
 

 

MODESTO CITY SCHOOLS 

 

Job Description 

JC# 1249 

CHILD DEVELOPMENT SPECIALIST 

 

 

OVERALL RESPONSIBILITY 
 

Under the supervision of the Coordinator of Curriculum, Child Development Programs, assist in the development of 

comprehensive early childhood curriculum and provide educational resources, training and technical assistance to Child 

Development staff and families, as appropriate; serve as a facilitator and lead for program requirements related to various 

curriculum areas, including, but not limited to, health, safety, nutrition, language and literacy, special needs and mental 

health. 

 

 

SPECIFIC RESPONSIBILITIES 
 

1. Assist in the updating of the District and site level written education plan, and coordinating program self-assessments.  
 

2. Provide coordination and support for key curriculum areas, such as nutrition, special needs, health, etc. 
 

3. Assist in the development, implementation, and assessment of professional development opportunities for CDP staff. 
 

4. Support the development and implementation of a curriculum that is developmentally and culturally appropriate and 

based on scientific research.  
 

5. Establish and maintain the CDP resource library. 
 

6. Represent CDP at designated meetings, such as grantee committee meetings and others as assigned by the coordinator.  
 

7. Assist in the recruitment, assignment and monitoring of community volunteers. 
 

8. Conduct regular classroom visits for the purpose of observing classroom activities and providing on-site consultations 

to teaching staff. 
 

9. Demonstrate strategies, activities and/or lessons in individual, small group or large group classroom presentations. 
 

10. Provide consultation, training and support for teaching staff in early childhood programs on effective strategies and 

techniques for instructing children with special needs and high risk behaviors. 
 

11. Act as liaison between Child Development teachers, elementary teachers, agencies, parents and other school 

professionals regarding the placement, progress and transition of specific children including those with special needs 

and high risk behaviors 
 

12. Participate as a member of the Individualized Educational Plan (IEP) team for initial placement, annual review and 

transitions and Student Study Teams (SSTs) as appropriate and provide support for the implementation of the IEP. 
 

13. Report and maintain databases on information related to areas of responsibility. 
 

14. Participate in professional development opportunities, including workshops, conferences, webinars, literature review, 

etc. and share according to a predetermined plan. 

 

15. Effectively communicate and maintain cooperative relationships with those contacted in the course of work. 

 

 

WORK YEAR 
 

226 days 

 

 

SALARY 

 

Child Development Specialist Salary Schedule (I) 



 

 

CHILD DEVELOPMENT SPECIALIST (continued) 

 

 

 

QUALIFICATIONS 

 Knowledge/Ability 

  Minimum Requirements: 

Knowledge of effective teaching strategies for preschool and school age children. 

Knowledge of the intellectual, social, emotional and physical needs of preschool age children.  

Ability to understand and implement complex oral and written directions given in English. 

Ability to compose clear, complete and concise correspondence and reports independently using correct grammar, 

syntax, punctuation and spelling. 

 

 Experience 

  Minimum Requirement: 

Three years successful teaching experience in a child development program 

Successful experience as a mentor teacher or peer coach 

 

 Education/Credential 

  Minimum Requirements: 

Bachelor of Arts or Bachelor of Science in Child Development or related field. 

Site Supervisor Permit issued by the Commission on Teacher Credentialing authorizing service in the care, 

development, and instruction of children in a child care and development program. 

 

Physical Characteristics 

With or Without the Use of Aids: 

Sufficient vision to read small print. 

Sufficient depth perception to file documents. 

Sufficient hearing to hear normal conversational speech on and off the telephone. 

Ability to speak in a voice that can be clearly heard on the telephone and in face-to-face conversations. 

Sufficient dexterity to manipulate small objects, print or write legibly, operate telephone, use computer keyboard, 

typewriter and other business machines. 

Sufficient physical ability to sit or stand for prolonged periods of time. 

 

 

 

REPORTS TO 

  

Coordinator of Curriculum, Child Development Programs 

 

 

Cabinet Approved:  3/2/10 

Unit Approved:  5/28/10 

Board Approved:  8/23/10 


