Development Salary 
'Schedule will be reduced by5%~· . 

. . . - ", 

c: . The, designated sal!uy schedules wiUbe reflected on the Child Developm~nt H~~d' .. '. 
Start Teacher job description and the Child Developme;ot' Suite teacherjob ,.., . 
description. .' ...... ..' , 

.' .' 

.'& . 1)" . ChildDe~el~pmentte~ch.ers·shall be allowe4 tqact~e'compeilsatotYtime or be '. 
: plrld thelth<mrlY.rate: colprrie~UrateWith their c1Jl'reil1 h~urly. placement when.' . , . 

. ". :coverillg anofuer'ciass 'and/or substitUting on awoikday.hefore or :atter th~ifw6rk" 
hoUrs~ . . ' . .... . . '. , 

...... ,"' ,": . ," .', ....... -.. ' 

2) Child Development te~hers. shall be paid the substitute rate on the correspo~ding' . 
salary schedule durjng alI. other time; .including preparatiop. ~e, whe~ covering. 

. andlor supstituting in a Child Development class. 

3) No more than 8 hours per day or 20 hours per week of additional hourly time shall 
be worked by a Child Development teacher. Compensatory time may be accrued 
when being paid to cover and/or substitute. 

Child Development Specialists shall be paid from the Child Development Specialists' 
Salary Schedule. 

a. Child Development Specialists shall post a monthly schedule, sUbject to change based 
upon the needs of the program, which includes an equal distribution of time at all , 
'3.&sigried sites. 

. ':' 
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, , 

1 

2 
3 
4 
5 
6 
7 
g 

9 

10 

11 

12 

. 13 
14 

15 
16' . 

17 
18 

19 
20 
21 

"'1 

~.f 

"·24.·· 

;l5 
.. 

'.26 " 

27 
28 
29 
30' 
31 
32 
33 
34 

35 
36 
37 

3. Longevity Stipend: For all Child Development Teachers and Child Development 
Specialists under this provision, longevity steps will be paid at the completion of 11, 15, 
and 20 years of service. 

4. Substitute pay for Substitute Child Development Teachers shall be based on Column 1, 
Step 1 of the current salary schedule. Substitute Child Development Teachers, as per 
Title 22 Section 101152 of Community Care Licensing Regulations, shall have a 
minimum of 6 units in Child Development and/or Early Childhood Education on file 
with Human Resources. 

a. Taken from Article XIX, Section vm, Subsection B: . 
1. Child Development substitute teachers will work the number of hours as . 

. specified on SubFinder and will be paid for the number of hours worked . 
. ·.11. In the event that the teacher is absent for more than thirty consecutive'calendar 

days, the substitute teacher will work the same number of hours as the teacher's 
. contract and will assume full responSibilities for home visits,. parent conferences, 

:., and parent education ~d parent invol.vement requirements.· . . . . 
iii .. Child DeveloPi:nent ProgramS do not pay more than the basic rate for long-term 

. assignment. . .' .... . '. .... . . 
~~~i Iv ~ Iri:the everiUhat the feacheris absent for more than thirtyconsecutivecaienrutr .... '. . 
.,'t . days,' the substitute teacl1er.ina Child Development PrograininuSt meet 

.' r~uiremeritsas defined in the eTC Child Deveiopment MatriX. :.' . .' . 
. ".Yo., SubStitu:te mteiforChild'Devdopmen1: Substitutes shill be' baSed qri SteP: 1,' '.' . 

Range lofthe4- cOIrespondinKslualj sChedules.··. . • '. .' . . '. '. '. 
';"'" . vL it~gul8.rChiid peVelopme~fteachers.wh~ subStituieduring tlLeir prep time shall' 

.;:~;" . . be. paid en Step 1; Rangeioftheircorresponrung sal8ty .schedill~·. .... '. ' . 

. b. 

... . : .. 

Child Devei~pinent Program t~achers who '8.r~. on laid':'off sta~ '~hlill' iia~e the first . 
right of refusal for all substitute jobs, and shall be called in the order of their District 
seniority .. '. . 

c. After the 20th day of continuous substitute teachiitg at the same site, laid-off teachers 
shall earn their per diem salary starting on their 21 st day of service. 

d. If placed on a long-term assignment of 30 days or more, laid-off teachers shall earn 
their per diem salary from the first day of service: 

38 B. HOURS OF EMPLOYMENT 
39 
40 . 1. Head Start Child Development Teachers 
41 

42 

43 

The workday for Head Start members of the .bargaining unit shall be 450 minutes per day 
including recess, preparation and a duty-free lunch of at least 30 minutes. Teachers whose 
work contract is beyond the 450 minutes will have their salary factored to reflect the 
additional hours. 
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Full-Day Head Start Teachers: Full-day Head Start Teachers shall have 360 minutes of 
2 student contact time. 
3 

4 Part-Day Head Start Teachers: Part-day Head Start Teachers shall have 210 minutes of 
5 student contact time. 
6 

7 2. State Child Development Teachers 
8 

9 a. Cal-SAFE Teachers:· The workday for Cal-SAFE members of the bargaining linit 
10 shall be 450 minutes per day mcluding recess, preparation and a duty-free lunch of at 
11 least 30 minutes. TheCal-SAFE prograID is administered, directed and supervised by 
12 the District's Alternative Education Program, not Child Development. 
13 

14' : . b. Part-Day Preschool Teachers: The workday for Part-Day Preschool m~mbers of the 
15· ·bargaining unit shall be 390 milllltes penIay including preparation, recess and a duty- .. 
16 . free iunch of at least 30 Illli:lUtes, and 180 minutes of student contact time. Teachers 
17 . . Whose work contract isbeyond390 minliteswillhave their salary factored, tor~f1~ 
18 the additional hoUrs. ' " 
19 
20, 

21,· 

,22 
·23 

24 ' ' 

,2~, 

26 
27, 

2S' , 
29 

, 30 

31 

32 

33 

34 

35 

36 

37 

3S 

39 

40 

41 
42 

43 

44 

45 

c. "Theworkdayfor the Child Developnl~nt Spe,cialistSshall be8houts per day and will 
··,:mclude a30~minutechity-free lUnch. " ',.,' , , ' ' 

. 3.' Woi:k: Year for ChiidDeveiopment, TeaChets~, ',.,. ':.-

All Child nev~lopinent Teachers~shaIrmiplement the approved ChildD~velopment ',' ' 
.' Progmni 'Calend8I-which is baSed .on the responsi"ility daysIlSted below'mid in,clud¢s, ' .. 
, . staff development, staff worka;nA ~d~;nta*ndance days", All time off shall be reported 

to the Child'Development Depai1:nient tbrough the District' g'Subliinder SyStem. ' " 

, Head Start Teachers, . 

Full-Day 
Part-Day 

Preschool Teachers 

Part-Day 

Cal-SAFE Teachers 

226 ResponsibilitY Days 
179 Responsibility Days 

179 Responsibility Days 

182 Responsibility Days 

Child Development Specialist 219 Responsibility Days 

lOS 

. - : 

,". "'\." 
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1 Staff Development Days 
2 
3 All Child Development Teachers shall have staff development days included in their 
4 contracted days of: Part-day Head Start and Full.:day Head Start Programs - three (3) days; 
5 Part-day State Preschool- one (1) day. Staff Development days shall be established in one-
6 half (~) or whole day increments. Staff Development Days are mandatory attendance and 
7 established at the discretion of the Director of Child Development Programs to provide 
8 training and professional development to staff. 
9 

10 The District will provide both Cardio-Pulmonary Resuscitation (CPR) and Basic First Aid 
11 (FA) training during staff development days. In order to meet Title 22 Regulations and the 
12 standards set forth by the' California Emergency Medical Services Authority (EMSA) and 
l3 . connnonly accepted best practices for the child development field, all Child Development 
14 .. Teachers shall maintain curren! CPRIF A certification. The District will attempt to maintain 
15 . the 'current every-other~yearCPRIF A certification process currently utilized .. If-the DiStri.ct.: . 
16 sponsoredtrairllng is not attended, ItShall be th,e employee's responsibility to obtain the . 
17 . certification and submit proof of such~·· . ". . . 

18 
i9 Staff Work DayS 
20 
21 

. j '. 

"24 

"·25 .. 
26 . 

27 . 

28 
29 

. 30·· 

31 

32 

33 
34 

35 

36 

37 

38 
39 

40 
41 

42 

43 

All. Child Developme:nt Teachers shall have" staff work. daysinchided in their contractedday~ 
of: P~':day HeadS~andFi.Jll.;dI;lYBead Start: PrQgtams~eight (8) days; Part-day St~te: 
:PreSdwoF- tbl-ee (3) days. Staff<W ork days are" student nOii~atteildance days' and shall'be .' . 

" .. estabIiSb.(!d in one-half (Y2) or whole day:inCrem~:mtS~... . . 
: ~f~(' .' '. . . .' '. . : . " 

Staff,work 'days are established·for; butnot limited to~ start~up; close ... out; orientation;" 
""" cJassroom set~upap.d home.vi~.it a¢v,i1;ie~; prQgraIitpl8.mring; networking;cuIncUIum " 
pl~g :an<i' iInple~eIitation; deveIop$ental' sereellhig ofStUdentS'~ abel parent conferences:: . 
Not more than one (1) of the established staffwork days will be for staff to close out the year. 

Staff/Facultv Meetings . 

The total number of Child Development staff/faculty meetings shall not exceed one (1) per 
month per program. The one meeting does not include individual teacher responsibilities, 
such as IEPs, SSTs, CSTs, case conferencing, etC., nor do they include grade or site level 
meetings. Child Development Administration may schedule up to three (3) additional 
staff/faculty meetings throughout the school year. A draft agenda for required meetings will 
be sent at least forty-eight (48) hours in advance, excluding weekends and holidays. The 
District will publish required meeting dates and times on the annual CJ;ri1d Development 
Planning Calendar and Monthly Reminder Calendars. The duration of meetings outlined in 
this section shall be a maximum of 1.5 hours, which will include 15 minutes for MTA. 
StafflFaculty meetings are established to provide and receive information and input to and 
from staff. StafflFaculty meetings may also contain Staff Development time. 

109 . 

B.6(113) 



. ' 

, , 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 
12 

13 

14 
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17 
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19 
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21 
. ·22 
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,23.··· . 

. ','.24,.' 

Compensatory Time 

Time spent in activities that exceed the normal work hours will be given in compensatory 
time by the District to all Child Development Teachers. The Director of Child Development 
Programs/designee must approve in advance the accrual and use of compensatory timeunIess 
there is an unforeseen emergency. 

"Full-Day Child Development Teachers will accumulate their compensatory time and when 
the number of hours equals their daily contract hours, they will, be credited time Jor a full day 
and a substitute will be provided. Full-Day Teachers will be allowed to accrue and use 
compensatory time without substitute "coverage. Part-Day Child Development Teachers will 
accumulate their compensatory time which must be taken during preparation time. 
Compensat~ry time must be taken in the current year. 

Professional Responsibilities. 

. All Child Development Teachers shall hold and;maiiitain, at a tninimUD:l; the Child. . 
.", ,Development Teacher Permit or above (not an Associate Teacher) IsSued by :the California 

Commission on Teacher CredentiaJing. ," , 

An ChilQ,Development ,Teach~s sha1l:pro~de develoPi:n~nt screeiring forstudentS,withlli .. ' 
. th.e first 30 d~ys for lIeadStart 01: the first 60,days for S~te Pres6b6~1 (optio~ for State ',,', 
, ,Preschool); pioVid~: ongomg ,studentas$essmentSwith: coUecl:i~n andrepQrtinii 'periodS,~ .' . 

.... -. " 

. , .. 
. " .. : '\ . ,'. 

::', '., ,,25,' 
. three (3) for Head, Start. and two (2)for Stat~Preschool; implement tQecompi'ehenSiv~CDP, , 

': ' curricuhmi; pos~'weekIyJessoi:tpl8ris;provide horile,Visl~'.(to/~ (2)fot Head,Start ~ one{1) • 
26 

, ,27 

'28 
,29 

. 30 

31 

32 

'.optioiuil home visit for-state Preschool); and wo~de two (2) pareJjt cOnferen~~'" ' . ' 

Effecti~ July '1,-,2010, anri.~wly~hiied childtiev~lopmehite~chers{He~ staAari(ts~te), ' 
, shall possess, at a minimum, a Bachelor'S Degree. All' current Child Development staff will 
be grandfathered unless the ~te/federal requiry~ents change. ,State Part-Day Teachers who 
change sites, but stay' Within the same program,wiII maintain their grandfathered status. 

33 C. EVALUATION 
34 

35 The evaluation cycle for all Child Development Teachers (State), who receive satisfactory 
36 evaluations, will be every third year except for 15t and 2nd year teachers. The evaluation 
37 criteria will follow the procedures outlined in Article VIII. First and 2nd year teachers will be 
38 evaluated annually. Child Development Teachers shall be treated as permanent employees, 
39 for evaluation purposes only, after two years in one program or combination of programs 
40 covered in this Article. 
41 
42 The annual evaluatiQn of Head Start Teachers (Federal), during the period not covered in the 
43 previous paragraph, in accordance with Federal Guidelines, shall be conducted using the 
44 approved alternative checklist form by Child Development Administration. 

~ '--
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1 A memo or an e-mail issued by an administrator is between the teacher and administrator and 
2 may not be shared with other staff or administrators. 
3 

4 D. TRANSFERIREASSIGNMENT 
5 

6 1. Employees of Child Development Programs may be transferred or reassigned based upon 
7 Articles xm and XIV. 
8 2. Prior to any transfer or reassignment, the administration shall discuss the proposed 
9 transfer or reassignment with the employee( s) to be transferred, or reassigned. 

10 

11 

12 

13 

14 

15 

16 

17 
18 

19 
20 
21 

3. A written statement of reasons shall be provided upon request if an employee is 
transferred or reassigned involuntarily. ' 

E. CLASS SIZE, ' 
, ' , 

Class size shall he maintained to meet State and,Federal regUlations concerning number of 
'students per reacher and adultratios. 

'F. LEAVES OF ABSENCE 

, Employees of Child DevelopIIle~t Programs s1iailh~ provided the same.h:aves of absence as 
K .,.12, teachers (ArtiCle V). ' ' 

", ." .. '. '. . '. '", .: ............. : 
. J. . .:" "':.~ . 

24, ,G. CHILD DEVELOPMENTEMPLOYMENr ' 
, :,25, >'z :' " .... ' .. 
',,26' . ',' :Chi~4 Devel~pnient :exp~ence'shall'be re~gruzed for placement on the HeadS~SalruY " 
, 27-'. " . Schedule,Chiid DeyedoPrnentSalary Sched~e andlor Child. D.eve16pment Specialist's Salary , 

28 .. ·to a :ma5tiniuin placement 'of Step 6; . ". ....... .' . :..... . ", : -: . 

29 
, 30 " '. Accumulated and unused sick leave shall be tranSferred to the K-12.program if a Child' ' 
31 Development employee is employed in the K-12 program without a break in service. 
32 Absence from service for less than one year shall not be counted as a break; in serVice for sick 
33 leave transfer purposes. 
34 

35 

36 

37 

38 

39 

40 

41 

42 
43 

.J 

MCS Child Development teaching experience within the last ten (10) years, where the 
employee has at least a B.A. Degree, shall be counted towards placement on the K-12 salary 
schedule. ' Each two (2) years of satisfactory Child Development teaching experience shall 
count for one (1) year salary step placement, up to a maximum of five (5) years in placement 
on the K -12 teachers' salary schedule, consistent with Article IX Salary, Section E. 

, , 

Teachers shall be given an individual, yearly budget for the purchase of non-perishable 
classroom supplies. 

III 
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1 Ordering of both non-perishable and perishable items shall be at the teacher's discretion, 
2 pending administrative approval. Actual purchase and distribution shall be done mostly by 
3 site staff. 
4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
16 
17 

18 
. 19 

20 . 

21 

A monthly accounting of teacher's purchases shall be provided by the CDP Office. 

H. STATE, FEDERAL, and LOCAL LAWS, REGULATIONS and REQUIREMENTS 

All regulations, laws, requirements and mandates outlined and/or specified by State, Federal, 
local bodies with jurisdiction over Child Development operations an<:IJor administration shall 
supersede and invalidate any article or section within this bargaining unit agreement if in 
direct contradiction or if standards are unmet, This includes but is not limited to Community . 
Care Licensing (Title 22 and Health Code), California Department of Education (Education 
Code), Child D~velopmentDivision (Title 5), California Commission on Teacher 
Credentialing, Fire Marshall, Public Health, and Head StartPerformance Standards. 

1.. INCLUSION BY REFERENCE . 
: . . - -. . - '. . .' '. .- .'. . .' 

... .. The Articles noted below from the currently approved Collective Bargaining A~eement are . 
. . incorporated into this Agreement. 

ARTICLE .. TITLE 

. .. 

L·· . Articlel . Agreement 

. ... ·Contractual oriev~ceProcedure .. 2. 
. - . . . 

Article III ..... 

3. ArticleIX· . . Sal .. ary . . . . 
Introduction and Sections C, E, G,M (5;6) and Q . 

'. .' . 

4. Article X . Health and Welfare Benefits· 

5. Article XI Miscellaneous-Maintenance of Benefits 

6. Article XII Organization Security and Payroll Deductions 

7. Article XV Peer Assistance and Review (PAR) Program 

8. Article XVIll Rights for Unit Employees 

9. Article XIX Substitute Employees 

10. Article XXIII Savings 
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ARTICLE XVIII 

RIGHTS FOR UNIT EMPLOYEES 

A. UNIT MEMBER RIGHTS 
. 1 

2 Employees shall not be interfered with, intimidated, restrained, co~ced or discriminated 
3 against either by the school district or by employee organizations because of their 
4 membership or non-:-membership in employee organizations. They shall have the right to 
5 participate through representatives of their.own choosing ill the presentation of their 
6 views to the governing board. CGovern.n:tent Code 3543.5) 
7 

' .. ·8 R NONDISCRIMINATION' 
9' 

.10 1.:. .. The Board of Education shall not' discri.miD.ate" against'any employee on the basis of 
. .. :11 

12 

13' 
.•. 14 

.. ' mee,·color, creed,·age,·sex~ national orighi,. politicru' affiliation, domicile, marital· . 
statUs, 'physiCal' disability, membership· in an employee organizatioll; ·ofparticipation . . 
. in the activities of an employee' organiz~tion .. '. . . ..' .. 

15 
.. '6': 

. :. : "~i 
": 18::.' . 

'19':·' " 
.20' .' 

'. :21,. 
. . 

. '22'" 
'23 

24 

25 

26 

27 

28 
29 

30 

31 

'.' 2. Adeguate and appropriate facllitiesformale"and fem8:Ie staff shall be provided. 

.. .' :(: N o employee shall bedisclpIfued,.:iepriniandeCt, iedue~d' hi rBnk or conip~sation~oi" 
. . ... . deprived of any professional'advantage wIthout justcause a:nddueprocess~ . . 

. . .' . -' . ,".: . . 
' .. 

4. No empioyeesbaIl be deprived; :eitherdlrectly ot indirectly, of any ri$ts conferred by 
law Or by 'the Constitution of the' State of California .or· the ConstitUtion of the United· . 

: States'" .' . . .. .':.. ". : '. '. . . . ..... .'. .... ... . 

.C. '. ACADEMIC FREEDOM . 

1.:. The teacher must be free to think arid to express ideas, .free to select and employ' 
materials and methods of instruction, free from undue pressures of authority, and free 
to act within hislher professiOIial group, including appropriate methods of student 
evaluation. Such freedom should be use~ judiciously and prudently to the end that it 
promotes the free exercise of intelligence and pupil learning. 

32 2. Academic freedom is not an absolute. It must be exercised within the law and the 
33 basic ethical responsibilities of the teaching profession. Those responsibilities 
34 include: . 
35 
36 

37 
'~ 

.J 

40 

a.. An understanding of our democratic tradition and its methods. 
h. A concern for the welfare, growth; maturity and development of students. 
c. The method of scholarship. . 
d. Professional judgment in selecting and employing materials and methods of 

instruction. 
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8 
9 

10 
11 

12 

13 

14 

15 

16 

·17· 
18 
19 
20 

2i 
-22 
23-

.24 .. 
25····: .. . . . . 

2(1 

....... 

D. CIVIL AND LEGAL RIGHTS 

L The personal life of an employee is not an appropriate concern or attention of the 
Board of Education except as it may directly prevent the employee from performing 
properly hislher assigned functions during the work day. 

2. Employees shall be entitled to full rights of citizenship, and no religious or political 
activities of any employee or the lack thereof shall be grounds for any discipline or 
discrimination with respect to the professional employment of such employee, 
providing said activities do not violate any local, state or feder~ laws. 

E .. RIGHTS FOR NON-PERMANENT EMPLOYEES 

In respect to non-permanent employees, the District pledges that it will inform the. 
employee in writing of the· employee's statu$ as probationaryottemporary and provide a··· 
written contract of employment.. . . 

At the· same tiine, the District will inform the employee in writing of the differenc~ and: 
iegal signm.crul(~e of probationary versuS temPorary, as well as any" credential . 
requirements and r~quirem~nts bfthe CBEST Test. . . 

.. Hourly Independent ,S~Y·tefl~hers hired'to, cbntracted ;Independent. Studypbsrtions shall 
. be givenptobationBry status consistent withothei.genernl ~d.pto~andsb,all be.· . 
: given cieditforunits and yearS qfsetvice·a1readyeamed in·the fudependent Stut!y· 

··.~(;gram.. . ... ....... . ... ..... . 
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6 
7 
8 

9 

10 

n 
.12' 

13 
14 

,)5 

16 
11 
,.~ 

.f 

d 

2Q 
~1 

ARTICLEXlX 

SUBSTITUTEE~LOYEES 

1. EMPLOYMENT 

A. Legal Status 

Governing Boards of school districts shall classifY as substitute employees those 
persons employed in positions requiring certification qualifications to fill positions of' 
regularly employed persons absent from service. SUQstitute service may apply toward 
tenure subject to standards in Education Code Section 44918, but shall not apply 
toward salary schedul~ placement. 

B. ,Chest X-Ray or Intra-demial Skin Test 

A che~t,x-ray or approved intra.,de~al skin- testis required of e'y~ry employee 9f th~ -
Bchool distnctandIhuSt be renewed every four years. ' , , 

. : .. 

-,C. Srtbstitirte List"" 

'", ,", 

-' A,: newsubstituteiist is 'd¢veloped anllliallY., Persons Wh9subStitQte '6ne year, and who 
"are ~terest¢d iIi sUbstituting the foliowmgyear m~ cOJnplete anew url'o:tm.anon sheet _ ' 
-'·aft~~June 1 each year. - ' -' , _ _ ' 

, " 

'22 '. -II. '- EMPi:OYMENTPROCEDURE 
Z3,' -" ",' '. '. '",:" "': ,', 

24 ", A:' Applicant Selection 
25 

, '26 . '.- ,All 'applications for substitute eIilploymeni are to be submitted ill person to the Human 
27 Resources Office, Modesto City' Schools, 426 Locust Street. The following documents ' 
28 must also be completed and! or submitted: -
29 
30 1. Copy of valid California teaching credential 
31 2. Tuberculosis x-ray or intra-dermal sk:iD. test report 
32 3. State Teachers' Retirement System emollment form 
33 4. W-4 Form 
34 5. Child Abuse Form 
35 6. Loyalty Oath 
36 7. 1-9 Form 
37 8. DOJ Fingerprint Clearance 
38 

.- .. ' '. 
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8 

9 
10 

11 

12 

13 

1.4 

15 

· 16 

17 

18 

19. 
:io 
. 21 

.' '. 22~.· 

"23 

24 : 
. ·25 

· '26 . 
'2T' 

i8 

ill. 

·IV. 

B. Minimum Credential Qualifications 

Applicants for substitute teaching must pO'ssess a valid California teaching credential 
or license. If more than a 30-day assignment (20-day for special education), the 
applicant must hold a valid credential for subject area, grade level, or specialized areas 
of instruction. 

TEACHER INPUT ON SUBSTITUTE ASSIGNMENT 

Temporary, probationary or permanent teachers may express a preference for a particular 
substitute teacher to be assigned during their absence. If the regular teacher has a concern 
over the services of a given substitute teacher's performance, he/she may call the situation 
to the site administrator's attentiQn.The site administrator shall investigate such concerns. 
It is riot the bargaining unit members' role to evaluate eaCh other; rather, it is.the role of 
management to evaluate~ .' 
.. .' . . . '. . 

AUTHORITY TO. DENY SUBSTf11JTE SERVICE . 

L '. The site administrator may r~commend to the Associa,te Super;intendent,. fIuman .' 
. 'Resources or hislher designee that theriglrtofa person onth~,substi.fut~list to serve as 
. a .substitute teacher be denied attheir school orfor.a particular teaCh~ baspd upon any . 

':~reason which, in 1;heopinion bithe administraior~rel~tes to~ wetfareofthe school~ 
. ' workers of the sch06t· or'thepupilS'bf the' schooL .... '...., ." . . : .' ... •.. ' .' ..• 
..' " .... . 

',:' 

2;·:'the Assc>ciat~ Superiritendent; Human Resources; o~hislb,er·desi~et< ID.ay·re~ove a 
. '. person"snainefrom the. substitUte list based 'upon .any·rea$oil which ~lates to the 
. ... ,. welfare of the school,workers of the school, o~thep1ipilS of1:h¢ schoQL~ ..... ' .. ' .. ' 

~ - . . . .' . . .' . . . ~ .' . '. . .." ~ .. 

· 29 V. AUTOMATIC SEPARATION 
30 
31 . 1. End of Assi@ment 
32 

33 Substitutes are employed for a maximum of one school year only and are automatically 
34 terminated at the end of the school year.' 
35 

36 2. Lapse of Credential 
37 

38 

39 

40 

If a substitute's credential lapses or otherwise becomes invalid, the substitute is 
automatically terminated. 

41 VI. PERFORMANCE OBSERVATION 
42 
43 The site administrator or hislher designee shall conduct at least one observation of the 
44 substitute's performance if the subStitute is employed to serve for at least eleven days. If 
45 the observation indicates the substitute's performance is deficient, a copy of the observation 

" . .r: 
.~ . 
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report shall be delivered to the substitute within five school days after the deficient 
2 performance was observed. If the substitute requests a meeting to discuss the performance 
3 observation, the site administrator or designee shall arrange the meeting and participate in 
4 it. The substitute may arrange to have an Association representative accompany him/her in 
5 the meeting. The substitute may file a written response to the observation report, and such 
6 response shall be attached to the report. 
7 

8 VII. TERMINATION DURING SERVICE 
9 

10 A. If the site administrator or designee determines, based upon personal observation or an 
investigation, that the conduct of a substitute has been such as to adversely affect the 
welfare of the school, co-workers at the school, or any pupils at the school, he/she may 
relieve the substitute of duty and in such instance the site administrator or designee 

. shall report the action and reason for it to.the Associate Superintendent, Human 

11 
12 

13 

14 

15 
. 16" 

17 

18 

19 

. Resources. Except·ill emergencies, prior to relieVing the substitute, the site 
administrator or designee shall.discuss hislhercohcemswiththe substitute and shall 
take into: account, in making the fiiIal deterinination~ aIiy responses 'of th~ substitute. If •. 

. ~ substitute is relieved of duty and nO:modification of the action is made by the . 
. '~~ ... Associate Superintendent, Human ResourceS, or the Board of Education, ·thedecjsion 

'. . . ~d in the absence of modification 01 the' ~Ction by the Asso.ciate Superintendent, . . 20·· ... _; 

2l . Human Resources, ot the Board ofEdlication, therecommen~tioil of the site. . . :. " .' 
. ''2 .. 

" . 

..... ... 3 
24 .. 

25· 
26' . 

'. adroif!istrator.()r designee shall be' final aD.dbittdiD.g~· The admiI'llmation's ".: ..'<: 

'., d'eteImina'tion offuesufficieIicy ofthereasotl"for relievmgthe 'substitute ofdutY~hali 
'. he concluSive.: . . .. 

' .. 

·:27: 
28 

R ·fu ~ddition to the authority. of the she:adri)Imstrator: or deSigriee set f~jn~. above, '. 
. -. ' .. 'the Boatd of Education, under Education.'Cq:de S·e.cti,on 44953,'ni.ay·.terminate·the· ... ' .' 

. servic~ of a substitute empioyee' at·any time ~d·there shall be rio ri~t of appeal .. 
29 
30 

31. 

VID.· SUsSTITIJTE PAY/ASSIGNMENTS '.' 

32 A base rate is established for day-to-day substitute teachers (1 to 10 days). A teacher 
33 serving continuously in a short-term assignment (between 11 and 30 days) will receive 
34 compensation as specifically identified in the substitute salary scheduie daily rate. A 
35 teacher serving continuously in a long-term assignment (beyond 30 days) will receive 
36 compensati~n above the short-term rate as specifically" identified in the Substitute salary 
37 schedule daily rate. 
38 

39 Emergency credentialed substitutes caIinot Serve in the same classroom more than thirty 
40 days during the school year. 
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13 

14. 
15 
16 
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18 
19 
26 
.21 
').2 

i3 
. 24 . '. 

'2~ 

26' 

·~7 

28 
29 
30 . 
3'1 

32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 

High School and JUnior High School 

1. Teachers substituting three periods or more on anyone day will be paid the full 
day's pay. 

2. Teachers substituting for less than three periods on !illY one day will be paid one
half day's pay. 

A. Elementary CK-6) 

1. Teachers substituting more than one-hili the actual teaching time will be paid the 
full day's pay. 

2 .. Any assignment that is for less than half the actual teac:hing tinie will be paid one-
. half day's pay. . . ' 

R .. Child DevelopmentJ>rograms 

ChiidPeveiopment.substitUteteachers will work the number of hours. as specified oil 
· SubFinderand will be paid for the nlunber of hours worked~' . .' . . 

.. In. the~veIit:tw.it theteacheri'sabsentfotmore than thirtycorisecutive calendar days, '. 
.' . the sUbSiituteteacherwl11 work the s~e numberof.hoUrs as.the teaeiier'.s.contractimd. . 

. ·wiUassumefullresp~nsibiliiies 'forhorne vIsits, parent conferences;. and pin"ent .. · . 
• 'edu,cation and parent involvem.¢nt requirements.: . '. . . '.: . 

.Child j)eveiop~ent &ogrBn.1Sdo not pay Plore thanihe basic rate'for lo~g::t~.. .,.. 
· aSsi~en('" . '.' ." . 

. hi the . event that the teacher is absent for more than thirty consecutivl~ calendar days, .. 
:t1ie substitute teacher in a Child Development Program must meet requirements as 
defined in the CTC Child Development Matrix. 

Substitute rates for Child Development substitutes shall be based on Step 1, Range I 
of their corresponding salary schedules. 

C. JuryDuty 

If a substitute is assigned to substitute for a teacher who is onjury.duty, the substitute 
will be so notified at the time of the assignment. Sometimes this will be only for half-
day assignment. . 

Should the regular teacher return to school prior to the end of the school day, the 
substitute will be paid one-half or full day according to sections A, B, or C. 

., 
'. ; 

... .:..:. . 
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1 D. Payroll Dates 
2 
3 At the end of each substitute teaching assignment, the substitute is to sign a payroll 
4. claim at the school site. If the claim is submitted to the Payroll Department by the Sth 
5 of the following month, the substitute will be paid by the 15th. Claims submitted after 
6 the Sth will not be paid until the 15th of the next month. All checks are mailed; 
7 therefore, it is important that all address changes be reported to the Human Resources 
8 Office. 

... -: " :.' . ". . 
... . . : ~ .. ' .... " 

'. ' . 
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ARTICLE XX 

SUMMER SCHOOL 

2 
3 a. The K-6 summer school year shall be 19 inst:mctional days plus one workday. 
4 
5 b. K -6 teachers will have no more than 4 hours and 20 minutes of instructional time per day. 
6 
7 c. K -6 teachers will be paid based on the summer school salary schedule for 5 ·hours per 
S day. 
9 

10 d. K -6 teachers will work and be paid for 5. hoUrs prior to the beginning of the student 
11 att;endance days (teacher workday). . 
12 

13 .. 2 .. 7-:8: 
14 

15 a. The -;.,.8 summ~i school year shall b~ 19 instructi~nal day~ plUs on~workday; 
. 16 

17 

18 .. 

19 

b. ·7-8 teachers. will have no more than3 hoUrs and 50minutesofinstructlorialtime .. per day. 
. .. . . . 

.. fP. 
.... c. ··1~8teacherswill bepaidpasedon the summer school s~ary scheduieJor4·hoUrs and 30 . 

.: ·:ririnute~perdaY. .. .. ... .. ... ... . .. . 

21 

22. . .. d. ·7~8·teacher~.wili work .imdb¢piiidfor4 h()1ll"s an4 30" mmutes prior to the begimllng of. . 
·23 .. . >:StU.deJ;lt attendance days (tea~her· Workday). .. . . .. . 
24· 

. 25· . 3· .. 9;.12: 
26 
27. .. a: The 9-:12 summer schooI.y~ shall be 19 instruction~ days plW;! one wo!kday. 
2S 

29 b. 9-12 teachers will have no more than oJ hours and 50 ~utes of instructional time per 
30 day. 
31 

32 c. 9-12 teachers will be paid based on the summer school salary for.4 hours and 30 minutes 
33 per day. 
34 

35 d. 9-12 teachers will work and be paid for 4 hours and 30 minutes prior to the beginning of 
36 student attendance days (teacher workday). 
37 

3S 4. The SDCILHISH K -12 summer school mirrors the conditions listed above for the 
39 . corresponding grade range. 
40 

41 5. Summer schoolteachers who are District employees may share summer school contracts at 
42 the discretion of the site administrator. If the site administrator denies the requested share 
43 contract, helshe must give a written reason for the denial. B.6(124) 
44 
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1 6. Summer School teachers shall be prohibited from taking vacation during the summer school 
2 period. A violation will affect the teacher's re-employment rights for the following year, and 
3 the teacher shall lose the first right of refusal to summer school jobs. 
4 

5 7. Two summer school teachers may share one assignment as long as service is consecutive, at 
6 the discretion of the District. . 
7 

8 8. Summer School enrollments shall be limited to: 
9 

10 High School- 45 
11 Junior High Remedial* - 36 
12 Elementary Remedial* - 25 
13 

. '14 Summer School class sizes shall be limited to: 
'. 15 . 

16 .High School- 39· . 
17 . Junior High Remedial:- 3'4 .. ' 
18 ElementaryRemedial- 25 
19 ...... . . . . . . '" . 
. 20 Th€iabove class sizes shall be in fiilleffect bythe'endofthe first Week' . 
21 
"12 . 

24··.· ..... . 

.:=I<Reriledial~·Make,.up classes of corec]asses failed~d:geeded topassto gotothe next. 
. .' giade.tev~Land/or'to. graduate~' 'Chisses to' makeup failed·miniinuni :competericies. ' .. 

25 ,"9: NostucientsShall be enrolled aftetthefourthIDStruttional day ... 
'. ..' .: ,. . "." .". . .. ". ". 

26·' 
27 '" '10. TheJ)i;Strict will make a good,faitheffo;rt toreappo~ta.11preYio~s yeai sUmmerschool. 
28 .' '. tea~hers '(ifitheyhave acceptable' observatidri(s) the previoUS: summer) to assigrllnents"that 'are 
29substantiaJIy the Sanle, prior to advertising vacancies. 
30 
31' 11.' Suriuner School evaluations will include one student achievement level for -remedial cl/isses 

. 32 only for new MCS employees. The student achievement level will be in accordance with 
33 Board Policy 4115. . 
34 
35 12. If a permanent District teacher received a satisfactory observation/evaluation in last year's 
36 regular school assignment, the teacher will not have to be observed/evaluated. If the 
37 employee is new to MCS, teacher will need to be observed/evaluated. 
38 
39 13. New teachers receiving an unsatisfactory observation/evaluation would require a second 
40 observation. At the end of summer school, there needs to be at least one satisfactory 
41 observation/evaluation to be considered for the following year's summer school. 
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ARTICLE XXI 

INTERN PROGRAM 

1 The Association and District agree to implement an intern program based on the provisions of 
2 the Education Code. 
3 

4 1. Interns will be appointed to teaching vacancies only after the District determines that there 
5 is an insufficient number of certificated applicants who meet the District's specified 
6 employment criteria. 
7 
8 2. The Distri~t Will determine placement of interns based on District need. 
9 

10 3. The District Will designate a school-based supervisor to observe and counsel the intern on a 
11 ". '. regular b~is to give feedback to the University Supervisor regarding theil)tern' s·' 
12 perfornlance. . , 
13 

4.' The Distri~t~in consultati()n~fu the Association; Will select a school.;.based cooperating, 
. teacher to provide the intern with gUidance and slipportduring their int~sbip .. The 
'school-based cooperating teacher will be paid a yearly. stipend of $2;250.00. When 

14 

'15 

16 
17 , ,selecting the.cooperatirig·teach~r, priority should be given to the department or grade l~yel, 

. 18 , then the site and then Pistrict~Wide. .. " , ' " .' 
19 . 

. io . 5." . Contin:uatiori ,of ru;dliteri1~S assignment ,isconililgentupon arecoinm~ndatioii ofsatisfactoty, . ': " , 
, 21 '. ,teachi:D.g cOD:Ipetence by'the Distric{SupeTv:isorandspoDsori:D.g agency ~pervisor." ....' , 
" 2i. ' . Tet~rrimitiofiof an assignment,'based ori)msa,tlsfactoryperlonnance, i~ the'resPonsibWty' of , 

23 . . , the:District and thesqpervish:ig agency. .' " ., " ", '.' " 
~~ , 

25' ·'6. hitems'Wlllbe e~a1uated each year~i:hgtheDistrici;s',narrative evalUation process. ' 
26 
27 7,' The District may termina~e the intern training agr~ement with sponsoring agencies at 
28 anytime ,if it.ls found that continuation would be detrimental to the District, staff or , 
29 . students. . 
30 

31 8. Interns' salary Will be equivalent to 92% on Step 1, Column 1 of the Certificated SalarY 
32 Schedule. 
33 

34 9. The District Will provide staff development activities and other resources as part of the 
35 intern's training. . 
36 

37 10. Interns shall be members. of the MTA bargaining unit and subject to all dues regulations. 
38 
39 11. MTA and Modesto City Schools agree to consilit on matters pertinent to the District's 
40 Internship Program. 
41 

42 12. Interns may serve no more than two years in an assignment. 

B.6(126) 
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ARTICLE XXII 

ADDITIONAL PROGRAMS 

1 A. The following programs may be implemented by the District: 
2 

3 
4 

5 

6 
7 

8 

9 
10' 

'11 
12. 
13' . 

. J4. 
..:1<':. ,". 

Academic Intervention 
Adult Education 
Credit Recovery Online Program (class. com) 
Enhancing Education through Technology 
Extended Summer School, 7-12 
Home ami Hospital (Regular Education) 
Home or Hospital (Special Education) . 
hidependent Study '., 

·.independent StUdy (Full:,tiIne) 
In-School Suspension· ' .. 
Modesto Virtual Academy Program .' 

'. Remedia,tion Intersession 
.. . ' .. Tutoring/PeerA$sistance. 15· 

16 
'.' .' .7· ":R' Re~ediation Interse.;sion and Extended S~~i School Program teachers will he paid o~ 
···.·~8·· tJie Hourly"DiI'ect Instructional Program sciu:iduIe.' . " ." " '". " 

. ' .. ~::'~" .-. 

'. ~9, .. ,', ':., .. ' ' ;. . '.' .. ;., ,;,' .:, .• ,. .'. : ' . '-:'.,' 
. ·20' . C: ,The nuinberofsessions'perday and thenlimben)fweeks" thesessiorisWill be offered: . 

2i . ,d~gintersessioIi ~lbe deterriliiiedby'site'needs and/orfuriding. ' ' ' 
22 
23 

. 24 

25 

.' 
." .. ". 

D. . Academic Intervention and Extended SllIilIl1er "School teachers will be paid one hour for 
e-yery hour of instruction . 

26 E. Home and Hospital teachers will be paid one' hour preparation time per student served. 
27 
28 F. A regular teacher with the District may work no more than 4 hours per school day or 
29 20 hours per week, in total, in any of the hourly programs listed in this section. 
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ARTICLE XXIII 

SAVINGS 

1 If.any provision of this Agreement or any application thereofto any employee is held by the 
2 Public Employment Relations Board or a state or federal court contrary to law, then such 
3 provision or application shall be deemed invalid, to the extent required by such decision, but all 
4 other provisions or applications shall continue in :full force and effect. 

..... 

","." ,". 
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ARTICLE XXIV 

CONSULTATION PROCEDURES 

1 The parties acknowledge that the EERA provides the exclusive representative of certificated 
2 employees the right to consult on the definition of educational objectives, the determination of 
3 the content of courses and. curriculum, and the selection of textbooks. The parties agree that the 
4 following procedures shall be used: 
5 
6 A. The parties shall jointly manage a consultation committee. 
7 

8 

9 
10 
11 

12 
13' 

14 

15 
'16 . 

17 
.. :.'(.>~ . 

19 '. 
·'.20···· 

.. ~ 21 
,22 

.. 
, :'23 

24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 

: 

L The Committee shall be composed of nine members: three District members and 
six Association members. 

a. The, District members shall be the Superintendent or his/her designee, one 
principal, and one oilier certificated management representative. ' . 

. ,b. The Association members 'shall be the AssoCiation President or designee, and 
" .. one Association meDiberfrom each of the following grade span ~siimments: . 

Ka, 4-5, 6-8, and 9-12, and one additional AssOCiation appointee. 
c. . Each party shall select their oWn coinniittee members withiri the categories" 

'delineated ill l.a and Lb.,' ..' . 
.: 

• 2 .. The Chairperson of tbe C~~tte~ shall rotate' eachye8r'betw~en the niStricfmid . 
. the Ass6ci.allori. . '. ..... '.. .. 

. " .. 

·B.The Committeb Sha1l~eet at leaSt foUr mnes ~ach school year. : . 
'" ... . ... "" .. ' ".- .. ' 

c. TheC~inmittee shall discUss a:nd decide the definition of educational objectives, the 
. determination oithe content of courses and curriculum and the selection of textbooks. 

L The decision ofllie Co~ttee shall be by majority vote. 

2. In the event that there is no majority vote for a particular issue, the Superintendent 
shall present the issue, including the' options discussed by the Committee, for 
decision by the Board of Education at the next regularly scheduled Board of 
Education meeting. 

D. Decisions of the Committee shall be reduced to writing and maintained by the parties. 
The Committee decisions shall be enforceable under the grIevance procedure of the 
. parties" Collective Bargaining Agreement. 

E. The Committee shall not make decisions which violate the Collective Bargaining 
Agreement between the parties. 
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1 
2 
3 
4 

5 
6 
7 

8 
9 

10 

11 
12 
13 

14 
15 

·1.6 
.. 17 

18 
19··· 
20-

21 . -

22 
23 
24- -
25-

26 
27-- -

28 
29 
30 
31 
32 
33 
34 

ARTICLE XXV 

PROFESSIONAL LEARNING CO:MMUNITIES 

I. GUITDEL~S 

A. Professional Learning Communities (PLC's) are teacher initiated, collaborative, 
and intended for professional growth to improve student achievement. 

B. An administrator may attend a Professional Learning Communities meeting by 
invitation of the Professional Learning Communities or request of the. . 
administrator. 

C .. ProfessionalLearning Communities will determine a purpose for their team's 
. work. Agendas for each ProfessioIlal Learning Community's meeting will be '- -
- established through a process determined and agreed upon at each site. . -
.' ..' . 

D. -Professional Leairiing CommUnities1 work may be shared at site leadership and 
-staff meetings. . - -.. 

-E .. All·Pr<>fessional:Leanllng Co~unities~ -work'shall be. exclusivelYinitlatedby the -
. Professionai·Learning Communities-for the use of the members of the . - .. 

• -Professiorial Learnirig-Coinmui:rities~-- .. ,- -.. --, --_-- - - -__ -. 
.' .. '.' .' . ". ,

- . 
. . ." . 

-- II. . -EVALUATIONS, 

-. A.Th~ iDstructionalimd-professional activitiesofProf~siona1 Leammg _ - - , 
Communities will-notbe-usedinteacherperfonnaAce·ev81Uatlons. Teacher -. -_ -_._ 
performance evaltlatioriS -are to be conduCted 6D1jr ill -accoidaDce WithArtlC1e Vm 
of the Collective B~gaini:ng Agreement. _ 

B. An administrative member of the PLC Team will not evaluate a bargaining unit 
- member of the same Professional Learning Community Team unless sUch unit 

members requests. 
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10 
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12 

13 
14 

15 
16 
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18 : .:' .. 
. ). 

. '20 . 

:21' '. 

22 

.23 
24 
25 

26 
·27 

28 

29 
30 
31 
·32 
33 
34 

35 

36 

37 
38 

1 

TI .. 

ARTICLE XXVI 

EMPLOYEE SAFETY 

Assaults on Employees 

Employees shall immediately report cases of ass'ault suffered by them in connection 
with their employment to their principal or other immediate supervisor who shall 
immediately report the incident to the police. Such notification shall be immediately 
forwarded to the Superintendent who shall comply With any reasonable reguest from 
. the teacher for information in the possession of the Superintendent relating to the 
incident or the persons involved. As used in this section, ''within the scope of his /her 
employment" shall include any voluntaIjactivities (such as a field trip) which' 
involves student sripernsion. . . 

Reports of UnSafe Working-Conditions. 

A.' Employees shall notbe required to work in unsafe c6nditionsotto perform tasks 
iliatendailger theirhea1th, safety or well~being .. An employee may reasonably·.·· 

.. ':refuse to follow a directive it-he or she reasonably believes that folloWing the .. ' . . .' . 
directive would endanger any pe!son's life, safety, andlor welfare; . 

., 1;" Employees shiill report in writing any conditions :deem.ed 'to be· unSare.' 
'.: hazardoUs. unhealthy or potentially dangerous. t6 his or her irillnediate ' 
, sUperVisor; The employee ·shall iderltify the linSafe conditionS.ahd check' ' 

. ~'S8fet;Y"onaMairttenance :Work Request Form:.:' ' .. " '.' . , ' . .... 

'. 2 .. Upon:su~h~otili~ati~n" the District~ll!ilrassUine' r~sponSibilitv and review' the' ." 
situation and. if necessary. eliminate any unsafe or hazardous condition within 

. ·a reasonable time period ... 

B. An employee shall not be requested or required to transport pupils iJ:1 his or her 
personal vehicle, unless necessitated· by emergency circumstances. 

Student Discipline Issues 

A teacher may initiate disciplinary action against a student or students (including 
immediate suspension from the teacher's classroom) for the causes and pursuant to 
the procedures contained in the District's Student Discipline Policy and Education 
Code 48900, et seq. 
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ARTICLE I 

AGREEMENT 

The 2011 2014 2014-2017 Collective Bargaining Agreement will be effective from July 1, 2GH-
2 2014 through June 30, 2W4 2017. All new provisions will be implemented immediately upon 
3 ratification of the agreement by both parties, except as specifically noted in this document. 
4 

5 A. All provisions of the contract are effective July 1, ~ 2014 through June 30, 2G-l4 
6 2017, unless stated otherwise in the contract. 
7 

8 B. The Districtand the Association may propose reopeners for 2011 12,2012 13,2015-16 
9 and 2013 142016-17 school years on salary (Article IX) and Emetwo additional 

10 reopener per party. 
11 
12 C. The Articles and provisions contained herein constitute a bilateral and binding 
13 agreement ("Agreement") by and between the Modesto City Schools ("Districf') and 
14 _the Modesto Teachers As.sociation ("Ass,!ciation"), an employee organization affiliated 
-15 with the California Teachers Association and National Education Association. 
16 _ 

17 
18 

19 

20 
21 

".. ". 

D. _ This Agreement is entered into pursuant to Chapter 10.7, Sections 3540~3549.3 of the -
--Government Code. - - - -

E. Employee(s)u~edin thisAgreement,shallmeanamember or members represented by -
-the Modesto Teachers Association. - - -

.•.. 
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ARTICLE II 

RECOGNITION 

II. RECOGNITION 
2 

3 A. Modesto City Schools' Board of Education and the Modesto City Schools' 
4 District recognizes the Modesto Teachers Association as the exclusive 
5 representative of all substitutes, interns, temporary, probationary and permanent 
6 certificated employees and all hourly stipend positions in the classification of: 
7 

8 Classroom teachers, special education teachers, resource specialists, individual 
9 small group instructors, adaptive physical education teachers, language/hearing 

10 and speech specialists, psychologists, school nurses, ROP/teachers, music 
11 teachers, work experience teachers, library media teachers, counselors, Success 
12 for All teachers, Child Development teachers, Head Start teachers, continuation 
13 and opportunity teachers, state pre-school teachers, latchkey teachers, summer 
14 school teachers, intersession teachers, intervention specialists, after school 
15 program teachers, Advance Path Academics teachers, Credit Recovery Online 
16 Learning Program teachers (class.com), Modesto Virtual Academy teachers, 
17 District Improvement Facilitators, department heads, all district chairpersons, 
18 coaches, instructional coaches, as well as BTSA Support Providers, Intern 
19 Support Providers, Coordinator of BTSA and any teacher on special assignment. 
20 

21 B. Also, all certificated positions that v/~re represented by the MTA bargaining unit 
22 on June 30, 2010, will continue to be part of the MTA bargaining unit under 
23 Section A. 
24 

25 

26 

27 

28 
29 

30 

31 

32 

33 
34 

35 

36 

37 

38 

39 

B...G. This unit shall exclude other certificated employees, including but not limited to 
management, supervisors, confidential and classified employees, as well as 
program managers. 

C.D. Nothing agreed to herein will prevent adjustments to the representation of unit 
members upon mutual agreement between the District and the Association. 

E. The majority ofa site based bargaining unit member's workday should be 
devoted to student instruction. 

D.~,:, No bargaining unit member can evaluate another bargaining unit member, or 
direct other bargaining unit members to change their teaching method or 
implementation of the curriculum. Ne--bBargaining unit member may serve on a 
governance team or program improvement team that assesses classroom 
instruction. 
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2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 

A. 

ARTICLE IV 

HOURS OF EMPLOYMENT 

The regular employee work day is defined as follows: 

1. For Grade Transitional Kindergarten and Kindergarten: 

200 minutes of contract time including recesses and excluding lunch, and an additional 
60 minutes assisting other transitional kindergarten or kindergarten teachers (or primary 
level class if no transitional kindergarten Qr kindergarten exists). 

2. For Grades 1-6: 

Based on the student attendance calendar of ~ 180 days, the Association and District 
agree that primary teachers will be responsible for at least 49,00050,400 minutes 
annually of student contact time and intermediate teachers will be responsible for at 
least 52,50054,000 minutes of contact time. In no case shall the 49,000 50,400 
minutes total and the 52,500 54,000 minutes annually total, respectively, be exceeded 
by more than 100 minutes for the year. 

Elementary schedules for each site shall be mutually developed by the teachers and 
principal \-vith a goal of keeping contact time as close to 49,000 minutes for 1 3 and 
52,500 for 4 6 as possible subject to District Office approval. 

3. For Grades 7-8: 

330 minutes, including a preparation period equivalent to a student instructional period, 
and excluding lunch. 

4. For Grades 9-12: 

330 minutes, including a preparation period equivalent to a student instructional period, 
and excluding lunch. 

Modified Block Schedule for 9-12 Schools: A modified block schedule for 9-12 
schools is effective July 1,2010. Block schedules may not be implemented at a site 
vlithout with the vote of 75% of the total number of teachers at the site. The election 
shall be run by the MTA site representatives in collaboration with site administration. 
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2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

5. For Continuation High Schools and Opportunity School: 

300 minutes (7 equal periods), including a preparation period equivalent to a student 
instructional period and excluding a 15 minute break. 

The seven periods shall continue to be assigned consecutively except individual 
teachers may be scheduled between 7:45 a.m. and 6:10 p.m. 

A teacher shall be assigned either to the morning session or the afternoon session. No 
teacher shall be assigned from the morning session to the afternoon session, or from the 
afternoon session to the morning session without a teacher agreement. 

The District may schedule double sessions (classes) between 7:45 a.m. and 6:10 p.m. 

15 6. School Psychologist/Social Worker: 
16 

17 

18 

19 

20 
21 

22 

23 

24 

a. The hours of employment of school psychologist/social worker shall be eight (8) 
hours per day excluding lunch. 

b. The daily beginning and ending times shall be 8:00 a.m. to 5:00 p.m. with one (1) 
hour lunch. (Exceptions to the 8:00 a.m. to 5:00 p.m. schedule and/or the daily 
eight (8) hours in-District requirement authorized on an individual basis by the 
Superintendent or hislher designee). 

25 7. Contracted Independent Study teachers shall work from 8:00 a.m. to 2:30 p.m. with a 
26 half-hour duty free lunch, except that one day per week the teacher may be assigned to 
27 work from 2:00 p.m. to 8:30 p.m. at the discretion of the administrator. 
28 

29 8. Hourly Independent Study Teachers 
30 

31 a. A teacher that is a regular teacher with the District may work no more than 4 hours 
32 per school day outside of the school day, including but not limited to Independent 
33 Study and home and hospital per sehool day. 
34 

35 b. A teacher that only works in the Independent Study Program may work up to 45 
36 hours per week. 
37 

38 9. Cal-SAFE Teachers: The workday for Cal-SAFE members ofthe bargaining unit shall 
39 be 450 minutes per day including recess, preparation and a duty-free lunch of at least 30 
40 minutes. The Cal-SAFE program is administered, directed and supervised by the 
41 District's Alternative Education Program, not Child Development and paid from a 
42 separate salary schedule. 
43 

44 During State Standards mandated testing, hours of employment may be modified from the 
45 aforementioned instructional minutes per day, as long as the total instructional minutes does 
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not exceed the instructional minutes for the week outlined in this section. 
2 

3 B. The District and the Association recognize that the varying nature of an employee's 
4 day-to-day professional responsibilities does not lend itself solely to a workday of rigidly 
5 established length. 
6 

7 In addition to performing duties as assigned during the regular employee work day, 
8 employees may be required to perform other duties, many of which shall occur outside of 
9 the regular employee workday but are still related to the assigned duties. Such duties 

10 include, but are not limited to, planning and selecting and preparing materials for 
11 instruction; preparing substitute lesson plans receiving and evaluating work of pupils, 
12 providing evidence that students are taught the state's progressing toward mandated 
13 standards as part of the course curriculum; ensuring adequate direction and supervision of 
14 students immediately prior and immediately subsequent to the beginning and ending of the 
15 student attendance day; bus loading duty; conferring and counseling with pupils, parents, 
16 staff, and administrators; keeping records; inputting grades, attendance, and report cards in 
17 District approved system; attending faculty, department and grade level meetings (see C 
18 below); participating in staff development programs and other professional activities 
19 relating to the employee's assignment; and studying current literature to keep abreast of 
20 developments within the subject matter taught by the employees. The District and the 
21 Association recognize that activities in furtherance of these duties are work-related duties. 
22 
23 Effective July 1,2010 through June 30, 2014, K 6 teachers will not have yard duty. 
24 

25 Since 1-3 and 4-6 student schedules must overlap, K-6 teachers shall be available to provide 
26 supervision of students before and after school necessary to implement the longer day plan. 
27 The District will make an effort to minimize additional supervision requirements. 
28 
29 It is understood and agreed that although the overall amount of time required of employees 
30 to perform their duties should be substantially equal, the proportion of time that these duties 
31 require the presence of the employee at the work site may vary according to the nature of the 
32 employee's duties and responsibilities. Such non-work site activities are part of the 
33 employee's duties. 
34 

35 C. K-6 K-12 Meetings 
36 

37 The total number of evening, District and school-wide faculty meetings shall not exceed 
38 two (2) three (3) per month. The meeting does not include individual teacher responsibilities, 
39 such as IEP, SST, etc. The meeting does not include individual department or grade level 
40 meetings such as math or 1st grade only, but would include grade level meetings which 
41 include more than one grade level. A staff meeting prior to the first student attendance day is 
42 not limited to meeting length limits and does not count as a meeting for the month. 
43 

44 The District shall not schedule meetings after the noon release on the first student non 
45 attendance viork day a teacher work day prior to the first student attendance day or any day 
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D. 

of the MTA Representative Assembly, MTA Board of Directors meeting or General 
Membership meeting. 

Certificated employees will not be required to attend more than four District meetings per year. 
During the month a District meeting is held, schools will hold no more than two staff meetings. 
For the 2011 12,2012 13, and 2013 14 sehool years, site meetiHgs shall Hot eKeeed two per 
month. The twe meetings do not include individual teacher responsibilities, such as IEP, SST, 
etc. The dUfation of meetings outlined in this seetion vAll be appfOKimately one hoUf. One 
meeting per month will allow 15 minutes at the end of the meeting for MT A business. 
Notice of Meeting - The District will provide a" draft agenda for all meetings teachers are 
required to attend which must be posted at least forty-eight (48) hours in advance, excluding 
weekends and holidays. 

Staff meetings should not be called unless they are needed. Information that does not 
require discussion or explanation should be handled in writing. The limitation on full staff 
meetings should not be circumvented by breaking up the staff into grade level groups. 
During any staff meeting, teachers may be broken into groups (by grade level or department 
as part of the staff meeting). 

The duration of ~ meetings outlined in this section will be approximately one hoUf one and 
one half (1.5) hours. Attention should be given to the setting of the agenda, control of 
discussion, and generally conducting the meeting with an understanding that other peoples' 
time is important and a sensitivity to the reality that they are tired at the end of the day. 

In addition to the above, the Superintendent has agreed that principals should not hold 
meetings unless they are needed. He/she has agreed to review the excess meetings with 
principals to solve the problem. 

A site staff meeting is defined as a meeting whIch K -6 12 teachers are required to attend. 
Grade level or department meetings held during the workday are not considered site staff 
meetings. 

Starting with the 2010 11 sehool year, tIwenty (20) late start days will be added per site, 
7-12, average two (2) per month, for 2010 11 and 2011 12 sehool years for collaboration 
and District professional activities. Schedule of days to be mutually agreed to by District 
and MTA. One (1) late start day per month will allow 15 minutes at the end of the meeting 
for MTA business. Principals will notify site MTA Representatives 48 hours before the 
meeting to place the item on the agenda, if requested. (All faculty meetings, department 
meetings or other mandatory site meetings must be held on those 20 late start days.) 

For the 2011 12, 2012 13, and 2013 14 sehool years, the 20 late start eollaboratioH days for 
grades 7 12 and the 17 eollaboration minimum days for grades K €i shall be suspended. 

In addition to "B" above, employees in grades 7-12 may be required to devote a reasonable 
amount of time to other duties assigned by the building administrator. 
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1 As a guideline, the time spent by the employee in grades 9-12 on such additional work-
2 related duties should not exceed approximately H 20 hours during a school year. In grades 
3 7-8, such additional work-related duties, including bus and hall duty, should not exceed H 
4 20 hours during a school year. 
5 

6 The local administrator may exceed this guideline only if hislher action is reviewed and 
7 approved by the Superintendent. In reviewing the local administrator's action, the 
8 Superintendent shall consider the following: 
9 

10 1. Uniform and equitable distribution of duties among employees; 
11 

12 2. Special needs of the school; 
13 

14 3. Special needs, abilities, handicaps, andlor limitations of the individual employee; 
15 

16 4. Efficient use of employee time; 
17 

18 5. Extent of the employee's voluntary contribution of time to school or District activities. 
19 

20 E. Length of School Year 
21 

22 The Distriet and Assoeiation agree to the follO'tVing starting and ending dates for eaeh work 
23 yeaF. 

24 

25 

26 
27 
28 

2011 2012: 8/10/11 5125/12 (Teaeher Workday: 8/9/11) 
2012 2013: 8/7/12 5/23/12 (Teaeher '}/orkday: 8/6/12) 
2013 2014: 8/6/13 5/22/14 (TeaeherWorkday: 8/5/13) 

29 Calendars for 2010 11 and 2011 12 are attaehed as E~(hiBits "c" and "D." 
30 

31 Starting 'lAth the 2010 11 sehool year, the total numBer of assigned anflUal days of work for 
32 traditional sehedule full time employees is 176, eonsisting of 175 teaehing days and one (1) 
33 '.'Iorkday, '.'lith eorresponding salary reduetion until June 30, 2014. This ineludes the 
34 elimination of 3 staff development days started in 2009 10. Calendars for 2010 11 and 
35 2011 12 will Be developed mutually By the Distriet and MTA. For the 2012 13 and 2013 14 
36 sehool years the Distriet and Assoeiation shall meet on or Before FeBruary 6th to sehedule 
37 the redueed instruetional days (furlough days) for the sueeeeding sehool year. 
38 
39 Certificated full-time employees (except psychologists, Child Development Programs and 
40 Head Start) will work 185 days consisting of 180 teaching days, two (2) workdays, and three 
41 (3) staff development days. 
42 

43 A joint calendar committee composed of District representatives and other stakeholder 
44 representatives will meet to provide input in developing a master calendar which includes 
45 traditional schedule, holidays and breaks. 
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The workday is to be seheduled prior to the beginning of sehool. All teachers will be 
2 released at 12:00 noon on the £! workday prior to the first attendance day so they may attend 
3 the MTA General Membership Meeting. 
4 
5 New teachers to the District will have three additional workdays in their initial year which 
6 precedes the scheduled workdays. 
7 

8 Counselors may be scheduled for days mutually agreed to by the counselor and principal. 
9 

10 Psychologist work year - the total number of assigned annual days of work for full-time 
11 school psychologists is +8-l- 190. 
12 

13 The District and the Association agree to change the high school schedule by extending the 
14 lunch periods from thirty (30) to thirty-five (35) minutes, thus extending the dismissal time 
15 by five (5) minutes (Exhibit "E"). A modified block schedule for 9-12 schools is effective 
16 July 1,2010 (Exhibit "F"). 
17 

18 F. Minimum Days (Per School Year) 
19 

20 Twelve (12) minimum days or time equivalent of student/non-contact times for grades 
21 7-12 to be utilized for school and professional activities as scheduled by the principal after 
22 consultation with the school staff. 
23 

24 Twenty-seven (27) minimum days for grades 1-6. No more than six (6) of the twenty-seven 
25 (27) minimum days will be used for parent conferencing. Nine (9) of the days will be used 
26 for collaboration and District professional activities, one per month. The nine (9) minimum 
27 days of collaboration time will be 65 minutes after the end of the regular minimum day 
28 schedule. The remaining days will be utilized for school and professional activities as 
29 scheduled by the principal after consultation with the school staff. For the 2011 12, 
30 2012 13, and 2013 14 sehool years, the nine (9) days for eollaboration have been suspended. 
31 For these years, the total number of minimum days, K 6, shall not e*eeed eighteen (18) days. 
32 

33 Special Education classes shall have minimum days as stated above. 
34 

35 One of the existing minimum days shall be used as a minimum day the Wednesday prior to 
36 Thanksgiving. 
37 

38 G. Elementary Preparation Periods, Grades 1-6 
39 

40 There shall be a weekly elementary preparation period at each elementary school site 
41 (which includes special education), for grades 1-6 within the following guidelines: 
42 

43 1. Shay (60) minutes Two thirty (30) minute preparation time for each 1-6 teacher. 
44 
45 2. Distriet agrees, in eonjunetion '?lith the Modesto Teaehers Assoeiation, to revise the 
46 elementary preparation period from two, one half hour periods per 'Neek to one full 
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1 hour per week. 
2 

3 ;.. 2. The regular teacher on preparation time shall not be responsible for or interrupted for 
4 purposes of handling student discipline for misconduct occurring during preparation 
5 time. 
6 

7 4 . .1.The District will make a good faith effort to allow elementary teachers the use of their 
8 own room for preparation; however, at schools where facility considerations make this 
9 unrealistic, teachers may not be able to use their own rooms for preparation. 

10 

11 -3.4.All elementary teachers may organize their day to facilitate up to 60 additional minutes 
12 per week beyond the contractually required 60 minutes of preparation. The additional 
13 minutes are described as a supplementary preparation plan for the purpose of this 
14 agreement. 
15 

16 -6.5.Any first through sixth grade supplementary preparation plan to add additional 
17 preparation time must be educationally valuable and must comply with course 
18 requirements consistent with Education Code. 
19 

20 -7.6.The supplementary preparation plan must be approved by the site administrator and 
21 Director of Educational Services. When the District receives proposals from the 
22 teachers, the District will forward a copy of the proposal to the Modesto Teachers 
23 Association. 
24 

25 -8.7.All teachers participating in the supplementary preparation plan do so voluntarily. 
26 

27 9.8.The District will determine when each 1-6 teacher shall have the sixty (60) two thirty 
28 QQ} minutes preparation period each week. 
29 
30 H. Language, Speech and Hearing Specialists will have sixty (60) minutes of preparation time 
31 each week. The remaining instructional minutes will be filled with student instruction or 
32 assessment. Preparation time may be scheduled on different days of the week and sites. 
33 
34 I. Duty Free Lunch (K -6) 
35 

36 The District and Association agree that all K-6 teachers will have a duty free lunch on all 
37 school days. A duty free lunch may be circumvented by assigning additional duties on rainy 
38 days. On rainy days, for sites that are unable to develop a system to free teachers for their 
39 full lunch period, principals may assign from one to five teachers on a rotating basis to 
40 supervise students. In all cases, teachers will receive a full 30-minute lunch. 
41 

42 J. Period Assignment for 7-8 Teachers 
43 

44 The principal may assign teachers to periods 0-6 or periods 2-8. In such cases, the 
45 preference of all staff members will be taken into account. No involuntary assignment shall 
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be made to periods 0-6 or 2-8 if there is a qualified volunteer for the assignment periods 
2 needed. 
3 

4 If a teacher is involuntarily assigned to a 0-6, or 2-8 schedule they will not be involuntarily 
5 assigned to a 0-6 or 2-8 schedule the following year unless they are the only teacher 
6 credentialed to teach the eighth period subject. 
7 Teachers in grades 7-8 will be assigned over the eight period day (5 class periods, 1 lunch, 
8 and 1 preparation period), either periods 0-6, 1-7 or 2-8. If mutually agreed between the 
9 teacher and principal, a teacher may be assigned non-consecutively (i.e. 1-3 and 5-8). Failure 

10 to mutually agree shall not cause any reprisals or negative actions towards the teacher. 
11 Teachers may be assigned periods 1-8 or 0-7 (6 class periods, 1 lunch period, and 1 
12 preparation period) on a voluntary basis. Teachers will receive an 8th period stipend for six 
13 teaching periods (i.e. classes paid as 8th period stipend). 
14 

15 If there are not enough credentialed and qualified teachers to teach the needed 8th period 
16 optional(s) at a 7-8 site(s), then credentialed and qualified teachers at the other 7-8 sites will 
17 be offered the optional period(s). Ifno 7-8 teacher is interested, then qualified teachers at 
18 the K -6 and 9-12 level will be given the opportunity to fill the need. If there are no K-12 
19 teachers available or willing to teach the 8th period optional(s), then the principal at the 
20 individual 7-8 school may assign a credentialed and qualified teacher from their staff to 
21 teach the needed 8th period optional(s). 
22 

23 It is believed that during scheduling, a random distribution of subjects will be needed for the 
24 six class period assignments. 
25 

26 K. Period Assignment for 9-12 Teachers 
27 

28 Upon mutual agreement, the principal will normally assign staff at grades 9-12 to periods 
29 1-7 unless there is a need to assign to periods 0-6 or 2-8. In such cases, the preference of all 
30 staff members will be taken into account. No involuntary assignment shall be made to 
31 periods 0-6 or 2-8 if there is a qualified volunteer for the assignment periods needed. 
32 If a teacher is involuntarily assigned to a 0-6 or.2-8 schedule they will not be involuntarily 
33 assigned to a 0-6 or 2-8 schedule the following year unless they are the only teacher 
34 credentialed to teach the eighth period subject. 
35 

36 A 9-12 teacher may be assigned over the eight period day (5 class periods, 1 lunch period, 
37 1 preparation period) if mutually agreed between the teacher and principal (for instance, 
38 periods 1-3 and 5-8). Failure to mutually agree. shall not cause any reprisals or negative 
39 actions towards the teacher. 
40 
41 Teachers in grades 9-12 may be assigned to teach six classes in the fall semester and four 
42 classes in the spring semester to help alleviate class size problems. The following process 
43 shall be used for this reassignment. The principal shall first ask for volunteers from 
44 qualified teachers in the department. If there are no volunteers, the teacher with the least 
45 District-wide seniority may be assigned to six (6) classes in the fall and four (4) classes in 

MCS Proposal 15 
B.6(142) 

February 12,2014 



the spring. 
2 

3 L. Emergency School Closure 
4 

5 If school is closed on an emergency basis, other than a work stoppage, the District will make 
6 all reasonable efforts to get a waiver during the. current school year from the state so the time 
7 does not have to be made up for state funding. In the event it is not possible to get a waiver, 
8 and it is necessary to make up the time as an express condition to get state funding, then the 
9 bargaining unit will make up the minimum time and/or days necessary for state funding. In 

10 such a case, the time necessary will be mutually rescheduled by the District and the 
11 Association. 
12 

13 M. At all schools the teacher shall have three full "'lOrkdays after the end of the quarter (not 
14 including weekends and holidays) to submit the grades to the District. Quarter, semester 
15 and trimester grades are due the last day of the grading period. 
16 

17 N. For 1992 93, MTA and the District agree that the starting and ending times for the high 
18 schools will be the same as they were for the 1991 92 school year. Mark Tv.<ain Junior High 
19 8chool'Nill have the same starting and ending times as they had for the 1991 92 school year. 
20 The three other 7 8 schools vAll have starting times of 9:00 a.m. and corresponding changes 
21 in ending times (Exhibit "G"). MTA and the District agree to the starting and ending times 
22 for elementary schools as listed on EKhibit "II." 
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ARTICLE V 

LEAVES 

1 A. Employees on the unpaid leave specified in paragraph B below shall have the right to pay 
2 insurance premiums subject to the following limitations: 
3 

4 1. The insurance benefit is provided by this contract. 
5 

6 2. The District contract with the carrier permits employees on unpaid status to pay such 
7 premiums. 
8 

9 3. The payments are made pursuant to forms c:md procedures established by the District. 
10 

11 4. The employee and the Association agree to hold the District harmless from any claims 
12 or legal actions arising from the provisions of this Article. 
13 
14 B. The right to pay insurance premiums shall be limited to employees on the following leaves: 
15 

16 1. Absence in Excess of Earned Sick Leave' 
17 

18 2. Personal 
19 

20 
21 

22 

23 

24 
25 

26 
27 

28 
29 

30 

31 

3. 

4. 

5. 

6. 

7. 

8. 

Peace Corps/ Americorps 

Teacher Corps 

Organization Leave 

Legislative Leave 

Association Leave 

Child Care Leave 

32 9. Military Leave 
33 

34 10. Family Care Leave 
35 

36 C. Subject to compliance with the rules and regulations relating thereto, only the following 
37 leaves shall be available without approval by the Board. 
38 

39 1. Sick Leave 
40 

41 2. Industrial Accident and Illness Leave 
42 
43 3. Jury Duty Leave 
44 
45 4. Personal Necessity Leave 
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1 5. Absence in Excess of Earned Sick Leave 
2 
3 6. Pregnancy Leave 
4 
5 7. Sick Leave-Illness or Hospital Confinement of Members of Immediate Household 
6 

7 8. Bereavement Leave 
8 

9 D. LEAVES 
10 

11 1. A good faith effort shall be made to return the employee to the same school and 
12 department in the high school and junior high school and grade level in elementary 
13 schools. 
14 

15 2. The District at any time may require supporting evidence including documentation, if 
16 appropriate, or state reason for leave. Such evidence shall be required within a 
17 reasonable time. False statements related thereto shall be grounds for withholding 
18 leave benefits and for such other disciplinary action as the District deems appropriate. 
19 

20 3. Employees returning from leave of absence of indefinite duration shall provide notice 
21 of return to the Human Resources Office within one week of their planned return. 
22 
23 4. Except for unforeseen conditions beyond the control of the employee, which prevent 
24 timely return to work, an employee who fails to return to work at the expiration of 
25 approved leave shall be deemed to be absent without justification, and be subject to 
26 disciplinary action. . 
27 

28 5. Effect on Progressive Salary Advancement. Time spent on the following leaves 
29 counts as part of the service required for progressive salary advancement: 
30 

31 

32 

33 
34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 
45 

46 
47 
48 

a. All Paid Leaves 

b. Exchange Leave 

c. Federal Grant Leave 

d. Military Leave 

e. Legislative Leave 

f. Organization Leave 

g. Association Leave 

h. Sabbatical Leave 

Time spent on other types of leaves does not count toward progressive salary advancement. 
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6. Time Limits. No leave, except Military Leave, may be approved beyond June 30 of any 
2 school year. In case a leave might require absence in two different school years, an 
3 extension of said leave may occur. 
4 
5 7. Leave Credit and Payment for Part-time Employees. In the case of employees who 
6 work less than a full-time basis, the accumulation of leave credit and the payment of 
7 salary shall not exceed the pro-rata share of full leave credit of salary payment, unless 
8 expressly provided otherwise in this Agreement. For part-time employees, full salary 
9 means the salary to which the employee would normally be entitled, but no part-time 

10 employee shall receive leave credit or salary for days on which the employee would not 
11 be required to work. 
12 

l3 8. Notwithstanding any restrictions on eligibility for a particular leave contained in this 
14 Agreement, if the statutes of this state require the District to authorize such a leave, the 
15 employee shall be deemed eligible for such leave. 
16 

17 E. Sick Leave 
18 

19 

20 

21 

22 

1. Eligibility: 

2. Compensation: 

All contracted certificated employees except hourly. 

Full salary. 

23 3. Provisions: 
24 

25 a. Full-time employees shall receive ten (10) days of sick leave yearly. 
26 

27 

28 
29 

30 

31 

32 

33 
34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 
45 

46 
47 
48 

49 

Certificated employees who are employed on less than a full-time basis shall accrue 
sick leave as follows: 

lOx FTE Days Worked Per Week 
5 

b. After fifteen (15) ten (10) consecutive days of absence, an employee shall submit a 
"leave of absence" form to the Human Resources Office. 

Proof of illness of the employee may be required if absences for the school year 
exceed twenty (20) days. The Associate Superintendent, Human Resources may 
require a written, signed certificate as proof of illness from a licensed medical 
practitioner. 

In addition, if such leave privileges appear to be abused by repeated one or partial 
day absences, the Associate Superintendent, Human Resources or designee may 
require proof of illness including a licensed medical practitioner's verification of 
illness. Lack of satisfactory proof of illness shall result in a refusal to allow such 
time off to be charged to sick leave and will be considered unpaid leave. 

c. Failure to give adequate notice of absence or intent to return to duty after such 
absence may be grounds for disciplinary action. 
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2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

12 
l3 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

F. 

d. The District may require a physical examination by a licensed physician, at District 
expense, to confirm fitness to resume duties before the employee is eligible to return 

·to work. 

e. Falsification of information may be grounds for disciplinary action. The employee 
shall be notified within five (5) working days of his return when an absence is 
questioned. 

If after the five (5) days the site administrator has objectively substantiated evidence 
that the employee has falsified the stated reasons for absence, the employee may be 
required to respond to such evidence. . 

This does not preclude discussion between the site administrator and the employee 
concerning the stated reasons for absence. 

f. Teachers will be able to donate up to five days of sick leave per year to other 
bargaining unit members who are determined to be terminally ill, or are suffering 
from an illness that could prove terminal, once the ill teacher's sick leave has been 
exhausted. This provision is not subject to District approval or limitation by site. A 
spouse, child, sibling or parent may donate an unlimited number of their sick leave 
days to said relative. 

g. A spouse, shild, sibling or parent may donate an unlimited number of their sisk 
leave days to said relathl'e. 

Sick Leave-Illness or Hospital Confinement of Members of Immediate 
Household 

1. 

2. 

3. 

4. 

Eligibility: All contracted certificated employees except hourly. 

Maximum Time Five (5) days for one illness. 
Limit: 

Compensation: Full salary. 

Provisions: 

An employee's absence for serious illness or hospital confinement of a member of the 
immediate household of the employee shall be charged, at the election of the employee, 
against accumulated sick leave without loss of pay. Such leave shall not exceed five (5) 
days for anyone illness nor be for less than one-half (1/2) day. 

Proof of illness of immediate family member may be required where absence exceeds 
five days. The Associate Superintendent, Human Resource or designee may require a 
written signed certification as proof of illness from a licensed medical practitioner. 
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2 
3 
4 
5 

6 

After available "personal necessity" and "sick leave - illness or hospital confinement of 
member of immediate household" - have been exhausted, an additional five days of 
available sick leave may be taken at full pay follo .... /ed ay up to 15 days at the daily rate 
of pay less all costs associated with providipg suastitute coverage (implementation 
2003-04). 

7 Members of the immediate family are defined as husband, wife, mother, father, sister, 
8 brother, son, daughter, mother-in-law, father-in-law, grandfather, grandmother, son-in-
9 law, daughter-in-law, grandchild, foster parent, step-parent, step-child, domestic partner 

10 or any relative of either spouse living in the immediate household of the employee. 
11 

12 O. Industrial Accident or Industrial Illness Leave 
13 
14 

15 

16 

17 

18 
19 

20 
21 

22 
23 

24 
25 

26 
27 

28 

29 
30 

31 
32 

33 
34 

35 

36 

37 

38 
39 
40 
41 

42 
43 

44 
45 

46 

47 

1. 

2. 

3. 

4. 

Eligibility: For employees as provided by law. 

Maximum Time Sixty (60) work days. 
Limit: 

Compensation: Full salary. 

Provisions: 

Pursuant to the provisions of Education Code Sections 44984 and 45192, employees 
shall be provided leave of absence for industrial accident or illness under the following 
rules and regulations: 

a. The accident or illness shall have arisen out of and in the course of employment and 
shall be accepted as a bona fide injury or illness arising out of and in the course of 
employment by the State Compensation Fund. 

b. Allowable leave for each industrial accident or illness shall be for the number of days 
of temporary disability not to exceed sixty (60) working days in anyone fiscal year. 

c. Allowable leave shall not be accumulated from year to year. 

d. The leave under these rules and regulations shall commence on the first day of 
absence. 

e. When an employee is absent from duty due to industrial accident or illness, the 
employee shall be paid such portion of the salary due for any month in which 
absence occurs, as when added to the employee's temporary disability indemnity 
under Division 4 or Division 4.5 of the Labor Code, shall result in payment to the 
employee of not more than full salary. . 

f. Industrial accident or illness leave shall be reduced by one (1) day for each day of 
authorized absence regardless of temporary disability indemnity award. 
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3 
4 
5 

6 
7 

8 

9 

10 
11 

12 

13 

g. When an industrial accident or illness leave extends into the next fiscal year, the 
employee shall be entitled to only the amount of unused leave due him for the same 
illness or injury. 

h. During any paid leave of absence, the employee shall endorse to the District the 
temporary disability indemnity checks received due to hislher industrial accident or 
illness. The District, in turn, shall issue the employee appropriate salary warrants in 
payment of the employee's salary and shall deduct normal retirement and other 
authorized contributions. 

1. The benefits provided by these rules and regulations shall be applicable to 
employees upon employment. 

14 J. Any employee receiving benefits as a result of these rules and regulations shall, 
15 during the period of injury or illness, remain within the State of California unless the 
16 governing board authorizes travel outside of the state. 
17 

18 k. Upon termination of the industrial accident or illness leave, the employee shall be 
19 entitled to the benefits provided for sick leave (Education Code Sections 44977, 
20 44978,44983) and hislher absence for such purpose shall be deemed to have 
21 commenced on the date of termination of the industrial accident or illness leave, 
22 provided that if the employee continues to receive temporary disability indemnity, 
23 he/she may elect to take as much of hislher accumulated sick leave which, added to 
24 hislher temporary disability indemnity shall result in payment to himlher of not more 
25 than hislher full salary. 
26 
27 H. Bereavement Leave 
28 
29 
30 
31 

32 

33 
34 

35 

36 

37 

38 
39 

40 

1. Eligibility: 

2. Maximum Time 

Limit: 

3. Compensation: 

All contracted certificated employees except hourly. 

For spouse, registered domestic partner, parent, child, or if the 
employee is the main 
caregiver, trustee of the estate or holds power of attorney status, 
seven days will be granted for Bereavement Leave. Verification of 
status may be required by the Human Resources Office. For all 
others defined below in paragraph 4, three work days, or five work 
days if travel is over 300 miles. 

Full salary. 

41 4. Provisions: 
42 

43 

44 
45 

46 
47 
48 

49 

Others defined in this section include mother-in-law, father-in-law, grandmother, 
grandfather, grandmother-in-Iaw, grandfather-in-law, grandchild of employee or of the 
spouse of the employee, daughter-in-law, son-in-law, brother and sister of employee, 
brother and sister-in-law, aunt and uncle. 

Bereavement Leave may be extended thrOl~.gh use of Personal Necessity Leave. 
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1. Sabbatical Leave 

1. Requirements: 

a. Status: Employee with permanent status. 

b. Service: 

1) Employees shall have rendered service in a certificated position or positions in 
the District for at least seven (7) consecutive years preceding the beginning of 
a leave. A minimum of 150 full-time equivalent days shall have been served 
during each of such years, dated from the beginning of a semester. Only 
service rendered subsequent to return from the most recent Sabbatical Leave or 
subsequent to the most recent commencement of service is counted. Time 
spent on a leave is not considered as a break in continuity of service but cannot 
be included as part of the seven-year service except that the time spent on paid 
military leave, on exchange leave, or federal grant leave for not more than one 
(1) year may be included as part of the seven-year service requirement. 

2) During the two (2) consecutive semesters immediately preceding the beginning 
of the leave, the employee shall have served a minimum of 150 days in the 
District or have been on military or federal grant leave during the two (2) 
immediately preceding semesters. 

3) The employee shall have served satisfactorily for the three (3) years of service 
immediately preceding the period of the leave. 

Note: When more requests for Sabbatical Leave are received than can be 
granted, those with least priority shall be denied. Factors that shall be among 
those considered in granting Sabbatical leaves shall include, but not be limited 
to: compliance with application requirements, eligibility, value of the program 
to the District, seniority in the District, length of leave--semester or year, 
ability of District to finance leaves, whether leave has been previously granted. 

c. The employee is obligated to serve two full years after they return from the 
Sabbatical Leave. 

d. Length of Leave: 

Sabbatical Leaves shall be granted for no less than one (1) full semester nor for 
more than one (1) full year. 

e. Compensation: 

An employee on Sabbatical Leave shall receive 50% ofhislher basic salary. 
(Retirement and health benefits shall be prorated to a maximum of 50%.) 
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2. Request for Sabbatical Leave: 

A preliminary request for Sabbatical Leave should be filed in the office of the building 
principal by October 15 for leaves to begin September 1 of the following year. Final 
plans shall be submitted to the Associate Superintendent, Human Resources by 
November 1. Applications received after November 1 shall not be given consideration. 
If the leave is to begin the second semester of the next school year, the preliminary 
request should be submitted no later than March 1, and the final plans May 1. 
Applications received after March 1 shall not be given consideration. Requests for leave 
shall be submitted in writing and shall state the purpose for which the leave is to be 
granted. If the leave is to be granted for study, the request shall indicate the location of 
the proposed study, the major work to be undertaken, and how the proposed study 
relates to the professional responsibilities of the teacher. If the leave is requested for 
travel, the request shall indicate the total travel plan of the applicant together with the 
relation of this travel plan to the applicant's professional responsibilities. 

Not more than one percent (1 %) of the employees in the unit shall be on Sabbatical 
Leave at any time. 

The District shall convene the Sabbatical Leave Committee no later than November 15. 
Recommendations shall be submitted to the Superintendent no later than December 1. 
The Superintendent shall consider the Committee's recommendation and submit 
recommendations to the Board of Education. The Board's decision shall be final. A 
reasonable effort shall be made to present recommendations to the Board of Education 
no later than the December meeting of the Board. 

27 3. Sabbatical Leave Committee: 
28 

29 The Sabbatical Leave Committee shall consist of at least five (5) full-time certificated 
30 employees; each member of the Committee shall have had a Sabbatical Leave. In the 
31 event there are not a sufficient number of such persons available, additional members 
32 shall be appointed by the Superintendent as needed and be representative of both 
33 elementary and high school. The Sabbatical Leave Committee shall act as an advisory 
34 committee on Sabbatical Leaves and recommend leaves to the Superintendent. 
35 Members of the Committee shall serve a period of two (2) years and be eligible for 
36 reappointment only once in five (5) years after the expiration of the term of office. 
37 

38 4. After Sabbatical Leave: 
39 

40 

41 

42 

The District shall accord good faith consideration to employee preferences relating to 
work site for employees returning at the expiration of a Sabbatical Leave. 

43 5. Retirement: 
44, 

45 

46 

47 

Sabbatical Leaves shall count toward retirement, and full retirement contributions shall 
be deducted from warrants in the usual manner. 
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6. Types of Sabbatical Leaves: 

a. Leave for Travel: Travel shall constitute a planned program involving a substantial 
portion of the year of leave. Such travel shall have educational value as its purpose. 
A complete plan for such travel shall be submitted with the original application for 
leave. Evidence of travel experiences shall be presented upon return to the District. 
Such evidence may include, but not be· limited to personal photographs, slides, and 
other materials, including passport documents. 

b. Approved Study: An approved study leave is one during which the employee 
pursues a program of upper division or graduate study in residence (not 
correspondence courses) in an accredited institution of higher learning including 
foreign universities. The courses shall relate to the present or prospective service of 
the employee or shall qualify himlher for a needed credential or higher degree. The 
courses shall be completed and credited within the leave period. The completion of 
previous incomplete courses and/or the completion of work after the end of the 
leave period cannot be used to fulfill sabbatical obligations. 

c. Work Sabbatical: An approved work leave is one in which the employee is 
employed in an occupation related to a teaching assignment and works full or part-
time in the location of the temporary employer. A specific work plan shall be 
cooperatively developed by employer and school employee. A commitment shall 
be required from the temporary employer specifying acceptance for the period of 
the Work Sabbatical. The temporary employer shall pay the remaining 50% of 
salary for the period employed. Total payment would not exceed the amount 
prescribed by the current salary schedule. The District may request the temporary 
employer to complete an evaluation; The District may conduct periodic evaluation 
of the employee and the work assignment. 

d. Combination: Requests may be made for Sabbatical Leave combining study, travel, 
and/or work. 

7. Failure to Complete Leave: 

If a Sabbatical Leave cannot be completed for some unforeseen reason or circumstance 
beyond the employee's control, partial compensation may be obtained only if a 
significant portion of the original purpose of the leave has been accomplished. If 
compensation is allowed, it shall be on a prorated basis according to the portion of the 
requirements of the leave completed. Under special circumstances, the Sabbatical Leave 
Committee may recommend other projects in lieu of travel or study. 

8. Change of Plan: 

Type of Sabbatical Leaves may be combined to one (1) semester or in separate 
semesters or in quarters. 
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9. Time for Study and Travel: 
2 

3 Sabbatical obligations shall be pursued during the period of the leave. Summer travel or 
4 study or work does not fulfill Sabbatical Leave obligations. 
5 

6 10. Status Report: 
7 

8 

9 

An employee on Sabbatical Leave shall keep the Associate Superintendent, Human 
Resources informed of hislher mailing address during such leave. 

10 

11 11. Final Report: 
12 
13 Each employee shall submit a typewritten final report to the Human Resources Office. 
14 

15 

16 

17 
18 

19 

20 

21 

a. For a study leave, the report shall include a brief description of the courses 
completed and their professional implications. 

Note: For leaves involving college or university credit, an up-to-date 
transcript shall be filed with the Human Resources Office no later 
than September 1. 

22 b. For travel leave, the report should be 1,500 or more words and include a description 
23 of places visited and an evaluation of the experiences significant to the employee as 
24 an educator. 
25 

26 c. For work leave, the report shall summarize the relevant work experience and its 
27 implications for the employee's professional responsibilities. 
28 
29 12. Completion of Leave: 
30 

31 For an academic year sabbatical, the sabbatical final report should be filed by the 
32 following December 1 st. Half-year sabbatical leave reports should be filed within two 
33 (2) months after the final date of the Sabbatical Leave. Payment for services rendered 
34 after return to duty cannot be made until either: 
35 
36 a) The final report is submitted and approved by the Superintendent, or 
37 

38 b) The employee submits a statement asserting intention not to fulfill the leave 
39 requirements, in which case no compensation may be paid for the leave and any 
40 compensation received since inception of the Sabbatical Leave must be returned. 
41 

42 13. The Board may require that the employee furnish a suitable bond indemnifying the 
43 Governing Board and the District against loss in the event the employee fails to render at 
44 least two (2) years of service following the return of the employee from leave of 
45 absence. 
46 
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14. Payment: 

Salary for Sabbatical Leave shall be paid in the same manner as if the employee were 
rendering service in the District from which the Sabbatical Leave is taken upon the 
furnishing by the employee of a suitable bond indemnifying the Governing Board and 
said District against loss in the event the employee fails to return and render at least two 
(2) years' service immediately following the Sabbatical Leave provided the employee 
submitted, prior to such salary payment, a statement in accordance with procedures 
established by the Superintendent showing compliance with the conditions of the 
Sabbatical Leave Agreement. Such bond shall be released in the event the failure of the 
employee to return and render such two (2) years' service is caused by the death or 
physical or mental disability of the employee. If the governing board finds and by 
resolution declares that the interests of the District will be protected by written 
agreement of the employee to return to the service of the District and render the agreed 
upon period of service therein following hislher return from the leave, the governing 
board, in its discretion, may waive the furnishing of the bond and pay the employee on 
leave in the same manner as though a bond is furnished. 

19 15. Incomplete Sabbatical Leaves: 
20 

21 a. Due to Injury or Illness: Subject to Section D, paragraph 3 of this Article, 
22 interruption of a Sabbatical Leave Program caused by serious injury or illness shall 
23 not be considered a failure to fulfill the conditions upon which such leave was 
24 granted nor shall interruption affect the amount of compensation to be paid under 
25 the terms of the leave agreement provided: 
26 
27 

28 

29 

30 

31 

32 

33 
34 

35 

36 

37 

38 
39 

40 

41 

42 

43 

44 
45 

46 
47 

1) Notification as soon as practicable ofinjury or illness during Sabbatical Leave 
is given to the Superintendent by means of registered or certified letter, and 

2) Written evidence verifying the fact that the interruption of the program was 
due to serious injury or illness is :fIled promptly with the Human Resources 
Division. 

b. Due to Other Causes: An employee who fails to complete all the requirements of 
the Sabbatical Leave due to serious illness in the family or other causes beyond 
hislher control may receive compensation on a prorated basis if a significant portion 
of the requirement is complete. 

For an incomplete Sabbatical Leave originally approved for one year, fractional 
portions of requirements completed may be one-fourth (1/4), one-half (1/2), or 
three-fourths (3/4). 

The completion of the fractional portion of the requirements shall have been 
accomplished during the particular period for which the Sabbatical Leave was 
authorized and prior to return to active duty or prior to the beginning of a leave 
immediately following the sabbatical leave. 
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J. 

K. 

Military Leave 

1. 

2. 

3. 

4. 

Eligibility: All employees. 

Maximum Time Duration of military. obligations. 
Limit: 

Compensation: As required by law. 

Provisions: 

In the case of a probationary employee, absence shall not count as part of the service 
credit to attain permanent status. Absence shall not constitute a break in service. 
Credit is granted toward advancement on the salary schedule while on military leave if 
the employee returns within six (6) months of honorable discharge. Employees shall 
submit applications as soon as practicable. 

Community Service Leave 

1. 

2. 

3. 

4. 

Eligibility: All contracted certificated employees except hourly. 

Maximum Time Three (3) work days. 
Limit: 

Compensation: Full salary. 

Provisions: 

a) An employee who holds a responsible position as an officer in a local community 
group or organization is elected to represent this organization in a regional, state, 
national, or world conference, that individual may be granted at least one (1) leave 
of absence during the school year not to exceed a total of three (3) days to attend 
this conference as an official representative ofhislher community organization 
without loss of pay. 

b) Attendance at such a conference shall be verified by travel or hotel receipts, 
program, or other appropriate evidence of participation. 

c) Upon return, the employee shall verify in writing attendance at the conference for 
the period of leave and that the employee was not reimbursed or entitled to 
reimbursement for any loss of salary. 

43 L. Jury Duty 
44 
45 

46 
47 
48 

49 

1. Eligibility: 

2. Maximum Time 
Limit: 

MCS Proposal 

All contracted certificated employees except hourly. 

Duration of duty. 
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2 

3. Compensation: Full salary (if fees paid by the court are endorsed to the District). 

3 4. Provisions: 
4 
5 
6 

7 

8 

9 

10 

11 

a) The District shall grant leaves of absence with pay for jury duty. Any fees paid for 
jury duty shall be endorsed to the District. 

b) Employees called for jury duty shall notify their building principal immediately 
upon receipt of the jury summons. Notification of return shall be as soon as 
possible. 

12 M. Personal Partial-Paid Leave 
13 

14 All contracted certificated employees except hourly. 1. Eligibility: 
15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
25 

26 

27 

28 

29 
30 

31 

32 

33 

34 

35 
36 

37 

38 

39 

40 
41 

42 
43 

44 
45 

N. 

2. 

3. 

4. 

Maximum Time Five (5) working days in any school year. 
Limit: 

Compensation: Regular salary less the approved daily substitute rate. 

Provisions: 

a) Leave request shall be submitted through the principal to the Associate 
Superintendent, Human Resources. 

b) Such leave may be granted for personal business that can be performed only during 
school hours. 

c) Examples of exclusion from such leave are: 

1) Accompanying spouse on vacation. 
2) Recreation. 

Personal Necessity Leave 

1. 

2. 

3. 

4. 

Eligibility: 

Maximum Time 
Limit: 

Compensation: 

Provisions: 

All contracted certificated employees except hourly. 

Seven (7) working days per academic year. 

Full salary to the extent that accumulated sick leave is available. 
Otherwise, employees are not eligible for this leave. 

46 Personal Necessity Leave is defined as an activity that is unavoidable and cannot be 
47 taken care of at any time other than during the regularly scheduled teaching day. Up to 
48 seven (7) accumulated sick leave days may be used by the employee for personal 
49 necessity with notification but without advance permission, at the teacher's discretion. * 
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Personal Necessity Leave shall not be used for recreation, extending weekends, 
2 holidays or vacation. 
3 

4 * Advance approval shall be required during periods of work stoppages, sickouts or 
5 other concerted activities. 
6 

7 O. Long Term Illness Leave 
8 

9 1. A Long Term Illness Leave may be granted an employee upon written verification from 
10 the personal physician that illness or accident shall keep the employee from duty for a 
11 definite period of time. 
12 

13 2. The employee shall receive regular salary until expiration of accumulated sick leave. 
14 

15 3. This leave, including accumulated sick leave and the five month differential pay 
16 periods shall run consecutively. 
17 

18 4. The five month period for which an employee is entitled by statute to the difference 
19 between hislher salary and the approved per diem pay of a substitute teacher shall 
20 include any period of illness for which the employee is required to use hislher 
21 accumulated sick leave. 
22 
23 5. When sick leave is exhausted and differential pay is being utilized, the employee shall 
24 submit a leave of absence form with a medical practitioner's note confirming their 
25 illness. If an employee fails to submit the leave of absence form and physician's note 
26 upon return to service, the employee will be docked their daily rate for the number of 
27 days absence they collected differential pay. 
28 

29 6. F or any portion of the five months remaini,ng after expiration of accumulated sick leave 
30 (less ten (10) days allowed for current year) the employee shall receive only the 
31 difference between hislher salary and the approved per diem pay of the substitute 
32 teacher. However, if a replacement teacher is employed on contract to fill the position, 
33 the employee shall receive the difference between hislher regular salary and Column I, 
34 Step I of the approved salary schedule at the expiration of accumulated sick leave. 
35 

36 7. An employee shall not be provided more than one, five month differential pay period 
37 per illness or accident. However, if a school year terminates before the five month 
38 differential pay period is exhausted, the employee may take the remainder of the five 
39 months' differential pay in the subsequent school year. 
40 

41 8. The District may require a physical examination at District expense to confirm fitness 
42 to resume duties by a mutually acceptable medical practitioner before the employee is 
43 eligible to return to work. 
44 
45 9. No gainful employment may be undertaken while on Long Term Illness Leave. 
46 

47 10. This section applies to all contracted certificated employees, except hourly. 
48 
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P. Absence in Excess of Earned Sick Leave and Differential Pay 
2 
3 1. When an employee is absent because of illness, quarantine or is on non-industrial 
4 accident leave and has exhausted hislher accumulated sick leave and five months 
5 differential pay, he/she may take a personal unpaid leave for up to one year. If the 
6 employee does not return to work after the leave, he/she will be placed on a 39-month 
7 re-employment list if he/she is a permanent employee and a 24-month re-employment 
8 list if he/she is a probationary employee. Employees returning from unpaid personal 
9 leave will be placed in available teaching positions based on the needs of the District. 

10 
11 2. In the event of personal leave granted as a result of illness, quarantine, or non-industrial 
12 accident occurring under the provisions of this regulation, the employee, if permitted by 
13 the carrier, is entitled to the opportunity to continue coverage under the District medical 
14 insurance plan by personally paying premiums pursuant to forms and procedures 
15 established by the District. 
16 
17 3. In consultation with the employee, the District may require a physical examination 
18 by a licensed physician, at District expense, to confirm fitness to resume duties before 
19 the employee is eligible to return to work. 
20 
21 4. This section applies to all contracted certificated employees, except hourly. 
22 
23 
24 
25 

26 
27 

28 
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35 

36 

37 

38 

39 
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41 
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Q. Personal Leave 

1. 

2. 

3. 

4. 

Eligibility: All contracted certificated employees except hourly. 

Maximum Time One (1) academic year or remainder thereof. 
Limit: 

Compensation: No salary. 

Provisions: 

a. Employees shall be granted a leave of absence for personal reasons not to 
exceed one (1) academic year or remainder of current year. 

b. Personal Leave shall be for reasons not covered by other leaves and shall be in 
the best interest of the District. 

c. Requests for Personal Leave shall be submitted to the Associate Superintendent, 
Human Resources through the principal. Requests for Personal Leave for one year 
must be submitted thirty (30) days before the beginning of the academic year, if 
practicable. 

45 5. Personal Leave will not be granted to employees to engage in employment outside the 
46 District with another school district. 
47 
48 6. The District retains the right to terminate employment if the employee is found to be 
49 employed outside the District with another: school district during the regular workday 
50 while on Personal Leave. 
51 
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R. 

S. 

Peace Corps Leave/ Americorps 

l. 

2. 

3. 

4. 

Eligibility: All tenured employees. 

Maximum Time Two academic years. 
Limit: 

Compensation: No salary. 

Provisions: 

a. A Peace Corps Leave/ Americorps may be granted to any tenured employee to serve 
as a Peace Corps employee in any state, territory, or possession of the United States 
or foreign country. 

b. The employee shall have rendered service for at least three (3) years immediately 
preceding the leave and shall be obligated to return to the District for at least two 
(2) years following service in the Peace Corps/ Americorps. 

c. As soon as practicable, the employee shall submit a request in writing to the 
principal; such request shall state the duration and location of the leave. 

d. Peace Corps/Americorps Leave is limited to one (1) per certificated employee and 
the Board of Education reserves the right to limit the number of participants in any 
semester or year. 

e. Time spent on Peace Corps/ Americorps Leave counts as service for salary step 
advancement. A minimum of ten (1 O} months or equivalent calendar days 
employment with Teachers Corps shall receive one step advancement. 

Teacher Corps Leave 

l. 

2. 

3. 

4. 

Eligibility: 

Maximum Time 
Limit: 

Compensation: 

Provisions: 

All tenured employees. 

One academic year unless extended for one additional year 
by approval of the Board of Education. 

No salary. 

a. A Teacher Corps Leave of Absence may be granted to any tenured employee to 
serve as a teacher in the Teacher Corps in any state, territory, or possession of the 
United States or foreign country. 

b. The employee shall have rendered service for at least three (3) years immediately 
preceding the leave and shall be obligated to return to the District for at least two 
(2) years following service in the Teacher Corps. 
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T. 

c. As soon as practicable, the employee shall submit a request in writing to the 
building principal, such request shall state the duration and location of the leave. 

d. Teacher Corps Leave is limited to one (1) per certificated employee and the Board 
of Education reserves the right to limit the number of participants in any semester 
or year. 

e. Time spent on Teacher Corps leave counts as service for salary step advancement. 
A minimum often (10) months or equivalent calendar days employment with 
Teachers Corps shall receive one step advancement. 

f. Service in Teacher Corps shall not count toward the seven (7) years requirement for 
Sabbatical Leave; however, Teacher Corps Leave shall not constitute a break in 
service for salary purposes. 

g. If the State Teachers Retirement System permits service in the Teacher Corps to 
count toward state retirement, the employer agrees to perform the administrative 
tasks required by STRS in order for the employee to obtain such credit. 

Organization Leave 

1. 

2. 

3. 

4. 

Eligibility: 

Maximum Time 
Limit: 

Compensation: 

Provisions: 

All tenured employees. 

One academic year. May be renewed annually during 
incumbency by the Board of Education. 

No salary. 

a. An Organization Leave of Absence may be granted to a tenured employee to enable 
the employee to serve as an elected official of a recognized professional educational 
or employee organization and for the sole purpose of discharging the duties of such 
office. 

b. Time spent on Organization Leave counts as service for salary step advancement. 
No credit is allowed for any other benefits. 

39 U. Legislative Leave 
40 
41 

42 

43 

44 
45 

46 

47 

1. Eligibility: 

2. Maximum Time 
Limit: 

3. Compensation: 

MCS Proposal 

All tenured employees. 

One academic year. May be renewed annually during 
incumbency by the Board of Education. 

No salary. 
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1 4. Provisions: 
2 

3 
4 
5 

6 

7 

8 

9 

10 

11 

a. A Legislative Leave may be granted to any tenured employee to serve on an 
elective position in the city, county, state or federal government and for the 
performance of any official duties connected therewith. 

b. No salary or fringe benefit shall be pai~ by the District during the leave. 

c. Time spent on Legislative Leave counts as service for salary step advancement. 
No credit is allowed for any other benefits. 

12 d. Requests for Legislative Leave shall be submitted as soon as practicable. 
13 
14 V. Association Leave 
15 

16 

17 

18 

19 
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22 
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25 
26 
27 
28 
29 

30 

31 

32 

33 
34 

35 
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37 

38 
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41 

42 

43 

44 

45 

46 

47 
48 

49 

50 

51 

1. Eligibility: Three (3) persons designated by the Association except 
home teachers, hourly independent study teachers, substitute 
teachers, summer school, and adult school teachers. 

2. 

3. 

4. 

5. 

Maximum Time One (1) academic year. 
Limit: 

Compensation: Full salary and fringe benefits. 

Provisions: 

a. The District shall grant up to three leave requests each year. The leave shall be 
submitted, in writing, to Associate Superintendent, Human Resources by May 15 of 
the preceding academic year. 

b. Three (3) full-time equivalent shall be the maximum amount ofleave available to 
the Association each school year. 

c. The Association shall reimburse the District the actual cost for all compensation 
paid to the employee, including retirement and fringe. 

d. Leave shall be taken for the entire academic year. 

e. If leave is taken on less than a full-time basis, the employee shall be responsible for 
non-classroom duties in the same proportion as the time spent teaching is to normal 
teaching load. 

f. A plan shall be submitted detailing the employee's work schedule and the manner 
in which non-instructional duties are to be performed. Such plan shall be approved 
by the principal and the District before the leave is granted. 

In addition to the above, Association Leave may be granted by the District to an 
individual for Association business on a short-term basis. This leave requires prior 
approval by the District. The Association shall reimburse the District for the actual 
cost of the substitute plus fringe benefits paid by the District. 
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W. Pregnancy Disability Leave 

X. 

1. 

2. 

3. 

4. 

Eligibility: All contracted certificated female employees except hourly. 

Maximum Time Length of disability. 
Limit: 

Compensation: Full salary--charged to accumulated sick leave. 

Provisions: 

a. Absence under Pregnancy Disability Leave shall be for disabilities caused or 
contributed to by pregnancy, miscarriage, childbirth, and recovery there from. 

b. Leave shall commence on the date the physician certifies that the employee is 
medically unable to work. The District shall be given notice as soon as practicable. 

c. A statement in writing attesting to the condition of pregnancy shall be submitted by 
the personal physician of the employee at the time the request is submitted for a 
leave of absence for pregnancy disability. Such requests shall be received as soon 
as practicable prior to commencement of the leave. 

d. The leave shall tenninate when the employee's physician certifies that the employee 
is medically able to return to work. Notice of return to work shall be given as soon 
as practicable. 

e. When the absence extends beyond accumulated sick leave, the employee shall 
receive the difference between regular salary and the amount paid to a substitute for 
the length of time the employee is entitled by statute for such pay. 

Child Care Leave 

1. 

2. 

3. 

4. 

Eligibility: All contracted certificated employees except hourly. 

Maximum Time One (1) academic year. 
Limit: 

Compensation: No salary. 

Provisions: 

a. Employees shall be granted a Child Care Leave for the purpose of childbearing or 
childrearing. 

b. If leave is requested for childbearing: . 

1) Pregnancy shall be confinned in writing by the employee's personal physician. 
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2 

3 

2) With District approval, leave may commence at any time between the 
physician's confirmation of pregnancy and one year after the child is born. 

4 c. If leave. is requested for childrearing, the District may grant an employee such leave 
5 as a result of de facto or de jure custody of a child four (4) years of age or less. 
6 

7 Y. Job Sharing 
8 

9 

10 

11 

12 

13 
14 

15 

16 

17 

18 

19 
20 
21 

1. Eligibility: 

2. Maximum Time 
Limit: 

3. Compensation: 

Permanent elementary teachers (grades K-6 only); provided, 
however, a kindergarten class is not subject to being shared. 
Maximum number of shared assignments will be fifteen (15). 
No more than two shared assignments per site. 

One year at a time. Must be approved by Associate 
Superintendent, Human Resources yearly, prior to June 30 
for the following year. If disapproved, the Associate 
Superintendent, Human Resources will, upon written request 
by the employees, provide the reasons in writing. 

One-half salary and full medical benefits. 

22 4. Provisions: 
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Two permanent teachers may jointly file a request for a 50% leave of absence each, 
based upon a desire to share a grade 1-6 teaching assignment or a school year, 
provided: 

a) If two teachers want to share an assignment, they shall file a request with the 
District Human Resources Office by May 31 May 15 in the school year prior to the 
leave. 

b) If either of the teachers who have agreed to share an assignment is unable to 
complete the obligation, the other teacher will assume the responsibility of the 
full-time assignment. 

c) When the two teachers choose to go back to 100% positions, the District will place 
the teachers in positions that are as alike as possible to their last 100% positions. 

d) Report cards and progress reports will be completed by both teachers. 

e) Parent conferences will be attended by both teachers. 

t) Back to School Night and Open House will be attended by both teachers. 

g) Teachers may substitute for each other. 

h) Both teachers will teach together the first two days of the school year. Each teacher 
will be given one full day sub to compensate them for this time. 
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i) Faculty Meetings - The afternoon teacher will communicate information to the a.m. 
teacher. Both teachers will attend if necessary, by prior arrangement. 

j) In-services or staff development activities will be attended by the appropriate 
teacher, or both teachers. 

k) Each teacher will teach the full day on alternate minimum days. 

9 Z. Family Care Leave 
10 

11 This leave shall be granted in addition to other leaves in the contract. 
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1. Eligibility: Full-time certificated employees or an employee that has been 
been employed for at least 12 months and has been employed for 
at least 1,250 hours of service during the 12 month period 
immediately preceding the commencement of the leave. 

2. 

3. 

4. 

Maximum Time A total of twelve (12) workweeks in any 12-month period. 
Limit: 

Compensation: No salary except as authorized pursuant to paragraph 4.d. 

Provisions: 

a. The District shall grant a request by any eligible employee who meets all 
requirements of this section, and who is eligible for other benefits, to take up to a 
total of twelve (12) workweeks in any 12-month period for family care and medical 
leave. Family care and medical leave requested pursuant to this subdivision shall 
not be deemed to have been granted unless the District provides the employee, upon 
granting the leave request, a guarantee' of employment in the same or a comparable 
position upon the termination of the leave. 

b. For purposes of this section: 

1) "Child" means a biological, adopted, or foster child, a stepchild, a legal ward 
or a child of a person standing in ~oco parentis who is either of the following: 

(a) Under 18 years of age. 

(b) Age 18 or older and incapable of self-care because of a mental or 
physical disability. 

2) "Family care" means one of the following: 

(a) Leave for reason of the birth of a child of the employee and to care for the 
newborn child, the placement of a child with an employee in connection with 
the adoption or foster care of the child by the employee, or the serious health 
condition of a child of the employee. 
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(b) Leave to care for a parent or spouse who has a serious health condition. 

(c) Leave because of an employee's own serious health condition that makes 
the employee unable to perform the functions of the position of the 
employee, except for leave taken for disability on account of pregnancy, 
childbirth or related medical conditions. 

3) "Employment in the same or a comparable position" means employment in a 
position that has the same or similar duties and pay which can be performed at 
the same or similar geographic location as the position held prior to the leave. 

4) "Health care provider" means either of the following: 

(a) An individual holding either a physician's and surgeon's certificate issued 
pursuant to Article 4 (commencing with Section 200) of Chapter 5 of 
Division 2 of the Business and Professions Code, an osteopathic 
physician's and surgeon's certificate issued pursuant to Article 4.5 
(commencing with Section 2099.5) of Chapter 5 of Division 2 of the 
Business and Professions Code, or an individual duly licensed as a 
physician, surgeon, or osteopathic physician or surgeon in another state or 
jurisdiction who directly treats or supervises the treatment of the serious 
health condition. 

(b) Any other person determined by the United States Secretary of Labor to 
be capable of providing health care services under the Federal Family and 
Medical Leave Act of 1993 and its implementing regulations. 

5) "Parent" means a biological, foster, or adoptive parent, a stepparent, or a legal 
guardian, or other person who stood in loco parentis to the employee when the 
employee was a child. 

6) "Serious health condition" means an illness, injury (including on-the-job 
injuries), impairment, or physical or mental condition of the employee or a 
child, parent or spouse of the employee that involves either of the following: 

(a) Inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential 
health care facility. 

(b) Continuing treatment or continuing supervision by a health care provider. 

c. The District shall not be required to pay an employee for any leave taken pursuant 
to subdivision a., except as required by subdivision d. 

44 d. An employee taking a leave permitted by subdivision a. may elect, or the District 
45 may require, the employee to substitute for leave allowed under subdivision a., any 
46 of the employee's accrued vacation leave or other accrued time off during this 
47 period or any other paid or unpaid time off negotiated with the District. If an 
48 employee takes a leave because of the employee's own serious health condition, 
49 the employee may also elect, or the District may also require, the employee to 
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substitute accrued sick leave during the period of the leave. However, an employee 
shall not use sick leave during a period of leave in connection with the birth, 
adoption, or foster care of a child, or to care for a child, parent, or spouse with a 
serious health condition unless mutually agreed to by the District and the employee. 
The use of the employee's accrued vacation leave or other accrued time off, 
including any accrued sick leave, shall run concurrently with and count towards the 
leave permitted by subdivision a. 

e. During any period that an eligible employee takes leave pursuant to subdivision a. 
or takes leave that qualifies as leave taken under the Federal Family and Medical 
Leave Act of 1993 (FMLA), the District shall maintain and pay for coverage under 
a "group health Plan," as defined in Section 5000(b) (a) of the Internal Revenue 
Code of 1986, for the duration of the leave, not to exceed 12 workweeks in a 12-
month period, commencing on the date leave taken under the FMLA commences, at 
the level and under the conditions coverage would have been provided if the 
employee had continued in employment continuously for the duration of the leave. 
Nothing in the preceding sentence shall preclude the District from maintaining and 
paying for coverage under a "group health plan" beyond 12 workweeks. The 
District may recover the premium that the District paid as required by this 
subdivision for maintaining coverage for the employee under the group health plan 
if both the following conditions occur: 

1. The employee fails to return from leave after the period of leave 
to which the employee is entitled has expired. An employee is 
deemed to have "failed to return from leave" if he/she works less 
than 30 days after returning from leave. 

2. The employee's failure to return from leave is for a reason other 
than the continuation, recurrence or onset of a serious health 
condition that entitles the employee to leave under subdivision a. 
or other circumstances beyond the control of the employee. 

f. Any employee taking leave pursuant to subdivision a. shall continue to be entitled 
to participate in employee health plans for any period during which coverage is not 
provided by the District under paragraph e. Any employee taking leave pursuant to 
subdivision a. shall be entitled to participate in employee benefit plans, including 
life, short-term or long-term disability or accident insurance, pension and retirement 
plans, and supplemental unemployment benefit plans to the same extent and under 
the same conditions as apply to an unpaid leave taken for any purpose other than 
those described in subdivision a. In the absence of these conditions, an employee 
shall continue to be entitled to participate in these plans, and in the case of health 
and welfare employee benefit plans, including life, short-term or long-term 
disability or accident insurance, or other similar plans, the District may, at its 
discretion, require the employee to pay premiums, at the group rate, during the 
period of leave, or other accrued time off, or any other paid or unpaid time off 
negotiated with the District, as a condition of continued coverage during the leave 
period. However, the nonpayment of premiums by an employee shall not constitute 
a break in service, for purposes oflongevity, seniority under any collective 
bargaining agreement, or any employee benefit plan. 
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For purposes of pension and retirement plans, the District shall not be required to 
make plan payments for an employee during the leave period, and the leave period 
shall not be required to be counted for purposes of time accrued under the plan. 
However, an employee covered by a pension plan may continue to make 
contributions in accordance with the terms of the plan during the period of the 
leave. 

g. During a family care and medical leave period, the employee shall retain employee 
status with the District, and the leave shall not constitute a break in service, for 
purposes of longevity, seniority under the collective bargaining agreement, or any 
employee benefit plan. An employee returning from leave shall return with no less 
seniority than the employee had when the leave commenced, for purposes of layoff, 
recall, promotion, job assignment, and seniority-related benefits. 

h. If the employee's need for a leave, pursuant to this section, is foreseeable due to a 
planned medical treatment or supervision, the employee shall make a reasonable 
effort to schedule the treatment or supervision to avoid disruption to the operations 
of the District, subject to the approval of the health care provider of the individual 
requiring the treatment or supervision. 

1. The District may require that an employee's request for leave to care for a child, 
spouse, or a parent who has a serious health condition be supported by a 
certification issued by the health care provider of the individual requiring care. 
That certification shall be sufficient if it includes all of the following: 

1. The date on which the serious health condition commenced. 

2. The probable duration of the condition. 

3. An estimate of the amount of time that the health care provider 
believes the employee needs to care for the individual requiring 
care. 

4. A statement that the serious health condition warrants the 
participation of a family member to provide care during a period of 
the treatment or supervision of the individual requiring care. 

J. Upon expiration of the time estimate by the health care provider in paragraph i., 
the District may require the employee to obtain recertification in accordance with 
the procedure provided in paragraph i., if additional leave is required. 

k. The District may require that an employee's request for leave because of the 
employee's own serious health condition be supported by a certification issued by 
his or her health care provider. That certification shall be sufficient if it includes all 
of the following: 

MCS Proposal 
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3. A statement that, due to the serious health condition, the employee 
is unable to work at all or is unable to perform anyone or more of 
the essential functions of his or her position. 

The District may require that the employee obtain subsequent recertification 
regarding the employee's serious health condition on a reasonable basis if 
additional leave is required. 

In any case in which the District has reason to doubt the validity of the certification 
provided pursuant to this section, the District may require, at the District's expense, 
that the employee obtain the opinion of a second health care provider, designated or 
approved by the District. The health care provider designated or approved shall not 
be employed on a regular basis by the District. 

In any case in which the second opinion differs from the opinion in the original 
certification, the District may require at the District's expense, that the employee 
obtain the opinion ofa third health care provider, designated or approved jointly by 
the District and the employee. The opinion of the third health care provider shall be 
considered to be final and shall be binding on the District and the employee. 

The District shall provide the employee with a copy of the second and third medical 
opinions, where applicable, without cost, upon the request of the employee. 

As a condition of an employee's return from leave taken because of the employee's 
own serious health condition, the District may require the employee to obtain 
certification from his or her health care provider that the employee is able to resume 
work. Nothing in this paragraph shall supersede other sections of this collective 
bargaining agreement that govern the t:etum to work of that employee. 

l. These leave of absence provisions shall be construed as separate and distinct from 
those of Government Code Section 12945. 

m. Leave provided for pursuant to this section may be taken in one or more periods. 
The 12-month period during which 12 workweeks of leave may be taken under this 
section shall run concurrently with the'12-month period under the FMLA, and shall 
commence the date leave taken under the FMLA commences. 

n. In any case in which both parents entitled to leave under subdivision a. are 
employed by the District, the District shall not be required to grant leave in 
connection with the birth, adoption, or foster care of a child that would allow the 
parents' family care and medical leave totaling more than the amount specified in 
subdivision a. 

o. Notwithstanding subdivision a., the District may refuse to reinstate an employee 
returning from leave to the same or a comparable position if all of the following 
apply: 

MCS Proposal 

1. The employee is a salaried employee who is among the highest 
paid 10 percent of the District's employees. 
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2. The refusal is necessary to prevent substantial and grievous 
economic injury to the operations of the District. 

3. The District notifies the employee of the intent to refuse 
reinstatement at the time the employer determines the refusal is 
necessary under subparagraph 0.2. 

In any case in which the leave has alrel:'\.dy commenced, the District shall give the 
employee a reasonable opportunity to return to work following the notice 
prescribed by subparagraph 0.3. 

p. Leave taken by an employee pursuant to this section shall run concurrently with 
leave taken pursuant to the federal Family and Medical Leave Act of 1993 (FMLA), 
except for any leave taken under the FMLA for disability on account of pregnancy, 
childbirth, or related medical conditions. The aggregate amount of leave taken 
under this section or the FMLA, or both, except for leave taken for disability on 
account of pregnancy, childbirth, or related medical conditions, shall not exceed 12 
workweeks in a 12-month period. An employee is entitled to take, in addition to 
the leave provided for under this section and the FMLA, the leave provided for in 
Government Code Section 12945, if the employee is otherwise qualified for that 
leave. 

Family Care Leave for the Families of Covered Service Members: 

Pursuant to law, the District shall grant family care leave for the employee of a 
covered service member as follows: 

a) Leave due to a qualifying exigenc'y arising out of the fact that the employee's 
spouse, child or parent is on active duty or call to active duty status in support 
ofa contingency operation as a member of the National Guard or Reserves. 

b) Leave because the employee is a spouse, child, parent or next of kin of a 
covered service-member with a serious injury or illness. 

35 A.A. Willie Brown Pre-Retirement Leave 
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1. The District will provide a plan by (Willie Brown Pre-Retirement) which 
employees who are preparing to retire may reduce their workload to half-time at 
grades K-12 and/or to 60% at grades 7-12, pursuant to Education Code Section 
44922. Education Code Section 4492~ is incorporated by reference as it exists on 
the date of ratification of this Agreement. 

a. At grades 7-12, teachers may opt to work 60% (three classes) in the fall, three 
classes in the Spring) or 50% work fall semester only. 

b. At the 7-8 and 9-12 level, teachers may opt to work three classes in the fall 
semester and two classes in the spring semester in order to qualify. 
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2. The District and Association shall further develop any other regulations necessary 
to implement this plan. 

3. Employees who elect to enter this program may work half-time (.5 FTE at grades 
K-12 and/or to 60% at grades 7-12). In such case both the District and the 
employee shall continue to make contributions to STRS (State Teachers 
Retirement System) as if the employee was working full-time (1.0 FTE). 

4. Teachers will receive salary advancement equivalent to one year on the salary 
schedule for every year on Willie Brown. 

5. An employee may participate in this program up to five (5) years at which time 
he/she must retire. 

6. Once an employee has entered this program he/she may return to a full-time 
assignment only by mutual agreement with the District. 

7. An employee shall fulfill his/her half-time assignment by working full-time for one 
(1) semester per year. 

8. An employee must notify the District of his/her intention to participate in this 
program by July 1 preceding the school year in which he/she wishes to enter the 
program. 

9. Participation in this program shall be limited to 2% of the total number of members 
of the bargaining unit who are entitled to all leaves of absence benefits described in 
this Article. 

10. If the District cannot find a credentialed and qualified applicant for the second 
semester for a staff member who works the first semester of a Willie Brown Leave, 
then the certificated employee on the leave will work the second semester or retire. 
(The District and the MT A will agree on a list of positions to which this provision 
applies, including a statement "and teachers in selective academic areas.") 

11. With the mutual consent of the District and the teacher, other Willie Brown 
arrangements can be approved. (An example of this would be a psychologist who 
works three days per week at 60% of their salary). 

Leave to Participate in Activities at Child's School or Licensed Day Care Facility 

Under authority of Labor Code Section 230.8, a unit member who is a parent, guardian, 
or grandparent having custody of one or more children in kindergarten or grades one to 
twelve, inclusive, or attending a licensed day care facility may take time off up to 40 
hours each calendar year, not exceeding eight (8) hours in any calendar month of the 
year, to participate in activities of the school or licensed child day care facility of any of 
his/her children. 

48 If both parents of a child are employed by Modesto City Schools at the same work site, 
49 the entitlement to planned time off, described above, as to that child applies at anyone 
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C.C. 

time only to the parent who first gives notice to hislher supervisor, such that the other 
parent may take planned time off simultaneously as to that same child under the 
conditions described above only if he/she obtains the supervisor's approval for the 
requested time off. 

The unit member shall request the planned time off by giving at least one (1) work day 
advance notice to hislher supervisor and shall utilize accrued vacation, personal leave 
(without pay), or accrued compensatory time off for purposes of the planned absence 
authorized above. 

The unit member taking the planned time off, described above, shall provide 
documentation from the school or licensed child day care facility as proof that he/she 
participated in school or licensed child day care facility activities on a specific date and 
at a particular time. "Documentation," for purposes ofthis planned leave, means 
whatever written verification of parental participation in activities the school or 
licensed child day care facility deems appropriate and reasonable. 

Leave for Spouse of Military Service Member 

1. Eligibility: All contracted certificated employees except hourly. 

2. Maximum Time Ten (10) days. 
Limit: 

3. Compensation: None. 

4. Provisions: 

The District shall grant a request by any eligible employee who meets all 
requirements of this section, and who is eligible for other benefits, to take up to a 
total often (10) days of unpaid leave while their military spouse is home on leave. 
A "qualified employee" under this leave is one who: 

1. Is the spouse of a member of the armed forces, national guard or 
reserves who has been deployed during a period of military conflict; 

2. Works for an average of20 or more hours/week; 

3. Provides notice to District of hislher intention to take a leave within 
two (2) business days of receiving official notice of the spouse's 
leave; and 

4. Submits written documentation of the military leave to the 
employer. 
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D.D. Catastrophic Leave - Child, Parent or Spouse 

1. 

2. 

3. 

4. 

Eligibility: All certificated employees (except hourly). 

Maximum Time Up to the amountof employee's accumulated sick leave. 
Limit: 

Compensation: Regular salary until expiration of accumulated full-pay 
sick leave. 

Provisions: 

a. A Catastrophic Leave of Absence may be granted an employee for catastrophic 
conditions that require an employee to be absent to care for the employee's 
child, parent or spouse. 

b. Absence for this type of leave shall be charged, at the election of the employee, 
against accumulated sick leave without loss of pay. 

c. The District shall require that the employee submit a "Request for Leave of 
Absence" form (MCS-2a) and a "Physician's Certification of Catastrophic 
Condition" form. The certification shall be issued by the health care provider of 
the individual requiring care. That. certification shall be sufficient if it includes 
all of the following: 

1. The date on which the catastrophic condition commenced. 

2. An estimate ofthe amount of time that the health care provider 
believes the individual will require care. 

3. A statement that a catastrophic condition warrants the participation 
of the employee to provide care during a period of treatment or 
supervision of the individual requiring care. 

d. Upon expiration of the time estimate by the health care provider on the original 
certification, the District may require the employee to obtain recertification in 
accordance with the procedure provided above if additional leave is required. 

e. If an employee fails to submit the leave of absence form, physician's 
certification or physician's recertification, the employee shall be docked their 
full daily rate of pay for the number of days absent. 

f. Leave provided for pursuant to this section may be taken in one or more periods 
but shall not exceed employee's accumulated full-pay sick leave. 
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A. 

l. 

ARTICLE VI 

CLASS SIZE 

For grades K 6 Transitional Kindergarten-Grade 6: 

F or grades K -6 class size maximums as listed below: 

TKIK 
1 
2 -
3 
4 -
5 -
6 -

~.25* 

~25* 

~25* 

~25* 

34 
34 
34 

(*Before Class Size Reduction, the class size maximum for kindergarten was 33 and 
the class size maximum for 1 st, 2nd, and 3rd grade was 32.) 

Combination class size maximum shall be the lower of two grade levels. 

Class size maximums can only be exceeded at grades 4-5-6 ifteacher(s) sign a written 
waiver. 

Class Size Reductions 

The parties acknowledge that as a condition of receiving the additional funding grant 
for K-3 Class size reduction under the Local Control Funding Formula (LCFF) the 
District is required to make progress toward maintaining an average class enrollment of 
not more than 24 pupils for each school site in kindergarten and grades 1 to 3 upon full 
implementation of the LCFF, as such progress is defined in Education Code section 
42238.02. The parties intend for the District to be in compliance with this law as 
interpreted by subsequent guidelines and regulations of the California Department of 
Education (CDE) upon full implementation of the LCFF (currently 2020) as set forth in 
Education Code section 42238.02(d)(3)(D). 

However, effective 2014-2015 and continuing for each subsequent school year until full 
implementation of the LCFF, the parties agree to an "alternative annual average class 
size enrollment for each school site" within the meaning of Education Code section 
42238.02(d)C3)(B). Under this alternative, the District shall make annual progress at 
each school site toward the 24:1 goal by full implementation of the LCFF, but the 
amount of progress at each school site shall be flexible and shall not be tied to the 
formula set forth in Education Code section 42238.02(d)(3)CB)(i)-(v). 

• The Assoeiation and the Distriet agree to implement fun day elass si:;>;e reduetion in 
kindergarten and third grade at sehools where spaee is a¥ailable for the 2000 2001 
sehool year. 
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• The Distriet retains the diseretion to exeeed K 3 elass size reduetion maximums of 
24.94 vihen enrollment, faeilities, transportation or staffing preeludes enrollment of 
a student residing in the Distriet or otherwise legally entitled to enroll. 

• The Distriet shall eontinue the K 3 elass size reduetion ratio at 24.94: 1 for the 2011 
2012,2012 2013, and 2013 2014 sehool years. 

• K 3 elass size reduetion elasses 'Nill not be inereased to more than 27 to 1 in any 
single class. Once a class size exceeds 27 and remains at that level for 15 
eonseeuti'fe school days, a five hour instructional paraprofessional will be provided. 

• Selection ofteaehers to take the added students shall be on a volumeer basis. Ifno 
teacher volunteers, the principal will assign. Unless requested by the teaeher, the 
overload class shall not be assigned to the same teaeher for the follovt'ing year. 

17 2. The Association agrees that during the life of this agreement it will neither discourage 
18 nor encourage class size waivers by individual teachers. 
19 

20 3. The District agrees to make a good faith effort to balance the number of students by the 
21 end of the thifd fourth week. 
22 
23 4. In grades K-6, no more than two (2) grade levels will compose a single class unless the 
24 teacher agrees. 
25 

26 5. The District agrees to a reduction in individual assessments, K 6, for the 2010 2011 
27 through 2013 14 school years. 
28 

29 B. For grades 7-8: 
30 

31 1. At the junior high schools, the District agrees to make a good faith effort to balance 
32 class sizes by the end of the thifd fourth week of the beginning of the fall semester and 
33 by the beginning of the third week of the spring semester. 
34 

35 2. At the 7-8 level, the following class size maximums are agreed to: 
36 

37 

38 
39 

40 

a. 37 for all academic subjects 
b. 25 for all R~ading Labs 
e Q. 57 for Physical Education 

41 3. The above paragraph may be waived by individual teachers for specific classes or 
42 periods of time. The Association agrees that during the life of this agreement it will 
43 neither discourage nor encourage class size waivers by individual teachers. 
44 
45 4. The intent of the District is to maintain class size averages by scheduling some teachers 
46 to teach six classes in the fall and four classes in the spring, thus, balancing classes 
47 between first and second semesters. 
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2 5. The District shall make a good faith effort to maintain equitable class sizes during the 
3 remainder of the semester. 
4 

5 C. For grades 9-12: 
6 

7 1. At the high schools, the District agrees to make a good faith effort to balance class sizes 
8 by the end of the tlH:ffi fourth week of the beginning of the fall semester and by the 
9 beginning of the third week of the spring semester. 

10 

11 2. At the 9-12 level, the following class size maximums are agreed to: 
12 

13 

14 

15 

16 

a. 39 for all academic core classes (Science, Social Studies, English, Math) 
b. 60 for Physical Education 
c. 40 for all other classes 

17 3. The above paragraph may be waived by individual teachers for specific classes or 
18 periods of time. The Association agrees that during the life of this agreement it will 
19 neither discourage nor encourage class size waivers by individual teachers. 
20 
21 4. The intent of the District is to maintain class size averages by scheduling some teachers 
22 to teach six classes in the fall and four classes in the spring, thus, balancing classes 
23 between first and second semesters. 
24 

25 5. The District shall make a good faith effort to maintain equitable class sizes during the 
26 remainder of the semester. 
27 
28 D. Grade 9 CSR English Classes: 
29 

30 The District and ilie Assoeiation agree iliat Grade 9 CSR English elasses shall have a 
31 maximUffl elass siz:e of 22 students with an overall average elass siz:e not to exeeed 20 for 
32 students vffio meet ilie Distriet's plaeement eriterion. This Class Siz:e R~duction Agreement 
33 is eontingent on ilie Distriet reeeiving elass siz:e reduetion funding for ilie 9th grade CSR 
34 English elasses. 
35 

36 The total number of students enrolled in CSR English elasses will be determined as follov/s: 
37 
38 1) xJ22-S/e 2) ex-110 3) x-110/e 4)x-18.33 Ratio 18.33 
39 

40 Example: 
41 

42 130 students' 18.33 7.09 x lie 1.20 FTE 
43 

44 -HD. Contract Full-time Independent Study 
45 

46 A full-time Independent Study teacher shall carry 30 students per week (6 hours per day, 
47 5 days per week). 
48 
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2 

3 Orville Wright Elementary School will remain under the restrictions of the Quality 
4 Education Investment Act (QEIA) Grant during the 2010-2011 school year and beyond, as 
5 long as part ofthe OEIA Grant. There are three specific mandates that would prohibit the 
6 elimination of Class Size Reduction at Orville Wright. 
7 

8 Class Size 
9 The QEIA grant mandates compliance, by the end of the 2010-2011 school year, with all 

10 class size reduction requirements in the statute - Education Code section 52055.740(a)(1). 
11 

12 These class size reduction requirements are: 
13 • Not exceed 20 pupils per class in K-3 . 
14 • Reduce class sizes at each grade level in grades 4-12 by 5 students per class, 
15 or to an average of25, whichever is lower 
16 • Not increase any other class sizes in the school above the size used during 
17 the 2005-2006 school year 
18 

19 Teacher Experience 
20 The QEIA Grant further mandates, by the end ofthe 2010-2011 school year, that an average 
21 experience of classroom teachers in the school be equal to or exceed the average for the 
22 school district for this type of school- Education Code 52055.740(a)(4). Schools must use 
23 the Teacher Experience Index (TEl) approved by the State Superintendent of Public 
24 Instruction. The TEl for each type of school is posted on the CDE website. School districts 
25 recalculate teacher experience average each year at the QEIA schools for comparison with 
26 the district TEl target interim and final targets .. By 2010-2011, QEIA schools must ensure 
27 that their average level of teaching experience meets or exceeds the average level of district 
28 teacher experience at either the elementary, middle, or high schools. 
29 

30 Professional Development 
31 One final mandate of the QEIA Grant that must be considered for any discussion of the 
32 elimination of CSR is the requirement to provide professional development to at least one-
33 third of teachers and instructional paraprofessionals in the school annually - Education 
34 Code section 52055.740(b)(3). All teachers are required to obtain 120 hours in each three-
35 year period with one-third of the teachers meeting at least 40 hours in every year. This 
36 requirement will be monitored by county superintendents. 
37 

38 School Improvement 
39 The intent of the QEIA Grant is to improve student achievement. Professional 
40 development, collaboration, increased parent participation, and emphasis on school culture, 
41 vision, and mission are all parts of the improvement process. All teachers have been 
42 actively involved in the redevelopment of school culture, mission and vision, a collaborative 
43 culture, and parent involvement, as well as the professional development. Maintaining 
44 consistency of the staff at the site is essential for continued improvement in student 
45 achievement so relationships, collaboration, and culture continue to grow. 
46 

47 
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Proposal/Contract Language 
2 In order to fully comply with the mandates ofthe QEIA Grant, Orville Wright Elementary 
3 School must be exempt from the elimination of Class Size Reduction. 
4 

5 Vacant positions at Orville Wright Elementary School shall not be subject to the transfer, 
6 shifting enrollment, or internal posting requirements of the Collective Bargaining 
7 Agreement. All vacant positions, regardless ojthe time of the year, shall be posted 
8 internally and externally. The decision to hire an individual for an Orville Wright 
9 Elementary School position shall be made by the interview committee which will be 

10 composed offive members - three of whom must be Orville Wright Elementary School 
11 teachers. 
12 

13 Reference: Education Code 52055.700 Quality Education Investment Act of2006 
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ARTICLE VII 

STAFFING RATIOS 

1 oK: Transitional Kindergarten-6 and 7-8 staffing shall be based on the number of students at the 
2 end of the tftifd fourth week of the school year. 
3 
4 1. TKIK-3: One teacher per 24.94 students as of the end of the first school month~*-
5 

6 2. 4-6: One teacher per 33.0 students as of the end of the first school month. 
7 

8 (*The Distriet fetains the disefetion to e~{eeed the K 3 staffing fatios fof unique pfOgfams, 
9 ineluding, but not limited to GATE, Ffemont Open Plan, ete.) 

10 

11 3. 7-8: One teacher per 29.9 students. 
12 

13 The 7 8 gfade sehools shall feeeive an additional 1.2 staffing positions pef sehool that 
14 may be used fof othef than difeet teaehing. 
15 

16 Minimum staffing fatio foFmUla is indieated below fof the eighth pefiod assignment 
17 (6 teaehef Of 7 student pefiods) at the juniOf high level. Full yeaF emollment pef site 
18 fof femediation divided by 25 minimum numbef of eighth pefiod elasses pef site fof 
19 femediation. 
20 

21 Remedial feading labs staffed at 25:1 fario. 
22 
23 Librarians - .5 per school. 
24 

25 Nurses - .2 per school. 
26 
27 4. K-6: Instrumental Music Teachers 8.8 (future reductions will be based on attrition) 
28 
29 5. K-6: Nurses 4.0 
30 

3 1 6. oK: 6: LibfaFians 9.8 (total fof Distriet) 
32 

33 6. +. 9-12: a) Librarian: 1 per school 

b) Nurse: 0.2 per school 
34 

35 

36 

37 

38 
39 

c) Teachers: The teaching staff allocation for grades 9-12 shall be based on 
a 29.9: 1 ratio applied to the adjusted enrollment figure. 

40 9-12 Counselor Staffing Ratio: 
41 

42 The staffing ratio for regular High School Counselors shall not exceed a District average of 
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750: 1 after applying adjusted enrollment figures. 
2 

3 College Counselor and Work Experience Coordinator assignments will be based on the 
4 following ratio after adjusted enrollment figures have been subtracted: 
5 
6 College Counselors: 
7 Below 2000 .60 FTE* 
8 2001 - 2499 .80 FTE* 
9 2500+ 1.00 FTE* 

10 

11 Work Experience: 
12 Below 2000 .40 FTE* 
13 2001 - 2499 .60 FTE* 
14 2500+ .80 FTE* 
15 Elliott .40 FTE * 
16 

17 *Reduction ofFTE's will be made to correspond wi.th the ratio. 
18 

19 

20 
21 

22 

23 

24 

25 

26 

27 
28 

29 
30 
31 

32 

33 

34 

35 

36 

37 

38 
39 

40 

41 

42 

43 

44 

45 

46 

d) Counselors: 

e) Adjusted 
Enrollment: 

t) Attrition: 

7. Continuation School: 

8. High School: 

9. Opportunity School: 

MCS Proposal 

The counselor staff allocation for grades 9-12 shall be 
based on a 750: 1 ratio applied to the adjusted enrollment. 

The adjusted enrollment figure shall be obtained by using 
projected first month enrollment, deducting the average 
loss projected by attrition, adding selected special 
education class enrollment, and deducting or adding the 
respective corrections attributable to ROP and Work 
Experience enrollments. 

The average loss projected by attrition shall be 
computed by multiplying the projected first month 
enrollment by an average of the attrition rates for the 
prior three years. The attrition rates shall be deter
mined by subtracting the average enrollment for each 
year from the first month enrollment, then dividing 
the result by the first month enrollment. 

1 teacher per 29.9 students. 

Minimum staffing ratio will be indicated below for 
eighth period (7th instructional period) at the high 
school level. 

Full year enrollment x attrition factor 
divided by 29.9, divided by 6 = FTE 

The staffing ratio for Opportunity School shall be 29.5 to 1. 
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1 10. Independent Study Teachers: Three full-time Independent Study Teachers shall be hired in 
2 the District starting in the 2003-2004 school year. Independent Study Teachers may opt 
3 into regular teacher vacancies, in their credentialed areas, for the 2008-2009 school year. 
4 The District is not required to advertise or fill said contracted Independent Study positions if 
5 they become vacant (LOA 5/15/09). 
6 

7 11. Resource Specialist Caseloads 
8 

9 Resource Specialist caseloads shall be based on the average for the year and in accordance 
10 with Education Code when determining initial staffing allocations. Caseloads will be 
11 reviewed each month to determine whether additional resources are needed immediately 
12 based on consistent counts over caseload or trends in numbers from month-to-month. 
13 Temporary assistance may be provided through sharing of resource time between sites that 
14 are over 28 and those that are 20 or under. Assistance to overloaded sites may also be 
15 provided by a rover, substitute or other additional time (e.g. paraprofessional allocation), or 
16 at 7-12 with optional periods. 
17 
18 Evaluation of caseloads for determining reassignment of staff will be made at the first 
19 trimester for K-6 and the first quarter for 7-12. 
20 
21 A Resource Specialist who has a caseload of 20 or less may be assigned temporarily to 
22 assist at other sites for up to 30 days each year. This provision shall not be deemed a formal 
23 reassignment or transfer as provided in Articles XIII and XIV. 
24 
25 The District will make a good faith effort to balance Resource Specialists' caseloads among 
26 teachers at sites and across the District. 
27 

28 12. Supplemental Sehool COlHlseling Program 
29 
30 The Distriet agrees to implement the Supplemental Sehool Counseling Program to the 
31 extent state funding is a'tailable. The Distriet agrees to immediately ad¥ertise for 7 12 
32 eOlillselors and, pending Board appro¥al of the SupplementalSehool Counseling Program, 
33 hire eounselors to implement the program. Said positions will be temporary and subjeet to 
34 eontinued state funding. Diseontinue AB 1802 Counseling beginning the 2010 2011 sehool 
35 year.-
36 

37 .l2.. Chairperson for Nursing 
38 

39 Two days per week shall be allotted for department chairperson activities. The Nursing 
40 Chairperson shall receive the stipend provided to other department chairpersons. 
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ARTICLE VIII 

EV ALUA TION PROCEDURES 

1. The District's adopted employees' evaluation procedures shall be for the purpose of 
2 improving instruction and to maintain professional standards. The process is based upon 
3 the "Continuum of Teacher Development" which is aligned with the California Standards 
4 for the Teaching Profession (CSTP). The evaluation procedure shall evaluate and assess 
5 employees' competency as it is reasonably related to 1) engaging and supporting all 
6 students in learning; 2) creating and maintaining an effective environment for student 
7 learning; 3) understanding and organizing subject matter for student learning; 4) planning 
8 instruction and designing learning experiences for all students; 5) assessing student 
9 learning; 6) developing as a professional educator. 

10 

11 2. The evaluation and assessment of non-instructional employees' competency shall 
12 reasonably relate to the fulfillment of their job'responsibilities. 
13 

14 3. The evaluation and assessment of employee competence shall not include the use of 
15 publishers' norms established by standardized tests inoluding STAR Test scores. Further, 
16 mastery tests, benohmark tests, interim assessments, oommon finals or other Distriot tests 
17 shall not be used as a means of evaluation unless agreed to by the Assooiation and 
18 individual teacher in vniting. The oomparison of student test scores of the evaluatee 'lAth 
19 test scores from other classes may not be part of the evaluation prooess. Test score results 
20 or grade distributions shall not be included in the narrative of the evaluation. have 
21 established goals related to student progress for the school year, with at least one of the 
22 goals a standard of student achievement. The year-end final evaluation may include various 
23 data results written in the comments section of the final evaluation form. Measurements of 
24 student progress may include, but not limited to benchmark results, trimester assessments, 
25 unit assessments, DIBELS, Developmental Reading Assessment, SMART (Strategic and 
26 Specific, Measureable, Attainable, Results-Oriented, and Time-Bound) Goals, Read 180, 
27 Math 180, Formative Assessments, and other pre and post assessments. 
28 

29 4. The progress of pupils toward the established standards of expected pupil achievement 
30 shall be included in the final evaluation, Form I, for instructional certificated employees. 
31 

32 

33 
34 

35 

36 

37 
38 
39 

40 

Each first and second year temporary and probationary employee (instructional) shall 
be responsible for a maximum of four (4) standards of student achievement (and related 
means of assessment and evidence to be provided) which are representative of major 
components of hislher instructional program. 

Permanent employees whose last evaluation was satisfactory shall be responsible for 
two (2) standards of student achievement. 
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1 5. Assessment of fulfillment of job responsibilities for non-instructional certificated 
2 employees shall be included in the final evaluation, Form 1, for non-instructional 
3 certificated employees. 
4 
5 Each employee (non-instructional) shall be responsible for a maximum of four (4) job 
6 responsibilities (and related means of assessment and evidence to be provided) which are 
7 representative of major components ofhislher job description. 
8 

9 Permanent employees (non-instructional) whose last evaluation was satisfactory shall be 
10 responsible for two (2) job responsibilities. 
11 

12 6. School Psychologists: The initial consultation and final conference relating to evaluation 
13 shall be with the same single supervisor. The supervisor appointed as the evaluator may 
14 seek input from the supervisors where the psychologist is assigned. 
15 

16 7. The certificated employee being evaluated and the supervising administrator shall meet no 
17 later than October 31st for the initial consultation conference to discuss and/or review: 
18 

19 a. The administrator's expectation regarding the employee's duties and 
20 responsibilities. 
21 b. The evaluation forms and procedures .. 
22 c. The tentative schedule (dates and times) of observations. 
23 d. The establishment of student achievement objectives based on the content 
24 standards. 
25 e. Any mitigating factors that may affect the certificated employee to meet the student 
26 achievement objectives. 
27 
28 8. Performance of non-instructional duties and responsibilities involving supervisory and 
29 advisory duties shall be included in the final evaluation, Form 1, for instructional and non-
30 instructional certificated employees. 
31 

32 9. Final evaluation comments must relate to administrative observations and/or written 
33 communications to individual employees during the observation period. 
34 

35 10. Upon written request by the employee, any information of a derogatory nature which is four 
36 (4) or more years old shall be removed and placed in a separate file. Each separate file 
37 shall remain confidential except as to direction from a court or administrative agency. 
38 

39 11. Desk memos pertaining to a bargaining unit employee may not be forwarded to other 
40 administrators or staff. This provision also applies to e-mail communications. Desk 
41 memos must be destroyed after two calendar years. 
42 

43 12. The evaluation process shall not be used as a means of harassment of any employee. 
44 
45 
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2 

3 

4 
5 

6 

7 

8 

9 
10 

13. 

14. 

li,. 

~ 

The end of the year evaluation form will clearly state if the overall evaluation is satisfactory 
or unsatisfactory. 

All standards of student achievement shall be specific and will be single subject in nature. 

Probationary teachers shall be evaluated each school year. 

Permanent teachers who receive a "satisfactory" evaluation shall be evaluated once every 
two years regardless of assignment, transfer, etc. 

lllL. 1.5.'. Permanent teachers who receive a "satisfactory" evaluation shall be evaluated once every 
12 three years regardless of assignment, transfer, etc. if employee has at least 10 years with the 
13 School District. 
14 

15 ~ lQ. Permanent teacher observations may begin after the first two weeks of school. 
16 

171.2.:. 1-1. Unless there are teacher absentee problems, or repeated conflicts in scheduling conferences, 
18 an observation shall be completed before another observation is started. 
19 

2020. 1.8.. All "unsatisfactory" final evaluations must be based on more than two observations by at 
21 least two different site administrators or by a third party District observer selected by the 
22 Human Resources Department. 
23 

24R 1.2. 
25 

26 

Permanent teachers receiving an unsatisfactory evaluation must participate in the PAR 
Program. Once the permanent teacher receives a satisfactory evaluation, he/she will be 
exited from PAR and will not be evaluated the following year. 

27 

2822. ~_Q. All observations shall clearly state whether the observation is satisfactory or unsatisfactory. 
29-

3023. 21. Completed evaluation forms for all personnel subject to evaluation during that year shall be 
31 transmitted by the evaluator to the evaluatee not later than thirty (30) days prior to the last 
32 day of that evaluation year. The evaluator and evaluatee shall discuss the completed 
33 evaluation forms prior to the last school day of the evaluation year. 
34 

3524. ~l. The parties agree that the officially adopted evaluation procedures of this agreement shall 
36- comply with the above requirements. The forms are included as Exhibits "I" through "R." 
37 

38 PROCEDURES FOR PLAN OF IMPROVEMENT 
39 

40 1. If after two unsatisfactory observations the teacher has not remediated hislher deficiencies, 
41 he/she shall be noted as "in need of special assistance" and placed on a plan of 
42 improvement. 
43 

44 
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2. The plan of improvement shall be for at least 8 weeks and may be extended at the 
2 discretion of the District. 
3 
4 3. The plan of improvement shall include: 
5 

6 a. A statement of the problem and existing conditions in relationship to the CSTP. 
7 b. Specific objectives for the teacher in relationship to the CSTP. 
8 c. Methods and resources which the teacher may use to remedy the problem and meet 
9 the CSTP. 

10 d. Specific guidance and assistance that will be offered to the teacher. 
11 e. Employee's input and plan to improve hislher performance. 
12 

13 PAR REFERRAL 
14 

15 1. If after the end of the improvement plan period the teacher has not remediated hislher 
16 deficiencies, he/she shall receive an overall "unsatisfactory" on the formal evaluation 
17 (Form I) and be referred to PAR. 
18 

19 ALTERNATIVE EV ALUA TION PROCEDURE FOR INSTRUCTIONAL 
20 EMPLOYEES: CLASSROOM OBSERVATION SHORT FORM NARRATIVE 
21 

22 1. This procedure will be used for evaluation of permanent employees whose most recent 
23 evaluation had an overall rating of "satisfactory." 
24 

25 2. The regular evaluation procedures listed above will be used, except for the following: 
26 
27 a. The Classroom Observation Short Form Narrative will be used in place of Form A. 
28 b. Satisfactory post observation conference may be waived by mutual consent. 
29 c. An unsatisfactory observation will dictate a post observation conference. 
30 d. If the overall evaluation is satisfactory, the year end evaluation conference may be 
31 waived by mutual consent. 
32 e. If the overall evaluation is unsatisfactQry, a year end evaluation conference will be 
33 held. 
34 f. If the first two observations are both rated overall "satisfactory," there shall be no 
35 further observations. 
36 

37 3. Ifa permanent teacher is evaluated unsatisfactory in the Alternative Evaluation Procedure, 
38 he/she will be evaluated using the regular evaluation process the following year. 
39 

40 4. Permanent teachers receiving an unsatisfactory evaluation must participate in the PAR 
41 Program. Once the permanent teacher receives a satisfactory evaluation, he/she will be 
42 exited from PAR and will not be evaluated the following year. 
43 

44 
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1 5. If the pennanent teacher and the principal agree, a pennanent teacher rated satisfactory on 
2 the Alternative Evaluation Procedure may return to the regular evaluation procedure. 
3 

4 6. The Association and the District agree to the following evaluation changes and clarifying 
5 language: 
6 
7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

a. All standards of student achievement shall be specific and will be single subject in 
nature (i.e. 75% of all students enrolled as of November 1, shall be able to add 
common fractions with 80% accuracy). 

b. Pennanent teachers who receive a "satisfactory" evaluation shall be evaluated once 
every three two years regardless of assignment, transfer, etc. unless criteria for every 
three years is met. 

c. Pennanent teacher observations may begin after the first two weeks of school. 
d. Unless there are teacher absentee problems, or repeated conflicts in scheduling 

conferences, an observation shall be completed before another observation is 
started. 

e. All "unsatisfactory" evaluations must be based on more than two observations. 
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ARTICLE IX 

SALARY 

Beginning July 1,2010, and ending June 30, 2014, the Certificated Salary Schedules vAll Be 
2 reduced By 1.145% on all 2009 10 Certificated Salary Schedules, except Child Development, 
3 Head Start and Child Development Specialist Salary Schedules. 
4 

5 Continue 1 % reduction from the 2008 09 Certificated Salary Schedules, except Child 
6 De:velopment, Head Start and Child De'felopment Specialist Salary Schedules through June 
7 30,2014. 
8 

9 Beginning July 1,2010, and ending June 30, 2014, stipends 'NiH Be reduced 20% from the 
10 2009 10 Salary Schedule, except for Academic Decathlon and Mock Trial. 
11 

12 Continue 20% stipend reductions from the 2008 09 Salary Schedule, through June 30, 2014. 
13 

14 Beginning with July 1, 2014, a 2.5% increase will be applied to salary considerations andlor 
15 health and welfare benefits except Child Development, Head Start and Child Development 
16 Specialist salary schedules. 
17 

18 Online Learning Program Teachers will be paid from the Hourly Direct Instructional Programs 
19 Salary Schedule. 
20 
21 Effecti'fe July 1, 2009, and each year thereafter Until negotiated otherwise, the follovfing 
22 2008 09 school year salary schedules shall Be reduced By 1%: 
23 

24 Schedule A 
25 School Psychologists' Schedule 
26 Language, Speech, and Hearing Specialists' Schedule 
27 Small Group Instructors' Schedule 
28 Independent Study Full Time Contraeted Schedule 
29 Child Development Programs (excluding Head Start) 
30 Intern Salary Schedules 
31 Suastitute Salary Schedules 
32 Advance Path 
33 

34 Effective July 1, 2009, and each year thereafter Until negotiated otherwise, three day salary 
35 reduction for all certificated employees from the follovfing 2008 09 school year salary 
36 schedules in return for the elimination ofm'o staff development days, and three m'o hour staff 
37 development meetings (excluding Child De:velopment Programs and Head Start): 
38 

39 

40 

41 

42 

Schedule A 
School Psychologists' Schedule 
Language, Speech, and Hearing Specialists' Schedule 
Small Group Instructors' Schedule 
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1 Independent Study Full Time Contracted Schedule 
2 Intern Salary Schedules 
3 A.dvance Path 
4 

5 Effective July 1,2009, and each year thereafter until negotiated otherwise, all 2008 09 school 
6 year hourly salary schedules and all 2008 09 school year stipend positions, ineluding optional 
7 periods, shall be reduced by 20%. 
8 

9 For the 2013 14 school year only, certificated full time employees, under the follov/ing salary 
10 schedules, will receive two (2) full day staff development days prior to the school year and one 
11 (1) full day staff development day during the school year (excluding Child Development 
12 Programs and Head Start): 
l3 

14 Schedule A 
15 School Psychologists' Schedule 
16 Language, Speech, and Hearing Specialists' Schedule 
17 Small Group Instructors' Schedule 
18 Independent Study Full Time Contracted Schedule 
19 Intern Salary Schedules 
20 Advance Path 
21 

22 For the 2013 14 school year only, certificated full time employees (except Child Development 
23 Programs and Head Start) will receive fi';e (5) accelerated instructional flHlough days 
24 reinstatement thus making the assigned work day.s 184, consisting of 180 teaching days, one 
25 (1) 'Norkday, and three (3) staffde';elopment days. 
26 
27 1f2013-14 or subsequent two (2) years of unassigned Unrestricted Ending Fund Balance is not 
28 positive the Association will negotiate to attempt to achieve fiscal solvency. 
29 
30 If the District does not receive the Federal Stimulus Special Education money, an additional 
31 1 % will be reduced from the following 2008 09 school year salary schedules for the 2009 10 
32 school year. If the proposed stimulus amount is less than anticipated, the reduction amount 
33 'Nill be prorated. Said 1% shall be restored to the following salary schedules in 2010 11: 
34 

35 Schedule A 
36 School Psychologists' Schedule 
37 Language, Speech, and Hearing Specialists' Schedule 
38 Small Group Instructors' Schedule 
39 Independent Study Full Time Contracted Schedule 
40 Child Development Programs (e~(cluding Head Start) 
41 Intern Salary Schedules 
42 Substitute Salary Schedules 
43 

44 The District shall implement an Early Retirement Incentive Program totaling $30,000 for each 
45 eligible individual'Nho retires from the District by JUne 30, 2009 (Exhibit "S"). The District 
46 agrees to pay contracted Independent Study teachers who retire prior to June 30, 2009, the 
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$30,000 retirement ifteentive (E*hibit "T"). 
2 

3 Effeetive July 1, 2008, all salary sehedules (e*eept Head 8tart) will hWfe a 1.0% salary 
4 reduetioft. 
5 

6 If the 2008 09 adopted state budget does ftot iftelude euts to reveftUe limit fundiftg, and if there 
7 is a funded COLA. of 0% or better, the dedueted 1 % will be restored to the salary sehedule. 
8 

9 Effeetive July 1,2007, all salary sehedules (e*eept Head 8tart) will hWfe a 3.5% salary 
10 ifterease, e*eludiftg the $1,800 Distriet eoRtributioft to health beftefits. 
11 

12 Commefteiftg the 2007 08 sehool year, and eaeh sueeeedi:ag sehool year thereafter, the Distriet 
13 and MTA, for the pW'pose offtegotiatiofts, shall ealeulate the Distriet's aetual funded re'feftUe 
14 limit COLA pereefttage based Oft the funded state reveftUe limit COLA applied to the 
15 Distriet' s funded ADA. 
16 

17 For the 2007 08 sehool year, this pereefttage '.vill.be redueed by the amolHlt fteeessary to 
18 repleftish the Distfiet' s health and \velfare risk reserve fund. 
19 

20 A. Eighth period compensation shall be as set on Schedule A (Elementary and High School 
21 Teachers' Salary Schedule) each year, plus the District's share of STRS. Eighth period 
22 compensation shall increase the same percent as the rest of the salary schedule. Eighth period 
23 compensation shall be filled on a voluntary basis~ with first priority to existing employees. 
24 Stipends will be paid based upon the length ofa class. Semester class will receive semester 
25 optionals, quarter classes will receive quarter optionals. 
26 
27 Optional periods are to be implemented for grades 7-8 in 1999-00; therefore, all provisions for 
28 grades 9-12 shall be in effect. 
29 
30 B. Longer DaylLonger Year Incentives 
31 

32 1. The MT A agrees that in the event the MT A causes the District to lose longer day money 
33 through not providing 180 days of instruction to students, the salary schedule may be 
34 reduced. The amount the salary schedule is reduced shall be proportionate to the amount 
35 of revenue actually lost, but in no event more than 1.7%. 
36 

37 2. In the event MTA causes the District to lose longer day money through not instructing the 
38 minimum time necessary, then teacher salary schedules may be reduced. The amount 
39 reduced must be proportionate to the amount actually lost but in no event reduced more 
40 than 1.9%. 
41 

42 J.; Since 1-3 and 4-6 student schedules shall overlap, ~ TK-6 teachers shall be available to 
43 provide supervision of students before and after school necessary to implement the longer 
44 day plan. The District shall make an effort to minimize additional supervision 
45 requirements. 
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C. Staff De¥elopment 
2 
3 
4 
5 
6 
7 
8 
9 

10 D. 
11 

12 
13 
14C.-E: 
15 
16 
17 
18 
19D . .f":-
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41E . .@. 

42 
43 
44 
45 

In the e¥ent state funding is reduoed or eliminated for the non student attendanoe staff 
de'f'elopment program, the oorresponding peroentage inorease added to Salary Schedule A 
(1.54%) in 1999 2000 vAn be deduoted from the aforementioned sohedule, in an amount 
oommensurate '.vith the reduotion or elimination of the program, and the work year shall be 
reduoed proportionately (i.e. if the 1.54% is reduoed, the three days shall be dropped from the 
Vt'ork year). 

For employees initially employed after July 1, 19~4, thirty (30) days or more ofservioe ooder 
oontract in a year may be added together to form a year of servioe for salary sohedule 
plaoement. Effeoti¥e July 1, 1984, no new half(1/2) step plaoements shall ooour. 

Child Development Program teachers employed as ~ TK-12 teachers: Where the 
employee has at least a BA Degree, each two years of Child Development Program teaching 
shall count for one year salary step placement, up to a maximum of five (5) years in placement 
on the K -12 teachers' salary schedule. 

Longevity 

Longevity steps will be earned based upon the annual increment criteria of completing 
seventy-five percent (75%) ofthe annual required days of services. 

Five increments shall be granted as longevity steps, the first after completion of the 
seventeenth (l7th) year of credited service, and the second after twenty (20) years of credited 
service, the third after twenty-three (23) years of credited service, the fourth after twenty-six 
(26) years of credited service and the fifth after thirty (30) years of credited service. +he 
phrase "hislher twenty first (21 st) year of oredited service" means the actual teaohing servioe 
of the indi¥idual, not sohool years starting only with September. EKample: a bargaining ooit 
member 'NIlo started teaohing servioe on January 1, 1966, who taught oontinuously, would be 
eligible for this longe¥ity on January 1, 1986 sinoe that employee vt'ould be beginning hislher 
twenty first year of servioe. The longe¥ity shall inorease the same amount as the rest of the 
salary sohedule. Employees with beginning employment of July 1,2014 or after will receive 
longevity steps based upon District service Cofat least 75% of the school year), not credited 
servIce. 

Contracted Independent Study Teaohers shall reoei¥e at the oompletion of the 9th year a 
longevity step of$I,312.50 (87.5%). Teachers win be credited with up to se¥en years of 
servioe for longevity step eligibility. 

Travel 

Employees, other than psychologists, who on a regular and continuing basis are required by 
the District to travel between work sites and who use their own vehicles, shall be reimbursed 
at the rate of the maximum allowable federal mileage reimbursement rate without attribution 
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to income. In respect to the psychologists, the District shall continue the past practice. 
2 Mileage shall be an annual amount based upon an average computed for two (2) months based 
3 on the actual mileage of the group of psychologists. This average shall be paid on the basis of 
4 the work year and shall be at the rate of the maxinmm allowable federal mileage 
5 reimbursement rate without attribution to income. Payment shall be in two (2) installments to 
6 individual psychologists. 
7 

8F.-Ii. Independent Study contracts and salary shall be based on the current Hourly Direct 
9 Instructional Schedule, 6 hours per day, times 180 instructional days, plus $500 to cover 

10 preparation andlor other meetings pertinent to Independent Study. 
11 
12G.+.- Hourly Independent Study teachers hired to contracted Independent Study positions shall be 
13 given probationary status consistent with other general fund programs and shall be given 
14 credit for units and years of service already earned in the Independent Study Program. 
15 
16 The imem is that this proyision will not inorease the Distriot's oost to operate the pfOgram. 
17 lfthe Distriot's oosts are inoreased through this pfOyision, adjustments '.vill be made in the 
18 2004 05 finanoial settlemem. 
19 
20H.-J..- Salaries paid to librarians and agriculture teachers for summer service rendered after June 30 
21 shall be based on the salary schedule for the ensuing school year. 
22 
231-.l(. Placement on the salary schedule for employees is based upon educational training and prior 
24 teaching experience in accordance with the following: 
25 
26J.-±". For Employees New to the District 
27 
28 Teacher experience is granted on the basis of one (1) step for each year of verified prior 
29 certificated teaching experience. Actual initial piacement is not to exceed a total of eight (8) 
30 steps with the exception of Range I where the maximum number of steps is six (6), except as 
31 approved by the Board. A year of experience shall represent no less than seventy-five percent 
32 (75%) of the days of required service for one given year. EXPERIENCE SHALL BE 
33 WITHIN THE LAST TEN (10) YEARS. Verification of certificated experience must be 
34 received in the Human Resources Office within 30 days of acceptance ofthe position. 
35 
36 (If a teaching credential could have been obtained prior to the date the credential was 
37 actually granted, the date the credential could have been obtained shall be used to 
38 determine teaching experience placement on the salary schedule. The burden of proof 
39 shall be on the employee to establish that the academic requirements were met to 
40 obtain a teaching credential.) 
41 
42 Maximum placement for provisional credentialed personnel is Step 6, except as approved by 
43 the Board. 
44 
45 Upon application, prior experience related closely to the local teaching assignment, when fully 
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verified, shall be credited on the basis of one (1) step for each two (2) years within the past ten 
2 (10) years. Experience credit cannot exceed three (3) steps. The B.A. Degree or equivalent, 
3 or a regular credential shall have been earned before the related work experience. 
4 

5K.M. Units 
6 

7 1. Credit is granted toward salary advancement for units earned after receiving the 
8 Bachelor's Degree, including post-graduate units received prior to Bachelor's Degree, 
9 as shown on an official transcript from a college or university only if they are: 

10 a) Earned at accredited colleges or universities with at least a "c" grade equivalent 
11 or earned at non-accredited colleges or universities with at least a "c" grade or 
12 equivalent and are accepted for credit on the official transcripts of accredited 
13 colleges or universities or CTC Induction of Intern Programs. 

14 b) Clearly and substantially supportive of the employee's assignment or the 
15 employee's District approved goal. 
16 

17 2. With prior District approval, credit may be granted toward salary schedule advancement 
18 for lower division units and upper division or graduate units not covered under part (a), 
19 earned with at least a "c" grade or equivalent after the date of receiving the Bachelor's 
20 Degree as shown on an official transcript from a college or university. 
21 

22 3. No credit is granted for units earned during the regular school year in excess of nine (9) 
23 semester units or twelve (12) quarter units. 
24 Requests to exceed this requirement may be submitted to the Associate Superintendent, 
25 Human Resources. 
26 

27 4. A school nurse will receive two (2) units of credit toward salary schedule placement for 
28 completion of each thirty (30) hours of continuing education of the type that is utilized to 
29 keep a current California Nursing License. This shall apply to hours earned after 
30 September 1, 1985. 
31 

32 5. Filing of Units 
33 

34 Official transcripts received in the Human Resources Office no later than October 1 shall 
35 count toward reclassification beginning January 1 of the current school year. Official 
36 transcripts received in the Human Resources Office after October 1 but no later than 
37 April 1 shall count toward reclassification for the following school year. All step (years 
38 of service) changes will occur at the beginning of the school year. The regular school 
39 year is the first work day through the last day of school. Transcripts shall not be 
40 returned to the employee and become the property of Modesto City Schools as part of 
41 the employee's personnel file. For employees new to the District, transcripts must be 
42 received in the Human Resources Office within 30 days of acceptance of the position. 
43 

44 
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1 6. Annual Increment 
2 

3 Seventy-five percent (75%) of the annual required days of service shall be served to 
4 qualify for the annual increment. 
5 

6 N. Chairperson For Nursing 
7 

8 Tvro days per "'reek shall be allotted for department chairperson activities. The Nursing 
9 Chairperson shall receive the stipend provided to other department chairpersons. 

10 

11 L...Q. Staff Development 
12 

13 District sponsored staff development activities occur out of several departments in Modesto 
14 City Schools. This includes K-6 and 7-12 Curriculum and Staff Development, State and 
15 Federal Programs, BTSA, Elementary Education and Administrative and Pupil Services. 
16 Many workshops or in-services are prepared and presented by teachers outside their regular 
17 job description. There is a need for some consistent guidelines for compensation for teachers 
18 working outside their regular job description, at the District level, in the capacity of presenter 
19 and/or in the development of information for the presentation. 
20 

21 Listed below are three of the most common situations and how teachers will be 
22 compensated: 
23 

24 1. The teacher presenter prepares a new presentation. 
25 

26 The presenter is compensated one hour of presentation development time at the 
27 curriculum development rate for each haurof the presentation. (Example: 3 hours of 
28 preparation for a 3 hour presentation.) 
29 

30 2. The teacher presenter prepares to present a previously prepared presentation. 
31 (Example: Teacher is handed the binder for Class Size Reduction In-service and 
32 must prepare to present the material.) 
33 

34 The presenter is compensated for one hour of presentation development at the 
35 curriculum development rate for each two hours of presentation. (Example: 2 hours 
36 to prepare to present a 4 hour presentation.) 
37 

38 3. The teacher presenter prepared to present the same presentation several times. 
39 

40 
41 

42 

The presenter is compensated according to #1 or #2 above, for the first presentation. 
The presenter is compensated for one hour for each repeated presentation. 

43 In all three situations, the teacher presenter is compensated for time of the presentation, 
44 excluding lunch/dinner breaks. 
45 
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2 
3 

4 

5 
6 

7 
8 

9 
10 
11 
12 
13 

14 

15 
16 

17 
18 

19 
20 
21 
22 

P. Department/Instructional Team Chairperson 7 12: Beginning with the 2012 13 school 
year, 7 12 DepartmentlInstructional Team Chairperson positions will be established at each 
7 12 school site. Compensation will be based on a percentage of the Stipend Base Rate 
and the number of staff members in the department/team. 

Department,qnstructional Team Chairperson, 7 12 

1. The site administrator 'Nill frr.d1ually notify in writing team/department members of 
hislher intention to fill Department/Instructional Team Chairperson positions and ask 
team/department members to submit their recommendations for 
Department/Instructional Team Chairpersons. 

2. The team/department members' recommendations shall be submitted in writing to the 
administrator within ten (10) days of the site administrator's notice ofhis/her 
intention to fill Department/Instructional Team Chairpersons. 

3. Department/Instructional Team Chairpersons shall be selected by the site 
administrator after soliciting input from each team/department member. A copy of 
each team/department members' confidential vrritten preference for 
Department/Instructional Team Chairperson shall be sent to the Association office by 
the District. The site administrator shall give good faith consideration to the maj ority 
preference of the team/department. 
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ARTICLE X 

HEALTH AND WELFARE BENEFITS 

A. Effective January 1,2011, +1he District shall re-enrolled in the CalPERS health care system 
2 in accordance with the time lines prescribed by CaIPERS, subject to the recommendation of 
3 the Insurance Committee and MCS Board approval. (Any change~ has were to be cost-
4 neutral to the District.) 
5 

6 An eligible employee is a unit member that is regularly assigned to 60% or more of a full-
7 time equivalent assignment. Service between 50% and 59.99% will be eligible for a 
8 percentage of the District Contribution. Service in a less than 50% position or substitute 
9 assignment shall not be included in the determination for eligibility for health and welfare 

10 benefits. 
11 

12 An eligible Child Development certificated employee is a unit member that is regularly 
13 assigned 4 or more hours a day. Service in less than 4 hours shall not be included in the 
14 determination for eligibility for health and welfare benefits. 
15 

16 B. The Association reserves the right to change carriers for vision and dental insurance with 
17 mutual agreement with the District. 
18 

19 C. Effective April 1, 1995, employee health and welfare benefits will be administered through 
20 the implementation of a fully qualified, Internal Revenue Service Section 125 Flexible 
21 Benefits Plan. Employees will have the option of purchasing health and welfare plans 
22 (e.g. medical, dental, vision) with pre-tax District fringe contributions and directing any 
23 remaining contribution into a "qualified benefit" as defined by Internal Revenue Code 
24 Section 125. The employee will have the further option of taking any or all of the District's 
25 fringe benefit contribution as cash, on which federal and state taxes will be calculated as 
26 applicable. 
27 
28 Commencing January 1,2007, the District shan contribute $150 per month, per eligible 
29 employee, toward the purchase of a health and welfare package from the District-selected 
30 health care provider. In the event the cost of the health and welfare benefit package exceeds 
31 the District's contribution, each eligible employee shall be responsible for the additional cost 
32 and shall be subject to mandatory monthly deductions to cover the difference between the 
33 actual cost of the employee's health and welfare package and the District's contribution, 
34 

35 An eligible employee is a unit member that is regularly assigned to 60% or more of a full 
36 time equivalent assignment. Service in a less than 60% position or substitute assignment 
37 shall not be included in the determination for eligibility for health and v/elfare benefits. 
38 

39 A:n eligible Child Development certificated employee is a unit member that is regularly 
40 assigned 6 or more hours a day. Service in less than 6 hours shall not be included in the 
41 determination for eligibility for health and welfare benefits. 
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Eaoh eligible employee shall be required to enroll in the Distriot seleoted health and welfare 
2 program. HO\''e'fer, the Distriot shall permit an eligible employee to opt out of the Distriot's 
3 health and welfare program if the eligible employee oan provide suffioient proof to the 
4 Distriot of other group health insur8:Floe ooverage. *Effieti'y'e January 1, 2{)11, the Distriet 
5 re entered inte ealPERS and ne l-enger requires the empl-e)'ee 's enrel1ment in the healtlq. and 
6 welfore pregram. An eligible employee that is permitted to opt out of the District's health 
7 and welfare program shall not receive the District's $150 per month contribution. 
8 District employees who are married (or domestic partners) will each be given $150 per 
9 month if they enroll in the District's family plan for health insurance. 

10 

11 D. Open enrollment periods shall be scheduled for 30 days as determined by the District's 
12 insurance provider within the calendar year. 
l3 

14 E. Effective January 1, ~ 2011, the following will comprise the medical insurance program, 
15 inoluding benefits, individual oarriers, broker 8:Fld rules for administering the program. 
16 (LOA 7/30/04) 
17 

18 1) Beginning January 1,2006, and thereafter,.the insuranoe broker for the Modesto City 
19 Sohools' program shall be seleoted by mutual agreement between the Assooiation and 
20 the Distriot. 
21 

22 2) By mutual agreement, the Assooiation and the Distriot may ohange plans offered by the 
23 individual oarriers. 
24 

25 D.3) The following are rules criteria for administering the program: 
26 

27 

28 

29 

30 

31 

32 

33 
34 

35 

36 

37 

a. Active employees must retire in a Modesto City Schools' health plan to be eligible 
for coverage. 

b. Retired employees who leave MCS' health program may return only during open 
enrollment. 

c. Early retirees, retirees >65 without Medicare, and retirees with Medicare, shall be 
included in the program. 

d. Early retirees and retirees without Medicare will be charged the same rate as the 
active employees. 

e. Retired employees' spouses with coverage at the time of death shall have the right 
to continue coverage for hislher life at their own expense. 

38 F. Retired Teachers 
39 

40 1. As a result of enrolling in CaIPERS, +!he District shall contribute $48.00 per month 
41 the pre-determined monthly administration fee toward the insurance premium for each 
42 retired employee enrolled in one of the Modesto City Schools' plans prior to 
43 July 1, 2006. 
44 
45 Before extending this benefit to retirees after 2005-06, the District and the Association 
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1 

2 

3 

shall determine the legality and negotiate the conditions and means of resolving the 
financial issues raised by this contract revision. 

4 2. The District shall continue current plan for reimbursement of medical premium with 
5 retirees and MT A Medical Benefits Trust.. This plan may be changed by mutual 
6 agreement. 
7 

8 

9 

10 

11 

12 

l3 

14 

15 

The following payment schedule for any remaining funds currently contributed to the 
MTA Medical Benefits Trust shall be: 

Jul-Sep quarterly payment October 31 st 

Oct-Dec quarterly payment 
Jan-Mar quarterly payment April 30th 

Apr-Jun quarterly payment July 31 st 

16 3. Beginning July 1,2008, an additional $50,000 quarterly will be added to the Retiree 
17 Medical Benefit Fund. 
18 

19 G. Hourly Employees - Purchase of Health Insurance 
20 

21 Any sS,ubstitute teacher or hourly employee, including independent study hourly teachers, 
22 may purchase health insurance which is covered by the District program provided in 
23 accordance with federal laws: 
24 
25 1. The person has been on the substitute or hourly list for the last two consecutive years. 
26 
27 1.-2. Pre-payment arrangements acceptable to the District Business Office are executed in 
28 writing. 
29 
30 3. The insurance carriers will make the programs available to this group. 
31 

32 2.-4~ Bargaining unit members under contract with the District 20% or more may purchase 
33 dental insurance subject to prior arrangements satisfactory to the District Business 
34 Office. 
35 
36 ~.5. All Child Development groups shall receive fringe benefits from the District as stated 
37 below: 
38 
39 

40 
41 

42 
43 

44 

45 

MCS Proposal 

All Child Development groups (except Head Start) 

Employment 
75%-100% 
50%-74% 
25%-49% 

69 

Amount 
$2,796.003,021.12 
$2,097.002,265.84 
$1,048.56 1,132.92 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

H. 

Head Start 

Employment 
75%-100% 
50%-74% 
25%-49% 

Amount 
$2,878.503,021.12 
$2,158.882,265.84 
$1,079.44 1,132.92 

Indepeadem Study (hourly teachers) may purchase insurance program coverage available 
to 13argaining unit at the group rate provided (a) the carrier of the insurance allows such 
purchase; (13) the availa13le programs are restrieted to those availa13le to meml3ers of the 
13argaining unit; (c) such purchase doesn't result in any additional premium cost to the 
District; and Ed) the employee prepays for the coverage in a manner mutually agreed to 13Y 
the Distriet Business Office and MTA. 
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ARTICLE XI 

MISCELLANEOUS-MAINTENANCE OF BENEFITS 

1 A. MANAGEMENT RIGHTS 
2 
3 All matters not specifically enumerated as within the scope of representation under 
4 Chapter 10.7, Section 3543.2 of the Government Code are reserved to the District. 
5 
6 During the term of this Agreement, the District shall consult with the Association at least 
7 once a month on matters of mutual interest, to include, but not be limited to, the 
8 administration of this Agreement, the definition of educational objectives, the determination 
9 of the content of courses and the curriculum, and the selection of textbooks. 

10 

11 B. EFFECT OF AGREEMENT 
12 

l3 Any prior or existing policies or regulations or understandings or agreements or practices, 
14 whether formal or informal, which are inconsistent with this Agreement are hereby 
15 superseded. 
16 
17 C. MAINTENANCE OF BENEFITS AND WAIVER 
18 

19 1. At the option of the Distriet, the following I)istriet polieies and administrath1e regulations 
20 or portions thereof within the seope of representation may be repealed or deemed not to 
21 apply to employees eo¥ered by this Agreement as of the effeetive date of this Agreement: 
22 
23 a. Transfer of Certifieated Persoflflel Poliey 6495 
24 

25 

26 
27 

28 

29 

30 

31 
32 

33 
34 

35 

36 

b. Leaves ofAbsenee Polieies 6380 through 6394.3 

e. Reassignment Poliey 10169.1 shall be modified. 

d. Desired Maximum EDfollment Guidelines, Grades 7 8, Poliey 10169 

Desired Maximum EDfollment Praetiees, Grades 9 12, Poliey 10170 

Board Resolution adopted A:priI29, 1974, regarding elementary elass siOles. 

e. Other Polieies and Administrati¥e Regulations superseded by this Agreement. 

37 1,-2,:, The District retains the right to make, modify, and enforce reasonable rules and 
38 procedures not inconsistent with this Agreement. Provisions of District Policies and 
39 Administrative Regulations within the scope of representation but not incorporated in this 
40 Agreement may not be changed without consultation with the Association. Such 
41 consultation shall take place on not more than two (2) days within ten (10) calendar days 
42 from the date the notice of the proposed change is delivered by certified letter to the 
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2 
3 

4 
5 

6 

7 

8 

9 

office of the Association. If consultation does not result in a mutually satisfactory 
resolution of the matter, the dispute may be submitted by either party to an impartial third 
party for the purpose of making findings of fact and recommendations, which 
recommendations shall be advisory only. At the request of either party, the parties shall 
consult on one (1) additional day, within three (3) days of receipt of the factfinder's 
report before the policy is changed. To expedite the process, the parties agree to request 
a panel of five (5) impartial third parties from the State Conciliation Service upon notice 
of a proposed change to the Association. 

10 2.-;; If the State Conciliation Service does not provide an impartial third party pursuant to the 
11 above procedures, or if the parties cannot secure an impartial third party within a 
12 reasonable time, the parties shall act forthwith to secure the services of a qualified neutral 
13 from the American Arbitration Association. 
14 

15 

16 
17 

18 

19 

20 

21 

22 
23 

24 

25 

26 
27 
28 

Within three (3) weekdays of the conclusion of the consultation period, excluding any 
legal holidays, the parties shall meet for the purpose of selecting the impartial third party. 
Each party shall alternately strike a name from the list. The last remaining name shall be 
the impartial third party. The first party to strike shall be determined by chance. 

Except for circumstances beyond the control of the parties, the services of the factfinder 
shall be completed within twenty (20) calendar days after notice of the proposed change 
to the Association and the District shall have the right to act thereafter. If more than the 
twenty (20) day period is required as a result of circumstances beyond the control of the 
parties, the time period shall be extended only to the extent necessitated by such 
circumstances. Any failure by the Association to act in a timely fashion which makes it 
impossible to complete the process in twenty (20) days shall constitute a waiver of 
Association rights under this Article. 

29 ~-4, All mutually incurred costs shall be borne equally by the Association and the District. 
30 Any separately incurred costs shall be borne by the incurring party. Except in 
31 emergency, proposals to change District policies or regulations within the scope of 
32 representation shall not be submitted to the Association during the spring or winter 
33 recess. 
34 

35 4.-~';" This Article may be reopened for negotiation if the scope ofrepresentation under the 
36 Rodda Act is amended by state statute. 
37 

38 D. MODIFICATIONS OF THIS AGREEMENT 
39 

40 Negotiations on any item may be reopened only by mutual agreement of the parties, but any 
41· agreement, alteration, understanding, variation, waiver or modification of any of the terms or 
42 provisions contained herein shall not be binding upon the parties hereto unless made and 
43 executed in writing by the Association and the District. 
44 
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E. DENIAL OF PRECEDENT 
2 

3 The inclusion or exclusion of any matter is without precedent or prejudice as to any future 
4 position by the parties concerning the negotiability or non-negotiability of such matters. 
5 

6 F. NON-DISCRIMINATION 
7 

8 The parties to this Agreement shall not discriminate against any employee on the basis of 
9 race, color, creed, age (over 40), sex (gender), sexual orientation and identity, religion, 

10 national origin, political affiliation, marital status, physical or mental disability, medical 
11 condition, genetic information and membership or participation in lawful activities of any 
12 employee organization. 
13 

14 G. CONTRACT PRINTING POSTING 
15 

16 The District shall print this contract within sixty· (60) days of ratification by both parties, or 
17 \vithin thirty (30) days of final approval of the draft contract by MTl\, vrhichever is later. 
18 The District shall provide an adequate number of copies to MTA for distribution by MTA to 
19 the bargaining unit. The District and MTA will split the cost of printing the contracts. 
20 

21 The Collective Bargaining Agreement will be posted on the Modesto City Schools internal 
22 and external web-sites. 
23 

24 H. EL CERTIFICATION 
25 

26 All K-12 certificated employees who are required by the California Department of 
27 Education, the Commission on Teacher Credentialing or the Stanislaus County Office of 
28 Education to be EL Certified will be required to obtain EL Certification by June 30, 2011. 
29 

30 I. MAINTENANCE OF CERTIFICATION/CREDENTIALS 
31 

32 A certificated employee's continued employment with the District is subject to the employee 
33 maintaining the credentials and certificates held at the time of employment, or earned during 
34 employment. Failure to maintain each such credential/certificate will be treated by the 
35 District as a breach of contract and grounds for termination. At time of employment, new 
36 hires will be counseled regarding maintenance of credentials. 
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28 

29 
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31 
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1. 

2. 

3. 

4. 

5. 

ARTICLE XII 

ORGANIZATION SECURITY AND PAYROLL DEDUCTIONS 

Any employee who is a member of the Association who signs and delivers to the District 
an assignment authorizing deduction of unified membership dues, initiation fees and 
general assessments of the Association, or service fee (representation fee), shall have 
such authorization continue in effect from year to year unless revoked in writing between 
June 1 and September 1 of a given year. Any such revocation should be effective for the 
next school year. Pursuant to such authorization, the District shall deduct such dues, fees 
or assessments (or service fee) from the regular salary check, in ten (10) equal 
installments each year, for the duration of this Agreement. 

The District will provide bargaining unit employees new to the District with a eopy of the 
District website information to access the Collective Bargaining Agreement and the 
employee will sign a form, a copy of which will be forwarded to the Association within 
ten (10) days of the employee reporting to work (Exhibit "U"). 

Any employee who is a member of the Unit, who is not a member of the Association in 
good standing, or who does not make application for membership within thirty (30) days 
from the first day of active employment or July 1, 1981, whichever is later (except as 
provided hereafter in the Optional Procedure), shall pay a service fee to the Association: 
an amount equivalent to the United Membership dues, initiation fee and general 
assessments uniformly required to be paid by members of the Association. 

In the event an employee fails to comply with this Article, at the request of the 
Association, the Superintendent or hislher designee shall notify the employee within ten 
(10) days that he/she is not complying with hislher contractual obligation to the 
Association and the District. A copy of such notice shall be sent to the Association. 

The District shall deduct service fees from the salary or wage order of the employee who 
is not a member of the Association, or has not complied with the Optional Procedure. 

Any employee may pay service fees directly to the Association in lieu of having such 
service fees deducted from the salary or wage order. 

In the event that a unit member shall not pay such fee directly to the Association, or 
authorize payment through payroll deduction, as provided in paragraph 1, the Association 
shall so inform the District and the District shall immediately begin automatic payroll 
deduction in the same manner as set forth it! paragraph 1 of this Article. 

Any payment to a charity must be made on an annual basis. 
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6. 

7. 

8. 

9. 

10. 

11. 

12. 

The parties further agree the obligation of this Article shall be grounded in the individual 
contract issues after July 1, 1981, for employees, which shall state, "this contract is 
subject to a collective bargaining agreement heretofore or hereafter negotiated by the 
District and the exclusive bargaining representative of employees employed by the 
District. The terms of such collective bargaining agreement are incorporated herein, and 
by accepting this contract, you agree to be bound by all such terms, including Article XII, 
Organizational Security and Payroll Deductions, provisions thereof." 

The District agrees promptly to remit such monies to the Association accompanied by an 
alphabetical list of employees for whom such deductions have been made. 

The Association agrees to furnish any information needed by the District to fulfill the 
provisions of this Article. 

Upon appropriate written authorization from the employee, the District shall deduct from 
the salary of any employee and make appropriate remittance for annuities, credit union, 
and savings bonds. Deductions for any other plans or programs shall be jointly approved 
by the Association and the District. 

Dues Check-off--Authorization in effect on date of the signing of this Agreement shall 
remain in effect, but shall be subject to the conditions set forth in this Article. 

The Modesto Teachers Association agrees to indemnify and hold the District harmless 
from any and all claims arising from a bargaining unit member represented by the 
Modesto Teachers Association concerning the implementation of Article XII provided 
such implementation is done by the District in good faith and in a non-negligent manner. 
In such case, the Modesto Teachers Association shall have the exclusive right to defend 
such suits and to determine which matters shall be compromised, resisted, tried, or 
appealed. 

The District agrees to deduct dues or service fees pursuant to the schedule submitted by 
MTA for employees who execute a form currently in use or any mutually agreed upon 
form. The MTA is to submit the schedule each year by September 5. The schedule may 
be amended once each school year with thirty (30) days notice. 

36 OPTIONAL PROCEDURE 
37 

38 

39 

40 

41 

42 
43 

44 
45 

46 

13. Exclusive optional procedure effective upon final ratification of the 1990-92 Collective 
Bargaining Agreement applicable to employees hired to commence service to the District 
thereafter and to employees employed before that date who were members of the 
Association or who were paying a service fee to the Association. 

Any employee of this unit who has bona fide religious beliefs which prohibit himlher 
from joining or financially supporting employee organizations shall not be required to 
join or financially support Modesto Teachers Association CTAINEA. However, that 
employee shall utilize the following Optional Procedure: 
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14 

a. Submit a notarized statement to the Association with a copy to the employer by the 
end of the first month (September) of each school year. The statement shall state that 
the person does not desire to join or contribute to the Modesto Teachers Association 
because of religious beliefs that prevent himlher from joining or contributing. 

b. Make payment equal to unified membership dues to a non-religious, non-labor 
organization exempted under Section 50l(e) (3) of Title 26 of the Internal Revenue 
Code. The list of designated charitable organizations is: Heart Fund, Cancer Fund, 
Cystic Fibrosis Foundation or others approved by the Association. 

c. Proof of such payment (i.e. payment to one of the charities on the list of designated 
charities) shall be submitted to the Association with a copy to the District by the end 
of the first month of each school year (September). 

15 This procedure is applicable only to employees who have elected to not join in financial support 
16 of Modesto Teachers Association CTAINEA based on personal beliefs and who annually 
17 continue to exercise that option. 
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ARTICLE XIII 

TRANSFERS 

Definition: A transfer is the movement of an employee to a different site or school. The District 
2 may transfer staff members within the same district or between districts in accordance with 
3 student, school, program and District needs and the guidelines in this Article. 
4 

5 For the purpose of this Article, District seniority is the first day the employee worked in 
6 continuous service in the "combined" district (either the elementary or high school district). 
7 

8 In addition, any employee who has probationary or permanent status in either the elementary or 
9 high school-district who transfers between these two districts in the "combined" district shall 

10 retain hislher probationary or permanent status and legally defined order of employment. 
11 

12 Teachers may not be transferred into the Alternative Education Programs without volunteering. 
13 

14 Assignments at each site shall be determined before any provision of the Transfer Article can be 
15 implemented. 
16 

17 Once assignments have been made and after the start of the school year, teachers in categorically 
18 funded programs will not be included in transfer for shifting and declining enrollment. 
19 

20 ADMINISTRATIVE TRANSFERS EXCLUSIVE OF SHIFTING/DECLINING ENROLLMENT 
21 

22 An administrative transfer shall only be made if either: 
23 

24 a) the staff member agrees to the transfer, or 
25 

26 b) pursuant to the following procedure: 
27 

28 

29 
30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 
41 

42 

1) The employee is notified in writing of hislher probable transfer prior to its submission 
to the Superintendent or hislher designee. The employee shall be advised that he/she 
has specified time requirements to meet. 

2) If the employee so requests within five (5) working days after written notification, the 
initiating administrator and employee shall meet within five (5) working days to 
attempt to resolve existing differences. This meeting shall be held prior to the 
submission of the recommendation to the Superintendent or hislher designee. The 
employee shall have the right to be represented at the meeting. If the employee has 
not given twenty-four (24) hours advance notice to the building administrator, the 
building administrator may reschedule the meeting if he/she also wishes to have 
assistance at the meeting. 

3) Upon written request, the employee shall be provided with a written statement of the 
reasons for the recommended transfer. 
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6 

4) Following the meeting with the initiating administrator, the employee may, within 
five (5) working days, request in writing a meeting with the Superintendent or hislher 
designee to resolve remaining differences. This meeting shall be held prior to 
authorizing the transfer. The employee shall have the right to representation at this 
meeting. 

7 In administrative transfers, reasonable efforts will be made to find a new assignment that is 
8 satisfactory for the employee. 
9 

10 An employee who has declared in writing that he/she intends to retire at the close of the next 
11 school year shall not be transferred except under circumstances that provide no other reasonable 
12 alternative. Such written intent to retire may not be withdrawn once accepted by the Board 
13 unless agreed to by the District. 
14 

15 Except for good cause, such as program changes, resignations, retirements or unexpected 
16 changes that necessitate transfer, the District shall make a good faith effort to notify employees 
17 by June 1 by at least five (5) working days before the last day of school, of their involuntary 
18 transfer for the subsequent year. If it becomes necessary to initiate a transfer after June 1 five (5) 
19 working days before the last day of school, the employee shall be notified in keeping with b.l 
20 above. (Per Letter efAgreement efNevemher 2011 June til has heen eh9:nged te "9:t k9:stjive 
21 (5) 'werking days hefere the lest dB)' efseheel." Exhibit "V") 
22 
23 The above timelines apply to transfers which shall be effective the following school year. The 
24 above timelines shall be shortened if such transfer is to occur during a given academic year. 
25 

26 ADMINISTRATIVE TRANSFERS NECESSITATED BY SHIFTINGIDECLINING 
27 ENROLLMENTS 
28 
29 a) The District shall determine whether or not overstaffing exists at each school. The 
30 District shall determine the subject area(s) at each school where any such overstaffing 
31 exists at grades 7-12. 
32 

33 b) When a school/department is determined to be overstaffed, no more teachers will be 
34 transferred to open vacancies in the District than is necessary to bring the overstaffed 
35 school/department into balance. 
36 

37 c) The District shall notify each certificated employee in the overstaffed school/subject 
38 area where any such overstaffing exists at grades 7-12. 
39 

40 d) Volunteers shall be solicited by the District from the school(s) where any such 
41 overstaffing exists at grades K-12. 
42 

43 e) If an employee at an overstaffed 7-12 school volunteers to transfer to a vacant position 
44 at another site in the District, the District may deny the request to transfer if the District 
45 cannot reschedule the remaining employees such that the overstaffed departments are 
46 not reduced at least .5 FTE by the reshuffling. 
47 
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f) If in grades 7-12, volunteers are not available to transfer to a vacancy at another site, the 
2 least senior person by District-wide seniority (the first day the employee worked in 
3 continuous service in the District) who is more than.5 FTE in the overstaffed 
4 department will be transferred. 
5 

6 

7 g) An employee shall be notified of probable transfer by the local site administrator in 
8 keeping with the procedures described by Administrative Transfers. 
9 

10 h) Employees involved in involuntary transfers for the following school year, as defined in 
11 this section, shall receive notice by May 1, or if after May 1, within a reasonable time 
12 after the District has determined that overstaffing exists. 
13 

14 

15 

16 

17 

18 

19 

20 
21 

22 
23 

24 

25 

i) 

j) 

Time shall be arranged for employees involved in involuntary transfers to interview 
appropriate administrative personnel involved with a known vacancy. Release time 
will only be offered at the District's discretion. 

If, after a transfer has been accomplished, a position for which the transferred employee 
is qualified subsequently opens in the school from which the employee was transferred, 
the employee shall be given first priority for reinstatement within eighteen months from 
the date of transfer if he/she so desires. If the specific assignment previously held 
reopens in the initial school within eighteen months from the date of transfer, the 
employee who was transferred shall be transferred back to the initial school upon 
written request by the closing date for the vacancy. 

26 k) If volunteers are not available to transfer to a vacancy at another site, the least senior 
27 person will be transferred according to the following standard: 
28 
29 At grades K-6, seniority by District-wide seniority (the first day the employee worked in 
30 continuous service in the District). 
31 

32 ADMINISTRATIVE TRANSFERS NECESSITATED BY SCHOOL CLOSURE 
33 

34 a) If a particular school is closed, those employees who are eligible for continuing 
35 employment in the District shall have the same priority for filing vacant positions as 
36 employees at the same school or schools at which the students for the closing school are 
37 being placed for the coming school year .. 
38 

39 b) Regular employees who are not assigned to the new school, as a result of the actions in 
40 paragraph 1, and who are eligible for continuing employment in the District, shall, 
41 based upon District seniority, be given first right of refusal for not more than the next 
42 three (3) open positions for which he/she is qualified in the District. Employees not 
43 placed by August 15 shall be assigned in accordance with the procedures for 
44 Administrative Transfers Exclusive of ShiftinglDeclining Enrollment. 
45 

46 
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EMPLOYEE INITIATED TRANSFER 
2 

3 An employee may request a transfer to a specific posted vacancy within or between elementary 
4 and high school districts. An employee requesting a transfer to a specific posted vacancy shall do 
5 so in writing (Form: MCS-19) by the closing date. . 
6 

7 SELECTION OF EXISTING EMPLOYEES 
8 

9 Among employees who are applying for the same position that are determined to be equally best 
10 qualified (within five percent (5%) of the total possible points) by the District, the District shall 
11 use District wide seniority as defined belm\': 

12 a) District vlide seniority is to be calculated from the first day the employee '.vorked in 
13 continuous service for the District in a bargaining unit position. 

14 b) Employees vlith the same initial date of service shall have their seniority number 
15 determined by lot. 
16 

17 c) The lottery shall be conducted in the presence of at least m'o (2) Association 
18 representati';es. Once the lottery is used to determine an employee's seniority, that 
19 seniority shall remain in effect for the employee v;hile employed in the District. 
20 
21 

22 d) If an employee ,.vorks in a non bargaining. unit position vlithin the District, that employee 
23 does not accrue seniority for the purposes of this .Article while working on such an 
24 assignment. 
25 

26 

27 e) An employee on an approved lea';e of absence, other than to a non bargaining unit 
28 position within the District, shall continue to earn seniority while on such leave. 
29 
30 

31 f) An employee's seniority shall accrue during layoff. 
32 

33 If an employee's qualifications for a vacancy are substantially equal to an outside applicant's, the 
34 District shall assign the employee to the position. . 
35 

36 The job-related selection criteria shall be established by the District prior to the initiation of the 
37 selection process. These criteria shall be reasonably related to the expected performance for the 
38 position. Each candidate is to be rated in writing in terms of the selection criteria during the 
39 selection process. 
40 

41 Employees not selected, upon written request, shall·receive an explanation of why they were not 
42 selected. 
43 

44 The District may elect to not transfer an existing employee to a position if the District concludes 
45 that a suitable replacement could not be found for the applicant's position. If this occurs and the 
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applicant indicates a desire to be transferred in the subsequent school year, the District may not 
2 deny the request if the applicant is selected as the best qualified. 
3 Between April 1 and Jaly 15 of the sehool year, a teaeher may only aeeept one advertised 
4 position. Only similar positions are limited (i.e. soeial stlldies, Beyer, to soeial stlldies, Davis). 
5 

6 Once a teacher accepts a position for the next school year, they may not apply for a different 
7 position. 
8 

9 NOTICE OF VACANCY 
10 

11 a) Within seven (7) calendar days after the requirements of a vacancy have been submitted 
12 to the Associate Superintendent, Human Resources, it shall be disseminated and posted. 
13 

14 b) A short term absence of less than one (1) semester, caused by an employee being 
15 granted a leave of absence, does not create a vacancy and is not subject to these posting 
16 requirements. 
17 

18 c) A vacancy shall be defined for the purposes of this Article as a position: 
19 

20 
21 

22 
23 

24 

1) of a semester or more in duration presently unfilled (including reasons of 
resignation, death, discharge, illness, leave of absence, etc.). 

2) currently filled but which shall be open in the future. 
3) currently not in existence but which shall be open in the future. 

25 d) In the case of leaves of absence or illness of one year or less, the employee shall be 
26 reinstated at the expiration of the leave of absence to the position previously occupied, 
27 or if that position no longer exists, as similar as possible position at that site. However, 
28 even though the employee is returning from the leave of absence, the employee is 
29 subject to the other transfer provisions. 
30 

31 e) Vacancy notices, including school and type, shall be disseminated to the A,ssoeiation 
32 and shall be posted at eaeh sehool and at the Central Offiee for a period often (10) 
33 '<'Iorking days posted on-line. When the vacancy is for the first semester, the posting 
34 period after Aagl:1st 1 July 1 shall be five (5) days. When the vacancy is for the second 
35 semester, the posting period after JanaEli)' December 1 shall be five (5) days. The 
36 notice shall include the closing date for current employees to make an application. No 
37 permanent appointment to an announced vacancy shall be made until after the closing 
38 day for accepting applications. 
39 

40 
41 

42 

43 

44 
45 

Openings oeeUffing after the start of sehool woald be filled by the Distriet from a pool 
of aYailable eandidates. These positions woald be treated as replaeement vaeaneies and 
'.voald be posted for the ne*t sehool year at least ten (l0) sehool days before the end of 
the eWTent year. Teaehers hired from the pool may remain in the position in whieh they 
were hired if matllally agreed to by the Distriet and the Assoeiation. 
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t) The District 'Nill reeord all 'facant certifieated positions on the Distriet's "Job Line" and 
2 the District's '.veb page on a vt'eekly will post vacancy's on-line on an on-going basis. 
3 

4 TEMPORARY EMPLOYEES - TRANSFERIREASSIGNMENT 
5 

6 Temporary employees may be reappointed to open positions without reposting the vacancy. 
7 Exception to this would be where an administrative transfer was necessitated by shifting and 
8 declining enrollments. Such administrative transfers would be made before reappointments 
9 would be made. 

10 

11 TRANSFERS - SPECIAL EDUCATION RESOURCE SPECIALISTS 
12 

13 a) The District shall have the right to transfer Resource Specialists between the elementary 
14 and high school districts. The District shall notify the Resource Specialists of their intent 
15 to transfer between districts. All Resource Specialist transfers between districts shall 
16 become effective only at the beginning ofthe school year and shall be based on 
17 shifting/declining enrollment. 
18 

19 b) The District shall determine whether or not overstaffing exists between the elementary 
20 and high school district to the nearest whole FTE. 
21 

22 c) The District shall notify each Special Education Resource Specialist teacher in the 
23 overstaffed district of the vacant positions in the non-overstaffed district. 
24 

25 d) Volunteers for the vacant positions shall be solicited by the administration in the district 
26 where overstaffing exists. 
27 
28 e) The District may only involuntarily transfer whole FTE's (e.g. 1 FTE, 2 FTE's, etc.). The 
29 District may voluntarily transfer fractional FTE's, but under no circumstance shall there 
30 be a split assignment between the two districts. 
31 

32 t) If there are no volunteers to transfer to the vacant positions, the Resource Specialist 
33 teacher with the least seniority shall be transferred. 
34 

35 g) If more than one Resource Specialist teacher volunteers to transfer to a vacant position, 
36 the Resource Specialist teacher with the greatest seniority shall be placed in the vacant 
37 position. 
38 

39 h) Resource Specialist teachers involved in involuntary transfers shall be given first priority 
40 for reinstatement within 24 months from the date of transfer if a vacancy occurs in the 
41 district from which the Resource Specialist teacher was transferred. 
42 

43 i) Employees involved in involuntary transfers shall be notified as soon as the District has 
44 determined overstaffing and completed the voluntary process. 
45 
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1 TRANSFERS - FREMONT OPEN PLAN 
2 

3 Vacant positions in the Fremont Open Plan shall not be subject to the transfer, shifting 
4 enrollment or internal posting requirements of the Collective Bargaining Agreement. All vacant 
5 positions, regardless of the time of the year, shall be posted internally and externally. The 
6 decision to hire an individual for a Fremont Open Plan position shall be made by the interview 
7 committee which will be composed of five members, three of whom must be Fremont Open Plan 
8 teachers. 
9 

10 PROGRAM IMPROVEMENT SCHOOLS 
11 

12 Vacant positions at Program Improvement schools should not be subject to the transfer, shifting 
13 enrollment or internal posting requirements ofthe Collective Bargaining Agreement. The 
14 decision to transfer and/or hire a certificated teacher for Program Improvement schools shall be 
15 made by the District. 
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ARTICLE XIV 

REASSIGNMENT 

Definition: Reassignment is a change in grade level (K-6), Department (7-12) or teaching 
2 assignment (7-12) which does not require a transfer. 
3 
4 1. Site administrators shall provide an opportunity for staff involvement when planning 
5 teaching assignments. 
6 

7 2. The local site administrator is responsible for final development of employee reassignments 
8 within a building in a fair and equitable manner. Site administrators must consider 
9 credentialing and NCLB requirements when making assignments. The District shall 

10 provide an opportunity for meaningful participation and involvement of staff in the 
11 fulfillment of this responsibility. 
12 

13 3. In grades K-6, principals may only reassign primary grade teachers to upper grades and 
14 upper grade teachers to primary grades for compelling reasons. In the absence of 
15 compelling reasons, the consent of the teacher is required. 
16 

17 4. Assignments will be given 20 calendar days before the end of the school year. 
18 

19 5. A good faith effort shall be made to notify employees of reassignment and to provide an 
20 opportunity for employees to meet with the local site administrator. In the event the 
21 employee is not available, the employee may designate in writing to the local site 
22 administrator and the Human Resource Office a person who may speak on hislher behalf. 
23 Such a notification of discussion shall not preclude the implementation of the change or 
24 assignment. 
25 

26 6. Once an employee has been given notice of a reassignment, that reassignment shall not be 
27 changed without good cause. When an employee objects to the change in any reassignment, 
28 a good faith effort shall be made by the District to find an alternative solution. 
29 
30 7. Upon written request, submitted within five (5) working days of notification of the 
31 reassignment, the employee shall receive within ten (10) working days a written explanation 
32 of efforts made to find alternate solutions when a reassignment is necessary. 
33 
34 8. When reassignment is determined and implemented during an academic year which requires 
35 an employee to instruct in a subject outside hislher field of training or experience, the 
36 District shall provide financial assistance for an orientation, in-service training or release 
37 time. The employee may recommend one or more of the activities. Application for 
38 assistance shall be made to the supervising administrator. Type of assistance is subject to 
39 the approval of the Superintendent's Cabinet. 
40 

41 9. An employee holding a Standard Teaching Credential shall not be reassigned subjects other 
42 than those designated by the credential except when authorized by the Board of Education. 
43 
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47 

An employee holding a General Secondary Credential shall not be required to teach in a 
field other than hislher major or minor except when such reassignment is authorized by the 
Board of Education. 

The principal of a high school or junior high school shall be cognizant of the number of 
different preparations assigned to the staff members under hislher jurisdiction and where 
reasonably possible, limit assignments to no more than two (2) departments. This shall not 
apply to areas of instruction involving mini-courses, alternate ways/methods, or other 
special type programs. 

Reassignment of employees who work in more than one school shall be made in a way that 
minimizes travel time in accordance with program needs and insures duty free lunch periods 
of at least thirty (30) minutes, and where applic.able, preparation periods. 

Transfer ReassigBment for Psyehologist(s): In the ehanging of the site work loeation for 
psyehologist(s), the Distriet shall make reasonaBle efforts to make sueh ehanges in site 'NOrk 

loeation(s) mutually agreeaBle Betvt'een the Distriet and psyehologist(s) Being eonsidered for 
a ehange in site loeation(s). 

Further, the Distriet shall eonsult with the psyehologist(s) individually and as a group prior 
to any ehange in the eurrent site work loeation(s). 

The Association and the District agree that teachers in grades 9-12 may be assigned to teach 
six classes in the fall semester and four classes in the spring semester to help alleviate class 
size problems. The following process shall be used for this reassignment. The principal 
shall first ask for volunteers from qualified teachers in the department. If there are no 
volunteers, the teacher with the least District-wide seniority may be assigned to six classes 
in the fall and four classes in the spring. 

K-6 VacancieslMay 1st July 15th Through June 30th 

A. Once teacher assignments are determined at individual sites for the upcoming school 
year, and when a vacancy opens Between ~4ay 1 st through July 15th prior to July 1 st, 
teachers at the site may apply for the vacant position. 

B. This process is limited to the first declared vacancy in a given year at a site. 

C. This option is open only within primary grades for primary teachers and intermediate 
grades for intermediate teachers, except that a grade 3 teacher may apply for a 4th grade 
vacancy. A grade 4 teacher has rights to an intermediate grade level or grade 3. 

D. If two or more teachers apply for the vacancy, the teacher with the greatest District 
seniority will be granted the position. 

E. Subsequent vacancies, including the vacancy created by the aforementioned process, 
will be filled through the normal selection process. 
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Il1J·~ K-6 Vacancies After July 15th June 30th 

2 

3 If a vacancy occurs after July 15th June 30th, the principal may assign an existing teacher on 
4 site, voluntarily, to the vacant position or hire/appoint a new teacher, to the vacant position. 
5 The principal must give due consideration to the assignment sheet request forms before 
6 making a placement. 
7 

8lil-6: Resource Specialists 
9 

10 The Resource Specialists' assignments will be determined based upon the following 
11 guidelines: 
12 

l3 A. Special Education Directors shall provide an opportunity for staff involvement when 
14 planning Resource Specialists' assignments. 
15 

16 B. Special Education Directors are responsible for the final development of reassignments 
17 in a fair and equitable manner. The District shall provide an opportunity for 
18 meaningful participation and involvement of Resource Specialists in the fulfillment of 
19 this responsibility. 
20 
21 C. Assignments that remain unchanged from year to year will be filled by the Resource 
22 Specialist who had the same assignment the previous year. This includes any portion 
23 of an assignment of 50% or more at a given site. Example: If the allocation at a given 
24 site falls from 1 00% to 50%, the teacher has the right to retain their 50% position, but 
25 will need to select an additional 50% assignment as spelled out below. 
26 
27 D. Resource Specialists, that have a change or partial change (see above) in their 
28 assignment from one year to the next, will choose the assignment they want from a list 
29 of vacant assignments provided by the District. If more than one Resource Specialist 
30 chooses the same assignment, the Resource Specialist with the most District-wide 
31 seniority will be placed in the position. 
32 

33 E. The District may reassign a Resource Specialist from their existing assignment for 
34 compelling reasons. 
35 

36 F. Assignments will be given 20 calendar days before the end of the school year. 
37 

38.l.Q..l-i-: School Psychologists' assignments will be determined based upon the following guidelines: 
39 

40 A. The Director of Special Education will determine in a fair and equitable manner the 
41 amount of service and the schedules that need to be filled. 
42 

43 B. Assignments that remain unchanged from year to year will be filled by the psychologist 
44 that had the same assignment the previous year. 
45 

46 C. For psychologists who have a change in their assignment from one year to the next, 
47 they will choose the assignment they want from assignments that are not the same as in 
48 the previous year, and if more than one psychologist chooses the same assignment, the 
49 psychologist with the greatest District seniority will be placed in the position. 
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1 D. If the District does not think that a psychologist's assignment is appropriate, they may 
2 reassign the psychologist to a different position if there are compelling reasons. 
3 

4 E. Psychologists shall be on flexible schedules. If the psychologists and Directors cannot 
5 agree to the particular days to be worked, then the Associate Superintendent, Human 
6 ResourceslDesignee will set the schedule. . 
7 
8 F. High School Psychologists shall be available to work 10 days (5 days prior to the start 
9 of the student traditional schedule, and 5 days after the end of the traditional schedule). 

10 These days will be based upon need determined by the Special Education Director 
11 Senior Director, SELP A. 
12 

13 G. High School Psychologists shall serve the transitions students based upon the home 
14 high school of the student. 
15 

16 H. Psychologists will complete LEA Medi-Cal billing and have this responsibility added 
17 to their overall job duties. 
18 

1911. 18-. Speech, Language and Hearing Specialist 
20 

21 A. The Director of Special Education will determine in a fair and equitable manner the 
22 amount of service and schedules that need to be filled. 
23 

24 B. Assignments that remain unchanged from year to year will be filled by the Speech, 
25 Language and Hearing Specialist that had the same assignment the previous year. 
26 
27 C. Speech, Language and Hearing Specialists who have a change in their assignment from 
28 one year to the next can choose the assignment they want from assignments that are not 
29 the same as in the previous year. If more than one Speech, Language and Hearing 
30 Specialist chooses the same assignment, the Speech, Language and Hearing Specialist 
31 with the greatest District seniority will be placed in the position. 
32 

33 D. The District may reassign a Speech, Language and Hearing Specialist from their 
34 existing assignment for compelling reasons. 
35 

36 

37 

38 

Note: The Speech, Language and Hearing specialists will receive additional 
compensation for LEA MEDI-CAL billing; this responsibility will be added to their 
overall job duties. 

39 

40 ~ 19-. Athletic Coaching positions will be filled using the following process: 
41 

42 A. The Principal shall determine coaching vacancies for the ensuing year. 
43 

44 B. The Principal may reappoint all certificated District employee coaches to their previous 
45 coaching assignments. 
46 

47 C. The Principal will advertise (i.e. post as vacancies) all vacant positions throughout the 
48 District. 
49 
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D. If more than one certificated District employee coach applies for a position, the 
2 Athletic Director and another coach designated by the Principal, and the 
3 Principal/administrative designee will interview the candidates and make a selection 
4 by consensus (no scoring or rating sheets). 
5 

6 E. Certificated District employees shall have first rights of refusal over walk -on coaches. 
7 

8 F. Active and retired teachers who are hired to coach for Modesto City Schools within ten 
9 years of their last Modesto City Schools' coaching assignment shall be given the same 

10 years of service credit on the stipend hourly rate schedule that they had as of the last 
11 time they coached for Modesto City Schools. No additional credit will be given for 
12 experience outside Modesto City Schools. 
13 

14 

15 

16 

G. Retired teacher/coaches who apply for coaching positions are to be considered "non
District" employees and shall not be given priority over active teachers or coaches. 

171.2,.JO-. Assignment of Athletic Teacher/Coaches (This section applies to certificated District 
18 employees only) 
19 

20 A. Only teachers teaching six instructional periods (excluding a P.E. coaching assignment) 
21 shall be paid the 8th period stipend. 
22 
23 

24 
25 

26 

27 

28 

B. All 9-12 teacher-coaches (full-time employees) who are assigned five instructional 
periods (excluding a P.E. coaching assignment) plus a P,E. coaching assignment, shall 
receive a portion of a sixth period stipend in addition to their coaching stipend for 
coaching duties during the 8th period. No coach shall receive more than one sixth 
period stipend per fall, winter or spring sport seasons. 

29 20.2-1-. New Teachers/District Pool 
30 

31 A. New teachers hired into a District "pool" may be placed in particular assignments by 
32 the District. 
33 
34 B. Once new teachers are placed in a specific position, they will not be allowed to apply 
35 for other vacancies until the following year. (LOA 6/12/01) 
36 

37 21. J~. Assignment of Optional Periods 
38 
39 A. The assignment of optional periods shall be as follows: 
40 

41 

42 
43 

44 
45 

46 
47 
48 

49 

1) The principal seeks volunteers within the department in which the assignment is to 
be made. 

2) Volunteers must be appropriately credentialed and the immediate previous 
evaluation must be satisfactory. 

3) If there are a greater number of volunteers than available positions, the teachers will 
have the first opportunity to resolve the assignment among themselves. 
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2 
3 
4 

5 

6 

7 

8 

9 

In the event that no resolution can be reached among the interested teachers, the 
assignment(s) will be decided by a lottery. 

4) If there are an insufficient number of volunteers within a department, the principal 
will seek volunteers in the school at large who are appropriately credentialed and 
their immediate previous evaluation was satisfactory. 

If there are a greater number of volunteers than available positions, the 
assignment(s) shall be resolved as in "3" above. 

An assignment filled by a volunteer from another department shall be counted 
against the department in which the assignment is being made, not the department 
in which the volunteer teaches. (For example: a math teacher volunteers to fill a 
science assignment for which there are no science volunteers. The assignment 
counts against the science department, not the math department.) 

10 

11 

12 

13 
14 

15 

16 
17 

18 

19 

20 
21 

22 
23 

24 
25 

26 

27 
28 

29 
30 

31 

32 

33 
34 

35 

36 

37 

5) If the principal can clearly demonstrate that there are no volunteers to fill the 
assignment(s), the principal may hire outside the site or the District or reallocate the 
optional period assignments to another department following the procedures 
outlined above. 

If the District fills the assignment(s) by hiring additional staff, the unassigned 
optional period(s) are not to be allocated to other departments. 

6) Sites may have no more than three (3) optional periods per department. If, after 
assignments are made, a department has four (4) optional periods, the District will 
hire an 80% (.80 FTE) in lieu of the four (4) optional periods in that department. 

7) This process is to be used for the assignment of optional periods based on student 
ballots and not for optional periods assigned for special purposes (e.g. Ag 
Supervision, grant funded optionals, special education, Title I, CAHSEE 
Remediation, etc.). 

8) If a certificated employee is assigned an optional period and goes on leave or is 
absent more than 30 days in a semester, the optional period will be assigned to 
another certificated employee. 

38 23. Assignments at Overstaffed K 6 Sehools: 
39 

40 For the 2010 11 through 2013 14 sehool years, assignment of teaehers at over staffed K 6 
41 sehools shall be as follows: 
42 
43 A. For the 2010 11 through 2013 14 school years, assignment of teachers at over staffed 
44 K 6 sehools '""ill be done by seniority. 
45 

46 B. Principals at over staffed schools will develop the teacher assignments eKcluding 
47 categorically funded assignments. 
48 

49 C. Teachers at that site, based on District seniority, will select an assignment from the list. 
B.6(216) 
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1 

2 D. At the end of the process, teaehers who do not have an assignment at O'ler staffed 
3 schools vAll be subject to a transfer following the contraet Transfer language. 
4 

5 E. K 6 schools that are at or under staffed 'Nill follow the regular contract reassignment 
6 procedures outlined in the Collective Bargaining Agreement. 
7 

8 F. Teaehers in categorically funded positions at schools that are overstaffed 'Vlill be 
9 tfansfeffed if their District seniority places them among the number of o'/erstaffed 

10 teaehers. 
11 

12 G. The provisions of this section shall take plaee immediately upon ratification by the 
13 parties. 
14 

15 22. Department/Instructional Team Chairperson, 7-12 
16 

17 Department/Instructional Team Chairperson 7-12: Beginning with the 2012-13 school year, 
18 7-12 Department/Instructional Team Chairperson positions will be established at each 7-12 
19 school site. Compensation will be based on a percentage of the Stipend Base Rate and the 
20 number of staff members in the department/team. 
21 

22 Department/Instructional Team Chairperson, 7-12 
23 

24 A. The site administrator will annually notify in writing team/department members of 
25 hislher intention to fill Department/Instructional Team Chairperson positions and ask 
26 team/department members to submit their recommendations for 
27 Department/Instructional Team Chairpersons. 
28 
29 B. The team/department members' recommendations shall be submitted in writing to the 
30 administrator within ten (10) days of the site administrator's notice ofhislher intention 
31 to fill Department/Instructional Team Chairpersons. 
32 

33 C. Department/Instructional Team Chairpersons shall be selected by the site administrator 
34 after soliciting input from each team/department member. A copy of each 
35 team/department members' confidential written preference for Department/Instructional 
36 Team Chairperson shall be sent to the Association office by the District. The site 
37 administrator shall give good faith consideration to the majority preference of the 
38 team/department. 
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ARTICLE XV 

PEER ASSISTANCE AND REVIEW (PAR) PROGRAM 

A. Peer Assistance and Review (PAR) Contract Article 
2 
3 The Modesto Teachers Association and Modesto City Schools District believe that a Peer 
4 Assistance and Review Program (hereinafter called PAR) for pennanent teachers provides 
5 the best opportunity to insure there is a qualified teacher in every classroom. Both parties 
6 agree to fonn a Peer Assistance and Review Committee to provide training, remediation, and 
7 assistance to pennanent teachers who are considered by the committee to qualify for PAR 
8 based on the law, Board Policy, or the needs of an individual teacher. 
9 

loB. PAR Committee 
11 

12 1. A PAR Committee will be established promptly after the effective date of this agreement. 
13 The Committee will consist of eight (8) members, including five (5) members appointed 
14 by the Association. The District will appoint three (3) other members. The five (5) 
15 appointed teachers shall serve for one (1) year and may be reappointed at the discretion 
16 of the MTA President. The Committee will elect its Chairperson by majority vote. 
17 

18 2. The PAR Committee shall be eonsulted about the expenditure of all foods generated by 
19 PAR. The PAR Program shall operate vlithin amoWl-ts funded by the state. Five pereent 
20 of the PAR budget shall go to the Distriet for administrative and elerieal support. The 
21 Distriet vAll have the final say on all budget expenditures. 
22 
23 3. l\:ny portion of an annual appropriation that is not expended during the sehool year in 
24 question will be earried ov'er for the uses delineated in this agreement in subsequent 
25 years-:-
26 
27 2.-4: A teacher committee member shall receive an hourly rate of$50.00 per hour not to 
28 exceed $1500.00 in total for the year and shall be subject to COLA increases 
29 commencing with the 2004-05 school year. 
30 

31 l:.-~ The PAR Committee will hold its meetings after nonnal school hours. 
32 

33 4.4 The PAR Committee shall be responsible for the following: 
34 

35 

36 

37 
38 
39 

40 

41 

a. Selecting Consulting Teachers. 
b. Providing training for Consulting Teac~ers in cooperation with the Director of 

Human Resources. 
c. Sending written notification of participation in the PAR Program to 

participating Consulting Teachers, and the site principal in cooperation with 
the Human Resources Department. 

d. Reviewing the assignment of consulting teacher(s). 
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2 
3 

4 
5 

6 

7 

8 

9 

10 

11 

e. The District, in consultation with the Committee will establish procedures for 
application as a Consulting Teacher and the site principal in cooperation with 
the Human Resources Department. 

f. Reviewing the final report by the Consulting teacher and making 
recommendations to the Board regarding a Referred Participating Teacher's 
progress in the PAR Program. 

g. Reviewing the performance of the Consulting Teachers in conjunction with 
the Director of Human Resources. 

h. Annually evaluating the impact of the program for program improvement and 
foF\varding said report to the Board of Education. 

12 ~-i... The Committee, with the approval of the Board of Education, may remove a Consulting 
13 Teacher from the position because of the specific needs of PAR and/or inadequate 
14 performance as a Consulting Teacher. Priorto such removal, the Committee will provide 
15 the Consulting Teacher with a written statement of the reasons for the removal, and, at 
16 the request of the Consulting Teacher, will meet with him or her to discuss said reasons. 
17 

18 6.-8:- PAR Committee members will also serve as Induction Advisory Committee members for 
19 the duration of their appointment. 
20 

21 C. PAR Program 
22 
23 1. Referred Teacher Participants (RTP) 
24 

25 

26 
27 

28 

29 

30 

31 

32 

33 

34 

35 
36 

37 

38 
39 
40 

41 

42 

43 

44 
45 

46 
47 

a. A Referred Teacher Participant is a teacher with permanent status who 
receives an unsatisfactory overall rating on the year-end evaluation (related to 
instructional skills, classroom management, knowledge of subject matter, or 
other related aspects of teaching performance). Permanent teachers may not 
be referred to PAR for an isolated problem with his or her teaching 
performance if the overall evaluation is satisfactory. A teacher may not be 
referred to PAR for attendance problems, repeated tardiness, failure to 
complete required attendance or grade reports or to comply with other similar 
administrative requirements or directives. The purpose of such participation 
is to help the RTP correct the job-related deficiencies and achieve a 
satisfactory level of teaching performance. 

b. The PAR Committee shall make a good faith effort to assign a Consulting 
Teacher to the RTP prior to September 1st. At the request of the RTP 
Consulting Teacher, Director of Human Resources, or on its own initiative, 
the Committee may assign a different Consulting Teacher to work with the 
RTP at any time during the year. 

c. The Consulting Teacher shall use such methods as he or she deems 
appropriate to help the R TP correct the job-related deficiencies and achieve a 
satisfactory level of teaching performance. The Consulting Teacher will 
submit periodic (no less than one every three months) written Status Reports 
to the Committee and Director of Human Resources. The Consulting Teacher 
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2 
3 
4 
5 

6 

7 
8 

9 

10 

11 
12 

13 

14 

15 

16 
17 

18 

19 

20 

21 

22 

will continue to provide assistance to the"RTP until he or she receives a 
satisfactory evaluation. The Consulting Teacher will submit a written Final 
Report to the Committee and Director of Human Resources. A copy of each 
report and the Final Report of the Consulting Teacher will be submitted to, 
and discussed with, the RTP before it is submitted to the Committee. The 
R TP will have the right to submit to the Committee a written response to each 
Status Report and to the Final Report of the Consulting Teacher. The RTP has 
the right to meet with the Committee before it makes a final reeommendation 
to the Board of Edueation. 

d. At all levels of the process, the R TP has the right to be represented by the 
Association Representative of his or her choice. 

e. After eonsideration by the PAR Committee, the results of the RTP's 
partieipation in the PAR Program shall be forv/arded to the Board of 
Edueation. Each referred teacher participant and consulting teacher shall meet 
separately with the PAR Committee to discuss progress both at the mid-year 
and end of year. 

f. The results of the RTP's participation in "the program shall be placed in his or 
her professional personnel file. 

23 2. Consulting Teachers 
24 

25 

26 
27 

28 
29 

30 

31 

32 

33 
34 

35 

36 

37 

38 

39 
40 
41 

42 

43 

44 
45 

a. A Consulting Teacher is a teacher who provides assistance to a Referred 
Teacher pursuant to PAR. The minimum qualifications for a Consulting 
Teacher are as follows: 

1) A teaching certificate for the educational level of the Referred Teacher 
(e.g., elementary, middle level/junior high, secondary); 

2) At least three (3) years in the District; and 

3) Consulting Teachers should have at least three years recent teaching 
experience in the curriculum area, 7-12, or grade level, K-6, of the 
Participating Teacher. 

b. In order to fill a position of Consulting Teacher, a notice of vacancy, prepared 
and disseminated posted on-line by District personnel staff, which includes 
the qualifications for the position, will be posted in all sehools and in the 
Distriet's Central Offiee. The committee will make recommendations to the 
Board of Education for Consulting Teachers from among qualified applicants 
through an examination of the qualifications submitted, three letters of 
recommendation from certificated staff, and an interview with the Committee. 
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1 

2 

3 

4 

5 

c. The number of Consulting Teachers will be determined by the Committee 
based on the needs of the program. 

d. The term of a Consulting Teacher will be two (2) years, and a teacher may not 
serve in the position for more than two (2) consecutive terms. 

6 e. Consulting Teachers will receive a stipend for each RTP they coach, but may 
7 not be assigned more than two (2) RTPs. 
8 

9 D. Director of Human Resources 
10 

11 1. The Director of Human Resources will manage all aspects of the BTSAIPAR Programs. 
12 This includes overseeing the work of each Consulting Teacher and Support Provider. The 
13 Director of Human Resources will monitor the performance of each Consulting Teacher 
14 and report to the Committee such information each semester or after one half of the days 
15 served in a year round program. A copy of the written report and all written 
16 documentation relied upon by the Director of Human Resources in making said report, 
17 will be submitted to the Consulting Teacher and he or she will have the right to submit a 
18 written response to such report. The contents of said reports shall be held by the 
19 Committee and may not be used in any dismissal or disciplinary proceeding against the 
20 Consulting Teacher. The Director of Human Resources will also, along with the 
21 Committee and District, develop appropriate staff development programs for 
22 Participating Teachers as well as teachers not participating in the PAR Program. 
23 

24 2. The Direetor of Human Resol:lFees vAll be a management position. 8inee the Direetor of 
. 25 Human Resol:lFees must work elosely with the Committee, if intervievt's are held, at least 
26 two teaeher members of the Committee vAll partieipate in interviewing for the Direetor of 
27 Human R~sol:lFees position. 
28 
29 E. Application of Agreement 
30 

31 Except as otherwise expressly provided in this Article, the Association, the school district, 
32 and all bargaining unit members, reserve any and all rights granted to, and remain subject to 
33 any and all obligations imposed upon them by law, regulation, school district policy, or the 
34 agreement. 
35 

36 F. Duration 
37 

38 The PAR Program will continue in effect from ~chool year to school year, unless either the 
39 Association or the Board of Education gives written notice to the other party by May 1 of its 
40 intention to terminate the PAR Program as of the end of that school year. 
41 

42 G. Pre Par 
43 

44 Permanent employees may voluntarily participate in Pre Par during a year in which they are 
45 not being evaluated. Participation in Pre Par for an individual must be agreed upon by the 
46 employee, PAR Committee and the District. 
47 
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1 Teachers providing assistance will be compensated for up to 48 hours per year. The hourly 
2 rate of pay is based upon the BTSA stipend amount divided by 48 hours. 
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2 

ARTICLE XVI 

BEGINNING TEACHER SUPPORT AND ASSESSMENT 
INDUCTION PROGRAM 

A. BTSA Induction Program 

3 The BTSA Program is an induction program implemented under the guidelines of SB 2042. 
4 The Modesto Teachers Association and Modesto City Schools agree that the program 
5 supports qualifying teachers in obtaining their professional credential and providing quality 
6 teachers in every classroom. 
7 

8 a) Participating Teachers (PT) are: 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

1) teachers in their first or second year of teaching experience with a Preliminary 
or Clear teaching credential 

2) out-of-state teachers with 0-5 years of experience 
3) out-of-state teachers with 6 or more years of experience who volunteer to 

participate in BTSA 
4) teachers who are otherwise identified by the CTC as being required to 

participate in an induction program in order to fulfill requirements for the 
Professional Clear Credential 

19 b) Program Participation 
20 

21 

22 
23 

24 

25 

26 
27 

28 

Participation in the Modesto City Schools' BTSA Induction program shall remain 
voluntary. However, under the provisions of SB 2042, teachers may be required by the 
California Commission on Teacher Credentialing (CTC) to participate in an approved 
induction program, BTSA, in order to earn their Professional Clear Credential. 
Qualifying teachers who are not required by the CTC to complete the induction 
requirements specifically for earning the professional clear credential, have the option to 
participate in the BTSA Induction Program. 

29 c) Support Provider (SP) 
30 

31 1. A Support Provider is a teacher who provides coaching and assistance to probationary 
32 and temporary teachers in their first two years of teaching, or are otherwise identified 
33 as required to participate according to the California Commission on Teacher 
34 Credentialing regulations for credentialing. The minimum qualifications for a 
35 Support Provider are as follows: 
36 

37 a. A teaching certificate for the educational level of assignment of the new teacher. 
38 b. At least two (2) years in the District. 
39 c. At least two (2) years recent teaching experience in the subject area or within two 
40 grade levels of the new teacher's assignment. 
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3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

l3 

14 

15 

16 

17 

18 

19 

20 
21 

22 

23 

24 

25 

26 
27 

28 
29 
30 

2. In order to fill a position of Support Provider, a notice of vacancy, which includes the 
qualifications for the position, will be posted in all sehools and in the Distriet's 
Central Offiee on-line. The Director of Human Resources, in collaboration with the 
PAR Committee will make recommendations to the Board of Education for Support 
Providers from among the qualified applicants through an examination of the 
qualifications submitted, three letters of recommendation from certificated staff, and 
an interview process like the interview process for regular classroom teachers. Two 
of the interview team members must be PAR Committee members appointed by 
MTA. 

3. The number of Support Providers will· be determined by the Director of Human 
Resources, based on the needs of the program. 

4. The Director of Human Resources will match PT and Support Provider by school, 
subject matter (7-12) and grade level (K-6) whenever possible. 

5. Support Providers will receive a stipend per PT assigned and shall be assigned 1-3 
PTs. In grades 7 12, the Sl:lfJport Provider ftlay opt to take a release period instead 
ofthe stipend if they are assigned three PTs. In grades K 6, the Support Provider '",ill 
reeei';e the equi';alent of an optional period stipend if they are assigned three PTs in 
lieu of a stipend per PT. If a 7 12 Sl:lfJport Provider emmot opt to take a release 
period based on their assignment (teaehing 6 periods), they ftlay still reeeive the 
equivalent of an optional period stipend.' Support Providers will be provided with 
reasonable release time to observe PTs, if substitutes are available. 

6. All Site Support Providers with satisfactory completion of Support Provider job 
requirements, who wish to continue in the next year, will be reappointed if 
determined by the Director of Human Resources in consultation with PAR Committee 
members. 

31 B. Director of Human Resources 
32 

33 1. The Director of Human Resources will manage all aspects of the BTSA Induction 
34 Program. The Director of Human Resources will, in cooperation with District staff and 
35 the PAR Committee members, develop appropriate staff development programs for 
36 Participating Teachers. 
37 

38 2. The Director of Human Resources will be a management position. 
39 

40 C. Application of Agreement 
41 

42 Except as otherwise expressly provided in this Article, the Association, the District and all 
43 bargaining unit members, reserve any and all rights granted to, and remain subject to any and 
44 all obligations imposed upon them by law, regulation, school district policy, or the 
45 agreement. 
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1 D. Duration 
2 

3 The BTSA Induction Program will continue in effect from school year to school year, unless 
4 either the Association or the Board of Education give written notice to the other party by 
5 May 1 of its intention to terminate the BTSA Induction Program as of the end of that school 
6 year. 
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ARTICLE XVII 

CHILD DEVELOPMENT 

1 A. SALARY 
2 

3 1. The salary schedules for Child Development Teachers shall be established as separate 
4 salary schedules 'lAth a 179 day 6 hour responsibility base for State Preschool, and a 7 
5 hour base for Head Start, and include a rang~ for Master's Degree. 
6 

7 a. Head Start Child Development Teachers shall be paid on the Head Start Salary 
8 Schedule. 
9 

10 b. State Child Development Teachers shall be paid on the Child Development Salary 
11 Schedule. Beginning with the 2012 13 2013-14 school year, the Child De'relopment 
12 Salary Schedule will be reduced by 5% the 2008-09 Child Development Program 
13 State Preschool rate will be reinstated. 
14 

15 c. The designated salary schedules will be reflected on the Child Development Head 
16 Start Teacher job description and the Child Development State Teacher job 
17 description. 
18 

19 d. 1) Child Development teachers shall be allowed to accrue compensatory time or be 
20 paid their hourly rate commensurate with their current hourly placement when 
21 covering another class andlor substituting on a workday before or after their work 
22 hours. 
23 

24 

25 

26 
27 

2) Child Development teachers shall be paid the substitute rate on the corresponding 
salary schedule during all other time, including preparation time, when covering 
andlor substituting in a Child Development class. 

28 3) No more than 8 hours per day or 20 hours per week of additional hourly time shall 
29 be worked by a Child Development teacher. Compensatory time may be accrued 
30 when being paid to cover andlor substitute. 
31 

32 e. For the 2013-14 school year only, agreed upon by April!' 2014 and paid before June 
33 30,2014, State Preschool Teachers will receive a 1 % one-time, "off the salary 
34 schedule" payment. 
35 

36 2. Child Development Specialists shall be paid from the Child Development Specialists' 
37 Salary Schedule. . 
38 
39 

40 

a. Child Development Specialists shall post a monthly schedule, subject to change based 
upon the needs of the program, which includes an equal distribution of time at all 
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assigned sites. 
2 

3 3. Longevity Stipend: For all Child Development Teachers and Child Development 
4 Specialists under this provision, longevity steps will be paid at the completion of 11, 15, 
5 and 20 years of service. 
6 

7 4. Substitute pay for Substitute Child Development Teachers shall be based on Column 1, 
8 Step 1 of the current salary schedule. Substitute Child Development Teachers, as per 
9 Title 22 Section 101152 of Community Care Licensing Regulations, shall have a 

10 minimum of 6 units in Child Development and/or Early Childhood Education on file 
11 with Human Resources. 
12 

13 a. Taken from Article XIX, Section VIII, Subsection B: 
14 1. Child Development substitute teachers will work the number of hours as 
15 specified on SubFinder and will be paid for the number of hours worked. 
16 11. In the event that the teacher is absent for more than thirty consecutive calendar 
17 days, the substitute teacher will work the same number of hours as the teacher's 
18 contract and will assume full responsibilities for home visits, parent conferences, 
19 and parent education and parent involvement requirements. 
20 iii. Child Development Programs do not pay more than the basic rate for long-term 
21 assignment. 
22 iv. In the event that the teacher is absent for more than thirty consecutive calendar 
23 days, the substitute teacher in a Child Development Program must meet 
24 requirements as defined in the CTC Child Development Matrix. 
25 v. Substitute rates for Child Development substitutes shall be based on Step 1, 
26 Range 1 of their corresponding salary schedules. 
27 vi. Regular Child Development teachers· who substitute during their prep time shall 
28 be paid on Step 1, Range 1 of their corresponding salary schedule. 
29 
30 

31 

32 

33 
34 

35 
36 

37 

38 
39 

b. Child Development Program teachers who are on laid-off status shall have the first 
right of refusal for all substitute jobs, and shall be called in the order of their District 
seniority. 

c. After the 20th day of continuous substitute teaching at the same site, laid-off teachers 
shall earn their per diem salary starting on their 21 st day of service. 

d. If placed on a long-term assignment of 30 days or more, laid-off teachers shall earn 
their per diem salary from the first day of service. 

40 B. HOURS OF EMPLOYMENT 
41 

42 1. Head Start Child Development Teachers 
43 

44 

45 

The workday for Head Start members of the bargaining unit shall be 450 minutes per day 
including recess, preparation and a duty-free lunch of at least 30 minutes. Teachers whose 
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1 work contract is beyond the 450 minutes will have their salary factored to reflect the 
2 additional hours. 
3 

4 Full-Day Head Start Teachers: Full-day Head Start Teachers shall have 360 minutes of 
5 student contact time. 
6 

7 Part-Day Head Start Teachers: Part-day Head Start Teachers shall have 210 minutes of 
8 student contact time. 
9 

10 2. State Child Development Teachers 
11 

12 a. Cal gAFE Teaehers: The v/orkday for Cal gAFE members of the bargaining unit 
13 shall be 450 minutes per day including recess, preparation and a duty free lunch of at 
14 least 30 minutes. The Cal gAFE program is administered, directed and supervised by 
15 the District's Aitemati'le Education Program, not Child De:velopment. 
16 

17 

18 

19 

20 
21 

22 

23 

24 
25 

Part-Day Preschool Teachers: The workday for Part-Day Preschool members of the 
bargaining unit shall be 390 minutes per day including preparation, recess and a duty
free lunch of at least 30 minutes, and 180 minutes of student contact time. Teachers 
whose work contract is beyond 390 min~tes will have their salary factored to reflect 
the additional hours. 

b. _~:. The workday for the Child Development Specialists shall be 8 hours per day and will 
include a 30-minute duty-free lunch. 

26 3. Work Year for Child Development Teachers 
27 

28 All Child Development Teachers shall implement the approved Child Development 
29 Program Calendar which is based on the responsibility days listed below and includes 
30 staff development, staff work and student attendance days. All time off shall be reported 
31 to the Child Development Department through the District's SubFinder System. 
32 

33 Head Start Teachers 
34 

35 

36 

37 

38 

39 

40 

41 

42 
43 

44 
45 

MCS Proposal 

Full-Day 
Part-Day 

Preschool Teachers 

Part-Day 

226 Responsibility Days 
++9 183 Responsibility Days 
(172 Student Days/3 Staff Development Days/ 
8 Staff Work Days) 

++9 183 Responsibility Days 
(172 Student Days/3 Staff Development Days/ 
8 Sta(fWork Days) 
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Cal-SAFE Teachers 182 Responsibility Days 
2 
3 Child Development Specialist 219 Responsibility Days 
4 

5 Staff Development Days 
6 

7 All Child Development Teachers shall have staff development days included in their 
8 contracted days of: Part-day Head Start and Full-day Head Start Programs - three (3) days; 
9 Part-day State Preschool- one (1) day. Staff Development days shall be established in one-

10 half (liz) or whole day increments. Staff Development Days are mandatory attendance and 
11 established at the discretion of the Director of Child Development Programs to provide 
12 training and professional development to staff. 
13 

14 The District will provide both Cardio-Pulmonary Resuscitation (CPR) and Basic First Aid 
15 (FA) training during staff development days. In order to meet Title 22 Regulations and the 
16 standards set forth by the California Emergency Medical Services Authority (EMSA) and 
17 commonly accepted best practices for the child development field, all Child Development 
18 Teachers shall maintain current CPRIF A certification. The District will attempt to maintain 
19 the current every-other-year CPRIF A certification process currently utilized. If the District-
20 sponsored training is not attended, it shall be the' employee's responsibility to obtain the 
21 certification and submit proof of such. 
22 
23 Staff Work Days 
24 

25 All Child Development Teachers shall have staff work days included in their contracted days 
26 of: Part-day Head Start and Full-day Head Start Programs - eight (8) days; Part-day State 
27 Preschool- three (3) five (5) days. Staff Work days are student non-attendance days and 
28 shall be established in one-half (liz) or whole day increments. 
29 
30 Staff work days are established for, but not limited to, start-up; close-out; orientation; 
31 classroom set-up and home visit activities; program planning; networking; curriculum 
32 planning and implementation; developmental screening of students; and parent conferences. 
33 Not more than one (1) of the established staff work days will be for staff to close out the year. 
34 

35 Staff/Faculty Meetings 
36 

37 The total number of Child Development staff/faculty meetings shall not exceed one (1) per 
38 month per program. The one meeting does not include individual teacher responsibilities, 
39 such as IEPs, SSTs, CSTs, case conferencing, etc., nor do they include grade or site level 
40 meetings. Child Development Administration may schedule up to three (3) additional 
41 staff/faculty meetings throughout the school year. A draft agenda for required meetings will 
42 be sent at least forty-eight (48) hours in advance, excluding weekends and holidays. The 
43 District will publish required meeting dates and times on the annual Child Development 
44 Planning Calendar and Monthly Reminder Calendars. The duration of meetings outlined in 
45 this section shall be a maximum of 1.5 hours; which will include 15 minutes for MT A. 
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StafflFaculty meetings are established to provide and receive information and input to and 
2 from staff. Staff/Faculty meetings may also contain Staff Development time. 
3 

4 Compensatory Time 
5 

6 Time spent in activities that exceed the normal work hours will be given in compensatory 
7 time by the District to all Child Development Teachers. The Director of Child Development 
8 Programs/designee must approve in advance the accrual and use of compensatory time unless 
9 there is an unforeseen emergency. 

10 

11 Full-Day Child Development Teachers will accumulate their compensatory time and when 
12 the number of hours equals their daily contract hours, they will be credited time for a full day 
13 and a substitute will be provided. Full-Day Teachers will be allowed to accrue and use 
14 compensatory time without substitute coverage. Part-Day Child Development Teachers will 
15 accumulate their compensatory time which must be taken during preparation time. 
16 Compensatory time must be taken in the current year. 
17 

18 Professional Responsibilities 
19 

20 All Child Development Teachers shall hold and maintain, at a minimum, the Child 
21 Development Teacher Permit or above (not an Associate Teacher) issued by the California 
22 Commission on Teacher Credentialing. 
23 

24 All Child Development Teachers shall: provide development screening for students within 
25 the first 30 days for Head Start or the first 60 days for State Preschool (optional for State 
26 Presehool); provide ongoing student assessments with collection and reporting periods-
27 three (3) for Head Start and two (2) for State Preschool; including federal or state mandated 
28 assessments and assessments related to phonemic awareness; implement the comprehensive 
29 CDP curriculum; post weekly lesson plans; provide home visits (two (2) for Head Start and 
30 one (1) optional home visit for State Preschool); and provide two (2) parent conferences. 
31 

32 Effective July 1,2010, all newly-hired Child Development Teachers (Head Start and State) 
33 shall possess, at a minimum, a Bachelor's Degree. All current Child Development staffwill 
34 be grandfathered unless the state/federal requirements change. State Part-Day Teachers who 
35 change sites, but stay within the same program, will maintain their grandfathered status. 
36 

37 C. EV ALUATION 
38 
39 The evaluation cycle for all Child Development Teachers (State), who receive satisfactory 
40 evaluations, will be every third year except for 1 st and 2nd year teachers. The evaluation 
41 criteria will follow the procedures outlined in Article VIII. First and 2nd year teachers will be 
42 evaluated annually. Child Development Teachers shall be treated as permanent employees, 
43 for evaluation purposes only, after two years in one program or combination of programs 
44 covered in this Article. 
45 
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1 The annual evaluation of Head Start Teachers (Federal), during the period not covered in the 
2 previous paragraph, in accordance with Federal Guidelines, shall be conducted using the 
3 approved alternative checklist form by Child Development Administration. 
4 A memo or an e-mail issued by an administrator is between the teacher and administrator and 
5 may not be shared with other staff or administrators. 
6 

7 D. TRANSFER/REASSIGNMENT 
8 

9 1. Employees of Child Development Programs may be transferred or reassigned based upon 
10 Articles XIII and XIV. 
11 

12 2. Prior to any transfer or reassignment, the administration shall discuss the proposed 
13 transfer or reassignment with the employee(s) to be transferred or reassigned. 
14 

15 3. A written statement of reasons shall be provided upon request if an employee is 
16 transferred or reassigned involuntarily. 
17 

18 E. CLASS SIZE 
19 

20 Class size shall be maintained to meet State and Federal regulations concerning number of 
21 students per teacher and adult ratios. 
22 
23 F. LEAVES OF ABSENCE 
24 

25 Employees of Child Development Programs shall be provided the same leaves of absence as 
26 K-12 teachers (Article V). 
27 
28 G. CHILD DEVELOPMENT EMPLOYMENT 
29 

30 Child Development experience shall be recognized for placement on the Head Start Salary 
31 Schedule, Child Development Salary Schedule rind/or Child Development Specialist's Salary 
32 to a maximum placement of Step 6. 
33 

34 Accumulated and unused sick leave shall be transferred to the K -12 program if a Child 
35 Development employee is employed in the K-12 program without a break in service. 
36 Absence from service for less than one year shall not be counted as a break in service for sick 
37 leave transfer purposes. 
38 
39 MCS Child Development teaching experience within the last ten (10) years, where the 
40 employee has at least a B.A. Degree, shall be counted towards placement on the K-12 salary 
41 schedule. Each two (2) years of satisfactory Child Development teaching experience shall 
42 count for one (1) year salary step placement, up to a maximum offive (5) years in placement 
43 on the K-12 teachers' salary schedule, consistent with Article IX Salary, Section E. 
44 
45 Teachers shall be given an individual, yearly budget for the purchase of non-perishable 
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1 classroom supplies. 
2 

3 Ordering of both non-perishable and perishable items shall be at the teacher's discretion, 
4 pending administrative approval. Actual purchase and distribution shall be done mostly by 
5 site staff. . 
6 

7 A monthly accounting of teacher's purchases shall be provided by the CDP Office. 
8 

9 H. STATE, FEDERAL, and LOCAL LAWS, REGULATIONS and REQUIREMENTS 
10 

11 All regulations, laws, requirements and mandates outlined and/or specified by State, Federal, 
12 local bodies with jurisdiction over Child Development operations and/or administration shall 
13 supersede and invalidate any article or section within this bargaining unit agreement if in 
14 direct contradiction or if standards are unmet. This includes but is not limited to Community 
15 Care Licensing (Title 22 and Health Code), California Department of Education (Education 
16 Code), Child Development Division (Title 5), California Commission on Teacher 
17 Credentialing, Fire Marshall, Public Health, and·Head Start Performance Standards. 
18 

19 1. INCLUSION BY REFERENCE 
20 
21 The Articles noted below from the currently approved Collective Bargaining Agreement are 
22 incorporated into this Agreement. 
23 

ARTICLE 

1. Article I 

2. Article III 

3. Article IX 

4. Article X 

5. Article XI 

6. Article XII 

7. Article XV 

8. Article XVIII 

9. Article XIX 

10. Article XXIII 

MCS Proposal 

TITLE 

Agreement 

Contractual Grievance Procedure 

Salary 
Introduction and Sections C, E, G, M (5,6) and Q 

Health and Welfare Benefits 

Miscellaneous-Maintenance of Benefits 

Organization Security and Payroll Deductions 

Peer Assistance and Review (PAR) Program 

Rights for Unit Employees 

Substitute Employees 

Savings 
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2 

3 
4 

I. 

ARTICLE XIX 

SUBSTITUTE EMPLOYEES 

EMPLOYMENT 

A. Legal Status 

5 Governing Boards of school districts shall classify as substitute employees those 
6 persons employed in positions requiring certification qualifications to fill positions of 
7 regularly employed persons absent from service. Substitute service may apply toward 
8 teffilre permanent status subject to standards in Education Code Section 44918, but 
9 shall not apply toward salary schedule placement. 

10 

11 B. Chest X-Ray or Intra-dermal Skin Test 
12 
13 

14 

15 

A chest x-ray or approved intra-dermal skin test is required of every employee of the 
school district and must be renewed every four years. 

16 C. Substitute List 
17 

18 A new substitute list is developed annually. Persons who substitute one year and who 
19 are interested in substituting the following year must complete a new information sheet 
20 after June 1 each year. 
21 

22 II. EMPLOYMENT PROCEDURE 
23 

24 A. Applicant Selection 
25 

26 All applications for substitute employment are to be submitted in person to the Human 
27 Resources Office, Modesto City Schools, 426 Locust Street. The following documents 
28 must also be completed and/or submitted: 
29 
30 

31 

32 

33 
34 

35 

36 

37 

38 

1. Copy of valid California teaching credential 
2. Tuberculosis x-ray or intra-dermal skin test report 
3. State Teachers' Retirement System enrollment form 
4. W-4 Form 
5. Child Abuse Form 
6. Loyalty Oath 
7. 1-9 Form 
8. DOJ Fingerprint Clearance 
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2 

3 
4 

5 

6 

7 

B. Minimum Credential Qualifications 

Applicants for substitute teaching must possess a valid California teaching credential 
or license. If more than a 30-day assigrtment (20-day for special education), the 
applicant must hold a valid credential for subject area, grade level, or specialized areas 
of instruction. 

8 III. TEACHER INPUT ON SUBSTITUTE ASSIGNMENT 
9 

10 Temporary, probationary or permanent teachers may express a preference for a particular 
11 substitute teacher to be assigned during their absence. If the regular teacher has a concern 
12 over the services of a given substitute teacher's performance, he/she may call the situation 
13 to the site administrator's attention. The site administrator shall investigate such concerns. 
14 It is not the bargaining unit members' role to evaluate each other; rather, it is the role of 
15 management to evaluate. 
16 

17 IV. AUTHORITY TO DENY SUBSTITUTE SERVICE 
18 

19 1. The site administrator may recommend to the Associate Superintendent, Human 
20 Resources or hislher designee that the right of a person on the substitute list to serve as 
21 a substitute teacher be denied at their school or for a particular teacher based upon any 
22 reason which, in the opinion of the administrator, relates to the welfare of the school, 
23 workers of the school, or the pupils of the school. 
24 

25 2. The Associate Superintendent, Human Resources, or hislher designee, may remove a 
26 person's name from the substitute list based upon any reason which relates to the 
27 welfare of the school, workers of the school, or the pupils of the school. 
28 
29 V. AUTOMATIC SEPARATION 
30 

31 1. End of Assignment 
32 

33 
34 

35 

36 

37 

Substitutes are employed for a maximum of one school year only and are automatically 
terminated at the end of the school year. The District may employ a substitute in the 
subsequent school year based on District discretion and the substitute providing 
reasonable assurance of returning. 

38 2. Lapse of Credential 
39 

40 

41 

42 

43 

If a substitute's credential lapses or otherwise becomes invalid, the substitute is 
automatically terminated. 
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VI. PERFORMANCE OBSERVATION 
2 

3 The site administrator or hislher designee shali conduct at least one observation of the 
4 substitute's performance if the substitute is employed to serve for at least eleven days. If 
5 the observation indicates the substitute's performance is deficient, a copy of the observation 
6 report shall be delivered to the substitute within five school days after the deficient 
7 performance was observed. If the substitute requests a meeting to discuss the performance 
8 observation, the site administrator or designee shall arrange the meeting and participate in 
9 it. The substitute may arrange to have an Association representative accompany himlher in 

10 the meeting. The substitute may file a written response to the observation report, and such 
11 response shall be attached to the report. 
12 

13 VII. TERMINATION DURING SERVICE 
14 

15 A. If the site administrator or designee determines, based upon personal observation or an 
16 investigation, that the conduct of a substitute has been such as to adversely affect the 
17 welfare of the school, co-workers at the school, or any pupils at the school, he/she may 
18 relieve the substitute of duty and in such instance the site administrator or designee 
19 shall report the action and reason for it to the Associate Superintendent, Human 
20 Resources. Except in emergencies, prior to relieving the substitute, the site 
21 administrator or designee shall discuss hislher concerns with the substitute and shall 
22 take into account, in making the final determination, any responses of the substitute. If 
23 a substitute is relieved of duty and no modification of the action is made by the 
24 Associate Superintendent, Human Resources, or the Board of Education, the decision 
25 and in the absence of modification of the action by the Associate Superintendent, 
26 Human Resources, or the Board of Education, the recommendation of the site 
27 administrator or designee shall be final and binding. The administration's 
28 determination of the sufficiency of the reason for relieving the substitute of duty shall 
29 be conclusive. 
30 

31 B. In addition to the authority of the site administrator or designee set forth in A, above, 
32 the Board of Education, under Education Code Section 44953, may terminate the 
33 service of a substitute employee at any time and there shall be no right of appeal. 
34 

35 VIII. SUBSTITUTE PAY/ASSIGNMENTS 
36 

37 A base rate is established for day-to-day substitute teachers (1 to 10 days). A teacher 
38 serving continuously in a short-term assignment (between 11 and 30 days) will receive 
39 compensation as specifically identified in the substitute salary schedule daily rate. A 
40 teacher serving continuously in a long-term assignment (beyond 30 days) will receive 
41 compensation above the short-term rate as specifically identified in the substitute salary 
42 schedule daily rate. 
43 

44 Emergency credentialed substitutes cannot serve in the same classroom more than thirty 
45 days during the school year. 
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2 
3 
4 
5 

6 

7 

8 

High School and Junior High School 

1. Teachers substituting three periods or more on anyone day will be paid the full 
day's pay. 

2. Teachers substituting for less than three periods on anyone day will be paid one
half day's pay. 

9 A. Elementary (K -6) 
10 

11 

12 

13 

14 

15 
16 

1. Teachers substituting more than one-half the actual teaching time will be paid the 
full day's pay. 

2. Any assignment that is for less than half the actual teaching time will be paid one
half day's pay. 

17 B. Child Development Programs 
18 

19 

20 
21 

22 
23 

24 
25 

26 
27 

28 
29 
30 

31 

32 

33 
34 

35 

36 

Child Development substitute teachers will work the number of hours as specified on 
SubFinder and will be paid for the number of hours worked. 

In the event that the teacher is absent for more than thirty consecutive calendar days, 
the substitute teacher will work the same number of hours as the teacher's contract and 
will assume full responsibilities for home visits, parent conferences, and parent 
education and parent involvement requirements. 

Child Development Programs do not pay more than the basic rate for long-term 
assignment. 

In the event that the teacher is absent for more than thirty consecutive calendar days, 
the substitute teacher in a Child Development Program must meet requirements as 
defined in the CTC Child Development Matrix. 

Substitute rates for Child Development substitutes shall be based on Step 1, Range 1 
of their corresponding salary schedules. 

37 C. Jury Duty 
38 
39 

40 

41 

42 
43 

44 
45 

Ifa substitute is assigned to substitute for: a teacher who is on jury duty, the substitute 
will be so notified at the time of the assignment. Sometimes this will be only for half
day assignment. 

Should the regular teacher return to school prior to the end of the school day, the 
substitute will be paid one-half or full day according to sections A, B, or C. 
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2 

3 

4 

5 

6 

7 

8 

D. Payroll Dates 

At the end of each substitute teaching assignment, the substitute is to sign a payroll 
claim at the school site. If the claim is submitted to the Payroll Department by the 5th 
of the following month, the substitute will be paid by the 15th. Claims submitted after 
the 5th will not be paid until the 15th of the next month. All checks are mailed; 
therefore, it is important that all address changes be reported to the Human Resources 
Offi~. . 
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ARTICLE XX 

SUMMER SCHOOL 

1 1. K-6 Traditional: 
2 

3 a. The K-6 summer school year shall be 19 instructional days plus one workday. 
4 
5 b. K-6 teachers will have no more than 4 hours and 20 minutes of instructional time per day. 
6 

7 c. K -6 teachers will be paid based on the summer school salary schedule for 5 hours per 
8 day. 
9 

10 d. K -6 teachers will work and be paid for 5 hours prior to the beginning of the student 
11 attendance days (teacher workday). 
12 

13 2. 7-8 Traditional: 
14 

15 a. The 7-8 summer school year shall be 19 instructional days plus one workday. 
16 

17 b. 7-8 teachers will have no more than 3 hours 'and 50 minutes of instructional time per day. 
18 

19 c. 7-8 teachers will be paid based on the summer school salary schedule for 4 hours and 30 
20 minutes per day. 
21 

22 d. 7-8 teachers will work and be paid for 4 hours and 30 minutes prior to the beginning of 
23 student attendance days (teacher workday). 
24 

25 3. 9-12 Traditional: 
26 
27 a. The 9-12 summer school year shall be 19 instructional days plus one workday. 
28 
29 b. 9-12 teachers will have no more than 3 hours and 50 minutes of instructional time per 
30 day. 
31 

32 c. 9-12 teachers will be paid based on the summer school salary for 4 hours and 30 minutes 
33 per day. 
34 

35 d. 9-12 teachers will work and be paid for 4 hours and 30 minutes prior to the beginning of 
36 student attendance days (teacher workday) .. 
37 

38 4. The SDCILH/SH K-12 summer school mirrors the conditions listed above for the 
39 corresponding grade range. 
40 

41 5. Summer school teachers who are District employees may share summer school contracts at 
42 the discretion of the site administrator. If the site administrator denies the requested share 
43 contract, he/she must give a written reason for the denial. 
44 
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6. Summer School teachers shall be prohibited from taking vacation during the summer school 
2 period. A violation will affect the teacher's re-employment rights for the following year, and 
3 the teacher shall lose the first right of refusal to summer school jobs. 
4 

5 7. Two summer school teachers may share one assignment as long as service is consecutive, at 
6 the discretion of the District. 
7 

8 8. Summer School enrollments shall be limited to: 
9 

10 

11 

12 

13 

High School - 45 
Junior High Remedial* - 36 
Elementary Remedial * - 25 

14 Summer School class sizes shall be limited to: 
15 

16 

17 

18 

19 

High School- 39 
Junior High Remedial- 34 
Elementary Remedial- 25 

20 The above class sizes shall be in full effect by the end of the first week. 
21 

22 
23 

24 

* Remedial - Make-up classes of core classes failed and needed to pass to go to the next 
grade level and/or to graduate. Classes to make up failed minimum competencies. 

25 9. No students shall be enrolled after the fourth instructional day. 
26 
27 10. The District will make a good faith effort to reappoint all previous year summer school 
28 teachers (if they have acceptable observation(s) the previous summer) to assignments that are 
29 substantially the same, prior to advertising vacancies. 
30 

31 11. Summer School evaluations will include one student achievement level for remedial classes 
32 only for new MCS employees. The student achievement level will be in accordance with 
33 Board Policy 4115. 
34 

35 12. If a permanent District teacher received a satisfactory observation/evaluation in last year's 
36 regular school assignment, the teacher will not have to be observed/evaluated. If the 
37 employee is new to MCS, teacher will need to be observed/evaluated. 
38 
39 13. New teachers receiving an unsatisfactory observation/evaluation would require a second 
40 observation. At the end of summer school, there needs to be at least one satisfactory 
41 observation/evaluation to be considered for the following year's summer school. 
42 
43 
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14. The District may offer on-line summer school offerings in addition to, or in place of, 
2 traditional class offerings that may vary in time and days. 
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ARTICLE XXI 

INTERN PROGRAM 

The Association and District agree to implement an intern program based on the provisions of 
2 the Education Code. 
3 
4 1. Interns will be appointed to teaching vacancies only after the District determines that there 
5 is an insufficient number of certificated applicants who meet the District's specified 
6 employment criteria. 
7 

8 2. The District will determine placement of interns based on District need. 
9 

10 3. The District will designate a school-based supervisor to observe and counsel the intern on a 
11 regular basis to give feedback to the University Supervisor regarding the intern's 
12 performance. 
13 

14 4. The District, in consultation with the Association, will select a school-based cooperating 
15 teacher to provide the intern with guidance and support during their internship. The 
16 school-based cooperating teacher will be paid a yearly stipend of $2,250.00. When 
17 selecting the cooperating teacher, priority should be given to the department or grade level, 
18 then the site and then District-wide. 
19 

20 5. Continuation of an intern's assignment is contingent upon a recommendation of satisfactory 
21 teaching competence by the District supervisor and sponsoring agency supervisor. 
22 Termination of an assignment, based on unsatisfactory performance, is at District discretion 
23 and is the responsibility of the District and the supervising agency. 
24 

25 6. Interns will be evaluated each year using the District's narrative evaluation process. 
26 
27 7. The District may terminate the intern training agreement with sponsoring agencies at 
28 anytime if it is found that continuation would be detrimental to the District, staff or 
29 students. The District's determination is final. 
30 

31 8. Interns' salary will be equivalent to 92% on Step 1, Column 1 of the Certificated Salary 
32 Schedule. 
33 
34 9. The District will provide staff development activities and other resources as part of the 
35 intern's training. 
36 

37 10. Interns shall be members of the MTA bargaining unit and subject to all dues regulations. 
38 
39 11. MTA and Modesto City Schools agree to consult on matters pertinent to the District's 
40 Internship Program. 
41 
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1 12. Interns may serve no more than two years in an assignment. Interns may continue in 
2 assignment for the duration of the internship program provided that annual 
3 observations/evaluations are satisfactory. 
4 
5 13. University Interns shall have no rights to the reduction in force process in Education Code 
6 section 44949. 

MCS Proposal 116 
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STIPENDS 

Change Football, Flag, 7-8 77.5 

To Soccer or Football, Flag, 7-8 77.5 

Change 7-8 Annual "No change in hours 

To 7-8 Yearbook 

Change 9-12 Annual "No change in hours 

To 9-12 Yearbook 

MCS Proposal 1 
B.6(243) 

February 12,2014 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Report on Projected Enrollment for Fall 2014 February 24,2014 

BACKGROUND 

In order to adequately plan for staffing, facility needs, site budgets, etc., enrollment 
projections are forwarded to site administrators every January. Several factors are 
included in the projections, including historic movement from grade to grade (cohort 
progression), subdivision/development activity, attrition rates and program modifications. 

Modesto City Schools continues to focus on the economics affecting our region including 
foreclosure statistics, unemployment rates, birth rates and other data that may impact 
student enrollment. The unemployment rate in Stanislaus County is approximately 
12% as of December 2013, a decline from an unemployment rate of 16% one year ago. 
* Please see Exhibit A. 

Foreclosure rates are declining in the Modesto City Schools boundaries. Lower numbers of 
pre-foreclosure and bank-owned properties contribute to neighborhood stability and 
ultimately are a positive impact on school enrollment. 

Modesto City Schools tracks California Birth Rate Profiles by zip code within the Modesto 
City Schools Elementary District. This data contains the number of births by residents 
within the applicable zip codes and calculates a historic percentage of births that will 
become District kindergarten students. * Please see Exhibit B. 

The continued implementation of SB 1381, The Kindergarten Readiness Act of 2010, will 
expand the number of students eligible to enroll in a transitional kindergarten class. The 
entrance age for kindergarten enrollment in the 2014-2015 school year is now five years of 
age by September 1st. Additional transitional kindergarten classes in regional locations are 
being planned. 

Enrollment balancing at four of the seven high schools is still fluid due to the boundary 
changes approved in the fall of 2013. This will be the second year of change affecting Beyer, 
Davis, Enochs and Johansen High Schools. 

The affect of several program movements planned for fall 2014 are estimated in this year's 
enrollment projections. These programs, such as the Dual Language Academy consolidation 
at Bret Harte Elementary, will affect enrollment at both Fairview and Bret Harte. 
However, because this program is dependent on parent choice, the estimated numbers may 
need to be revised as more specific student data becomes available. 
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Report on Projected Enrollment for Fall 2014 

Projections and their effect on staffing may be adjusted again later in the spring for actual 
kindergarten enrollment. Ninth grade ballot counts will also provide a more accurate 
picture of the impact of the high school boundary changes. 

ISSUE 

Budget, staffing and facility needs are determined based on the preliminary projections. 
Enrollment projections, trends and capacities are key pieces of information for the ongoing 
evaluation of balancing school enrollments. 

REPORT 

K-6 Enrollment: 
The elementary district (K-6) is projected to have an increase in enrollment of 46 students 
for a total of 12,011 among all K-6 school sites. Special education students are not 
projected, therefore are not included in these estimated numbers. 

The August of 2013 actual K-6 enrollment increased by 25 students from August of 2012. 

7 -8 Enrollment: 
The junior high school enrollment is projected at 2,961 students or 58 students more than 
the fall of 2013 (not counting special education students). 

The August of 2013 actual 7-8 enrollment increased by 72 students from August of 2012. 

9-12 Enrollment: 
The high school enrollment for the fall of 2013 is projected to be 13,202, a decrease of 149 
students (not counting special education students). 

The projected decrease in 9-12 enrollment is partially a function of lower eighth grade 
enrollment in our feeder school districts and the Modesto City Schools Elementary District. 
Also, a large 12th grade class (Class of 2014), is exiting the system while today's 11th 
graders, next year's 12th graders are a historically smaller class. *Please see Exhibit C. 

The August of 2013 actual 9-12 enrollment increased by 47 students from August of 2012. 

Elliott Alternative Education Center enrollment'is not projected; however, enrollment is 
trending downward. * Please see Exhibit C. 
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Report on Projected Enrollment for Fall 2014 

The District's regular program enrollment, K-12, not including special education or 
alternative education is anticipated to decrease by a total of 45 students for a total 
projected enrollment of 28,174 students. * Please see Exhibit D, detail by school. 

Originating Department: Business ServiceslPlanning 

Submitted by: 
Approved for Submission 
to the Governing Board by: 

Pamela Able 
Superintendent 
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EXHIBITB 

Birth History Data 
Stanislaus CountylModesto City Schools 

Birth County TRB %: TBISC % KIND MC8 TRB 
Ynr PopuIatlon TRB County TBiSe County Vear Kind Percent 
1916 Tn 7rnJ 4164 1.81J.f% 1910 1~114 0.2819 
1916 228,900 4349 1.900% 1111 1,261 0.2900 
1977 239.000 4543 1.901% 1. 1,372 0.3020 
1978 2MMOO 4764 1.910% '983 1.510 0.3110 
1919 251,300 5,049 1.962% 1114 1,567 0.3104 
,_ 285,900 5,481 2.~ '.1.695 0.3089 
1981 211,659 5,668 2086% 1. 1.857 0.3216 
1182 218.389 5,731 2059% 1187 4006 0.3553 

TBISC 
Percent 

1983 285.167 5.291 1..858% 5,111 2'()24% 1.2.048 0.3866 0.3549 
1984 291.821 5,336 1.828% 5.894 2.020% 1919 2002 0.3864 0.3498 
1985 298.366 5,510 1.847% 6,096 2.043% 1990 2J104 0.3819 0.3451 
1986 301,278 5,164 1.816% 6,229 2.027% 1991 2,145 0.3n1 0.3444 
1987 31B.900 6095 1.911% 6,491 2035. 1992 2,111 0.3463 0.3252 
1988 331,141 6,614 1.994%1 6,988 2.106~ 1993 2.148 0.3248 0.3014 
1989 346.393 1021 2Jl29% 1.410 2.1~ 1994 2.116 0.3011 02856 
1990 365;118 1144 2.121% 8,131 2.229'1 1. 2.186 0.2823 0.2686 
1991 383.300 1514 1.976% 8,034 2096%'918 2.182 0.2881 0.2116 
1992395.000 1,501 1.899% 8,101 = 19972.061 0.2148 0.2542 

1-----::;1;;,;:;99=3_-f----::;4~()4 •• 1=OO.._l__:;.:1,,~~~1 +-"'::" 1·~~~.::+-78.T.1t16:r.+__i:t2~ 1. 2,021 0.2140 0.2416 
1994 408,100 1,393 1.809% 8,114 -:10:0:119:=-f-----:;2;:'o;,04:-:'5;;:-t-----=0.-.:l.2:1100=+-=-0.2502=rl 
1996 411.300 1,212 1.768% 8057 1.959% 2000 2.019 0.2116 0.2.506 
1996 416,100 1151 1.720%1819 1.879% 2001 2 Oil 0.2818 0.258D 
1997 419500 6757 1.611% 1519 1.807% 2002 2,051 0.3035 02706 
1998 434 835 6927 1.593% 1971 1.~ 2003 1,998 0.2884 0.2507 
1999 446,056 1115 1.595% 8~173 1.~ 2004 1,905 0.2677 02331 
2000 459.025 7241 1.571% 8.360 1.821'1 28DI 1.900 0.2624 0.2213 
2001 412.096 1,586 1.607% 8,152 1.854% 2006 1840 0.2426 0.2102 
1002 485,123 1929 1.634% 9.149 1.886'1 2007 1,864 0.2351 0.2037 
2003 498,326 8.022 1.610% 9,018 1.81~ 2008 1 771 0.22OB 0.1964 
2004 511,244 8,058 1.576% 9,228 1.805~ 2009 1.699 02108 0.1841 
2006 505,505 8445 1.671% 9.699 1.919% 201j!0 ... · +-~1Pi7 .. 18i+-_.....,Oiij.2034_ .... 1Jii0.ioji177 ... 1 
2006 516.445 6,126 1.683% 9.905 1.911~ '111'1 1.115 n 7lr...... 0.1192 
2001 5~ !9,4U3 6,62 IS 1. ']lIf) 20121,811 n 71L"'IH 

02116 

2010514.451 1,804 '.511% ........ "::':'.: 2011 
2011 521,126 1,131 1~)!., 2018 

!rM .. Total RuIdItnt 8friIIr. (All IIIItM by ~ Covill)' AIIlIJuIs. ~ of..- of bir1h). 

tnslSC" TQIaI Girths in ~~ (At IIirihs IICIII\IIIfIIg ill ~ Counly. ~ of place oflUidence~nI)t U~ No i..cmlj\efTrllCBllltlC7 
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EXHIBITC 
MODESTO CItY SCHOOlS 

IIIIOWll8. HISTORY 
199' - 2013 

Grade 1996' ~i997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 iOO8 2009 2010 2011 2012 2013 DtFF 
,. ,,~.==~ A • ~~ ~="' __ • 
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MODESTO CITY SCHOOLS 

TO Pamela Able, Superintendent 

SUBJECT: Report on and Approval of Piloted Revisions to 
the Citizenship Mark Policy 

BACKGROUND 

Regular Meeting 

February 24,2014 

On February 25, 2013, the Board of Education approved proposed revisions to the Citizenship 
Mark Policy as a one-year pilot with a report/update at the conclusion of the pilot year. 

Modesto City Schools' classroom citizenship expectations and consequences are included in the 
Student Conduct Code, Grade 7-12. In addition, Modesto City Schools defines the essential 
elements of the moral and ethical behavior expected of every student by the nine character traits 
(Courage, Honesty, Loyalty, Respect, Responsibility, Civility, Compassion, Initiative, and 
Perseverance). 

REPORT 

On February 25,2013, the Modesto City Schools Board of Education unanimously approved a 
revision to the citizenship policy that increased the number of students that can participate in 
activities. Under the past policy, students with two u,nsatisfactory citizenship marks were 
ineligible to participate in athletics, cheerleading, and leadership classes. The new one-year pilot 
program allows students excluded under the old policy to participate in these activities. The 
policy still prohibits academically ineligible students and students who have committed Conduct 
Code violations from participating in all activities. Students with unsatisfactory citizenship marks 
are ineligible to participate in extra-curricular activities. 

Modesto City Schools believes there are no throwaway children. The Board changed its policy to 
bring more students into the fold rather than casting them out. In The Coming Jobs War, Gallup 
Chairman Jim Clifton wrote that the number one reason that students drop out of school is they 
lose hope, and students succeed when they have the active involvement of an adult who believes 
in them. Students respond to positive role models and mentors. Teachers, advisors, and coaches 
teach life lessons that go beyond the classroom. These caring adults provide the hope our students 
need. 

Activities are inherently educational and support our mission by providing students with 
experiences that foster life skills. Research shows that students who participate in activities tend 
to have higher grades, better attendance, lower dropout rates, and fewer discipline problems. 
Through these activities, students build confidence and skills that develop them into responsible 
adults and productive citizens. Students who do not participate in extracurricular activities are 
49% more likely to use drugs and 37% more likely-to become teen parents. (United States 
Department of Education. No Child Left Behind: The facts about 21st Century Learning. 
Washington, DC: 2002.) 
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Report on and Approval of Piloted Revisions to 
the Citizenship Mark Policy 

Page 2 

Modesto City Schools teaches character development and has several programs that assist students 
in developing positive behavior, including Restorative Justice, Positive Behavior Intervention, 
PeaceBuilders, and Pursuing Victory with Honor. The common theme for all of these programs is 
developing the whole student, giving students tools to right their wrongs, and making good 
decisions. 

A 2006 research project published by the Center for Information & Research on Civic Learning & 
Engagement found that high school students who participate in sports and activities are more 
likely to become young adults who volunteer in their community, register to vote, vote in 
elections, and feel comfortable speaking in a public setting. These are the future citizens that we 
hope to develop at Modesto City Schools. 

Recent California legislation requires a school district to use corrective means other than 
suspensions for first-time Conduct Code violations. These include counseling, referrals to support 
services, and student participation in pro-social behavior and anger management programs. 
Consistent with this legislation and with the prevailing research on the issue, we believe that at
risk students will benefit from continued participation in the positive character-building 
experiences we offer through Modesto City Schools' activities. 

A citizenship committee met during the 2012 fall semester to consider the impact of the 
citizenship policy and recommended the new policy. The committee recommended that student 
leadership, athletics, and spirit leaders/cheerleaders be considered co-curricular activities. 
The revision delineated the difference between co-curricular and extra-curricular activities. 
Co-curricular activities include all activities in which a student receives an academic grade 
and credit on the transcript. The MCS citizenship mark is not used in determining 
eligibility for participation in co-curricular activities. The proposed change provided 
equity for all activities in which students receive a grade. 

The committee held it is important to recognize good behavior and to document 
inappropriate behavior. The Modesto City Schools Student Conduct Code is an effective tool 
for addressing inappropriate behavior. The Conduct Code applies to behavior in the 
classroom and out of the classroom. 

Students continue to receive citizenship marks which are recorded on all report cards. Parents 
still know when their children are at risk. Activity leaders still have discretion to implement 
sanctions and promote responsible behavior and good citizenship while keeping students 
involved in the school community. 
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Modesto City Schools Athletic Directors and Principals fully support the revision to the eligibility 
criteria and recognize that participation in athletics can make a difference in changing the behavior 
of student athletes in the classroom. Coaches are positive mentors for the students; they expect 
discipline and hard work as they prepare their athletes for competition. Coaches understand the 
importance of education and the educational process, and they can be powerful allies to teachers 
and staff. 

Subsequent to the Board's approval of the pilot program, the MCS Athletic Directors and 
Principals recommend that athletes who receive two (2) or more unsatisfactory citizenship marks 
in any grading period be placed on athletic probation. Athletes on athletic probation are required 
to do weekly grade checks with their classroom teachers until their behavior is satisfactory. 
Athletes who do not improve their classroom citizenship are subject to reduced opportunities to 
participate in athletic competition and may be temporarily or permanently suspended from athletic 
contests and/or from the team. Administrative Regulation (AR) 5133, Athletic Code o/Conduct, 
7-12, item 10, was revised to reflect the changes in the eligibility policy. 

Students have had increased opportunities to stay involved in school activities under the 
supervision of caring adult mentors. The change positively impacted the lives of several students. 
Those students were given a chance to make up for their mistakes and change their behavior. 
Coaches were empowered to mentor students and guide them toward making better decisions. 

The change in eligibility criteria resulted in a small increase in student participation with about 50 
more students participating in high school activities during the first semester. Most of the students 
that would have been ineligible at the beginning of the year had improved citizenship and earned 
higher citizenship marks for the first and second quarter. For example, of the six students who 
would have been ineligible at the beginning ofthe year at Beyer, only one continued to receive 
two or more unsatisfactory citizenship marks at t~e ~nd of the first quarter. One of the two 
students at Johansen who would have been ineligible for football showed a dramatic change in his 
behavior. He brought his GPA up from 2.27 to 3.10 and improved his citizenship with all 
satisfactory or better marks. The student was eligible to play basketball for the first time in high 
school. Nineteen athletes met weekly with the Enochs' coaches, and at the semester only one 
student had an unsatisfactory citizenship mark. The change has been beneficial with students 
participating in positive experiences with good role models, and the students experiencing success 
and being involved in school. 

Coaches monitored their students' grades and behavior with weekly grade checks, emails to 
teachers, team meetings, and individual contacts with parents and teachers. Some of the programs 
held study and tutoring sessions for their student athletes. Students that displayed inappropriate 
behavior were placed on athletic probation and had reduced opportunities to participate or were 
removed from the team. 
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The change in citizenship and eligibility criteria has had a minor impact on classroom citizenship 
marks and student eligibility data. Prior to the pilot in the fall of2012, 23.8% of the students were 
ineligible. At the end of the first semester this year, 22.5% of the students are ineligible for extra
curricular activities and 24.5% are ineligible for co-curricular activities. Grades continue to be 
the primary criteria in determining eligibility. There has been a slight decrease in the total 
number of unsatisfactory citizenship marks; however there has been an increase in the total 
number of students that are ineligible. 
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Modesto City Schools has maintained the standard of student academic and behavior 
accountability. The impact has resulted in positive changes for individual students who were 
mentored and engaged in school activities. The pilot has confirmed that students respond to 
positive role models and mentors. Teachers, advisors, and coaches teach life lessons that go 
beyond the classroom. These caring adults provide the hope our students need. 
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Mike Coats and Ed Miller will provide an overview of the piloted proposal and the positive results 
observed during the 2013-14 school year. It is recommended that the Board of Education approve 
the piloted revisions to the citizenship mark policy. 

Reviewed and Recommended by: 

Associate Superinten ent 
Educational Services 

Approved for Recommendation 
to the Governing Board by: 

~~~ 
Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Resolution No. 13/14-20 Proclaiming February 24,2014 
March 2-8,2014 as Week ofthe School Administrator 
in Modesto City Schools 

BACKGROUND 

In 1999, Section 44015.1 was added to the State of California Education Code to read: In 
observance of the importance of educational leadership at the school, school district, and 
county levels, the first full week of March of each year shall be designated as "Week of the 
School Administrator." 

ISSUE 

Modesto City Schools' administrators deserve the recognition of students, staff, parents, 
and community members for the support they provide the District. Because of their 
dedication and hard work, the week of March 2'-8,2014, should be proclaimed Week of the 
School Administrator in Modesto City Schools. 

RECOMMENDATION 

It is recommended that the Board of Education approve Resolution No. 13/14-20 
proclaiming March 2-8,2014, as Week of the School Administrator in Modesto City Schools. 

Approved for Recommendation 

w~ 
Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 
GOVERNING BOARD RESOLUTION NO. 13114-20 

PROCLAIMING MARCH 2-8, 2014 AS 
WEEK OF THE SCHOOL ADMINISTRATOR IN MODESTO CITY SCHOOLS 

WHEREAS, leadership Matters for California's public education system and the more than 6 
million students it serves; 

WHEREAS, school administrators are passionate, lifelong learners who believe in the value of 
quality public education, and 

WHEREAS, the title "school administrator" is a broadterm used to define many education 
leadership posts. Superintendents, assistant superintendents, principals, assistant 
principals, special education and adult education leaders, curriculum and assessment 
leaders, school business officials, classi~ed educational leaders, and other school district 
employees are considered administrators; and 

WHEREAS, providing quality service for student success is paramount for the profession; 
and . 

WHEREAS, most school administrators began their careers as teachers. The average administrator 
. has served in public education for more than a· decade. Most of California's superintendents 
have served in education for more than 20 years. Such experience is beneficial in their work 

. to effectively and efficiently lead public education and improvestudentac~ievement; and·· 

WHEREAS, public schools operate with lean manageIjlent systems. Across the nation,public 
. . . schools employfewerrrianagers and supervisors than most public and private sector .. 

industries including transportation, food service, manufacturing, utilities, construction, 
publishing and public administration; . and 

WHEREAS, school leaders depend on a network of support from school communities - fellow 
administrators, teachers, parents, students, businesses; community members, board trustees, 
colleges and universities, community and faith-based organizations, elected·officials and 
district and county staff and resources - to promote ongoing student achievement and school 
success; and 

WHEREAS, research shows great schools are led by great principals, and great districts are led by 
great superintendents. These site leaders are supported by extensive administrative networks 
throughout the state; and 

WHEREAS, the State of California has declared the first full week of March as the "Week of the 
School Administrator" in Education Code 44015.1; and 

WHEREAS, the future of California's public education system depends upon the quality of its 
leadership; 
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NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of Education, 
Superintendent, and staff of Modesto City Schools do hereby proclaim that 
March 2-8, 2014 as WEEK OF THE SCHOOL ADMINISTRATOR at Modesto 
City Schools. 

THE FOREGOING RESOLUTION was introduced at a regular meeting of the Board of 
Education, held on the 24th day of February 2014 by Governing Board 
Member, who made the motion, which motion being 
duly seconded by, , was, upon a roll call vote, 
carried into Resolution and passed by the following vote: 

AYES: 

NOES: 

ABSTAINED: 

ABSENT:· 

February 24, 2014 
··Date 

ATTEST 

.. Pamela Able, Superintendent. 
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TO: 

SUBJECT: 

BACKGROUND 

MODESTO CITY SCHOOLS 

Pamela Able, Superintendent 

Approval of Vote for No More Than One 
Candidate for the CSBA Delegate 
Assembly for 2014 

Regular Meeting 

February 24, 2014 

The Delegate Assembly is the primary policy-making body of the California School Boards 
Association. Delegates adopt the association's policy platform, take positions on other 
critical issues that may come before it, elect the officers and directors, and adopt bylaws 
changes. Delegates also serve as a two"way communications link between the board 
members in the region and the regional director, andplay an important role in fostering 
collegiality within their region. There are nonnally only two Delegate Assembly meetings 

. each year, one in early May justpriQr to the Legislative Action Conference and one 
preceding the CSBA Annual Conference in December. 

ISSUE: 

The·Board.asawhole may vote for up to the number of vacancies. in the region or subregion 
as indicated on the ballot-There is one vacancy in Subregion8-C arid two nominations . 
were received. The Board must vote for no more than one candidate. The two nominees 
are: Faye Lane, incunibent (Ceres USD) arid Amy Elliott Neumann (Modesto City Schools). 
The ballot also contains a provision for write-in candidates; their name and district must be 
clearly printed in the space proVided. Biographical sketches for each candidate have been 
provided to the Board. .. . . . . .... . . 

RECOMMENDATION: 

It is recommended that the Board of Education approve a vote for no more than one 
candidate for the CSBA Delegate Assembly for 2014. 

Prepared and Recommended 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Resolution No. 13/14-22 Declaring 
the Week of March 3 through Mar~h 7,2014 as 
National School Breakfast Week 

BACKGROUND 

Regular Meeting 

February 24, 2014 

The National School Breakfast Program was established in 1966 to ensure that all children 
would have an opportunity to start their school day with a healthy breakfast. Recent 
studies have linked a healthy breakfast to improved academic performance. Modesto City 
Schools operates an exemplary breakfast program, including the universal classroom 
breakfast program at Burbank, Franklin, Robertson Road, Shackelford, Tuolumne, and 
Orville Wright Elementary Schools. 

ISSUE 

The importance of children beginning their school day with a healthy breakfast should be 
acknowledged by recognizing National School Breakfast Week in Modesto City Schools. 

PROPOSAL 

Proclaiming the week of March 3 through 7, 2014 as National School Breakfast Week in 
Modesto City Schools expresses the appreciation of the Board members and District staff in 
recognizing the contribution made by the Nutrition Services staff and food service workers 
to Modesto City Schools. 

FISCAL IMPACT 

There is no fiscal impact. 

RECOMMENDATION 

It is recommended that the Board of Education approve Resolution No. 13/14-22 Declaring 
the Week of March 3 through March 7,2014 as National School Breakfast Week. 

Originating Department: Nutrition Services Center 

Reviewed and Recommended by: 

u A. Chapin 
s ciate Superintendent, Business Services 

Clef Business Official 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 

C.l 



MODESTO CITY SCHOOLS 
GOVERNING BOARD 

RESOLUTION NO. 13/14-22 

RESOLUTION DECLARING THE WEEK OF 
MARCH 3 THROUGH MARCH 7,2014 AS NATIONAL SCHOOL BREAKFAST WEEK 

WHEREAS, the National School Breakfast Program was established in 1966 in an effort to 
provide all children with a healthy start to their school day; and 

WHEREAS, the National School Breakfast Program has been linked to improved academic 
performance, classroom behavior and physical health; and 

WHEREAS, many students in Modesto City Schools rely on the school meal program for both . 
breakfast and lunch; and 

WHEREAS, the National Schooi Breakfast Program is one of many school meal programs 
supporting child nutrition . and health; 

. . 

NOW, THEREFORE, BE IT RESOLVED, that the week of March 3 through 7, 2014, is 
declared National School Breakfast Week in Modesto City Schools. 

THE FOREGOING RESOLUTION was introduced at a regular meeting of the Board of·· 
Education held on the 24th day·ofFebruary, 2014, by Governing Board Member 

__ '---_____ ---'-_->, who made the· motion, whichmotiort being du1y seconded by 

____ -_----,-~->; was upon roll call, c~riedinto Resolution passed by the 
following vote: 

AYES: 

NOES: 

ABSTAINED: 

ABSENT: 

DATE, ______________ __ 

RES. NO. 13/14-22 
February 24, 2014 

ATIEST: 

Pamela Able 
Board of Education 
Modesto City Schools 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Authorization to Seek Bids February 24,2014 
for Re-roofing at Beyer High School (I-Wing) 

BACKGROUND 

On December 9,2013, the Board of Education approved authorization to seek proposals for RFP 
No. 14-4541 for leaselleaseback services for Beyer High School Heating, Ventilation and Air
Conditioning (HV AC) replacement in the estimated amount of $5,000,000. Of this amount, 
$250,000 was for re-roofing the I-Wing. 

On February 3, 2014, the Board approved authorization to seek bids for re-roofing at various 
sites 2013/14 in the estimated amount of $500,000. 

It is in the District's best interest to move the re-roofing of Beyer's I-Wing to the competitive re
roofing at various sites 2013114 bid package. 

ISSUE 

With funding identified within the Beyer HVAC project, it is recommended that the I-Wing re
roofing project be authorized for competitive bid in accordance with Public Contract Code. All 
public works projects over $45,000 must be competitively bid. 

PROPOSAL 

It is proposed that the re-roofing at Beyer High School (I-Wing) project be advertised for bid in 
the Modesto Bee and Builders Exchanges. 

FISCAL IMPACT 

The probable cost for this project is estimated at $250,000. Funding for this project will come 
from one-time facility maintenance dollars already approved for Beyer HVAC replacement. 

RECOMMENDATION 

It is recommended that the Board of Education approve authorization to seek bids for 
re-roofing at Beyer High School (I-Wing). 

Originating Department: Maintenance and Operations 

Reviewed and Recommended by: 
Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Authorization to Award Bid No. 
14-4539 for New Copiers and Maintenance to 
Lucas Business Systems and Ricoh USA 

BACKGROUND 

Regular Meeting 

February 24, 2014 

Copiers are used throughout the District and need replacing after they reach the end of their 
useful and economic life. Copier replacements must occur throughout the year as needed. 

ISSUE 

Public Contract Code Section 20111(a) requires school boards to award contracts to the lowest 
responsible bidder for purchases of equipment, material, or supplies in excess of $84,100. 

PROPOSAL 

Bid specifications were developed and advertised to obtain formal responses. Bid No. 14-4539 
for Office Copiers was opened on January 8,2014. Six responsive and responsible bids were 
returned. The bid consisted of various categories of copiers, with various specifications and 
options, plus guaranteed seven-year maintenance costs. Lucas Business Systems (Modesto) 
and Ricoh USA (Stockton) have submitted the lowest cost bids meeting the District's 
specifications. Copies of the bid tabulation are available for review in the Purchasing 
Department. 

The bid was structured to allow for initial pricing for a six-month period, with new pricing 
sheets to be submitted every six months. The bid contract may be continued semi-annually, 
at the District's option, for up to a five-year maximum period. The six-month pricing re
submittal option allows the two lowest bid suppliers initially awarded the contract to submit 
refreshed pricing based on current market fluctuations. Orders placed during the course of 
the contract term would be placed with the lowest cost supplier meeting agency specifications 
for that period. 

The bid contract contains legal language that allows other public agencies to participate in the 
bid contract award if they so choose. This is commonly referred to as a "Piggyback" bid. Some 
of the benefits of this bid include expedited procurement; volume purchasing discounts; and 
contractual agreement for up to five years. 

FISCAL IMPACT 

Approximate annual expenditures for copier replacements are $175,000. Various funds may 
be used for purchases, with the General Fund being the primary funding source. 
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Approval of Authorization to Award Bid No. 14-4539 for New Copiers and 
Maintenance to Lucas Business Systems and Ricoh USA 

RECOMMENDATION 

It is recommended that the Board of Education approve authorization to award Bid 
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No. 14-4539 for new copiers and maintenance to.Lucas Business Systems and Ricoh USA. 

Originating Department: Purchasing 

Reviewed and Recommended by: 

·e A. Chapin 
As ociate Superintendent, Business Services 

ief Business Official 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Authorization to Award Bid 
No. 14-4546 Batch Tumble Chiller to 
Trimark Economy Restaurant Fixtures 

February 24, 2014 

BACKGROUND 

On November 12, 2013, the Board of Education approved authorization to seek bids for an 
additional Batch Tumble Chiller at the Nutrition Services Center. 

ISSUE 

Public Contract Code Section 2011l(a) requires school boards to award contracts to the 
lowest responsible bidder for purchases of equipment, material, or supplies in excess of 
$84,100. 

PROPOSAL 

Bid specifications were developed and advertised to obtain formal responses. Only one 
response was received; from TriMark Economy Restaurant Fixtures. 

Specifications allowed for installation costs to be provided at both straight time and 
over-time rates. While it is anticipated that the installation can be done during regular 
business hours, there is a possibility that the work would have to be done while the 
Nutrition Services Center is not in operation. 

FISCAL IMPACT 

Maximum cost will be $228,837.43. Funds are budgeted in the Cafeteria Fund. 

RECOMMENDATION 

It is recommended that the Board of Education approve authorization to award Bid 
No. 14-4546 Batch Tumble Chiller to Trimark Economy Restaurant Fixtures. 

Originating Department: Purchasing 

Reviewed and Recommended by: 

eA. Chapin 
s ciate Superintendent, Business Services 
. ef Business Official 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Acceptance of Gifts February 24, 2014 

The District received the following gifts: 

1. Dorothy F. Lacoste, $20 to the Daniel J. Gonsalves Memorial Scholarship Fund for all 
MCS High Schools. 

2. Lee Tidball, $50 to the Lee Tidball Scholarship fund at Beard Elementary School. 

3. Donations to the Chess Club at Bret Harte Elementary School from: 

• Anonymous, $300 
• Chefs of New York Pizzeria, $25 
• Donald and Sharon Cripe, $500 

4. Stanislaus County Police Activities League, $2,000 to Fairview Elementary School. 

5. Glenn Davis, $300 to ASB Basketball at Beyer High School. 

6. Alan B. Thomas, $153 to the ASB Challenged Athletics Club at Beyer High School. 

7. Roberts Auto Sales, $1,000 for Track Uniforms at Davis High School. 

8. Keith and Tamara Fraser of Fraser Farms, $200 to the ASBlBoys' Basketball Club at 
Downey High School. 

9. The Steve Streeter Memorial Golf, $500 to the ASB/Boys' Golf Club at Downey High 
School. 

10. T.R. Westeyn, $50 to FFA at Downey High School. 

11. Marc Alania, $50 to Cross Country at Modesto High School. 

12. Antoinette D. Clark, $500 to the Dennis Clark Memorial Scholarship fund at Modesto 
High School. 

13. Donations to the Track Team at Modesto High School from: 

• Christopher C. Carlisle, $100 
• Frank C. Damrell Jr., $100 
• Terence P. McHale, $500 
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Approval of Acceptance of Gifts 

14. MHS Boosters made the following donations to Modesto High School: 

• $330.44 for Girls' Softball expenses 
• $2,850 for a Baseball Scoreboard 

15. National FFA Foundation, Inc., $560 to FFA at Modesto High School. 

16. Oodles Frozen Yogurt, Inc., $42.27 to the IB Program at Modesto High School. 

RECOMMENDATION: 

It is recommended that the Board of Education approve the acceptance of gifts with 
appreciation as listed above. 

Recommended by: 
. Approved for Recommendation to 

the Governing Board by: 

Uli A. Chapin Pamela Able 
so . ate Superintendent, Business Services . Superintendent 
. Business Official 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Ratification of Warrants Drawn fQr the 
Month of January 2014 

BACKGROUND 

Regular Meeting 

February 24, 2014 

The Business Services Division draws warrants on a weekly basis to pay the bills of the 
District. Payroll warrants are drawn on the 15th of the month for claims, and on the last 
working day of the month for monthly employees. 

ISSUE 

The California Education Code section 42631 requires the Board of Education to approve all 
expenditures of the District. 

PROPOSAL 

Board of Education approval will allow the District to meet Education Code and Annual 
Audit requirements. 

FISCAL IMPACT 

The expenditures are included in the District's budget for fiscal year 2013114. 

RECOMMENDATION 

It is recommended that the Board of Education ratify warrants drawn for the month of 
January 2014. 

Originating Department: Accounting 

Reviewed and Recommended by: 

A. Chapin 
Ass ciate Superintendent, Business Services 

ief Business Official 

Approved for Recommendation 
to the Governing Board by: 

~~~ 
Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Ratification of Purchase Orders and VISA 
Payments for the Month of January 2014 

BACKGROUND 

Regular Meeting 

February 24, 2014 

Purchase orders and VISA payments are tracked each month. 

ISSUE 

Board Policy 3300 requires Board review of all individual purchase orders issued in excess 
of $1,000 and all purchase orders less than $1,000 by fund total. All purchases are done in 
accordance with Board Policy, Education Code, Public Contract Code, and/or other 
applicable regulatory requirements. 

PROPOSAL 

Board of Education approval will allow the District to meet Board Policy 3300 
requirements. A copy of the report is available for review in the Purchasing Department. 

FISCAL IMPACT 

Funds have been budgeted to cover all expenses for the month of January 2014. 

RECOMMENDATION 

It is recommended that the Board of Education ratify the purchase orders and VISA 
payments for the month of January 2014. 

Originating Department: Purchasing 

Reviewed and Recommended by: 
Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Ratification of Purchase Orders for 
Wille Electric Supply Company Only 
for the Month of January 2014 

BACKGROUND: 

Purchase orders and VISA payments are tracked each month. 

ISSUE: 

Regular Meeting 

February 24, 2014 

Board Policy 3300 requires Board review of all individual purchase orders issued in excess of 
$1,000 and all purchase orders less than $1,000 by fund total. All purchases are done in 
accordance with Board Policy, Education Code, Public Contract Code, and/or other applicable 
regulatory requirements. 

PROPOSAL: 

Board of Education approval will allow the District to meet Board Policy 3300 requirements. 
A copy of the report is available for review in the Purchasing Department. 

FISCAL IMPACT: 

Funds have been budgeted to cover all expenses for the month January 2014. 

RECOMMENDATION: 

It is recommended that the Board of Education ratify the purchase orders for Wille Electric 
Company only for the month of January 2014. 

Originating Department: Purchasing 

Reviewed and Recommended by: 
Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Out-of-State Modesto High 
School Drama Club Trip to Ashland, Oregon 

BACKGROUND 

Regular Meeting 

February 24, 2014 

The out-of-state Modesto High School Drama Club trip to Ashland, Oregon for the Oregon 
Shakespeare Festival was reviewed by the Associate Superintendent, Educational Services. 

The trip is scheduled for Monday, March 10 through Thursday, March 13, 2014. Students 
will miss three days of school. 

ISSUE 

Out-of-state trips must be approved by the Board of Education. 

FISCAL IMPACT 

No cost to the District. Funds will be provided by: the ASB Club. 

RECOMMENDATION 

It is recommended that the Board of Education approve the out-of-state Modesto High 
School Drama Club trip to Ashland, Oregon. 

Originating Department: Educational Services 

Reviewed and Recommended by: 

Virgi a M. Johnson 
Associate Superintendent 
Educational Services 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Junior High School Course 
Outlines: ELA 

BACKGROUND 

Regular Meeting 

February 24, 2014 

Course outlines are developed for each junior high and high school class by a committee of 
representative teachers and administrators. The outlines include instructional texts and 
materials, expectations for student learning, units of study, unit credit, grading, and other course 
elements. The course outlines and texts are then submitted to Principals, and the Senior Director, 
Educational Services, for review and recommendation. 

ISSUE 

The following junior high school course outlines, including texts, have been approved by 
representative teachers, the Principals, and the Senior Director, Educational Services. 

Revised Courses 
7 Language Arts 
7 Language Arts Honors GATE 
8 Language Arts 
8 Language Arts Honors GATE 

Copies of course outlines are available for review in the office of Educational Services. 

RECOMMENDATION 

It is recommended that the Board of Education approve the junior high school course outlines: 
ELA. 

Originating Department: Educational Services 

Reviewed and Recommended by: 

Associate Superintendent, 
Educational Services 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of High School Course Outline: February 24, 2014 
Math 

BACKGROUND 

Course outlines are developed for each junior high and high school class by a committee of 
representative teachers and administrators. The outlines include instructional texts and 
materials, expectations for student learning, units of study, unit credit, grading, and other course 
elements. The course outlines and texts are then submitted to Associate Principals, Principals, 
and the Senior Director, Educational Services, for review and recommendation. 

ISSUE 

The following high school course outline, including texts, has been approved by representative 
teachers, the Associate Principals, Principals, and the Senior Director, Educational Services. 

New Courses 
Secondary Math II 

Copies of course outlines are available for review in the office of Educational Services. 

RECOMMENDATION 

It is recommended that the Board of Education approve the high school course outline: Math. 

Originating Department: Educational Services 

Reviewed and Recommended by: 

(J,~Ct iJ1. ~JzfKtu) 
Viribia M. JohnsoDU 
Associate Superintendent, 
Educational Services 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of High School Course Outlines: February 24,2014 
ELA and Computer Literacy 

BACKGROUND 

Course outlines are developed for each junior high and high school class by a committee of 
representative teachers and administrators. The outlines include instructional texts and 
materials, expectations for student learning, units of study, unit credit, grading, and other course 
elements. The course outlines and texts are then submitted to Associate Principals, Principals, 
and the Senior Director, Educational Services, for review and recommendation. 

ISSUE 

The following course outlines, including texts, have been approved by representative teachers, the 
High School Associate Principals, Principals, and the Senior Director, Educational Services. 

New Course 
Structured Programming with Lab 

Revised Courses 
CP English 1, 2 
CP English 3, 4 
CP English 5, 6 
CP English 7, 8 
English 7,8 
Pre AP GATE English 1, 2 
Pre AP GATE English 3, 4 

Copies of course outlines are available for review in the office of Educational Services. 

RECOMMENDATION 

It is recommended that the Board of Education approve the high school course outlines: ELA and 
Computer Literacy. 

Originating Department: Educational Services 

Reviewed and Recommended by: 

VirgO ia M. Johnso 
Associate Superintendent, 
Educational Services 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of CAHSEE Waivers for Special Education February 24, 2014 
Students at Beyer, Davis, Downey, Enochs, Gregori, 
Johansen, Modesto High School, and Elliott Alternative 
Education Center 

BACKGROUND 

Students receiving Special Education services or with 504 plans may have modifications on 
the CAHSEE if they are listed in their IEP's (Individual Education Program) or 504 plans. 

ISSUE 

Modifications fundamentally alter what a test measures, which invalidates the test score. 

PROPOSAL 

State regulations allow for the parent/guardian. of a student who earns the equivalent of a 
passing score (350) with the use of a modification to request a waiver from the District's 
Governing Board. Waivers have been submitted for five special education students at Beyer, 
twelve special education students at Davis, four special education students at Downey, four 
special education students at Enochs, seven special education students at Gregori, one special 
education student at Johansen, seven special education students at Modesto High School, and 
two special education students at Elliott Alternative Education Center. Copies of the waivers 
are available for review in the Special Education Office. 

FISCAL IMPACT 

There is no fiscal impact to the General Fund. 

RECOMMENDATION 

It is recommended that the Board of Education approve the CAHSEE waivers for Special 
Education students at Beyer, Davis, Downey, Enochs, Gregori, Johansen, Modesto High 
Schools, and Elliott Alternative Education Center. 

Originating Department: Special Education 

Reviewed and Recommended by: 

Virgi . a M. Johnson 
Associate Superinten nt 
Educational Services 

Approved for Recommendation 
. to the Governing Board by: 

Pamela Able 
. Superintendent 
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MODESTO CITY. SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Agreement Between Modesto City 
Schools and Licensed Family Child Care Provider 
Richard Cody for the Fiscal Year 2013/2014 

BACKGROUND 

Regular Meeting 

February 24,2014 

Modesto City Schools Board of Education approved Agreements between Modesto City Schools 
and Licensed Family Child Care Providers to offer services for children enrolled in the Family 
Child Care Program funded by the State's General Child Care contract on May 20, 2013. 

ISSUE 

In order to expand and meet funded enrollment targets for child care and development 
services for children enrolled in the Family Child Care Program, agreement with an 
additional provider must be approved. 

PROPOSAL 

The Modesto City Schools Board of Education will approve the 2013/2014 Agreement with 
Licensed Family Child Care Provider Richard Cody. A copy of the agreement is available 
upon request in the Child Development Programs office. 

FISCAL IMPACT 

There will be no fiscal impact on the District's General Fund. 

RECOMMENDATION 

It is recommended that the Board of Education approve the Agreement between Modesto 
City Schools and Licensed Family Child Care Provider Richard Cody for Fiscal Year 
2013/2014. 

Originating Department: Child Development Programs 

Reviewed and Recommended by: 

Virgi i 
Associate Superinte 
Educational Services 

Reviewed by: 

ul A. Chapin 
ss ciate Superintendent, Business Services 

ief Business Official 

Approved for Recommendation 

~ 
Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO Pamela Able, Superintendent 

SUBJECT: Approval of Amendment of Services Agreement 
with Soliant Health for 2013-2014 

BACKGROUND 

Regular Meeting 

February 24, 2014 

The Special Education Department contracts with outside providers to serve our 
Special Education population. Service Agreements for these providers are submitted 
throughout the year. The Board approved a services agreement with Soliant Health 
at the June 17, 2013, Board meeting. Said agreement is in effect from July 1, 2013 
through June 30, 2014. 

ISSUE 

The District would like to amend the approved services agreement to provide for an increase 
in services from Soli ant Health to include psychologists in addition to speech therapy and 
sign language interpreting services. Due to several school psychologists on long-term leave, 
Modesto City Schools SELPA will need to contract with Soliant Health for 2013-2014 to 
provide services to special education students. 

A copy of the amended service agreement between Modesto City Schools SELPA and 
Soliant Health is available in the Modesto City Schools District Special Education 
Department for review. 

FISCAL IMPACT 

The original services agreement Board approved on June 17, 2013, was not to exceed 
$60,000. The amendment to the services agreement will increase compensation to 
Soliant Health by $24,000. The fiscal impact for services with Soliant Health will not 
exceed $84,000. 
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Approval of Amendment of Services Agreement with Soliant Health 
for 2013-2014 

RECOMMENDATION 

Page 2 

It is recommended that the Board of Education approve the amendment to the Services 
Agreement with Soliant Health for 2013-2014. . 

Originating Department: Special Education 

Reviewed and Recommended by: 

Reviewed by: 

qA.Chapin ( !~5 iate Superintendent, Business Services 
. ef Business Official 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Ratification of Master Contract for 
Non-Public SchoollNon-Public Agency Services 
for the 2013-2014 School Year for North Valley 
School-Santa Rosa 

BACKGROUND 

Regular Meeting 

February 24, 2014 

The Federal Individuals with Disabilities Education Act (IDEA) and state law provide that 
special education students may be served by a state-approved Non-Public School (NPS) or 
Non-Public Agency (NPA) only when appropriate public placement or service is not available 
within the Special Education Local Plan Area (SELPA). 

Modesto City Schools contracts with NPS/NPAs to provide specialized educational services 
not available in District or County programs. A master contract is developed with the 
NPSINPA which specifies the types of services authorized and the rates the District will pay 
for each service. When a student's Individualized Education Program (IEP) team determines 
that NPS or NPA services are required, an Individual Services Agreement is then executed 
which specifies the services to be provided for that student pursuant to the IEP. 

ISSUE 

While the Modesto City Schools SELPA provides a wide range of special education services 
or contracts with the Stanislaus County Office of Education for such services, there are 
students with severe educational needs who require placement with an NPS or NPA. Master 
contracts with these providers are required. 

PROPOSAL 

Modesto City Schools proposes to contract with NPA provider North Valley School-Santa 
Rosa for 2013-2014. The contract is available for review in the Special Education Office. 

FISCAL IMPACT 

The fiscal impact will not exceed $21,000. Special Education has budgeted $2,490,000 for 
NPNNPS services for the 2013-2014 school year. 
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Ratification of Master Contract for Non-Public SchoollNon-Public Agency Services 
for the 2013-2014 School Year for North Valley School-Santa Rosa 

RECOMMENDATION 

Page 2 

It is recommended that the Modesto City Schools Board of Education ratify the master 
contract for Non-Public School/Non-Public Agency services for the 2013-2014 school year for 
North Valley School-Santa Rosa. 

Originating Department: Special Education 

Reviewed and Recommended by: 

VirgO ·a M. Johnso 
Associate Superintendent 
Educational Services 

Reviewed by: 

u ·e A. Chapin 
ss ciate Superintendent, Business Services 

ief Business Official 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Ratification of Services Agreement with 
Victor Treatment Centers, Inc. for 2013-2014 

BACKGROUND 

Regular Meeting 

February 24,2014 

School districts are responsible for providing all Educationally Related Mental Health 
Services (ERMHS) for students with an Individualized Educational Plan (IEP) since 
AB3632 was eliminated by the Governor's Line Item Veto in October, 2010. ERMHS are 
defined in the Individuals with Disabilities Education Act (IDEA) and include individual 
counseling, counseling and guidance, social work services, day treatment services, and 
residential services. Historically, these services 'were provided by County Mental Health 
Departments under AB3632 and relied heavily upon a medical definition of emotional 
disability rather than an educational model. 

Modesto City Schools has received funds to provide Educationally Related Mental Health 
Services to the students within our District. 

ISSUE 

Modesto City Schools currently has students with residential placement that require 
reimbursement for any and all treatment, room and board costs. These costs will be 
incurred for the 2013-2014 school year. A copy of the Services Agreement is available in the 
Modesto City Schools Special Edu'cation Department for review. 

FISCAL IMPACT 

The fiscal impact will not exceed $82,000.00. The fiscal impact for services with Victor 
Treatment Centers, Inc. has been included in the Special Education Mental Health fund. 
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Ratification of Services Agreement with Victor Treatment Centers, Inc. 
for 2013-2014 

RECOMMENDATION 

Page 2 

It is recommended that the Modesto City Schools Board of Education ratify the Services 
Agreement with Victor Treatment Centers, Inc. for 2013-2014. 

Originating Department: Special Education 

Reviewed and Recommended by: 

Virgi ·a M. Joh n 
Associate Superintendent 
Educational Services 

Reviewed by: 
Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Designated Personnel Action Items February 24, 2014 

The following designated personnel action items are attached for approval by the Board of 
Education: 

.1 

.2 

.3 

.4 

.5 

.6 

.7 

.8 

.9 

.10 

.11 

.12 

.13 

CERTIFICATED 

Approval of certificated personnel terminations 
Approval of certificated personnel leaves of absence 
Approval of certificated personnel employment 
Approval of certificated personnel other appointments 
Approval of certificated personnel stipend appointments 
Approval of certificated personnel stipend deletions 
Approval of certificated personnel substitute appointments 

CLASSIFIED 

Approval of classified personnel terminations 
Approval of classified personnel leaves of absence 
Approval of classified personnel employment 
Approval of classified personnel other appointments 
Approval of classified personnel substitute appointments 
Approval of classified personnel short term appointments 
(not to exceed 75% of the school year) 

2 items 
7 items 

12 items 
30 items 

104 items 
9 items 

14 items 

6 items 
19 items 
16 items 

2 items 
10 items 

6 items 

It is recommended that the Board of Education approve the attached designated personnel 
action items. 

Recommended by: 

G ~~ 
Craig Rydquist 
Associate Superintendent, Human Resources 

Approved for Recommendation 
to the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS 

Action: Approval of certificated personnel terminations: 

NAME CLASSIFICATION 

1. Ortega, Lorena Principal, K-6 

2. Romero-Torres, Lori Classroom Teacher, 9-12 

~ --

Date of Board Meeting: February 24, 2014 

LOCATION DESCRIPTION/ACTION 

Elem. Dist. Resignation to Accept 
Bargaining Unit Position 

H.S. Dist. Resignation 

EFFECTIVE DATES 

01122/14 

02/28114 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel leaves of absence: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

1. Albarran, Cristina Classroom Teacher, 9-12 H.S. Dist. Paid Leave of Absence 01114/14 03/28114 

2. Bento, Margaret Classroom Teacher, 9-12 H.S. Dist. Paid Leave of Absence - 10/04113 05/16/14 
Revised 

3. Harden, Alison Special Day Class Teacher, Elem. Dist. Paid Leave of Absence 03/24114 05/23/14 
P-12 

4. Manriquez, Erika Classroom Teacher, K-6 Elem. Dist. Unpaid Leave of Absence 01129114 03/07114 

5. Martinez, Elda Classroom Teacher, 9-12 H.S. Dist. Paid leave of Absence - 12/09/13 02/14/14 
Revised 

6. Sivongxay, Thong Classroom Teacher, K-6 Elem. Dist. Unpaid Leave of Absence 01113114 01131114 

7·. Waterson, Quinn Classroom Teacher, K-6 Elem. Dist. Paid Leave of Absence. 01121/14 03/28/14 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel employment: 

NAME CLASSIFICATION LOCATION DESCRIPTIONIACTION EFFECTIVE DATES 

1. Blair, Alice Special Day Class Teacher, Elem. Dist. New Hire - Probationary 01106/14 
P-12 

2. Feliciano, Megan Special Day Class Teacher, Elem. Dist. Status Change From Intern to 07/16/13 
P-12 Prob 

3. Fountain, John District Improvement Elem. Dist. From: Classroom Teacher, 7- 02/03114 
Facilitator, K-12 - 8 - Mark Twain 
HanshawlMark Twain 

4. Frederiksen, Richard Adaptive PE Instructor Admin. Status Change From Temp to 12/31113 
Prob 

5. Havens, Greg District Improvement H.S. Dist. From: Classroom Teacher, K- 01123/14 
Facilitator, K-12 - Downey 6 - Wilson 

6. Martins, Caroline District Intern Teacher, 7-8 Elem. Dist. New Hire - Temporary 02/03/14 05/23114 

7. Nuno-Traverso, 20% English Learner H.S. Dist. From: High School Counselor 01129114 
Leticia Counselor 1 80% High School 

Counselor 

8. Ortega, Lorena Classroom Teacher, K-6 Elem. Dist. Appointment 01123/14 

9. Santos, Dennis District Improvement H.S. Dist. From: Classroom Teacher, 7- 02/03114 
Facilitator, K-12 - Johansen 8-Hanshaw 

10. Simas, Seth 80% Classroom Teacher, 9-12 H.S. Dist. New Hire - Temporary 01106/14 05/23/14 

11. Tienken, Darci School Psychologist Admin. Rehire - Temporary 02/03/14 05/30/14 

12. Williamson, Deanna 60% Classroom Teacher, 9-12 H.S. Dist. New Hire - Probationary 11119113 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24,2014 

Action: Approval of certificated personnel other appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

1. Ange, Deborah Hourly Elem. Dist. Academic Intervention 01113/14 06/01114 

2. Anserlian, Paul Hourly Elem. Dist. Saturday School Teacher 01123/14 05/22114 

3. Beaton, Michele Hourly Elem. Dist. Academic Intervention 01120114 05115114 

4. Bertonneau III, Daniel Hourly Elem. Dist. Academic Intervention 01106/14 05/22/14 

5. Casillas, Martin Hourly Elem. Dist. Saturday School Teacher 01/23/14 05/22114 

6. Dhillon, Ramandeep Hourly Admin. Adult Education Teacher 07/01113 06/30114 

7 . Eckles, Leigh Ann Hourly Elem. Dist. Academic Intervention 01113/04 06/01114 

8. Elizondo, Cristina Hourly Elem. Dist. Academic Intervention 01114114 05/22114 

9. Griffin, Charlene Hourly Elem. Dist. Home & Hospital Teacher" 01110114 06/30/14 

10. Huesca, Angelica Hourly H.S. Dist. Extended Summer School 01/31114 02/28/14 
Teacher 

11. Jackson, Donald Daily Elem. Dist. ExtendedlExtra Service 06/09/14 06/30114 
Days - 16 Days 

12. Marshall, Kevin Hourly Elem. Dist. Academic Intervention 01113114 06/01114 

13. Martin, Timothy Hourly Elem. Dist. Academic Intervention 01120114 05/15/14 

14. McGrath, Jennifer Hourly Elem. Dist. Academic Intervention 01114114 05/22/14 

15. Mendes, Heidi Hourly Elem. Dist. Academic Intervention 01106114 06/01/14 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel other appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

16. Micheletti, Mark Hourly Elem. Dist. Saturday School Teacher 01127114 05/22/14 

17 . Qualle, Melissa Hourly Elem. Dist. Academic Intervention 01114114 05/22/14 

18. Romano, David Daily Elem. Dist. Principal K-6 Elementary 01123114 05/22114 
Schools 

19. Ruiz, Jennifer Hourly H.S. Dist. Extended Summer School 01113/14 05/22/14 
Teacher 

20. Schultz, Paula Hourly Admin. ROP Evening School Teacher 02111114 06/30/14 

21. Simpson, Nichelle Hourly Elem. Dist. Home & Hospital Teacher 01110/14 06/30/14 

22. Smith, Mark Hourly Elem. Dist. Academic Intervention 01114114 05/22/14 

23. Sprague, Charlotte Hourly Elem. Dist. Academic Intervention 01114114 05/22/14 

24. Tefertiller, Megan Hourly Elem. Dist. Extended Summer School 01127114 05/22114 
Teacher 

25. Tornberg, Suzanna Hourly Elem. Dist. Academic Intervention 01114114 05/22114 

26. Vang, Sia Hourly Elem. Dist. Academic Intervention 01114114 05/22/14 

27. Vargas-Pena, Irma Hourly Elem. Dist. Academic Intervention 01106114 05/22/14 

28. Wall-Garvey, Lynette Hourly Elem. Dist. Academic Intervention 01114114 05/22114 

29. Waterford-Folayan, Hourly Elem. Dist. Academic Intervention 01114114 05/22114 
Rita 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel other appointments: 

NAME CLASSIFICATION 

30. Willson, Chad Hourly 

LOCATION DESCRIPTION/ACTION 

Elem. Dist. Extended Summer School 
Teacher 

EFFECTIVE DATES 

01127114 05/22114 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

1. Aguilar, George Stipend H.S.·Dist. Eighth Period Assignment 01106114 05/22/14 

2. Bird, Lindsey Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

3. Bispo, Frank Stipend H.S. Dist. DepartmentlInstructional 01106114 05/23114 
Team Chairperson, 9-12 

4. Blanas, Frank Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22114 

5. Blickenstaff, Stipend H.S. Dist. Eighth Period Assignment 01106/14 05/22/14 
Elizabeth 

6. Boer, Daniel Stipend H.S. Dist. Boys' Golf Coach 02/10114 05/17/14 

7 . Boer, Daniel Stipend H.S. Dist. Sixth Period Sports 02110114 05117114 
Assignment 

8. Bryan, Lindsay Stipend H.S. Dist. Eighth Period Assignment 01106/14 05/22/14 

9. Burris, Tammy Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

10. Butterfield, Christian Stipend H.S. Dist. Boys' Varsity Baseball Head 02110114 05/17/14 
Coach 

11. Butterfield, Christian Stipend H.S. Dist. Sixth Period Sports 02/10/14 05/17/14 
Assignment 

12. Carlin, Niles Stipend H.S. Dist. Boys' Tennis Coach 02/10114 05/17/14 

13. Carlin, Niles Stipend H.S. Dist. Sixth Period Sports 02/10/14 05/17/14 
Assignment 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

14. Chambers, Maurice Stipend H.S. Dist. Combined Track Head Coach 02/10114 05/17114 

15. Chambers, Maurice Stipend H.S. Dist. Sixth Period Sports 02/10114 05/17114 
Assignment 

16. Chiavetta, Michael Stipend H.S. Dist. Boys' Varsity Swimming 02/10/14 05117114 
Coach 

17. Chiavetta, Michael Stipend H.S. Dist. Girls' Varsity Swimming 02110114 05/17/14 
Coach 

18. Chiavetta, Michael Stipend H.S. Dist. Sixth Period Sports 02/10114 05117114 
Assignment 

19. Creech, James Stipend H.S. Dist. Eighth Period Assignment 01106/14 OS/22/14 

20. Davis, James Stipend H.S. Dist. Boys' Sophomore Baseball 02/10114 05117/14 
Head Coach 

21. Davis, James Stipend H.S. Dist. Sixth Period Sports 02110/14 05/17/14 
Assignment 

22. Devarona, Juan Stipend H.S. Dist. Boys' sophomore Baseball 02110/14 05/17114 
Head Coach 

23. Devarona, Juan Stipend H.S. Dist. Sixth Period Sports 02/10114 05117114 
Assignment 

24. Durbin, Kristie Stipend H.S. Dist. Eighth Period Assignment 01106/14 OS/22/14 

25. Epperson, Amelia Stipend H.S. Dist. Girls' Sophomore Softball 02/10114 05/17114 
Coach 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

26. Farina, Annamarie Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

27. Flora, Jennifer Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

28. Foote, Theresa Stipend Elem. Dist. Eighth Period Assignment 01106114 05/22114 

29. Fredericksen, Jamie Stipend H.S. Dist. 50% 09116/13 05/23114 
DepartmentlInstructional 
Team Chairperson, 9-12 

30. Fritz, Joshua Stipend H.S. Dist. Girls' Varsity Soccer Coach 02110114 05/17/14 

31. Galas, Vincent Stipend H.S. Dist. Eighth Period Assignment 01/06114 05/22/14 

32. Garcia, Jr., Timothy Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

33. Godinez, Eduardo Stipend H.S. Dist. Eighth Period Assignment 01/06114 05/22/14 

34. Gonzales, Mark Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

35. Hamilton, Erin Stipend H.S. Dist. Boys' FroshlSoph Swimming 02/10/14 05117114 
Coach 

36. Hamilton, Erin Stipend H.S. Dist. Girls' FroshlSoph Swimming 02110/14 05/17114 
Coach 

37. Handley, Joshua Stipend H.S. Dist. Girls' Varsity Soccer Coach 02110114 05117114 

38. Hayes, Jennifer Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

39. Heese, Brian Stipend H.S. Dist. Combined Track Assistant 02/10/14 05/17/14 
Coach 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION 

40. Heese, Brian Stipend H.S. Dist. 

41. Herring, Harold Keith Stipend H.S. Dist. 

42. Herring, Harold Keith Stipend H.S. Dist. 

43. Herring, Harold Keith Stipend H.S. Dist. 

44. Holliday, Thomas Stipend Elem. Dist. 

45. Ibanez, J acquiline Stipend H.S. Dist. 

46. Jamison, Robert Stipend H.S. Dist. 

47. Johnson, David Stipend H.S. Dist. 

48. Kappas, Mary Stipend H.S. Dist. 

49. Kazas, Danny Stipend H.S. Dist. 

50. Kazas, Danny Stipend H.S. Dist. 

51. Kerlee, Madelynn Stipend H.S. Dist. 

52. Kirk, Donald Stipend H.S. Dist. 

Date of Board Meeting: February 24, 2014 

DESCRIPTION/ACTION EFFECTIVE DATES 

Sixth Period Sports 02110114 05117114 
Assignment 

Boys' Varsity Swimming 02/10/14 05/17114 
Coach 

Girls' Varsity Swimming 02/10/14 05/17114 
Coach 

Sixth Period Sports 02110/14 05/17114 
Assignment 

Eighth Period Assignment 01106/14 OS/22114 

Girls' FroshlSoph Soccer 02110/14 05/17/14 
Coach 

Eighth Period Assignment 01106/14 OS/22/14 

Eighth Period Assignment 01106/14 03/14114 

Eighth Period Assignment 01106/14 OS/22/14 

Boys' Tennis Coach 02/10114 05117114 

Sixth Period Sports 02110/14 05117114 
Assignment 

Eighth Period Assignment 01106/14 OS/22/14 

Girls' Varsity Softball Coach 02/10114 05/17114 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

53. Kirk, Donald Stipend H.S. Dist. Sixth Period Sports 02110114 05/17/14 
Assignment 

54. Lane, Stanley Stipend H.S. Dist. Boys' Freshman Baseball 02110114 05/17/14 
Head Coach 

55. Lazo, Liliana Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

56. Leventini, Paul Stipend H.S. Dist. Girls' Varsity Basketball 11111113 02118114 
Head Coach 

57. Leventini, Paul Stipend H.S. Dist. Sixth Period Sports 11111113 02118114 
Assignment 

58. Leventini, Paul Stipend H.S. Dist. Eighth Period Assignment 01106/14 05/22/14 

59. Lozada, Jovel Stipend H.S. Dist. Combined Track Assistant 02/10/14 05/17114 
Coach 

60. Magnussen, Grace Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22114 

61. Mann, Michael Stipend H.S. Dist. Combined Track Head Coach 02/10114 05117/14 

62. Mann, Michael Stipend H.S. Dist. Sixth Period Sports 02110114 05/17/14 
Assignment 

63. Martinez, Adriana Stipend H.S. Dist. Girls' Freshman Softball 02/10/14 05117114 
Coach 

64. McCutcheon, Lesli Stipend Elem. Dist. Web Page Design,K-6 01113114 05/22114 

65. McEwen, Steven Stipend H.S. Dist. Eighth Period Assignment 01106/14 03/14114 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTIONIACTION EFFECTIVE DATES 

66. McGowan, Guy Stipend H.S. Dist. Combined Track Assistant 02/10/14 05/17114 
Coach 

67 . Mejia, Johnathan Stipend H.S. Dist. Girls' Sophomore Softball 02/10/14 05117114 
Coach 

68. Mendes, Matthew Stipend H.S. Dist. Eighth Period Assignment 01106/14 03114114 

69. Mitchell, Douglas Stipend H.S. Dist. Boys' Tennis Coach 02/10/14 05117114 

70. Mitchell, Douglas Stipend H.S. Dist. Sixth Period Sports 02110/14 05/17114 
Assignment 

71. Mittan, Blake Stipend H.S. Dist. Eighth Period Assignment 01106/14 03/14114 

72 ~ Morris, John Stipend H.S. Dist. Combined Track Assistant 02/10/14 05117114 
Coach 

73. Neslen, Amanda Stipend H.S. Dist. 50% 09116/13 05/23114 
DepartmentlInstructional 
Team Chairperson, 9-12 

74. Nichols, Jr., Sam Stipend H.S. Dist. Boys' Sophomore Baseball 02/10/14 05117114 
Head Coach 

75. Nichols, Jr., Sam Stipend H.S. Dist. Sixth Period Sports 02110114 05117/14 
Assignment 

76. Nitta, Curtis Stipend Elem. Dist. Eighth Period Assignment 01106/14 05/22/14 

77 . Nixon, Ryan Stipend Elem. Dist. Eighth Period Assignment 01106114 05/22/14 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

78. Prescott, Karen Stipend H.S. Dist. Girls' Varsity Soccer Coach 02/10114 05/17114 

79. Radu, Emanuel Stipend Elem. Dist. ASR - Boys' Basketball, 7th 08/08113 05/22/14 

80. Ramsey, Megan Stipend H.S. Dist. Girls' Varsity Softball Coach 02110114 05117114 

81. Ramsey, Megan Stipend H.S. Dist. Sixth Period Sports 02110114 05/17/14 
Assignment 

82. Richards, Michael Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22114 

83. Roe, William Stipend H.S. Dist. Eighth Period Assignment 01/06114 05/22/14 

84. Sanger, Carmen Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22114 

85. Shahbazian, Haig Stipend, H.S. Dist. Boys' Sophomore Baseball 02110114 05117114 
Head Coach 

86. Shahbazian, Haig Stipend H.S. Dist. Sixth Period Sports 02/10114 05117114 
Assignment 

87. Shepherd-Matlock, Stipend Elem. Dist. Eighth Period Assignment 01/06/14 05/22/14 
Aimee 

88. Silva, Joe Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

89. Soria, Victor Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22114 

90. Stewart, Bradd Stipend H.S. Dist. Boys' Golf Coach 02110/14 05/17/14 

91. Stewart, Bradd Stipend H.S. Dist. Sixth Period Sports 02/10/14 05117114 
Assignment 
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MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS 

Action: Approval of certificated personnel stipend appointments: 

NAME CLASSIFICATION 

92. Thomas, Clay Stipend 

93. Thrasher, Darren Stipend 

94. Tooker, Royce Stipend 

95. Underwood, Lance Stipend 

96. Van Lieshout, Victoria Stipend 

97. Vincent, Susan 

98. Viss, Mark 

99. White, Kristy 

100. White, Ryan 

101. Whiteside, Anne 

102. Williams, Timothy 

103. Williams, Timothy 

104. Wilson, Denyce 
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Stipend 

Stipend 

Stipend 

Stipend 

Stipend 

Stipend 

Stipend 

Stipend 

LOCATION 

H.S. Dist. 

H.S. Dist. 

Elem. Dist. 

Elem. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

H.S. Dist. 

Date of Board Meeting: February 24, 2014 

DESCRIPTION/ACTION EFFECTIVE DATES 

Eighth Period Assignment 01106/14 05/22/14 

Eighth Period Assignment 01106114 05/22/14 

Recognition Programs 08/08113 05/22/14 
Coordinator 

Eighth Period Assignment 01106114 05/22/14 

Eighth Period Assignment 01106114 05/22/14 

Eighth Period Assignment 01106114 03114/14 

Eighth Period Assignment 01106114 05/22/14 

Eighth Period Assignment, 01106114 05/22/14 

Eighth Period Assignment 01121114 05/02/14 

Eighth Period Assignment 01121114 05/02114 

Girls' Varsity Softball Coach 02110114 05/17/14 

Sixth Period Sports 02/10/14 05117114 
Assignment 

Eighth Period Assignment 01106/14 03114114 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel stipend deletions: 

NAME CLASSIFICATION LOCATION DESCRIPTIONIACTION EFFECTIVE DATES 

1. Adair, Debbie Stipend H.S. Dist. Eighth Period Assignment 01106114 05/22/14 

2. Fountain, John Stipend Elem. Dist. Annual,7-8 02/03/14 05/22114 

3. Havens, Greg Stipend Elem. Dist. Web Page Design, K-6 01113114 05/22/14 

4. Romero-Torres, Lori Stipend H.S. Dist. Science Olympiad, 9-12 02/28114 05/22114 

5. Rosenbaum, Gregory Stipend Elem. Dist. ASR-Boys' Basketball, 7th 08/08113 05/22/14 

6. Santos, Dennis Stipend Elem. Dist. DepartmentlInstructional 02/03/14 05/23/14 
Team Chairperson, 7-8 

7 . Santos, Dennis Stipend Elem. Dist. Eighth Period Assignment 02/03114 05/22114 

8. Sharp, Ginger Stipend H.S. Dist. DepartmentlInstructional 01106114 05/23114 
Team Chairperson, 9-12 

9. Souza, Melinda Stipend H.S. Dist. DepartmentlInstructional 09116/13 05/23/14 
Team Chairperson, 9-12 

~ ...... 
0\ 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of certificated personnel substitute appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTIONIACTION EFFECTIVE DATES 

1. Allen, Rhonda Teacher Substitute 02/03/14 06/30114 

2. Bernier, Michelle Teacher Substitute 02/03/14 06/30/14 

3. Chaplin, Deborah Teacher Substitute 02112114 06/30/14 

4. Flores, Ramona Teacher Substitute 02/03114 06/30/14 

5. Hill, Elaine Teacher Substitute 02/13/14 06/30/14 

6. Kirland, Susanne Teacher Substitute 01/30/14 06/30114 

7 . Lopez-Burton, Teacher Substitute 01/23/14 06/30/14 
Barbara 

8. Maddox, Jennifer Teacher . Substitute 02/05114 06/30114 

9. Manalo, Susannah Teacher Substitute 01/31114 06/30/14 

10. McGrath, John Teacher Substitute 01127114 06/30/14 

11. Perez, Alejandra Teacher Substitute 02/06/14 06/30/14 

12. Rodriguez, Reyes Teacher Substitute 02/05/14 06/30114 

13. Stimson, Jr., Raymond Teacher Substitute 02/11/14 06/30/14 

14. Zimmer,Amber Teacher Substitute 01/24/14 06/30114 

~ -~ 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of classified personnel terminations: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 
----- -- ---- . -

1. De Anda, Antonio Head Custodian I Elem. Dist. Resignation 02/07114 

2. Nabb, Kevin Programmer/Analyst Admin. Resignation 02/28114 

3. Piazza, Genevieve Administrative Assistant I Elem. Dist. Retirement 03/04/14 

4. Pirkle, William Custodian Admin. Retirement 01124114 

5. Shooter-Bilodeau, Instr. Para., Sp. Ed., H.S. Dist. Resignation 02/21114 
Clementine LHlSDLIRS 

6. von Borstel, Joel Fire Science H.S. Dist. Resignation 02/07/14 
Paraprofessional (ROP) 

~ -00 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of classified personnel leaves of absence: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

1. Aghasian, Elizabeth Nutrition Services Asst. I H.S. Dist. Revised Paid Leave of 01108/14 03/03/14 
Absence 

2. Ales, James Nutrition Services Truck Admin. Paid Leave of Absence 01109114 04/17/14 
Driver 

3. Baker, Gary R. Custodian Elem. Dist. Revised Paid Leave of 10/09/13 02/07114 
Absence 

4. Bettencourt, Deborah Instr. Para., Sp. Ed., Intrp. H.S. Dist. Paid Leave of Absence 02/04/14 03/19/14 
Hrg. Imp.lDeaf II 

5. Campbell, Jeanette Student Records Clerk, K-6 Elem. Dist. Revised Paid Leave of 09/03/13 02/28/14 
Absence 

6. DeLeon, Josefina Bus Operator Admin. Revised Paid Leave of 12/02113 02/28/14 
Absence 

7. Esposito, Janet Health Clerk H.S. Dist. Revised Paid Leave of 01108114 02/07/14 
Absence 

8. Glidewell, Heather Instr. Para., Sp. Ed., Elem. Dist. Revised Paid Leave of 11104113 01/17114 
LHlSDLIRS Absence 

9. Gray, Tami Instr. Para., Sp. Ed., Elem. Dist. Revised Paid Leave of 10116113 02114114 
LHlSDLlRS Absence 

10. Gutierrez, Yareli After School Program Instr. Admin. Revised Unpaid Leave of 01127114 05/22114 
Para. Absence 

11. Kelly-Caldwell, Julie Instr. Para., Sp. Ed., H.S. Dist. Unpaid Leave of Absence 01127/14 02/04114 
LHlSDLlRS 

~ .... 
\0 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS 

Action: Approval of classified personnel leaves of absence: 

rn ..-
i.e -.. ..
'-" 

NAME 

12. Laguna, Vickie 

13. Morrill, Jamie 

14. Murphy, Lori 

15. Sanchez, Araceli 

16. Shadduck, Kathleen 

17 . Stanfield, Susie 

18. Villa, Hilda 

19. Wooldridge, Janice 

CLASSIFICATION 

Nutrition Services Asst. I 

Instr. Para., Sp. Ed., Intrp. 
Hrg. Imp.lDeaf 

Staff Secretary III 

Buyer 

Account Clerk I 

Instr. Para., Sp. Ed., 
LHlSDLlRS 

Nutrition Services Asst. II 

Instr. Para., Sp. Ed., 
LHlSDLlRS 

Date of Board Meeting: February 24, 2014 

____ 0 ___ ._. ______ • __ 

LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

H.S. Dist. Unpaid Leave of Absence 02/26/14 03/07/14 

Elem. Dist. Paid Leave of Absence 01113/14 01131114 

Admin. Unpaid Leave of Absence 01128114 01131114 

Admin. Paid Leave of Absence 01/29114 03/14/14 

Admin. Paid Leave of Absence 01120114 03/21114 

Elem. Dist. Revised Paid Leave of 12/09/13 02/21114 
Absence 

Admin. Revised Paid Leave of 08113113 02/10/14 
Absence 

Elem. Dist. Paid Leave of Absence 01107114 02/06114 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of classified personnel employment: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

1. Crook, Jordan Custodian - La LomalEnslen Elem. Dist. New Hire - Replacement 01127/14 

2. Fine, Jessica Instr. Para., Sp. Ed., Elem. Dist. New Hire 01127/14 
LHlSDLlRS - Hanshaw 

3. Lal, Sharnil Computer Technician II - Admin. New Hire 02/07/14 
Computer Systems 

4. Lopez, John Instr. Para., Sp. Ed., PHISH - Elem. Dist. New Hire 01131114 
Garrison 

5. Luna, Francisco Custodian - Modesto H.S. Dist. New Hire - Replacement 01127114 

6. McIntosh, Dustin Computer Technician II - Admin. New Hire 02111114 
Computer Systems 

7 . Meza De Ruiz, Nutrition Services Asst. 11- Admin. New Hire - Replacement 02/07114 . 
Briceidy Nutrition Services Center 

8. Murphy-Reyes, Ruth Bus Operator - Admin. New Hire - Replacement 02/03114 
Transportation 

9. Pomeroy, Jennifer Instr. Para., Sp. Ed., Elem. Dist. New Hire 01127114 
LHlSDLIRS - Hanshaw 

,. 

10. Price, Michelle Senior Director, Financial Admin. From: Budget Manager - 02/03114 
Services Budget 

11. Quayle, Joshua Computer Technician II - Admin. From: Warehouseperson - 02/18114 
Computer Systems Warehouse 

ro --0 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of classified personnel employment: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

12. Ramirez Lara, Elena Typist Clerk II Translator - Elem. Dist. New Hire - Replacement 02/03/14 
Hanshaw 

13. Sanches, Carolina Instr. Para., Sp. Ed., H.S. Dist. New Hire - Replacement 02/07114 
LHlSDLlRS - Davis 

14. Sedoo, Jacob Instr. Para., Sp. Ed., PHISH - Elem. Dist. New Hire 01131/14 
Garrison 

15. Tarr, Paul Instr. Para., Sp. Ed., H.S. Dist. New Hire - Replacement 02/07114 
LH/SDLlRS - Johansen 

16. Wiggs, Chelsie Instr. Para., Sp. Ed., H.S. Dist. New Hire - Replacement 02/07114 
LHlSDLIRS - Davis 

rn --Q ---



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS 

Action: Approval of classified personnel other appointments: 

rn ..... 
..... ..... 

NAME 

1. Maravilla-Garcia, 
Ricardo 

2. Maravilla-Garcia, 
Ricardo 

CLASSIFICATION LOCATION 
.. ---_.----.. __ .. 

Translator - Spanish Elem. Dist. 

Yard Duty Supervisor Elem. Dist. 

Date of Board Meeting: February 24, 2014 

DESCRIPTION/ACTION EFFECTIVE DATES 
_______ ~_~ __ ._ - -0-.-

Part-Time 01/21114 06/30114 

Part-Time 01121114 06/30114 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of classified personnel substitute appointments: 

NAME CLASSIFICATION LOCATION DESCRIPTION/ACTION EFFECTIVE DATES 

1 . Arroyo, Alma Classified Substitute 01/21114 06/30114 

2. Brasuell-Wax, Mary Classified Substitute 01/17114 06/30114 

3 . Brown, Erin Classified Substitute 01/29/14 06/30114 

4. Fontana, Richard Classified Substitute 01/24114 06/30114 

5. Foster, Stacey Classified Substitute 01124/14 06/30114 

6. Gonzalez, Steven Classified Substitute 01/24114 06/30114 

7 . LaChapell, Ariana Classified Substitute 01/22/14 06/30/14 

8. Terrero, Eric Classified Substitute 02/06114 06/30/14 

9. White, Kenneth Classified Substitute 01131114 06/30114 

10. Zuniga, June Classified Substitute 02/03/14 06/30/14 

rn ...... 
...... 
tv 



MODESTO CITY SCHOOLS PERSONNEL ACTION ITEMS Date of Board Meeting: February 24, 2014 

Action: Approval of classified personnel short term appointments - Not to exceed 75% of the school year: 

NAME CLASSIFICATION LOCATION DESCRIPTIONIACTION EFFECTIVE DATES 

1. Arroyo, Alma Clerical Short-Term 01/21114 06/30/14 

2. Brown, Shanae Clerical Short-Term 02/03/14 06/30/14 

3. French, Judith Clerical Short-Term 01128114 06/30/14 

4. Ortega, Denise Clerical Short-Term 03/06/14 06/30114 

5. Vercelli, Laura Clerical Short-Term 01127/14 06/30114 

6. Zuniga, June Clerical Short-Term 03/06114 06/30/14 

~ --VJ 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Student Teaching Agreement 
with CalStateTEACH 

BACKGROUND 

Regular Meeting 

February 24, 2014 

The District has participated each year in agreements with colleges and universities to 
provide practice teaching experience to college students enrolled in education curricula. 

ISSUE 

The District is interested in entering into a student teaching agreement with 
CalStateTEACH to provide practice teaching experience for their students enrolled in 
education curricula. . 

PROPOSAL 

The District would like to enter into a student teaching agreement with CalStateTEACH, 
effective February 25, 2014 and continuing until either party gives notice of its intent to 
terminate the agreement. Copies of the agreement will be available for review in the 
Human Resources Office. 

FISCAL IMPACT 

There will be no cost to the District. 

RECOMMENDATION 

It is recommended that the Board of Education approve the student teaching agreement 
with CalStateTEACH. 

Prepared and Recommended by: 

CL, /Zz e= ~. 
Craig Rydquis7 7 7' 
Associate Superintendent, Human Resources 

Reviewed by: Approved for Recommendation 

l:~ 
Pamela Able 
Superintendent 

E.2 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Certification of Socorro Hernandez 
in Instructional Methodology and 

February 24, 2014 

Evaluation of Instruction 

BACKGROUND 

Board Policy 4315.1, Administrative Competence in Evaluation, and Education Code 
35160.5, states that it is the intent of the Modesto City Schools' Board of Education to 
certify that personnel assigned to evaluate teachers must demonstrate competency in 
instructional methodologies and evaluation of instruction. 

ISSUE 

To comply with Board Policy 4315.1, Socorro Hernandez, Administrator of Curriculum and 
Instruction Support and Pupil Services, 7-8 has received training in instructional 
methodology and evaluation of instruction. 

PROPOSAL 

Certify that Socorro Hernandez, Administrator of Curriculum and Instruction Support and 
Pupil Services, 7-8 has received training in instructional methodology and evaluation of 
instruction. 

FISCAL IMPACT 

There will be no cost to the District. 

RECOMMENDATION 

It is recommended that the Board of Education approve certification of Socorro Hernandez 
in instructional methodology and evaluation of instruction. 

Recommended by: 

Craig Rydquist 
Associate Superintendent, Human Resources 

Approved for Recommendation 
to the Governing Board by: 

~du~ 
Pamela Able 
Superintendent 

E.3 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Resolution No. 13/14-21 
Authorizing Assignment of Teachers Outside 
of Credentialed Academic Major or Minor Under 
the Licensing of Certificated Personnel Law for 
the 2013-14 School Year 

BACKGROUND 

Regular Meeting 

February 24,2014 

The services of teachers are required in subject areas other than those authorized by his or 
her credentials because of District need. The District may authorize staff who are holders 
of a General Elementary or Secondary Credential to teach outside of his or her college 
academic major or minor. Individuals holding Standard Teaching, Single Subject or 
Multiple Subject Credentials may be authorized to teach courses in Grades 7-12 other than 
those authorized by subject areas designated on their credentials. 

ISSUE 

To qualify to teach certain classes, those teachers with the Standard Secondary or Single 
Subject credentials must have 18 semester hours of course work, or nine semester hours of 
upper division, or graduate course work in the subject area, or have completed at least 60 
semester hours equally distributed among the four areas of a diversified major for 
instruction in a self-contained classroom, as set forth in Education Code Section 44263. For 
those with the Multiple Subject and Standard Elementary Credentials, it is necessary that 
they have 12 semester units or 6 upper division or graduate units to teach subjects in 
departmentalized settings in grades nine and below, as set forth in Education Code Section 
44256. The holder of a Single Subject teaching or a Standard Secondary teaching 
credential may be partially assigned to teach classes in grades 5 to 8, inclusive, in a middle 
school, provided that he or she has a minimum of 12 semester units, or six upper division or 
graduate units, as set forth in Education Code Section 44258.2. A credential holder whose 
credential is in a subject other than physical education may be authorized, by action of the 
Governing Board, to coach one period per day in a competitive sport for which students 
receive physical education credit, as set forth in Education Code Section 44258.7. 

PROPOSAL 

Based on the aforementioned Education Code Sections, a Board Resolution must be 
approved to allow teachers to teach courses that are both necessary and desirable for the 
efficient operation of the junior and senior high schools. 

FISCAL IMPACT 

There will be no fiscal impact. 

E.4 



Page 2 
Approval of Resolution No. 13114-21 Authorizing Assignment of Teachers Outside 
of Credentialed Academic Major or Minor Under the Licensing of Certificated Personnel 
Law for the 2013-14 School Year 

RECOMMENDATION 

It is recommended that the Board of Education approve Resolution No. 13/14-21 
authorizing assignment of teachers outside of credentialed academic major or 
minor under the Licensing of Certificated Personnel Law for the 2013-14 school year. 

Recommended by: 

CL~~/&~ 
Craig Rydquist 7 
Associate Superintendent, Human Resources 

Approved for Recommendation 
to the Governing Board by: 

~~ 
Pamela Able 
Superintendent 

E.4(l) 



BEFORE THE BOARD OF EDUCATION OF THE 
MODESTO CITY ELEMENTARY DISTRICT AND MODESTO CITY HIGH DISTRICT, 

STANISLAUS COUNTY, STATE OF CALIFORNIA 

In the Matter of Assignment of 
Teachers Credentialed Outside 

) 
) 

of Major or Minor Under the ) 
Licensing of Certificated Personnel ) 
Law for the 2013-14 School Year ) 

DATE: February 24, 2014 

RESOLUTION NO. 13/14-21 

WHEREAS, Education Code Sections 44256,44258.2, 44258.7,44263 were 

adopted by the California Legislature as part of the licensing of Certificated Personnel, 

provides that goverIiingboards of school districts may annually adopt resolutions 

authorizing the holders of Standard Teaching, Sin~le Subject or Multiple Subject 

Credentials to teach courses other than those authorized by the subject.areas designated on 

their credentials or to authorize holders of General Elementary or General Secondary 

Credentials t() teach outside of their college major or minor subject area,s;and .. 
. ." . 

WHEREAS, many situations arise in which assignment to teach such courses· 

is b~th necessary and desirable for the efficient operation of the junior and senior high 

schools; . 

NOW, THEREFORE, BE ITRESOLVEP that for the 2013-14school year the 

Superintendent of the Modesto City Elementary District and Modesto City High District 

shall be authorized to assign teachers in accordance with the procedures enumerated and to 

delegate such authority as she deems appropriate to the Associate Superintendent, Human 

Resources. 

E.4(2) 
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A. Holders of Standard Teaching, Single Subject or Multiple Subject 

Credentials may be assigned to teach courses in Grade 7 through 12 other than those 

authorized by subject matters designated on their credential or holders of a General 

Elementary or Secondary Credential teaching outside of their college major or minor area, 

provided their services are required in other subject matter area because of the 

impracticality of scheduling them for a full program in the areas of their credential or 

college subject or no certified person is available who has the appropriate credential or 

college major; and 

"B." Holders of a teaching credential In a ,subject or subjects other than 

physical education may be authorized to coach one period per day in a competitive sport for 

whichstudertts receive physical education credit, provided that he or sheis afull-time 
. . " . .' . . '. 

employee of the school district and has completed a minimum of 20 hours of first aid ' 
. .. . . 

instruction appropriate for the specific sport. 
, ' 

C; , Only teachers' specifi~allylisted in this resolution, including arty teach~r ' 

added to the list by any subsequent amendment to this resolution may be assigned in " . . .. ' . .' . . '.' .... ' 

accordance with these procedures. 

CREDENTIAL ASSIGNED 
NAME LOCATION SUBJECT SUBJECT 

Chris Aldana Beyer SS: Math PE 
Scott Bradley Beyer SS: Social Science PE 
Steve Eitelgeorge Beyer SS: English PE 
Mark Gonzales Beyer SS: Mathematics PE 
Eric Lytle Beyer SS: MildIModerate PE 
Marcos Rivera Beyer SS: Music PE 

Kim Dinnell Davis SS: Life Science PE 
John Gahan Davis SS: HistorylEng PE 
Steven Sather Davis SS: Science PE 

E.4(3) 
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CREDENTIAL ASSIGNED 
NAME LOCATION SUBJECT SUBJECT 

Stephen Garrett Downey SS: Phys/Life Science PE 
Kendall Graham Downey SS: HistorylEnglish PE 
Jeremy Plaa Downey SS: Social Science PE 
Tim Vesey Downey SS: Art/Comp. Concepts PE 

Niles Carlin Enochs SS: Social Science PE 
Jennifer Carlson Enochs SS: Mathematics PE 
Keith Chun Enochs SS: Soc ScielEng/Spanish PE 
Ed Faria Enochs SS: Social Science PE 
Keith Herring Enochs MildIModerate PE 
Michael Mann Enochs MildIModerate PE 
Chris Montalbano Enochs SS:. EJ,lglish PE .. 
Curtis Reynolds . Enslen Multiple Subject FE 
Randy Rubio Enochs SS: Mathematics PE 
Todd Sevick Enochs SS: Soc ScielMild/Mod PE 

.. 

.. Haig Shahbazian Enochs MildIModerate PE 
Phil Vallejo Enochs Music PE 
Tim Williams Enochs MildIModerate PE 

John Biven· Gregori SS:Art PE 
MichaelCantwell Gregori· . ss: Life Sci/Chemistry PE 
Ethan Duewell Gregori SS: Life ScllChemistry PE 
Loretta Fillpot Gregori SS: Mathematics PE 
MamtaHarris .. Gregon . SS:English·· . PE 
Corrie Johnson Gregori SS: Health Science PE 
Donald Kirk Gregori. SS: Social Science PE 
Pete Rodgers . Gregori SS: Life ScilMathlChem PE 
John Souza Gregori SS: Soc Sci/Eng PE 
Bradd Stewart Gregori SS: Soc Sci/Intro Eng PE 

Maurice Chambers Johansen SS: MathematicslPsych PE 
Dan Kazas Johansen SS: Mathematics PE 
Deborah Sessa Johansen SS: Spanish French 

E.4(4) 
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CREDENTIAL ASSIGNED 
NAME LOCATION SUBJECT SUBJECT 

Martin Casillas Modesto SS: Science PE 
Mike Chiavetta Modesto SS: Social Science PE 
Brian Heese Modesto SS: Physical Science PE 
Scott Mitchell Modesto SS: Art PE 
Arlen Peters Modesto SS: Science PE 
Sam Nichols Modesto MildIModerate PE 
Troy Rexelle Modesto SS: Music PE 

E.4(5) 
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THE FOREGOING RESOLUTION was introduced at a regular meeting of 

the Board of Education held on the twenty fourth day of February, 2014 by Governing 

Board Member __________ who made the motion, 

which motion duly seconded by _______ '---__ was, upon roll call, carried into 

Resolution and passed by the following vote: 

AYES: Governing Board Members: ... 

NOES: Governing Board Members: 

ABSTAINED: . GoverningBoardl\:iembers: 

. ABSENT: Governing Board Members: 

Resolution No. J3/14-21 
February 24, 2014 

ATTEST· . 

Pamela Able 
Superintendent 

E.4(6) 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Amendment of Legal Services 
Agreement with Kronick, Moskovitz, Tiedemann 
& Girard for the 2013-2014 School Year 

BACKGROUND 

Regular Meeting 

February 24, 2014 

At the September 30,2013 Board meeting, the Board approved a services agreement with 
Kronick, Moskovitz, Tiedemann & Girard to provide legal services to Modesto City Schools 
effective July 1, 2013 through June 30, 2014. 

ISSUE 

The District would like to amend the approved services agreement by increasing the 
District's contract with Kronick, Moskovitz, Tiedemann & Girard by $80,000.00. 

PROPOSAL 

Kronick, Moskovitz, Tiedemann & Girard will provide legal services in connection with but 
not limited to, real and personal property, facilities construction, environmental quality, 
school impact mitigation, collective bargaining and labor relations, other personnel matters, 
student matters, trustee's governance matters, general operations matters, and general 
education, policy, procedural, and litigation matters. A copy of the agreement is available 
for review in the Human Resources Office. 

FISCAL IMPACT 

The original amount the Board approved on September 30, 2013 for the legal services with 
Kronick, Moskovitz, Tiedemann & Girard was $270,000. The additional $80,000 will bring 
the total amount to $350,000 and will come from: the General Fund. 

RECOMMENDATION 

It is recommended that the Board of Education approve the amendment of legal services 
agreement with Kronick, Moskovitz, Tiedemann & Girard for the 2013-2014 school year. 

Prepared and Recommended by: 

U_ /-. t=r +-
Craig Rydquist 7 
Associate Superintendent, Human Resources 

Reviewed by: 

J ·e A. Chapin 
As ciate Superintendent, Business Services 

. ef Business Official 

Approved for Recommendation 

);:=~ 
Pamela Able 
Superintendent 

E.5 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Student Expulsion, 
EL-4-2013-2014 

BACKGROUND: 

Regular Meeting 

February 24, 2014 

The principal recommended that the above designated student, EL-4-2013-2014, be expelled 
for violation of Education Code 48900: 

Caused, attempted to cause, or threatened to cause physical injury to 
another person. 

Willfully used force or violence upon another person, except in 
self-defense. 

ISSUE: 

The Administrative Panel held a hearing on February 4,2014. Notification of the hearing was 
given to the parent/guardian. Parent/student were not in attendance. 

The Administrative Panel concurred with the principal's specific recommendation to expel 
this student. 

RECOMMENDATION: 

Student be expelled from all schools in the District according to Board Policy 5132. Student 
should apply for readmission in June, 2014, for enrollment in the Fall Semester of the 
2014/2015 school year. Consideration for readmission will be based upon certification of 
completion ofthe student's rehabilitation plan. 

If the student completes the rehabilitation plan,the student will apply to the Director, Child 
Welfare and Attendance, to determine the appropriate educational placement based on the 
needs of the student and the District. 

Originating Department: Child Welfare and Attendance 

Reviewed and Recommended by: 

Vir . ·aJohn 
Associate Superintendent 
Educational Services 

Approved for Recommendation to 
the Governing Board by: 

Pamela Able 
Superintendent 

F.l.l 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Student Expulsion, 
HS-20-20 13-20 14 

February 24,2014 

BACKGROUND: 

The principal recommended that the above designated student, HS-20-2013-2014, be expelled 
for violation of Education Code 48900: . 

Unlawfully possessed, used, sold, or otherwise furnished, or been under 
the influence of any controlled substance listed in Chapter 2 of Division 
10 of the Health and Safety Code, an alcoholic beverage, or an 
intoxicant of any kind. 

and Education Code 48915: 

ISSUE: 

Unlawfully selling a controlled substance listed in Chapter 2 
(commencing with Section 11053 of Division 10) of the Health and 
Safety Code. 

The Administrative Panel held a hearing on January 28, 2014. Notification of the hearing 
was given to the parent/guardian. Parent/student were not in attendance. 

The Administrative Panel concurred with the principal's specific recommendation to expel 
this student. 

RECOMMENDATION: 

Student be expelled from all schools in the District according to Board Policy 5132. Student 
should apply for readmission in June, 2014, for enrollment in the Fall Semester of the 
2014/2015 school year. Consideration for readmission will be based upon certification of 
completion of the student's rehabilitation plan. 

If the student completes the rehabilitation plan, the student will apply to the Director, Child 
Welfare and Attendance, to determine the appropriate educational placement based on the 
needs of the student and the District. . 

F.l.2 



Approval of Student Expulsion, HS-20-2013-2014 

Originating Department: Child Welfare and Attendance 

Reviewed and Recommended by: 

Virgi . Johns€} 
Associate Supenntendent 
Educational Services 

Page 2 

Approved for Recommendation to 
the Governing Board by: 

Pamela Able 
Superintendent 

F.1.2(1) 



MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent Regular Meeting 

SUBJECT: Approval of Student Expulsion, 
HS-21-2013-2014 

February 24, 2014 

BACKGROUND: 

The principal recommended that the above designated student, HS-21-2013-2014, be expelled 
for violation of Education Code 48900: 

(b) Possessed, sold, or otherwise furnished any firearm, knife, explosive, or 
other dangerous object unless, in the case of possession of any object of 
this type, the pupil had obtained written permission to possess the item 
from a certificated school employe~, which is concurred in by the 
principal or the designee of the principal. 

Unlawfully possessed, used, sold, or otherwise furnished, or been under 
the influence of any controlled substance listed in Chapter 2 of Division 
10 of the Health and Safety Code, an alcoholic beverage, or an 
intoxicant of any kind. 

and Education Code 48915: 

ISSUE: 

Possession of any firearm, knife, explosive, or other dangerous object of 
no reasonable use to the pupil at school or at a school activity off school 
grounds. 

The Administrative Panel held a hearing on February 11, 2014. Notification of the hearing 
was given to the parent/guardian. Parent/student were not in attendance. 

The Administrative Panel concurred with the principal's specific recommendation to expel 
this student. 

RECOMMENDATION: 

Student be expelled from all schools in the District according to Board Policy 5132. Student 
should apply for readmission in January, 2015, for enrollment in the Spring Semester of the 
2014/2015 school year. Consideration for readmission will be based upon certification of 
completion of the student's rehabilitation plan. 

If the student completes the rehabilitation plan, the student will apply to the Director, Child 
Welfare and Attendance, to determine the appropriate educational placement based on the 
needs of the student and the District. 
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Approved for Recommendation to 
the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Pamela Able, Superintendent 

SUBJECT: Approval of Student Expulsion, 
HS-23-2013-2014 

BACKGROUND: 

Regular Meeting 

February 24, 2014 

The principal recommended that the above designated student, HS-23-2013-2014, be expelled 
for violation of Education Code 48900: 

Caused, attempted to cause, or threatened to cause physical injury to 
another person. 

Disrupted school activities or otherwise willfully defied the valid 
authority of supervisors, teachers, administrators, school officials, or 
other school personnel engaged in the performance of their duties. 

ISSUE: 

The Administrative Panel held a hearing on Febru!lry 11,2014. Notification of the hearing 
was given to the parent/guardian. Parent/student were not in attendance. 

The Administrative Panel concurred with the principal's specific recommendation to expel 
this student. 

RECOMMENDATION: 

Student be expelled from all schools in the Distric(according to Board Policy 5132. Student 
should apply for readmission in January, 2015, for enrollment in the Spring Semester of the 
2014/2015 school year. Consideration for readmission will be based upon certification of 
completion of the student's rehabilitation plan. 

If the student completes the rehabilitation plan, the student will apply to the Director, Child 
Welfare and Attendance, to determine the appropriate educational placement based on the 
needs of the student and the District. . 

Originating Department: Child Welfare and Attendance 

Reviewed and Recommended by: 

Vir . . Johns" 
Associate Superintendent 
Educational Services 

Approved for Recommendation to 
the Governing Board by: 

Pamela Able 
Superintendent 
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MODESTO CITY SCHOOLS 

TO: Board of Education 

SUBJECT: Schedule of 2013-14 School 
Advisory Committee Meetings 

The following schedule is provided for information: 

Regular Meeting 

February 24,2014 

Beard Elementary School Site CouncillELAC - 3:00 p;rn. - Beard School Library 
March 6,2014 April 3, 2014 

Beyer High School - School Site Council- 3:30 p.m. - Career Conference Room 
March 18, 2014 

Beyer High School - ELAC - 3:00 p.rn. - Career Conference Room 
March 4,2014 

Bret Harte Elementary ELAC - 3:00 p.rn. - School Conference Room 
March 4,2014 April 8, 2014 

Bret Harte Elementary School Site Council- 3:00 p.m. - School Conference Room 
March 6, 2014 April 10, 2014 

Burbank Elementary School Site Council- 3:00 p.rn. - School Conference Room llA 
March 18, 2014 April 15, 2014 May 13, 2014 

Burbank Elementary ELAC - 9:00 a.m. - School Conference Room llA 
March 13, 2014 May 22, 2014 

Burbank Elementary School Safety Committee - 9:00 a.m. - School Conference Room llA 
March 3, 2014 May 19, 2014 

Davis High School- School Site Council- 3:15 p.rn. - Davis Library 
April 1, 2014 May 6, 2014 

Davis High School ELAC - 6:00 p.m. - Davis Library 
March 20, 2014 April 9, 2014 May 1, 2014 

Davis High School- School Safety Committee - 2:15 p.m. - Room 306 
March 13, 2014 

Davis High School Injury Illness Committee - 1:15 p.m. - Supervision Office 
March 12, 2014 April 9, 2014 

Downey High School ELAC - 6:00 p.m. - Hanshaw Middle School Library 
April 16, 2014 

Downey High School-School Site Council- 5:00 p.rn. - Downey Library 
March 19, 2014 May 7, 2014 
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Enochs High School - School Site Council- 2:30 p.rn. - Enochs Library Reference Room 
May 1, 2014 

Enochs High School ELAC - 2:30 p.m. - Enochs Library Reference Room 
March 5,2014 May 7,2014 

Enslen Elementary School- School Site Council- 3:00 p.rn. - Library 
March 6, 2014 April 10, 2014 ~ay 8, 2014 

Everett Elementary School ELAC - 3:00 p.m. - Everett Library 
March 13, 2014 May 8, 2014 

Everett Elementary School- School Site Council- 3:00 p.rn. - Everett Library 
March 27, 2014 May 15, 2014 

Fremont Open Plan Parent Advisory Group - 6:30 p.rn. - Fremont Cafeteria 
March 18, 2014 April 15, 2014 May 20, 2014 

Fremont Elementary School PTA - 6:30 p.m. - Fremont Library 
March 18, 2014 April 15, 2014 May 20, 2014 

Fremont Elementary School Safety Committee - 3:00 p.m. - Fremont Conference Room 
March 20, 2014 

Fremont Elementary School Site Council- 3:00 p.rn. - Fremont Conference Room 
March 27,2014 

Garrison Elementary School- School Site Council- 3:00 p.m. - Library 
March 13, 2014 May 8, 2014 ' 

Garrison Elementary School - ELAC - 2:00 p.rn. - Library 
March 14, 2014 May 9, 2014 

Gregori High School - School Site Council- 3:00 p.rn. - Gregori Bldg. A Conference Room 
April 8, 2014 May 13, 2014 

Gregori High School - School Safety Committee - 2:15 p.rn. - Gregori Bldg. N Conf. Room 
March 10, 2014 ' May 5, 2014 

Gregori High School- ELAC - 7:00 p.rn. - Gregori Library 
April 2, 2014 May 7,2014 

Gregori High School- Injury Illness Committee - 3:00 p.rn. - Gregori Bldg. N Conf. Rrn. 
March 6,2014 May 1, 2014 

Hanshaw Middle School- School Site Committee - 3:15 p.rn. - Library 
March 13, 2014 May 8,2014 

Hanshaw Middle School- ELAC - 3:15 p.rn. -'Library 
March 11, 2014 May 6, 2014 
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Hanshaw Middle School- Safety & InjurylIllness - 3:15 p.m. - Library 
March 30, 2014 May 1, 2014 

Johansen High School- School Site Council - 2:30 p.m. - Career Center Classroom M133 
March 18, 2014 April 15, 2014 

Johansen High School- ELAC - 6:00 p.m. - Career Center Classroom M133 
March 11, 2014 April 8, 2014 

Johansen High School- School Site Council - 2:30 p.m. - Career Center Classroom M133 
March 18, 2014 April 15, 2014 

Lakewood Elemantary School- School Site Council- 3:15 p.m. - Room 17 
March 13, 2014 

Lakewood Elemantary School- School Safety Committee - 3:15 p.m. - Room 17 
March 20, 2014 

La Loma Junior High School- School Site Council- 8:30 a.m. - Room 14 
March 11, 2014 May 6, 2014 

La Loma Junior High School- School Site· Council- 8:00 a.m. - Room 14 
March 10, 2014 

La Loma Junior High School- ELAC - Room 41 (various times) 
March 27, 2014 @ 6:00p 

Mark Twain Junior High School- ELAC - 3:30 p.m. - Mark Twain Library 
February 13, 2014 March 13, 2014 

Mark Twain Junior High School- School Site Council- 4:00 p.m. - Mark Twain Library 
March 13, 2014 

Marshall Elementary School- School Site Council- 3:00 p.m. - Library 
March 25, 2014 May 20, 2014 

Marshall Elementary School- ELAC - 3:00 p.m. - Staff Room 
March 11, 2014 May 13, 2014 

Marshall Elementary School- Safety Committee - 8:00 a.m. - Vice Principal's Office 
April 10, 2014 

Marshall Elementary School - Second Cup of Coffee - 9:00 a.m. - Staff Room 
March 28,2014 

Martone Elem.entary School- School Site Council- 3:00 p.m.. - Martone Library 
April 8, 2014 

Martone Elementary School- ELAC - 9:15 a.m. - Martone Cafeteria 
March 13, 2014 
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Modesto High School- School Site Council- 3:00 p.m. - MHS Library 
April 1, 2014 

Modesto High School- School Site Council- 3:00 p.m. - MHS Conference Room 1 
April 9, 2014 

Modesto High School- Injury Illness - 9:00 a.m. - MHS Custodian's Office 
March 12, 2014 

Muir Elementary School- SSCIELAC - 3:00 p.m. - Muir Library 
March 4,2014 

Tuolumne Elementary School- School Cite Council- 2:50 p.rn. - Room 23 
April 10, 2014 

Tuolumne Elementary School- ELAC - 2:50 p.rn. - Room 23 
March 6, 2014 April 3, 2014 

Tuolumne Elementary School- Safety Committee - 2:50 p.rn. - Room 23 
March 27, 2014 

Special Education - Community Advisory Committee - 6:00 p.rn. - Staff Dev. Center 1 
March 5, 2014 April 9, 2014 June 4, 2014 

State and Federal Programs - DELAC - 6:00 p.m. - Staff Dev. Center 1 & 2 
March 6,2014 May 15, 2014 

State and Federal Programs - DAC - 6:00 p.m. - Staff Dev. Center 1 & 2 
March 20,2014 May 13, 2014 

Wilson Elementary - School Site Council- 3:00 p.m. - Wilson Library 
March 13, 2014 May 8, 2014 

Wilson Elementary - ELAC - 8:30 a.m. - Wilson Library 
March 6, 2014 April 3, 2014 May 1, 2014 

ission to the Governing Board by: 

Pamela Able 
Superintendent 
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