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onthly updates from Superintendent Chambers

April is the Month of the 
Military Child
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The Okaloosa County School District is proud to 
serve the families of Military Service Members sta-
tioned at four different bases located in Okaloosa 
County.  We are well aware of the sacrifice not only 
of the parents who are serving, 
but especially of their children, 
the students enrolled in our 
schools.  We believe it is import-
ant to honor these sacrifices by 
participating in Purple Up! for 
Military Kids Day.  We salute 
the 5,600+ students in our 
schools who are dependents of 
our active duty military personnel.

Employee Newsletter
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Purple Up!
April is the Month of the Military Child, Cont.

“The Month of the Military Child 
is one of our favorite times of 
the year as we get to celebrate 
our military kids. During spirit 
week, we promoted our military 
branches, and each student 
created a family shield about 
the good aspects of military life. 
We wear purple every Friday in 
April and our staff shirt reads,  
‘Like a dandelion, military chil-
dren bloom everywhere the 
winds carry them’, which truly 
represents our students.”
-Dennis Semac, Principal
Eglin Elementary

Spirit Week at Eglin Elementary
Red, White, & Blue Day

Crazy Camo Day

Armed Services Day

Bluewater Elementary mil-
itary dependent students 
worked with their Military 
Family Life Counselor to 
create this banner. “Each 
student painted a portion 
and you can see them 
on the circle. Through 
discussion, they created 
what they feel like is their 
‘military life cycle.’”
-Amy Klugh, Principal
Bluewater Elementary

Bluewater Elementary School
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Congratulations to Newly Appointed Principals!

Mr. Jay Sanders will take the helm 
as Principal of Crestview High 
School, effective July 1st.  He is re-
placing Mr. Dexter Day who is retir-
ing this year.

Ms. Laurren Seegars has been ap-
pointed to be the next Principal at 
Eglin Elementary, effective July 1st.  
She is replacing Mr. Dennis Samac 
who is retiring.

April Milestones!

Hired in the OCSD 5 years ago this month…
• Ms. Brown, Transportation
• Ms. Manzie, Eglin Elementary
• Ms. Robinson, Transportation
• Mr. Schultz, Bluewater Elementary

Hired in the OCSD 10 years ago this 
month…
• Ms. Rose, Richbourg School

Hired in the OCSD 15 years ago this 
month…
• Mr. Cox, School Plant Planning
• Ms. Perrin, Purchasing

Hired in the OCSD 25 years ago this 
month…
• Ms. Nystrom, Okaloosa Technical College

Hired in the OCSD 30 years ago this 
month…
• Mr. Williams, Fort Walton Beach High

The following employees are enjoying a milestone this month based on their continuous 
service date.  Congratulations and thank you for your loyal service and commitment to 
excellence!
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Human Resources
Thank a Substitute!
Human Resources, the Okaloosa County School 
District, and the School Board have worked hard 
to acquire as many qualified substitutes as we 
can in this ever-competitive hiring environment 
(have you noticed all those “Help Wanted” signs 
in the community?).  With our active recruitment 
methods and the Superintendent’s and School 
Board’s commitment to provide an extra $25 per 
day for working subs during the pandemic, there 
has been an increase in available subs and an 
increase in participation!  Each school has sub-
stitutes that frequent the hallways so we in HR 
would like to encourage everyone to give a sub a 
“pat on the back” for the role they play in keeping 
the wheels of education spinning! 

• During the 2020-2021 school year, despite the average daily need for  
 subs increasing by over 40%, the average daily percentage of jobs   
	 filled	still	increased	by	5%.	

• There are over 500 substitutes that have worked during the Pandemic  
 for an average of six weeks of coverage each (as of April 2).

• There have been over 100 new substitutes hired in 2021 alone!

April is Occupational Therapy Month!
Occupational therapists are vitally important profes-
sionals that help people across the lifespan participate 
in the things they want and need to do through the 
therapeutic use of everyday activities. Holistic and cus-
tomized approaches to evaluations, interventions, and 
outcomes help children with disabilities participate in 
school and in social situations, assist persons recover-
ing from injuries to regain skills, aids older adults with 
staying as independent as possible, and offers the spe-
cialized support and services to people of all ages and 
in all circumstances that only occupational therapy can 
provide. Occupational Therapy Month began in 1980.  
We in Human Resources would like to encourage ev-
eryone to reach out and give a “pat on the back” to our 
Occupational Therapists who play such an important 
role in the lives of our students.

Thank you OTs!
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Professional Services
Should You Consider Taking a Subject Area 
Exam? 

In the January edition of Catch the WAVE, there was a Q&A on making a career change 
into the field of education.  If you or a family member graduated with a bachelor’s de-
gree in something other than education and are now interested in teaching, Florida 
provides a pathway for you. For most people, the first step is to pass a Subject Area 
Exam aligned to the subject area you want to teach.  If you are on the fence, look at the 
Florida Teacher Certification Exam page and take a practice test in an area of interest. 
The only exceptions are Reading, School Counselor, School Psychologist, School Social 
Worker, and Speech-Language Impaired. These five require a master’s degree and the 
test. Your ability to ace the practice test might be the encouragement you need to move 
forward and contact our office for more information.  Didn’t do so well?  That’s okay, we 
can provide you with study resources! Contact Sharon Duron for more information on be-
coming a teacher.

Yes, if you want to become a teacher.
FTCE

Are you currently teaching but feel the itch to try something new? You, too might con-
sider adding to your certificate and expanding your options by passing a Subject Area 
Exam. When a teacher holds a professional or temporary certificate, the passing score is 
all that is needed and there is no additional coursework. The only exceptions are Read-
ing (for certification, not endorsement) School Counselor, School Psychologist, School 
Social Worker, and Speech-Language Impaired. These five require a master’s degree 
and the test to add the certification. Contact Terri Baum when you pass, and she will 
send you the directions for adding your new content to your certificate.  

Yes,	if	you	have	a	teaching	certificate	but	want	to	teach	something	new.

Are you required to add the ESOL or reading endorsement to your certificate?  You may 
have enough content knowledge to forgo some or all of the coursework by passing the 
Subject Area Exam.  For the ESOL endorsement, you are required to take at least two 
of the five courses before testing. Once you complete two, take a look at the ESOL K-12 
practice test and consider testing out of the other three courses. The reading endorse-
ment has no course requirements before testing.  If you are a successful reading teach-
er, take a look at the Reading K-12 Subject Area Exam and consider testing out of all 
five classes.  Remember, once you pass a test, you must email Terri Baum for directions 
on adding the endorsement to your certificate. Contact Karen Peek for specific ques-
tions about endorsements.

Yes, if you need to add an endorsement.

Where are the Florida Subject Area Exam sample test items located?
• Go to the FTCE website.
• Select a test of interest from the list of 38 (Guidance is not available).
• Look for the yellow boxes in the “Sections” tab on the left. Each “page” 

has good testing information but number 4 is where you will find the sam-
ple items.

• Once you are ready to test, go to www.fl.nesic.com and enter your selected test in the 
top right corner.

• Military personnel, veterans, and spouses can use a voucher for some tests. Read   
      about this availability HERE.

http://www.fl.nesinc.com/FL_TIGS.asp
mailto:DuronS%40okaloosaschools.com?subject=
mailto:BaumT%40okaloosaschools.com?subject=
mailto:BaumT%40okaloosaschools.com?subject=
mailto:PeekK%40okaloosaschools.com?subject=
http://www.fl.nesinc.com/FL_TIGS.asp
http://www.fl.nesinc.com/
http://www.fldoe.org/teaching/certification/military/
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Are you stressed out?
Take care of your physical AND mental health.  Remember that there are resources 
available for you.  Call Human Resources at 833-5800 if you would like additional infor-
mation about:

• Virtual Therapy through UnitedHealthcare.  
 Call Risk Management (833-3190) for information about this service.
• Free face to face counseling (4 free sessions from Pattison Counseling Services) 
 Visit https://www.okaloosaschools.com/depts/rm/eap for information.
• Stress Management Video Training through SafeSchools.  
 Contact Lindsay Maxey in HR (833-5801) to register.

SPRINGBreak
April 19-23

Relax!
Watch this 8 hour video 
of a beach in Thailand

SummerBreak
Just around the corner!

April is Alcohol Awareness Month!

Beneficiary	for	your	Life	Insurance?

If you drink, you may sometimes wonder when is too much.
According to the National Institute of Alcohol Abuse and Alcoholism, the an-
swer depends on how much alcohol you drink at one time or how much during 
a given week. Learn more at https://www.okaloosaschools.com/wellness.

Do you have a designated “Beneficiary” for your Board Paid $25,000 Life 
Insurance Policy? 
The Okaloosa County School Board provides all employees a $25,000 
Group Term Life Insurance Policy. It is important that your beneficiaries are 
listed accurately to ensure that the benefits of your Life Insurance policy are 
distributed as you intend. To add or update your beneficiary, log in to your 
employee benefits profile at www.mybensite.com/okaloosa or call the Risk 
Management office at 833-3190 to request assistance.  

Technology Update
Multi-factor Authentication Coming Soon!
Many organizations use multi-factor authentication (MFA) to bring an added layer of secu-
rity when employees or customers try to access sensitive information remotely. For exam-
ple, when you try to log in to your bank account, you might first enter your username and 
password. Then, you might receive a six- digit number in a text message or email that you 
have to enter to complete the login.  Having to complete both steps to log into an account 
makes it much less likely that someone can improperly access information. 
The district is beginning the process of setting up multi-factor authentication for employ-
ees. You will receive directions on how to set this up in the near future.  Working together, 
we can make our network and data even safer!

http://www.myuhc.com
https://www.okaloosaschools.com/depts/rm/eap
https://www.youtube.com/watch?v=DGIXT7ce3vQ
https://www.okaloosaschools.com/wellness
http://www.mybensite.com/okaloosa
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Curriculum & Instruction
With the upcoming transition to B.E.S.T. Standards in ELA and Math, the Curriculum De-
partment is working to ensure a smooth transition by planning professional development 
and creating new instructional resources. Teachers will start seeing some of these train-
ings on Frontline. This is just the beginning; additional professional development offerings 
will continue throughout the transitional process. Below is the planned transition timeline 
to B.E.S.T. Standards.

Transition to B.E.S.T Standards

B.E.S.T Standards Transition Timeline

mailto:https://i-readycentral.com/pdfs/printable-wall-art-banner-and-sticky-notes/?subject=
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To DROP or not to DROP- What are the Questions?
If you are eligible to retire (or getting close and thinking about it), 
one of the most important issues you will face is deciding wheth-
er to retire now, retire later, or join DROP and, in effect, do both; 
retire now, but continue to work for up to five years, allowing your 
retirement benefits to accumulate into a “nest egg” to enhance 
your retirement benefit. This decision is a highly personal one, and 
your individual answer will depend greatly on your own particular 
circumstances. To help you decide, you may ask the division to pre-
pare a DROP estimate for you. The estimate will show the benefits 

you could receive if you join DROP versus the benefits you would receive if you choose 
to remain in the FRS for the same period. Once you get these estimates, you might want 
to gather any significant financial data relevant to your situation and meet with an ac-
countant or financial planner to discuss your personal financial situation. The advice you 
get will probably not be free, but if you are unsure about how to proceed, it could be well 
worth the expense. You will want to consider your potential DROP benefit, your expected 
monthly FRS benefit, any personal investments or other assets you may have (such as 
your home), and your anticipated Social Security benefit (and when you expect to begin 
drawing this benefit). You will also want to consider any significant debts you may owe as 
well as other liabilities you may have. You might want to ask yourself some questions in 
order to maximize your chances of coming to the right conclusion for you. For example: 

• How much time do you have to decide? Are your circumstances such that you must 
decide quickly, or are you in a position to defer your DROP election to a later date? 

• Are you anxious to retire now, or can you wait? Can you picture yourself continuing to 
work for a few more months or years? 

• Will you be ready to stop working in no more than five years from your DROP eligibility 
date (or deferral date)? If not, do you have another job in mind or other plans? 

• Do you expect a big pay increase or promotion (or have you recently gotten one)? If 
so, will it increase your compensation significantly over the next five years? Would 
the increase in your monthly benefit resulting from the boost in your AFC be enough 
to offset the value of your projected DROP lump sum, 
withdrawn in monthly increments over the course of 
your lifetime? (You could ask an accountant or financial 
planner about potential payout methods, such as vari-
ous types of annuities, IRA structured payouts, individual 
qualified trusts, or other possible financial arrangements, 
to determine the form of investment and/or structured 
payout that will best enhance your retirement.) This is 
an individual consideration that each member will have 
to compare and decide. Will the money you expect from 
DROP participation be used to increase your retirement 
income after DROP by “rolling over” your DROP proceeds into a tax-sheltered individ-
ual retirement account (IRA) or other investment? If so, how much interest must you 
earn on your investment to exceed the loss of retirement income that results from a 
lower FRS benefit? 

           Continued on page 8
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To DROP or not to DROP- What are the Questions?, Cont.
• What impact might retiring early have on your potential Social Security benefit? For 

example, if you enter DROP at age 50, stay in DROP for five years and terminate 
at age 55, under current federal age requirements you could have from seven to 
10 years of zero salary factored into the calculation of your Social Security benefit 
(the years between ages 55 and 62 to 65). This could reduce your benefit. Contact 
the Social Security Administration (SSA) to determine the potential impact on your 
future benefit. You could call the SSA toll free at 800-772-1213 or, 
if you have access to the Internet, you could reach the SSA at: www.
ssa.gov. From the SSA homepage, under “Online Direct Services,” 
select “Request a Persoal Earnings and Benefit Estimate Statement” 
and follow instructions from there. 

• Would you like to leave a lump sum to your beneficiary or do you want 
to provide a guaranteed benefit to an otherwise ineligible beneficia-
ry? If so, DROP could allow you to do so. (Under the FRS, a retiring 
member has limited payout options, none of which directly provide for a lump sum 
payout. Moreover, to leave a benefit to someone other than a spouse or financially 
dependent family member, you must elect the Option 2 form of payout, which pro-
vides a benefit to your chosen beneficiary at your death only for the remainder of 
the 10-year period after you retire.) 

• Do you have a retirement “dream” that would cost more than you have in savings, 
but might be afforded through DROP? For example, if you don’t need your DROP 
capital to make your retirement more secure, and you have always dreamed of buy-
ing a boat and sailing into the sunset or buying an RV and touring the back roads 
and campgrounds of America, DROP might give you a way to make your dream a 
reality. 

• If you envision yourself retiring at a relatively early age and embarking on a new 
career or starting a small business, would a DROP account provide the money you’d 
need?

FLORIDA RETIREMENT SYSTEM * EMPLOYER HANDBOOK, 2020 edition, Chapter 9

http://www.ssa.gov
http://www.ssa.gov


Page 10Catch The Wave

Covid-19 Update
The COVID-Dashboard has been updated to show student and staff positive cases 
through April 3rd, which is the latest information available from the State Department 
of Health. It can be viewed at our website, www.okaloosaschools.com, under the follow-
ing graphic.

All Floridians are now eligible to receive the COVID-19 vaccine as prescribed by the FDA. 
Any individual who is not 18 years of age or older by the day of their vaccination appoint-
ment must be accompanied by a parent/guardian to the vaccination clinic.

OCSD is working with the Okaloosa Department of Health to provide a vaccination clinic 
site at Niceville High School on the bus ramp on the dates listed below.  Check the De-
partment of Health website for appointment times.

Two-Shot Vaccines:
April 14 and May 5

April 26 and May 17
May 6 and May 27

DOH Sets Vaccination Clinic Dates at 
Niceville High School

http://www.okaloosaschools.com
http://www.okaloosaschools.com
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Do you have content suggestions for 
Catch The Wave Newsletter con-
tent?  E-mail CatchTheWave@oka-
loosaschools.com with the details! 
We can’t wait to hear from you!

Suggestions? Feedback?

In The Classroom
Kayleb Wagner
Baker, Florida is a close-knit community that loves their 
school.  This year, they supported their football team 
as they chased and won a state title.  On that team is a 
special young man that has overcome obstacles to be-
come an integral part of the Baker Gators Football team 
as a Sophomore.  He was recently nominated for and 
won the FHSAA Rodger Dearing Spirit of Sport Award.  
Here is his story!

Support the Arts!
Our High School Theatre Departments are busy with their Spring Productions!  
Take some time to relax and enjoy the show while supporting our talented 
students!

mailto:CatchTheWave%40okaloosaschools.com?subject=Content%20Suggestion
mailto:CatchTheWave%40okaloosaschools.com?subject=Content%20Suggestion
https://youtu.be/EmBH0_2hHtg

