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SUPPORT PROFESSIONAL 
OF THE YEAR FINALISTS
Congratulations to our Support Professional of the year 
Finalists! Mr. Jody Neely, Meigs Middle School, was award-
ed the top honor at the Support Professional of the Year 
Breakfast on February 5th!
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         M
onthly updates from Superintendent Chambers

We apologize for the unintentional omission of two valued employees 
from the list of Support Professional of the Year winners in last month’s 
newsletter.  A hearty congratulations and thank you to Walker Elementa-
ry’s Becki Andrews and Wright Elementary’s Bobby Bess!

Congratulations Jessica Landry, Plew Ele-
mentary, on being named Okaloosa County 
School District Teacher of the Year!



Human Resources
Milestones!
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Hired in the OCSD 5 years ago this 
month…
• Ms. Briggs, Bruner
• Mr. Caudill, Maintenance
• Mr. Foster, Niceville
• Ms. Hill, Meigs
• Ms. Hoyt, Kenwood
• Ms. Kitchin, Professional Services
• Ms. Markoch, Choctaw
• Ms. Mullins, Elliott Point
• Mr. Nemith, Choctaw
• Mr. Poulson, Antioch
• Ms. Sheppard, Fort Walton Beach
• Ms. Sweitzer, Pryor
• Mr. Vu, Transportation
• Ms. West, Elliott Point
• Ms. Wisneski, Lewis

Hired in the OCSD 10 years ago this 
month…
• Mr. Bass, Transportation
• Mr. Brigman, Niceville
• Mr. Delpozo, Northwood

Hired in the OCSD 15 years ago this 
month…
• Mr. Arceo, Florosa
• Ms. Hastings, Edge
• Ms. Rhodes, Riverside
• Ms. Smith, Bob Sikes

Hired in the OCSD 20 years ago this 
month…
• Ms. Kelly, Northwood
• Ms. Reynolds, Richbourg
• Ms. Scallan, Finance
• Ms. Willingham, Lewis

Hired in the OCSD 25 years ago this 
month…
• Ms. Atkins, Custodial Services
• Mr. Rich, Print Shop

The following employees are enjoying a milestone this month based on their contin-
uous service date.  Congratulations and thank you for your efforts in this noble and 
important profession!

Are you Following us?

Fraud Alert!
Unemployment Fraud is on the Rise.  If you receive a notice in the mail or suspect you’ve been a victim 
contact Florida’s Unemployment Fraud Hotline at 833-352-7759.



Professional Services
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Professional Development is for Everyone!
Are you a Paraprofessional, Bus Driver, Cafeteria Monitor, Custodian, 
Secretary, Teacher, or family member who interacts with an ESE student? 

Did you know there are free professional development courses and educational opportunities 
available to anyone who would like to learn more about connecting with an ESE child of any 
age? 

The Florida Diagnostic and Learning Resources System (FDLRS) provides various resources to 
our district and community.  Go to www.fdlrsemeraldcoast.org  and explore the content behind 
each tab.

The modules are self-paced, online, and free of charge to Flori-
da educators. To access the modules go to www.fl-pda.org and 
register/sign in under INDEPENDENT STUDY COURSE.

Child Find  
connects par-

ents and caregiv-
ers of children who 

may potentially be in 
need of exceptional 
education services 

to resources in 
our area.

Parents  
provides 

consultation 
and workshops to 

families with excep-
tional and gifted 

education 
students.

Development 
provides a wealth of 

training opportunities, 
recorded webinars, and infor-
mation specific to teachers, 

parents, and paraprofessionals.  
There is even a Para-to-Teacher 

Tuition Support Program under this tab 
that details support available to paras 
wishing to transition to an ESE teach-

ing position.  Teachers wishing 
to receive in-service credit for 
course work should contact 
Professional Services about 

adding the coursework to 
their Frontline portfolio. 

Technology 
identifies assort-

ed hardware, soft-
ware, and apps avail-

able to meet the needs 
of the ESE student and 

his or her education-
al support sys-

tem. 
Test Prep for 

Teachers 
The Bureau of 

Exceptional Education 
and Student Services 

has designed test prep 
materials for any teacher 
who needs to pass one 

of the following sub-
ject area tests.

 

• Elementary Education
• Middle Grades English
• Middle Grades Math
• Middle Grades Science
• Middle Grades Social 

Science

http://www.fdlrsemeraldcoast.org
http://www.fl-pda.org
https://florida-ese.org/tuition-support
https://florida-ese.org/tuition-support


Risk Management
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Would you like to earn up to $200 for completing 
health and wellness activities?

If you are a member of OCSD UnitedHealth Care medical plan, the money 
is there for the taking!

Here’s how SimplyEngaged works for the 2021 plan year:

 $25 Complete the Health Survey and watch the video
 $25 Complete a Virtual Visit
 $100 Complete a coaching program
 $75 Complete a biometric screening
 $20 Complete at least 12 Physical Activity Check-ins in a month

You can access the SimplyEngaged health and well-
ness activities available to you through the Rally portal. 
For each completed activity, you will earn Rally coins 
which can be redeemed for rewards. Plus, you can earn 
financial incentives! Rally’s digital experience gives you 
one place to track activities and earn rewards. 

What is Rally? 

Rally is a portal that helps you meet your health and 
fitness goals and rewards you for those achievements.
You can access Rally two ways: 
• You can download the Rally app to your cell phone 

from the app store 
• Access the Rally site on www.myuhc.com > Health 

Resources> Rally. 
Either way, you need to create a Rally account to log in 
to and reap the rewards. It’s easy and fun! Why not earn financial incentives while becoming 
healthier in 2021?

There are a few different ways to participate in the biometric screening 
mentioned above:
1. Doctor’s Office or Convenience Care Clinic (Provider Results form must be completed)
2. Quest Diagnostics Patient Service Center
3. New this year: At-Home Test Kits- for more info check out the Wellness Website from our 

Risk Management page!

http://www.myuhc.com


Retirement
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FRS Drop Program
 The Deferred Retirement Option Program (DROP) provides you with an alternative meth-
od for payment of your retirement benefits for a specified and limited period if you are an el-
igible Florida Retirement System (FRS) Pension Plan member. Under this program, you stop 
earning service credit toward a future benefit and your retirement benefit is calculated at the 
time your DROP participation begins. While you are in the DROP, your 
monthly retirement benefits accumulate in the FRS Trust Fund earning 
interest while you continue to work for an FRS employer. Upon termi-
nation, your DROP account is paid to you as a lump sum payment, 
a rollover, or a combination partial lump sum payment and rollover. 
Monthly benefits are paid to you in the amount as calculated upon 
entry into DROP, plus any applicable cost-of-living adjustments for 
intervening years.
 
 Employees may choose to enter DROP when they are eligible for full retirement.  If you 
were hired before 2011, you are eligible for full retirement either at the completion of 30 years 
of service or age 62, whichever comes first.  If you were hired in 2011 and after, you are eligi-
ble for full retirement at the completion of 32 years of service or age 65, whichever comes first.
All employees, with the exception of instructional positions and paraprofessionals, have a 
12-month window to enter DROP.  The maximum DROP period is 60 months.  If an employ-
ee enters DROP 6 months after he or she is eligible, his or her DROP period will only be 54 
months.  If an employee does not enroll within his or her 12-month time frame of eligibility, he 
or she has missed the opportunity.  DROP applications can be submitted up to 6 months in 
advance.

Random Acts of KindnessRandom Acts of Kindness
February 

“Too often we underestimate the power of a touch, a smile, a kind word, 
a listening ear, an honest compliment, or the smallest act of caring, all of 
which have the potential to turn a life around.”
       -Leo Buscaglia 
Author, motivational speaker, and a professor in the Department of Special 
Education at the University of Southern California.

Watch this video to get some inspiration and 
perform a Random Act of Kindness this week!

https://www.youtube.com/watch?v=GdYJr03eJjE


Curriculum & Instruction
Grade 1-8 iReady Update
i-Ready created new tools to assist educators in pinpointing a student’s unfinished learn-
ing. These tools help determine individual students’ specific needs and highlight where 
they may benefit from additional support. Below is a description of each new tool and links 
to related resources within i-Ready.
• Want to identify mathematics standards in which a student might need more support? 

i-Ready’s new Prerequisites report addresses essential prerequisite skills in mathemat-
ics with new reporting and resources for Grades 1–8.

• Want to prepare all students to access grade-level reading instruction? You can do this 
with new Tools for Scaffolding Comprehension for Grades 3–8.

• Want to know how your students are performing in relation to the standards? They’ve 
just added teacher-assigned Standards Mastery! Monitor MAFS and LAFS understand-
ing using Standards Mastery.

i-Ready’s Teacher Toolbox has been updated to include Math Center Activities for some lessons for 
Grades 6-8.  These are differentiated Math Center Activities that address the standard at varying 
levels of proficiency. Each set of Math Center Activities offers an on grade level small group activity 
as well as an activity for students who need remediation or enrichment. Teachers can access these 
activities under the Classroom Resources tab in Teacher Toolbox.
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Middle School Math iReady Update

Sample Math Center Activity

Do you have content suggestions for 
Catch The Wave Newsletter con-
tent?  E-mail CatchTheWave@oka-
loosaschools.com with the details! 
We can’t wait to hear from you!

Suggestions?
Feedback?

https://i-readycentral.com/download/?res=36513&view_pdf=1&utm_campaign=IRE-706892-FL-210210-FL-Drip-Campaign-Email-2-ptxt&utm_medium=email&utm_source=Eloqua
https://i-readycentral.com/download/?res=33108&view_pdf=1
https://i-readycentral.com/articles/standards-mastery/?utm_campaign=IRE-706892-FL-210210-FL-Drip-Campaign-Email-2-ptxt&utm_medium=email&utm_source=Eloqua
mailto:CatchTheWave%40okaloosaschools.com?subject=Content%20Suggestion
mailto:CatchTheWave%40okaloosaschools.com?subject=Content%20Suggestion
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Covid-19 Update
Recently approved guidelines for students and staff to be released to come back to school prior to 
completion of their 14-day quarantine were sent out to all parents and school staff. Effective imme-
diately, students and staff identified as close contacts may return to school/work on Day 11 of their 
quarantine period as long as they have no symptoms and follow guidelines established by the Depart-
ment of Health including wearing a mask through Day 14. Those who take a PCR test on or after Day 
5 of their quarantine and have a negative result may come back as early as Day 8. 
*Students and Staff attending and workng at Eglin Elementary on Eglin Air Force Base are 
subect to the COVID protocols in place on the base.

For more information on an early release to school/work please visit our Qurantine Guidelines 
page on the Okaloosa School District website.

For the latest COVID Dashboard totals showing positive cases by school, 
visit www.okaloosaschools.com.

Half Cent Sales Tax Update
Work is underway on items funded by the voter-approved Half-Cent Sales Tax. Critical security projects 
at every school are set to be completed within the first one and one-half years of the sales tax pro-
gram. Without these funds, these projects would have taken several years to complete. 

The District is also in the planning stages for the construction of all cafetoriums, multi-purpose build-
ings, classroom additions, and our most critical roofing needs that are included in the sales tax proj-
ect lists. Construction on these needed additions to our schools is scheduled to begin this summer 
and late next fall, and will take place over approximately three years. 

Throughout the sales tax program, the District is committed supporting local 
business and using our local, skilled labor force to complete projects whenever 
possible. This commitment is especially important during the pandemic. Rein-
vesting local tax dollars in our community is important!!

Okaloosa Schools – Keeping it LOCAL!!

In the Classroom
In an effort to prepare elementary students for the Career and 
Technical Education courses available to them in Middle and 
High School, the Okaloosa County School District started a pro-
gram called Kids’ C.O.D.E.  Third through Fifth graders have the 
opportunity to participate in this before or after school program 
being offered at 21 Elementary Schools!  Watch the video to 
learn more about this amazing program we are so excited about!

Kids’ C.O.D.E

https://www.okaloosaschools.com/articles/2021/district/updated-quarantine-guidelines-2.1.21
https://www.okaloosaschools.com/articles/2021/district/updated-quarantine-guidelines-2.1.21
http://www.okaloosaschools.com
https://youtu.be/NOkSHhUU7g0

