
MODESTO CITY SCHOOLS 
 

Job Description 
JC# 1205 

FOSTER YOUTH SPECIALIST  
 
 
OVERALL RESPONSIBILITY 
 
Under general supervision, engages in a collaborative process that assesses, plans, implements, coordinates, 
monitors, and evaluates the academic options and services required to meet each foster youth’s academic 
goals/development/advancement.  Establish and build supportive and nurturing relationships with foster youth; assist 
foster youth in dealing with academic needs and issues.  Position implements laws relating to foster youths; 
collaborates with foster youth, site staff, and appropriate foster youth services staff to research academic history, 
ensure academic progress, and develop academic achievement plans.  This position also provides technical support 
to school staff, provides professional development, and collaborates with foster youth agencies and staff to meet the 
academic needs of foster youths. 
 
 
SPECIFIC RESPONSIBILITIES 
 
1. Facilitate communication, cooperation and problem solving between school districts, foster care liaisons, 

placing agencies, and social workers regarding foster youths academic issues.  E 
 
2. Provide information related to the identification criteria of foster youth students, legal right and responsibilities 

of the Educational Rights Holder, social worker and attorney.  E 
 
3. Meet with foster youth to develop a personalized education plan appropriate for their grade level.  E 
 
4. Monitor the academic progress of foster youth students and make appropriate interventions to improve foster 

youth achievement and attendance.  E 
 
5. Analyze and interpret a variety of data in order to assist in the development of an appropriate educational 

program to meet the unique needs of foster youths.  E 
 
6. Attend Student Study/Success Team (SST), Individualized Education Plan (IEP), 504 meetings and/or other 

school meetings as needed to ensure that the educational needs of foster youth are addressed appropriately.  E 
 
7. Work successfully as part of a team and responsible for developing and maintaining strong working 

relationships with foster youths, co-workers, community agencies and other staff.  E 
 
8. Attend and participate in a variety of meetings and workshops to increase knowledge of foster youth resources 

and programs.  E 
 
9. Stay current with laws, regulations, and policies which impact foster youth and share that information with 

District administration.  E 
 
10. Effectively communicate and maintain cooperative relationships with those contacted in the course of work. 
 
 
 
 
 
 
 



FOSTER YOUTH SPECIALIST (continued) 
 
 
WORK YEAR 
 
Basic Teacher Work Year 
 
SALARY 
 
Certificated Salary Schedule 
 
 
QUALIFICATIONS 
   

Knowledge/Ability 
   Minimum Requirements: 

 Knowledge of intellectual, emotional, social, and physical development of children. 
 Knowledge of and ability to apply interpersonal communication techniques.  
 Ability to understand and accept individual differences in children, parents and staff. 

Knowledge of school organization and educational programs. 
Knowledge of educational and legal issues pertaining to accountability for students. 
Knowledge of learning theory/methods. 
Knowledge of and ability to implement curriculum/staff development programs and activities. 
Knowledge of and ability to use technology/audio visual equipment for instructional purposes. 

 
Experience 

   Minimum Requirement: 
 Three (3) years successful experience as a classroom teacher working with at risk youth and families. 

   
Education/Credential 

  Minimum Requirements: 
 Bachelor’s Degree 

Valid California Teaching Credential 
 

Desirable Qualification: 
 Possession of an advanced educational degree 

  
Physical Characteristics 

With or Without the Use of Aids: 
Sufficient vision to read small print. 
Sufficient hearing to hear normal and telephone conversations. 
Ability to speak in an understandable voice with sufficient volume to be heard at a normal 

conversational distance and on the telephone. 
Sufficient dexterity to print or write legibly, operate telephone, type, use computer keyboard, 

typewriter and other business machines. 
Sufficient physical ability, strength, mobility, and stamina to drive a vehicle. 

 
 
REPORTS TO 
 
Director III, State and Federal Programs or designee 
 
 
Cabinet Approved:  6/9/15   
Unit Approved:  3/10/16 
Board Approved:  3/21/16 


