Memorandum of Understanding
By and between the
City School District of the City of Schenectady
And the .
Schenectady Federation of Teachers
Local 803

May 31, 2016

The parties agree to the following proposals to amend the existing collective
bargaining agreement currently in effect between the District and the Federation.
The terms of these proposals shall supersede all prior collective bargaining
agreements. Any articles, sections, or portions of the September 1, 2011 — August
31, 2015 agreement not discussed herein shall continue and be incorporated into
the successor collective bargaining agreement. This agreement shall not become
effective until ratified by the Board of Education of the District and the Federation.

" 1. Duration to be 4 years, specifically September 1, 2015 through August 31,
2019.

2. All housekeeping items, as previously agreed to by the parties.
3. Article 5, shall be modified as follows:

Annual salary increases shall be as follows:

September 1, 2015 — August 31, 2016: Adjustment of steps 16/17, as
previously approved and expended by the District; Step plus 1.0%
September 1, 2016 — August 31,2017: - Step plus 1.0%

September 1, 2017 - August 31, 2018: Step plus 1.0%

September 1, 2018 — August 31, 2019: Step plus 1.0%

5.1.4 (b) shall be eliminated in its entirety for new hires (those hired on or
after July 1, 2016). ($120 payment for graduate hours for people having a
bachelor’s and working on a Master’s).

5.3.4 shall be modified, effective July 1, 2017 as follows:
Coaching allotments shall be tied to Schedule 2, Step 5, with the
exception of Faculty Manager of Athletics, which shall continue to be tied to

Step 1/2.



5.3.12 shall be modified to include High School National Honor Society
Advisor, at a rate of $1,200.

5.3.15, shall be modified, effective July 1, 2017, to reflect $29 and $34
respectfully.

. Article 6, Benefits, shall be modified as follows:

6.1 Effective January 1, 2017, the MVP Plan shall be eliminated as an
option for coverage.

6.1 Effective January 1, 2017, add coverage for adult routine
immunizations for the current self funded plan.

6.1 Effective January 1, 2017, a self funded plan that “mirrors” the
current CDPHP EPO Plan shall be made available as an option to bargaining
unit members. This “mirror” pian shall be administered by Blue Shield.

(See attached for summary of plan benefit levels). The employee
contribution for this “mirror” plan shall be 15% individual and 18% family.

6.1.5 Effective January 1, 2017: Increase the Employee contribution as
follows:

Contribution for those electing to participate in the CDPHP EPO Plan shall
have their contribution rates increased to 20% (for Family) and 20% (for
Individual).

6.1.6 Effective September 1, 2016, Increase the buyouts to $2,500 and
$4,500 respectively.

6.1.10 Anyone who retires from the District, with District provided health
insurance, shall be eligible for a one-time payment of $25,000, once they
become Medicare eligible if they fully waive District provided health
insurance coverage from that point in time forward.

. Effective September 1, 2017, delete 6.3.3 in its entirety.

. 7.3.3 (a) shall be modified to reflect “During the period of June 1 through
August 15...” and delete last sentence of paragraph a.



C 7. Article 8, shall be modified to reflect the new APPR agreement under 3012-
d.

8. Article 9.1.3 (meetings) shall be increased from 10 hours to 12 hours per
year.

9. 9.3.2 (3) shall be modified to add “to assist individual pupils”. Assisting
students is intended to apply to the teacher’s assigned students, and will not
be an assignment of instruction from an administrator.

10.Article 13, shall be deleted in its entirety. The parties agree that Federation
and District representatives shall meet and make recommendations for a new
Article 13, to more accurately reflect mutual desires.

I1. A committee shall be established to discuss school culture, which shall
include student discipline. This committee shall include an equal number of
representatives selected by the President of the SFT and the Superintendent.
The SFT and the District shall charge the committee with goals and

‘ timelines and shall grant the committee the authority to present
C recommendations to the Superintendent for implementation. This shall be
' articulated in a Side Letter of Understanding and not incorporated into the
CBA.

12.Effective July 1, 2017: For District approved conferences and professional
development that occurs outside of the District, and for student home visits
that are pre-approved by an Administrator, bargaining unit members shall be
entitled to be reimbursed mileage at the IRS rate.

13.Middle School “half day” close outs; 2 shall be provided, for each year of
the Agreement, with a sunset at the expiration of the Agreement. (August 31,
2019)

14.Effective September 1, 2016: Reimburse Dues (ASHA) for speech
thergpists on an annual basis.

e = o

731/t

For the District For the Union

C



L20L6 | 6LLO6 | 12268 | ¥pESS 69k28 [S¢
€228 | €9898 | €0098 LGLS8 80EY8  |vZ
Zybs8 | 96s¥8 | 85/¢2 | Bz6Z8 goizg |ez
€Gl€8 | B2e28 | #1518 | 1008 8066, |2z
€9808 | €9008 | 0iz6. | S8b8L 8024 i\Z
v268/ | 96/.. | 920/ | €9Z9L g0ss. |0z
G829/ | 6285, | 18iv. | LyovL 80EE. |6l
G66eL | cogel | les2. | 6L8LL 80LLL |81
90.LL | 9660. | £620. | 16669 80689 [/1
LL¥B9 | BT/89 | 64089 | G/£/9 8099 |9l
2129 | €9¥99 | 60859 | €6159 805¥9  |GL
BESYY | 96L¥9 | 095€9 | L€6ZO 80829 [vL
6vSZ9 | 62Z6L9 | 91£19 | 60.09 g0L09 [€L
65209 | €996¢ | Z/06S | /8¥8S 806/5 [ZL
0/645 | 96£/6 ' 97896 | S929¢ 80/65 1L
veL9S | TZL9G | 91966 | g90SS 0ZS¥s |01
16VSS | 8¥6PS | vOYPS | GO8Eg |zeees |8
L9ZPS | veles | ZALES | $9925 LS |8
GZ0ES | 00SZS | 086LS | 99¥LS 95606 |2
68215 | 9/ZLg | 89.06 | 99205 89/6¥F |9
€G50S | 25006 | 99%6¢ | 9906+ 08s8y |
vLe6F | 9Z88F | cvesy | ¥98iv 06ELr |¥
9/08¢ | 009.+ | 6ZLiF | 2999w 00zZoF |g
4289y | voeoy | Goesy | OSvap 000sy |z
1Z89% | v9E9¥ | <o0BSP | 0S¥SK poosy |1
61-2L02]| 81-210Z| Z1-91.0Z| 91-5iL02 Gi-v10Z|d=s
IINAIHOS AUV IVS 1L




Tv6.6 [Z/696 |[2L096 [190S6 0ZL¥6 |2
96296 |£0£56 |6SSV6  [GZvES 00526 |[vZ
G/LL¥6 lZvze6 |6LeZ6  [sovLe 00506 €2
£6026 [28L16 [6/206 |S8E68 00588 |22
Zloo6 [Lzle8 |6Ez8R [goe.8 00598 |[ILT
1€6/8 |090/8 [86198 [spess 005¥8 |02
0eese  |S8p¥8 [9b9E8  |0Zees 00028 |6l
gciZ8 |606L8 |960L8 (56208 0056, I8l
0096/, |8188/. |gc08s |s9zi/ 0059/ (il
G00/. |2¥T9l |18v5. |owivi 000v. [9)
eovv. 1998/ |16627 |S12zL 0061, |51
L8ZLL [9/60. |1/969 [68169 00589 |vL
9/689 [168/9 |522/9 [B5599 00689 €L
82099 [¥Zve9 [9./¢9 [sEl¥O 00SE9 |21
LELP9 |20sc9 |e2829 |oszzo €919 (L1
€ELZ9 [BLSLO |60609 [90c09 60465 |0}
GOC09 |B99RS |(lJ0BS [ZBY8S €166 |6
69¢8S |16//5 [81Z/5 |2S995 16095 |8
66795 |BS6SS [G8ESS  [2€8%S veZrs |2
vi8¥S |LES¥S |e6/6S |ogzes ££/25 |9
PELES [1992% |sv1ZS |629LS gLLLS g
/821G |#22LS [99/06 |p920S 99/6v¥ |v
oLr0S |[/L66Y |cever [ccesy 6rrer €
88€8F |B06.F |GEP/Y |GOBO¥ 00S9y |2
88E8Y |606.F |seviy |go89F 00sov |1
61-8L0Z|8L-210Z| L1-910Z/91-5102 GL-¥10Z! deys
JINAIHDS AUV TVS 21




