
Bourbonnais Elementary 
School District No. 53
 Salary and Benefits
21-22 School Year Base
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Human Resources Director $75,170.08 $6,012.24 0 $84.00 20 14 $0.00 $0.00
Maintenance $77,743.01 $6,360.06 0 $12,952.28 20 11 $0.00 $489.04
Occupational Therapist $84,568.18 $6,916.89 0 $10,952.28 0 11 $0.00 $2,404.95
Physical Therapist $75,895.71 $6,058.49 0 $10,952.28 0 11 $0.00 $2,525.97
Technology $60,701.84 $4,994.45 0 $12,952.28 10 11 $0.00 $758.27
Technology Director $94,495.50 $7,687.18 0 $84.00 20 14 $0.00 $0.00

In accordance with (5 ILCS 120/7.3 )     
Within 6 business days after an employer participating in the Illinois Municipal Retirement Fund approves a budget, that employer must 
post on its website the total compensation package for each employee having a total compensation package that exceeds $75,000 per 
year.
For the purposes of this Section, "total compensation package" means payment by the employer to the employee for salary, health 
insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days 
granted. 
(Source: P.A. 97-609, eff. 1-1-12.)
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