
COOPERSTOWN CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION 

MINUTES 
 

 
DATE:    November 16, 2016 
 
KIND OF MEETING: Regular 
 
PLACE:   Library, Junior/Senior High School 
 
MEMBERS PRESENT: Theresa J. Russo, President, Anthony J. Scalici, Marielle Ainsworth, Timothy 

Hayes, Mary Bonderoff, Mary B. Leonard, and Marcy Birch 
 
ABSENT:  None 
 
OTHERS PRESENT:  Michael Virgil, Interim Superintendent of Schools 

Amy B. Kukenberger, School Business/Building Administrator 
Donna Lucy, Secondary Principal 
Ann Meccariello, Elementary Principal 

     
 
 President Russo called the meeting to order at 7:01 PM. 
 
 Mr. Denmeade expressed his displeasure of the decision to deny the leave of absence request of his 
mother, Mrs. Pestar. 
 
 Dr. Russo, seconded by Mrs. Leonard moved to amend the agenda by adding an item to Personnel. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Dr. Russo, seconded by Mrs. Leonard moved to approve the Consent Agenda Items A-D: 
 

A. Minutes of regular meeting of November 2, 2016. 
B. September 2016 Warrants: 15, 16, 17, 18, 19. 
C. Claims Auditor Report for the period October 1-31, 2016. 
D. Monthly Treasurer’s Reports for the period October 1-31, 2016. 

 
   Ayes   7 Noes   0  Motion carried. 
 

Ms. Ainsworth, seconded by Mr. Scalici.  RESOLVED, that the Board of Education of the Cooperstown 
Central School District, upon the recommendation of the Superintendent of Schools, does hereby approve the 
Tax Collector’s Report dated November 15, 2016, as presented.  

 
   Ayes   7 Noes   0  Motion carried. 

 
Mr. Scalici gave a report on the Operations, Grounds & Audit Committee meeting of November 8, 2016. 
 

 Mr. Hayes, seconded by Mrs. Birch.  RESOLVED, that the Board of Education of the Cooperstown 
Central School District, upon the recommendation of the Superintendent of Schools, does hereby move to 
accept amendments to Policy 6161: Registration and Professional Development, for second reading and 
adoption.  
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SUBJECT: REGISTRATION AND PROFESSIONAL DEVELOPMENT  
 
Registration 
 
 All employees holding a lifetime certificate in classroom teaching, teaching assistant, or educational 
leadership service (school building leader, school district leader, or school district business leader) must register 
with the State Education Department (SED) every five years through the TEACH system. Only registered 
employees may teach or supervise in the District. 
 
 Teachers and administrators with a permanent, professional, or a Level III teaching assistant certificate 
issued before July 1, 2016 must apply for initial registration during the 2016-2017 school year during their birth 
month. These certificate holders must thereafter renew their registration every five years during their birth 
month. 
 
 Teachers and administrators with a professional or a Level III teaching assistant certificate issued on or 
after July 1, 2016 will be automatically registered. These certificate holders must thereafter renew their 
registration every five years during their birth month.   
 
 Certificate holders who do not timely register may not be employed and may be subject to monthly late 
fees after the first, transitional five-year registration period. Employees who change their name or address must 
also update SED within 180 days through the TEACH system.  
 
Continuing Teacher and Leader Education (CTLE) Credit Hours 
 
 All District teachers and educational leaders with a professional or Level III teaching assistant certificate 
must complete 100 hours of acceptable CTLE during each five-year registration period to maintain a valid 
certificate. This requirement may be completed at any time over the course of a five-year period. Credit hours 
cannot carry over, however, to subsequent registration periods.   
 
 SED sets high standards for courses, programs, and activities that qualify for CTLE credit, and it must 
approve all CTLE sponsors. Generally, acceptable CTLE will be in the content area of any certificate title held 
by an individual or in pedagogy. Further, the CTLE will be aligned with professional development standards 
created by the New York Professional Standards and Practices Board for Teaching.  
 
 The District will describe opportunities for teachers and administrators to engage in CTLE in its 
Professional Development Plan. The District will provide CTLE opportunities that improve student 
performance and the teacher's or administrator's pedagogical or leadership skills, and that promote 
professionalism. A peer-review teacher or principal acting as an independent trained evaluator who conducts a 
classroom observation as part of a teacher evaluation under relevant sections of the Education Law may apply 
the observation time to fulfilling CTLE requirements. Time spent mentoring may also be counted toward 
required CTLE credit hours. 
 
Language Acquisition CTLE and Exemption 
 
 Employees holding an English to speakers of other languages certificate or bilingual extension annotations 
are required to complete 50 CTLE hours in language acquisition aligned with the core content area of instruction 
taught, including a focus on best practices for co-teaching strategies, and integrating language and content 
instruction for English Language Learner (ELL) students. All other certificate holders must complete at least 15 
CTLE hours dedicated to language acquisition addressing the needs of ELLs, including a focus on best practices 
for co-teaching strategies and integrating language and content instruction for ELLs. Employees holding a Level 
III teaching assistant certificate must complete at least 15 CTLE hours in language acquisition addressing the 
needs of ELLs and integrating language and content instruction for ELLs. 
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 Employees may be eligible for a waiver of language acquisition CTLE requirements. Each school year 
when there are fewer than 30 ELL students enrolled in the District or ELLs make up less than 5% of the total 
student population, the District may obtain an exemption. If the District obtains this exemption, employees 
would be exempt from the language acquisition CTLE requirement for each year that they are employed in the 
District. 
 
CTLE Adjustments 
 
 The Commissioner may adjust an employee's number of CTLE hours or time to complete them due to 
poor health, as certified by a health-care provider; extended active duty in the Armed Forces; or other acceptable 
good cause.   
 
 Any employee who obtains certification from the National Board for Professional Teaching Standards will 
be considered CTLE-compliant for the registration period in which he or she obtains this certification. The 
employee must still meet any language acquisition requirements, however. 
 
Recordkeeping and Reporting Requirements 
 
 Employees must maintain a record of completed CTLE for at least three years from the end of the 
applicable registration period. The District will maintain a record of any professional development it conducts or 
provides for at least seven years from the date of completion. The District will also submit all required reports to 
SED each year. 
 
Education Law §§ 3006, 3006-a, 3012-d 
8 NYCRR §§ 80-6, 100.2(dd) 
 
NOTE: Refer also to Policy #6160 -- Professional Growth/Staff Development 
  

Ayes   7 Noes   0  Motion carried. 
 
Mr. Hayes, seconded by Mrs. Birch.  RESOLVED, that the Board of Education of the Cooperstown 

Central School District, upon the recommendation of the Superintendent of Schools, does hereby move to 
accept amendments to Policy 7616: Prereferral Intervention Strategies, for second reading and adoption.  
 
SUBJECT:  PREREFERRAL INTERVENTION STRATEGIES 
 
 The District will implement school-wide approaches and prereferral interventions in order to remediate a 
student's performance within the general education setting prior to referral to the Committee on Special 
Education (CSE) for special education. The determination of prevention and prereferral intervention strategies 
or services will take into consideration the student's strengths, environment, social history, language, and cultural 
diversity, in addition to the teacher's concerns. The District may also provide a Response to Intervention (RtI) 
program to eligible students that is developed in accordance with Commissioner's regulations as part of its 
school-wide approach to improve a student's academic performance prior to a referral for special education. 
 
 The provision of programs and/or services for students starts with consideration and implementation of 
instruction in the general education curriculum, with appropriate supports, or modifications as may be necessary. 
In implementing prereferral intervention strategies, the District may utilize resources or strategies already in place 
for qualified students including, but not limited to, services available through Section 504 of the Rehabilitation 
Act of 1973 and Academic Intervention Services (AIS) as defined in Education Law and/or Commissioner's 
regulations. The District will ensure that there is a system in place, with qualified, appropriately certified 
personnel, for developing, implementing, and evaluating prereferral intervention strategies. 
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 If a student is identified as needing additional instructional support, the District will establish formal 
Instructional Support Teams (ISTs) in accordance with law, regulations, and District guidelines, as may be 
applicable, to review information from the student's work, screenings, and assessments. The IST will include 
representatives from general and special education as well as other disciplines and include individuals with 
classroom experience, who may then recommend which type of instructional support the student requires and 
the frequency with which he or she should receive these services or supports. The building administrator will 
further ensure that all staff are familiar with intervention procedures and procedures for operating an IST. 
Parents or persons in parental relation to students will be involved in developing prereferral strategies to address 
the educational needs of the child. Additionally, the District will seek collaboration between outside agencies and 
the school prior to a referral of the student to the CSE in order to address necessary student support services. 
 
 District administration will also ensure that opportunities exist for collaboration between general educators 
and special educators, and that consultation and support are available to teachers and other school personnel to 
assist parents or persons in parental relation to students and teachers in exploring alternative approaches for 
meeting the individual needs of any student prior to formal referral for special education. 
 
 Prereferral/Intervention Instructional Support Plans will be designed so as to set forth proactive strategies 
to meet the broad range of individual student needs and to improve student performance. 
Prereferral/Intervention strategies and/or Instructional Support Plans will be reviewed and evaluated to 
determine their effectiveness and modified as appropriate. Appropriate documentation of the prevention and/or 
intervention strategies implemented will be maintained. 
 
 If a referral is made to the CSE during the course of implementing prereferral/intervention instructional 
support services, the CSE is obligated to fulfill its duties and functions, and must meet mandatory time lines in 
evaluating the student for special education services and implementation of an individualized education program 
(IEP), if applicable. 
 
Academic Intervention Services 
 
 The Board will provide to students at risk of not achieving state standards with AIS. AIS means additional 
instruction which supplements the instruction provided in the general education curriculum and assists students 
in meeting those state learning standards as defined in Commissioner's regulations and/or student support 
services which may include guidance, counseling, attendance, and study skills which are needed to support 
improved academic performance. The District will identify students to receive AIS through a two-step 
identification process set forth in Commissioner's regulations.  
 
 The District will provide AIS to students who are limited English proficient (LEP) and are determined, 
through uniformly applied District-developed procedures, to be at risk of not achieving state learning standards 
in English language arts, mathematics, social studies and/or science, through English or the student's native 
language.  
 
 The District has developed a description of the AIS offered to grades K through 12 students in need of 
these services. The description includes any variations in services in schools within the District and specifically 
sets forth:  
 

a) The District-wide procedure(s) used to determine the need for AIS; 
b) Academic intervention instructional and/or student support services to be provided;  
c) Whether instructional services and/or student support services are offered during the regular school 

day or during an extended school day or year; and 
d) The criteria for ending services, including, if appropriate, performance levels that students must 

obtain on District-selected assessments.  
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 The District will review and revise this description every two years based on student performance results. 
 
Parental Notification 
 
a) Commencement of Services:  Parents or persons in parental relation to a student who has been determined 

to need AIS will be notified in writing by the building principal. This notice will be provided in English and 
translated into the parent's native language or mode of communication, as necessary. The notice will also 
include a summary of the AIS to be provided to the student, why the student requires these services, and 
the consequences of not achieving expected performance levels. 

b) Ending of AIS:  Parents or persons in parental relation will be notified in writing when AIS is no longer 
needed. This notice will be provided in English and translated to the parent's native language or mode of 
communication, as necessary. 

 
 Parents will be provided with ongoing opportunities to consult with the student's teachers and other 
professional staff providing AIS, receive reports on the student's progress, and information on ways to work 
with their child to improve achievement.  
 
§ 504 of the Rehabilitation Act of 1973, 29 USC § 794 et seq. 
Education Law §§ 3602, 4401, and 4401-a 
8 NYCRR §§ 100.1(g), 100.1(p), 100.1(r), 100.1(s), 100.1(t), 100.2(v), 100.2(dd)(4), 100.2(ee), 
200.2(b)(7), 200.4(a)(2), 200.4(a)(9); 200.4(c), and Part 154 
 
NOTE: Refer also to Policy #7212 -- Response to Intervention (RtI) Process 
 

Ayes   7 Noes   0  Motion carried. 
 
Dr. Russo, seconded by Mrs. Leonard.  RESOLVED, that the Board of Education of the Cooperstown 

Central School District, upon the recommendation of the Superintendent of Schools, does hereby approve the 
Personnel Memo dated November 10, 2016: 

  
RESOLVED, that the Board of Education of the Cooperstown Central School District, upon the 
recommendation of the Superintendent of Schools, does hereby accept the resignation for the purpose of 
retirement of Mr. Salvatore Salvaggio, Music Teacher, effective July 1, 2017. 
  
 RESOLVED, that the Board of Education of the Cooperstown Central School District, upon the 
recommendation of the Superintendent of Schools, does hereby approve an increase in pay for Ms. Samantha 
Carrabba to $170 per day retroactive to August 31, 2016. 
  
RESOLVED, that the Board of Education of the Cooperstown Central School District, upon the 
recommendation of the Superintendent of Schools, does hereby appoint Ms. Ginette Day to the Daily Substitute 
Science Teacher position; BE IT FURTHER RESOLVED that she be paid $170 per day, effective November 
10, 2016. 
  
RESOLVED, that the Board of Education of the Cooperstown Central School District, upon the 
recommendation of the Superintendent of Schools, does hereby assign MaryBeth Murdock as AIS Department 
Chairperson, at the contractual stipend effective November 17, 2016. 
  
RESOLVED, that the Board of Education of the Cooperstown Central School District, upon the 
recommendation of the Superintendent of Schools, does hereby approve the addition of Ed Bauer (non-certified 
7-12) and Tracy Roberts (non-certified K-12) to the Substitute Teacher list. 

 
Ayes   7 Noes   0  Motion carried. 
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Dr. Russo, seconded by Mrs. Leonard.  RESOLVED, that the Board of Education of the Cooperstown 
Central School District, upon the recommendation of the Superintendent of Schools, does hereby grant the 
request of Mrs. Kristin Butler to extend her leave under the Family Medical Leave Act, for seven (7) days, 
effective December 1-9, 2016.  Said leave is considered by the Board outside the Agreement Between the 
Superintendent of Schools of the Cooperstown Central School Board of Education and the Cooperstown 
Central School Faculty Association July 1, 2014 to June 30, 2018, therefore, will be unpaid.  

 
Ayes   7 Noes   0  Motion carried. 
 
Dr. Russo gave a report on the Personnel Committee meeting of November 10, 2016. 
 

 Mrs. Birch, seconded by Ms. Ainsworth.   RESOLVED, that the Board of Education of the 
Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does hereby 
approve the purchase of the textbook Burger MS Math 2012 Common Core (Grade 7), Burger/Hold McDougal; 
2012. 
 Mr. Hayes noted that this textbook has an online feature and asked if all 7th grade students have online 
access.  Ms. Lucy replied that all 7th graders are currently being issued a Chromebook; therefore, they will have 
access when the textbook arrives. 
 
 Ayes   7 Noes   0  Motion carried. 

 
Mrs. Birch gave a report on the Curriculum and Instruction Committee meeting of November 10, 2016.  
 
Mrs. Leonard announced the following district events and upcoming Affiliated Organization meetings:  

November  17 - Senior Citizens Turkey Dinner, 5:00 PM, Jr./Sr. HS Cafeteria, November  18-19 - NYSMMA 
Area All-State, SUNY Oneonta, November  23-25 - No School - Thanksgiving Recess, December  1 - 
Elementary Winter Concert, 7:00 PM, Jr./Sr. HS Auditorium, December 3 - PTA Holiday Breakfast, 8:00 am - 
12:00 noon, Elementary School Cafeteria, December 8 - Junior High School Winter Concert, 7:30 PM, Jr/Sr 
High School Auditorium, December 13 - High School Winter Concert, 7:30 PM, Jr/Sr High School Auditorium, 
December 14 - Regular Board of Education Meeting, 5:30 PM, Jr/Sr High School LMC (Library), and 
December 16 - Jazz/Harmonia Concert, 8:44 AM, Jr/Sr High School Auditorium.  December 1 - FOMA, 7:00 
PM, Jr/Sr High School Faculty Room (HS 311), December 13 - PTA, 7:00 PM, Elementary LMC (Library), 
December 19 - Sports Booster Club, 7:30 PM, Jr/Sr High School Faculty Room (HS 311) and December 20 - 
CFEE Meeting, 5:00 pm, Jr/Sr High School LMC (Library). 

 
Mrs. Leonard gave a report on the Public Relations Committee meeting of November 15, 2016.  She 

mentioned that the Board members make a donation toward the Buddie Bench in honor of Carol Krisch. 
 
Mr. Vigil reported that the NYS School Report Cards are now available to the public.  This information 

will be presented to the Board at the December meeting.  In relation to Athletics, he reported that a proposal of 
having eight-man football teams versus 11-man is being discussed amongst smaller school districts with the 
struggle of declining enrollment.  Mr. Virgil stated that he felt our students handled several different situations 
that occurred after the presidential election very well and that he was proud of the students. 

 
Ms. Lucy reported on the exceptional performance of our students in the high school musical, senior 

citizens turkey dinner, NYSSMA at SUCO this weekend, Odyssey of the Mind Club starts up next week, TREP$ 
program will start in December, mid-winter concerts, and on December 12, John Morello, creator of the one-
man show and assembly Dirt will be here.  Issues of bullying, violence, and respect are key components of Dirt.  
Ms. Lucy thanked the PTA and CFEE for helping us bring Mr. Morello to our school. 

 
Mrs. Meccariello reported on the sixth grade science collaboration with third graders making maps for 

their archology unit, sixth and second grade mentoring program, fourth grade US National “Parks” project, 
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physical education completed fitness testing and are working on a week of Zumba, Mrs. Wolfe will sworn in as 
President of the NYSAPHERD, third grade experiment on reflective goal setting, fifth grade will be visiting 
BOCES for career day, second grade did a presentation on Veteran’s Day with local Veteran in attendance, they 
will also be attending the Nutcracker on December 1st (if anyone has a nutcracker or a book on nutcrackers to 
share with students) first grade holiday tea is December 20 at 1:30 pm, all Board members are invited and Ms. 
Wrench was featured in the local paper about her bald eagle experience. 

 
Dr. Russo, seconded by Mrs. Leonard.  RESOLVED, that the Board of Education of the Cooperstown 

Central School District, upon the recommendation of the Superintendent of Schools, does hereby approve an 
increase in rate of pay, effective December 31, 2016, for the following substitute positions:  

 
• Bus Monitor $9.70 per hour 
• Custodian $9.70 per hour 
• Food Service Worker $9.70 per hour 
• Licensed Teaching Assistant $10.50 per hour 
• School Monitor $9.70 per hour 
• Teacher Aide $9.70 per hour 
• Teacher $68 per day (non-certified) 
  
Ayes   7 Noes   0  Motion carried. 
 
Dr. Russo, seconded by Mr. Scalici.  RESOLVED, that the Board of Education of the Cooperstown 

Central School District, upon the recommendation of the Superintendent of Schools, does hereby approve the 
annual renewal of the Agreement between the Cooperstown Central School District and The Mary Imogene 
Bassett Hospital d/b/a Bassett Medical Center for the purpose of operating their School Based Health Centers 
for the period July 1, 2016 through June 30, 2017.  

 
Ayes   7 Noes   0  Motion carried. 
 
Dr. Russo, seconded by Mrs. Birch.  RESOLVED, that the Board of Education of the Cooperstown 

Central School District, upon the recommendation of the Superintendent of Schools, does hereby approve the 
extension of vendor contract between the Opportunities For Otsego, Head Start Child and Adult Care Food 
Program and the Cooperstown Central School District for the period September 1, 2016 through June 30, 2017. 

 
Ayes   7 Noes   0  Motion carried. 
 
Dr. Russo, seconded by Mrs. Birch.  RESOLVED, that the Board of Education of the Cooperstown 

Central School District, upon the recommendation of the Superintendent of Schools, does hereby adopt the 
Professional Development Plan for the 2016-2017 school year. 
 

Ayes   7 Noes   0  Motion carried. 
 

 Dr. Russo, seconded by Mrs. Leonard.  RESOLVED, that the Board of Education of the Cooperstown 
Central School District, upon the recommendation of the Superintendent of Schools, does hereby approve the 
recommendations of the Committee on Special Education as listed in the minutes of the meetings on November 
4, 7, and 9, 2016. 

 
Ayes   7 Noes   0  Motion carried. 
 

 Dr. Russo, seconded by Mrs. Leonard, moved to recess to executive session at 7:40 pm for the purpose 
of discussing the behavior of an individual student. 
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 Ayes   7 Noes   0  Motion carried. 
 
 Mr. Hayes, seconded by Mr. Scalici, moved to return to the business of the regular meeting at 8:59 PM. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 Mrs. Leonard, seconded by Mrs. Bonderoff, moved to immediately adjourn the meeting at 9:01 PM. 
 
 Ayes   7 Noes   0  Motion carried. 
 
 
 
 
       _________________________________ 
       Clerk 
 
        


