POLICY IV-H-15: RETIRED TEACHERS

Summers County Board of Education
Scope:
Authority: Board Minutes; State Approved .
Adopted: September 14, 2005.
Amended:
Reviewed: January 13, 2022.

Repealed: February 10, 2022.

RETIRED TEACHERS

Summers County Schools shall employ retired teachers to temporarily fill vacancies in shortage areas.
The following procedure will be followed:

The position must have been posted on the state website for at I€ast two months. All certified applicants
must have been offered employment. The position must be vacant when school is in session.

The retired teacher must be fully certified in the,subject. The retired teacher will be hired by the Summers
County Board of Education as a temporary employce. He/she will receive his/her full salary according to
the degree held and amount of years of service at the time of retirement. He/she will not pay into nor be
eligible for additional retirement benefits. He/she will not pay into nor be eligible for employee insurance.
He/she will receive pay for the holidaystand snow days that regular employees receive pay. He/she will
receive 15 days leave pay of which 3 days can be used for personal reasons. Any days not used during the
current school year will cease to exXistaat the end of the term.

The job posting will remaitirepened until filled. The board or the employee may terminate this contract by
giving the other partytwo weeks notice.

Any retired employee who accepts a temporary contract will be paid according to this policy retroactively
to the date he/She bégan substituting in the position.

This polieyWill be reviewed each year and, if modified, will be sent to the WV State Board of Education
for approvals
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