Use Of Funds Survey
(ESSER III)

Newport School District




Your Role

247 responses

Community Member 55 (22.3%)

Student -17 (6.9%)

Staff Member 73 (29.6%)

Family Member 141 (57.1%)

150



School in which you work
247 responses

@ Richards Elementary

@ Newport Middle School
@ Newport High School
@ CTE Center

® NA




School in which your child attends
247 responses

@ Richards Elementary

@ Newport Middle School
@ Newport High School
® NA




From the list below, please select up to 3 strategies that you believe would be most effective in

addressing learning loss.
247 responses

Hire academic interventionist 53 (21.5%)
Build in intervention/remedia... 52 (21.1%)
Hire Behavior Interventionist 66 (26.7%)
College and Career Counsel... 42 (17%)
Special Education Services 68 (27.5%)
Expand Instructional Resour... 77 (31.2%)
Professional Development/S... 66 (26.7%)
Software and Technology 32 (13%)
Enrichment Opportunities 78 (31.6%)
Summer Program for 2023 32 (13%)
Before and After School Tutors 77 (31.2%)
Building Safety 29 (11.7%)
Building Upgrades 53 (21.5%)
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1.  Enrichment Opportunities ( 78%

2. Tied - Expand Instructional Resources (77%) and Before and After School Tutors (77%)
3. Special Education Services (68%)

4. Tied Hire Behavior Interventionist (66%) and Professional Development (66%)




Please Share with us any additional input you may have on how Newport School District can effectively use
ESSER funding to support student learning or safety.

With the question, we had 247responses - here are a few examples

Academic interventions and reading,

writing, and math remediation are

We need to have consistent curriculum for the elementary school.

Better pay gets more staf Get those teachers all the support

We have a phenomenal program for special and materials you can!

needs students here in Newport; however,

we also have an extreme need for more Full time resource office

paraprofessionals.

Holding students accountable fo Equal opportunity for ALL
their behavior.

Teacher turnover is unacceptable in this
district which has a direct effect on student
staff relationships and student trust.
TEACHER COMPENSATION MUST BE MORE[ change.
COMPETITIVE TO OTHER SCHOOL DISTRICTS
OR TEACHERS WILL CONTINUE TO EXIT!I!I

If an allowable use of funds, please
focus on hiring, training, and fairly
compensating staff including




