
 
COOPERSTOWN CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION 
MINUTES 

 
 

DATE:    February 14, 2018 
 
KIND OF MEETING: Regular 
 
PLACE:   Library, Junior/Senior High School 
 
MEMBERS PRESENT: Marcy Birch, President, Mary Leonard, Marielle Ainsworth, Anthony Scalici, 

Mary Bonderoff, Timothy Hayes, and Gillian Spencer 
 
MEMBERS ABSENT:  None 
 
OTHERS PRESENT:  William T. Crankshaw, Superintendent of Schools 

Amy B. Kukenberger, Business Administrator 
Ann Meccariello, Elementary Principal 
Kristin Butler, Director of Curriculum Development & Assessment 

 
 
 Mrs.  Birch called the meeting to order at 5:30 PM. 
 
 Under public comments, student Keith Barlow expressed his concern on the vaping epidemic and 
asked the Board to consider updating the School’s smoke detectors to devices that detect vapor. 
 
 Dr. Crankshaw introduced Rachel Wright, ONC BOCES/Cooperstown District Data Coordinator.  
Mrs. Wright reports data to NYS, both state and federal levels, on behalf of our District.  Dr. Crankshaw and 
Mrs. Wright compiled facts of importance into a Comprehensive Data Report and gave each Board member 
copy.  A copy of the Comprehensive Data Report is on file with the minutes of this meeting. 
 

Mr. Hayes, seconded by Mr. Scalici, moved to approve consent agenda Items A-D, as presented:  
A) Regular meeting minutes from January 10, 2018. 
B) Special meeting minutes from January 22, 2018. 
C) Warrants January 2018 and Claims Auditor Report January 1-31, 2018. 
D) Quarterly Extracurricular Reports for the period October 1 through December 31, 2017. 

 
 Ayes   7 Noes   0  Motion carried. 
 

Mrs. Birch, seconded by Mr. Scalici.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve Change Order PC-2, dated November 13, 2017, for $4,167.00. 

 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Scalici gave a report of the Operations, Grounds and Audit Committee meeting of February 6, 

2018.  He stated the next Operations, Grounds and Audit Committee meeting is March 14 at 8:30 am. 
 
Mr. Hayes, seconded by Mrs. Birch.  BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby adopt Policy 7330: Searches and Interrogations of Students, for second reading and adoption. 
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SUBJECT: SEARCHES AND INTERROGATIONS OF STUDENTS 
 

Students are protected by the Constitution from unreasonable searches and seizures.  A student may be 
searched and contraband/prohibited items seized on school grounds or in a school building by an authorized 
School District official (as designated below) only when the School District official has reasonable suspicion 
to believe the student has engaged in or is engaging in proscribed activity which is in violation of the law 
and/or the rules of the school. 
 

Factors to be considered in determining whether reasonable suspicion exists to search a student include: 
 
a) The age of the student; 
b) The student's record and past history; 
c) The predominance and seriousness of the problem in the school where the search is directed; 
d) The school official's prior knowledge of and experience with the student; and 
e) The urgency to conduct the search without delay. 
 
The Superintendent, Building Principals, and District Administrator, are authorized to conduct searches 

of students and their belongings if the authorized school official has reasonable suspicion to believe that the 
search will produce evidence that the student has violated or is violating the law and/or the Code of Conduct. 

 
If reasonable suspicion exists to believe that a student has violated or is violating the law and/or school 

rules, it is permissible for an authorized school official to search that student's outer clothing, pockets, or 
property. The search may include, but is not limited to, the student's outer clothing such as a jacket or coat, 
pockets, backpack, and/or purse. Searches will be conducted by a staff member of the same sex as the 
student. Whenever possible, another staff member, also of the same sex, will be present as a witness.  

 
Strip Searches 
 

 A strip search is a search that requires a student to remove any or all of his or her clothing, other than 
an outer coat or jacket. Strip searches are intrusive in nature and are not permissible. If school authorities 
believe there is an emergency situation that could threaten the safety of others, the student shall, to the extent 
practicable, be isolated and secured. Police and parents will be contacted immediately. 

 
Searches and Seizure of School Property 
 

Student desks, lockers, textbooks, computers, and other materials, supplies or storage spaces loaned by 
the school to students remain the property of the school, and may be opened and inspected by school 
employees at any time, without reason or notice. Students have no reasonable expectation of privacy with 
respect to school property; and school officials retain complete control over such property. This means that 
student desks, lockers, textbooks, computers, and other materials, supplies or storage spaces may be subject 
to search and/or seizure of contraband/prohibited items at any time by school officials, without prior notice 
to students and without their consent. 
 
Police Use of Trained Narcotic Dogs for Locker Searches 
 
 The Cooperstown Central School District, in conjunction with the New York State Police, may use 
trained narcotic dogs to search student lockers for the presence of drugs, alcohol, or other contraband.  
However, such searches will be conducted when students are secured in the classroom and in accordance 
with other procedures developed by administration to help ensure the safety of students and staff while taking 
into consideration the constitutional rights of students. 
 
Questioning of Students by School Officials 
 

School officials have the right to question students regarding any violations of school rules and/or 
illegal activity.  In general, administration may conduct investigations concerning reports of misconduct which 
may include, but are not limited to, questioning students, staff, parents/guardians, or other individuals as may 
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be appropriate and, when necessary, determining disciplinary action in accordance with applicable due process 
rights. 
 

Should the questioning of students by school officials focus on the actions of one particular student, the 
student will be questioned, if possible, in private by the appropriate school administrator. The student's 
parent/guardian may be contacted; the degree, if any, of parental/guardian involvement will vary depending 
upon the nature and the reason for questioning, and the necessity for further action which may occur as a 
result. 
 

The questioning of students by school officials does not preclude subsequent questioning/ 
interrogations by police authorities as otherwise permitted by law.  Similarly, the questioning of students by 
school officials does not negate the right/responsibility of school officials to contact appropriate law 
enforcement agencies, as may be necessary, with regard to such statements given by students to school 
officials. 
 

School officials acting alone and on their own authority, without the involvement of or on behalf of law 
enforcement officials (at least until after the questioning of students by school authorities has been 
conducted) are not required to give the so-called "Miranda warnings" (i.e., advising a person, prior to any 
custodial interrogations as defined in law, of the right to remain silent; that any statement made by the 
individual may be used as evidence against him/her; and that the individual has the right to the presence of an 
attorney, either retained or appointed) prior to the questioning of students. 

 
If deemed appropriate and/or necessary, the Superintendent/designee may also review the 

circumstances with School District legal counsel so as to address concerns and the course of action, if any, 
which may pertain to and/or result from the questioning of students by school officials. 
 
Law Enforcement Officials  
 

It shall be the policy of the Cooperstown Central School District that a cooperative effort shall be 
maintained between the school administration and law enforcement agencies. Law enforcement officials may 
be summoned in order to conduct an investigation of alleged criminal conduct on school premises or during a 
school-sponsored activity, or to maintain the educational environment.  They may also be summoned for the 
purpose of maintaining or restoring order when the presence of such officers is necessary to prevent injury to 
persons or property.   
 
 Administrators have the responsibility and the authority to determine when the assistance of law 
enforcement officers is necessary within their respective jurisdictions 
 
Interrogation of Students by Law Enforcement Officials  
 

If police are involved in the questioning of students on school premises, whether or not at the request 
of school authorities, it will be in accordance with applicable law and due process rights afforded students. 
Generally, police authorities may only interview students on school premises without the permission of the 
parent/guardian in situations where a warrant has been issued for the student's arrest (or removal).  Police 
authorities may also question students for general investigations or general questions regarding crimes 
committed on school property.  In all other situations, unless an immediate health or safety risk exists, if the 
police wish to speak to a student without a warrant they should take the matter up directly with the student's 
parent/guardian. 
 
 Whenever police wish to question a student on school premises, administration will attempt to notify 
the student's parent/guardian. 
 
 If possible, questioning of a student by police should take place in private and in the presence of the 
Building Principal/designee. 
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Child Protective Services' Investigations 
 
 From time to time, Child Protective Services may desire to conduct interviews of students on school 
property. Such interviews generally pertain to allegations of suspected child abuse and/or neglect. The Board 
encourages cooperation with Child Protective Services in accordance with applicable Social Services Law. 
 
Education Law Sections 1604(9), 1604(30), 1709(2), 1709(33) and 2801 
Family Court Act Section 1024 
Social Services Law Sections 411-428 
8 New York Code of Rules and Regulations (NYCRR) Section 100.2(l) 
 
 Ayes   7 Noes   0  Motion carried. 
 

Mr. Hayes, seconded by Mr. Scalici.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby adopt Policy 7580: Dignity For All Students, for second reading and adoption. 

 
SUBJECT: DIGNITY FOR ALL STUDENTS ACT 
 
 The Cooperstown Central School District seeks to create an environment free of harassment, bullying, 
and discrimination to foster civility in its schools and to prevent conduct that is inconsistent with its 
educational mission.  The District, therefore, prohibits all forms of harassment and bullying of students by 
employees or other students on school property and at school functions.  The District further prohibits 
discrimination against students, including but not limited to discriminatory acts based on a person's actual or 
perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual 
orientation, gender, gender identity, or sex by school employees or other students on school property and at 
school functions that take place at locations off school property.  In addition, other acts of harassment, 
bullying, or discrimination that can reasonably be expected to materially and substantially disrupt the 
education process may be subject to discipline or other corrective action. 
 
Dignity Act Coordinator 
 

The District will designate each Building Principal to serve as the Dignity Act Coordinator (DAC) on 
the recommendation of the Superintendent of Schools.  The Superintendent of Schools will appoint, in each 
building, a DASA Educator (DAE) to support the work of the DAC and to bring training and awareness to 
the staff, students and families. The Dignity Act Coordinator must hold licenses or certifications as required 
by the Commissioner to serve as the Dignity Act Coordinator.  Each DAC and DAE will be thoroughly 
trained to handle human relations in the areas of race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender (including gender identity or expression), and sex.  The 
DACs and DAEs will also be provided training that addresses: the social patterns of harassment, bullying, and 
discrimination, including but not limited to those acts based on a person's actual or perceived race, color, 
weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, gender 
identity, and sex; the identification and mitigation of harassment, bullying, and discrimination; and strategies 
for effectively addressing problems of exclusion, bias, and aggression in educational settings. All DAC and 
DAE appointments will be approved by the Board of Education, upon the recommendation of the 
Superintendent of Schools. 

 
The District will widely disseminate the name, designated school, and contact information of each 

Dignity Act Coordinator to all school personnel, students, and parents or persons in parental relation by: 
 

a) Listing in the Code of Conduct, with updates posted on the District's website; and 
b) Including in the Code of Conduct‘s plain language summary provided to all parents or persons in 

parental relation to students before the beginning of each school year; and 
c) Providing to parents or persons in parental relation in at least one (1) District or school mailing or 

other method of distribution, including, but not limited to, electronic communication and/or 
sending such information home with each student.  If the  information changes, parents and 
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persons in parental relation will be notified in at least one (1) subsequent District or school 
mailing, or other such method of distribution as soon as practicable thereafter; and 

d) Posting in highly visible areas of school buildings; and 
e) Making available at the District and school-level administrative offices. 
 
If a Dignity Act Coordinator or DASA Educator vacates his/her position, the District will immediately 

designate an interim DAC or DAE, pending approval from the Board of Education, within thirty (30) days.  
In the event a DAC or DAE is unable to perform his or her duties for an extended period of time, the 
District will immediately designate an interim DAC or DAE, pending the return of the previous individual to 
the position. 
 
Training and Awareness 
 

Each year, all employees will be provided with training to promote a supportive school environment 
that is free from harassment, bullying, and discrimination, and to discourage and respond to incidents of 
harassment, bullying, and  discrimination.  Such training may be provided in conjunction with existing 
professional development, and will be conducted consistent with guidelines approved by the Board of 
Education, and will: 
 

a) Raise awareness and sensitivity to potential acts of harassment, bullying, and discrimination; 
b) Address social patterns of harassment, bullying, and discrimination and the effects on students; 
c) Inform employees on the identification and mitigation of harassment, bulling, and discrimination; 
d) Enable employees to prevent and respond to incidents of harassment, bullying, and 

discrimination; 
e) Make school employees aware of the effects of harassment, bullying, cyberbullying, and 

discrimination on students; 
f) Provide strategies for effectively addressing problems of exclusion, bias, and aggression; 
g) Include safe and supportive school climate concepts in curriculum and classroom management; 

and 
h) Ensure the effective implementation of school policy on conduct and discipline.  

 
 Rules against harassment, bulling, and discrimination will be included in the Code of Conduct, publicized 
District-wide, and disseminated to all staff and parents or persons in parental relation.  Any amendments to 
the Code will be disseminated as soon as practicable following their adoption.  The District will provide new 
employees with a complete copy of the current Code of Conduct upon beginning their employment, and 
distribute an age-appropriate summary to all students at a school assembly at the beginning of each school 
year. 
 
Reports and Investigations of Harassment, Bullying, or Discrimination 
 
 The District encourages and expects students who have been subjected to harassment, bullying, or 
discrimination; parents or persons in parental relation whose children have been subjected to this behavior; 
other students who observe or are told of this behavior, and all District staff who become aware of this 
behavior to timely report it, to the Principal, Superintendent, DAC, DAE or designee.  
 
 The Principal, Superintendent, DAC, or DAE will lead or supervise a timely thorough investigation of 
all reports of harassment, bullying, and discrimination. The DAC, DAE or other individual conducting the 
investigation may seek the assistance of the District's Civil Rights Compliance Officer in investigating, 
responding to, and remedying complaints. 
 
 In the event an investigation verifies that harassment, bullying, or discrimination occurred, the District 
will take prompt action reasonably calculated to end it, to eliminate any hostile environment, to create a more 
positive school culture and climate, to prevent recurrence of the behavior, and to ensure the safety of the 
student or students against whom the harassment, bullying, or discrimination was directed. 
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 The Superintendent, Principal, DAC, or DAE will notify the appropriate local law enforcement agency 
when there is a reasonable belief that an incident of harassment, bullying, or discrimination constitutes 
criminal conduct. 
 
 The District will timely collect information related to incidents involving harassment, bullying, and 
discrimination; provide required internal reports; and complete and submit any required report to the State 
Education Department in the manner and within the timeframe specified by the Commissioner. 
 
Prohibition of Retaliatory Behavior (“Whistle-Blower Protection”) 
 
 Any person who has reasonable cause to suspect that a student has been subjected to harassment, 
bullying or discrimination by an employee or student on school grounds or at a school function, and who acts 
reasonably and in good faith in reporting it to school officials, the Commissioner of Education, or law 
enforcement authorities, or who otherwise initiates, testifies, participates, or assists in any formal or informal 
proceedings, will have immunity from any civil liability that may arise from making that report, or from 
initiating, testifying, participating, or assisting in those proceedings.  The District also prohibits any retaliatory 
behavior directed against any complainant, victim, witness, or any other individual who participated in the 
reporting or investigation of an incident of alleged harassment, bullying, or discrimination. 
 
Publication of District Policy 
 
 At least once during each school year, all school employees, students, and parents or persons in parental 
relation will be provided with a written or electronic copy of this policy, or a plain-language summary of it.  
The policy or summary will include information relating to how, students, parents or persons in parental 
relation, and school employees may report harassment, bullying, or discrimination.  Additionally, the District 
will strive to maintain a current version of this policy on its website at all times. 
 
Application 
 
 Nothing in this policy or its implementing regulations should be interpreted to preclude or limit any 
right or cause of action provided under any local, state, or federal ordinance, law or regulation including but 
not limited to any remedies or rights available under the Individuals With Disabilities Education Act, Title VII 
of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973, or the Americans with 
Disabilities Act of 1990. 
  
Education Law Sections 10-18, 801-a, 2801 and 3214 
8 New York Code of Rules and Regulations (NYCRR) Section 100.2 
 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Hayes, seconded by Mrs. Spencer.   BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby adopt Policy 5670: Records Management, for second reading and adoption. 
 
SUBJECT: RECORDS MANAGEMENT 

The Superintendent will designate a Records Management Officer, subject to Board approval to develop 
and coordinate the District’s orderly and efficient records management program. Among other aspects, this 
program includes the legal disposition or destruction of obsolete records and the storage and management of 
inactive records. The Records Management Officer will work with other District officials to develop and 
maintain this program. 
 

The District may create a Records Advisory Board to assist in establishing and supporting the records 
management program. Members of this board may include the District’s legal counsel, the fiscal officer, and the 
Superintendent or designee. 
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Retention and Disposition of Records 

The Superintendent shall retain records for such a period and dispose of them in the manner described 
in Records Retention and Disposition Schedule ED-1, or as otherwise approved by the Commissioner of 
Education. 

Replacing Original Records with Microforms or Electronic Images 

The District will follow procedures prescribed by the Commissioner of Education to ensure 
accessibility and intelligibility for the lift of any microform or electronic records that replace paper originals 
or micrographic copies. 

Retention and Preservation of Electronic Records 

The District will ensure that records retention requirements are incorporated into any program, plan, 
or process for design, redesign, or substantial enhancement of an information system that stores electronic 
records. The District will also ensure that electronic records are not rendered unusable because of changing 
technology before their retention and preservation requirements expire. 

Arts and Cultural Affairs Law Section 57.19 
8 New York Code of Rules and Regulations (NYCRR) Section 185 

 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Hayes, seconded by Mrs. Bonderoff.  BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 1332: Duties of the School District Treasurer, for first reading. 

 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Hayes, seconded by Mrs. Bonderoff.  BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 1338: Duties of the School Physician/Nurse Practitioner, for first reading. 

 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Hayes, seconded by Mrs. Spencer.  BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 1410: Policy, for first reading. 

 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Hayes, seconded by Mrs. Birch.  BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 1510: Regular Board Meetings, for first reading. 

 
 Ayes   7 Noes   0  Motion carried. 
 

Mr. Hayes, seconded by Mrs. Bonderoff.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 5630: Facilities: Inspection, Operation and Maintenance, for first reading. 

 
 Ayes   7 Noes   0  Motion carried. 
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Mr. Hayes, seconded by Mrs. Bonderoff.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 7420: Sports and the Athletics Program, for first reading. 

 
 Ayes   7 Noes   0  Motion carried. 

 
Mr. Hayes, seconded by Ms. Ainsworth.  BE IT RESOLVED, that the Board of Education of the 

Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby accept amendments to 7222: Diploma or Credential Options for Students With Disabilities, for first 
reading. 

 
 Ayes   7 Noes   0  Motion carried. 

Mr. Hayes gave a report of the Policy Committee meeting of February 6, 2018.  The next Policy 
Committee meeting is March 14, 2018 at 7:30 am. 

Mr. Hayes, seconded by Mrs. Leonard.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, hereby 
amend the first resolution adopted on January 10, 2018 regarding Ms. Deborah Geci-Black to read as follows: 

BE IT RESOLVED, that the Board of Education of the Cooperstown Central School District, upon 
the recommendation of the Superintendent of Schools, does hereby accept the resignation of Deborah Geci-
Black, Account Clerk/Typist, effective February 19, 2018, contingent upon appointment to a position with 
Schenevus Central School District. 

 Ayes   7 Noes   0  Motion carried. 
 

Ms. Ainsworth, seconded by Mr. Scalici.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the following administrative assignments as coaches for the 2018 spring sports season, with 
an effective start date of March 1, 2018: 
 
• Connie Herzig Girls’ Varsity Track & Field 
• Maria Senk Boys’ Varsity Track & Field 
• Nate Conte Asst Varsity Boys’ & Girls’ 

     Track & Field 
• Justin Hobbie Girls’ Modified Track & Field 
• Joe Powers Boys’ Modified Track & Field 
• Mike Leggett     Asst. Modified Track & Field 

• David Bliss       Varsity Softball 
• Mike Niles        JV Softball 
• Monica Wolfe    Modified Softball 
• Frank Miosek     Varsity Baseball 
• Mike Donnelly    JV Baseball 
• David Bertram    Tennis 
• David Peplinski   Golf 

 
All appointments are contingent upon meeting all certification/licensing requirements set by NYS Education 
Department. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Leonard, seconded by Ms. Ainsworth.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby appoint the following individuals as unpaid coaches for the 2018 spring sports season, effective March 
1, 2018: 
 

• Larry Smith  Track & Field • John Brotherton Softball 
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• Glen Noto  Softball 
• Bruce Andrews  Baseball 
• Matt Hazzard  Baseball 
• Pete Henrici  Baseball 
• Josie Rusk  Track 

• Bruce Miller  Golf 
• Michael Croft  Track 
• Jessie Ravage  Track 
• Lynn Krogh  Softball 
• Karen Seamon  Softball 

 
All appointments are contingent upon meeting all certification/ licensing requirements set by NYS Education 
Department. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Birch, seconded by Mr. Scalici.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the addition of the following substitutes: 
  
Name Position Effective Compensation 
Frank Traglia K-12 Teacher (retired 7-12 teacher) 2/15/18  $100/Day 

Gabriella Scaglione K-6 Teacher (non-certified) 2/15/18  $75/Day 

Sarah-Jane Morosko K-12 Teacher (non-certified)  
2/15/18  $75/Day 

 
 Ayes   7 Noes   0  Motion carried. 
 
 Ms. Ainsworth gave a report of the Personnel Committee meeting of February 9, 2018.  The next 
Personnel Committee meeting is March 8, 2018 at 8:30 am. 
 
 Ms. Ainsworth, seconded by Mrs.  Bonderoff.  BE IT RESOLVED, that the Board of Education of 
the Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the Digital Music Workshop Course proposal (Music & Fine Arts Department) as 
recommended by Mrs. Butler, pending final review of fully prepared and edited course proposals. A copy of 
the course syllabus is on file with the minutes of this meeting. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Spencer, seconded by Mrs.  Leonard.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the Keyboard Workshop Course proposal (Music & Fine Arts Department) as recommended 
by Mrs. Butler, pending final review of fully prepared and edited course proposals. A copy of the course 
syllabus is on file with the minutes of this meeting. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Leonard, seconded by Mrs.  Bonderoff.  BE IT RESOLVED, that the Board of Education of 
the Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the Music Theory/Composition II Course proposal (Music & Fine Arts Department) as 
recommended by Mrs. Butler, pending final review of fully prepared and edited course proposals. A copy of 
the course syllabus is on file with the minutes of this meeting. 
 
 Ayes   7 Noes   0  Motion carried. 
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 Mrs. Leonard, seconded by Mrs.  Bonderoff.  BE IT RESOLVED, that the Board of Education of 
the Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the Human Rights and Global Dynamics Course proposal (Social Studies Department) as 
recommended by Mrs. Butler, pending final review of fully prepared and edited course proposals. A copy of 
the course syllabus is on file with the minutes of this meeting. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Leonard, seconded by Mrs.  Bonderoff.  BE IT RESOLVED, that the Board of Education of 
the Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the Current Events Course proposal (Social Studies Department) as recommended by Mrs. 
Butler, pending final review of fully prepared and edited course proposals. A copy of the course syllabus is on 
file with the minutes of this meeting. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Spencer gave a report of the Curriculum and Instruction Committee meeting of February 2, 
2018.  The next Curriculum and Instruction Committee meeting is March 2, 2018 at 8:15 am. 
 
 Mrs. Leonard gave a report of the Public Relations Committee meetings of January 12, 2018 and 
February 9, 2018.  The next Public Relations Committee meeting is March 9, 2018 at 8:30 am. 
 
 Superintendent Crankshaw reported on development of a District safety plan; Pertussis and flu cases 
continue to be diagnosed; have used two emergency (snow) days; forty students signed up for Prague and 
Budapest trip in March; PTA presentation by Mrs. Butler and Mrs. Bliss Lamb on the Special Education 
process; continuing the implementation of the MTSS plan and SPED plan; Inquiry team planning for 
Superintendent’s Conference Days; Ion detectors that can detect vaping/smoking have been researched; fire 
inspection deficiencies are being address; Athletic teams have been performing very well; Fine Arts 
departments have been doing some very exciting things; many other extracurricular activities are showing 
robustness throughout the year, and we have an opportunity for our students who excel in dance to work 
with Adam Weinert.  He also reported that the budget work is ongoing; exchange of proposals with CCS 
Faculty Association and CCS Service Unit are scheduled for March; Insurance Advisory Group meeting 
occurred; and that the comprehensive data report provided will continue to evolve so data is readily available.  
Dr. Crankshaw stated that he continues to observe faculty and staff.  He expressed kudos to our nurses for 
their careful attention and tracking of student and staff health, as sickness has been a real concern recently.  
The first of the walk-around audits for our buildings by a potential Energy Performance Contract partner, 
Trane, will be the last week of February.  Training sessions for employees on our new boilers/heating 
continues.  Technology equipment, including cell boosters, continue to be installed throughout the buildings.  
Today was the first day of a new food program software, Mosaic.  Dr. Crankshaw stated that he continues to 
stress our Mission and encourages the administrative team to be visible throughout the community. 
 
 Under Principal’s reports, Mrs. Meccariello reported that she meets with each grade level twice and 
each department once a month to address student concerns as well as discuss instructional/curriculum as it 
pertains to each grade level/department.  The main curriculum/instruction topic for March will be looking at 
our 6+1 Traits program.  Mrs. Butler and Mrs. Meccariello have developed two half-day grade chair 
workshops that will allow time for a more thorough, focused discussion on 6+1 Traits.   She stated that a 
Master Scheduling Committee meeting is scheduled for March 5th in which they are looking at a six-day 
rotation schedule for essentials.  A six-day rotation schedule will offer more flexibility in essential offerings as 
well as more instructional time in the core classes.  Mrs. Meccariello reported that Museum Night projects are 
progressing very well and the theme this year is “Be the author of your own life story.” Museum Night is 
scheduled for April 26th.  We currently have six students signed up for our Hall of Fame program to being 
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February 26th.  We continue to work with the Thanksgiving Home.  Second graders recently visited and now 
are engaged in a writing piece focused on their experience.  Beginning in March, 6-9 year olds will have the 
opportunity to participate in a tennis club two days a week.  This is a partnership with community member 
Chris Hulse.  Thank you to Jim Brophy for getting this started.   Under Social Emotional Learning, she 
reported that this year, Friday Finales are now being called “Community Gatherings” in which one character 
trait will be highlight each month.  At last week’s Community Gathering, third grade introduced this month’s 
trait, kindness and we had SADD members from the high school talk about respect and kindness.  Mrs. 
Meccariello reported that benchmark meetings were extremely successful last week.  Kudos to our AIS 
department who have worked very hard to clarify the purposes of the RTI model and their role in it.  Another 
positive is the amount of research our students are engaging in at the elementary school.  Chromebooks in the 
classroom have really enhanced the opportunities of our students.  They are learning to research on reliable 
sites and how to cite that research.  She stated that one area that continues to be monitored and worked on is 
ensuring that there is consistent writing instruction in each classroom.  Currently, we are reaching out to 
incoming kindergarten parents to register their children.  Kindergarten Orientation Night is scheduled for 
March 15.  Our IST process is working very well this year with the inclusion of parents attending their child’s 
meeting. 
 
 Dr. Crankshaw read the report that Ms. Lucy provided.  He reported on Assessments (NWEA, 
January Regents and mid-terms); Read Write App was introduced at the recent joint faculty meeting.  The 
Mindfulness Steering committee is working on a practice space for 2018-2019 and continue to embed mindful 
practices into the daily culture.  Correspondence was sent home to parents about the increase in student 
vaping on campus and during school sponsored events.  He stated that efforts with various community 
partners continue with the junior/senior high student body.  The Suessical and Cabaret Night were successful 
and the semi-formal dance was well attended and enjoyed by all.  Dr. Crankshaw stated that Ms. Lucy will 
continue to focus on efforts to curb cell phone use at the junior/senior high school to adhere to the student 
and staff handbooks. 
 
 Mrs. Leonard, seconded by Ms. Ainsworth.  BE IT RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 
hereby approve the recommendations of the Committee on Preschool Special Education as listed in the 
minutes of the meetings on January 11, 2018 and February 6, 2018 and the Committee on Special Education 
as listed in the minutes of the meetings on January 5, 12, 16, 24, 25, 26, 2018 and February 1, 6, 2018. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 There were no public comments. 
 
 President Birch delivered a report on a recent conference she and Dr. Crankshaw attend “Workforce 
2025 Educators and Industry Leaders Working Together to Prepare NY’s Workforce for the Future.”  She 
stated that when NY State talks about STEAM, STEM initiatives, they are actually referring to the following 
concept- growing the “Talent Pipeline” for “Middle Skills” jobs that are going unfilled.  A copy of the full 
report is on file with the minutes of this meeting.   She then announced that upcoming events are listed in 
BoardDocs, for information. 
 

Mrs. Birch, seconded by Mr. Scalici moved to recess to executive session for the purpose of 
discussing the employment history of a particular person at 6:54 PM. 

 
   Ayes   7 Noes   0  Motion carried. 

 
Mrs. Bonderoff, seconded by Ms. Ainsworth, moved to return to the business of the regular meeting 

at 7:40 PM. 



 February 14, 2018 
 

 
   Ayes   7 Noes   0  Motion carried. 

 
 Mrs. Bonderoff, seconded by Mrs. Leonard, moved to adjourn the meeting at 7:42 PM. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 
 
       _________________________________ 
       Clerk 
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