

  The Western Local Board of Education met in regular session on Monday, May 7, 2018 



              at 6:00 p.m. 

               Meeting called to order by President, Bill Haggy.



   Kristen Campbell led all in attendance in the Pledge of Allegiance.


               Roll call by Treasurer:

                      Bill Haggy, President



                     
Kristen Campbell
                      Brad Marhoover, Vice-President                                             
Sherry May
                      Rockford Lambert, Treasurer                                                    
Debbie Grooms

               All members present.



   Visitors present:



       Brock Brewster, Superintendent











       Carrie Gast, High School Principal







       Be
thany Whitt, Elementary Principal – left the meeting at 8:30 p.m.





 18-58         EXECUTIVE SESSION

     Brad Marhoover moved to go into executive session @ 6:02 p.m. to discuss the compensation of                         

     personnel. Debbie Grooms seconded the motion.  Vote:



      Yeas:  May, Haggy, Grooms, Campbell, Marhoover


 
      Nays:  None

Brock Brewster entered the executive session at 7:05 p.m.



     The Board came out of executive session @ 7:50 p.m.


18-59       APPROVAL OF MINUTES AND PAYMENT OF BILLS






Sherry May moved to approve the minutes of the regular meeting of April 2, 2018, the special session of April 11, 2018 and the payment of bills. Brad Marhoover seconded the motion.  Vote:
  Yeas: Haggy, Grooms, Campbell, Marhoover, May
  Nays:  None

  The Board reviewed the financial report for April, 2018.
  The Board reviewed the cafeteria report for March, 2018 and April, 2018.
  OLD BUSINESS
/                Supt. Brewster reported that the bids for the Multi-Purpose Athletic Building will be opened May 18,                  

                 2018. Steve Fields has been a great addition. We are adding more security cameras.
                PUBLIC PARTICIPATION
                 Brad Marhoover spoke about a letter that those students participating in football received from Coach                  

                 Crabtree encouraging them during testing.
 
   18-60      CONTRACT WITH ROSS-PIKE ESD
    Debbie Grooms made a motion approve a contract with the Ross-Pike ESD for the 2018-2019 school                   

    year for TAG and Preschool services. Cost will be $213,295.00. Brad Marhoover seconded the motion. 
    Vote:



    Yeas: Grooms, Campbell, Marhoover, May, Haggy 



    Nays:  None

18-61     ADOPTION OF FIVE-YEAR FORECAST

Kristen Campbell moved to adopt the five-year forecast revision. Debbie Grooms seconded the motion.  Vote:
Yeas:  Campbell, Marhoover, May, Haggy, Grooms 

   Nays:  None

  18-62      LATE PURCHASE ORDER TO STRATEGIC SOLUTIONS
 
   Brad Marhoover made a motion to approve a late purchase order to Strategic Solutions for $6,091.39                     

   dated 03/30/2018. Kristen Campbell seconded the motion. Vote:
                



     Yeas:  Marhoover, May, Haggy, Grooms, Campbell


     Nays:  None

  18-63       EXTRA-CURRICULAR CONTRACTS

                   Debbie Grooms moved to approve the following extra-curricular contracts:

                       High School Athletic Director – Rachel Henderson

                       Jr. High Athletic Director – Sonya Rittenhouse


           Girls Summer Basketball Coordinator – Mike Jordan 


           Assistant Girls Basketball Coach – Sonya Rittenhouse 
           


           Boys Summer Basketball Coordinator – Phillip Fitch


           Boys Assistant Basketball Coach – Jeremy Mcleod


           High School Volleyball Coach – Andrea Ferneau
 
           Assistant Volleyball Coach – Dawn Durham

           8th Grade Volleyball Coach – Misty Brewster


           7th Grade Volleyball Coach – Alisha Owens


           Jr. High Girls Basketball Coach – Kaelyn Brewer


           Jr. High Boys Basketball Coach – Bryce Brewster



                   Bill Haggy seconded the motion.  Vote:
                      Yeas:  May, Haggy, Grooms, Campbell, Marhoover 


        Nays:  None
  18-64      RENEWAL OF LIFE INSURANCE THROUGH METROPOLITAN              


           
      Sherry May moved to renew life insurance for employees through Metropolitan Life Insurance  

Company effective 7-1-18.  Rates are $.170 per thousand.  Debbie Grooms seconded   the motion.
Vote:
:
 
         Yeas:  Haggy, Grooms, Campbell, Marhoover, May

         Nays:  None

  18-65     PARENT TRANSPORTATION CONTRACT
Brad Marhoover made a motion to approve a transportation contract for Tiffany Wiederhold to transport Aiden Travis to and from Western Elementary. Bill Haggy seconded the motion. Vote:


    Yeas:  Grooms, Campbell, Marhoover, May,  Haggy

    Nays:  None

    18-66      GRADUATING SENIORS


     Kristen Campbell moved to approve the following list of potential graduating seniors for 2018:

                   Graduation is May 25, 2018 at 7:30 p.m.

Bennett, Jacob





McMillan, Keysha



Branscomb, Jacob





Mowrey, Cassidy

Brewster, McKenzie




Mustard, Ryan

Butts, Ina 






Nichols, Jonathan

Dobbins Justin





Parker, Carmelia

Ealey, Cheyenne





Penwell, Destiny

Evans Emily





Reinsmith, Lucas

Ferneau, Connor





Richards, Christen

Garrett, Kiera





Russell, Jade

Glenn, Shawn





Selke, Troy

Gragg, Jeremy





Setty, Timmy

Groves, Mariah





Shanks, Cody

Haggy, Jordyn





Spencer, Montana

Hart, Courtney





Stephens, Zachariah

Hess, Thomas





Stevens, Jessica

Hill, Jonathan





Stone, Clinton

Hodge, Sydney





Stultz, Krista

Humphrey, Austin





Thompson, Garrett

Humphrey, Ryan





Tolle, Tiffany

Jones, Serah






Tong, Kylie

Lansing, Courtany





Ward, Seth

Leeth, Heather





Williams, Saul

Lightle, Donte





Wiseman, McKenzie

Liso, Francesca





Woods, Emma

Livingston, Makayl





Woods, Ryan

Lowman, Joseph





Woods, Tyler

Mays, Ethan


   Bill Haggy seconded the motion. Vote:

   Yeas:  Campbell, Marhoover, May, Haggy, Grooms

   Nays:  None

  18-67       HOME INSTRUCTION FOR JORDYN TACKETT
                Kristen Campbell made a motion to approve home instruction for Jordyn Tackett with Andrea Leeth as                

    tutor.  Debbie Grooms seconded the motion.  Vote:

                Yeas:  Marhoover, May, Haggy, Grooms, Campbell
                Nays:  None

 18-68     2018-2019 SALARY SCHEDULES
                Brad Marhoover moved to approve a 2% increase to the Certified, Non-certified, and Administrative                   

                Salary Schedules for 2018-2019.
	
	
	
	 CERTIFICATED SALARY SCHEDULE
	

	
	
	
	WESTERN LOCAL SCHOOL DISTRICT
	

	
	
	
	 2018-2019 SCHOOL YEAR
	
	

	
	
	
	
	
	
	
	
	

	
	
	 
	
	 
	
	150 HRS.
	
	 

	 
	
	NON-
	
	BACHELOR
	BACHELOR
	MASTERS

	STEP
	
	DEGREE
	
	DEGREE
	
	DEGREE
	
	DEGREE

	0
	
	33,990
	
	39296
	
	40790
	
	43334

	
	
	
	
	
	
	
	
	

	1
	
	35366
	
	40790
	
	42479
	
	44914

	
	
	
	
	
	
	
	
	

	2
	
	36358
	
	42281
	
	44167
	
	46802

	
	
	
	
	
	
	
	
	

	3
	
	38116
	
	43773
	
	45858
	
	48687

	
	
	
	
	
	
	
	
	

	4
	
	39491
	
	45268
	
	47546
	
	50572

	
	
	
	
	
	
	
	
	

	5
	
	40867
	
	46761
	
	49235
	
	52459

	
	
	
	
	
	
	
	
	

	6
	
	42242
	
	48254
	
	50927
	
	54346

	
	
	
	
	
	
	
	
	

	7
	
	43615
	
	49746
	
	52616
	
	56231

	
	
	
	
	
	
	
	
	

	8
	
	44992
	
	51241
	
	54305
	
	58117

	
	
	
	
	
	
	
	
	

	9
	
	46368
	
	52734
	
	55994
	
	60003

	
	
	
	
	
	
	
	
	

	10
	
	47742
	
	54226
	
	57685
	
	61890

	
	
	
	
	
	
	
	
	

	11
	
	49118
	
	55721
	
	59374
	
	63774

	
	
	
	
	
	
	
	
	

	14
	
	51196
	
	57213
	
	61063
	
	65660

	
	
	
	
	
	
	
	
	

	18
	
	53244
	
	58518
	
	62753
	
	67548

	
	
	
	
	
	
	
	
	

	22
	
	54309
	
	59880
	
	64008
	
	68900

	
	
	
	
	
	
	
	
	

	Note:  Longevity pay is paid in addition to this schedule as follows:
	
	

	          15 years of completed service in education -
	
	$1,200 
	
	

	          20 years of completed service in education -             
	$1,800 
	
	

	          25 years of completed service in education -
	
	$2,400 
	
	

	          30 years of completed service in education -
	
	$3,000 
	
	

	
	
	
	
	
	
	
	
	

	Note:  Any Bargaining unit member who has or obtains 15 graduate semester hours of more after

	         receiving a masters degree shall be paid the appropriate masters degree amount plus $500 

	          per year.
	
	
	
	
	
	
	


	
	
	                                      2018-2019 NON-CERTIFICATED SALARY SCHEDULE
	
	

	Revised 8/7/2017
	
	
	
	
	
	
	
	
	
	

	INDEX 
	
	
	100
	101.7
	103.4
	105.1
	106.8
	108.5
	110.2
	

	YEARS
	
	
	0 – 2
	3 – 5
	6 – 8
	9 – 11
	12-14
	15-21
	22 +
	

	 
	HRS./DAY
	HRS./YEAR
	 
	 
	 
	 
	 
	 
	 

	Bus Mechanic (260 days)
	8
	2080
	 $    51,542 
	 $     52,418 
	 $     53,294 
	 $    54,170 
	 $     55,046 
	 $    55,923 
	 $      56,799 
	 

	Maintenance Supv. (260 days)
	8
	2080
	 $    54,986 
	 $     55,920 
	 $     56,856 
	 $    57,790 
	 $     58,725 
	 $    59,660 
	 $      60,595 
	 

	Custodian (260 days)
	8
	2080
	 $    33,287 
	 $     33,853 
	 $     34,419 
	 $    34,985 
	 $     35,551 
	 $    36,116 
	 $      36,682 
	 

	Head Cook (188 days)
	7
	1316
	 $    24,054 
	 $     24,463 
	 $     24,872 
	 $    25,281 
	 $     25,690 
	 $    26,099 
	 $      26,508 
	 

	Reg. Cook (188 days)
	7
	1316
	 $    20,085 
	 $     20,426 
	 $     20,768 
	 $    21,109 
	 $     21,451 
	 $    21,792 
	 $      22,134 
	 

	Reg. Cook (188 days)
	4
	752
	 $    11,482 
	 $     11,677 
	 $     11,872 
	 $    12,068 
	 $     12,263 
	 $    12,458 
	 $      12,653 
	 

	Sec’y, Elem./H.S.(260 days)
	8
	2080
	 $    40,806 
	 $     41,500 
	 $     42,193 
	 $    42,887 
	 $     43,581 
	 $    44,275 
	 $      44,968 
	 

	Sec'y H.S. (188 days)
	7.33
	1378
	 $    29,505 
	 $     30,007 
	 $     30,508 
	 $    31,010 
	 $     31,511 
	 $    32,013 
	 $      32,515 
	 

	Bus/Café. Supervisor (203 days)
	7.33
	1488
	 $    37,501 
	 $     38,139 
	 $     38,776 
	 $    39,414 
	 $     40,051 
	 $    40,689 
	 $      41,326 
	 

	Payroll/Inventory Clerk (260 days)
	8
	2080
	 $    40,916 
	 $     41,612 
	 $     42,307 
	 $    43,003 
	 $     43,698 
	 $    44,394 
	 $      45,089 
	 

	EMIS/Sp. Prog. Sec’y (260 days)           
	8
	2080
	 $    40,916 
	 $     41,612 
	 $     42,307 
	 $    43,003 
	 $     43,698 
	 $    44,394 
	 $      45,089 
	 

	EMIS/Guidance Sec'y (260 days)
	8
	2080
	 $    40,916 
	 $     41,612 
	 $     42,307 
	 $    43,003 
	 $     43,698 
	 $    44,394 
	 $      45,089 
	 

	SCDC/ EMIS Asst. (208 days)
	7.33
	1525
	 $    40,344 
	 $     41,030 
	 $     41,716 
	 $    42,402 
	 $     43,087 
	 $    43,773 
	 $      44,459 
	 

	Accts. Pay. Clerk (260 days)
	8
	2080
	 $    42,366 
	 $     43,086 
	 $     43,806 
	 $    44,527 
	 $     45,247 
	 $    45,967 
	 $      46,687 
	 

	Teacher Aide (186 days)
	7.33
	1364
	 $    20,309 
	 $     20,654 
	 $     21,000 
	 $    21,345 
	 $     21,690 
	 $    22,035 
	 $      22,381 
	 

	Guidance Sec’y (208 days)
	7.33
	1525
	 $    30,813 
	 $     31,337 
	 $     31,861 
	 $    32,384 
	 $     32,908 
	 $    33,432 
	 $      33,956 
	 

	Ass’t to Librarian (188 days)
	7.33
	1378
	 $    22,154 
	 $     22,531 
	 $     22,907 
	 $    23,284 
	 $     23,660 
	 $    24,037 
	 $      24,414 
	 

	Ass’t Music Instr./Det Monitor (188 days) 
	7.33
	1378
	 $    24,898 
	 $     25,321 
	 $     25,745 
	 $    26,168 
	 $     26,591 
	 $    27,014 
	 $      27,438 
	 

	Bus Driver: (186 days)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Routes 0-74 Miles
	 
	 
	 $    16,556 
	 $     16,837 
	 $     17,119 
	 $    17,400 
	 $     17,682 
	 $    17,963 
	 $      18,245 
	 

	Routes 75+ Miles
	 
	 
	 $    16,888 
	 $     17,175 
	 $     17,462 
	 $    17,749 
	 $     18,036 
	 $    18,323 
	 $      18,611 
	 

	Voc. Route Add’l
	 
	 
	 $    10,267 
	 $     10,442 
	 $     10,616 
	 $    10,791 
	 $     10,965 
	 $    11,140 
	 $      11,314 
	 

	Includes 6 paid holidays for 9 month employees & 7 paid holidays for 12 month employees.
	
	
	

	Extra Trips- minimum $40 up to 3 hours + $14 each hour over 3 + $20 each hour over 8.

	Sub. Pay- Custodians $70/day, Cook $60/day, Bus Driver $50/day reg. route + $25/day vocational route.


[image: image1.emf] 

0 55,438 $           64,130 $            64,130 $            61,381 $            64,130 $               78,119 $                 

1 57,421 $           66,747 $            66,747 $            64,068 $            66,747 $               81,543 $                 

2 60,299 $           69,551 $            69,551 $            66,760 $            69,551 $               84,967 $                 

3 62,337 $           72,351 $            72,351 $            69,450 $            72,351 $               88,390 $                 

4 63,882 $           75,156 $            75,156 $            72,143 $            75,156 $               91,817 $                 

5 66,264 $           77,959 $            77,959 $            74,832 $            77,959 $               95,241 $                 

6 68,648 $           80,763 $            80,763 $            77,523 $            80,763 $               98,665 $                 

7 71,029 $           83,564 $            83,564 $            80,214 $            83,564 $               102,087 $               

8 73,412 $           86,367 $            86,367 $            82,905 $            86,367 $               105,516 $               

9 75,794 $           89,171 $            89,171 $            85,594 $            89,171 $               108,937 $               

10 78,175 $           91,971 $            91,971 $            88,285 $            91,971 $               112,362 $               

11 80,557 $           94,772 $            94,772 $            90,976 $            94,772 $               115,786 $               

14 82,940 $           97,578 $            97,578 $            93,667 $            97,578 $               119,210 $               

18 85,323 $           100,381 $          100,381 $          96,356 $            100,381 $             121,938 $               

22 87,029 $           102,389 $          102,389 $          98,283 $            102,389 $             124,377 $               

Attendance Stipend

Vacation for 260 Day Employees Personal or Sick Leave Longevity Pay for all Employees Pick-Up Retirement

Days Used

0     $550 15 Years $1,200Superintendent

 After 1 Year      2 Weeks Vacation 1     $450 20 Years $1,800Treasurer

After 10 Years   3 Weeks Vacation     2     $350 25 Years $2,400

After 20 Years   4 Weeks Vacation                          3     $250 30 Years $3,000

   

SUPERINTENDENT 

(260 DAYS)

WESTERN LOCAL SCHOOL DISTRICT

Salary Schedule

 2018-2019

YEARS

PRIMARY AND 

ELEMENTARY 

PRINCIPAL 

(192 DAYS)

DIRECTOR OF 

SPECIAL 

EDUCATION 

(212 DAYS)

HIGH SCHOOL 

PRINCIPAL 

(212 DAYS)

SPECIAL 

PROGRAMS 

(222 DAYS)

TREASURER 

(260 DAYS)


                Sherry May seconded the motion.  Vote:
 
    Yeas:  May, Haggy, Grooms, Campbell, Marhoover 

    Nays:  None

18-69     OHIO HIGH SCHOOL ATHLETIC ASSOCIATION MEMBERSHIP FOR 2018-2019
Debbie Grooms made a motion to authorize continued membership in the Ohio High School Athletic Association for 2018-2019. Bill Haggy seconded the motion.  Vote:


  Yeas:  Haggy, Grooms, Campbell, Marhoover, May

  Nays:  None

18-70      APPROVAL OF PURCHASE ORDER FOR MULCH TO LATHAM LUMBER                
       
               Kristen Campbell moved to approve a purchase order for $525.00 to Latham Lumber for mulch. Bill         
   Haggy seconded the motion.  Vote: 

               Yeas:  Grooms, Campbell, May, Haggy  


   Nays:  None



   Abstain: Marhoover
18-71      REVISE PERMANENT APPROPRIATIONS FOR FY 18 AND REVISION OF

               THE CERTIFICATE OF ESTIMATED RESOURCES   

                Debbie Grooms moved to adopt a revision of the Permanent Appropriations for FY 18:  General Fund –


    $11,243,291.19 and all others $2,605,400.48 for a grand total of $13,848,691.67 and to revise


    the certificate of estimated resources.  Appropriations are done to fund level. Bill Haggy seconded              

                the motion.  Vote:


                           


   Yeas:  Campbell, Marhoover, May, Haggy, Grooms


   Nays:  None

                SUPERINTENDENT’S UPDATE
    Supt. Brewster gave updates on the following items:
Removal of the outfield fence at the old ballfield to make room for a practice football field was discussed.
Wes Davis gave a quote of $4,380.00 to add water taps at the old ball fields.

 
    
The parking lots need resealed.



There was discussion about changing the entry to the back parking lots.



The High School Offices will be remodeled this summer.



There will be entry walls added with bullet-proof glass.
    There will be a special session meeting on Friday, May 25, 2018 6:45 p.m.

       The next regular meeting is scheduled for Friday, June 1, 2018 at 4:00 p.m.
18-72    ADJOURNMENT

    
  There being no further business, Debbie Grooms made a motion to adjourn the meeting at 9:58 p.m.

  Bill Haggy seconded the motion.  Vote:


  Yeas Marhoover, May, Haggy, Grooms, Campbell  

  Nays:  None









_________________________________








President








__________________________________









Treasurer

