
Au Gres-Sims is looking for a new teacher to join our family. We are in search of a gifted educator that is
enthusiastic, energetic, and excited about the learning experience and is eager to become a part of something
bigger than themselves. At AGS we encourage collaboration and creativity in our classrooms. We are looking

for adaptable and flexible teachers that enjoy and embrace the challenge of developing the thinking of all
students.

THE AU GRES-SIMS SCHOOL DISTRICT IS SEEKING APPLICANTS FOR THE FOLLOWING POSITION:

POSITION: TITLE I TEACHER - ELEMENTARY SCHOOL

WORKING
CONDITIONS:

● Per AGSEA Master Agreement and Approved District Calendar
● Position requires some evening event participation

CERTIFICATION: ● Candidates must possess proper certification
● Must be highly qualified K-5

QUALIFICATIONS: ● Demonstrated experience teaching at the elementary level
● In-depth instructional knowledge of elementary reading, writing,

mathematics, science, and social studies
● Ability to lead and develop the School Improvement Plan
● Ability to integrate School Improvement Plan into Title I program
● Demonstrated effective classroom management skills
● Willingness to become proficient in Title I regulations
● Demonstrated ability to use a variety of teaching strategies to address

students’ different learning styles
● Deep sense of caring for children
● Evidence of high learning standards for children
● Ability to utilize technology in the classroom
● Highly motivated and success oriented
● Demonstrated ability to work collaboratively with students, staff,

administration and community school and district

RESPONSIBILITIES: ● Provide daily reading intervention for students in grades K-5
● Intervention schedule creation
● Paraprofessional placement and supervision
● Creation of IRIPs
● Leading Elementary Child Study
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● Presentation of the Title I program
● Organizing and running elementary book fairs
● Directing the Positively Awesome Wolverine Student Program (PAWS)
● Planning and implementing the elementary Title I Summer School

Program
● Serving on the MICIP School Improvement team

START DATE: 2023-24 School Year; with structured transition training during the 2022-23
School Year (as feasible)

SALARY: Per AGSEA Master Agreement, based on years of experience and
educational background

APPLICATION
MATERIALS:

● Cover letter of application and interest that addresses leadership capacity
and examples of collaboration, decision-making, problem-solving, and
overcoming adversity

● Resume
● Copy of Certification(s) and/or Teacher License
● (3) References - name, email address, and daytime contact number from

non-family members who can speak to the candidate’s work ethic and
leadership ability

APPLICATION
PROCEDURE:

Apply via email by sending all application materials as a single, batched
document (PDF or Word)  to: jobs@ags-schools.org
● Note: All application materials must be submitted for a candidate to be

considered for this position.

APPLICATION
TIMELINE:

Listed dates of the general timeline of the hiring process:
● Open: Tuesday, Mar. 7
● Deadline: Friday, Mar. 24 at 4:00pm
● Candidate and Materials Review: Monday, Mar. 27 - Wednesday, Mar. 29
● 1st round of Interviews: Thursday, Mar. 30 - Friday, Mar. 31
● 2nd round of Interviews***: Monday, Apr. 10 - Thursday, Apr. 13
● Candidate Notification: Friday, Apr. 14

***if necessary
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ABOUT THE AU GRES-SIMS SCHOOL DISTRICT

The Au Gres-Sims School District is a small, rural district that sits on the shores of Lake Huron, in Arenac
County. Located less than an hour's drive north of Bay City and Saginaw, AGS is close to the conveniences of
the large, suburban areas while still retaining the intimate tight-knit community values of a small town. The
district encompasses a large land area and is a nature-lover’s dream with miles of pristine shoreline and plenty
of privacy. Our close connection with the surrounding area is evident in our place-based education program.

Clustered on one campus, school employees form long-lasting and powerful relationships with one another as
well as with our families and the community. Au Gres-Sims boasts a full K-12 one-to-one implementation, small
class sizes, and an award winning band program. The district has recently completed a large bond project that
truly gives it a jewel school feel for a destination district. Au Gres-Sims is a great place to live, work, and raise
a family.
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Culture and Symbolism of Au Gres-Sims

Why You Should Work at Au Gres-Sims
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