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Harrison Community Schools Families:

As a public school district, we are required to provide parents/guardians with numerous
annual notices that arise from both federal and state laws, orders, and rules. For the full
text of all Board Policies identified below, please visit our district website. If you have
any questions, please reach out to our administrative offices at 989.539.7871.

ANNUAL/REQUIRED NOTIFICATIONS

School Cameras and Monitoring (full text of Board Policy 3104):

The District may monitor any building, facility, property, bus, or vehicle with video
recording equipment other than areas where a person has a legally recognized and
reasonable expectation of privacy (e.g., restrooms and locker rooms). Except in those
areas, a person has no expectation of privacy.

A. The District will not use video recording equipment that also records audio,
except in the following situations:

e an open session Board meeting;

e a District or District-sponsored athletic event or performance;

e a graduation ceremony;

e assigned coursework requiring audio recording capability; or

e any other lawful circumstance, if approved by the Superintendent or designee.

B. The District may use video recordings for any lawful purpose, including
student or employee discipline, assisting law enforcement, or investigations.

C. Audio and video recordings by students are addressed in Policy 5805, and
audio or video recordings of parent/guardian and student meetings are
addressed in Policy 5806.



Use of Detection Dogs (excerpt from Board Policy 3107):

The District may use a detection dog, without a warrant or consent, to sniff property in
an effort to locate illegal drugs or contraband according to the protocol in Board Policy
3107. A detection dog will not be used to search a person unless a warrant or
appropriate consent has been obtained before the search or the search is otherwise
authorized by law or Board Policy.

Nondiscrimination and Retaliation (excerpt from Board Policy 3115):

The District does not discriminate on the basis of race, color, national origin, religion,
sex (including pregnancy, gender identity, or sexual orientation), marital status,
disability, or any other legally prohibited basis in admission or access to District
programs and activities.

Title IX Sexual Harassment (excerpt from Board Policy 3118):

The District prohibits unlawful sex discrimination, including harassment and
retaliation, in any of its education programs or activities in accordance with Title IX of
the Education Amendments of 1972 and corresponding implementing regulations.

The District designates the following persons as Title IX Coordinators:

Andrea Looker and Janice Ranck
224 W. Main Street
Harrison, MI 48625
989.539.7871
alooker@harrisonschools.com/Jrancki@harrisonschools.com

A person may make a report of sexual harassment or retaliation at any time. Reports
may be made in person, by mail, by telephone, or by electronic mail, using the contact
information listed above, or by any other means that result in the Title IX Coordinator
receiving the person’s verbal or written report.

Any District employee who receives a report of sexual harassment or has actual
knowledge of sexual harassment must convey that information to the Title IX
Coordinator by the end of the next day.

Any other person who witnesses an act of sexual harassment is encouraged to report it
to a District employee and may do so anonymously. No person will be retaliated against
based on any report of suspected sexual harassment or retaliation.



Integrated Pest Management (full text of Board Policy 3406):
The District will monitor, manage, and treat pests on District property.
A. Pest Application

1. The Board does not authorize the application of a pesticide on District property
unless a written integrated pest management program is in place for that
property. The Superintendent or designee will develop, evaluate, and modify
site-specific integrated pest management programs in accordance with law.

2. The Board only authorizes the lawful application of a pesticide by a certified or
registered applicator who has been properly trained. After the application of a
pesticide, a person may only reenter District property in compliance with
restrictions identified by the applicator and required by law.

3. A “pesticide” does not include sanitizers, germicides, disinfectants, or
antimicrobial agents.

B. Notice

1. Within 30 days after the beginning of each school year, the Superintendent or
designee will provide notice to students’ parents/guardians that they will receive
advance notice of the application of a pesticide.

2. Except in an emergency, the Superintendent or designee will provide at least
48 hours’ advance notice to students’ parents/guardians of the application of a
pesticide. In an emergency, the Superintendent or designee will provide notice to
students’ parents/guardians promptly after a pesticide has been applied.

3. Notices will comply with methods, time frames, and information requirements
established by MCL 324.8316.

4. Notices are not required for the application of a pesticide that is a bait or gel
formulation.

C. Records
Each building will maintain a copy of its integrated pest management program. Records

of pesticide use and other non-pesticide pest management practices will be maintained
on site.



Asbestos Management (full text of Board Policy 3407):

The District will maintain an asbestos management plan for each school building and
otherwise comply with the requirements of the Asbestos Hazard Emergency Response
Act (AHERA) and related regulations.

A. Each asbestos management plan will address building inspections,
re-inspections, preventative measures, periodic surveillance, response actions,
operations and maintenance, notices, and other information required by law.

B. Each school building will maintain in its administrative offices a complete,
updated copy of the asbestos management plan for that school building. The
District’s administrative offices will maintain complete, updated copies of
asbestos management plans for all school buildings. The District will make
asbestos management plans available for inspection without cost but may charge
a reasonable amount to make copies.

C. The District will provide training and information, maintain records, and
perform asbestos-related obligations with accredited persons as required by law.

D. The Board designates the Director of Maintenance to oversee the District’s
compliance with the asbestos management plan and AHERA.

Non-Discrimination (excerpt from Board Policy 4101):

The District is committed to equal employment opportunity and compliance with
federal, state, and local laws that prohibit workplace discrimination, unlawful
harassment, and unlawful retaliation based on any protected class or activity. This
Policy applies to all aspects of employment, including recruiting, advertising, hiring,
training, job placement, evaluation, classification, promotion, transfer, work
assignment, compensation, benefits, discipline, demotion, termination, reduction in
force, recall, and any other term or condition of employment.

This Policy prohibits discrimination against employees or applicants for employment
based on the following protected classes: race, color, national origin, ethnicity, religion,
sex (including pregnancy, gender identity, and sexual orientation), height, weight,
marital status, age, disability, genetic information, veteran status, military service, or
any other legally protected class. This Policy also prohibits unlawful retaliation based on
a protected activity.



Unlawful Discrimination, Harassment, and Retaliation Against Students
(excerpt from Board Policy 5202):

The District prohibits unlawful discrmination. The District will investigate all
allegations of unlawful discrimination and will take approrpiate action, including
discipline, against any person, who, following an investigation, is determined to have
engaged in unlawful discrimination.

Race, color, and national origin harassment is prohibited by Title VI of the Civil Rights
Acts of 1964 and the Michigan Elliott-Larsen Civil Rights Act.

If you or someone you know has been the victim of unlawful conduct based on
race, color, or national origin, you may file a complaint with:

Judy Walton, Superintendent
224 W. Main Street
Harrison, MI 48625

989.539.7871
juwalton@harrisonschools.com

Disability harassment is prohibited by the Americans with Disabilities Act, Section 504
of the Rehabilitation Act of 1973, and the Michigan Persons with Disabilities Civil Rights

Act.

If you or someone you know has been the victim of disability-based
discrimination, you may file a complaint with:

Stacey VanAntwerp, Special Education and 504 Coordinator
710 S. Fifth Street
Harrison, MI 48625
989.539.7194
svanantwerp@harrisonschools.com

Sex-based harrasment is prohibited by Title IX of the Education Amendments of 1972
and the Michigan Elliott-Larsen Civil Rights Act. For the definition of sexual harassment
under Ttile IX, see Board Policy 3118. This Policy also prohibits harassment of a sexual
nature that does not rise to the level of Title IX sexual harassment.

If you or someone you know has been the victim of unlawful sex-based
discrimination, you may file a report with any District employee or with the Title
IX Coordinator:

Andrea Looker and Janice Ranck, Title IX Coordinators
224 W. Main Street
Harrison, MI 48625
989.539.7871
alooker@harrisonschools.com/Jrancki@harrisonschools.com

Any person who believes they were the victim of unlawful discrimination may file a
complaint with the Office of Civil Rights (OCR) at any time:



U.S. Department of Education
Office of Civil Rights
1350 Euclid Avenue, Suite 325
Cleveland, OH 44115
216.522.4970
OCR.Cleveland@ed.gov

Anti-Bullying Policy (full text of Board Policy 5207):

All types of bullying, including cyberbullying, without regard to subject matter or
motivating animus, are prohibited.

A. Prohibited Conduct
1. Bullying, including cyberbullying, a student at school is prohibited. Bullying is
any written, verbal, or physical act, or electronic communication that is intended
to or that a reasonable person would know is likely to harm one or more students
directly or indirectly by doing any of the following;:
a. substantially interfering with a student’s educational opportunities,
benefits, or programs;
b. adversely affecting a student’s ability to participate in or benefit from
the District’s educational programs or activities by placing the student in
reasonable fear of physical harm or by causing substantial emotional
distress;
c. having an actual and substantial detrimental effect on a student’s
physical or mental health; or
d. causing substantial disruption in, or substantial interference with, the
District’s orderly operations.

2. Retaliation or false accusations against the target of bullying, anyone reporting
bullying, a witness, or another person with reliable information about an act of
bullying, are prohibited.

B. Reporting an Incident

If a student, staff member, or other person suspects there has been a bullying incident,
the person must promptly report the incident to the building principal or designee, or to
the Responsible School Official(s), as defined below.

A report may be made in person, by telephone, or in writing (including electronic
transmissions). If a bullying incident is reported to a staff member who is not the
building principal, designee, or a Responsible School Official, the staff member must
promptly report the incident to the building principal, designee, or a Responsible School
Official.

To encourage reporting of suspected bullying or related activities, each building
principal, after consulting the Responsible School Official(s), will create, © 2020
publicize, and implement a system for anonymous reports. The system must emphasize
that the District’s ability to investigate anonymous reports may be limited. Complaints



that the building principal has bullied a student must be reported to the Superintendent.
Complaints that the Superintendent has bullied a student must be reported to the Board
President.

C. Investigation

All bullying complaints will be promptly investigated. The building principal or designee
will conduct the investigation, unless the building principal or Superintendent is the
subject of the investigation. If the building principal is the subject of the investigation,
the Superintendent or designee will conduct the investigation. If the Superintendent is
the subject of the investigation, the Board President will designate a neutral party to
conduct the investigation.

A description of each reported incident, along with all investigation materials and
conclusions reached, will be documented and retained.

D. Notice to Parent/Guardian

If the investigator determines that a bullying incident has occurred, the District will
promptly notify the victim’s and perpetrator’s parent/guardian in writing.

E. Annual Reports

The District will annually report incidents of bullying to MDE in the form and manner
prescribed by MDE.

F. Responsible School Official

The Superintendent is the “Responsible School Official” for this Policy and is
responsible for ensuring that this Policy is properly implemented. This appointment
does not reduce or eliminate the duties and responsibilities of the building principal or
designee as described in this Policy.

G. Posting/Publication of Policy

The Superintendent or designee will ensure that this Policy is available on the District’s
website and incorporated into student handbooks and other relevant school
publications.

The Superintendent or designee will submit this Policy to the MDE within 30 days after
its adoption.

H. Definitions
1. “At school” means in a classroom, elsewhere on school premises, on a school
bus or other school-related vehicle, or at a school-sponsored activity or event
whether it is held on school premises. “At school” also includes any conduct using
a telecommunications access device or telecommunications service provider that
occurs off school premises if the device or provider is owned by or under the
control of the District.



2. “Telecommunications access device” means any of the following;:
a. any instrument, device, card, plate, code, telephone number, account
number, personal identification number, electronic serial number, mobile
identification number, counterfeit number, or financial transaction device
defined in MCL 750.157m (e.g., an electronic funds transfer card, a credit
card, a debit card, a point-of-sale card, or any other instrument or means
of access to a credit, deposit, or proprietary account) that alone or with
another device can acquire, transmit, intercept, provide, receive, use, or
otherwise facilitate the use, acquisition, interception, provision, reception,
and transmission of any telecommunications service; or
b. any type of instrument, device, machine, equipment, technology, or
software that facilitates telecommunications or which is capable of
transmitting, acquiring, intercepting, decrypting, or receiving any
telephonic, electronic, data, internet access, audio, video, microwave, or
radio transmissions, signals, telecommunications, or services, including
the receipt, acquisition, interception, transmission, retransmission, or
decryption of all telecommunications, transmissions, signals, or services
provided by or through any cable television, fiber optic, telephone,
satellite, microwave, data transmission, radio, internet based or wireless
distribution network, system, or facility, or any part, accessory, or
component, including any computer circuit, security module, smart card,
software, computer chip, pager, cellular telephone, personal
communications device, transponder, receiver, modem, electronic
mechanism or other component, accessory, or part of any other device that
is capable of facilitating the interception, transmission, retransmission,
decryption, acquisition, or reception of any telecommunications,
transmissions, signals, or services.

3. “Telecommunications service provider” means any of the following:
a. a person or entity providing a telecommunications service, whether
directly or indirectly as a reseller, including, but not limited to, a cellular,
paging, or other wireless communications company or other person or
entity which, for a fee, supplies the facility, cell site, mobile telephone
switching office, or other equipment or telecommunications service;
b. a person or entity owning or operating any fiber optic, cable television,
satellite, internet based, telephone, wireless, microwave, data
transmission, or radio distribution system, network, or facility; or
c. a person or entity providing any telecommunications service directly or
indirectly by or through any distribution systems, networks, or facilities.



Homeless Students (excerpt from Board Policy 5307):

A student or parent/guardian in a homeless situation who requires assistance should
contact the District’s homeless liaison:

Andrea Andera, McKinney-Vento Liaison
455 Spruce Street
Harrison, MI 48625
989.539.3259
aandera@harrisonschools.com

Anyone who lacks a “fixed,” “regular,” and “adequate” nighttime residence may qualify.

Protection of Pupil Rights (full text of Board Policy 5308):
A. Surveys, Analyses, and Evaluations

Parents/guardians may inspect any survey created by a third party before that survey is
administered or distributed to their student. All survey inspection requests must be
made in writing to the building principal before the survey’s scheduled administration
date.

The District must obtain written consent from a student’s parent/guardian before the
student is required to participate in a survey, analysis, or evaluation funded, in whole or
in part, by the U.S. Department of Education that would reveal sensitive information.
For all other surveys, analyses, or evaluations that would reveal sensitive information
about a student, the District will provide prior notice to the student’s parent/guardian
and an opportunity for the parent/guardian to opt their student out.

Employees may not request or disclose the identity of a student who completes a survey,
evaluation, or analysis containing sensitive information.

“Sensitive information” includes:
e political affiliations or beliefs of the student or the student’s parent/guardian;
e mental or psychological problems of the student or the student’s family;
e sexual behavior or attitudes;
e illegal, anti-social, self-incriminating, or demeaning behavior;
e critical appraisals of other persons with whom the student has close family
relationships;
e legally recognized privileges or analogous relationships, such as those with
lawyers, physicians, and ministers;
e religious practices, affiliations, or beliefs of the student or the student’s
parent/guardian; or
e income (other than that required by law to determine eligibility for
participating in a program or for receiving financial assistance under that
program).

B. Invasive Physical Examinations


mailto:aandera@harrisonschools.com

Parents/guardians may refuse to allow their students to participate in any
non-emergency, invasive physical examination or screening that is: (1) required as a
condition of attendance, (2) administered and scheduled by the District, and (3) not
necessary to protect the immediate health and safety of a student.

“Invasive physical examination” means:
1. any medical examination that involves the exposure of private body parts; or
2. any act during an examination that includes incision, insertion, or injection
into the body that does not include a hearing, vision, or scoliosis screening.

C. Collection of Student Personal Information for Marketing

No employee will administer or distribute to students a survey or other instrument for
the purpose of collecting personal information for marketing or selling that information.

“Personal information” means individually identifiable information that includes:
1. student’s and parents’/guardians’ first and last name;
2. home or other physical address;
3. telephone number; or
4. Social Security Number.

This Policy does not apply to the collection, disclosure, or use of personal information
for the purpose of providing educational services to students, such as:
1. post-secondary education recruitment;
2. military recruitment;
3. tests and assessments to provide cognitive, evaluative, diagnostic, or
achievement information about students; or
4. student recognition programs.

D. Inspection of Instructional Material

Parents/guardians may inspect instructional material consistent with Board Policy
5401.

E. Notification of Rights and Procedures

The Superintendent or designee will notify parents/guardians of:
1. this Policy and its availability upon request;
2. how to opt their child out of participation in activities as provided for in this
Policy;
3. the approximate date(s) when a survey, evaluation, or analysis that would
reveal sensitive information is scheduled or expected to be scheduled;
4. the approximate date(s) when the District or its agents intend to administer a
non-emergency, invasive physical examination or screening required as a
condition of attendance (except for hearing, vision, or scoliosis screenings); and
5. how to inspect any survey or other material described in this Policy.



This notification will be given to parents/guardians at least annually at the beginning of
the school year and within a reasonable period after any substantive change to this
Policy.

Parents/guardians who believe their rights have been violated may file a complaint with:

Student Privacy Policy Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202

Student Records and Directory (excerpt from Board Policy 5309):

The District may collect, retain, use, and disclose student education records consistent
with state and federal law.

Parents/guardians may inspect and review their minor child’s education records,
regardless of custody status, unless a court order specifically provides otherwise.
Parents/guardians may also inspect and review the education records of an “eligible
student” if the student is considered a dependent under Internal Revenue Code Section
152. An “eligible student” means a student who is at least 18 years old, an emancipated
minor, or a student enrolled in a postsecondary institution. Eligible students have the
right to inspect and review their own education records.

A parent/guardian or eligible student may request that a student’s education record be
amended if the parent/guardian or eligible student believes the record is inaccurate,
misleading, or otherwise in violation of the student’s privacy rights. The Superintendent
will develop administrative guidelines explaining the process by which a
parent/guardian or eligible student may request an amendment to the student’s records
and that the parent/guardian or eligible student has the right to a hearing if the District
refuses the request.

Unless a nonconsensual disclosure is otherwise authorized by law, a parent/guardian or
eligible student has the right to consent to the disclosure of personally identifiable
information from a student’s education record before its disclosure.

A school official may receive and review personally identifiable information from a
student’s education record only if the school official has a legitimate educational interest
in the information. A school official has a “legitimate educational interest” if the record
review is necessary for the school official to perform an administrative, supervisory, or
instructional task as assigned by the District or to perform a service or benefit for the
student or the student’s family. A “school official” is any person employed by the
District, or : 1) a person or company with whom the Board has contracted to perform a
specific task (such as an attorney, auditor, insurance representative, medical consultant,
or online educational service provider or vendor); 2) a contractor, consultant, volunteer,
or other party to whom the Board has outsourced a service or function otherwise
performed by District employees (e.g., a therapist, a school resource officer, or an



authorized information technology specialist); 3) a parent/guardian or student serving
on an official committee, such as a disciplinary, reinstatement, or grievance committee;
and 4) a person, including a volunteer, who is assisting another school official in
performing the official’s duties. The above-identified persons and entities must: (a)
perform institutional services or functions for which the District would otherwise use its
own employees, (b) be under the direct control of the District as to the use and
maintenance of education records, and (c¢) be subject to the requirements of FERPA
regulations governing the use and re-disclosure of personally identifiable information
from education records.

School officials may disclose “directory information” without the prior written consent
of a parent/guardian or eligible student unless the parent/guardian or eligible student
specifically notifies the District that the parent/guardian or eligible student does not
consent to the disclosure of the student’s directory information for 1 or more of the uses
for which the District would commonly disclose the information.

“Directory information” is the information contained in a student’s education
record that would not generally be considered harmful or an invasion of privacy if
disclosed. The Board designates the following as directory information: 1) student
names, addresses, and telephone numbers; 2) photographs, including
photographs and videos depicting a student’s participation in school-related
activities and classes; 3) date and place of birth; 4) major field of study; 5) grade
level; 6) enrollment status (e.g., full-time or part-time); 7) dates of attendance
(e.g., 2013-2017); 8) participation in officially recognized activities and sports; 9)
weight and height of athletic team members; 10) degrees, honors, and awards
received; and 11) the most recent educational agency or institution attended. The
Board further designates District-assigned student email addresses as directory
information for the limited purposes of: (a) facilitating the student’s participation
in and access to online learning platforms and applications; and (b) inclusion in
internal school and District email address books.

The District will provide recruiters of the Armed Forces of the United States with at least
the same access to the high school campus and to directory information as is provided to
other entities offering educational or employment opportunities to those students, as
required by state and federal law. “Armed Forces of the United States” means the armed
forces of the United States and their reserve components and the United States Coast
Guard. The District may charge a fee, not to exceed the actual costs of copying and
mailing the requested directory information, to recruiters of the Armed Forces of the
United States, to the same extent it charges other organizations.

The District will provide parents/guardians and eligible students with a Directory
Information Opt Out Form, listing all uses for which it commonly discloses student
directory information. The Directory Information Opt Out Form must include the
option to opt out of the disclosure of the student’s directory information to recruiters of
the Armed Forces of the United States. Upon receipt of a written “opt out,”
school officials may not release the student’s directory information to
recruiters of the Armed Forces of the United States.

School officials may release or disclose personally identifiable information contained in
a student’s education record without the consent of the parent/guardian or eligible



student to another school or post-secondary institution in which the student seeks or
intends to enroll, is enrolled, or from which the student receives services, if the
disclosure is related to the student’s enrollment or transfer.

Parents/guardians who believe their rights have been violated may file a complaint with:

Student Privacy Policy Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202

All Board Policies relating to student records are available on our website:
https://www.harrisonschools.com/page/board-policies or by visiting our administrative
offices, 224 W. Main Street, Harrison, MI 48625, during regular business hours.

Academic Credits and Graduation (excerpt from Board Policy 5409):

In some cases, it may be appropriate to modify the Michigan Merit Curriculum for a
student. Modifications may only be made in accordance with state law. The
parent/guardian of a student who has completed grade 9 or a student who has reached
age 18 may request a personal curriculum.

A teacher or school counselor may request that the District consider providing a student
with a personal curriculum. If requested by a teacher, the teacher must currently teach
or have expertise in a subject area proposed to be modified by the personal curriculum
or the building principal must determine that the teacher has qualifications relevant to
developing a personal curriculum.

In all cases, a student’s personal curriculum must be developed in accordance with state
law.

Special Education (excerpt from Board Policy 5601):

Eligible students with disabilities under the Individuals with Disabilities Education Act
(IDEA) are entitled to a free appropriate public education through an individualized
education program. The District will follow state and federal law and applicable rules
and regulations in identifying, locating, evaluating, and educating students with
disabilities.
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Section 504 (excerpt from Board Policy 5603):

The District does not discriminate against any student with a disability, as that term is
defined in Section 504 of the Rehabilitation Act (Section 504), in any District program
or activity.

Eligible students are entitled to a free appropriate public education through a Section
504 plan. The District will follow federal law and applicable regulations and guidance in
identifying, locating, evaluating, and educating students with disabilities under Section

504.

School Wellness Policy (full text of Board Policy 5707):

The District is committed to providing a school environment that enhances
opportunities for learning and lifelong wellness.

A. Nutrition Promotion and Education Goals

All students will receive nutrition education annually that is aligned with the Michigan
Health Education Grade Level Content Expectations and the Michigan Merit
Curriculum Guidelines for Health Education. Teaching healthy eating behaviors will be
part of the curriculum.

The District promotes healthy food and beverage choices for students. The District will
implement evidence-based healthy food promotion techniques through:

1. offering school meal programs; and

2. publicizing foods and beverages that meet or exceed the USDA Smart Snacks in
School nutrition standards. The District will collaborate with public and private entities
to promote student wellness.

The District will make water available to students throughout the school day.
B. Physical Activity Goals

The District will offer physical education programs that are designed to equip students
with the knowledge, skills, and values necessary for lifelong physical activity. Physical
education instruction will be aligned with the Michigan Physical Education Grade Level
Content Expectations and the Michigan Merit Curriculum Guidelines for Physical
Education.

Students will have the opportunity to participate regularly in supervised physical
activities, either organized or unstructured, intended to maintain physical fitness and an
understanding of the benefits of a physically active and healthy lifestyle.

The District strives to provide physical activity breaks for all students, including recess
for elementary students and before and after school activities, and encourages students
to use active transport (e.g., walking, biking).



The District encourages parents/guardians to support their students’ participation in
physical activity, to be physically active role models, and to include physical activities in
family events.

C. Goals for Other School-Based Activities Designed to Promote Student Wellness

The District may partner with community members or groups to implement this Policy.
The District will also:

1. participate in state and federal child nutrition programs as appropriate;

2. allow other health-related entities to use school facilities for activities such as health
clinics, screenings, and wellness events consistent with Policy 3304;

3. use evidence-based strategies to develop, structure, and support student wellness;
and

4. create environments conducive to healthy eating, physical activity, and conveying
consistent health messages.

D. Standards and Nutrition Guidelines for All Foods and Beverages Sold to Students on
the School Campus and During the School Day

The District will ensure that students have access to foods and beverages that comply
with applicable laws and guidelines including, but not limited to, the USDA Nutrition
Standards for School Meals and the USDA Smart Snacks in School nutrition standards.

The District will offer students a variety of age-appropriate, healthy food and beverage
selections including fruits, vegetables, and whole grains aimed at meeting the nutrition
needs of students within their calorie requirements to promote student health and
reduce childhood obesity.

E. Standards for All Foods and Beverages Provided, But Not Sold, to Students During
the School Day

The District may provide a list of healthy food and beverage alternatives to
parents/guardians, teachers, and students for classroom parties, rewards and
incentives, or classroom snacks. The District discourages the use of unhealthy food and
beverages as a reward or incentive for performance or behavior.

F. Food and Beverage Marketing

Marketing and advertising is allowed on school grounds or at school activities only for
foods and beverages that meet or exceed the USDA Smart Snacks in School nutrition
standards. Food and beverage fundraising and marketing that occurs at events outside
of school hours need not comply with the USDA Smart Snacks in School nutrition
standards.

In-school fundraising events must comply with Policy 5501 and MDE’s Non-Compliant
Food Fundraiser Guidance, which permits 2 fundraisers per week, per school building
that do not comply with USDA Smart Snacks in School nutrition standards. In-school
fundraising events may last up to 1 day and may not be held in the food service area
during meal times.



Equipment that currently displays noncompliant marketing materials (e.g., scoreboard
with soft drink logo) will not be removed or replaced. As the District reviews and
considers new contracts and as durable equipment, like scoreboards, is replaced or
updated, any food or beverages marketed and advertised will meet or exceed the USDA
Smart Snacks in School nutrition standards.

G. Wellness Committee

The District will form a Wellness Committee to establish goals for, oversee, and
periodically review and update school health policies and programs. The Wellness
Committee will also oversee this Policy’s implementation.

The Wellness Committee will represent all school buildings and include, to the extent
possible, parents/guardians, students, food service representatives, physical and health
education teachers, school and community health care professionals, and community
members. The Board encourages community participation in the Wellness Committee.
When possible, membership will also include Supplemental Nutrition Assistance
Program education coordinators.

H. Implementation and Oversight

The Superintendent or designee is responsible for ensuring that each school building
complies with this Policy. The Board will review this Policy at least every 3 years to
determine compliance, progress, and the extent to which this Policy compares to model
school wellness policies. Parents/guardians, students, school employees, school health
professionals, Board members, and community members may provide input to the
District during the Wellness Policy review process.

A copy of this Policy will be maintained in the District’s administrative offices and
posted on the District’s website. The Superintendent or designee will maintain all legally
required documentation for implementation of this Policy.

The Superintendent or designee will annually provide notice about this Policy and any
updates to the community.



