
MODESTO CITY SCHOOLS 
 

Job Description 
JC 723 

AT-RISK INTERVENTION SPECIALIST, TK-12 
 

 
OVERALL RESPONSIBILITIES 
 
Under general supervision, assist in the development and implementation of the District’s multi-tiered system of 
support to address the needs of our at-risk students.  Ensure compliance with state and federal mandates pertaining 
to at-risk students; conduct staff development activities; provide instructional assistance to K-12 teachers; improve 
instruction and learning opportunities for at-risk minority students and provide direct services to school staff, 
students, and parents. 
 
 

1. Work with District administrators, school administrators, and teaching staff to coordinate and provide 
direct support services to the instructional program for at-risk students.  E 
 

2. Provide and coordinate direct support services to at-risk students.  E 
 

3. Demonstrate instructional techniques for increasing the language development and academic achievement 
of at-risk students.  E 
 

4. Facilitate and participate in curriculum development, revision and evaluation.  E 
 

5. Maintain current knowledge / expertise regarding contemporary at-risk minority education developments 
by keeping abreast of new research, model programs, and attending conferences/workshops.  E 
 

6. Assist teachers in acquiring materials and resources necessary for individual classes and/or specific subject 
areas.  E 
 

7. Conduct classroom demonstrations and model lessons incorporating differentiated instruction through a co-
teaching model.  E 
  

8. Disseminate information on projects, events, and developments in at-risk programs.  E 
 

9. Develop and coordinate activities to improve school-community relations.  E 
 

10. Develop resources, materials, technology and experiential opportunities related to the multicultural / 
multilingual aspects of the program for students, staff and parents.  E 
 

11. Work cooperatively with assistant principals, vice principals, appropriate chairpersons, counselors, and 
other members.  E 
 

12. Meet regularly with target site staff, other resource teachers, program staff, and program parents.  E 
 

13. Work cooperatively with parents of at-risk students in order to improve parent participation and 
involvement.  E 
 

14. Assist the State and Federal Programs Office to ensure that the District’s at-risk program is compliant with 
state and federal mandates.  E 
 

15. Participate in the design, development, and implementation of a staff development plan that will result in 
more qualified staff to instruct at-risk students.  E 

 
16. Secure and review at-risk student achievement data (test scores, report card grades) in order to assess the 

District at-risk students.  E 
 
 
 



AT-RISK INTERVENTION SPECIALIST, TK-12 (continued) 
 
 
WORK YEAR 
 
Basic Teacher Work Year 
 
 
SALARY 
 
Certificated Salary Schedule 
 
 
QUALIFICATIONS 
 
 Knowledge/Ability 
  Minimum Requirements: 

Knowledge of principles, theories, practices, methods and techniques used in curriculum development 
and classroom instruction.  

Knowledge of classroom procedures which promote appropriate student conduct and motivation for 
student learning.  

Knowledge of applicable sections of the State Education Code and other applicable laws.  
Ability to adapt plans to meet different needs of students.  
Ability to create an instructional program and a class environment favorable to learning and personal 

growth.  
Ability to establish effective rapport with students.  
Ability to motivate students to develop skills, attitudes, and knowledge needed to provide a good 

foundation for education, in accordance with each student’s ability.  
Ability to monitor students in classrooms.  
Ability to display the use of good judgment in making decisions.  
Ability to maintain professional relationships with students, parents, colleagues and supervising staff 

members.  
Ability to effectively communicate and maintain cooperative relationships with those contacted in the 

course of work. 
 

Experience 
Minimum Requirement: 

Three (3) years successful experience as a classroom teacher. 
 

Education/Credentials 
Minimum Requirement: 

Appropriate credential issued related to specific assignment/grade level. 
 

 
REPORTS TO  
 
Principal or designee 
 
 
Cabinet Approved:  4/5/21 
Unit Approved:  4/1/21 
Board Approved:  4/19/21 


