
 

 June 13, 2022 

BEARCAT BOARD STORY 
Educating for Excellence....the Bearcat Way! 

 

 

IT’S ALWAYS EXCITING TO BE A BEARCAT! 
The Gasconade County R-1 School Board met Thursday, June 9, 2022 for a regular meeting and an 
executive session.  The first order of business was to review the Board Norms with the focus this month 
of “We will advocate for our school district and public education, not for individuals or special interest 
groups”.  Dr. Neill also shared the governance highlight which focused on fiscal resources “Plan for the 
financial needs of the District”.  
 

The building reports were reviewed with a highlight to the athletic teams that qualified for MSHSAA 
Academic Awards Certificate for 2021-2022.  The teams are: Cheer (Fall), Varsity Volleyball, JV 
Volleyball, 9th Grade Volleyball, Varsity Girls Cross Country, JV Girls Cross Country, Varsity Girls 
Basketball, JV Girls Basketball, Varsity Golf, Varsity Boys Track, Varsity Girls Track, JV Girls Track, Varsity 
Football, Varsity Softball, JV Softball, Varsity Boys Cross Country, JV Boys Cross Country, Cheer (Winter), 
Varsity Boys Basketball, JV Boys Basketball, Varsity Baseball, JV Baseball, 9th Grade Baseball.   
 
In addition, there was discussion on the Latin Honors proposal which what part of the high school 
building report.  This program is centered on core GPA and not class rank. We are hopeful this program 
will allow our students to apply for a wider range of scholarships and colleges that use the Latin Honors 
system as part of their admission assessments.  We will have additional discussions with applicable 
student grade levels before bringing this program to a Board vote.  
 
The Associate Superintendent shared that the DESE free school lunch program will be ending after 
summer school.  We know it is a challenging time with our economy so we are reviewing other areas 
where we may be able to provide incentives for parents to help offset some of their cost for breakfast 
and lunches.  
 

The Board listened to the MSBA May Board Report where they shared: 
• The Transportation budget is fully funded for the first time since 1991. 

 



• Several bills that would have negatively impacted school boards (ex: moving school board 
member elections to November, partisan school board member identification, etc.) are not 
moving forward at this time. 

• The Education Omnibus Legislations (SB681) was passed by the general assembly; areas of 
focus in this legislation include how literacy is taught and competency-based education. 

• MSBA encouraged all of us to share our views and voice on legislative bills and proposals with 
our appointed representatives. 

• The legislature approved the $38,000 salary grant program and we are waiting for Governor 
Parson’s formal signature and the DESE grant application guidelines.  

• This month, DESE’s Blue Ribbon Commission begins their work on teacher recruitment and 
retention strategies to address the shortfall in teacher applicants in Missouri schools.   

• The MSBA Annual Conference will be held in November in Kansas City.  
 
It was added that the MSBA Igniting Great Ideas Summit will be held on June 10 – 12th in St. Charles, 
MO where the topics are school board leadership and current issues facing Missouri’s Boards of 
Education; we will have a representative at these meetings.   
 
The Board approved the bid for Ballistic Film to be installed in all three school buildings; this work will 
be completed before school begins in August.   
 
Dr. Neill shared that our finances are trending positively; our budget, which includes expenses for 
facility work and a new math curriculum, is also tracking well.  
 
In New Business, the Board approved several items:  the new 2022-2023 salary schedules, which 
included an increase for both certified and classified staff; an update to policy GCBA - payroll payments 
which will allow for a 13th check, if needed, to adhere to Governor Parson’s teacher salary grant 
program; the Guidance Program Evaluation, the Professional Development Budget and Plan; the 2022-
2023 tuition rate; and the Federal Programs Review.    
 
The consent agenda was approved and the regular board meeting was adjourned.   

In executive session, the Board approved the hires of one classified staff, Sherry Ruediger 
(Paraprofessional – Day Care) and Shayley Head as color guard coach. The Board accepted the 
resignation of one certified teacher, Taylor Obermark, one classified staff, Tammy Schutt and one 
coaching position (MS Volleyball). In addition, the Board was presented with the internal transfer of 
Sarah Wideman to Kindergarten for the 2022-2023 school year.   
 

The next regularly scheduled Board Meeting is Thursday, July 14th at 6:00 p.m. in the Central Office. 
 
 
 

  Upcoming events: 
 

● Summer School: May 31st – June 24th 
● Athletic camps - see the events section of our website 

 
                                                            

 

 


